
CSEA 383 26-27 MOU #1 

MEMORANDUM OF UNDERSTANDING BETWEEN TAHOE TRUCKEE UNIFIED SCHOOL DISTRICT 
("District") 

AND 
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS TAHOE TRUCKEE CHAPTER NO. 383 

("CSEA") (together "Parties")

Revised Job Descriptions 

CSEA and the District have negotiated a revised job description with a new title and 

amendments to the job descriptions: 

WorkAbility & Transition Partnership Program (TPP) Specialist 

1. Placement Workability Specialist is being renamed WorkAbility & Transition Partnership
Program (TPP) Specialist.

a. The work year is 195 days. (CLAS 8)
b. The salary range remains at 20.

c. The District and CSEA agree employees currently in the Placement
Workability Specialist classification will have their seniority carried over to
the WorkAbility & Transition Partnership Program (TPP) Specialist
classification.

Student Support Specialist: Attendance & School Engagement 

2. The Community Liaison Interpreter Attendance and TUPE (Tobacco Use Prevention
Education) position is being renamed Student Support Specialist: Attendance & School
Engagement

a. The work year is 228 days. (CLAS 2)
b. The salary range remains at 25.

c. The position is currently vacant.

This shall fully and finally resolve all negotiations for the above job descriptions. 

Dated: 9 /t /� Dated: 7 /; Q. 
c·

1 I , 1 

For the Association: For the District: 

lnt�? 
Malissa Cruz, CSEA 383 President Michael Shepherd, Executive Director, HR 

Elena Bessette, CSEA Labor Representative Kerstin Kramer, Superintendent Chief Learning Officer 

Approved by the Board: ___ _ Ratified by CSEA 383: ___ _ 
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