
 

 Rogersville City Board of Education 

Board Meeting Agenda 

Tuesday, November 10, 2026, 5:00 P. M. 

 

Reed Matney, Chairman - Presiding 

 

A. Meeting Commencement 

1. Call to Order 

2. Roll Call 

 

B. Recognitions –  

Veterans Day – Thank you to all our Veterans! 

Veterans Day Program at RCS tomorrow, Wednesday, November 11, 

2026, at 9:00 am 

 

C. Consent Agenda 

 

1 Approval of the minutes dated Tuesday, October 13, 2026 

2 Approval of the 2026 TISA Five-Year Plan 

3 Approval of the following policies - 2nd Reading: 

 Policy 1.400 School Board Meetings 

 Policy 1.403 Agendas 

 Policy 1.404 Appeals to and Appearances Before the Board 

 Policy 2.100 Fiscal Management Goals 

 Policy 2.200 Annual Operating Budget 

 Policy 4.213 Family Life Education 

 Policy 4.215 Instruction Use of Digital Devices 

 Policy 4.301 Interscholastic Athletics 

 Policy 4.600 Grading System 

 Policy 4.603 Promotion & Retention 

 Policy 5.106 Application and Employment 

 Policy 5.110 Compensation Guides & Contracts 

 Policy 5.200 Separation Practices for Tenured Teachers 

 Policy 5.201 Separation Practices for Non-Tenured Teachers 

 Policy 5.302 Sick Leave 

 Policy 5.303 Personal and Professional Leave 

 Policy 5.305 Family and Medical Leave   

 Policy 5.600 Staff Rights & Responsibilities 

 Policy 5.801 Director of Schools Recruitment and Selection 

 Policy 6.200 Attendance 

 Policy 6.202 Home Schools 

 Policy 6.205 Student Assignments 

 Policy 6.303 Questioning Students and Searches 

 Policy 6.306 Interference/Disruption of School Activities 



 

 Policy 6.318 Admission of Suspended or Expelled Students 

 Policy 6.412a Emergency Allergy Response Plan 

 Policy 6.506 Students from Military Families 

 

 

D. Old Business 

 

E. New Business 

 

1. Discussion/Approval of Staff Additional Compensation –  

All active Certified Staff Employed on/or before December 1, 2026, will receive 

$125.00 per month contracted to work during the 2026-2027 school year.  Any  

unpaid leave, resignation, or termination can reduce the compensation 

All active Non-Certified employed on/or before December 1, 2026, will receive 

$100.00 per month based on your letter of employment for work during the 2026-

2027 school year.  Any unpaid leave, resignation, or termination can reduce the 

compensation 

All active Substitutes will receive $5.00 per day for the days worked from August 4, 

2026 through November 30, 2026.  Any substitute that has worked more than 20 days 

during this time will receive an additional $100.00 in compensation. 

2. Discussion/Approval of Staff Additional Compensation Budget Amendment: 

GP/FY 26-27   Undesignated Fund Balance           $135,078.57  

3.  Discussion/Approval of the following amendments: 

A. FY2027 GP 2027 State Special Education Preschool Grant $10,640.11 

B. FY2027 GP 2027 Public School Security Grant   $  6,644.43 

C. FY2027 GP 2027 Voluntary Pre-K – State Adjustment  $  1,381.97 

D. FY2027 GP 2026 Summer Learning Grant    $12,492.60 

 

 

F. Staff & Community Reports 

 

G. Information  

 

1.  Enrollment 

2.  Thanksgiving Break – Nov. 25 thru Nov. 27, 2026 

3.  Next Board Meeting – Tuesday, December 8, 2026, 5:00 P. M.  

 

H. Adjournment 


