WYOMING CENTRAL SCHOOL DISTRICT

BOARD OF EDUCATION MEETING

|. Call to Order

Il. Agenda Approval
Purpose: Action

lil. Public Forum
Purpose: Information

V. Presentations:
Purpose: Information

V. Reports
Purpose: Information
A. President
B. Superintendent

C. Business Manager

VI. Discussion ltems
Purpose: Information

VIl. Consent Agenda ltems
Purpose: Action

November 12, 2026
7:00 PM Regular Meeting
Room 124

Approved Tabled Denied

A. Approve the minutes of the October 8, 2026 Regular Board Meeting 0 Q 0

B. Approve the Treasurer's Report, Budget by Function Report, and
Budget Transfers for August & September 2026

C. Approve the Budget Calendar for 2027

D, Approve Tax Collector's Report for 2026

E. Approve the special education placement contract between the

Wyoming Central School District and Hillside Children's Center for the
placement of a Wyoming CSD student for the 26-27 school year, as
recommended by the Committee on Special Education.



VIll. Executive Session
Purpose: Action

tX. Other Action Items
A. Personnel

1. Approve the appointment of Alycia Yax as SAT Advisor, Level
2, effective November 12, 2028, at the prorated contractual
rate, in accordance with the collective bargaining agreement.

2. Approve Shannon Rivera as a substitute cleaner at the
Board-approved rate retroactive to 11/1/2026

3. Approve Theresa Gonsiorek as a substitute cleaner at the
Board- approved rate

B. Business and Fiscal

1. Approve $142.05 as rate of pay, per match, for modified
basketball referee

X. Adjournment
Purpose: Action



Members present:

Members absent:
Others present:

Call to Order:

Executive Session:

Out of Executive Session:

Adjournment:

WYOMING CENTRAL SCHOOL
WYOMING, NEW YORK
BOARD OF EDUCATION

BOARD GOAL SETTING MEETING
OCTOBER 8, 2026

Kaitlyn Bush, Benjamin Chamberlain, Desiree Fioramonte, Barry True,
Haley Tygart, Jordan Wetherwax, Nicole White

None.
Nancy Norton

The meeting was called to order at 6:30 pm by the Board President, Mr.
Chamberlain.

Resolved, the Board approves to retire into executive session at 6:31
p.m., for the purpose of goal setting, on motion by Mr. Chamberlain and
second by Mr. Wetherwax.

The Board reconvened regular session at 7:14 p.m.

Resolved, the Board adjourns the meeting at 7:15 p.m. on motion by
and second by

Nancy Norton
District Clerk

WYOMING CENTRAL SCHOOL
WYOMING, NEW YORK
BOARD OF EDUCATION

REGULAR MEETING

OCTOBER 8, 2026



Members present:

Members absent:
Others present:

Guests:

Call to Order:

Approval of Agenda:

Public Forum:

Presentations:

Reports:

Kaitlyn Bush, Benjamin Chamberlain, Desiree Fioramonte, Barry True,
Haley Tygart, Jordan Wetherwax, Nicole White

None.

Emily Herman, Joelle Stroud, Nancy Norton,

James, Mary, Seth and Chloe Field, Shari Bernard, BreAnne Forti, Rudd
Wetherwayx, Jake Pugliese, John Szymkowiak

The meeting was called to 7:16 p.m., by Mr. Chamberlain, Board
President.

Resolved, the Board approves the agenda on motion by Mr.
Chamberlain and second by Mr. True.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

School Board Appreciation was held, the Board was thanked for their
service to our school, with tokens of appreciation from: students, staff
and PTO.

None.

Wyoming County Fair Coordinators, Shari Bernard and BreAnne Forti
SAT Advisors — Shari Bernard and BreAnne Forti

President:

-Allow students the use of instruments owned by the school, without
having to rent or purchase instruments.

-Donating used ski equipment, so students don’t have to pay for rentals.
-Creating an outdoor classroom.
Superintendent:

-Attended a dinner, with the new BOCES District Superintendent, Julie
Donlon-Yates, as the guest speaker.

-Regents diploma is no longer a requirement for graduation.

-501c3, Charitable Organization Designation, by region vs. by school
district, was discussed.

-Open House was well attended.

Business Manager:



Discussion ltems:

Consent Items:

-Tax Collection update: $2,000,000 collected to date

-Corrective Action Plan in Response to the Management Letter of the
Annual Audit Report dated June 30, 2026, addressed the segregation of
duties in the business office.

-The budget process is starting early, to allow the Board and
Administration time to prepare.

-Applications for corrected tax bills for 2026-2027
501c3 — Previously discussed in Superintendent’s Report.

Resolved, the Board approves items A. —J., on motion by Mrs. Tygart
and second by Mrs. Fioramonte:

A. Approve the minutes of the September 10, 2026 regular board
meeting

B. Approve the Treasurer’'s Report, Budget by Function and Budget
Transfers for July 2026

C. Approve Application for Corrected Tax Bills for 2026-2027, for Red
Maple Dairy, LLC, tax map # 47.-2-8.2 and 47.-2-8.12

D. Approve the Annual Audit Report dated June 30, 2026

E. Approve Corrective Action Plan in Response to the Management
Letter dated June 30, 2026

F. Approve Ski Club Transportation for 2026-2027 — 6 trips: 2 Mondays
{1/11, 1/25), Tuesdays {(1/19, 2/2, 2/9, 2/23)

G. Approve MQU between Cornell Cooperative Extension of Wyoming
County {CCEWC) and Wyoming Central School District {WCSD) to
provide curriculum development and program delivery services for the
Ag in the Classroom (AITC) education program, October 1, 2026 - July 1,
2027

H. Approve Edie Heineman to play JV Basketball at Alexander CSD for
the 2026-2027 season.

i. Approve the Wyoming Central School District Special Education Pian
2026-2027

J. Approve the MOU for Clinical On-Site Mental Health Services
Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.



New School Resource Officer, John Szymkowiak, was introduced.

Executive Session: Resolved, the Board retired into executive session at 7:54 p.m. for the
purpose of appointment of personnel, Officer Szymkowiak was invited
to attend, on motion by Mr. True and second by Mrs. White.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.
Out of Executive Session: The Board reconvened rggular session at 8:27 p.m.
Mr. Chamberlain left the meeting.

Action Items: Resolved, the Board approve items A. 1.-4., on motion by Mrs. Tygart
and second by Mr. Wetherwax:

A. Personnel

1. Appoint Mary Dettelis, as a substitute: teacher, teacher
assistant, teacher aide, and school monitor, pending receipt of NYSED
fingerprint clearance.

2. Appoint Lillian Szymkowiak, as substitute: teacher, teacher
assistant, teacher aide and school monitor, pendind receipt of NYSED
fingerprint clearance.

3. Appoint Michael Maiellano as substitute: teacher, teacher
assistant, teacher aid and school monitor, pending receipt of NYSED
fingerprint clearance.

4. Appoint Shannon Rivera as substitute: teacher, teacher
assistant, teacher aide and school monitor

Yes-6 Bush, Fioramonte, True, Tygart, Wetherwax, White
No-0

Absent — 1 Chamberlain

Motion approved.

Adjournment: Resolved, the Board approves to adjourn the meeting at 8:30 p.m. on
motion by Mr. True and second by Mrs. Bush.

Yes-6 Bush, Fioramonte, True, Tygart, Wetherwax, White
No-0
Absent — 1 Chamberlain

Motion approved.



Respectfully submitted,

Nancy Norton
District Clerk



11/12/26
12/10/26
01/14/27
02/11/27
03/11/27
04/02/27
04/08/27
04/16/27

04/19/27

04/20/27

04/21/27
04/22/27

04/23/27
04/30/27
05/04/27
05/05/27
05/06/27
05/12/27
05/18/27

Budget Calendar
2027 Annual Budget Vote & School Board Election

Board Meeting-Adopt Budget Calendar

Board Meeting

Board Meeting

Board Meeting-Review budget

Board Meeting- Review budget

1% Legal Notice & Absentee Ballot Applications Available
Board Meeting

2" Legal Notice

Deadline for filing petitions for BOE candidates, petitions for propositions & election
officials

Special Board Meeting, Drawing of Candidates Names for placement on the Ballot,
Budget Adoption, Approve Property Tax Report Card, Appoint Election Officials, Approve
BOCES Administrative Budget/Election

Transmit “Property Tax Report Card” to SED
Military Ballot Applications due by 5:00 p.m.

Distribute Military Ballots

3 Legal Notice

Budget copies available to residents upon request

4™ L egal Notice

Budget Hearing & Board Meeting Immediately Following
Deadline for mailing Budget Notice

ANNUAL VOTE & SCHOOL BOARD ELECTION



L
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October 15, 2026

Wyoming Central School District
1225 NY-19
Wyoming, NY 14591

Attn: Emily Herman, Superintendent
Dear Strategic Partner:

Thank you for entrusting your students to Hillside for the provision of therapeutic education
programming. We welcome the opportunity to partner with you in support of your students.

Enclosed, you will find a contract for the 2026-2027 school year between Hillside and your
school district. If you currently do not have students with Hillside, you may still sign, with no
obligation. It will simply expedite admission, if a subsequent referral is made.

Please sign the enclosed contract and return to us as soon as possible. Also, do not hesitate to
contact my Administrative Assistant, Annise Andrade, at (585) 406-5681 or via email at
aandrade@hillside.com with questions.

With much regard,

Colleen Hill

Executive Director of Education
(585) 256-7687
cahili@hillside.cam




2026 - 2027 SERVICE AGREEMENT

This Service Agreement (“Agreement™) entered into as of this 15th day of October 2026
between the Wyoming Central School District (hereinafter referred to as “the District™}, with
its principal offices located at 1225 NY-19, Wyoming, NY 14591 and Hillside Children’s
Center {(“Hillside™), with its principal offices located at 1183 Monroe Avenue, Rochester, New
York, 14620.

WHEREAS, the District is authorized under New York State law to enter into
agreements with pon-public schools to provide services necessary for a free appropriate public
education, and

WHEREAS, Hillside offers special educational programs approved by New York State
which, in the judgment of the District, are appropriate to meet the needs of students with
disabilities residing in the District and referred to Hillside for placement by the District's
Committee on Special Education ("CSE"), and

WHEREAS, the District has determined that Hiliside has the specialized facilities, staff
and resources appropriate 10 meet the needs of those children.

NOW, THEREFORE, the parties, for valuable consideration, hereby agree and
covenant as follows:

1. Term. The Term of this Agreement shall be for the 2026 - 2027 school year, from
October 15, 2026 1o June 30, 2027. Either party, in its sole discretion, may terminate
this Agreement, at any time without cause, by providing at least sixty (60) days' prior written
notice to the other party.

2. General requirements. The District and Hillside do mutually agree as follows:

a. Hillside agrees to provide special education and/or related services, as
indicated by the child's Individualized Education Plan (“IEP"), as available at
Hillside.

b. Children who, in the opinion of Hillside's treatment team, no longer will
benefit from special education services provided by Hillside will be referred back
to the District with a recommendation of termination.

c. Hillside shall be responsible for completion of all required reports in
accordance with the requirements of the laws of the State of New York and the
District.

d. The District shall be responsible for transportation costs and services for all
children referred to and placed at Hillside by the District.



e. Hillside shall be responsible for completion of progress and attendance reports
and an annual individualized instructional plan in accordance with the
requirements of the State of New York and the District. Upon request, reports on
the academic progress and social/emotional and behavioral adjustment of the
District children served by the Hillside Program will be sent to the Chair of the
District’s Committee on Special Education.

f. Hillside acknowledges that to the extent that it receives, creates, keeps, holds,
files, produces or reproduces education records in the course of performing
services pursuant to this Agreement, Hillside does so on behalf of and for the
benefit of the District, and accordingly, that such records constitute records of the
District. Hiliside shall maintain such records for the duration of the student’s
placement and to the extent applicable. for no less than the minimum period of
time set forth in the LGS-1 Retention & Disposition Schedule.

(htips: www archives nyvsed gov records local-govemment-record-schedule [os
1-utle-page). Hillside shall promptiy provide copies of any such records to the
District or its authorized agents, representatives or designees upon the District’s
request and/or upon expiration or Termination of this Agreement. This
subdivision shall survive the cxpiration or termination of this Agreement.

3. Referral back to District. In the event that Hillside determines it necessary to refer a
student back to the District's CSE with respect to either an educational or a disciplinary matter,
as set forth in Section 2(b) above, Hiliside shall maintain the student in his or her current
placement at Hillside. Hillside for as long is legally required under the Individual's with
Disabilities Act ("IDEA™) and its implementing regulations, and applicable New York Law (e.g..
in the event a student’s parents initiates a dues process proceeding conlesting the CSE’s
recommendations) and/or until such time as the District’s CSE determines either that:

a. A change in classification, program or placement is recommended and the
child's parents do not contest the CSE’s recommendations through the appropriate
due process procedures; or

b. The student's behavior leading to the proposed discipline 15 not a manifestation
of his or her disability (after the student has been given the opportunity for a
Superintendent’s hearing pursuant to New York Fducation Law § 3214).

The District shall use its full cffort to make its determinations in an expedient manner as
possible in order to act in the best inlerests of the student.

4. Student suspension. Pursuant to Section 201.7 of the Regulations of the
Commissioner of Education and N.Y. Education Law 3214, but subject to all other applicable
restrictions under Part 201 of the Commissioner’s Regulations, the Principal (or designee) of
Hillside may suspend a student for disciplinary reasons for up to and including five (5) days.



Such suspension shall comply with procedures established by Hillside as well as al] New
York State law applicable to disciplining students with disabilities. Hillside shall notify the
District whenever a District student has been suspended within 24 hours of its determination
to suspend.

5. Payment to Hillside. In full consideration for the services to be rendered by Hillside
to the District under the terms of this Agreement, the District will pay, on a monthly basis, upon
receipt of an invoice that indicates the students for whom tuition is being billed, to Hillside the
maximum state approved tuition rates. Such rates are attached hereto and made a part hereof in
Appendix A,

Tuition charges shall begin to accrue on the first day of placement, regardless of the State
Education Department's decision as to whether to reimburse the District, the amount of such
reimbursement, or the time in which reimbursement will be made.

This Agreement shall be binding and valid only on the tuition rate approved by the
Commissioner of Education and the maintenance rate established by the New York State
Department of Social Services, subject to proration in accordance with New York State
reimbursement computation based upon enrollment and attendance for the 2026-2027 school
year. It is understood and agreed to by the District that the tuition and maintenance rates will be
readjusted retroactive to July 1, 2026 upon the approval of the State Education Department and
the New York State Department of Social Services of final rates, and shall be updated from time
1o time as such rates are adjusted.

6. Hillside employees. Individuals to provide services hereunder shail be and remain
employees of Hillside. As such, Hillside employees shall not be considered to be employees of
the District and shall not be eligible for workers' compensation, disability benefits,
unemployment insurance, health insurance, retirement benefits or any other benefits offered or
provided to the District’s employees.

7. Indemnification. Hillside agrees to indemnify and hold harmless the District from
any and all losses, damages or liability arising out of negligence or other unlawful malfeasance
or nonfeasance by Hillside, its employees, agents and servants, upon or in relation to the
fulfiliment of its responsibilities and obligations under this Agreement, including but not limited
to, the provision of services. Regardless of the nature of the claim, Hillside further agrees that if
any claim or demand is asserted against it which reasonably may result in liability to the District,
that Hillside shall give prompt notice thereof in writing to the district and shall cooperate in the
investigation of the claim and any defenses arising therefrom.

Further, the District agrees to indemnify and hold harmless Hillside from any and all
losses, damages or liability arising out of negligence or other unlawful malfeasance or
nonfeasance by the District, its employees, agents and servants, upon or in relation to this
Agreement or otherwise which results in loss to Hillside, including, but not limited to, the
payment for services under this Agreement. Regardless of the nature of the claim, the District
further agrees that if any claim or demand is asserted against it which reasonably may result in



liability to Hillside that the District shall give prompt notice thereof in writing to Hillside and
shall cooperate in the investigation of the claim and any defenses arising therefrom.

8 No discrimination. Neither the District nor Hillside will discriminate in the delivery
of services under this Agreement based upon age, race, creed, color. national origin, sexual
orientation, gender identity or expression. military status, sex, marital status, or disability.

9. Validity of contract. District warrants that it has authority to contract for these
services and that contracting for and providing the services is not in violation of any law,
regulation or other contractual obligation of the District.

10. Compliance. Hillside represents that its services and all aspects of its business,
including the execution of this Agreement, comply with all applicable federal, state, and local
laws, as well as relevant professional ethical standards. Regarding FERPA and HIPAA
compliance, upon expiration or termination of the Agreement (including any renewal or
extension), and provided Hillside is not otherwise requircd to retain the data under the
Agreement or applicable law (such as the requirement to maintain data related 1o CSE-placed
youth), Hillside will return all student data and personally identifiable information (PII)
belonging to the District.



IN WITNESS WHERQF, the parties have caused this Agreement to be executed by their duly
authorized representatives on the date first written above.

HILLSIDE CHILDREN'S CENTER

By: s v
Colleen Hill
Executive Director of Education

Date: October 15, 2026

DISTRICT

Wyoming Central School District
District Name

By:
District Superintendent {or designee)

Title:

Date;



Appendix A. Reimbursement Rates

The following schedule of foster care payments presents maintenance, medical, and education
rates that will be paid under this contract.

Pragram Name

{List each program name
and type, e.g., Children’s
House — HTP Institution)
Hillside - Snell RTA

Vendor # O0R00021

Hillside — TFC Adm. rate

Hillside — Regular £BH
Adm. Rate

Hiltside - Snell Critical
Care

Vendor # 00A37704
Hillside - Sneli HTP
Specialized

Vendor # 00A30828

Hillside - DAS
Vendor # 00A10348

Hillside - Critical Care —
Crestwood

Vendor # 0DA00485

Maintenance

Per Diemn

$994.83

$129.43

$40.04

$619.34

$619.34

$794.67

$610.60

Effective Date
{Maintenance
Per Diem)

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

Aftercare

Per Diem

$52.00

NA

NA

$52.00

$52.00

$52.00

$52.00

Medical

Per Diem

$84.12

$37.28

$13.27

$84.12

$84.12

$84.12

$84.12

Effective
Date

{Medical
Per Diem}

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26



Hillside - Finger Lakes
GROW

Vendor # 00A10122

Hillside - DAS Trans.
Blended rate.

Vendor # 00A10373

Hillside - Critical
Care/STIR/DAS/RISE

Monroe

Vendor # 00 A30824

Hiliside — Snell Critical
Care CSE

Program Code 9267

Hillside - Snell HTP
Specialized CSE

Program Code 9267

Hillside - DAS CSE

Program code 9271

Hiliside — Critical Care —
Crestwood CSE

Program Code 9270

Hillside - GROW CSE
Program Code 9272

Hillside — DAS Trans.
Blended rate — CSE

Program Code 9268

$758.02

$575.05

$681.88

703.46

703.46

878.79

694.72

842.14

659.17

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

7/1/26

$52.00

$52.00

$52.00

$84.12

$84.12

$84.12

MNA

NA

NA

MNA

NA

MNA

7/1/26

7/1/26

7/1/26

NA

NA

NA

MNA

NA

MNA



Hiliside — Critical
Care/STIR//DAS/RISECSE

Program Code 9269

Hillside — Summer 2026¢

7/1/26-8/31/26

Hillside School Year

9/1/26-6/30/27

$766.00 7/1/26

$10,101

$1,683.50 per
week for 6
weeks.

$60,604.00

$1,515.10 per
week for 40
weeks. 4 weeks
max for a month
for 10 months.

MA

MA



