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GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(1) 
 
VENDOR: CHC Mechanical Contractors, Inc.  

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000325  

SOURCE OF FUNDS: Capital Funds 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(2) 
 
VENDOR: Dell Marketing L.P.  

SERVICE/GOODS (SOW):  For the provision of technology solutions, products, and services including Dell 
hardware and related equipment and services. 

SOURCING METHOD: Cooperative - OMNIA Partners Contract #01-143 

TERM: November 30, 2026 through November 30, 2030 

FOR WHOM: All MNPS 

COMPENSATION:          Contractor will be compensated in accordance with the OMNIA Partners contract.  

Total compensation for this contract is not to exceed $60,000,000.   

Total compensation is based on an estimated yearly amount of $15,000,000. 

OVERSIGHT: Technology Services and Procurement   

EVALUATION: Based on the timeliness, quality, and accuracy of the products and services 
provided. 

MBPE CONTRACT NUMBER: C7000328 

SOURCE OF FUNDS: Various Operating, Capital, and Federal Funds 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(3) 
 
VENDOR: Evolution Maintenance, Inc.  

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000324  

SOURCE OF FUNDS: Capital Funds 

 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(4) 
 
VENDOR: Howard Technology Solutions 

SERVICE/GOODS (SOW):  For the provision of technology solutions, products, and services including JAR 
Systems charging stations and carts. 

SOURCING METHOD: Cooperative - OMNIA Partners Contract #01-145 

TERM: December 1, 2026 through November 30, 2030 

FOR WHOM: All MNPS 

COMPENSATION:          Contractor will be compensated in accordance with the OMNIA Partners contract.  

Total compensation for this contract is not to exceed $2,000,000.   

Total compensation is based on an estimated yearly amount of $500,000. 

OVERSIGHT: Technology Services and Procurement  

EVALUATION: Based on the timeliness, quality, and accuracy of the products and services 
provided.  

MBPE CONTRACT NUMBER: C7000327  

SOURCE OF FUNDS: Various Operating Budgets and Federal Funds 

 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(5) 
 
VENDOR: Learners Edge, LLC (DBA K12 Coalition) 

SERVICE/GOODS (SOW):  For the provision of an Alternative Licensing Partnership that expands and 
strengthens ƚŚĞeĚŝƐƚƌŝĐƚ͛ƐeĞĚƵĐĂƚŽƌeƉŝƉĞůŝŶĞ͘ MNPS seeks partners with proven 
expertise in preparing, supporting, and licensing aspiring educators through 
nontraditional pathways aligned with Tennessee Department of Education 
(TDOE) requirements. 

SOURCING METHOD: RFP MNPS000066 

TERM: November 11, 2026 through November 10, 2031 

FOR WHOM: MNPS Teacher Candidates 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $125,000.   

Total compensation is based on an estimated yearly amount of $25,000. 

OVERSIGHT: Division of Strategy  

EVALUATION: Based on demonstrated program success, including completion and licensure 
success rates, teacher candidate engagement, and retention.  

MBPE CONTRACT NUMBER: TBD  

SOURCE OF FUNDS: Operating Budget 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(6) 
 
VENDOR: Lee Company 

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000326  

SOURCE OF FUNDS: Capital Funds 

 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(7) 
 
VENDOR: Meg LLC 

SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is for the provision of 
virtual world language and culture learning services to any requesting MNPS 
school. 

SOURCING METHOD: Amendment of a Previously Board Approved Contract 

TERM: November 11, 2026 through December 12, 2028 

FOR WHOM: MNPS Schools 

COMPENSATION:          This amendment increases the contract value by $1,000,000.   

Total compensation for this contract is not to exceed $1,750,000.   

Total compensation is based on an estimated yearly amount of $318,500. 

OVERSIGHT: Magnet Schools  

EVALUATION: Based on the quality of the services provided.  

MBPE CONTRACT NUMBER: 7574759 

SOURCE OF FUNDS: Various Operating and Grant Funds, including MSAP Funds 
 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(8) 
 
VENDOR: SportsTurf Solutions, LLC 

SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is for the provision of 
turf maintenance projects on an as-needed basis. 

SOURCING METHOD: Amendment of a Previously Board Approved Contract 

TERM: November 11, 2026 through July 12, 2027 

FOR WHOM: MNPS Facilities and Schools with Sports Fields 

COMPENSATION:          This amendment increases the contract value by $500,000.   

Total compensation for this contract is not to exceed $1,500,000.  

Total compensation is based on an estimated yearly amount of $500,000. 

OVERSIGHT: Facilities 

EVALUATION: Based on quality and timeliness of the goods and services provided. 

MBPE CONTRACT NUMBER: 7538275 

SOURCE OF FUNDS: Capital Funds and FIFA Grant Funds 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(9) 
 
VENDOR: The Comfort Group, Inc.  

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000322  

SOURCE OF FUNDS: Capital Funds 

 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(10) 
 
VENDOR: The University of Tennessee Knoxville ʹ UT PLAYS 

SERVICE/GOODS (SOW):  For the provision of an Alternative Licensing Partnership that expands and 
strengthens ƚŚĞeĚŝƐƚƌŝĐƚ͛ƐeĞĚƵĐĂƚŽƌeƉŝƉĞůŝŶĞ͘ MNPS seeks partners with proven 
expertise in preparing, supporting, and licensing aspiring educators through 
nontraditional pathways aligned with Tennessee Department of Education 
(TDOE) requirements. 

SOURCING METHOD: RFP MNPS000066 

TERM: November 11, 2026 through November 10, 2031 

FOR WHOM: MNPS Teacher Candidates 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $250,000.   

Total compensation is based on an estimated yearly amount of $50,000. 

OVERSIGHT: Division of Strategy  

EVALUATION: Based on demonstrated program success, including completion and licensure 
success rates, teacher candidate engagement, and retention.  

MBPE CONTRACT NUMBER: TBD  

SOURCE OF FUNDS: Operating Budget 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(11) 
 
VENDOR: Trane U.S., Inc.  

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000323  

SOURCE OF FUNDS: Capital Funds 

 

 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(12) 
 
VENDOR: UniFirst Corporation 

SERVICE/GOODS (SOW):  For the provision and servicing of floor mats and uniforms. 

SOURCING METHOD: Cooperative ʹ Sourcewell Contract #011124 

TERM: November 11, 2026 through March 25, 2028 

FOR WHOM: Facilities and Transportation 

COMPENSATION:          Contractor will be compensated in accordance with the Sourcewell contract.  

Total compensation for this contract is not to exceed $200,000.   

Total compensation is based on an estimated yearly amount of $100,000. 

OVERSIGHT: Facilities and Transportation  

EVALUATION: Based on the quality and timeliness of the products and services provided.  

MBPE CONTRACT NUMBER: C7000313  

SOURCE OF FUNDS: Various Operating Budgets 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(13) 
 
VENDOR: University Instructors LLC 

SERVICE/GOODS (SOW):  For the provision of an Alternative Licensing Partnership that expands and 
strengthens ƚŚĞeĚŝƐƚƌŝĐƚ͛ƐeĞĚƵĐĂƚŽƌeƉŝƉĞůŝŶĞ͘ MNPS seeks partners with proven 
expertise in preparing, supporting, and licensing aspiring educators through 
nontraditional pathways aligned with Tennessee Department of Education 
(TDOE) requirements. 

SOURCING METHOD: RFP MNPS000066 

TERM: November 11, 2026 through November 10, 2031 

FOR WHOM: MNPS Teacher Candidates 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $125,000.   

Total compensation is based on an estimated yearly amount of $25,000. 

OVERSIGHT: Division of Strategy  

EVALUATION: Based on demonstrated program success, including completion and licensure 
success rates, teacher candidate engagement, and retention.  

MBPE CONTRACT NUMBER: TBD  

SOURCE OF FUNDS: Operating Budget 
 



     

GOVERNANCE ISSUES ʹ ACTIONS ʹ CONSENT 
A.1.b.(14) 
 
VENDOR: Walker-J-Walker, Inc. 

SERVICE/GOODS (SOW):  For the provision of HVAC repair and replacement services. This agreement 
supplements the contractor pool established under RFP 371370. 

SOURCING METHOD: RFP MNPS000073 

TERM: November 11, 2026 through June 25, 2029 

FOR WHOM: MNPS Schools and Facilities 

COMPENSATION:          Contractor will be compensated in accordance with section 3.1 on a project-by-
project basis.  

Total compensation for this contract is not to exceed $5,250,000.   

Total compensation is based on an estimated yearly amount of $1,750,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the services provided on a project-by-
project basis.  

MBPE CONTRACT NUMBER: C7000321  

SOURCE OF FUNDS: Capital Funds 
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UPLOAD COMPLETED REPORT TO ePlan BY NOVEMBER 30, 2026 (including the corresponding 
corrective action plan if applicable).    
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2026 Local Education Agency Compliance Report 

Local education agencies (LEAs) are required to comply with all federal and state education laws 
and State Board of Education (SBE) rules. This annual compliance report is one mechanism the 
department uses to ensure education laws and rules are faithfully executed. The commissioner of 
education is charged with taking corrective action when an LEA is noncompliant with those 
laws and rules or is not following a department-approved compliance plan. 

Each LEA must submit this report and, if applicable, the corresponding corrective action plan, to 
the department by November 30, 2026. During report completion, an LEA should carefully check 
the status of its compliance with all federal and state education laws and SBE rules. The 
department monitors and verifies LEA compliance via multiple data sources (e.g., internal program 
managers) and will consider those sources in making a final determination of an LEA’s compliance. 
Please be advised that annual compliance report data may inform an LEA’s approval classification.

I certify that the LEA is in compliance with all federal and state education laws and SBE 
rules. 

I certify that, with the exception of areas indicated in the attached corrective action plan, 
the LEA is in compliance with all federal and state education laws and SBE rules. 

LEA 1DPH �3ULQW RU 7\SH�: 

Director of Schools/Superintendent Name �3ULQW RU 7\SH�: 

Director of Schools/Superintendent Signature: 

School Board Chair Name �3ULQW RU 7\SH�: 

School Board Chair Signature: 

Date of School Board Approval �6HOHFW� 3ULQW� RU 7\SH�: 

Metropolitan Nashville Public Schools

Dr. Adrienne Battle

Dr.Berthena Nabaa-McKinney


