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Board of Education Agenda 
Wichita Public Schools · USD 259  

November 9, 2026 · 6:00 p.m.  
Alvin E. Morris Administrative Center 

903 S. Edgemoor · Wichita KS 

         
Wichita Public Schools will be the premier district of choice, and inspire each student and staff member 

to thrive and become future ready within the greater community. 

 
I. Roll Call 

A. Moment of Silence 

B. Pledge of Allegiance – East High School Color Guard 

II. Presentations 
A. Thriving Students and Staff 

1. WPS Elementary Principal selected as KPA Area Principal of the Year 

Presenter: Loren Hatfield 

Summary: Kansas Principals Association is an organization of over 900 building level 
leaders from across the state of Kansas. Jamie Cole, principal at Hyde Elementary, is the 
2027 Elementary Principal of the Year for our area. Candidates are nominated by their 
school communities and selected by a committee of their peers. Candidates are 
evaluated on their school leadership, school improvement, dedication, professionalism, 
and service to students. 

2. Bond Advocacy Committee 

Presenter: Gil Alvarez 

Summary: Wichita Public Schools would like to publicly recognize the work of community 
members who formed the Yes Yes for Wichita Kids committee in support of the Nov 2026 
bond proposal. 

B. United Teachers of Wichita 

C. Service Employees International Union 

III. Public Communications 
A member of the public (speaker) may address the Board during the Public Communications 
section of the BOE Agenda. Comments by public speakers made during the Public 
Communications will be limited to items on the BOE Agenda or items within the jurisdiction of the 
Board. The number of speakers who speak during Public Communications will not exceed ten. A 
speaker, in lieu of speaking during Public Communications, may speak during an agenda item. 
Comments during an agenda item will be limited to the topic of the agenda item. Speakers may 
register to speak by calling the Clerk of the Board at 973-4553 by noon on the day of the BOE 
meeting, or they may register at the location of the BOE meeting until 10 minutes before the 
meeting begins. When registering to speak, a speaker will identify the topic the speaker wishes to 
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address. A speaker's comments at a meeting will not exceed 3 minutes, will be limited to the 
registered topic, and will not include personnel matters concerning district employees and/or 
matters that would violate the privacy of students. Speakers will provide twelve (12) copies of any 
handouts to the Clerk of the Board for distribution at the Board table. For more information and 
restrictions, please see BOE Policy 0200 - BOE Agendas and Meetings. 

IV. Superintendent’s Report 
V. Strategic Plan 

A. Life Readiness Update 

Diligent 5.1 

Contact: Loren Hatfield 

Summary: As part of our Future Ready Strategic Plan, we will present regular progress 
monitoring reports. This report will review the high school and middle school life readiness 
data and strategies for continued academic progress in Wichita Public Schools. 

Recommendation: The presentation is for the Board's information. 

VI. Reports 
A. 2026 Bond Update 

Diligent 6.1 

Contact: Gil Alverez 

Purpose: This presentation will provide the Board of Education with a final update on the 
2026 bond proposal, including the election outcome, a summary of the work completed and 
community engagement efforts, and an overview of next steps following the election. 

Recommendation: This presentation is for the Board’s information only. No action is 
requested. 

B. Proposals for Closing Schools, Boundaries, and Reassignment 

Diligent 6.2 

Contacts: Fabián Armendariz, Addi Lowell 

Purpose: At the February 2, 2026 Board of Education meeting, the Board approved the 
following timeline for schools previously identified for closure: 

School Without a Bond With a Bond 

Woodland End of 26-27  End of 28-29  

OK End of 26-27  End of 28-29  

L’Ouverture End of 26-27  End of 26-27  

Pleasant Valley Elementary End of 26-27  End of 26-27  

 
This decision was made in an effort to respond to declining enrollment, properly size schools 
to be fully resourced, and/or address facility condition concerns. 
 
Tonight’s presentation provides the Board with boundary proposals for all schools closing and 
addresses key factors considered for these boundary recommendations. It also highlights key 
timelines and the choices provided to both impacted students and staff during this transition. 

Recommendation: This item provides an opportunity for the Board’s information and 
discussion. The Board will be asked to approve publication of a Notice of Public Hearing to 
be held at 4:00 PM on Monday, December 14, 2026 in advance of a vote on the formal 
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recommendation for closure and boundary approval by the Board of Education later that 
evening during their regularly scheduled December meeting at 6:00 PM. 

VII. Consent 
A. Human Resources   

1. Human Resources Report      Appendix 1  

Diligent 7.1 

Contact: Stephen Christian 

Purpose: Report 

Recommendation: Board approval. 

2. 2026-27 The Service Employees International Agreement – Uniformed Security Officers 
and Security Dispatchers      Appendix 2  

Diligent 7.1 

Contact: Stephen Christian 

Funding Source: All Funds; 2026-27 Budget 

Purpose: The proposed 2026-27 The Service Employees International Agreement – 
Uniformed Security Officers and Security Dispatchers is being submitted for review and 
approval. 

Recommendation: It is recommended that the Board adopt the proposed 2026-27 The 
Service Employees International Agreement. 

B. Finance  

1. Treasury Warrants: September 2026     Appendix 3 

Diligent 7.2 

Contact: Addi Lowell 

Funding Source: N/A; 2026-27 Budget 

Purpose: Monthly Report 

Recommendation: Board approval. 

2. Monthly Finance Report: September 2026    Appendix 4 

Diligent 7.3 

Contact: Addi Lowell 

Funding Source: N/A; 2026-27 Budget 

Purpose: This is a monthly report to the Board on the budget and finances of the district. 

Recommendation: The report is provided for the Board’s information. No action is 
requested. 

3. Petty Cash        Appendix 5 

Diligent 7.4 

Contact: Addi Lowell 

Funding Source: N/A; 2026-27 Budget 

Purpose: The Administration recommends reinstating annual petty cash adjustments to 
meet building needs in accordance with BOE Policy 3410 – Petty Cash Funds. The 
updated allocation list reflects closed locations and is included in the Appendix for Board 
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review. Petty cash needs will be reviewed again for FY28. 

Recommendation: Board approval. 

C. Facilities 

1. Facilities Consent        Appendix 6 

Diligent 7.5 

Contact: Aaron Ryder 

Purpose: Report 

Recommendation: Board approval. 

Summary:  
Description of Products/Services Amount Responsible Party 

1. Lawrence – Design Services – Office HVAC 
Updates 

$22,935.00 Aaron Ryder 

2. SSC – Design Services – Auxiliary Storage 
Building 

$75,900.00 Aaron Ryder 

3. Various – Design Services - Roof Replacements $41,651.00 Aaron Ryder 

4. South – Baseball Fencing Replacement $59,158.00 Aaron Ryder 

5. AMAC – Room 509 Construction $149,397.00 Aaron Ryder 

6. Wells – Main Office Updates $201,760.00 Aaron Ryder 

2. Harry Street Elementary – Air Conditioning Unit      

Diligent 7.6 

Contact: Aaron Ryder 

Funding Source: Capital Outlay, 49 Fund – Self Funded Insurance Reserve; 2026-27 
Budget 

Purpose: On April 28, 2026, damages to the front air conditioning unit at Harry Street 
Elementary were discovered. The unit was stripped of copper, necessitating repairs to 
and replacements of many unit components. Reconstruction Services, Inc. was retained 
to repair the unit. 

Recommendation: It is recommended that the Board approve an amount not to exceed 
$60,000 ($43,000 will be paid by Capital Outlay and $17,000 will be paid by Fund 49) be 
paid to Reconstruction Services, Inc. for repairs to the HVAC unit at Harry Street 
Elementary. The District is projected to recover at least $17,000 from its property insurer. 

D. Operations 

1. Purchasing Consent – Annual Renewals     Appendix 7 

Diligent 7.7 

Purpose: Report  

Recommendation: Board approval. 

Summary:  
Description of Products/Services Amount Responsible Party 

1. Latchkey Sites Software $42,660.00 Loren Hatfield 
2. WebCRD Support and Maintenance $22,464.99 Fabian Armendariz 
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2. Purchasing Consent       Appendix 8 

Diligent 7.8 

Purpose: Report 

Recommendation: Board approval. 

Summary:  
Description of Products/Services Amount Responsible Party 

1. AMAC Workstation Reconfiguration $140,000.00 Addi Lowell 

2. Restroom Partition Replacement $38,143.00 Aaron Ryder 

3. Food – September 2026 $466,959.27 Fabian Armendariz 

4. Supply Warehouse Stock – September 2026 $162,910.94 Fabian Armendariz 

5. Facilities Shop Stock – September 2026 $43,398.25 Aaron Ryder 

6. HVAC Parts and Supplies - September 2026 $74,786.21 Aaron Ryder 

7. HVAC and Plumbing Preventative Maintenance 
– August-September 2026 

$1,869,654.70 Aaron Ryder 

8. Playground Equipment & Surfacing – September 
2026 

$70,300.00 Aaron Ryder 

E. Renewals 

1. Employee Assistance Program (Annual) 

Diligent 7.9 

Contact: Stephen Christian 

Funding Source: Supplemental General Fund; 2026-27 Budget 

Purpose: On June 1, 2026, prior approval was requested from the BOE to purchase 
Employee Assistance Program (EAP) services from both Magellan Healthcare Inc., and 
EMPAC, for the 2026-2027 school year.  The district’s contract with Magellan Healthcare 
was concluded effective July 31, 2026, following challenges with local provider 
availability. To ensure employees and their household members continued to have 
access to Employee Assistance Program services, the district engaged EMPAC to 
provide interim counseling support while a new agreement was developed. 

EMPAC has an established relationship with the district and experience supporting our 
employees with personal, family, and workplace-related concerns. An agreement has 
now been reached which establishes EMPAC as the district’s sole EAP provider and 
includes their wide range of EAP benefit offerings. The agreement provides up to eight 
counseling sessions per household per calendar year, regardless of the number of issues 
addressed or household members using the service. 

The agreement also includes supplemental support for employees, specifically for formal 
(mandatory) management referrals. Referrals of this nature often involve alcohol or 
substance abuse, or other serious well-being concerns. EMPAC’s local provider network 
will ensure that timely, immediate support for employees with the most critical needs is 
readily available. 

Recommendation: It is recommended that the Board approve an amount not to exceed 
$185,291 for EMPAC to provide Employee Assistance Program services for the 2026-
2027 fiscal year, subject to review for renewal. Should additional services be required for 
the 2026-2027 school year, the services should be billed at the contracted price and 
should not be returned to the Board. 
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F. Agreements, Fees, Services, Settlements 

1. Legal Services: Fleeson, Gooing, Coulson & Kitch, LLC and McDonald Tinker PA 

Diligent 7.10 

Contact: Stephen Christian, Dan Lawrence 

Funding Source: 49 Fund – Risk Management Reserve Fund, 42 Fund – Special Liability, 
52 Fund – Workers’ Compensation Reserve Fund; 2026-27 Budget 

Purpose: Fleeson, Gooing, Coulson & Kitch, LLC have submitted a statement 
for September 2026 legal services and expenses for Civil Litigation in the amount of 
$54,841.01. 

McDonald Tinker PA have submitted a statement for September 2026 legal services and 
expenses for Workers’ Compensation in the amount of $14,744.76. 

This brings the 2026-27 fiscal year-to-date total to $132,057.61 for Civil Litigation 
services and $52,480.51 for Workers’ Compensation services. 

Recommendation: It is recommended that the Board authorize payment for legal services 
and expenses for Civil Litigation and Workers’ Compensation under the school district’s 
self-insured programs for September 2026 in the amount of $54,841.01 to Fleeson, 
Gooing, Coulson & Kitch, LLC and the amount of $14,744.76 to McDonald Tinker PA. 

G. Routine Items 

1. BOE Meeting Minutes for October 9, 2026 Board Workshop  Appendix 9 

Diligent 7.11 

Contact: Litona Hoyt 

Purpose: The BOE Meeting Minutes for the October 9, 2026 Board Workshop are 
attached in the Appendix. 

Recommendation: Board approval. 

2. BOE Meeting Minutes for October 12, 2026 Board Meeting  Appendix 10 

Diligent 7.12 

Contact: Litona Hoyt 

Purpose: The BOE Meeting Minutes for the October 12, 2026 Board Meeting are 
attached in the Appendix. 

Recommendation: Board approval. 

VIII. Action 
A. P4049 Fraternization and Professional Boundaries    Appendix 11 

Diligent 8.1 

Contact: Stephen Christian 

Funding Source: N/A 

Purpose: We ask the Board to consider a new Board Policy, P4049 Fraternization and 
Professional Boundaries. This policy formalizes the District’s commitment to providing equal 
employment opportunities and maintaining a workplace and educational environment free 
from coercion, sexual harassment, abuse of authority, favoritism, exploitation, inappropriate 
relationships, conflicts of interest, and other forms of improper conduct. 

Recommendation: Board approval. 
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IX. Reports and Requests 
A. New Business and Board of Education Requests 

X. Adjournment 



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date 11/09/2026
Job Data Report

1

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Albers,Jonathan J REH Temporary Assignment 10/1/2026 CHET CL Temp Teacher
Albert,Brenden HIR Regular Hire 10/5/2026 PV Middle Paraeducator 0.88
Andrews,Grace E HIR Temporary Term 10/13/2026 Chsm LSC Student Worker
Arevalo Fonseca,David RFL Return From Leave 10/12/2026 Food Prod Crewperson 3 1.00
Arriaga,Mariah Sue HIR Temporary Assignment 9/1/2026 Anderson Temp Teacher
Avery,Rachellia Jeimi HIR Regular Hire 10/21/2026 South Custodian 1 1.00
Ayala,Erica HIR Regular Hire 10/26/2026 Hamilton Aide 1 - F S 0.53
Banuelos,Xavier Elias HIR Regular Hire 9/28/2026 PV Middle Para Sped High Incidence 0.88
Banuelos,Xavier Elias HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Bell,Chavez Leondrae HIR Temporary Assignment 8/1/2026 South Temp Aide - Supplemental
Bishop,Tanisha HIR Regular Hire 10/14/2026 Spaght Para Sped High Incidence 0.88
Bouchard,Jessica A REH Temporary Assignment 10/1/2026 Anderson Temp Latchkey 2 - Assist Dir
Bruce,Rome Nicole HIR Temporary Term 10/7/2026 Southeast Temp Aide - Interpreter DHH
Cano,Giselle HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Carter,Aneshea Shauntay REH Temporary Assignment 10/1/2026 Spaght Temp Aide - NS
Catron,Cameron HIR Regular Hire 10/21/2026 Mayberry Custodian 1 1.00
Cervantes,Marco Antonio HIR Regular Hire 10/26/2026 Food Prod Crewperson 3 1.00
Chavez Ibarra,Litzy Anahy HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Chavez,Ariana HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Chrisman,Kellie REH Rehire 10/28/2026 Colvin Intervention Specialist - BHSL 1.00
Corriston,Piper HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
Cotton,Jennifer Lynn HIR Regular Hire 10/5/2026 Northeast Para Sped Low Incidence 0.88
Cotton,John Howard HIR Regular Hire 9/28/2026 SSC Crewperson 6A 1.00
Cruz,Alessandra J HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Cruz,Arelys Guadalupe HIR Regular Hire 10/21/2026 McLean Paraeducator 0.88
Decow,Brenda Carol REH Rehire 9/30/2026 Curtis Para Title Instruction Support 0.88
Drake,Samara HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Ellis,Andrea Jenice RFL Return From Leave 10/19/2026 Price Aide 2 - F S 0.63
Evans,Jquan Shareef HIR Temporary Assignment 9/28/2026 Linwood Temp Aide - Lunch Support
Fair,Jason Kinano REH Temporary Assignment 10/1/2026 Mueller Temp Grant - FF & Veg Prg Cord
Falcon,Leoriani N HIR Temporary Assignment 10/7/2026 Caldwell Temp Aide - NS
Flores,Martin REH Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Frailey,Riley HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
Garay-Arellano,Paola Yazmin HIR Regular Hire 10/5/2026 Truesdell Custodian 1 1.00

Appendix 1
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NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Galarza-Sustaita,Samantha HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Garcia,Joaquin Ramirez HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Garcia,Leticia REH Temporary Assignment 10/1/2026 Ortiz Temp Aide - NS
Gibson,Briana Renee HIR Regular Hire 11/2/2026 Gardiner Para Sped High Incidence 0.75
Gilbert,Monique HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Gonzalez,Dalia Yaneli HIR Temporary Term 10/19/2026 Mead Temp Aide - AVID
Gordon,Justice HIR Temporary Term 9/28/2026 Chsm LSC Student Worker
Gordon,Ricardo Jayden HIR Temporary Assignment 9/21/2026 North Temp Aide - Tutor
Guerrero-Gonzalez,Nancy Yajaira HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Guzman,Yanira HIR Regular Hire 10/19/2026 Stucky Paraeducator ESL 0.88
Hatcher,Luana M HIR Temporary Term 10/26/2026 West Temp Aide - Coach
Harper,Karina HIR Regular Hire 10/12/2026 Mead Aide 2 - F S 0.69
Harris,Lori Lynn HIR Regular Hire 9/30/2026 GordonPark Paraeducator 0.88
Harvell,Keianna Rose HIR Regular Hire 10/19/2026 McLean Para Sped High Incidence 0.88
Hidalgo-Corona,Melissa HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Hodge,Angelica R HIR Temporary Term 10/20/2026 Chsm LSC Student Worker
Holloway,Joshua Gene HIR Regular Hire 9/30/2026 Wilbur Custodian 1 1.00
Howard,Donell R REH Temporary Assignment 9/1/2026 Franklin Temp Latchkey 1 - Support
Hull,Caitlyn Ann REH Temporary Assignment 9/1/2026 Anderson Temp Teacher
Jamoul,Katelyn ZR REH Rehire 10/5/2026 Chsm Trail Administrative Assistant 3 1.00
Jensen,Ava HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Jinkins,Khammerie Rynn HIR Regular Hire 10/14/2026 Caldwell Aide 2 - F S 0.69
Johnson,Aaron HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
Johnson,Taliyah HIR Regular Hire 10/5/2026 Chsm Trail Paraeducator Pre-K 0.88
Johnson,Tiffany Diane REH Returning Teacher 10/1/2026 Allen Counselor-Elem 1.00
Kang,Ossatha REH Temporary Assignment 10/19/2026 Wilbur Temp Aide - Supplemental
Knott,Debra Diane HIR Temporary Term 10/21/2026 Chsm Trail Temp Aide - Lunch Support
LaPlant,Kalvin Eugene HIR Temporary Term 10/19/2026 East Temp Aide - Coach
Lee,Kai Sien RFL Return From Leave 10/9/2026 Spaght Psychologist-Elem 1.00
Lindsey,Breegan Rene HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Lopez,Juan Francisco HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Lopez,Leticia Alexandra HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Lopez,Monica Evelyn REH Rehire 10/21/2026 Unassigned Roving Paraeducator 0.88
Lowery,James HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
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Lucero,Brenda REH Rehire 9/28/2026 Southeast Aide 2 - F S 0.69
Mallett,Preston David HIR Temporary Term 10/12/2026 East Temp Aide - Coach
Martinez Munoz,Jose REH Temporary Assignment 8/12/2026 AMAC Temp Aide - Language Support
Martinez,Eva Laura REH Temporary Assignment 10/1/2026 Mueller Temp Aide - NS
Masterson,Tracy D HIR Temporary Assignment 10/1/2026 Seltzer Temp Grant - FF & Veg Prg Cord
McCarther,Quincy Dejuan Reece REH Rehire 10/21/2026 SSC Dispatcher 1.00
McGhee,Angela Dawn REH Temporary Assignment 9/1/2026 Cloud Temp Latchkey 1 - Support
Mcphaul,Ashton Danielle HIR Regular Hire 10/14/2026 Spaght Asst Para - Title 0.50
Medina,Celeste HIR Regular Hire 10/26/2026 Unassigned Roving Paraeducator 0.88
Medrano Meraz,Nallely HIR Temporary Assignment 10/1/2026 Ortiz Temp Aide - NS
Mejia Molina,Marleni REH Returning Teacher 10/1/2026 Mead English-Middle 1.00
Melvin,Andrew Phillip HIR From Business or Industry 10/7/2026 AMAC Pre Contract Teacher
Molina,Daniela HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Montes,Elizabeth HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Moore,Alison Marie HIR Hired From Private School 10/26/2026 Coll Hill Interrelated-Elem 1.00
Morrow,Rachel Mae HIR Temporary Assignment 9/1/2026 West Temp Aide - Tutor
Murillo,Grabiela LOA Health of Employee 10/11/2026 AMAC Aide 3 - F S 1.00
Namwizye,Mwinji HIR Temporary Assignment 9/21/2026 AMAC Temp Aide - Language Support
Ouguerroudj,Lyna HIR Temporary Assignment 10/1/2026 Seltzer Temp Aide - NS
Park,Corie Aileen REH Temporary Assignment 10/1/2026 Woodman Temp Grant - FF & Veg Prg Cord
Parra Gonzalez,Karen P HIR Regular Hire 9/28/2026 Curtis Administrative Assistant 4 0.88
Pohlman,Jadelyn Joy HIR Temporary Term 10/19/2026 Earhart Temp Latchkey 1 - Support
Porter,Victoria Joy HIR Temporary Assignment 10/5/2026 Jackson Temp Latchkey 1 - Support
Powell,Kenny Angelica REH Temporary Assignment 10/1/2026 Stanley Temp Aide - NS
Ramirez,Johne HIR Regular Hire 10/14/2026 SSC Crewperson 6A 1.00
Raymundo,Moisez Azael RFL Return From Leave 10/12/2026 Coll Hill Para Sped High Incidence 0.75
Reed,Chase Michael Rojas HIR Regular Hire 10/19/2026 Wells Custodian 4 1.00
Reyes,Claudia Yvonne REH Temporary Assignment 9/1/2026 West Temp Teacher
Richard,Karsen Andrew HIR Temporary Assignment 9/28/2026 Northwest Athletic Coach
Rios,Jesus REH Temporary Assignment 9/21/2026 AMAC Temp Aide - Language Support
Rivera,Ashley Nicole HIR Regular Hire 10/5/2026 Peterson Administrative Assistant 4 1.00
Rojas Moran,Juan Luis HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Rubio de Lazos,Veronica HIR Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Rule,Alexis Carrie REH Temporary Assignment 9/1/2026 Washington Temp Teacher - STEALTH
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Ryder,Aaron Myles HIR New Administrator 10/12/2026 SSC Division Director Facilities 1.00
Sanchez,Brenda Yadira HIR Temporary Assignment 10/5/2026 AMAC Temp Aide - Language Support
Schroeder,Lucas HIR Temporary Assignment 9/1/2026 West Temp Teacher
Smith,T'Allyn HIR Temporary Assignment 10/5/2026 East Athletic Coach
Smith,Trenton HIR Temporary Term 9/29/2026 Chsm LSC Student Worker
Snyder,Chelsea Rae REH Temporary Assignment 10/20/2026 Irving Temp Teacher
Sprecker,Elizabeth Ann REH Returning Teacher 9/1/2026 Jackson Fourth Grade 1.00
Stahly,Kimberlie Michelle REH Temporary Assignment 10/1/2026 Stanley Temp Grant - FF & Veg Prg Cord
Stevens,Ian Anthony REH Temporary Assignment 10/1/2026 Seltzer Temp Grant - FF & Veg Prg Cord
Swift,Colby Dean REH Temporary Assignment 10/1/2026 Woodman Temp Grant - FF & Veg Prg Cord
Temple,Mia Gene HIR Regular Hire 9/28/2026 White Para Sped Low Incidence 0.88
Terrazas,Maria G HIR Regular Hire 10/26/2026 O K Asst Para - Low Incidence 0.74
Thomas,Amara Destinee HIR Regular Hire 10/19/2026 Cloud Paraeducator 0.88
Thomas,Trayvion HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
Tinkler,Payton Alexander REH Temporary Assignment 9/1/2026 West Temp Teacher
Tolliver Evans,Lakecia REH Temporary Assignment 9/1/2026 West Temp Teacher
Urbina Montes,Elvia G LOA Personal - Unspecified 10/15/2026 Heights Interrelated-Sr High 1.00
Valdez,Angel David HIR Regular Hire 10/12/2026 Bostic Custodian 1 1.00
Valtierra Rojas,Carmen Yazmin RFL Return From Leave 10/5/2026 Gardiner Aide 2 - F S 0.47
Valtierra Rojas,Carmen Yazmin REH Temporary Assignment 10/12/2026 AMAC Temp Aide - Language Support
Vasquez,Esther REH Temporary Assignment 9/1/2026 West Temp Teacher
Vernon,Ke'shaun Carlos HIR Temporary Assignment 10/1/2026 L'Ouvertur Temp Grant - FF & Veg Prg Cord
Villa,Rosalie Lynn HIR Temporary Assignment 10/5/2026 Sowers Temp Aide - Custodian
Vo,Nathan P REH Rehire 10/21/2026 Brooks Para Sped High Incidence 0.88
Vu,Maria Guadalupe HIR Regular Hire 10/12/2026 PV Middle Para Sped Low Incidence 0.88
Wagner,Karen Jeanne REH Temporary Term 10/12/2026 O K Temp - Accompanist 0.38
Washington,Margaretta Dorise HIR Temporary Term 10/19/2026 Buckner Temp Latchkey 1 - Support
White,Desirae Brianna HIR Temporary Assignment 6/1/2026 Beech Temp Aide - Summer
Williams,Kennedi D HIR Temporary Assignment 10/5/2026 Heights Temp Aide - Custodian
Wiseman,Eli HIR Temporary Term 10/6/2026 Chsm LSC Student Worker
Woodworth,Eva Adeline HIR Temporary Assignment 10/5/2026 Jackson Temp Latchkey 1 - Support
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NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Abner,Melissa ADD PAY Lunchroom Monitor 8/1/2026 Curtis Physical Ed-Middle 1.00
Abner,Melissa END PAY Lunchroom Monitor 7/31/2027 Curtis Physical Ed-Middle 1.00
Abner,Melissa ADD PAY Before School Supervisor 8/1/2026 Curtis Physical Ed-Middle 1.00
Abner,Melissa END PAY Before School Supervisor 7/31/2027 Curtis Physical Ed-Middle 1.00
Abner,Melissa ADD PAY MS Head Cross Country 8/1/2026 Curtis Physical Ed-Middle 1.00
Abner,Melissa END PAY MS Head Cross Country 7/31/2027 Curtis Physical Ed-Middle 1.00
Abuzeineh,Alisa A ADD PAY Dept Chair 18 & above - High 8/1/2026 East Science-Sr High 0.50
Abuzeineh,Alisa A END PAY Dept Chair 18 & above - High 7/31/2027 East Science-Sr High 0.50
Abuzeineh,Alisa A ADD PAY Career/Technical Support Org 8/1/2026 East Science-Sr High 1.00
Abuzeineh,Alisa A END PAY Career/Technical Support Org 7/31/2027 East Science-Sr High 1.00
Adair,Jennifer Rae ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Adair,Jennifer Rae END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Adair,Jennifer Rae ADD PAY Before School Supervisor 8/1/2026 Curtis Interrelated-Middle 1.00
Adair,Jennifer Rae END PAY Before School Supervisor 7/31/2027 Curtis Interrelated-Middle 1.00
Adams,Julie Ann ADD PAY Teacher In Charge 8/1/2026 Black Trad Speech Clinic-Elem 0.50
Adams,Julie Ann END PAY Teacher In Charge 7/31/2027 Black Trad Speech Clinic-Elem 0.50
Adams,Meaghan Eileen ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Adams,Meaghan Eileen END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Adams,Sonnya Natria ADD PAY Lunchroom Monitor 8/1/2026 Southeast Interrelated-Sr High 1.00
Adams,Sonnya Natria END PAY Lunchroom Monitor 7/31/2027 Southeast Interrelated-Sr High 1.00
Adkins,Ashley Nicole ADD PAY School Improvement Team 8/1/2026 Beech Lib Media Spec-Elem 1.00
Adkins,Ashley Nicole END PAY School Improvement Team 7/31/2027 Beech Lib Media Spec-Elem 1.00
Aikens,Sophia Christine ADD PAY Intervention Tutor - B 8/1/2026 Robinson English-Middle 1.00
Aikens,Sophia Christine END PAY Intervention Tutor - B 7/31/2027 Robinson English-Middle 1.00
Aikens,Sophia Christine ADD PAY Lunchroom Monitor 8/1/2026 Robinson English-Middle 1.00
Aikens,Sophia Christine END PAY Lunchroom Monitor 7/31/2027 Robinson English-Middle 1.00
Albers,Suzanne R ADD PAY Untitled Level - C 8/1/2026 O K Interrelated-Elem 1.00
Albers,Suzanne R END PAY Untitled Level - C 7/31/2027 O K Interrelated-Elem 1.00
Albrecht,Crystal Kay ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Stucky Interrelated-Middle 1.00
Albrecht,Crystal Kay END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Stucky Interrelated-Middle 1.00
Alcantara,Ernesto ADD PAY Untitled Level - A 8/1/2026 Spaght Physical Ed - Elem 1.00
Alcantara,Ernesto END PAY Untitled Level - A 7/31/2027 Spaght Physical Ed - Elem 1.00
Alcantara,Ernesto ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Spaght Physical Ed - Elem 1.00
Alcantara,Ernesto END PAY Safety Patrol Sponsor - Elem 7/31/2027 Spaght Physical Ed - Elem 1.00
Alcantara,Ernesto ADD PAY School Improvement Team 8/1/2026 Spaght Physical Ed - Elem 1.00
Alcantara,Ernesto END PAY School Improvement Team 7/31/2027 Spaght Physical Ed - Elem 1.00
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Alcime,Samuel ADD PAY Untitled Level - A 8/1/2026 Heights Journalism 2.00
Alcime,Samuel END PAY Untitled Level - A 7/31/2027 Heights Journalism 2.00
Alcime,Samuel ADD PAY Newspaper Head Sponsor - High 8/1/2026 Heights Journalism 1.00
Alcime,Samuel END PAY Newspaper Head Sponsor - High 7/31/2027 Heights Journalism 1.00
Alcime,Samuel ADD PAY Yearbook Sponsor - High 8/1/2026 Heights Journalism 1.00
Alcime,Samuel END PAY Yearbook Sponsor - High 7/31/2027 Heights Journalism 1.00
Alcime,Samuel ADD PAY Career/Technical Support Org 8/1/2026 Heights Journalism 1.00
Alcime,Samuel END PAY Career/Technical Support Org 7/31/2027 Heights Journalism 1.00
Alexander,Geoffrey S ADD PAY School Improvement Team 8/1/2026 Cessna Qualified Bhvr Interventionist 1.00
Alexander,Geoffrey S END PAY School Improvement Team 7/31/2027 Cessna Qualified Bhvr Interventionist 1.00
Alexander,Geoffrey S ADD PAY Lunchroom Monitor 8/1/2026 Cessna Qualified Bhvr Interventionist 0.50
Alexander,Geoffrey S END PAY Lunchroom Monitor 7/31/2027 Cessna Qualified Bhvr Interventionist 0.50
Alexander,Geoffrey S ADD PAY Site Technology Specialist - D 8/1/2026 Cessna Qualified Bhvr Interventionist 1.00
Alexander,Geoffrey S END PAY Site Technology Specialist - D 7/31/2027 Cessna Qualified Bhvr Interventionist 1.00
Alexander,Stephanie Jo ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast Science-Sr High 0.50
Alexander,Stephanie Jo END PAY Department Chair 9-17 - High 7/31/2027 Southeast Science-Sr High 0.50
Allan,Brent Thomas ADD PAY Asst Football - High 8/1/2026 Heights Social Studies-Sr High 1.00
Allan,Brent Thomas END PAY Asst Football - High 7/31/2027 Heights Social Studies-Sr High 1.00
Allen,Adrienne Brooke ADD PAY School Improvement Team 8/1/2026 Woodman Fourth Grade 1.00
Allen,Adrienne Brooke END PAY School Improvement Team 7/31/2027 Woodman Fourth Grade 1.00
Allen,Audrey Elizabeth ADD PAY Family Engagement Contact 8/1/2026 Robinson Interrelated-Middle 0.50
Allen,Audrey Elizabeth END PAY Family Engagement Contact 7/31/2027 Robinson Interrelated-Middle 0.50
Allen,Suzanne Marie ADD PAY Untitled Level - A 8/1/2026 Levy Special Ed Program Specialist 1.00
Allen,Suzanne Marie END PAY Untitled Level - A 7/31/2027 Levy Special Ed Program Specialist 1.00
Allison,Anna Marie ADD PAY School Improvement Team 8/1/2026 Seltzer Interrelated-Elem 1.00
Allison,Anna Marie END PAY School Improvement Team 7/31/2027 Seltzer Interrelated-Elem 1.00
Allison,Anna Marie ADD PAY Bus Monitor 8/1/2026 Seltzer Interrelated-Elem 1.00
Allison,Anna Marie END PAY Bus Monitor 7/31/2027 Seltzer Interrelated-Elem 1.00
Allison,Anna Marie ADD PAY Site Technology Specialist - D 8/1/2026 Seltzer Interrelated-Elem 0.55
Allison,Anna Marie END PAY Site Technology Specialist - D 7/31/2027 Seltzer Interrelated-Elem 0.55
Almquist-Parks,Laura Lynn ADD PAY Untitled Level - A 8/1/2026 Coleman Psychologist-ML 0.60
Almquist-Parks,Laura Lynn END PAY Untitled Level - A 7/31/2027 Coleman Psychologist-ML 0.60
Almquist-Parks,Laura Lynn ADD PAY Student Council Sponsor - Midd 8/1/2026 Coleman Psychologist-ML 1.00
Almquist-Parks,Laura Lynn END PAY Student Council Sponsor - Midd 7/31/2027 Coleman Psychologist-ML 1.00
Alvarado,Erendira ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Northwest Administrative Assistant 4 1.00
Alvarado,Erendira END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Northwest Administrative Assistant 4 1.00
Alvarez Raimundo,Maria I ADD PAY Untitled Level - A 8/1/2026 Caldwell Prekindergarten 1.00
Alvarez Raimundo,Maria I END PAY Untitled Level - A 7/31/2027 Caldwell Prekindergarten 1.00
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Amador,Amanda Ali ADD PAY School Improvement Team 8/1/2026 Griffith Prekindergarten 1.00
Amador,Amanda Ali END PAY School Improvement Team 7/31/2027 Griffith Prekindergarten 1.00
Amador,Amanda Ali ADD PAY Bus Monitor 8/1/2026 Griffith Prekindergarten 1.00
Amador,Amanda Ali END PAY Bus Monitor 7/31/2027 Griffith Prekindergarten 1.00
Amaro,Evan Garrett ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson Mathematics-Middle 1.00
Amaro,Evan Garrett END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson Mathematics-Middle 1.00
Amaro,Evan Garrett ADD PAY Lunchroom Monitor 8/1/2026 Robinson Mathematics-Middle 1.00
Amaro,Evan Garrett END PAY Lunchroom Monitor 7/31/2027 Robinson Mathematics-Middle 1.00
Amaro,Evan Garrett ADD PAY Before School Supervisor 8/1/2026 Robinson Mathematics-Middle 1.00
Amaro,Evan Garrett END PAY Before School Supervisor 7/31/2027 Robinson Mathematics-Middle 1.00
Ambrose,Cedrick Clifton ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Stucky Psychologist-ML 1.00
Ambrose,Cedrick Clifton END PAY EC Event/Club Sponsor Lv A 7/31/2027 Stucky Psychologist-ML 1.00
Ambrose,Cedrick Clifton ADD PAY School Improvement Leader 8/1/2026 Stucky Psychologist-ML 1.00
Ambrose,Cedrick Clifton END PAY School Improvement Leader 7/31/2027 Stucky Psychologist-ML 1.00
Ambrose,Cedrick Clifton ADD PAY Before School Supervisor 8/1/2026 Stucky Psychologist-ML 1.00
Ambrose,Cedrick Clifton END PAY Before School Supervisor 7/31/2027 Stucky Psychologist-ML 1.00
Ambuehl,Katherine Morgan ADD PAY Untitled Level - A 8/1/2026 Coleman Gifted-5 1.00
Ambuehl,Katherine Morgan END PAY Untitled Level - A 7/31/2027 Coleman Gifted-5 1.00
Amezcua,Julie Anne ADD PAY Intervention Tutor - B 8/1/2026 Allison Science-Middle 1.00
Amezcua,Julie Anne END PAY Intervention Tutor - B 7/31/2027 Allison Science-Middle 1.00
Amir,Jessica Marie ADD PAY Untitled Level - A 8/1/2026 Wilbur Strings-Middle 1.00
Amir,Jessica Marie END PAY Untitled Level - A 7/31/2027 Wilbur Strings-Middle 1.00
Amir,Jessica Marie ADD PAY Intramural Activity - Middle 8/1/2026 Wilbur Strings-Middle 0.50
Amir,Jessica Marie END PAY Intramural Activity - Middle 7/31/2027 Wilbur Strings-Middle 0.50
Amos,Katlin Joy ADD PAY AVID Site Coordinator 8/1/2026 Colvin Second Grade 1.00
Amos,Katlin Joy END PAY AVID Site Coordinator 7/31/2027 Colvin Second Grade 1.00
Amparan,Gabriela ADD PAY Cheerleader Head Sponsor High 8/1/2026 North English-Sr High 0.60
Amparan,Gabriela END PAY Cheerleader Head Sponsor High 7/31/2027 North English-Sr High 0.60
Amparan,Gabriela ADD PAY Pom Pon Head Sponsor - High 8/1/2026 North English-Sr High 1.00
Amparan,Gabriela END PAY Pom Pon Head Sponsor - High 7/31/2027 North English-Sr High 1.00
Amparan,Gabriela ADD PAY EC Event/Club Spons Lv B 8/1/2026 North English-Sr High 1.00
Amparan,Gabriela END PAY EC Event/Club Spons Lv B 7/31/2027 North English-Sr High 1.00
Amphone,Panya Ace ADD PAY Untitled Level - A 8/1/2026 Mayberry Strings-Middle 1.00
Amphone,Panya Ace END PAY Untitled Level - A 7/31/2027 Mayberry Strings-Middle 1.00
Amphone,Panya Ace ADD PAY Instrumental Music Leader Midd 8/1/2026 Mayberry Strings-Middle 1.00
Amphone,Panya Ace END PAY Instrumental Music Leader Midd 7/31/2027 Mayberry Strings-Middle 1.00
Amstutz,Anne Lesley ADD PAY Department Chair 3-6 - High 8/1/2026 North Drama-Sr High 1.00
Amstutz,Anne Lesley END PAY Department Chair 3-6 - High 7/31/2027 North Drama-Sr High 1.00
Amstutz,Anne Lesley ADD PAY Drama Activities Leader - High 8/1/2026 North Drama-Sr High 1.00
Amstutz,Anne Lesley END PAY Drama Activities Leader - High 7/31/2027 North Drama-Sr High 1.00
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Anderson,Abbie Lee Ann ADD PAY School Improvement Team 8/1/2026 Enterprise Lib Media Spec-Elem 1.00
Anderson,Abbie Lee Ann END PAY School Improvement Team 7/31/2027 Enterprise Lib Media Spec-Elem 1.00
Anderson,Amanda Beth ADD PAY Untitled Level - A 8/1/2026 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth END PAY Untitled Level - A 7/31/2027 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth ADD PAY School Improvement Team 8/1/2026 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth END PAY School Improvement Team 7/31/2027 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Counselor-Middle School 0.50
Anderson,Amanda Beth END PAY Intervention Tutor - B 7/31/2027 Hamilton Counselor-Middle School 0.50
Anderson,Amanda Beth ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth END PAY Intervention Tutor - B 7/31/2027 Hamilton Counselor-Middle School 1.00
Anderson,Amanda Beth ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Counselor-Middle School 0.50
Anderson,Amanda Beth END PAY Lunchroom Monitor 7/31/2027 Hamilton Counselor-Middle School 0.50
Anderson,Amy Sue ADD PAY Yearbook Sponsor - High 8/1/2026 Northeast Technology Educ-Sr High 1.00
Anderson,Amy Sue END PAY Yearbook Sponsor - High 7/31/2027 Northeast Technology Educ-Sr High 1.00
Anderson,Amy Sue ADD PAY Site Technology Specialist - D 8/1/2026 Northeast Technology Educ-Sr High 1.00
Anderson,Amy Sue END PAY Site Technology Specialist - D 7/31/2027 Northeast Technology Educ-Sr High 1.00
Anderson,Brian Christopher ADD PAY Grade Level Lead 8/1/2026 Coleman Science-Middle 1.00
Anderson,Brian Christopher END PAY Grade Level Lead 7/31/2027 Coleman Science-Middle 1.00
Anderson,Brian Christopher ADD PAY Intervention Tutor - A 8/1/2026 Coleman Science-Middle 1.00
Anderson,Brian Christopher END PAY Intervention Tutor - A 7/31/2027 Coleman Science-Middle 1.00
Anderson,Brian Christopher ADD PAY Lunchroom Monitor 8/1/2026 Coleman Science-Middle 1.00
Anderson,Brian Christopher END PAY Lunchroom Monitor 7/31/2027 Coleman Science-Middle 1.00
Anderson,Michael Louis ADD PAY School Improvement Team 8/1/2026 Buckner Fifth Grade 1.00
Anderson,Michael Louis END PAY School Improvement Team 7/31/2027 Buckner Fifth Grade 1.00
Anderson,Robert David ADD PAY Untitled Level - C 8/1/2026 Truesdell Mixed Abilities-Middle 0.50
Anderson,Robert David END PAY Untitled Level - C 7/31/2027 Truesdell Mixed Abilities-Middle 0.50
Andrade,Guadalupe Christina ADD PAY School Improvement Team 8/1/2026 Jefferson Third Grade 1.00
Andrade,Guadalupe Christina END PAY School Improvement Team 7/31/2027 Jefferson Third Grade 1.00
Andrews,Amanda Irene ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Beech Reading Intervention-Elem 0.58
Andrews,Amanda Irene END PAY Safety Patrol Sponsor - Elem 7/31/2027 Beech Reading Intervention-Elem 0.58
Andrews,Amanda Irene ADD PAY Family Engagement Contact 8/1/2026 Beech Reading Intervention-Elem 0.50
Andrews,Amanda Irene END PAY Family Engagement Contact 7/31/2027 Beech Reading Intervention-Elem 0.50
Andrews,Amanda Irene ADD PAY Lunchroom Monitor 8/1/2026 Beech Reading Intervention-Elem 0.25
Andrews,Amanda Irene END PAY Lunchroom Monitor 7/31/2027 Beech Reading Intervention-Elem 0.25
Andrews,Austin D ADD PAY Career/Technical Support Org 8/1/2026 Southeast Technology Educ-Sr High 1.00
Andrews,Austin D END PAY Career/Technical Support Org 8/31/2026 Southeast Technology Educ-Sr High 1.00
Araiza,Laura Isabel ADD PAY Career/Technical Support Org 8/1/2026 North Business 1.00
Araiza,Laura Isabel END PAY Career/Technical Support Org 7/31/2027 North Business 1.00
Archibold,Crystal Robin ADD PAY School Improvement Team 8/1/2026 East Psychology 1.00
Archibold,Crystal Robin END PAY School Improvement Team 7/31/2027 East Psychology 1.00
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Arellano,Catherine Diane ADD PAY Untitled Level - A 8/1/2026 IST Bldg Instruct Tech Specialist 1.00
Arellano,Catherine Diane END PAY Untitled Level - A 7/31/2027 IST Bldg Instruct Tech Specialist 1.00
Arellano,Catherine Diane ADD PAY AVID Site Coordinator 8/1/2026 Coleman Bldg Instruct Tech Specialist 1.00
Arellano,Catherine Diane END PAY AVID Site Coordinator 7/31/2027 Coleman Bldg Instruct Tech Specialist 1.00
Arellano,Catherine Diane ADD PAY Site Technology Specialist - E 8/1/2026 Coleman Bldg Instruct Tech Specialist 1.00
Arellano,Catherine Diane END PAY Site Technology Specialist - E 7/31/2027 Coleman Bldg Instruct Tech Specialist 1.00
Arellano,Jeffrey Cole ADD PAY Untitled Level - A 8/1/2026 Woodland Physical Ed - Elem 0.50
Arellano,Jeffrey Cole END PAY Untitled Level - A 7/31/2027 Woodland Physical Ed - Elem 0.50
Arellano,Jeffrey Cole ADD PAY School Improvement Team 8/1/2026 Woodland Physical Ed - Elem 1.00
Arellano,Jeffrey Cole END PAY School Improvement Team 7/31/2027 Woodland Physical Ed - Elem 1.00
Arellano,Jeffrey Cole ADD PAY Site Technology Specialist - D 8/1/2026 Woodland Physical Ed - Elem 1.00
Arellano,Jeffrey Cole END PAY Site Technology Specialist - D 7/31/2027 Woodland Physical Ed - Elem 1.00
Argabright,Natalie Ann ADD PAY School Improvement Team 8/1/2026 Little Pre-K Mixed Abilities 1.00
Argabright,Natalie Ann END PAY School Improvement Team 7/31/2027 Little Pre-K Mixed Abilities 1.00
Armendariz,Kaitlyn Brianne ADD PAY Lunchroom Monitor 8/1/2026 Stanley Counselor-Elem 1.00
Armendariz,Kaitlyn Brianne END PAY Lunchroom Monitor 7/31/2027 Stanley Counselor-Elem 1.00
Armitage,Tresea Ann ADD PAY School Improvement Team 8/1/2026 Bryant Interrelated-Elem 1.00
Armitage,Tresea Ann END PAY School Improvement Team 7/31/2027 Bryant Interrelated-Elem 1.00
Armitage,Tresea Ann ADD PAY Site Technology Specialist - E 8/1/2026 Bryant Interrelated-Elem 1.00
Armitage,Tresea Ann END PAY Site Technology Specialist - E 7/31/2027 Bryant Interrelated-Elem 1.00
Armstrong,Richard Cade ADD PAY Before School Supervisor 8/1/2026 Northeast Physical Ed-Sr High 1.00
Armstrong,Richard Cade END PAY Before School Supervisor 7/31/2027 Northeast Physical Ed-Sr High 1.00
Arnce,Elizabeth ADD PAY Lead Teachers - Secondary 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Arnce,Elizabeth END PAY Lead Teachers - Secondary 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Arnce,Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Arnce,Elizabeth END PAY Lunchroom Monitor 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Arndt,Spencer Glen ADD PAY Lunchroom Monitor 8/1/2026 Allison English-Middle 1.00
Arndt,Spencer Glen END PAY Lunchroom Monitor 7/31/2027 Allison English-Middle 1.00
Arndt,Spencer Glen ADD PAY Asst Soccer - High 8/1/2026 Southeast English-Middle 1.00
Arndt,Spencer Glen END PAY Asst Soccer - High 7/31/2027 Southeast English-Middle 1.00
Arnold,Mark Joseph ADD PAY Untitled Level - A 8/1/2026 Heights Business 1.00
Arnold,Mark Joseph END PAY Untitled Level - A 8/31/2026 Heights Business 1.00
Arnold,Mark Joseph ADD PAY Hallway Supervision Lunch 9/1/2026 Heights Business 1.00
Arnold,Mark Joseph END PAY Hallway Supervision Lunch 7/31/2027 Heights Business 1.00
Arriaga,Leigh Anne ADD PAY Hallway Supervision Lunch 8/1/2026 North Social Studies-Sr High 1.00
Arriaga,Leigh Anne END PAY Hallway Supervision Lunch 7/31/2027 North Social Studies-Sr High 1.00
Arriaga,Mariah Sue ADD PAY Intervention Tutor - A 8/1/2026 Anderson Fourth Grade 1.00
Arriaga,Mariah Sue END PAY Intervention Tutor - A 7/31/2027 Anderson Fourth Grade 1.00
Arzola,Hector ADD PAY School Improvement Team 8/1/2026 Catholic Title I Teacher 1.00
Arzola,Hector END PAY School Improvement Team 7/31/2027 Catholic Title I Teacher 1.00
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Aschbrenner,Laurell Elizabeth ADD PAY Site Technology Specialist - D 8/1/2026 Coll Hill Fifth Grade 1.00
Aschbrenner,Laurell Elizabeth END PAY Site Technology Specialist - D 7/31/2027 Coll Hill Fifth Grade 1.00
Ast,Jordan Everett ADD PAY School Improvement Team 8/1/2026 Levy Mixed Abilities-Elem 1.00
Ast,Jordan Everett END PAY School Improvement Team 7/31/2027 Levy Mixed Abilities-Elem 1.00
Ast,Jordan Everett ADD PAY Site Technology Specialist - D 8/1/2026 Levy Mixed Abilities-Elem 1.00
Ast,Jordan Everett END PAY Site Technology Specialist - D 7/31/2027 Levy Mixed Abilities-Elem 1.00
Atarama,Dalaney Sue ADD PAY School Improvement Team 8/1/2026 Mueller Fourth Grade 1.00
Atarama,Dalaney Sue END PAY School Improvement Team 7/31/2027 Mueller Fourth Grade 1.00
Atkins,Renae Elizabeth ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 McLean Administrative Assistant 3 1.00
Atkins,Renae Elizabeth END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 McLean Administrative Assistant 3 1.00
Atkinson,Amber Lynn ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn END PAY Intervention Tutor - B 7/31/2027 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn ADD PAY Bus Monitor 8/1/2026 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn END PAY Bus Monitor 7/31/2027 Hamilton Physical Ed-Middle 1.00
Atkinson,Amber Lynn ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Physical Ed-Middle 0.50
Atkinson,Amber Lynn END PAY Lunchroom Monitor 7/31/2027 Hamilton Physical Ed-Middle 0.50
Austin,Rebekah Marie ADD PAY Family Engagement Contact 8/1/2026 Enterprise Social Worker 1.00
Austin,Rebekah Marie END PAY Family Engagement Contact 7/31/2027 Enterprise Social Worker 1.00
Austin,Rebekah Marie ADD PAY Bus Monitor 8/1/2026 Enterprise Social Worker 1.00
Austin,Rebekah Marie END PAY Bus Monitor 7/31/2027 Enterprise Social Worker 1.00
Austin,Rebekah Marie ADD PAY Lunchroom Monitor 8/1/2026 Enterprise Social Worker 0.50
Austin,Rebekah Marie END PAY Lunchroom Monitor 7/31/2027 Enterprise Social Worker 0.50
Avalos,Jennifer Lynne ADD PAY Lunchroom Monitor 8/1/2026 Gammon Counselor-Elem 0.80
Avalos,Jennifer Lynne END PAY Lunchroom Monitor 7/31/2027 Gammon Counselor-Elem 0.80
Awtrey,Diana Yvonne ADD PAY Intervention Tutor - B 8/1/2026 East Mathematics-Sr High 1.00
Awtrey,Diana Yvonne END PAY Intervention Tutor - B 7/31/2027 East Mathematics-Sr High 1.00
Ayres,Joshua A ADD PAY Class Head Sponsor - High 8/1/2026 Northeast Art-Sr High 0.33
Ayres,Joshua A END PAY Class Head Sponsor - High 7/31/2027 Northeast Art-Sr High 0.33
Ayres,Joshua A ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Northeast Art-Sr High 1.00
Ayres,Joshua A END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Northeast Art-Sr High 1.00
Baars,Amy Christine ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Jefferson Lib Media Spec-Elem 0.50
Baars,Amy Christine END PAY Safety Patrol Sponsor - Elem 7/31/2027 Jefferson Lib Media Spec-Elem 0.50
Badgett,Angelique C ADD PAY Family Engagement Contact 8/1/2026 Minneha Second Grade 1.00
Badgett,Angelique C END PAY Family Engagement Contact 7/31/2027 Minneha Second Grade 1.00
Bahl,Emily Nicole ADD PAY Grade Level Lead 8/1/2026 Washington Fourth Grade 1.00
Bahl,Emily Nicole END PAY Grade Level Lead 7/31/2027 Washington Fourth Grade 1.00
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Baker,Andrea Lynn ADD PAY School Improvement Team 8/1/2026 Isely Interrelated-Elem 1.00
Baker,Andrea Lynn END PAY School Improvement Team 7/31/2027 Isely Interrelated-Elem 1.00
Baker,Andrea Lynn ADD PAY Lunchroom Monitor 8/1/2026 Isely Interrelated-Elem 1.00
Baker,Andrea Lynn END PAY Lunchroom Monitor 7/31/2027 Isely Interrelated-Elem 1.00
Baker,John G ADD PAY Asst Cross Country - High 8/1/2026 West Mathematics-Middle 1.00
Baker,John G END PAY Asst Cross Country - High 7/31/2027 West Mathematics-Middle 1.00
Balderas,Julia Elena ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Counselor-Sr High 1.00
Balderas,Julia Elena END PAY Hallway Supervision Lunch 7/31/2027 Northeast Counselor-Sr High 1.00
Balderas,Julia Elena ADD PAY School Improvement Team 8/1/2026 Northeast Counselor-Sr High 0.60
Balderas,Julia Elena END PAY School Improvement Team 7/31/2027 Northeast Counselor-Sr High 0.60
Balestracci,Christian Sarah ADD PAY School Improvement Leader 8/1/2026 Catholic Title I Teacher 1.00
Balestracci,Christian Sarah END PAY School Improvement Leader 7/31/2027 Catholic Title I Teacher 1.00
Ball,Sonya Rae ADD PAY Family Engagement Contact 8/1/2026 Woodman Second Grade 0.50
Ball,Sonya Rae END PAY Family Engagement Contact 7/31/2027 Woodman Second Grade 0.50
Ballos,Arthur Emano ADD PAY Intervention Tutor - B 8/1/2026 West Science-Sr High 1.00
Ballos,Arthur Emano END PAY Intervention Tutor - B 7/31/2027 West Science-Sr High 1.00
Ballos,Arthur Emano ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 West Science-Sr High 1.00
Ballos,Arthur Emano END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 West Science-Sr High 1.00
Ballos,Dulce De Leon ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Ballos,Dulce De Leon END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Bally,Samantha Rene ADD PAY Before School Supervisor 8/1/2026 Cloud Second Grade 1.00
Bally,Samantha Rene END PAY Before School Supervisor 7/31/2027 Cloud Second Grade 1.00
Baltazar Argueta,Karla ADD PAY Untitled Level - A 8/1/2026 North Mathematics-Sr High 1.00
Baltazar Argueta,Karla END PAY Untitled Level - A 7/31/2027 North Mathematics-Sr High 1.00
Baltazar Argueta,Karla ADD PAY Intervention Tutor - B 8/1/2026 North Mathematics-Sr High 1.00
Baltazar Argueta,Karla END PAY Intervention Tutor - B 7/31/2027 North Mathematics-Sr High 1.00
Balthrop,Shannon R ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Balthrop,Shannon R END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Balton,Shana Adriana ADD PAY Untitled Level - I 8/1/2026 AMAC Roving Teacher 1.00
Balton,Shana Adriana END PAY Untitled Level - I 7/31/2027 AMAC Roving Teacher 1.00
Balungcas Evans,Jean Labandero ADD PAY Family Engagement Contact 8/1/2026 Caldwell Interrelated-Elem 1.00
Balungcas Evans,Jean Labandero END PAY Family Engagement Contact 7/31/2027 Caldwell Interrelated-Elem 1.00
Bandy,Tabitha Lynn ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 South Administrative Assistant 4 1.00
Bandy,Tabitha Lynn END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 South Administrative Assistant 4 1.00
Banos,Danielle Rene ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Kindergarten-All Day 1.00
Banos,Danielle Rene END PAY Lunchroom Monitor 7/31/2027 McAuliffe Kindergarten-All Day 1.00
Barber,Brenda Ellen ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 West Administrative Assistant 5 1.00
Barber,Brenda Ellen END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 West Administrative Assistant 5 1.00
Barber,Crystal Kay ADD PAY School Improvement Team 8/1/2026 Price Physical Ed - Elem 1.00
Barber,Crystal Kay END PAY School Improvement Team 7/31/2027 Price Physical Ed - Elem 1.00
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Barger,Mary Alice Talbert ADD PAY Untitled Level - B 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY Untitled Level - B 7/31/2027 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert ADD PAY Student Council Hd Spons High 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY Student Council Hd Spons High 7/31/2027 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY Hallway Supervision Lunch 7/31/2027 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert ADD PAY Head Counselor - High 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY Head Counselor - High 7/31/2027 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert ADD PAY Before School Supervisor 8/1/2026 Northeast Counselor-Sr High 1.00
Barger,Mary Alice Talbert END PAY Before School Supervisor 7/31/2027 Northeast Counselor-Sr High 1.00
Barker,Chrissie Hogan ADD PAY Untitled Level - A 8/1/2026 Cessna Lib Media Spec-Elem 1.00
Barker,Chrissie Hogan END PAY Untitled Level - A 7/31/2027 Cessna Lib Media Spec-Elem 1.00
Barker,Laura Rae ADD PAY Untitled Level - C 8/1/2026 AMAC College Career Pthwy Tch Spec 1.00
Barker,Laura Rae END PAY Untitled Level - C 7/31/2027 AMAC College Career Pthwy Tch Spec 1.00
Barker,Laura Rae ADD PAY Untitled Level - H 8/1/2026 AMAC College Career Pthwy Tch Spec 1.00
Barker,Laura Rae END PAY Untitled Level - H 7/31/2027 AMAC College Career Pthwy Tch Spec 1.00
Barnaby,Christine A ADD PAY School Improvement Team 8/1/2026 ISC Interrelated K-12 1.00
Barnaby,Christine A END PAY School Improvement Team 7/31/2027 ISC Interrelated K-12 1.00
Barnes,Shauna Patricia ADD PAY Lunchroom Monitor 8/1/2026 Woodman Counselor-Elem 1.00
Barnes,Shauna Patricia END PAY Lunchroom Monitor 7/31/2027 Woodman Counselor-Elem 1.00
Barnett,Lindsey Janine ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mead English-Middle 1.00
Barnett,Lindsey Janine END PAY Detention Rm Monitor-Mid or Hi 8/31/2026 Mead English-Middle 1.00
Barnett,Lindsey Janine ADD PAY Detention Rm Monitor-Mid or Hi 9/1/2026 Mead English-Middle 1.00
Barnett,Lindsey Janine END PAY Detention Rm Monitor-Mid or Hi 9/30/2026 Mead English-Middle 1.00
Barnett,Lindsey Janine ADD PAY Lunchroom Monitor 9/1/2026 Mead English-Middle 1.00
Barnett,Lindsey Janine END PAY Lunchroom Monitor 7/31/2027 Mead English-Middle 1.00
Barnett,William Dale ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis Leadership 1.00
Barnett,William Dale END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis Leadership 1.00
Barnett,William Dale ADD PAY Leadership Sponsor-JROTC Middl 8/1/2026 Curtis Leadership 1.00
Barnett,William Dale END PAY Leadership Sponsor-JROTC Middl 7/31/2027 Curtis Leadership 1.00
Barrios,Giselle Aleese ADD PAY Lunchroom Monitor 8/1/2026 Jackson Social Worker 0.40
Barrios,Giselle Aleese END PAY Lunchroom Monitor 7/31/2027 Jackson Social Worker 0.40
Barry,Amy Lynn ADD PAY District Curriculum Design 8/1/2026 Dunbar Specialist 1.00
Barry,Amy Lynn END PAY District Curriculum Design 7/31/2027 Dunbar Specialist 1.00
Bartel,Alyce Anne ADD PAY School Improvement Team 8/1/2026 GordonPark First Grade 1.00
Bartel,Alyce Anne END PAY School Improvement Team 7/31/2027 GordonPark First Grade 1.00
Bartel,Andy L ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Mathematics-Middle 0.50
Bartel,Andy L END PAY Lunchroom Monitor 7/31/2027 Mayberry Mathematics-Middle 0.50
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Barthell,Joe Willie ADD PAY Dept Chair 18 & above - High 8/1/2026 South Mixed Abilities-Sr High 0.30
Barthell,Joe Willie END PAY Dept Chair 18 & above - High 7/31/2027 South Mixed Abilities-Sr High 0.30
Barton,Jamie P ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Little Administrative Assistant 5 1.00
Barton,Jamie P END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Little Administrative Assistant 5 1.00
Barton,Rebecca Suzanne ADD PAY Before School Supervisor 8/1/2026 Cloud Third Grade 1.00
Barton,Rebecca Suzanne END PAY Before School Supervisor 7/31/2027 Cloud Third Grade 1.00
Basadre,Theresa Loren ADD PAY Intervention Tutor - B 8/1/2026 Heights Mathematics-Sr High 1.00
Basadre,Theresa Loren END PAY Intervention Tutor - B 7/31/2027 Heights Mathematics-Sr High 1.00
Batchelder,Sara Ashley ADD PAY Untitled Level - A 8/1/2026 Irving Instructional Coach Elem 1.00
Batchelder,Sara Ashley END PAY Untitled Level - A 7/31/2027 Irving Instructional Coach Elem 1.00
Batchelder,Sara Ashley ADD PAY Intervention Tutor - A 8/1/2026 Irving Instructional Coach Elem 1.00
Batchelder,Sara Ashley END PAY Intervention Tutor - A 7/31/2027 Irving Instructional Coach Elem 1.00
Bateman,Alexzandrea Michelle ADD PAY School Improvement Team 8/1/2026 Benton Fourth Grade 1.00
Bateman,Alexzandrea Michelle END PAY School Improvement Team 7/31/2027 Benton Fourth Grade 1.00
Bauer,Caitlin Lee ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Mathematics-Sr High 0.50
Bauer,Caitlin Lee END PAY Hallway Supervision Lunch 7/31/2027 Heights Mathematics-Sr High 0.50
Bauer,Caitlin Lee ADD PAY Intervention Tutor - B 8/1/2026 Heights Mathematics-Sr High 1.00
Bauer,Caitlin Lee END PAY Intervention Tutor - B 7/31/2027 Heights Mathematics-Sr High 1.00
Bayne,Clifford M ADD PAY Untitled Level - A 8/1/2026 East ROTC Instructor 1.00
Bayne,Clifford M END PAY Untitled Level - A 7/31/2027 East ROTC Instructor 1.00
Baysinger,Melissa D ADD PAY Untitled Level - J 8/1/2026 Mead Student Suprt Services Liaison 1.00
Baysinger,Melissa D END PAY Untitled Level - J 7/31/2027 Mead Student Suprt Services Liaison 1.00
Bazzelle,Jennifer Suzanne ADD PAY Untitled Level - C 8/1/2026 Coll Hill Interrelated-Elem 0.33
Bazzelle,Jennifer Suzanne END PAY Untitled Level - C 7/31/2027 Coll Hill Interrelated-Elem 0.33
Bazzelle,Jennifer Suzanne ADD PAY Bus Monitor 8/1/2026 Coll Hill Interrelated-Elem 0.50
Bazzelle,Jennifer Suzanne END PAY Bus Monitor 7/31/2027 Coll Hill Interrelated-Elem 0.50
Bazzelle,Jennifer Suzanne ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Interrelated-Elem 0.50
Bazzelle,Jennifer Suzanne END PAY Lunchroom Monitor 7/31/2027 Coll Hill Interrelated-Elem 0.50
Beacham,Karina ADD PAY Intervention Tutor - B 8/1/2026 Isely Mathematics-Middle 1.00
Beacham,Karina END PAY Intervention Tutor - B 7/31/2027 Isely Mathematics-Middle 1.00
Beal,Bethany Lynn ADD PAY Lunchroom Monitor 8/1/2026 Stanley Social Worker 1.00
Beal,Bethany Lynn END PAY Lunchroom Monitor 7/31/2027 Stanley Social Worker 1.00
Bean,Alexis Tierra ADD PAY Class Head Sponsor - High 8/1/2026 West English-Sr High 1.00
Bean,Alexis Tierra END PAY Class Head Sponsor - High 7/31/2027 West English-Sr High 1.00
Bean,Courtney Ann ADD PAY School Improvement Leader 8/1/2026 Wilbur Mathematics-Middle 1.00
Bean,Courtney Ann END PAY School Improvement Leader 8/31/2026 Wilbur Mathematics-Middle 1.00
Beard,Blake R ADD PAY Site Technology Specialist - D 8/1/2026 Stanley Interrelated-Elem 0.50
Beard,Blake R END PAY Site Technology Specialist - D 7/31/2027 Stanley Interrelated-Elem 0.50
Beck,Denise M ADD PAY School Improvement Leader 8/1/2026 Catholic Title I Teacher 1.00
Beck,Denise M END PAY School Improvement Leader 7/31/2027 Catholic Title I Teacher 1.00
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Beck,Kylie Jean ADD PAY Bus Monitor 8/1/2026 Enders Mixed Abilities-Elem 1.00
Beck,Kylie Jean END PAY Bus Monitor 7/31/2027 Enders Mixed Abilities-Elem 1.00
Beck,Sandra Lynn ADD PAY Untitled Level - A 8/1/2026 East Mathematics-Sr High 1.00
Beck,Sandra Lynn END PAY Untitled Level - A 7/31/2027 East Mathematics-Sr High 1.00
Beck,Sandra Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 East Mathematics-Sr High 1.00
Beck,Sandra Lynn END PAY Hallway Supervision Lunch 7/31/2027 East Mathematics-Sr High 1.00
Becker,Heidi Marie ADD PAY Intervention Tutor - B 8/1/2026 Northeast Mathematics-Sr High 1.00
Becker,Heidi Marie END PAY Intervention Tutor - B 7/31/2027 Northeast Mathematics-Sr High 1.00
Becker,Heidi Marie ADD PAY Bus Monitor 8/1/2026 Northeast Mathematics-Sr High 0.50
Becker,Heidi Marie END PAY Bus Monitor 7/31/2027 Northeast Mathematics-Sr High 0.50
Becker,Layne Randell ADD PAY Asst Football - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Becker,Layne Randell END PAY Asst Football - High 7/31/2027 Southeast Social Studies-Sr High 1.00
Bedient,Amy Rhea ADD PAY Dept Chair 18 & above - High 8/1/2026 Southeast Psychologist-Sr High 1.00
Bedient,Amy Rhea END PAY Dept Chair 18 & above - High 7/31/2027 Southeast Psychologist-Sr High 1.00
Bedient,Amy Rhea ADD PAY Lunchroom Monitor 8/1/2026 Southeast Psychologist-Sr High 1.00
Bedient,Amy Rhea END PAY Lunchroom Monitor 7/31/2027 Southeast Psychologist-Sr High 1.00
Bedient,Amy Rhea ADD PAY Before School Supervisor 8/1/2026 Southeast Psychologist-Sr High 1.00
Bedient,Amy Rhea END PAY Before School Supervisor 7/31/2027 Southeast Psychologist-Sr High 1.00
Bedore,Samantha Amanda ADD PAY School Improvement Team 8/1/2026 Cessna Fourth Grade 1.00
Bedore,Samantha Amanda END PAY School Improvement Team 7/31/2027 Cessna Fourth Grade 1.00
Belisle,Megan Leann ADD PAY School Improvement Team 8/1/2026 Earhart Kindergarten 1.00
Belisle,Megan Leann END PAY School Improvement Team 7/31/2027 Earhart Kindergarten 1.00
Bell,Andre A ADD PAY Before School Supervisor 8/1/2026 Northwest English-Sr High 1.00
Bell,Andre A END PAY Before School Supervisor 7/31/2027 Northwest English-Sr High 1.00
Bell,Andre A ADD PAY Head Cross Country - High 8/1/2026 Northwest English-Sr High 1.00
Bell,Andre A END PAY Head Cross Country - High 7/31/2027 Northwest English-Sr High 1.00
Bell,Courtney Michelle ADD PAY Family Engagement Contact 8/1/2026 Kelly Second Grade 1.00
Bell,Courtney Michelle END PAY Family Engagement Contact 7/31/2027 Kelly Second Grade 1.00
Bell,LaSharn Marnette ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 South Counselor-Sr High 1.00
Bell,LaSharn Marnette END PAY EC Event/Club Sponsor Lv A 7/31/2027 South Counselor-Sr High 1.00
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Belsan,Jonathan Edwards ADD PAY Grade Level Lead 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY Grade Level Lead 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY AVID Site Coordinator 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY AVID Site Coordinator 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY Athletic Coordinator - Middle 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY Athletic Coordinator - Middle 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY School Improvement Team 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY School Improvement Team 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY Intervention Tutor - B 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY Intervention Tutor - B 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards ADD PAY Lunchroom Monitor 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Jonathan Edwards END PAY Lunchroom Monitor 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris ADD PAY Family Engagement Contact 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris END PAY Family Engagement Contact 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris ADD PAY School Improvement Team 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris END PAY School Improvement Team 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris ADD PAY Intervention Tutor - B 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris END PAY Intervention Tutor - B 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris ADD PAY Lunchroom Monitor 8/1/2026 Coleman Social Studies-Middle 1.00
Belsan,Samuel Morris END PAY Lunchroom Monitor 7/31/2027 Coleman Social Studies-Middle 1.00
Belt,Abbagail Marie ADD PAY Lunchroom Monitor 8/1/2026 Mayberry English-Middle 1.00
Belt,Abbagail Marie END PAY Lunchroom Monitor 7/31/2027 Mayberry English-Middle 1.00
Belt,Abbagail Marie ADD PAY MS Head Volleyball 8/1/2026 Mayberry English-Middle 1.00
Belt,Abbagail Marie END PAY MS Head Volleyball 7/31/2027 Mayberry English-Middle 1.00
Belton,Fernanda Maria ADD PAY Student Council Sponsor - Midd 8/1/2026 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria END PAY Student Council Sponsor - Midd 7/31/2027 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria END PAY EC Event/Club Sponsor Lv A 7/31/2027 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria ADD PAY Family Engagement Contact 8/1/2026 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria END PAY Family Engagement Contact 7/31/2027 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria ADD PAY Site Technology Specialist - D 8/1/2026 HoraceMann Spanish-Middle 1.00
Belton,Fernanda Maria END PAY Site Technology Specialist - D 7/31/2027 HoraceMann Spanish-Middle 1.00
Bench,Angela Christine ADD PAY Untitled Level - C 8/1/2026 Mueller Academic Life Skills - Elem 0.50
Bench,Angela Christine END PAY Untitled Level - C 7/31/2027 Mueller Academic Life Skills - Elem 0.50
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Bennett,Andrea Nelle ADD PAY Untitled Level - A 8/1/2026 Black Trad Instructional Coach Elem 1.00
Bennett,Andrea Nelle END PAY Untitled Level - A 7/31/2027 Black Trad Instructional Coach Elem 1.00
Bennett,Andrea Nelle ADD PAY Teacher In Charge 8/1/2026 Black Trad Instructional Coach Elem 0.50
Bennett,Andrea Nelle END PAY Teacher In Charge 7/31/2027 Black Trad Instructional Coach Elem 0.50
Bennett,Arvilla Lorraine ADD PAY Untitled Level - A 8/1/2026 Stucky Instructional Coach Sec 0.50
Bennett,Arvilla Lorraine END PAY Untitled Level - A 7/31/2027 Stucky Instructional Coach Sec 0.50
Bennett,Arvilla Lorraine ADD PAY Intervention Tutor - B 8/1/2026 Stucky Instructional Coach Sec 1.00
Bennett,Arvilla Lorraine END PAY Intervention Tutor - B 7/31/2027 Stucky Instructional Coach Sec 1.00
Bensch,Ryan D ADD PAY Hallway Supervision Lunch 8/1/2026 East Physical Ed-Sr High 1.00
Bensch,Ryan D END PAY Hallway Supervision Lunch 7/31/2027 East Physical Ed-Sr High 1.00
Bensch,Ryan D ADD PAY Department Chair 7-8 - High 8/1/2026 East Physical Ed-Sr High 1.00
Bensch,Ryan D END PAY Department Chair 7-8 - High 7/31/2027 East Physical Ed-Sr High 1.00
Benson,Kayla Roseann ADD PAY Debate Coach - High 8/1/2026 Southeast Speech 1.00
Benson,Kayla Roseann END PAY Debate Coach - High 7/31/2027 Southeast Speech 1.00
Benson,Kayla Roseann ADD PAY Forensic Coach - High 8/1/2026 Southeast Speech 1.00
Benson,Kayla Roseann END PAY Forensic Coach - High 7/31/2027 Southeast Speech 1.00
Bergquist,Philip M ADD PAY Untitled Level - J 8/1/2026 Catholic Instructional Coach Elem 1.00
Bergquist,Philip M END PAY Untitled Level - J 7/31/2027 Catholic Instructional Coach Elem 1.00
Bergquist,Philip M ADD PAY Peer Consultant - Gov Bd Membr 8/1/2026 AMAC Instructional Coach Elem 1.00
Bergquist,Philip M END PAY Peer Consultant - Gov Bd Membr 7/31/2027 AMAC Instructional Coach Elem 1.00
Berlin,Tawnya Lyne ADD PAY School Improvement Leader 8/1/2026 Wilbur Bldg Instruct Tech Specialist 1.00
Berlin,Tawnya Lyne END PAY School Improvement Leader 7/31/2027 Wilbur Bldg Instruct Tech Specialist 1.00
Berlin,Tawnya Lyne ADD PAY Site Technology Specialist - E 8/1/2026 Wilbur Bldg Instruct Tech Specialist 1.00
Berlin,Tawnya Lyne END PAY Site Technology Specialist - E 7/31/2027 Wilbur Bldg Instruct Tech Specialist 1.00
Bernard,Aliyah ADD PAY Head Volleyball - High 8/1/2026 North Athletic Coach 1.00
Bernard,Aliyah END PAY Head Volleyball - High 7/31/2027 North Athletic Coach 1.00
Bernier-Martinez,Yamillette A ADD PAY Lead Teachers - Secondary 8/1/2026 Mead ESOL-Middle 1.00
Bernier-Martinez,Yamillette A END PAY Lead Teachers - Secondary 7/31/2027 Mead ESOL-Middle 1.00
Bernier-Martinez,Yamillette A ADD PAY MS Head Volleyball 8/1/2026 Mead ESOL-Middle 1.00
Bernier-Martinez,Yamillette A END PAY MS Head Volleyball 7/31/2027 Mead ESOL-Middle 1.00
Best,Elizabeth Fay ADD PAY Untitled Level - B 8/1/2026 South Mixed Abilities-Sr High 0.75
Best,Elizabeth Fay END PAY Untitled Level - B 7/31/2027 South Mixed Abilities-Sr High 0.75
Bestgen,Alexandrea Brooke ADD PAY Intervention Tutor - A 8/1/2026 Robinson Social Studies-Middle 0.60
Bestgen,Alexandrea Brooke END PAY Intervention Tutor - A 7/31/2027 Robinson Social Studies-Middle 0.60
Betsworth,Jeannie Lee ADD PAY Family Engagement Contact 8/1/2026 Seltzer Fifth Grade 1.00
Betsworth,Jeannie Lee END PAY Family Engagement Contact 7/31/2027 Seltzer Fifth Grade 1.00
Biagioli,Melissa Catherine ADD PAY School Improvement Team 8/1/2026 Mueller First Grade 1.00
Biagioli,Melissa Catherine END PAY School Improvement Team 7/31/2027 Mueller First Grade 1.00
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Bibens,Douglas Shawn ADD PAY Hallway Supervision Lunch 8/1/2026 North Interrelated-Sr High 1.00
Bibens,Douglas Shawn END PAY Hallway Supervision Lunch 7/31/2027 North Interrelated-Sr High 1.00
Bibens,Douglas Shawn ADD PAY Department Chair 9-17 - High 8/1/2026 North Interrelated-Sr High 1.00
Bibens,Douglas Shawn END PAY Department Chair 9-17 - High 7/31/2027 North Interrelated-Sr High 1.00
Bibens,Douglas Shawn ADD PAY Before School Supervisor 8/1/2026 North Interrelated-Sr High 1.00
Bibens,Douglas Shawn END PAY Before School Supervisor 7/31/2027 North Interrelated-Sr High 1.00
Biehler,Lori A ADD PAY Site Technology Specialist - D 8/1/2026 Linwood ESOL-Elementary 1.00
Biehler,Lori A END PAY Site Technology Specialist - D 7/31/2027 Linwood ESOL-Elementary 1.00
Biehler,Mason Jeffrey ADD PAY Lunchroom Monitor 8/1/2026 Linwood Physical Ed - Elem 1.00
Biehler,Mason Jeffrey END PAY Lunchroom Monitor 7/31/2027 Linwood Physical Ed - Elem 1.00
Bintz,Amanda Jo ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Bintz,Amanda Jo END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Birchfield,Sarah Ruth ADD PAY AVID Site Coordinator 8/1/2026 Riverside Fourth Grade 1.00
Birchfield,Sarah Ruth END PAY AVID Site Coordinator 7/31/2027 Riverside Fourth Grade 1.00
Birchfield,Sarah Ruth ADD PAY Bus Monitor 8/1/2026 Riverside Fourth Grade 0.50
Birchfield,Sarah Ruth END PAY Bus Monitor 7/31/2027 Riverside Fourth Grade 0.50
Birchfield,Sarah Ruth ADD PAY School Improvement Team 9/1/2026 Riverside Fourth Grade 1.00
Birchfield,Sarah Ruth END PAY School Improvement Team 7/31/2027 Riverside Fourth Grade 1.00
Bird,Susan Jill ADD PAY Newspaper Head Sponsor - High 8/1/2026 Northwest Journalism 1.00
Bird,Susan Jill END PAY Newspaper Head Sponsor - High 7/31/2027 Northwest Journalism 1.00
Bird,Susan Jill ADD PAY Yearbook Sponsor - High 8/1/2026 Northwest Journalism 1.00
Bird,Susan Jill END PAY Yearbook Sponsor - High 7/31/2027 Northwest Journalism 1.00
Bishop,Corie Ann ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Bishop,Corie Ann END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Bishop,Desiree Nicole ADD PAY School Improvement Team 8/1/2026 Riverside Fifth Grade 1.00
Bishop,Desiree Nicole END PAY School Improvement Team 7/31/2027 Riverside Fifth Grade 1.00
Bishop,Desiree Nicole ADD PAY Teacher In Charge 8/1/2026 Riverside Fifth Grade 0.50
Bishop,Desiree Nicole END PAY Teacher In Charge 7/31/2027 Riverside Fifth Grade 0.50
Bishop,Kayleigh Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Mathematics-Middle 1.00
Bishop,Kayleigh Elizabeth END PAY Lunchroom Monitor 7/31/2027 Hamilton Mathematics-Middle 1.00
Bishop,Rhiannon Cheri ADD PAY School Improvement Team 8/1/2026 Chsm Trail Kindergarten-All Day 1.00
Bishop,Rhiannon Cheri END PAY School Improvement Team 7/31/2027 Chsm Trail Kindergarten-All Day 1.00
Black,Erin Brittany ADD PAY Family Engagement Contact 8/1/2026 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Erin Brittany END PAY Family Engagement Contact 7/31/2027 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Erin Brittany ADD PAY School Improvement Team 8/1/2026 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Erin Brittany END PAY School Improvement Team 7/31/2027 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Erin Brittany ADD PAY Site Technology Specialist - D 8/1/2026 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Erin Brittany END PAY Site Technology Specialist - D 7/31/2027 L'Ouvertur Lib Media Spec-Elem 1.00
Black,Robert ADD PAY E-Sports Coach - High 8/1/2026 ISC Virtual Teacher 1.00
Black,Robert END PAY E-Sports Coach - High 7/31/2027 ISC Virtual Teacher 1.00
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Blackford,Jay Robert ADD PAY National Academic League Spons 8/1/2026 Allison English-Middle 1.00
Blackford,Jay Robert END PAY National Academic League Spons 7/31/2027 Allison English-Middle 1.00
Blackford,Jay Robert ADD PAY Intervention Tutor - B 8/1/2026 Allison English-Middle 1.00
Blackford,Jay Robert END PAY Intervention Tutor - B 7/31/2027 Allison English-Middle 1.00
Blanchat,Alexis Leigh ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Truesdell Administrative Assistant 4 1.00
Blanchat,Alexis Leigh END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Truesdell Administrative Assistant 4 1.00
Blasdel,Bryn Daniel ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Mathematics-Middle 1.00
Blasdel,Bryn Daniel END PAY Lunchroom Monitor 7/31/2027 Wilbur Mathematics-Middle 1.00
Blow,Erin Elizabeth ADD PAY Untitled Level - A 8/1/2026 Wells Social Worker 1.00
Blow,Erin Elizabeth END PAY Untitled Level - A 7/31/2027 Wells Social Worker 1.00
Blow,Erin Elizabeth ADD PAY Untitled Level - C 8/1/2026 Wells Social Worker 1.00
Blow,Erin Elizabeth END PAY Untitled Level - C 7/31/2027 Wells Social Worker 1.00
Blow,Erin Elizabeth ADD PAY School Improvement Team 8/1/2026 Wells Social Worker 1.00
Blow,Erin Elizabeth END PAY School Improvement Team 7/31/2027 Wells Social Worker 1.00
Blow,Erin Elizabeth ADD PAY Teacher In Charge 8/1/2026 Wells Social Worker 1.00
Blow,Erin Elizabeth END PAY Teacher In Charge 7/31/2027 Wells Social Worker 1.00
Blow,Erin Elizabeth ADD PAY Bus Monitor 8/1/2026 Wells Social Worker 1.00
Blow,Erin Elizabeth END PAY Bus Monitor 7/31/2027 Wells Social Worker 1.00
Blurton,Lindsay Renae ADD PAY Bus Monitor 8/1/2026 McLean Vocal Music-Elem 1.00
Blurton,Lindsay Renae END PAY Bus Monitor 7/31/2027 McLean Vocal Music-Elem 1.00
Bocanegra,Diana ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Gardiner Administrative Assistant 5 1.00
Bocanegra,Diana END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Gardiner Administrative Assistant 5 1.00
Bohm,Shannon Elizabeth ADD PAY Grade Level Lead 8/1/2026 Colvin Art-Elementary 1.00
Bohm,Shannon Elizabeth END PAY Grade Level Lead 7/31/2027 Colvin Art-Elementary 1.00
Bolanos,Erica Angelica ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 CHET CL Administrative Assistant 5 1.00
Bolanos,Erica Angelica END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 CHET CL Administrative Assistant 5 1.00
Boling,Blake Nicholas ADD PAY Untitled Level - A 8/1/2026 East Physical Ed-Sr High 1.60
Boling,Blake Nicholas END PAY Untitled Level - A 7/31/2027 East Physical Ed-Sr High 1.60
Bolster,Jocynda Ann ADD PAY School Improvement Team 8/1/2026 McCollom Interrelated-Elem 1.00
Bolster,Jocynda Ann END PAY School Improvement Team 7/31/2027 McCollom Interrelated-Elem 1.00
Bond,Adrian W ADD PAY Lunchroom Monitor 8/1/2026 Allen Physical Ed - Elem 1.00
Bond,Adrian W END PAY Lunchroom Monitor 7/31/2027 Allen Physical Ed - Elem 1.00
Bond,Kristin Marie ADD PAY School Improvement Team 8/1/2026 Minneha Third Grade 1.00
Bond,Kristin Marie END PAY School Improvement Team 7/31/2027 Minneha Third Grade 1.00
Bond,Kristin Marie ADD PAY Site Technology Specialist - D 8/1/2026 Minneha Third Grade 0.50
Bond,Kristin Marie END PAY Site Technology Specialist - D 7/31/2027 Minneha Third Grade 0.50
Bonds,Barbara Jeanette ADD PAY Department Chair 3-6 - High 8/1/2026 Southeast Physical Ed-Sr High 0.50
Bonds,Barbara Jeanette END PAY Department Chair 3-6 - High 7/31/2027 Southeast Physical Ed-Sr High 0.50
Bonds,Barbara Jeanette ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Southeast Physical Ed-Sr High 1.00
Bonds,Barbara Jeanette END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Southeast Physical Ed-Sr High 1.00
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Booker,Amanda Raye ADD PAY Lunchroom Monitor 8/1/2026 Truesdell English-Middle 1.00
Booker,Amanda Raye END PAY Lunchroom Monitor 7/31/2027 Truesdell English-Middle 1.00
Bookhout,Kimberly Michelle ADD PAY Untitled Level - G 8/1/2026 AMAC Gifted Resource Rm 1.00
Bookhout,Kimberly Michelle END PAY Untitled Level - G 7/31/2027 AMAC Gifted Resource Rm 1.00
Boomsma,Shila Rashell ADD PAY AVID Site Coordinator 8/1/2026 Isely Fourth Grade 1.00
Boomsma,Shila Rashell END PAY AVID Site Coordinator 7/31/2027 Isely Fourth Grade 1.00
Borrego,Mallory Ann ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.25
Borrego,Mallory Ann END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.25
Borrego,Mallory Ann ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.75
Borrego,Mallory Ann END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.75
Borst,Sean R ADD PAY After School Prog Supervisor 8/1/2026 Buckner Winds-Middle 1.00
Borst,Sean R END PAY After School Prog Supervisor 7/31/2027 Buckner Winds-Middle 1.00
Borst,Sean R ADD PAY Lunchroom Monitor 8/1/2026 Brooks Winds-Middle 1.00
Borst,Sean R END PAY Lunchroom Monitor 7/31/2027 Brooks Winds-Middle 1.00
Borst,Sean R ADD PAY Before School Supervisor 8/1/2026 Brooks Winds-Middle 1.00
Borst,Sean R END PAY Before School Supervisor 7/31/2027 Brooks Winds-Middle 1.00
Borst,Sean R ADD PAY Instrumental Music Leader Midd 8/1/2026 Brooks Winds-Middle 1.00
Borst,Sean R END PAY Instrumental Music Leader Midd 7/31/2027 Brooks Winds-Middle 1.00
Bos-Amphonephong,Marisa Lynn ADD PAY School Improvement Leader 8/1/2026 Catholic Psychologist-Elem 1.00
Bos-Amphonephong,Marisa Lynn END PAY School Improvement Leader 7/31/2027 Catholic Psychologist-Elem 1.00
Bost,David L ADD PAY Untitled Level - A 8/1/2026 Enders Qualified Bhvr Interventionist 1.00
Bost,David L END PAY Untitled Level - A 7/31/2027 Enders Qualified Bhvr Interventionist 1.00
Bost,David L ADD PAY School Improvement Team 8/1/2026 Enders Qualified Bhvr Interventionist 1.00
Bost,David L END PAY School Improvement Team 7/31/2027 Enders Qualified Bhvr Interventionist 1.00
Botkin,Heidi Elizabeth ADD PAY Untitled Level - C 8/1/2026 Mead Interrelated-Middle 1.00
Botkin,Heidi Elizabeth END PAY Untitled Level - C 7/31/2027 Mead Interrelated-Middle 1.00
Boulds,Chantel Janae ADD PAY Family Engagement Contact 8/1/2026 O K Second Grade 0.50
Boulds,Chantel Janae END PAY Family Engagement Contact 7/31/2027 O K Second Grade 0.50
Boulds,Chantel Janae ADD PAY School Improvement Team 8/1/2026 O K Second Grade 1.00
Boulds,Chantel Janae END PAY School Improvement Team 7/31/2027 O K Second Grade 1.00
Bowen,Kelly Susan ADD PAY School Improvement Team 8/1/2026 Linwood ESOL-Elementary 1.00
Bowen,Kelly Susan END PAY School Improvement Team 7/31/2027 Linwood ESOL-Elementary 1.00
Bowen,Kelly Susan ADD PAY Bus Monitor 8/1/2026 Linwood ESOL-Elementary 1.00
Bowen,Kelly Susan END PAY Bus Monitor 7/31/2027 Linwood ESOL-Elementary 1.00
Bowers,Emily Kathleen ADD PAY Intervention Tutor - B 8/1/2026 Wilbur Interrelated-Middle 1.00
Bowers,Emily Kathleen END PAY Intervention Tutor - B 7/31/2027 Wilbur Interrelated-Middle 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

20

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Bowman,Robin Rachelle ADD PAY Untitled Level - C 8/1/2026 Northwest Business 1.00
Bowman,Robin Rachelle END PAY Untitled Level - C 7/31/2027 Northwest Business 1.00
Bowman,Robin Rachelle ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Northwest Business 1.00
Bowman,Robin Rachelle END PAY EC School Wide Pub/WebSite B 7/31/2027 Northwest Business 1.00
Bowman,Robin Rachelle ADD PAY Department Chair 7-8 - High 8/1/2026 Northwest Business 1.00
Bowman,Robin Rachelle END PAY Department Chair 7-8 - High 7/31/2027 Northwest Business 1.00
Bozarth,Rocio ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Linwood Administrative Assistant 4 1.00
Bozarth,Rocio END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Linwood Administrative Assistant 4 1.00
Braden,Pamela Sue ADD PAY Student Council Sponsor - Midd 8/1/2026 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue END PAY Student Council Sponsor - Midd 7/31/2027 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue END PAY Yearbook Head Sponsor - Middle 7/31/2027 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue ADD PAY Lead Teachers - Secondary 8/1/2026 Marshall Technology Educ-Middle 1.00
Braden,Pamela Sue END PAY Lead Teachers - Secondary 7/31/2027 Marshall Technology Educ-Middle 1.00
Brainard,Andrea Ellen ADD PAY District Curriculum Design 8/1/2026 SSC Instructional Support Teacher 1.00
Brainard,Andrea Ellen END PAY District Curriculum Design 7/31/2027 SSC Instructional Support Teacher 1.00
Brant,Andrea LeAnne ADD PAY Untitled Level - I 8/1/2026 AMAC Peer Consultant - Secondary 1.00
Brant,Andrea LeAnne END PAY Untitled Level - I 8/31/2026 AMAC Peer Consultant - Secondary 1.00
Brant,Andrea LeAnne ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Brant,Andrea LeAnne END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Brant,Andrea LeAnne ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Brant,Andrea LeAnne END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Brant,Andrea LeAnne ADD PAY Untitled Level - I 9/1/2026 AMAC Peer Consultant - Secondary 0.50
Brant,Andrea LeAnne END PAY Untitled Level - I 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Brantley,Belena Rose ADD PAY Intervention Tutor - B 8/1/2026 HoraceMann English-Middle 1.00
Brantley,Belena Rose END PAY Intervention Tutor - B 7/31/2027 HoraceMann English-Middle 1.00
Brasko,Alexandra Lee McClain ADD PAY Lunchroom Monitor 8/1/2026 Mayberry English-Middle 1.00
Brasko,Alexandra Lee McClain END PAY Lunchroom Monitor 7/31/2027 Mayberry English-Middle 1.00
Brasser,Aubree Brooke ADD PAY Untitled Level - B 8/1/2026 Heights ESOL-Sr High 1.00
Brasser,Aubree Brooke END PAY Untitled Level - B 7/31/2027 Heights ESOL-Sr High 1.00
Brasser,Aubree Brooke ADD PAY Drama Activities Leader - High 8/1/2026 Heights ESOL-Sr High 0.66
Brasser,Aubree Brooke END PAY Drama Activities Leader - High 7/31/2027 Heights ESOL-Sr High 0.66
Brecheisen,Katherine Jean ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support 1.00
Brecheisen,Katherine Jean END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support 1.00
Bredehoft,Mandy L ADD PAY Untitled Level - H 8/1/2026 AMAC College Career Pthwy Tch Spec 1.00
Bredehoft,Mandy L END PAY Untitled Level - H 7/31/2027 AMAC College Career Pthwy Tch Spec 1.00
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Breslin,Heather Nicole ADD PAY School Improvement Team 8/1/2026 Riverside Kindergarten-All Day 1.00
Breslin,Heather Nicole END PAY School Improvement Team 7/31/2027 Riverside Kindergarten-All Day 1.00
Breslin,Heather Nicole ADD PAY Lunchroom Monitor 8/1/2026 Riverside Kindergarten-All Day 1.00
Breslin,Heather Nicole END PAY Lunchroom Monitor 7/31/2027 Riverside Kindergarten-All Day 1.00
Bright,Kay A ADD PAY Bus Monitor 8/1/2026 Kelly Counselor-Elem 1.00
Bright,Kay A END PAY Bus Monitor 7/31/2027 Kelly Counselor-Elem 1.00
Bright,Kay A ADD PAY Lunchroom Monitor 8/1/2026 Kelly Counselor-Elem 1.00
Bright,Kay A END PAY Lunchroom Monitor 7/31/2027 Kelly Counselor-Elem 1.00
Brines,Shannon Janae ADD PAY Untitled Level - C 8/1/2026 Truesdell Interrelated-Middle 0.50
Brines,Shannon Janae END PAY Untitled Level - C 7/31/2027 Truesdell Interrelated-Middle 0.50
Brines,Shannon Janae ADD PAY Untitled Level - C 8/1/2026 Truesdell Interrelated-Middle 1.00
Brines,Shannon Janae END PAY Untitled Level - C 7/31/2027 Truesdell Interrelated-Middle 1.00
Broadfoot,Kyle Robert ADD PAY Career/Technical Support Org 8/1/2026 East Science-Sr High 1.00
Broadfoot,Kyle Robert END PAY Career/Technical Support Org 7/31/2027 East Science-Sr High 1.00
Brockel,Sandra A ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Colvin Administrative Assistant 5 1.00
Brockel,Sandra A END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Colvin Administrative Assistant 5 1.00
Brooks,Jennifer Lynn ADD PAY School Improvement Team 8/1/2026 Kelly Fifth Grade 1.00
Brooks,Jennifer Lynn END PAY School Improvement Team 7/31/2027 Kelly Fifth Grade 1.00
Brooks,LaKeshia E ADD PAY Untitled Level - B 8/1/2026 ISC Virtual Teacher 1.00
Brooks,LaKeshia E END PAY Untitled Level - B 7/31/2027 ISC Virtual Teacher 1.00
Brooks,LaKeshia E ADD PAY School Improvement Team 8/1/2026 ISC Virtual Teacher 1.00
Brooks,LaKeshia E END PAY School Improvement Team 7/31/2027 ISC Virtual Teacher 1.00
Brooks,LaKeshia E ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 ISC Virtual Teacher 1.00
Brooks,LaKeshia E END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 ISC Virtual Teacher 1.00
Brooks,Mark R ADD PAY Science Olympiad Coach 8/1/2026 East Mathematics-Sr High 1.00
Brooks,Mark R END PAY Science Olympiad Coach 7/31/2027 East Mathematics-Sr High 1.00
Brooks,Mark R ADD PAY Hallway Supervision Lunch 8/1/2026 East Mathematics-Sr High 1.00
Brooks,Mark R END PAY Hallway Supervision Lunch 7/31/2027 East Mathematics-Sr High 1.00
Brooks,Mark R ADD PAY Bus Monitor 8/1/2026 East Mathematics-Sr High 1.00
Brooks,Mark R END PAY Bus Monitor 7/31/2027 East Mathematics-Sr High 1.00
Brooks,Mark R ADD PAY Head Golf - High 8/1/2026 East Mathematics-Sr High 2.00
Brooks,Mark R END PAY Head Golf - High 7/31/2027 East Mathematics-Sr High 2.00
Brooks,Stephani Lyn ADD PAY Untitled Level - A 8/1/2026 Gammon Reading Intervention-Elem 0.50
Brooks,Stephani Lyn END PAY Untitled Level - A 7/31/2027 Gammon Reading Intervention-Elem 0.50
Brooks,Stephani Lyn ADD PAY School Improvement Team 8/1/2026 Gammon Reading Intervention-Elem 1.00
Brooks,Stephani Lyn END PAY School Improvement Team 7/31/2027 Gammon Reading Intervention-Elem 1.00
Brooks,Terri L ADD PAY Additional Comp 9/21/2026 Legal Specialist 1.00
Brosius,Elizabeth Lane ADD PAY Intervention Tutor - B 8/1/2026 Mead Science-Middle 1.00
Brosius,Elizabeth Lane END PAY Intervention Tutor - B 7/31/2027 Mead Science-Middle 1.00
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Browder II,Philander Arnaz ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Interrelated-Sr High 1.00
Browder II,Philander Arnaz END PAY Hallway Supervision Lunch 7/31/2027 Heights Interrelated-Sr High 1.00
Brown,Ashley Ann ADD PAY Bus Monitor 8/1/2026 Woodland Interrelated-Elem 1.00
Brown,Ashley Ann END PAY Bus Monitor 7/31/2027 Woodland Interrelated-Elem 1.00
Brown,Heather A ADD PAY Untitled Level - A 8/1/2026 Heights Resource Tchr-Sr High 1.00
Brown,Heather A END PAY Untitled Level - A 7/31/2027 Heights Resource Tchr-Sr High 1.00
Brown,Heather A ADD PAY Untitled Level - B 8/1/2026 Heights Resource Tchr-Sr High 1.00
Brown,Heather A END PAY Untitled Level - B 7/31/2027 Heights Resource Tchr-Sr High 1.00
Brown,Kristy Kay ADD PAY Intervention Tutor - B 8/1/2026 Wilbur Interrelated-Middle 1.00
Brown,Kristy Kay END PAY Intervention Tutor - B 7/31/2027 Wilbur Interrelated-Middle 1.00
Brown,Lisa R ADD PAY Untitled Level - B 8/1/2026 South Winds-Sr High 1.00
Brown,Lisa R END PAY Untitled Level - B 7/31/2027 South Winds-Sr High 1.00
Brown,Lisa R ADD PAY Instrumental Music Leader High 8/1/2026 South Winds-Sr High 1.00
Brown,Lisa R END PAY Instrumental Music Leader High 7/31/2027 South Winds-Sr High 1.00
Brown,McKenzie Nicole ADD PAY Hallway Supervision Lunch 8/1/2026 Brooks Mathematics-Middle 1.00
Brown,McKenzie Nicole END PAY Hallway Supervision Lunch 7/31/2027 Brooks Mathematics-Middle 1.00
Brown,McKenzie Nicole ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Brooks Mathematics-Middle 1.00
Brown,McKenzie Nicole END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Brooks Mathematics-Middle 1.00
Brown,McKenzie Nicole ADD PAY Before School Supervisor 8/1/2026 Brooks Mathematics-Middle 1.00
Brown,McKenzie Nicole END PAY Before School Supervisor 7/31/2027 Brooks Mathematics-Middle 1.00
Brown,Monica Inell ADD PAY Certificate-Cust Basic 10/5/2026 Minneha Custodian 1 1.00
Brown,Monica Inell END PAY Certificate-Cust Basic 5/30/2027 Minneha Custodian 1 1.00
Brown,Patricia McAnally ADD PAY School Improvement Team 8/1/2026 Marshall Bldg Instruct Tech Specialist 1.00
Brown,Patricia McAnally END PAY School Improvement Team 7/31/2027 Marshall Bldg Instruct Tech Specialist 1.00
Brown,Patricia McAnally ADD PAY Peer Consultant - Gov Bd Membr 8/1/2026 Marshall Bldg Instruct Tech Specialist 1.00
Brown,Patricia McAnally END PAY Peer Consultant - Gov Bd Membr 7/31/2027 Marshall Bldg Instruct Tech Specialist 1.00
Brown,Rachel Delaney-Lee ADD PAY Untitled Level - C 8/1/2026 AMAC Curriculum Coach 1.00
Brown,Rachel Delaney-Lee END PAY Untitled Level - C 7/31/2027 AMAC Curriculum Coach 1.00
Brown,Rachel Delaney-Lee ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Brown,Rachel Delaney-Lee END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Browning,Logan Robert ADD PAY Lunchroom Monitor 8/1/2026 Marshall Science-Middle 1.00
Browning,Logan Robert END PAY Lunchroom Monitor 7/31/2027 Marshall Science-Middle 1.00
Browning,Logan Robert ADD PAY Robotics Sponsor 8/1/2026 Marshall Science-Middle 1.00
Browning,Logan Robert END PAY Robotics Sponsor 7/31/2027 Marshall Science-Middle 1.00
Bryant,Abigail Angel ADD PAY Vocal Music Leader - Middle 8/1/2026 HoraceMann Vocal Music-Elem 0.50
Bryant,Abigail Angel END PAY Vocal Music Leader - Middle 7/31/2027 HoraceMann Vocal Music-Elem 0.50
Bryant,Annie Jeanette ADD PAY Untitled Level - A 8/1/2026 Linwood Vocal Music-Elem 1.00
Bryant,Annie Jeanette END PAY Untitled Level - A 7/31/2027 Linwood Vocal Music-Elem 1.00
Buckley,April Rene ADD PAY Untitled Level - C 8/1/2026 Southeast Counselor-Sr High 1.00
Buckley,April Rene END PAY Untitled Level - C 7/31/2027 Southeast Counselor-Sr High 1.00
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Buettgenbach,Virginia Lynn ADD PAY School Improvement Team 8/1/2026 Price Fifth Grade 1.00
Buettgenbach,Virginia Lynn END PAY School Improvement Team 7/31/2027 Price Fifth Grade 1.00
Buettgenbach,Virginia Lynn ADD PAY Teacher In Charge 8/1/2026 Price Fifth Grade 0.50
Buettgenbach,Virginia Lynn END PAY Teacher In Charge 7/31/2027 Price Fifth Grade 0.50
Buettgenbach,Virginia Lynn ADD PAY Bus Monitor 8/1/2026 Price Fifth Grade 0.50
Buettgenbach,Virginia Lynn END PAY Bus Monitor 7/31/2027 Price Fifth Grade 0.50
Buford,Taylor Jo ADD PAY Lunchroom Monitor 8/1/2026 Riverside Interrelated-Elem 0.50
Buford,Taylor Jo END PAY Lunchroom Monitor 7/31/2027 Riverside Interrelated-Elem 0.50
Bumgarner,Austin Wayne ADD PAY School Improvement Team 8/1/2026 Coll Hill Physical Ed - Elem 1.00
Bumgarner,Austin Wayne END PAY School Improvement Team 7/31/2027 Coll Hill Physical Ed - Elem 1.00
Bumgarner,Austin Wayne ADD PAY Teacher In Charge 8/1/2026 Coll Hill Physical Ed - Elem 0.50
Bumgarner,Austin Wayne END PAY Teacher In Charge 7/31/2027 Coll Hill Physical Ed - Elem 0.50
Burbrink,Amber Dawn ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Burbrink,Amber Dawn END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Burbrink,Amber Dawn ADD PAY AVID District Coordinator 8/1/2026 AMAC Curriculum Coach 0.50
Burbrink,Amber Dawn END PAY AVID District Coordinator 7/31/2027 AMAC Curriculum Coach 0.50
Burden,Megan Ann ADD PAY School Improvement Team 8/1/2026 HoraceMann Interrelated-Elem 1.00
Burden,Megan Ann END PAY School Improvement Team 7/31/2027 HoraceMann Interrelated-Elem 1.00
Burgess,Christian Michael ADD PAY Untitled Level - B 8/1/2026 Marshall Strings/Winds-Middle 1.00
Burgess,Christian Michael END PAY Untitled Level - B 7/31/2027 Marshall Strings/Winds-Middle 1.00
Burgess,Debra Jo ADD PAY Site Technology Specialist - D 8/1/2026 PV Middle Bldg Instruct Tech Specialist 0.50
Burgess,Debra Jo END PAY Site Technology Specialist - D 7/31/2027 PV Middle Bldg Instruct Tech Specialist 0.50
Burns,Karen Denise ADD PAY Student Council Hd Spons High 8/1/2026 Southeast Social Studies-Sr High 1.00
Burns,Karen Denise END PAY Student Council Hd Spons High 7/31/2027 Southeast Social Studies-Sr High 1.00
Burns,Nichole ADD PAY Before School Supervisor 8/1/2026 Adams Interrelated-Elem 1.00
Burns,Nichole END PAY Before School Supervisor 7/31/2027 Adams Interrelated-Elem 1.00
Burrow,Tristan Lee ADD PAY School Improvement Team 8/1/2026 Lawrence Qualified Bhvr Interventionist 1.00
Burrow,Tristan Lee END PAY School Improvement Team 7/31/2027 Lawrence Qualified Bhvr Interventionist 1.00
Burrows,Susan Lee Bass ADD PAY AVID Site Coordinator 8/1/2026 South Art-Sr High 1.00
Burrows,Susan Lee Bass END PAY AVID Site Coordinator 7/31/2027 South Art-Sr High 1.00
Bush,Jayvian Tiere'c ADD PAY Vocal Music Leader - Middle 8/1/2026 Mayberry Vocal Music-Middle 1.00
Bush,Jayvian Tiere'c END PAY Vocal Music Leader - Middle 7/31/2027 Mayberry Vocal Music-Middle 1.00
Buster,Erin Briana ADD PAY Family Engagement Contact 8/1/2026 Franklin Vocal Music-Elem 0.50
Buster,Erin Briana END PAY Family Engagement Contact 7/31/2027 Franklin Vocal Music-Elem 0.50
Buster,Erin Briana ADD PAY School Improvement Team 8/1/2026 Franklin Vocal Music-Elem 1.00
Buster,Erin Briana END PAY School Improvement Team 7/31/2027 Franklin Vocal Music-Elem 1.00
Buteyn,Melissa K ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest English-Sr High 0.50
Buteyn,Melissa K END PAY Department Chair 9-17 - High 7/31/2027 Northwest English-Sr High 0.50
Butherus,Clay Daniel ADD PAY Instrumental Music Leader Midd 8/1/2026 PV Middle Winds-Middle 1.00
Butherus,Clay Daniel END PAY Instrumental Music Leader Midd 7/31/2027 PV Middle Winds-Middle 1.00
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Butler,Christopher D ADD PAY Untitled Level - B 8/1/2026 AMAC Counselor-Sr High 1.00
Butler,Christopher D END PAY Untitled Level - B 7/31/2027 AMAC Counselor-Sr High 1.00
Butler,Keith David ADD PAY Class Head Sponsor - High 8/1/2026 West Interrelated-Sr High 1.00
Butler,Keith David END PAY Class Head Sponsor - High 7/31/2027 West Interrelated-Sr High 1.00
Butler,Keith David ADD PAY Asst Football - High 8/1/2026 West Interrelated-Sr High 1.00
Butler,Keith David END PAY Asst Football - High 7/31/2027 West Interrelated-Sr High 1.00
Cabral,Jennifer Denise ADD PAY Department Chair 3-6 - High 8/1/2026 Heights Famly/Consm Sc Voc 1.00
Cabral,Jennifer Denise END PAY Department Chair 3-6 - High 7/31/2027 Heights Famly/Consm Sc Voc 1.00
Cain,Jessica Deann ADD PAY School Improvement Team 8/1/2026 Cessna Social Worker 1.00
Cain,Jessica Deann END PAY School Improvement Team 7/31/2027 Cessna Social Worker 1.00
Cain,Jessica Deann ADD PAY Intervention Tutor - A 8/1/2026 Cessna Social Worker 1.00
Cain,Jessica Deann END PAY Intervention Tutor - A 7/31/2027 Cessna Social Worker 1.00
Caldera,Anthony Mario ADD PAY Vocal Music Leader - High 8/1/2026 Heights Vocal Music-Sr High 1.00
Caldera,Anthony Mario END PAY Vocal Music Leader - High 7/31/2027 Heights Vocal Music-Sr High 1.00
Caley-Lemire,Tiera Aleatha ADD PAY Untitled Level - J 8/1/2026 Robinson Student Suprt Services Liaison 1.00
Caley-Lemire,Tiera Aleatha END PAY Untitled Level - J 7/31/2027 Robinson Student Suprt Services Liaison 1.00
Calkin,Vanessa M ADD PAY Untitled Level - A 8/1/2026 Truesdell English-Middle 1.00
Calkin,Vanessa M END PAY Untitled Level - A 7/31/2027 Truesdell English-Middle 1.00
Calkin,Vanessa M ADD PAY Intervention Tutor - B 8/1/2026 Truesdell English-Middle 1.00
Calkin,Vanessa M END PAY Intervention Tutor - B 7/31/2027 Truesdell English-Middle 1.00
Callahan,Reyona J ADD PAY Grade Level Lead 8/1/2026 Washington Fourth Grade 1.00
Callahan,Reyona J END PAY Grade Level Lead 7/31/2027 Washington Fourth Grade 1.00
Callaway,Pamela S ADD PAY Lunchroom Monitor 8/1/2026 Colvin Third Grade 0.66
Callaway,Pamela S END PAY Lunchroom Monitor 7/31/2027 Colvin Third Grade 0.66
Calvert,Claire Elaine ADD PAY Head Tennis - High 8/1/2026 Northwest Social Studies-Sr High 1.00
Calvert,Claire Elaine END PAY Head Tennis - High 7/31/2027 Northwest Social Studies-Sr High 1.00
Calvert,Lisa Marie ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Southeast Business 1.00
Calvert,Lisa Marie END PAY EC School Wide Pub/WebSite B 7/31/2027 Southeast Business 1.00
Calvert,Lisa Marie ADD PAY Career/Technical Support Org 8/1/2026 Southeast Business 1.00
Calvert,Lisa Marie END PAY Career/Technical Support Org 7/31/2027 Southeast Business 1.00
Camacho Silva,Dante I ADD PAY EC School Wide Pub/WebSite B 8/1/2026 South Business Technology 1.00
Camacho Silva,Dante I END PAY EC School Wide Pub/WebSite B 7/31/2027 South Business Technology 1.00
Camacho,Sarai Karina ADD PAY Department Chair 3-6 - High 8/1/2026 Southeast Spanish-Sr High 1.00
Camacho,Sarai Karina END PAY Department Chair 3-6 - High 7/31/2027 Southeast Spanish-Sr High 1.00
Cameron,Stephanie Kaye ADD PAY Untitled Level - A 8/1/2026 Peterson First Grade 1.00
Cameron,Stephanie Kaye END PAY Untitled Level - A 7/31/2027 Peterson First Grade 1.00
Cameron,Stephanie Kaye ADD PAY School Improvement Team 8/1/2026 Peterson First Grade 1.00
Cameron,Stephanie Kaye END PAY School Improvement Team 7/31/2027 Peterson First Grade 1.00
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Campbell,Joshua David ADD PAY School Improvement Leader 8/1/2026 Marshall Social Studies-Middle 1.00
Campbell,Joshua David END PAY School Improvement Leader 7/31/2027 Marshall Social Studies-Middle 1.00
Campbell,Joshua David ADD PAY Intervention Tutor - A 8/1/2026 Marshall Social Studies-Middle 1.00
Campbell,Joshua David END PAY Intervention Tutor - A 7/31/2027 Marshall Social Studies-Middle 1.00
Campbell,Joshua David ADD PAY Bus Monitor 8/1/2026 Marshall Social Studies-Middle 0.50
Campbell,Joshua David END PAY Bus Monitor 7/31/2027 Marshall Social Studies-Middle 0.50
Campbell,Joshua David ADD PAY Lunchroom Monitor 8/1/2026 Marshall Social Studies-Middle 1.00
Campbell,Joshua David END PAY Lunchroom Monitor 7/31/2027 Marshall Social Studies-Middle 1.00
Campbell,Megan Nicole ADD PAY Untitled Level - A 8/1/2026 GordonPark Instructional Coach Elem 0.50
Campbell,Megan Nicole END PAY Untitled Level - A 7/31/2027 GordonPark Instructional Coach Elem 0.50
Campbell,Mikayla Irene ADD PAY School Improvement Team 8/1/2026 O K Fifth Grade 1.00
Campbell,Mikayla Irene END PAY School Improvement Team 7/31/2027 O K Fifth Grade 1.00
Carbajal,Alexandra Mari Crow ADD PAY Untitled Level - A 8/1/2026 West Science-Sr High 1.00
Carbajal,Alexandra Mari Crow END PAY Untitled Level - A 7/31/2027 West Science-Sr High 1.00
Carbajal,Alexandra Mari Crow ADD PAY Pom Pon Head Sponsor - High 8/1/2026 West Science-Sr High 1.00
Carbajal,Alexandra Mari Crow END PAY Pom Pon Head Sponsor - High 7/31/2027 West Science-Sr High 1.00
Carbajal,Alexandra Mari Crow ADD PAY Department Chair 9-17 - High 8/1/2026 West Science-Sr High 1.00
Carbajal,Alexandra Mari Crow END PAY Department Chair 9-17 - High 7/31/2027 West Science-Sr High 1.00
Carlson,Jamie Lynn ADD PAY Lunchroom Monitor 8/1/2026 Chsm Trail Psychologist-Elem 0.50
Carlson,Jamie Lynn END PAY Lunchroom Monitor 7/31/2027 Chsm Trail Psychologist-Elem 0.50
Carlson,Stephanie Lavonne ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast Mathematics-Sr High 0.50
Carlson,Stephanie Lavonne END PAY Department Chair 9-17 - High 7/31/2027 Southeast Mathematics-Sr High 0.50
Carney,Cassandra Jean ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Heights Bookkeeper 5 1.00
Carney,Cassandra Jean END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Heights Bookkeeper 5 1.00
Carpenter,Ashley Louise ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Northwest Administrative Assistant 5 1.00
Carpenter,Ashley Louise END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Northwest Administrative Assistant 5 1.00
Carpenter,Elsa RaeLinn ADD PAY Class Head Sponsor - High 8/1/2026 East Mathematics-Sr High 1.00
Carpenter,Elsa RaeLinn END PAY Class Head Sponsor - High 7/31/2027 East Mathematics-Sr High 1.00
Carr-Davis,Goldie M ADD PAY Social Worker Ldr 3 & above 8/1/2026 Northwest Social Worker 1.00
Carr-Davis,Goldie M END PAY Social Worker Ldr 3 & above 8/31/2026 Northwest Social Worker 1.00
Carter,Chario Danett ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 GordonPark Social Studies-Middle 1.00
Carter,Chario Danett END PAY EC Event/Club Sponsor Lv A 7/31/2027 GordonPark Social Studies-Middle 1.00
Carter,Chario Danett ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 GordonPark Social Studies-Middle 0.50
Carter,Chario Danett END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 GordonPark Social Studies-Middle 0.50
Carter,Chario Danett ADD PAY Family Engagement Contact 8/1/2026 GordonPark Social Studies-Middle 1.00
Carter,Chario Danett END PAY Family Engagement Contact 7/31/2027 GordonPark Social Studies-Middle 1.00
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Carter,Curtis Edward ADD PAY Athletic Coordinator - Middle 8/1/2026 Hamilton Physical Ed-Middle 1.00
Carter,Curtis Edward END PAY Athletic Coordinator - Middle 7/31/2027 Hamilton Physical Ed-Middle 1.00
Carter,Curtis Edward ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Physical Ed-Middle 1.00
Carter,Curtis Edward END PAY Intervention Tutor - A 7/31/2027 Hamilton Physical Ed-Middle 1.00
Carter,Curtis Edward ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Physical Ed-Middle 1.00
Carter,Curtis Edward END PAY Lunchroom Monitor 7/31/2027 Hamilton Physical Ed-Middle 1.00
Carter,Karsen Dayle ADD PAY Family Engagement Contact 8/1/2026 Anderson Third Grade 0.50
Carter,Karsen Dayle END PAY Family Engagement Contact 7/31/2027 Anderson Third Grade 0.50
Castleberry,Robert Joseph ADD PAY Untitled Level - B 8/1/2026 Enterprise Fifth Grade 1.00
Castleberry,Robert Joseph END PAY Untitled Level - B 7/31/2027 Enterprise Fifth Grade 1.00
Castleberry,Robert Joseph ADD PAY School Improvement Team 8/1/2026 Enterprise Fifth Grade 1.00
Castleberry,Robert Joseph END PAY School Improvement Team 7/31/2027 Enterprise Fifth Grade 1.00
Castleberry,Robert Joseph ADD PAY Site Technology Specialist - D 8/1/2026 Enterprise Fifth Grade 0.50
Castleberry,Robert Joseph END PAY Site Technology Specialist - D 7/31/2027 Enterprise Fifth Grade 0.50
Castorena,Maria Carmen ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Anderson Administrative Assistant 5 1.00
Castorena,Maria Carmen END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Anderson Administrative Assistant 5 1.00
Cathey,Kylie Diane ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Enders Administrative Assistant 5 1.00
Cathey,Kylie Diane END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Enders Administrative Assistant 5 1.00
Caton,Cheryl Dawn ADD PAY Untitled Level - A 8/1/2026 Chsm Trail Kindergarten-All Day 1.00
Caton,Cheryl Dawn END PAY Untitled Level - A 7/31/2027 Chsm Trail Kindergarten-All Day 1.00
Caton,Cheryl Dawn ADD PAY Family Engagement Contact 8/1/2026 Chsm Trail Kindergarten-All Day 0.50
Caton,Cheryl Dawn END PAY Family Engagement Contact 7/31/2027 Chsm Trail Kindergarten-All Day 0.50
Caywood,Jamie Kristine ADD PAY Untitled Level - C 8/1/2026 Coll Hill Mixed Abilities-Elem 0.33
Caywood,Jamie Kristine END PAY Untitled Level - C 7/31/2027 Coll Hill Mixed Abilities-Elem 0.33
Caywood,Jamie Kristine ADD PAY Bus Monitor 8/1/2026 Coll Hill Mixed Abilities-Elem 0.50
Caywood,Jamie Kristine END PAY Bus Monitor 7/31/2027 Coll Hill Mixed Abilities-Elem 0.50
Caywood,Jamie Kristine ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Mixed Abilities-Elem 0.50
Caywood,Jamie Kristine END PAY Lunchroom Monitor 7/31/2027 Coll Hill Mixed Abilities-Elem 0.50
Cazabat,Paula Jeanne ADD PAY Family Engagement Contact 8/1/2026 GordonPark Counselor-Elem 1.00
Cazabat,Paula Jeanne END PAY Family Engagement Contact 7/31/2027 GordonPark Counselor-Elem 1.00
Cazabat,Paula Jeanne ADD PAY Lunchroom Monitor 8/1/2026 GordonPark Counselor-Elem 0.50
Cazabat,Paula Jeanne END PAY Lunchroom Monitor 7/31/2027 GordonPark Counselor-Elem 0.50
Ceradsky,Cameron Lee ADD PAY Intervention Tutor - B 8/1/2026 ISC Virtual Teacher 1.00
Ceradsky,Cameron Lee END PAY Intervention Tutor - B 7/31/2027 ISC Virtual Teacher 1.00
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Cerullo,Denyse Joetta ADD PAY After School Prog Supervisor 8/1/2026 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta END PAY After School Prog Supervisor 7/31/2027 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta ADD PAY Lead Teachers - Secondary 8/1/2026 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta END PAY Lead Teachers - Secondary 7/31/2027 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta ADD PAY School Improvement Team 8/1/2026 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta END PAY School Improvement Team 7/31/2027 Allison Bldg Instruct Tech Specialist 1.00
Cerullo,Denyse Joetta ADD PAY Bus Monitor 8/1/2026 Allison Bldg Instruct Tech Specialist 0.50
Cerullo,Denyse Joetta END PAY Bus Monitor 7/31/2027 Allison Bldg Instruct Tech Specialist 0.50
Cervantes-Perez,Susana ADD PAY Grade Level Lead 8/1/2026 Washington Fifth Grade 1.00
Cervantes-Perez,Susana END PAY Grade Level Lead 7/31/2027 Washington Fifth Grade 1.00
Chamberlain,Peter William ADD PAY Lunchroom Monitor 8/1/2026 Stucky Mathematics-Middle 1.00
Chamberlain,Peter William END PAY Lunchroom Monitor 7/31/2027 Stucky Mathematics-Middle 1.00
Chambers,Camryn Karen ADD PAY Intervention Tutor - A 8/1/2026 PV Elem Counselor-Elem 1.00
Chambers,Camryn Karen END PAY Intervention Tutor - A 7/31/2027 PV Elem Counselor-Elem 1.00
Chambers,Shawnia Elizabeth ADD PAY School Improvement Team 8/1/2026 Beech Fifth Grade 1.00
Chambers,Shawnia Elizabeth END PAY School Improvement Team 7/31/2027 Beech Fifth Grade 1.00
Chandler Potts,Monica ADD PAY Untitled Level - C 8/1/2026 Coll Hill Interrelated-Elem 0.33
Chandler Potts,Monica END PAY Untitled Level - C 7/31/2027 Coll Hill Interrelated-Elem 0.33
Chandler Potts,Monica ADD PAY School Improvement Team 8/1/2026 Coll Hill Interrelated-Elem 1.00
Chandler Potts,Monica END PAY School Improvement Team 7/31/2027 Coll Hill Interrelated-Elem 1.00
Chandler Potts,Monica ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Interrelated-Elem 0.50
Chandler Potts,Monica END PAY Lunchroom Monitor 7/31/2027 Coll Hill Interrelated-Elem 0.50
Chandler,Brenda Jean ADD PAY School Improvement Team 8/1/2026 Gammon Fifth Grade 1.00
Chandler,Brenda Jean END PAY School Improvement Team 7/31/2027 Gammon Fifth Grade 1.00
Chandler,Brenda Jean ADD PAY Site Technology Specialist - D 8/1/2026 Gammon Fifth Grade 1.00
Chandler,Brenda Jean END PAY Site Technology Specialist - D 7/31/2027 Gammon Fifth Grade 1.00
Chapman,Carla Darlene ADD PAY Untitled Level - B 8/1/2026 Robinson Winds-Middle 1.00
Chapman,Carla Darlene END PAY Untitled Level - B 7/31/2027 Robinson Winds-Middle 1.00
Chapman,Carla Darlene ADD PAY Flag Team/Color Guard Supv 8/1/2026 East Winds-Middle 1.00
Chapman,Carla Darlene END PAY Flag Team/Color Guard Supv 7/31/2027 East Winds-Middle 1.00
Chapman,Carla Darlene ADD PAY Asst Band 8/1/2026 East Winds-Middle 1.00
Chapman,Carla Darlene END PAY Asst Band 7/31/2027 East Winds-Middle 1.00
Chapman,Claire Elizabeth ADD PAY Untitled Level - A 8/1/2026 Mead Vocal Music-Middle 1.00
Chapman,Claire Elizabeth END PAY Untitled Level - A 7/31/2027 Mead Vocal Music-Middle 1.00
Chapman,Claire Elizabeth ADD PAY Student Council Sponsor - Midd 8/1/2026 Mead Vocal Music-Middle 1.00
Chapman,Claire Elizabeth END PAY Student Council Sponsor - Midd 7/31/2027 Mead Vocal Music-Middle 1.00
Chapman,Claire Elizabeth ADD PAY Vocal Music Leader - Middle 8/1/2026 Mead Vocal Music-Middle 1.00
Chapman,Claire Elizabeth END PAY Vocal Music Leader - Middle 7/31/2027 Mead Vocal Music-Middle 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

28

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Charboneau,Anette Mignely ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 L'Ouvertur Qualified Bhvr Interventionist 0.50
Charboneau,Anette Mignely END PAY Safety Patrol Sponsor - Elem 7/31/2027 L'Ouvertur Qualified Bhvr Interventionist 0.50
Charboneau,Anette Mignely ADD PAY School Improvement Team 8/1/2026 L'Ouvertur Qualified Bhvr Interventionist 1.00
Charboneau,Anette Mignely END PAY School Improvement Team 7/31/2027 L'Ouvertur Qualified Bhvr Interventionist 1.00
Charboneau,Anette Mignely ADD PAY Lunchroom Monitor 8/1/2026 L'Ouvertur Qualified Bhvr Interventionist 0.80
Charboneau,Anette Mignely END PAY Lunchroom Monitor 7/31/2027 L'Ouvertur Qualified Bhvr Interventionist 0.80
Chau,Leon ADD PAY Honor Society Sponsor 8/1/2026 West Mathematics-Sr High 1.00
Chau,Leon END PAY Honor Society Sponsor 7/31/2027 West Mathematics-Sr High 1.00
Chau,Leon ADD PAY Head Cross Country - High 8/1/2026 West Mathematics-Sr High 1.00
Chau,Leon END PAY Head Cross Country - High 7/31/2027 West Mathematics-Sr High 1.00
Chestnut,Stacy L ADD PAY Dept Chair 18 & above - High 8/1/2026 East English-Sr High 0.50
Chestnut,Stacy L END PAY Dept Chair 18 & above - High 7/31/2027 East English-Sr High 0.50
Chestnut,Stacy L ADD PAY Career/Technical Support Org 8/1/2026 East English-Sr High 1.00
Chestnut,Stacy L END PAY Career/Technical Support Org 7/31/2027 East English-Sr High 1.00
Chippeaux,Stephanie Marie ADD PAY Untitled Level - A 8/1/2026 Heights Instructional Coach Sec 0.50
Chippeaux,Stephanie Marie END PAY Untitled Level - A 7/31/2027 Heights Instructional Coach Sec 0.50
Chippeaux,Stephanie Marie ADD PAY Untitled Level - A 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY Untitled Level - A 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY Untitled Level - B 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY Untitled Level - B 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY Untitled Level - B 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY Untitled Level - B 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY Student Council Hd Spons High 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY Student Council Hd Spons High 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Instructional Coach Sec 0.50
Chippeaux,Stephanie Marie END PAY Hallway Supervision Lunch 7/31/2027 Heights Instructional Coach Sec 0.50
Chippeaux,Stephanie Marie ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY EC School Wide Pub/WebSite B 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY AVID Site Coordinator 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY AVID Site Coordinator 7/31/2027 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie ADD PAY School Improvement Team 8/1/2026 Heights Instructional Coach Sec 1.00
Chippeaux,Stephanie Marie END PAY School Improvement Team 7/31/2027 Heights Instructional Coach Sec 1.00
Chrisman,Cynthia Lynette ADD PAY Additional Comp - Admin 8/1/2026 Minneha Principal 1.00
Chrisman,Cynthia Lynette END PAY Additional Comp - Admin 7/31/2027 Minneha Principal 1.00
Chrisman,Patricia Lynn ADD PAY School Improvement Team 8/1/2026 Stanley Mixed Abilities-Elem 1.00
Chrisman,Patricia Lynn END PAY School Improvement Team 7/31/2027 Stanley Mixed Abilities-Elem 1.00
Chrisman,Patricia Lynn ADD PAY Bus Monitor 8/1/2026 Stanley Mixed Abilities-Elem 0.50
Chrisman,Patricia Lynn END PAY Bus Monitor 7/31/2027 Stanley Mixed Abilities-Elem 0.50
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Christian,Courtney Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 Earhart Psychologist-Elem 0.12
Christian,Courtney Lynn END PAY Hallway Supervision Lunch 7/31/2027 Earhart Psychologist-Elem 0.12
Christian,Courtney Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 Earhart Psychologist-Elem 0.38
Christian,Courtney Lynn END PAY Hallway Supervision Lunch 7/31/2027 Earhart Psychologist-Elem 0.38
Christner,Nathan B ADD PAY Newspaper Head Sponsor - High 8/1/2026 Southeast Journalism 1.00
Christner,Nathan B END PAY Newspaper Head Sponsor - High 7/31/2027 Southeast Journalism 1.00
Christner,Nathan B ADD PAY Yearbook Sponsor - High 8/1/2026 Southeast Journalism 1.00
Christner,Nathan B END PAY Yearbook Sponsor - High 7/31/2027 Southeast Journalism 1.00
Christner,Teresa Rose ADD PAY Lunchroom Monitor 8/1/2026 Coleman Mathematics-Middle 1.00
Christner,Teresa Rose END PAY Lunchroom Monitor 7/31/2027 Coleman Mathematics-Middle 1.00
Clark Jr,David E ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Technology Educ-Middle 1.00
Clark Jr,David E END PAY Intervention Tutor - A 7/31/2027 Hamilton Technology Educ-Middle 1.00
Clark Jr,David E ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Technology Educ-Middle 0.50
Clark Jr,David E END PAY Intervention Tutor - B 7/31/2027 Hamilton Technology Educ-Middle 0.50
Clark Jr,David E ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Technology Educ-Middle 1.00
Clark Jr,David E END PAY Intervention Tutor - B 7/31/2027 Hamilton Technology Educ-Middle 1.00
Clark Jr,David E ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Technology Educ-Middle 0.50
Clark Jr,David E END PAY Lunchroom Monitor 7/31/2027 Hamilton Technology Educ-Middle 0.50
Clark,Deborah Louise ADD PAY AVID Site Coordinator 8/1/2026 Bostic Third Grade 1.00
Clark,Deborah Louise END PAY AVID Site Coordinator 7/31/2027 Bostic Third Grade 1.00
Clark,Destiny Eileen ADD PAY Lunchroom Monitor 8/1/2026 Beech Physical Ed - Elem 0.50
Clark,Destiny Eileen END PAY Lunchroom Monitor 7/31/2027 Beech Physical Ed - Elem 0.50
Clark,James S ADD PAY Untitled Level - C 8/1/2026 Curtis Hearing Imp-Sr High 0.50
Clark,James S END PAY Untitled Level - C 7/31/2027 Curtis Hearing Imp-Sr High 0.50
Clark,James S ADD PAY Untitled Level - C 8/1/2026 Southeast Hearing Imp-Sr High 1.00
Clark,James S END PAY Untitled Level - C 7/31/2027 Southeast Hearing Imp-Sr High 1.00
Clark,James S ADD PAY Untitled Level - G 8/1/2026 Southeast Hearing Imp-Sr High 1.00
Clark,James S END PAY Untitled Level - G 7/31/2027 Southeast Hearing Imp-Sr High 1.00
Clark,Victoria Sue ADD PAY Untitled Level - A 8/1/2026 McLean ESOL-Elementary 0.50
Clark,Victoria Sue END PAY Untitled Level - A 7/31/2027 McLean ESOL-Elementary 0.50
Clark,Victoria Sue ADD PAY School Improvement Team 8/1/2026 McLean ESOL-Elementary 1.00
Clark,Victoria Sue END PAY School Improvement Team 7/31/2027 McLean ESOL-Elementary 1.00
Clark,Victoria Sue ADD PAY Teacher In Charge 8/1/2026 McLean ESOL-Elementary 0.50
Clark,Victoria Sue END PAY Teacher In Charge 7/31/2027 McLean ESOL-Elementary 0.50
Clark,Zachary Stevanson ADD PAY Lunchroom Monitor 8/1/2026 Mead Physical Ed-Middle 1.00
Clark,Zachary Stevanson END PAY Lunchroom Monitor 7/31/2027 Mead Physical Ed-Middle 1.00
Clark,Zachary Stevanson ADD PAY MS Head Cross Country 8/1/2026 Mead Physical Ed-Middle 1.00
Clark,Zachary Stevanson END PAY MS Head Cross Country 7/31/2027 Mead Physical Ed-Middle 1.00
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Clay,Joseph Allen ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Leadership 1.00
Clay,Joseph Allen END PAY Intervention Tutor - A 7/31/2027 Hamilton Leadership 1.00
Clay,Joseph Allen ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Hamilton Leadership 1.00
Clay,Joseph Allen END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Hamilton Leadership 1.00
Clayton,Ryan Barry ADD PAY Instrumental Music Leader Midd 8/1/2026 PV Middle Strings-Middle 1.00
Clayton,Ryan Barry END PAY Instrumental Music Leader Midd 7/31/2027 PV Middle Strings-Middle 1.00
Cleary,Lindsey Rose ADD PAY School Improvement Leader 8/1/2026 ISC Virtual Teacher 1.00
Cleary,Lindsey Rose END PAY School Improvement Leader 7/31/2027 ISC Virtual Teacher 1.00
Cleary,Morgan Jane ADD PAY Lunchroom Monitor 8/1/2026 Southeast Physical Ed-Sr High 1.00
Cleary,Morgan Jane END PAY Lunchroom Monitor 7/31/2027 Southeast Physical Ed-Sr High 1.00
Clemons,Donna L ADD PAY After School Prog Supervisor 8/1/2026 Truesdell Computer Studies-Middle 1.00
Clemons,Donna L END PAY After School Prog Supervisor 7/31/2027 Truesdell Computer Studies-Middle 1.00
Clevenger,Jacqueline Renee ADD PAY Site Technology Specialist - D 8/1/2026 Bostic Speech Clinic-Elem 0.50
Clevenger,Jacqueline Renee END PAY Site Technology Specialist - D 7/31/2027 Bostic Speech Clinic-Elem 0.50
Cline,Christina Marie ADD PAY School Improvement Team 8/1/2026 Harry St Second Grade 1.00
Cline,Christina Marie END PAY School Improvement Team 7/31/2027 Harry St Second Grade 1.00
Cline,Christina Marie ADD PAY Site Technology Specialist - D 8/1/2026 Harry St Second Grade 1.00
Cline,Christina Marie END PAY Site Technology Specialist - D 7/31/2027 Harry St Second Grade 1.00
Cline,Kyle Benjamin ADD PAY Intervention Tutor - A 8/1/2026 Colvin Physical Ed - Elem 1.00
Cline,Kyle Benjamin END PAY Intervention Tutor - A 7/31/2027 Colvin Physical Ed - Elem 1.00
Cline,Kyle Benjamin ADD PAY Lunchroom Monitor 8/1/2026 Colvin Physical Ed - Elem 0.25
Cline,Kyle Benjamin END PAY Lunchroom Monitor 7/31/2027 Colvin Physical Ed - Elem 0.25
Cline,Kyle Benjamin ADD PAY Before School Supervisor 8/1/2026 Colvin Physical Ed - Elem 1.00
Cline,Kyle Benjamin END PAY Before School Supervisor 7/31/2027 Colvin Physical Ed - Elem 1.00
Cline,Kyle Benjamin ADD PAY Site Technology Specialist - D 8/1/2026 Colvin Physical Ed - Elem 1.00
Cline,Kyle Benjamin END PAY Site Technology Specialist - D 7/31/2027 Colvin Physical Ed - Elem 1.00
Clough,Cale Gary ADD PAY AVID Site Coordinator 8/1/2026 Mead Instructional Coach Sec 1.00
Clough,Cale Gary END PAY AVID Site Coordinator 7/31/2027 Mead Instructional Coach Sec 1.00
Clough,Cale Gary ADD PAY Lunchroom Monitor 8/1/2026 Mead Instructional Coach Sec 1.00
Clough,Cale Gary END PAY Lunchroom Monitor 7/31/2027 Mead Instructional Coach Sec 1.00
Clynch,Chase Matthew ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 McAuliffe English-Middle 1.00
Clynch,Chase Matthew END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 McAuliffe English-Middle 1.00
Clynch,Chase Matthew ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe English-Middle 1.00
Clynch,Chase Matthew END PAY Lunchroom Monitor 7/31/2027 McAuliffe English-Middle 1.00
Clynch,Chase Matthew ADD PAY Before School Supervisor 8/1/2026 McAuliffe English-Middle 1.00
Clynch,Chase Matthew END PAY Before School Supervisor 7/31/2027 McAuliffe English-Middle 1.00
Cobb,David A ADD PAY Before School Supervisor 8/1/2026 Anderson Physical Ed - Elem 1.00
Cobb,David A END PAY Before School Supervisor 7/31/2027 Anderson Physical Ed - Elem 1.00
Cobb,Marce Lynette ADD PAY Lunchroom Monitor 8/1/2026 Gardiner ESOL-Elementary 1.00
Cobb,Marce Lynette END PAY Lunchroom Monitor 7/31/2027 Gardiner ESOL-Elementary 1.00
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Cocklin,Jamie Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 Allen Social Worker 0.75
Cocklin,Jamie Lynn END PAY Hallway Supervision Lunch 7/31/2027 Allen Social Worker 0.75
Coke,Stacy L ADD PAY Untitled Level - D 8/1/2026 South Analytic and Assessment Leader 1.00
Coke,Stacy L END PAY Untitled Level - D 7/31/2027 South Analytic and Assessment Leader 1.00
Coke,Stacy L ADD PAY School Improvement Leader 8/1/2026 South Analytic and Assessment Leader 1.00
Coke,Stacy L END PAY School Improvement Leader 7/31/2027 South Analytic and Assessment Leader 1.00
Colclasure,Kinsey Nicole ADD PAY Untitled Level - A 8/1/2026 Southeast Business 1.00
Colclasure,Kinsey Nicole END PAY Untitled Level - A 7/31/2027 Southeast Business 1.00
Colclasure,Kinsey Nicole ADD PAY Untitled Level - C 8/1/2026 Southeast Business 1.00
Colclasure,Kinsey Nicole END PAY Untitled Level - C 7/31/2027 Southeast Business 1.00
Colclasure,Kinsey Nicole ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Southeast Business 1.00
Colclasure,Kinsey Nicole END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Southeast Business 1.00
Colclasure,Kinsey Nicole ADD PAY Department Chair 7-8 - High 8/1/2026 Southeast Business 1.00
Colclasure,Kinsey Nicole END PAY Department Chair 7-8 - High 7/31/2027 Southeast Business 1.00
Cole,Gregory M ADD PAY Intervention Tutor - B 8/1/2026 Marshall English-Middle 1.00
Cole,Gregory M END PAY Intervention Tutor - B 7/31/2027 Marshall English-Middle 1.00
Cole,James Anthony ADD PAY Hallway Supervision Lunch 8/1/2026 South Instructional Coach Sec 1.00
Cole,James Anthony END PAY Hallway Supervision Lunch 7/31/2027 South Instructional Coach Sec 1.00
Coleman,Tony Levon ADD PAY Leadership Sponsor-JROTC Middl 8/1/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon END PAY Leadership Sponsor-JROTC Middl 8/31/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon END PAY Lunchroom Monitor 8/31/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon ADD PAY Leadership Sponsor-JROTC Middl 9/1/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon END PAY Leadership Sponsor-JROTC Middl 9/30/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon ADD PAY Lunchroom Monitor 9/1/2026 McAuliffe ROTC Instructor 1.00
Coleman,Tony Levon END PAY Lunchroom Monitor 9/30/2026 McAuliffe ROTC Instructor 1.00
Colflesh,Jackson Wayne ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Wilbur Social Studies-Middle 1.00
Colflesh,Jackson Wayne END PAY EC Event/Club Sponsor Lv A 7/31/2027 Wilbur Social Studies-Middle 1.00
Colflesh,Jackson Wayne ADD PAY Before School Supervisor 8/1/2026 Wilbur Social Studies-Middle 1.00
Colflesh,Jackson Wayne END PAY Before School Supervisor 7/31/2027 Wilbur Social Studies-Middle 1.00
Collette,Joshua M ADD PAY School Improvement Leader 8/1/2026 East Technology Educ-Sr High 1.00
Collette,Joshua M END PAY School Improvement Leader 7/31/2027 East Technology Educ-Sr High 1.00
Collette,Joshua M ADD PAY Robotics Sponsor 8/1/2026 East Technology Educ-Sr High 1.00
Collette,Joshua M END PAY Robotics Sponsor 7/31/2027 East Technology Educ-Sr High 1.00
Collette,Shannon Leigh ADD PAY AVID Site Coordinator 8/1/2026 GordonPark Kindergarten-All Day 1.00
Collette,Shannon Leigh END PAY AVID Site Coordinator 7/31/2027 GordonPark Kindergarten-All Day 1.00
Collier,Ericka Dawn Marie ADD PAY Bus Monitor 8/1/2026 Earhart First Grade 1.00
Collier,Ericka Dawn Marie END PAY Bus Monitor 7/31/2027 Earhart First Grade 1.00
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Collier,Timothy ADD PAY Leadership Sponsor-JROTC Middl 9/9/2026 McAuliffe Leadership 1.00
Collier,Timothy END PAY Leadership Sponsor-JROTC Middl 7/31/2027 McAuliffe Leadership 1.00
Collier,Timothy ADD PAY Lunchroom Monitor 9/9/2026 McAuliffe Leadership 1.00
Collier,Timothy END PAY Lunchroom Monitor 7/31/2027 McAuliffe Leadership 1.00
Collins,Hattie Youghonda ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Curtis Qualified Bhvr Interventionist 0.50
Collins,Hattie Youghonda END PAY EC Event/Club Sponsor Lv A 7/31/2027 Curtis Qualified Bhvr Interventionist 0.50
Collins,Hattie Youghonda ADD PAY School Improvement Team 8/1/2026 Curtis Qualified Bhvr Interventionist 0.50
Collins,Hattie Youghonda END PAY School Improvement Team 7/31/2027 Curtis Qualified Bhvr Interventionist 0.50
Collins,Kasey Pauline ADD PAY School Improvement Team 8/1/2026 Enterprise Second Grade 1.00
Collins,Kasey Pauline END PAY School Improvement Team 7/31/2027 Enterprise Second Grade 1.00
Collins,William Christopher ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Interrelated-Middle 1.00
Collins,William Christopher END PAY Lunchroom Monitor 7/31/2027 Mayberry Interrelated-Middle 1.00
Collins,William Christopher ADD PAY Before School Supervisor 8/1/2026 Mayberry Interrelated-Middle 1.00
Collins,William Christopher END PAY Before School Supervisor 7/31/2027 Mayberry Interrelated-Middle 1.00
Coltrain,Timothy L. ADD PAY Before School Supervisor 8/1/2026 Caldwell Physical Ed - Elem 0.77
Coltrain,Timothy L. END PAY Before School Supervisor 7/31/2027 Caldwell Physical Ed - Elem 0.77
Colvin,Tarah L ADD PAY Lead Teachers - Secondary 8/1/2026 Curtis ESOL, Newcomer-Middle 1.00
Colvin,Tarah L END PAY Lead Teachers - Secondary 7/31/2027 Curtis ESOL, Newcomer-Middle 1.00
Colvin,Tarah L ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis ESOL, Newcomer-Middle 1.00
Colvin,Tarah L END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis ESOL, Newcomer-Middle 1.00
Colvin,Tarah L ADD PAY Bus Monitor 8/1/2026 Curtis ESOL, Newcomer-Middle 1.00
Colvin,Tarah L END PAY Bus Monitor 7/31/2027 Curtis ESOL, Newcomer-Middle 1.00
Commons,Christina L ADD PAY Asst Soccer - High 8/1/2026 Northwest Mathematics-Sr High 1.00
Commons,Christina L END PAY Asst Soccer - High 7/31/2027 Northwest Mathematics-Sr High 1.00
Compton,Courtney Reva ADD PAY Elementary Chair 4 or more 8/1/2026 ISC Virtual Teacher 1.00
Compton,Courtney Reva END PAY Elementary Chair 4 or more 7/31/2027 ISC Virtual Teacher 1.00
Compton,Courtney Reva ADD PAY School Improvement Team 8/1/2026 ISC Virtual Teacher 1.00
Compton,Courtney Reva END PAY School Improvement Team 7/31/2027 ISC Virtual Teacher 1.00
Compton,Meredith Elizabeth ADD PAY Untitled Level - A 8/1/2026 Ortiz Instructional Coach Elem 1.00
Compton,Meredith Elizabeth END PAY Untitled Level - A 7/31/2027 Ortiz Instructional Coach Elem 1.00
Compton,Meredith Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Ortiz Instructional Coach Elem 0.30
Compton,Meredith Elizabeth END PAY Lunchroom Monitor 7/31/2027 Ortiz Instructional Coach Elem 0.30
Compton,Robert M ADD PAY Dept Chair 18 & above - High 8/1/2026 East Gifted-6 0.50
Compton,Robert M END PAY Dept Chair 18 & above - High 7/31/2027 East Gifted-6 0.50
Conde,Esmeralda Lopez ADD PAY Department Chair 3-6 - High 8/1/2026 South Spanish-Sr High 1.00
Conde,Esmeralda Lopez END PAY Department Chair 3-6 - High 7/31/2027 South Spanish-Sr High 1.00
Conely,Daniel ADD PAY Class Head Sponsor - High 8/1/2026 East Social Studies-Sr High 1.00
Conely,Daniel END PAY Class Head Sponsor - High 7/31/2027 East Social Studies-Sr High 1.00
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Conerly Jr,LaRide Edward ADD PAY Lunchroom Monitor 8/1/2026 Southeast Interrelated-Sr High 1.00
Conerly Jr,LaRide Edward END PAY Lunchroom Monitor 7/31/2027 Southeast Interrelated-Sr High 1.00
Conerly Jr,LaRide Edward ADD PAY Asst Football - High 8/1/2026 Southeast Interrelated-Sr High 1.00
Conerly Jr,LaRide Edward END PAY Asst Football - High 7/31/2027 Southeast Interrelated-Sr High 1.00
Congdon,Melissa M ADD PAY Untitled Level - A 8/1/2026 East Social Worker 1.60
Congdon,Melissa M END PAY Untitled Level - A 7/31/2027 East Social Worker 1.60
Conley,Kimberly Dawn ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Seltzer Counselor-Elem 0.50
Conley,Kimberly Dawn END PAY Safety Patrol Sponsor - Elem 7/31/2027 Seltzer Counselor-Elem 0.50
Conley,Kimberly Dawn ADD PAY Lunchroom Monitor 8/1/2026 Seltzer Counselor-Elem 1.00
Conley,Kimberly Dawn END PAY Lunchroom Monitor 7/31/2027 Seltzer Counselor-Elem 1.00
Conrad,Tanner William ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Wilbur Mathematics-Middle 1.00
Conrad,Tanner William END PAY EC Event/Club Sponsor Lv A 7/31/2027 Wilbur Mathematics-Middle 1.00
Conrad,Tanner William ADD PAY Family Engagement Contact 8/1/2026 Wilbur Mathematics-Middle 0.50
Conrad,Tanner William END PAY Family Engagement Contact 7/31/2027 Wilbur Mathematics-Middle 0.50
Conrad,Tanner William ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Wilbur Mathematics-Middle 1.00
Conrad,Tanner William END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Wilbur Mathematics-Middle 1.00
Conrady,Mechelle Lynn ADD PAY Lunchroom Monitor 8/1/2026 Isely Fourth Grade 1.00
Conrady,Mechelle Lynn END PAY Lunchroom Monitor 7/31/2027 Isely Fourth Grade 1.00
Conway,Effie Annette ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Conway,Effie Annette END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Cook,Jack Joseph ADD PAY Before School Supervisor 8/1/2026 Adams Physical Ed - Elem 1.00
Cook,Jack Joseph END PAY Before School Supervisor 7/31/2027 Adams Physical Ed - Elem 1.00
Cook,Kiesha Marie ADD PAY Vocal Music Leader - Middle 8/1/2026 GordonPark Vocal Music-Elem 1.00
Cook,Kiesha Marie END PAY Vocal Music Leader - Middle 7/31/2027 GordonPark Vocal Music-Elem 1.00
Cook,Lucas Michael ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mead Social Studies-Middle 0.50
Cook,Lucas Michael END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mead Social Studies-Middle 0.50
Cook,Lucas Michael ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mead Social Studies-Middle 1.00
Cook,Lucas Michael END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mead Social Studies-Middle 1.00
Cook,Wesley G ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Social Studies-Middle 1.00
Cook,Wesley G END PAY Lunchroom Monitor 7/31/2027 Truesdell Social Studies-Middle 1.00
Cooke-Stone,Erik Robert ADD PAY Asst Band 8/1/2026 North Winds-Middle 1.00
Cooke-Stone,Erik Robert END PAY Asst Band 7/31/2027 North Winds-Middle 1.00
Cooke-Stone,Erik Robert ADD PAY Instrumental Music Leader Midd 8/1/2026 GordonPark Winds-Middle 1.00
Cooke-Stone,Erik Robert END PAY Instrumental Music Leader Midd 7/31/2027 GordonPark Winds-Middle 1.00
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Cooper,Angela Renee ADD PAY Untitled Level - D 8/1/2026 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee END PAY Untitled Level - D 7/31/2027 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee ADD PAY Hallway Supervision Lunch 8/1/2026 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee END PAY Hallway Supervision Lunch 7/31/2027 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee ADD PAY Bus Monitor 8/1/2026 CHET CL Mathematics-Sr High 1.00
Cooper,Angela Renee END PAY Bus Monitor 7/31/2027 CHET CL Mathematics-Sr High 1.00
Cooper,Erika Michelle ADD PAY Student Council Sponsor - Midd 8/1/2026 Wilbur Counselor-Middle School 1.00
Cooper,Erika Michelle END PAY Student Council Sponsor - Midd 7/31/2027 Wilbur Counselor-Middle School 1.00
Cooper,Gary D ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson Social Studies-Middle 1.00
Cooper,Gary D END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson Social Studies-Middle 1.00
Cooper,Gary D ADD PAY Lunchroom Monitor 8/1/2026 Robinson Social Studies-Middle 1.00
Cooper,Gary D END PAY Lunchroom Monitor 7/31/2027 Robinson Social Studies-Middle 1.00
Cope,Kathleen I ADD PAY Bus Monitor 8/1/2026 Chsm Trail Interrelated-Elem 1.00
Cope,Kathleen I END PAY Bus Monitor 7/31/2027 Chsm Trail Interrelated-Elem 1.00
Copeland,Hannah Marie ADD PAY Instrumental Music Leader Midd 8/1/2026 Allison Strings-Middle 1.00
Copeland,Hannah Marie END PAY Instrumental Music Leader Midd 7/31/2027 Allison Strings-Middle 1.00
Copper,Chantal Marie ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Beech Administrative Assistant 5 1.00
Copper,Chantal Marie END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Beech Administrative Assistant 5 1.00
Corcoran,Andrea Kathleen ADD PAY Department Chair 7-8 - High 8/1/2026 Northwest Art-Sr High 1.00
Corcoran,Andrea Kathleen END PAY Department Chair 7-8 - High 7/31/2027 Northwest Art-Sr High 1.00
Cornejo,Pamela Christine ADD PAY Untitled Level - I 8/1/2026 AMAC Nurse-Elem 1.00
Cornejo,Pamela Christine END PAY Untitled Level - I 7/31/2027 AMAC Nurse-Elem 1.00
Cornett,Ethan Wayne ADD PAY Department Chair 9-17 - High 8/1/2026 North Social Studies-Sr High 0.50
Cornett,Ethan Wayne END PAY Department Chair 9-17 - High 7/31/2027 North Social Studies-Sr High 0.50
Cortez,Adalia Mendoza ADD PAY Lunchroom Monitor 8/1/2026 Southeast Mathematics-Sr High 1.00
Cortez,Adalia Mendoza END PAY Lunchroom Monitor 7/31/2027 Southeast Mathematics-Sr High 1.00
Costello,Joy Elizabeth ADD PAY School Improvement Team 8/1/2026 Beech Third Grade 1.00
Costello,Joy Elizabeth END PAY School Improvement Team 7/31/2027 Beech Third Grade 1.00
Costilla,Ralph Gabriel ADD PAY E-Sports Coach - High 8/1/2026 Heights English-Sr High 1.00
Costilla,Ralph Gabriel END PAY E-Sports Coach - High 7/31/2027 Heights English-Sr High 1.00
Cotter,Jason Taylor ADD PAY Intervention Tutor - B 8/1/2026 Northwest Social Studies-Sr High 1.00
Cotter,Jason Taylor END PAY Intervention Tutor - B 7/31/2027 Northwest Social Studies-Sr High 1.00
Coulson,Elizabeth Lynn ADD PAY Untitled Level - A 8/1/2026 Enterprise Fourth Grade 1.00
Coulson,Elizabeth Lynn END PAY Untitled Level - A 7/31/2027 Enterprise Fourth Grade 1.00
Courter,Melissa Christine ADD PAY Untitled Level - A 8/1/2026 Lawrence Counselor-Elem 1.00
Courter,Melissa Christine END PAY Untitled Level - A 7/31/2027 Lawrence Counselor-Elem 1.00
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CowleyDean,Ashley Marie ADD PAY Untitled Level - A 8/1/2026 Bostic Instructional Coach Elem 0.50
CowleyDean,Ashley Marie END PAY Untitled Level - A 7/31/2027 Bostic Instructional Coach Elem 0.50
CowleyDean,Ashley Marie ADD PAY Untitled Level - A 8/1/2026 McLean Instructional Coach Elem 0.50
CowleyDean,Ashley Marie END PAY Untitled Level - A 7/31/2027 McLean Instructional Coach Elem 0.50
Cowsill,Kimberly Diane ADD PAY School Improvement Leader 8/1/2026 Catholic Title I Teacher 1.00
Cowsill,Kimberly Diane END PAY School Improvement Leader 7/31/2027 Catholic Title I Teacher 1.00
Cowsill,Kimberly Diane ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Catholic Title I Teacher 1.00
Cowsill,Kimberly Diane END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Catholic Title I Teacher 1.00
Cox,Aaron Carl ADD PAY Bus Monitor 8/1/2026 McAuliffe Social Studies-Middle 0.50
Cox,Aaron Carl END PAY Bus Monitor 7/31/2027 McAuliffe Social Studies-Middle 0.50
Cox,Kelley D ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Program Specialist 1.00
Cox,Kelley D END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Program Specialist 1.00
Cox,Lindi Nicole ADD PAY School Improvement Team 8/1/2026 Linwood Interrelated-Elem 1.00
Cox,Lindi Nicole END PAY School Improvement Team 7/31/2027 Linwood Interrelated-Elem 1.00
Coyle,Perla Y ADD PAY Before School Supervisor 8/1/2026 Cloud First Grade 1.00
Coyle,Perla Y END PAY Before School Supervisor 7/31/2027 Cloud First Grade 1.00
Crager,Andrea Gerae ADD PAY Untitled Level - A 8/1/2026 Isely English-Middle 1.00
Crager,Andrea Gerae END PAY Untitled Level - A 7/31/2027 Isely English-Middle 1.00
Cramer,Danea Christine ADD PAY Untitled Level - B 8/1/2026 CHET CL Counselor-Sr High 1.00
Cramer,Danea Christine END PAY Untitled Level - B 7/31/2027 CHET CL Counselor-Sr High 1.00
Cramer,Danea Christine ADD PAY Untitled Level - E 8/1/2026 CHET CL Counselor-Sr High 1.00
Cramer,Danea Christine END PAY Untitled Level - E 7/31/2027 CHET CL Counselor-Sr High 1.00
Cramer,Danea Christine ADD PAY Head Counselor - High 8/1/2026 CHET CL Counselor-Sr High 1.00
Cramer,Danea Christine END PAY Head Counselor - High 7/31/2027 CHET CL Counselor-Sr High 1.00
Crawford,Madeline Marie Harder ADD PAY District Curriculum Design 8/1/2026 AMAC Strings-Sr High 1.00
Crawford,Madeline Marie Harder END PAY District Curriculum Design 7/31/2027 AMAC Strings-Sr High 1.00
Crawford,Madeline Marie Harder ADD PAY Instrumental Music Leader High 8/1/2026 Northwest Strings-Sr High 1.00
Crawford,Madeline Marie Harder END PAY Instrumental Music Leader High 7/31/2027 Northwest Strings-Sr High 1.00
Crawford,Misty Leann ADD PAY Intervention Tutor - B 8/1/2026 Truesdell English-Middle 1.00
Crawford,Misty Leann END PAY Intervention Tutor - B 7/31/2027 Truesdell English-Middle 1.00
Crawford,Misty Leann ADD PAY Bus Monitor 8/1/2026 Truesdell English-Middle 1.00
Crawford,Misty Leann END PAY Bus Monitor 7/31/2027 Truesdell English-Middle 1.00
Creasman,Matthew A ADD PAY Untitled Level - D 8/1/2026 CHET CL Analytic and Assessment Leader 1.00
Creasman,Matthew A END PAY Untitled Level - D 7/31/2027 CHET CL Analytic and Assessment Leader 1.00
Creasser-Taylor,Philip Matthew ADD PAY Drama Activities Leader - High 8/1/2026 Northeast Drama-Sr High 1.00
Creasser-Taylor,Philip Matthew END PAY Drama Activities Leader - High 7/31/2027 Northeast Drama-Sr High 1.00
Creasser-Taylor,Philip Matthew ADD PAY Vocal Music Leader - High 8/1/2026 Northeast Drama-Sr High 1.00
Creasser-Taylor,Philip Matthew END PAY Vocal Music Leader - High 7/31/2027 Northeast Drama-Sr High 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

36

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Crevoiserat,Peter A ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest English-Sr High 0.50
Crevoiserat,Peter A END PAY Department Chair 9-17 - High 7/31/2027 Northwest English-Sr High 0.50
Crevoiserat,Peter A ADD PAY Debate Coach - High 8/1/2026 Northwest English-Sr High 1.00
Crevoiserat,Peter A END PAY Debate Coach - High 7/31/2027 Northwest English-Sr High 1.00
Crevoiserat,Peter A ADD PAY Forensic Coach - High 8/1/2026 Northwest English-Sr High 1.00
Crevoiserat,Peter A END PAY Forensic Coach - High 7/31/2027 Northwest English-Sr High 1.00
Crippen,Kathryn Nicole ADD PAY Untitled Level - A 8/1/2026 North Mixed Abilities-Sr High 1.00
Crippen,Kathryn Nicole END PAY Untitled Level - A 7/31/2027 North Mixed Abilities-Sr High 1.00
Crippen,Kathryn Nicole ADD PAY Untitled Level - B 8/1/2026 North Mixed Abilities-Sr High 0.75
Crippen,Kathryn Nicole END PAY Untitled Level - B 7/31/2027 North Mixed Abilities-Sr High 0.75
Criss,Mary C ADD PAY Career/Technical Support Org 8/1/2026 Northeast Science-Sr High 1.00
Criss,Mary C END PAY Career/Technical Support Org 7/31/2027 Northeast Science-Sr High 1.00
Crossette,Delilah L ADD PAY Untitled Level - A 8/1/2026 Kelly Instructional Coach Elem 1.00
Crossette,Delilah L END PAY Untitled Level - A 7/31/2027 Kelly Instructional Coach Elem 1.00
Crumrine,Jodi Lynn ADD PAY Untitled Level - A 8/1/2026 Marshall English-Middle 1.00
Crumrine,Jodi Lynn END PAY Untitled Level - A 7/31/2027 Marshall English-Middle 1.00
Crumrine,Jodi Lynn ADD PAY Lunchroom Monitor 8/1/2026 Marshall English-Middle 1.00
Crumrine,Jodi Lynn END PAY Lunchroom Monitor 7/31/2027 Marshall English-Middle 1.00
Cruz,Rae Gabrielle ADD PAY Before School Supervisor 8/1/2026 Cloud Fifth Grade 1.00
Cruz,Rae Gabrielle END PAY Before School Supervisor 7/31/2027 Cloud Fifth Grade 1.00
Culver,Darin W ADD PAY Untitled Level - B 8/1/2026 North Technology Educ-Sr High 1.00
Culver,Darin W END PAY Untitled Level - B 7/31/2027 North Technology Educ-Sr High 1.00
Culver,Darin W ADD PAY Department Chair 3-6 - High 8/1/2026 North Technology Educ-Sr High 1.00
Culver,Darin W END PAY Department Chair 3-6 - High 7/31/2027 North Technology Educ-Sr High 1.00
Culver,Darin W ADD PAY Before School Supervisor 8/1/2026 North Technology Educ-Sr High 1.00
Culver,Darin W END PAY Before School Supervisor 7/31/2027 North Technology Educ-Sr High 1.00
Culver,Darin W ADD PAY Career/Technical Support Org 8/1/2026 North Technology Educ-Sr High 1.00
Culver,Darin W END PAY Career/Technical Support Org 7/31/2027 North Technology Educ-Sr High 1.00
Cumberland,Jillian L ADD PAY Lunchroom Monitor 8/1/2026 Adams Art-Elementary 0.80
Cumberland,Jillian L END PAY Lunchroom Monitor 7/31/2027 Adams Art-Elementary 0.80
Cummings,Carissa Anne ADD PAY Untitled Level - A 8/1/2026 Wells Counselor-Middle School 1.00
Cummings,Carissa Anne END PAY Untitled Level - A 7/31/2027 Wells Counselor-Middle School 1.00
Cummings,Carissa Anne ADD PAY Untitled Level - A 8/1/2026 Wells Counselor-Middle School 1.00
Cummings,Carissa Anne END PAY Untitled Level - A 7/31/2027 Wells Counselor-Middle School 1.00
Cummings,Carissa Anne ADD PAY Site Technology Specialist - D 8/1/2026 Wells Counselor-Middle School 1.00
Cummings,Carissa Anne END PAY Site Technology Specialist - D 7/31/2027 Wells Counselor-Middle School 1.00
Cummins,Kellie Marie ADD PAY Lunchroom Monitor 8/1/2026 Enders Interrelated-Elem 0.50
Cummins,Kellie Marie END PAY Lunchroom Monitor 7/31/2027 Enders Interrelated-Elem 0.50
Cunningham,Callum Richardson ADD PAY Asst Football - High 8/1/2026 North Science-Sr High 1.00
Cunningham,Callum Richardson END PAY Asst Football - High 7/31/2027 North Science-Sr High 1.00
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Cunningham,Nicole Lynn ADD PAY Teacher Additional Pay 8/1/2026 Colvin Nurse-Elem 1.00
Cunningham,Nicole Lynn END PAY Teacher Additional Pay 7/31/2027 Colvin Nurse-Elem 1.00
Curtis,Brian R ADD PAY Student Council Sponsor - Midd 8/1/2026 PV Middle Social Studies-Middle 1.00
Curtis,Brian R END PAY Student Council Sponsor - Midd 7/31/2027 PV Middle Social Studies-Middle 1.00
Curtis,Brian R ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Social Studies-Middle 1.00
Curtis,Brian R END PAY Lunchroom Monitor 7/31/2027 PV Middle Social Studies-Middle 1.00
Curtis,Brian R ADD PAY Before School Supervisor 8/1/2026 PV Middle Social Studies-Middle 1.00
Curtis,Brian R END PAY Before School Supervisor 7/31/2027 PV Middle Social Studies-Middle 1.00
Curtis,Jessica Lynn ADD PAY Untitled Level - B 8/1/2026 CHET CL Mathematics-Sr High 1.00
Curtis,Jessica Lynn END PAY Untitled Level - B 7/31/2027 CHET CL Mathematics-Sr High 1.00
Curtis,Jessica Lynn ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 CHET CL Mathematics-Sr High 1.00
Curtis,Jessica Lynn END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 CHET CL Mathematics-Sr High 1.00
Curtis,Jessica Lynn ADD PAY School Improvement Leader 8/1/2026 CHET CL Mathematics-Sr High 1.00
Curtis,Jessica Lynn END PAY School Improvement Leader 7/31/2027 CHET CL Mathematics-Sr High 1.00
Cyphers,Michelle ADD PAY Untitled Level - C 8/1/2026 Jackson Academic Life Skills - Elem 1.00
Cyphers,Michelle END PAY Untitled Level - C 7/31/2027 Jackson Academic Life Skills - Elem 1.00
Cyphers,Michelle ADD PAY Teacher Additional Pay 8/1/2026 Jackson Academic Life Skills - Elem 1.00
Cyphers,Michelle END PAY Teacher Additional Pay 7/31/2027 Jackson Academic Life Skills - Elem 1.00
Cyrus,Charlee Marie ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Nurse-Middle Sch 1.00
Cyrus,Charlee Marie END PAY Lunchroom Monitor 7/31/2027 PV Middle Nurse-Middle Sch 1.00
Dailey,Caitlin Elaine ADD PAY Lunchroom Monitor 8/1/2026 Chsm Trail Social Worker 0.50
Dailey,Caitlin Elaine END PAY Lunchroom Monitor 7/31/2027 Chsm Trail Social Worker 0.50
Daniels,Mindy Jo ADD PAY School Improvement Team 8/1/2026 Bostic Lib Media Spec-Elem 1.00
Daniels,Mindy Jo END PAY School Improvement Team 7/31/2027 Bostic Lib Media Spec-Elem 1.00
Daniels,Mindy Jo ADD PAY Site Technology Specialist - D 8/1/2026 Bostic Lib Media Spec-Elem 0.50
Daniels,Mindy Jo END PAY Site Technology Specialist - D 7/31/2027 Bostic Lib Media Spec-Elem 0.50
Danis,Charlotte Elizabeth Mary ADD PAY School Improvement Team 8/1/2026 GordonPark Fourth Grade 1.00
Danis,Charlotte Elizabeth Mary END PAY School Improvement Team 7/31/2027 GordonPark Fourth Grade 1.00
Dannenberg,Hayley Brianne Fields ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Riverside Third Grade 0.76
Dannenberg,Hayley Brianne Fields END PAY EC Event/Club Sponsor Lv A 7/31/2027 Riverside Third Grade 0.76
Dannenberg,Hayley Brianne Fields ADD PAY School Improvement Team 8/1/2026 Riverside Third Grade 1.00
Dannenberg,Hayley Brianne Fields END PAY School Improvement Team 7/31/2027 Riverside Third Grade 1.00
Davidson,Amy Michelle ADD PAY Vocal Music Leader - High 8/1/2026 North Vocal Music-Sr High 1.00
Davidson,Amy Michelle END PAY Vocal Music Leader - High 7/31/2027 North Vocal Music-Sr High 1.00
Davidson,Sarah Beth ADD PAY Family Engagement Contact 8/1/2026 Woodman Vocal Music-Elem 0.50
Davidson,Sarah Beth END PAY Family Engagement Contact 7/31/2027 Woodman Vocal Music-Elem 0.50
Davies,Lindsey Erin ADD PAY Site Technology Specialist - D 8/1/2026 Black Trad Psychologist-Elem 0.60
Davies,Lindsey Erin END PAY Site Technology Specialist - D 7/31/2027 Black Trad Psychologist-Elem 0.60
Davis,Ashley Joy ADD PAY Before School Supervisor 8/1/2026 Adams Interrelated-Elem 1.00
Davis,Ashley Joy END PAY Before School Supervisor 7/31/2027 Adams Interrelated-Elem 1.00
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Davis,Cameron Kyle ADD PAY Intervention Tutor - B 8/1/2026 Truesdell Mathematics-Middle 1.00
Davis,Cameron Kyle END PAY Intervention Tutor - B 7/31/2027 Truesdell Mathematics-Middle 1.00
Davis,Christina Jayne ADD PAY Untitled Level - B 8/1/2026 Northeast Analytic and Assessment Leader 1.00
Davis,Christina Jayne END PAY Untitled Level - B 7/31/2027 Northeast Analytic and Assessment Leader 1.00
Davis,Christina Jayne ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Analytic and Assessment Leader 1.00
Davis,Christina Jayne END PAY Hallway Supervision Lunch 7/31/2027 Northeast Analytic and Assessment Leader 1.00
Davis,Christina Jayne ADD PAY Bus Monitor 8/1/2026 Northeast Analytic and Assessment Leader 0.50
Davis,Christina Jayne END PAY Bus Monitor 7/31/2027 Northeast Analytic and Assessment Leader 0.50
Davis,Jacqueline Eileen ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Jefferson ESOL-Elementary 0.50
Davis,Jacqueline Eileen END PAY Safety Patrol Sponsor - Elem 7/31/2027 Jefferson ESOL-Elementary 0.50
Davis,Jacqueline Eileen ADD PAY School Improvement Team 8/1/2026 Jefferson ESOL-Elementary 1.00
Davis,Jacqueline Eileen END PAY School Improvement Team 7/31/2027 Jefferson ESOL-Elementary 1.00
Davis,Leslie S ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Bostic Fifth Grade 0.50
Davis,Leslie S END PAY Safety Patrol Sponsor - Elem 7/31/2027 Bostic Fifth Grade 0.50
Davis,Leslie S ADD PAY School Improvement Team 8/1/2026 Bostic Fifth Grade 1.00
Davis,Leslie S END PAY School Improvement Team 7/31/2027 Bostic Fifth Grade 1.00
Davis,Leslie S ADD PAY Robotics Sponsor 8/1/2026 Bostic Fifth Grade 1.00
Davis,Leslie S END PAY Robotics Sponsor 7/31/2027 Bostic Fifth Grade 1.00
Davis,Lori Ann ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Black Trad Interrelated-Elem 0.50
Davis,Lori Ann END PAY Safety Patrol Sponsor - Elem 7/31/2027 Black Trad Interrelated-Elem 0.50
Davis,Tori Anne ADD PAY Untitled Level - A 8/1/2026 L'Ouvertur Social Worker 1.00
Davis,Tori Anne END PAY Untitled Level - A 7/31/2027 L'Ouvertur Social Worker 1.00
Davis,Tori Anne ADD PAY Bus Monitor 8/1/2026 L'Ouvertur Social Worker 1.00
Davis,Tori Anne END PAY Bus Monitor 7/31/2027 L'Ouvertur Social Worker 1.00
Dayhuff,Clinton D ADD PAY Untitled Level - A 8/1/2026 IST Esports Specialist 1.00
Dayhuff,Clinton D END PAY Untitled Level - A 7/31/2027 IST Esports Specialist 1.00
Dayhuff,Clinton D ADD PAY District Curriculum Design 8/1/2026 IST Esports Specialist 1.00
Dayhuff,Clinton D END PAY District Curriculum Design 7/31/2027 IST Esports Specialist 1.00
De Ree,Erin Elizabeth ADD PAY Bus Monitor 8/1/2026 Allison English-Middle 0.50
De Ree,Erin Elizabeth END PAY Bus Monitor 7/31/2027 Allison English-Middle 0.50
DeFore,Mikelle M ADD PAY School Improvement Team 8/1/2026 Bostic Fourth Grade 1.00
DeFore,Mikelle M END PAY School Improvement Team 7/31/2027 Bostic Fourth Grade 1.00
DeHoet,Jennifer Lyn ADD PAY Untitled Level - A 8/1/2026 Northeast Visually Impaired 1.00
DeHoet,Jennifer Lyn END PAY Untitled Level - A 7/31/2027 Northeast Visually Impaired 1.00
DeMoss,Tiffany Danielle ADD PAY Intervention Tutor - A 8/1/2026 Mead Counselor-Middle School 1.00
DeMoss,Tiffany Danielle END PAY Intervention Tutor - A 7/31/2027 Mead Counselor-Middle School 1.00
DeVore,Lisa Anne ADD PAY Academic Bowl Sponsor - High 8/1/2026 Northwest French 1.00
DeVore,Lisa Anne END PAY Academic Bowl Sponsor - High 7/31/2027 Northwest French 1.00
DeVore,Lisa Anne ADD PAY Department Chair 3-6 - High 8/1/2026 Northwest French 1.00
DeVore,Lisa Anne END PAY Department Chair 3-6 - High 7/31/2027 Northwest French 1.00
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Dean,Bradleigh Charles ADD PAY Lunchroom Monitor 8/1/2026 Southeast Interrelated-Sr High 0.60
Dean,Bradleigh Charles END PAY Lunchroom Monitor 7/31/2027 Southeast Interrelated-Sr High 0.60
Dean,Staci Ann ADD PAY Lunchroom Monitor 8/1/2026 Curtis English-Middle 1.00
Dean,Staci Ann END PAY Lunchroom Monitor 7/31/2027 Curtis English-Middle 1.00
Dean,Staci Ann ADD PAY Before School Supervisor 8/1/2026 Curtis English-Middle 1.00
Dean,Staci Ann END PAY Before School Supervisor 7/31/2027 Curtis English-Middle 1.00
Dean-Nguyen,Farrah Diane ADD PAY Untitled Level - A 8/1/2026 AMAC Social Worker 1.00
Dean-Nguyen,Farrah Diane END PAY Untitled Level - A 7/31/2027 AMAC Social Worker 1.00
Dean-Nguyen,Farrah Diane ADD PAY Untitled Level - C 8/1/2026 AMAC Social Worker 1.00
Dean-Nguyen,Farrah Diane END PAY Untitled Level - C 7/31/2027 AMAC Social Worker 1.00
Debelak,Nicholas Edward ADD PAY Untitled Level - A 8/1/2026 Price First Grade 1.00
Debelak,Nicholas Edward END PAY Untitled Level - A 7/31/2027 Price First Grade 1.00
Deckard,Elizabeth A ADD PAY Untitled Level - D 8/1/2026 Northeast Resource Tchr-Sr High 0.50
Deckard,Elizabeth A END PAY Untitled Level - D 7/31/2027 Northeast Resource Tchr-Sr High 0.50
Deckard,Elizabeth A ADD PAY Intervention Tutor - B 8/1/2026 Northeast Resource Tchr-Sr High 0.50
Deckard,Elizabeth A END PAY Intervention Tutor - B 7/31/2027 Northeast Resource Tchr-Sr High 0.50
Decker,Candace Breann ADD PAY School Improvement Team 8/1/2026 Gammon Second Grade 1.00
Decker,Candace Breann END PAY School Improvement Team 7/31/2027 Gammon Second Grade 1.00
Decker,Candace Breann ADD PAY Lunchroom Monitor 8/1/2026 Gammon Second Grade 0.50
Decker,Candace Breann END PAY Lunchroom Monitor 7/31/2027 Gammon Second Grade 0.50
Deckert,Lydia Kate Chappell ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson English-Middle 1.00
Deckert,Lydia Kate Chappell END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson English-Middle 1.00
Dedeaux,Abigail L ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Brooks Social Worker 1.00
Dedeaux,Abigail L END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Brooks Social Worker 1.00
Dedeaux,Abigail L ADD PAY Lunchroom Monitor 8/1/2026 Brooks Social Worker 1.00
Dedeaux,Abigail L END PAY Lunchroom Monitor 7/31/2027 Brooks Social Worker 1.00
Dees,Kerry N ADD PAY Lunchroom Monitor 8/1/2026 Curtis Counselor-Middle School 1.00
Dees,Kerry N END PAY Lunchroom Monitor 7/31/2027 Curtis Counselor-Middle School 1.00
Del Vecchio-Floro,Mary E ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 GordonPark Technology Educ-Middle 0.50
Del Vecchio-Floro,Mary E END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 GordonPark Technology Educ-Middle 0.50
Del Vecchio-Floro,Mary E ADD PAY EC Event/Club Spons Lv B 8/1/2026 GordonPark Technology Educ-Middle 1.00
Del Vecchio-Floro,Mary E END PAY EC Event/Club Spons Lv B 7/31/2027 GordonPark Technology Educ-Middle 1.00
Del Vecchio-Floro,Mary E ADD PAY AVID Site Coordinator 8/1/2026 GordonPark Technology Educ-Middle 1.00
Del Vecchio-Floro,Mary E END PAY AVID Site Coordinator 7/31/2027 GordonPark Technology Educ-Middle 1.00
Del Vecchio-Floro,Mary E ADD PAY Site Technology Specialist - D 8/1/2026 GordonPark Technology Educ-Middle 1.00
Del Vecchio-Floro,Mary E END PAY Site Technology Specialist - D 7/31/2027 GordonPark Technology Educ-Middle 1.00
Delgado,Cindy ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Dunbar Administrative Assistant 4 1.00
Delgado,Cindy END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Dunbar Administrative Assistant 4 1.00
Delgado,Noemi ADD PAY Intervention Tutor - B 8/1/2026 HoraceMann Interrelated-Elem 1.00
Delgado,Noemi END PAY Intervention Tutor - B 7/31/2027 HoraceMann Interrelated-Elem 1.00
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Delgado,Theresa Lynette ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Hamilton English-Middle 1.00
Delgado,Theresa Lynette END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Hamilton English-Middle 1.00
Dellere,Diana M ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis Psychologist-ML 1.00
Dellere,Diana M END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis Psychologist-ML 1.00
Dellinger,Kimberly Deanne ADD PAY Intramural Activity - Middle 8/1/2026 Wilbur Social Studies-Middle 0.50
Dellinger,Kimberly Deanne END PAY Intramural Activity - Middle 7/31/2027 Wilbur Social Studies-Middle 0.50
Dellinger,Kimberly Deanne ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Social Studies-Middle 1.00
Dellinger,Kimberly Deanne END PAY Lunchroom Monitor 7/31/2027 Wilbur Social Studies-Middle 1.00
Dellinger,Scott D ADD PAY Untitled Level - E 8/1/2026 AMAC District Assessment Specialist 1.00
Dellinger,Scott D END PAY Untitled Level - E 7/31/2027 AMAC District Assessment Specialist 1.00
Dellinger,Scott D ADD PAY Untitled Level - I 8/1/2026 AMAC District Assessment Specialist 1.00
Dellinger,Scott D END PAY Untitled Level - I 7/31/2027 AMAC District Assessment Specialist 1.00
Dennis,Ashlie Shanice ADD PAY Untitled Level - A 8/1/2026 Enders Instructional Coach Elem 1.00
Dennis,Ashlie Shanice END PAY Untitled Level - A 7/31/2027 Enders Instructional Coach Elem 1.00
Dennis,David T ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Northwest Site Specialist 1.00
Dennis,David T END PAY EC School Wide Pub/WebSite B 7/31/2027 Northwest Site Specialist 1.00
Dennis,David T ADD PAY Site Technology Specialist - E 8/1/2026 Northwest Site Specialist 1.00
Dennis,David T END PAY Site Technology Specialist - E 7/31/2027 Northwest Site Specialist 1.00
Dennis,David T ADD PAY Asst Soccer - High 8/1/2026 Northwest Site Specialist 1.00
Dennis,David T END PAY Asst Soccer - High 7/31/2027 Northwest Site Specialist 1.00
Derstein,Danielle Michelle ADD PAY Untitled Level - A 8/1/2026 HoraceMann Counselor-Elem 1.00
Derstein,Danielle Michelle END PAY Untitled Level - A 7/31/2027 HoraceMann Counselor-Elem 1.00
Derstein,Danielle Michelle ADD PAY School Improvement Team 8/1/2026 HoraceMann Counselor-Elem 1.00
Derstein,Danielle Michelle END PAY School Improvement Team 7/31/2027 HoraceMann Counselor-Elem 1.00
Dester,Victorya Gaann ADD PAY Site Technology Specialist - D 8/1/2026 Woodman First Grade 0.50
Dester,Victorya Gaann END PAY Site Technology Specialist - D 7/31/2027 Woodman First Grade 0.50
Deters,Heather Michelle ADD PAY School Improvement Team 8/1/2026 Gammon Interrelated-Elem 1.00
Deters,Heather Michelle END PAY School Improvement Team 7/31/2027 Gammon Interrelated-Elem 1.00
Deters,Heather Michelle ADD PAY Bus Monitor 8/1/2026 Gammon Interrelated-Elem 1.14
Deters,Heather Michelle END PAY Bus Monitor 7/31/2027 Gammon Interrelated-Elem 1.14
Devereaux,Todd Michael ADD PAY Asst Football - High 8/1/2026 West Marketing Ed 1.00
Devereaux,Todd Michael END PAY Asst Football - High 7/31/2027 West Marketing Ed 1.00
Devore,Julie Anne ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Harry St Administrative Assistant 5 1.00
Devore,Julie Anne END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Harry St Administrative Assistant 5 1.00
Diaz Deleon,Katrina ADD PAY Hallway Supervision Lunch 8/1/2026 North Interrelated-Sr High 1.00
Diaz Deleon,Katrina END PAY Hallway Supervision Lunch 7/31/2027 North Interrelated-Sr High 1.00
Diaz Deleon,Katrina ADD PAY Before School Supervisor 8/1/2026 North Interrelated-Sr High 1.00
Diaz Deleon,Katrina END PAY Before School Supervisor 7/31/2027 North Interrelated-Sr High 1.00
Dickman,Cody Daniel ADD PAY E-Sports Coach - High 8/1/2026 South Counselor-Sr High 1.00
Dickman,Cody Daniel END PAY E-Sports Coach - High 7/31/2027 South Counselor-Sr High 1.00
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Diffenbaugh,Christina Lynn ADD PAY School Improvement Team 8/1/2026 Washington ESOL-Elementary 1.00
Diffenbaugh,Christina Lynn END PAY School Improvement Team 7/31/2027 Washington ESOL-Elementary 1.00
Diffenbaugh,Christina Lynn ADD PAY Before School Supervisor 8/1/2026 Washington ESOL-Elementary 1.00
Diffenbaugh,Christina Lynn END PAY Before School Supervisor 7/31/2027 Washington ESOL-Elementary 1.00
Dilling,Angela Dawn ADD PAY Untitled Level - C 8/1/2026 Bryant Social Worker 1.00
Dilling,Angela Dawn END PAY Untitled Level - C 7/31/2027 Bryant Social Worker 1.00
Dilling,Angela Dawn ADD PAY Family Engagement Contact 8/1/2026 Bryant Social Worker 1.00
Dilling,Angela Dawn END PAY Family Engagement Contact 7/31/2027 Bryant Social Worker 1.00
Diltz,Brandy Mae ADD PAY Untitled Level - A 8/1/2026 Coleman Instructional Coach Sec 0.50
Diltz,Brandy Mae END PAY Untitled Level - A 7/31/2027 Coleman Instructional Coach Sec 0.50
Diltz,Brandy Mae ADD PAY Untitled Level - B 8/1/2026 Coleman Instructional Coach Sec 1.00
Diltz,Brandy Mae END PAY Untitled Level - B 7/31/2027 Coleman Instructional Coach Sec 1.00
Diltz,Brandy Mae ADD PAY Untitled Level - B 8/1/2026 Coleman Instructional Coach Sec 1.00
Diltz,Brandy Mae END PAY Untitled Level - B 7/31/2027 Coleman Instructional Coach Sec 1.00
Dingle,Dominick Demetrius ADD PAY Department Chair 3-6 - High 8/1/2026 Heights Physical Ed-Sr High 1.00
Dingle,Dominick Demetrius END PAY Department Chair 3-6 - High 7/31/2027 Heights Physical Ed-Sr High 1.00
Dingle,Dominick Demetrius ADD PAY Head Football - High 8/1/2026 Heights Physical Ed-Sr High 1.00
Dingle,Dominick Demetrius END PAY Head Football - High 7/31/2027 Heights Physical Ed-Sr High 1.00
Dissanayake,Traci Elizabeth ADD PAY Intervention Tutor - A 8/1/2026 Harry St Counselor-Elem 1.00
Dissanayake,Traci Elizabeth END PAY Intervention Tutor - A 7/31/2027 Harry St Counselor-Elem 1.00
Dissanayake,Traci Elizabeth ADD PAY Bus Monitor 8/1/2026 Harry St Counselor-Elem 0.50
Dissanayake,Traci Elizabeth END PAY Bus Monitor 7/31/2027 Harry St Counselor-Elem 0.50
Dodge,Eric C ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Irving Qualified Bhvr Interventionist 0.33
Dodge,Eric C END PAY EC Event/Club Sponsor Lv A 7/31/2027 Irving Qualified Bhvr Interventionist 0.33
Dodge,Eric C ADD PAY Lunchroom Monitor 8/1/2026 Irving Qualified Bhvr Interventionist 0.33
Dodge,Eric C END PAY Lunchroom Monitor 7/31/2027 Irving Qualified Bhvr Interventionist 0.33
Dodge,Taylor Ann ADD PAY Lunchroom Monitor 8/1/2026 Beech Physical Ed - Elem 0.50
Dodge,Taylor Ann END PAY Lunchroom Monitor 7/31/2027 Beech Physical Ed - Elem 0.50
Dome,Andrew Hunter ADD PAY Untitled Level - B 8/1/2026 West Computer Studies - Sr Hi 0.75
Dome,Andrew Hunter END PAY Untitled Level - B 7/31/2027 West Computer Studies - Sr Hi 0.75
Dome,Andrew Hunter ADD PAY Hallway Supervision Lunch 8/1/2026 West Computer Studies - Sr Hi 1.00
Dome,Andrew Hunter END PAY Hallway Supervision Lunch 7/31/2027 West Computer Studies - Sr Hi 1.00
Dome,Andrew Hunter ADD PAY E-Sports Coach - High 8/1/2026 West Computer Studies - Sr Hi 1.00
Dome,Andrew Hunter END PAY E-Sports Coach - High 7/31/2027 West Computer Studies - Sr Hi 1.00
Dominguez,Beatriz ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Wells Administrative Assistant 5 1.00
Dominguez,Beatriz END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Wells Administrative Assistant 5 1.00
Donley,Carmen Marie ADD PAY Department Chair 7-8 - High 8/1/2026 Heights Business 1.00
Donley,Carmen Marie END PAY Department Chair 7-8 - High 7/31/2027 Heights Business 1.00
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Dooling,Angela Renee ADD PAY Untitled Level - D 8/1/2026 Lrn Lab K-6 Teacher 1.00
Dooling,Angela Renee END PAY Untitled Level - D 8/31/2026 Lrn Lab K-6 Teacher 1.00
Dooling,Angela Renee ADD PAY Teacher - Seventh Hour Class 8/1/2026 K-6 Teacher 0.17
Dooling,Angela Renee END PAY Teacher - Seventh Hour Class 7/31/2027 K-6 Teacher 0.17
Dooling,Angela Renee ADD PAY Lunchroom Monitor 8/1/2026 K-6 Teacher 1.00
Dooling,Angela Renee END PAY Lunchroom Monitor 7/31/2027 K-6 Teacher 1.00
Doornbos,Jack Patrick ADD PAY School Improvement Team 8/1/2026 McLean Physical Ed - Elem 0.80
Doornbos,Jack Patrick END PAY School Improvement Team 7/31/2027 McLean Physical Ed - Elem 0.80
Doornbos,Jack Patrick ADD PAY Lunchroom Monitor 8/1/2026 McLean Physical Ed - Elem 0.80
Doornbos,Jack Patrick END PAY Lunchroom Monitor 7/31/2027 McLean Physical Ed - Elem 0.80
Doshier,Stephanie Kay ADD PAY School Improvement Team 8/1/2026 Caldwell ESOL-Elementary 1.00
Doshier,Stephanie Kay END PAY School Improvement Team 7/31/2027 Caldwell ESOL-Elementary 1.00
Doshier,Stephanie Kay ADD PAY Bus Monitor 8/1/2026 Caldwell ESOL-Elementary 0.97
Doshier,Stephanie Kay END PAY Bus Monitor 7/31/2027 Caldwell ESOL-Elementary 0.97
Dove,Molly Rose ADD PAY School Improvement Team 8/1/2026 Coll Hill Kindergarten-All Day 1.00
Dove,Molly Rose END PAY School Improvement Team 7/31/2027 Coll Hill Kindergarten-All Day 1.00
Downey,Jennifer Lee ADD PAY Family Engagement Contact 8/1/2026 Chsm Trail Fourth Grade 0.50
Downey,Jennifer Lee END PAY Family Engagement Contact 7/31/2027 Chsm Trail Fourth Grade 0.50
Downey,Jennifer Lee ADD PAY School Improvement Team 8/1/2026 Chsm Trail Fourth Grade 1.00
Downey,Jennifer Lee END PAY School Improvement Team 7/31/2027 Chsm Trail Fourth Grade 1.00
Dozier,Wendi Joy ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Dozier,Wendi Joy END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Draut,Alison Christine ADD PAY Untitled Level - C 8/1/2026 Northwest Family and Consumer Science 1.00
Draut,Alison Christine END PAY Untitled Level - C 7/31/2027 Northwest Family and Consumer Science 1.00
Draut,Alison Christine ADD PAY Career/Technical Support Org 8/1/2026 Northwest Family and Consumer Science 1.00
Draut,Alison Christine END PAY Career/Technical Support Org 7/31/2027 Northwest Family and Consumer Science 1.00
Driskill,Rebecca Ellise ADD PAY Untitled Level - B 8/1/2026 O K Behavioral Health Schl Liaison 1.00
Driskill,Rebecca Ellise END PAY Untitled Level - B 7/31/2027 O K Behavioral Health Schl Liaison 1.00
Driskill,Rebecca Ellise ADD PAY Lunchroom Monitor 8/1/2026 Seltzer Behavioral Health Schl Liaison 0.20
Driskill,Rebecca Ellise END PAY Lunchroom Monitor 7/31/2027 Seltzer Behavioral Health Schl Liaison 0.20
Drouhard,Linda Kay ADD PAY School Improvement Team 8/1/2026 Kensler Fourth Grade 1.00
Drouhard,Linda Kay END PAY School Improvement Team 7/31/2027 Kensler Fourth Grade 1.00
Duarte,Stephen Jude ADD PAY Untitled Level - B 8/1/2026 East Interrelated-Sr High 0.75
Duarte,Stephen Jude END PAY Untitled Level - B 7/31/2027 East Interrelated-Sr High 0.75
Duling,Mary Elizabeth ADD PAY Hallway Supervision Lunch 8/1/2026 North Physical Ed-Sr High 1.00
Duling,Mary Elizabeth END PAY Hallway Supervision Lunch 7/31/2027 North Physical Ed-Sr High 1.00
Duncan,Aryn Kae ADD PAY Untitled Level - A 8/1/2026 Wilbur Interrelated-Middle 1.00
Duncan,Aryn Kae END PAY Untitled Level - A 7/31/2027 Wilbur Interrelated-Middle 1.00
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Duncan,Jennifer Nicole ADD PAY Untitled Level - C 8/1/2026 East Business 1.00
Duncan,Jennifer Nicole END PAY Untitled Level - C 7/31/2027 East Business 1.00
Duncan,Jennifer Nicole ADD PAY School Improvement Team 8/1/2026 East Business 1.00
Duncan,Jennifer Nicole END PAY School Improvement Team 7/31/2027 East Business 1.00
Duncan,Jennifer Nicole ADD PAY Career/Technical Support Org 8/1/2026 East Business 1.00
Duncan,Jennifer Nicole END PAY Career/Technical Support Org 7/31/2027 East Business 1.00
Dunigan,Hannah Elizabeth ADD PAY Debate Coach - High 8/1/2026 West Drama-Sr High 1.00
Dunigan,Hannah Elizabeth END PAY Debate Coach - High 7/31/2027 West Drama-Sr High 1.00
Dunigan,Hannah Elizabeth ADD PAY Forensic Coach - High 8/1/2026 West Drama-Sr High 1.00
Dunigan,Hannah Elizabeth END PAY Forensic Coach - High 7/31/2027 West Drama-Sr High 1.00
Dunigan,Hannah Elizabeth ADD PAY Drama Activities Leader - High 8/1/2026 West Drama-Sr High 1.00
Dunigan,Hannah Elizabeth END PAY Drama Activities Leader - High 7/31/2027 West Drama-Sr High 1.00
Dunkelberger,Julie Leonore ADD PAY Student Council Hd Spons High 8/1/2026 East Spanish-Sr High 1.00
Dunkelberger,Julie Leonore END PAY Student Council Hd Spons High 7/31/2027 East Spanish-Sr High 1.00
Dunkelberger,Julie Leonore ADD PAY Department Chair 7-8 - High 8/1/2026 East Spanish-Sr High 1.00
Dunkelberger,Julie Leonore END PAY Department Chair 7-8 - High 7/31/2027 East Spanish-Sr High 1.00
Dunkelberger,Kelly R ADD PAY Untitled Level - B 8/1/2026 East Site Specialist 1.00
Dunkelberger,Kelly R END PAY Untitled Level - B 7/31/2027 East Site Specialist 1.00
Dunkelberger,Kelly R ADD PAY Untitled Level - J 8/1/2026 East Site Specialist 1.00
Dunkelberger,Kelly R END PAY Untitled Level - J 7/31/2027 East Site Specialist 1.00
Dunkelberger,Kelly R ADD PAY Hallway Supervision Lunch 8/1/2026 East Site Specialist 1.00
Dunkelberger,Kelly R END PAY Hallway Supervision Lunch 7/31/2027 East Site Specialist 1.00
Dunkelberger,Kelly R ADD PAY Site Technology Specialist - E 8/1/2026 East Site Specialist 1.00
Dunkelberger,Kelly R END PAY Site Technology Specialist - E 7/31/2027 East Site Specialist 1.00
Dunn,Karen Lynn ADD PAY Untitled Level - A 8/1/2026 Kelly Third Grade 1.00
Dunn,Karen Lynn END PAY Untitled Level - A 7/31/2027 Kelly Third Grade 1.00
Dunn,Margaret Amanda ADD PAY Drama Production Middle 8/1/2026 Brooks Drama-Middle 1.00
Dunn,Margaret Amanda END PAY Drama Production Middle 7/31/2027 Brooks Drama-Middle 1.00
Dunn,Margaret Amanda ADD PAY Before School Supervisor 8/1/2026 Brooks Drama-Middle 1.00
Dunn,Margaret Amanda END PAY Before School Supervisor 7/31/2027 Brooks Drama-Middle 1.00
Dunne,Carol Kateri ADD PAY Additional Comp - Admin 8/1/2026 Woodman Principal 1.00
Dunne,Carol Kateri END PAY Additional Comp - Admin 7/31/2027 Woodman Principal 1.00
Durfey,Lannette Kay ADD PAY Family Engagement Contact 8/1/2026 Washington Third Grade 1.00
Durfey,Lannette Kay END PAY Family Engagement Contact 7/31/2027 Washington Third Grade 1.00
Durland,Carla S ADD PAY Untitled Level - C 8/1/2026 Woodman Interrelated-Elem 0.33
Durland,Carla S END PAY Untitled Level - C 7/31/2027 Woodman Interrelated-Elem 0.33
Dwyer,Sara Michelle ADD PAY School Improvement Team 8/1/2026 Lawrence Interrelated-Elem 1.00
Dwyer,Sara Michelle END PAY School Improvement Team 7/31/2027 Lawrence Interrelated-Elem 1.00
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Dye,Jamie Rachelle ADD PAY School Improvement Team 8/1/2026 Woodland Fifth Grade 1.00
Dye,Jamie Rachelle END PAY School Improvement Team 7/31/2027 Woodland Fifth Grade 1.00
Dye,Jamie Rachelle ADD PAY Teacher In Charge 8/1/2026 Woodland Fifth Grade 0.50
Dye,Jamie Rachelle END PAY Teacher In Charge 7/31/2027 Woodland Fifth Grade 0.50
Dziewulski,Kristina Elaine ADD PAY Intervention Tutor - B 8/1/2026 PV Middle Mathematics-Middle 1.00
Dziewulski,Kristina Elaine END PAY Intervention Tutor - B 7/31/2027 PV Middle Mathematics-Middle 1.00
Eastwood,Alexis Lexy Mae ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Eastwood,Alexis Lexy Mae END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Eastwood,Alexis Lexy Mae ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Eastwood,Alexis Lexy Mae END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Easum,Jennifer Marie ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Kensler Administrative Assistant 5 1.00
Easum,Jennifer Marie END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Kensler Administrative Assistant 5 1.00
Eck,Rebecca Lee ADD PAY Family Engagement Contact 8/1/2026 Jefferson Prekindergarten 1.00
Eck,Rebecca Lee END PAY Family Engagement Contact 7/31/2027 Jefferson Prekindergarten 1.00
Eck,Rebecca Lee ADD PAY School Improvement Team 8/1/2026 Jefferson Prekindergarten 1.00
Eck,Rebecca Lee END PAY School Improvement Team 7/31/2027 Jefferson Prekindergarten 1.00
Eck,Rebecca Lee ADD PAY Site Technology Specialist - D 8/1/2026 Jefferson Prekindergarten 0.50
Eck,Rebecca Lee END PAY Site Technology Specialist - D 7/31/2027 Jefferson Prekindergarten 0.50
Edeal,Julia Christine ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Brooks English-Middle 1.00
Edeal,Julia Christine END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Brooks English-Middle 1.00
Edgerle,Sheri R ADD PAY Before School Supervisor 8/1/2026 Allen Physical Ed - Elem 0.70
Edgerle,Sheri R END PAY Before School Supervisor 7/31/2027 Allen Physical Ed - Elem 0.70
Edmiston,Diana Gay ADD PAY Career/Technical Support Org 8/1/2026 South Family and Consumer Science 1.00
Edmiston,Diana Gay END PAY Career/Technical Support Org 7/31/2027 South Family and Consumer Science 1.00
Edwards,Charlotte Renee ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Interrelated-Sr High 1.00
Edwards,Charlotte Renee END PAY Hallway Supervision Lunch 7/31/2027 Heights Interrelated-Sr High 1.00
Edwards,Leslie Emily ADD PAY School Improvement Leader 8/1/2026 Catholic Title I Teacher 1.00
Edwards,Leslie Emily END PAY School Improvement Leader 7/31/2027 Catholic Title I Teacher 1.00
Edwards,Shannon Leigh ADD PAY Career/Technical Support Org 8/1/2026 North English-Sr High 1.00
Edwards,Shannon Leigh END PAY Career/Technical Support Org 7/31/2027 North English-Sr High 1.00
Ehret,Joshua L ADD PAY Untitled Level - A 8/1/2026 IST Instructional Technology Spec 1.00
Ehret,Joshua L END PAY Untitled Level - A 7/31/2027 IST Instructional Technology Spec 1.00
Ehret,Joshua L ADD PAY District Curriculum Design 8/1/2026 IST Instructional Technology Spec 1.00
Ehret,Joshua L END PAY District Curriculum Design 7/31/2027 IST Instructional Technology Spec 1.00
Ehret,Laci Dawn ADD PAY Untitled Level - A 8/1/2026 Bostic Social Worker 1.00
Ehret,Laci Dawn END PAY Untitled Level - A 7/31/2027 Bostic Social Worker 1.00
Ehret,Laci Dawn ADD PAY Social Worker Ldr 3 & above 8/1/2026 Bostic Social Worker 1.00
Ehret,Laci Dawn END PAY Social Worker Ldr 3 & above 7/31/2027 Bostic Social Worker 1.00
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Elder,Hollie Jenese ADD PAY After School Prog Supervisor 8/1/2026 McAuliffe English-Middle 0.50
Elder,Hollie Jenese END PAY After School Prog Supervisor 7/31/2027 McAuliffe English-Middle 0.50
Elder,Hollie Jenese ADD PAY Intervention Tutor - B 8/1/2026 McAuliffe English-Middle 0.50
Elder,Hollie Jenese END PAY Intervention Tutor - B 7/31/2027 McAuliffe English-Middle 0.50
Elder,Hollie Jenese ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe English-Middle 0.50
Elder,Hollie Jenese END PAY Lunchroom Monitor 7/31/2027 McAuliffe English-Middle 0.50
Ellis,Sheena Lynn ADD PAY Family Engagement Contact 8/1/2026 Allen Second Grade 0.50
Ellis,Sheena Lynn END PAY Family Engagement Contact 7/31/2027 Allen Second Grade 0.50
Elpers,Katelin Renae ADD PAY Site Technology Specialist - D 8/1/2026 Kensler Second Grade 0.50
Elpers,Katelin Renae END PAY Site Technology Specialist - D 7/31/2027 Kensler Second Grade 0.50
Elsen,Timothy J ADD PAY Science Olympiad Coach 8/1/2026 Wilbur Science-Middle 1.00
Elsen,Timothy J END PAY Science Olympiad Coach 7/31/2027 Wilbur Science-Middle 1.00
Elsen,Timothy J ADD PAY School Improvement Leader 8/1/2026 Wilbur Science-Middle 1.00
Elsen,Timothy J END PAY School Improvement Leader 7/31/2027 Wilbur Science-Middle 1.00
Elsen-Snow,Sarah Renea ADD PAY Untitled Level - A 8/1/2026 Wilbur Counselor-Middle School 1.00
Elsen-Snow,Sarah Renea END PAY Untitled Level - A 7/31/2027 Wilbur Counselor-Middle School 1.00
Elsen-Snow,Sarah Renea ADD PAY Untitled Level - A 8/1/2026 Wilbur Counselor-Middle School 1.50
Elsen-Snow,Sarah Renea END PAY Untitled Level - A 7/31/2027 Wilbur Counselor-Middle School 1.50
Elwood,Lauren Christine Eliz ADD PAY Class Head Sponsor - High 8/1/2026 Heights English-Sr High 1.00
Elwood,Lauren Christine Eliz END PAY Class Head Sponsor - High 7/31/2027 Heights English-Sr High 1.00
Engelbert,Melissa Marie ADD PAY Untitled Level - D 8/1/2026 Benton K-6 Teacher 1.00
Engelbert,Melissa Marie END PAY Untitled Level - D 8/31/2026 Benton K-6 Teacher 1.00
Engelbert,Melissa Marie ADD PAY Teacher - Seventh Hour Class 8/1/2026 K-6 Teacher 0.17
Engelbert,Melissa Marie END PAY Teacher - Seventh Hour Class 7/31/2027 K-6 Teacher 0.17
Engelbert,Melissa Marie ADD PAY Lunchroom Monitor 8/1/2026 K-6 Teacher 1.00
Engelbert,Melissa Marie END PAY Lunchroom Monitor 7/31/2027 K-6 Teacher 1.00
Engelking,Christen Marie ADD PAY Science Olympiad Coach 8/1/2026 Wilbur Science-Middle 1.00
Engelking,Christen Marie END PAY Science Olympiad Coach 7/31/2027 Wilbur Science-Middle 1.00
Ensminger,Tracy Lea ADD PAY Intervention Tutor - B 8/1/2026 Wilbur English-Middle 1.00
Ensminger,Tracy Lea END PAY Intervention Tutor - B 8/31/2026 Wilbur English-Middle 1.00
Ensminger,Tracy Lea ADD PAY Intervention Tutor - B 9/1/2026 Wilbur English-Middle 1.00
Ensminger,Tracy Lea END PAY Intervention Tutor - B 9/30/2026 Wilbur English-Middle 1.00
Enstrom,Tammy Evonne ADD PAY Lunchroom Monitor 8/1/2026 Anderson Kindergarten-All Day 0.50
Enstrom,Tammy Evonne END PAY Lunchroom Monitor 7/31/2027 Anderson Kindergarten-All Day 0.50
Erdman,Hannah Elizabeth ADD PAY Debate Coach - High 8/1/2026 East Speech 1.00
Erdman,Hannah Elizabeth END PAY Debate Coach - High 7/31/2027 East Speech 1.00
Erdman,Hannah Elizabeth ADD PAY Forensic Coach - High 8/1/2026 East Speech 1.00
Erdman,Hannah Elizabeth END PAY Forensic Coach - High 7/31/2027 East Speech 1.00
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Erway,Angela Mae ADD PAY Untitled Level - C 8/1/2026 Marshall Counselor-Middle School 1.00
Erway,Angela Mae END PAY Untitled Level - C 7/31/2027 Marshall Counselor-Middle School 1.00
Erway,Angela Mae ADD PAY Family Engagement Contact 8/1/2026 Marshall Counselor-Middle School 1.00
Erway,Angela Mae END PAY Family Engagement Contact 7/31/2027 Marshall Counselor-Middle School 1.00
Erway,Angela Mae ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Marshall Counselor-Middle School 1.00
Erway,Angela Mae END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Marshall Counselor-Middle School 1.00
Erway,Angela Mae ADD PAY Lunchroom Monitor 8/1/2026 Marshall Counselor-Middle School 1.00
Erway,Angela Mae END PAY Lunchroom Monitor 7/31/2027 Marshall Counselor-Middle School 1.00
Espinosa,Nicole Rhiannon ADD PAY Untitled Level - A 8/1/2026 Curtis Counselor-Middle School 1.00
Espinosa,Nicole Rhiannon END PAY Untitled Level - A 7/31/2027 Curtis Counselor-Middle School 1.00
Espinosa,Nicole Rhiannon ADD PAY Lunchroom Monitor 8/1/2026 Curtis Counselor-Middle School 1.00
Espinosa,Nicole Rhiannon END PAY Lunchroom Monitor 7/31/2027 Curtis Counselor-Middle School 1.00
Esqueda,Maria Del Socorro ADD PAY Untitled Level - A 8/1/2026 Ortiz ESOL-Elementary 1.00
Esqueda,Maria Del Socorro END PAY Untitled Level - A 7/31/2027 Ortiz ESOL-Elementary 1.00
Esqueda,Maria Del Socorro ADD PAY Lunchroom Monitor 8/1/2026 Ortiz ESOL-Elementary 0.30
Esqueda,Maria Del Socorro END PAY Lunchroom Monitor 7/31/2027 Ortiz ESOL-Elementary 0.30
Esqueda,Maria Del Socorro ADD PAY Before School Supervisor 8/1/2026 Ortiz ESOL-Elementary 0.25
Esqueda,Maria Del Socorro END PAY Before School Supervisor 7/31/2027 Ortiz ESOL-Elementary 0.25
Evans,Bre'Gail R ADD PAY School Improvement Team 8/1/2026 Heights Mixed Abilities-Sr High 1.00
Evans,Bre'Gail R END PAY School Improvement Team 7/31/2027 Heights Mixed Abilities-Sr High 1.00
Evans,Katie Leanne ADD PAY Untitled Level - A 8/1/2026 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne END PAY Untitled Level - A 8/31/2026 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne ADD PAY Lead Teachers - Secondary 8/1/2026 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne END PAY Lead Teachers - Secondary 7/31/2027 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne ADD PAY Lunchroom Monitor 8/1/2026 Brooks Social Studies-Middle 1.00
Evans,Katie Leanne END PAY Lunchroom Monitor 7/31/2027 Brooks Social Studies-Middle 1.00
Everhart,Michelle Ann ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 PV Middle Mathematics-Middle 1.00
Everhart,Michelle Ann END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 PV Middle Mathematics-Middle 1.00
Everhart,Michelle Ann ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Mathematics-Middle 1.00
Everhart,Michelle Ann END PAY Lunchroom Monitor 7/31/2027 PV Middle Mathematics-Middle 1.00
Ewart,Janece A ADD PAY Class Head Sponsor - High 8/1/2026 Northeast Interrelated-Sr High 0.33
Ewart,Janece A END PAY Class Head Sponsor - High 7/31/2027 Northeast Interrelated-Sr High 0.33
Ewings III,Jack ADD PAY Lunchroom Monitor 8/1/2026 Marshall Interrelated-Middle 1.00
Ewings III,Jack END PAY Lunchroom Monitor 7/31/2027 Marshall Interrelated-Middle 1.00
Ewoldt,Tasha Marie ADD PAY Untitled Level - C 8/1/2026 GordonPark Interrelated-Middle 0.67
Ewoldt,Tasha Marie END PAY Untitled Level - C 7/31/2027 GordonPark Interrelated-Middle 0.67
Ewoldt,Tasha Marie ADD PAY School Improvement Team 8/1/2026 GordonPark Interrelated-Middle 0.50
Ewoldt,Tasha Marie END PAY School Improvement Team 7/31/2027 GordonPark Interrelated-Middle 0.50
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Exley-Kliewer,Jessica Marie ADD PAY School Improvement Team 8/1/2026 Dodge Vocal Music-Elem 1.00
Exley-Kliewer,Jessica Marie END PAY School Improvement Team 7/31/2027 Dodge Vocal Music-Elem 1.00
Fabac,Mary K ADD PAY Drama Activities Leader - High 8/10/2026 South Drama-Sr High 1.00
Fabac,Mary K END PAY Drama Activities Leader - High 7/31/2027 South Drama-Sr High 1.00
Faflick,Abigail Grace ADD PAY Vocal Music Leader - High 8/1/2026 Southeast Vocal Music-Sr High 1.00
Faflick,Abigail Grace END PAY Vocal Music Leader - High 7/31/2027 Southeast Vocal Music-Sr High 1.00
Fair,Jason Kinano ADD PAY School Improvement Team 8/1/2026 Mueller Physical Ed - Elem 1.00
Fair,Jason Kinano END PAY School Improvement Team 7/31/2027 Mueller Physical Ed - Elem 1.00
Fairbank,Regina Marie ADD PAY Untitled Level - A 8/1/2026 Wells Social Worker 1.00
Fairbank,Regina Marie END PAY Untitled Level - A 7/31/2027 Wells Social Worker 1.00
Fairchild,Megan Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 North Physical Ed-Sr High 1.00
Fairchild,Megan Lynn END PAY Hallway Supervision Lunch 7/31/2027 North Physical Ed-Sr High 1.00
Fairchild,Megan Lynn ADD PAY Department Chair 3-6 - High 8/1/2026 North Physical Ed-Sr High 1.00
Fairchild,Megan Lynn END PAY Department Chair 3-6 - High 7/31/2027 North Physical Ed-Sr High 1.00
Fallin,Christie A ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast English-Sr High 1.00
Fallin,Christie A END PAY Department Chair 9-17 - High 7/31/2027 Southeast English-Sr High 1.00
Fanning,Lisa Diane ADD PAY School Improvement Team 8/1/2026 Cloud Fourth Grade 1.00
Fanning,Lisa Diane END PAY School Improvement Team 7/31/2027 Cloud Fourth Grade 1.00
Farag,Michelle L ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.15
Farag,Michelle L END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.15
Farag,Michelle L ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.85
Farag,Michelle L END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.85
Fargo,Becky Jean ADD PAY School Improvement Team 8/1/2026 Lawrence Reading Intervention-Elem 1.00
Fargo,Becky Jean END PAY School Improvement Team 7/31/2027 Lawrence Reading Intervention-Elem 1.00
Farmer,Joanna Dawn ADD PAY Untitled Level - B 8/1/2026 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn END PAY Untitled Level - B 7/31/2027 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn ADD PAY Untitled Level - E 8/1/2026 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn END PAY Untitled Level - E 7/31/2027 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn ADD PAY Department Chair 7-8 - High 8/1/2026 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn END PAY Department Chair 7-8 - High 7/31/2027 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn ADD PAY Intervention Tutor - B 8/1/2026 Southeast Science-Sr High 1.00
Farmer,Joanna Dawn END PAY Intervention Tutor - B 7/31/2027 Southeast Science-Sr High 1.00
Farmer,Shirley B ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mayberry Interrelated-Middle 1.00
Farmer,Shirley B END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mayberry Interrelated-Middle 1.00
Fath,Susan Diane ADD PAY Untitled Level - A 8/1/2026 Gardiner First Grade 1.00
Fath,Susan Diane END PAY Untitled Level - A 7/31/2027 Gardiner First Grade 1.00
Fath,Susan Diane ADD PAY School Improvement Team 8/1/2026 Gardiner First Grade 1.00
Fath,Susan Diane END PAY School Improvement Team 7/31/2027 Gardiner First Grade 1.00
Fay,Jean Michelle ADD PAY Lunchroom Monitor 8/1/2026 Jackson Social Worker 0.30
Fay,Jean Michelle END PAY Lunchroom Monitor 7/31/2027 Jackson Social Worker 0.30
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Felts,Elissa Anne ADD PAY School Improvement Team 8/1/2026 Dodge Interrelated-Elem 1.00
Felts,Elissa Anne END PAY School Improvement Team 7/31/2027 Dodge Interrelated-Elem 1.00
Fenn,Erin Nicole ADD PAY School Improvement Team 8/1/2026 Price Speech Clinic-Elem 1.00
Fenn,Erin Nicole END PAY School Improvement Team 7/31/2027 Price Speech Clinic-Elem 1.00
Fenn,Erin Nicole ADD PAY Teacher In Charge 8/1/2026 Price Speech Clinic-Elem 0.50
Fenn,Erin Nicole END PAY Teacher In Charge 7/31/2027 Price Speech Clinic-Elem 0.50
Ferrante,Kelly Renee ADD PAY Before School Supervisor 8/1/2026 Caldwell ESOL-Elementary 0.75
Ferrante,Kelly Renee END PAY Before School Supervisor 7/31/2027 Caldwell ESOL-Elementary 0.75
Feurer,Erin J ADD PAY Untitled Level - B 8/1/2026 North Analytic and Assessment Leader 1.00
Feurer,Erin J END PAY Untitled Level - B 7/31/2027 North Analytic and Assessment Leader 1.00
Feurer,Erin J ADD PAY Untitled Level - C 8/1/2026 North Analytic and Assessment Leader 1.00
Feurer,Erin J END PAY Untitled Level - C 7/31/2027 North Analytic and Assessment Leader 1.00
Feurer,Erin J ADD PAY Untitled Level - D 8/1/2026 North Analytic and Assessment Leader 1.00
Feurer,Erin J END PAY Untitled Level - D 7/31/2027 North Analytic and Assessment Leader 1.00
Fibelkorn,Michael Harrison ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Brooks Vocal Music-Middle 1.00
Fibelkorn,Michael Harrison END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Brooks Vocal Music-Middle 1.00
Fibelkorn,Michael Harrison ADD PAY Vocal Music Leader - Middle 8/1/2026 Brooks Vocal Music-Middle 1.00
Fibelkorn,Michael Harrison END PAY Vocal Music Leader - Middle 7/31/2027 Brooks Vocal Music-Middle 1.00
Fiechtl,Melissa Rae ADD PAY Untitled Level - A 8/1/2026 Truesdell Math Intervention 1.00
Fiechtl,Melissa Rae END PAY Untitled Level - A 7/31/2027 Truesdell Math Intervention 1.00
Fiechtl,Melissa Rae ADD PAY Untitled Level - D 8/1/2026 Truesdell Math Intervention 1.00
Fiechtl,Melissa Rae END PAY Untitled Level - D 7/31/2027 Truesdell Math Intervention 1.00
Fiechtl,Melissa Rae ADD PAY Intervention Tutor - B 8/1/2026 Truesdell Math Intervention 1.00
Fiechtl,Melissa Rae END PAY Intervention Tutor - B 7/31/2027 Truesdell Math Intervention 1.00
Field,Ryan Duane ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Field,Ryan Duane END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Fitch,Cody Alan ADD PAY Head Soccer - High 8/1/2026 Southeast Social Studies-Sr High 2.00
Fitch,Cody Alan END PAY Head Soccer - High 7/31/2027 Southeast Social Studies-Sr High 2.00
Flaigle,Michael D ADD PAY School Improvement Leader 8/1/2026 Stucky Mathematics-Middle 1.00
Flaigle,Michael D END PAY School Improvement Leader 7/31/2027 Stucky Mathematics-Middle 1.00
Fletchall,Theresa C ADD PAY After School Prog Supervisor 8/1/2026 McAuliffe Mathematics-Middle 0.50
Fletchall,Theresa C END PAY After School Prog Supervisor 7/31/2027 McAuliffe Mathematics-Middle 0.50
Fletchall,Theresa C ADD PAY Intervention Tutor - B 8/1/2026 McAuliffe Mathematics-Middle 0.50
Fletchall,Theresa C END PAY Intervention Tutor - B 7/31/2027 McAuliffe Mathematics-Middle 0.50
Flood,Jennifer Lynne ADD PAY Untitled Level - C 8/1/2026 ISC Prekindergarten 1.00
Flood,Jennifer Lynne END PAY Untitled Level - C 7/31/2027 ISC Prekindergarten 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

49

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Flores,Daniel L ADD PAY Athletic Coordinator - Middle 8/1/2026 GordonPark Physical Ed - Elem 1.00
Flores,Daniel L END PAY Athletic Coordinator - Middle 7/31/2027 GordonPark Physical Ed - Elem 1.00
Flores,Daniel L ADD PAY Before School Supervisor 8/1/2026 GordonPark Physical Ed - Elem 0.50
Flores,Daniel L END PAY Before School Supervisor 7/31/2027 GordonPark Physical Ed - Elem 0.50
Flores,Daniel L ADD PAY MS Head Cross Country 8/1/2026 GordonPark Physical Ed - Elem 1.00
Flores,Daniel L END PAY MS Head Cross Country 7/31/2027 GordonPark Physical Ed - Elem 1.00
Flores,Katie Lynn ADD PAY Family Engagement Contact 8/1/2026 Stanley Kindergarten-All Day 0.50
Flores,Katie Lynn END PAY Family Engagement Contact 7/31/2027 Stanley Kindergarten-All Day 0.50
Flores,Katie Lynn ADD PAY School Improvement Team 8/1/2026 Stanley Kindergarten-All Day 1.00
Flores,Katie Lynn END PAY School Improvement Team 7/31/2027 Stanley Kindergarten-All Day 1.00
Flynn,Janella J ADD PAY Untitled Level - A 8/1/2026 GordonPark Reading Intervention - MS 1.00
Flynn,Janella J END PAY Untitled Level - A 7/31/2027 GordonPark Reading Intervention - MS 1.00
Flynn,Janella J ADD PAY Bus Monitor 8/1/2026 GordonPark Reading Intervention - MS 1.00
Flynn,Janella J END PAY Bus Monitor 7/31/2027 GordonPark Reading Intervention - MS 1.00
Flynn,Meagan D ADD PAY Athletic Coordinator - Middle 8/1/2026 PV Middle Mathematics-Middle 1.00
Flynn,Meagan D END PAY Athletic Coordinator - Middle 7/31/2027 PV Middle Mathematics-Middle 1.00
Flynn,Meagan D ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Mathematics-Middle 1.00
Flynn,Meagan D END PAY Lunchroom Monitor 7/31/2027 PV Middle Mathematics-Middle 1.00
Follin,Jenny S ADD PAY Untitled Level - C 8/1/2026 Irving Interrelated-Elem 0.50
Follin,Jenny S END PAY Untitled Level - C 8/30/2026 Irving Interrelated-Elem 0.50
Follin,Jenny S ADD PAY Family Engagement Contact 8/1/2026 Irving Interrelated-Elem 0.50
Follin,Jenny S END PAY Family Engagement Contact 7/31/2027 Irving Interrelated-Elem 0.50
Follin,Jenny S ADD PAY School Improvement Team 8/1/2026 Irving Interrelated-Elem 1.00
Follin,Jenny S END PAY School Improvement Team 7/31/2027 Irving Interrelated-Elem 1.00
Follin,Jenny S ADD PAY Untitled Level - C 9/1/2026 Irving Interrelated-Elem 0.50
Follin,Jenny S END PAY Untitled Level - C 9/30/2026 Irving Interrelated-Elem 0.50
Follis,Jennifer Lynn ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Coleman Library Clerk 1.00
Follis,Jennifer Lynn END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Coleman Library Clerk 1.00
Foltz,Emily Christine Marie ADD PAY Site Technology Specialist - D 8/1/2026 Peterson Second Grade 1.00
Foltz,Emily Christine Marie END PAY Site Technology Specialist - D 7/31/2027 Peterson Second Grade 1.00
Foote,Jonathan Andrew ADD PAY Department Chair 9-17 - High 8/1/2026 North English-Sr High 0.50
Foote,Jonathan Andrew END PAY Department Chair 9-17 - High 7/31/2027 North English-Sr High 0.50
Ford,Kristin Leann ADD PAY Untitled Level - A 8/1/2026 IST Instructional Technology Spec 1.00
Ford,Kristin Leann END PAY Untitled Level - A 7/31/2027 IST Instructional Technology Spec 1.00
Ford,Kristin Leann ADD PAY District Curriculum Design 8/1/2026 IST Instructional Technology Spec 1.00
Ford,Kristin Leann END PAY District Curriculum Design 7/31/2027 IST Instructional Technology Spec 1.00
Forsyth,Rebekah Gail ADD PAY Site Technology Specialist - D 8/1/2026 Marshall Instructional Coach Sec 1.00
Forsyth,Rebekah Gail END PAY Site Technology Specialist - D 7/31/2027 Marshall Instructional Coach Sec 1.00
Foster,Christina L ADD PAY Career/Technical Support Org 8/1/2026 North Family and Consumer Science 1.00
Foster,Christina L END PAY Career/Technical Support Org 7/31/2027 North Family and Consumer Science 1.00
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Foster,Rebecca ADD PAY Bus Monitor 8/1/2026 Brooks Lib Media Spec-ML 1.00
Foster,Rebecca END PAY Bus Monitor 7/31/2027 Brooks Lib Media Spec-ML 1.00
Foulk,Adrean R ADD PAY Untitled Level - C 8/1/2026 Truesdell Interrelated-Middle 0.50
Foulk,Adrean R END PAY Untitled Level - C 7/31/2027 Truesdell Interrelated-Middle 0.50
Foulk,Adrean R ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Truesdell Interrelated-Middle 1.00
Foulk,Adrean R END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Truesdell Interrelated-Middle 1.00
Fowler,Jacqueline Michelle ADD PAY After School Prog Supervisor 8/1/2026 Brooks English-Middle 1.00
Fowler,Jacqueline Michelle END PAY After School Prog Supervisor 8/31/2026 Brooks English-Middle 1.00
Fowler,Jacqueline Michelle ADD PAY After School Prog Supervisor 9/1/2026 Brooks English-Middle 1.00
Fowler,Jacqueline Michelle END PAY After School Prog Supervisor 7/31/2027 Brooks English-Middle 1.00
Francis,Dustin J ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Mathematics-Sr High 1.00
Francis,Dustin J END PAY Department Chair 7-8 - High 7/31/2027 Northeast Mathematics-Sr High 1.00
Francis,Dustin J ADD PAY Bus Monitor 8/1/2026 Northeast Mathematics-Sr High 1.00
Francis,Dustin J END PAY Bus Monitor 7/31/2027 Northeast Mathematics-Sr High 1.00
Franklin,DaMarshae Yvonne ADD PAY Class Head Sponsor - High 8/1/2026 West Social Worker 1.00
Franklin,DaMarshae Yvonne END PAY Class Head Sponsor - High 7/31/2027 West Social Worker 1.00
Franklin,Phoenix Rnae ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Bldg Instruct Tech Specialist 1.00
Franklin,Phoenix Rnae END PAY Intervention Tutor - B 7/31/2027 Hamilton Bldg Instruct Tech Specialist 1.00
Franklin,Phoenix Rnae ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Bldg Instruct Tech Specialist 0.50
Franklin,Phoenix Rnae END PAY Lunchroom Monitor 7/31/2027 Hamilton Bldg Instruct Tech Specialist 0.50
Frazee,Kaylie Wilson ADD PAY Untitled Level - A 8/1/2026 West Winds-Sr High 1.00
Frazee,Kaylie Wilson END PAY Untitled Level - A 7/31/2027 West Winds-Sr High 1.00
Frazee,Kaylie Wilson ADD PAY Untitled Level - B 8/1/2026 West Winds-Sr High 1.00
Frazee,Kaylie Wilson END PAY Untitled Level - B 7/31/2027 West Winds-Sr High 1.00
Frazee,Kaylie Wilson ADD PAY Asst Band 8/1/2026 West Winds-Sr High 1.00
Frazee,Kaylie Wilson END PAY Asst Band 7/31/2027 West Winds-Sr High 1.00
Freed,Joanna Elizabeth ADD PAY Instrumental Music Leader High 8/1/2026 West Winds-Sr High 0.50
Freed,Joanna Elizabeth END PAY Instrumental Music Leader High 7/31/2027 West Winds-Sr High 0.50
Freed,Joanna Elizabeth ADD PAY Instrumental Music Leader High 8/1/2026 West Winds-Sr High 1.00
Freed,Joanna Elizabeth END PAY Instrumental Music Leader High 7/31/2027 West Winds-Sr High 1.00
Freeman,Justin Charles ADD PAY School Improvement Leader 8/1/2026 Wilbur Interrelated-Middle 1.00
Freeman,Justin Charles END PAY School Improvement Leader 7/31/2027 Wilbur Interrelated-Middle 1.00
French,Matthew J ADD PAY Lunchroom Monitor 8/1/2026 Coleman Technology Educ-Middle 1.00
French,Matthew J END PAY Lunchroom Monitor 7/31/2027 Coleman Technology Educ-Middle 1.00
Freund,Raegan Acebedo ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Freund,Raegan Acebedo END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Freund,Raegan Acebedo ADD PAY AVID District Coordinator 8/1/2026 AMAC Curriculum Coach 0.50
Freund,Raegan Acebedo END PAY AVID District Coordinator 7/31/2027 AMAC Curriculum Coach 0.50
Frey,Gail Lynn ADD PAY School Improvement Team 8/1/2026 GordonPark Second Grade 1.00
Frey,Gail Lynn END PAY School Improvement Team 7/31/2027 GordonPark Second Grade 1.00
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Friend,Annie Kate ADD PAY School Improvement Team 8/1/2026 Irving Fifth Grade 1.00
Friend,Annie Kate END PAY School Improvement Team 7/31/2027 Irving Fifth Grade 1.00
Friend,Annie Kate ADD PAY Site Technology Specialist - D 8/1/2026 Irving Fifth Grade 0.50
Friend,Annie Kate END PAY Site Technology Specialist - D 7/31/2027 Irving Fifth Grade 0.50
Friend,Kimberly Sue ADD PAY Bus Monitor 8/1/2026 Northeast Academic Life Skills - Sec 0.50
Friend,Kimberly Sue END PAY Bus Monitor 7/31/2027 Northeast Academic Life Skills - Sec 0.50
Fuchs,Laura Elizabeth ADD PAY School Improvement Team 8/1/2026 Cloud Kindergarten-All Day 1.00
Fuchs,Laura Elizabeth END PAY School Improvement Team 7/31/2027 Cloud Kindergarten-All Day 1.00
Fuhrmann,Stephanie Gayle ADD PAY Untitled Level - C 8/1/2026 Brooks Mathematics-Middle 1.00
Fuhrmann,Stephanie Gayle END PAY Untitled Level - C 7/31/2027 Brooks Mathematics-Middle 1.00
Gaddis,Shontel Lena ADD PAY Instrumental Music Leader Midd 8/1/2026 HoraceMann Strings-Middle 1.00
Gaddis,Shontel Lena END PAY Instrumental Music Leader Midd 7/31/2027 HoraceMann Strings-Middle 1.00
Gadwood,Jodi Lynn ADD PAY School Improvement Team 8/1/2026 Little Pre-K Mixed Abilities 1.00
Gadwood,Jodi Lynn END PAY School Improvement Team 7/31/2027 Little Pre-K Mixed Abilities 1.00
Gaidos,Kimberly Margaret ADD PAY Untitled Level - C 8/1/2026 Washington Interrelated-Elem 1.00
Gaidos,Kimberly Margaret END PAY Untitled Level - C 7/31/2027 Washington Interrelated-Elem 1.00
Gaidos,Kimberly Margaret ADD PAY Bus Monitor 8/1/2026 Washington Interrelated-Elem 1.00
Gaidos,Kimberly Margaret END PAY Bus Monitor 7/31/2027 Washington Interrelated-Elem 1.00
Gaither,Langston Malik ADD PAY Lunchroom Monitor 8/1/2026 Buckner Fifth Grade 0.50
Gaither,Langston Malik END PAY Lunchroom Monitor 7/31/2027 Buckner Fifth Grade 0.50
Galaviz-Ramos,Priscila Judith ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Woodland Administrative Assistant 5 1.00
Galaviz-Ramos,Priscila Judith END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Woodland Administrative Assistant 5 1.00
Galindo,Alma E ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Heights Administrative Assistant 3 1.00
Galindo,Alma E END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Heights Administrative Assistant 3 1.00
Gallaway,Allen R ADD PAY Untitled Level - G 8/1/2026 AMAC Fourth Grade 1.00
Gallaway,Allen R END PAY Untitled Level - G 7/31/2027 AMAC Fourth Grade 1.00
Gallegos,Ivan Arturo ADD PAY Asst Soccer - High 8/1/2026 West Athletic Coach 1.00
Gallegos,Ivan Arturo END PAY Asst Soccer - High 7/31/2027 West Athletic Coach 1.00
Gallinger,Jamie Lynn ADD PAY Lunchroom Monitor 8/1/2026 McCollom Counselor-Elem 0.50
Gallinger,Jamie Lynn END PAY Lunchroom Monitor 7/31/2027 McCollom Counselor-Elem 0.50
Gallo,Sabrina Lynn ADD PAY Athletic Coordinator - Middle 8/1/2026 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn END PAY Athletic Coordinator - Middle 7/31/2027 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn ADD PAY Bus Monitor 8/1/2026 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn END PAY Bus Monitor 7/31/2027 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn ADD PAY Lunchroom Monitor 8/1/2026 Stucky Science-Middle 1.00
Gallo,Sabrina Lynn END PAY Lunchroom Monitor 7/31/2027 Stucky Science-Middle 1.00
Garcia Mijares,Ivan ADD PAY Class Head Sponsor - High 8/1/2026 Southeast Spanish-Sr High 1.00
Garcia Mijares,Ivan END PAY Class Head Sponsor - High 7/31/2027 Southeast Spanish-Sr High 1.00
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Garcia,Adrian Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Coleman Social Studies-Middle 1.00
Garcia,Adrian Elizabeth END PAY Lunchroom Monitor 7/31/2027 Coleman Social Studies-Middle 1.00
Garcia,Alexandria Nicole ADD PAY Untitled Level - C 8/1/2026 Ortiz Interrelated-Elem 0.50
Garcia,Alexandria Nicole END PAY Untitled Level - C 7/31/2027 Ortiz Interrelated-Elem 0.50
Garcia,America ADD PAY MS Head Cross Country 8/1/2026 Isely Prekindergarten 1.00
Garcia,America END PAY MS Head Cross Country 7/31/2027 Isely Prekindergarten 1.00
Garcia,Christian Richard ADD PAY Hallway Supervision Lunch 8/1/2026 North Social Studies-Sr High 0.50
Garcia,Christian Richard END PAY Hallway Supervision Lunch 7/31/2027 North Social Studies-Sr High 0.50
Garcia,Traci Ladawn ADD PAY School Improvement Team 8/1/2026 Minneha Reading Intervention-Elem 1.00
Garcia,Traci Ladawn END PAY School Improvement Team 7/31/2027 Minneha Reading Intervention-Elem 1.00
Garcia,Traci Ladawn ADD PAY Lunchroom Monitor 8/1/2026 Minneha Reading Intervention-Elem 0.45
Garcia,Traci Ladawn END PAY Lunchroom Monitor 7/31/2027 Minneha Reading Intervention-Elem 0.45
Garcia-Munson,Tyler Anne ADD PAY Intervention Tutor - B 8/1/2026 Hamilton ESOL-Middle 0.50
Garcia-Munson,Tyler Anne END PAY Intervention Tutor - B 7/31/2027 Hamilton ESOL-Middle 0.50
Gardner,Karen Jolene ADD PAY Lunchroom Monitor 8/1/2026 Mead Math Intervention 1.00
Gardner,Karen Jolene END PAY Lunchroom Monitor 7/31/2027 Mead Math Intervention 1.00
Garnica,Christopher Eugene ADD PAY Untitled Level - A 8/1/2026 ISC Social Worker 1.00
Garnica,Christopher Eugene END PAY Untitled Level - A 7/31/2027 ISC Social Worker 1.00
Garnica,Christopher Eugene ADD PAY Social Worker Ldr 3 & above 8/1/2026 ISC Social Worker 1.00
Garnica,Christopher Eugene END PAY Social Worker Ldr 3 & above 7/31/2027 ISC Social Worker 1.00
Garnica,Kimberly Shelley ADD PAY Untitled Level - D 8/1/2026 ISC Virtual Teacher 0.50
Garnica,Kimberly Shelley END PAY Untitled Level - D 7/31/2027 ISC Virtual Teacher 0.50
Garriott,Jessica Daile ADD PAY Untitled Level - I 8/1/2026 Franklin Speech Clinic-Elem 1.00
Garriott,Jessica Daile END PAY Untitled Level - I 7/31/2027 Franklin Speech Clinic-Elem 1.00
Garrison,Lara Renee ADD PAY Bus Monitor 8/1/2026 Woodland Vocal Music-Elem 1.00
Garrison,Lara Renee END PAY Bus Monitor 7/31/2027 Woodland Vocal Music-Elem 1.00
Garvey,Audrey Nicole ADD PAY Family Engagement Contact 8/1/2026 Marshall Vocal Music-Middle 1.00
Garvey,Audrey Nicole END PAY Family Engagement Contact 7/31/2027 Marshall Vocal Music-Middle 1.00
Garvey,Audrey Nicole ADD PAY Vocal Music Leader - Middle 8/1/2026 Marshall Vocal Music-Middle 1.00
Garvey,Audrey Nicole END PAY Vocal Music Leader - Middle 7/31/2027 Marshall Vocal Music-Middle 1.00
Gaskill,Jarred M ADD PAY Lunchroom Monitor 8/1/2026 Southeast Physical Ed-Sr High 1.00
Gaskill,Jarred M END PAY Lunchroom Monitor 7/31/2027 Southeast Physical Ed-Sr High 1.00
Gates,Isaiah Kyree ADD PAY Untitled Level - A 8/1/2026 East Business 1.00
Gates,Isaiah Kyree END PAY Untitled Level - A 7/31/2027 East Business 1.00
Gates,Isaiah Kyree ADD PAY Asst Football - High 8/1/2026 East Business 1.00
Gates,Isaiah Kyree END PAY Asst Football - High 7/31/2027 East Business 1.00
Gatewood II,Maurice Adrian ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Gatewood II,Maurice Adrian END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Gatewood II,Maurice Adrian ADD PAY Asst Football - High 8/1/2026 Southeast Interrelated-Middle 0.50
Gatewood II,Maurice Adrian END PAY Asst Football - High 7/31/2027 Southeast Interrelated-Middle 0.50
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Gegen,Rachel A ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mayberry Mathematics-Middle 1.00
Gegen,Rachel A END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mayberry Mathematics-Middle 1.00
Gegen,Sarah Elizabeth ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Mathematics-Sr High 1.00
Gegen,Sarah Elizabeth END PAY Department Chair 9-17 - High 7/31/2027 Northwest Mathematics-Sr High 1.00
Gentry,Anna Christine ADD PAY Site Technology Specialist - D 8/1/2026 O K Second Grade 0.50
Gentry,Anna Christine END PAY Site Technology Specialist - D 7/31/2027 O K Second Grade 0.50
George,Eric Christopher ADD PAY Head Tennis - High 8/1/2026 Southeast Social Studies-Sr High 2.00
George,Eric Christopher END PAY Head Tennis - High 7/31/2027 Southeast Social Studies-Sr High 2.00
George,Lori Ann ADD PAY MS Head Volleyball 8/1/2026 Allison Science-Middle 1.00
George,Lori Ann END PAY MS Head Volleyball 7/31/2027 Allison Science-Middle 1.00
George,Nathan Joseph ADD PAY License - GC Welder Cert 7/6/2026 SSC Crewperson 5 1.00
George,Nathan Joseph ADD PAY License - Class A Drivers 10/9/2026 SSC Crewperson 5 1.00
George,Nathan Joseph END PAY License - Class A Drivers 12/8/2026 SSC Crewperson 5 1.00
Gerdes,Carey Stephens ADD PAY EC Event/Club Spons Lv B 8/1/2026 ISC Virtual Teacher 1.00
Gerdes,Carey Stephens END PAY EC Event/Club Spons Lv B 7/31/2027 ISC Virtual Teacher 1.00
Gibb,Terri L ADD PAY Bus Monitor 8/1/2026 Kensler Interrelated-Elem 0.72
Gibb,Terri L END PAY Bus Monitor 7/31/2027 Kensler Interrelated-Elem 0.72
Gibson,Chase Rodney ADD PAY Untitled Level - A 8/1/2026 McCollom Physical Ed - Elem 1.00
Gibson,Chase Rodney END PAY Untitled Level - A 7/31/2027 McCollom Physical Ed - Elem 1.00
Gibson,Chase Rodney ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 McCollom Physical Ed - Elem 1.00
Gibson,Chase Rodney END PAY Safety Patrol Sponsor - Elem 7/31/2027 McCollom Physical Ed - Elem 1.00
Gibson,Chase Rodney ADD PAY Lunchroom Monitor 8/1/2026 McCollom Physical Ed - Elem 1.00
Gibson,Chase Rodney END PAY Lunchroom Monitor 7/31/2027 McCollom Physical Ed - Elem 1.00
Gilkey III,David Lee ADD PAY Asst Football - High 8/1/2026 Heights Athletic Coach 0.50
Gilkey III,David Lee END PAY Asst Football - High 7/31/2027 Heights Athletic Coach 0.50
Gilmore,Alexandra K ADD PAY Lunchroom Monitor 8/1/2026 Ortiz Qualified Bhvr Interventionist 1.00
Gilmore,Alexandra K END PAY Lunchroom Monitor 7/31/2027 Ortiz Qualified Bhvr Interventionist 1.00
Gimson,Amanda Sue ADD PAY Instrumental Music Leader High 8/1/2026 Southeast Strings/Winds-Sr High 0.75
Gimson,Amanda Sue END PAY Instrumental Music Leader High 7/31/2027 Southeast Strings/Winds-Sr High 0.75
Ging,Mary Nicole ADD PAY Before School Supervisor 8/1/2026 Caldwell Interrelated-Elem 0.75
Ging,Mary Nicole END PAY Before School Supervisor 7/31/2027 Caldwell Interrelated-Elem 0.75
Giroux,Christine Marie ADD PAY Untitled Level - C 8/1/2026 Dunbar Phys Therapy, Middle 1.00
Giroux,Christine Marie END PAY Untitled Level - C 7/31/2027 Dunbar Phys Therapy, Middle 1.00
Girrens,Nicole Renea ADD PAY Untitled Level - A 8/1/2026 Chsm LSC Instructional Coach Sec 0.50
Girrens,Nicole Renea END PAY Untitled Level - A 7/31/2027 Chsm LSC Instructional Coach Sec 0.50
Girrens,Nicole Renea ADD PAY Untitled Level - A 8/1/2026 Sowers Instructional Coach Sec 1.00
Girrens,Nicole Renea END PAY Untitled Level - A 7/31/2027 Sowers Instructional Coach Sec 1.00
Givens Jr,Walter Joseph ADD PAY Lunchroom Monitor 8/1/2026 Southeast Social Studies-Sr High 1.00
Givens Jr,Walter Joseph END PAY Lunchroom Monitor 7/31/2027 Southeast Social Studies-Sr High 1.00
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Givens,Monica Rose ADD PAY Asst Cross Country - High 8/1/2026 Northwest Science-Middle 1.00
Givens,Monica Rose END PAY Asst Cross Country - High 7/31/2027 Northwest Science-Middle 1.00
Glanville,Austin Kinny ADD PAY Untitled Level - A 8/1/2026 East Mathematics-Sr High 2.60
Glanville,Austin Kinny END PAY Untitled Level - A 7/31/2027 East Mathematics-Sr High 2.60
Glanville,Austin Kinny ADD PAY Dept Chair 18 & above - High 8/1/2026 East Mathematics-Sr High 0.50
Glanville,Austin Kinny END PAY Dept Chair 18 & above - High 7/31/2027 East Mathematics-Sr High 0.50
Glanville,Austin Kinny ADD PAY Bus Monitor 8/1/2026 East Mathematics-Sr High 1.00
Glanville,Austin Kinny END PAY Bus Monitor 7/31/2027 East Mathematics-Sr High 1.00
Glaser,Johnna Marie ADD PAY Lunchroom Monitor 8/1/2026 Lawrence Social Worker 1.00
Glaser,Johnna Marie END PAY Lunchroom Monitor 7/31/2027 Lawrence Social Worker 1.00
Gleeson,Kelly Renee ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Lawrence Administrative Assistant 4 1.00
Gleeson,Kelly Renee END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Lawrence Administrative Assistant 4 1.00
Glock,Laurie Ann ADD PAY Teacher In Charge 8/1/2026 Benton Instructional Coach Elem 1.00
Glock,Laurie Ann END PAY Teacher In Charge 7/31/2027 Benton Instructional Coach Elem 1.00
Godinez,Kori Nicole ADD PAY Untitled Level - A 8/1/2026 AMAC Intensive Behavior Suprt Coach 1.00
Godinez,Kori Nicole END PAY Untitled Level - A 7/31/2027 AMAC Intensive Behavior Suprt Coach 1.00
Godinez,Kori Nicole ADD PAY Untitled Level - J 8/1/2026 AMAC Intensive Behavior Suprt Coach 1.00
Godinez,Kori Nicole END PAY Untitled Level - J 7/31/2027 AMAC Intensive Behavior Suprt Coach 1.00
Godown,Randi Jane ADD PAY Department Chair 7-8 - High 8/1/2026 East ESOL-Sr High 1.00
Godown,Randi Jane END PAY Department Chair 7-8 - High 7/31/2027 East ESOL-Sr High 1.00
Goertz,Stephanie Dawn ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Goertz,Stephanie Dawn END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Goldwater,Shane Louis ADD PAY Hallway Supervision Lunch 8/1/2026 North Interrelated-Sr High 1.00
Goldwater,Shane Louis END PAY Hallway Supervision Lunch 7/31/2027 North Interrelated-Sr High 1.00
Gomez,Violette Rose ADD PAY AVID Site Coordinator 8/1/2026 McLean Science - Elem 1.00
Gomez,Violette Rose END PAY AVID Site Coordinator 7/31/2027 McLean Science - Elem 1.00
Gonzales,Daniel Rey ADD PAY Bus Monitor 8/1/2026 Allison Social Studies-Middle 0.50
Gonzales,Daniel Rey END PAY Bus Monitor 7/31/2027 Allison Social Studies-Middle 0.50
Gonzales,Daniel Rey ADD PAY Lunchroom Monitor 8/1/2026 Allison Social Studies-Middle 1.00
Gonzales,Daniel Rey END PAY Lunchroom Monitor 7/31/2027 Allison Social Studies-Middle 1.00
Gonzales,Johnny E ADD PAY Untitled Level - A 8/1/2026 GordonPark Counselor-Elem 1.00
Gonzales,Johnny E END PAY Untitled Level - A 7/31/2027 GordonPark Counselor-Elem 1.00
Gonzales,Johnny E ADD PAY Lunchroom Monitor 8/1/2026 GordonPark Counselor-Elem 1.00
Gonzales,Johnny E END PAY Lunchroom Monitor 7/31/2027 GordonPark Counselor-Elem 1.00
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Gonzales,Kimberly Ann ADD PAY Untitled Level - A 8/1/2026 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann END PAY Untitled Level - A 7/31/2027 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann ADD PAY Untitled Level - D 8/1/2026 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann END PAY Untitled Level - D 7/31/2027 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann ADD PAY Hallway Supervision Lunch 8/1/2026 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann END PAY Hallway Supervision Lunch 7/31/2027 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann ADD PAY Head Counselor - High 8/1/2026 East Counselor-Sr High 1.00
Gonzales,Kimberly Ann END PAY Head Counselor - High 7/31/2027 East Counselor-Sr High 1.00
Gonzalez,Amanda Ester ADD PAY Department Chair 9-17 - High 8/1/2026 West Social Studies-Sr High 1.00
Gonzalez,Amanda Ester END PAY Department Chair 9-17 - High 7/31/2027 West Social Studies-Sr High 1.00
Gonzalez,Amanda Ester ADD PAY Career/Technical Support Org 8/1/2026 West Social Studies-Sr High 1.00
Gonzalez,Amanda Ester END PAY Career/Technical Support Org 7/31/2027 West Social Studies-Sr High 1.00
Gonzalez,Asael Castillo ADD PAY Intervention Tutor - B 8/1/2026 Robinson Vocal Music-Middle 1.00
Gonzalez,Asael Castillo END PAY Intervention Tutor - B 7/31/2027 Robinson Vocal Music-Middle 1.00
Gonzalez,Asael Castillo ADD PAY Vocal Music Leader - Middle 8/1/2026 Robinson Vocal Music-Middle 1.00
Gonzalez,Asael Castillo END PAY Vocal Music Leader - Middle 7/31/2027 Robinson Vocal Music-Middle 1.00
Gonzalez,Marcos Esai ADD PAY Head Soccer - High 8/1/2026 Heights Business Technology 2.00
Gonzalez,Marcos Esai END PAY Head Soccer - High 7/31/2027 Heights Business Technology 2.00
Good,Sarah Mast ADD PAY School Improvement Team 8/1/2026 Little Pre-K Mixed Abilities 1.00
Good,Sarah Mast END PAY School Improvement Team 7/31/2027 Little Pre-K Mixed Abilities 1.00
Goode,Trixie Dee ADD PAY Lunchroom Monitor 8/1/2026 Price ESOL-Elementary 0.50
Goode,Trixie Dee END PAY Lunchroom Monitor 7/31/2027 Price ESOL-Elementary 0.50
Gooding,Joshua R ADD PAY School Improvement Team 8/1/2026 Robinson Counselor-Middle School 0.30
Gooding,Joshua R END PAY School Improvement Team 7/31/2027 Robinson Counselor-Middle School 0.30
Goodman,Randy James ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Science-Middle 1.00
Goodman,Randy James END PAY Lunchroom Monitor 7/31/2027 Mayberry Science-Middle 1.00
Goodpasture,Jessica Jane ADD PAY Family Engagement Contact 8/1/2026 Gammon First Grade 1.00
Goodpasture,Jessica Jane END PAY Family Engagement Contact 7/31/2027 Gammon First Grade 1.00
Goodpasture,Jessica Jane ADD PAY School Improvement Team 8/1/2026 Gammon First Grade 1.00
Goodpasture,Jessica Jane END PAY School Improvement Team 7/31/2027 Gammon First Grade 1.00
Goodpasture,Savannah Jane ADD PAY Untitled Level - A 8/1/2026 Gammon First Grade 1.00
Goodpasture,Savannah Jane END PAY Untitled Level - A 7/31/2027 Gammon First Grade 1.00
Goodwin,Emily Paige ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Counselor-Elem 0.50
Goodwin,Emily Paige END PAY Lunchroom Monitor 7/31/2027 Coll Hill Counselor-Elem 0.50
Gordon,Miri Shardel ADD PAY EC Event/Club Spons Lv B 8/1/2026 PV Middle English-Middle 0.50
Gordon,Miri Shardel END PAY EC Event/Club Spons Lv B 7/31/2027 PV Middle English-Middle 0.50
Gordon,Miri Shardel ADD PAY MS Head Volleyball 8/1/2026 PV Middle English-Middle 1.00
Gordon,Miri Shardel END PAY MS Head Volleyball 7/31/2027 PV Middle English-Middle 1.00
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Goter,Luke William ADD PAY Instrumental Music Leader Midd 8/1/2026 Mead Winds-Middle 1.00
Goter,Luke William END PAY Instrumental Music Leader Midd 7/31/2027 Mead Winds-Middle 1.00
Gouchenour,Gina Ann ADD PAY Untitled Level - A 8/1/2026 Coll Hill Vocal Music-Elem 1.00
Gouchenour,Gina Ann END PAY Untitled Level - A 7/31/2027 Coll Hill Vocal Music-Elem 1.00
Gould,Colin Michael ADD PAY Lunchroom Monitor 8/1/2026 Curtis Mathematics-Middle 1.00
Gould,Colin Michael END PAY Lunchroom Monitor 7/31/2027 Curtis Mathematics-Middle 1.00
Grady,Kaela Tierra ADD PAY School Improvement Team 8/1/2026 Allen Kindergarten-All Day 1.00
Grady,Kaela Tierra END PAY School Improvement Team 7/31/2027 Allen Kindergarten-All Day 1.00
Graham,Stuart Michael ADD PAY Department Chair 3-6 - High 8/1/2026 Heights Drama-Sr High 1.00
Graham,Stuart Michael END PAY Department Chair 3-6 - High 8/31/2026 Heights Drama-Sr High 1.00
Graham,Stuart Michael ADD PAY Drama Activities Leader - High 8/1/2026 Heights Drama-Sr High 1.00
Graham,Stuart Michael END PAY Drama Activities Leader - High 7/31/2027 Heights Drama-Sr High 1.00
Grahs,Julie A ADD PAY Untitled Level - C 8/1/2026 Enders Psychologist-Elem 1.00
Grahs,Julie A END PAY Untitled Level - C 7/31/2027 Enders Psychologist-Elem 1.00
Green,Kori E ADD PAY Dept Chair 18 & above - High 8/1/2026 East Social Studies-Sr High 0.50
Green,Kori E END PAY Dept Chair 18 & above - High 7/31/2027 East Social Studies-Sr High 0.50
Green,Kori E ADD PAY School Improvement Team 8/1/2026 East Social Studies-Sr High 0.15
Green,Kori E END PAY School Improvement Team 7/31/2027 East Social Studies-Sr High 0.15
Green,Kristy Michelle ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Social Studies-Middle 1.00
Green,Kristy Michelle END PAY Lunchroom Monitor 7/31/2027 PV Middle Social Studies-Middle 1.00
Greiner,Amy Lynn ADD PAY Untitled Level - A 8/1/2026 Woodland Instructional Coach Elem 0.50
Greiner,Amy Lynn END PAY Untitled Level - A 7/31/2027 Woodland Instructional Coach Elem 0.50
Greiner,Amy Lynn ADD PAY Untitled Level - A 8/1/2026 L'Ouvertur Instructional Coach Elem 0.50
Greiner,Amy Lynn END PAY Untitled Level - A 7/31/2027 L'Ouvertur Instructional Coach Elem 0.50
Gresham,Kira Lynn ADD PAY Untitled Level - A 8/1/2026 AMAC Curriculum Coach 0.50
Gresham,Kira Lynn END PAY Untitled Level - A 7/31/2027 AMAC Curriculum Coach 0.50
Gresham,Kira Lynn ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Gresham,Kira Lynn END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Gribble,Lindsay L ADD PAY Lunchroom Monitor 8/1/2026 Curtis English-Middle 1.00
Gribble,Lindsay L END PAY Lunchroom Monitor 7/31/2027 Curtis English-Middle 1.00
Griffitts,Randall E ADD PAY Newspaper Head Sponsor - High 8/1/2026 North Journalism 0.50
Griffitts,Randall E END PAY Newspaper Head Sponsor - High 7/31/2027 North Journalism 0.50
Griffitts,Randall E ADD PAY Department Chair 7-8 - High 8/1/2026 North Journalism 1.00
Griffitts,Randall E END PAY Department Chair 7-8 - High 7/31/2027 North Journalism 1.00
Groebe,Caleb John ADD PAY Instrumental Music Leader Midd 8/1/2026 Truesdell Winds-Middle 1.00
Groebe,Caleb John END PAY Instrumental Music Leader Midd 7/31/2027 Truesdell Winds-Middle 1.00
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Gronewold,Derrick R ADD PAY District Curriculum Design 8/1/2026 East English-Sr High 1.00
Gronewold,Derrick R END PAY District Curriculum Design 7/31/2027 East English-Sr High 1.00
Gronewold,Derrick R ADD PAY Department Chair 3-6 - High 8/1/2026 East English-Sr High 1.00
Gronewold,Derrick R END PAY Department Chair 3-6 - High 7/31/2027 East English-Sr High 1.00
Gronewold,Derrick R ADD PAY Drama Activities Leader - High 8/1/2026 East English-Sr High 1.00
Gronewold,Derrick R END PAY Drama Activities Leader - High 7/31/2027 East English-Sr High 1.00
Grow,Thomas Payton ADD PAY Lunchroom Monitor 8/1/2026 North Physical Ed-Sr High 1.00
Grow,Thomas Payton END PAY Lunchroom Monitor 7/31/2027 North Physical Ed-Sr High 1.00
Grow,Thomas Payton ADD PAY Before School Supervisor 8/1/2026 North Physical Ed-Sr High 1.00
Grow,Thomas Payton END PAY Before School Supervisor 7/31/2027 North Physical Ed-Sr High 1.00
Grow,Thomas Payton ADD PAY Head Golf - High 8/1/2026 North Physical Ed-Sr High 2.00
Grow,Thomas Payton END PAY Head Golf - High 7/31/2027 North Physical Ed-Sr High 2.00
Gruenbacher,Timothy Ernest ADD PAY Additional Comp 10/5/2026 IST Tech 5 Product Support 1.00
Gulaskey,Tammy Raye ADD PAY School Improvement Team 8/1/2026 Jackson Reading Intervention-Elem 1.00
Gulaskey,Tammy Raye END PAY School Improvement Team 7/31/2027 Jackson Reading Intervention-Elem 1.00
Gumpenberger,Paige Marie ADD PAY Lunchroom Monitor 8/1/2026 Black Trad Social Worker 0.49
Gumpenberger,Paige Marie END PAY Lunchroom Monitor 7/31/2027 Black Trad Social Worker 0.49
Gustafson,Mattheu R ADD PAY Intervention Tutor - B 8/1/2026 Southeast Mathematics-Sr High 1.00
Gustafson,Mattheu R END PAY Intervention Tutor - B 7/31/2027 Southeast Mathematics-Sr High 1.00
Guthery,Laci Dawn ADD PAY School Improvement Team 8/1/2026 Gateway Counselor-Sr High 1.00
Guthery,Laci Dawn END PAY School Improvement Team 7/31/2027 Gateway Counselor-Sr High 1.00
Gutierrez,April ADD PAY School Improvement Leader 8/1/2026 East Social Studies-Sr High 1.00
Gutierrez,April END PAY School Improvement Leader 7/31/2027 East Social Studies-Sr High 1.00
Guzman,Bertilia I ADD PAY School Improvement Team 8/1/2026 Caldwell First Grade 1.00
Guzman,Bertilia I END PAY School Improvement Team 7/31/2027 Caldwell First Grade 1.00
Haas,Mackenzie Diana ADD PAY Newspaper Head Sponsor - High 8/1/2026 East Journalism 1.00
Haas,Mackenzie Diana END PAY Newspaper Head Sponsor - High 7/31/2027 East Journalism 1.00
Haas,Mackenzie Diana ADD PAY Yearbook Sponsor - High 8/1/2026 East Journalism 1.00
Haas,Mackenzie Diana END PAY Yearbook Sponsor - High 7/31/2027 East Journalism 1.00
Habbart,Lettishia Ann ADD PAY Untitled Level - D 8/1/2026 AMAC Curriculum Coach 1.00
Habbart,Lettishia Ann END PAY Untitled Level - D 7/31/2027 AMAC Curriculum Coach 1.00
Hahn,Kelly Lynette ADD PAY Additional Comp 10/5/2026 Customer Support Technician 1.00
Hahn,Renee Lynn ADD PAY Untitled Level - A 8/1/2026 Robinson Instructional Coach Sec 0.50
Hahn,Renee Lynn END PAY Untitled Level - A 7/31/2027 Robinson Instructional Coach Sec 0.50
Hahn,Renee Lynn ADD PAY Untitled Level - A 8/1/2026 Robinson Instructional Coach Sec 0.60
Hahn,Renee Lynn END PAY Untitled Level - A 7/31/2027 Robinson Instructional Coach Sec 0.60
Hahn,Renee Lynn ADD PAY Untitled Level - A 8/1/2026 Robinson Instructional Coach Sec 1.00
Hahn,Renee Lynn END PAY Untitled Level - A 7/31/2027 Robinson Instructional Coach Sec 1.00
Hahn,Renee Lynn ADD PAY AVID Site Coordinator 8/1/2026 Robinson Instructional Coach Sec 1.00
Hahn,Renee Lynn END PAY AVID Site Coordinator 7/31/2027 Robinson Instructional Coach Sec 1.00
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Haislett,Kristen Lynn ADD PAY Untitled Level - I 8/1/2026 AMAC Nurse-Sr High 1.00
Haislett,Kristen Lynn END PAY Untitled Level - I 7/31/2027 AMAC Nurse-Sr High 1.00
Haist,Heloisa Liberto ADD PAY Untitled Level - A 8/1/2026 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto END PAY Untitled Level - A 7/31/2027 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto ADD PAY Family Engagement Contact 8/1/2026 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto END PAY Family Engagement Contact 7/31/2027 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto ADD PAY AVID Site Coordinator 8/1/2026 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto END PAY AVID Site Coordinator 7/31/2027 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto ADD PAY School Improvement Team 8/1/2026 L'Ouvertur ESOL-Elementary 1.00
Haist,Heloisa Liberto END PAY School Improvement Team 7/31/2027 L'Ouvertur ESOL-Elementary 1.00
Hall,Christina Diane ADD PAY School Improvement Team 8/1/2026 Spaght First Grade 1.00
Hall,Christina Diane END PAY School Improvement Team 7/31/2027 Spaght First Grade 1.00
Hall,Christina Diane ADD PAY Intervention Tutor - A 8/1/2026 Spaght First Grade 1.00
Hall,Christina Diane END PAY Intervention Tutor - A 7/31/2027 Spaght First Grade 1.00
Hall,Christina Diane ADD PAY Before School Supervisor 8/1/2026 Spaght First Grade 1.00
Hall,Christina Diane END PAY Before School Supervisor 7/31/2027 Spaght First Grade 1.00
Hall,Denise Marie ADD PAY Drama Production Middle 8/1/2026 McAuliffe English-Middle 1.00
Hall,Denise Marie END PAY Drama Production Middle 7/31/2027 McAuliffe English-Middle 1.00
Hall,Robert Wayne ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Technology Educ-Sr High 1.00
Hall,Robert Wayne END PAY Hallway Supervision Lunch 7/31/2027 Heights Technology Educ-Sr High 1.00
Hall,Robert Wayne ADD PAY Department Chair 3-6 - High 8/1/2026 Heights Technology Educ-Sr High 1.00
Hall,Robert Wayne END PAY Department Chair 3-6 - High 7/31/2027 Heights Technology Educ-Sr High 1.00
Halstead,Lindsay D ADD PAY School Improvement Leader 8/1/2026 Hamilton Counselor-Middle School 1.00
Halstead,Lindsay D END PAY School Improvement Leader 7/31/2027 Hamilton Counselor-Middle School 1.00
Halstead,Lindsay D ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Counselor-Middle School 0.50
Halstead,Lindsay D END PAY Intervention Tutor - B 7/31/2027 Hamilton Counselor-Middle School 0.50
Halstead,Lindsay D ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Counselor-Middle School 1.00
Halstead,Lindsay D END PAY Intervention Tutor - B 7/31/2027 Hamilton Counselor-Middle School 1.00
Halstead,Lindsay D ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Counselor-Middle School 0.50
Halstead,Lindsay D END PAY Lunchroom Monitor 7/31/2027 Hamilton Counselor-Middle School 0.50
Hamilton,Rebecca Sabine ADD PAY School Improvement Team 8/1/2026 Wells Interrelated-Middle 1.00
Hamilton,Rebecca Sabine END PAY School Improvement Team 7/31/2027 Wells Interrelated-Middle 1.00
Hamilton,Rebecca Sabine ADD PAY Untitled Level - C 9/1/2026 Wells Interrelated-Middle 1.00
Hamilton,Rebecca Sabine END PAY Untitled Level - C 7/31/2027 Wells Interrelated-Middle 1.00
Hamm,Gigi Carol ADD PAY Intervention Tutor - B 8/1/2026 Southeast English-Sr High 1.00
Hamm,Gigi Carol END PAY Intervention Tutor - B 7/31/2027 Southeast English-Sr High 1.00
Hammond,Garrett Pete ADD PAY Hallway Supervision Lunch 8/1/2026 West Science-Sr High 1.00
Hammond,Garrett Pete END PAY Hallway Supervision Lunch 7/31/2027 West Science-Sr High 1.00
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Hammond,Sarah Elizabeth ADD PAY Student Council Sponsor - Midd 8/1/2026 Stucky English-Middle 1.00
Hammond,Sarah Elizabeth END PAY Student Council Sponsor - Midd 7/31/2027 Stucky English-Middle 1.00
Hammond,Sarah Elizabeth ADD PAY Site Technology Specialist - E 8/1/2026 Stucky English-Middle 1.00
Hammond,Sarah Elizabeth END PAY Site Technology Specialist - E 7/31/2027 Stucky English-Middle 1.00
Hampel,Aimee Rose ADD PAY Untitled Level - A 8/1/2026 Kensler Instructional Coach Elem 1.00
Hampel,Aimee Rose END PAY Untitled Level - A 7/31/2027 Kensler Instructional Coach Elem 1.00
Hampel,Aimee Rose ADD PAY Family Engagement Contact 8/1/2026 Kensler Instructional Coach Elem 1.00
Hampel,Aimee Rose END PAY Family Engagement Contact 7/31/2027 Kensler Instructional Coach Elem 1.00
Hampton,Amy Nicole ADD PAY Untitled Level - B 8/1/2026 AMAC Nurse-Elem 1.00
Hampton,Amy Nicole END PAY Untitled Level - B 7/31/2027 AMAC Nurse-Elem 1.00
Hampton,Amy Nicole ADD PAY Untitled Level - J 8/1/2026 AMAC Nurse-Elem 1.00
Hampton,Amy Nicole END PAY Untitled Level - J 7/31/2027 AMAC Nurse-Elem 1.00
Hanke,Crystal Renee ADD PAY School Improvement Team 8/1/2026 McCollom Third Grade 1.00
Hanke,Crystal Renee END PAY School Improvement Team 7/31/2027 McCollom Third Grade 1.00
Hankins,Channon Desahn ADD PAY Intervention Tutor - B 8/1/2026 Coleman Social Worker 1.00
Hankins,Channon Desahn END PAY Intervention Tutor - B 7/31/2027 Coleman Social Worker 1.00
Hankins,Tennele Marie ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis Science-Middle 1.00
Hankins,Tennele Marie END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis Science-Middle 1.00
Hansen,Marcia Marie ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Interrelated-Sr High 1.00
Hansen,Marcia Marie END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Interrelated-Sr High 1.00
Hanson,Brianne Elizabeth ADD PAY School Improvement Team 8/1/2026 Chsm Trail Qualified Bhvr Interventionist 1.00
Hanson,Brianne Elizabeth END PAY School Improvement Team 7/31/2027 Chsm Trail Qualified Bhvr Interventionist 1.00
Hanson,Brianne Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Chsm Trail Qualified Bhvr Interventionist 1.00
Hanson,Brianne Elizabeth END PAY Lunchroom Monitor 7/31/2027 Chsm Trail Qualified Bhvr Interventionist 1.00
Harbin,Mary Lou Valdez ADD PAY Lunchroom Monitor 8/1/2026 Minneha Counselor-Elem 0.45
Harbin,Mary Lou Valdez END PAY Lunchroom Monitor 7/31/2027 Minneha Counselor-Elem 0.45
Harbin,Mary Lou Valdez ADD PAY Before School Supervisor 8/1/2026 Minneha Counselor-Elem 0.70
Harbin,Mary Lou Valdez END PAY Before School Supervisor 7/31/2027 Minneha Counselor-Elem 0.70
Harcus,Amanda Nichole ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 HoraceMann Gifted Resource Rm 1.00
Harcus,Amanda Nichole END PAY Yearbook Head Sponsor - Middle 7/31/2027 HoraceMann Gifted Resource Rm 1.00
Harcus,Amanda Nichole ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 HoraceMann Gifted Resource Rm 1.00
Harcus,Amanda Nichole END PAY EC Event/Club Sponsor Lv A 7/31/2027 HoraceMann Gifted Resource Rm 1.00
Harcus,Amanda Nichole ADD PAY Before School Supervisor 8/1/2026 HoraceMann Gifted Resource Rm 1.00
Harcus,Amanda Nichole END PAY Before School Supervisor 7/31/2027 HoraceMann Gifted Resource Rm 1.00
Harcus,Steven Lee ADD PAY School Improvement Team 8/1/2026 East Mathematics-Sr High 0.15
Harcus,Steven Lee END PAY School Improvement Team 7/31/2027 East Mathematics-Sr High 0.15
Harcus,Steven Lee ADD PAY Intervention Tutor - B 8/1/2026 East Mathematics-Sr High 1.00
Harcus,Steven Lee END PAY Intervention Tutor - B 7/31/2027 East Mathematics-Sr High 1.00
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Harden,Kara Drew ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Stucky Social Worker 1.00
Harden,Kara Drew END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Stucky Social Worker 1.00
Harden,Kara Drew ADD PAY Asst Volleyball - High 8/1/2026 Heights Social Worker 1.00
Harden,Kara Drew END PAY Asst Volleyball - High 7/31/2027 Heights Social Worker 1.00
Harding,Lauren Ashlee ADD PAY Untitled Level - B 8/1/2026 South Counselor-Sr High 1.00
Harding,Lauren Ashlee END PAY Untitled Level - B 7/31/2027 South Counselor-Sr High 1.00
Harding,Lauren Ashlee ADD PAY School Improvement Leader 8/1/2026 South Counselor-Sr High 1.00
Harding,Lauren Ashlee END PAY School Improvement Leader 7/31/2027 South Counselor-Sr High 1.00
Harding,Lauren Ashlee ADD PAY Head Counselor - High 8/1/2026 South Counselor-Sr High 1.00
Harding,Lauren Ashlee END PAY Head Counselor - High 7/31/2027 South Counselor-Sr High 1.00
Harding,Taylor Ray ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mead Mathematics-Middle 1.00
Harding,Taylor Ray END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mead Mathematics-Middle 1.00
Hardy,Jessica A ADD PAY Untitled Level - D 8/1/2026 Truesdell Mathematics-Middle 1.00
Hardy,Jessica A END PAY Untitled Level - D 7/31/2027 Truesdell Mathematics-Middle 1.00
Hardy,Jessica A ADD PAY Bus Monitor 8/1/2026 Truesdell Mathematics-Middle 1.00
Hardy,Jessica A END PAY Bus Monitor 7/31/2027 Truesdell Mathematics-Middle 1.00
Hardy,Jessica A ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Mathematics-Middle 1.00
Hardy,Jessica A END PAY Lunchroom Monitor 7/31/2027 Truesdell Mathematics-Middle 1.00
Harlan,Sarah Elizabeth ADD PAY Untitled Level - B 8/1/2026 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth END PAY Untitled Level - B 7/31/2027 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth ADD PAY School Improvement Team 8/1/2026 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth END PAY School Improvement Team 7/31/2027 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth END PAY Lunchroom Monitor 7/31/2027 Dodge Qualified Bhvr Interventionist 1.00
Harlan,Sarah Elizabeth ADD PAY Before School Supervisor 8/1/2026 Dodge Qualified Bhvr Interventionist 0.50
Harlan,Sarah Elizabeth END PAY Before School Supervisor 7/31/2027 Dodge Qualified Bhvr Interventionist 0.50
Harland,Kristina Randi ADD PAY Family Engagement Contact 8/1/2026 Woodland First Grade 1.00
Harland,Kristina Randi END PAY Family Engagement Contact 7/31/2027 Woodland First Grade 1.00
Harland,Kristina Randi ADD PAY Lunchroom Monitor 8/1/2026 Woodland First Grade 1.00
Harland,Kristina Randi END PAY Lunchroom Monitor 7/31/2027 Woodland First Grade 1.00
Harland,Kristina Randi ADD PAY Before School Supervisor 8/1/2026 Woodland First Grade 1.00
Harland,Kristina Randi END PAY Before School Supervisor 7/31/2027 Woodland First Grade 1.00
Harmon,Katie Louise ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Harmon,Katie Louise END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Harmon,Katie Louise ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Harmon,Katie Louise END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Harpenau,Shari Lynn ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Sowers Administrative Assistant 4 1.00
Harpenau,Shari Lynn END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Sowers Administrative Assistant 4 1.00
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Harper,Malcolm Marcelus ADD PAY Hallway Supervision Lunch 8/1/2026 North Interrelated-Sr High 1.00
Harper,Malcolm Marcelus END PAY Hallway Supervision Lunch 7/31/2027 North Interrelated-Sr High 1.00
Harper,Malcolm Marcelus ADD PAY Before School Supervisor 8/1/2026 North Interrelated-Sr High 1.00
Harper,Malcolm Marcelus END PAY Before School Supervisor 7/31/2027 North Interrelated-Sr High 1.00
Harrell,Angela Dawn ADD PAY Class Head Sponsor - High 8/1/2026 Northwest Social Studies-Sr High 0.50
Harrell,Angela Dawn END PAY Class Head Sponsor - High 7/31/2027 Northwest Social Studies-Sr High 0.50
Harris,Alexandria Rachelle ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Southeast Bookkeeper 5 1.00
Harris,Alexandria Rachelle END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Southeast Bookkeeper 5 1.00
Harris,Allison Jean ADD PAY District Curriculum Design 8/1/2026 Colvin Specialist 1.00
Harris,Allison Jean END PAY District Curriculum Design 7/31/2027 Colvin Specialist 1.00
Harris,Allison Jean ADD PAY Untitled Level - C 9/1/2026 Jackson Specialist 1.00
Harris,Allison Jean END PAY Untitled Level - C 10/31/2026 Jackson Specialist 1.00
Harris,Glennetta S ADD PAY School Improvement Team 8/1/2026 Jackson Third Grade 1.00
Harris,Glennetta S END PAY School Improvement Team 7/31/2027 Jackson Third Grade 1.00
Harris,Kristen Marie ADD PAY School Improvement Team 8/1/2026 Ortiz First Grade 1.00
Harris,Kristen Marie END PAY School Improvement Team 7/31/2027 Ortiz First Grade 1.00
Harris,Misty E R ADD PAY Intervention Tutor - B 9/1/2026 Truesdell English-Middle 1.00
Harris,Misty E R END PAY Intervention Tutor - B 7/31/2027 Truesdell English-Middle 1.00
Hartley,Ashley Marie ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Beech Math Intervention 0.50
Hartley,Ashley Marie END PAY Safety Patrol Sponsor - Elem 7/31/2027 Beech Math Intervention 0.50
Hartley,Ashley Marie ADD PAY Lunchroom Monitor 8/1/2026 Beech Math Intervention 1.00
Hartley,Ashley Marie END PAY Lunchroom Monitor 7/31/2027 Beech Math Intervention 1.00
Hartshorne,Amanda I ADD PAY Hallway Supervision Lunch 8/1/2026 East Science-Sr High 1.00
Hartshorne,Amanda I END PAY Hallway Supervision Lunch 7/31/2027 East Science-Sr High 1.00
Hartzler,Erica Lynne ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Hartzler,Erica Lynne END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Haselwood,Aaron William ADD PAY Untitled Level - C 8/1/2026 East Technology Educ-Sr High 1.00
Haselwood,Aaron William END PAY Untitled Level - C 7/31/2027 East Technology Educ-Sr High 1.00
Haselwood,Aaron William ADD PAY Career/Technical Support Org 8/1/2026 East Technology Educ-Sr High 1.00
Haselwood,Aaron William END PAY Career/Technical Support Org 7/31/2027 East Technology Educ-Sr High 1.00
Hassall,David ADD PAY Asst Soccer - High 8/1/2026 North ESOL, Newcomer-Sr High 1.00
Hassall,David END PAY Asst Soccer - High 7/31/2027 North ESOL, Newcomer-Sr High 1.00
Hassan,Mariam Quasem ADD PAY School Improvement Team 8/1/2026 Kelly Kindergarten-All Day 1.00
Hassan,Mariam Quasem END PAY School Improvement Team 7/31/2027 Kelly Kindergarten-All Day 1.00
Hatfield,Shari Lee ADD PAY Academic Bowl Sponsor - High 8/1/2026 Northeast Science-Sr High 1.00
Hatfield,Shari Lee END PAY Academic Bowl Sponsor - High 7/31/2027 Northeast Science-Sr High 1.00
Hatfield,Shari Lee ADD PAY Department Chair 9-17 - High 8/1/2026 Northeast Science-Sr High 0.50
Hatfield,Shari Lee END PAY Department Chair 9-17 - High 7/31/2027 Northeast Science-Sr High 0.50
Hatter,Alexandra ADD PAY Intervention Tutor - B 8/1/2026 East ESOL-Sr High 1.00
Hatter,Alexandra END PAY Intervention Tutor - B 7/31/2027 East ESOL-Sr High 1.00
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Hauser,Benjamin Thomas ADD PAY Asst Football - High 8/1/2026 South Mathematics-Sr High 1.00
Hauser,Benjamin Thomas END PAY Asst Football - High 7/31/2027 South Mathematics-Sr High 1.00
Hawkins,Andrew L ADD PAY Career/Technical Support Org 8/1/2026 West Science-Sr High 0.50
Hawkins,Andrew L END PAY Career/Technical Support Org 7/31/2027 West Science-Sr High 0.50
Hayden,Kristine Nicole ADD PAY Family Engagement Contact 8/1/2026 Coll Hill Third Grade 1.00
Hayden,Kristine Nicole END PAY Family Engagement Contact 7/31/2027 Coll Hill Third Grade 1.00
Hayden,Kristine Nicole ADD PAY School Improvement Team 8/1/2026 Coll Hill Third Grade 1.00
Hayden,Kristine Nicole END PAY School Improvement Team 7/31/2027 Coll Hill Third Grade 1.00
Hayes,Amy Lou ADD PAY District Curriculum Design 8/1/2026 Dunbar Specialist 1.00
Hayes,Amy Lou END PAY District Curriculum Design 7/31/2027 Dunbar Specialist 1.00
Hayes,Jayme K ADD PAY AVID Site Coordinator 8/1/2026 Mayberry Winds-Middle 1.00
Hayes,Jayme K END PAY AVID Site Coordinator 7/31/2027 Mayberry Winds-Middle 1.00
Hayes,Jayme K ADD PAY School Improvement Leader 8/1/2026 Mayberry Winds-Middle 1.00
Hayes,Jayme K END PAY School Improvement Leader 7/31/2027 Mayberry Winds-Middle 1.00
Hayes,Jayme K ADD PAY Exploratory Team Leader - Midd 8/1/2026 Mayberry Winds-Middle 1.00
Hayes,Jayme K END PAY Exploratory Team Leader - Midd 7/31/2027 Mayberry Winds-Middle 1.00
Hayes,Jayme K ADD PAY Instrumental Music Leader Midd 8/1/2026 Mayberry Winds-Middle 1.00
Hayes,Jayme K END PAY Instrumental Music Leader Midd 7/31/2027 Mayberry Winds-Middle 1.00
Hays,Teressa Annette ADD PAY Untitled Level - C 8/1/2026 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette END PAY Untitled Level - C 7/31/2027 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette ADD PAY Lunchroom Monitor 8/1/2026 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette END PAY Lunchroom Monitor 7/31/2027 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette ADD PAY Before School Supervisor 8/1/2026 Brooks Interrelated-Middle 1.00
Hays,Teressa Annette END PAY Before School Supervisor 7/31/2027 Brooks Interrelated-Middle 1.00
Heasley,Philip Joel ADD PAY Leadership Sponsor-JROTC Middl 8/1/2026 Coleman Leadership 1.00
Heasley,Philip Joel END PAY Leadership Sponsor-JROTC Middl 7/31/2027 Coleman Leadership 1.00
Heckman,Alexandra Elizabeth ADD PAY School Improvement Team 8/1/2026 Earhart Fourth Grade 1.00
Heckman,Alexandra Elizabeth END PAY School Improvement Team 7/31/2027 Earhart Fourth Grade 1.00
Hedden,Coleman Jay ADD PAY Athletic Coordinator - Middle 8/1/2026 Isely Fourth Grade 1.00
Hedden,Coleman Jay END PAY Athletic Coordinator - Middle 7/31/2027 Isely Fourth Grade 1.00
Hedden,Coleman Jay ADD PAY Intervention Tutor - B 8/1/2026 Isely Fourth Grade 1.00
Hedden,Coleman Jay END PAY Intervention Tutor - B 7/31/2027 Isely Fourth Grade 1.00
Heier,Emma H ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Black Trad Reading Intervention-Elem 0.50
Heier,Emma H END PAY Safety Patrol Sponsor - Elem 7/31/2027 Black Trad Reading Intervention-Elem 0.50
Heilbrun,Elizabeth Rae ADD PAY Site Technology Specialist - D 8/1/2026 Enders Second Grade 1.00
Heilbrun,Elizabeth Rae END PAY Site Technology Specialist - D 7/31/2027 Enders Second Grade 1.00
Heiman,Kori Danelle ADD PAY Untitled Level - J 8/1/2026 Catholic Instructional Coach Elem 1.00
Heiman,Kori Danelle END PAY Untitled Level - J 7/31/2027 Catholic Instructional Coach Elem 1.00
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Heincker,Kacie Christine ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Third Grade 1.00
Heincker,Kacie Christine END PAY Lunchroom Monitor 7/31/2027 McAuliffe Third Grade 1.00
Helget,Amy Marie ADD PAY School Improvement Team 8/1/2026 McAuliffe Fourth Grade 1.00
Helget,Amy Marie END PAY School Improvement Team 7/31/2027 McAuliffe Fourth Grade 1.00
Hellewell,Emily Kathleen ADD PAY Untitled Level - A 8/1/2026 Sowers Interrelated-Sr High 1.00
Hellewell,Emily Kathleen END PAY Untitled Level - A 7/31/2027 Sowers Interrelated-Sr High 1.00
Hellewell,Emily Kathleen ADD PAY Lunchroom Monitor 8/1/2026 Sowers Interrelated-Sr High 1.00
Hellewell,Emily Kathleen END PAY Lunchroom Monitor 7/31/2027 Sowers Interrelated-Sr High 1.00
Hellwig,Lindsey Genevieve ADD PAY School Improvement Team 8/1/2026 Isely Vocal Music-Elem 1.00
Hellwig,Lindsey Genevieve END PAY School Improvement Team 7/31/2027 Isely Vocal Music-Elem 1.00
Helmers,Jacquelyn Teresa ADD PAY Family Engagement Contact 8/1/2026 Cessna Interrelated-Elem 1.00
Helmers,Jacquelyn Teresa END PAY Family Engagement Contact 7/31/2027 Cessna Interrelated-Elem 1.00
Helmers,Jacquelyn Teresa ADD PAY Lunchroom Monitor 8/1/2026 Cessna Interrelated-Elem 0.50
Helmers,Jacquelyn Teresa END PAY Lunchroom Monitor 7/31/2027 Cessna Interrelated-Elem 0.50
Henderson,Nancy Joann ADD PAY After School Prog Supervisor 8/1/2026 PV Middle English-Middle 0.50
Henderson,Nancy Joann END PAY After School Prog Supervisor 7/31/2027 PV Middle English-Middle 0.50
Henning,Katie Amanda ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Mathematics-Middle 1.00
Henning,Katie Amanda END PAY Lunchroom Monitor 7/31/2027 Truesdell Mathematics-Middle 1.00
Henning,Lori Kay ADD PAY Teacher In Charge 8/1/2026 Peterson Counselor-Elem 0.90
Henning,Lori Kay END PAY Teacher In Charge 7/31/2027 Peterson Counselor-Elem 0.90
Henning,Lori Kay ADD PAY Lunchroom Monitor 8/1/2026 Peterson Counselor-Elem 0.39
Henning,Lori Kay END PAY Lunchroom Monitor 7/31/2027 Peterson Counselor-Elem 0.39
Henning,Natalie Nicole ADD PAY Untitled Level - J 8/1/2026 Griffith Qualified Bhvr Interventionist 1.00
Henning,Natalie Nicole END PAY Untitled Level - J 7/31/2027 Griffith Qualified Bhvr Interventionist 1.00
Henning,Natalie Nicole ADD PAY School Improvement Team 8/1/2026 Griffith Qualified Bhvr Interventionist 1.00
Henning,Natalie Nicole END PAY School Improvement Team 7/31/2027 Griffith Qualified Bhvr Interventionist 1.00
Henry Fortier,Kara Jean ADD PAY Debate Coach - High 8/1/2026 Heights English-Sr High 1.00
Henry Fortier,Kara Jean END PAY Debate Coach - High 7/31/2027 Heights English-Sr High 1.00
Henry Fortier,Kara Jean ADD PAY Forensic Coach - High 8/1/2026 Heights English-Sr High 1.00
Henry Fortier,Kara Jean END PAY Forensic Coach - High 7/31/2027 Heights English-Sr High 1.00
Henson,Zachary D ADD PAY Class Head Sponsor - High 8/1/2026 South English-Sr High 1.00
Henson,Zachary D END PAY Class Head Sponsor - High 7/31/2027 South English-Sr High 1.00
Hermann,Kristen Nichole ADD PAY Family Engagement Contact 8/1/2026 Spaght ESOL-Elementary 1.00
Hermann,Kristen Nichole END PAY Family Engagement Contact 7/31/2027 Spaght ESOL-Elementary 1.00
Hernandez,Caitlin Michelle ADD PAY Untitled Level - A 8/1/2026 White ESOL-Elementary 1.00
Hernandez,Caitlin Michelle END PAY Untitled Level - A 7/31/2027 White ESOL-Elementary 1.00
Hernandez,Caitlin Michelle ADD PAY Family Engagement Contact 8/1/2026 White ESOL-Elementary 1.00
Hernandez,Caitlin Michelle END PAY Family Engagement Contact 7/31/2027 White ESOL-Elementary 1.00
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Hernandez,Caitlyn Rose ADD PAY School Improvement Leader 8/1/2026 HoraceMann Mathematics-Middle 1.00
Hernandez,Caitlyn Rose END PAY School Improvement Leader 7/31/2027 HoraceMann Mathematics-Middle 1.00
Hernandez,Caitlyn Rose ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Mathematics-Middle 1.00
Hernandez,Caitlyn Rose END PAY Lunchroom Monitor 7/31/2027 HoraceMann Mathematics-Middle 1.00
Hernandez,Samantha Jaye ADD PAY Class Head Sponsor - High 8/1/2026 Northeast Mathematics-Sr High 1.00
Hernandez,Samantha Jaye END PAY Class Head Sponsor - High 7/31/2027 Northeast Mathematics-Sr High 1.00
Hernandez,Samantha Jaye ADD PAY Career/Technical Support Org 8/1/2026 Northeast Mathematics-Sr High 1.00
Hernandez,Samantha Jaye END PAY Career/Technical Support Org 7/31/2027 Northeast Mathematics-Sr High 1.00
Hernandez,Yesenia ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Allison Administrative Assistant 5 1.00
Hernandez,Yesenia END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Allison Administrative Assistant 5 1.00
Heron,Sheri Lynne ADD PAY Untitled Level - C 8/1/2026 Sowers Psychologist-Sr High 1.00
Heron,Sheri Lynne END PAY Untitled Level - C 7/31/2027 Sowers Psychologist-Sr High 1.00
Heron,Sheri Lynne ADD PAY Department Chair 9-17 - High 8/1/2026 Sowers Psychologist-Sr High 0.50
Heron,Sheri Lynne END PAY Department Chair 9-17 - High 7/31/2027 Sowers Psychologist-Sr High 0.50
Heron,Sheri Lynne ADD PAY School Improvement Team 8/1/2026 Sowers Psychologist-Sr High 1.00
Heron,Sheri Lynne END PAY School Improvement Team 7/31/2027 Sowers Psychologist-Sr High 1.00
Herrera,Albert ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Science-Middle 1.00
Herrera,Albert END PAY Lunchroom Monitor 7/31/2027 Mayberry Science-Middle 1.00
Herrera,Albert ADD PAY Site Technology Specialist - D 8/1/2026 Mayberry Science-Middle 1.00
Herrera,Albert END PAY Site Technology Specialist - D 7/31/2027 Mayberry Science-Middle 1.00
Herrera,Azucena ADD PAY School Improvement Team 8/1/2026 Ortiz Kindergarten-All Day 1.00
Herrera,Azucena END PAY School Improvement Team 7/31/2027 Ortiz Kindergarten-All Day 1.00
Herter,Madison Elaine ADD PAY Department Chair 3-6 - High 8/1/2026 West Business 1.00
Herter,Madison Elaine END PAY Department Chair 3-6 - High 7/31/2027 West Business 1.00
Herter,Madison Elaine ADD PAY Career/Technical Support Org 8/1/2026 West Business 1.00
Herter,Madison Elaine END PAY Career/Technical Support Org 7/31/2027 West Business 1.00
Herter,Madison Elaine ADD PAY Head Tennis - High 8/1/2026 West Business 1.00
Herter,Madison Elaine END PAY Head Tennis - High 7/31/2027 West Business 1.00
Hess,Jana L ADD PAY School Improvement Team 8/1/2026 Seltzer First Grade 1.00
Hess,Jana L END PAY School Improvement Team 7/31/2027 Seltzer First Grade 1.00
Hesting,Alexandra Noelle ADD PAY Untitled Level - A 8/1/2026 Curtis Art-Middle 1.00
Hesting,Alexandra Noelle END PAY Untitled Level - A 7/31/2027 Curtis Art-Middle 1.00
Hesting,Alexandra Noelle ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Curtis Art-Middle 1.00
Hesting,Alexandra Noelle END PAY Yearbook Head Sponsor - Middle 7/31/2027 Curtis Art-Middle 1.00
Hesting,Alexandra Noelle ADD PAY Before School Supervisor 8/1/2026 Curtis Art-Middle 1.00
Hesting,Alexandra Noelle END PAY Before School Supervisor 7/31/2027 Curtis Art-Middle 1.00
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Heusted,Crystal Dawn ADD PAY After School Prog Supervisor 8/1/2026 Hamilton Mathematics-Middle 1.00
Heusted,Crystal Dawn END PAY After School Prog Supervisor 7/31/2027 Hamilton Mathematics-Middle 1.00
Heusted,Crystal Dawn ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Mathematics-Middle 1.00
Heusted,Crystal Dawn END PAY Intervention Tutor - B 7/31/2027 Hamilton Mathematics-Middle 1.00
Heusted,Crystal Dawn ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Mathematics-Middle 0.50
Heusted,Crystal Dawn END PAY Lunchroom Monitor 7/31/2027 Hamilton Mathematics-Middle 0.50
Hibarger,Christina Kay ADD PAY Science Olympiad Coach 8/1/2026 Robinson Science-Middle 1.00
Hibarger,Christina Kay END PAY Science Olympiad Coach 7/31/2027 Robinson Science-Middle 1.00
Hibbard,Saffron Chay ADD PAY Intervention Tutor - B 8/1/2026 Truesdell Interrelated-Middle 1.00
Hibbard,Saffron Chay END PAY Intervention Tutor - B 8/31/2026 Truesdell Interrelated-Middle 1.00
Hickox,Cody James ADD PAY Untitled Level - A 8/1/2026 Truesdell Social Studies-Middle 1.00
Hickox,Cody James END PAY Untitled Level - A 7/31/2027 Truesdell Social Studies-Middle 1.00
Higgins,Meagan Renee ADD PAY Untitled Level - C 8/1/2026 Truesdell Bldg Instruct Tech Specialist 1.00
Higgins,Meagan Renee END PAY Untitled Level - C 7/31/2027 Truesdell Bldg Instruct Tech Specialist 1.00
Hill,Andrew Tyler ADD PAY Hallway Supervision Lunch 8/1/2026 Northwest Mathematics-Sr High 1.00
Hill,Andrew Tyler END PAY Hallway Supervision Lunch 7/31/2027 Northwest Mathematics-Sr High 1.00
Hill,Joel David ADD PAY Untitled Level - C 8/1/2026 Truesdell Interrelated-Middle 0.50
Hill,Joel David END PAY Untitled Level - C 7/31/2027 Truesdell Interrelated-Middle 0.50
Hill,Joel David ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Interrelated-Middle 1.00
Hill,Joel David END PAY Lunchroom Monitor 7/31/2027 Truesdell Interrelated-Middle 1.00
Hill,Joziah Azontae ADD PAY Asst Football - High 8/5/2026 Northwest Athletic Coach 0.50
Hill,Joziah Azontae END PAY Asst Football - High 7/31/2027 Northwest Athletic Coach 0.50
Hindia,Noha Adel Mahmoud ADD PAY School Improvement Team 8/1/2026 East Mathematics-Sr High 0.15
Hindia,Noha Adel Mahmoud END PAY School Improvement Team 7/31/2027 East Mathematics-Sr High 0.15
Hinds,Vanessa Erin ADD PAY Intervention Tutor - B 8/1/2026 Allison Instructional Coach Sec 1.00
Hinds,Vanessa Erin END PAY Intervention Tutor - B 7/31/2027 Allison Instructional Coach Sec 1.00
Hines,Jennifer K ADD PAY Untitled Level - A 8/1/2026 Jackson Psychologist-Elem 1.00
Hines,Jennifer K END PAY Untitled Level - A 7/31/2027 Jackson Psychologist-Elem 1.00
Hines,Jennifer K ADD PAY Bus Monitor 8/1/2026 Jackson Psychologist-Elem 0.50
Hines,Jennifer K END PAY Bus Monitor 7/31/2027 Jackson Psychologist-Elem 0.50
Hines,Samaria Lacole ADD PAY Cheerleader Head Sponsor High 8/1/2026 East Athletic Coach 0.60
Hines,Samaria Lacole END PAY Cheerleader Head Sponsor High 7/31/2027 East Athletic Coach 0.60
Hipp,Stacey Ann ADD PAY Untitled Level - C 8/1/2026 Kensler Occup Therapy 1.00
Hipp,Stacey Ann END PAY Untitled Level - C 7/31/2027 Kensler Occup Therapy 1.00
Hochstetler,Carrie Ann ADD PAY Hallway Supervision Lunch 8/1/2026 Earhart Social Worker 0.11
Hochstetler,Carrie Ann END PAY Hallway Supervision Lunch 7/31/2027 Earhart Social Worker 0.11
Hochstetler,Carrie Ann ADD PAY Hallway Supervision Lunch 8/1/2026 Earhart Social Worker 0.39
Hochstetler,Carrie Ann END PAY Hallway Supervision Lunch 7/31/2027 Earhart Social Worker 0.39
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Hoefgen,Shayla Renee ADD PAY Untitled Level - A 8/1/2026 Heights Psychologist-Sr High 1.00
Hoefgen,Shayla Renee END PAY Untitled Level - A 7/31/2027 Heights Psychologist-Sr High 1.00
Hoefgen,Shayla Renee ADD PAY Untitled Level - C 8/1/2026 Heights Psychologist-Sr High 1.00
Hoefgen,Shayla Renee END PAY Untitled Level - C 7/31/2027 Heights Psychologist-Sr High 1.00
Hoffine,Dakota James ADD PAY Lunchroom Monitor 8/1/2026 Enders Fifth Grade 0.50
Hoffine,Dakota James END PAY Lunchroom Monitor 7/31/2027 Enders Fifth Grade 0.50
Hoffman,Elizabeth Marie ADD PAY Untitled Level - A 8/1/2026 Riverside ESOL-Elementary 1.00
Hoffman,Elizabeth Marie END PAY Untitled Level - A 7/31/2027 Riverside ESOL-Elementary 1.00
Hohl,Elizabeth Grace ADD PAY Untitled Level - B 8/1/2026 Black Trad Counselor-Elem 1.00
Hohl,Elizabeth Grace END PAY Untitled Level - B 7/31/2027 Black Trad Counselor-Elem 1.00
Hohl,Elizabeth Grace ADD PAY Bus Monitor 8/1/2026 Black Trad Counselor-Elem 0.25
Hohl,Elizabeth Grace END PAY Bus Monitor 7/31/2027 Black Trad Counselor-Elem 0.25
Holdt,Jessica Dawn ADD PAY Lunchroom Monitor 8/1/2026 Kelly Interrelated-Elem 0.50
Holdt,Jessica Dawn END PAY Lunchroom Monitor 7/31/2027 Kelly Interrelated-Elem 0.50
Holford,Alyssa Carol Anne ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Holford,Alyssa Carol Anne END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Holland,Allicia Anise ADD PAY MS Head Volleyball 8/1/2026 GordonPark Mathematics-Middle 1.00
Holland,Allicia Anise END PAY MS Head Volleyball 7/31/2027 GordonPark Mathematics-Middle 1.00
Holland,Haley Lynn ADD PAY Site Technology Specialist - D 8/1/2026 McCollom Mixed Abilities-Elem 1.00
Holland,Haley Lynn END PAY Site Technology Specialist - D 7/31/2027 McCollom Mixed Abilities-Elem 1.00
Hollinger,Alyssa Lee ADD PAY School Improvement Leader 8/1/2026 Enders Kindergarten-All Day 1.00
Hollinger,Alyssa Lee END PAY School Improvement Leader 7/31/2027 Enders Kindergarten-All Day 1.00
Hollon,Naomi Beth ADD PAY Untitled Level - A 8/1/2026 Truesdell Science-Middle 1.00
Hollon,Naomi Beth END PAY Untitled Level - A 7/31/2027 Truesdell Science-Middle 1.00
Holmes,Christina Nicole ADD PAY Untitled Level - A 8/1/2026 Mayberry Counselor-Middle School 1.00
Holmes,Christina Nicole END PAY Untitled Level - A 7/31/2027 Mayberry Counselor-Middle School 1.00
Holmes,Christina Nicole ADD PAY Untitled Level - A 8/1/2026 Mayberry Counselor-Middle School 1.00
Holmes,Christina Nicole END PAY Untitled Level - A 7/31/2027 Mayberry Counselor-Middle School 1.00
Holmes,Christina Nicole ADD PAY School Improvement Team 8/1/2026 Mayberry Counselor-Middle School 0.50
Holmes,Christina Nicole END PAY School Improvement Team 7/31/2027 Mayberry Counselor-Middle School 0.50
Holmes,Connor Jay ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Mayberry Art-Middle 1.00
Holmes,Connor Jay END PAY Yearbook Head Sponsor - Middle 7/31/2027 Mayberry Art-Middle 1.00
Holmes,Connor Jay ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Mayberry Art-Middle 1.00
Holmes,Connor Jay END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Mayberry Art-Middle 1.00
Holmes,Shanna Yvonne ADD PAY Untitled Level - A 8/1/2026 Dodge Reading Intervention-Elem 0.50
Holmes,Shanna Yvonne END PAY Untitled Level - A 7/31/2027 Dodge Reading Intervention-Elem 0.50
Holmes,Shanna Yvonne ADD PAY AVID Site Coordinator 8/1/2026 Dodge Reading Intervention-Elem 1.00
Holmes,Shanna Yvonne END PAY AVID Site Coordinator 7/31/2027 Dodge Reading Intervention-Elem 1.00
Holmes,Shanna Yvonne ADD PAY School Improvement Team 8/1/2026 Dodge Reading Intervention-Elem 1.00
Holmes,Shanna Yvonne END PAY School Improvement Team 7/31/2027 Dodge Reading Intervention-Elem 1.00
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Holtry,Lindsey Marie ADD PAY Untitled Level - I 8/1/2026 AMAC District Assessment Specialist 1.00
Holtry,Lindsey Marie END PAY Untitled Level - I 7/31/2027 AMAC District Assessment Specialist 1.00
Hoobler,Laura Rose ADD PAY School Improvement Team 8/1/2026 Kensler Vocal Music-Elem 1.00
Hoobler,Laura Rose END PAY School Improvement Team 7/31/2027 Kensler Vocal Music-Elem 1.00
Hoopes,Janelle Glaphre ADD PAY School Improvement Team 8/1/2026 East Social Studies-Sr High 1.15
Hoopes,Janelle Glaphre END PAY School Improvement Team 7/31/2027 East Social Studies-Sr High 1.15
Hoover,Creighton Justice ADD PAY Hallway Supervision Lunch 8/1/2026 West Interrelated-Sr High 1.00
Hoover,Creighton Justice END PAY Hallway Supervision Lunch 7/31/2027 West Interrelated-Sr High 1.00
Hoover,Creighton Justice ADD PAY Before School Supervisor 8/1/2026 West Interrelated-Sr High 1.00
Hoover,Creighton Justice END PAY Before School Supervisor 7/31/2027 West Interrelated-Sr High 1.00
Hoover,Kaitlyn Noel ADD PAY Cheerleader Head Sponsor High 8/1/2026 Southeast Business Technology 1.00
Hoover,Kaitlyn Noel END PAY Cheerleader Head Sponsor High 7/31/2027 Southeast Business Technology 1.00
Hopper,Lora Lee ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 IST Administrative Assistant 5 1.00
Hopper,Lora Lee END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 IST Administrative Assistant 5 1.00
Horn,Cathryn Elaine ADD PAY School Improvement Team 8/1/2026 Minneha Physical Ed - Elem 1.00
Horn,Cathryn Elaine END PAY School Improvement Team 7/31/2027 Minneha Physical Ed - Elem 1.00
Horn,Cathryn Elaine ADD PAY Lunchroom Monitor 8/1/2026 Minneha Physical Ed - Elem 0.50
Horn,Cathryn Elaine END PAY Lunchroom Monitor 7/31/2027 Minneha Physical Ed - Elem 0.50
Horn,Cathryn Elaine ADD PAY Before School Supervisor 8/1/2026 Minneha Physical Ed - Elem 0.70
Horn,Cathryn Elaine END PAY Before School Supervisor 7/31/2027 Minneha Physical Ed - Elem 0.70
Horschel,Elizabeth Anna ADD PAY Family Engagement Contact 8/1/2026 Harry St Kindergarten-All Day 0.50
Horschel,Elizabeth Anna END PAY Family Engagement Contact 7/31/2027 Harry St Kindergarten-All Day 0.50
Horton,Erika Kristine ADD PAY Untitled Level - C 8/1/2026 Harry St Prekindergarten 0.20
Horton,Erika Kristine END PAY Untitled Level - C 7/31/2027 Harry St Prekindergarten 0.20
Horton,Erika Kristine ADD PAY Family Engagement Contact 8/1/2026 Harry St Prekindergarten 0.50
Horton,Erika Kristine END PAY Family Engagement Contact 7/31/2027 Harry St Prekindergarten 0.50
Horton,Natalie Dawn ADD PAY Bus Monitor 8/1/2026 Cessna Interrelated-Elem 1.00
Horton,Natalie Dawn END PAY Bus Monitor 7/31/2027 Cessna Interrelated-Elem 1.00
Horton,Silas Ryneck ADD PAY Before School Supervisor 8/1/2026 Woodland Lib Media Spec-Elem 0.80
Horton,Silas Ryneck END PAY Before School Supervisor 7/31/2027 Woodland Lib Media Spec-Elem 0.80
Hoskins,Brandon D ADD PAY Lunchroom Monitor 8/1/2026 Kensler Fourth Grade 1.00
Hoskins,Brandon D END PAY Lunchroom Monitor 7/31/2027 Kensler Fourth Grade 1.00
House,Heather Marie ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Franklin ESOL-Elementary 0.50
House,Heather Marie END PAY Safety Patrol Sponsor - Elem 7/31/2027 Franklin ESOL-Elementary 0.50
House,Heather Marie ADD PAY Lunchroom Monitor 8/1/2026 Franklin ESOL-Elementary 1.00
House,Heather Marie END PAY Lunchroom Monitor 7/31/2027 Franklin ESOL-Elementary 1.00
Hovey,Elissa Marie ADD PAY Lunchroom Monitor 8/12/2026 Minneha Psychologist-Elem 0.40
Hovey,Elissa Marie END PAY Lunchroom Monitor 7/31/2027 Minneha Psychologist-Elem 0.40
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Howard,Donell R ADD PAY Intervention Tutor - A 8/1/2026 Franklin Nurse-Elem 1.00
Howard,Donell R END PAY Intervention Tutor - A 7/31/2027 Franklin Nurse-Elem 1.00
Howard,Donell R ADD PAY Teacher In Charge 8/1/2026 Franklin Nurse-Elem 0.50
Howard,Donell R END PAY Teacher In Charge 7/31/2027 Franklin Nurse-Elem 0.50
Howard,Donell R ADD PAY Bus Monitor 8/1/2026 Franklin Nurse-Elem 0.50
Howard,Donell R END PAY Bus Monitor 7/31/2027 Franklin Nurse-Elem 0.50
Howard,Tonya Sue ADD PAY Untitled Level - D 8/1/2026 Southeast Social Studies-Sr High 1.00
Howard,Tonya Sue END PAY Untitled Level - D 7/31/2027 Southeast Social Studies-Sr High 1.00
Howard,Tonya Sue ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Howard,Tonya Sue END PAY Department Chair 9-17 - High 7/31/2027 Southeast Social Studies-Sr High 1.00
Howk,Edith L ADD PAY Intramural Activity - Middle 8/1/2026 Robinson Physical Ed-Middle 0.30
Howk,Edith L END PAY Intramural Activity - Middle 7/31/2027 Robinson Physical Ed-Middle 0.30
Howk,Edith L ADD PAY Athletic Coordinator - Middle 8/1/2026 Robinson Physical Ed-Middle 1.00
Howk,Edith L END PAY Athletic Coordinator - Middle 7/31/2027 Robinson Physical Ed-Middle 1.00
Howk,Edith L ADD PAY Before School Supervisor 8/1/2026 Robinson Physical Ed-Middle 1.00
Howk,Edith L END PAY Before School Supervisor 7/31/2027 Robinson Physical Ed-Middle 1.00
Howk,Edith L ADD PAY MS Head Volleyball 8/1/2026 Robinson Physical Ed-Middle 1.00
Howk,Edith L END PAY MS Head Volleyball 7/31/2027 Robinson Physical Ed-Middle 1.00
Howk,Edith L ADD PAY MS Head Cross Country 8/1/2026 Robinson Physical Ed-Middle 1.00
Howk,Edith L END PAY MS Head Cross Country 7/31/2027 Robinson Physical Ed-Middle 1.00
Howsden,Patricia Ann ADD PAY Lunchroom Monitor 8/1/2026 Brooks Mathematics-Middle 1.00
Howsden,Patricia Ann END PAY Lunchroom Monitor 7/31/2027 Brooks Mathematics-Middle 1.00
Howsden,Patricia Ann ADD PAY Before School Supervisor 8/1/2026 Brooks Mathematics-Middle 1.00
Howsden,Patricia Ann END PAY Before School Supervisor 7/31/2027 Brooks Mathematics-Middle 1.00
Huerter,Courtney LeeAnn ADD PAY School Improvement Team 8/1/2026 Harry St Fourth Grade 1.00
Huerter,Courtney LeeAnn END PAY School Improvement Team 7/31/2027 Harry St Fourth Grade 1.00
Hughes Jr,Christopher Allen ADD PAY Asst Football - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Hughes Jr,Christopher Allen END PAY Asst Football - High 7/31/2027 Southeast Social Studies-Sr High 1.00
Hughes,Kimberlee Jo ADD PAY Untitled Level - A 8/1/2026 Mayberry Social Studies-Middle 1.00
Hughes,Kimberlee Jo END PAY Untitled Level - A 7/31/2027 Mayberry Social Studies-Middle 1.00
Hughes,Kimberlee Jo ADD PAY Intervention Tutor - B 8/1/2026 Mayberry Social Studies-Middle 1.00
Hughes,Kimberlee Jo END PAY Intervention Tutor - B 7/31/2027 Mayberry Social Studies-Middle 1.00
Hughes,Paige Nicole ADD PAY Family Engagement Contact 8/1/2026 Jefferson Qualified Bhvr Interventionist 1.00
Hughes,Paige Nicole END PAY Family Engagement Contact 7/31/2027 Jefferson Qualified Bhvr Interventionist 1.00
Hughes,Paige Nicole ADD PAY School Improvement Team 8/1/2026 Jefferson Qualified Bhvr Interventionist 1.00
Hughes,Paige Nicole END PAY School Improvement Team 7/31/2027 Jefferson Qualified Bhvr Interventionist 1.00
Hull,Caitlyn Ann ADD PAY Family Engagement Contact 8/1/2026 Anderson First Grade 0.50
Hull,Caitlyn Ann END PAY Family Engagement Contact 7/31/2027 Anderson First Grade 0.50
Hull,Caitlyn Ann ADD PAY Intervention Tutor - A 8/1/2026 Anderson First Grade 1.00
Hull,Caitlyn Ann END PAY Intervention Tutor - A 7/31/2027 Anderson First Grade 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

69

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Hull,Joshua W ADD PAY Lunchroom Monitor 8/1/2026 Southeast Social Worker 0.60
Hull,Joshua W END PAY Lunchroom Monitor 7/31/2027 Southeast Social Worker 0.60
Humphrey,Jayden Carl ADD PAY Untitled Level - A 8/1/2026 Wilbur Vocal Music-Middle 1.00
Humphrey,Jayden Carl END PAY Untitled Level - A 7/31/2027 Wilbur Vocal Music-Middle 1.00
Humphrey,Jayden Carl ADD PAY Intramural Activity - Middle 8/1/2026 Wilbur Vocal Music-Middle 0.50
Humphrey,Jayden Carl END PAY Intramural Activity - Middle 7/31/2027 Wilbur Vocal Music-Middle 0.50
Humphrey,Jayden Carl ADD PAY Vocal Music Leader - Middle 8/1/2026 Wilbur Vocal Music-Middle 1.00
Humphrey,Jayden Carl END PAY Vocal Music Leader - Middle 7/31/2027 Wilbur Vocal Music-Middle 1.00
Humphries,Katherine Lynn ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Humphries,Katherine Lynn END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Humphries-Winfrey,Jessica Lynn ADD PAY Lunchroom Monitor 8/1/2026 Washington Psychologist-Elem 0.50
Humphries-Winfrey,Jessica Lynn END PAY Lunchroom Monitor 7/31/2027 Washington Psychologist-Elem 0.50
Hundley,CleoAnne Marie ADD PAY Untitled Level - A 8/1/2026 Coleman Counselor-Middle School 1.00
Hundley,CleoAnne Marie END PAY Untitled Level - A 7/31/2027 Coleman Counselor-Middle School 1.00
Hunsberger,Melinda Starr ADD PAY Lunchroom Monitor 8/1/2026 Robinson Lib Media Spec-ML 1.00
Hunsberger,Melinda Starr END PAY Lunchroom Monitor 7/31/2027 Robinson Lib Media Spec-ML 1.00
Hunsberger,Melinda Starr ADD PAY Site Technology Specialist - E 8/1/2026 Robinson Lib Media Spec-ML 1.00
Hunsberger,Melinda Starr END PAY Site Technology Specialist - E 7/31/2027 Robinson Lib Media Spec-ML 1.00
Huntley,Karisa Diane ADD PAY School Improvement Team 8/1/2026 Little Speech Clinic-Elem 1.00
Huntley,Karisa Diane END PAY School Improvement Team 7/31/2027 Little Speech Clinic-Elem 1.00
Hurd,Jennifer Lynn ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Social Worker 1.00
Hurd,Jennifer Lynn END PAY Lunchroom Monitor 7/31/2027 Truesdell Social Worker 1.00
Hurd,Jennifer Lynn ADD PAY Before School Supervisor 8/1/2026 Truesdell Social Worker 1.00
Hurd,Jennifer Lynn END PAY Before School Supervisor 7/31/2027 Truesdell Social Worker 1.00
Hurd,Jennifer Lynn ADD PAY Social Worker Ldr 3 & above 8/1/2026 Truesdell Social Worker 1.00
Hurd,Jennifer Lynn END PAY Social Worker Ldr 3 & above 7/31/2027 Truesdell Social Worker 1.00
Hurley,Justin ADD PAY Untitled Level - C 8/1/2026 East Physical Ed-Sr High 1.00
Hurley,Justin END PAY Untitled Level - C 7/31/2027 East Physical Ed-Sr High 1.00
Hurley,Justin ADD PAY Asst Football - High 8/1/2026 East Physical Ed-Sr High 1.00
Hurley,Justin END PAY Asst Football - High 7/31/2027 East Physical Ed-Sr High 1.00
Hutson,Christopher R ADD PAY Science Olympiad Coach 8/1/2026 Wilbur Science-Middle 1.00
Hutson,Christopher R END PAY Science Olympiad Coach 7/31/2027 Wilbur Science-Middle 1.00
Hysom,Justin P ADD PAY Lunchroom Monitor 8/1/2026 Enterprise Counselor-Elem 0.50
Hysom,Justin P END PAY Lunchroom Monitor 7/31/2027 Enterprise Counselor-Elem 0.50
Hysom,Justin P ADD PAY Site Technology Specialist - D 8/1/2026 Enterprise Counselor-Elem 0.50
Hysom,Justin P END PAY Site Technology Specialist - D 7/31/2027 Enterprise Counselor-Elem 0.50
Iacovetta Locke,Danielle Renee ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Coleman Administrative Assistant 4 1.00
Iacovetta Locke,Danielle Renee END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Coleman Administrative Assistant 4 1.00
Ibarra,Daniel ADD PAY Instrumental Music Leader Midd 8/1/2026 Truesdell Strings-Middle 1.00
Ibarra,Daniel END PAY Instrumental Music Leader Midd 7/31/2027 Truesdell Strings-Middle 1.00
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Ines,Kelli Brea ADD PAY After School Prog Supervisor 8/1/2026 HoraceMann Mathematics-Middle 0.50
Ines,Kelli Brea END PAY After School Prog Supervisor 7/31/2027 HoraceMann Mathematics-Middle 0.50
Ingram,Tiffany Renee ADD PAY Untitled Level - C 8/1/2026 Mayberry English-Middle 1.00
Ingram,Tiffany Renee END PAY Untitled Level - C 7/31/2027 Mayberry English-Middle 1.00
Ingram,Tiffany Renee ADD PAY After School Prog Supervisor 8/1/2026 Mayberry English-Middle 1.00
Ingram,Tiffany Renee END PAY After School Prog Supervisor 7/31/2027 Mayberry English-Middle 1.00
Isaacs,Elijah Jeffrey ADD PAY Career/Technical Support Org 8/1/2026 Northwest Marketing Ed 1.00
Isaacs,Elijah Jeffrey END PAY Career/Technical Support Org 7/31/2027 Northwest Marketing Ed 1.00
Izazaga,Eunice ADD PAY District Curriculum Design 8/1/2026 Dunbar Curriculum Coach 1.00
Izazaga,Eunice END PAY District Curriculum Design 7/31/2027 Dunbar Curriculum Coach 1.00
Jabara,Kelsey ADD PAY Lunchroom Monitor 8/1/2026 Colvin Social Worker 0.25
Jabara,Kelsey END PAY Lunchroom Monitor 7/31/2027 Colvin Social Worker 0.25
Jackson,Elizabeth Ann ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis English-Middle 1.00
Jackson,Elizabeth Ann END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis English-Middle 1.00
Jackson,Jasmine Leota ADD PAY School Improvement Team 8/1/2026 Stanley Qualified Bhvr Interventionist 1.00
Jackson,Jasmine Leota END PAY School Improvement Team 7/31/2027 Stanley Qualified Bhvr Interventionist 1.00
Jacobs,DRon Isaiah ADD PAY Lunchroom Monitor 9/1/2026 Curtis Physical Ed-Middle 1.00
Jacobs,DRon Isaiah END PAY Lunchroom Monitor 7/31/2027 Curtis Physical Ed-Middle 1.00
Jacobs,DRon Isaiah ADD PAY Asst Football - High 9/1/2026 East Physical Ed-Middle 1.00
Jacobs,DRon Isaiah END PAY Asst Football - High 7/31/2027 East Physical Ed-Middle 1.00
Jacobson,Anne L ADD PAY Teacher In Charge 8/1/2026 O K Social Worker 1.00
Jacobson,Anne L END PAY Teacher In Charge 7/31/2027 O K Social Worker 1.00
Jacobson,Anne L ADD PAY Lunchroom Monitor 8/1/2026 O K Social Worker 0.50
Jacobson,Anne L END PAY Lunchroom Monitor 7/31/2027 O K Social Worker 0.50
Jacoby,Jay Michael ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Washington Art-Elementary 1.00
Jacoby,Jay Michael END PAY Safety Patrol Sponsor - Elem 7/31/2027 Washington Art-Elementary 1.00
Jaeger,Darcy Ann ADD PAY Career/Technical Support Org 8/1/2026 Southeast Family and Consumer Science 1.00
Jaeger,Darcy Ann END PAY Career/Technical Support Org 7/31/2027 Southeast Family and Consumer Science 1.00
Janda,Amber L ADD PAY Site Technology Specialist - D 8/1/2026 Beech ESOL-Elementary 0.50
Janda,Amber L END PAY Site Technology Specialist - D 7/31/2027 Beech ESOL-Elementary 0.50
Jansen,Meghan Dietrich ADD PAY Lunchroom Monitor 8/1/2026 Harry St Counselor-Elem 0.75
Jansen,Meghan Dietrich END PAY Lunchroom Monitor 7/31/2027 Harry St Counselor-Elem 0.75
Jansen,Meghan Dietrich ADD PAY Before School Supervisor 8/1/2026 Harry St Counselor-Elem 0.50
Jansen,Meghan Dietrich END PAY Before School Supervisor 7/31/2027 Harry St Counselor-Elem 0.50
Janssen,Jason ADD PAY Lunchroom Monitor 8/1/2026 Minneha Physical Ed - Elem 0.50
Janssen,Jason END PAY Lunchroom Monitor 7/31/2027 Minneha Physical Ed - Elem 0.50
Janssen,Jason ADD PAY Before School Supervisor 8/1/2026 Minneha Physical Ed - Elem 0.70
Janssen,Jason END PAY Before School Supervisor 7/31/2027 Minneha Physical Ed - Elem 0.70
Janssen,Rebecca L ADD PAY Untitled Level - A 8/1/2026 Cloud Lib Media Spec-Elem 1.00
Janssen,Rebecca L END PAY Untitled Level - A 7/31/2027 Cloud Lib Media Spec-Elem 1.00
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Janzing,Bryan Christopher ADD PAY School Improvement Team 8/1/2026 Lawrence ESOL-Elementary 1.00
Janzing,Bryan Christopher END PAY School Improvement Team 7/31/2027 Lawrence ESOL-Elementary 1.00
Jaso,Dorothy Marie ADD PAY Family Engagement Contact 8/1/2026 PV Elem Second Grade 0.50
Jaso,Dorothy Marie END PAY Family Engagement Contact 7/31/2027 PV Elem Second Grade 0.50
Jaso,Dorothy Marie ADD PAY AVID Site Coordinator 8/1/2026 PV Elem Second Grade 1.00
Jaso,Dorothy Marie END PAY AVID Site Coordinator 7/31/2027 PV Elem Second Grade 1.00
Jasso,Monika Kristine ADD PAY Untitled Level - C 8/1/2026 Caldwell Psychologist-Elem 1.00
Jasso,Monika Kristine END PAY Untitled Level - C 7/31/2027 Caldwell Psychologist-Elem 1.00
Jasso,Monika Kristine ADD PAY Bus Monitor 8/1/2026 Caldwell Psychologist-Elem 0.97
Jasso,Monika Kristine END PAY Bus Monitor 7/31/2027 Caldwell Psychologist-Elem 0.97
Jasso,Monika Kristine ADD PAY Lunchroom Monitor 8/1/2026 Caldwell Psychologist-Elem 0.32
Jasso,Monika Kristine END PAY Lunchroom Monitor 7/31/2027 Caldwell Psychologist-Elem 0.32
Jay,Cedric Cherokee ADD PAY Asst Football - High 8/1/2026 Northwest Athletic Coach 1.00
Jay,Cedric Cherokee END PAY Asst Football - High 7/31/2027 Northwest Athletic Coach 1.00
Jeffries,Michelle Gwen ADD PAY Department Chair 7-8 - High 8/1/2026 Southeast Art-Sr High 1.00
Jeffries,Michelle Gwen END PAY Department Chair 7-8 - High 7/31/2027 Southeast Art-Sr High 1.00
Jeffries,Russell J ADD PAY Lunchroom Monitor 8/1/2026 Heights Mathematics-Sr High 1.00
Jeffries,Russell J END PAY Lunchroom Monitor 7/31/2027 Heights Mathematics-Sr High 1.00
Jenney,Charles Brian ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Science-Sr High 0.50
Jenney,Charles Brian END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Science-Sr High 0.50
Jenney,Charles Brian ADD PAY Intervention Tutor - B 8/1/2026 CHET CL Science-Sr High 1.00
Jenney,Charles Brian END PAY Intervention Tutor - B 7/31/2027 CHET CL Science-Sr High 1.00
Jennings,Greycha Aydin ADD PAY School Improvement Team 8/1/2026 Bryant Interrelated-Elem 1.00
Jennings,Greycha Aydin END PAY School Improvement Team 7/31/2027 Bryant Interrelated-Elem 1.00
Jennings,Shelly Renee ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Mathematics-Middle 1.00
Jennings,Shelly Renee END PAY Intervention Tutor - A 7/31/2027 Hamilton Mathematics-Middle 1.00
Jennings,Shelly Renee ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Mathematics-Middle 0.50
Jennings,Shelly Renee END PAY Intervention Tutor - B 7/31/2027 Hamilton Mathematics-Middle 0.50
Jennings,Shelly Renee ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Mathematics-Middle 1.00
Jennings,Shelly Renee END PAY Intervention Tutor - B 7/31/2027 Hamilton Mathematics-Middle 1.00
Jennings,Shelly Renee ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Mathematics-Middle 0.50
Jennings,Shelly Renee END PAY Lunchroom Monitor 7/31/2027 Hamilton Mathematics-Middle 0.50
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Jensen,Madison Rae ADD PAY Untitled Level - A 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Untitled Level - A 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Student Council Sponsor - Midd 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Student Council Sponsor - Midd 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Circle of Friends Program 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Circle of Friends Program 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Family Engagement Contact 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Family Engagement Contact 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Bus Monitor 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Bus Monitor 7/31/2027 Allison Counselor-Middle School 1.00
Jensen,Madison Rae ADD PAY Lunchroom Monitor 8/1/2026 Allison Counselor-Middle School 1.00
Jensen,Madison Rae END PAY Lunchroom Monitor 7/31/2027 Allison Counselor-Middle School 1.00
Jensen-Means,Melissa Ann ADD PAY Untitled Level - A 8/1/2026 Wells Instructional Coach Sec 0.50
Jensen-Means,Melissa Ann END PAY Untitled Level - A 7/31/2027 Wells Instructional Coach Sec 0.50
Jensen-Means,Melissa Ann ADD PAY Untitled Level - A 8/1/2026 Gateway Instructional Coach Sec 0.50
Jensen-Means,Melissa Ann END PAY Untitled Level - A 7/31/2027 Gateway Instructional Coach Sec 0.50
Jewell,Madison Rae ADD PAY Untitled Level - A 8/1/2026 Truesdell English-Middle 1.00
Jewell,Madison Rae END PAY Untitled Level - A 7/31/2027 Truesdell English-Middle 1.00
Jewell,Madison Rae ADD PAY Untitled Level - D 8/1/2026 Truesdell English-Middle 1.00
Jewell,Madison Rae END PAY Untitled Level - D 7/31/2027 Truesdell English-Middle 1.00
Jilka,Adam Jay ADD PAY Bus Monitor 8/1/2026 Stucky Interrelated-Middle 1.00
Jilka,Adam Jay END PAY Bus Monitor 7/31/2027 Stucky Interrelated-Middle 1.00
Jilka,Adam Jay ADD PAY Lunchroom Monitor 8/1/2026 Stucky Interrelated-Middle 1.00
Jilka,Adam Jay END PAY Lunchroom Monitor 7/31/2027 Stucky Interrelated-Middle 1.00
Johns,Vickie Sue ADD PAY Dept Chair 18 & above - High 8/1/2026 East Interrelated-Sr High 0.50
Johns,Vickie Sue END PAY Dept Chair 18 & above - High 7/31/2027 East Interrelated-Sr High 0.50
Johnson,Aaron Kenneth ADD PAY Untitled Level - A 8/1/2026 South Science-Sr High 1.00
Johnson,Aaron Kenneth END PAY Untitled Level - A 7/31/2027 South Science-Sr High 1.00
Johnson,Aaron Kenneth ADD PAY Bus Monitor 8/1/2026 South Science-Sr High 0.50
Johnson,Aaron Kenneth END PAY Bus Monitor 7/31/2027 South Science-Sr High 0.50
Johnson,Adrienne Michelle ADD PAY Untitled Level - A 8/1/2026 Levy Interrelated-Elem 1.00
Johnson,Adrienne Michelle END PAY Untitled Level - A 7/31/2027 Levy Interrelated-Elem 1.00
Johnson,Adrienne Michelle ADD PAY School Improvement Team 8/1/2026 Levy Interrelated-Elem 1.00
Johnson,Adrienne Michelle END PAY School Improvement Team 7/31/2027 Levy Interrelated-Elem 1.00
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Johnson,Brooke N ADD PAY Untitled Level - A 8/1/2026 East Instructional Coach Sec 0.50
Johnson,Brooke N END PAY Untitled Level - A 7/31/2027 East Instructional Coach Sec 0.50
Johnson,Brooke N ADD PAY Untitled Level - A 8/1/2026 East Instructional Coach Sec 1.00
Johnson,Brooke N END PAY Untitled Level - A 7/31/2027 East Instructional Coach Sec 1.00
Johnson,Brooke N ADD PAY Honor Society Sponsor 8/1/2026 East Instructional Coach Sec 1.00
Johnson,Brooke N END PAY Honor Society Sponsor 7/31/2027 East Instructional Coach Sec 1.00
Johnson,Brooke N ADD PAY School Improvement Team 8/1/2026 East Instructional Coach Sec 0.50
Johnson,Brooke N END PAY School Improvement Team 7/31/2027 East Instructional Coach Sec 0.50
Johnson,Brooke N ADD PAY School Improvement Leader 8/1/2026 East Instructional Coach Sec 1.00
Johnson,Brooke N END PAY School Improvement Leader 7/31/2027 East Instructional Coach Sec 1.00
Johnson,Cedric Raymond ADD PAY Bus Monitor 8/1/2026 Northwest ROTC Instructor 1.00
Johnson,Cedric Raymond END PAY Bus Monitor 7/31/2027 Northwest ROTC Instructor 1.00
Johnson,Cedric Raymond ADD PAY Lunchroom Monitor 8/1/2026 Northwest ROTC Instructor 1.00
Johnson,Cedric Raymond END PAY Lunchroom Monitor 7/31/2027 Northwest ROTC Instructor 1.00
Johnson,Chelsea Breanna ADD PAY Family Engagement Contact 8/1/2026 Caldwell First Grade 1.00
Johnson,Chelsea Breanna END PAY Family Engagement Contact 7/31/2027 Caldwell First Grade 1.00
Johnson,Chelsea Elaine ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.25
Johnson,Chelsea Elaine END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.25
Johnson,Chelsea Elaine ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.75
Johnson,Chelsea Elaine END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.75
Johnson,Jasmine D ADD PAY Lunchroom Monitor 8/1/2026 Mead English-Middle 1.00
Johnson,Jasmine D END PAY Lunchroom Monitor 7/31/2027 Mead English-Middle 1.00
Johnson,Katey Lynn ADD PAY Untitled Level - A 8/1/2026 Lawrence Lib Media Spec-Elem 1.00
Johnson,Katey Lynn END PAY Untitled Level - A 7/31/2027 Lawrence Lib Media Spec-Elem 1.00
Johnson,Kathleen Frances ADD PAY School Improvement Team 8/1/2026 Mueller Interrelated-Elem 1.00
Johnson,Kathleen Frances END PAY School Improvement Team 7/31/2027 Mueller Interrelated-Elem 1.00
Johnson,Kathy A ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 L'Ouvertur Vocal Music-Elem 0.50
Johnson,Kathy A END PAY Safety Patrol Sponsor - Elem 7/31/2027 L'Ouvertur Vocal Music-Elem 0.50
Johnson,Keith Anderson ADD PAY Lunchroom Monitor 8/1/2026 Woodman Qualified Bhvr Interventionist 1.00
Johnson,Keith Anderson END PAY Lunchroom Monitor 7/31/2027 Woodman Qualified Bhvr Interventionist 1.00
Johnson,Keith Anderson ADD PAY Before School Supervisor 8/1/2026 Woodman Qualified Bhvr Interventionist 0.70
Johnson,Keith Anderson END PAY Before School Supervisor 7/31/2027 Woodman Qualified Bhvr Interventionist 0.70
Johnson,Lucy Elizabeth ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Peterson Fifth Grade 0.50
Johnson,Lucy Elizabeth END PAY Safety Patrol Sponsor - Elem 7/31/2027 Peterson Fifth Grade 0.50
Johnson,Lucy Elizabeth ADD PAY School Improvement Team 8/1/2026 Peterson Fifth Grade 1.00
Johnson,Lucy Elizabeth END PAY School Improvement Team 7/31/2027 Peterson Fifth Grade 1.00
Johnson,Michael Anthony ADD PAY Asst Football - High 8/1/2026 Northwest Science-Sr High 1.00
Johnson,Michael Anthony END PAY Asst Football - High 7/31/2027 Northwest Science-Sr High 1.00
Johnson,Michael Anthony ADD PAY Intervention Tutor - B 1/1/2027 Northwest Science-Sr High 1.00
Johnson,Michael Anthony END PAY Intervention Tutor - B 7/31/2027 Northwest Science-Sr High 1.00
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Johnson,Michelle Renee ADD PAY School Improvement Team 8/1/2026 Cloud Fifth Grade 1.00
Johnson,Michelle Renee END PAY School Improvement Team 7/31/2027 Cloud Fifth Grade 1.00
Johnson,Michelle Renee ADD PAY Site Technology Specialist - D 8/1/2026 Cloud Fifth Grade 0.90
Johnson,Michelle Renee END PAY Site Technology Specialist - D 7/31/2027 Cloud Fifth Grade 0.90
Johnson,Rachel Denise ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Wilbur Mathematics-Middle 1.00
Johnson,Rachel Denise END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Wilbur Mathematics-Middle 1.00
Johnson,Ran'Dee Kristeen Dale ADD PAY School Improvement Team 8/1/2026 Adams Instructional Support Teacher 1.00
Johnson,Ran'Dee Kristeen Dale END PAY School Improvement Team 7/31/2027 Adams Instructional Support Teacher 1.00
Johnson,Ran'Dee Kristeen Dale ADD PAY Bus Monitor 8/1/2026 Adams Instructional Support Teacher 1.00
Johnson,Ran'Dee Kristeen Dale END PAY Bus Monitor 7/31/2027 Adams Instructional Support Teacher 1.00
Johnson,Sarah Marie ADD PAY AVID Site Coordinator 8/1/2026 Buckner Counselor-Elem 1.00
Johnson,Sarah Marie END PAY AVID Site Coordinator 7/31/2027 Buckner Counselor-Elem 1.00
Johnson,Sarah Marie ADD PAY School Improvement Team 8/1/2026 Buckner Counselor-Elem 1.00
Johnson,Sarah Marie END PAY School Improvement Team 7/31/2027 Buckner Counselor-Elem 1.00
Johnson,Sarah Marie ADD PAY Lunchroom Monitor 8/1/2026 Buckner Counselor-Elem 0.25
Johnson,Sarah Marie END PAY Lunchroom Monitor 7/31/2027 Buckner Counselor-Elem 0.25
Johnson,Shane George ADD PAY Asst Volleyball - High 8/1/2026 North Science-Sr High 1.00
Johnson,Shane George END PAY Asst Volleyball - High 7/31/2027 North Science-Sr High 1.00
Johnson,Tambra L ADD PAY School Improvement Team 8/1/2026 Adams Interrelated-Elem 1.00
Johnson,Tambra L END PAY School Improvement Team 7/31/2027 Adams Interrelated-Elem 1.00
Johnston,Jaime ADD PAY Untitled Level - C 8/1/2026 Woodman Psychologist-Elem 1.00
Johnston,Jaime END PAY Untitled Level - C 7/31/2027 Woodman Psychologist-Elem 1.00
Johnston,Paula Michelle ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Dodge Administrative Assistant 4 1.00
Johnston,Paula Michelle END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Dodge Administrative Assistant 4 1.00
Jones,Danyelle Lacey ADD PAY Lunchroom Monitor 8/1/2026 Anderson Second Grade 1.00
Jones,Danyelle Lacey END PAY Lunchroom Monitor 7/31/2027 Anderson Second Grade 1.00
Jones,Isabela Alexandra ADD PAY Untitled Level - D 8/1/2026 Heights English-Sr High 1.00
Jones,Isabela Alexandra END PAY Untitled Level - D 7/31/2027 Heights English-Sr High 1.00
Jones,Kelsey Diane ADD PAY School Improvement Team 8/1/2026 Coll Hill Qualified Bhvr Interventionist 1.00
Jones,Kelsey Diane END PAY School Improvement Team 7/31/2027 Coll Hill Qualified Bhvr Interventionist 1.00
Jones,Kelsey Diane ADD PAY Teacher In Charge 8/1/2026 Coll Hill Qualified Bhvr Interventionist 0.50
Jones,Kelsey Diane END PAY Teacher In Charge 7/31/2027 Coll Hill Qualified Bhvr Interventionist 0.50
Jones,Kelsey Diane ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Qualified Bhvr Interventionist 0.50
Jones,Kelsey Diane END PAY Lunchroom Monitor 7/31/2027 Coll Hill Qualified Bhvr Interventionist 0.50
Jones,Kelsey Diane ADD PAY Before School Supervisor 8/1/2026 Coll Hill Qualified Bhvr Interventionist 1.00
Jones,Kelsey Diane END PAY Before School Supervisor 7/31/2027 Coll Hill Qualified Bhvr Interventionist 1.00
Jones,Leigh Ann ADD PAY School Improvement Team 8/1/2026 Hyde Second Grade 1.00
Jones,Leigh Ann END PAY School Improvement Team 7/31/2027 Hyde Second Grade 1.00
Jones,Megan Nicole ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Benton Interrelated-Elem 0.50
Jones,Megan Nicole END PAY Safety Patrol Sponsor - Elem 7/31/2027 Benton Interrelated-Elem 0.50
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Jones,Mitzi Rochelle ADD PAY Untitled Level - A 8/1/2026 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle END PAY Untitled Level - A 7/31/2027 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle ADD PAY School Improvement Team 8/1/2026 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle END PAY School Improvement Team 7/31/2027 Buckner Qualified Bhvr Interventionist 1.00
Jones,Mitzi Rochelle ADD PAY Lunchroom Monitor 8/1/2026 Buckner Qualified Bhvr Interventionist 0.75
Jones,Mitzi Rochelle END PAY Lunchroom Monitor 7/31/2027 Buckner Qualified Bhvr Interventionist 0.75
Jones,Olivia Faye ADD PAY Lunchroom Monitor 8/1/2026 Enders Fifth Grade 0.50
Jones,Olivia Faye END PAY Lunchroom Monitor 7/31/2027 Enders Fifth Grade 0.50
Jones,Shanna M ADD PAY School Improvement Leader 8/1/2026 Wilbur Student Suprt Services Liaison 1.00
Jones,Shanna M END PAY School Improvement Leader 7/31/2027 Wilbur Student Suprt Services Liaison 1.00
Jones,Tia M ADD PAY Untitled Level - A 8/1/2026 IST Instructional Technology Spec 1.00
Jones,Tia M END PAY Untitled Level - A 7/31/2027 IST Instructional Technology Spec 1.00
Jones,Tralana Evon ADD PAY Untitled Level - A 8/1/2026 Wells Social Worker 1.00
Jones,Tralana Evon END PAY Untitled Level - A 7/31/2027 Wells Social Worker 1.00
Jones,Vanessa Monique ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Bryant Administrative Assistant 5 1.00
Jones,Vanessa Monique END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Bryant Administrative Assistant 5 1.00
Jordan,Krystal Marie ADD PAY Student Council Hd Spons High 8/1/2026 North English-Sr High 1.00
Jordan,Krystal Marie END PAY Student Council Hd Spons High 7/31/2027 North English-Sr High 1.00
Jordan,Stacie L ADD PAY Site Technology Specialist - D 8/1/2026 Marshall Science-Middle 1.00
Jordan,Stacie L END PAY Site Technology Specialist - D 7/31/2027 Marshall Science-Middle 1.00
Juarez,Aurora Ann ADD PAY Untitled Level - A 8/1/2026 Gateway Social Worker 0.20
Juarez,Aurora Ann END PAY Untitled Level - A 7/31/2027 Gateway Social Worker 0.20
Juarez,Aurora Ann ADD PAY Untitled Level - A 8/1/2026 Gateway Social Worker 1.00
Juarez,Aurora Ann END PAY Untitled Level - A 7/31/2027 Gateway Social Worker 1.00
Junker,Todd S ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 McAuliffe Physical Ed - Elem 1.00
Junker,Todd S END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 McAuliffe Physical Ed - Elem 1.00
Junker,Todd S ADD PAY Before School Supervisor 8/1/2026 McAuliffe Physical Ed - Elem 1.00
Junker,Todd S END PAY Before School Supervisor 7/31/2027 McAuliffe Physical Ed - Elem 1.00
Kadel,Robyn Lynn ADD PAY Untitled Level - F 8/1/2026 AMAC Athletic Trainer 1.00
Kadel,Robyn Lynn END PAY Untitled Level - F 7/31/2027 AMAC Athletic Trainer 1.00
Kadolph,Michelle Y ADD PAY School Improvement Team 8/1/2026 Price Fourth Grade 1.00
Kadolph,Michelle Y END PAY School Improvement Team 7/31/2027 Price Fourth Grade 1.00
Kasel,Brandon L ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Mathematics-Sr High 1.00
Kasel,Brandon L END PAY Hallway Supervision Lunch 7/31/2027 Heights Mathematics-Sr High 1.00
Kaspar,Jordon Lee ADD PAY Instrumental Music Leader High 8/1/2026 North Strings/Winds-Sr High 1.50
Kaspar,Jordon Lee END PAY Instrumental Music Leader High 7/31/2027 North Strings/Winds-Sr High 1.50
Kaspar,Sybil L ADD PAY Before School Supervisor 8/1/2026 Colvin Interrelated-Elem 0.50
Kaspar,Sybil L END PAY Before School Supervisor 7/31/2027 Colvin Interrelated-Elem 0.50
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Kasper,Leigh Kirstin ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Kasper,Leigh Kirstin END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Kealey,Aaron E ADD PAY Site Technology Specialist - E 8/1/2026 Brooks Computer Studies-Middle 1.00
Kealey,Aaron E END PAY Site Technology Specialist - E 7/31/2027 Brooks Computer Studies-Middle 1.00
Keith,Sandi Lynn ADD PAY Grade Level Lead 8/1/2026 Colvin Interrelated-Elem 1.00
Keith,Sandi Lynn END PAY Grade Level Lead 7/31/2027 Colvin Interrelated-Elem 1.00
Kelderman,Hannah M ADD PAY Untitled Level - C 8/1/2026 North Health Teacher 1.00
Kelderman,Hannah M END PAY Untitled Level - C 7/31/2027 North Health Teacher 1.00
Kelderman,Hannah M ADD PAY Department Chair 9-17 - High 8/1/2026 North Health Teacher 1.00
Kelderman,Hannah M END PAY Department Chair 9-17 - High 7/31/2027 North Health Teacher 1.00
Keller,Cara Nelson ADD PAY Untitled Level - A 8/1/2026 Stucky Counselor-Middle School 1.00
Keller,Cara Nelson END PAY Untitled Level - A 7/31/2027 Stucky Counselor-Middle School 1.00
Keller,Emma Elizabeth ADD PAY Family Engagement Contact 8/1/2026 Coll Hill Second Grade 1.00
Keller,Emma Elizabeth END PAY Family Engagement Contact 7/31/2027 Coll Hill Second Grade 1.00
Kelley,Casey Susanne ADD PAY District Curriculum Design 8/1/2026 Dunbar Specialist 1.00
Kelley,Casey Susanne END PAY District Curriculum Design 7/31/2027 Dunbar Specialist 1.00
Kelley,Susan Helena ADD PAY School Improvement Team 8/1/2026 Harry St Third Grade 1.00
Kelley,Susan Helena END PAY School Improvement Team 7/31/2027 Harry St Third Grade 1.00
Kelly,Dena Lynn ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 AMAC Administrative Assistant 5 1.00
Kelly,Dena Lynn END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 AMAC Administrative Assistant 5 1.00
Kelly,Joshua Paul ADD PAY School Improvement Team 8/1/2026 McLean Interrelated-Elem 1.00
Kelly,Joshua Paul END PAY School Improvement Team 7/31/2027 McLean Interrelated-Elem 1.00
Kelly,Kelly Elizabeth ADD PAY Site Technology Specialist - D 8/1/2026 White Lib Media Spec-Elem 1.00
Kelly,Kelly Elizabeth END PAY Site Technology Specialist - D 7/31/2027 White Lib Media Spec-Elem 1.00
Kelly,Sarah Marie ADD PAY Untitled Level - B 8/1/2026 West Counselor-Sr High 1.00
Kelly,Sarah Marie END PAY Untitled Level - B 7/31/2027 West Counselor-Sr High 1.00
Kelly,Theresa Jan ADD PAY Untitled Level - A 8/1/2026 Heights English-Sr High 1.00
Kelly,Theresa Jan END PAY Untitled Level - A 7/31/2027 Heights English-Sr High 1.00
Kelly,Theresa Jan ADD PAY School Improvement Team 8/1/2026 Heights English-Sr High 1.00
Kelly,Theresa Jan END PAY School Improvement Team 7/31/2027 Heights English-Sr High 1.00
Kelly,Theresa Jan ADD PAY Career/Technical Support Org 8/1/2026 Heights English-Sr High 1.00
Kelly,Theresa Jan END PAY Career/Technical Support Org 7/31/2027 Heights English-Sr High 1.00
Kemp,Christopher Scott ADD PAY Department Chair 9-17 - High 8/1/2026 Heights Social Studies-Sr High 1.00
Kemp,Christopher Scott END PAY Department Chair 9-17 - High 7/31/2027 Heights Social Studies-Sr High 1.00
Kemp,Tyler Clinton Joseph ADD PAY Untitled Level - A 8/1/2026 Heights Strings/Winds-Sr High 1.00
Kemp,Tyler Clinton Joseph END PAY Untitled Level - A 7/31/2027 Heights Strings/Winds-Sr High 1.00
Kemp,Tyler Clinton Joseph ADD PAY Untitled Level - A 8/1/2026 Heights Strings/Winds-Sr High 1.00
Kemp,Tyler Clinton Joseph END PAY Untitled Level - A 7/31/2027 Heights Strings/Winds-Sr High 1.00
Kemp,Tyler Clinton Joseph ADD PAY Instrumental Music Leader High 8/1/2026 Heights Strings/Winds-Sr High 1.00
Kemp,Tyler Clinton Joseph END PAY Instrumental Music Leader High 7/31/2027 Heights Strings/Winds-Sr High 1.00
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Kennedy,Emily ADD PAY Asst Volleyball - High 8/1/2026 Southeast Mathematics-Sr High 1.00
Kennedy,Emily END PAY Asst Volleyball - High 8/31/2026 Southeast Mathematics-Sr High 1.00
Kennedy,Emily ADD PAY Asst Volleyball - High 9/1/2026 Southeast Mathematics-Sr High 1.00
Kennedy,Emily END PAY Asst Volleyball - High 9/30/2026 Southeast Mathematics-Sr High 1.00
Kennedy,Emily ADD PAY Head Volleyball - High 10/1/2026 Southeast Mathematics-Sr High 1.00
Kennedy,Emily END PAY Head Volleyball - High 7/31/2027 Southeast Mathematics-Sr High 1.00
Kerby,John Clarence ADD PAY Hallway Supervision Lunch 8/1/2026 North Social Studies-Sr High 1.00
Kerby,John Clarence END PAY Hallway Supervision Lunch 7/31/2027 North Social Studies-Sr High 1.00
Kerby,John Clarence ADD PAY Before School Supervisor 8/1/2026 North Social Studies-Sr High 1.00
Kerby,John Clarence END PAY Before School Supervisor 7/31/2027 North Social Studies-Sr High 1.00
Kerr,Crystal Lucille ADD PAY Untitled Level - D 8/1/2026 Northwest Science-Sr High 0.50
Kerr,Crystal Lucille END PAY Untitled Level - D 7/31/2027 Northwest Science-Sr High 0.50
Kerr,Crystal Lucille ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Science-Sr High 0.50
Kerr,Crystal Lucille END PAY Department Chair 9-17 - High 7/31/2027 Northwest Science-Sr High 0.50
Kersey,Rachel Marie ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Adams Fourth Grade 1.00
Kersey,Rachel Marie END PAY Safety Patrol Sponsor - Elem 7/31/2027 Adams Fourth Grade 1.00
Ketcherside,Margaret Elizabeth ADD PAY Bus Monitor 8/1/2026 Robinson Mathematics-Middle 0.50
Ketcherside,Margaret Elizabeth END PAY Bus Monitor 7/31/2027 Robinson Mathematics-Middle 0.50
Keys,Jessica Lynn ADD PAY Untitled Level - D 8/1/2026 North Mathematics-Sr High 1.00
Keys,Jessica Lynn END PAY Untitled Level - D 7/31/2027 North Mathematics-Sr High 1.00
Keys,Jessica Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 North Mathematics-Sr High 1.00
Keys,Jessica Lynn END PAY Hallway Supervision Lunch 7/31/2027 North Mathematics-Sr High 1.00
Kidd,Teresa Mae ADD PAY School Improvement Team 8/1/2026 Caldwell ESOL, Newcomer-Elem 1.00
Kidd,Teresa Mae END PAY School Improvement Team 7/31/2027 Caldwell ESOL, Newcomer-Elem 1.00
Killenberg,Sarah L ADD PAY Head Tennis - High 8/1/2026 North German 2.00
Killenberg,Sarah L END PAY Head Tennis - High 7/31/2027 North German 2.00
Killgore,Susanna L ADD PAY Intervention Tutor - B 8/1/2026 Isely English-Middle 1.00
Killgore,Susanna L END PAY Intervention Tutor - B 7/31/2027 Isely English-Middle 1.00
Kimber,Brett Michael ADD PAY Asst Tennis - High 8/1/2026 North Mathematics-Sr High 1.00
Kimber,Brett Michael END PAY Asst Tennis - High 7/31/2027 North Mathematics-Sr High 1.00
Kincaid,Heather Nicole ADD PAY Science Olympiad Coach 8/1/2026 Heights Science-Sr High 1.00
Kincaid,Heather Nicole END PAY Science Olympiad Coach 7/31/2027 Heights Science-Sr High 1.00
Kinder,Chantel Alicia Maree ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Benton Fifth Grade 0.50
Kinder,Chantel Alicia Maree END PAY Safety Patrol Sponsor - Elem 7/31/2027 Benton Fifth Grade 0.50
King,Alicia Nicole ADD PAY School Improvement Team 8/1/2026 Isely Second Grade 1.00
King,Alicia Nicole END PAY School Improvement Team 7/31/2027 Isely Second Grade 1.00
Kinnevan,Jordan Ryan ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Coleman Social Studies-Middle 1.00
Kinnevan,Jordan Ryan END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Coleman Social Studies-Middle 1.00
Kintzel,Denise Marlys ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Minneha Vocal Music-Elem 1.00
Kintzel,Denise Marlys END PAY Safety Patrol Sponsor - Elem 7/31/2027 Minneha Vocal Music-Elem 1.00
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Kirchmer,Jason Eugene ADD PAY Intervention Tutor - B 8/1/2026 Heights Science-Sr High 1.00
Kirchmer,Jason Eugene END PAY Intervention Tutor - B 7/31/2027 Heights Science-Sr High 1.00
Kirk,Jennifer Ann ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Strings/Winds-Middle 0.50
Kirk,Jennifer Ann END PAY Lunchroom Monitor 7/31/2027 McAuliffe Strings/Winds-Middle 0.50
Kirk,Jennifer Ann ADD PAY Instrumental Music Leader Midd 8/1/2026 McAuliffe Strings/Winds-Middle 1.00
Kirk,Jennifer Ann END PAY Instrumental Music Leader Midd 7/31/2027 McAuliffe Strings/Winds-Middle 1.00
Kirkman,David Chad ADD PAY Lunchroom Monitor 8/1/2026 Price Fourth Grade 1.00
Kirkman,David Chad END PAY Lunchroom Monitor 7/31/2027 Price Fourth Grade 1.00
Kirkman,David Chad ADD PAY Site Technology Specialist - D 8/1/2026 Price Fourth Grade 0.50
Kirkman,David Chad END PAY Site Technology Specialist - D 7/31/2027 Price Fourth Grade 0.50
Kiser,Melanie Anne ADD PAY Department Chair 3-6 - High 8/1/2026 Northwest Counselor-Sr High 1.00
Kiser,Melanie Anne END PAY Department Chair 3-6 - High 7/31/2027 Northwest Counselor-Sr High 1.00
Kisrow,Austin Bailey ADD PAY Asst Football - High 8/1/2026 North Business 1.00
Kisrow,Austin Bailey END PAY Asst Football - High 7/31/2027 North Business 1.00
Kist,Michelle ADD PAY Untitled Level - A 8/1/2026 Levy Adapted P E 1.00
Kist,Michelle END PAY Untitled Level - A 7/31/2027 Levy Adapted P E 1.00
Kist,Michelle ADD PAY Untitled Level - F 8/1/2026 AMAC Adapted P E 1.00
Kist,Michelle END PAY Untitled Level - F 7/31/2027 AMAC Adapted P E 1.00
Kist,Michelle ADD PAY Lead Teachers - Secondary 8/1/2026 Levy Adapted P E 1.00
Kist,Michelle END PAY Lead Teachers - Secondary 7/31/2027 Levy Adapted P E 1.00
Kitchen,Mynnette ADD PAY School Improvement Team 8/1/2026 Hyde Kindergarten-All Day 1.00
Kitchen,Mynnette END PAY School Improvement Team 7/31/2027 Hyde Kindergarten-All Day 1.00
Kitt,Jackie Ranae ADD PAY Untitled Level - A 8/1/2026 Wells Counselor-Middle School 1.00
Kitt,Jackie Ranae END PAY Untitled Level - A 7/31/2027 Wells Counselor-Middle School 1.00
Kitt,Jackie Ranae ADD PAY Untitled Level - C 8/1/2026 Wells Counselor-Middle School 1.00
Kitt,Jackie Ranae END PAY Untitled Level - C 7/31/2027 Wells Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY Untitled Level - A 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY Untitled Level - A 7/31/2027 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY Untitled Level - B 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY Untitled Level - B 7/31/2027 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY Untitled Level - F 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY Untitled Level - F 7/31/2027 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY After School Prog Supervisor 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY After School Prog Supervisor 7/31/2027 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY Lunchroom Monitor 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY Lunchroom Monitor 7/31/2027 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene ADD PAY Before School Supervisor 8/1/2026 Isely Counselor-Middle School 1.00
Kitterman,Caitlynn Irene END PAY Before School Supervisor 7/31/2027 Isely Counselor-Middle School 1.00
Klaassen,Daniel Aaron ADD PAY Untitled Level - C 8/1/2026 Isely Instructional Technology Spec 0.50
Klaassen,Daniel Aaron END PAY Untitled Level - C 7/31/2027 Isely Instructional Technology Spec 0.50
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Klausmeyer,Adam J ADD PAY EC Event/Club Spons Lv B 8/1/2026 South Business 1.00
Klausmeyer,Adam J END PAY EC Event/Club Spons Lv B 7/31/2027 South Business 1.00
Klausmeyer,Adam J ADD PAY Career/Technical Support Org 8/1/2026 South Business 1.00
Klausmeyer,Adam J END PAY Career/Technical Support Org 7/31/2027 South Business 1.00
Kletecka,Sarina Rochelle ADD PAY Head Counselor - High 8/1/2026 Heights Counselor-Sr High 1.00
Kletecka,Sarina Rochelle END PAY Head Counselor - High 7/31/2027 Heights Counselor-Sr High 1.00
Klim,Isabella Lehn ADD PAY School Improvement Team 8/1/2026 White Third Grade 1.00
Klim,Isabella Lehn END PAY School Improvement Team 7/31/2027 White Third Grade 1.00
Klim,Kaleigh Renee ADD PAY Lunchroom Monitor 8/1/2026 Price Second Grade 0.50
Klim,Kaleigh Renee END PAY Lunchroom Monitor 7/31/2027 Price Second Grade 0.50
Kluba,Diana Meredith ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Allison English-Middle 1.00
Kluba,Diana Meredith END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Allison English-Middle 1.00
Klunder,Erica Ross ADD PAY Untitled Level - A 8/1/2026 Truesdell Behavioral Hlth Schl Liais-LIC 1.00
Klunder,Erica Ross END PAY Untitled Level - A 7/31/2027 Truesdell Behavioral Hlth Schl Liais-LIC 1.00
Knab,Stephanie Samantha ADD PAY Class Head Sponsor - High 9/1/2026 Northeast Science-Sr High 1.00
Knab,Stephanie Samantha END PAY Class Head Sponsor - High 7/31/2027 Northeast Science-Sr High 1.00
Knafla,Kimberly Ann ADD PAY Bus Monitor 8/1/2026 McCollom Mixed Abilities-Elem 1.00
Knafla,Kimberly Ann END PAY Bus Monitor 7/31/2027 McCollom Mixed Abilities-Elem 1.00
Kniffin,Tammy L ADD PAY Untitled Level - A 8/1/2026 CHET CL Counselor-Sr High 1.00
Kniffin,Tammy L END PAY Untitled Level - A 7/31/2027 CHET CL Counselor-Sr High 1.00
Knight,Barbara Elaine ADD PAY Untitled Level - J 8/1/2026 Marshall Student Suprt Services Liaison 1.00
Knight,Barbara Elaine END PAY Untitled Level - J 7/31/2027 Marshall Student Suprt Services Liaison 1.00
Knight,Rebecca S ADD PAY School Improvement Team 8/1/2026 Woodman Second Grade 1.00
Knight,Rebecca S END PAY School Improvement Team 7/31/2027 Woodman Second Grade 1.00
Knoettgen,Beverly Jo ADD PAY Before School Supervisor 8/1/2026 Black Trad Second Grade 0.91
Knoettgen,Beverly Jo END PAY Before School Supervisor 7/31/2027 Black Trad Second Grade 0.91
Knolla,Laura Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Business 1.00
Knolla,Laura Lynn END PAY Hallway Supervision Lunch 7/31/2027 Heights Business 1.00
Knolla,Laura Lynn ADD PAY Career/Technical Support Org 8/1/2026 Heights Business 1.00
Knolla,Laura Lynn END PAY Career/Technical Support Org 7/31/2027 Heights Business 1.00
Knolla,Tiffany Jean ADD PAY AVID Site Coordinator 8/1/2026 Northwest Social Studies-Sr High 0.50
Knolla,Tiffany Jean END PAY AVID Site Coordinator 7/31/2027 Northwest Social Studies-Sr High 0.50
Knudson,Kara Lynne ADD PAY School Improvement Team 8/1/2026 Kelly Second Grade 1.00
Knudson,Kara Lynne END PAY School Improvement Team 7/31/2027 Kelly Second Grade 1.00
Koehn,Marcy Paige ADD PAY AVID Site Coordinator 9/1/2026 Black Trad Fifth Grade 1.00
Koehn,Marcy Paige END PAY AVID Site Coordinator 7/31/2027 Black Trad Fifth Grade 1.00
Koehn,Marcy Paige ADD PAY School Improvement Team 9/1/2026 Black Trad Fifth Grade 1.00
Koehn,Marcy Paige END PAY School Improvement Team 7/31/2027 Black Trad Fifth Grade 1.00
Koenigs,Megan Elizabeth ADD PAY School Improvement Team 8/1/2026 Woodman First Grade 1.00
Koenigs,Megan Elizabeth END PAY School Improvement Team 7/31/2027 Woodman First Grade 1.00
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Koenigsman,Chelsea Dawn ADD PAY Before School Supervisor 8/1/2026 Northeast Physical Ed-Sr High 1.00
Koenigsman,Chelsea Dawn END PAY Before School Supervisor 7/31/2027 Northeast Physical Ed-Sr High 1.00
Konecny,Kimberly Mae ADD PAY EC Event/Club Spons Lv B 8/1/2026 Irving Second Grade 0.50
Konecny,Kimberly Mae END PAY EC Event/Club Spons Lv B 7/31/2027 Irving Second Grade 0.50
Koonce,Janel Christine ADD PAY Intervention Tutor - A 8/1/2026 Marshall Strings/Winds-Middle 1.00
Koonce,Janel Christine END PAY Intervention Tutor - A 7/31/2027 Marshall Strings/Winds-Middle 1.00
Koonce,Janel Christine ADD PAY Instrumental Music Leader Midd 8/1/2026 Marshall Strings/Winds-Middle 1.00
Koonce,Janel Christine END PAY Instrumental Music Leader Midd 7/31/2027 Marshall Strings/Winds-Middle 1.00
Koppenhaver,Bryonna Brooke ADD PAY School Improvement Team 8/1/2026 Levy Vocal Music-Elem 1.00
Koppenhaver,Bryonna Brooke END PAY School Improvement Team 7/31/2027 Levy Vocal Music-Elem 1.00
Koppenhaver,Harrison John ADD PAY Untitled Level - B 8/1/2026 Stucky Strings/Winds-Middle 1.00
Koppenhaver,Harrison John END PAY Untitled Level - B 7/31/2027 Stucky Strings/Winds-Middle 1.00
Koppenhaver,Harrison John ADD PAY Instrumental Music Leader Midd 8/1/2026 Stucky Strings/Winds-Middle 1.00
Koppenhaver,Harrison John END PAY Instrumental Music Leader Midd 7/31/2027 Stucky Strings/Winds-Middle 1.00
Kretz,Steven Lee ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Social Studies-Sr High 1.00
Kretz,Steven Lee END PAY Department Chair 7-8 - High 7/31/2027 Northeast Social Studies-Sr High 1.00
Kreutzer,Nicole Dawn ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Mayberry Administrative Assistant 5 1.00
Kreutzer,Nicole Dawn END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Mayberry Administrative Assistant 5 1.00
Kucera,Mitchell J ADD PAY Untitled Level - A 8/1/2026 North Physical Ed-Sr High 1.00
Kucera,Mitchell J END PAY Untitled Level - A 7/31/2027 North Physical Ed-Sr High 1.00
Kucera,Rebecca Lynn ADD PAY Untitled Level - A 8/1/2026 Minneha Instructional Coach Elem 0.50
Kucera,Rebecca Lynn END PAY Untitled Level - A 7/31/2027 Minneha Instructional Coach Elem 0.50
Kucera,Rebecca Lynn ADD PAY AVID Site Coordinator 8/1/2026 Minneha Instructional Coach Elem 1.00
Kucera,Rebecca Lynn END PAY AVID Site Coordinator 7/31/2027 Minneha Instructional Coach Elem 1.00
Kuckelman,Dean Alan ADD PAY Forensic Coach - High 8/1/2026 Northeast Business 1.00
Kuckelman,Dean Alan END PAY Forensic Coach - High 7/31/2027 Northeast Business 1.00
Kuhn,Marlayna S ADD PAY Untitled Level - C 8/1/2026 Truesdell Interrelated-Middle 0.50
Kuhn,Marlayna S END PAY Untitled Level - C 7/31/2027 Truesdell Interrelated-Middle 0.50
Kuipers,Tammy S ADD PAY Teacher In Charge 8/1/2026 FRC Technology Educ-Sr High 1.00
Kuipers,Tammy S END PAY Teacher In Charge 7/31/2027 FRC Technology Educ-Sr High 1.00
Kuipers,Tammy S ADD PAY Career/Technical Support Org 8/1/2026 FRC Technology Educ-Sr High 1.00
Kuipers,Tammy S END PAY Career/Technical Support Org 7/31/2027 FRC Technology Educ-Sr High 1.00
Kunz,Shaun M ADD PAY Lunchroom Monitor 8/1/2026 Northwest Physical Ed-Sr High 1.00
Kunz,Shaun M END PAY Lunchroom Monitor 7/31/2027 Northwest Physical Ed-Sr High 1.00
Kunz,Shaun M ADD PAY Asst Football - High 8/1/2026 Northwest Physical Ed-Sr High 1.00
Kunz,Shaun M END PAY Asst Football - High 7/31/2027 Northwest Physical Ed-Sr High 1.00
Kuye,Stephanie Leann ADD PAY School Improvement Team 8/1/2026 Seltzer Kindergarten-All Day 1.00
Kuye,Stephanie Leann END PAY School Improvement Team 7/31/2027 Seltzer Kindergarten-All Day 1.00
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Laddimore-Valdivia,Myriale Ann ADD PAY Untitled Level - A 8/1/2026 Dodge Fourth Grade 0.33
Laddimore-Valdivia,Myriale Ann END PAY Untitled Level - A 7/31/2027 Dodge Fourth Grade 0.33
Laddimore-Valdivia,Myriale Ann ADD PAY School Improvement Team 8/1/2026 Dodge Fourth Grade 1.00
Laddimore-Valdivia,Myriale Ann END PAY School Improvement Team 7/31/2027 Dodge Fourth Grade 1.00
Laflamme,Jennifer Anne ADD PAY Intervention Tutor - B 8/1/2026 Marshall Interrelated-Middle 1.00
Laflamme,Jennifer Anne END PAY Intervention Tutor - B 7/31/2027 Marshall Interrelated-Middle 1.00
Lane,Casandra ADD PAY Site Technology Specialist - D 8/1/2026 Griffith Lib Media Spec-Elem 1.00
Lane,Casandra END PAY Site Technology Specialist - D 7/31/2027 Griffith Lib Media Spec-Elem 1.00
Lane,Sadonia Anna Mae ADD PAY Lunchroom Monitor 8/1/2026 Southeast Social Studies-Sr High 1.00
Lane,Sadonia Anna Mae END PAY Lunchroom Monitor 7/31/2027 Southeast Social Studies-Sr High 1.00
Lane,Sadonia Anna Mae ADD PAY Head Volleyball - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Lane,Sadonia Anna Mae END PAY Head Volleyball - High 8/31/2026 Southeast Social Studies-Sr High 1.00
Lane,Sadonia Anna Mae ADD PAY Head Volleyball - High 9/1/2026 Southeast Social Studies-Sr High 1.00
Lane,Sadonia Anna Mae END PAY Head Volleyball - High 9/30/2026 Southeast Social Studies-Sr High 1.00
Lange,Ashley R ADD PAY School Improvement Team 8/1/2026 Jackson First Grade 1.00
Lange,Ashley R END PAY School Improvement Team 7/31/2027 Jackson First Grade 1.00
Lange,Brian Frederic ADD PAY School Improvement Team 8/1/2026 Jackson Qualified Bhvr Interventionist 1.00
Lange,Brian Frederic END PAY School Improvement Team 7/31/2027 Jackson Qualified Bhvr Interventionist 1.00
Lange,Brian Frederic ADD PAY Before School Supervisor 8/1/2026 Jackson Qualified Bhvr Interventionist 0.40
Lange,Brian Frederic END PAY Before School Supervisor 7/31/2027 Jackson Qualified Bhvr Interventionist 0.40
Lansang,Jamie Jenai ADD PAY School Improvement Team 8/1/2026 White Qualified Bhvr Interventionist 1.00
Lansang,Jamie Jenai END PAY School Improvement Team 7/31/2027 White Qualified Bhvr Interventionist 1.00
Lansang,Jamie Jenai ADD PAY Lunchroom Monitor 8/1/2026 White Qualified Bhvr Interventionist 0.25
Lansang,Jamie Jenai END PAY Lunchroom Monitor 7/31/2027 White Qualified Bhvr Interventionist 0.25
Lansang,Jamie Jenai ADD PAY Lunchroom Monitor 8/1/2026 White Qualified Bhvr Interventionist 0.75
Lansang,Jamie Jenai END PAY Lunchroom Monitor 7/31/2027 White Qualified Bhvr Interventionist 0.75
Larios,Destiny Renee ADD PAY Bus Monitor 8/1/2026 Northeast Academic Life Skills - Sec 0.50
Larios,Destiny Renee END PAY Bus Monitor 7/31/2027 Northeast Academic Life Skills - Sec 0.50
Larmer,Codi Bryan ADD PAY Debate Coach - High 8/1/2026 South English-Sr High 1.00
Larmer,Codi Bryan END PAY Debate Coach - High 7/31/2027 South English-Sr High 1.00
Larmer,Codi Bryan ADD PAY Forensic Coach - High 8/1/2026 South English-Sr High 1.00
Larmer,Codi Bryan END PAY Forensic Coach - High 7/31/2027 South English-Sr High 1.00
Larson,Nicole Dawn ADD PAY Untitled Level - A 8/1/2026 Dodge Kindergarten-All Day 1.00
Larson,Nicole Dawn END PAY Untitled Level - A 7/31/2027 Dodge Kindergarten-All Day 1.00
Larson,Stacey Wescott ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Wilbur Social Worker 1.00
Larson,Stacey Wescott END PAY Yearbook Head Sponsor - Middle 7/31/2027 Wilbur Social Worker 1.00
Larson,Stacey Wescott ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Social Worker 1.00
Larson,Stacey Wescott END PAY Lunchroom Monitor 7/31/2027 Wilbur Social Worker 1.00
Laske,Katherine Marie ADD PAY Untitled Level - J 8/1/2026 AMAC Roving Teacher 1.00
Laske,Katherine Marie END PAY Untitled Level - J 7/31/2027 AMAC Roving Teacher 1.00
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Lassmann,Aryn Michelle ADD PAY Department Chair 9-17 - High 8/1/2026 Sowers Interrelated-Sr High 0.50
Lassmann,Aryn Michelle END PAY Department Chair 9-17 - High 7/31/2027 Sowers Interrelated-Sr High 0.50
Latta,Brian Everett ADD PAY Untitled Level - B 8/1/2026 Northwest Interrelated-Sr High 0.75
Latta,Brian Everett END PAY Untitled Level - B 7/31/2027 Northwest Interrelated-Sr High 0.75
Latta,Brian Everett ADD PAY Intervention Tutor - B 8/1/2026 Northwest Interrelated-Sr High 1.00
Latta,Brian Everett END PAY Intervention Tutor - B 12/31/2026 Northwest Interrelated-Sr High 1.00
Lauber,Mackenzie Lee ADD PAY Family Engagement Contact 8/1/2026 Cloud ESOL-Elementary 1.00
Lauber,Mackenzie Lee END PAY Family Engagement Contact 7/31/2027 Cloud ESOL-Elementary 1.00
Laurinec,Kelli Dee ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Woodman Counselor-Elem 0.50
Laurinec,Kelli Dee END PAY Safety Patrol Sponsor - Elem 7/31/2027 Woodman Counselor-Elem 0.50
Laurinec,Kelli Dee ADD PAY Lunchroom Monitor 8/1/2026 Woodman Counselor-Elem 0.94
Laurinec,Kelli Dee END PAY Lunchroom Monitor 7/31/2027 Woodman Counselor-Elem 0.94
Lavacek,Molly Sue ADD PAY Untitled Level - A 8/1/2026 Robinson Gifted-5 1.00
Lavacek,Molly Sue END PAY Untitled Level - A 7/31/2027 Robinson Gifted-5 1.00
Lawless,Alyssa Nicole ADD PAY Honor Society Sponsor 8/1/2026 Southeast Science-Sr High 1.00
Lawless,Alyssa Nicole END PAY Honor Society Sponsor 7/31/2027 Southeast Science-Sr High 1.00
Le,Diana An ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Counselor-Sr High 1.00
Le,Diana An END PAY Hallway Supervision Lunch 7/31/2027 Northeast Counselor-Sr High 1.00
Lea,Jessica Louise ADD PAY Untitled Level - C 8/1/2026 AMAC Social Worker 1.00
Lea,Jessica Louise END PAY Untitled Level - C 7/31/2027 AMAC Social Worker 1.00
Ledesma,William Glen ADD PAY Untitled Level - A 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Ledesma,William Glen END PAY Untitled Level - A 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Ledesma,William Glen ADD PAY Untitled Level - A 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Ledesma,William Glen END PAY Untitled Level - A 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Ledy,Amy Elizabeth ADD PAY MS Head Volleyball 8/1/2026 Isely Physical Ed - Elem 1.00
Ledy,Amy Elizabeth END PAY MS Head Volleyball 7/31/2027 Isely Physical Ed - Elem 1.00
Lee,Emily Jo ADD PAY Hallway Supervision Lunch 8/1/2026 CHET CL Art-Sr High 1.00
Lee,Emily Jo END PAY Hallway Supervision Lunch 7/31/2027 CHET CL Art-Sr High 1.00
Lee,Rita Susan ADD PAY School Improvement Team 8/1/2026 Ortiz Counselor-Elem 1.00
Lee,Rita Susan END PAY School Improvement Team 7/31/2027 Ortiz Counselor-Elem 1.00
Lee,Rita Susan ADD PAY Teacher In Charge 8/1/2026 Ortiz Counselor-Elem 0.50
Lee,Rita Susan END PAY Teacher In Charge 7/31/2027 Ortiz Counselor-Elem 0.50
Lee,Rita Susan ADD PAY Lunchroom Monitor 8/1/2026 Ortiz Counselor-Elem 0.30
Lee,Rita Susan END PAY Lunchroom Monitor 7/31/2027 Ortiz Counselor-Elem 0.30
Lee,Vicki Lynn ADD PAY School Improvement Team 8/1/2026 Black Trad First Grade 1.00
Lee,Vicki Lynn END PAY School Improvement Team 7/31/2027 Black Trad First Grade 1.00
Lehman,Erin Elizabeth ADD PAY School Improvement Team 8/1/2026 Cessna Second Grade 1.00
Lehman,Erin Elizabeth END PAY School Improvement Team 7/31/2027 Cessna Second Grade 1.00
Leidholt,Daniel E ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 McAuliffe Science-Middle 1.00
Leidholt,Daniel E END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 McAuliffe Science-Middle 1.00
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Leidy,Gabriella Kae ADD PAY Untitled Level - A 8/1/2026 Harry St Second Grade 1.00
Leidy,Gabriella Kae END PAY Untitled Level - A 7/31/2027 Harry St Second Grade 1.00
Leivian,Emma Rose ADD PAY Untitled Level - B 8/1/2026 Wilbur English-Middle 1.00
Leivian,Emma Rose END PAY Untitled Level - B 7/31/2027 Wilbur English-Middle 1.00
Lenhardt,Justin Edward ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Mathematics-Middle 1.00
Lenhardt,Justin Edward END PAY Lunchroom Monitor 7/31/2027 HoraceMann Mathematics-Middle 1.00
Lenox,Angela Lee Hilda ADD PAY Untitled Level - A 8/1/2026 Earhart Instructional Coach Elem 0.50
Lenox,Angela Lee Hilda END PAY Untitled Level - A 7/31/2027 Earhart Instructional Coach Elem 0.50
Lenox,Angela Lee Hilda ADD PAY Untitled Level - A 8/1/2026 O K Instructional Coach Elem 0.50
Lenox,Angela Lee Hilda END PAY Untitled Level - A 7/31/2027 O K Instructional Coach Elem 0.50
Lenox,Angela Lee Hilda ADD PAY Untitled Level - A 8/1/2026 Earhart Instructional Coach Elem 1.00
Lenox,Angela Lee Hilda END PAY Untitled Level - A 7/31/2027 Earhart Instructional Coach Elem 1.00
Lenox,Angela Lee Hilda ADD PAY Untitled Level - A 8/1/2026 O K Instructional Coach Elem 1.00
Lenox,Angela Lee Hilda END PAY Untitled Level - A 7/31/2027 O K Instructional Coach Elem 1.00
Lenzi,Charity Joy ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 L'Ouvertur Reading Intervention-Elem 0.50
Lenzi,Charity Joy END PAY Safety Patrol Sponsor - Elem 7/31/2027 L'Ouvertur Reading Intervention-Elem 0.50
Leonard,Sarah Eileen ADD PAY School Improvement Team 8/1/2026 McLean Fourth Grade 1.00
Leonard,Sarah Eileen END PAY School Improvement Team 7/31/2027 McLean Fourth Grade 1.00
Leopold,Gary Adrian ADD PAY Instrumental Music Leader High 8/1/2026 Northwest Winds-Sr High 1.00
Leopold,Gary Adrian END PAY Instrumental Music Leader High 7/31/2027 Northwest Winds-Sr High 1.00
Lewis,Kacey Diane ADD PAY Career/Technical Support Org 8/1/2026 Northwest Family and Consumer Science 1.00
Lewis,Kacey Diane END PAY Career/Technical Support Org 7/31/2027 Northwest Family and Consumer Science 1.00
Lewis,Marquavius Kadeem ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Interrelated-Sr High 1.00
Lewis,Marquavius Kadeem END PAY Hallway Supervision Lunch 7/31/2027 Heights Interrelated-Sr High 1.00
Lewis,Marquavius Kadeem ADD PAY Asst Football - High 8/1/2026 Heights Interrelated-Sr High 1.00
Lewis,Marquavius Kadeem END PAY Asst Football - High 7/31/2027 Heights Interrelated-Sr High 1.00
Lewis,Matthew E ADD PAY Lunchroom Monitor 8/1/2026 Bryant Physical Ed - Elem 1.00
Lewis,Matthew E END PAY Lunchroom Monitor 7/31/2027 Bryant Physical Ed - Elem 1.00
Lewis,Sarah Renee ADD PAY Department Chair 7-8 - High 8/1/2026 Southeast ESOL, Newcomer-Sr High 0.50
Lewis,Sarah Renee END PAY Department Chair 7-8 - High 7/31/2027 Southeast ESOL, Newcomer-Sr High 0.50
Lewis-Barron,Keli Kristine ADD PAY Lunchroom Monitor 8/1/2026 Coleman Interrelated-Middle 1.00
Lewis-Barron,Keli Kristine END PAY Lunchroom Monitor 7/31/2027 Coleman Interrelated-Middle 1.00
Licata,Jennifer Ann ADD PAY Lunchroom Monitor 8/1/2026 Colvin Fourth Grade 0.25
Licata,Jennifer Ann END PAY Lunchroom Monitor 7/31/2027 Colvin Fourth Grade 0.25
Licata,Jennifer Ann ADD PAY Before School Supervisor 8/1/2026 Colvin Fourth Grade 0.50
Licata,Jennifer Ann END PAY Before School Supervisor 7/31/2027 Colvin Fourth Grade 0.50
Liermann,Crystal Kay ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Hamilton Instructional Coach Sec 1.00
Liermann,Crystal Kay END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Hamilton Instructional Coach Sec 1.00
Liermann,Crystal Kay ADD PAY Lead Teachers - Secondary 8/1/2026 Hamilton Instructional Coach Sec 1.00
Liermann,Crystal Kay END PAY Lead Teachers - Secondary 7/31/2027 Hamilton Instructional Coach Sec 1.00
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Liess,Heather Karena ADD PAY Untitled Level - C 8/1/2026 AMAC Counselor-Sr High 1.00
Liess,Heather Karena END PAY Untitled Level - C 7/31/2027 AMAC Counselor-Sr High 1.00
Linck,Caitlin Victoria ADD PAY Untitled Level - A 8/1/2026 Peterson Instructional Coach Elem 0.50
Linck,Caitlin Victoria END PAY Untitled Level - A 7/31/2027 Peterson Instructional Coach Elem 0.50
Linck,Caitlin Victoria ADD PAY Untitled Level - A 8/1/2026 McCollom Instructional Coach Elem 0.50
Linck,Caitlin Victoria END PAY Untitled Level - A 7/31/2027 McCollom Instructional Coach Elem 0.50
Lindberg,Seth M ADD PAY Lunchroom Monitor 8/1/2026 Coleman Science-Middle 1.00
Lindberg,Seth M END PAY Lunchroom Monitor 7/31/2027 Coleman Science-Middle 1.00
Lindeman-Thimesch,Chasmyn Amaris Deloise ADD PAY Untitled Level - A 8/1/2026 McLean Fourth Grade 1.00
Lindeman-Thimesch,Chasmyn Amaris Deloise END PAY Untitled Level - A 7/31/2027 McLean Fourth Grade 1.00
Lindeman-Thimesch,Chasmyn Amaris Deloise ADD PAY Teacher In Charge 8/1/2026 McLean Fourth Grade 0.50
Lindeman-Thimesch,Chasmyn Amaris Deloise END PAY Teacher In Charge 7/31/2027 McLean Fourth Grade 0.50
Lindner,Malia Lynn ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Second Grade 1.00
Lindner,Malia Lynn END PAY Lunchroom Monitor 7/31/2027 McAuliffe Second Grade 1.00
Lindsey,Craig D ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Southeast Interrelated-Sr High 1.00
Lindsey,Craig D END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Southeast Interrelated-Sr High 1.00
Lindsley-Coppins,Nikki Lee ADD PAY Untitled Level - I 8/1/2026 AMAC Campus Support 1.00
Lindsley-Coppins,Nikki Lee END PAY Untitled Level - I 7/31/2027 AMAC Campus Support 1.00
Linkous,Caleb Andrew ADD PAY Vocal Music Leader - Middle 8/1/2026 Stucky Vocal Music-Middle 1.00
Linkous,Caleb Andrew END PAY Vocal Music Leader - Middle 7/31/2027 Stucky Vocal Music-Middle 1.00
Linkous,Caleb Andrew ADD PAY MS Head Cross Country 8/1/2026 Stucky Vocal Music-Middle 1.00
Linkous,Caleb Andrew END PAY MS Head Cross Country 7/31/2027 Stucky Vocal Music-Middle 1.00
Liss,Jonathan E ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Hamilton Social Studies-Middle 1.00
Liss,Jonathan E END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Hamilton Social Studies-Middle 1.00
Liss,Jonathan E ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Social Studies-Middle 1.00
Liss,Jonathan E END PAY Lunchroom Monitor 7/31/2027 Hamilton Social Studies-Middle 1.00
Liss,Jonathan E ADD PAY Before School Supervisor 8/1/2026 Hamilton Social Studies-Middle 1.00
Liss,Jonathan E END PAY Before School Supervisor 7/31/2027 Hamilton Social Studies-Middle 1.00
Littlefield,Kasey Ray ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Wilbur Technology Educ-Middle 1.75
Littlefield,Kasey Ray END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Wilbur Technology Educ-Middle 1.75
Littlefield,Kasey Ray ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Technology Educ-Middle 1.25
Littlefield,Kasey Ray END PAY Lunchroom Monitor 7/31/2027 Wilbur Technology Educ-Middle 1.25
Littlefield,Kasey Ray ADD PAY Robotics Sponsor 8/1/2026 Wilbur Technology Educ-Middle 0.50
Littlefield,Kasey Ray END PAY Robotics Sponsor 7/31/2027 Wilbur Technology Educ-Middle 0.50
Locke,Amy Ohara ADD PAY Untitled Level - B 8/1/2026 Griffith Reading Intervention-Elem 1.00
Locke,Amy Ohara END PAY Untitled Level - B 7/31/2027 Griffith Reading Intervention-Elem 1.00
Locke,Amy Ohara ADD PAY Family Engagement Contact 8/1/2026 Griffith Reading Intervention-Elem 1.00
Locke,Amy Ohara END PAY Family Engagement Contact 7/31/2027 Griffith Reading Intervention-Elem 1.00
Locke,Amy Ohara ADD PAY School Improvement Team 8/1/2026 Griffith Reading Intervention-Elem 1.00
Locke,Amy Ohara END PAY School Improvement Team 7/31/2027 Griffith Reading Intervention-Elem 1.00
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Lockwood,Tammy Michele ADD PAY Untitled Level - A 8/1/2026 Griffith Fifth Grade 1.00
Lockwood,Tammy Michele END PAY Untitled Level - A 7/31/2027 Griffith Fifth Grade 1.00
Lockwood,Tammy Michele ADD PAY School Improvement Team 8/1/2026 Griffith Fifth Grade 1.00
Lockwood,Tammy Michele END PAY School Improvement Team 7/31/2027 Griffith Fifth Grade 1.00
Loesch,Molly Beth ADD PAY MS Head Cross Country 8/1/2026 Marshall Social Studies-Middle 1.00
Loesch,Molly Beth END PAY MS Head Cross Country 7/31/2027 Marshall Social Studies-Middle 1.00
Loewen,Ruth Ann ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Interrelated-Sr High 1.00
Loewen,Ruth Ann END PAY Hallway Supervision Lunch 7/31/2027 Northeast Interrelated-Sr High 1.00
Logan,Gabrielle Winifred ADD PAY AVID Site Coordinator 8/1/2026 Earhart Fourth Grade 1.00
Logan,Gabrielle Winifred END PAY AVID Site Coordinator 7/31/2027 Earhart Fourth Grade 1.00
Loganbill,Patrick James ADD PAY School Improvement Team 8/1/2026 Linwood Physical Ed - Elem 1.00
Loganbill,Patrick James END PAY School Improvement Team 7/31/2027 Linwood Physical Ed - Elem 1.00
Loganbill,Patrick James ADD PAY Lunchroom Monitor 8/1/2026 Linwood Physical Ed - Elem 1.00
Loganbill,Patrick James END PAY Lunchroom Monitor 7/31/2027 Linwood Physical Ed - Elem 1.00
Long,Libby Nicole ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.25
Long,Libby Nicole END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.25
Long,Libby Nicole ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.75
Long,Libby Nicole END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.75
Loomis,Lyndsey Danielle ADD PAY Lunchroom Monitor 8/1/2026 Jefferson Interrelated-Elem 0.40
Loomis,Lyndsey Danielle END PAY Lunchroom Monitor 7/31/2027 Jefferson Interrelated-Elem 0.40
Loper,Keith James ADD PAY Site Technology Specialist - D 8/1/2026 Sowers Interrelated-Sr High 1.00
Loper,Keith James END PAY Site Technology Specialist - D 7/31/2027 Sowers Interrelated-Sr High 1.00
Lopez Parga,Citlalic ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Woodland Administrative Assistant 3 1.00
Lopez Parga,Citlalic END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Woodland Administrative Assistant 3 1.00
Lopez,Davida Marie ADD PAY Site Technology Specialist - D 8/1/2026 Anderson Fifth Grade 1.00
Lopez,Davida Marie END PAY Site Technology Specialist - D 7/31/2027 Anderson Fifth Grade 1.00
Lopez,Jose Cruz ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Marshall Physical Ed-Middle 1.00
Lopez,Jose Cruz END PAY EC Event/Club Sponsor Lv A 7/31/2027 Marshall Physical Ed-Middle 1.00
Loudermilk,Kellie Lynn ADD PAY Untitled Level - C 8/1/2026 Southeast Analytic and Assessment Leader 1.00
Loudermilk,Kellie Lynn END PAY Untitled Level - C 7/31/2027 Southeast Analytic and Assessment Leader 1.00
Loudermilk,Kellie Lynn ADD PAY School Improvement Leader 8/1/2026 Southeast Analytic and Assessment Leader 1.00
Loudermilk,Kellie Lynn END PAY School Improvement Leader 7/31/2027 Southeast Analytic and Assessment Leader 1.00
Louthan,Cynthia Louise ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Second Grade 1.00
Louthan,Cynthia Louise END PAY Lunchroom Monitor 7/31/2027 McAuliffe Second Grade 1.00
Lovelace,Amber Elizabeth ADD PAY Flag Team/Color Guard Supv 8/12/2026 South Athletic Coach 1.00
Lovelace,Amber Elizabeth END PAY Flag Team/Color Guard Supv 7/31/2027 South Athletic Coach 1.00
Lovell,Katherine Marie ADD PAY Teacher In Charge 8/1/2026 Hyde Vocal Music-Elem 1.00
Lovell,Katherine Marie END PAY Teacher In Charge 7/31/2027 Hyde Vocal Music-Elem 1.00
Lovell,Katherine Marie ADD PAY Site Technology Specialist - D 8/1/2026 Hyde Vocal Music-Elem 1.00
Lovell,Katherine Marie END PAY Site Technology Specialist - D 7/31/2027 Hyde Vocal Music-Elem 1.00
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Lovett III,Minford Llewellyn ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Social Studies-Middle 0.50
Lovett III,Minford Llewellyn END PAY Lunchroom Monitor 7/31/2027 Mayberry Social Studies-Middle 0.50
Lovett,Jennifer Marie ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Lovett,Jennifer Marie END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Lovings,Kathryn Elisabeth ADD PAY Lunchroom Monitor 8/1/2026 Colvin Counselor-Elem 0.25
Lovings,Kathryn Elisabeth END PAY Lunchroom Monitor 7/31/2027 Colvin Counselor-Elem 0.25
Lowe,Madeleine Paige ADD PAY Vocal Music Leader - Middle 8/1/2026 Allison Vocal Music-Middle 1.00
Lowe,Madeleine Paige END PAY Vocal Music Leader - Middle 7/31/2027 Allison Vocal Music-Middle 1.00
Lozano,Aracely ADD PAY AVID Site Coordinator 8/1/2026 Northwest Spanish-Sr High 0.50
Lozano,Aracely END PAY AVID Site Coordinator 7/31/2027 Northwest Spanish-Sr High 0.50
Lozano,Aracely ADD PAY Intervention Tutor - B 8/1/2026 Northwest Spanish-Sr High 1.00
Lozano,Aracely END PAY Intervention Tutor - B 7/31/2027 Northwest Spanish-Sr High 1.00
Lujano,Bridget Elaine ADD PAY School Improvement Team 8/1/2026 Ortiz Fourth Grade 1.00
Lujano,Bridget Elaine END PAY School Improvement Team 7/31/2027 Ortiz Fourth Grade 1.00
Lukens,Leslie Ann ADD PAY School Improvement Team 8/1/2026 Catholic Title I Teacher 1.00
Lukens,Leslie Ann END PAY School Improvement Team 7/31/2027 Catholic Title I Teacher 1.00
Luman,Raymond Philip ADD PAY Department Chair 9-17 - High 8/1/2026 North Mathematics-Sr High 0.50
Luman,Raymond Philip END PAY Department Chair 9-17 - High 7/31/2027 North Mathematics-Sr High 0.50
Luman,Raymond Philip ADD PAY Bus Monitor 8/1/2026 North Mathematics-Sr High 0.50
Luman,Raymond Philip END PAY Bus Monitor 7/31/2027 North Mathematics-Sr High 0.50
Luna,Kendra Diane ADD PAY Untitled Level - B 8/1/2026 Southeast Counselor-Sr High 1.00
Luna,Kendra Diane END PAY Untitled Level - B 7/31/2027 Southeast Counselor-Sr High 1.00
Luna,Paige Lauren ADD PAY Family Engagement Contact 8/1/2026 PV Middle Counselor-Middle School 1.00
Luna,Paige Lauren END PAY Family Engagement Contact 7/31/2027 PV Middle Counselor-Middle School 1.00
Lund,Chesney Mykenna ADD PAY Site Technology Specialist - D 8/1/2026 Seltzer Interrelated-Elem 0.50
Lund,Chesney Mykenna END PAY Site Technology Specialist - D 7/31/2027 Seltzer Interrelated-Elem 0.50
Lutes,Maria Lindsay ADD PAY Intervention Tutor - B 8/1/2026 Enders Lib Media Spec-Elem 0.50
Lutes,Maria Lindsay END PAY Intervention Tutor - B 7/31/2027 Enders Lib Media Spec-Elem 0.50
Lutes,Maria Lindsay ADD PAY Lunchroom Monitor 8/1/2026 Enders Lib Media Spec-Elem 0.50
Lutes,Maria Lindsay END PAY Lunchroom Monitor 7/31/2027 Enders Lib Media Spec-Elem 0.50
Luttrell,Kathleen Ann ADD PAY Instrumental Music Leader Midd 8/1/2026 Mead Strings-Middle 1.00
Luttrell,Kathleen Ann END PAY Instrumental Music Leader Midd 7/31/2027 Mead Strings-Middle 1.00
Lyman,Brynn Lee ADD PAY Class Head Sponsor - High 8/1/2026 Heights English-Sr High 1.00
Lyman,Brynn Lee END PAY Class Head Sponsor - High 7/31/2027 Heights English-Sr High 1.00
Lyman,Brynn Lee ADD PAY AVID Site Coordinator 8/1/2026 Heights English-Sr High 1.00
Lyman,Brynn Lee END PAY AVID Site Coordinator 7/31/2027 Heights English-Sr High 1.00
Lyman,Brynn Lee ADD PAY Department Chair 9-17 - High 8/1/2026 Heights English-Sr High 1.00
Lyman,Brynn Lee END PAY Department Chair 9-17 - High 7/31/2027 Heights English-Sr High 1.00
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Lynch,Staci A ADD PAY School Improvement Team 8/1/2026 Griffith ESOL-Elementary 1.00
Lynch,Staci A END PAY School Improvement Team 7/31/2027 Griffith ESOL-Elementary 1.00
Lynch,Staci A ADD PAY Lunchroom Monitor 8/1/2026 Griffith ESOL-Elementary 1.00
Lynch,Staci A END PAY Lunchroom Monitor 7/31/2027 Griffith ESOL-Elementary 1.00
Lyon,Jessica Rae ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Lyon,Jessica Rae END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Macy,Ellie Catherine ADD PAY Before School Supervisor 8/1/2026 Benton Interrelated-Elem 1.00
Macy,Ellie Catherine END PAY Before School Supervisor 7/31/2027 Benton Interrelated-Elem 1.00
Madison,Lila Yael ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Interrelated-Middle 0.50
Madison,Lila Yael END PAY Lunchroom Monitor 7/31/2027 HoraceMann Interrelated-Middle 0.50
Magdaleno,Maria Concepcion ADD PAY Bus Monitor 8/1/2026 Washington ESOL, Newcomer-Elem 1.00
Magdaleno,Maria Concepcion END PAY Bus Monitor 7/31/2027 Washington ESOL, Newcomer-Elem 1.00
Magdaleno,Maria Concepcion ADD PAY Lunchroom Monitor 8/1/2026 Washington ESOL, Newcomer-Elem 0.50
Magdaleno,Maria Concepcion END PAY Lunchroom Monitor 7/31/2027 Washington ESOL, Newcomer-Elem 0.50
Maier,Emily Elizabeth ADD PAY Asst Cross Country - High 8/1/2026 East Physical Ed-Sr High 1.00
Maier,Emily Elizabeth END PAY Asst Cross Country - High 7/31/2027 East Physical Ed-Sr High 1.00
Maier,Jennifer L ADD PAY Site Technology Specialist - D 8/1/2026 Jefferson Speech Clinic-Elem 0.50
Maier,Jennifer L END PAY Site Technology Specialist - D 7/31/2027 Jefferson Speech Clinic-Elem 0.50
Mains,Sylvia ADD PAY Untitled Level - A 8/1/2026 AMAC Psychologist-Elem 1.00
Mains,Sylvia END PAY Untitled Level - A 7/31/2027 AMAC Psychologist-Elem 1.00
Mains,Sylvia ADD PAY Untitled Level - C 8/1/2026 AMAC Psychologist-Elem 1.00
Mains,Sylvia END PAY Untitled Level - C 7/31/2027 AMAC Psychologist-Elem 1.00
Maldonado Velazquez,Yadira ADD PAY Untitled Level - C 8/1/2026 Colvin Speech Clinic-Elem 1.00
Maldonado Velazquez,Yadira END PAY Untitled Level - C 7/31/2027 Colvin Speech Clinic-Elem 1.00
Maldonado,Eva ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 AMAC Administrative Assistant 6 1.00
Maldonado,Eva END PAY Clerical Prof Growth Prg Lvl 3 7/26/2026 AMAC Administrative Assistant 6 1.00
Maldonado,Eva ADD PAY Clerical Prof Growth Prg Lvl 3 7/27/2026 AMAC Administrative Assistant 6 1.00
Maldonado,Eva END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 AMAC Administrative Assistant 6 1.00
Maldonado,Felicia Maria ADD PAY Untitled Level - A 8/1/2026 AMAC Curriculum Coach 0.50
Maldonado,Felicia Maria END PAY Untitled Level - A 7/31/2027 AMAC Curriculum Coach 0.50
Maldonado,Felicia Maria ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Maldonado,Felicia Maria END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Malicoat,Constance Ann-Borgman ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Malicoat,Constance Ann-Borgman END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Malicoat,Stacy Elaine ADD PAY AVID Site Coordinator 8/1/2026 Isely Instructional Coach Sec 1.00
Malicoat,Stacy Elaine END PAY AVID Site Coordinator 7/31/2027 Isely Instructional Coach Sec 1.00
Malone,Nora Katherine ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Vocal Music-Middle 1.00
Malone,Nora Katherine END PAY Intervention Tutor - A 7/31/2027 Hamilton Vocal Music-Middle 1.00
Malone,Nora Katherine ADD PAY Vocal Music Leader - Middle 8/1/2026 Hamilton Vocal Music-Middle 1.00
Malone,Nora Katherine END PAY Vocal Music Leader - Middle 7/31/2027 Hamilton Vocal Music-Middle 1.00
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Maness,Amanda Beth ADD PAY Lunchroom Monitor 8/1/2026 Price Kindergarten-All Day 0.50
Maness,Amanda Beth END PAY Lunchroom Monitor 7/31/2027 Price Kindergarten-All Day 0.50
Manga,Alfred A ADD PAY Asst Football - High 8/1/2026 Heights Social Studies-Middle 1.00
Manga,Alfred A END PAY Asst Football - High 7/31/2027 Heights Social Studies-Middle 1.00
Manga,Marisela ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Marshall Social Studies-Middle 1.00
Manga,Marisela END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Marshall Social Studies-Middle 1.00
Mangan,Samantha Sue ADD PAY School Improvement Team 8/1/2026 Jefferson Fifth Grade 1.00
Mangan,Samantha Sue END PAY School Improvement Team 7/31/2027 Jefferson Fifth Grade 1.00
Manganiello,Heather Annette ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe Social Worker 0.50
Manganiello,Heather Annette END PAY Lunchroom Monitor 7/31/2027 McAuliffe Social Worker 0.50
Manganiello,Heather Annette ADD PAY Before School Supervisor 8/1/2026 McAuliffe Social Worker 1.00
Manganiello,Heather Annette END PAY Before School Supervisor 7/31/2027 McAuliffe Social Worker 1.00
Manns,Destinee Jher're ADD PAY Cheerleader Head Sponsor High 8/1/2026 West English-Sr High 1.00
Manns,Destinee Jher're END PAY Cheerleader Head Sponsor High 7/31/2027 West English-Sr High 1.00
Marcellus,Sheila K ADD PAY Untitled Level - A 8/1/2026 Caldwell ESOL, Newcomer-Elem 1.00
Marcellus,Sheila K END PAY Untitled Level - A 7/31/2027 Caldwell ESOL, Newcomer-Elem 1.00
Marcotte,Kurtis Michael ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Social Studies-Middle 0.50
Marcotte,Kurtis Michael END PAY Lunchroom Monitor 7/31/2027 Wilbur Social Studies-Middle 0.50
Mariani,Delaney Elizabeth ADD PAY EC Event/Club Spons Lv B 8/1/2026 PV Middle English-Middle 0.50
Mariani,Delaney Elizabeth END PAY EC Event/Club Spons Lv B 7/31/2027 PV Middle English-Middle 0.50
Mariani,Delaney Elizabeth ADD PAY Intervention Tutor - B 8/1/2026 PV Middle English-Middle 1.00
Mariani,Delaney Elizabeth END PAY Intervention Tutor - B 7/31/2027 PV Middle English-Middle 1.00
Mariani,Sherry Lynn ADD PAY Department Chair 9-17 - High 8/1/2026 South Social Studies-Sr High 1.00
Mariani,Sherry Lynn END PAY Department Chair 9-17 - High 7/31/2027 South Social Studies-Sr High 1.00
Marin,Rebecca Kay ADD PAY Academic Bowl Sponsor - High 8/1/2026 North Mathematics-Sr High 0.50
Marin,Rebecca Kay END PAY Academic Bowl Sponsor - High 7/31/2027 North Mathematics-Sr High 0.50
Marin,Robert D ADD PAY Vocal Music Leader - Middle 8/1/2026 Coleman Vocal Music-Middle 1.00
Marin,Robert D END PAY Vocal Music Leader - Middle 7/31/2027 Coleman Vocal Music-Middle 1.00
Marnoni,Alessandro ADD PAY Untitled Level - B 8/1/2026 Northeast Science-Sr High 1.00
Marnoni,Alessandro END PAY Untitled Level - B 7/31/2027 Northeast Science-Sr High 1.00
Marnoni,Alessandro ADD PAY Intervention Tutor - B 8/1/2026 Northeast Science-Sr High 0.50
Marnoni,Alessandro END PAY Intervention Tutor - B 7/31/2027 Northeast Science-Sr High 0.50
Marquez-Reyes,Cristal ADD PAY Lunchroom Monitor 8/1/2026 PV Elem Social Worker 1.00
Marquez-Reyes,Cristal END PAY Lunchroom Monitor 7/31/2027 PV Elem Social Worker 1.00
Marshall,Sean Michael ADD PAY Bus Monitor 8/1/2026 Hyde Physical Ed - Elem 1.00
Marshall,Sean Michael END PAY Bus Monitor 7/31/2027 Hyde Physical Ed - Elem 1.00
Marshall,Sean Michael ADD PAY Lunchroom Monitor 8/1/2026 Hyde Physical Ed - Elem 1.00
Marshall,Sean Michael END PAY Lunchroom Monitor 7/31/2027 Hyde Physical Ed - Elem 1.00
Martens,Brandi Lorraine Marie ADD PAY Untitled Level - B 8/1/2026 Northwest Spanish-Sr High 1.00
Martens,Brandi Lorraine Marie END PAY Untitled Level - B 7/31/2027 Northwest Spanish-Sr High 1.00
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Martens,Monica A ADD PAY School Improvement Team 8/1/2026 Peterson Physical Ed - Elem 1.00
Martens,Monica A END PAY School Improvement Team 7/31/2027 Peterson Physical Ed - Elem 1.00
Martens,Rod ADD PAY Instrumental Music Leader High 8/1/2026 Northeast Strings/Winds-Sr High 1.00
Martens,Rod END PAY Instrumental Music Leader High 7/31/2027 Northeast Strings/Winds-Sr High 1.00
Martin,Alexandra Nicole ADD PAY Untitled Level - A 8/1/2026 PV Middle Instructional Coach Sec 0.50
Martin,Alexandra Nicole END PAY Untitled Level - A 7/31/2027 PV Middle Instructional Coach Sec 0.50
Martin,Alexandra Nicole ADD PAY Untitled Level - A 8/1/2026 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole END PAY Untitled Level - A 7/31/2027 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole ADD PAY Untitled Level - A 8/1/2026 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole END PAY Untitled Level - A 7/31/2027 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole ADD PAY Untitled Level - A 8/1/2026 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole END PAY Untitled Level - A 7/31/2027 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole ADD PAY Untitled Level - D 8/1/2026 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole END PAY Untitled Level - D 7/31/2027 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole ADD PAY AVID Site Coordinator 8/1/2026 PV Middle Instructional Coach Sec 1.00
Martin,Alexandra Nicole END PAY AVID Site Coordinator 7/31/2027 PV Middle Instructional Coach Sec 1.00
Martin,Jennifer Renee ADD PAY Family Engagement Contact 8/1/2026 O K Kindergarten-All Day 0.50
Martin,Jennifer Renee END PAY Family Engagement Contact 7/31/2027 O K Kindergarten-All Day 0.50
Martin,Jennifer Renee ADD PAY School Improvement Team 8/1/2026 O K Kindergarten-All Day 1.00
Martin,Jennifer Renee END PAY School Improvement Team 7/31/2027 O K Kindergarten-All Day 1.00
Martin,Jennifer Renee ADD PAY Lunchroom Monitor 8/1/2026 O K Kindergarten-All Day 0.50
Martin,Jennifer Renee END PAY Lunchroom Monitor 7/31/2027 O K Kindergarten-All Day 0.50
Martin,Sherry Renee ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Truesdell Administrative Assistant 5 1.00
Martin,Sherry Renee END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Truesdell Administrative Assistant 5 1.00
Martin,Steven G ADD PAY Head Football - High 8/1/2026 Northwest Physical Ed-Sr High 1.00
Martin,Steven G END PAY Head Football - High 7/31/2027 Northwest Physical Ed-Sr High 1.00
Martinez Izquierdo,Emily Ann ADD PAY Untitled Level - A 8/1/2026 Heights Spanish-Sr High 1.00
Martinez Izquierdo,Emily Ann END PAY Untitled Level - A 7/31/2027 Heights Spanish-Sr High 1.00
Martinez Izquierdo,Emily Ann ADD PAY Department Chair 3-6 - High 8/1/2026 Heights Spanish-Sr High 0.66
Martinez Izquierdo,Emily Ann END PAY Department Chair 3-6 - High 7/31/2027 Heights Spanish-Sr High 0.66
Martinez,Demarla Elene ADD PAY District Curriculum Design 8/1/2026 O K Physical Ed - Elem 0.50
Martinez,Demarla Elene END PAY District Curriculum Design 7/31/2027 O K Physical Ed - Elem 0.50
Martinez,Jolene C ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 PV Middle Administrative Assistant 3 1.00
Martinez,Jolene C END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 PV Middle Administrative Assistant 3 1.00
Martinez,Julissa ADD PAY Untitled Level - C 8/1/2026 Brooks Mathematics-Middle 1.00
Martinez,Julissa END PAY Untitled Level - C 7/31/2027 Brooks Mathematics-Middle 1.00
Martinez,Rachel ADD PAY Lunchroom Monitor 8/1/2026 Enterprise Counselor-Elem 0.50
Martinez,Rachel END PAY Lunchroom Monitor 7/31/2027 Enterprise Counselor-Elem 0.50
Martinez,Sharlet Kaelyn ADD PAY Untitled Level - C 8/1/2026 Harry St Interrelated-Elem 0.80
Martinez,Sharlet Kaelyn END PAY Untitled Level - C 7/31/2027 Harry St Interrelated-Elem 0.80
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Marzolf,Jill Davis ADD PAY Untitled Level - C 8/1/2026 Colvin Psychologist-Elem 1.00
Marzolf,Jill Davis END PAY Untitled Level - C 7/31/2027 Colvin Psychologist-Elem 1.00
Marzolf,Jill Davis ADD PAY Untitled Level - D 8/1/2026 Colvin Psychologist-Elem 1.00
Marzolf,Jill Davis END PAY Untitled Level - D 7/31/2027 Colvin Psychologist-Elem 1.00
Massey,Miranda Lynne ADD PAY Site Technology Specialist - D 8/1/2026 Beech Fourth Grade 0.50
Massey,Miranda Lynne END PAY Site Technology Specialist - D 7/31/2027 Beech Fourth Grade 0.50
Masterson,Tracy D ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Seltzer Physical Ed - Elem 0.55
Masterson,Tracy D END PAY Safety Patrol Sponsor - Elem 7/31/2027 Seltzer Physical Ed - Elem 0.55
Mathews,M Claravon ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Mathews,M Claravon END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Matlock,Erin Renae ADD PAY Untitled Level - B 8/1/2026 South English-Sr High 1.00
Matlock,Erin Renae END PAY Untitled Level - B 7/31/2027 South English-Sr High 1.00
Matlock,Erin Renae ADD PAY Class Head Sponsor - High 8/1/2026 South English-Sr High 1.00
Matlock,Erin Renae END PAY Class Head Sponsor - High 7/31/2027 South English-Sr High 1.00
Matlock,Erin Renae ADD PAY Department Chair 9-17 - High 8/1/2026 South English-Sr High 1.00
Matlock,Erin Renae END PAY Department Chair 9-17 - High 7/31/2027 South English-Sr High 1.00
Matlock,Erin Renae ADD PAY Career/Technical Support Org 8/1/2026 South English-Sr High 1.00
Matlock,Erin Renae END PAY Career/Technical Support Org 7/31/2027 South English-Sr High 1.00
Matthaei,Kristina L ADD PAY Untitled Level - C 8/1/2026 AMAC Instructional Coach Sec 1.00
Matthaei,Kristina L END PAY Untitled Level - C 7/31/2027 AMAC Instructional Coach Sec 1.00
Matthaei,Kristina L ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Sec 0.45
Matthaei,Kristina L END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Sec 0.45
Matthaei,Kristina L ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Sec 0.55
Matthaei,Kristina L END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Sec 0.55
Matthews,Rebecca Lynn ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Matthews,Rebecca Lynn END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Mattingly,Samantha Renee ADD PAY School Improvement Team 8/1/2026 Seltzer Fourth Grade 1.00
Mattingly,Samantha Renee END PAY School Improvement Team 7/31/2027 Seltzer Fourth Grade 1.00
Mauk,Tracie Cardoso ADD PAY Untitled Level - A 8/1/2026 Seltzer Instructional Coach Elem 0.50
Mauk,Tracie Cardoso END PAY Untitled Level - A 7/31/2027 Seltzer Instructional Coach Elem 0.50
Maurer,Abigail Marie ADD PAY School Improvement Team 8/1/2026 Anderson Fifth Grade 1.00
Maurer,Abigail Marie END PAY School Improvement Team 7/31/2027 Anderson Fifth Grade 1.00
Maury,Ashley ADD PAY Untitled Level - B 8/1/2026 Heights Counselor-Sr High 1.00
Maury,Ashley END PAY Untitled Level - B 7/31/2027 Heights Counselor-Sr High 1.00
Maury,Ashley ADD PAY Head Volleyball - High 8/1/2026 Heights Counselor-Sr High 1.00
Maury,Ashley END PAY Head Volleyball - High 7/31/2027 Heights Counselor-Sr High 1.00
May,Ada Louise ADD PAY School Improvement Team 8/1/2026 Riverside Vocal Music-Elem 1.00
May,Ada Louise END PAY School Improvement Team 7/31/2027 Riverside Vocal Music-Elem 1.00
May-Shackelford,Krista Dawn ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Robinson Computer Studies-Middle 0.50
May-Shackelford,Krista Dawn END PAY Yearbook Head Sponsor - Middle 7/31/2027 Robinson Computer Studies-Middle 0.50
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Mayes,Braden Sawyer ADD PAY Untitled Level - A 8/1/2026 Seltzer Psychologist-Elem 1.00
Mayes,Braden Sawyer END PAY Untitled Level - A 7/31/2027 Seltzer Psychologist-Elem 1.00
Mayes,Braden Sawyer ADD PAY Untitled Level - C 8/1/2026 Seltzer Psychologist-Elem 1.00
Mayes,Braden Sawyer END PAY Untitled Level - C 7/31/2027 Seltzer Psychologist-Elem 1.00
Mayes,Braden Sawyer ADD PAY Lunchroom Monitor 8/1/2026 Seltzer Psychologist-Elem 0.90
Mayes,Braden Sawyer END PAY Lunchroom Monitor 7/31/2027 Seltzer Psychologist-Elem 0.90
Mayhugh,Jase Alan ADD PAY Lunchroom Monitor 8/1/2026 Curtis Social Studies-Middle 1.00
Mayhugh,Jase Alan END PAY Lunchroom Monitor 7/31/2027 Curtis Social Studies-Middle 1.00
Mayne,Katherine Victoria ADD PAY School Improvement Team 8/1/2026 L'Ouvertur First Grade 1.00
Mayne,Katherine Victoria END PAY School Improvement Team 7/31/2027 L'Ouvertur First Grade 1.00
Mays,Michael Joseph ADD PAY E-Sports Coach - High 8/1/2026 Northwest Vocal Music-Sr High 1.00
Mays,Michael Joseph END PAY E-Sports Coach - High 7/31/2027 Northwest Vocal Music-Sr High 1.00
Mays,Michael Joseph ADD PAY Vocal Music Leader - High 8/1/2026 Northwest Vocal Music-Sr High 1.00
Mays,Michael Joseph END PAY Vocal Music Leader - High 7/31/2027 Northwest Vocal Music-Sr High 1.00
McAndrew,Cami Renee ADD PAY Untitled Level - E 8/1/2026 Southeast Science-Sr High 1.00
McAndrew,Cami Renee END PAY Untitled Level - E 7/31/2027 Southeast Science-Sr High 1.00
McAuliffe,Adriana Rose ADD PAY Intervention Tutor - A 8/1/2026 Marshall Social Studies-Middle 1.00
McAuliffe,Adriana Rose END PAY Intervention Tutor - A 7/31/2027 Marshall Social Studies-Middle 1.00
McBroom,JoAnn ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Wilbur Administrative Assistant 5 1.00
McBroom,JoAnn END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Wilbur Administrative Assistant 5 1.00
McCarty,Timothy D ADD PAY Hazard 8/9/2026 SSC Safety Technician 1.00
McCarty,Timothy D END PAY Hazard 7/16/2027 SSC Safety Technician 1.00
McColpin,Amber Elizabeth ADD PAY Intervention Tutor - A 8/1/2026 ISC Interrelated K-12 0.55
McColpin,Amber Elizabeth END PAY Intervention Tutor - A 7/31/2027 ISC Interrelated K-12 0.55
McCoskey,Andrew Robert ADD PAY Academic Bowl Sponsor - High 8/1/2026 North Social Studies-Sr High 0.50
McCoskey,Andrew Robert END PAY Academic Bowl Sponsor - High 7/31/2027 North Social Studies-Sr High 0.50
McCoskey,Andrew Robert ADD PAY Intervention Tutor - B 8/1/2026 North Social Studies-Sr High 0.50
McCoskey,Andrew Robert END PAY Intervention Tutor - B 7/31/2027 North Social Studies-Sr High 0.50
McCoskey,Jennifer Lynn ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Allen Fourth Grade 1.00
McCoskey,Jennifer Lynn END PAY Safety Patrol Sponsor - Elem 7/31/2027 Allen Fourth Grade 1.00
McCoskey,Jennifer Lynn ADD PAY Hallway Supervision Lunch 8/1/2026 Allen Fourth Grade 0.75
McCoskey,Jennifer Lynn END PAY Hallway Supervision Lunch 7/31/2027 Allen Fourth Grade 0.75
McCoskey,Jennifer Lynn ADD PAY School Improvement Team 8/1/2026 Allen Fourth Grade 1.00
McCoskey,Jennifer Lynn END PAY School Improvement Team 7/31/2027 Allen Fourth Grade 1.00
McCracken,Cory W ADD PAY Untitled Level - A 8/1/2026 GordonPark Technology Educ-Middle 1.00
McCracken,Cory W END PAY Untitled Level - A 7/31/2027 GordonPark Technology Educ-Middle 1.00
McCray,Emily C ADD PAY Bus Monitor 8/1/2026 Buckner Qualified Bhvr Interventionist 0.50
McCray,Emily C END PAY Bus Monitor 7/31/2027 Buckner Qualified Bhvr Interventionist 0.50
McCray,Emily C ADD PAY Lunchroom Monitor 8/1/2026 Buckner Qualified Bhvr Interventionist 0.50
McCray,Emily C END PAY Lunchroom Monitor 7/31/2027 Buckner Qualified Bhvr Interventionist 0.50
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McCulloch,Kaale Avery ADD PAY Intramural Activity - Middle 8/1/2026 Curtis Technology Educ-Middle 1.00
McCulloch,Kaale Avery END PAY Intramural Activity - Middle 7/31/2027 Curtis Technology Educ-Middle 1.00
McCulloch,Kaale Avery ADD PAY Lunchroom Monitor 8/1/2026 Curtis Technology Educ-Middle 1.00
McCulloch,Kaale Avery END PAY Lunchroom Monitor 8/31/2026 Curtis Technology Educ-Middle 1.00
McCully,Aimee Gayle ADD PAY Untitled Level - A 8/1/2026 Caldwell Instructional Coach Elem 0.50
McCully,Aimee Gayle END PAY Untitled Level - A 7/31/2027 Caldwell Instructional Coach Elem 0.50
McCurry,Kelly Louise ADD PAY Before School Supervisor 8/1/2026 Black Trad Prekindergarten 0.91
McCurry,Kelly Louise END PAY Before School Supervisor 7/31/2027 Black Trad Prekindergarten 0.91
McDaniel,Aaron Thomas ADD PAY School Improvement Team 10/1/2026 Colvin Interrelated-Elem 1.00
McDaniel,Aaron Thomas END PAY School Improvement Team 7/31/2027 Colvin Interrelated-Elem 1.00
McDaniel,Reginald Lowell ADD PAY Asst Football - High 8/1/2026 Heights Athletic Coach 0.50
McDaniel,Reginald Lowell END PAY Asst Football - High 7/31/2027 Heights Athletic Coach 0.50
McDonald,Sean J ADD PAY Asst Football - High 8/1/2026 South Business 1.00
McDonald,Sean J END PAY Asst Football - High 7/31/2027 South Business 1.00
McDonald,Tamara Denise ADD PAY Untitled Level - A 8/1/2026 Beech Special Ed Campus Support-LIC 1.00
McDonald,Tamara Denise END PAY Untitled Level - A 7/31/2027 Beech Special Ed Campus Support-LIC 1.00
McDonald,Tamara Denise ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
McDonald,Tamara Denise END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
McDowell,Allison Anne ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Chsm Trail First Grade 0.50
McDowell,Allison Anne END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Chsm Trail First Grade 0.50
McDowell,Allison Anne ADD PAY School Improvement Team 8/1/2026 Chsm Trail First Grade 1.00
McDowell,Allison Anne END PAY School Improvement Team 7/31/2027 Chsm Trail First Grade 1.00
McDowell,Claire Elizabeth ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Caldwell Art-Elementary 0.50
McDowell,Claire Elizabeth END PAY EC School Wide Pub/WebSite B 7/31/2027 Caldwell Art-Elementary 0.50
McDowell,Mason Alexander ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Mayberry Bldg Instruct Tech Specialist 0.70
McDowell,Mason Alexander END PAY EC School Wide Pub/WebSite B 7/31/2027 Mayberry Bldg Instruct Tech Specialist 0.70
McDowell,Mason Alexander ADD PAY School Improvement Team 8/1/2026 Mayberry Bldg Instruct Tech Specialist 1.00
McDowell,Mason Alexander END PAY School Improvement Team 7/31/2027 Mayberry Bldg Instruct Tech Specialist 1.00
McDowell,Trevor Michael ADD PAY Untitled Level - A 8/1/2026 East Science-Sr High 1.00
McDowell,Trevor Michael END PAY Untitled Level - A 7/31/2027 East Science-Sr High 1.00
McEwen,Brandi Lynn ADD PAY Intervention Tutor - A 8/1/2026 Beech Instructional Coach Elem 1.00
McEwen,Brandi Lynn END PAY Intervention Tutor - A 7/31/2027 Beech Instructional Coach Elem 1.00
McEwen,Danielle Rose ADD PAY Cheerleader Head Sponsor High 8/1/2026 West Family and Consumer Science 0.60
McEwen,Danielle Rose END PAY Cheerleader Head Sponsor High 7/31/2027 West Family and Consumer Science 0.60
McEwen,Danielle Rose ADD PAY Department Chair 3-6 - High 8/1/2026 West Family and Consumer Science 1.00
McEwen,Danielle Rose END PAY Department Chair 3-6 - High 7/31/2027 West Family and Consumer Science 1.00
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McEwen,Javin Z ADD PAY Untitled Level - C 8/1/2026 Bryant Counselor-Elem 1.00
McEwen,Javin Z END PAY Untitled Level - C 7/31/2027 Bryant Counselor-Elem 1.00
McEwen,Javin Z ADD PAY School Improvement Team 8/1/2026 Bryant Counselor-Elem 1.00
McEwen,Javin Z END PAY School Improvement Team 7/31/2027 Bryant Counselor-Elem 1.00
McEwen,Javin Z ADD PAY Bus Monitor 8/1/2026 Bryant Counselor-Elem 1.00
McEwen,Javin Z END PAY Bus Monitor 7/31/2027 Bryant Counselor-Elem 1.00
McEwen,Shaquayah ADD PAY Student Council Sponsor - Midd 8/1/2026 GordonPark English-Middle 1.00
McEwen,Shaquayah END PAY Student Council Sponsor - Midd 7/31/2027 GordonPark English-Middle 1.00
McEwen,Shaquayah ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 GordonPark English-Middle 1.00
McEwen,Shaquayah END PAY EC Event/Club Sponsor Lv A 7/31/2027 GordonPark English-Middle 1.00
McGaughey,Courtney Renee ADD PAY Bus Monitor 8/1/2026 Enders Physical Ed - Elem 1.00
McGaughey,Courtney Renee END PAY Bus Monitor 7/31/2027 Enders Physical Ed - Elem 1.00
McGaughey,Courtney Renee ADD PAY Lunchroom Monitor 8/1/2026 Enders Physical Ed - Elem 0.50
McGaughey,Courtney Renee END PAY Lunchroom Monitor 7/31/2027 Enders Physical Ed - Elem 0.50
McGhee,Angela Dawn ADD PAY Lunchroom Monitor 8/1/2026 Cloud Behavioral Health Schl Liaison 1.00
McGhee,Angela Dawn END PAY Lunchroom Monitor 7/31/2027 Cloud Behavioral Health Schl Liaison 1.00
McGlynn,Graham Paul ADD PAY Bus Monitor 8/1/2026 Black Trad Physical Ed - Elem 0.75
McGlynn,Graham Paul END PAY Bus Monitor 7/31/2027 Black Trad Physical Ed - Elem 0.75
McGovern,Jenna Rebecca ADD PAY Untitled Level - A 8/1/2026 AMAC Curriculum Coach 0.50
McGovern,Jenna Rebecca END PAY Untitled Level - A 7/31/2027 AMAC Curriculum Coach 0.50
McGovern,Jenna Rebecca ADD PAY Untitled Level - D 8/1/2026 AMAC Curriculum Coach 1.00
McGovern,Jenna Rebecca END PAY Untitled Level - D 7/31/2027 AMAC Curriculum Coach 1.00
McGreevy,Anne Marie ADD PAY Lunchroom Monitor 8/1/2026 White Kindergarten-All Day 0.50
McGreevy,Anne Marie END PAY Lunchroom Monitor 7/31/2027 White Kindergarten-All Day 0.50
McGuire,Janell Marie ADD PAY Department Chair 9-17 - High 8/1/2026 North English-Sr High 0.50
McGuire,Janell Marie END PAY Department Chair 9-17 - High 7/31/2027 North English-Sr High 0.50
McGuire,Latanisha Rashea ADD PAY School Improvement Team 8/1/2026 Franklin Fourth Grade 1.00
McGuire,Latanisha Rashea END PAY School Improvement Team 7/31/2027 Franklin Fourth Grade 1.00
McGuire,Latanisha Rashea ADD PAY Teacher In Charge 8/1/2026 Franklin Fourth Grade 0.50
McGuire,Latanisha Rashea END PAY Teacher In Charge 7/31/2027 Franklin Fourth Grade 0.50
McHenry,Laurie Dawn ADD PAY School Improvement Leader 8/1/2026 East Social Studies-Sr High 1.00
McHenry,Laurie Dawn END PAY School Improvement Leader 7/31/2027 East Social Studies-Sr High 1.00
McKenna,Angela Denise ADD PAY Untitled Level - A 8/1/2026 Enterprise Instructional Coach Elem 1.00
McKenna,Angela Denise END PAY Untitled Level - A 7/31/2027 Enterprise Instructional Coach Elem 1.00
McKenzie-Hays,Chloe Nicole ADD PAY Family Engagement Contact 8/1/2026 Cessna Third Grade 1.00
McKenzie-Hays,Chloe Nicole END PAY Family Engagement Contact 7/31/2027 Cessna Third Grade 1.00
McKissick,Marah Cassandra ADD PAY Untitled Level - C 8/1/2026 Northeast Speech Clinic-Sr Hi 1.00
McKissick,Marah Cassandra END PAY Untitled Level - C 7/31/2027 Northeast Speech Clinic-Sr Hi 1.00
McKnight,Emily Jordan ADD PAY Academic Bowl Sponsor - High 8/1/2026 Southeast Science-Sr High 1.00
McKnight,Emily Jordan END PAY Academic Bowl Sponsor - High 7/31/2027 Southeast Science-Sr High 1.00
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McMillen,Brandon Ray ADD PAY Untitled Level - A 8/1/2026 Heights Mathematics-Sr High 1.00
McMillen,Brandon Ray END PAY Untitled Level - A 7/31/2027 Heights Mathematics-Sr High 1.00
McMillen,Brandon Ray ADD PAY School Improvement Team 8/1/2026 Heights Mathematics-Sr High 1.00
McMillen,Brandon Ray END PAY School Improvement Team 7/31/2027 Heights Mathematics-Sr High 1.00
McMillen,Brandon Ray ADD PAY Head Cross Country - High 8/1/2026 Heights Mathematics-Sr High 1.00
McMillen,Brandon Ray END PAY Head Cross Country - High 7/31/2027 Heights Mathematics-Sr High 1.00
McNair,Jennifer Elena ADD PAY Family Engagement Contact 8/1/2026 PV Elem Interrelated-Elem 0.50
McNair,Jennifer Elena END PAY Family Engagement Contact 7/31/2027 PV Elem Interrelated-Elem 0.50
McNair,Jennifer Elena ADD PAY School Improvement Team 8/1/2026 PV Elem Interrelated-Elem 1.00
McNair,Jennifer Elena END PAY School Improvement Team 7/31/2027 PV Elem Interrelated-Elem 1.00
McNown,Melinda S ADD PAY District Curriculum Design 8/1/2026 Dunbar Specialist 1.00
McNown,Melinda S END PAY District Curriculum Design 7/31/2027 Dunbar Specialist 1.00
McVey,Danielle Christan Marie ADD PAY Untitled Level - A 8/1/2026 Dodge Third Grade 1.00
McVey,Danielle Christan Marie END PAY Untitled Level - A 7/31/2027 Dodge Third Grade 1.00
McVey,Danielle Christan Marie ADD PAY School Improvement Team 8/1/2026 Dodge Third Grade 1.00
McVey,Danielle Christan Marie END PAY School Improvement Team 7/31/2027 Dodge Third Grade 1.00
McVey,Danielle Christan Marie ADD PAY Bus Monitor 8/1/2026 Dodge Third Grade 1.00
McVey,Danielle Christan Marie END PAY Bus Monitor 7/31/2027 Dodge Third Grade 1.00
McWhorter,Lynn Kay ADD PAY Untitled Level - A 8/1/2026 East Counselor-Sr High 1.60
McWhorter,Lynn Kay END PAY Untitled Level - A 7/31/2027 East Counselor-Sr High 1.60
McWhorter,Lynn Kay ADD PAY Untitled Level - B 8/1/2026 East Counselor-Sr High 1.00
McWhorter,Lynn Kay END PAY Untitled Level - B 7/31/2027 East Counselor-Sr High 1.00
McWhorter,Lynn Kay ADD PAY Untitled Level - C 8/1/2026 East Counselor-Sr High 1.00
McWhorter,Lynn Kay END PAY Untitled Level - C 7/31/2027 East Counselor-Sr High 1.00
McWhorter,Lynn Kay ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
McWhorter,Lynn Kay END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Mckown,Kristina Louise ADD PAY Untitled Level - A 8/1/2026 East Art-Sr High 1.00
Mckown,Kristina Louise END PAY Untitled Level - A 7/31/2027 East Art-Sr High 1.00
Mckown,Kristina Louise ADD PAY Hallway Supervision Lunch 8/1/2026 East Art-Sr High 1.00
Mckown,Kristina Louise END PAY Hallway Supervision Lunch 7/31/2027 East Art-Sr High 1.00
Mead,Jan E ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Science-Sr High 0.50
Mead,Jan E END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Science-Sr High 0.50
Medina,Leticia ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Dunbar Administrative Assistant 3 1.00
Medina,Leticia END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Dunbar Administrative Assistant 3 1.00
Meek,Alexander Morgan ADD PAY Untitled Level - B 8/1/2026 Southeast Winds-Sr High 1.00
Meek,Alexander Morgan END PAY Untitled Level - B 7/31/2027 Southeast Winds-Sr High 1.00
Meek,Alexander Morgan ADD PAY Asst Band 8/1/2026 Southeast Winds-Sr High 0.50
Meek,Alexander Morgan END PAY Asst Band 7/31/2027 Southeast Winds-Sr High 0.50
Meek,Alexander Morgan ADD PAY Instrumental Music Leader High 8/1/2026 Southeast Winds-Sr High 0.25
Meek,Alexander Morgan END PAY Instrumental Music Leader High 7/31/2027 Southeast Winds-Sr High 0.25
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Meek,Jennifer D ADD PAY National Academic League Spons 8/1/2026 Isely Gifted Resource Rm 1.00
Meek,Jennifer D END PAY National Academic League Spons 7/31/2027 Isely Gifted Resource Rm 1.00
Meier,Tamara Gayle ADD PAY School Improvement Team 8/1/2026 PV Elem ESOL-Elementary 1.00
Meier,Tamara Gayle END PAY School Improvement Team 7/31/2027 PV Elem ESOL-Elementary 1.00
Meier,Tamara Gayle ADD PAY Lunchroom Monitor 8/1/2026 PV Elem ESOL-Elementary 1.00
Meier,Tamara Gayle END PAY Lunchroom Monitor 7/31/2027 PV Elem ESOL-Elementary 1.00
Meier,Tamara Gayle ADD PAY Site Technology Specialist - D 8/1/2026 PV Elem ESOL-Elementary 1.00
Meier,Tamara Gayle END PAY Site Technology Specialist - D 7/31/2027 PV Elem ESOL-Elementary 1.00
Mejia,Wendy Soraya ADD PAY Untitled Level - A 8/1/2026 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya END PAY Untitled Level - A 7/31/2027 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya ADD PAY Intervention Tutor - A 8/1/2026 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya END PAY Intervention Tutor - A 7/31/2027 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya ADD PAY Intervention Tutor - B 8/1/2026 Marshall Counselor-Middle School 1.00
Mejia,Wendy Soraya END PAY Intervention Tutor - B 7/31/2027 Marshall Counselor-Middle School 1.00
Melendez,Michael ADD PAY Intervention Tutor - A 8/1/2026 Mead Leadership 1.00
Melendez,Michael END PAY Intervention Tutor - A 7/31/2027 Mead Leadership 1.00
Melendez,Michael ADD PAY Exploratory Team Leader - Midd 8/1/2026 Mead Leadership 1.00
Melendez,Michael END PAY Exploratory Team Leader - Midd 7/31/2027 Mead Leadership 1.00
Melendez,Michael ADD PAY Leadership Sponsor-JROTC Middl 8/1/2026 Mead Leadership 1.00
Melendez,Michael END PAY Leadership Sponsor-JROTC Middl 7/31/2027 Mead Leadership 1.00
Meloccaro,Coni Marie ADD PAY Site Technology Specialist - D 8/1/2026 Price Second Grade 0.50
Meloccaro,Coni Marie END PAY Site Technology Specialist - D 7/31/2027 Price Second Grade 0.50
Menas-Huggins,Marigitsa Sophia ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Price Administrative Assistant 5 1.00
Menas-Huggins,Marigitsa Sophia END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Price Administrative Assistant 5 1.00
Mendez,Katie Michelle ADD PAY Untitled Level - C 8/1/2026 Gammon Mixed Abilities-Elem 1.00
Mendez,Katie Michelle END PAY Untitled Level - C 7/31/2027 Gammon Mixed Abilities-Elem 1.00
Mendez,Marta ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 North Spanish-Sr High 1.50
Mendez,Marta END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 North Spanish-Sr High 1.50
Mendez,Marta ADD PAY Before School Supervisor 8/1/2026 North Spanish-Sr High 1.00
Mendez,Marta END PAY Before School Supervisor 7/31/2027 North Spanish-Sr High 1.00
Mendoza,Nicolette D ADD PAY Intervention Tutor - B 8/1/2026 Truesdell ESOL-Middle 1.00
Mendoza,Nicolette D END PAY Intervention Tutor - B 7/31/2027 Truesdell ESOL-Middle 1.00
Meneses,Tammy Lee ADD PAY Untitled Level - A 8/1/2026 Washington First Grade 1.00
Meneses,Tammy Lee END PAY Untitled Level - A 7/31/2027 Washington First Grade 1.00
Meraz,Caitlyn Marie ADD PAY Hallway Supervision Lunch 8/1/2026 South Business 1.00
Meraz,Caitlyn Marie END PAY Hallway Supervision Lunch 7/31/2027 South Business 1.00
Meraz,Caitlyn Marie ADD PAY Career/Technical Support Org 8/1/2026 South Business 1.00
Meraz,Caitlyn Marie END PAY Career/Technical Support Org 7/31/2027 South Business 1.00
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Messenger,Ashley Taylor ADD PAY Hallway Supervision Lunch 8/1/2026 East Social Studies-Sr High 1.00
Messenger,Ashley Taylor END PAY Hallway Supervision Lunch 8/31/2026 East Social Studies-Sr High 1.00
Messenger,Ashley Taylor ADD PAY Hallway Supervision Lunch 9/1/2026 East Social Studies-Sr High 1.00
Messenger,Ashley Taylor END PAY Hallway Supervision Lunch 9/30/2026 East Social Studies-Sr High 1.00
Messenger,Laura Jean ADD PAY Untitled Level - A 8/1/2026 Colvin Psychologist-Elem 1.00
Messenger,Laura Jean END PAY Untitled Level - A 7/31/2027 Colvin Psychologist-Elem 1.00
Mettee,Cherise Danielle ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Isely Administrative Assistant 4 1.00
Mettee,Cherise Danielle END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Isely Administrative Assistant 4 1.00
Middleton,Dawn Michelle ADD PAY School Improvement Team 8/1/2026 Price Kindergarten-All Day 1.00
Middleton,Dawn Michelle END PAY School Improvement Team 7/31/2027 Price Kindergarten-All Day 1.00
Miller,Carly Nicole ADD PAY School Improvement Team 8/1/2026 Cessna Third Grade 1.00
Miller,Carly Nicole END PAY School Improvement Team 7/31/2027 Cessna Third Grade 1.00
Miller,Colin Richard ADD PAY Untitled Level - A 8/1/2026 Truesdell Instructional Coach Sec 0.50
Miller,Colin Richard END PAY Untitled Level - A 7/31/2027 Truesdell Instructional Coach Sec 0.50
Miller,Colin Richard ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Truesdell Instructional Coach Sec 1.00
Miller,Colin Richard END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Truesdell Instructional Coach Sec 1.00
Miller,Donise Lee ADD PAY Before School Supervisor 8/1/2026 Dodge Behavioral Health Schl Liaison 0.50
Miller,Donise Lee END PAY Before School Supervisor 7/31/2027 Dodge Behavioral Health Schl Liaison 0.50
Miller,Kelli Dawn ADD PAY Family Engagement Contact 8/1/2026 Mead Reading Intervention - MS 1.00
Miller,Kelli Dawn END PAY Family Engagement Contact 7/31/2027 Mead Reading Intervention - MS 1.00
Miller,Leigh Ellen ADD PAY Untitled Level - J 8/1/2026 Towne East Virtual Teacher 1.00
Miller,Leigh Ellen END PAY Untitled Level - J 7/31/2027 Towne East Virtual Teacher 1.00
Miller,Rhiannon Jolynn ADD PAY Untitled Level - C 8/1/2026 Sowers Social Worker 1.00
Miller,Rhiannon Jolynn END PAY Untitled Level - C 7/31/2027 Sowers Social Worker 1.00
Miller,Rhiannon Jolynn ADD PAY Bus Monitor 8/1/2026 Sowers Social Worker 1.00
Miller,Rhiannon Jolynn END PAY Bus Monitor 7/31/2027 Sowers Social Worker 1.00
Miller,Sara Renae ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Isely STEM - Middle 1.00
Miller,Sara Renae END PAY Yearbook Head Sponsor - Middle 7/31/2027 Isely STEM - Middle 1.00
Miller,Sara Renae ADD PAY Site Technology Specialist - D 8/1/2026 Isely STEM - Middle 1.00
Miller,Sara Renae END PAY Site Technology Specialist - D 7/31/2027 Isely STEM - Middle 1.00
Miller,Shellie Lea Ann ADD PAY Robotics Sponsor 8/1/2026 Mead Computer Studies-Middle 1.00
Miller,Shellie Lea Ann END PAY Robotics Sponsor 7/31/2027 Mead Computer Studies-Middle 1.00
Milleson,Corby Dean ADD PAY Lunchroom Monitor 8/1/2026 Southeast Physical Ed-Sr High 1.00
Milleson,Corby Dean END PAY Lunchroom Monitor 7/31/2027 Southeast Physical Ed-Sr High 1.00
Milleson,Corby Dean ADD PAY Head Football - High 8/1/2026 Southeast Physical Ed-Sr High 1.00
Milleson,Corby Dean END PAY Head Football - High 7/31/2027 Southeast Physical Ed-Sr High 1.00
Milleson,Taylor Deanne ADD PAY Asst Volleyball - High 8/1/2026 Heights Science-Sr High 1.00
Milleson,Taylor Deanne END PAY Asst Volleyball - High 7/31/2027 Heights Science-Sr High 1.00
Milne,Jesse Eugene ADD PAY District Curriculum Design 8/1/2026 AMAC Bldg Instruct Tech Specialist 1.00
Milne,Jesse Eugene END PAY District Curriculum Design 7/31/2027 AMAC Bldg Instruct Tech Specialist 1.00
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Milton,Christal Marie ADD PAY Before School Supervisor 8/1/2026 Dodge Third Grade 0.50
Milton,Christal Marie END PAY Before School Supervisor 7/31/2027 Dodge Third Grade 0.50
Miranda,Adriana ADD PAY Bus Monitor 8/1/2026 Robinson Art-Middle 0.50
Miranda,Adriana END PAY Bus Monitor 7/31/2027 Robinson Art-Middle 0.50
Miranda,Adriana ADD PAY Lunchroom Monitor 8/1/2026 Robinson Art-Middle 1.00
Miranda,Adriana END PAY Lunchroom Monitor 7/31/2027 Robinson Art-Middle 1.00
Miranda,Stephanie A ADD PAY Before School Supervisor 8/1/2026 Anderson Art-Elementary 1.00
Miranda,Stephanie A END PAY Before School Supervisor 7/31/2027 Anderson Art-Elementary 1.00
Mireles,Michaelyn Shea ADD PAY School Improvement Leader 8/1/2026 Northwest Analytic and Assessment Leader 1.00
Mireles,Michaelyn Shea END PAY School Improvement Leader 7/31/2027 Northwest Analytic and Assessment Leader 1.00
Mitchell,Brittaney Shauntel ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Mayberry Library Clerk 1.00
Mitchell,Brittaney Shauntel END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Mayberry Library Clerk 1.00
Mitchell,Elizabeth Ryan ADD PAY Intervention Tutor - A 8/1/2026 Marshall Interrelated-Middle 1.00
Mitchell,Elizabeth Ryan END PAY Intervention Tutor - A 7/31/2027 Marshall Interrelated-Middle 1.00
Mitchell,Kristin L ADD PAY School Improvement Team 8/1/2026 L'Ouvertur Fifth Grade 1.00
Mitchell,Kristin L END PAY School Improvement Team 7/31/2027 L'Ouvertur Fifth Grade 1.00
Mitchell,Meagan Diane ADD PAY Bus Monitor 8/1/2026 Ortiz Physical Ed - Elem 1.00
Mitchell,Meagan Diane END PAY Bus Monitor 7/31/2027 Ortiz Physical Ed - Elem 1.00
Mitchell,Shawn Allen ADD PAY School Improvement Team 8/1/2026 Mueller Qualified Bhvr Interventionist 1.00
Mitchell,Shawn Allen END PAY School Improvement Team 7/31/2027 Mueller Qualified Bhvr Interventionist 1.00
Mitchell,Shawn Allen ADD PAY Bus Monitor 8/1/2026 Mueller Qualified Bhvr Interventionist 1.00
Mitchell,Shawn Allen END PAY Bus Monitor 7/31/2027 Mueller Qualified Bhvr Interventionist 1.00
Mitchell,Shawn Allen ADD PAY Lunchroom Monitor 8/1/2026 Mueller Qualified Bhvr Interventionist 0.50
Mitchell,Shawn Allen END PAY Lunchroom Monitor 7/31/2027 Mueller Qualified Bhvr Interventionist 0.50
Mitchell,Shawn Allen ADD PAY Site Technology Specialist - D 8/1/2026 Mueller Qualified Bhvr Interventionist 0.50
Mitchell,Shawn Allen END PAY Site Technology Specialist - D 7/31/2027 Mueller Qualified Bhvr Interventionist 0.50
Mlotkiewicz,Elizabeth Antoinette ADD PAY School Improvement Team 8/1/2026 East English-Sr High 0.15
Mlotkiewicz,Elizabeth Antoinette END PAY School Improvement Team 7/31/2027 East English-Sr High 0.15
Mock,Fredie L ADD PAY Hallway Supervision Lunch 8/1/2026 West Technology Educ-Sr High 1.00
Mock,Fredie L END PAY Hallway Supervision Lunch 7/31/2027 West Technology Educ-Sr High 1.00
Mock,Fredie L ADD PAY Career/Technical Support Org 8/1/2026 West Technology Educ-Sr High 1.00
Mock,Fredie L END PAY Career/Technical Support Org 7/31/2027 West Technology Educ-Sr High 1.00
Mock,Heather N ADD PAY School Improvement Team 8/1/2026 Washington First Grade 1.00
Mock,Heather N END PAY School Improvement Team 7/31/2027 Washington First Grade 1.00
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Mohr,Amy E ADD PAY School Improvement Team 8/1/2026 Hamilton Qualified Bhvr Interventionist 1.00
Mohr,Amy E END PAY School Improvement Team 7/31/2027 Hamilton Qualified Bhvr Interventionist 1.00
Mohr,Amy E ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Qualified Bhvr Interventionist 0.50
Mohr,Amy E END PAY Intervention Tutor - B 7/31/2027 Hamilton Qualified Bhvr Interventionist 0.50
Mohr,Amy E ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Qualified Bhvr Interventionist 1.00
Mohr,Amy E END PAY Intervention Tutor - B 7/31/2027 Hamilton Qualified Bhvr Interventionist 1.00
Mohr,Amy E ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Qualified Bhvr Interventionist 0.50
Mohr,Amy E END PAY Lunchroom Monitor 7/31/2027 Hamilton Qualified Bhvr Interventionist 0.50
Mohr,Whitney Rose ADD PAY Untitled Level - D 8/1/2026 ISC Analytic and Assessment Leader 0.50
Mohr,Whitney Rose END PAY Untitled Level - D 7/31/2027 ISC Analytic and Assessment Leader 0.50
Mohr,Whitney Rose ADD PAY School Improvement Team 8/1/2026 ISC Analytic and Assessment Leader 1.00
Mohr,Whitney Rose END PAY School Improvement Team 7/31/2027 ISC Analytic and Assessment Leader 1.00
Mohr,Whitney Rose ADD PAY Teacher In Charge 8/1/2026 ISC Analytic and Assessment Leader 0.50
Mohr,Whitney Rose END PAY Teacher In Charge 7/31/2027 ISC Analytic and Assessment Leader 0.50
Moler,Victoria Anna ADD PAY Lunchroom Monitor 8/1/2026 Buckner Social Worker 0.50
Moler,Victoria Anna END PAY Lunchroom Monitor 7/31/2027 Buckner Social Worker 0.50
Moler,Victoria Anna ADD PAY Site Technology Specialist - D 8/1/2026 Buckner Social Worker 1.00
Moler,Victoria Anna END PAY Site Technology Specialist - D 7/31/2027 Buckner Social Worker 1.00
Monday,Sara Diane ADD PAY Hallway Supervision Lunch 8/1/2026 Dodge Social Worker 1.00
Monday,Sara Diane END PAY Hallway Supervision Lunch 7/31/2027 Dodge Social Worker 1.00
Mong,Cathy M ADD PAY Untitled Level - H 8/1/2026 AMAC College Career Pthwy Tch Spec 1.00
Mong,Cathy M END PAY Untitled Level - H 7/31/2027 AMAC College Career Pthwy Tch Spec 1.00
Monger,David Lee ADD PAY Lunchroom Monitor 8/1/2026 Allison Physical Ed-Middle 1.00
Monger,David Lee END PAY Lunchroom Monitor 7/31/2027 Allison Physical Ed-Middle 1.00
Monger,David Lee ADD PAY MS Head Cross Country 8/1/2026 Allison Physical Ed-Middle 1.00
Monger,David Lee END PAY MS Head Cross Country 7/31/2027 Allison Physical Ed-Middle 1.00
Montgomery,Alexander Mark ADD PAY AVID Site Coordinator 8/1/2026 Enders Fourth Grade 1.00
Montgomery,Alexander Mark END PAY AVID Site Coordinator 7/31/2027 Enders Fourth Grade 1.00
Montoya,Stacey Lynette ADD PAY Lunchroom Monitor 8/1/2026 Beech Counselor-Elem 0.50
Montoya,Stacey Lynette END PAY Lunchroom Monitor 7/31/2027 Beech Counselor-Elem 0.50
Moon,Amy Lee ADD PAY Untitled Level - A 8/1/2026 Wells Interrelated-Middle 1.00
Moon,Amy Lee END PAY Untitled Level - A 7/31/2027 Wells Interrelated-Middle 1.00
Moore,Cameron ADD PAY Untitled Level - B 8/1/2026 North Business 1.00
Moore,Cameron END PAY Untitled Level - B 7/31/2027 North Business 1.00
Moore,Christopher P ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Bostic Gifted Resource Rm 0.50
Moore,Christopher P END PAY Safety Patrol Sponsor - Elem 7/31/2027 Bostic Gifted Resource Rm 0.50
Moore,Christopher P ADD PAY Lunchroom Monitor 8/1/2026 Bostic Gifted Resource Rm 0.50
Moore,Christopher P END PAY Lunchroom Monitor 7/31/2027 Bostic Gifted Resource Rm 0.50
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Moore,Gail R ADD PAY Untitled Level - A 8/1/2026 Benton Interrelated-Elem 1.00
Moore,Gail R END PAY Untitled Level - A 7/31/2027 Benton Interrelated-Elem 1.00
Moore,Gail R ADD PAY School Improvement Team 8/1/2026 Benton Interrelated-Elem 1.00
Moore,Gail R END PAY School Improvement Team 7/31/2027 Benton Interrelated-Elem 1.00
Moore,Gail R ADD PAY Bus Monitor 8/1/2026 Benton Interrelated-Elem 1.00
Moore,Gail R END PAY Bus Monitor 7/31/2027 Benton Interrelated-Elem 1.00
Moore,Lauree Anne ADD PAY Site Technology Specialist - D 8/1/2026 Earhart Lib Media Spec-Elem 1.00
Moore,Lauree Anne END PAY Site Technology Specialist - D 7/31/2027 Earhart Lib Media Spec-Elem 1.00
Moore,Linden James ADD PAY Untitled Level - C 8/1/2026 Spaght Science - Elem 1.00
Moore,Linden James END PAY Untitled Level - C 7/31/2027 Spaght Science - Elem 1.00
Moore,Linden James ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Spaght Science - Elem 1.00
Moore,Linden James END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Spaght Science - Elem 1.00
Moore,Linden James ADD PAY Lunchroom Monitor 8/1/2026 Spaght Science - Elem 0.33
Moore,Linden James END PAY Lunchroom Monitor 7/31/2027 Spaght Science - Elem 0.33
Moore,Linden James ADD PAY Before School Supervisor 8/1/2026 Spaght Science - Elem 0.50
Moore,Linden James END PAY Before School Supervisor 7/31/2027 Spaght Science - Elem 0.50
Moore,Linden James ADD PAY Site Technology Specialist - D 8/1/2026 Spaght Science - Elem 1.00
Moore,Linden James END PAY Site Technology Specialist - D 7/31/2027 Spaght Science - Elem 1.00
Moran,Bobbie Jo ADD PAY AVID Site Coordinator 8/1/2026 HoraceMann Science-Middle 0.50
Moran,Bobbie Jo END PAY AVID Site Coordinator 7/31/2027 HoraceMann Science-Middle 0.50
Moran,Bobbie Jo ADD PAY MS Head Volleyball 8/1/2026 HoraceMann Science-Middle 1.00
Moran,Bobbie Jo END PAY MS Head Volleyball 7/31/2027 HoraceMann Science-Middle 1.00
Moreno,Marisa M ADD PAY Untitled Level - A 8/1/2026 HoraceMann Social Worker 1.00
Moreno,Marisa M END PAY Untitled Level - A 8/30/2026 HoraceMann Social Worker 1.00
Moreno,Marisa M ADD PAY Untitled Level - A 8/31/2026 HoraceMann Social Worker 1.00
Moreno,Marisa M END PAY Untitled Level - A 7/31/2027 HoraceMann Social Worker 1.00
Morford,Lonnie K ADD PAY Asst Football - High 8/1/2026 West Interrelated-Sr High 1.00
Morford,Lonnie K END PAY Asst Football - High 7/31/2027 West Interrelated-Sr High 1.00
Morgan,Nicholas Jeffrey ADD PAY Site Technology Specialist - E 8/1/2026 Gateway Social Studies-Sr High 1.00
Morgan,Nicholas Jeffrey END PAY Site Technology Specialist - E 7/31/2027 Gateway Social Studies-Sr High 1.00
Morgan,Tyler ADD PAY National Academic League Spons 8/1/2026 Mayberry ESOL-Middle 1.00
Morgan,Tyler END PAY National Academic League Spons 7/31/2027 Mayberry ESOL-Middle 1.00
Morgan,Tyler ADD PAY Lunchroom Monitor 8/1/2026 Mayberry ESOL-Middle 1.00
Morgan,Tyler END PAY Lunchroom Monitor 7/31/2027 Mayberry ESOL-Middle 1.00
Moriasi,Charissa D ADD PAY School Improvement Team 8/1/2026 Franklin ESOL, Newcomer-Elem 1.00
Moriasi,Charissa D END PAY School Improvement Team 7/31/2027 Franklin ESOL, Newcomer-Elem 1.00
Moriasi,Charissa D ADD PAY Bus Monitor 8/1/2026 Franklin ESOL, Newcomer-Elem 0.50
Moriasi,Charissa D END PAY Bus Monitor 7/31/2027 Franklin ESOL, Newcomer-Elem 0.50
Mork,Jeffrey Wayne ADD PAY Before School Supervisor 8/1/2026 West Mixed Abilities-Sr High 1.00
Mork,Jeffrey Wayne END PAY Before School Supervisor 7/31/2027 West Mixed Abilities-Sr High 1.00
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Mork,Lindsey Luanne ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Beech Administrative Assistant 5 1.00
Mork,Lindsey Luanne END PAY Clerical Prof Growth Prg Lvl 2 7/26/2026 Beech Administrative Assistant 5 1.00
Mork,Lindsey Luanne ADD PAY Clerical Prof Growth Prg Lvl 2 7/27/2026 Cessna Administrative Assistant 5 1.00
Mork,Lindsey Luanne END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Cessna Administrative Assistant 5 1.00
Morrical,Hannah Marie ADD PAY Intervention Tutor - A 8/1/2026 Coleman Physical Ed-Middle 1.00
Morrical,Hannah Marie END PAY Intervention Tutor - A 7/31/2027 Coleman Physical Ed-Middle 1.00
Morrical,Hannah Marie ADD PAY MS Head Volleyball 8/1/2026 Coleman Physical Ed-Middle 1.00
Morrical,Hannah Marie END PAY MS Head Volleyball 7/31/2027 Coleman Physical Ed-Middle 1.00
Morris,Alice Mae ADD PAY School Improvement Team 8/1/2026 Anderson Second Grade 1.00
Morris,Alice Mae END PAY School Improvement Team 7/31/2027 Anderson Second Grade 1.00
Morris,Alice Mae ADD PAY Intervention Tutor - A 8/1/2026 Anderson Second Grade 1.00
Morris,Alice Mae END PAY Intervention Tutor - A 7/31/2027 Anderson Second Grade 1.00
Morris,Alice Mae ADD PAY Teacher In Charge 8/1/2026 Anderson Second Grade 0.20
Morris,Alice Mae END PAY Teacher In Charge 7/31/2027 Anderson Second Grade 0.20
Morris,Tracy J ADD PAY Class Head Sponsor - High 8/1/2026 Northwest English-Sr High 1.00
Morris,Tracy J END PAY Class Head Sponsor - High 7/31/2027 Northwest English-Sr High 1.00
Moss,Jeremy Turonn ADD PAY Hallway Supervision Lunch 8/1/2026 West Physical Ed-Sr High 1.00
Moss,Jeremy Turonn END PAY Hallway Supervision Lunch 7/31/2027 West Physical Ed-Sr High 1.00
Moss,Jeremy Turonn ADD PAY Before School Supervisor 8/1/2026 West Physical Ed-Sr High 1.00
Moss,Jeremy Turonn END PAY Before School Supervisor 7/31/2027 West Physical Ed-Sr High 1.00
Moss,Jeremy Turonn ADD PAY Head Football - High 8/1/2026 West Physical Ed-Sr High 1.00
Moss,Jeremy Turonn END PAY Head Football - High 7/31/2027 West Physical Ed-Sr High 1.00
Mott,Kristen Michelle ADD PAY Untitled Level - A 8/1/2026 Harry St Instructional Coach Elem 0.50
Mott,Kristen Michelle END PAY Untitled Level - A 7/31/2027 Harry St Instructional Coach Elem 0.50
Mow,Jessica M ADD PAY Department Chair 7-8 - High 8/1/2026 North ESOL, Newcomer-Sr High 1.00
Mow,Jessica M END PAY Department Chair 7-8 - High 7/31/2027 North ESOL, Newcomer-Sr High 1.00
Moxley,Claire Mary ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Linwood Fifth Grade 0.50
Moxley,Claire Mary END PAY Safety Patrol Sponsor - Elem 7/31/2027 Linwood Fifth Grade 0.50
Moxley,Claire Mary ADD PAY School Improvement Team 8/1/2026 Linwood Fifth Grade 1.00
Moxley,Claire Mary END PAY School Improvement Team 7/31/2027 Linwood Fifth Grade 1.00
Muckey,Jessica Maria ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Curtis Administrative Assistant 4 1.00
Muckey,Jessica Maria END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Curtis Administrative Assistant 4 1.00
Mude,Jamie Lynn ADD PAY Untitled Level - C 8/1/2026 Northeast Speech Clinic-Sr Hi 1.00
Mude,Jamie Lynn END PAY Untitled Level - C 7/31/2027 Northeast Speech Clinic-Sr Hi 1.00
Mulryan,Alana Grace ADD PAY Untitled Level - C 8/1/2026 Truesdell Academic Life Skills - Sec 0.50
Mulryan,Alana Grace END PAY Untitled Level - C 7/31/2027 Truesdell Academic Life Skills - Sec 0.50
Mulryan,Alana Grace ADD PAY Bus Monitor 8/1/2026 Truesdell Academic Life Skills - Sec 1.00
Mulryan,Alana Grace END PAY Bus Monitor 7/31/2027 Truesdell Academic Life Skills - Sec 1.00
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Mulryan,Shara Alana ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Truesdell Counselor-Middle School 1.00
Mulryan,Shara Alana END PAY Yearbook Head Sponsor - Middle 7/31/2027 Truesdell Counselor-Middle School 1.00
Mulryan,Shara Alana ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Counselor-Middle School 0.55
Mulryan,Shara Alana END PAY Lunchroom Monitor 7/31/2027 Truesdell Counselor-Middle School 0.55
Munoz Granados,Sindy Liliana ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Anderson Administrative Assistant 4 1.00
Munoz Granados,Sindy Liliana END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Anderson Administrative Assistant 4 1.00
Munro,Shane Erin ADD PAY Career/Technical Support Org 8/1/2026 Northwest Business 1.00
Munro,Shane Erin END PAY Career/Technical Support Org 7/31/2027 Northwest Business 1.00
Murdock,Isaiah Vincent ADD PAY Hallway Supervision Lunch 8/1/2026 Heights English-Sr High 1.00
Murdock,Isaiah Vincent END PAY Hallway Supervision Lunch 7/31/2027 Heights English-Sr High 1.00
Murphy,Katherine Lynn ADD PAY Untitled Level - A 8/1/2026 East Mathematics-Sr High 1.00
Murphy,Katherine Lynn END PAY Untitled Level - A 7/31/2027 East Mathematics-Sr High 1.00
Murphy,Michelle Rene ADD PAY Untitled Level - A 8/1/2026 Northwest Interrelated-Sr High 1.00
Murphy,Michelle Rene END PAY Untitled Level - A 7/31/2027 Northwest Interrelated-Sr High 1.00
Murray,Caitlin Nicole ADD PAY Family Engagement Contact 8/1/2026 Gardiner Kindergarten-All Day 1.00
Murray,Caitlin Nicole END PAY Family Engagement Contact 7/31/2027 Gardiner Kindergarten-All Day 1.00
Murray,Lavance V ADD PAY Certificate-Cust Masters 1/4/2027 Enterprise Custodian 4 1.00
Murray,Lavance V END PAY Certificate-Cust Masters 11/9/2027 Enterprise Custodian 4 1.00
Murray,Marissa Elizabeth ADD PAY Department Chair 9-17 - High 8/1/2026 West Interrelated-Sr High 1.00
Murray,Marissa Elizabeth END PAY Department Chair 9-17 - High 7/31/2027 West Interrelated-Sr High 1.00
Murrell,Robjoywin Ruby ADD PAY Lunchroom Monitor 8/1/2026 Dodge First Grade 0.50
Murrell,Robjoywin Ruby END PAY Lunchroom Monitor 7/31/2027 Dodge First Grade 0.50
Murrell,Robjoywin Ruby ADD PAY Site Technology Specialist - D 8/1/2026 Dodge First Grade 1.00
Murrell,Robjoywin Ruby END PAY Site Technology Specialist - D 7/31/2027 Dodge First Grade 1.00
Musil,Heather Renee ADD PAY Department Chair 7-8 - High 8/1/2026 South Business 1.00
Musil,Heather Renee END PAY Department Chair 7-8 - High 7/31/2027 South Business 1.00
Myers,Darci Jo ADD PAY School Improvement Team 8/1/2026 White First Grade 1.00
Myers,Darci Jo END PAY School Improvement Team 7/31/2027 White First Grade 1.00
Myers,Paul Steven ADD PAY After School Prog Supervisor 8/1/2026 Mayberry Social Studies-Middle 0.50
Myers,Paul Steven END PAY After School Prog Supervisor 8/31/2026 Mayberry Social Studies-Middle 0.50
Myers,Paul Steven ADD PAY Before School Supervisor 8/1/2026 Mayberry Social Studies-Middle 1.00
Myers,Paul Steven END PAY Before School Supervisor 8/31/2026 Mayberry Social Studies-Middle 1.00
Myers,Paul Steven ADD PAY MS Head Cross Country 8/1/2026 Mayberry Social Studies-Middle 1.00
Myers,Paul Steven END PAY MS Head Cross Country 7/31/2027 Mayberry Social Studies-Middle 1.00
Myers,Paul Steven ADD PAY After School Prog Supervisor 9/1/2026 Mayberry Social Studies-Middle 0.50
Myers,Paul Steven END PAY After School Prog Supervisor 7/31/2027 Mayberry Social Studies-Middle 0.50
Myers,Paul Steven ADD PAY Before School Supervisor 9/1/2026 Mayberry Social Studies-Middle 1.00
Myers,Paul Steven END PAY Before School Supervisor 7/31/2027 Mayberry Social Studies-Middle 1.00
Myrick,Lacy Marie ADD PAY School Improvement Leader 8/1/2026 Wilbur English-Middle 1.00
Myrick,Lacy Marie END PAY School Improvement Leader 7/31/2027 Wilbur English-Middle 1.00
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Naegele,Joel D ADD PAY Department Chair 3-6 - High 8/1/2026 Southeast Strings/Winds-Sr High 1.00
Naegele,Joel D END PAY Department Chair 3-6 - High 7/31/2027 Southeast Strings/Winds-Sr High 1.00
Naegele,Joel D ADD PAY Instrumental Music Leader High 8/1/2026 Southeast Strings/Winds-Sr High 1.00
Naegele,Joel D END PAY Instrumental Music Leader High 7/31/2027 Southeast Strings/Winds-Sr High 1.00
Nagel,Jennifer Lea ADD PAY Untitled Level - C 8/1/2026 Jackson Mixed Abilities-Elem 1.00
Nagel,Jennifer Lea END PAY Untitled Level - C 7/31/2027 Jackson Mixed Abilities-Elem 1.00
Nagel,Jennifer Lea ADD PAY Teacher Additional Pay 8/1/2026 Jackson Mixed Abilities-Elem 1.00
Nagel,Jennifer Lea END PAY Teacher Additional Pay 7/31/2027 Jackson Mixed Abilities-Elem 1.00
Nascimento-Odenheimer,Jacqueline ADD PAY Untitled Level - B 8/1/2026 South Interrelated-Sr High 1.00
Nascimento-Odenheimer,Jacqueline END PAY Untitled Level - B 7/31/2027 South Interrelated-Sr High 1.00
Nathan,Monica Lee Teter ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Cessna Physical Ed - Elem 1.00
Nathan,Monica Lee Teter END PAY Safety Patrol Sponsor - Elem 7/31/2027 Cessna Physical Ed - Elem 1.00
Neal,Shannon Leigh ADD PAY Hallway Supervision Lunch 8/1/2026 North Nurse-Sr High 1.00
Neal,Shannon Leigh END PAY Hallway Supervision Lunch 7/31/2027 North Nurse-Sr High 1.00
Neal-McFarthing,Ambra M ADD PAY Untitled Level - A 8/1/2026 Jackson Fourth Grade 1.00
Neal-McFarthing,Ambra M END PAY Untitled Level - A 7/31/2027 Jackson Fourth Grade 1.00
Neal-McFarthing,Ambra M ADD PAY Site Technology Specialist - D 8/1/2026 Jackson Fourth Grade 1.00
Neal-McFarthing,Ambra M END PAY Site Technology Specialist - D 7/31/2027 Jackson Fourth Grade 1.00
Neas,Rebecca Diane ADD PAY Lunchroom Monitor 8/1/2026 Price Third Grade 0.50
Neas,Rebecca Diane END PAY Lunchroom Monitor 7/31/2027 Price Third Grade 0.50
Needham,Alissa Ann ADD PAY Department Chair 9-17 - High 8/1/2026 Heights Science-Sr High 1.00
Needham,Alissa Ann END PAY Department Chair 9-17 - High 7/31/2027 Heights Science-Sr High 1.00
Nelson,Alayna Catherine ADD PAY Bus Monitor 8/1/2026 Minneha Vocal Music-Elem 1.00
Nelson,Alayna Catherine END PAY Bus Monitor 7/31/2027 Minneha Vocal Music-Elem 1.00
Nelson,Julie Amanda ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.25
Nelson,Julie Amanda END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.25
Nelson,Julie Amanda ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.75
Nelson,Julie Amanda END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.75
Nester-Brown,Billy Allen ADD PAY Untitled Level - A 8/1/2026 Black Trad Fourth Grade 1.00
Nester-Brown,Billy Allen END PAY Untitled Level - A 7/31/2027 Black Trad Fourth Grade 1.00
Nevarez,Echo Joy ADD PAY Hallway Supervision Lunch 8/1/2026 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy END PAY Hallway Supervision Lunch 7/31/2027 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy ADD PAY Lead Teachers - Secondary 8/1/2026 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy END PAY Lead Teachers - Secondary 7/31/2027 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy ADD PAY School Improvement Leader 8/1/2026 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy END PAY School Improvement Leader 7/31/2027 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy ADD PAY Before School Supervisor 8/1/2026 Isely Mathematics-Middle 1.00
Nevarez,Echo Joy END PAY Before School Supervisor 7/31/2027 Isely Mathematics-Middle 1.00
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Nevarez,Roberto ADD PAY Intervention Tutor - A 8/1/2026 Coleman Physical Ed-Middle 1.00
Nevarez,Roberto END PAY Intervention Tutor - A 7/31/2027 Coleman Physical Ed-Middle 1.00
Nevarez,Roberto ADD PAY Lunchroom Monitor 8/1/2026 Coleman Physical Ed-Middle 1.00
Nevarez,Roberto END PAY Lunchroom Monitor 7/31/2027 Coleman Physical Ed-Middle 1.00
Newingham,Tasha Rae ADD PAY School Improvement Team 8/1/2026 Beech Interrelated-Elem 1.00
Newingham,Tasha Rae END PAY School Improvement Team 7/31/2027 Beech Interrelated-Elem 1.00
Newingham,Tasha Rae ADD PAY Bus Monitor 8/1/2026 Beech Interrelated-Elem 1.00
Newingham,Tasha Rae END PAY Bus Monitor 7/31/2027 Beech Interrelated-Elem 1.00
Newlin,Kellie Ann ADD PAY Untitled Level - A 8/1/2026 Seltzer Fourth Grade 1.00
Newlin,Kellie Ann END PAY Untitled Level - A 7/31/2027 Seltzer Fourth Grade 1.00
Newman,Bridget Lynn ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Allison English-Middle 1.00
Newman,Bridget Lynn END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Allison English-Middle 1.00
Nguyen,Cecilia T ADD PAY School Improvement Team 8/1/2026 Jefferson Fourth Grade 1.00
Nguyen,Cecilia T END PAY School Improvement Team 7/31/2027 Jefferson Fourth Grade 1.00
Nguyen,Phuong Thi Kieu ADD PAY Family Engagement Contact 8/1/2026 Black Trad Third Grade 1.00
Nguyen,Phuong Thi Kieu END PAY Family Engagement Contact 7/31/2027 Black Trad Third Grade 1.00
Nichols,Jonathan Peter ADD PAY Untitled Level - A 8/1/2026 East English-Sr High 1.00
Nichols,Jonathan Peter END PAY Untitled Level - A 7/31/2027 East English-Sr High 1.00
Nichols,Jonathan Peter ADD PAY Academic Bowl Sponsor - High 8/1/2026 East English-Sr High 0.40
Nichols,Jonathan Peter END PAY Academic Bowl Sponsor - High 7/31/2027 East English-Sr High 0.40
Nichols,Jonathan Peter ADD PAY National Academic League Spons 8/1/2026 AMAC English-Sr High 1.00
Nichols,Jonathan Peter END PAY National Academic League Spons 7/31/2027 AMAC English-Sr High 1.00
Nichols,Jonathan Peter ADD PAY School Improvement Team 8/1/2026 East English-Sr High 0.15
Nichols,Jonathan Peter END PAY School Improvement Team 7/31/2027 East English-Sr High 0.15
Nichols,Luisa Y ADD PAY Untitled Level - C 8/1/2026 Buckner Interrelated-Elem 1.00
Nichols,Luisa Y END PAY Untitled Level - C 7/31/2027 Buckner Interrelated-Elem 1.00
Nicholson,Jennifer Lynn ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Curtis Bldg Instruct Tech Specialist 1.00
Nicholson,Jennifer Lynn END PAY EC School Wide Pub/WebSite B 7/31/2027 Curtis Bldg Instruct Tech Specialist 1.00
Nicholson,Jennifer Lynn ADD PAY School Improvement Team 8/1/2026 Curtis Bldg Instruct Tech Specialist 1.00
Nicholson,Jennifer Lynn END PAY School Improvement Team 7/31/2027 Curtis Bldg Instruct Tech Specialist 1.00
Nicholson,Jennifer Lynn ADD PAY Before School Supervisor 8/1/2026 Curtis Bldg Instruct Tech Specialist 1.00
Nicholson,Jennifer Lynn END PAY Before School Supervisor 7/31/2027 Curtis Bldg Instruct Tech Specialist 1.00
Nickel,Shalom Gina ADD PAY AVID Site Coordinator 8/1/2026 Price Fifth Grade 0.50
Nickel,Shalom Gina END PAY AVID Site Coordinator 7/31/2027 Price Fifth Grade 0.50
Niedens,Penny Sue ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Coleman Interrelated-Middle 1.00
Niedens,Penny Sue END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Coleman Interrelated-Middle 1.00
Niedens,Penny Sue ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Coleman Interrelated-Middle 1.00
Niedens,Penny Sue END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Coleman Interrelated-Middle 1.00
Niedens,Penny Sue ADD PAY Lunchroom Monitor 8/1/2026 Coleman Interrelated-Middle 1.00
Niedens,Penny Sue END PAY Lunchroom Monitor 7/31/2027 Coleman Interrelated-Middle 1.00
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Njoku-Walker,Rahma Chinoye ADD PAY Untitled Level - J 8/1/2026 Cloud Student Suprt Services Liaison 1.00
Njoku-Walker,Rahma Chinoye END PAY Untitled Level - J 7/31/2027 Cloud Student Suprt Services Liaison 1.00
Noland,Stacy Dawn ADD PAY Site Technology Specialist - D 8/1/2026 Ortiz Fifth Grade 1.00
Noland,Stacy Dawn END PAY Site Technology Specialist - D 7/31/2027 Ortiz Fifth Grade 1.00
Nolen,Amy J ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support 1.00
Nolen,Amy J END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support 1.00
Noll,Mysti Lyn ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mead Mathematics-Middle 1.00
Noll,Mysti Lyn END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mead Mathematics-Middle 1.00
Norman,Ashley Sue ADD PAY School Improvement Team 8/1/2026 Enders Vocal Music-Elem 1.00
Norman,Ashley Sue END PAY School Improvement Team 7/31/2027 Enders Vocal Music-Elem 1.00
Norman,Ashley Sue ADD PAY Intervention Tutor - B 8/1/2026 Enders Vocal Music-Elem 0.50
Norman,Ashley Sue END PAY Intervention Tutor - B 7/31/2027 Enders Vocal Music-Elem 0.50
Norman,Shari Dee ADD PAY Asst Tennis - High 8/1/2026 Northwest Mathematics-Sr High 1.00
Norman,Shari Dee END PAY Asst Tennis - High 7/31/2027 Northwest Mathematics-Sr High 1.00
Norotsky,Jerica Danielle ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Interrelated-Sr High 1.00
Norotsky,Jerica Danielle END PAY Department Chair 7-8 - High 7/31/2027 Northeast Interrelated-Sr High 1.00
Norton,Leah Chance ADD PAY Untitled Level - C 8/1/2026 Woodman Interrelated-Elem 0.33
Norton,Leah Chance END PAY Untitled Level - C 7/31/2027 Woodman Interrelated-Elem 0.33
Norton,Leah Chance ADD PAY School Improvement Team 8/1/2026 Woodman Interrelated-Elem 1.00
Norton,Leah Chance END PAY School Improvement Team 7/31/2027 Woodman Interrelated-Elem 1.00
Norton,Leah Chance ADD PAY Before School Supervisor 8/1/2026 Woodman Interrelated-Elem 0.20
Norton,Leah Chance END PAY Before School Supervisor 7/31/2027 Woodman Interrelated-Elem 0.20
Norton,Marsha G ADD PAY Lunchroom Monitor 8/1/2026 Colvin Counselor-Elem 0.25
Norton,Marsha G END PAY Lunchroom Monitor 7/31/2027 Colvin Counselor-Elem 0.25
Nottingham,Tonya Marie ADD PAY Untitled Level - C 8/1/2026 Gateway Interrelated-Sr High 1.00
Nottingham,Tonya Marie END PAY Untitled Level - C 7/31/2027 Gateway Interrelated-Sr High 1.00
Nuckolls,Wesley Ace ADD PAY Untitled Level - C 8/1/2026 Southeast Academic Life Skills - Sec 1.00
Nuckolls,Wesley Ace END PAY Untitled Level - C 7/31/2027 Southeast Academic Life Skills - Sec 1.00
Nuckolls,Wesley Ace ADD PAY Lunchroom Monitor 8/1/2026 Southeast Academic Life Skills - Sec 0.60
Nuckolls,Wesley Ace END PAY Lunchroom Monitor 7/31/2027 Southeast Academic Life Skills - Sec 0.60
Nugent,Johnny A ADD PAY Lunchroom Monitor 8/1/2026 Brooks Science-Middle 1.00
Nugent,Johnny A END PAY Lunchroom Monitor 7/31/2027 Brooks Science-Middle 1.00
Nutter,Matthew Evan ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 PV Middle Vocal Music-Middle 1.00
Nutter,Matthew Evan END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 PV Middle Vocal Music-Middle 1.00
Nutter,Matthew Evan ADD PAY Vocal Music Leader - Middle 8/1/2026 PV Middle Vocal Music-Middle 1.00
Nutter,Matthew Evan END PAY Vocal Music Leader - Middle 7/31/2027 PV Middle Vocal Music-Middle 1.00
O'Brien,Cody Neil ADD PAY Class Head Sponsor - High 8/1/2026 East Gifted-6 1.00
O'Brien,Cody Neil END PAY Class Head Sponsor - High 7/31/2027 East Gifted-6 1.00
O'Brien,Cody Neil ADD PAY Asst Tennis - High 8/1/2026 East Gifted-6 1.00
O'Brien,Cody Neil END PAY Asst Tennis - High 7/31/2027 East Gifted-6 1.00
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O'Bryhim,Timothy E ADD PAY School Improvement Leader 8/1/2026 ISC Virtual Teacher 1.00
O'Bryhim,Timothy E END PAY School Improvement Leader 7/31/2027 ISC Virtual Teacher 1.00
O'Crowley,Jennifer Ann ADD PAY Intervention Tutor - B 8/1/2026 Mayberry English-Middle 1.00
O'Crowley,Jennifer Ann END PAY Intervention Tutor - B 7/31/2027 Mayberry English-Middle 1.00
O'Crowley,Jennifer Ann ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mayberry English-Middle 0.50
O'Crowley,Jennifer Ann END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mayberry English-Middle 0.50
OConnor,Liam Ambrose ADD PAY National Academic League Spons 8/1/2026 Mayberry Social Studies-Middle 0.45
OConnor,Liam Ambrose END PAY National Academic League Spons 7/31/2027 Mayberry Social Studies-Middle 0.45
Oddis,Pamela Gaye ADD PAY Untitled Level - B 8/1/2026 AMAC Orientation & Mobility Spec 1.00
Oddis,Pamela Gaye END PAY Untitled Level - B 7/31/2027 AMAC Orientation & Mobility Spec 1.00
Oddis,Pamela Gaye ADD PAY Untitled Level - C 8/1/2026 Allison Orientation & Mobility Spec 1.00
Oddis,Pamela Gaye END PAY Untitled Level - C 7/31/2027 Allison Orientation & Mobility Spec 1.00
Oden Jr,Jon Brandon ADD PAY Untitled Level - A 8/1/2026 McAuliffe Counselor-Middle School 1.00
Oden Jr,Jon Brandon END PAY Untitled Level - A 7/31/2027 McAuliffe Counselor-Middle School 1.00
Odom,Trevor Jarrod ADD PAY Lunchroom Monitor 8/1/2026 Mead Mathematics-Middle 1.00
Odom,Trevor Jarrod END PAY Lunchroom Monitor 7/31/2027 Mead Mathematics-Middle 1.00
Offutt,Jessica Marie ADD PAY Untitled Level - C 8/1/2026 Allen Interrelated-Elem 0.50
Offutt,Jessica Marie END PAY Untitled Level - C 7/31/2027 Allen Interrelated-Elem 0.50
Ogden,Lauryn Elizabeth ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Stucky Physical Ed-Middle 1.00
Ogden,Lauryn Elizabeth END PAY Yearbook Head Sponsor - Middle 7/31/2027 Stucky Physical Ed-Middle 1.00
Ogden,Lauryn Elizabeth ADD PAY Before School Supervisor 8/1/2026 Stucky Physical Ed-Middle 1.00
Ogden,Lauryn Elizabeth END PAY Before School Supervisor 7/31/2027 Stucky Physical Ed-Middle 1.00
Ogden,Lauryn Elizabeth ADD PAY MS Head Volleyball 8/1/2026 Stucky Physical Ed-Middle 1.00
Ogden,Lauryn Elizabeth END PAY MS Head Volleyball 7/31/2027 Stucky Physical Ed-Middle 1.00
Ogilvie,Andrea Francine ADD PAY Site Technology Specialist - D 8/1/2026 Little Pre-K Mixed Abilities 1.00
Ogilvie,Andrea Francine END PAY Site Technology Specialist - D 7/31/2027 Little Pre-K Mixed Abilities 1.00
Oglesby,Betsy Sue ADD PAY Untitled Level - C 8/1/2026 Jackson Interrelated-Elem 1.00
Oglesby,Betsy Sue END PAY Untitled Level - C 7/31/2027 Jackson Interrelated-Elem 1.00
Ohnemiller,Brianna Nichole ADD PAY Before School Supervisor 8/1/2026 Griffith Counselor-Elem 1.00
Ohnemiller,Brianna Nichole END PAY Before School Supervisor 7/31/2027 Griffith Counselor-Elem 1.00
Olerich,Erica Nicole ADD PAY Before School Supervisor 8/1/2026 Brooks Interrelated-Middle 1.00
Olerich,Erica Nicole END PAY Before School Supervisor 7/31/2027 Brooks Interrelated-Middle 1.00
Olerich,Erica Nicole ADD PAY MS Head Volleyball 8/1/2026 Brooks Interrelated-Middle 1.00
Olerich,Erica Nicole END PAY MS Head Volleyball 7/31/2027 Brooks Interrelated-Middle 1.00
Oleson,Patricia Jean ADD PAY Lead Teachers - Secondary 8/1/2026 GordonPark ESOL-Elementary 1.00
Oleson,Patricia Jean END PAY Lead Teachers - Secondary 7/31/2027 GordonPark ESOL-Elementary 1.00
Olien,Deborah Ann ADD PAY Lunchroom Monitor 8/1/2026 Anderson Social Worker 1.00
Olien,Deborah Ann END PAY Lunchroom Monitor 7/31/2027 Anderson Social Worker 1.00
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Oliveras,Brian Pedro ADD PAY Intervention Tutor - B 8/1/2026 Hamilton English-Middle 1.00
Oliveras,Brian Pedro END PAY Intervention Tutor - B 7/31/2027 Hamilton English-Middle 1.00
Oliveras,Brian Pedro ADD PAY Lunchroom Monitor 8/1/2026 Hamilton English-Middle 0.50
Oliveras,Brian Pedro END PAY Lunchroom Monitor 7/31/2027 Hamilton English-Middle 0.50
Olorunfemi,Kolade Olufisayo ADD PAY Head Soccer - High 8/1/2026 West Athletic Coach 1.00
Olorunfemi,Kolade Olufisayo END PAY Head Soccer - High 7/31/2027 West Athletic Coach 1.00
Olsen,Dana Marie ADD PAY Bus Monitor 8/1/2026 Stanley Mixed Abilities-Elem 0.50
Olsen,Dana Marie END PAY Bus Monitor 7/31/2027 Stanley Mixed Abilities-Elem 0.50
Olsen,Richard Joseph ADD PAY Lunchroom Monitor 8/1/2026 Mead Social Studies-Middle 1.00
Olsen,Richard Joseph END PAY Lunchroom Monitor 7/31/2027 Mead Social Studies-Middle 1.00
Olsen,Timothy E ADD PAY Untitled Level - A 8/1/2026 Mayberry ESOL-Middle 1.00
Olsen,Timothy E END PAY Untitled Level - A 7/31/2027 Mayberry ESOL-Middle 1.00
Olsen,Timothy E ADD PAY Family Engagement Contact 8/1/2026 Mayberry ESOL-Middle 1.00
Olsen,Timothy E END PAY Family Engagement Contact 7/31/2027 Mayberry ESOL-Middle 1.00
Olsen,Timothy E ADD PAY Lead Teachers - Secondary 8/1/2026 Mayberry ESOL-Middle 1.00
Olsen,Timothy E END PAY Lead Teachers - Secondary 7/31/2027 Mayberry ESOL-Middle 1.00
Olsen,Timothy E ADD PAY School Improvement Team 8/1/2026 Mayberry ESOL-Middle 1.00
Olsen,Timothy E END PAY School Improvement Team 7/31/2027 Mayberry ESOL-Middle 1.00
Olsen,Timothy E ADD PAY Lunchroom Monitor 8/1/2026 Mayberry ESOL-Middle 1.00
Olsen,Timothy E END PAY Lunchroom Monitor 7/31/2027 Mayberry ESOL-Middle 1.00
Olson,Jacob Andrew ADD PAY MS Head Cross Country 8/1/2026 McAuliffe Social Studies-Sr High 1.00
Olson,Jacob Andrew END PAY MS Head Cross Country 7/31/2027 McAuliffe Social Studies-Sr High 1.00
Olson,Madison Rae ADD PAY AVID Site Coordinator 8/1/2026 PV Middle Science-Middle 1.00
Olson,Madison Rae END PAY AVID Site Coordinator 7/31/2027 PV Middle Science-Middle 1.00
Olson,Mary Beth ADD PAY AVID Site Coordinator 8/1/2026 Mead English-Middle 0.50
Olson,Mary Beth END PAY AVID Site Coordinator 7/31/2027 Mead English-Middle 0.50
Oneal,Sean Riley ADD PAY Lunchroom Monitor 8/1/2026 Marshall Reading Intervention - MS 1.00
Oneal,Sean Riley END PAY Lunchroom Monitor 7/31/2027 Marshall Reading Intervention - MS 1.00
Onstott,Margaret Ann ADD PAY School Improvement Team 8/1/2026 Washington Qualified Bhvr Interventionist 1.00
Onstott,Margaret Ann END PAY School Improvement Team 7/31/2027 Washington Qualified Bhvr Interventionist 1.00
Orona-Villanueva,Eduardo ADD PAY Untitled Level - B 8/1/2026 Robinson Strings/Winds-Middle 1.00
Orona-Villanueva,Eduardo END PAY Untitled Level - B 7/31/2027 Robinson Strings/Winds-Middle 1.00
Orozco,Olivia Graciella ADD PAY Honor Society Sponsor 8/1/2026 North Art-Sr High 1.00
Orozco,Olivia Graciella END PAY Honor Society Sponsor 7/31/2027 North Art-Sr High 1.00
Orth,Lori A ADD PAY School Improvement Team 8/1/2026 Colvin ESOL-Elementary 1.00
Orth,Lori A END PAY School Improvement Team 7/31/2027 Colvin ESOL-Elementary 1.00
Orth,Lori A ADD PAY Bus Monitor 8/1/2026 Colvin ESOL-Elementary 1.00
Orth,Lori A END PAY Bus Monitor 7/31/2027 Colvin ESOL-Elementary 1.00
Ortiz,Valerie Denise ADD PAY Lunchroom Monitor 8/1/2026 Enders First Grade 0.50
Ortiz,Valerie Denise END PAY Lunchroom Monitor 7/31/2027 Enders First Grade 0.50
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Osborn,Tamara Kay ADD PAY Site Technology Specialist - E 8/1/2026 Isely Interrelated-Elem 1.00
Osborn,Tamara Kay END PAY Site Technology Specialist - E 7/31/2027 Isely Interrelated-Elem 1.00
Osborne,Charrica Annice ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 North Famly/Consm Sc Voc 1.00
Osborne,Charrica Annice END PAY EC Event/Club Sponsor Lv A 7/31/2027 North Famly/Consm Sc Voc 1.00
Osborne,Christina N ADD PAY Lead Teachers - Secondary 8/1/2026 Chsm LSC Social Worker 1.00
Osborne,Christina N END PAY Lead Teachers - Secondary 7/31/2027 Chsm LSC Social Worker 1.00
Otter,Lisa Ann ADD PAY National Academic League Spons 8/1/2026 Robinson English-Middle 1.00
Otter,Lisa Ann END PAY National Academic League Spons 7/31/2027 Robinson English-Middle 1.00
Owen,Calla Noelle ADD PAY School Improvement Team 8/1/2026 Black Trad Vocal Music-Elem 1.00
Owen,Calla Noelle END PAY School Improvement Team 7/31/2027 Black Trad Vocal Music-Elem 1.00
Owens,Chase Tyler ADD PAY Intervention Tutor - B 8/1/2026 Northeast Science-Sr High 0.50
Owens,Chase Tyler END PAY Intervention Tutor - B 7/31/2027 Northeast Science-Sr High 0.50
Owens,Chase Tyler ADD PAY Career/Technical Support Org 8/1/2026 Northeast Science-Sr High 1.00
Owens,Chase Tyler END PAY Career/Technical Support Org 7/31/2027 Northeast Science-Sr High 1.00
Padilla,Gabriel Abraham ADD PAY AVID Site Coordinator 8/1/2026 West Mathematics-Sr High 1.00
Padilla,Gabriel Abraham END PAY AVID Site Coordinator 7/31/2027 West Mathematics-Sr High 1.00
Padilla,Gabriel Abraham ADD PAY Peer Consultant - Gov Bd Membr 8/1/2026 West Mathematics-Sr High 1.00
Padilla,Gabriel Abraham END PAY Peer Consultant - Gov Bd Membr 7/31/2027 West Mathematics-Sr High 1.00
Palich,Scott Anthony ADD PAY Bus Monitor 8/1/2026 Hamilton Interrelated-Middle 1.00
Palich,Scott Anthony END PAY Bus Monitor 7/31/2027 Hamilton Interrelated-Middle 1.00
Palmore,Ashton Nicole ADD PAY Untitled Level - A 8/1/2026 McAuliffe Third Grade 1.00
Palmore,Ashton Nicole END PAY Untitled Level - A 7/31/2027 McAuliffe Third Grade 1.00
Pankratz,Raign Denys ADD PAY Cheerleader Head Sponsor High 8/1/2026 South Kindergarten-All Day 1.00
Pankratz,Raign Denys END PAY Cheerleader Head Sponsor High 7/31/2027 South Kindergarten-All Day 1.00
Pankratz,Raign Denys ADD PAY Lunchroom Monitor 8/1/2026 White Kindergarten-All Day 0.25
Pankratz,Raign Denys END PAY Lunchroom Monitor 7/31/2027 White Kindergarten-All Day 0.25
Pankratz,Raign Denys ADD PAY Lunchroom Monitor 8/1/2026 White Kindergarten-All Day 0.25
Pankratz,Raign Denys END PAY Lunchroom Monitor 7/31/2027 White Kindergarten-All Day 0.25
Parga,Jennifer Marie ADD PAY Department Chair 3-6 - High 8/1/2026 North Spanish-Sr High 1.00
Parga,Jennifer Marie END PAY Department Chair 3-6 - High 7/31/2027 North Spanish-Sr High 1.00
Park,Angela Janelle ADD PAY Department Chair 9-17 - High 8/1/2026 Heights Mathematics-Sr High 1.00
Park,Angela Janelle END PAY Department Chair 9-17 - High 7/31/2027 Heights Mathematics-Sr High 1.00
Parker,Esa Joy A ADD PAY Lunchroom Monitor 8/1/2026 Anderson Interrelated-Elem 0.50
Parker,Esa Joy A END PAY Lunchroom Monitor 7/31/2027 Anderson Interrelated-Elem 0.50
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Parker,Kimberly A ADD PAY Untitled Level - A 8/1/2026 Wilbur Instructional Coach Sec 0.50
Parker,Kimberly A END PAY Untitled Level - A 7/31/2027 Wilbur Instructional Coach Sec 0.50
Parker,Kimberly A ADD PAY Untitled Level - A 8/1/2026 Wilbur Instructional Coach Sec 1.00
Parker,Kimberly A END PAY Untitled Level - A 7/31/2027 Wilbur Instructional Coach Sec 1.00
Parker,Kimberly A ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Instructional Coach Sec 1.00
Parker,Kimberly A END PAY Lunchroom Monitor 7/31/2027 Wilbur Instructional Coach Sec 1.00
Parker,Kimberly A ADD PAY Site Technology Specialist - E 8/1/2026 Wilbur Instructional Coach Sec 1.00
Parker,Kimberly A END PAY Site Technology Specialist - E 7/31/2027 Wilbur Instructional Coach Sec 1.00
Parker,Nichele N ADD PAY Family Engagement Contact 8/1/2026 Jackson Qualified Bhvr Interventionist 1.00
Parker,Nichele N END PAY Family Engagement Contact 7/31/2027 Jackson Qualified Bhvr Interventionist 1.00
Parker,Nichele N ADD PAY School Improvement Team 8/1/2026 Jackson Qualified Bhvr Interventionist 1.00
Parker,Nichele N END PAY School Improvement Team 7/31/2027 Jackson Qualified Bhvr Interventionist 1.00
Parker,Nichele N ADD PAY Lunchroom Monitor 8/1/2026 Jackson Qualified Bhvr Interventionist 1.00
Parker,Nichele N END PAY Lunchroom Monitor 7/31/2027 Jackson Qualified Bhvr Interventionist 1.00
Parson II,Edward Andre' ADD PAY Untitled Level - A 8/1/2026 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' END PAY Untitled Level - A 7/31/2027 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' END PAY Intervention Tutor - A 7/31/2027 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' END PAY Lunchroom Monitor 7/31/2027 Hamilton Interrelated-Middle 1.00
Parson II,Edward Andre' ADD PAY Asst Football - High 8/1/2026 North Interrelated-Middle 1.00
Parson II,Edward Andre' END PAY Asst Football - High 7/31/2027 North Interrelated-Middle 1.00
Pate,Leslie Ann ADD PAY Untitled Level - E 8/1/2026 Coleman ESOL, Newcomer-Middle 1.00
Pate,Leslie Ann END PAY Untitled Level - E 7/31/2027 Coleman ESOL, Newcomer-Middle 1.00
Pate,Leslie Ann ADD PAY Family Engagement Contact 8/1/2026 Coleman ESOL, Newcomer-Middle 1.00
Pate,Leslie Ann END PAY Family Engagement Contact 7/31/2027 Coleman ESOL, Newcomer-Middle 1.00
Patterson,Branden H ADD PAY Untitled Level - A 8/1/2026 North Mathematics-Sr High 1.00
Patterson,Branden H END PAY Untitled Level - A 7/31/2027 North Mathematics-Sr High 1.00
Patterson,Branden H ADD PAY Untitled Level - D 8/1/2026 North Mathematics-Sr High 1.00
Patterson,Branden H END PAY Untitled Level - D 7/31/2027 North Mathematics-Sr High 1.00
Patterson,Branden H ADD PAY Hallway Supervision Lunch 8/1/2026 North Mathematics-Sr High 1.00
Patterson,Branden H END PAY Hallway Supervision Lunch 7/31/2027 North Mathematics-Sr High 1.00
Patterson,Branden H ADD PAY Department Chair 9-17 - High 8/1/2026 North Mathematics-Sr High 0.50
Patterson,Branden H END PAY Department Chair 9-17 - High 7/31/2027 North Mathematics-Sr High 0.50
Patterson,Kiron ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Social Studies-Middle 1.00
Patterson,Kiron END PAY Lunchroom Monitor 7/31/2027 Wilbur Social Studies-Middle 1.00
Patterson,Kiron ADD PAY MS Head Volleyball 8/1/2026 Wilbur Social Studies-Middle 1.00
Patterson,Kiron END PAY MS Head Volleyball 7/31/2027 Wilbur Social Studies-Middle 1.00
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Patterson,Melisa Christine ADD PAY Hallway Supervision Lunch 8/1/2026 CHET CL Technology Educ-Sr High 1.00
Patterson,Melisa Christine END PAY Hallway Supervision Lunch 7/31/2027 CHET CL Technology Educ-Sr High 1.00
Patterson,Melisa Christine ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Technology Educ-Sr High 0.50
Patterson,Melisa Christine END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Technology Educ-Sr High 0.50
Patton,Lori A ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 McAuliffe Science-Middle 1.00
Patton,Lori A END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 McAuliffe Science-Middle 1.00
Patton,Lori A ADD PAY Bus Monitor 8/1/2026 McAuliffe Science-Middle 1.00
Patton,Lori A END PAY Bus Monitor 7/31/2027 McAuliffe Science-Middle 1.00
Patton,Lori A ADD PAY Site Technology Specialist - D 8/1/2026 McAuliffe Science-Middle 1.00
Patton,Lori A END PAY Site Technology Specialist - D 7/31/2027 McAuliffe Science-Middle 1.00
Pauler,Keesha Marie ADD PAY Lunchroom Monitor 8/1/2026 Mead Interrelated-Middle 1.00
Pauler,Keesha Marie END PAY Lunchroom Monitor 7/31/2027 Mead Interrelated-Middle 1.00
Paulus,Carie Lynn ADD PAY Untitled Level - I 8/1/2026 AMAC Campus Support 1.00
Paulus,Carie Lynn END PAY Untitled Level - I 7/31/2027 AMAC Campus Support 1.00
Pavlovich,Amanda Eileen ADD PAY Intervention Tutor - B 8/1/2026 PV Middle Social Studies-Middle 1.00
Pavlovich,Amanda Eileen END PAY Intervention Tutor - B 7/31/2027 PV Middle Social Studies-Middle 1.00
Pavlovich,Amanda Eileen ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 PV Middle Social Studies-Middle 1.00
Pavlovich,Amanda Eileen END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 PV Middle Social Studies-Middle 1.00
Pector,Emily Marie ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Instructional Coach Sec 0.80
Pector,Emily Marie END PAY Hallway Supervision Lunch 7/31/2027 Northeast Instructional Coach Sec 0.80
Pector,Jared Scott ADD PAY Instrumental Music Leader Midd 8/1/2026 Truesdell Vocal Music-Middle 1.00
Pector,Jared Scott END PAY Instrumental Music Leader Midd 7/31/2027 Truesdell Vocal Music-Middle 1.00
Peintner,Georgia Vail ADD PAY Untitled Level - A 8/1/2026 East Psychologist-Sr High 1.60
Peintner,Georgia Vail END PAY Untitled Level - A 7/31/2027 East Psychologist-Sr High 1.60
Pelz,Erin M ADD PAY School Improvement Team 8/1/2026 GordonPark Lib Media Spec-ML 1.00
Pelz,Erin M END PAY School Improvement Team 7/31/2027 GordonPark Lib Media Spec-ML 1.00
Pelz,Jill Marie ADD PAY Untitled Level - C 8/1/2026 North Science-Sr High 1.00
Pelz,Jill Marie END PAY Untitled Level - C 7/31/2027 North Science-Sr High 1.00
Pendergraft,Kaleena Janean ADD PAY Dept Chair 18 & above - High 8/1/2026 East Interrelated-Sr High 0.50
Pendergraft,Kaleena Janean END PAY Dept Chair 18 & above - High 7/31/2027 East Interrelated-Sr High 0.50
Penka,Carolyn Jo ADD PAY School Improvement Team 8/1/2026 White Interrelated-Elem 1.00
Penka,Carolyn Jo END PAY School Improvement Team 7/31/2027 White Interrelated-Elem 1.00
Penka,Carolyn Jo ADD PAY Bus Monitor 8/1/2026 White Interrelated-Elem 1.00
Penka,Carolyn Jo END PAY Bus Monitor 7/31/2027 White Interrelated-Elem 1.00
Penka,David A ADD PAY Lunchroom Monitor 8/1/2026 Kelly Interrelated-Elem 0.50
Penka,David A END PAY Lunchroom Monitor 7/31/2027 Kelly Interrelated-Elem 0.50
Penna,Jill Michelle ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Marshall Math Intervention 1.00
Penna,Jill Michelle END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Marshall Math Intervention 1.00
Pennick,Alysia Nicole Ann ADD PAY Intervention Tutor - A 8/1/2026 Spaght Interrelated-Elem 1.00
Pennick,Alysia Nicole Ann END PAY Intervention Tutor - A 7/31/2027 Spaght Interrelated-Elem 1.00
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Peppard,Brayden Reed ADD PAY Untitled Level - A 8/1/2026 Curtis Counselor-Middle School 1.00
Peppard,Brayden Reed END PAY Untitled Level - A 7/31/2027 Curtis Counselor-Middle School 1.00
Pepper,Krista Michelle ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Counselor-Middle School 1.00
Pepper,Krista Michelle END PAY Lunchroom Monitor 7/31/2027 PV Middle Counselor-Middle School 1.00
Pepper,Krista Michelle ADD PAY Before School Supervisor 8/1/2026 PV Middle Counselor-Middle School 1.00
Pepper,Krista Michelle END PAY Before School Supervisor 7/31/2027 PV Middle Counselor-Middle School 1.00
Pepper,Krista Michelle ADD PAY MS Head Cross Country 8/1/2026 PV Middle Counselor-Middle School 1.00
Pepper,Krista Michelle END PAY MS Head Cross Country 7/31/2027 PV Middle Counselor-Middle School 1.00
Percell,Jae Denise ADD PAY Bus Monitor 8/1/2026 Gateway Resource Tchr-Sr High 1.00
Percell,Jae Denise END PAY Bus Monitor 7/31/2027 Gateway Resource Tchr-Sr High 1.00
Perez Gonzalez,Yesenia M ADD PAY Department Chair 7-8 - High 8/1/2026 Southeast ESOL, Newcomer-Sr High 0.50
Perez Gonzalez,Yesenia M END PAY Department Chair 7-8 - High 7/31/2027 Southeast ESOL, Newcomer-Sr High 0.50
Perez,Nancy ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Marshall Administrative Assistant 4 1.00
Perez,Nancy END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Marshall Administrative Assistant 4 1.00
Perez-Sullivan,Angela Deann ADD PAY School Improvement Team 8/1/2026 Irving Kindergarten-All Day 1.00
Perez-Sullivan,Angela Deann END PAY School Improvement Team 7/31/2027 Irving Kindergarten-All Day 1.00
Perry,Madalynn Ashley ADD PAY School Improvement Team 8/1/2026 Anderson Kindergarten 1.00
Perry,Madalynn Ashley END PAY School Improvement Team 7/31/2027 Anderson Kindergarten 1.00
Perryman,Gavriela ADD PAY Vocal Music Leader - Middle 8/1/2026 HoraceMann Vocal Music-Elem 0.50
Perryman,Gavriela END PAY Vocal Music Leader - Middle 7/31/2027 HoraceMann Vocal Music-Elem 0.50
Persinger,Bret Alan ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 PV Middle Qualified Bhvr Interventionist 1.00
Persinger,Bret Alan END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 PV Middle Qualified Bhvr Interventionist 1.00
Persinger,Bret Alan ADD PAY Bus Monitor 8/1/2026 PV Middle Qualified Bhvr Interventionist 1.00
Persinger,Bret Alan END PAY Bus Monitor 7/31/2027 PV Middle Qualified Bhvr Interventionist 1.00
Persinger,Bret Alan ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Qualified Bhvr Interventionist 1.00
Persinger,Bret Alan END PAY Lunchroom Monitor 7/31/2027 PV Middle Qualified Bhvr Interventionist 1.00
Peterson,Melissa Dawn ADD PAY School Improvement Team 8/1/2026 Chsm Trail Third Grade 1.00
Peterson,Melissa Dawn END PAY School Improvement Team 7/31/2027 Chsm Trail Third Grade 1.00
Peterson,Ryan Eugene ADD PAY Untitled Level - C 8/1/2026 Brooks Math Intervention 1.00
Peterson,Ryan Eugene END PAY Untitled Level - C 7/31/2027 Brooks Math Intervention 1.00
Peterson,Ryan Eugene ADD PAY MS Head Cross Country 8/1/2026 Brooks Math Intervention 1.00
Peterson,Ryan Eugene END PAY MS Head Cross Country 7/31/2027 Brooks Math Intervention 1.00
Peterson,Tiffany Lee ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Woodman Vocal Music-Elem 0.50
Peterson,Tiffany Lee END PAY Safety Patrol Sponsor - Elem 7/31/2027 Woodman Vocal Music-Elem 0.50
Petrik,Jessica Lea ADD PAY Untitled Level - A 8/1/2026 ISC Instructional Coach Elem 1.00
Petrik,Jessica Lea END PAY Untitled Level - A 7/31/2027 ISC Instructional Coach Elem 1.00
Petrik,Jessica Lea ADD PAY Teacher In Charge 8/1/2026 ISC Instructional Coach Elem 0.50
Petrik,Jessica Lea END PAY Teacher In Charge 7/31/2027 ISC Instructional Coach Elem 0.50
Pettriess,Kelly Kathleen ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Coleman Administrative Assistant 5 1.00
Pettriess,Kelly Kathleen END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Coleman Administrative Assistant 5 1.00
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Pfannenstiel,Tambria Brooke ADD PAY Lunchroom Monitor 8/1/2026 Robinson English-Middle 1.00
Pfannenstiel,Tambria Brooke END PAY Lunchroom Monitor 7/31/2027 Robinson English-Middle 1.00
Pfeifer,Lola Christine ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 1.00
Pfeifer,Lola Christine END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 1.00
Phelps,Amy Rae ADD PAY Family Engagement Contact 8/1/2026 Stucky Interrelated-Middle 1.00
Phelps,Amy Rae END PAY Family Engagement Contact 7/31/2027 Stucky Interrelated-Middle 1.00
Phelps,Amy Rae ADD PAY School Improvement Leader 8/1/2026 Stucky Interrelated-Middle 1.00
Phelps,Amy Rae END PAY School Improvement Leader 7/31/2027 Stucky Interrelated-Middle 1.00
Philbrick,Carrie D ADD PAY Additional Comp 10/5/2026 IST Customer Service Lead 1.00
Philbrick,Carrie D END PAY Additional Comp 7/31/2027 IST Customer Service Lead 1.00
Philbrick,Carrie D ADD PAY Additional Comp 10/5/2026 IST Customer Service Lead 1.00
Phillips,Sarah Jo ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
Phillips,Sarah Jo END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Phillips,Sarah Jo ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
Phillips,Sarah Jo END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Phipps,Carla Kay ADD PAY School Improvement Team 8/1/2026 Spaght Fourth Grade 1.00
Phipps,Carla Kay END PAY School Improvement Team 7/31/2027 Spaght Fourth Grade 1.00
Pickett,Amaryllis Kay ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Caldwell Kindergarten-All Day 0.50
Pickett,Amaryllis Kay END PAY EC School Wide Pub/WebSite B 7/31/2027 Caldwell Kindergarten-All Day 0.50
Pickler,Jennifer Leigh ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Social Studies-Sr High 1.00
Pickler,Jennifer Leigh END PAY Department Chair 9-17 - High 7/31/2027 Northwest Social Studies-Sr High 1.00
Pierce,Katy M ADD PAY Untitled Level - A 8/1/2026 Brooks Counselor-Middle School 1.00
Pierce,Katy M END PAY Untitled Level - A 7/31/2027 Brooks Counselor-Middle School 1.00
Pierce,Katy M ADD PAY School Improvement Team 8/1/2026 Brooks Counselor-Middle School 1.00
Pierce,Katy M END PAY School Improvement Team 7/31/2027 Brooks Counselor-Middle School 1.00
Pierce,Katy M ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Brooks Counselor-Middle School 1.00
Pierce,Katy M END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Brooks Counselor-Middle School 1.00
Pierce,Katy M ADD PAY Before School Supervisor 8/1/2026 Brooks Counselor-Middle School 1.00
Pierce,Katy M END PAY Before School Supervisor 7/31/2027 Brooks Counselor-Middle School 1.00
Pierce,Lori Ann ADD PAY Lunchroom Monitor 8/1/2026 Harry St First Grade 0.75
Pierce,Lori Ann END PAY Lunchroom Monitor 7/31/2027 Harry St First Grade 0.75
Pierce,Melissa Ann ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Nurse-Sr High 1.00
Pierce,Melissa Ann END PAY Hallway Supervision Lunch 7/31/2027 Heights Nurse-Sr High 1.00
Pierce,Paige Jo Ann ADD PAY Before School Supervisor 8/1/2026 Black Trad First Grade 0.91
Pierce,Paige Jo Ann END PAY Before School Supervisor 7/31/2027 Black Trad First Grade 0.91
Pieschl-Wegerle,Allison Jae ADD PAY Untitled Level - C 8/1/2026 Mayberry Drama-Middle 1.00
Pieschl-Wegerle,Allison Jae END PAY Untitled Level - C 7/31/2027 Mayberry Drama-Middle 1.00
Pieschl-Wegerle,Allison Jae ADD PAY Drama Production Middle 8/1/2026 Mayberry Drama-Middle 1.00
Pieschl-Wegerle,Allison Jae END PAY Drama Production Middle 7/31/2027 Mayberry Drama-Middle 1.00
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Pina,Andrew Dominic ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Pina,Andrew Dominic END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Pinkerton,Aaron Eugene ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast Mathematics-Sr High 0.50
Pinkerton,Aaron Eugene END PAY Department Chair 9-17 - High 7/31/2027 Southeast Mathematics-Sr High 0.50
Pinkerton,Aaron Eugene ADD PAY Lunchroom Monitor 8/1/2026 Southeast Mathematics-Sr High 1.00
Pinkerton,Aaron Eugene END PAY Lunchroom Monitor 7/31/2027 Southeast Mathematics-Sr High 1.00
Pinkston,Erica Betty ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Robinson Strings-Middle 0.55
Pinkston,Erica Betty END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Robinson Strings-Middle 0.55
Pinkston,Erica Betty ADD PAY Instrumental Music Leader Midd 8/1/2026 Robinson Strings-Middle 1.00
Pinkston,Erica Betty END PAY Instrumental Music Leader Midd 7/31/2027 Robinson Strings-Middle 1.00
Pittman,Alisa Marie ADD PAY Family Engagement Contact 8/1/2026 PV Middle Mixed Abilities-Middle 1.00
Pittman,Alisa Marie END PAY Family Engagement Contact 7/31/2027 PV Middle Mixed Abilities-Middle 1.00
Plumlee,Jolie Marie ADD PAY Untitled Level - B 8/1/2026 Heights Physical Ed-Sr High 0.75
Plumlee,Jolie Marie END PAY Untitled Level - B 7/31/2027 Heights Physical Ed-Sr High 0.75
Plunkett,Brianna Kathleen ADD PAY Lunchroom Monitor 8/1/2026 White Prekindergarten 0.25
Plunkett,Brianna Kathleen END PAY Lunchroom Monitor 7/31/2027 White Prekindergarten 0.25
Plunkett,Brianna Kathleen ADD PAY Lunchroom Monitor 8/1/2026 White Prekindergarten 0.25
Plunkett,Brianna Kathleen END PAY Lunchroom Monitor 7/31/2027 White Prekindergarten 0.25
Pohl,Sierra Elizabeth ADD PAY School Improvement Team 8/1/2026 Dodge First Grade 1.00
Pohl,Sierra Elizabeth END PAY School Improvement Team 7/31/2027 Dodge First Grade 1.00
Pollard,Jennifer Marie ADD PAY School Improvement Team 8/1/2026 Colvin Qualified Bhvr Interventionist 1.00
Pollard,Jennifer Marie END PAY School Improvement Team 7/31/2027 Colvin Qualified Bhvr Interventionist 1.00
Pollard,Jennifer Marie ADD PAY Lunchroom Monitor 8/1/2026 Colvin Qualified Bhvr Interventionist 0.25
Pollard,Jennifer Marie END PAY Lunchroom Monitor 7/31/2027 Colvin Qualified Bhvr Interventionist 0.25
Polvadore,Michelle Justine ADD PAY Bus Monitor 8/1/2026 Coleman Psychologist-ML 1.00
Polvadore,Michelle Justine END PAY Bus Monitor 7/31/2027 Coleman Psychologist-ML 1.00
Ponds,Andrea Caprice ADD PAY Untitled Level - C 8/1/2026 Brooks Counselor-Middle School 1.00
Ponds,Andrea Caprice END PAY Untitled Level - C 7/31/2027 Brooks Counselor-Middle School 1.00
Ponds,Andrea Caprice ADD PAY Before School Supervisor 8/1/2026 Brooks Counselor-Middle School 1.00
Ponds,Andrea Caprice END PAY Before School Supervisor 7/31/2027 Brooks Counselor-Middle School 1.00
Poore,Victoria Jean ADD PAY Untitled Level - A 8/1/2026 Isely Lib Media Spec-Elem 1.00
Poore,Victoria Jean END PAY Untitled Level - A 7/31/2027 Isely Lib Media Spec-Elem 1.00
Poore,Victoria Jean ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Isely Lib Media Spec-Elem 1.00
Poore,Victoria Jean END PAY Safety Patrol Sponsor - Elem 7/31/2027 Isely Lib Media Spec-Elem 1.00
Poore,Victoria Jean ADD PAY Lunchroom Monitor 8/1/2026 Isely Lib Media Spec-Elem 0.50
Poore,Victoria Jean END PAY Lunchroom Monitor 7/31/2027 Isely Lib Media Spec-Elem 0.50
Popp,Amanda Lynn ADD PAY Untitled Level - C 8/1/2026 Levy Audiologist 1.00
Popp,Amanda Lynn END PAY Untitled Level - C 7/31/2027 Levy Audiologist 1.00
Porter,Jace Taylor ADD PAY Untitled Level - C 8/1/2026 Colvin Mixed Abilities-Elem 1.00
Porter,Jace Taylor END PAY Untitled Level - C 7/31/2027 Colvin Mixed Abilities-Elem 1.00
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Porter,Jennifer Lynette ADD PAY Untitled Level - C 8/1/2026 Allen Interrelated-Elem 0.50
Porter,Jennifer Lynette END PAY Untitled Level - C 7/31/2027 Allen Interrelated-Elem 0.50
Potochnik,Jennifer E ADD PAY Vocal Music Leader - High 8/1/2026 East Vocal Music-Sr High 1.00
Potochnik,Jennifer E END PAY Vocal Music Leader - High 7/31/2027 East Vocal Music-Sr High 1.00
Potter,Katherine Ann ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 South Administrative Assistant 4 1.00
Potter,Katherine Ann END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 South Administrative Assistant 4 1.00
Potter,Kellen J ADD PAY Before School Supervisor 8/1/2026 Caldwell Third Grade 0.75
Potter,Kellen J END PAY Before School Supervisor 7/31/2027 Caldwell Third Grade 0.75
Potter,Kellen J ADD PAY Site Technology Specialist - D 8/1/2026 Caldwell Third Grade 0.50
Potter,Kellen J END PAY Site Technology Specialist - D 7/31/2027 Caldwell Third Grade 0.50
Povall,Joanne Marie Freda ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Griffith Interrelated-Elem 1.00
Povall,Joanne Marie Freda END PAY Safety Patrol Sponsor - Elem 7/31/2027 Griffith Interrelated-Elem 1.00
Powell,Charles David ADD PAY Head Golf - High 8/1/2026 Southeast Science-Sr High 2.00
Powell,Charles David END PAY Head Golf - High 7/31/2027 Southeast Science-Sr High 2.00
Powell,Kaitlin Marie ADD PAY Untitled Level - C 8/1/2026 Lawrence Interrelated-Elem 0.50
Powell,Kaitlin Marie END PAY Untitled Level - C 7/31/2027 Lawrence Interrelated-Elem 0.50
Powell,Kaitlin Marie ADD PAY Site Technology Specialist - D 8/1/2026 Lawrence Interrelated-Elem 1.00
Powell,Kaitlin Marie END PAY Site Technology Specialist - D 7/31/2027 Lawrence Interrelated-Elem 1.00
Powell,Yvette Lashay ADD PAY Debate Coach - High 8/1/2026 Northeast Social Studies-Sr High 1.00
Powell,Yvette Lashay END PAY Debate Coach - High 7/31/2027 Northeast Social Studies-Sr High 1.00
Preble,Rhonda Nichole ADD PAY School Improvement Team 8/1/2026 Franklin First Grade 1.00
Preble,Rhonda Nichole END PAY School Improvement Team 7/31/2027 Franklin First Grade 1.00
Presley,Kimberly D ADD PAY Head Counselor - High 8/1/2026 ISC Counselor-Sr High 1.00
Presley,Kimberly D END PAY Head Counselor - High 7/31/2027 ISC Counselor-Sr High 1.00
Presley,Rochell Lanae ADD PAY After School Prog Supervisor 8/1/2026 Robinson Nurse-Middle Sch 1.00
Presley,Rochell Lanae END PAY After School Prog Supervisor 7/31/2027 Robinson Nurse-Middle Sch 1.00
Prevost,Sandra H ADD PAY Untitled Level - A 8/1/2026 East Counselor-Sr High 1.00
Prevost,Sandra H END PAY Untitled Level - A 7/31/2027 East Counselor-Sr High 1.00
Prevost,Sandra H ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
Prevost,Sandra H END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Price,Cedrick Michael ADD PAY Asst Soccer - High 9/21/2026 South Athletic Coach 1.00
Price,Cedrick Michael END PAY Asst Soccer - High 7/31/2027 South Athletic Coach 1.00
Price,Michelle S ADD PAY School Improvement Team 8/1/2026 Kensler Third Grade 1.00
Price,Michelle S END PAY School Improvement Team 7/31/2027 Kensler Third Grade 1.00
Prim,Dionne Corinthus ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Buckner Administrative Assistant 5 1.00
Prim,Dionne Corinthus END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Buckner Administrative Assistant 5 1.00
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Pringle,Bethany Ruth ADD PAY Untitled Level - B 8/1/2026 Northwest Instructional Coach Sec 1.00
Pringle,Bethany Ruth END PAY Untitled Level - B 7/31/2027 Northwest Instructional Coach Sec 1.00
Pringle,Bethany Ruth ADD PAY Class Head Sponsor - High 8/1/2026 Northwest Instructional Coach Sec 0.50
Pringle,Bethany Ruth END PAY Class Head Sponsor - High 7/31/2027 Northwest Instructional Coach Sec 0.50
Pringle,Bethany Ruth ADD PAY Lunchroom Monitor 8/1/2026 Northwest Instructional Coach Sec 1.00
Pringle,Bethany Ruth END PAY Lunchroom Monitor 7/31/2027 Northwest Instructional Coach Sec 1.00
Pringle,Bethany Ruth ADD PAY Before School Supervisor 8/1/2026 Northwest Instructional Coach Sec 1.00
Pringle,Bethany Ruth END PAY Before School Supervisor 7/31/2027 Northwest Instructional Coach Sec 1.00
Pritchett,Crystal Dawn ADD PAY Untitled Level - B 8/1/2026 Levy Mixed Abilities-Sr High 1.00
Pritchett,Crystal Dawn END PAY Untitled Level - B 7/31/2027 Levy Mixed Abilities-Sr High 1.00
Prugar,Marta Agnieszka ADD PAY Instrumental Music Leader Midd 8/1/2026 Coleman Strings-Middle 1.00
Prugar,Marta Agnieszka END PAY Instrumental Music Leader Midd 7/31/2027 Coleman Strings-Middle 1.00
Pucket,Keldon W ADD PAY Department Chair 9-17 - High 8/1/2026 South Mathematics-Sr High 1.00
Pucket,Keldon W END PAY Department Chair 9-17 - High 7/31/2027 South Mathematics-Sr High 1.00
Puetz,Steve Micheal ADD PAY National Academic League Spons 8/1/2026 GordonPark Science-Middle 1.00
Puetz,Steve Micheal END PAY National Academic League Spons 7/31/2027 GordonPark Science-Middle 1.00
Purdom,Britney Anne ADD PAY Lunchroom Monitor 8/1/2026 Price Interrelated-Elem 0.50
Purdom,Britney Anne END PAY Lunchroom Monitor 7/31/2027 Price Interrelated-Elem 0.50
Quam,Arta Blythe ADD PAY Untitled Level - C 8/1/2026 AMAC Instructional Coach Elem 1.00
Quam,Arta Blythe END PAY Untitled Level - C 7/31/2027 AMAC Instructional Coach Elem 1.00
Quam,Arta Blythe ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.25
Quam,Arta Blythe END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.25
Quam,Arta Blythe ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.75
Quam,Arta Blythe END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.75
Quincy,Virginia Marianne ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Business Technology 0.50
Quincy,Virginia Marianne END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Business Technology 0.50
Quintana,Nayeli ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 McAuliffe Administrative Assistant 4 1.00
Quintana,Nayeli END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 McAuliffe Administrative Assistant 4 1.00
Radcliffe,Danielle Hope ADD PAY After School Prog Supervisor 8/1/2026 Mead Science-Middle 1.00
Radcliffe,Danielle Hope END PAY After School Prog Supervisor 7/31/2027 Mead Science-Middle 1.00
Radcliffe,Danielle Hope ADD PAY Intervention Tutor - B 8/1/2026 Mead Science-Middle 1.00
Radcliffe,Danielle Hope END PAY Intervention Tutor - B 7/31/2027 Mead Science-Middle 1.00
Rader,Byron L ADD PAY Site Technology Specialist - E 8/1/2026 Allison Technology Educ-Middle 1.00
Rader,Byron L END PAY Site Technology Specialist - E 7/31/2027 Allison Technology Educ-Middle 1.00
Rader,Jennifer Sue ADD PAY School Improvement Team 8/1/2026 Kensler Kindergarten-All Day 1.00
Rader,Jennifer Sue END PAY School Improvement Team 7/31/2027 Kensler Kindergarten-All Day 1.00
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Radke-Gannon,Meredith L ADD PAY Class Head Sponsor - High 8/1/2026 Northeast Art-Sr High 0.33
Radke-Gannon,Meredith L END PAY Class Head Sponsor - High 7/31/2027 Northeast Art-Sr High 0.33
Radke-Gannon,Meredith L ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Art-Sr High 0.25
Radke-Gannon,Meredith L END PAY Department Chair 7-8 - High 7/31/2027 Northeast Art-Sr High 0.25
Radke-Gannon,Meredith L ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Art-Sr High 0.75
Radke-Gannon,Meredith L END PAY Department Chair 7-8 - High 7/31/2027 Northeast Art-Sr High 0.75
Ragain,Diette Margaret ADD PAY Hallway Supervision Lunch 8/1/2026 East ESOL, Newcomer-Sr High 1.00
Ragain,Diette Margaret END PAY Hallway Supervision Lunch 7/31/2027 East ESOL, Newcomer-Sr High 1.00
Rahbar,Sara M ADD PAY School Improvement Team 8/1/2026 Anderson ESOL-Elementary 1.00
Rahbar,Sara M END PAY School Improvement Team 7/31/2027 Anderson ESOL-Elementary 1.00
Ralph,Justin Neil ADD PAY Drama Production Middle 8/1/2026 Robinson Drama-Middle 1.00
Ralph,Justin Neil END PAY Drama Production Middle 7/31/2027 Robinson Drama-Middle 1.00
Ralph,Justin Neil ADD PAY Bus Monitor 8/1/2026 Robinson Drama-Middle 1.00
Ralph,Justin Neil END PAY Bus Monitor 7/31/2027 Robinson Drama-Middle 1.00
Ralph,Justin Neil ADD PAY Lunchroom Monitor 8/1/2026 Robinson Drama-Middle 1.00
Ralph,Justin Neil END PAY Lunchroom Monitor 7/31/2027 Robinson Drama-Middle 1.00
Ralston,Janet ADD PAY After School Prog Supervisor 8/1/2026 HoraceMann Interrelated-Middle 0.50
Ralston,Janet END PAY After School Prog Supervisor 7/31/2027 HoraceMann Interrelated-Middle 0.50
Ralston,Janet ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 HoraceMann Interrelated-Middle 1.00
Ralston,Janet END PAY EC Event/Club Sponsor Lv A 7/31/2027 HoraceMann Interrelated-Middle 1.00
Ralston,Janet ADD PAY Bus Monitor 8/1/2026 HoraceMann Interrelated-Middle 1.00
Ralston,Janet END PAY Bus Monitor 7/31/2027 HoraceMann Interrelated-Middle 1.00
Ralston,Janet ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Interrelated-Middle 0.50
Ralston,Janet END PAY Lunchroom Monitor 7/31/2027 HoraceMann Interrelated-Middle 0.50
Ramirez,Alejandra ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 PV Middle Administrative Assistant 2 1.00
Ramirez,Alejandra END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 PV Middle Administrative Assistant 2 1.00
Ramirez,Ivan ADD PAY Certificate-Cust Masters 10/26/2026 Allison Custodian 1 1.00
Ramirez,Ivan END PAY Certificate-Cust Masters 7/30/2031 Allison Custodian 1 1.00
Ramirez,Jennifer Linette ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Levy Administrative Assistant 5 1.00
Ramirez,Jennifer Linette END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Levy Administrative Assistant 5 1.00
Ramirez,Juan Manuel ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Riverside Physical Ed - Elem 1.00
Ramirez,Juan Manuel END PAY Safety Patrol Sponsor - Elem 7/31/2027 Riverside Physical Ed - Elem 1.00
Ramirez,Maria Erika ADD PAY School Improvement Team 8/1/2026 HoraceMann Fourth Grade 1.00
Ramirez,Maria Erika END PAY School Improvement Team 7/31/2027 HoraceMann Fourth Grade 1.00
Ramirez,Samantha Ann ADD PAY Lead Teachers - Secondary 8/1/2026 Isely ESOL-Middle 1.00
Ramirez,Samantha Ann END PAY Lead Teachers - Secondary 7/31/2027 Isely ESOL-Middle 1.00
Ramirez-Alvarez,Rey David ADD PAY Lunchroom Monitor 8/1/2026 Allison Social Studies-Middle 1.00
Ramirez-Alvarez,Rey David END PAY Lunchroom Monitor 7/31/2027 Allison Social Studies-Middle 1.00
Ramsey,Marcy G ADD PAY School Improvement Team 8/1/2026 O K Mixed Abilities-Elem 1.00
Ramsey,Marcy G END PAY School Improvement Team 7/31/2027 O K Mixed Abilities-Elem 1.00
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Randle,Jacqueline Marie ADD PAY School Improvement Team 8/1/2026 McCollom Second Grade 1.00
Randle,Jacqueline Marie END PAY School Improvement Team 7/31/2027 McCollom Second Grade 1.00
Randolph,Velya Lelys ADD PAY Untitled Level - A 8/1/2026 North Social Studies-Sr High 1.00
Randolph,Velya Lelys END PAY Untitled Level - A 7/31/2027 North Social Studies-Sr High 1.00
Randolph,Velya Lelys ADD PAY Department Chair 9-17 - High 8/1/2026 North Social Studies-Sr High 0.50
Randolph,Velya Lelys END PAY Department Chair 9-17 - High 7/31/2027 North Social Studies-Sr High 0.50
Rangel,Danielle Marie ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Allison Mathematics-Middle 1.00
Rangel,Danielle Marie END PAY Yearbook Head Sponsor - Middle 7/31/2027 Allison Mathematics-Middle 1.00
Rangel,Danielle Marie ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Allison Mathematics-Middle 1.00
Rangel,Danielle Marie END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Allison Mathematics-Middle 1.00
Rathman,Zachary Phillips ADD PAY Asst Football - High 8/1/2026 South Interrelated-Sr High 1.00
Rathman,Zachary Phillips END PAY Asst Football - High 7/31/2027 South Interrelated-Sr High 1.00
Ratzloff,Beth Anna ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Interrelated-Middle 0.50
Ratzloff,Beth Anna END PAY Lunchroom Monitor 7/31/2027 Wilbur Interrelated-Middle 0.50
Rau,Katy Loy ADD PAY MS Head Volleyball 8/1/2026 Curtis Physical Ed-Middle 1.00
Rau,Katy Loy END PAY MS Head Volleyball 7/31/2027 Curtis Physical Ed-Middle 1.00
Raval,Manishkumar Rameshchandra ADD PAY Hallway Supervision Lunch 8/1/2026 North Mathematics-Sr High 1.00
Raval,Manishkumar Rameshchandra END PAY Hallway Supervision Lunch 7/31/2027 North Mathematics-Sr High 1.00
Ray,Jennifer R ADD PAY Intervention Tutor - B 8/1/2026 Mead Instructional Coach Sec 1.00
Ray,Jennifer R END PAY Intervention Tutor - B 7/31/2027 Mead Instructional Coach Sec 1.00
Rector,Casey Justine ADD PAY AVID Site Coordinator 8/1/2026 Southeast Science-Sr High 1.00
Rector,Casey Justine END PAY AVID Site Coordinator 7/31/2027 Southeast Science-Sr High 1.00
Rector,Casey Justine ADD PAY Career/Technical Support Org 8/1/2026 Southeast Science-Sr High 1.00
Rector,Casey Justine END PAY Career/Technical Support Org 7/31/2027 Southeast Science-Sr High 1.00
Redus,Curtis Eugene ADD PAY E-Sports Coach - High 8/1/2026 North Social Studies-Sr High 1.00
Redus,Curtis Eugene END PAY E-Sports Coach - High 7/31/2027 North Social Studies-Sr High 1.00
Redus,Curtis Eugene ADD PAY Lunchroom Monitor 8/1/2026 North Social Studies-Sr High 1.00
Redus,Curtis Eugene END PAY Lunchroom Monitor 7/31/2027 North Social Studies-Sr High 1.00
Reeb,Lisa M ADD PAY Family Engagement Contact 8/1/2026 Colvin Kindergarten-All Day 1.00
Reeb,Lisa M END PAY Family Engagement Contact 7/31/2027 Colvin Kindergarten-All Day 1.00
Reeb,Lisa M ADD PAY School Improvement Team 8/1/2026 Colvin Kindergarten-All Day 1.00
Reeb,Lisa M END PAY School Improvement Team 7/31/2027 Colvin Kindergarten-All Day 1.00
Reed,Brandon L ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Mathematics-Middle 1.00
Reed,Brandon L END PAY Lunchroom Monitor 7/31/2027 Hamilton Mathematics-Middle 1.00
Reed,Christopher Ryan ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Science-Sr High 1.00
Reed,Christopher Ryan END PAY Hallway Supervision Lunch 7/31/2027 Heights Science-Sr High 1.00
Reed,Melissa Ruth ADD PAY Asst Volleyball - High 8/1/2026 South Interrelated-Sr High 1.00
Reed,Melissa Ruth END PAY Asst Volleyball - High 7/31/2027 South Interrelated-Sr High 1.00
Reed,Nickell Dianne ADD PAY Lunchroom Monitor 8/1/2026 Mueller Counselor-Elem 0.50
Reed,Nickell Dianne END PAY Lunchroom Monitor 7/31/2027 Mueller Counselor-Elem 0.50
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Reed,Teresa Lee ADD PAY School Improvement Team 8/1/2026 Kensler Third Grade 1.00
Reed,Teresa Lee END PAY School Improvement Team 7/31/2027 Kensler Third Grade 1.00
Reed,Teresa Lee ADD PAY Site Technology Specialist - D 8/1/2026 Kensler Third Grade 0.50
Reed,Teresa Lee END PAY Site Technology Specialist - D 7/31/2027 Kensler Third Grade 0.50
Reese,Arthur Leonard ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Social Studies-Middle 1.00
Reese,Arthur Leonard END PAY Lunchroom Monitor 7/31/2027 Truesdell Social Studies-Middle 1.00
Reetz,Ryan T ADD PAY Site Technology Specialist - D 8/1/2026 Woodman Third Grade 0.50
Reetz,Ryan T END PAY Site Technology Specialist - D 7/31/2027 Woodman Third Grade 0.50
Reeves,Tiffany Janee ADD PAY Bus Monitor 8/1/2026 Anderson ESOL-Elementary 1.00
Reeves,Tiffany Janee END PAY Bus Monitor 7/31/2027 Anderson ESOL-Elementary 1.00
Regier,Morgan Rae ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Marshall Physical Ed-Middle 1.00
Regier,Morgan Rae END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Marshall Physical Ed-Middle 1.00
Reichenberger,Jessica Lynn ADD PAY Untitled Level - A 8/1/2026 Spaght Instructional Coach Elem 0.50
Reichenberger,Jessica Lynn END PAY Untitled Level - A 7/31/2027 Spaght Instructional Coach Elem 0.50
Reichenborn,Ashley Lavon ADD PAY Untitled Level - A 8/1/2026 IST Curriculum Coach 1.00
Reichenborn,Ashley Lavon END PAY Untitled Level - A 7/31/2027 IST Curriculum Coach 1.00
Reichenborn,Ashley Lavon ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 0.40
Reichenborn,Ashley Lavon END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 0.40
Reichenborn,Ashley Lavon ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 0.60
Reichenborn,Ashley Lavon END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 0.60
Reid,Ashley Jean ADD PAY Bus Monitor 8/1/2026 Mayberry Instructional Coach Sec 1.00
Reid,Ashley Jean END PAY Bus Monitor 7/31/2027 Mayberry Instructional Coach Sec 1.00
Reida,Molly Kristine ADD PAY Intervention Tutor - B 8/1/2026 PV Middle Reading Intervention - MS 1.00
Reida,Molly Kristine END PAY Intervention Tutor - B 7/31/2027 PV Middle Reading Intervention - MS 1.00
Reimer,Katherine Klaassen ADD PAY Untitled Level - A 8/1/2026 North Mathematics-Sr High 1.00
Reimer,Katherine Klaassen END PAY Untitled Level - A 7/31/2027 North Mathematics-Sr High 1.00
Reimer,Katherine Klaassen ADD PAY Head Cross Country - High 8/1/2026 North Mathematics-Sr High 1.00
Reimer,Katherine Klaassen END PAY Head Cross Country - High 7/31/2027 North Mathematics-Sr High 1.00
Reimer-Kouame,Rachel Epp ADD PAY Social Worker Ldr 3 & above 8/1/2026 East Social Worker 1.00
Reimer-Kouame,Rachel Epp END PAY Social Worker Ldr 3 & above 7/31/2027 East Social Worker 1.00
Reimers,Peter Jonathan ADD PAY School Improvement Team 8/1/2026 East Science-Sr High 1.00
Reimers,Peter Jonathan END PAY School Improvement Team 7/31/2027 East Science-Sr High 1.00
Reimers,Peter Jonathan ADD PAY Intervention Tutor - B 8/1/2026 East Science-Sr High 1.00
Reimers,Peter Jonathan END PAY Intervention Tutor - B 7/31/2027 East Science-Sr High 1.00
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Reith,Brandon Eugene ADD PAY School Improvement Team 8/1/2026 East Business 1.00
Reith,Brandon Eugene END PAY School Improvement Team 7/31/2027 East Business 1.00
Reith,Brandon Eugene ADD PAY School Improvement Leader 8/1/2026 East Business 1.00
Reith,Brandon Eugene END PAY School Improvement Leader 7/31/2027 East Business 1.00
Reith,Brandon Eugene ADD PAY Career/Technical Support Org 8/1/2026 East Business 1.00
Reith,Brandon Eugene END PAY Career/Technical Support Org 7/31/2027 East Business 1.00
Reith,Brandon Eugene ADD PAY Ticket Specialist - High 8/1/2026 East Business 1.00
Reith,Brandon Eugene END PAY Ticket Specialist - High 7/31/2027 East Business 1.00
Rempel,Tanya Marie ADD PAY Untitled Level - C 8/1/2026 Mayberry Social Worker 1.00
Rempel,Tanya Marie END PAY Untitled Level - C 7/31/2027 Mayberry Social Worker 1.00
Rempel,Tanya Marie ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mayberry Social Worker 0.50
Rempel,Tanya Marie END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mayberry Social Worker 0.50
Renfro,Kendra Jo ADD PAY School Improvement Team 8/1/2026 McCollom Qualified Bhvr Interventionist 1.00
Renfro,Kendra Jo END PAY School Improvement Team 7/31/2027 McCollom Qualified Bhvr Interventionist 1.00
Renfro,Kendra Jo ADD PAY Teacher In Charge 8/1/2026 McCollom Qualified Bhvr Interventionist 1.00
Renfro,Kendra Jo END PAY Teacher In Charge 7/31/2027 McCollom Qualified Bhvr Interventionist 1.00
Renfro,Kendra Jo ADD PAY Lunchroom Monitor 8/1/2026 McCollom Qualified Bhvr Interventionist 1.00
Renfro,Kendra Jo END PAY Lunchroom Monitor 7/31/2027 McCollom Qualified Bhvr Interventionist 1.00
Renich,Briana Kathleen ADD PAY School Improvement Team 8/1/2026 East Counselor-Sr High 1.00
Renich,Briana Kathleen END PAY School Improvement Team 7/31/2027 East Counselor-Sr High 1.00
Retz,Rebecca Sue ADD PAY AVID Site Coordinator 8/1/2026 Price Third Grade 0.50
Retz,Rebecca Sue END PAY AVID Site Coordinator 7/31/2027 Price Third Grade 0.50
Revell-Strong,Amber Starr ADD PAY AVID Site Coordinator 8/1/2026 HoraceMann English-Middle 0.50
Revell-Strong,Amber Starr END PAY AVID Site Coordinator 7/31/2027 HoraceMann English-Middle 0.50
Revell-Strong,Amber Starr ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 HoraceMann English-Middle 0.60
Revell-Strong,Amber Starr END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 HoraceMann English-Middle 0.60
Rex,Susan Alaina ADD PAY School Improvement Leader 8/1/2026 Stucky Bldg Instruct Tech Specialist 1.00
Rex,Susan Alaina END PAY School Improvement Leader 7/31/2027 Stucky Bldg Instruct Tech Specialist 1.00
Rex,Susan Alaina ADD PAY Intervention Tutor - B 8/1/2026 Stucky Bldg Instruct Tech Specialist 1.00
Rex,Susan Alaina END PAY Intervention Tutor - B 7/31/2027 Stucky Bldg Instruct Tech Specialist 1.00
Reyes,Natasha Marie ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Program Specialist 1.00
Reyes,Natasha Marie END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Program Specialist 1.00
Reyes-Rodriguez,Maribel ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 GordonPark Social Worker 0.50
Reyes-Rodriguez,Maribel END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 GordonPark Social Worker 0.50
Reyes-Rodriguez,Maribel ADD PAY Lunchroom Monitor 8/1/2026 GordonPark Social Worker 1.00
Reyes-Rodriguez,Maribel END PAY Lunchroom Monitor 7/31/2027 GordonPark Social Worker 1.00
Reyneros,Susan Annette ADD PAY Family Engagement Contact 8/1/2026 Spaght Prekindergarten 1.00
Reyneros,Susan Annette END PAY Family Engagement Contact 7/31/2027 Spaght Prekindergarten 1.00
Reyneros,Susan Annette ADD PAY Lunchroom Monitor 8/1/2026 Spaght Prekindergarten 0.33
Reyneros,Susan Annette END PAY Lunchroom Monitor 7/31/2027 Spaght Prekindergarten 0.33
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Reynolds-Thompson,Terri Lee ADD PAY School Improvement Team 8/1/2026 Black Trad Second Grade 1.00
Reynolds-Thompson,Terri Lee END PAY School Improvement Team 7/31/2027 Black Trad Second Grade 1.00
Reynolds-Thompson,Terri Lee ADD PAY Before School Supervisor 8/1/2026 Black Trad Second Grade 0.91
Reynolds-Thompson,Terri Lee END PAY Before School Supervisor 7/31/2027 Black Trad Second Grade 0.91
Rhodes,Cameron Austin ADD PAY Untitled Level - A 8/1/2026 Caldwell Social Worker 1.00
Rhodes,Cameron Austin END PAY Untitled Level - A 7/31/2027 Caldwell Social Worker 1.00
Rhodes,Cameron Austin ADD PAY Lunchroom Monitor 8/1/2026 Caldwell Social Worker 0.32
Rhodes,Cameron Austin END PAY Lunchroom Monitor 7/31/2027 Caldwell Social Worker 0.32
Rhodes,Cameron Austin ADD PAY Social Worker Ldr 3 & above 8/1/2026 Caldwell Social Worker 1.00
Rhodes,Cameron Austin END PAY Social Worker Ldr 3 & above 7/31/2027 Caldwell Social Worker 1.00
Rice,David S ADD PAY Site Technology Specialist - D 8/1/2026 Hamilton Lib Media Spec-ML 0.50
Rice,David S END PAY Site Technology Specialist - D 7/31/2027 Hamilton Lib Media Spec-ML 0.50
Rice-Jones,Reaver Renee ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Mead Administrative Assistant 4 1.00
Rice-Jones,Reaver Renee END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Mead Administrative Assistant 4 1.00
Richard,Jeremy Andrew ADD PAY Untitled Level - D 8/1/2026 Northeast English-Sr High 0.50
Richard,Jeremy Andrew END PAY Untitled Level - D 7/31/2027 Northeast English-Sr High 0.50
Richard,Jeremy Andrew ADD PAY Intervention Tutor - B 8/1/2026 Northeast English-Sr High 0.50
Richard,Jeremy Andrew END PAY Intervention Tutor - B 7/31/2027 Northeast English-Sr High 0.50
Richard,Ramiah Collette ADD PAY Untitled Level - A 8/1/2026 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette END PAY Untitled Level - A 7/31/2027 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette ADD PAY Student Council Sponsor - Midd 8/1/2026 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette END PAY Student Council Sponsor - Midd 7/31/2027 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette ADD PAY Bus Monitor 8/1/2026 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette END PAY Bus Monitor 7/31/2027 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette ADD PAY Lunchroom Monitor 8/1/2026 Brooks Physical Ed-Middle 1.00
Richard,Ramiah Collette END PAY Lunchroom Monitor 7/31/2027 Brooks Physical Ed-Middle 1.00
Richardson,Brianna LaVonne ADD PAY Head Volleyball - High 8/1/2026 West Athletic Coach 1.00
Richardson,Brianna LaVonne END PAY Head Volleyball - High 8/31/2026 West Athletic Coach 1.00
Richardson,Brianna LaVonne ADD PAY Head Volleyball - High 9/1/2026 West Athletic Coach 1.00
Richardson,Brianna LaVonne END PAY Head Volleyball - High 9/30/2026 West Athletic Coach 1.00
Richardson,Melissa Dawn ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Jefferson Administrative Assistant 5 1.00
Richardson,Melissa Dawn END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Jefferson Administrative Assistant 5 1.00
Ricketts,DeAnn Rae ADD PAY Untitled Level - A 8/1/2026 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae END PAY Untitled Level - A 7/31/2027 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae ADD PAY Untitled Level - A 8/1/2026 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae END PAY Untitled Level - A 7/31/2027 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae ADD PAY Untitled Level - D 8/1/2026 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae END PAY Untitled Level - D 7/31/2027 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae ADD PAY Before School Supervisor 8/1/2026 Truesdell Computer Studies-Middle 1.00
Ricketts,DeAnn Rae END PAY Before School Supervisor 7/31/2027 Truesdell Computer Studies-Middle 1.00
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Ricks,Jon Michael ADD PAY Intervention Tutor - B 8/1/2026 Allison Social Studies-Middle 1.00
Ricks,Jon Michael END PAY Intervention Tutor - B 7/31/2027 Allison Social Studies-Middle 1.00
Ricks,Jon Michael ADD PAY Lunchroom Monitor 8/1/2026 Allison Social Studies-Middle 1.00
Ricks,Jon Michael END PAY Lunchroom Monitor 7/31/2027 Allison Social Studies-Middle 1.00
Ricks,Jon Michael ADD PAY Robotics Sponsor 8/1/2026 Allison Social Studies-Middle 1.00
Ricks,Jon Michael END PAY Robotics Sponsor 7/31/2027 Allison Social Studies-Middle 1.00
Ridder,Jennifer Ann ADD PAY School Improvement Team 8/1/2026 Robinson Counselor-Middle School 0.30
Ridder,Jennifer Ann END PAY School Improvement Team 7/31/2027 Robinson Counselor-Middle School 0.30
Ridder,Jennifer Ann ADD PAY Lunchroom Monitor 8/1/2026 Robinson Counselor-Middle School 1.00
Ridder,Jennifer Ann END PAY Lunchroom Monitor 7/31/2027 Robinson Counselor-Middle School 1.00
Riffel,Tyler Shea ADD PAY Lunchroom Monitor 8/1/2026 Benton Vocal Music-Elem 0.33
Riffel,Tyler Shea END PAY Lunchroom Monitor 7/31/2027 Benton Vocal Music-Elem 0.33
Riffel,Tyler Shea ADD PAY Site Technology Specialist - D 8/1/2026 Benton Vocal Music-Elem 0.50
Riffel,Tyler Shea END PAY Site Technology Specialist - D 7/31/2027 Benton Vocal Music-Elem 0.50
Riley,Carina Elizabeth ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Riley,Carina Elizabeth END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Riley,Gary Paul ADD PAY Untitled Level - B 8/1/2026 Curtis Qualified Bhvr Interventionist 1.00
Riley,Gary Paul END PAY Untitled Level - B 7/31/2027 Curtis Qualified Bhvr Interventionist 1.00
Riley,Gary Paul ADD PAY Student Council Sponsor - Midd 8/1/2026 Curtis Qualified Bhvr Interventionist 0.50
Riley,Gary Paul END PAY Student Council Sponsor - Midd 7/31/2027 Curtis Qualified Bhvr Interventionist 0.50
Riley,Gary Paul ADD PAY After School Prog Supervisor 8/1/2026 Curtis Qualified Bhvr Interventionist 1.00
Riley,Gary Paul END PAY After School Prog Supervisor 7/31/2027 Curtis Qualified Bhvr Interventionist 1.00
Riley,Gary Paul ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Curtis Qualified Bhvr Interventionist 0.50
Riley,Gary Paul END PAY EC Event/Club Sponsor Lv A 7/31/2027 Curtis Qualified Bhvr Interventionist 0.50
Riley,Gary Paul ADD PAY School Improvement Team 8/1/2026 Curtis Qualified Bhvr Interventionist 0.50
Riley,Gary Paul END PAY School Improvement Team 7/31/2027 Curtis Qualified Bhvr Interventionist 0.50
Riley,Kerri Lynn ADD PAY Family Engagement Contact 8/1/2026 Enterprise Psychologist-Elem 1.00
Riley,Kerri Lynn END PAY Family Engagement Contact 7/31/2027 Enterprise Psychologist-Elem 1.00
Riley,Kerri Lynn ADD PAY Lunchroom Monitor 8/1/2026 Enterprise Psychologist-Elem 0.50
Riley,Kerri Lynn END PAY Lunchroom Monitor 7/31/2027 Enterprise Psychologist-Elem 0.50
Riley,Whitney Ann ADD PAY Untitled Level - A 8/1/2026 Minneha Fourth Grade 1.00
Riley,Whitney Ann END PAY Untitled Level - A 7/31/2027 Minneha Fourth Grade 1.00
Rincon Jr,Victor Ramiro ADD PAY Hallway Supervision Lunch 8/1/2026 East Business 1.00
Rincon Jr,Victor Ramiro END PAY Hallway Supervision Lunch 7/31/2027 East Business 1.00
Ring,Miranda McEwen ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Chsm Trail Second Grade 0.50
Ring,Miranda McEwen END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Chsm Trail Second Grade 0.50
Ring,Miranda McEwen ADD PAY School Improvement Team 8/1/2026 Chsm Trail Second Grade 1.00
Ring,Miranda McEwen END PAY School Improvement Team 7/31/2027 Chsm Trail Second Grade 1.00
Rittlinger,Mary Christine ADD PAY Lead Teachers - Secondary 8/1/2026 Wilbur English-Middle 1.00
Rittlinger,Mary Christine END PAY Lead Teachers - Secondary 7/31/2027 Wilbur English-Middle 1.00
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Rittmiller,Megan Amber ADD PAY Untitled Level - C 8/1/2026 Caldwell Hearing Imp-Elem 0.50
Rittmiller,Megan Amber END PAY Untitled Level - C 7/31/2027 Caldwell Hearing Imp-Elem 0.50
Rittmiller,Megan Amber ADD PAY Site Technology Specialist - D 8/1/2026 Caldwell Hearing Imp-Elem 0.60
Rittmiller,Megan Amber END PAY Site Technology Specialist - D 7/31/2027 Caldwell Hearing Imp-Elem 0.60
Rivas,Alma Beatrice ADD PAY AVID Site Coordinator 8/1/2026 North Mathematics-Sr High 1.00
Rivas,Alma Beatrice END PAY AVID Site Coordinator 7/31/2027 North Mathematics-Sr High 1.00
Rivas,Alma Beatrice ADD PAY Intervention Tutor - B 8/1/2026 North Mathematics-Sr High 1.00
Rivas,Alma Beatrice END PAY Intervention Tutor - B 7/31/2027 North Mathematics-Sr High 1.00
Rivera,Renee Ann ADD PAY Class Head Sponsor - High 8/1/2026 South English-Sr High 1.00
Rivera,Renee Ann END PAY Class Head Sponsor - High 7/31/2027 South English-Sr High 1.00
Rivera,Renee Ann ADD PAY Asst Soccer - High 8/1/2026 South English-Sr High 2.00
Rivera,Renee Ann END PAY Asst Soccer - High 7/31/2027 South English-Sr High 2.00
Roatch,Christina Louise ADD PAY Untitled Level - B 8/1/2026 Allen Behavioral Health Schl Liaison 1.00
Roatch,Christina Louise END PAY Untitled Level - B 7/31/2027 Allen Behavioral Health Schl Liaison 1.00
Robertson,Helen E ADD PAY National Academic League Spons 8/1/2026 Stucky English-Middle 1.00
Robertson,Helen E END PAY National Academic League Spons 7/31/2027 Stucky English-Middle 1.00
Robertson,Helen E ADD PAY Lunchroom Monitor 8/1/2026 Stucky English-Middle 1.00
Robertson,Helen E END PAY Lunchroom Monitor 7/31/2027 Stucky English-Middle 1.00
Robertson,Helen E ADD PAY Before School Supervisor 8/1/2026 Stucky English-Middle 1.00
Robertson,Helen E END PAY Before School Supervisor 7/31/2027 Stucky English-Middle 1.00
Robeson,Kara Elizabeth ADD PAY Hallway Supervision Lunch 8/1/2026 West Interrelated-Sr High 1.00
Robeson,Kara Elizabeth END PAY Hallway Supervision Lunch 7/31/2027 West Interrelated-Sr High 1.00
Robinson,Jill Kristine ADD PAY Untitled Level - C 8/1/2026 North Famly/Consm Sc Voc 1.00
Robinson,Jill Kristine END PAY Untitled Level - C 7/31/2027 North Famly/Consm Sc Voc 1.00
Robinson,Jill Kristine ADD PAY Department Chair 3-6 - High 8/1/2026 North Famly/Consm Sc Voc 1.00
Robinson,Jill Kristine END PAY Department Chair 3-6 - High 7/31/2027 North Famly/Consm Sc Voc 1.00
Robinson,Melody Jones ADD PAY Untitled Level - B 8/1/2026 FRC Health Teacher 1.00
Robinson,Melody Jones END PAY Untitled Level - B 7/31/2027 FRC Health Teacher 1.00
Robinson,Melody Jones ADD PAY Teacher In Charge 8/1/2026 FRC Health Teacher 1.00
Robinson,Melody Jones END PAY Teacher In Charge 7/31/2027 FRC Health Teacher 1.00
Robinson,Melody Jones ADD PAY Career/Technical Support Org 8/1/2026 FRC Health Teacher 1.00
Robinson,Melody Jones END PAY Career/Technical Support Org 7/31/2027 FRC Health Teacher 1.00
Robison,Carri Ann ADD PAY Lunchroom Monitor 8/1/2026 Curtis Science-Middle 1.00
Robison,Carri Ann END PAY Lunchroom Monitor 7/31/2027 Curtis Science-Middle 1.00
Robison,Carri Ann ADD PAY Before School Supervisor 8/1/2026 Curtis Science-Middle 1.00
Robison,Carri Ann END PAY Before School Supervisor 7/31/2027 Curtis Science-Middle 1.00
Robles-Ramirez,Maria Guadalupe ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 PV Middle Administrative Assistant 5 1.00
Robles-Ramirez,Maria Guadalupe END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 PV Middle Administrative Assistant 5 1.00
Rocha,Alma ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Cloud Administrative Assistant 3 1.00
Rocha,Alma END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Cloud Administrative Assistant 3 1.00
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Rodd,Tina Leann ADD PAY Lunchroom Monitor 8/1/2026 Colvin Qualified Bhvr Interventionist 0.25
Rodd,Tina Leann END PAY Lunchroom Monitor 7/31/2027 Colvin Qualified Bhvr Interventionist 0.25
Rodriguez IV,Lucas ADD PAY Lead Teachers - Secondary 8/1/2026 Marshall Middle School Exploration of T 1.00
Rodriguez IV,Lucas END PAY Lead Teachers - Secondary 7/31/2027 Marshall Middle School Exploration of T 1.00
Rodriguez,Amaryllis ADD PAY School Improvement Team 8/1/2026 Cloud ESOL, Newcomer-Elem 1.00
Rodriguez,Amaryllis END PAY School Improvement Team 7/31/2027 Cloud ESOL, Newcomer-Elem 1.00
Rodriguez,Amaryllis ADD PAY Bus Monitor 8/1/2026 Cloud ESOL, Newcomer-Elem 1.00
Rodriguez,Amaryllis END PAY Bus Monitor 7/31/2027 Cloud ESOL, Newcomer-Elem 1.00
Rodriguez,Azarael ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Social Studies-Middle 1.00
Rodriguez,Azarael END PAY Lunchroom Monitor 7/31/2027 Hamilton Social Studies-Middle 1.00
Rodriguez,Cecilia ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Allison Administrative Assistant 3 1.00
Rodriguez,Cecilia END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Allison Administrative Assistant 3 1.00
Rodriguez,Kristin Faye ADD PAY Lunchroom Monitor 8/1/2026 Price First Grade 0.50
Rodriguez,Kristin Faye END PAY Lunchroom Monitor 7/31/2027 Price First Grade 0.50
Rodriguez-Orozco,Karen Jazmin ADD PAY Family Engagement Contact 8/1/2026 Lawrence Kindergarten 0.50
Rodriguez-Orozco,Karen Jazmin END PAY Family Engagement Contact 8/31/2026 Lawrence Kindergarten 0.50
Rogers,Cynthia Pauline ADD PAY Family Engagement Contact 8/1/2026 Franklin Lib Media Spec-Elem 0.50
Rogers,Cynthia Pauline END PAY Family Engagement Contact 7/31/2027 Franklin Lib Media Spec-Elem 0.50
Rogers,Darham James ADD PAY Dept Chair 18 & above - High 8/1/2026 East Social Studies-Sr High 0.50
Rogers,Darham James END PAY Dept Chair 18 & above - High 7/31/2027 East Social Studies-Sr High 0.50
Rogers,Darham James ADD PAY Head Cross Country - High 8/1/2026 East Social Studies-Sr High 1.00
Rogers,Darham James END PAY Head Cross Country - High 7/31/2027 East Social Studies-Sr High 1.00
Rogers,Susan Lorraine ADD PAY Untitled Level - D 8/1/2026 Benton K-6 Teacher 1.00
Rogers,Susan Lorraine END PAY Untitled Level - D 8/31/2026 Benton K-6 Teacher 1.00
Rogers,Susan Lorraine ADD PAY Teacher - Seventh Hour Class 8/1/2026 K-6 Teacher 0.17
Rogers,Susan Lorraine END PAY Teacher - Seventh Hour Class 7/31/2027 K-6 Teacher 0.17
Rogers,Susan Lorraine ADD PAY Lunchroom Monitor 8/1/2026 K-6 Teacher 1.00
Rogers,Susan Lorraine END PAY Lunchroom Monitor 7/31/2027 K-6 Teacher 1.00
Rohde,Misti Ann ADD PAY Lunchroom Monitor 8/1/2026 Gardiner Vocal Music-Elem 1.00
Rohde,Misti Ann END PAY Lunchroom Monitor 7/31/2027 Gardiner Vocal Music-Elem 1.00
Rohde,William J ADD PAY Flag Team/Color Guard Supv 8/1/2026 North Athletic Coach 0.50
Rohde,William J END PAY Flag Team/Color Guard Supv 7/31/2027 North Athletic Coach 0.50
Roman,Taylor Kaitlin ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe ESOL-Middle 0.50
Roman,Taylor Kaitlin END PAY Lunchroom Monitor 7/31/2027 McAuliffe ESOL-Middle 0.50
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Romero,Debra A ADD PAY Intervention Tutor - A 8/1/2026 Hamilton Social Worker 1.00
Romero,Debra A END PAY Intervention Tutor - A 7/31/2027 Hamilton Social Worker 1.00
Romero,Debra A ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Social Worker 1.00
Romero,Debra A END PAY Intervention Tutor - B 7/31/2027 Hamilton Social Worker 1.00
Romero,Debra A ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Social Worker 0.50
Romero,Debra A END PAY Lunchroom Monitor 7/31/2027 Hamilton Social Worker 0.50
Romero,Debra A ADD PAY Social Worker Ldr 3 & above 8/1/2026 Hamilton Social Worker 1.00
Romero,Debra A END PAY Social Worker Ldr 3 & above 7/31/2027 Hamilton Social Worker 1.00
Roos,Ann P ADD PAY School Improvement Team 8/1/2026 Gammon Psychologist-Elem 1.00
Roos,Ann P END PAY School Improvement Team 7/31/2027 Gammon Psychologist-Elem 1.00
Root,Kaycee Milanna ADD PAY Lunchroom Monitor 8/1/2026 Price Fourth Grade 0.50
Root,Kaycee Milanna END PAY Lunchroom Monitor 7/31/2027 Price Fourth Grade 0.50
Rorabaugh,Regina M ADD PAY Untitled Level - C 8/1/2026 AMAC Curriculum Coach 1.00
Rorabaugh,Regina M END PAY Untitled Level - C 7/31/2027 AMAC Curriculum Coach 1.00
Rorabaugh,Regina M ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Rorabaugh,Regina M END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Rosales,Joshua A ADD PAY Intervention Tutor - B 8/1/2026 North Mathematics-Sr High 1.00
Rosales,Joshua A END PAY Intervention Tutor - B 7/31/2027 North Mathematics-Sr High 1.00
Rosales,Sarah Donielle ADD PAY Lunchroom Monitor 8/1/2026 Mead ESOL-Middle 1.00
Rosales,Sarah Donielle END PAY Lunchroom Monitor 8/30/2026 Mead ESOL-Middle 1.00
Rosales,Sarah Donielle ADD PAY Lunchroom Monitor 9/1/2026 Mead ESOL-Middle 1.00
Rosales,Sarah Donielle END PAY Lunchroom Monitor 9/30/2026 Mead ESOL-Middle 1.00
Rosenstiel,Amanda Louise ADD PAY Untitled Level - A 8/1/2026 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise END PAY Untitled Level - A 7/31/2027 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise ADD PAY School Improvement Team 8/1/2026 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise END PAY School Improvement Team 7/31/2027 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise ADD PAY Intervention Tutor - B 8/1/2026 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise END PAY Intervention Tutor - B 7/31/2027 Mead Counselor-Middle School 1.00
Rosenstiel,Amanda Louise ADD PAY Lunchroom Monitor 8/1/2026 Mead Counselor-Middle School 0.60
Rosenstiel,Amanda Louise END PAY Lunchroom Monitor 7/31/2027 Mead Counselor-Middle School 0.60
Ross,Amani ADD PAY Untitled Level - C 8/1/2026 Bryant Interrelated-Elem 1.00
Ross,Amani END PAY Untitled Level - C 7/31/2027 Bryant Interrelated-Elem 1.00
Ross,Amani ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Bryant Interrelated-Elem 1.00
Ross,Amani END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Bryant Interrelated-Elem 1.00
Ross,Arayla Cherrell ADD PAY School Improvement Team 8/1/2026 Spaght Qualified Bhvr Interventionist 1.00
Ross,Arayla Cherrell END PAY School Improvement Team 7/31/2027 Spaght Qualified Bhvr Interventionist 1.00
Ross,Arayla Cherrell ADD PAY Intervention Tutor - A 8/1/2026 Spaght Qualified Bhvr Interventionist 1.00
Ross,Arayla Cherrell END PAY Intervention Tutor - A 7/31/2027 Spaght Qualified Bhvr Interventionist 1.00
Ross,Arayla Cherrell ADD PAY Bus Monitor 8/1/2026 Spaght Qualified Bhvr Interventionist 0.50
Ross,Arayla Cherrell END PAY Bus Monitor 7/31/2027 Spaght Qualified Bhvr Interventionist 0.50
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Ross,Dina Renee ADD PAY Untitled Level - B 8/1/2026 PV Middle Strings/Winds-Middle 1.00
Ross,Dina Renee END PAY Untitled Level - B 7/31/2027 PV Middle Strings/Winds-Middle 1.00
Ross,Melissa Marie ADD PAY School Improvement Team 8/1/2026 North Counselor-Sr High 1.00
Ross,Melissa Marie END PAY School Improvement Team 7/31/2027 North Counselor-Sr High 1.00
Ross,Sheneta Estelle ADD PAY Before School Supervisor 8/1/2026 Southeast Counselor-Sr High 1.00
Ross,Sheneta Estelle END PAY Before School Supervisor 7/31/2027 Southeast Counselor-Sr High 1.00
Roth,Belinda Layne ADD PAY Lunchroom Monitor 8/1/2026 Black Trad ESOL-Elementary 0.49
Roth,Belinda Layne END PAY Lunchroom Monitor 7/31/2027 Black Trad ESOL-Elementary 0.49
Roth,Marcia R ADD PAY Untitled Level - A 8/1/2026 Mueller STEM - Elem 1.00
Roth,Marcia R END PAY Untitled Level - A 7/31/2027 Mueller STEM - Elem 1.00
Roth,Marcia R ADD PAY Untitled Level - B 8/1/2026 Mueller STEM - Elem 1.00
Roth,Marcia R END PAY Untitled Level - B 7/31/2027 Mueller STEM - Elem 1.00
Roth,Marcia R ADD PAY Family Engagement Contact 8/1/2026 Mueller STEM - Elem 1.00
Roth,Marcia R END PAY Family Engagement Contact 7/31/2027 Mueller STEM - Elem 1.00
Roth,Marcia R ADD PAY AVID Site Coordinator 8/1/2026 Mueller STEM - Elem 1.00
Roth,Marcia R END PAY AVID Site Coordinator 7/31/2027 Mueller STEM - Elem 1.00
Roth,Marcia R ADD PAY School Improvement Team 8/1/2026 Mueller STEM - Elem 1.00
Roth,Marcia R END PAY School Improvement Team 7/31/2027 Mueller STEM - Elem 1.00
Roth,Marcia R ADD PAY Site Technology Specialist - D 8/1/2026 Mueller STEM - Elem 0.50
Roth,Marcia R END PAY Site Technology Specialist - D 7/31/2027 Mueller STEM - Elem 0.50
Rothwell,Casey Jo ADD PAY Bus Monitor 8/1/2026 Jackson Counselor-Elem 0.50
Rothwell,Casey Jo END PAY Bus Monitor 7/31/2027 Jackson Counselor-Elem 0.50
Rothwell,Heather Elise ADD PAY Bus Monitor 8/1/2026 PV Elem Interrelated-Elem 1.00
Rothwell,Heather Elise END PAY Bus Monitor 7/31/2027 PV Elem Interrelated-Elem 1.00
Rowley,Laura E ADD PAY Untitled Level - C 8/1/2026 AMAC Curriculum Coach 1.00
Rowley,Laura E END PAY Untitled Level - C 7/31/2027 AMAC Curriculum Coach 1.00
Rowley,Laura E ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Rowley,Laura E END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
Royal,Christy Liane ADD PAY Untitled Level - C 8/1/2026 Southeast Interrelated-Sr High 1.00
Royal,Christy Liane END PAY Untitled Level - C 7/31/2027 Southeast Interrelated-Sr High 1.00
Rozean,Corey James ADD PAY EC Event/Club Spons Lv B 8/1/2026 PV Middle Computer Studies-Middle 1.00
Rozean,Corey James END PAY EC Event/Club Spons Lv B 7/31/2027 PV Middle Computer Studies-Middle 1.00
Rozean,Corey James ADD PAY Site Technology Specialist - D 8/1/2026 PV Middle Computer Studies-Middle 0.50
Rozean,Corey James END PAY Site Technology Specialist - D 7/31/2027 PV Middle Computer Studies-Middle 0.50
Ruder,Tana Rene ADD PAY Untitled Level - A 8/1/2026 IST Instructional Technology Spec 1.00
Ruder,Tana Rene END PAY Untitled Level - A 7/31/2027 IST Instructional Technology Spec 1.00
Ruder,Tana Rene ADD PAY Untitled Level - B 8/1/2026 IST Instructional Technology Spec 1.00
Ruder,Tana Rene END PAY Untitled Level - B 7/31/2027 IST Instructional Technology Spec 1.00
Ruder,Tana Rene ADD PAY District Curriculum Design 8/1/2026 IST Instructional Technology Spec 1.00
Ruder,Tana Rene END PAY District Curriculum Design 7/31/2027 IST Instructional Technology Spec 1.00
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Ruder,Tia Lyn ADD PAY Untitled Level - A 8/1/2026 HoraceMann Winds-Middle 1.00
Ruder,Tia Lyn END PAY Untitled Level - A 7/31/2027 HoraceMann Winds-Middle 1.00
Ruder,Tia Lyn ADD PAY National Academic League Spons 8/1/2026 HoraceMann Winds-Middle 1.00
Ruder,Tia Lyn END PAY National Academic League Spons 7/31/2027 HoraceMann Winds-Middle 1.00
Ruder,Tia Lyn ADD PAY Instrumental Music Leader Midd 8/1/2026 HoraceMann Winds-Middle 1.00
Ruder,Tia Lyn END PAY Instrumental Music Leader Midd 7/31/2027 HoraceMann Winds-Middle 1.00
Ruff,Regan Wilson ADD PAY Department Chair 9-17 - High 8/1/2026 Southeast Science-Sr High 0.50
Ruff,Regan Wilson END PAY Department Chair 9-17 - High 7/31/2027 Southeast Science-Sr High 0.50
Ruffin III,Adlai George ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Ruffin III,Adlai George END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Rumback,Erich James ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 PV Middle Social Studies-Middle 1.00
Rumback,Erich James END PAY Yearbook Head Sponsor - Middle 7/31/2027 PV Middle Social Studies-Middle 1.00
Rusk,Angela Kay ADD PAY Grade Level Lead 8/1/2026 Colvin First Grade 1.00
Rusk,Angela Kay END PAY Grade Level Lead 7/31/2027 Colvin First Grade 1.00
Russell,Emily Ruth ADD PAY Untitled Level - A 8/1/2026 Truesdell Physical Ed-Middle 1.00
Russell,Emily Ruth END PAY Untitled Level - A 7/31/2027 Truesdell Physical Ed-Middle 1.00
Russell,Emily Ruth ADD PAY MS Head Cross Country 8/1/2026 Truesdell Physical Ed-Middle 1.00
Russell,Emily Ruth END PAY MS Head Cross Country 7/31/2027 Truesdell Physical Ed-Middle 1.00
Russell,Jaclyn Susan ADD PAY Intervention Tutor - A 8/1/2026 Marshall ESOL-Middle 1.00
Russell,Jaclyn Susan END PAY Intervention Tutor - A 7/31/2027 Marshall ESOL-Middle 1.00
Russell,Wendy Kaye ADD PAY After School Prog Supervisor 8/1/2026 Wilbur Science-Middle 1.00
Russell,Wendy Kaye END PAY After School Prog Supervisor 7/31/2027 Wilbur Science-Middle 1.00
Russell,Wendy Kaye ADD PAY Before School Supervisor 8/1/2026 Wilbur Science-Middle 1.00
Russell,Wendy Kaye END PAY Before School Supervisor 7/31/2027 Wilbur Science-Middle 1.00
Rust-Ealey,Brenda Michelle ADD PAY Untitled Level - A 8/1/2026 Caldwell Counselor-Elem 1.00
Rust-Ealey,Brenda Michelle END PAY Untitled Level - A 7/31/2027 Caldwell Counselor-Elem 1.00
Rust-Ealey,Brenda Michelle ADD PAY Lunchroom Monitor 8/1/2026 Caldwell Counselor-Elem 0.32
Rust-Ealey,Brenda Michelle END PAY Lunchroom Monitor 7/31/2027 Caldwell Counselor-Elem 0.32
Rutledge-Waterman,Tahnoqua Sierra ADD PAY Untitled Level - A 8/1/2026 Coll Hill Social Worker 1.00
Rutledge-Waterman,Tahnoqua Sierra END PAY Untitled Level - A 7/31/2027 Coll Hill Social Worker 1.00
Rutledge-Waterman,Tahnoqua Sierra ADD PAY Lunchroom Monitor 8/1/2026 Coll Hill Social Worker 0.50
Rutledge-Waterman,Tahnoqua Sierra END PAY Lunchroom Monitor 7/31/2027 Coll Hill Social Worker 0.50
Ryan,Vicki L ADD PAY Untitled Level - C 8/1/2026 Ortiz Interrelated-Elem 0.50
Ryan,Vicki L END PAY Untitled Level - C 7/31/2027 Ortiz Interrelated-Elem 0.50
Sabas Perez,Miguel Alejandro ADD PAY School Improvement Leader 8/1/2026 North Counselor-Sr High 0.65
Sabas Perez,Miguel Alejandro END PAY School Improvement Leader 7/31/2027 North Counselor-Sr High 0.65
Sabas Perez,Miguel Alejandro ADD PAY Head Counselor - High 8/1/2026 North Counselor-Sr High 1.00
Sabas Perez,Miguel Alejandro END PAY Head Counselor - High 7/31/2027 North Counselor-Sr High 1.00
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Sacquitne,Todd D ADD PAY Untitled Level - A 8/1/2026 Heights Physical Ed-Sr High 1.00
Sacquitne,Todd D END PAY Untitled Level - A 7/31/2027 Heights Physical Ed-Sr High 1.00
Sacquitne,Todd D ADD PAY Untitled Level - C 8/1/2026 AMAC Physical Ed-Sr High 1.00
Sacquitne,Todd D END PAY Untitled Level - C 7/31/2027 AMAC Physical Ed-Sr High 1.00
Sacquitne,Todd D ADD PAY Asst Football - High 8/1/2026 Heights Physical Ed-Sr High 1.00
Sacquitne,Todd D END PAY Asst Football - High 7/31/2027 Heights Physical Ed-Sr High 1.00
Saka,Brianna Marie ADD PAY Lunchroom Monitor 8/1/2026 Franklin Counselor-Elem 0.50
Saka,Brianna Marie END PAY Lunchroom Monitor 7/31/2027 Franklin Counselor-Elem 0.50
Saka,Brianna Marie ADD PAY Site Technology Specialist - D 8/1/2026 Franklin Counselor-Elem 0.50
Saka,Brianna Marie END PAY Site Technology Specialist - D 7/31/2027 Franklin Counselor-Elem 0.50
Salazar,Minerva ADD PAY Intervention Tutor - B 8/1/2026 HoraceMann Prekindergarten 1.00
Salazar,Minerva END PAY Intervention Tutor - B 7/31/2027 HoraceMann Prekindergarten 1.00
Salazar,Minerva ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Prekindergarten 0.50
Salazar,Minerva END PAY Lunchroom Monitor 7/31/2027 HoraceMann Prekindergarten 0.50
Salazar,Minerva ADD PAY Before School Supervisor 8/1/2026 HoraceMann Prekindergarten 1.00
Salazar,Minerva END PAY Before School Supervisor 7/31/2027 HoraceMann Prekindergarten 1.00
Salley,Shelly Lynn ADD PAY Department Chair 7-8 - High 8/1/2026 East Art-Sr High 1.00
Salley,Shelly Lynn END PAY Department Chair 7-8 - High 7/31/2027 East Art-Sr High 1.00
Salley,Shelly Lynn ADD PAY Career/Technical Support Org 8/1/2026 East Art-Sr High 1.00
Salley,Shelly Lynn END PAY Career/Technical Support Org 7/31/2027 East Art-Sr High 1.00
Salmans,Jared James ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Seltzer ESOL-Elementary 1.00
Salmans,Jared James END PAY Safety Patrol Sponsor - Elem 7/31/2027 Seltzer ESOL-Elementary 1.00
Salmans,Jared James ADD PAY Lunchroom Monitor 8/1/2026 Seltzer ESOL-Elementary 1.00
Salmans,Jared James END PAY Lunchroom Monitor 7/31/2027 Seltzer ESOL-Elementary 1.00
Sanchez,America ADD PAY Family Engagement Contact 8/1/2026 Cloud Second Grade 1.00
Sanchez,America END PAY Family Engagement Contact 7/31/2027 Cloud Second Grade 1.00
Sanchez,Martha Nicole ADD PAY Instrumental Music Leader Midd 8/1/2026 Hamilton Strings-Middle 1.00
Sanchez,Martha Nicole END PAY Instrumental Music Leader Midd 7/31/2027 Hamilton Strings-Middle 1.00
Sanchez-Sanchez,Erika ADD PAY School Improvement Team 8/1/2026 North Counselor-Sr High 1.00
Sanchez-Sanchez,Erika END PAY School Improvement Team 7/31/2027 North Counselor-Sr High 1.00
Sander,Abigail Lynne ADD PAY Untitled Level - C 8/1/2026 Brooks Science-Middle 1.00
Sander,Abigail Lynne END PAY Untitled Level - C 7/31/2027 Brooks Science-Middle 1.00
Sander,Abigail Lynne ADD PAY AVID Site Coordinator 8/1/2026 Brooks Science-Middle 1.00
Sander,Abigail Lynne END PAY AVID Site Coordinator 7/31/2027 Brooks Science-Middle 1.00
Sander,Abigail Lynne ADD PAY School Improvement Team 8/1/2026 Brooks Science-Middle 1.00
Sander,Abigail Lynne END PAY School Improvement Team 8/31/2026 Brooks Science-Middle 1.00
Sanders,Raeschele Dawn ADD PAY School Improvement Team 8/1/2026 Kelly Qualified Bhvr Interventionist 1.00
Sanders,Raeschele Dawn END PAY School Improvement Team 7/31/2027 Kelly Qualified Bhvr Interventionist 1.00
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Sanderson,Aimee Lee ADD PAY Site Technology Specialist - D 8/1/2026 Marshall Computer Studies-Middle 1.00
Sanderson,Aimee Lee END PAY Site Technology Specialist - D 7/31/2027 Marshall Computer Studies-Middle 1.00
Sanderson,Aimee Lee ADD PAY MS Head Volleyball 8/1/2026 Marshall Computer Studies-Middle 1.00
Sanderson,Aimee Lee END PAY MS Head Volleyball 7/31/2027 Marshall Computer Studies-Middle 1.00
Santiago Marquez,Marisol Damari ADD PAY Untitled Level - I 8/1/2026 AMAC Campus Support 1.00
Santiago Marquez,Marisol Damari END PAY Untitled Level - I 7/31/2027 AMAC Campus Support 1.00
Santillan,Diana M ADD PAY Lunchroom Monitor 9/1/2026 PV Middle Counselor-Middle School 1.00
Santillan,Diana M END PAY Lunchroom Monitor 7/31/2027 PV Middle Counselor-Middle School 1.00
Santillan,Diana M ADD PAY Before School Supervisor 9/1/2026 PV Middle Counselor-Middle School 1.00
Santillan,Diana M END PAY Before School Supervisor 7/31/2027 PV Middle Counselor-Middle School 1.00
Santore,Courtney Renee ADD PAY AVID Site Coordinator 8/1/2026 Spaght Kindergarten-All Day 1.00
Santore,Courtney Renee END PAY AVID Site Coordinator 7/31/2027 Spaght Kindergarten-All Day 1.00
Satterfield,Jordan Lee ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Physical Ed-Middle 1.00
Satterfield,Jordan Lee END PAY Lunchroom Monitor 7/31/2027 Truesdell Physical Ed-Middle 1.00
Sauer,Shari Rene'e ADD PAY Untitled Level - A 8/1/2026 Kensler Counselor-Elem 1.00
Sauer,Shari Rene'e END PAY Untitled Level - A 7/31/2027 Kensler Counselor-Elem 1.00
Sauer,Shari Rene'e ADD PAY Lunchroom Monitor 8/1/2026 Kensler Counselor-Elem 0.50
Sauer,Shari Rene'e END PAY Lunchroom Monitor 7/31/2027 Kensler Counselor-Elem 0.50
Sauls,Cierra A ADD PAY Untitled Level - A 8/1/2026 Jefferson Counselor-Elem 1.00
Sauls,Cierra A END PAY Untitled Level - A 7/31/2027 Jefferson Counselor-Elem 1.00
Saunders,Mary Kay ADD PAY Untitled Level - A 8/1/2026 Little Prekindergarten 1.00
Saunders,Mary Kay END PAY Untitled Level - A 7/31/2027 Little Prekindergarten 1.00
Saunders,Mary Kay ADD PAY Teacher In Charge 8/1/2026 Little Prekindergarten 1.00
Saunders,Mary Kay END PAY Teacher In Charge 7/31/2027 Little Prekindergarten 1.00
Schaef,Carissa Lynn ADD PAY Untitled Level - A 8/1/2026 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn END PAY Untitled Level - A 7/31/2027 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn END PAY Safety Patrol Sponsor - Elem 7/31/2027 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn ADD PAY Family Engagement Contact 8/1/2026 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn END PAY Family Engagement Contact 7/31/2027 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn ADD PAY School Improvement Team 8/1/2026 Enders Interrelated-Elem 1.00
Schaef,Carissa Lynn END PAY School Improvement Team 7/31/2027 Enders Interrelated-Elem 1.00
Schaef,Cody Allen ADD PAY Lunchroom Monitor 8/1/2026 Enders Interrelated-Elem 0.20
Schaef,Cody Allen END PAY Lunchroom Monitor 7/31/2027 Enders Interrelated-Elem 0.20
Schaef,Cody Allen ADD PAY Lunchroom Monitor 8/1/2026 Enders Interrelated-Elem 0.30
Schaef,Cody Allen END PAY Lunchroom Monitor 7/31/2027 Enders Interrelated-Elem 0.30
Schaper,Jamie Leann ADD PAY Site Technology Specialist - D 8/1/2026 McLean First Grade 1.00
Schaper,Jamie Leann END PAY Site Technology Specialist - D 7/31/2027 McLean First Grade 1.00
Scheer,Kathryn M ADD PAY Department Chair 3-6 - High 8/1/2026 South Family and Consumer Science 1.00
Scheer,Kathryn M END PAY Department Chair 3-6 - High 7/31/2027 South Family and Consumer Science 1.00
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Schepis,Joshua Alan ADD PAY Hallway Supervision Lunch 8/1/2026 CHET CL Physical Ed-Sr High 1.00
Schepis,Joshua Alan END PAY Hallway Supervision Lunch 7/31/2027 CHET CL Physical Ed-Sr High 1.00
Schmeidler,Robert Blaine ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Science-Middle 1.00
Schmeidler,Robert Blaine END PAY Lunchroom Monitor 7/31/2027 Truesdell Science-Middle 1.00
Schmitt,Lori M ADD PAY Before School Supervisor 8/1/2026 North Technology Educ-Sr High 1.00
Schmitt,Lori M END PAY Before School Supervisor 7/31/2027 North Technology Educ-Sr High 1.00
Schmitz,Josephine Erin ADD PAY Untitled Level - A 8/1/2026 Beech Kindergarten-All Day 1.00
Schmitz,Josephine Erin END PAY Untitled Level - A 7/31/2027 Beech Kindergarten-All Day 1.00
Schmitz,Josephine Erin ADD PAY Family Engagement Contact 8/1/2026 Beech Kindergarten-All Day 0.50
Schmitz,Josephine Erin END PAY Family Engagement Contact 7/31/2027 Beech Kindergarten-All Day 0.50
Schmitz,Josephine Erin ADD PAY School Improvement Team 8/1/2026 Beech Kindergarten-All Day 1.00
Schmitz,Josephine Erin END PAY School Improvement Team 7/31/2027 Beech Kindergarten-All Day 1.00
Schneider,Ruth M ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Stucky Science-Middle 1.00
Schneider,Ruth M END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Stucky Science-Middle 1.00
Schneider,Ruth M ADD PAY Bus Monitor 8/1/2026 Stucky Science-Middle 1.00
Schneider,Ruth M END PAY Bus Monitor 7/31/2027 Stucky Science-Middle 1.00
Schneider,Ruth M ADD PAY Lunchroom Monitor 8/1/2026 Stucky Science-Middle 1.00
Schneider,Ruth M END PAY Lunchroom Monitor 7/31/2027 Stucky Science-Middle 1.00
Schofield,James Lloyd ADD PAY School Improvement Team 8/1/2026 Buckner Art-Elementary 1.00
Schofield,James Lloyd END PAY School Improvement Team 7/31/2027 Buckner Art-Elementary 1.00
Schoket,Martin Daniel ADD PAY Untitled Level - A 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Untitled Level - A 7/31/2027 CHET CL English-Sr High 1.00
Schoket,Martin Daniel ADD PAY Untitled Level - B 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Untitled Level - B 7/31/2027 CHET CL English-Sr High 1.00
Schoket,Martin Daniel ADD PAY Hallway Supervision Lunch 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Hallway Supervision Lunch 7/31/2027 CHET CL English-Sr High 1.00
Schoket,Martin Daniel ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Department Chair 3-6 - High 7/31/2027 CHET CL English-Sr High 1.00
Schoket,Martin Daniel ADD PAY Intervention Tutor - B 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Intervention Tutor - B 7/31/2027 CHET CL English-Sr High 1.00
Schoket,Martin Daniel ADD PAY Bus Monitor 8/1/2026 CHET CL English-Sr High 1.00
Schoket,Martin Daniel END PAY Bus Monitor 7/31/2027 CHET CL English-Sr High 1.00
Schrag,Krista Diane ADD PAY Site Technology Specialist - D 8/1/2026 Black Trad Lib Media Spec-Elem 0.40
Schrag,Krista Diane END PAY Site Technology Specialist - D 7/31/2027 Black Trad Lib Media Spec-Elem 0.40
Schrag,Mary Kay ADD PAY Untitled Level - C 8/1/2026 Mead Interrelated-Middle 1.00
Schrag,Mary Kay END PAY Untitled Level - C 7/31/2027 Mead Interrelated-Middle 1.00
Schrag,Mary Kay ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mead Interrelated-Middle 0.50
Schrag,Mary Kay END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mead Interrelated-Middle 0.50
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Schrant,William Raymond ADD PAY Untitled Level - A 8/1/2026 HoraceMann Physical Ed - Elem 1.00
Schrant,William Raymond END PAY Untitled Level - A 7/31/2027 HoraceMann Physical Ed - Elem 1.00
Schrant,William Raymond ADD PAY District Curriculum Design 8/1/2026 HoraceMann Physical Ed - Elem 0.50
Schrant,William Raymond END PAY District Curriculum Design 7/31/2027 HoraceMann Physical Ed - Elem 0.50
Schrant,William Raymond ADD PAY Athletic Coordinator - Middle 8/1/2026 HoraceMann Physical Ed - Elem 1.00
Schrant,William Raymond END PAY Athletic Coordinator - Middle 7/31/2027 HoraceMann Physical Ed - Elem 1.00
Schrant,William Raymond ADD PAY MS Head Cross Country 8/1/2026 HoraceMann Physical Ed - Elem 1.00
Schrant,William Raymond END PAY MS Head Cross Country 7/31/2027 HoraceMann Physical Ed - Elem 1.00
Schroeder,Addie Marie ADD PAY Lunchroom Monitor 8/1/2026 O K Counselor-Elem 0.50
Schroeder,Addie Marie END PAY Lunchroom Monitor 7/31/2027 O K Counselor-Elem 0.50
Schroeder,Susan D ADD PAY Untitled Level - D 8/1/2026 West Mixed Abilities-Sr High 1.00
Schroeder,Susan D END PAY Untitled Level - D 7/31/2027 West Mixed Abilities-Sr High 1.00
Schuetz,James Bradley ADD PAY E-Sports Coach - High 8/1/2026 Northeast Technology Educ-Sr High 1.00
Schuetz,James Bradley END PAY E-Sports Coach - High 7/31/2027 Northeast Technology Educ-Sr High 1.00
Schuman,Megan Nicole ADD PAY Untitled Level - A 8/1/2026 Bryant Instructional Coach Sec 0.50
Schuman,Megan Nicole END PAY Untitled Level - A 7/31/2027 Bryant Instructional Coach Sec 0.50
Schuman,Megan Nicole ADD PAY Untitled Level - A 8/1/2026 Levy Instructional Coach Sec 0.50
Schuman,Megan Nicole END PAY Untitled Level - A 7/31/2027 Levy Instructional Coach Sec 0.50
Schuman,Megan Nicole ADD PAY Cheerleader Head Sponsor High 8/1/2026 Northwest Instructional Coach Sec 1.00
Schuman,Megan Nicole END PAY Cheerleader Head Sponsor High 7/31/2027 Northwest Instructional Coach Sec 1.00
Schutt,Regina Dee ADD PAY Untitled Level - F 8/1/2026 AMAC Instructional Coach Elem 1.00
Schutt,Regina Dee END PAY Untitled Level - F 7/31/2027 AMAC Instructional Coach Elem 1.00
Schutt,Regina Dee ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.40
Schutt,Regina Dee END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.40
Schutt,Regina Dee ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Elem 0.60
Schutt,Regina Dee END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Elem 0.60
Schuyler,Cammi Rae ADD PAY School Improvement Team 8/1/2026 Chsm Trail Fifth Grade 1.00
Schuyler,Cammi Rae END PAY School Improvement Team 7/31/2027 Chsm Trail Fifth Grade 1.00
Schwanke,Stacey Allison ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Kensler Administrative Assistant 5 1.00
Schwanke,Stacey Allison END PAY Clerical Prof Growth Prg Lvl 2 7/19/2026 Kensler Administrative Assistant 5 1.00
Schwanke,Stacey Allison ADD PAY Clerical Prof Growth Prg Lvl 2 7/20/2026 Allen Administrative Assistant 5 1.00
Schwanke,Stacey Allison END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Allen Administrative Assistant 5 1.00
Scott,Emily Elizabeth ADD PAY Hallway Supervision Lunch 8/1/2026 Northeast Nurse-Sr High 1.00
Scott,Emily Elizabeth END PAY Hallway Supervision Lunch 7/31/2027 Northeast Nurse-Sr High 1.00
Scott,Jennifer Mistelle ADD PAY Intervention Tutor - B 8/1/2026 Heights Social Studies-Sr High 1.00
Scott,Jennifer Mistelle END PAY Intervention Tutor - B 7/31/2027 Heights Social Studies-Sr High 1.00
Scroggin,Tyson Tyler ADD PAY Untitled Level - B 8/1/2026 East Interrelated-Sr High 0.75
Scroggin,Tyson Tyler END PAY Untitled Level - B 8/31/2026 East Interrelated-Sr High 0.75
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Scurfield,Marcia Kay ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 0.40
Scurfield,Marcia Kay END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 0.40
Scurfield,Marcia Kay ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 0.60
Scurfield,Marcia Kay END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 0.60
Seay,Allison Rose ADD PAY Bus Monitor 8/1/2026 Spaght ESOL-Elementary 0.50
Seay,Allison Rose END PAY Bus Monitor 7/31/2027 Spaght ESOL-Elementary 0.50
Sechrist,Karl J ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Allison Counselor-Middle School 1.00
Sechrist,Karl J END PAY EC Event/Club Sponsor Lv A 7/31/2027 Allison Counselor-Middle School 1.00
Sechrist,Karl J ADD PAY Athletic Coordinator - Middle 8/1/2026 Allison Counselor-Middle School 1.00
Sechrist,Karl J END PAY Athletic Coordinator - Middle 7/31/2027 Allison Counselor-Middle School 1.00
Sechrist,Karl J ADD PAY Lunchroom Monitor 8/1/2026 Allison Counselor-Middle School 1.00
Sechrist,Karl J END PAY Lunchroom Monitor 7/31/2027 Allison Counselor-Middle School 1.00
Seems,Deann Rachelle ADD PAY Untitled Level - A 8/1/2026 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle END PAY Untitled Level - A 7/31/2027 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle ADD PAY Family Engagement Contact 8/1/2026 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle END PAY Family Engagement Contact 7/31/2027 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle ADD PAY School Improvement Team 8/1/2026 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle END PAY School Improvement Team 7/31/2027 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle ADD PAY Before School Supervisor 8/1/2026 Adams Reading Intervention-Elem 1.00
Seems,Deann Rachelle END PAY Before School Supervisor 7/31/2027 Adams Reading Intervention-Elem 1.00
Seeney,Dylan Lynn ADD PAY Department Chair 3-6 - High 9/1/2026 Heights Art-Sr High 1.00
Seeney,Dylan Lynn END PAY Department Chair 3-6 - High 7/31/2027 Heights Art-Sr High 1.00
Seidl,Heather Nicole ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Brooks English-Middle 1.00
Seidl,Heather Nicole END PAY Yearbook Head Sponsor - Middle 7/31/2027 Brooks English-Middle 1.00
Seidl,Heather Nicole ADD PAY Lunchroom Monitor 8/1/2026 Brooks English-Middle 1.00
Seidl,Heather Nicole END PAY Lunchroom Monitor 7/31/2027 Brooks English-Middle 1.00
Seifert,Nicola J ADD PAY Untitled Level - A 8/1/2026 Wells Psychologist-ML 1.00
Seifert,Nicola J END PAY Untitled Level - A 7/31/2027 Wells Psychologist-ML 1.00
Seiwert,Melissa Ann ADD PAY Untitled Level - A 8/1/2026 South Technology Educ-Sr High 1.00
Seiwert,Melissa Ann END PAY Untitled Level - A 7/31/2027 South Technology Educ-Sr High 1.00
Seiwert,Melissa Ann ADD PAY Career/Technical Support Org 8/1/2026 South Technology Educ-Sr High 1.00
Seiwert,Melissa Ann END PAY Career/Technical Support Org 7/31/2027 South Technology Educ-Sr High 1.00
Sell,Lori Kay ADD PAY Untitled Level - A 8/1/2026 Peterson Fourth Grade 0.72
Sell,Lori Kay END PAY Untitled Level - A 7/31/2027 Peterson Fourth Grade 0.72
Sell,Lori Kay ADD PAY School Improvement Team 8/1/2026 Peterson Fourth Grade 1.00
Sell,Lori Kay END PAY School Improvement Team 7/31/2027 Peterson Fourth Grade 1.00
Sell,Lori Kay ADD PAY Bus Monitor 8/1/2026 Peterson Fourth Grade 1.00
Sell,Lori Kay END PAY Bus Monitor 7/31/2027 Peterson Fourth Grade 1.00
Sells,Jaclyn Dawn ADD PAY Untitled Level - A 8/1/2026 Truesdell Technology Educ-Middle 1.00
Sells,Jaclyn Dawn END PAY Untitled Level - A 7/31/2027 Truesdell Technology Educ-Middle 1.00
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Serrano,Mayra Elizabeth ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 North Administrative Assistant 4 1.00
Serrano,Mayra Elizabeth END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 North Administrative Assistant 4 1.00
Sessions,Rebecca Carolyn ADD PAY Vocal Music Leader - High 8/1/2026 South Vocal Music-Sr High 1.00
Sessions,Rebecca Carolyn END PAY Vocal Music Leader - High 7/31/2027 South Vocal Music-Sr High 1.00
Setser,Kathleen Marie ADD PAY School Improvement Team 8/1/2026 Riverside Interrelated-Elem 1.00
Setser,Kathleen Marie END PAY School Improvement Team 7/31/2027 Riverside Interrelated-Elem 1.00
Setser,Kathleen Marie ADD PAY Lunchroom Monitor 8/1/2026 Riverside Interrelated-Elem 0.50
Setser,Kathleen Marie END PAY Lunchroom Monitor 7/31/2027 Riverside Interrelated-Elem 0.50
Sexton,Telana Denise ADD PAY Lunchroom Monitor 8/1/2026 Southeast English-Sr High 0.60
Sexton,Telana Denise END PAY Lunchroom Monitor 7/31/2027 Southeast English-Sr High 0.60
Shanelec-Keeler,Stephanie Jo ADD PAY Before School Supervisor 8/1/2026 Mead Social Worker 0.50
Shanelec-Keeler,Stephanie Jo END PAY Before School Supervisor 7/31/2027 Mead Social Worker 0.50
Sharpe,Marla Eileen ADD PAY Lunchroom Monitor 8/1/2026 Beech Social Worker 0.50
Sharpe,Marla Eileen END PAY Lunchroom Monitor 7/31/2027 Beech Social Worker 0.50
Sherman,Mary Kathleen ADD PAY Untitled Level - A 8/1/2026 East Science-Sr High 1.00
Sherman,Mary Kathleen END PAY Untitled Level - A 7/31/2027 East Science-Sr High 1.00
Sherman,Mary Kathleen ADD PAY Hallway Supervision Lunch 8/1/2026 East Science-Sr High 1.00
Sherman,Mary Kathleen END PAY Hallway Supervision Lunch 7/31/2027 East Science-Sr High 1.00
Shetlar,Christopher D ADD PAY Untitled Level - H 8/1/2026 AMAC College Career Pthwy Tch Spec 1.00
Shetlar,Christopher D END PAY Untitled Level - H 7/31/2027 AMAC College Career Pthwy Tch Spec 1.00
Shilling,Brian Lee ADD PAY Head Soccer - High 8/1/2026 South Interrelated-Sr High 2.00
Shilling,Brian Lee END PAY Head Soccer - High 7/31/2027 South Interrelated-Sr High 2.00
Shively,Elizabeth Nicole ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 AMAC Administrative Assistant 5 1.00
Shively,Elizabeth Nicole END PAY Clerical Prof Growth Prg Lvl 3 8/9/2026 AMAC Administrative Assistant 5 1.00
Shively,Elizabeth Nicole ADD PAY Clerical Prof Growth Prg Lvl 3 8/10/2026 AMAC Administrative Assistant 5 1.00
Shively,Elizabeth Nicole END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 AMAC Administrative Assistant 5 1.00
Shoemaker-Canupp,Melissa Ann ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 PV Middle Mathematics-Middle 1.00
Shoemaker-Canupp,Melissa Ann END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 PV Middle Mathematics-Middle 1.00
Shook,Arthur M ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Interrelated-Sr High 0.50
Shook,Arthur M END PAY Department Chair 9-17 - High 7/31/2027 Northwest Interrelated-Sr High 0.50
Shults,Todd C ADD PAY Instrumental Music Leader Midd 8/1/2026 Isely Strings/Winds-Middle 1.00
Shults,Todd C END PAY Instrumental Music Leader Midd 7/31/2027 Isely Strings/Winds-Middle 1.00
Shultz,Mark A ADD PAY Hallway Supervision Lunch 8/1/2026 Dodge Counselor-Elem 1.00
Shultz,Mark A END PAY Hallway Supervision Lunch 7/31/2027 Dodge Counselor-Elem 1.00
Sidwell,Aaron Christopher ADD PAY School Improvement Team 8/1/2026 Lawrence Fifth Grade 1.00
Sidwell,Aaron Christopher END PAY School Improvement Team 7/31/2027 Lawrence Fifth Grade 1.00
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Siebenmark,Cal David ADD PAY School Improvement Team 8/1/2026 Stanley Interrelated-Elem 1.00
Siebenmark,Cal David END PAY School Improvement Team 7/31/2027 Stanley Interrelated-Elem 1.00
Siebenmark,Cal David ADD PAY Peer Consultant - Gov Bd Membr 8/1/2026 Stanley Interrelated-Elem 1.00
Siebenmark,Cal David END PAY Peer Consultant - Gov Bd Membr 7/31/2027 Stanley Interrelated-Elem 1.00
Siebenmark,Cal David ADD PAY Site Technology Specialist - D 8/1/2026 Stanley Interrelated-Elem 0.50
Siebenmark,Cal David END PAY Site Technology Specialist - D 7/31/2027 Stanley Interrelated-Elem 0.50
Sigwing,Todd Alan ADD PAY Class Head Sponsor - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Sigwing,Todd Alan END PAY Class Head Sponsor - High 7/31/2027 Southeast Social Studies-Sr High 1.00
Sigwing,Todd Alan ADD PAY Intervention Tutor - B 8/1/2026 Southeast Social Studies-Sr High 1.00
Sigwing,Todd Alan END PAY Intervention Tutor - B 7/31/2027 Southeast Social Studies-Sr High 1.00
Silva,Adam Michael ADD PAY School Improvement Team 8/1/2026 Ortiz Fifth Grade 1.00
Silva,Adam Michael END PAY School Improvement Team 7/31/2027 Ortiz Fifth Grade 1.00
Silva,Clara Maria ADD PAY Family Engagement Contact 8/1/2026 Ortiz Social Worker 1.00
Silva,Clara Maria END PAY Family Engagement Contact 7/31/2027 Ortiz Social Worker 1.00
Silva,Clara Maria ADD PAY Teacher In Charge 8/1/2026 Ortiz Social Worker 0.50
Silva,Clara Maria END PAY Teacher In Charge 7/31/2027 Ortiz Social Worker 0.50
Silva,Clara Maria ADD PAY Lunchroom Monitor 8/1/2026 Ortiz Social Worker 1.00
Silva,Clara Maria END PAY Lunchroom Monitor 7/31/2027 Ortiz Social Worker 1.00
Simmonds,Kaitlyn Michelle ADD PAY Untitled Level - C 8/1/2026 PV Middle Psychologist-ML 1.00
Simmonds,Kaitlyn Michelle END PAY Untitled Level - C 7/31/2027 PV Middle Psychologist-ML 1.00
Simmons,Ashlyn Raye ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Riverside Lib Media Spec-Elem 1.00
Simmons,Ashlyn Raye END PAY EC School Wide Pub/WebSite B 7/31/2027 Riverside Lib Media Spec-Elem 1.00
Simmons,Rebecca Lynn ADD PAY Department Chair 7-8 - High 8/1/2026 Northeast Gifted-6 1.00
Simmons,Rebecca Lynn END PAY Department Chair 7-8 - High 7/31/2027 Northeast Gifted-6 1.00
Simon,Erin Kathleen ADD PAY Bus Monitor 8/1/2026 Wilbur Mixed Abilities-Middle 1.00
Simon,Erin Kathleen END PAY Bus Monitor 7/31/2027 Wilbur Mixed Abilities-Middle 1.00
Sims III,Fred William ADD PAY Asst Football - High 8/1/2026 South Interrelated-Middle 1.00
Sims III,Fred William END PAY Asst Football - High 7/31/2027 South Interrelated-Middle 1.00
Sims,Matthew Russell ADD PAY Department Chair 3-6 - High 8/1/2026 CHET CL Social Studies-Sr High 1.00
Sims,Matthew Russell END PAY Department Chair 3-6 - High 7/31/2027 CHET CL Social Studies-Sr High 1.00
Sims,Matthew Russell ADD PAY Bus Monitor 8/1/2026 CHET CL Social Studies-Sr High 1.00
Sims,Matthew Russell END PAY Bus Monitor 7/31/2027 CHET CL Social Studies-Sr High 1.00
Sims,Zachiary Tyrell ADD PAY Hallway Supervision Lunch 8/1/2026 Brooks English-Middle 1.00
Sims,Zachiary Tyrell END PAY Hallway Supervision Lunch 7/31/2027 Brooks English-Middle 1.00
Sims,Zachiary Tyrell ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Brooks English-Middle 2.00
Sims,Zachiary Tyrell END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Brooks English-Middle 2.00
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Sinclair,Christopher L ADD PAY Class Head Sponsor - High 8/1/2026 North Journalism 0.50
Sinclair,Christopher L END PAY Class Head Sponsor - High 7/31/2027 North Journalism 0.50
Sinclair,Christopher L ADD PAY Newspaper Head Sponsor - High 8/1/2026 North Journalism 0.50
Sinclair,Christopher L END PAY Newspaper Head Sponsor - High 7/31/2027 North Journalism 0.50
Sinclair,Christopher L ADD PAY Yearbook Sponsor - High 8/1/2026 North Journalism 0.50
Sinclair,Christopher L END PAY Yearbook Sponsor - High 7/31/2027 North Journalism 0.50
Sinclair,Christopher L ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 North Journalism 1.00
Sinclair,Christopher L END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 North Journalism 1.00
Singer,Christina Deanne ADD PAY Untitled Level - A 8/1/2026 PV Elem Instructional Coach Elem 1.50
Singer,Christina Deanne END PAY Untitled Level - A 7/31/2027 PV Elem Instructional Coach Elem 1.50
Sinsel,Jennifer Rolene ADD PAY Untitled Level - A 8/1/2026 Robinson Gifted-5 1.00
Sinsel,Jennifer Rolene END PAY Untitled Level - A 7/31/2027 Robinson Gifted-5 1.00
Sissell,Jennifer Renee ADD PAY EC School Wide Pub/WebSite B 8/1/2026 Stucky Spanish-Middle 1.00
Sissell,Jennifer Renee END PAY EC School Wide Pub/WebSite B 7/31/2027 Stucky Spanish-Middle 1.00
Sissell,Jennifer Renee ADD PAY School Improvement Leader 8/1/2026 Stucky Spanish-Middle 1.00
Sissell,Jennifer Renee END PAY School Improvement Leader 7/31/2027 Stucky Spanish-Middle 1.00
Sissell,Jennifer Renee ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Stucky Spanish-Middle 1.00
Sissell,Jennifer Renee END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Stucky Spanish-Middle 1.00
Skelley,Rosanne Gorton ADD PAY Untitled Level - C 8/1/2026 Lawrence Interrelated-Elem 0.50
Skelley,Rosanne Gorton END PAY Untitled Level - C 7/31/2027 Lawrence Interrelated-Elem 0.50
Skelley,Rosanne Gorton ADD PAY Bus Monitor 8/1/2026 Lawrence Interrelated-Elem 1.00
Skelley,Rosanne Gorton END PAY Bus Monitor 7/31/2027 Lawrence Interrelated-Elem 1.00
Skelley,Rosanne Gorton ADD PAY Lunchroom Monitor 8/1/2026 Lawrence Interrelated-Elem 1.00
Skelley,Rosanne Gorton END PAY Lunchroom Monitor 7/31/2027 Lawrence Interrelated-Elem 1.00
Skinner,Katherine Mary ADD PAY Untitled Level - A 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY Untitled Level - A 7/31/2027 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary ADD PAY Student Council Sponsor - Midd 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY Student Council Sponsor - Midd 7/31/2027 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary ADD PAY Athletic Coordinator - Middle 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY Athletic Coordinator - Middle 7/31/2027 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary ADD PAY Lead Teachers - Secondary 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY Lead Teachers - Secondary 7/31/2027 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary ADD PAY Lunchroom Monitor 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY Lunchroom Monitor 7/31/2027 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary ADD PAY MS Head Volleyball 8/1/2026 McAuliffe ESOL-Middle 1.00
Skinner,Katherine Mary END PAY MS Head Volleyball 7/31/2027 McAuliffe ESOL-Middle 1.00
Slade,Scott J ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson Interrelated-Middle 0.60
Slade,Scott J END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson Interrelated-Middle 0.60
Slade,Tiffany M ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Slade,Tiffany M END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

134

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Slagel,Megan Grace ADD PAY Untitled Level - I 8/1/2026 AMAC Board Cert Behavior Analyst 1.00
Slagel,Megan Grace END PAY Untitled Level - I 7/31/2027 AMAC Board Cert Behavior Analyst 1.00
Smeltzer,Nancy Elizabeth ADD PAY School Improvement Team 8/1/2026 Enterprise Qualified Bhvr Interventionist 1.00
Smeltzer,Nancy Elizabeth END PAY School Improvement Team 7/31/2027 Enterprise Qualified Bhvr Interventionist 1.00
Smith Jr,Curtis Earl ADD PAY Asst Football - High 8/1/2026 Southeast Physical Ed-Sr High 1.00
Smith Jr,Curtis Earl END PAY Asst Football - High 7/31/2027 Southeast Physical Ed-Sr High 1.00
Smith,Alexander B ADD PAY Asst Football - High 8/1/2026 Heights Social Worker 1.00
Smith,Alexander B END PAY Asst Football - High 7/31/2027 Heights Social Worker 1.00
Smith,Becky S ADD PAY Untitled Level - A 8/1/2026 Bostic Vocal Music-Elem 1.00
Smith,Becky S END PAY Untitled Level - A 7/31/2027 Bostic Vocal Music-Elem 1.00
Smith,Christopher Adam ADD PAY School Improvement Team 8/1/2026 Minneha Kindergarten-All Day 1.00
Smith,Christopher Adam END PAY School Improvement Team 7/31/2027 Minneha Kindergarten-All Day 1.00
Smith,Christopher Adam ADD PAY Bus Monitor 8/1/2026 Minneha Kindergarten-All Day 1.00
Smith,Christopher Adam END PAY Bus Monitor 7/31/2027 Minneha Kindergarten-All Day 1.00
Smith,Corey W ADD PAY Untitled Level - A 8/1/2026 IST English-Sr High 1.00
Smith,Corey W END PAY Untitled Level - A 7/31/2027 IST English-Sr High 1.00
Smith,Holly Nicole ADD PAY Untitled Level - B 8/1/2026 CHET CL Social Worker 1.00
Smith,Holly Nicole END PAY Untitled Level - B 7/31/2027 CHET CL Social Worker 1.00
Smith,Janice Heather ADD PAY Untitled Level - A 8/1/2026 Hyde Instructional Coach Elem 0.50
Smith,Janice Heather END PAY Untitled Level - A 7/31/2027 Hyde Instructional Coach Elem 0.50
Smith,Janice Heather ADD PAY Untitled Level - A 8/1/2026 Riverside Instructional Coach Elem 0.50
Smith,Janice Heather END PAY Untitled Level - A 7/31/2027 Riverside Instructional Coach Elem 0.50
Smith,Jillian Leigh ADD PAY Bus Monitor 8/1/2026 Isely Interrelated-Middle 1.00
Smith,Jillian Leigh END PAY Bus Monitor 7/31/2027 Isely Interrelated-Middle 1.00
Smith,Justina Alexandra ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Marshall Science-Middle 1.00
Smith,Justina Alexandra END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Marshall Science-Middle 1.00
Smith,Lauren Danielle ADD PAY Asst Band 9/21/2026 South Athletic Coach 1.00
Smith,Lauren Danielle END PAY Asst Band 7/31/2027 South Athletic Coach 1.00
Smith,Lisa Kay ADD PAY Untitled Level - A 8/1/2026 Woodland Qualified Bhvr Interventionist 1.00
Smith,Lisa Kay END PAY Untitled Level - A 7/31/2027 Woodland Qualified Bhvr Interventionist 1.00
Smith,Lisa Kay ADD PAY School Improvement Team 8/1/2026 Woodland Qualified Bhvr Interventionist 1.00
Smith,Lisa Kay END PAY School Improvement Team 7/31/2027 Woodland Qualified Bhvr Interventionist 1.00
Smith,Lisa Kay ADD PAY Teacher In Charge 8/1/2026 Woodland Qualified Bhvr Interventionist 0.50
Smith,Lisa Kay END PAY Teacher In Charge 7/31/2027 Woodland Qualified Bhvr Interventionist 0.50
Smith,Lisa Michelle ADD PAY Untitled Level - A 8/1/2026 Gateway Social Worker 1.00
Smith,Lisa Michelle END PAY Untitled Level - A 7/31/2027 Gateway Social Worker 1.00
Smith,Mark Anthony ADD PAY Robotics Sponsor 8/1/2026 Brooks Technology Educ-Middle 1.00
Smith,Mark Anthony END PAY Robotics Sponsor 7/31/2027 Brooks Technology Educ-Middle 1.00
Smith,Micah Neufeld ADD PAY E-Sports Coach - High 8/1/2026 Southeast Social Studies-Sr High 1.00
Smith,Micah Neufeld END PAY E-Sports Coach - High 7/31/2027 Southeast Social Studies-Sr High 1.00
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Smith,Michelle Denise ADD PAY Untitled Level - B 8/1/2026 GordonPark Interrelated-Middle 1.00
Smith,Michelle Denise END PAY Untitled Level - B 7/31/2027 GordonPark Interrelated-Middle 1.00
Smith,Michelle Denise ADD PAY Untitled Level - C 8/1/2026 GordonPark Interrelated-Middle 0.67
Smith,Michelle Denise END PAY Untitled Level - C 7/31/2027 GordonPark Interrelated-Middle 0.67
Smith,Michelle Denise ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 GordonPark Interrelated-Middle 1.00
Smith,Michelle Denise END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 GordonPark Interrelated-Middle 1.00
Smith,Peter Edward ADD PAY Hallway Supervision Lunch 8/1/2026 Northwest Technology Educ-Sr High 1.00
Smith,Peter Edward END PAY Hallway Supervision Lunch 7/31/2027 Northwest Technology Educ-Sr High 1.00
Smith,Precious Jewel ADD PAY Intervention Tutor - A 8/1/2026 Marshall Interrelated-Middle 1.00
Smith,Precious Jewel END PAY Intervention Tutor - A 7/31/2027 Marshall Interrelated-Middle 1.00
Smith,Precious Jewel ADD PAY Lunchroom Monitor 8/1/2026 Marshall Interrelated-Middle 1.00
Smith,Precious Jewel END PAY Lunchroom Monitor 7/31/2027 Marshall Interrelated-Middle 1.00
Smith,Rachel Renee ADD PAY Dept Chair 18 & above - High 8/1/2026 South Interrelated-Sr High 0.70
Smith,Rachel Renee END PAY Dept Chair 18 & above - High 7/31/2027 South Interrelated-Sr High 0.70
Smith,Rachel Renee ADD PAY Bus Monitor 8/1/2026 South Interrelated-Sr High 1.00
Smith,Rachel Renee END PAY Bus Monitor 7/31/2027 South Interrelated-Sr High 1.00
Smith,Sandra Lee ADD PAY Untitled Level - J 8/1/2026 Isely Student Suprt Services Liaison 1.00
Smith,Sandra Lee END PAY Untitled Level - J 7/31/2027 Isely Student Suprt Services Liaison 1.00
Smith,Sherrie Christene ADD PAY Untitled Level - A 8/1/2026 McCollom Interrelated-Elem 1.00
Smith,Sherrie Christene END PAY Untitled Level - A 7/31/2027 McCollom Interrelated-Elem 1.00
Smith,Tracey Dawn ADD PAY Untitled Level - A 8/1/2026 Wilbur Technology Educ-Middle 1.00
Smith,Tracey Dawn END PAY Untitled Level - A 7/31/2027 Wilbur Technology Educ-Middle 1.00
Smith,Tracey Dawn ADD PAY EC Event/Club Spons Lv B 8/1/2026 Wilbur Technology Educ-Middle 1.00
Smith,Tracey Dawn END PAY EC Event/Club Spons Lv B 7/31/2027 Wilbur Technology Educ-Middle 1.00
Smith,Tracey Dawn ADD PAY Robotics Sponsor 8/1/2026 Wilbur Technology Educ-Middle 0.50
Smith,Tracey Dawn END PAY Robotics Sponsor 7/31/2027 Wilbur Technology Educ-Middle 0.50
Smith,Wyatt Hill ADD PAY Untitled Level - B 8/1/2026 Heights Strings/Winds-Sr High 1.00
Smith,Wyatt Hill END PAY Untitled Level - B 7/31/2027 Heights Strings/Winds-Sr High 1.00
Smith,Wyatt Hill ADD PAY Asst Band 8/1/2026 Heights Strings/Winds-Sr High 1.00
Smith,Wyatt Hill END PAY Asst Band 7/31/2027 Heights Strings/Winds-Sr High 1.00
Smith-Pfannenstiel,Jocelyn Ruth Marie ADD PAY Department Chair 9-17 - High 8/1/2026 South Science-Sr High 1.00
Smith-Pfannenstiel,Jocelyn Ruth Marie END PAY Department Chair 9-17 - High 7/31/2027 South Science-Sr High 1.00
Snider,Nicole Marie ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Curtis Administrative Assistant 5 1.00
Snider,Nicole Marie END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Curtis Administrative Assistant 5 1.00
Snyder,Chelsea Rae ADD PAY Family Engagement Contact 8/1/2026 Irving Fifth Grade 0.50
Snyder,Chelsea Rae END PAY Family Engagement Contact 7/31/2027 Irving Fifth Grade 0.50
Snyder,Chelsea Rae ADD PAY Site Technology Specialist - D 8/1/2026 Irving Fifth Grade 0.50
Snyder,Chelsea Rae END PAY Site Technology Specialist - D 7/31/2027 Irving Fifth Grade 0.50
Snyder,Nicole Elizabeth ADD PAY Untitled Level - C 8/1/2026 Curtis Hearing Imp-Elem 0.50
Snyder,Nicole Elizabeth END PAY Untitled Level - C 7/31/2027 Curtis Hearing Imp-Elem 0.50
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Snyder,Valerie Anne ADD PAY Department Chair 9-17 - High 8/1/2026 West English-Sr High 1.00
Snyder,Valerie Anne END PAY Department Chair 9-17 - High 7/31/2027 West English-Sr High 1.00
Sommer,Brianna ReNay ADD PAY Family Engagement Contact 8/1/2026 Stanley Kindergarten-All Day 0.50
Sommer,Brianna ReNay END PAY Family Engagement Contact 7/31/2027 Stanley Kindergarten-All Day 0.50
Sommer,James Steven ADD PAY Untitled Level - A 8/1/2026 Sowers Psychologist-Sr High 1.00
Sommer,James Steven END PAY Untitled Level - A 7/31/2027 Sowers Psychologist-Sr High 1.00
Sommer,James Steven ADD PAY Untitled Level - C 8/1/2026 Sowers Psychologist-Sr High 1.00
Sommer,James Steven END PAY Untitled Level - C 7/31/2027 Sowers Psychologist-Sr High 1.00
Sommers,Amy Curtis ADD PAY Department Chair 7-8 - High 8/1/2026 South Physical Ed-Sr High 0.50
Sommers,Amy Curtis END PAY Department Chair 7-8 - High 7/31/2027 South Physical Ed-Sr High 0.50
Sommers,Robert T ADD PAY Untitled Level - A 8/1/2026 East ROTC Instructor 1.00
Sommers,Robert T END PAY Untitled Level - A 7/31/2027 East ROTC Instructor 1.00
Sorensen,Sydney Marie ADD PAY Student Council Sponsor - Midd 8/1/2026 Robinson Social Studies-Middle 1.00
Sorensen,Sydney Marie END PAY Student Council Sponsor - Midd 7/31/2027 Robinson Social Studies-Middle 1.00
Sorensen,Sydney Marie ADD PAY Family Engagement Contact 8/1/2026 Robinson Social Studies-Middle 0.50
Sorensen,Sydney Marie END PAY Family Engagement Contact 7/31/2027 Robinson Social Studies-Middle 0.50
Souders,Melinda ADD PAY Untitled Level - C 8/1/2026 Stucky Nurse-Middle Sch 1.00
Souders,Melinda END PAY Untitled Level - C 7/31/2027 Stucky Nurse-Middle Sch 1.00
Souders,Melinda ADD PAY Intervention Tutor - B 8/1/2026 Stucky Nurse-Middle Sch 1.00
Souders,Melinda END PAY Intervention Tutor - B 7/31/2027 Stucky Nurse-Middle Sch 1.00
Souders,Melinda ADD PAY Before School Supervisor 8/1/2026 Stucky Nurse-Middle Sch 1.00
Souders,Melinda END PAY Before School Supervisor 7/31/2027 Stucky Nurse-Middle Sch 1.00
Sowers,Kristi Shelene ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Stanley Administrative Assistant 5 1.00
Sowers,Kristi Shelene END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Stanley Administrative Assistant 5 1.00
Spainhour,Benjamin Thomas ADD PAY Untitled Level - A 8/1/2026 East Science-Sr High 1.00
Spainhour,Benjamin Thomas END PAY Untitled Level - A 7/31/2027 East Science-Sr High 1.00
Spainhour,Benjamin Thomas ADD PAY Hallway Supervision Lunch 8/1/2026 East Science-Sr High 1.00
Spainhour,Benjamin Thomas END PAY Hallway Supervision Lunch 7/31/2027 East Science-Sr High 1.00
Sparks,Kevin J ADD PAY Before School Supervisor 8/1/2026 Mead Math Intervention 1.00
Sparks,Kevin J END PAY Before School Supervisor 7/31/2027 Mead Math Intervention 1.00
Spatz,Jacob Albert ADD PAY Site Technology Specialist - D 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Spatz,Jacob Albert END PAY Site Technology Specialist - D 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Spencer,Alyssa Lee ADD PAY Site Technology Specialist - D 8/1/2026 Kelly Social Worker 1.00
Spencer,Alyssa Lee END PAY Site Technology Specialist - D 7/31/2027 Kelly Social Worker 1.00
Splichal,Shara Lynn ADD PAY School Improvement Team 8/1/2026 Cessna Interrelated-Elem 1.00
Splichal,Shara Lynn END PAY School Improvement Team 7/31/2027 Cessna Interrelated-Elem 1.00
Splichal,Shara Lynn ADD PAY Intervention Tutor - A 8/1/2026 Cessna Interrelated-Elem 1.00
Splichal,Shara Lynn END PAY Intervention Tutor - A 7/31/2027 Cessna Interrelated-Elem 1.00
Sponsel,Arleen Rose ADD PAY Intervention Tutor - B 8/1/2026 McAuliffe Science-Middle 1.00
Sponsel,Arleen Rose END PAY Intervention Tutor - B 7/31/2027 McAuliffe Science-Middle 1.00
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Spor,Judith Ann ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Spor,Judith Ann END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Sprowls,Marilyn Ann ADD PAY Before School Supervisor 8/1/2026 Mead Psychologist-ML 0.50
Sprowls,Marilyn Ann END PAY Before School Supervisor 7/31/2027 Mead Psychologist-ML 0.50
Stafford III,John Lloyd ADD PAY Drama Activities Leader - High 8/1/2026 Southeast Drama-Sr High 1.00
Stafford III,John Lloyd END PAY Drama Activities Leader - High 7/31/2027 Southeast Drama-Sr High 1.00
Staker,Candace A ADD PAY Bus Monitor 8/1/2026 Sowers Social Worker 1.00
Staker,Candace A END PAY Bus Monitor 7/31/2027 Sowers Social Worker 1.00
Stanberry,Melody Lorraine ADD PAY School Improvement Team 8/1/2026 Kelly Art-Elementary 1.00
Stanberry,Melody Lorraine END PAY School Improvement Team 7/31/2027 Kelly Art-Elementary 1.00
Stang,Lisa Ann ADD PAY Class Head Sponsor - High 8/1/2026 Heights Mathematics-Sr High 1.00
Stang,Lisa Ann END PAY Class Head Sponsor - High 7/31/2027 Heights Mathematics-Sr High 1.00
Stang,Lisa Ann ADD PAY Bus Monitor 8/1/2026 Heights Mathematics-Sr High 1.00
Stang,Lisa Ann END PAY Bus Monitor 7/31/2027 Heights Mathematics-Sr High 1.00
Stark,Elizabeth Anne ADD PAY AVID Site Coordinator 8/1/2026 Hyde Fourth Grade 1.00
Stark,Elizabeth Anne END PAY AVID Site Coordinator 7/31/2027 Hyde Fourth Grade 1.00
Stauble,Benjamin Joseph ADD PAY Untitled Level - A 8/1/2026 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph END PAY Untitled Level - A 7/31/2027 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph ADD PAY Untitled Level - C 8/1/2026 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph END PAY Untitled Level - C 7/31/2027 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph ADD PAY Bus Monitor 8/1/2026 Allison Interrelated-Middle 1.00
Stauble,Benjamin Joseph END PAY Bus Monitor 7/31/2027 Allison Interrelated-Middle 1.00
Stauble,Shelley Kay ADD PAY Untitled Level - C 8/1/2026 L'Ouvertur Interrelated-Elem 1.00
Stauble,Shelley Kay END PAY Untitled Level - C 7/31/2027 L'Ouvertur Interrelated-Elem 1.00
Stauffer,Krystal Marie ADD PAY School Improvement Team 8/1/2026 White Fourth Grade 1.00
Stauffer,Krystal Marie END PAY School Improvement Team 7/31/2027 White Fourth Grade 1.00
Stauffer,Krystal Marie ADD PAY Lunchroom Monitor 8/1/2026 White Fourth Grade 0.50
Stauffer,Krystal Marie END PAY Lunchroom Monitor 7/31/2027 White Fourth Grade 0.50
Stauffer,Susan Lea ADD PAY Untitled Level - C 8/1/2026 Sowers Interrelated-Sr High 1.00
Stauffer,Susan Lea END PAY Untitled Level - C 7/31/2027 Sowers Interrelated-Sr High 1.00
Stead,Tara Lee ADD PAY School Improvement Team 8/1/2026 Washington Kindergarten-All Day 1.00
Stead,Tara Lee END PAY School Improvement Team 7/31/2027 Washington Kindergarten-All Day 1.00
Stecklein,Jake A ADD PAY Lunchroom Monitor 8/1/2026 Dodge Fourth Grade 0.50
Stecklein,Jake A END PAY Lunchroom Monitor 7/31/2027 Dodge Fourth Grade 0.50
Steele,Kelsey Lane ADD PAY Untitled Level - C 8/1/2026 AMAC Curriculum Coach 1.00
Steele,Kelsey Lane END PAY Untitled Level - C 7/31/2027 AMAC Curriculum Coach 1.00
Steele,Kelsey Lane ADD PAY District Curriculum Design 8/1/2026 AMAC Curriculum Coach 1.00
Steele,Kelsey Lane END PAY District Curriculum Design 7/31/2027 AMAC Curriculum Coach 1.00
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Steele,Stacy M ADD PAY Untitled Level - B 8/1/2026 Truesdell Counselor-Middle School 1.00
Steele,Stacy M END PAY Untitled Level - B 7/31/2027 Truesdell Counselor-Middle School 1.00
Steele,Stacy M ADD PAY Untitled Level - D 8/1/2026 Truesdell Counselor-Middle School 1.00
Steele,Stacy M END PAY Untitled Level - D 7/31/2027 Truesdell Counselor-Middle School 1.00
Steele,Stacy M ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Counselor-Middle School 1.00
Steele,Stacy M END PAY Lunchroom Monitor 7/31/2027 Truesdell Counselor-Middle School 1.00
Steele,Stacy M ADD PAY Before School Supervisor 8/1/2026 Truesdell Counselor-Middle School 1.00
Steele,Stacy M END PAY Before School Supervisor 7/31/2027 Truesdell Counselor-Middle School 1.00
Steen II,Leonard H ADD PAY Untitled Level - C 8/1/2026 Jackson Speech Clinic-Sr Hi 1.00
Steen II,Leonard H END PAY Untitled Level - C 7/31/2027 Jackson Speech Clinic-Sr Hi 1.00
Stegman,Christopher Ryan ADD PAY School Improvement Team 8/1/2026 Benton Physical Ed - Elem 1.00
Stegman,Christopher Ryan END PAY School Improvement Team 7/31/2027 Benton Physical Ed - Elem 1.00
Stegman,Christopher Ryan ADD PAY Lunchroom Monitor 8/1/2026 Benton Physical Ed - Elem 0.33
Stegman,Christopher Ryan END PAY Lunchroom Monitor 7/31/2027 Benton Physical Ed - Elem 0.33
Stegman,Christopher Ryan ADD PAY Before School Supervisor 8/1/2026 Benton Physical Ed - Elem 1.00
Stegman,Christopher Ryan END PAY Before School Supervisor 7/31/2027 Benton Physical Ed - Elem 1.00
Stehm,Jennifer Renee Helvie ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Stehm,Jennifer Renee Helvie END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Stehm,Jennifer Renee Helvie ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Secondary 0.50
Stehm,Jennifer Renee Helvie END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Secondary 0.50
Steiner,Stacy Ann ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Heights Library Clerk 1.00
Steiner,Stacy Ann END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Heights Library Clerk 1.00
Stephen,Erich J ADD PAY Untitled Level - F 8/1/2026 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J END PAY Untitled Level - F 7/31/2027 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J ADD PAY School Improvement Team 8/1/2026 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J END PAY School Improvement Team 7/31/2027 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J ADD PAY Lunchroom Monitor 8/1/2026 Brooks Bldg Instruct Tech Specialist 1.00
Stephen,Erich J END PAY Lunchroom Monitor 7/31/2027 Brooks Bldg Instruct Tech Specialist 1.00
Stevens,Robert M ADD PAY Bus Monitor 8/1/2026 Mead Technology Educ-Middle 1.00
Stevens,Robert M END PAY Bus Monitor 7/31/2027 Mead Technology Educ-Middle 1.00
Stevens,Robert M ADD PAY Lunchroom Monitor 8/1/2026 Mead Technology Educ-Middle 1.00
Stevens,Robert M END PAY Lunchroom Monitor 7/31/2027 Mead Technology Educ-Middle 1.00
Stevens,Robert M ADD PAY Site Technology Specialist - D 8/1/2026 Mead Technology Educ-Middle 1.00
Stevens,Robert M END PAY Site Technology Specialist - D 7/31/2027 Mead Technology Educ-Middle 1.00
Stevenson,Juleonna Breann ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Wilbur English-Middle 1.00
Stevenson,Juleonna Breann END PAY EC Event/Club Sponsor Lv A 7/31/2027 Wilbur English-Middle 1.00
Stevenson,Trisha Nicole ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Stevenson,Trisha Nicole END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
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Stewart,Arthur Price ADD PAY Intervention Tutor - B 8/1/2026 Truesdell Social Studies-Middle 1.00
Stewart,Arthur Price END PAY Intervention Tutor - B 7/31/2027 Truesdell Social Studies-Middle 1.00
Stewart,Arthur Price ADD PAY Intervention Tutor - B 8/1/2026 Truesdell Social Studies-Middle 1.00
Stewart,Arthur Price END PAY Intervention Tutor - B 7/31/2027 Truesdell Social Studies-Middle 1.00
Stewart,Braydon Scott ADD PAY Flag Team/Color Guard Supv 8/3/2026 North Athletic Coach 0.50
Stewart,Braydon Scott END PAY Flag Team/Color Guard Supv 7/31/2027 North Athletic Coach 0.50
Stewart,Braydon Scott ADD PAY Asst Band 8/3/2026 North Athletic Coach 0.50
Stewart,Braydon Scott END PAY Asst Band 8/31/2026 North Athletic Coach 0.50
Still,Lisa Ida ADD PAY Social Worker Ldr 3 & above 8/1/2026 McLean Social Worker 1.00
Still,Lisa Ida END PAY Social Worker Ldr 3 & above 7/31/2027 McLean Social Worker 1.00
Stockstill,John B ADD PAY Untitled Level - B 8/1/2026 Southeast Mathematics-Sr High 0.75
Stockstill,John B END PAY Untitled Level - B 7/31/2027 Southeast Mathematics-Sr High 0.75
Stockstill,John B ADD PAY Ticket Specialist - High 8/1/2026 Southeast Mathematics-Sr High 1.00
Stockstill,John B END PAY Ticket Specialist - High 7/31/2027 Southeast Mathematics-Sr High 1.00
Stockstill,Lori Lynn ADD PAY Untitled Level - A 8/1/2026 ISC Counselor-Sr High 1.00
Stockstill,Lori Lynn END PAY Untitled Level - A 7/31/2027 ISC Counselor-Sr High 1.00
Stockstill,Lori Lynn ADD PAY Intervention Tutor - A 8/1/2026 ISC Counselor-Sr High 1.00
Stockstill,Lori Lynn END PAY Intervention Tutor - A 7/31/2027 ISC Counselor-Sr High 1.00
Stokes,LaQuasha Mariah ADD PAY Lunchroom Monitor 8/1/2026 Woodman Social Worker 0.94
Stokes,LaQuasha Mariah END PAY Lunchroom Monitor 7/31/2027 Woodman Social Worker 0.94
Stone,Verlinda Marie ADD PAY Department Chair 7-8 - High 8/1/2026 South Strings/Winds-Sr High 1.00
Stone,Verlinda Marie END PAY Department Chair 7-8 - High 7/31/2027 South Strings/Winds-Sr High 1.00
Stone,Verlinda Marie ADD PAY Instrumental Music Leader High 8/1/2026 South Strings/Winds-Sr High 1.00
Stone,Verlinda Marie END PAY Instrumental Music Leader High 7/31/2027 South Strings/Winds-Sr High 1.00
Stone-Tompkins,Jane Ann ADD PAY Untitled Level - A 8/1/2026 Benton Kindergarten-All Day 1.00
Stone-Tompkins,Jane Ann END PAY Untitled Level - A 7/31/2027 Benton Kindergarten-All Day 1.00
Stone-Tompkins,Jane Ann ADD PAY School Improvement Team 8/1/2026 Benton Kindergarten-All Day 1.00
Stone-Tompkins,Jane Ann END PAY School Improvement Team 7/31/2027 Benton Kindergarten-All Day 1.00
Storment,Jennifer Jane ADD PAY Intervention Tutor - B 8/1/2026 Mayberry Social Studies-Middle 1.00
Storment,Jennifer Jane END PAY Intervention Tutor - B 7/31/2027 Mayberry Social Studies-Middle 1.00
Story,Megan Renee ADD PAY Head Counselor - High 8/1/2026 Southeast Counselor-Sr High 1.00
Story,Megan Renee END PAY Head Counselor - High 8/31/2026 Southeast Counselor-Sr High 1.00
Story,Megan Renee ADD PAY Head Counselor - High 9/1/2026 Southeast Counselor-Sr High 1.00
Story,Megan Renee END PAY Head Counselor - High 9/30/2026 Southeast Counselor-Sr High 1.00
Strawn,Brayden Christopher ADD PAY Intervention Tutor - B 8/1/2026 West Science-Sr High 1.00
Strawn,Brayden Christopher END PAY Intervention Tutor - B 7/31/2027 West Science-Sr High 1.00
Strawn,Susan Elizabeth ADD PAY Intramural Activity - Middle 8/1/2026 Wilbur Winds-Middle 1.00
Strawn,Susan Elizabeth END PAY Intramural Activity - Middle 7/31/2027 Wilbur Winds-Middle 1.00
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Strickert,Kathern Gale ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale END PAY Yearbook Head Sponsor - Middle 7/31/2027 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale ADD PAY School Improvement Leader 8/1/2026 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale END PAY School Improvement Leader 7/31/2027 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale ADD PAY Intervention Tutor - A 8/1/2026 Mead Bldg Instruct Tech Specialist 1.00
Strickert,Kathern Gale END PAY Intervention Tutor - A 7/31/2027 Mead Bldg Instruct Tech Specialist 1.00
Stroh,Courtney Elizabeth ADD PAY School Improvement Team 8/1/2026 Bryant Reading Intervention-Elem 1.00
Stroh,Courtney Elizabeth END PAY School Improvement Team 7/31/2027 Bryant Reading Intervention-Elem 1.00
Strong,Sydnee Lashay ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Buckner Administrative Assistant 4 1.00
Strong,Sydnee Lashay END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Buckner Administrative Assistant 4 1.00
Stuchlik,Amanda Jo ADD PAY Lunchroom Monitor 8/1/2026 White Social Worker 0.25
Stuchlik,Amanda Jo END PAY Lunchroom Monitor 7/31/2027 White Social Worker 0.25
Stuchlik,Amanda Jo ADD PAY Lunchroom Monitor 8/1/2026 White Social Worker 0.75
Stuchlik,Amanda Jo END PAY Lunchroom Monitor 7/31/2027 White Social Worker 0.75
Stuchlik,Maria Elizabeth ADD PAY Site Technology Specialist - D 8/1/2026 Franklin Second Grade 0.50
Stuchlik,Maria Elizabeth END PAY Site Technology Specialist - D 7/31/2027 Franklin Second Grade 0.50
Stucky,Allison D ADD PAY Lunchroom Monitor 8/1/2026 West Instructional Coach Sec 1.00
Stucky,Allison D END PAY Lunchroom Monitor 7/31/2027 West Instructional Coach Sec 1.00
Sturdevant,Guy Clark ADD PAY Untitled Level - D 8/1/2026 Northwest Science-Sr High 0.50
Sturdevant,Guy Clark END PAY Untitled Level - D 7/31/2027 Northwest Science-Sr High 0.50
Sturdevant,Guy Clark ADD PAY Student Council Hd Spons High 8/1/2026 Northwest Science-Sr High 1.00
Sturdevant,Guy Clark END PAY Student Council Hd Spons High 7/31/2027 Northwest Science-Sr High 1.00
Sturdevant,Guy Clark ADD PAY Honor Society Sponsor 8/1/2026 Northwest Science-Sr High 1.00
Sturdevant,Guy Clark END PAY Honor Society Sponsor 7/31/2027 Northwest Science-Sr High 1.00
Sturdevant,Guy Clark ADD PAY Bus Monitor 8/1/2026 Northwest Science-Sr High 1.00
Sturdevant,Guy Clark END PAY Bus Monitor 7/31/2027 Northwest Science-Sr High 1.00
Sublett,Brianna Marie ADD PAY Class Head Sponsor - High 8/1/2026 Northwest Social Studies-Sr High 1.00
Sublett,Brianna Marie END PAY Class Head Sponsor - High 7/31/2027 Northwest Social Studies-Sr High 1.00
Sublett,Brianna Marie ADD PAY Hallway Supervision Lunch 8/1/2026 Northwest Social Studies-Sr High 1.00
Sublett,Brianna Marie END PAY Hallway Supervision Lunch 7/31/2027 Northwest Social Studies-Sr High 1.00
Sublett,Brianna Marie ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Northwest Social Studies-Sr High 1.00
Sublett,Brianna Marie END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Northwest Social Studies-Sr High 1.00
Suderman,Megan Ruth ADD PAY School Improvement Team 8/1/2026 Woodland Interrelated-Elem 1.00
Suderman,Megan Ruth END PAY School Improvement Team 7/31/2027 Woodland Interrelated-Elem 1.00
Suellentrop,Matthew J ADD PAY Site Technology Specialist - D 8/1/2026 O K Fifth Grade 0.50
Suellentrop,Matthew J END PAY Site Technology Specialist - D 7/31/2027 O K Fifth Grade 0.50
Suhr,Katherine E S ADD PAY School Improvement Team 8/1/2026 Levy Mixed Abilities-Elem 1.00
Suhr,Katherine E S END PAY School Improvement Team 7/31/2027 Levy Mixed Abilities-Elem 1.00
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Sullivan,Nathan A ADD PAY Asst Soccer - High 8/1/2026 North Social Studies-Sr High 2.00
Sullivan,Nathan A END PAY Asst Soccer - High 7/31/2027 North Social Studies-Sr High 2.00
Summers,Charolette Elexis ADD PAY Intervention Tutor - A 8/1/2026 AMAC English-Sr High 1.00
Summers,Charolette Elexis END PAY Intervention Tutor - A 7/31/2027 AMAC English-Sr High 1.00
Sumner,Olivia Nadine ADD PAY Teacher - Seventh Hour Class 8/1/2024 Coordinator 0.17
Sumner,Olivia Nadine END PAY Teacher - Seventh Hour Class 7/31/2025 Coordinator 0.17
Sumner,Olivia Nadine ADD PAY Lunchroom Monitor 8/1/2024 Coordinator 1.00
Sumner,Olivia Nadine END PAY Lunchroom Monitor 7/31/2025 Coordinator 1.00
Sumner,Olivia Nadine ADD PAY Teacher - Seventh Hour Class 8/1/2025 Coordinator 0.17
Sumner,Olivia Nadine END PAY Teacher - Seventh Hour Class 7/31/2026 Coordinator 0.17
Sumner,Olivia Nadine ADD PAY Lunchroom Monitor 8/1/2025 Coordinator 1.00
Sumner,Olivia Nadine END PAY Lunchroom Monitor 7/31/2026 Coordinator 1.00
Sutton,Allison Rose ADD PAY Lunchroom Monitor 8/1/2026 Marshall Art-Middle 1.00
Sutton,Allison Rose END PAY Lunchroom Monitor 7/31/2027 Marshall Art-Middle 1.00
Sutton,Candice Sue ADD PAY Untitled Level - A 8/1/2026 Allen Instructional Coach Elem 0.50
Sutton,Candice Sue END PAY Untitled Level - A 7/31/2027 Allen Instructional Coach Elem 0.50
Swalley,Laura Jessica ADD PAY Lunchroom Monitor 8/1/2026 Truesdell Counselor-Middle School 1.00
Swalley,Laura Jessica END PAY Lunchroom Monitor 7/31/2027 Truesdell Counselor-Middle School 1.00
Swalley,Laura Jessica ADD PAY Before School Supervisor 8/1/2026 Truesdell Counselor-Middle School 1.00
Swalley,Laura Jessica END PAY Before School Supervisor 7/31/2027 Truesdell Counselor-Middle School 1.00
Swartley,Andre B ADD PAY Before School Supervisor 8/1/2026 North ESOL, Newcomer-Sr High 1.00
Swartley,Andre B END PAY Before School Supervisor 7/31/2027 North ESOL, Newcomer-Sr High 1.00
Swayne,Shelly Marie ADD PAY Hallway Supervision Lunch 8/1/2026 East Interrelated-Sr High 1.00
Swayne,Shelly Marie END PAY Hallway Supervision Lunch 7/31/2027 East Interrelated-Sr High 1.00
Swedberg,Charles W ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.50
Swedberg,Charles W END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.50
Swedberg,Charles W ADD PAY Peer Consultant - Teacher 8/1/2026 AMAC Peer Consultant - Elementary 0.50
Swedberg,Charles W END PAY Peer Consultant - Teacher 7/31/2027 AMAC Peer Consultant - Elementary 0.50
Swendson,Moira Erin ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Swendson,Moira Erin END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Swift,Colby Dean ADD PAY Lunchroom Monitor 8/1/2026 Woodman Physical Ed - Elem 1.00
Swift,Colby Dean END PAY Lunchroom Monitor 7/31/2027 Woodman Physical Ed - Elem 1.00
Tabullo,Laura ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Allison Administrative Assistant 5 1.00
Tabullo,Laura END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Allison Administrative Assistant 5 1.00
Tackett,Kelly Marie ADD PAY Untitled Level - A 8/1/2026 Anderson Instructional Coach Elem 0.50
Tackett,Kelly Marie END PAY Untitled Level - A 7/31/2027 Anderson Instructional Coach Elem 0.50
Tackett,Kelly Marie ADD PAY Untitled Level - B 8/1/2026 Anderson Instructional Coach Elem 1.00
Tackett,Kelly Marie END PAY Untitled Level - B 7/31/2027 Anderson Instructional Coach Elem 1.00
Tafoya,Theodore Paul ADD PAY Hallway Supervision Lunch 8/1/2026 North Technology Educ-Sr High 1.00
Tafoya,Theodore Paul END PAY Hallway Supervision Lunch 7/31/2027 North Technology Educ-Sr High 1.00
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Tallman,Marci L ADD PAY Intervention Tutor - B 8/1/2026 Marshall Math Intervention 1.00
Tallman,Marci L END PAY Intervention Tutor - B 7/31/2027 Marshall Math Intervention 1.00
Tapia Atha,Macarena Andrea ADD PAY Untitled Level - B 8/1/2026 Kensler Art-Elementary 1.00
Tapia Atha,Macarena Andrea END PAY Untitled Level - B 7/31/2027 Kensler Art-Elementary 1.00
Tapia,Jacob Edward ADD PAY Robotics Sponsor 8/1/2026 Curtis Technology Educ-Middle 1.00
Tapia,Jacob Edward END PAY Robotics Sponsor 7/31/2027 Curtis Technology Educ-Middle 1.00
Tapia,Jacob Edward ADD PAY Site Technology Specialist - D 8/1/2026 Curtis Technology Educ-Middle 1.00
Tapia,Jacob Edward END PAY Site Technology Specialist - D 7/31/2027 Curtis Technology Educ-Middle 1.00
Tarver,Monica R ADD PAY Ticket Specialist - High 8/1/2026 West Counselor-Sr High 1.00
Tarver,Monica R END PAY Ticket Specialist - High 7/31/2027 West Counselor-Sr High 1.00
Tasker,Tucker Cole ADD PAY Vocal Music Leader - High 8/1/2026 West Vocal Music-Sr High 1.00
Tasker,Tucker Cole END PAY Vocal Music Leader - High 7/31/2027 West Vocal Music-Sr High 1.00
Tate,Jeremy Orlando ADD PAY Head Cross Country - High 8/1/2026 South Social Studies-Sr High 1.00
Tate,Jeremy Orlando END PAY Head Cross Country - High 7/31/2027 South Social Studies-Sr High 1.00
Tauer,Sarah Elizabeth ADD PAY Site Technology Specialist - D 8/1/2026 Allen Lib Media Spec-Elem 1.00
Tauer,Sarah Elizabeth END PAY Site Technology Specialist - D 7/31/2027 Allen Lib Media Spec-Elem 1.00
Taylor,Alize Alexa ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Truesdell Administrative Assistant 4 1.00
Taylor,Alize Alexa END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Truesdell Administrative Assistant 4 1.00
Taylor,April Renee ADD PAY Untitled Level - I 8/1/2026 North Spanish-Sr High 0.50
Taylor,April Renee END PAY Untitled Level - I 7/31/2027 North Spanish-Sr High 0.50
Taylor,Emily Kathleen ADD PAY Untitled Level - C 8/1/2026 Irving Speech Clinic-Elem 0.50
Taylor,Emily Kathleen END PAY Untitled Level - C 8/31/2026 Irving Speech Clinic-Elem 0.50
Taylor,Emily Kathleen ADD PAY Bus Monitor 8/1/2026 Irving Speech Clinic-Elem 1.00
Taylor,Emily Kathleen END PAY Bus Monitor 7/31/2027 Irving Speech Clinic-Elem 1.00
Taylor,Emily Kathleen ADD PAY Lunchroom Monitor 8/1/2026 Irving Speech Clinic-Elem 0.33
Taylor,Emily Kathleen END PAY Lunchroom Monitor 7/31/2027 Irving Speech Clinic-Elem 0.33
Taylor,Emily Kathleen ADD PAY Untitled Level - C 9/1/2026 Irving Speech Clinic-Elem 0.50
Taylor,Emily Kathleen END PAY Untitled Level - C 9/30/2026 Irving Speech Clinic-Elem 0.50
Taylor,Holly Lynn ADD PAY Bus Monitor 8/1/2026 Adams ESOL-Elementary 1.00
Taylor,Holly Lynn END PAY Bus Monitor 7/31/2027 Adams ESOL-Elementary 1.00
Taylor,Jessica Marie ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Taylor,Jessica Marie END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
Taylor,Mary Elizabeth ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Interrelated-Sr High 0.50
Taylor,Mary Elizabeth END PAY Department Chair 9-17 - High 7/31/2027 Northwest Interrelated-Sr High 0.50
Taylor,Mikayla Erin ADD PAY School Improvement Team 8/1/2026 Brooks Mathematics-Middle 1.00
Taylor,Mikayla Erin END PAY School Improvement Team 7/31/2027 Brooks Mathematics-Middle 1.00
Taylor,Mikayla Erin ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Brooks Mathematics-Middle 1.00
Taylor,Mikayla Erin END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Brooks Mathematics-Middle 1.00
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Taylor,Nataly ADD PAY School Improvement Team 8/1/2026 Ortiz ESOL-Elementary 1.00
Taylor,Nataly END PAY School Improvement Team 7/31/2027 Ortiz ESOL-Elementary 1.00
Taylor,Nataly ADD PAY Lunchroom Monitor 8/1/2026 Ortiz ESOL-Elementary 0.50
Taylor,Nataly END PAY Lunchroom Monitor 7/31/2027 Ortiz ESOL-Elementary 0.50
Taylor,Nataly ADD PAY Before School Supervisor 8/1/2026 Ortiz ESOL-Elementary 0.25
Taylor,Nataly END PAY Before School Supervisor 7/31/2027 Ortiz ESOL-Elementary 0.25
Taylor,Rebecca Lynn ADD PAY Academic Bowl Sponsor - High 8/1/2026 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn END PAY Academic Bowl Sponsor - High 7/31/2027 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn ADD PAY Department Chair 3-6 - High 8/1/2026 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn END PAY Department Chair 3-6 - High 7/31/2027 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn ADD PAY Intervention Tutor - B 8/1/2026 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn END PAY Intervention Tutor - B 7/31/2027 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn ADD PAY Robotics Sponsor 8/1/2026 West Technology Educ-Sr High 1.00
Taylor,Rebecca Lynn END PAY Robotics Sponsor 7/31/2027 West Technology Educ-Sr High 1.00
Taylor,Samantha Faye ADD PAY Untitled Level - D 8/1/2026 Lrn Lab K-6 Teacher 1.00
Taylor,Samantha Faye END PAY Untitled Level - D 8/31/2026 Lrn Lab K-6 Teacher 1.00
Taylor,Samantha Faye ADD PAY Teacher - Seventh Hour Class 8/1/2026 K-6 Teacher 0.17
Taylor,Samantha Faye END PAY Teacher - Seventh Hour Class 7/31/2027 K-6 Teacher 0.17
Taylor,Samantha Faye ADD PAY Lunchroom Monitor 8/1/2026 K-6 Teacher 1.00
Taylor,Samantha Faye END PAY Lunchroom Monitor 7/31/2027 K-6 Teacher 1.00
Taylor,Stephanie Nicole ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 McAuliffe Middle School Exploration of T 1.00
Taylor,Stephanie Nicole END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 McAuliffe Middle School Exploration of T 1.00
Taylor,Stephanie Nicole ADD PAY Robotics Sponsor 8/1/2026 McAuliffe Middle School Exploration of T 1.00
Taylor,Stephanie Nicole END PAY Robotics Sponsor 7/31/2027 McAuliffe Middle School Exploration of T 1.00
Teemant,Boyd ADD PAY Untitled Level - A 10/1/2026 Sowers Counselor-Sr High 1.00
Teemant,Boyd END PAY Untitled Level - A 7/31/2027 Sowers Counselor-Sr High 1.00
Teemant,Boyd ADD PAY Lunchroom Monitor 10/1/2026 Sowers Counselor-Sr High 1.00
Teemant,Boyd END PAY Lunchroom Monitor 7/31/2027 Sowers Counselor-Sr High 1.00
Terhune,Jill Lynette ADD PAY Student Council Hd Spons High 8/1/2026 West Counselor-Sr High 1.00
Terhune,Jill Lynette END PAY Student Council Hd Spons High 7/31/2027 West Counselor-Sr High 1.00
Terrill,Alexis Renee ADD PAY Untitled Level - A 8/1/2026 Peterson Kindergarten-All Day 1.00
Terrill,Alexis Renee END PAY Untitled Level - A 7/31/2027 Peterson Kindergarten-All Day 1.00
Teter,Kristi Arlo ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo END PAY EC Event/Club Sponsor Lv A 7/31/2027 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo ADD PAY Lead Teachers - Secondary 8/1/2026 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo END PAY Lead Teachers - Secondary 7/31/2027 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo ADD PAY Intervention Tutor - B 8/1/2026 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo END PAY Intervention Tutor - B 7/31/2027 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo ADD PAY Bus Monitor 8/1/2026 HoraceMann ESOL-Middle 1.00
Teter,Kristi Arlo END PAY Bus Monitor 7/31/2027 HoraceMann ESOL-Middle 1.00
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Thackery,Hillary Jean ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Wilbur Lib Media Spec-ML 1.00
Thackery,Hillary Jean END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Wilbur Lib Media Spec-ML 1.00
Thimesch,Jacob B ADD PAY Lunchroom Monitor 8/1/2026 Southeast English-Sr High 1.00
Thimesch,Jacob B END PAY Lunchroom Monitor 7/31/2027 Southeast English-Sr High 1.00
Thomas Didway,Summer Joy ADD PAY Lunchroom Monitor 8/1/2026 Jefferson Interrelated-Elem 0.40
Thomas Didway,Summer Joy END PAY Lunchroom Monitor 7/31/2027 Jefferson Interrelated-Elem 0.40
Thomas,Shallruan Samone ADD PAY Cheerleader Head Sponsor High 8/1/2026 Heights English-Middle 1.00
Thomas,Shallruan Samone END PAY Cheerleader Head Sponsor High 7/31/2027 Heights English-Middle 1.00
Thomas,Shallruan Samone ADD PAY Intervention Tutor - A 8/1/2026 GordonPark English-Middle 1.00
Thomas,Shallruan Samone END PAY Intervention Tutor - A 7/31/2027 GordonPark English-Middle 1.00
Thomas,Shallruan Samone ADD PAY Before School Supervisor 8/1/2026 GordonPark English-Middle 1.00
Thomas,Shallruan Samone END PAY Before School Supervisor 7/31/2027 GordonPark English-Middle 1.00
Thomas,Tina Marie ADD PAY Department Chair 3-6 - High 8/1/2026 North Art-Sr High 1.00
Thomas,Tina Marie END PAY Department Chair 3-6 - High 7/31/2027 North Art-Sr High 1.00
Thomason,Jenny Dianne ADD PAY Lunchroom Monitor 8/1/2026 Peterson Interrelated-Elem 0.50
Thomason,Jenny Dianne END PAY Lunchroom Monitor 7/31/2027 Peterson Interrelated-Elem 0.50
Thompson,Crisanne Daye ADD PAY Untitled Level - A 8/1/2026 Anderson First Grade 1.00
Thompson,Crisanne Daye END PAY Untitled Level - A 7/31/2027 Anderson First Grade 1.00
Thompson,Crisanne Daye ADD PAY School Improvement Team 8/1/2026 Anderson First Grade 1.00
Thompson,Crisanne Daye END PAY School Improvement Team 7/31/2027 Anderson First Grade 1.00
Thompson,Desirae Marie ADD PAY Intervention Tutor - A 8/1/2026 Stucky English-Middle 1.00
Thompson,Desirae Marie END PAY Intervention Tutor - A 7/31/2027 Stucky English-Middle 1.00
Thompson,Desirae Marie ADD PAY Lunchroom Monitor 8/1/2026 Stucky English-Middle 1.00
Thompson,Desirae Marie END PAY Lunchroom Monitor 7/31/2027 Stucky English-Middle 1.00
Thompson,Grace Elizabeth ADD PAY Asst Volleyball - High 8/1/2026 Northwest Physical Ed-Sr High 1.00
Thompson,Grace Elizabeth END PAY Asst Volleyball - High 7/31/2027 Northwest Physical Ed-Sr High 1.00
Thompson,Rhonda Kay ADD PAY School Improvement Leader 8/1/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay END PAY School Improvement Leader 8/31/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay ADD PAY Before School Supervisor 8/1/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay END PAY Before School Supervisor 8/31/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay ADD PAY School Improvement Leader 9/1/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay END PAY School Improvement Leader 7/31/2027 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay ADD PAY Before School Supervisor 9/1/2026 Stucky Social Studies-Middle 1.00
Thompson,Rhonda Kay END PAY Before School Supervisor 7/31/2027 Stucky Social Studies-Middle 1.00
Thornberry,Samuel Henry ADD PAY Class Head Sponsor - High 8/1/2026 East Mathematics-Sr High 1.00
Thornberry,Samuel Henry END PAY Class Head Sponsor - High 7/31/2027 East Mathematics-Sr High 1.00
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Thornton,Mary Elizabeth ADD PAY Untitled Level - C 8/1/2026 Brooks Mathematics-Middle 1.00
Thornton,Mary Elizabeth END PAY Untitled Level - C 7/31/2027 Brooks Mathematics-Middle 1.00
Thornton,Mary Elizabeth ADD PAY EC Event/Club Spons Lv B 8/1/2026 Brooks Mathematics-Middle 1.00
Thornton,Mary Elizabeth END PAY EC Event/Club Spons Lv B 7/31/2027 Brooks Mathematics-Middle 1.00
Thornton,Mary Elizabeth ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Brooks Mathematics-Middle 1.00
Thornton,Mary Elizabeth END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Brooks Mathematics-Middle 1.00
Thorpe,Jennifer Marie ADD PAY AVID Site Coordinator 8/1/2026 Coleman ESOL, Newcomer-Middle 1.00
Thorpe,Jennifer Marie END PAY AVID Site Coordinator 7/31/2027 Coleman ESOL, Newcomer-Middle 1.00
Threlkeld,Grant Andrew ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Threlkeld,Grant Andrew END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Tillberg,Adam James ADD PAY Instrumental Music Leader High 8/1/2026 East Strings-Sr High 1.00
Tillberg,Adam James END PAY Instrumental Music Leader High 7/31/2027 East Strings-Sr High 1.00
Tillotson,Paige Nicole ADD PAY Career/Technical Support Org 8/1/2026 North Health Teacher 1.00
Tillotson,Paige Nicole END PAY Career/Technical Support Org 7/31/2027 North Health Teacher 1.00
Tinker,Robert Chalmers ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Franklin Interrelated-Elem 0.50
Tinker,Robert Chalmers END PAY Safety Patrol Sponsor - Elem 7/31/2027 Franklin Interrelated-Elem 0.50
Tinker,Robert Chalmers ADD PAY Intervention Tutor - A 8/1/2026 Franklin Interrelated-Elem 1.00
Tinker,Robert Chalmers END PAY Intervention Tutor - A 7/31/2027 Franklin Interrelated-Elem 1.00
Tipton,Mitchell Edward ADD PAY Hallway Supervision Lunch 9/1/2026 East Social Studies-Sr High 1.00
Tipton,Mitchell Edward END PAY Hallway Supervision Lunch 7/31/2027 East Social Studies-Sr High 1.00
Tisdale,Dana Denise ADD PAY School Improvement Team 8/1/2026 GordonPark Qualified Bhvr Interventionist 1.00
Tisdale,Dana Denise END PAY School Improvement Team 7/31/2027 GordonPark Qualified Bhvr Interventionist 1.00
Tisdale,Dana Denise ADD PAY Lunchroom Monitor 8/1/2026 GordonPark Qualified Bhvr Interventionist 1.00
Tisdale,Dana Denise END PAY Lunchroom Monitor 7/31/2027 GordonPark Qualified Bhvr Interventionist 1.00
Tisdale,Dana Denise ADD PAY Before School Supervisor 8/1/2026 GordonPark Qualified Bhvr Interventionist 1.00
Tisdale,Dana Denise END PAY Before School Supervisor 7/31/2027 GordonPark Qualified Bhvr Interventionist 1.00
Tison,Elizabeth Ann ADD PAY Before School Supervisor 8/1/2026 Mueller Instructional Coach Elem 1.00
Tison,Elizabeth Ann END PAY Before School Supervisor 7/31/2027 Mueller Instructional Coach Elem 1.00
Titus,Jason E ADD PAY School Improvement Team 8/1/2026 Caldwell Third Grade 1.00
Titus,Jason E END PAY School Improvement Team 7/31/2027 Caldwell Third Grade 1.00
Titus,Jason E ADD PAY Site Technology Specialist - D 8/1/2026 Caldwell Third Grade 0.60
Titus,Jason E END PAY Site Technology Specialist - D 7/31/2027 Caldwell Third Grade 0.60
Titus,Laura Lee ADD PAY Lunchroom Monitor 8/1/2026 Mueller Qualified Bhvr Interventionist 0.50
Titus,Laura Lee END PAY Lunchroom Monitor 7/31/2027 Mueller Qualified Bhvr Interventionist 0.50
Tolbert,Keely ADD PAY Untitled Level - A 8/1/2026 East Analytic and Assessment Leader 1.00
Tolbert,Keely END PAY Untitled Level - A 7/31/2027 East Analytic and Assessment Leader 1.00
Tolbert,Keely ADD PAY School Improvement Team 8/1/2026 East Analytic and Assessment Leader 0.50
Tolbert,Keely END PAY School Improvement Team 7/31/2027 East Analytic and Assessment Leader 0.50
Tolbert,Keely ADD PAY School Improvement Leader 8/1/2026 East Analytic and Assessment Leader 1.00
Tolbert,Keely END PAY School Improvement Leader 7/31/2027 East Analytic and Assessment Leader 1.00
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Tolbert,Mark D. ADD PAY Academic Bowl Sponsor - High 8/1/2026 East Mathematics-Sr High 0.60
Tolbert,Mark D. END PAY Academic Bowl Sponsor - High 7/31/2027 East Mathematics-Sr High 0.60
Tolbert,Mark D. ADD PAY Dept Chair 18 & above - High 8/1/2026 East Mathematics-Sr High 0.50
Tolbert,Mark D. END PAY Dept Chair 18 & above - High 7/31/2027 East Mathematics-Sr High 0.50
Tomlinson,Angela Rose ADD PAY School Improvement Team 8/1/2026 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose END PAY School Improvement Team 7/31/2027 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose ADD PAY Intervention Tutor - A 8/1/2026 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose END PAY Intervention Tutor - A 7/31/2027 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose ADD PAY Teacher In Charge 8/1/2026 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose END PAY Teacher In Charge 7/31/2027 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose ADD PAY Lunchroom Monitor 8/1/2026 PV Elem Qualified Bhvr Interventionist 1.00
Tomlinson,Angela Rose END PAY Lunchroom Monitor 7/31/2027 PV Elem Qualified Bhvr Interventionist 1.00
Toombs,Tamara Kay ADD PAY School Improvement Leader 8/1/2026 Catholic Psychologist-ML 1.00
Toombs,Tamara Kay END PAY School Improvement Leader 7/31/2027 Catholic Psychologist-ML 1.00
Toothman,Danielle Nichole ADD PAY Lunchroom Monitor 8/1/2026 Gammon Social Worker 0.50
Toothman,Danielle Nichole END PAY Lunchroom Monitor 7/31/2027 Gammon Social Worker 0.50
Topping,Jeffery E ADD PAY Department Chair 9-17 - High 8/1/2026 Heights Interrelated-Sr High 1.00
Topping,Jeffery E END PAY Department Chair 9-17 - High 7/31/2027 Heights Interrelated-Sr High 1.00
Topping,Jeffery E ADD PAY Lunchroom Monitor 8/1/2026 Heights Interrelated-Sr High 1.00
Topping,Jeffery E END PAY Lunchroom Monitor 7/31/2027 Heights Interrelated-Sr High 1.00
Torkelson,Amy Lynette ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Torkelson,Amy Lynette END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Torkelson,Amy Lynette ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Curtis Interrelated-Middle 1.00
Torkelson,Amy Lynette END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Curtis Interrelated-Middle 1.00
Torres Fuentes,Alexa F ADD PAY Lunchroom Monitor 8/1/2026 Enders Kindergarten-All Day 0.50
Torres Fuentes,Alexa F END PAY Lunchroom Monitor 7/31/2027 Enders Kindergarten-All Day 0.50
Torres,Rebecca Diane ADD PAY Hallway Supervision Lunch 8/1/2026 Allen Qualified Bhvr Interventionist 0.75
Torres,Rebecca Diane END PAY Hallway Supervision Lunch 7/31/2027 Allen Qualified Bhvr Interventionist 0.75
Torres,Rebecca Diane ADD PAY School Improvement Team 8/1/2026 Allen Qualified Bhvr Interventionist 1.00
Torres,Rebecca Diane END PAY School Improvement Team 7/31/2027 Allen Qualified Bhvr Interventionist 1.00
Tovar Morales,Claudia A ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 North Administrative Assistant 4 1.00
Tovar Morales,Claudia A END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 North Administrative Assistant 4 1.00
Townes,Shaundrieka Quatice ADD PAY Untitled Level - B 8/1/2026 Stucky Behavioral Health Schl Liaison 1.00
Townes,Shaundrieka Quatice END PAY Untitled Level - B 7/31/2027 Stucky Behavioral Health Schl Liaison 1.00
Townes,Shaundrieka Quatice ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Stucky Behavioral Health Schl Liaison 1.00
Townes,Shaundrieka Quatice END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Stucky Behavioral Health Schl Liaison 1.00
Townsend,Ashley M ADD PAY Lunchroom Monitor 8/1/2026 Stucky Art-Middle 1.00
Townsend,Ashley M END PAY Lunchroom Monitor 7/31/2027 Stucky Art-Middle 1.00
Train,Deborah Kay ADD PAY School Improvement Team 8/1/2026 Colvin Fifth Grade 1.00
Train,Deborah Kay END PAY School Improvement Team 7/31/2027 Colvin Fifth Grade 1.00
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Tran,Jessica Marie ADD PAY Family Engagement Contact 8/1/2026 Curtis English-Middle 1.00
Tran,Jessica Marie END PAY Family Engagement Contact 7/31/2027 Curtis English-Middle 1.00
Tran,Jessica Marie ADD PAY Lunchroom Monitor 8/1/2026 Curtis English-Middle 1.00
Tran,Jessica Marie END PAY Lunchroom Monitor 7/31/2027 Curtis English-Middle 1.00
Trant,Dru E ADD PAY Teacher In Charge 8/1/2026 Riverside Social Worker 0.50
Trant,Dru E END PAY Teacher In Charge 7/31/2027 Riverside Social Worker 0.50
Trant,Dru E ADD PAY Social Worker Ldr 3 & above 8/1/2026 Riverside Social Worker 1.00
Trant,Dru E END PAY Social Worker Ldr 3 & above 7/31/2027 Riverside Social Worker 1.00
Trapp,Mark Thomas ADD PAY License - Class B Drivers 8/10/2025 Food Prod Crewperson 4 1.00
Trapp,Mark Thomas END PAY License - Class B Drivers 8/9/2030 Food Prod Crewperson 4 1.00
Triana Salas,Veronica Gloria ADD PAY AVID Site Coordinator 8/1/2026 HoraceMann ESOL-Elementary 1.00
Triana Salas,Veronica Gloria END PAY AVID Site Coordinator 7/31/2027 HoraceMann ESOL-Elementary 1.00
Triana Salas,Veronica Gloria ADD PAY Lead Teachers - Secondary 8/1/2026 HoraceMann ESOL-Elementary 1.00
Triana Salas,Veronica Gloria END PAY Lead Teachers - Secondary 7/31/2027 HoraceMann ESOL-Elementary 1.00
Trible,Natalie Christine ADD PAY Untitled Level - C 8/1/2026 Kensler Psychologist-Elem 1.00
Trible,Natalie Christine END PAY Untitled Level - C 7/31/2027 Kensler Psychologist-Elem 1.00
Trible,Natalie Christine ADD PAY Lunchroom Monitor 8/1/2026 Kensler Psychologist-Elem 1.00
Trible,Natalie Christine END PAY Lunchroom Monitor 7/31/2027 Kensler Psychologist-Elem 1.00
Trombley,Rachel R ADD PAY Family Engagement Contact 8/1/2026 Jefferson Social Worker 1.00
Trombley,Rachel R END PAY Family Engagement Contact 7/31/2027 Jefferson Social Worker 1.00
Trombley,Rachel R ADD PAY Lunchroom Monitor 8/1/2026 Jefferson Social Worker 1.00
Trombley,Rachel R END PAY Lunchroom Monitor 7/31/2027 Jefferson Social Worker 1.00
Trombley,Rachel R ADD PAY Social Worker Ldr 3 & above 8/1/2026 Jefferson Social Worker 1.00
Trombley,Rachel R END PAY Social Worker Ldr 3 & above 7/31/2027 Jefferson Social Worker 1.00
Trudo,Hilary Lyn ADD PAY Untitled Level - A 8/1/2026 AMAC Special Ed Program Specialist 1.00
Trudo,Hilary Lyn END PAY Untitled Level - A 7/31/2027 AMAC Special Ed Program Specialist 1.00
Trudo,Hilary Lyn ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Program Specialist 1.00
Trudo,Hilary Lyn END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Program Specialist 1.00
Truitt,Cassidy Jae ADD PAY Untitled Level - C 8/1/2026 Colvin Speech Clinic-Elem 1.00
Truitt,Cassidy Jae END PAY Untitled Level - C 7/31/2027 Colvin Speech Clinic-Elem 1.00
Tucker,Trenton Thomas ADD PAY Untitled Level - A 8/1/2026 Woodland First Grade 0.50
Tucker,Trenton Thomas END PAY Untitled Level - A 7/31/2027 Woodland First Grade 0.50
Tucker,Trenton Thomas ADD PAY AVID Site Coordinator 8/1/2026 Woodland First Grade 1.00
Tucker,Trenton Thomas END PAY AVID Site Coordinator 7/31/2027 Woodland First Grade 1.00
Tucker,Trenton Thomas ADD PAY School Improvement Team 8/1/2026 Woodland First Grade 1.00
Tucker,Trenton Thomas END PAY School Improvement Team 7/31/2027 Woodland First Grade 1.00
Tuggle,Catherine Frances ADD PAY School Improvement Team 8/1/2026 Dodge Second Grade 1.00
Tuggle,Catherine Frances END PAY School Improvement Team 7/31/2027 Dodge Second Grade 1.00
Tull,Janet Katherine ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support-LIC 1.00
Tull,Janet Katherine END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support-LIC 1.00
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Tummons,Catherine Anne ADD PAY National Academic League Spons 8/1/2026 McAuliffe Strings-Middle 1.00
Tummons,Catherine Anne END PAY National Academic League Spons 7/31/2027 McAuliffe Strings-Middle 1.00
Tummons,Catherine Anne ADD PAY Instrumental Music Leader Midd 8/1/2026 McAuliffe Strings-Middle 1.00
Tummons,Catherine Anne END PAY Instrumental Music Leader Midd 7/31/2027 McAuliffe Strings-Middle 1.00
Turley,Melody L ADD PAY Athletic Coordinator - Middle 8/1/2026 Brooks Strings-Middle 1.00
Turley,Melody L END PAY Athletic Coordinator - Middle 7/31/2027 Brooks Strings-Middle 1.00
Turley,Melody L ADD PAY Instrumental Music Leader Midd 8/1/2026 Brooks Strings-Middle 1.00
Turley,Melody L END PAY Instrumental Music Leader Midd 7/31/2027 Brooks Strings-Middle 1.00
Turvey,Sara Suzanne ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Sec 0.50
Turvey,Sara Suzanne END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Sec 0.50
Turvey,Sara Suzanne ADD PAY District Curriculum Design 8/1/2026 AMAC Instructional Coach Sec 0.50
Turvey,Sara Suzanne END PAY District Curriculum Design 7/31/2027 AMAC Instructional Coach Sec 0.50
Uhrmacher,Jacob Allan ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Linwood Fifth Grade 0.50
Uhrmacher,Jacob Allan END PAY Safety Patrol Sponsor - Elem 7/31/2027 Linwood Fifth Grade 0.50
Uloho,Kesiena J ADD PAY Class Head Sponsor - High 8/1/2026 Heights Social Studies-Sr High 1.00
Uloho,Kesiena J END PAY Class Head Sponsor - High 7/31/2027 Heights Social Studies-Sr High 1.00
Uloho,Kesiena J ADD PAY Academic Bowl Sponsor - High 8/1/2026 Heights Social Studies-Sr High 1.00
Uloho,Kesiena J END PAY Academic Bowl Sponsor - High 7/31/2027 Heights Social Studies-Sr High 1.00
Uloho,Kesiena J ADD PAY Honor Society Sponsor 8/1/2026 Heights Social Studies-Sr High 1.00
Uloho,Kesiena J END PAY Honor Society Sponsor 7/31/2027 Heights Social Studies-Sr High 1.00
Umscheid-McGinnis,Karla Joan ADD PAY Yearbook Head Sponsor - Middle 8/1/2026 McAuliffe First Grade 1.00
Umscheid-McGinnis,Karla Joan END PAY Yearbook Head Sponsor - Middle 7/31/2027 McAuliffe First Grade 1.00
Umscheid-McGinnis,Karla Joan ADD PAY School Improvement Team 8/1/2026 McAuliffe First Grade 1.00
Umscheid-McGinnis,Karla Joan END PAY School Improvement Team 7/31/2027 McAuliffe First Grade 1.00
Underkofler,Heather Renee ADD PAY Lunchroom Monitor 8/1/2026 Gardiner Social Worker 1.00
Underkofler,Heather Renee END PAY Lunchroom Monitor 7/31/2027 Gardiner Social Worker 1.00
Urban,Danelle Ann ADD PAY Untitled Level - A 8/1/2026 Catholic Title I Teacher 1.00
Urban,Danelle Ann END PAY Untitled Level - A 7/31/2027 Catholic Title I Teacher 1.00
Urban,Danelle Ann ADD PAY School Improvement Leader 8/1/2026 Catholic Title I Teacher 1.00
Urban,Danelle Ann END PAY School Improvement Leader 7/31/2027 Catholic Title I Teacher 1.00
Valdez,Rodric Maurice ADD PAY Untitled Level - A 8/1/2026 Heights English-Sr High 1.00
Valdez,Rodric Maurice END PAY Untitled Level - A 7/31/2027 Heights English-Sr High 1.00
Valdez,Rodric Maurice ADD PAY Hallway Supervision Lunch 8/1/2026 Heights English-Sr High 1.00
Valdez,Rodric Maurice END PAY Hallway Supervision Lunch 7/31/2027 Heights English-Sr High 1.00
Valdovinos,Charmalina Athena ADD PAY Student Council Sponsor - Midd 8/1/2026 Hamilton English-Middle 1.00
Valdovinos,Charmalina Athena END PAY Student Council Sponsor - Midd 7/31/2027 Hamilton English-Middle 1.00
Valdovinos,Charmalina Athena ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Hamilton English-Middle 1.00
Valdovinos,Charmalina Athena END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Hamilton English-Middle 1.00
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Van Dyke,Sabrina ADD PAY Untitled Level - C 8/1/2026 Curtis Interrelated-Middle 0.33
Van Dyke,Sabrina END PAY Untitled Level - C 8/31/2026 Curtis Interrelated-Middle 0.33
Van Dyke,Sabrina ADD PAY Untitled Level - C 9/1/2026 Curtis Interrelated-Middle 0.33
Van Dyke,Sabrina END PAY Untitled Level - C 7/31/2027 Curtis Interrelated-Middle 0.33
Van Fleet,Jan Marie ADD PAY Untitled Level - C 8/1/2026 Benton Academic Life Skills - Elem 1.00
Van Fleet,Jan Marie END PAY Untitled Level - C 7/31/2027 Benton Academic Life Skills - Elem 1.00
Van Horn,Denise M ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Robinson Mathematics-Middle 1.00
Van Horn,Denise M END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Robinson Mathematics-Middle 1.00
Van Horn,Denise M ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson Mathematics-Middle 1.00
Van Horn,Denise M END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson Mathematics-Middle 1.00
Van Metre,David Charles ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Wilbur Physical Ed-Middle 1.00
Van Metre,David Charles END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Wilbur Physical Ed-Middle 1.00
Van Metre,David Charles ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Physical Ed-Middle 1.25
Van Metre,David Charles END PAY Lunchroom Monitor 7/31/2027 Wilbur Physical Ed-Middle 1.25
Vanburkleo,Diane Renee ADD PAY School Improvement Team 8/1/2026 Adams ESOL, Newcomer-Elem 1.00
Vanburkleo,Diane Renee END PAY School Improvement Team 7/31/2027 Adams ESOL, Newcomer-Elem 1.00
Vance,Darren Anthony ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Hamilton Mathematics-Middle 1.00
Vance,Darren Anthony END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Hamilton Mathematics-Middle 1.00
Vasey,Caroline Shirley ADD PAY Family Engagement Contact 8/1/2026 Gardiner Interrelated-Elem 1.00
Vasey,Caroline Shirley END PAY Family Engagement Contact 7/31/2027 Gardiner Interrelated-Elem 1.00
Vasquez,Esther ADD PAY Head Counselor - High 8/1/2026 West Counselor-Sr High 0.50
Vasquez,Esther END PAY Head Counselor - High 7/31/2027 West Counselor-Sr High 0.50
Vasquez,John C ADD PAY School Improvement Team 8/1/2026 Caldwell Fourth Grade 1.00
Vasquez,John C END PAY School Improvement Team 7/31/2027 Caldwell Fourth Grade 1.00
Vazquez Romo,Nydia Maritza ADD PAY School Improvement Team 8/1/2026 HoraceMann Second Grade 1.00
Vazquez Romo,Nydia Maritza END PAY School Improvement Team 7/31/2027 HoraceMann Second Grade 1.00
Vazquez Romo,Nydia Maritza ADD PAY Lunchroom Monitor 8/1/2026 HoraceMann Second Grade 0.50
Vazquez Romo,Nydia Maritza END PAY Lunchroom Monitor 7/31/2027 HoraceMann Second Grade 0.50
Vazquez,Kasey Leigh ADD PAY Lead Teachers - Secondary 8/1/2026 Robinson ESOL-Middle 1.00
Vazquez,Kasey Leigh END PAY Lead Teachers - Secondary 7/31/2027 Robinson ESOL-Middle 1.00
Vazquez,Paula Lorene ADD PAY Family Engagement Contact 8/1/2026 Dodge Fifth Grade 1.00
Vazquez,Paula Lorene END PAY Family Engagement Contact 7/31/2027 Dodge Fifth Grade 1.00
Vazquez,Paula Lorene ADD PAY School Improvement Team 8/1/2026 Dodge Fifth Grade 1.00
Vazquez,Paula Lorene END PAY School Improvement Team 7/31/2027 Dodge Fifth Grade 1.00
Vazquez,Raquel M ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 North Administrative Assistant 4 1.00
Vazquez,Raquel M END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 North Administrative Assistant 4 1.00
Velasquez,Franshesca Marie ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 AMAC Administrative Assistant 5 1.00
Velasquez,Franshesca Marie END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 AMAC Administrative Assistant 5 1.00
Velez,Erin Adelle ADD PAY Teacher In Charge 8/1/2026 Earhart Counselor-Elem 1.00
Velez,Erin Adelle END PAY Teacher In Charge 7/31/2027 Earhart Counselor-Elem 1.00
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Veloza,Rachel N ADD PAY Untitled Level - C 8/1/2026 Mueller Mixed Abilities-Elem 0.50
Veloza,Rachel N END PAY Untitled Level - C 7/31/2027 Mueller Mixed Abilities-Elem 0.50
Veloza,Rachel N ADD PAY Bus Monitor 8/1/2026 Mueller Mixed Abilities-Elem 1.00
Veloza,Rachel N END PAY Bus Monitor 7/31/2027 Mueller Mixed Abilities-Elem 1.00
Vilcek,Robyn Lee ADD PAY Student Council Sponsor - Midd 8/1/2026 Isely Mathematics-Middle 1.00
Vilcek,Robyn Lee END PAY Student Council Sponsor - Midd 7/31/2027 Isely Mathematics-Middle 1.00
Vilcek,Robyn Lee ADD PAY Hallway Supervision Lunch 8/1/2026 Isely Mathematics-Middle 1.00
Vilcek,Robyn Lee END PAY Hallway Supervision Lunch 7/31/2027 Isely Mathematics-Middle 1.00
Vilcek,Robyn Lee ADD PAY School Improvement Team 8/1/2026 Isely Mathematics-Middle 1.00
Vilcek,Robyn Lee END PAY School Improvement Team 7/31/2027 Isely Mathematics-Middle 1.00
Villa,Jaquelinne ADD PAY Cheerleader Head Sponsor High 8/1/2026 North Counselor-Sr High 1.00
Villa,Jaquelinne END PAY Cheerleader Head Sponsor High 7/31/2027 North Counselor-Sr High 1.00
Villa,Jaquelinne ADD PAY School Improvement Team 8/1/2026 North Counselor-Sr High 1.00
Villa,Jaquelinne END PAY School Improvement Team 7/31/2027 North Counselor-Sr High 1.00
Vitolas,Ana Laura ADD PAY Hallway Supervision Lunch 8/1/2026 North Counselor-Sr High 1.00
Vitolas,Ana Laura END PAY Hallway Supervision Lunch 7/31/2027 North Counselor-Sr High 1.00
Vitolas,Ana Laura ADD PAY School Improvement Team 8/1/2026 North Counselor-Sr High 1.00
Vitolas,Ana Laura END PAY School Improvement Team 7/31/2027 North Counselor-Sr High 1.00
Vitolas,Ana Laura ADD PAY Before School Supervisor 8/1/2026 North Counselor-Sr High 1.00
Vitolas,Ana Laura END PAY Before School Supervisor 7/31/2027 North Counselor-Sr High 1.00
Vlamis,Karen Marie ADD PAY Lunchroom Monitor 8/1/2026 Seltzer Interrelated-Elem 1.00
Vlamis,Karen Marie END PAY Lunchroom Monitor 7/31/2027 Seltzer Interrelated-Elem 1.00
Voegeli,Amy Lynne ADD PAY Untitled Level - A 8/1/2026 Robinson Counselor-Middle School 1.00
Voegeli,Amy Lynne END PAY Untitled Level - A 7/31/2027 Robinson Counselor-Middle School 1.00
Voegeli,Amy Lynne ADD PAY School Improvement Team 8/1/2026 Robinson Counselor-Middle School 0.50
Voegeli,Amy Lynne END PAY School Improvement Team 7/31/2027 Robinson Counselor-Middle School 0.50
Vogel,Meagan Caroline ADD PAY Department Chair 9-17 - High 8/1/2026 Northwest Science-Sr High 0.50
Vogel,Meagan Caroline END PAY Department Chair 9-17 - High 7/31/2027 Northwest Science-Sr High 0.50
Vogel,Meagan Caroline ADD PAY Robotics Sponsor 8/1/2026 Northwest Science-Sr High 1.00
Vogel,Meagan Caroline END PAY Robotics Sponsor 7/31/2027 Northwest Science-Sr High 1.00
Vogel,Meagan Caroline ADD PAY Career/Technical Support Org 8/1/2026 Northwest Science-Sr High 1.00
Vogel,Meagan Caroline END PAY Career/Technical Support Org 7/31/2027 Northwest Science-Sr High 1.00
Vohs,Samantha Christine ADD PAY AVID Site Coordinator 8/1/2026 Robinson Bldg Instruct Tech Specialist 1.00
Vohs,Samantha Christine END PAY AVID Site Coordinator 7/31/2027 Robinson Bldg Instruct Tech Specialist 1.00
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Volkman,Ashten Beth ADD PAY Untitled Level - A 8/1/2026 Robinson Winds-Middle 0.33
Volkman,Ashten Beth END PAY Untitled Level - A 8/31/2026 Robinson Winds-Middle 0.33
Volkman,Ashten Beth ADD PAY Untitled Level - A 8/1/2026 Robinson Winds-Middle 1.00
Volkman,Ashten Beth END PAY Untitled Level - A 7/31/2027 Robinson Winds-Middle 1.00
Volkman,Ashten Beth ADD PAY Intervention Tutor - B 8/1/2026 Robinson Winds-Middle 1.00
Volkman,Ashten Beth END PAY Intervention Tutor - B 7/31/2027 Robinson Winds-Middle 1.00
Volkman,Ashten Beth ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Robinson Winds-Middle 1.00
Volkman,Ashten Beth END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Robinson Winds-Middle 1.00
Volkman,Ashten Beth ADD PAY Instrumental Music Leader Midd 8/1/2026 Robinson Winds-Middle 1.00
Volkman,Ashten Beth END PAY Instrumental Music Leader Midd 7/31/2027 Robinson Winds-Middle 1.00
Volkman,Ashten Beth ADD PAY Untitled Level - B 9/1/2026 Robinson Winds-Middle 0.90
Volkman,Ashten Beth END PAY Untitled Level - B 7/31/2027 Robinson Winds-Middle 0.90
Von Fange,Megan Joy ADD PAY AVID Site Coordinator 8/1/2026 North English-Sr High 1.00
Von Fange,Megan Joy END PAY AVID Site Coordinator 7/31/2027 North English-Sr High 1.00
Vopat,Lindsey Anne ADD PAY Bus Monitor 8/1/2026 Isely Nurse-Elem 1.00
Vopat,Lindsey Anne END PAY Bus Monitor 7/31/2027 Isely Nurse-Elem 1.00
Vopat,Lindsey Anne ADD PAY Lunchroom Monitor 8/1/2026 Isely Nurse-Elem 1.00
Vopat,Lindsey Anne END PAY Lunchroom Monitor 7/31/2027 Isely Nurse-Elem 1.00
Voshell,Augusta Marie ADD PAY Untitled Level - A 8/1/2026 Chsm LSC Interrelated-Sr High 1.00
Voshell,Augusta Marie END PAY Untitled Level - A 7/31/2027 Chsm LSC Interrelated-Sr High 1.00
Wade,Courtney Danielle ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Curtis Science-Middle 1.00
Wade,Courtney Danielle END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Curtis Science-Middle 1.00
Wade,Courtney Danielle ADD PAY Bus Monitor 8/1/2026 Curtis Science-Middle 1.00
Wade,Courtney Danielle END PAY Bus Monitor 7/31/2027 Curtis Science-Middle 1.00
Wagers,Laura Renae ADD PAY Site Technology Specialist - D 8/1/2026 Minneha Second Grade 0.50
Wagers,Laura Renae END PAY Site Technology Specialist - D 7/31/2027 Minneha Second Grade 0.50
Wagner,Ali Ann ADD PAY Family Engagement Contact 8/1/2026 Brooks Mixed Abilities-Middle 1.00
Wagner,Ali Ann END PAY Family Engagement Contact 7/31/2027 Brooks Mixed Abilities-Middle 1.00
Wagner,Ali Ann ADD PAY Before School Supervisor 8/1/2026 Brooks Mixed Abilities-Middle 1.00
Wagner,Ali Ann END PAY Before School Supervisor 7/31/2027 Brooks Mixed Abilities-Middle 1.00
Wakefield,Jolynne Marie ADD PAY School Improvement Team 8/1/2026 East Mathematics-Sr High 0.15
Wakefield,Jolynne Marie END PAY School Improvement Team 7/31/2027 East Mathematics-Sr High 0.15
Waldorf,Aaron S ADD PAY After School Prog Supervisor 8/1/2026 Stucky Science-Middle 1.00
Waldorf,Aaron S END PAY After School Prog Supervisor 7/31/2027 Stucky Science-Middle 1.00
Waldorf,Aaron S ADD PAY Intervention Tutor - B 8/1/2026 Stucky Science-Middle 1.00
Waldorf,Aaron S END PAY Intervention Tutor - B 7/31/2027 Stucky Science-Middle 1.00
Waldorf,Aaron S ADD PAY Before School Supervisor 8/1/2026 Stucky Science-Middle 1.00
Waldorf,Aaron S END PAY Before School Supervisor 7/31/2027 Stucky Science-Middle 1.00
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Walker,Ann Marie ADD PAY National Academic League Spons 8/1/2026 Marshall Interrelated-Middle 1.00
Walker,Ann Marie END PAY National Academic League Spons 7/31/2027 Marshall Interrelated-Middle 1.00
Walker,Ann Marie ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Marshall Interrelated-Middle 1.00
Walker,Ann Marie END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Marshall Interrelated-Middle 1.00
Walker,Sonya Dyan ADD PAY Lead Teachers - Secondary 8/1/2026 Stucky Mathematics-Middle 1.00
Walker,Sonya Dyan END PAY Lead Teachers - Secondary 7/31/2027 Stucky Mathematics-Middle 1.00
Walker,Sonya Dyan ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Stucky Mathematics-Middle 1.00
Walker,Sonya Dyan END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Stucky Mathematics-Middle 1.00
Wallace,Ashley Nicole ADD PAY Department Chair 9-17 - High 8/1/2026 West Mathematics-Sr High 1.00
Wallace,Ashley Nicole END PAY Department Chair 9-17 - High 7/31/2027 West Mathematics-Sr High 1.00
Waller,Charlene Gail ADD PAY Lunchroom Monitor 8/1/2026 Enterprise Kindergarten-All Day 0.50
Waller,Charlene Gail END PAY Lunchroom Monitor 7/31/2027 Enterprise Kindergarten-All Day 0.50
Walls,Marsha M ADD PAY Clerical Prof Growth Prg Lvl 3 7/1/2026 Benton Administrative Assistant 3 1.00
Walls,Marsha M END PAY Clerical Prof Growth Prg Lvl 3 6/30/2031 Benton Administrative Assistant 3 1.00
Walter,Jessica Ann ADD PAY School Improvement Team 8/1/2026 Colvin Second Grade 1.00
Walter,Jessica Ann END PAY School Improvement Team 7/31/2027 Colvin Second Grade 1.00
Waltermire,Melody ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Woodland ESOL-Elementary 1.00
Waltermire,Melody END PAY Safety Patrol Sponsor - Elem 7/31/2027 Woodland ESOL-Elementary 1.00
Ward,Kirsten Lee ADD PAY Untitled Level - A 8/1/2026 Dodge Kindergarten-All Day 1.00
Ward,Kirsten Lee END PAY Untitled Level - A 7/31/2027 Dodge Kindergarten-All Day 1.00
Warden,Jocelyn Grace ADD PAY School Improvement Team 8/1/2026 Stanley Second Grade 1.00
Warden,Jocelyn Grace END PAY School Improvement Team 7/31/2027 Stanley Second Grade 1.00
Warner,Stephanie Dawn ADD PAY Before School Supervisor 8/1/2026 Curtis Nurse-Middle Sch 1.00
Warner,Stephanie Dawn END PAY Before School Supervisor 7/31/2027 Curtis Nurse-Middle Sch 1.00
Washington,Ambur Michelle ADD PAY School Improvement Team 8/1/2026 L'Ouvertur Fourth Grade 1.00
Washington,Ambur Michelle END PAY School Improvement Team 7/31/2027 L'Ouvertur Fourth Grade 1.00
Wasinger,Krista Danielle-Ham ADD PAY Class Head Sponsor - High 8/1/2026 Northwest Family and Consumer Science 1.00
Wasinger,Krista Danielle-Ham END PAY Class Head Sponsor - High 7/31/2027 Northwest Family and Consumer Science 1.00
Watkins,Estrella Bianca ADD PAY School Improvement Team 8/1/2026 Harry St Acting Asst Principal 1.00
Watkins,Estrella Bianca END PAY School Improvement Team 7/31/2027 Harry St Acting Asst Principal 1.00
Watkins,Estrella Bianca ADD PAY Bus Monitor 8/1/2026 Harry St Acting Asst Principal 0.50
Watkins,Estrella Bianca END PAY Bus Monitor 7/31/2027 Harry St Acting Asst Principal 0.50
Watkins,Estrella Bianca ADD PAY Lunchroom Monitor 8/1/2026 Harry St Acting Asst Principal 0.75
Watkins,Estrella Bianca END PAY Lunchroom Monitor 7/31/2027 Harry St Acting Asst Principal 0.75
Watkins,Estrella Bianca ADD PAY Teacher Additional Pay 9/1/2026 Acting Asst Principal 1.00
Watkins,Estrella Bianca END PAY Teacher Additional Pay 7/31/2027 Acting Asst Principal 1.00
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Watkins,Grant William ADD PAY Intramural Activity - High 8/1/2026 West Physical Ed-Sr High 1.00
Watkins,Grant William END PAY Intramural Activity - High 7/31/2027 West Physical Ed-Sr High 1.00
Watkins,Grant William ADD PAY Department Chair 3-6 - High 8/1/2026 West Physical Ed-Sr High 1.00
Watkins,Grant William END PAY Department Chair 3-6 - High 7/31/2027 West Physical Ed-Sr High 1.00
Watkins,Grant William ADD PAY Lunchroom Monitor 8/1/2026 West Physical Ed-Sr High 1.00
Watkins,Grant William END PAY Lunchroom Monitor 7/31/2027 West Physical Ed-Sr High 1.00
Watkins,Sarah Lynn ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mayberry Mathematics-Middle 1.00
Watkins,Sarah Lynn END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mayberry Mathematics-Middle 1.00
Watson,Cierra Jade ADD PAY School Improvement Team 8/1/2026 Heights Physical Ed-Sr High 1.00
Watson,Cierra Jade END PAY School Improvement Team 7/31/2027 Heights Physical Ed-Sr High 1.00
Watson,Daliyah Lanay ADD PAY Intervention Tutor - B 8/1/2026 Robinson Mathematics-Middle 0.75
Watson,Daliyah Lanay END PAY Intervention Tutor - B 7/31/2027 Robinson Mathematics-Middle 0.75
Weaver,David C ADD PAY Lunchroom Monitor 8/1/2026 Franklin Physical Ed - Elem 0.33
Weaver,David C END PAY Lunchroom Monitor 7/31/2027 Franklin Physical Ed - Elem 0.33
Weaver,Spencer Lee ADD PAY Lunchroom Monitor 8/1/2026 Colvin Vocal Music-Elem 0.25
Weaver,Spencer Lee END PAY Lunchroom Monitor 7/31/2027 Colvin Vocal Music-Elem 0.25
Webb,Morgan Marie ADD PAY Grade Level Lead 8/1/2026 Colvin Third Grade 1.00
Webb,Morgan Marie END PAY Grade Level Lead 7/31/2027 Colvin Third Grade 1.00
Webb,Morgan Marie ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 Colvin Third Grade 1.00
Webb,Morgan Marie END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 Colvin Third Grade 1.00
Webber,Kimberly Christine ADD PAY School Improvement Team 8/1/2026 Minneha Social Worker 1.00
Webber,Kimberly Christine END PAY School Improvement Team 7/31/2027 Minneha Social Worker 1.00
Webber,Kimberly Christine ADD PAY Bus Monitor 8/1/2026 Minneha Social Worker 1.00
Webber,Kimberly Christine END PAY Bus Monitor 7/31/2027 Minneha Social Worker 1.00
Webber,Kimberly Christine ADD PAY Lunchroom Monitor 8/1/2026 Minneha Social Worker 0.45
Webber,Kimberly Christine END PAY Lunchroom Monitor 7/31/2027 Minneha Social Worker 0.45
Weber,Lee Anthony ADD PAY Hallway Supervision Lunch 8/1/2026 North Business 1.00
Weber,Lee Anthony END PAY Hallway Supervision Lunch 7/31/2027 North Business 1.00
Webster,Nicholas R ADD PAY Untitled Level - C 8/1/2026 Mayberry Interrelated-Middle 1.00
Webster,Nicholas R END PAY Untitled Level - C 7/31/2027 Mayberry Interrelated-Middle 1.00
Wegerle,Mallory Nicole ADD PAY Lead Teachers - Secondary 8/1/2026 PV Middle Social Worker 1.00
Wegerle,Mallory Nicole END PAY Lead Teachers - Secondary 7/31/2027 PV Middle Social Worker 1.00
Wegerle,Mallory Nicole ADD PAY Lunchroom Monitor 8/1/2026 PV Middle Social Worker 1.00
Wegerle,Mallory Nicole END PAY Lunchroom Monitor 7/31/2027 PV Middle Social Worker 1.00
Wehry,Jerry Lee ADD PAY Untitled Level - A 8/1/2026 Northwest Drama-Sr High 1.00
Wehry,Jerry Lee END PAY Untitled Level - A 7/31/2027 Northwest Drama-Sr High 1.00
Wehry,Jerry Lee ADD PAY Drama Activities Leader - High 8/1/2026 Northwest Drama-Sr High 1.00
Wehry,Jerry Lee END PAY Drama Activities Leader - High 7/31/2027 Northwest Drama-Sr High 1.00



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

154

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Weigel,Aubry Colette ADD PAY Untitled Level - C 8/1/2026 Northwest Family and Consumer Science 1.00
Weigel,Aubry Colette END PAY Untitled Level - C 7/31/2027 Northwest Family and Consumer Science 1.00
Weigel,Aubry Colette ADD PAY Department Chair 3-6 - High 8/1/2026 Northwest Family and Consumer Science 1.00
Weigel,Aubry Colette END PAY Department Chair 3-6 - High 7/31/2027 Northwest Family and Consumer Science 1.00
Weikal,Christopher R ADD PAY Lunchroom Monitor 8/1/2026 Bostic Physical Ed - Elem 0.50
Weikal,Christopher R END PAY Lunchroom Monitor 7/31/2027 Bostic Physical Ed - Elem 0.50
Welch,Jeffrey Allan ADD PAY Untitled Level - E 8/1/2026 South Journalism 1.00
Welch,Jeffrey Allan END PAY Untitled Level - E 7/31/2027 South Journalism 1.00
Welch,Jeffrey Allan ADD PAY Newspaper Head Sponsor - High 8/1/2026 South Journalism 1.00
Welch,Jeffrey Allan END PAY Newspaper Head Sponsor - High 7/31/2027 South Journalism 1.00
Welch,Jeffrey Allan ADD PAY Yearbook Sponsor - High 8/1/2026 South Journalism 1.00
Welch,Jeffrey Allan END PAY Yearbook Sponsor - High 7/31/2027 South Journalism 1.00
Welch,Jeffrey Allan ADD PAY Department Chair 3-6 - High 8/1/2026 South Journalism 1.00
Welch,Jeffrey Allan END PAY Department Chair 3-6 - High 7/31/2027 South Journalism 1.00
Welch,Jeffrey Taylor ADD PAY School Improvement Team 8/1/2026 HoraceMann Technology Educ-Middle 1.00
Welch,Jeffrey Taylor END PAY School Improvement Team 7/31/2027 HoraceMann Technology Educ-Middle 1.00
Welch,Jeffrey Taylor ADD PAY Before School Supervisor 8/1/2026 HoraceMann Technology Educ-Middle 1.00
Welch,Jeffrey Taylor END PAY Before School Supervisor 7/31/2027 HoraceMann Technology Educ-Middle 1.00
Weller,Hannah G ADD PAY Before School Supervisor 8/1/2026 Harry St First Grade 0.50
Weller,Hannah G END PAY Before School Supervisor 7/31/2027 Harry St First Grade 0.50
Wells,John R ADD PAY Head Football - High 8/1/2026 South Physical Ed-Sr High 1.00
Wells,John R END PAY Head Football - High 7/31/2027 South Physical Ed-Sr High 1.00
Welsh,Ashley Lauren ADD PAY School Improvement Team 8/1/2026 Harry St Kindergarten-All Day 1.00
Welsh,Ashley Lauren END PAY School Improvement Team 7/31/2027 Harry St Kindergarten-All Day 1.00
Welsh,Ashley Lauren ADD PAY Lunchroom Monitor 8/1/2026 Harry St Kindergarten-All Day 0.50
Welsh,Ashley Lauren END PAY Lunchroom Monitor 7/31/2027 Harry St Kindergarten-All Day 0.50
Welsh,Ashley Lauren ADD PAY Before School Supervisor 8/1/2026 Harry St Kindergarten-All Day 0.50
Welsh,Ashley Lauren END PAY Before School Supervisor 7/31/2027 Harry St Kindergarten-All Day 0.50
Welter,Brian John ADD PAY Debate Coach - High 8/1/2026 Northwest English-Sr High 0.60
Welter,Brian John END PAY Debate Coach - High 7/31/2027 Northwest English-Sr High 0.60
Welter,Brian John ADD PAY Forensic Coach - High 8/1/2026 Northwest English-Sr High 0.60
Welter,Brian John END PAY Forensic Coach - High 7/31/2027 Northwest English-Sr High 0.60
Welter,Brian John ADD PAY Before School Supervisor 8/1/2026 Northwest English-Sr High 1.00
Welter,Brian John END PAY Before School Supervisor 7/31/2027 Northwest English-Sr High 1.00
Wentworth,Wendy Lynn ADD PAY Asst Volleyball - High 8/12/2026 West Athletic Coach 1.00
Wentworth,Wendy Lynn END PAY Asst Volleyball - High 8/30/2026 West Athletic Coach 1.00
Wentworth,Wendy Lynn ADD PAY Head Volleyball - High 9/1/2026 West Athletic Coach 1.00
Wentworth,Wendy Lynn END PAY Head Volleyball - High 7/31/2027 West Athletic Coach 1.00
Wentworth,Wendy Lynn ADD PAY Asst Volleyball - High 9/1/2026 West Athletic Coach 1.00
Wentworth,Wendy Lynn END PAY Asst Volleyball - High 9/30/2026 West Athletic Coach 1.00
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Werner,Jaime Lynn ADD PAY Lunchroom Monitor 8/1/2026 Benton Art-Elementary 0.33
Werner,Jaime Lynn END PAY Lunchroom Monitor 7/31/2027 Benton Art-Elementary 0.33
Werner,Jaime Lynn ADD PAY Before School Supervisor 8/1/2026 Benton Art-Elementary 0.88
Werner,Jaime Lynn END PAY Before School Supervisor 7/31/2027 Benton Art-Elementary 0.88
Werth,Amber Breanne ADD PAY School Improvement Team 8/1/2026 Anderson Third Grade 1.00
Werth,Amber Breanne END PAY School Improvement Team 7/31/2027 Anderson Third Grade 1.00
West,Jason Mark ADD PAY Lead Teachers - Secondary 8/1/2026 Coleman Computer Studies-Middle 1.00
West,Jason Mark END PAY Lead Teachers - Secondary 7/31/2027 Coleman Computer Studies-Middle 1.00
West,Jason Mark ADD PAY Lunchroom Monitor 8/1/2026 Coleman Computer Studies-Middle 1.00
West,Jason Mark END PAY Lunchroom Monitor 7/31/2027 Coleman Computer Studies-Middle 1.00
West,Jason Mark ADD PAY Robotics Sponsor 8/1/2026 Coleman Computer Studies-Middle 1.00
West,Jason Mark END PAY Robotics Sponsor 7/31/2027 Coleman Computer Studies-Middle 1.00
West,Reticia D ADD PAY Intervention Tutor - B 8/1/2026 Mayberry Mathematics-Middle 1.00
West,Reticia D END PAY Intervention Tutor - B 7/31/2027 Mayberry Mathematics-Middle 1.00
Westbrook,Allison Renee ADD PAY Head Tennis - High 8/1/2026 South Mathematics-Sr High 2.00
Westbrook,Allison Renee END PAY Head Tennis - High 7/31/2027 South Mathematics-Sr High 2.00
Westerman,Luke Robert ADD PAY Asst Football - High 8/1/2026 Northwest Mathematics-Sr High 1.00
Westerman,Luke Robert END PAY Asst Football - High 7/31/2027 Northwest Mathematics-Sr High 1.00
Westerman,Luke Robert ADD PAY Intervention Tutor - B 1/1/2027 Northwest Mathematics-Sr High 1.00
Westerman,Luke Robert END PAY Intervention Tutor - B 7/31/2027 Northwest Mathematics-Sr High 1.00
Western,Katherine Marie ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Marshall Science-Middle 1.00
Western,Katherine Marie END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Marshall Science-Middle 1.00
Western,Katherine Marie ADD PAY Drama Production Middle 8/1/2026 Marshall Science-Middle 1.00
Western,Katherine Marie END PAY Drama Production Middle 7/31/2027 Marshall Science-Middle 1.00
Westhoff,Shelley Susan ADD PAY Untitled Level - A 8/1/2026 Dodge Fourth Grade 0.33
Westhoff,Shelley Susan END PAY Untitled Level - A 7/31/2027 Dodge Fourth Grade 0.33
Westhoff,Zackary Lee ADD PAY Lunchroom Monitor 8/1/2026 Wilbur Physical Ed-Middle 1.25
Westhoff,Zackary Lee END PAY Lunchroom Monitor 7/31/2027 Wilbur Physical Ed-Middle 1.25
Westhoff,Zackary Lee ADD PAY Asst Football - High 8/1/2026 Northwest Physical Ed-Middle 1.00
Westhoff,Zackary Lee END PAY Asst Football - High 7/31/2027 Northwest Physical Ed-Middle 1.00
Wharton,Sara ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Hamilton Interrelated-Middle 2.00
Wharton,Sara END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Hamilton Interrelated-Middle 2.00
Wheeler,Josephine I ADD PAY Untitled Level - A 8/1/2026 Curtis Instructional Coach Sec 0.50
Wheeler,Josephine I END PAY Untitled Level - A 7/31/2027 Curtis Instructional Coach Sec 0.50
Whippo,Robert Lucas ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mead Mathematics-Middle 1.00
Whippo,Robert Lucas END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mead Mathematics-Middle 1.00
Whippo,Robert Lucas ADD PAY Detention Rm Monitor-Mid or Hi 8/1/2026 Mead Mathematics-Middle 1.00
Whippo,Robert Lucas END PAY Detention Rm Monitor-Mid or Hi 7/31/2027 Mead Mathematics-Middle 1.00
Whitaker,Wendy ADD PAY Untitled Level - C 8/1/2026 Woodman Interrelated-Elem 0.33
Whitaker,Wendy END PAY Untitled Level - C 7/31/2027 Woodman Interrelated-Elem 0.33
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White,Brian P ADD PAY School Improvement Leader 8/1/2026 East Social Studies-Sr High 1.00
White,Brian P END PAY School Improvement Leader 7/31/2027 East Social Studies-Sr High 1.00
White,Danielle Nicole ADD PAY Lunchroom Monitor 8/1/2026 Spaght Counselor-Elem 0.33
White,Danielle Nicole END PAY Lunchroom Monitor 7/31/2027 Spaght Counselor-Elem 0.33
White,Farrell Amber ADD PAY Intervention Tutor - A 8/1/2026 Cessna Counselor-Elem 1.00
White,Farrell Amber END PAY Intervention Tutor - A 7/31/2027 Cessna Counselor-Elem 1.00
White,Gavin Wayne ADD PAY Bus Monitor 8/1/2026 Riverside Art-Elementary 0.50
White,Gavin Wayne END PAY Bus Monitor 7/31/2027 Riverside Art-Elementary 0.50
White,Miquetta L ADD PAY Intervention Tutor - B 8/1/2026 Hamilton Social Worker 1.00
White,Miquetta L END PAY Intervention Tutor - B 7/31/2027 Hamilton Social Worker 1.00
White,Miquetta L ADD PAY Lunchroom Monitor 8/1/2026 Hamilton Social Worker 0.50
White,Miquetta L END PAY Lunchroom Monitor 7/31/2027 Hamilton Social Worker 0.50
White,Nicole Angel ADD PAY Site Technology Specialist - D 8/1/2026 Gardiner Lib Media Spec-Elem 1.00
White,Nicole Angel END PAY Site Technology Specialist - D 7/31/2027 Gardiner Lib Media Spec-Elem 1.00
White,Paul Roland ADD PAY Untitled Level - C 8/1/2026 West Technology Educ-Sr High 1.00
White,Paul Roland END PAY Untitled Level - C 7/31/2027 West Technology Educ-Sr High 1.00
White,Teresa Kathleen ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Woodman Administrative Assistant 4 1.00
White,Teresa Kathleen END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Woodman Administrative Assistant 4 1.00
Whitfield,Janetta L ADD PAY Untitled Level - C 8/1/2026 GordonPark Interrelated-Elem 0.67
Whitfield,Janetta L END PAY Untitled Level - C 7/31/2027 GordonPark Interrelated-Elem 0.67
Whitmore,Taryn Lynn ADD PAY Family Engagement Contact 8/1/2026 Gammon Physical Ed - Elem 1.00
Whitmore,Taryn Lynn END PAY Family Engagement Contact 7/31/2027 Gammon Physical Ed - Elem 1.00
Whitmore,Taryn Lynn ADD PAY Before School Supervisor 8/1/2026 Gammon Physical Ed - Elem 0.70
Whitmore,Taryn Lynn END PAY Before School Supervisor 7/31/2027 Gammon Physical Ed - Elem 0.70
Whitson,Tiffany Ranee ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 Gammon Administrative Assistant 4 1.00
Whitson,Tiffany Ranee END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 Gammon Administrative Assistant 4 1.00
Wiens,Caleb Herman ADD PAY Science Olympiad Coach 8/1/2026 Heights Science-Sr High 1.00
Wiens,Caleb Herman END PAY Science Olympiad Coach 7/31/2027 Heights Science-Sr High 1.00
Wiley,Alycia Bronwyn ADD PAY Before School Supervisor 8/1/2026 Allen Third Grade 0.70
Wiley,Alycia Bronwyn END PAY Before School Supervisor 7/31/2027 Allen Third Grade 0.70
Wilken,Jacob Michael ADD PAY Newspaper Head Sponsor - High 8/1/2026 West Journalism 1.00
Wilken,Jacob Michael END PAY Newspaper Head Sponsor - High 7/31/2027 West Journalism 1.00
Wilken,Jacob Michael ADD PAY Yearbook Sponsor - High 8/1/2026 West Journalism 1.00
Wilken,Jacob Michael END PAY Yearbook Sponsor - High 7/31/2027 West Journalism 1.00
Wilken,Jacob Michael ADD PAY EC School Wide Pub/WebSite B 8/1/2026 West Journalism 1.00
Wilken,Jacob Michael END PAY EC School Wide Pub/WebSite B 7/31/2027 West Journalism 1.00
Williams,Candy S ADD PAY School Improvement Team 8/1/2026 Coll Hill Fifth Grade 1.00
Williams,Candy S END PAY School Improvement Team 7/31/2027 Coll Hill Fifth Grade 1.00
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Williams,Emily Sarah ADD PAY Family Engagement Contact 8/1/2026 Allen ESOL-Elementary 0.50
Williams,Emily Sarah END PAY Family Engagement Contact 7/31/2027 Allen ESOL-Elementary 0.50
Williams,Emily Sarah ADD PAY School Improvement Team 8/1/2026 Allen ESOL-Elementary 1.00
Williams,Emily Sarah END PAY School Improvement Team 7/31/2027 Allen ESOL-Elementary 1.00
Williams,Krystina Kay ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Mayberry Interrelated-Middle 1.00
Williams,Krystina Kay END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Mayberry Interrelated-Middle 1.00
Williams,Krystina Kay ADD PAY Lunchroom Monitor 8/1/2026 Mayberry Interrelated-Middle 1.00
Williams,Krystina Kay END PAY Lunchroom Monitor 7/31/2027 Mayberry Interrelated-Middle 1.00
Williams,Michael A ADD PAY Intervention Tutor - A 8/1/2026 Colvin Physical Ed - Elem 1.00
Williams,Michael A END PAY Intervention Tutor - A 7/31/2027 Colvin Physical Ed - Elem 1.00
Williams,Michael E ADD PAY Leadership Sponsor-JROTC Middl 8/1/2026 Truesdell Leadership 1.00
Williams,Michael E END PAY Leadership Sponsor-JROTC Middl 7/31/2027 Truesdell Leadership 1.00
Williams,Michael Raymond ADD PAY Before School Supervisor 8/1/2026 PV Middle Physical Ed-Middle 1.00
Williams,Michael Raymond END PAY Before School Supervisor 7/31/2027 PV Middle Physical Ed-Middle 1.00
Williams,Ryan Mitchell ADD PAY Untitled Level - A 8/1/2026 East Science-Sr High 1.00
Williams,Ryan Mitchell END PAY Untitled Level - A 7/31/2027 East Science-Sr High 1.00
Williams,Ryan Mitchell ADD PAY Dept Chair 18 & above - High 8/1/2026 East Science-Sr High 0.50
Williams,Ryan Mitchell END PAY Dept Chair 18 & above - High 7/31/2027 East Science-Sr High 0.50
Williams,Ryan Mitchell ADD PAY E-Sports Coach - High 8/1/2026 East Science-Sr High 1.00
Williams,Ryan Mitchell END PAY E-Sports Coach - High 7/31/2027 East Science-Sr High 1.00
Williams,Ryan Mitchell ADD PAY School Improvement Leader 8/1/2026 East Science-Sr High 1.00
Williams,Ryan Mitchell END PAY School Improvement Leader 7/31/2027 East Science-Sr High 1.00
Williams,Ryan Mitchell ADD PAY Lunchroom Monitor 8/1/2026 East Science-Sr High 1.00
Williams,Ryan Mitchell END PAY Lunchroom Monitor 7/31/2027 East Science-Sr High 1.00
Williams,Schreen Denise Zoe ADD PAY School Improvement Team 8/1/2026 Catholic Psychologist-Sr High 1.00
Williams,Schreen Denise Zoe END PAY School Improvement Team 7/31/2027 Catholic Psychologist-Sr High 1.00
Williamson,Bailey Ann ADD PAY Yearbook Sponsor - High 8/1/2026 North Art-Sr High 0.50
Williamson,Bailey Ann END PAY Yearbook Sponsor - High 7/31/2027 North Art-Sr High 0.50
Wilson,Gianna Devon ADD PAY School Improvement Team 8/1/2026 Enterprise Third Grade 1.00
Wilson,Gianna Devon END PAY School Improvement Team 7/31/2027 Enterprise Third Grade 1.00
Wilson,Hope Elizabeth ADD PAY Career/Technical Support Org 8/1/2026 Heights Family and Consumer Science 1.00
Wilson,Hope Elizabeth END PAY Career/Technical Support Org 7/31/2027 Heights Family and Consumer Science 1.00
Wilson,Kristina L ADD PAY School Improvement Team 8/1/2026 Irving Fourth Grade 1.00
Wilson,Kristina L END PAY School Improvement Team 7/31/2027 Irving Fourth Grade 1.00
Wilson,Maranda Kay ADD PAY District Curriculum Design 8/1/2026 AMAC Winds-Sr High 1.00
Wilson,Maranda Kay END PAY District Curriculum Design 7/31/2027 AMAC Winds-Sr High 1.00
Wilson,Maranda Kay ADD PAY Instrumental Music Leader High 8/1/2026 East Winds-Sr High 1.00
Wilson,Maranda Kay END PAY Instrumental Music Leader High 7/31/2027 East Winds-Sr High 1.00
Wilson,Maria Trinidad ADD PAY Clerical Prof Growth Prg Lvl 2 7/1/2026 South Administrative Assistant 7 1.00
Wilson,Maria Trinidad END PAY Clerical Prof Growth Prg Lvl 2 6/30/2031 South Administrative Assistant 7 1.00
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Wilson,Nina Marie ADD PAY School Improvement Team 8/1/2026 O K Vocal Music-Elem 1.00
Wilson,Nina Marie END PAY School Improvement Team 7/31/2027 O K Vocal Music-Elem 1.00
Wilson,Nina Marie ADD PAY Bus Monitor 8/1/2026 O K Vocal Music-Elem 1.00
Wilson,Nina Marie END PAY Bus Monitor 7/31/2027 O K Vocal Music-Elem 1.00
Wimmer,Heidi A ADD PAY Career/Technical Support Org 8/1/2026 West Health Teacher 0.50
Wimmer,Heidi A END PAY Career/Technical Support Org 7/31/2027 West Health Teacher 0.50
Winkenwader,Erica Clarice ADD PAY Untitled Level - A 8/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Untitled Level - A 8/31/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Untitled Level - C 8/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Untitled Level - C 8/31/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY EC Event/Club Spons Lv B 8/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY EC Event/Club Spons Lv B 8/31/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Head Counselor - High 8/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Head Counselor - High 8/31/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Lunchroom Monitor 8/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Lunchroom Monitor 8/31/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Untitled Level - A 9/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Untitled Level - A 9/30/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Untitled Level - C 9/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Untitled Level - C 9/30/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY EC Event/Club Spons Lv B 9/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY EC Event/Club Spons Lv B 9/30/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Head Counselor - High 9/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Head Counselor - High 9/30/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice ADD PAY Lunchroom Monitor 9/1/2026 Sowers Counselor-Sr High 1.00
Winkenwader,Erica Clarice END PAY Lunchroom Monitor 9/30/2026 Sowers Counselor-Sr High 1.00
Winter,Rebekah Renee ADD PAY Untitled Level - F 8/1/2026 AMAC Physical Ed-Sr High 1.00
Winter,Rebekah Renee END PAY Untitled Level - F 7/31/2027 AMAC Physical Ed-Sr High 1.00
Winter,Rebekah Renee ADD PAY District Curriculum Design 8/1/2026 AMAC Physical Ed-Sr High 1.00
Winter,Rebekah Renee END PAY District Curriculum Design 7/31/2027 AMAC Physical Ed-Sr High 1.00
Winter,Rebekah Renee ADD PAY Department Chair 7-8 - High 8/1/2026 South Physical Ed-Sr High 0.50
Winter,Rebekah Renee END PAY Department Chair 7-8 - High 7/31/2027 South Physical Ed-Sr High 0.50
Winter,Rebekah Renee ADD PAY Department Chair 7-8 - High 8/1/2026 South Physical Ed-Sr High 0.50
Winter,Rebekah Renee END PAY Department Chair 7-8 - High 7/31/2027 South Physical Ed-Sr High 0.50
Winters,Crystal Dannette ADD PAY Untitled Level - C 8/1/2026 Levy Psychologist-Elem 1.00
Winters,Crystal Dannette END PAY Untitled Level - C 7/31/2027 Levy Psychologist-Elem 1.00
Wise,William Dale ADD PAY Department Chair 3-6 - High 8/1/2026 Southeast Physical Ed-Sr High 0.50
Wise,William Dale END PAY Department Chair 3-6 - High 7/31/2027 Southeast Physical Ed-Sr High 0.50
Wise,William Dale ADD PAY Lunchroom Monitor 8/1/2026 Southeast Physical Ed-Sr High 1.00
Wise,William Dale END PAY Lunchroom Monitor 7/31/2027 Southeast Physical Ed-Sr High 1.00
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Wiseman,Miranda Lynne ADD PAY Grade Level Lead 8/1/2026 Colvin Fourth Grade 1.00
Wiseman,Miranda Lynne END PAY Grade Level Lead 7/31/2027 Colvin Fourth Grade 1.00
Wisinger,Cayle L ADD PAY Bus Monitor 8/1/2026 Woodman Mixed Abilities-Elem 1.00
Wisinger,Cayle L END PAY Bus Monitor 7/31/2027 Woodman Mixed Abilities-Elem 1.00
Wisner,Christian Joy ADD PAY Before School Supervisor 8/1/2026 McAuliffe Vocal Music-Middle 1.00
Wisner,Christian Joy END PAY Before School Supervisor 7/31/2027 McAuliffe Vocal Music-Middle 1.00
Wisner,Christian Joy ADD PAY Vocal Music Leader - Middle 8/1/2026 McAuliffe Vocal Music-Middle 1.00
Wisner,Christian Joy END PAY Vocal Music Leader - Middle 7/31/2027 McAuliffe Vocal Music-Middle 1.00
Wistuba,Amanda Lynn ADD PAY Asst Volleyball - High 8/17/2026 West Athletic Coach 1.00
Wistuba,Amanda Lynn END PAY Asst Volleyball - High 8/31/2026 West Athletic Coach 1.00
Wistuba,Amanda Lynn ADD PAY Asst Volleyball - High 9/1/2026 West Athletic Coach 1.00
Wistuba,Amanda Lynn END PAY Asst Volleyball - High 7/31/2027 West Athletic Coach 1.00
Witt,Cheryl Ann ADD PAY Honor Society Sponsor 8/1/2026 Northeast Social Studies-Sr High 1.00
Witt,Cheryl Ann END PAY Honor Society Sponsor 7/31/2027 Northeast Social Studies-Sr High 1.00
Wofford,Madeline Marie ADD PAY EC Event/Club Sponsor Lv A 8/1/2026 Irving Counselor-Elem 0.33
Wofford,Madeline Marie END PAY EC Event/Club Sponsor Lv A 7/31/2027 Irving Counselor-Elem 0.33
Wofford,Madeline Marie ADD PAY Bus Monitor 8/1/2026 Irving Counselor-Elem 1.00
Wofford,Madeline Marie END PAY Bus Monitor 7/31/2027 Irving Counselor-Elem 1.00
Wofford,Madeline Marie ADD PAY Lunchroom Monitor 8/1/2026 Irving Counselor-Elem 0.33
Wofford,Madeline Marie END PAY Lunchroom Monitor 7/31/2027 Irving Counselor-Elem 0.33
Wolbaum,Chasney Nicole ADD PAY Before School Supervisor 8/1/2026 North Physical Ed-Sr High 1.00
Wolbaum,Chasney Nicole END PAY Before School Supervisor 7/31/2027 North Physical Ed-Sr High 1.00
Wolf,Bethany Marie Chegwidden ADD PAY Lunchroom Monitor 8/1/2026 Chsm Trail Counselor-Elem 1.00
Wolf,Bethany Marie Chegwidden END PAY Lunchroom Monitor 7/31/2027 Chsm Trail Counselor-Elem 1.00
Wolf,Crystal F ADD PAY Lunchroom Monitor 8/1/2026 Southeast Nurse-Sr High 1.00
Wolf,Crystal F END PAY Lunchroom Monitor 7/31/2027 Southeast Nurse-Sr High 1.00
Wolfe,Anne Elizabeth ADD PAY Untitled Level - A 8/1/2026 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth END PAY Untitled Level - A 7/31/2027 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth ADD PAY Untitled Level - B 8/1/2026 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth END PAY Untitled Level - B 7/31/2027 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth ADD PAY Lunchroom Monitor 8/1/2026 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth END PAY Lunchroom Monitor 7/31/2027 Isely Counselor-Elem 1.00
Wolfe,Anne Elizabeth ADD PAY Before School Supervisor 8/1/2026 Isely Counselor-Elem 0.88
Wolfe,Anne Elizabeth END PAY Before School Supervisor 7/31/2027 Isely Counselor-Elem 0.88
Wood,Cherylyn Marie ADD PAY School Improvement Team 8/1/2026 Earhart Third Grade 1.00
Wood,Cherylyn Marie END PAY School Improvement Team 7/31/2027 Earhart Third Grade 1.00
Wood,Christina Marie ADD PAY Untitled Level - A 8/1/2026 GordonPark Instructional Coach Sec 0.50
Wood,Christina Marie END PAY Untitled Level - A 7/31/2027 GordonPark Instructional Coach Sec 0.50
Wood,Christina Marie ADD PAY Untitled Level - A 8/1/2026 HoraceMann Instructional Coach Sec 0.50
Wood,Christina Marie END PAY Untitled Level - A 7/31/2027 HoraceMann Instructional Coach Sec 0.50



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Additional Pay

160

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Wood,Kiela M ADD PAY Untitled Level - A 8/1/2026 Hyde Interrelated-Elem 1.00
Wood,Kiela M END PAY Untitled Level - A 7/31/2027 Hyde Interrelated-Elem 1.00
Wood,Kiela M ADD PAY Untitled Level - A 8/1/2026 Hyde Interrelated-Elem 1.00
Wood,Kiela M END PAY Untitled Level - A 7/31/2027 Hyde Interrelated-Elem 1.00
Wood,Kiela M ADD PAY School Improvement Team 8/1/2026 Hyde Interrelated-Elem 1.00
Wood,Kiela M END PAY School Improvement Team 7/31/2027 Hyde Interrelated-Elem 1.00
Wood,Kiela M ADD PAY Before School Supervisor 8/1/2026 Hyde Interrelated-Elem 1.00
Wood,Kiela M END PAY Before School Supervisor 7/31/2027 Hyde Interrelated-Elem 1.00
Woods,Trace Logan ADD PAY Untitled Level - B 8/1/2026 Northwest Winds-Sr High 1.00
Woods,Trace Logan END PAY Untitled Level - B 7/31/2027 Northwest Winds-Sr High 1.00
Woods,Trace Logan ADD PAY Asst Band 8/1/2026 Northwest Winds-Sr High 1.00
Woods,Trace Logan END PAY Asst Band 7/31/2027 Northwest Winds-Sr High 1.00
Woods,Tristin Brianna ADD PAY Family Engagement Contact 8/1/2026 Lawrence Kindergarten-All Day 0.50
Woods,Tristin Brianna END PAY Family Engagement Contact 7/31/2027 Lawrence Kindergarten-All Day 0.50
Woods-Harding,Camille J ADD PAY Untitled Level - A 8/1/2026 East Family and Consumer Science 1.00
Woods-Harding,Camille J END PAY Untitled Level - A 7/31/2027 East Family and Consumer Science 1.00
Wright,Lisa Irene ADD PAY School Improvement Team 8/1/2026 PV Elem Fourth Grade 1.00
Wright,Lisa Irene END PAY School Improvement Team 7/31/2027 PV Elem Fourth Grade 1.00
Wright,Natalie Kay ADD PAY Department Chair 9-17 - High 8/1/2026 West Art-Sr High 1.00
Wright,Natalie Kay END PAY Department Chair 9-17 - High 7/31/2027 West Art-Sr High 1.00
Wright,Riley Michelle ADD PAY Untitled Level - A 8/1/2026 West Social Studies-Sr High 1.00
Wright,Riley Michelle END PAY Untitled Level - A 7/31/2027 West Social Studies-Sr High 1.00
Wyatt,Angela Illandra Gabrie ADD PAY Hallway Supervision Lunch 8/1/2026 North Science-Sr High 1.00
Wyatt,Angela Illandra Gabrie END PAY Hallway Supervision Lunch 7/31/2027 North Science-Sr High 1.00
Wynn,Nikole Jean ADD PAY Lunchroom Monitor 8/1/2026 Kensler Social Worker 0.50
Wynn,Nikole Jean END PAY Lunchroom Monitor 7/31/2027 Kensler Social Worker 0.50
Wysong,Rachel Renee ADD PAY Family Engagement Contact 8/1/2026 Wilbur Mathematics-Middle 0.50
Wysong,Rachel Renee END PAY Family Engagement Contact 7/31/2027 Wilbur Mathematics-Middle 0.50
Wysong,Rachel Renee ADD PAY Acad Core Team Ldr 3-4 - Midd 8/1/2026 Wilbur Mathematics-Middle 1.00
Wysong,Rachel Renee END PAY Acad Core Team Ldr 3-4 - Midd 7/31/2027 Wilbur Mathematics-Middle 1.00
Yacenda,Kristen Ashley ADD PAY School Improvement Team 8/1/2026 Linwood First Grade 1.00
Yacenda,Kristen Ashley END PAY School Improvement Team 7/31/2027 Linwood First Grade 1.00
Yager,Holly J ADD PAY Untitled Level - J 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Yager,Holly J END PAY Untitled Level - J 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Yager,Holly J ADD PAY EC Sch Wide Publ/Web Edtr Lv A 8/1/2026 AMAC Special Ed Prgm Specialist-LIC 1.00
Yager,Holly J END PAY EC Sch Wide Publ/Web Edtr Lv A 7/31/2027 AMAC Special Ed Prgm Specialist-LIC 1.00
Yearout,Jeffrey M ADD PAY Teacher In Charge 8/1/2026 FRC Technology Educ-Sr High 1.00
Yearout,Jeffrey M END PAY Teacher In Charge 7/31/2027 FRC Technology Educ-Sr High 1.00
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Yearout,Jennifer Marie ADD PAY Untitled Level - B 8/1/2026 Earhart Interrelated-Elem 1.00
Yearout,Jennifer Marie END PAY Untitled Level - B 7/31/2027 Earhart Interrelated-Elem 1.00
Yearout,Jennifer Marie ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Earhart Interrelated-Elem 0.50
Yearout,Jennifer Marie END PAY Safety Patrol Sponsor - Elem 7/31/2027 Earhart Interrelated-Elem 0.50
Yoder Graber,Andrea Lorraine ADD PAY Department Chair 9-17 - High 8/1/2026 Northeast Science-Sr High 0.50
Yoder Graber,Andrea Lorraine END PAY Department Chair 9-17 - High 7/31/2027 Northeast Science-Sr High 0.50
Yoder,Kara Marie ADD PAY School Improvement Team 8/1/2026 Cloud First Grade 1.00
Yoder,Kara Marie END PAY School Improvement Team 7/31/2027 Cloud First Grade 1.00
Yon,Natalie Felicia ADD PAY Safety Patrol Sponsor - Elem 8/1/2026 Minneha ESOL-Elementary 0.70
Yon,Natalie Felicia END PAY Safety Patrol Sponsor - Elem 7/31/2027 Minneha ESOL-Elementary 0.70
Yon,Natalie Felicia ADD PAY School Improvement Team 8/1/2026 Minneha ESOL-Elementary 1.00
Yon,Natalie Felicia END PAY School Improvement Team 7/31/2027 Minneha ESOL-Elementary 1.00
Young,Lucas Scott ADD PAY Bus Monitor 8/1/2026 North Interrelated-Sr High 0.50
Young,Lucas Scott END PAY Bus Monitor 7/31/2027 North Interrelated-Sr High 0.50
Young,Mae Lin ADD PAY Untitled Level - B 8/1/2026 West ESOL-Sr High 1.00
Young,Mae Lin END PAY Untitled Level - B 7/31/2027 West ESOL-Sr High 1.00
Young,Mae Lin ADD PAY Department Chair 3-6 - High 8/1/2026 West ESOL-Sr High 1.00
Young,Mae Lin END PAY Department Chair 3-6 - High 7/31/2027 West ESOL-Sr High 1.00
Young,Michelle Breann ADD PAY School Improvement Team 8/1/2026 Allen Second Grade 1.00
Young,Michelle Breann END PAY School Improvement Team 7/31/2027 Allen Second Grade 1.00
Young-Whittemore,Kimme L ADD PAY Untitled Level - B 8/1/2026 Mead Strings/Winds-Middle 1.00
Young-Whittemore,Kimme L END PAY Untitled Level - B 7/31/2027 Mead Strings/Winds-Middle 1.00
Yowell,Beverly Marie ADD PAY Untitled Level - A 8/1/2026 Heights Art-Sr High 1.00
Yowell,Beverly Marie END PAY Untitled Level - A 7/31/2027 Heights Art-Sr High 1.00
Yowell,Beverly Marie ADD PAY Hallway Supervision Lunch 8/1/2026 Heights Art-Sr High 1.00
Yowell,Beverly Marie END PAY Hallway Supervision Lunch 7/31/2027 Heights Art-Sr High 1.00
Yowell,Lisa Michelle ADD PAY Clerical Prof Growth Prg Lvl 1 7/1/2026 Franklin Administrative Assistant 4 1.00
Yowell,Lisa Michelle END PAY Clerical Prof Growth Prg Lvl 1 6/30/2031 Franklin Administrative Assistant 4 1.00
Yuen,Marshall Jay ADD PAY Additional Comp 8/10/2026 Military Property Specialist 1.00
Yuen,Marshall Jay END PAY Additional Comp 8/8/2027 Military Property Specialist 1.00
Zamorano,James Patrick ADD PAY Untitled Level - I 8/1/2026 AMAC Special Ed Campus Support 1.00
Zamorano,James Patrick END PAY Untitled Level - I 7/31/2027 AMAC Special Ed Campus Support 1.00
Zenner,Kirsten Lea ADD PAY Department Chair 3-6 - High 8/1/2026 Northwest Physical Ed-Sr High 1.00
Zenner,Kirsten Lea END PAY Department Chair 3-6 - High 7/31/2027 Northwest Physical Ed-Sr High 1.00
Ziad-Faudoa,Luz Mireya ADD PAY Untitled Level - E 8/1/2026 PV Middle ESOL, Newcomer-Middle 1.00
Ziad-Faudoa,Luz Mireya END PAY Untitled Level - E 7/31/2027 PV Middle ESOL, Newcomer-Middle 1.00
Ziad-Faudoa,Luz Mireya ADD PAY Lunchroom Monitor 8/1/2026 PV Middle ESOL, Newcomer-Middle 1.00
Ziad-Faudoa,Luz Mireya END PAY Lunchroom Monitor 8/31/2026 PV Middle ESOL, Newcomer-Middle 1.00
Zimmerman,Andrea Nicole ADD PAY Untitled Level - I 8/1/2026 AMAC Campus Support 1.00
Zimmerman,Andrea Nicole END PAY Untitled Level - I 7/31/2027 AMAC Campus Support 1.00
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Zimmerman,Shanna ADD PAY Untitled Level - C 8/1/2026 East Marketing Ed 1.00
Zimmerman,Shanna END PAY Untitled Level - C 7/31/2027 East Marketing Ed 1.00
Zimmerman,Shanna ADD PAY Department Chair 9-17 - High 8/1/2026 East Marketing Ed 1.00
Zimmerman,Shanna END PAY Department Chair 9-17 - High 7/31/2027 East Marketing Ed 1.00
Zimmerman,Shanna ADD PAY School Improvement Leader 8/1/2026 East Marketing Ed 1.00
Zimmerman,Shanna END PAY School Improvement Leader 7/31/2027 East Marketing Ed 1.00
Zimmerman,Shanna ADD PAY Career/Technical Support Org 8/1/2026 East Marketing Ed 1.00
Zimmerman,Shanna END PAY Career/Technical Support Org 7/31/2027 East Marketing Ed 1.00
Zoeller,Stephanie Michele ADD PAY Acad Core Tm Ldr 5 & above Mid 8/1/2026 Allison Winds-Middle 1.00
Zoeller,Stephanie Michele END PAY Acad Core Tm Ldr 5 & above Mid 7/31/2027 Allison Winds-Middle 1.00
Zoeller,Stephanie Michele ADD PAY Bus Monitor 8/1/2026 Allison Winds-Middle 1.00
Zoeller,Stephanie Michele END PAY Bus Monitor 7/31/2027 Allison Winds-Middle 1.00
Zoeller,Stephanie Michele ADD PAY Instrumental Music Leader Midd 8/1/2026 Allison Winds-Middle 1.00
Zoeller,Stephanie Michele END PAY Instrumental Music Leader Midd 7/31/2027 Allison Winds-Middle 1.00
Zoglman,Adriana Marie ADD PAY School Improvement Team 8/1/2026 Catholic Title I Teacher 1.00
Zoglman,Adriana Marie END PAY School Improvement Team 7/31/2027 Catholic Title I Teacher 1.00
Zubke,Bradley S ADD PAY Before School Supervisor 8/1/2026 Stanley Fifth Grade 1.00
Zubke,Bradley S END PAY Before School Supervisor 7/31/2027 Stanley Fifth Grade 1.00
Zubke,Jessica Dawn ADD PAY School Improvement Team 8/1/2026 Gardiner Reading Intervention-Elem 1.00
Zubke,Jessica Dawn END PAY School Improvement Team 7/31/2027 Gardiner Reading Intervention-Elem 1.00
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Adger,James L PAY Career Ladder Pay 6/29/2026 Mayberry Para Title Instruction Support 0.88
Adversalo,Marcia Elaine PAY Additional Experience/Hours 8/1/2026 Curtis Reading Intervention - MS 1.00
Alvarez Solorzano,Marina PAY Career Ladder Pay 6/29/2026 Marshall Para Sped High Incidence 0.88
Andrade,Brenda Gisell PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Andrade,Brenda Gisell PAY Career Ladder Pay 6/29/2026 Little Temp Aide - ESY
Andrews,Madison Jane PAY Career Ladder Pay 7/20/2026 White Para Sped High Incidence 0.81
Andrews,Roxanne Irene PAY Career Ladder Pay 6/29/2026 East Para Sped Low Incidence 0.88
Andrews,Roxanne Irene PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Arce,Lorena Del Socorro PAY Career Ladder Pay 6/29/2026 Cloud Para ESOL Newcomer 0.88
Arehart,Kasdon Dean PAY Career Ladder Pay 6/29/2026 Southeast Para Sped Low Incidence 0.88
Arnold,Aubrie D PAY Career Ladder Pay 6/29/2026 Chsm Trail Para Sped Low Incidence 0.88
Arroyo Montoya,Alfonso PAY Career Ladder Pay 6/29/2026 North Para Sped Low Incidence 0.88
Asegede,Tadelech Hailu PAY Career Ladder Pay 6/29/2026 Ortiz Para Sped Low Incidence 0.88
Avila De la Rosa,Elsa PAY Career Ladder Pay 6/29/2026 Kensler Para Sped High Incidence 0.88
Avitia-Balderas,Yakelin PAY Career Ladder Pay 6/29/2026 Irving Para Sped High Incidence 0.88
Banales,Cynthia Paola PAY Career Ladder Pay 6/29/2026 Caldwell Paraeducator Pre-K 0.88
Beadles,Raffielle L PAY Career Ladder Pay 6/29/2026 Chsm LSC Para Sped High Incidence 0.88
Beall,Calista Rose PAY Career Ladder Pay 6/29/2026 Sowers Para Sped High Incidence 0.88
Beall,Calista Rose PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Black,Jennifer Maire PAY Career Ladder Pay 6/29/2026 Enterprise Para Sped High Incidence 0.88
Black,Jennifer Maire PAY Career Ladder Pay 6/29/2026 Wells Temp Aide - ESY
Blomberg,Maria Amelie Anna PAY Career Ladder Pay 6/29/2026 Bryant Para Sped High Incidence 0.88
Blomberg,Maria Amelie Anna PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Bobadilla,Maria PAY Career Ladder Pay 6/29/2026 Seltzer Paraeducator Pre-K 0.88
Bock,Elizabeth Marie PAY Career Ladder Pay 6/29/2026 Truesdell Para Sped Low Incidence 0.88
Boguzski,Jennifer Lynn PAY Career Ladder Pay 6/29/2026 North Para Sped High Incidence 0.88
Boland,Cami Darnelle PAY Career Ladder Pay 6/29/2026 Northeast Para Sped High Incidence 0.88
Boland,Cami Darnelle PAY Career Ladder Pay 6/29/2026 Wells Temp Aide - ESY
Bollinger,Paula Marie PAY Career Ladder Pay 6/29/2026 Chsm Trail Paraeducator 0.88
Bolton,Yasmeen Iman PAY Career Ladder Pay 6/29/2026 Enterprise Para Sped High Incidence 0.88
Bondurant,Jean Marie PAY Career Ladder Pay 6/29/2026 Beech Paraeducator Pre-K 0.88
Boyd,Sondra Sue PAY Career Ladder Pay 6/29/2026 Griffith Para Sped High Incidence 0.88
Brooks,Emily Christine PAY Career Ladder Pay 6/29/2026 White Para Sped High Incidence 0.88
Brooks,Schrita Ladonna PAY Career Ladder Pay 6/29/2026 Southeast Para Sped Low Incidence 0.88
Brown,Hollee Cherelle PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Brown,Hollee Cherelle PAY Career Ladder Pay 6/29/2026 Little Temp Aide - ESY
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Bruner,Kacie PAY Career Ladder Pay 6/29/2026 Dodge Para Sped High Incidence 0.88
Bush,Tiffani Keshawn PAY Career Ladder Pay 6/29/2026 Adams Para Sped High Incidence 0.81
Cabrales,Norma Elizabeth PAY Career Ladder Pay 6/29/2026 HoraceMann Paraeducator 0.88
Cabrales,Romalda PAY Career Ladder Pay 6/29/2026 HoraceMann Para Sped High Incidence 0.88
Calhoun,Lisa Marie PAY Career Ladder Pay 6/29/2026 O K Para Sped Low Incidence 0.88
Campa Martinez,Miriam Araliz PAY Career Ladder Pay 6/29/2026 Cloud Para ESOL Newcomer 0.88
Campbell,Jacob Daniel PAY Career Ladder Pay 6/29/2026 Harry St Para Sped High Incidence 0.88
Campbell,Ronda Diane PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Campbell,Ronda Diane PAY Career Ladder Pay 6/29/2026 Little Temp Aide - ESY
Carson,Haley Dawn PAY Career Ladder Pay 6/29/2026 Levy Para Sped Low Incidence 0.88
Carson,Haley Dawn PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Cesar De Arambula,Nora E PAY Career Ladder Pay 6/29/2026 HoraceMann Para Sped High Incidence 0.88
Chavez Ramos,Abigail PAY Career Ladder Pay 6/29/2026 Hamilton Para Sped High Incidence 0.88
Chavez,Michelle Marie PAY Career Ladder Pay 6/29/2026 Chsm LSC Para Sped High Incidence 0.88
Cheaney,Carleta Montorria PAY Career Ladder Pay 6/29/2026 Mueller Para Sped High Incidence 0.88
Chesrow,Maria Del Rayo PAY Career Ladder Pay 6/29/2026 Beech Para Sped High Incidence 0.88
Christie,Tiffanny Marie PAY Career Ladder Pay 6/29/2026 Colvin Para Sped High Incidence 0.88
Christie,Tiffanny Marie PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Clark,Leslie Maymie Maurine PAY Career Ladder Pay 6/29/2026 Griffith Para Sped High Incidence 0.88
Claros,Laura Damaris PAY Career Ladder Pay 6/29/2026 Stanley Paraeducator Pre-K 0.88
Coker,Haley Jordan PAY Career Ladder Pay 6/29/2026 Spaght Para Sped High Incidence 0.88
Coker,Pamela L PAY Career Ladder Pay 6/29/2026 Anderson Para Sped High Incidence 0.88
Cortez De Miranda,Vilma Dolores PAY Career Ladder Pay 6/29/2026 Jefferson Para Sped High Incidence 0.88
Courtney,Avrey Thomas PAY Career Ladder Pay 6/29/2026 Cloud Para Sped High Incidence 0.88
Cowles,Kraig A PAY Career Ladder Pay 6/29/2026 West Para Sped High Incidence 0.88
Cox,Elizabeth Danielle PAY Career Ladder Pay 6/29/2026 Northwest Para Sped Low Incidence 0.88
Cox,Kelley D PAY Additional Experience/Hours 8/1/2026 AMAC Special Ed Program Specialist 1.00
Craig,Kathie Marie PAY Career Ladder Pay 6/29/2026 West Para Sped High Incidence 0.88
Cribbs,Tiffany Renee PAY Career Ladder Pay 6/29/2026 Truesdell Para Title Instruction Support 0.88
Crowell,Claudia Alejandra PAY Career Ladder Pay 6/29/2026 Lawrence Para Sped High Incidence 0.88
Cullom,Victoria Marie PAY Career Ladder Pay 6/29/2026 Linwood Paraeducator Pre-K 0.88
Dang,Thi Van Anh PAY Career Ladder Pay 6/29/2026 North Para ESOL Newcomer 0.88
Davis,Kiyona Nichole PAY Career Ladder Pay 6/29/2026 Seltzer Para Sped Low Incidence 0.88
Dawson,Kristen Lea PAY Career Ladder Pay 6/29/2026 Bostic Para Sped High Incidence 0.88
Dean,Stacy R PAY Career Ladder Pay 6/29/2026 Kelly Para Sped High Incidence 0.88
Deckinger,Tiffany PAY Career Ladder Pay 6/29/2026 Bostic Paraeducator ESL 0.88
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Del Muro Balderas,Amira Joselin PAY Career Ladder Pay 6/29/2026 Washington Paraeducator Pre-K 0.88
Diaz,Denise A PAY Career Ladder Pay 6/29/2026 Enders Para Sped High Incidence 0.88
Diffenbaugh,Taneal Rae PAY Career Ladder Pay 6/29/2026 PV Middle Para Sped Low Incidence 0.88
Diffenbaugh,Whitney Christine PAY Career Ladder Pay 6/29/2026 Curtis Para Sped High Incidence 0.88
Dixon,Dawn M PAY Career Ladder Pay 6/29/2026 Kelly Para Sped High Incidence 0.88
Dixon,Steven A PAY Career Ladder Pay 6/29/2026 GordonPark Para Sped High Incidence 0.88
Dohlman,Delta Dawn PAY Career Ladder Pay 6/29/2026 Lawrence Para Sped High Incidence 0.88
Dunne,Hannah Ellen PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped Low Incidence 0.88
Dunne,Hannah Ellen PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Earle,Cheryl May PAY Career Ladder Pay 6/29/2026 Jefferson Para Sped High Incidence 0.88
Ellis,Brionna Jeanne PAY Career Ladder Pay 6/29/2026 Gammon Para Title Instruction Support 0.88
Ellsaesser Smith,Kandi Kathalea PAY Career Ladder Pay 6/29/2026 Caldwell Para ESOL Newcomer 0.88
Elpers,Vickie Joan PAY Career Ladder Pay 6/29/2026 Kelly Para Title Instruction Support 0.88
Elshawam,Rania PAY Career Ladder Pay 6/29/2026 Mueller Para Sped High Incidence 0.88
Feliciano-Case,Sarah R PAY Career Ladder Pay 6/29/2026 Southeast Para Sped Low Incidence 0.88
Fishel,Brenda Lafawn PAY Career Ladder Pay 6/29/2026 Ortiz Para Sped Low Incidence 0.88
Foster,Ethan Wyatt PAY Additional Experience/Hours 8/1/2026 Beech Second Grade 1.00
Foster,Flannery Rose PAY Career Ladder Pay 6/29/2026 Washington Paraeducator Pre-K 0.88
Fraire,Briana PAY Career Ladder Pay 6/29/2026 Adams Para ESOL Newcomer 0.88
Frausto Vazquez,Karina PAY Career Ladder Pay 6/29/2026 Colvin Para Sped Low Incidence 0.88
Frausto Vazquez,Karina PAY Career Ladder Pay 6/29/2026 Food Prod Summer Nutr Worker
Garcia Chavez,Stephanie PAY Career Ladder Pay 6/29/2026 Levy Special Ed Safety Support 1.00
Garcia,Carmen Azucena PAY Career Ladder Pay 6/29/2026 East Para Sped High Incidence 0.88
Garcia,Marissa PAY Career Ladder Pay 6/29/2026 Mayberry Para Sped High Incidence 0.75
Garcia,Yvette Noemi PAY Career Ladder Pay 6/29/2026 Colvin Para Sped High Incidence 0.88
Gilliard,Amari Danielle PAY Career Ladder Pay 6/29/2026 Washington Para Sped High Incidence 0.88
Ginyard,Andria Joy PAY Career Ladder Pay 6/29/2026 Dodge Para Sped High Incidence 0.88
Gonzalez,Estrella Andrianna PAY Career Ladder Pay 6/29/2026 Woodman Para Sped Low Incidence 0.88
Gordon,Christi Lynn PAY Career Ladder Pay 6/29/2026 Woodman Para Sped High Incidence 0.88
Goudreau,Elizabeth Ann PAY Career Ladder Pay 6/29/2026 Colvin Para Sped Low Incidence 0.88
Goulette,Faith Ann PAY Career Ladder Pay 6/29/2026 West Para Sped Low Incidence 0.88
Goulette,Faith Ann PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Green,Hope Deana PAY Career Ladder Pay 6/29/2026 Stucky Para Sped High Incidence 0.88
Green,LaShonda D PAY Career Ladder Pay 6/29/2026 Wells Para Sped High Incidence 0.88
Green,LaShonda D PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Gutierrez,Laura Leticia PAY Career Ladder Pay 6/29/2026 Irving Paraeducator Pre-K 0.88
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Guzman Vega,Erendira Michelle PAY Career Ladder Pay 6/29/2026 Curtis Para Sped High Incidence 0.88
Hamer,Vicki S PAY Career Ladder Pay 6/29/2026 East Para Sped High Incidence 0.88
Hammond Solorio,Patti Ann PAY Career Ladder Pay 6/29/2026 McAuliffe Para Sped High Incidence 0.88
Hammond,Cynthia Marie PAY Career Ladder Pay 6/29/2026 Enders Paraeducator Pre-K 0.88
Hannah,Melissa Ann PAY Career Ladder Pay 6/29/2026 Adams Para Sped High Incidence 0.88
Hardy,Michelle Lee PAY Career Ladder Pay 6/29/2026 Enders Para Sped High Incidence 0.88
Harper-Rasheed,Terri PAY Career Ladder Pay 6/29/2026 Kensler Para Sped High Incidence 0.88
Hastings,Chantel Ariel PAY Career Ladder Pay 6/29/2026 Bryant Para Sped High Incidence 0.88
Henderson,Tracy Anne PAY Career Ladder Pay 6/29/2026 Linwood Para Sped High Incidence 0.88
Hermosillo,Sellma J PAY Career Ladder Pay 6/29/2026 Cloud Paraeducator Pre-K 0.88
Hernandez,Mayra PAY Career Ladder Pay 6/29/2026 GordonPark Para Title Instruction Support 0.88
Herrera,Lisvett PAY Career Ladder Pay 6/29/2026 Little Paraeducator ESL 0.88
Herrera,Lisvett PAY Career Ladder Pay 6/29/2026 Little Temp Aide - ESY
Higgins,Stephanie Leann PAY Career Ladder Pay 6/29/2026 Coll Hill Para Sped Low Incidence 0.88
Holmes,Dalton Scott PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped High Incidence 0.88
Honeycutt,Makayla Jeanne Rose PAY Career Ladder Pay 6/29/2026 Enterprise Para Sped High Incidence 0.88
Honeycutt,Makayla Jeanne Rose PAY Career Ladder Pay 6/29/2026 Wells Temp Aide - ESY
Hoy,Shamika S PAY Career Ladder Pay 6/29/2026 Jackson Para Sped High Incidence 0.88
Hoy,Shamika S PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Hughes,Casey Craig PAY Career Ladder Pay 6/29/2026 Washington Para Sped High Incidence 0.88
Hunt,Nicholas PAY Career Ladder Pay 6/29/2026 Jefferson Paraeducator ESL 0.88
Huntimer,Jacob Michael PAY Career Ladder Pay 6/29/2026 Southeast Para Sped Low Incidence 0.88
Hupach,Laura Anne PAY Career Ladder Pay 6/29/2026 Isely Para Sped High Incidence 0.88
Ihde,Jessica Ann PAY Career Ladder Pay 6/29/2026 Spaght Para Title Instruction Support 0.88
Ihde,Jessica Ann PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Interiano,Claudia Ivette PAY Career Ladder Pay 6/29/2026 PV Middle Para Title Instruction Support 0.88
Irwin,Annamarie Louise PAY Career Ladder Pay 6/29/2026 Stanley Para Sped High Incidence 0.88
Jackson,Tiara Brene PAY Career Ladder Pay 6/29/2026 Isely Para Sped High Incidence 0.88
James,Johnaeya Lavida PAY Career Ladder Pay 6/29/2026 Anderson Para Sped High Incidence 0.88
Jansen,Kathleen Rose PAY Career Ladder Pay 6/29/2026 McCollom Para Sped Low Incidence 0.88
Jenkins,Bailey Dee PAY Career Ladder Pay 6/29/2026 Isely Para Sped High Incidence 0.88
Jennings,Greycha Aydin PAY Additional Experience/Hours 8/1/2026 Bryant Interrelated-Elem 1.00
Johnson,Anthonio Maurice PAY Career Ladder Pay 6/29/2026 Gateway Para Sped High Incidence 0.88
Johnson,Karen Sue PAY Career Ladder Pay 6/29/2026 Kelly Para Sped High Incidence 0.88
Johnson,Tiffany Diane PAY Additional Experience/Hours 10/1/2026 Allen Counselor-Elem 1.00
Johnston-Hutton,Shawntele L PAY Career Ladder Pay 6/29/2026 Adams Para Sped High Incidence 0.88
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Jones-Diggs,Deborah Kay PAY Career Ladder Pay 6/29/2026 Hamilton Special Ed Safety Support 1.00
Kearn,Ashley Renea PAY Career Ladder Pay 6/29/2026 Enterprise Para Title Instruction Support 0.88
Kilgore,Emily Kay PAY Career Ladder Pay 6/29/2026 Price Para Sped High Incidence 0.88
Kindrick,Shaye Elizabeth PAY Career Ladder Pay 6/29/2026 Stanley Paraeducator Pre-K 0.88
Kisrow,Austin Bailey PAY Additional Experience/Hours 8/1/2026 West Business 1.00
Klenda,Mallory Christine PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped High Incidence 0.88
Lee,Nathan Isaiah PAY Additional Experience/Hours 8/10/2026 East Science-Sr High 1.00
Letterman,Bobbi Nicole PAY Career Ladder Pay 6/29/2026 PV Middle Para Sped High Incidence 0.88
Linares,Nehemiah Elisabeth PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped High Incidence 0.88
Longpine,Sharrla Lanae PAY Career Ladder Pay 6/29/2026 Mead Para Title Instruction Support 0.88
Lopez,Jennifer Guadalupe PAY Career Ladder Pay 6/29/2026 HoraceMann Asst Para - Title 0.74
Lucas,Angela Constance PAY Career Ladder Pay 6/29/2026 Wells Para Sped High Incidence 0.88
Lucas,Angela Constance PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Lynn,Roxann PAY Career Ladder Pay 6/29/2026 Sowers Para Sped High Incidence 0.88
Mader,Olivia Marie PAY Career Ladder Pay 6/29/2026 McCollom Para Sped Low Incidence 0.88
Maldonado,Anahi PAY Career Ladder Pay 6/29/2026 Franklin Paraeducator Pre-K 0.88
Martinez,Taylor Elaine PAY Career Ladder Pay 6/29/2026 Benton Paraeducator Pre-K 0.88
Mason,Maria Elizabeth PAY Career Ladder Pay 6/29/2026 Bostic Para Sped High Incidence 0.88
Mathenia,Jeffrey Lee PAY Career Ladder Pay 6/29/2026 Adams Para Title Instruction Support 0.88
Mathenia,Whitney LaVon PAY Career Ladder Pay 6/29/2026 Woodman Para Sped High Incidence 0.75
Matos,Jasmine Ann-Lissette PAY Career Ladder Pay 6/29/2026 Lawrence Para Sped High Incidence 0.88
McCoy,Leola L PAY Career Ladder Pay 6/29/2026 Sowers Para Sped High Incidence 0.88
McDonald,Pamela Joyce PAY Career Ladder Pay 6/29/2026 Truesdell Health Room Assistant 0.88
McFan,Porscha Breiona Yvetta PAY Career Ladder Pay 6/29/2026 Bryant Para Sped High Incidence 0.88
McGinley,Rebecca Sue PAY Career Ladder Pay 6/29/2026 Kensler Para Sped High Incidence 0.88
McKee,Amy A PAY Career Ladder Pay 6/29/2026 Heights Para Sped High Incidence 0.88
Medina,Gissell PAY Career Ladder Pay 6/29/2026 Kelly Para Sped High Incidence 0.88
Meghzifene,Fatiha PAY Career Ladder Pay 6/29/2026 Beech Paraeducator Pre-K 0.88
Miller,Sarah Gilmore PAY Additional Experience/Hours 8/1/2026 Bryant Interrelated-Elem 1.00
Miller,Sarah Jo PAY Career Ladder Pay 6/29/2026 South Para Sped High Incidence 0.88
Miller,Sarah Jo PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Montanez Gomez,Graciela Y PAY Career Ladder Pay 6/29/2026 PV Middle Para Sped Low Incidence 0.88
Montanez Gomez,Graciela Y PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Montes,Dominique E PAY Career Ladder Pay 6/29/2026 HoraceMann Para Sped High Incidence 0.88
Morales,Ashley PAY Career Ladder Pay 6/29/2026 South Para Sped High Incidence 0.88
Moreno,Johnilla Renee PAY Career Ladder Pay 6/29/2026 Irving Paraeducator ESL 0.88
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Moreno,Liliana Renee PAY Career Ladder Pay 6/29/2026 Irving Para Sped High Incidence 0.88
Moreno,Vanessa Marie PAY Career Ladder Pay 6/29/2026 Washington Para ESOL Newcomer 0.88
Mork,Scarlet Nicole PAY Career Ladder Pay 6/29/2026 North Para Sped High Incidence 0.88
Mosqueda,Susana PAY Career Ladder Pay 6/29/2026 Cloud Para ESOL Newcomer 0.88
Nazaran,Maryam Fatemi PAY Career Ladder Pay 6/29/2026 Coleman Para ESOL Newcomer 0.88
Nero,Kedetra Renee PAY Career Ladder Pay 6/29/2026 Heights Health Room Assistant 0.88
Newberry,Cierra Denise PAY Career Ladder Pay 6/29/2026 Buckner Para Sped High Incidence 0.88
Nieves,Damaris Noemi PAY Career Ladder Pay 6/29/2026 North Paraeducator ESL 0.88
Nightengale,Joan Mary PAY Career Ladder Pay 6/29/2026 Cloud Para Sped High Incidence 0.88
Nolan,Tyler L PAY Career Ladder Pay 6/29/2026 Gammon Para Title Instruction Support 0.88
Ohmie,Alyson Rose PAY Career Ladder Pay 6/29/2026 Spaght Para ESOL Newcomer 0.88
Olson,Madison Rae PAY Additional Experience/Hours 8/1/2026 PV Middle Science-Middle 1.00
Osborn,Rebecca Ann PAY Career Ladder Pay 6/29/2026 Irving Para Title Instruction Support 0.88
Oswald,Miranda Mae PAY Career Ladder Pay 6/29/2026 Coll Hill Para Sped Low Incidence 0.88
Papaioannou,Christos Johnathan PAY Additional Experience/Hours 8/1/2026 Kelly Second Grade 1.00
Patterson,Sandra K PAY Career Ladder Pay 6/29/2026 Mayberry Para Sped High Incidence 0.88
Paul,Rhonda J PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Paul,Rhonda J PAY Career Ladder Pay 6/29/2026 Little Temp Aide - ESY
Perez,Amanda Michelle PAY Career Ladder Pay 6/29/2026 Coll Hill Paraeducator Pre-K 0.88
Perez,Angelica Yvonne PAY Career Ladder Pay 6/29/2026 Ortiz Para Sped High Incidence 0.88
Perez-Mata,Jamie Michelle PAY Career Ladder Pay 6/29/2026 Jefferson Paraeducator ESL 0.88
Phelps Slattery,Jennifer Lynn PAY Career Ladder Pay 6/29/2026 PV Middle Para Sped High Incidence 0.88
Porras Lopez,Gabriela D PAY Career Ladder Pay 6/29/2026 Jefferson Para ESOL Newcomer 0.88
Potter,Jerricka Dawn PAY Career Ladder Pay 6/29/2026 Harry St Para Title Instruction Support 0.94
Powell,Tiffany Monique PAY Career Ladder Pay 6/29/2026 Jackson Para Sped Low Incidence 0.88
Prekopa,Jennifer Sue PAY Career Ladder Pay 6/29/2026 Enders Para Sped High Incidence 0.88
Prekopa,Jennifer Sue PAY Career Ladder Pay 6/29/2026 Wells Temp Aide - ESY
Quarles,Tracy Lynne PAY Career Ladder Pay 6/29/2026 Chsm LSC Para Sped Low Incidence 0.88
Quarles,Tracy Lynne PAY Career Ladder Pay 6/29/2026 Chsm LSC Temp Aide - ESY
Quddus,Rubina PAY Career Ladder Pay 6/29/2026 Gammon Para ESOL Newcomer 0.88
Quiroz Rodriguez,Norma Juanita PAY Career Ladder Pay 6/29/2026 Cloud Para Sped High Incidence 0.88
Rachedi,Saida PAY Career Ladder Pay 6/29/2026 Chsm LSC Para Sped Low Incidence 0.88
Rachedi,Saida PAY Career Ladder Pay 6/29/2026 Chsm LSC Temp Aide - ESY
Rader,Sara PAY Career Ladder Pay 6/29/2026 Mayberry Para Sped High Incidence 0.75
Ramirez,Alexandra Sophia PAY Career Ladder Pay 6/29/2026 Truesdell Para Title Instruction Support 0.88
Ramirez,Erika Yesenia PAY Career Ladder Pay 6/29/2026 West Paraeducator ESL 0.88
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Ramos Chaves,Maria Isabella PAY Career Ladder Pay 6/29/2026 O K Para Sped Low Incidence 0.88
Raval,Shilpabahen M PAY Career Ladder Pay 6/29/2026 Irving Para Sped High Incidence 0.88
Reagans,Candace J PAY Career Ladder Pay 6/29/2026 Levy Para Sped Low Incidence 0.88
Reagans,Candace J PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Reed,Pamela Sue PAY Career Ladder Pay 6/29/2026 Benton Paraeducator Pre-K 0.88
Reyes Guerra,Edith PAY Career Ladder Pay 6/29/2026 Spaght Para ESOL Newcomer 0.88
Richey,Sarah Ranaye PAY Career Ladder Pay 6/29/2026 Seltzer Para Sped High Incidence 0.88
Ringer,Tiffany Leigh PAY Career Ladder Pay 6/29/2026 Wells Para Sped High Incidence 0.88
Ringer,Tiffany Leigh PAY Career Ladder Pay 6/29/2026 Wells Temp Aide - ESY
Roberts,Blessed Cameron PAY Career Ladder Pay 6/29/2026 Stucky Para Sped Low Incidence 0.88
Rodriguez,Kristin Faye PAY Additional Experience/Hours 8/1/2026 Price First Grade 1.00
Rodriguez,Miriam De La Paz PAY Career Ladder Pay 6/29/2026 Curtis Paraeducator ESL 0.88
Rodriguez,Paige Nicole PAY Career Ladder Pay 6/29/2026 Coll Hill Para Sped Low Incidence 0.88
Roebuck,Regina Renee PAY Career Ladder Pay 6/29/2026 Levy Para Sped Low Incidence 0.88
Roebuck,Regina Renee PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Roew,Margaret Mary PAY Career Ladder Pay 6/29/2026 McAuliffe Paraeducator ESL 0.88
Ross,Shawn Michael PAY Career Ladder Pay 6/29/2026 Dodge Para Title Instruction Support 0.88
Ruckle,Sheila Marie PAY Career Ladder Pay 6/29/2026 South Para Sped Low Incidence 0.88
Ryan,Debra L PAY Career Ladder Pay 6/29/2026 Isely Para Sped High Incidence 0.88
Saber,Rose Terese PAY Career Ladder Pay 6/29/2026 North Para Sped High Incidence 0.88
Salazar Vaquera,Lizbeth PAY Career Ladder Pay 6/29/2026 Colvin Para Sped Low Incidence 0.88
Salazar,Rachel Renee PAY Career Ladder Pay 6/29/2026 Irving Para Sped High Incidence 0.88
Salvatierra,Yolanda A PAY Career Ladder Pay 6/29/2026 Enders Para Sped High Incidence 0.88
Sanders,Gloria D PAY Career Ladder Pay 6/29/2026 Spaght Para Sped High Incidence 0.88
Sandoval,Lisa Marie PAY Career Ladder Pay 6/29/2026 Adams Para Sped High Incidence 0.88
Santillan,Jennifer L PAY Career Ladder Pay 6/29/2026 Black Trad Paraeducator Pre-K 0.88
Schellenberg,Joyce Raynia PAY Career Ladder Pay 6/29/2026 Southeast Para Sped High Incidence 0.88
Schmeidler,Schrrie Crystal PAY Career Ladder Pay 6/29/2026 Bryant Para Sped High Incidence 0.88
Scott,Emily Kaylynn PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Sen,Michael Micheang PAY Additional Experience/Hours 8/1/2026 Southeast Business 1.00
Shaver,Ana Marie PAY Career Ladder Pay 6/29/2026 Chsm LSC Para Sped High Incidence 0.88
Shetler,Shelly Knox PAY Career Ladder Pay 6/29/2026 Washington Para ESOL Newcomer 0.88
Sidwell,Rachel Lois PAY Career Ladder Pay 6/29/2026 Little Paraeducator Pre-K 0.88
Silva Valverde,Maria Ximena PAY Career Ladder Pay 6/29/2026 East Para Sped High Incidence 0.88
Simpson,Cecil Tobias Maurice PAY Career Ladder Pay 6/29/2026 Bryant Para Sped High Incidence 0.88
Sinha,Bharti PAY Career Ladder Pay 6/29/2026 Truesdell Para Sped Low Incidence 0.88



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date  11/09/2026
Pay Adjustment

170

NAME ACTION REASON EFFT DATE LOCATION POSITION FTE
Slattery,Patrick Robert PAY Career Ladder Pay 6/29/2026 Griffith Para Sped High Incidence 0.80
Smalls,Darin PAY Career Ladder Pay 6/29/2026 Truesdell Para Future Ready Advocate 0.88
Smith,Ashley Nicole PAY Career Ladder Pay 6/29/2026 Woodman Para Sped Low Incidence 0.88
Smith,Ebony Dawn PAY Career Ladder Pay 6/29/2026 Kelly Paraeducator Pre-K 0.88
Smith,Sara Lynn PAY Career Ladder Pay 6/29/2026 Southeast Health Room Assistant 0.88
Snell,Kearstynn Shay PAY Career Ladder Pay 6/29/2026 PV Middle Para Sped Low Incidence 0.88
Snell,Kearstynn Shay PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Snyder,Christina Sigrid PAY Career Ladder Pay 6/29/2026 Earhart Para Sped High Incidence 0.88
Soyez,Lindsey C PAY Career Ladder Pay 6/29/2026 Colvin Paraeducator Pre-K 0.88
Spencer,Dianna Lee PAY Career Ladder Pay 6/29/2026 Jackson Para Sped High Incidence 0.88
Sproul,Gabrielle Renee PAY Career Ladder Pay 6/29/2026 Benton Para Sped Low Incidence 0.88
Sproul,Gabrielle Renee PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Steadman,Tanya R PAY Career Ladder Pay 6/29/2026 Caldwell Para Sped High Incidence 0.88
Stevens,Rhonda Ann PAY Career Ladder Pay 6/29/2026 Hyde Para Sped High Incidence 0.88
Stewart,Erin R PAY Career Ladder Pay 6/29/2026 South Para Sped High Incidence 0.88
Stewart,Peggy Lynn PAY Career Ladder Pay 6/29/2026 Isely Para Sped High Incidence 0.88
Sturdivant,Fany Elizabeth PAY Career Ladder Pay 6/29/2026 Southeast Paraeducator ESL 0.88
Swaney,Lindsey Brooke PAY Career Ladder Pay 6/29/2026 Enterprise Para Sped High Incidence 0.88
Swick,Beth Marie PAY Career Ladder Pay 6/29/2026 Minneha Para Sped High Incidence 0.88
Tabarani,Adriana Michel PAY Career Ladder Pay 6/29/2026 Kelly Para Sped High Incidence 0.88
Taylor,Anastasia Marie PAY Career Ladder Pay 6/29/2026 Black Trad Paraeducator Pre-K 0.88
Teeter,Jennifer Kaye PAY Career Ladder Pay 6/29/2026 Jefferson Para Title Instruction Support 0.88
Terronez,Brenda Marie PAY Career Ladder Pay 6/29/2026 Wells Para Sped High Incidence 0.88
Thill,Madison Leann PAY Career Ladder Pay 6/29/2026 Dodge Para Sped High Incidence 0.88
Thill,Monica Kae PAY Career Ladder Pay 6/29/2026 Anderson Para Sped High Incidence 0.75
Thomas,Krista Ann PAY Career Ladder Pay 6/29/2026 Lawrence Para Sped High Incidence 0.88
Thomas,Patty Bea PAY Career Ladder Pay 6/29/2026 Stanley Para Sped High Incidence 0.88
Thomas,Taleasha Nicole PAY Career Ladder Pay 6/29/2026 Allen Para Sped High Incidence 0.88
Thompson,Candice Marie PAY Career Ladder Pay 6/29/2026 Colvin Para Sped Low Incidence 0.88
Thorn,Miika Maledict PAY Career Ladder Pay 6/29/2026 Benton Para Sped High Incidence 0.88
Torres,Brandan PAY Career Ladder Pay 6/29/2026 Beech Para Sped High Incidence 0.88
Torres,Brianda Lizeth PAY Career Ladder Pay 6/29/2026 Seltzer Para Sped High Incidence 0.88
Torske,Chelsea Lisa Michelle PAY Career Ladder Pay 6/29/2026 Woodman Para Sped High Incidence 0.88
Trione Dye,Danielle LeAnn PAY Career Ladder Pay 6/29/2026 North Paraeducator ESL 0.88
Trujillo-Quezada,Carina PAY Career Ladder Pay 6/29/2026 PV Elem Para Sped High Incidence 0.88
Ulrich,Julie Diane PAY Career Ladder Pay 6/29/2026 Chsm Trail Para Sped Low Incidence 0.88
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Valencia de Calderon,Dora Alicia PAY Career Ladder Pay 6/29/2026 Truesdell Paraeducator ESL 0.88
Valenzuela,Chelsea Rae PAY Career Ladder Pay 6/29/2026 Woodman Para Sped High Incidence 0.88
Vanderhoofven,Shelley Anne PAY Career Ladder Pay 6/29/2026 Price Para Sped High Incidence 0.88
Veasey,Nicole A PAY Career Ladder Pay 6/29/2026 GordonPark Para Sped High Incidence 0.88
Vega,Patricia PAY Career Ladder Pay 6/29/2026 Beech Paraeducator Pre-K 0.88
Vinyard,Dana Rochelle PAY Career Ladder Pay 6/29/2026 Levy Para Sped Low Incidence 0.88
Vinyard,Dana Rochelle PAY Career Ladder Pay 6/29/2026 Levy Temp Aide - ESY
Vitela-Rodriguez,Kennia Guadalupe PAY Career Ladder Pay 6/29/2026 Cloud Para Sped High Incidence 0.88
Vontress,Shannon PAY Career Ladder Pay 6/29/2026 Cloud Para Title Instruction Support 0.88
Ward,Megan G PAY Career Ladder Pay 6/29/2026 Curtis Para Sped High Incidence 0.88
Warren,Kristal J PAY Career Ladder Pay 6/29/2026 PV Elem Para Sped High Incidence 0.88
Washington,Christie Lee PAY Career Ladder Pay 6/29/2026 Allison Para Sped High Incidence 0.88
Webb,Mackenzie Dawn PAY Career Ladder Pay 6/29/2026 Mead Para Sped High Incidence 0.88
Wesley,Sarah Elizabeth PAY Career Ladder Pay 6/29/2026 Irving Para Sped High Incidence 0.88
West,Kayla Rae PAY Career Ladder Pay 6/29/2026 Caldwell Para Title Instruction Support 0.88
Williams,Loriana Lee PAY Career Ladder Pay 6/29/2026 Caldwell Para Sped High Incidence 0.88
Williams,Lorne Edward PAY Career Ladder Pay 6/29/2026 North Para Sped Low Incidence 0.88
Williams,Taryn M PAY Career Ladder Pay 6/29/2026 Woodman Para Sped High Incidence 0.88
Williamson,Laice May PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped High Incidence 0.88
Wims-McKinzie,Tesslyn Nichole PAY Career Ladder Pay 6/29/2026 Franklin Paraeducator Pre-K 0.88
Winegar,Sarah Rebekah PAY Career Ladder Pay 6/29/2026 Kensler Para Sped High Incidence 0.88
Wise,Michelle Louise PAY Career Ladder Pay 6/29/2026 Wilbur Para Sped High Incidence 0.88
Wise,Michelle Louise PAY Career Ladder Pay 6/29/2026 Food Prod Summer Nutr Worker
Wright,Jessica Lynn PAY Career Ladder Pay 6/29/2026 Harry St Para Sped High Incidence 0.88
Wullschleger,Curt Matthew PAY Career Ladder Pay 6/29/2026 North Para In School Suspension 0.88
Wurzer,Andrew Joseph PAY Career Ladder Pay 6/29/2026 ISC Para Sped High Incidence 0.88
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Allen,McKaylee Nakole XFR Transfer 10/17/2026 East / Temp Aide - Coach / East / Athletic Coach / 
Azad,Tanzin XFR Transfer 10/19/2026 Unassigned / Sub Paraeducator / Caldwell / Para Sped High Incidence / 0.88
Begum,Syeda Shokria XFR Transfer 10/5/2026 Heights / Aide 2 - F S / 0.56 Heights / Aide 2 - F S / 0.69
Bouchard,Jessica A XFR Transfer 9/28/2026 Cessna / Interrelated-Elem / 1 Anderson / Interrelated-Elem / 1
Brown,Monica Inell XFR Transfer 10/5/2026 Allison / Custodian 2 / 1 Minneha / Custodian 1 / 1
Burchett,Jvonne N XFR Transfer 9/28/2026 Unassigned / Sub Paraeducator / Irving / Para Title Instruction Support / 0.88
Capsey,Logan Andrew XFR Transfer 10/19/2026 Southeast / Custodian 5 - Night / 1 Southeast / Custodian 2 / 1
Cardenas,Lily Rivera XFR Transfer 10/5/2026 Unassigned / Sub Paraeducator / Colvin / Para Sped High Incidence / 0.88
Chavez-Romero,Yahaira Lisseth XFR Transfer 9/28/2026 Heights / Aide 2 - F S / 0.56 Heights / Aide 2 - F S / 0.69
Decow,Brenda Carol XFR Transfer 10/12/2026 Curtis / Para Title Instruction Support / 0.88 Curtis / Para Sped High Incidence / 0.88
Denniston,Crissy Ann XFR Transfer 1/4/2027 AMAC / Temp Aide - Psych / AMAC / School Psych Practicum / 0.88
Fernandez,Delfina Marie XFR Transfer 11/2/2026 McCollom / Para Sped Low Incidence / 0.88 McCollom / Administrative Assistant 3 / 1
Floyd,Jacob Scott XFR Transfer 10/19/2026 South / Crewperson 3 / 1 SSC / Crewperson 6A / 1
Galarza-Sustaita,Samantha XFR Transfer 10/12/2026 South / Paraeducator ESL / 0.88 Southeast / Paraeducator ESL / 0.88
Geer,Skyler Lane XFR Transfer 10/19/2026 Beech / Asst Para - Title / 0.5 Beech / Asst Para - Title / 0.63
Graham,Kristen Lee XFR Transfer 10/5/2026 Northeast / Nutrition Services Lead / 1 Northeast / Manager 4 / 1
Hernandez Villagrana,Alma R XFR Transfer 9/1/2026 AMAC / Temp Aide - Language Support / 0.38 AMAC / Temp Teacher / 
Hernandez,Mesmariz Xaraii XFR Transfer 10/12/2026 Enterprise / Para Sped High Incidence / 0.88 Enterprise / Asst Para - LRE / 0.5
Herrera,Reuben Leonardo XFR Transfer 10/5/2026 SSC / Crewperson 4 / 1 SSC / Crewperson 6 / 1
Hill,Sonya Kay XFR Transfer 10/19/2026 Southeast / Custodian 2 / 1 Southeast / Custodian 5 - Night / 1
Lewis,Jeanette Nicole XFR Transfer 10/12/2026 Enterprise / Para Sped High Incidence / 0.88 Enders / Para Sped High Incidence / 0.88
Lewis,Jeanette Nicole XFR Transfer 10/26/2026 Enders / Para Sped High Incidence / 0.88 Enterprise / Asst Para - LRE / 0.5
Magdaleno,Maria Concepcion XFR Transfer 10/26/2026 Washington / ESOL, Newcomer-Elem / 1 Washington / Fifth Grade / 1
Martinez Lopez,Rosa Martha XFR Transfer 10/26/2026 O K / Asst Para - Instruct Support / 0.69 O K / Paraeducator Pre-K / 0.88
McClure,Shelley Lynne XFR Transfer 10/19/2026 Bryant / Interrelated-Elem / 1 Allen / Mixed Abilities-Elem / 1
McCoy,Victoria XFR Returning Teacher 10/26/2026 Unassigned / Sub Teacher / O K / Interrelated-Elem / 1
McKeown,Beverly A XFR Transfer 10/5/2026 McCollom / Aide 2 - F S / 0.31 McCollom / Aide 2 - F S / 0.38
Moreno Juarez,Yolanda Isabel XFR Transfer 10/5/2026 Enterprise / Aide 2 - F S / 0.38 Enterprise / Aide 2 - F S / 0.5
Murray,Lavance V XFR Transfer 1/4/2027 HoraceMann / Custodian 4 / 1 Enterprise / Custodian 4 / 1
Neal,Shawanda Sherell XFR Transfer 10/12/2026 Unassigned / Sub Clerical / Beech / Administrative Assistant 3 / 1
Nelson,Bailee Taylor Hawks XFR Transfer 8/5/2026 North / Athletic Coach / North / Temp Aide - Coach / 
Nickle,Andrew W XFR Transfer 10/5/2026 Enterprise / Para Sped High Incidence / 0.88 Enterprise / Para Sped High Incidence / 0.88
Ortega-Paulino,Marlene XFR Transfer 10/5/2026 Brooks / Asst Para - Low Incidence / 0.74 Brooks / Para Sped Low Incidence / 0.88
Perez Olivares,Dolores A XFR Transfer 10/19/2026 Robinson / Aide 1 - F S / 0.69 Robinson / Aide 2 - F S / 0.69
Ramirez,Ivan XFR Transfer 10/26/2026 PV Middle / Custodian 1 / 1 Allison / Custodian 2 / 1
Renteria - Santana,Anahi XFR Transfer 10/19/2026 East / Para One to One / 0.88 East / Para Sped High Incidence / 0.88
Richard,Bryant XFR Transfer 10/5/2026 Southeast / Asst Para - High Incidence / 0.74 Southeast / Para Sped High Incidence / 0.88
Richardson,Jessica Hope XFR Transfer 9/28/2026 Unassigned / Sub Paraeducator / Franklin / Para Sped Low Incidence / 0.88
Rivas,Noa Judith XFR Transfer 9/28/2026 AMAC / Temp Aide - Language Support / AMAC / Temp Teacher / 
Rodriguez,Whitney Lee XFR From Business or Industry 10/21/2026 Unassigned / Sub Nurse / Allen / Nurse-Elem / 1
Roraback,Tamara Nicole XFR Transfer 1/4/2027 Unassigned / Sub Teacher / AMAC / School Psych Practicum / 0.88
Schoenecker-Prilliman,Lucia Marie Michaela XFR Transfer 7/27/2026 Enders / Temp Latchkey 2 - Assist Dir / Enders / Temp Latchkey 3 - Director / 
Self,Justine Rose XFR Transfer 10/5/2026 Unassigned / Sub Paraeducator / Woodman / Paraeducator / 0.88
Smith,Lauren Danielle XFR Transfer 9/21/2026 South / Temp Aide - Supplemental / South / Athletic Coach / 
Stotts,Phacharin XFR Transfer 9/28/2026 Heights / Aide 2 - F S / 0.56 Heights / Aide 2 - F S / 0.69
Swaim,Stanley Jay XFR Transfer 9/28/2026 Coleman / Aide 2 - F S / 0.88 Coleman / Aide 2 - F S / 1
Swedberg,Ethan Ashton XFR Transfer 9/29/2026 Kensler / Temp Latchkey 1 - Support / Kensler / Temp Latchkey 2 - Assist Dir / 



REPORT TO THE SUPERINTENDENT FROM
DIVISION OF HUMAN RESOURCES

Report Date 11/09/2026
Transfer Report

173

NAME ACTION REASON EFFT DATE FROM: LOC / POS / FTE TO: LOC / POS / FTE
Turner,RheaLynn XFR Transfer 1/4/2027 Unassigned / Sub Teacher / AMAC / School Psych Practicum / 0.88
Vazquez Frausto,Nancy XFR Transfer 10/19/2026 Colvin / Para Title Instruction Support / 0.88 Colvin / Paraeducator Pre-K / 0.88
Vidales,Tonya Yvette XFR Transfer 10/12/2026 Enterprise / Para Sped High Incidence / 0.88 Enterprise / Para Sped High Incidence / 0.88
Watkins,Estrella Bianca XFR Transfer 10/19/2026 Harry St / Qualified Bhvr Interventionist / 1 Enders / Acting Asst Principal / 1
Wedyan,Rabeah Zyiad XFR Transfer 9/21/2026 AMAC / Temp Teacher / AMAC / Temp Aide - Language Support / 
Wilson,Ashley XFR Transfer 10/12/2026 Unassigned / Sub Paraeducator / Minneha / Paraeducator Pre-K / 0.88
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Abraham,Janet Alexandria SEP Job Abandonment 10/19/2026 Mueller Para Sped Low Incidence
Allen,McKaylee Nakole SEP Leave Profession 10/16/2026 East Para Sped High Incidence
Anderson,Terry Lee SEP Leave Profession 10/9/2026 HoraceMann Custodian 2
Banuelos,Xavier Elias SEP Temporary End of Assignment 10/13/2026 AMAC Temp Aide - Language Support
Bennett,Al Dranique E SEP Leave Profession 10/16/2026 East Para Sped Low Incidence
Bennett,Michelle Ranae SEP Leave Profession 11/20/2026 Buckner Lib Media Spec-Elem
Boyd,Tarashea Danielle SEP Health of Employee 10/23/2026 Mead Para Future Ready Advocate
Boyd,Tarashea Danielle SEP Health of Employee 10/23/2026 Mead Temp Aide - Supplemental
Cargile,Christina Diane SEP Retirement 10/2/2026 Southeast Administrative Assistant 4
Carter,Aneshea Shauntay SEP Temporary End of Assignment 5/31/2027 Spaght Temp Aide - NS
Cooper,Claudia Suzzette SEP Dismissed for Cause 10/12/2026 Unassigned Roving Administrator
Cornelious,Christy Jo-Dawn SEP Dismissed  10/21/2026 Mayberry Aide 2 - F S
Cornelius,Adrienne Rochelle SEP Leave Profession 10/8/2026 Stanley Para Sped Low Incidence
Cruz,Alessandra J SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Diaz,Priscilla SEP Take Care of Family 10/27/2026 Linwood Administrative Assistant 3
Earle,Cheryl May SEP Temporary End of Assignment 5/31/2027 Jefferson Temp Aide - NS
Fair,Jason Kinano SEP Temporary End of Assignment 5/31/2027 Mueller Temp Grant - FF & Veg Prg Cord
Falcon,Leoriani N SEP Leave Profession 10/13/2026 Caldwell Temp Aide - NS
Flores,Martin SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Frambers,Ava Pauline SEP Job Abandonment 10/9/2026 Curtis Para Sped High Incidence
Freisberg,Jill Nadine SEP Take Care of Family 10/20/2026 Coleman Nurse-Middle Sch
Frost,Keeana Rose SEP Dismissed  10/16/2026 Wilbur Para Sped High Incidence
Garcia,Alexandra Lea SEP Leave Profession 10/15/2026 West Para Sped High Incidence
Garcia,Leticia SEP Temporary End of Assignment 5/31/2027 Ortiz Temp Aide - NS
Garibay,Tobatha Sue Ellen SEP Leave Profession 10/23/2026 Sowers Para Sped High Incidence
Geer,Skyler Lane SEP Return to School 12/18/2026 Beech Asst Para - Title
Gonzales,Elijah G SEP Dismissed for Cause 10/21/2026 Cloud Para Sped High Incidence
Graham Jr,Frankie Lee SEP Resignation 10/2/2026 Heights Custodian 1
Guerrero-Gonzalez,Nancy Yajaira SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Gwinup,Teresa J RET Retirement 10/30/2026 Robinson Aide 1 - F S
Hardyway,NyaJah Lanae SEP Return to School 10/16/2026 Heights Paraeducator ESL
Hernandez Quinones,Olivia Cruz SEP Leave Profession 10/28/2026 Food Prod Nutrition Srvcs Distribution 1
Hernandez,Grace Pearl SEP Health of Employee 10/21/2026 Coleman Para Title Instruction Support
Hernandez,Mesmariz Xaraii SEP Health of Employee 10/12/2026 Enterprise Asst Para - LRE
Herrera,Kendra Rose SEP Move Out of State 12/17/2026 Little Paraeducator Pre-K
Herrera,Kendra Rose SEP Move Out of State 11/20/2026 Little Temp Aide - Custodian
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Hickey,Thaisa SEP Leave Profession 10/9/2026 GordonPark Paraeducator ESL
Hieber,Adrianna Marie SEP Move Out of State 10/13/2026 Caldwell Para Sped High Incidence
Jackson,Melissa Ann SEP Leave Profession 10/9/2026 East Health Room Assistant
Leabo,Brett Alan SEP Resignation 10/15/2026 Wilbur Para Sped Low Incidence
Lenk,Ethan Christopher SEP Leave Profession 9/30/2026 Minneha Para Sped High Incidence
Lopez,Juan Francisco SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Martinez,Eva Laura SEP Temporary End of Assignment 5/31/2027 Mueller Temp Aide - NS
Masterson,Tracy D SEP Temporary End of Assignment 5/31/2027 Seltzer Temp Grant - FF & Veg Prg Cord
McClough,Adrian Scott SEP Resignation 10/23/2026 West Security Officer
McClough,Adrian Scott SEP Resignation 10/22/2026 West Temp Aide - Coach
McGowan,Bonnie Kay SEP Leave Profession 10/2/2026 Harry St Aide 2 - F S
Medrano Meraz,Nallely SEP Temporary End of Assignment 5/31/2027 Ortiz Temp Aide - NS
Medrano,Erica Elizabeth SEP Temporary End of Assignment 9/29/2027 L'Ouvertur Temp Aide - NS
Melvin,Andrew Phillip SEP Leave Profession 10/16/2026 AMAC Pre Contract Teacher
Miller,Brydget Anne SEP Job Abandonment 10/7/2026 Colvin Paraeducator Pre-K
Mitchell,Atlantis SEP Dismissed 9/23/2026 Southeast Para Sped Low Incidence
Mitchell,Meagan Diane SEP Temporary End of Assignment 5/31/2027 Ortiz Temp Grant - FF & Veg Prg Cord
Montes,Elizabeth SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Moran,Claudia Marie SEP Leave Profession 10/22/2026 Heights Para Sped Low Incidence
Ouguerroudj,Lyna SEP Temporary End of Assignment 10/9/2026 Seltzer Temp Aide - NS
Oxley,Christie Vanessa SEP Other Position - Non Teacher 10/23/2026 Isely Temp Aide - Lunch Support
Park,Corie Aileen SEP Temporary End of Assignment 5/31/2027 Woodman Temp Grant - FF & Veg Prg Cord
Popoca,Emily Abigail SEP Move Out of State 12/18/2026 Gammon Para Sped High Incidence
Powell,Kenny Angelica SEP Temporary End of Assignment 5/31/2027 Stanley Temp Aide - NS
Ramirez-Ornelas,Daniela SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Richardson,Brianna LaVonne SEP Leave Profession 9/18/2026 West Athletic Coach
Rubio de Lazos,Veronica SEP Temporary End of Assignment 10/16/2026 AMAC Temp Aide - Language Support
Shine,Sharon M RET Retirement 9/30/2026 Peterson Administrative Assistant 4
Sixtos,Pedro Luis SEP Temporary End of Assignment 9/30/2026 AMAC Temp Aide - Language Support
Stahly,Kimberlie Michelle SEP Temporary End of Assignment 5/31/2027 Stanley Temp Grant - FF & Veg Prg Cord
Stegall,Imari Marie SEP Leave Profession 10/5/2026 Price Aide 2 - F S
Stephens,Amber Nicole SEP Leave Profession 10/20/2026 Allen Nurse-Elem
Stevens,Ian Anthony SEP Temporary End of Assignment 5/31/2027 Seltzer Temp Grant - FF & Veg Prg Cord
Swift,Colby Dean SEP Temporary End of Assignment 5/31/2027 Woodman Temp Grant - FF & Veg Prg Cord
Torres-Hernandez,Daniel Omar SEP Other Position - Non Teacher 10/12/2026 SSC Crewperson 3
Vernon,Ke'shaun Carlos SEP Temporary End of Assignment 5/31/2027 L'Ouvertur Temp Grant - FF & Veg Prg Cord
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Vo,Nathan P SEP Leave Profession 9/22/2026 Allen Para Sped High Incidence
Walsh,Crystal Marie SEP Temporary End of Assignment 9/30/2027 Woodman Temp Aide - NS
Webb,Amy Jo SEP Move Out of State 10/6/2026 Mayberry Accompanist
Welch,Charles Stanley SEP Leave Profession 10/28/2026 Wilbur Para Future Ready Advocate
White,Desirae Brianna SEP Temporary End of Assignment 8/4/2026 Beech Temp Aide - Summer
Whited,Michael Dale SEP Dismissed for Cause 10/13/2026 Food Prod Asst Supervisor
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Aguilera,Lluvia Anay WKS Workshop/Stipend 10/2/2026
Aguilera-Swope,Brandi Jean WKS Workshop/Stipend 10/2/2026
Allen,Lisa Dianne WKS Workshop/Stipend 10/2/2026
Anyalebechi,Erica Rochelle WKS Workshop/Stipend 10/2/2026
Arambula,Mia Gisel WKS Workshop/Stipend 10/2/2026
Araujo-Regalado,Braulio WKS Workshop/Stipend 10/2/2026
Arpin,Carolyn E WKS Workshop/Stipend 10/2/2026
Ashburn,Martina Patrice WKS Workshop/Stipend 10/2/2026
Banales,Cynthia Paola WKS Workshop/Stipend 10/2/2026
Basurto-Verduzco,Karina WKS Workshop/Stipend 10/2/2026
Baughman,Sonja Renee WKS Workshop/Stipend 10/2/2026
Begley McCall,Kelley Hoyt WKS Workshop/Stipend 10/2/2026
Behrns,Donna S WKS Workshop/Stipend 10/2/2026
Berner,Heather Jannell WKS Workshop/Stipend 10/2/2026
Berumen,Elizabeth WKS Workshop/Stipend 10/2/2026
Betzen,Daphne Lyn WKS Workshop/Stipend 10/2/2026
Biehler,Melissa Contessa WKS Workshop/Stipend 10/2/2026
Bock,Elizabeth Marie WKS Workshop/Stipend 10/2/2026
Boeding,Julie Ann WKS Workshop/Stipend 10/2/2026
Bondurant,Jean Marie WKS Workshop/Stipend 10/2/2026
Burkhalter,Brenda Kay WKS Workshop/Stipend 10/2/2026
Campbell,Jacob Daniel WKS Workshop/Stipend 10/2/2026
Campos Vega,Angela A WKS Workshop/Stipend 10/2/2026
Cannon,Doris S WKS Workshop/Stipend 10/2/2026
Cardenas Salazar,Rosa S WKS Workshop/Stipend 10/2/2026
Chambers,Misti D WKS Workshop/Stipend 10/2/2026
Chenoweth,Samantha Marie WKS Workshop/Stipend 10/2/2026
Chessher,Amanda Meshia WKS Workshop/Stipend 10/2/2026
Collins Dufield,Ann Marie WKS Workshop/Stipend 10/2/2026
Cooper,James David WKS Workshop/Stipend 10/2/2026
Crawford,Lynne Marie WKS Workshop/Stipend 10/2/2026
Cullom,Victoria Marie WKS Workshop/Stipend 10/2/2026
DeFazio,Nancy Jo WKS Workshop/Stipend 10/2/2026
Del Muro Balderas,Amira Joselin WKS Workshop/Stipend 10/2/2026
Diaz,Denise A WKS Workshop/Stipend 10/2/2026
Doyle,Shea Michelle WKS Workshop/Stipend 10/2/2026
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DuBose,Jacquelahn Dantejah WKS Workshop/Stipend 10/2/2026
Elam,Judith A WKS Workshop/Stipend 10/2/2026
Etter,Cynthia Lynn WKS Workshop/Stipend 10/2/2026
Fair,Martha Bruce WKS Workshop/Stipend 10/2/2026
Fernsler,Laura Joann WKS Workshop/Stipend 10/2/2026
Fisher,Lindsey N WKS Workshop/Stipend 10/2/2026
Flener,Janet Leigh WKS Workshop/Stipend 10/2/2026
Flores,Martin WKS Workshop/Stipend 10/2/2026
Friesen Parks,Joanna Marie WKS Workshop/Stipend 10/2/2026
Garcia,Gladys WKS Workshop/Stipend 10/2/2026
Garcia,Olivia May WKS Workshop/Stipend 10/5/2026
Gonzalez Pichardo,Onelia GuadalupeWKS Workshop/Stipend 10/2/2026
Gray,Jodie Kay WKS Workshop/Stipend 10/2/2026
Griffitts,Scott R WKS Workshop/Stipend 10/2/2026
Guevara-Garcia,Michelle Daniela WKS Workshop/Stipend 10/2/2026
Gutierrez,Laura Leticia WKS Workshop/Stipend 10/2/2026
Harper,Tori Nicolle WKS Workshop/Stipend 10/2/2026
Harrell,Brent Leigh WKS Workshop/Stipend 10/2/2026
Hawkins,Helen L WKS Workshop/Stipend 10/2/2026
Hecker,Kristi Lynn WKS Workshop/Stipend 10/2/2026
Heizer,Kay WKS Workshop/Stipend 10/2/2026
Hermosillo,Sellma J WKS Workshop/Stipend 10/2/2026
Houston,Ciara Kristen WKS Workshop/Stipend 10/2/2026
Hughes,Casey Craig WKS Workshop/Stipend 10/2/2026
Jackson,Kristina K WKS Workshop/Stipend 10/2/2026
Jefferson,Shirley A WKS Workshop/Stipend 10/2/2026
Jenkins,Wanda J WKS Workshop/Stipend 10/2/2026
Johnson,Donna J WKS Workshop/Stipend 10/2/2026
Johnson,Teresa L WKS Workshop/Stipend 10/2/2026
Johnson,Theresa L WKS Workshop/Stipend 10/2/2026
Jones-Diggs,Deborah Kay WKS Workshop/Stipend 10/2/2026
King,Lorina Lou WKS Workshop/Stipend 10/5/2026
Klenda,Mallory Christine WKS Workshop/Stipend 10/2/2026
Leighton,Stacey Jeanne WKS Workshop/Stipend 10/2/2026
Lovings,Sherry Lynn WKS Workshop/Stipend 10/2/2026
Lujan,Sara Jo WKS Workshop/Stipend 10/2/2026
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Martinez Galaviz,Ariathna GuadalupeWKS Workshop/Stipend 10/2/2026
Massu-Lugo,Aleen WKS Workshop/Stipend 10/2/2026
McGraw,Alyssa Leda WKS Workshop/Stipend 10/2/2026
Mitchell,Brenda Jean WKS Workshop/Stipend 10/2/2026
Mitzel,Nancy Jean WKS Workshop/Stipend 10/2/2026
Moler,Brenda Y WKS Workshop/Stipend 10/2/2026
Mondt,Mercy Jeanette WKS Workshop/Stipend 10/2/2026
Moore,Paris WKS Workshop/Stipend 10/2/2026
Morse,Nancy Lee WKS Workshop/Stipend 10/2/2026
Murphy,Keshia Marie WKS Workshop/Stipend 10/2/2026
Neal,Shawanda Sherell WKS Workshop/Stipend 10/2/2026
Nieto,Elena WKS Workshop/Stipend 10/2/2026
Nuse,Darlene J WKS Workshop/Stipend 10/2/2026
Pacholski,Matthew C WKS Workshop/Stipend 10/2/2026
Padilla,Sandra P WKS Workshop/Stipend 10/2/2026
Pajunen,Logan Arnold WKS Workshop/Stipend 10/2/2026
Parnell,Kayla Seleste WKS Workshop/Stipend 10/2/2026
Parret,Lori Ranae WKS Workshop/Stipend 10/2/2026
Patterson,Lori Lynn WKS Workshop/Stipend 10/2/2026
Perez,Amanda Michelle WKS Workshop/Stipend 10/2/2026
Perovich,Trina M WKS Workshop/Stipend 10/2/2026
Raine,Geraldine WKS Workshop/Stipend 10/2/2026
Ramirez-Ornelas,Daniela WKS Workshop/Stipend 10/2/2026
Reed-Johnson,Deborah A WKS Workshop/Stipend 10/2/2026
Rodriguez,Maria E WKS Workshop/Stipend 10/2/2026
Rogers,Kiara Irene WKS Workshop/Stipend 10/2/2026
Rogers,Randi Nicole WKS Workshop/Stipend 10/2/2026
Romero,Dania Lisseth WKS Workshop/Stipend 10/2/2026
Romo,Leticia WKS Workshop/Stipend 10/2/2026
Roth,Kimberley K WKS Workshop/Stipend 10/2/2026
Rusher,Cassie L WKS Workshop/Stipend 10/2/2026
Santiago,Diana Rosales WKS Workshop/Stipend 10/2/2026
Santillan,Jennifer L WKS Workshop/Stipend 10/2/2026
Sarinana,Norma WKS Workshop/Stipend 10/2/2026
Scott,Sherrie L WKS Workshop/Stipend 10/2/2026
Shirkey,Debra K WKS Workshop/Stipend 10/2/2026
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Shisler,Carol L WKS Workshop/Stipend 10/2/2026
Simmons,Rebekah Anne WKS Workshop/Stipend 10/2/2026
Simpson,Davariss TreVaughn WKS Workshop/Stipend 10/2/2026
Skidmore,Mikayla Jade WKS Workshop/Stipend 10/2/2026
Smith,Ebony Dawn WKS Workshop/Stipend 10/2/2026
Snow,Karen Shotwell WKS Workshop/Stipend 10/2/2026
Solorzano,Laura WKS Workshop/Stipend 10/2/2026
Sproul,Gabrielle Renee WKS Workshop/Stipend 10/2/2026
Staley,Jacqueline Renee WKS Workshop/Stipend 10/2/2026
Stuhr,Haichen WKS Workshop/Stipend 10/2/2026
Sumpter,Nancy Anne WKS Workshop/Stipend 10/2/2026
Sutton,Amanda WKS Workshop/Stipend 10/2/2026
Taylor,Anastasia Marie WKS Workshop/Stipend 10/2/2026
Taylor,Cynthia A WKS Workshop/Stipend 10/2/2026
Tilman,Tonya K WKS Workshop/Stipend 10/2/2026
Torrez,Jocelyn E WKS Workshop/Stipend 10/2/2026
Trevizo,Elizabeth Ann WKS Workshop/Stipend 10/2/2026
Tripoli,Dianna M WKS Workshop/Stipend 10/2/2026
Urbina-Renteria,Jose Joel WKS Workshop/Stipend 10/2/2026
Vela,Jaquelline WKS Workshop/Stipend 10/16/2026
Villa,Angelita Alyce WKS Workshop/Stipend 10/2/2026
Walker,Dories Jean WKS Workshop/Stipend 10/2/2026
Williams,Jennifer Joann WKS Workshop/Stipend 10/2/2026
Williams,Loretta WKS Workshop/Stipend 10/2/2026
Wilson,Maria Trinidad WKS Workshop/Stipend 10/2/2026
Winfield,Denise Marie WKS Workshop/Stipend 10/2/2026
Winton,Tonya Kristina WKS Workshop/Stipend 10/2/2026
Wise,Michelle Louise WKS Workshop/Stipend 10/2/2026



REPORT TO THE SUPERINTENDENT FROM 
DIVISION OF HUMAN RESOURCES

Report Date Range: 
09/25/2026-10/22/2026

Legend

COLUMNS
ACTION Note
REH Rehired employee or rehired position
HIR Newly hired
SEP Separation, quits, layoff
XFR Transfers
RET Retirement

From - To Note
Job Code or Position Change

POS CNT Note
FTE



AGREEMENT 

Between 

The Board of Education 

of 

USD 259 

Wichita, Kansas 

and 

Uniformed Security Officers and Security Dispatchers 
(Safety Services Employees) 

The Service Employees International Union 

Local No. 513 

July 1, 20256 – June 30, 20267 

Appendix 2



ii 
 

WICHITA BOARD OF EDUCATION                          
20256-20267 

   Melody McCray-MillerSheila Brown-Kinnard Kathy BondAmy Jensen  
Julie Hedrick Diane Albert 

Stan Reeser Hazel StablerAmy Warren 
Ngoc VuongBrock Booker 

 
 

SUPERINTENDENT OF SCHOOLS 
Kelly Bielefeld 

 
 

NEGOTIATION TEAM 
 

Daniel Lawrence, Chief Negotiator 
Legal Services 

Sean HudspethStephen Christian 
Chief Human Resources Officer 

Terri Moses 
Division Director, Safety Services 

 
 

SERVICE EMPLOYEES INTERNATIONAL UNION 
 LOCAL 513, SEIU 

UNIFORMED SECURITY OFFICERS & SECURITY DISPATCHERS 
 
 

*Esau Freeman, Chief Negotiator 
 

UNIT OFFICERS 
 

*Ene Akpan, Unit Chair 
 

*Shane MurrayJoseph Kaminski, Vice Chair 
 

*Shannon Wilson, Recording Secretary 
 

*Kimberly Brewer, State President 
 

*LaVonnda McCabe 
 
 

*Negotiating Committee 
 

 
 

Formatted: Left



iii 
 

 
 

SERVICE EMPLOYEES 
INTERNATIONAL UNION, 

LOCAL 513, SEIU, 
EXECUTIVE BOARD MEMBERS 

2023-2025 
 

OFFICERS 
 

Kimberly Brewer, President 
Janet Jones, 1st Eastern Vice President  

Wendy Ratliffvacant, 2nd Eastern Vice President 
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The Wichita Public Schools is committed to ensuring an environment that is free of 
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Agreement Between 
The Board of Education of  
Unified School District 259, 
Sedgwick County, Kansas 

and 
The Service Employees International Union 

Local No. 513  
(Uniformed Security Officers and Security Dispatchers) 

 
INTRODUCTION 

 
A. The entering into this Agreement and the terms of this Agreement are governed by the Act. 

The terms of this Agreement apply to employees of the District who are members of the 
Bargaining Unit. The members of the Bargaining Unit and the Board have ratified this 
Agreement. The Agreement is for a term of one years, beginning July 1, 2025, and ending 
June 30, 2026. Article XII, Employee Benefits, may be reopened by the Board at any time 
during the term of the Agreement solely for the purpose of negotiating the health plan 
premiums in the event that health plan reserves fall below Eighteen twenty four Million 
Dollars ($1824,000,000). In addition, the Board and the Union may agree to reopen 
negotiations at any time during the term of this Agreement in order to make amendments to 
this Agreement. An amendment that results from a reopening of negotiations will be effective 
when the amendment is ratified by the Board and the Bargaining Unit. The parties agree to 
exchange proposals that relate to negotiating an agreement for the 20267-20278 school year 
on or before February 1, 20276.  

 
B. Appendix “A” to this Agreement is adopted by reference and incorporated by reference into 

this Agreement as though fully set forth in this Agreement.   
 

ARTICLE I:  RECOGNITION 
 
A.  The Board recognizes the Union as the exclusive representative for the purpose of meeting 

and conferring and the settlement of grievances for those designated in the Bargaining Unit. 
 
B.  The Bargaining Unit shall consist of all uniformed security officers and security dispatchers 

employed in permanent positions for twenty (20) or more hours per week and paid on Ranges 
AS-JcS of the Wichita Public Schools’ safety services salary schedule.  Safety Services 
employees paid on Ranges K-Z of the Wichita Public Schools’ safety services salary schedule, 
and supervisors, as defined by the Act, are excluded from the Bargaining Unit. 

 
C. The Board of Education will seek informal input from the Union when designing in-service 

activities for Safety Services employees during the school year. 
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ARTICLE II: MANAGEMENT'S RIGHTS 
 

The Union acknowledges that the Board and the Superintendent have certain exclusive statutory 
rights and responsibilities which they may not surrender and except as expressly provided 
otherwise by this agreement or by law, the Board shall retain its rights to make, amend, or execute 
decisions and policies that are necessary to operate and maintain the program of the school district 
and to otherwise carry out its lawful rights and responsibilities.  
 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of 
the employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain 
employees in positions within the public agency;  demote for disciplinary reasons, suspend or 
discharge employees for proper cause; maintain the efficiency of governmental operations; relieve 
employees from duties because of a lack of work or for other legitimate reasons; take actions as 
may be necessary to carry out the mission of the school district in emergencies; and to determine 
the methods, means, and personnel by which operations are to be carried on, including 
subcontracting if such is deemed desirable. Employees whose positions are eliminated by 
subcontracting, downsizing, or dissolving will be given priority to transfer to vacant positions 
within the district for which they are qualified or receive training. 
  

ARTICLE III: SAVINGS CLAUSE 
 
A. Any paragraph of this Agreement or any action pursuant thereof which is contrary to law will 

be null and void, but the remainder of the Agreement will remain in full force and effect.   
 
B. Any previously adopted policies, practices, procedures, customs, rules, regulations or writings 

of the Board which are in conflict with this Agreement will be superseded by the terms set 
forth in this Agreement. The Board will not amend this agreement nor make nor execute 
decisions or policies which violate this Agreement. 

 
ARTICLE IV: WAIVER CLAUSE 

 
The Union recognizes that it has the right to negotiate any and all terms and conditions of 
employment as set forth in the Act and judicial interpretations thereof. Regardless of that right, the 
Union hereby waives its right to negotiate any such term or condition which has not been noticed, 
negotiated, agreed, set forth herein, and ratified by both parties. The Union expressly agrees that 
the Board and Administration have the exclusive right to control and change such terms and 
conditions which have not been negotiated by policy, rule, procedure, regulation or decision during 
the term of this Agreement.  Negotiations may be re-opened in accordance with the terms set forth 
in the Introduction section of this Agreement. 
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ARTICLE V:  EMPLOYEE RIGHTS 
 

A. Safety Services Employees shall have the right to form, join, and participate in the activities 
of employee organizations of their own choosing. 

 
B. Safety Services Employees shall also have the right to refuse to join or participate in activities 

of employee organizations. 
 
C.  Safety Services Employees shall be eligible to participate and vote on building committees if 

a building committee exists.  
 
D. No Employee shall be subject to workplace bullying, harassment, discrimination, abusive, 

derogatory, or belittling language, and/or retaliation. 
 

ARTICLE VI: PAYROLL DEDUCTIONS 
 

A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any Employee on a form or forms 

appropriate for such purpose and consistent with the regulations established by the 
Business/Financial Services Division, payroll deductions will be made and paid over in 
accordance with such form or forms for any or all of the following purposes: 

 
1. Donations to the Friendship Fund 
2. Union dues 
3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 

 
B. Union Dues 
 The Union will develop, and the Board will approve a dues authorization card which will 

provide for the cancellation of union dues only once during the year, which date shall be July 
1 each year, unless the Employee terminates employment with the school district.  Such dues 
deduction authorization may specify that it will continue each year and will continue in effect 
from year to year unless terminated as specified on the authorization card. 

 
1. The Union will indemnify and hold harmless the Board from any and all claims, demands, 

suits, or other forms of liability (including specifically costs and attorney fees) that may 
arise out of or by reason of any action taken or not taken by the Board for the purpose of 
complying with the provisions of Paragraph B or the authorization form.  

 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such 

cards will be submitted on or before the 5th of each month and should be representative of 
Employees who have successfully completed their probationary employment status.  
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C. Tax Sheltered Annuity Plan 
 Employees will be eligible to participate in district tax-sheltered annuity/deferred 

compensation plans established pursuant to the Internal Revenue Code, consistent with 
regulations established by the Business/Financial Services Division. 

 
ARTICLE VII:  HOURS OF WORK 

 
A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any Employee any number of hours of work 

per day or week. Work schedules may be changed by the Director of Safety Services or 
Building Principal, and such schedules may vary from the base work schedule.  

 
B. Hours for Specific Positions 
 The working hours for specific positions are as follows (Employees who are involved in a shift 

change will be given a three-day notice unless there is an emergency): 
 

1.   Uniformed Security Officers (Site-Based) 
Base schedule to be forty (40) hours per week, Monday through Friday, as determined 
by the Director of Safety Services or Building Principal.  Designated lunch periods will 
be one-half hour, at times set by the Director of Safety Service or Building Principal 
unless an exception has been granted by the Director of Safety Service or Building 
Principal.  Officers will use the time clock system to check out for and document their 
lunch periods.   

 
2.   Uniformed Security Offices (SSC-Based) and Security Dispatchers 

Base schedule to be forty (40) hours per week, as determined by the Director of Safety 
Services.  Designated lunch periods will be one-half hour, as times set by the Director of 
Safety Services unless an exception has been granted by the Director of Safety 
Services.  Officers and Dispatchers will use the SecTrac system to check out for and 
document their lunch periods.   

 
C. Rest Periods/Breaks 
 All employees shall be allowed a rest period if their regular daily schedule calls for four (4) 

hours or more of continuous work. Rest   periods   may be flexible, but shall generally be 
consistent with the following recommended schedule: 

 
Daily Hours Worked Suggested Rest Periods 
 1st 2nd  3rd  
10 hours 15 minutes 15 minutes 15 Minutes 
8 hours 15 minutes 15 minutes  
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ARTICLE VIII:  COMPENSATION 
 

A. Salary Schedule 
 The salaries of Employees covered by this Agreement are set forth in the salary schedule in 

Appendix B which is attached to and incorporated into this Agreement.  
 
B. Salary Range 
 Employees will be placed on a range as identified in the Board-approved Safety Services 

Personnel Classification Plan. The exact step on the range will be determined by the Division 
of Human Resources after consideration of the individual's prior work, education and/or 
training. 

 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes 

in responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance 

one step on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary 
probation or Plan of Assistance, shall not advance on the salary schedule. Upon successful 
completion of a disciplinary probation or Plan of Assistance the employee is to be eligible for 
step movement, that will be prorated from the date of completion of the disciplinary probation 
or Plan of Assistance, if employed prior to January 1st, of the current calendar year.   

 
E. Safety Services Career Ladder 

In the 20256-20267 school year, the Committee shall create a career ladder process.  A testing 
process will be offered to eligible Safety Services employees once in the 20265-20267 school 
year.  Employees who successfully complete the career ladder process by June 30, 20256 will 
be able to advance on the career ladder for the 2025-2026 school year only. Employees eligible 
for advancement will not be entitled to retroactive compensation. 

 
F.   Education Pay 

Full-time security employees paid on Ranges AS through JcS who earn a college degree in 
Law Enforcement, Administration of Justice, Education, Cyber Risk, Psychology or 
Sociology, or a degree which the HRIS Compliance Manager determines in their discretion 
to be sufficiently related to one of those fields of study, may submit to the Human Resources 
Office competent proof of such degree and thereafter receive the following monthly 
compensation: 

            Associate’s Degree $765/mo. 
            Bachelor’s Degree $870/mo. 
            Master’s Degree $875/mo. 
 
G.  Paid Holidays 
 Paid holidays covered by this Agreement are shown in Article X and are included in 

determining the number of paid working days in a pay period for computing fractional or part-
time work by Employees. 
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H.  Differential Pay 
 Employees shall be paid one dollar ($1.00) shift differential pay per hour for each hour of their 

regular work schedule which occurs later than 6:00 p.m. but earlier than 6:00 a.m. 
  
I.  Premium Pay 

All safety and security staff will receive $0.50 per hour premium pay for permanently assigned 
work at the following locations: Gateway Alternative Program, Greiffenstein-Wells Middle 
School, Bryant Opportunity Academy, and Sowers Alternative High School.  

 
J. Longevity 

Permanent safety services employees who work twenty (20) hours or more per week are 
eligible for longevity payment if they meet the requirements set forth in Article VIII Section 
I3. Safety services employees who are eligible for longevity during 20256-20267 will be paid 
by November 30, 20256. (See Timeline for Determining Percentages.) Notwithstanding 
anything to the contrary herein, safety services employees who completed ten (10) years of 
employment with the Board on or before July 1, 20267, will not advance to receive a longevity 
payment for the 20267-20278 school year and thereafter. 
 
1. Determination 
 An Employee's longevity shall be determined by counting the years of continuous service 

as an employee of the District in any position which is permanent and requires a working 
schedule of twenty (20) hours or more per week. 

 
2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, will result in full loss of longevity.  

In the event that a former employee, terminated as a result of reduction in force, is 
reemployed within two (2) years of the date of termination, then the period of 
unemployment shall not be regarded as a discontinuity in employment for the purpose of 
determining eligibility for a longevity payment.  However, the period of unemployment 
shall not be counted in determining such eligibility, 

 
3. Years of Service 
 Employees on Ranges AS through JcS of theSafety Services Salary Schedule shall qualify 

for longevity payments according to the following schedule: 
 
 10 to 19 years       3% of July 1 base salary 
 20 to 29 years       7% of July 1 base salary 
 30 or more years 11% of July 1 base salary 
 
4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above will be applied to the Employee's base 

salary as of July 1 excluding all licenses, certificates, differentials, overtime, etc., and will 
not be affected by any increases due to a reclassification or adjustment occurring after July 
1st. To be eligible for a particular longevity category in Paragraph J.3. above, an Employee 
must have started that number of years of continuous service on or before July 1st.  
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5. Longevity Payment Schedule 
 All longevity payments will be made in November in accordance with regular payroll 

procedures and will be subject to all applicable deductions. Any Employee who is on 
unpaid leave of absence or whose employment terminates prior to November 15 will 
receive no part of any longevity payment. 

 
K. Mileage 
 Employees who are required to drive their own vehicles in connection with their employment 

shall be compensated at a rate per mile established by the Board at the beginning of the fiscal 
year. Compensation will be in a manner consistent with procedures established by the 
Business/Financial Services Division. 

 
L. Personal Phones 
 Employees who are required to use their own personal cell phones in connection with their 

employment shall be compensated at a flat rate of $60/month. Compensation for this will be 
in a manner consistent with the procedures established by Human Resources.  

 
M. District Sponsored In-service 
 Employees who are released to attend District-sponsored in-service activities and are being 

paid a wage will be allowed to use that time, if approved by Superintendent, Chief Human 
Resources Officer or designee, to advance on a career ladder. 

 
N. Safety Services Uniforms Allowance 
 Employees required to wear uniforms, will receive an annual uniform allowance of up to 

$550.00.  Uniforms may be ordered by employees through the District established ordering 
process. Payment for uniforms will be made by the District directly to the vendor. 

 
O.  During the 2026-2027 contract year, uniformed security officers and security dispatchers shall 

receive the remaining difference between the classified bargaining unit salary schedule and the 
safety services bargaining unit salary schedule, as first agreed upon in 2024-2025.  The parties 
previously agreed to that provision in the 2024-2025 and similar adjustment shall be included 
in future contract of the 2026-2027 contract year, resulting in an additional adjustment in each 
of those years equal to one-third of the difference between the classified bargaining unit and 
safety services bargaining unit schedules.During the 2025-2026 contract year, uniformed 
security officers and security dispatchers shall receive, in addition to any other negotiated 
increase to base pay, one-third (1/3) of the difference between the classified bargaining unit 
salary schedule and the safety services bargaining unit salary schedule.  The parties previously 
agreed to that provision in the 2024-2025 and similar adjustment shall be included in future 
contract of the 2026-2027 contract year, resulting in an additional adjustment in each of those 
years equal to one-third of the difference between the classified bargaining unit and safety 
services bargaining unit schedules.   

 
P. One Time Bonus 
 1. For the 2026-2027 contract year only, staff who have no eligibility for salary schedule 

improvement, either by Career Ladder or annual progression, will receive a one-time bonus 
payment. 
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 2. A 1.25% one-time lump sum bonus will be paid to each eligible member of the bargaining 

unit who is actively employed by the District on October 30, 2026 who also worked for the 
District during the 2025-26 school year in a position covered under this agreement and meets 
the criteria stated in Paragraph 1.  The bonus will be calculated on wages paid between July 
11, 2025 and June 26, 2026 (up to 26 paychecks) and will exclude longevity earnings.  The 
bonus shall be paid by November 13, 2026.  New hires for the 2026-27 school year will not be 
eligible for this bonus.  Any employee on LOA for the entire 2025-26 school year will not be 
eligible for this bonus. 

 
 

ARTICLE IX:  OVERTIME AND HOLIDAY PAY 
 

A. Holiday Pay Rates 
Employees who are required to be on duty on holidays observed by the Board will receive 
premium pay.  Employees shall receive holiday rates as follows: 
 
1. For the Board recognized National holidays, listed in Article X, A, an Employee, who 

requests it, shall be granted the recognized holiday off when safety services activities 
permit.  If the recognized holiday falls on a regular day off, the Employee shall be given 
time off as holiday pay on a day selected by the Employee within the 28-day work period 
in which the holiday falls, as safety services activities permit.  
 

Example:  An Employee works Wednesday – Sunday.  Labor Day falls on a 
Monday.  The Employee shall be given a day to take as a holiday within a 28-day 
period, as safety services activities permit.  
 

If an Employee works on board recognized national holiday, the Employee shall be 
compensated two (2) times their regular hourly rate plus the Board-paid holiday rate and 
no time off will be given for working the recognized holiday.  (“Worked National 
Holiday Pay”)  
 

Example:  Employee works Saturday – Wednesday.  Labor Day falls on a Monday.  
If the Employee works, (2) times regular rate of pay will be paid plus Board-paid 
holiday.  No other day will be given as time off.  Otherwise, if the Employee does 
not work, holiday pay only will be paid.  
 

2. In cases where an employee working a Monday - Friday schedule are given a day off 
within a regular work week (e.g. July 4 falls on a weekend and a Monday is given as a 
day off) no holiday premium compensation will be given for working on these days (e.g. 
no holiday premium pay on Monday if work is performed on Monday).    
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Employees who are not scheduled to work will receive the appropriate number of days 
off during the 28-day period, as safety services activities permit.  Those working a 
Monday-Friday schedule given days off within the regular work week will not be paid 
premium if they work on those recognized holidays but will be paid premium 
compensation if they work on the weekend days. The Director of Safety Services will 
determine minimum and maximum staffing requirements for Board recognized national 
holidays.  If Employees are called back to work during a Board recognized national 
holiday, the Employees will receive two (2) times their regular hourly rate plus Board-
paid holiday rate.   

 
3. For other Board recognized holidays listed in Article X, B, an Employee who requests it 

shall be granted the day(s) off when safety services activities permit.  If the(se) days fall 
on a regular day off, the Employee shall be given time off as holiday pay on a day 
selected by the Employee within the 28-day work period in which the holiday(s) fall, as 
safety services activities permit.  An Employee who works on Board recognized 
holiday(s) shall be compensated at one and one-half (1 1/2) times their regular hourly rate 
plus the Board-paid holiday rate.  No time off will be given for working the holiday(s).  
The Director of Safety Services will determine minimum and maximum staffing 
requirements for Board recognized holidays. 

B. Sunday Pay 
Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless 
Sunday is a Board-recognized national holiday, in which case the Employees shall be paid 
three (3) times their hourly rate.  Employees who begin their call back on Saturday shall be 
paid the Sunday pay rate beginning at 12:01 a.m. on Sunday, if at least one hour is worked 
on Sunday. 

C. Call Back to Duty 
A “call back” to duty shall be considered not less than two (2) hours’ work performed.  
Employees called to work under special circumstances, such as snow removal, will be 
allowed to work overtime and a regular shift.   

D. Safety Services Emergency Work 
In cases of emergency (e.g. entire District shut down, with the exception of limited Safety 
Services personnel), as identified by the Director of Safety Services, employees shall be 
compensated two times their regular hourly rate for work performed. 

E. Excess of Forty (40) Hours (Overtime) 
Employees shall be paid one and one-half (1 ½) times their regular hourly rate for all 
assigned hours exceeding a forty (40) hour work week (40 hours in pay status) which are not 
identified in A.1 or A.2 above.   

F. Event Work 
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Employees assigned to work extracurricular events will be paid for a minimum of 2 hours 
even if they work less than 2 hours.  
 

G. Safety Services Emergency Pay 
Employees who are assigned to a building that experiences an Emergency Event, or who are 
called on to respond to an Emergency Event, shall receive Emergency Pay.  "Emergency 
Event" means a fire that causes significant property damage and/or extended evacuation; a 
gas odor or leak that causes extended evacuation; a violent intruder; severe weather causing 
extensive wind or water damage; credible threats of violence resulting in extended action by 
security staff; a student in possession of a firearm; a medical emergency requiring the use of 
CPR, AED, Narcan, or "Stop the Bleed"; or any other circumstance identified by the 
building principal or Director of Safety Services as requiring extraordinary or unusual efforts 
by security staff.  "Emergency Pay" means (1) an employee's regular hourly rate, multiplied 
by (2) the number of hours actually worked by the employee during the Emergency Event at 
the building affected by the Emergency Event, multiplied by (3) one-and-one-half (1.5). 
 

H. Opportunity for Overtime Work 
 All qualified Safety Services employees shall be given an equitable opportunity for overtime 

work. All employees who are qualified to perform an overtime assignment shall be rotated in 
overtime assignments as evenly as possible. The distribution of overtime shall be the 
responsibility of the administrator or supervisor of the work to be done. Employees shall keep 
the administrator or supervisor informed concerning their availability for overtime work. In 
the event a qualified employee is not available on a voluntary basis for necessary overtime 
work, the supervisor may appoint an employee to fill the overtime assignment. A list shall be 
maintained by the supervisor showing such assignments. 
 

 
 
 
 
 
 
 
 

ARTICLE X: HOLIDAYS 
 

A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 20265-20267, 

these days are as follows: 
 

Independence Day 
Labor Day 
Veteran’s Day 
Thanksgiving 
Christmas Day  
New Year’s Day  
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Martin Luther King, Jr. Day 
Memorial Day 

 
B. Other Board Recognized Holidays  
 The calendar adopted by the Board designates certain other days as holidays. For 2025-2026 

these days are as follows:  
 

Tuesday and Wednesday Prior to Thanksgiving 
Friday following Thanksgiving 
Christmas Eve 
New Year’s Eve 
Spring Break (5 days) 

 
C. Rate of Holiday Pay 
 Full-time Employees shall be paid their regular daily rate for their normal shift assignment for 

the above holidays, provided they are in pay status (except personal business) on the day before 
and the day following paid holidays. 

 
D.  Calendar 
 The calendar adopted by the Board may be altered at the discretion of the Board or 

Superintendent. 
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ARTICLE XI: VACATIONS 
 

A. Eligibility 
 Vacation with pay is granted to full-time Employees in positions requiring a 260-day working 

schedule. 
 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for each 

full-time Employee. Vacation credit will be accrued and earned on a monthly basis based upon 
an Employee’s working schedule set forth hereafter. An Employee is eligible to use accrued 
vacation days once earned, except new Employees will not be eligible to use accrued vacation 
days until they have satisfactorily completed their three (3) month probationary period or 
extension of that probationary period. A new Employee will not be eligible for vacation pay 
or credit if the new Employee is terminated prior to satisfactorily completing their three (3) 
month probationary period. 

 
Hours of Vacation Accrued per Month 

Based on Years of Service 
Months of Service 
  

260-Day 

1 to 36 6.67 
37 to 48 7.33 
49 to 60 8.00 
61 to 72 8.67 
73 to 84 9.33 
85 to 96 10.00 
97 to 108 10.67 
109 to 120 11.33 
121 to 132 12.00 
133 to 144 12.67 
145 and over 13.33 

 
 
C. Approval of Vacation 
 The responsibility for approval of an Employee’s vacation schedule rests with the Director of 

Safety Services or Building Principal. 
 

1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily be 

scheduled and taken prior to the Employee’s anniversary date of the following year. While 
the “carrying over” of vacation is discouraged, an Employee may carry over vacation days 
beyond June 30 of each year to a maximum of 320 hours. 

 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one time 

shall be the total number of days that an Employee will earn between the anniversary dates 
of the year the vacation is taken. 
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3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges AS-JcS shall be in 

units no smaller than one-quarter hour. 
 
D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation from 

employment and is computed on the basis of the current salary. At the discretion of the 
Administration, employees who move to a shorter work year may be paid for some or all of 
their accumulated unused vacation days. 

 
E. Holiday During Vacation 
 Holidays will not be charged against an Employee's vacation time when they occur during 

regularly scheduled vacation periods. 
 
F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time and 

receive additional pay for such time worked. Any exceptions, due to an emergency situation, 
must have prior approval of the Director of Safety Services or Building Principal. 

 
G. Winter/Spring Breaks 
 Employees who work the 260-day schedule will be scheduled to work at a minimum staffing 

level (i.e., two officers and one dispatcher per shift). Those not scheduled to work will be 
required to take these days as calendared vacation or temporary leave days unless the Employee 
opts to take them as unpaid days.   

 
 

ARTICLE XII:  EMPLOYMENT BENEFITS 
 
A. Medical and Dental Benefits 
 1.  The Plan 

      a) The Board will offer employees a base medical and a base dental plan with no additional 
employee paid premiums other than: premium without wellness discount, tobacco/nicotine 
user premium, working spouse premium, and part-time employee premium (0.75-0.99 
FTE), as further described below. The Board provided medical and dental plans shall 
provide coverage for employees and eligible dependents, if any, in accordance with the 
terms, conditions and exclusions of the Board provided group medical and dental plans. 
Changes in these Board provided medical and dental plans will normally be effective on 
January 1 of any year and only with the involvement of the Union. At its discretion, the 
Board may offer additional medical and dental plan options with employee-paid premiums, 
through payroll deduction, that will be in addition to the premiums further described below. 

  
 b) The medical and dental plans will begin January 1 and will end December 31 of each 
year.  

 
 
 



 
14 

 

 
 2.   Eligibility 

 a) Employees who are employed in a position for 30 hours or more per week are eligible 
to participate in the Board provided group medical and dental plans. The employees’ 
participation will be governed by the Health Plan Document. 

 
 b) Employees who were employed for at least 20 hours but less than 30 hours per week as 

of August 1, 2014, and who are currently receiving Health Plan benefits (“Grandfathered 
Employees”) will also be eligible to participate in the Health Plan (“Grandfathered 
Employees”). An employee whose Grandfathered Status ends will no longer be eligible to 
participate in the health plan. The employee’s removal from participation in the health plan 
will be governed by the Health Plan document. 

 
 c) To be eligible to participate in the Board group medical and dental plans, all employees 

will be required to enroll during open enrollment or within 31 days of hire. Employees who 
do not enroll, or decline through the enrollment process, will be automatically enrolled in 
the employee only base medical plan without the wellness discount and the employee only 
base dental plan. 

 
 3.   Board Contribution  

 a) The Board will contribute $690 800 per month, all of which will be used to partially 
fund the Medical and Dental Plan, for every employee who is eligible to participate in the 
Health Plan under this Article XII, Section A. 

 
 b) The Board shall continue to pay its contribution for any eligible employee who suffers 

a continuing total disability for a period not to exceed 180 calendar days after the date of 
the commencement of the total disability. All actions and decisions under the medical and 
dental plans shall be made in accordance with rules and regulations established by the 
Administration. 

 
 4.   Premiums/Payroll Deductions 

  a) Effective January 1, 2018, safety services employees and their spouses shall agree to a 
payroll deduction as set in the table below unless the employee and/or spouse qualify for a 
wellness premium discount: 

 

*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 
      

To receive the 20267 wellness discount ($1200 per year for an employee and $1200 per 
year for a spouse), the employee (and spouse if applicable) must have received either an 

  Bi-weekly    
26 pays 

Bi-weekly 
20 pays              

Monthly Annually  

Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 

Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 

Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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annual physical exam with blood work OR an eye exam between September 1, 20245 and 
August 31, 20256.  The employee must complete the enrollment process to receive the 
wellness discount.  If the employee fails to complete the enrollment process, no wellness 
discount will be provided.  
 
New hires and employees transferring into benefitted positions will automatically receive 
the wellness discount for the rest of that calendar year.  Employees hired after April each 
year and employees transferring into benefitted positions after April will automatically 
receive the wellness discount for the rest of that calendar year and the following calendar 
year. 

 
Employees are asked to certify if they are a tobacco user, during the enrollment process. 
This is subject to audit by testing. If the employee’s test has a positive result for 
tobacco/nicotine use, the teacher will be subject to the additional payroll deduction for 
tobacco/nicotine use.  The payroll deduction for a positive test result or refusal to be 
tested shall equal the annual tobacco/nicotine premium, averaged between the date of the 
first paycheck after a positive test result or refusal to be tested and the last paycheck paid 
in December of the year the nicotine payroll deduction is begun. 
 
If the spouse’s test has a positive result for tobacco/nicotine use, the teacher will be 
subject to the additional payroll deduction for the spouse’s tobacco/nicotine use. The 
payroll deduction for a positive test result or refusal to be tested shall equal the annual 
tobacco/nicotine premium, averaged between the date of the first paycheck after a 
positive test result or refusal to be tested and the last paycheck paid in December of the 
year the nicotine payroll deduction is begun.     

 
         b) Employees whose spouses have access to group medical insurance who choose to utilize 

the Board provided group medical and dental plans to provide coverage for the employee’s 
spouse shall agree to a payroll deduction of $200 per month, or $2400 per year, beginning 
January 1, 2017 and thereafter. However, such employees who work less than a 12-month 
assignment shall agree to a payroll deduction equal to$2,400 per year pro-rated for the 
length of their assignment.  

 
Employees with a spouse shall certify whether or not their spouse has access to group 
medical insurance. It is the employee’s responsibility to notify Employee Benefits if their 
spouse gains benefit coverage. 

 
 
 
 
 
 
 
 
 
 
 

  Bi-weekly  
26 pays 

Bi-weekly 
20 pays              

Monthly Annually  

Working Spouse $92.31 $120.00 $200.00 $2,400.00 
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c) Effective January 1, 2017, a permanent employee who is employed 30 or more hours and 
less than 40 hours per week in a primary benefited position shall agree to a payroll 
deduction of $40 per month. However, such employees who work less than a 12-month 
assignment shall agree to a payroll deduction of $480 per year prorated for the length of 
their assignment. For the 2016 health plan year only, the $40 per month part-time premium 
will be waived for eligible employees who are .75 FTE to .99 FTE. Grandfathered 
Employees defined under Article XII, Section A, who are less than .75 FTE will continue 
paying the $40 monthly premium for the health plan. 

 
 
 
 
 
 
 

d) An employee who is a tobacco/nicotine product user shall agree to pay the annual tobacco 
premium. 

 
  Bi-weekly 

26 pays 
Bi-weekly 
20 pays              

Monthly Annually  

Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 

Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 

Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 

 
However, such employees who work less than a 12-month assignment shall agree to a 
payroll deduction equal to the annual tobacco premium, prorated for the length of their 
assignment. To be eligible to participate in the Board medical plan, an employee whose 
spouse is a tobacco/nicotine product user who participates in the Board health insurance 
plan shall agree to pay the annual tobacco premium. However, such employees who work 
less than a 12-month assignment shall agree to a payroll deduction equal to the annual 
tobacco premium, prorated for the length of their assignment. Employees shall sign a 
certified statement verifying whether or not they are tobacco/nicotine product users and 
whether or not their spouse who participates in the Board health insurance plan is a 
tobacco/nicotine product user. 

 
A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or 
products four or more times per week within no longer than the past 6 months and 
includes cigarettes (including electronic cigarettes), cigars, pipes, and any form of 
chewing tobacco. The term tobacco/nicotine user does not include for religious or 
ceremonial use or when prescribed or recommended by a physician or in conjunction 
with smoking cessation treatment. Physician documentation would be required. 

 
 
 

  Bi-weekly 
26 pays 

Bi-weekly 
20 pays              

Monthly Annually  

Part Time Premium $18.46 $24.00 $ 40.00 $   480.00 
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     5.  Cash Option 

 Eligible employees who provide evidence of other medical coverage as required by the 
Affordable Care Act may enroll in a cash option in lieu of participation in the base or buy-
up medical plans.  Eligible employees enrolled in the cash option shall be paid $1,200.00 
per year pro-rated for the length of their assignment subject to applicable payroll 
deductions. 

 
 
 
 
 
 
B. Severance Pay Benefits 
 1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-five (55) 

years or five (5) years in the employ of the Board shall be eligible for a severance payment. 
 
 2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated (other than 

for suspected criminal activity) may have their individual case reviewed through the grievance 
procedure.  The parties to the grievance may allow the employee to voluntarily resign rather 
than involuntary termination, and if allowed, the employee will receive severance pay, if 
otherwise eligible. As a condition of allowing the discretionary severance payment, the 
employee must agree to settle and discontinue their grievance and additionally waive any other 
individual right or rights they may have against any officer, manager, supervisor, or employee 
of USD 259 arising out of their termination. The employee who is allowed to self-terminate 
under the above conditions will sign a Personnel Action Request with the remark "not eligible 
for rehire" in the comment section. 

 
 3. Computation and Rate of Severance Pay 
 The amount of the severance payment for which the employee is eligible shall be computed by 

multiplying the sum of the number of unused temporary leave hours which the employee has 
accumulated plus the number of unused vacation hours which the employee has accumulated 
in excess of the number which he/she is still eligible to take by $3.75 per hour. 

 
 For those employees paid by the hour the severance payment will be computed by multiplying 

the accumulated hours by $3.75 per hour. The severance payment shall be made to the eligible 
employee in   accordance with   regular   payroll procedures and shall be subject to all 
applicable deductions. 

 
 4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the purpose of 

KPERS is not eligible for such severance payment at that time. 
 
 
 

  Bi-weekly     
26 pays 

Bi-weekly     
20 pays              

Monthly Annually  

Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 
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C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for all 

permanent employees who work twenty (20) hours or more per week. Any increase in coverage 
shall not be effective until the employee reports for work. 

 
D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short-term disability 

summary plan description. 
 
 1. Rate of Benefits and Waiting Period 
 Short term disability benefits for disabilities resulting from non-occupational illness or injury, 

shall be paid at the rate of 70% of the employee’s regular rate subject to all applicable 
deductions. Following the exhaustion of temporary leave, there is a five (5) day waiting period 
before short term disability benefits begin. The five (5) day waiting period will be waived for 
absences greater than thirty (30) consecutive calendar days and short-term disability payments 
shall be paid retroactively.   

 (See also Temporary Leave.) 
 
 2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. Under no 

circumstances will short term disability benefits be paid in excess of 180 calendar days from 
the date of disability. 

 
 3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, the 

employee will be terminated or placed on leave of absence from the district, if eligible. 
 
 4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability will be subject 

to a new waiting period and required independent medical evaluation designated by Employee 
Benefits and Insurance Management. In addition, the employee must have returned to work 
for a continuous period equal to the period of absence or for thirty (30) consecutive workdays. 
Short absences for reasons not related to the disability shall not be counted towards fulfillment 
of this requirement but will not be considered an interruption thereof. 

 
 5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive workdays, 

the thirty (30) day work requirement may be waived by the Chief Human Resources Officer 
or designee.  

 
 6. Injury/Accident During Employment 
 If subsequent to the commencement of short-term disability benefits, it is determined that the 

illness or accident arose out of or in the course of employment, the employee’s compensation 
shall revert to worker’s compensation disability payments and the employee’s short term 
disability shall be reduced by any retroactive payment of workers compensation. 
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E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in accordance 

with KSA 74-4931, et seq. 
 
F. Worker’s Compensation Benefits 
 The Board shall continue under the Kansas Workers Compensation Law to provide worker's 

compensation coverage for all employees.  Employee benefits are defined in state statute and 
are subject to legislative and judicial changes. Current state statute will supersede any 
provisions contained in this agreement.  Workers’ compensation covers injury and disease 
arising out of and in the course of one's employment. Benefits include medical expenses and 
disability payments when applicable. Job related accidents must be reported to the employee's 
supervisor, and both the Employee Report of Incident and Supervisor’s Report will be 
forwarded to the Employee Benefits and Insurance Management office immediately but no 
more than 24 hours after the occurrence. Compensation and charge to temporary leave 
procedures are as follows: 

 
 1. Procedures: 
  a. Injured employees must immediately report accidents to their supervisors and the 

Employee Benefits and Insurance Management office within 24 hours. 
 

b. If employee believes that the absence is a result of personal injury caused by battery 
arising out of or in the course of their employment, the employee must request 
paperwork from the Workers’ Compensation department. This request should be 
made as soon as possible following the incident but no later than 30 days from the 
date of incident for battery consideration. The determination and investigation of 
battery will be made independent of the Workers’ Compensation office. 

 
  c. Injured employees will take their doctors' work status report after each appointment to 

their supervisor. 
 
  d. Injured employees will report in after each doctor visit to the Employee Benefits and 

Insurance Management office. 
 
  f. If employees have questions concerning Worker Compensation benefits or procedures, 

they may call the Employee Benefits and Insurance Management office, or the claims 
advisory section of the Division of Workers Compensation (1-800-332-0353). 

 
 2. Disability Payments: 
  a. A seven-calendar day waiting period must be met before the disability payments begin. 

If the employee is off work for 21 consecutive days, the same statute requires the 
employer to pay retroactively the first seven (7) days of disability. 

 
  b. The employee will receive 662/3 percent of their average weekly wage, subject to the 

state weekly maximum. This benefit is paid as long as the authorized treating physician 
certifies that the employee is temporarily, totally disabled. 
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  c. A job injury absence up to five days will be charged to the employee's accumulated 

temporary leave to the extent that temporary leave is available, such charge will be 
reinstated if the employee is authorized to be off work for 21 consecutive days. 

 
  d. Use of vacation time to cover any part of any absence due to an on-the-job injury is not 

permitted. 
 
  e. If certified by the authorized treating physician, the Board will pay any permanent 

partial disability according to the formula provided by the state statute. 
 

f.   If the employee files a battery claim within the designated 30-day period following an 
injury and the injury is determined after investigation to meet the definition of 
battery, they shall be paid their full salary less any other Board provided or State 
provided employee compensation or disability benefits for the period of such absence 
without having such absence charged to their accumulated temporary leave. Payment 
for such absence shall not extend beyond 180 calendar days. Requests for battery 
more than 30 days after date of an injury will not be considered. 

 
 3. Medical Expense: 
  a. Workers’ Compensation will pay all medical expenses resulting from the job related 

injury and prescribed by the authorized treating physician. Kansas state statute allows 
the Board to direct the medical care of its injured employees. 

 
  b. Injured employees will receive care from authorized doctors and will return a work 

status form from the doctor after each appointment to his or her supervisor. 
  c. State statute provides a limited amount for the employee to use at their discretion for a 

second opinion or treatment. This unauthorized medical amount is explained with 
initial paperwork sent to the employee following injury. 

 
G. Other Injury Benefits 

1. An employee will be eligible for up to seven (7) calendar days of job protected temporary 
leave, without deduction from their temporary leave balance, when the employee is unable 
to return to work as a direct result of a student altercation occurring in the course and scope 
of performing assigned job duties, and either: (1) an authorized healthcare provider has 
taken the employee off work; or (2) an authorized healthcare provider has released the 
employee to return to work with restrictions that cannot be reasonably accommodated. For 
the 2025-2026 school year only, up to seven (7) days of temporary leave will be restored to 
an employee who misses work at the direction of a physician due to physical injury sustained 
as a result of a student altercation. 

 
H. General Liability Coverage 
 1. The Board shall provide commercial general liability coverage with a combined single limit 

of liability of at least $500,000 per occurrence and including employees of the district within 
this coverage. 
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 2. This coverage will include safety services employees who transport pupils within the course 
and scope of their employment.  However, a commercial general liability policy excludes 
coverage for automobiles. This reference to transport of pupils refers to the act of 
supervision of pupils. Employees' own automobile insurance shall be primary coverage for 
property damage, personal injury protection, and automobile liability protection. Board 
insurance shall provide secondary coverage only. 

 
I. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment compensation 

for all eligible employees. 
 
J. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for safety services employees 

who were hired prior to July 1, 1996.  The substance and procedures of the program, and any 
changes thereto, are in each instance to be determined by the Board. Alterations shall not be 
applied retroactively to affect any retired employee receiving benefits from the program. 

 
K. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to Section 125 

of the Internal Revenue Code which will allow voluntary payroll deduction.  The substance 
and procedures of the Plan, and any changes thereto, are in each instance to be determined by 
the Board after consultation with the Union.  The Plan shall include only dependent care 
assistance and non-reimbursed medical expenses. Health insurance premiums will be deducted 
from wages on a pre-tax basis through the use of a Section 125 Cafeteria Plan. 

 
L. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to decisions 

by the Human Resources Division concerning temporary leave, longevity payments, and other 
conditions of employment.  Such decisions shall be based on relevant provisions of various 
policies, procedures and employment agreements in addition to the past practices of the district 
and maintenance of equity among employees. 

 
M. Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover payment for days 

they have entered into deduct status after they have exhausted all their temporary leave and 
experience a Qualifying Medical Emergency or Extraordinary Hardship.major disaster 
declared by the President of the United States or a qualified medical emergency. The 
catastrophic event would need to be considered a qualifying Family Medical Leave event to 
be deemed a qualifying medical emergency. A “Qualifying Medical Emergency” is any 
serious health condition that is both emergent and qualifies as a “serious health condition” 
as defined by 29 CFR 825.113.  “Extraordinary Hardship” shall be determined by the 
Department of Human Resources on a case-by-case basis and in the exercise of its 
discretion.   

 
 1. The plan shall be established by allowing each benefited employee to contribute one (1) 

day of temporary leave into the plan. Those who wish to enroll in the Plan (those new to the 
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district, those who wish to enroll for the first time, or those who went off benefits since they 
contributed a day) may do so at any time during the year. Those who have contributed a day 
in the past will NOT be allowed to do so again unless they went off benefits since, they 
contributed the day or if in the future the hours drop low enough that the pool is required to 
be replenished. 

 
2. All applicable temporary leave must be exhausted before individuals are eligible to apply 
for reinstatement of temporary leave days already deducted because of the catastrophe. 
Temporary leave must be in deduct and showing up as such on the PeopleSoft system before 
individuals are eligible. Employees who meet the criteria above shall be eligible to submit an 
application to draw on the pool up to twenty (20) days per contract year. 

  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving 

Worker’s Compensation or Disability Compensation payments.  
 

4. The plan shall be administered by Employee Benefits and Insurance Management. 
Disputes shall be resolved by the President of the Service Employees International Union 
or designee, the President of the United Teachers of Wichita or designee, and the Chief 
Human Resources Officer or designee. 

 
N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a Board 

selected carrier or by self-funding by the Board or any combination thereof. The Board may 
change from one carrier to another or to self-funding at any time. The specific coverage may 
be altered by the Board at any time so long as the coverage provided complies with the 
expressed terms of this agreement. 

 
ARTICLE XIII: TEMPORARY LEAVE 

 
A. Eligibility  
 Employees are eligible to accrue temporary leave days if they are working in a permanent 

position twenty (20) hours or more per week.  Temporary leave days are computed on a 
common factor for all eligible Employees based on one (1) day earned for every fifteen (15) 
days in pay status. 

 
B. Accrual 
 Each Employee who is eligible to accrue temporary leave days will be granted the number of 

days to which he/she is entitled for a year on the first day that the Employee reports for work 
on or after July 1. Temporary leave days will be prorated for any eligible Employee who works 
less than full-time or who is hired after July 1. Temporary leave days granted shall be added 
immediately to the Employee's accumulation.  Probationary Employees will not be granted any 
temporary leave days in advance of such days being earned. 

 
C. Unused Temporary Leave 
 Unused temporary leave days will be cumulative without limit.  
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D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 

 
1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum number of days the Employee 

has accumulated. However, no Employee may use temporary leave days for any single 
such disability beyond 180 calendar days from the first day of the disability. If the absence 
qualifies or will qualify for short-term disability and an Employee will be absent six (6) or 
more consecutive work days, the Employee must notify Employee Benefits and Insurance 
Management and provide medical documentation to Employee Benefits and Insurance 
Management within fourteen (14) calendar days of the onset of the absence. Employee 
Benefits and Insurance Management may require the ongoing verification of disability.  

2. Family Illness & Family Death (Bereavement) 
 Employees may use up to fourteen (14) days per contract year from their available 

temporary leave for absences related to family illness or bereavement. These days are not 
in addition to temporary leave but are drawn from the existing temporary leave balance. 

  
a. Family Illness 

Up to fourteen (14) daysTemporary leave may be used for the illness or injury of a 
spouse, child, or parent, as week as extended family members or other significant 
individuals in the employee’s life.. Up to eight (8) of these days may be used for the 
illness or injury of extended family members or other significant individuals in the 
employee’s life. 
  

b. Family Death (Bereavement) 
Up to fourteen (14) daysTemporary leave may be used for bereavement leave due to 
the death of an immediate family member, extended family member, or other 
significant individual in the employee’s life. Any absence of five or more consecutive 
days will require medical certification or other appropriate documentation to 
demonstrate the appropriate use.  

  
These provisions do not limit an eligible employee’s right to additional unpaid leave under 
the Family and Medical Leave Act (FMLA ), although FMLA may run concurrently with 
these benefits.  FMLA provides up to 12 workweeks of unpaid, job-protected leave in a 
12-month period for eligible employees to care for a spouse, child under the age 18, 
disabled adult child, or parent with a serious health condition. 

 
3. Personal Business 
 Personal business up to a maximum of three (3) days per fiscal year by employees with 

less than twenty (20) years employment with the Board, and up to a maximum of four (4) 
days per fiscal year by Employees with twenty (20) years or more employment with the 
Board. Temporary leave days for personal business will be granted as long as regular work 
assignments can be carried on. However, temporary leave days for personal business will 
not be used to extend vacation and/or to extend adopted Board-approved holidays (with 
the exception of the District conference release day in November), or non-working days. 
Personal business leave is provided for the Employee who is confronted with serious and 
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urgent individual or family problems, emergency situations, or legal demands which cannot 
be attended to at any time other than through the Employee's duty day. Personal business 
leave may be used in the event of the illness or death of a friend or any other relative not 
identified as a member of the immediate family. Personal business leave is not provided 
for recreation or avocational activities. The Employee is not required to give the specific 
reason or nature of the personal business but must state that it falls within the above 
definition. The immediate supervisor must be notified as soon as the Employee knows of 
the need for personal business leave in order for the necessary arrangements to be made. 
Repetitive use of personal business leave without proper notice, normally at least 24 hours 
in advance, will be cause for review. 

 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of thirty (30) days per fiscal year. Non-

Chargeable Leave for temporary active duty is provided for the Employee who is a member 
of a reserve military unit which is ordered to active duty as a result of an emergency or 
disaster. 

5. Parental/ Adoptive Leave 
Employees who are legal parents or guardians are eligible for up to six (6) weeks of paid 
parental leave per contract year for the purpose of attending the birth of their child and 
participating in bonding time following birth. Adoptive and foster parents are also eligible 
for up to six (6) weeks of paid leave for bonding following the placement of a child. This 
leave is charged to temporary leave as personal illness (PI) and must be approved through 
the Employee Benefits office. 

  
Paid parental and adoptive leave under this provision does not limit or replace the 
employee’s right to take up to 12 workweeks of unpaid, job-protected leave under the 
Family and Medical Leave Act (FMLA), if eligible, although FMLA may run concurrently 
with these benefits. FMLA bonding leave must be taken within 12 months of the birth or 
placement of the child. If both parents are employed by the District, they may be limited 
to a combined total of 12 workweeks of FMLA bonding leave, in accordance with FMLA 
regulations. 

 
E. Charging Temporary Leave 
 When an Employee is absent from his/her assignment for any of the above reasons, such 

absence will be a chargeable absence and the number of days of such chargeable absence will 
be subtracted from his/her accumulated temporary leave days. Absence for a part of a day for 
hourly Employees shall be charged as temporary leave in amounts no smaller than one quarter 
hour. 

 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits are 

deducted from the Employee's salary at a daily rate for each day of such excess. However, the 
specified limits may be extended by the Chief Human Resources Officer upon written request 
by the Employee if the Employee has accumulated sufficient days. 

 
G. Absences Subject to Review 
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 All chargeable absences that continue beyond the specified limits, all absences without leave, 
all absences which are too frequent, and all chargeable absences which end without the 
Employee giving proper advance notice will be subject to review and appropriate action by the 
Administration. 

 
H. Reemployment 
 Any former Employee who is reemployed within twelve (12) months of the date of termination, 

upon satisfactory completion of his/her probationary period, will have his/her temporary leave 
days that were accrued at the time of his/her separation reinstated for up to a maximum of five 
(5) years  unless severance compensation has been paid for such leave. 

 
I. Exceeding Five Days 
 If temporary leave is claimed in excess of five (5) consecutive days for an illness, injury, or 

incapacitation, on or before the end of the sixth day certification by a physician may be required 
before the wages for the period of leave are paid. Further, the Director of Safety Services or 
Building Principal may request, given evidence there is just cause, a physician's statement 
requiring medical verification at any time the Employee is absent. 

J. Voting in Elections 
 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) persons 

entitled to vote at a general or primary election will be entitled to absent themselves from their 
employment under the circumstances and for the period of time described therein. 

 
K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be granted to an Employee to 

appear in court to answer a jury summons or for reasons other than personal neglect, violation 
of law, or matters in which the Employee has a vested interest. The amount paid for jury duty 
or witness fees, if any, shall be deducted from the Employee's regular pay. Verification of the 
amount received for jury duty or witness fees must be provided. 

 
L. Notifying Supervisor 
 Employees desiring to be off duty for any reason should notify their supervisor as far in 

advance as possible, and in no event less than one hour before the beginning of their scheduled 
shift. If circumstances beyond the employee’s control prevent the employee from giving timely 
notice, the District may require the employee to provide documentation verifying such 
claim.An Employee desiring to be off duty for any reason should make arrangements with 
his/her supervisor as far in advance as possible. 

 
ARTICLE XIV: EXTENDED LEAVE 

 
An Employee may be granted extended leave without pay or benefits, subject to approval of the 
Board, for health; illness of spouse, child or parent; maternity; paternity; adoption; study; 
campaigning for or serving in public office; or professional activities. Such leaves are subject to 
the provisions of the Board policy on extended leaves. 
 
An Employee will be allowed to take an unpaid leave of absence for military service in accordance 
with the employee handbook. 
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ARTICLE XV: PLAN OF ASSISTANCE 

 
The Plan of Assistance is designed to be helpful. It is initiated when other means of the assistive 
process have not been successful, and the supervisor determines that the Employee needs 
additional assistance and support to maintain or achieve an acceptable level of performance. 
 

ARTICLE XVI: NO STRIKE-LOCKOUT CLAUSE 
 

A. The Union will not authorize, cause, aid, ratify or condone, nor will any Employee take part 
in, aid, render assistance to, or support any strike, sit-down, slow-down, stoppage of work, 
boycott, picket, or other interruption of work at any facilities or in the operation of the District. 

 
B. The Board agrees that during the term of this Agreement, there will be no lockout. Lockout is 

defined in K.S.A. 75-4322 (r) as any action taken by the Board to provoke interruptions of or 
prevent the continuity of work normally and usually performed by the Employees for the 
purpose of coercing the Employees into relinquishing rights guaranteed by the Act. 

 
 
 
 
 
 ARTICLE XVII: 
 FURLOUGH AND REDUCTION IN FORCE 
 
The Superintendent of Schools shall have the responsibility for determining the number of safety 
services positions employed by the school district.  If the Superintendent determines the need to 
reduce the number of safety services positions, the Superintendent may, in his/her discretion, 
furlough safety services employees for a specified period not to exceed ninety (90) days or 
declare a reduction in force.  In either event, the following administrative implemental 
procedures shall take full force and effect and shall apply to all safety services employees. 
 

1. If a reduction in force is necessary, the greatest possible reduction shall be accomplished 
through attrition. 

 
2. If a reduction in force is necessary, the remaining reduction in the number of positions 

shall be accomplished by layoff. 
a. The reduction shall be applied to the largest group of safety services positions 

which may be reasonable considered.  The Superintendent or designee shall 
consult with union representatives prior to determining the group or groups of 
safety services positions from which the reduction shall be made. 

 
b. Within each specified classified group, safety services employees shall be 

selected by the respective administrative for layoff in the following order: 
1) Probationary safety services employees within the 90 day probationary 

period. 
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2) Safety services employees on probation when a reduction in force is 
declared. 

 
3) Safety services employees who are on a Plan of Assistance when a 

reduction in force is declared. 
 

4) Within each of the above sub- paragraphs, if two or more safety 
services employees are otherwise equally eligible for selection, 
employees with shorter lengths of total seniority within the district will 
be selected before those with longer lengths of total district seniority. 

 
5) Following the above procedures, if two or more safety services 

employees are equally eligible based on total seniority in the district, 
employees with the shorter lengths of current employment within the 
position will be selected before those of longer length of current 
employment. 

 
c. After implementing such a reduction procedure, the list of names of laid off safety 

services employees shall be maintained by the Human Resources Division for two 
(2) years. 

 
d. Any safety services employee who has been so laid off shall no longer be 

considered an employee and shall have no employee rights or benefits other than 
those required by law or by this policy. 

 
e. Any safety services employee who has been so laid off may retain membership in 

the Board provided health coverage plan for a period of up to 18 months.  
However, the Board shall make no contribution and the employee must make 
advance arrangements for payment of premiums with the Employee Benefits and 
Insurance Management Office. 

 
f. It is the responsibility of the listed laid off safety services employee to keep the 

Human Resources Division informed of their current contact information, i.e., e-
mail address, current address, and phone number.  Additionally, the laid off 
employee will maintain a current electronic employment application with Human 
Resources. 

 
g. The named safety services employee on the list will be considered an internal 

application.  If a safety services vacancy occurs within two (2) years for which the 
named safety services employee on the list is qualified, the employee will be 
contacted to interview for the open position.  The usual employment procedures 
will be followed in determining the fitness for employment. 

 
h. If any safety services employee on the list waives recall rights in writing, fails to 

accept recall to a position for which the employee is qualified, fails to respond 
within 10 days to a recall notice sent to the latest address furnished to Human 
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Resources Division, or fails to report for duty in the accepted position, the name 
of such safety services employee shall be removed from the list and such safety 
services employee shall have no further recall rights. 

 
i. Any safety services employee who is recalled shall regain all employment 

benefits to which he/she was entitled at the time of layoff.  However, no benefits 
may be accrued during the period of unemployment and the safety services 
employee shall be subject to all changes in employment conditions which have 
been made in the interim. 

 
j. In lieu of a reduction in force, the Superintendent may determine, in his/her 

discretion, that there is a need to furlough safety services employees for a 
specified period not to exceed ninety (90) days.  If so, the measures set forth in 
paragraph 2 above will govern the selection of employees for furlough, and the 
measures set forth in paragraphs 3, 4, 5, 6, 7, 8 and 9 will apply to employees who 
have been furloughed.  If necessary, the Superintendent may determine in his/her 
discretion that it is necessary to eliminate the positions of and lay off employees 
who have been furloughed. 

 
k. Employees on furloughed status shall retain vacation and/or temporary leave 

balances, and longevity status, accrued as of the date on which the employee is 
furloughed; however, no additional vacation and/or temporary leave, or longevity, 
will accrue during the furlough period.  Furloughed employees are eligible to 
retain health and dental coverage in place as of the date they are furloughed, 
subject to the terms and conditions of the applicable plan(s).  Furloughed 
employees remain responsible for their share of the cost of their coverage, with 
payment of the employee’s share due at the same time as it would be made if by 
payroll deduction, or by an alternate payment schedule approved by Employee 
Benefits. 

 
ARTICLE XVIII: GRIEVANCE PROCEDURE 

 
A. Purpose and Definitions   

1.   The purpose of this grievance procedure shall be to resolve good faith differences of 
opinion regarding the interpretation or application of this agreement. 

 
2.   Grievance: any alleged violation or misapplication of this agreement.  
 
3.   Grievant: an Employee who has filed a grievance or, in the case of a group grievance, the 

Union.   
 
B.  Time Limitations 
 

1.  The time limitations specified at each level may be extended by mutual agreement between 
the grievant or his/her representative and the Superintendent or designee.   
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2.   When the term “days” is used herein, unless otherwise specified, it shall mean contract 
days during the school year and calendar days between school years.   

 
C. Informal Level 
 

1.   Prior to filing a grievance in writing and within fourteen (14) days after the occurrence of 
the event upon which it is based, the grievant and his/her representative, if any, shall 
attempt to resolve the matter informally by requesting a meeting with the immediate 
supervisor.  Such a meeting shall be held within seven (7) days after the request is made. 

 
2.   Lack of adherence to informal level remedy shall retain grievance status. 

 
D. Level One 
 

1.   If the matter is not resolved informally to the satisfaction of the grievant, the grievance 
must be filed in writing with the grievant’s immediate supervisor within seven (7) days 
after the first informal meeting and a copy of such grievance shall be forwarded to the 
Union President or designee and the Superintendent or designee.   

 
2.   Within seven (7) days after receiving the Level One grievance, the immediate supervisor 

may, at his/her option, hold a discussion meeting with the grievant and his/her 
representative, if any. Within seven (7) days after the discussion meeting, if one is held, 
or within seven (7) days after the grievance is filed in writing, the immediate supervisor 
shall make a decision in writing, together with the supporting reasons. Copies shall be 
forwarded to the grievant, the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee.   

 
3. (a) The Union, as an alternative to the informal level and to an Employee(s) filing a Level 

One grievance, may file with the Superintendent an alternative Level One grievance in 
circumstances where the otherwise grievant(s) has a genuine concern that the filing of a 
grievance might result in retaliation being taken by the grievant’s immediate supervisor. 
The President of Union shall verify to the Superintendent that the person who would 
otherwise file the grievance has a genuine concern that the filing of a grievance might result 
in retaliation being taken by the otherwise grievant’s immediate supervisor. It is understood 
by the Union that the Board does not tolerate retaliation by supervisors against persons 
who file grievances, and the Union agrees that it will cooperate with the Superintendent 
regarding the addressing and eliminating of situations where retaliation may be occurring. 

 
 (b) Upon the filing of an alternative Level One grievance, the Union shall file a written 

statement that sets out the alleged violation or misapplication of this Agreement. If the 
matter is not informally resolved between the Superintendent and the Union to the 
satisfaction of the person(s) who would otherwise have filed the grievance within ten (10) 
days after the grievance is filed, then the Superintendent and President shall meet at their 
mutual earliest convenience. Upon such meeting the Superintendent and President shall 
select a neutral person as a hearing officer to serve on a panel with the Union President and 
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the Superintendent to decide whether there was a violation or misapplication of this 
agreement. The decision of the panel shall be final. 

 
E.    Level Two 

1.   Within seven (7) days after receiving the decision at Level One, the grievant may appeal 
the decision in writing to the Superintendent. The grievant shall forward copies to the 
immediate supervisor, the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee.   

 
2.   Within fourteen (14) days after receipt of the written appeal or a grievance filed at Level 

Two, the Superintendent or designee will meet with the grievant and/or representative of 
the Union and all parties of interest in an effort to resolve the grievance.   

 
3.   Within fourteen (14) days after the meeting specified in Paragraph 2 above, the 

Superintendent or designee shall make a decision in writing. Copies shall be forwarded to 
the grievant, the immediate supervisor, the grievant’s representative if any, the Union 
President or designee and the Superintendent or designee. 

 
 
 
 
F.   Level Three (Termination Grievances Only) 
 

1.   Within twenty (20) days after receiving the decision at Level Two, the grievant may 
appeal the decision of the Superintendent or designee to a hearing officer.  The grievant 
shall forward copies of the request for a hearing officer to the grievant’s representative, if 
any, the Union President or designee and the Superintendent or designee. 

 
2.   Within ten (10) days after the receipt of the request for a hearing officer, the parties shall 

jointly submit an open records request to the chief legal counsel for the Kansas State 
Department of Education for the list of hearing officers compiled by the Commissioner of 
Education as required by K.S.A. 72-5438(f) and amendments thereto. If the list exceeds 
five (5) names, the first five (5) names on the list will be the panel from which the 
hearing officer will ultimately be chosen. Any list provided after the first requested list 
that exceeds five (5) names will be chosen on a rotational basis, e.g., if there are eight 
names on the second list, then the sixth, seventh, eighth, first and second names on the 
list will serve as the panel from which the hearing officer will be chosen. After the panel 
has been selected, the right to first strike a name shall be determined by the flip of a coin. 
The parties shall then alternately strike names from this list until one name remains. The 
person whose name remains shall be the hearing officer. The hearing officer will be 
notified of his/her selection by a joint letter from the petitioner and the District, 
requesting that he/she set a time and place for the hearing subject to the availability of the 
parties, and the letter shall specify by stipulation the issue to be determined by the 
hearing officer.  
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3.   The hearing officer will generally consider the following guidelines, as appropriate, in 
making a determination as to whether there is just cause to terminate.   

(a) Was the employee, if appropriate, warned of the consequences of his or her conduct?  
The warning may be given orally or in writing.  There are exceptions for certain 
conduct, such as, but not limited to, coming to work under the influence of alcohol 
and/or drugs, falsification documents including electronic documents, stealing 
District property, and behavior that threatens the health or safety of students, District 
employees or members of the public. 

 
(b) If the termination involves not following a rule or an order, was the employer’s rule 

or order reasonably related to efficient and safe operations? Was the rule or order 
communicated? 

 
(c) Did the employer investigate before administering discipline, i.e., did the 

investigation include interviews of key witnesses and review of necessary documents, 
including those witnesses and documents suggested by both the employee and the 
District?  

 
(d) Can the District meet its burden of proof by a preponderance of the evidence? 
 
(e) Were rules, orders and discipline applied consistently and without discrimination? 
 
(f) Did the employer use progressive discipline, if appropriate? 
 
(g) Did the District, if appropriate, take into account the employee’s length of service and 

past record, except conduct described in (a) above?  
 
4.   The hearing officer shall have no right to add to, subtract from, nullify, ignore or modify 

any of the terms of this agreement. The hearing officer shall consider and decide only the 
stipulated issue presented to the hearing officer in writing by the district and the grievant, 
and the hearing officer’s decision and award shall be based solely on the hearing officer’s 
interpretation of the application of the terms of the agreement to the issue stipulated. If 
the parties were unable to stipulate the issue, the hearing officer shall first determine the 
issue to be decided as presented by one party or the other without alteration. If the matter 
presented to the hearing officer does not involve interpretation of the terms or provisions 
of this agreement, the hearing officer shall so rule in his/her award and shall make no 
other decision on the issue. The hearing officer shall render no award under this 
agreement which shall be retroactive beyond the date of the event on which the grievance 
is based. The award of the hearing officer shall be final and binding upon the Board, the 
Union, and the grievant involved.   

 
5.   The hearing officer so selected shall fix the time and place for the hearing and notify the 

parties thereof. In any disciplinary grievance, the hearing officer shall have no authority to 
alter or amend any discipline imposed by the district if the hearing officer finds either that 
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the district’s actions did not violate the agreement, or that there was just cause for the 
action.   

 
6.   No hearing officer decision made hereunder shall constitute a binding precedent with 

respect to any renewal of the existing agreement or the making of a new agreement 
between the Union and the Board. The force and effect of hearing officer decisions shall 
expire when the agreement expires unless the language involved is substantially the same 
in the expired agreement and the new agreement.   

 

7.   No decision of the hearing officer in any one case shall create a basis for retroactive 
adjustment in any other case which arose prior to the date of the written decision of the 
panel, unless the Union and the district mutually agree otherwise in writing.   
 

8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each 
party shall be responsible for its own hearing expenses. The party producing any 
witnesses shall pay the expenses of said witness, if any. Upon request of either party, an 
official court reporter shall record the proceedings, and the party making such request 
shall pay the cost of the reporter. If the other party requests a copy of the proceeding, that 
party shall share equally the costs of the reporter.   

 
 
 
 
G. Board Review (All Grievances other than Termination) 
 

1. Should the decision (relating to grievances other than termination grievances as outlined 
in Item F above) of the administrative review be unsatisfactory to the grievant, within ten 
(10) regular workdays of the rendering of the decision, the grievant may make a written 
request for appeal to the Board. The grievant shall file a request for appeal with the Chief 
Human Resources Officer and/or designee.  

2. The Chief Human Resources Officer and/or designee will set a hearing date with a 
committee of the Board not fewer than ten (10) regular workdays or more than forty (40) 
regular work days after such an appeal is filed with the Chief Human Resources Officer 
and/or designee and the grievant will be informed in writing of the time, date, and place of 
the hearing at least five (5) regular work days prior to the hearing. 

3. The grievant may be represented by an authorized representative of the Union, 
himself/herself, legal counsel, or any other person selected by the grievant. The grievant 
may also have witnesses appear at the hearing. The Chief Human Resources Officer and/or 
designee shall be informed in writing five (5) days prior to the hearing with the Board of 
the grievant's representatives and all witnesses to be present during the hearing. 

4. The Board of Education, or a committee thereof, shall conduct the hearing in executive 
session unless the employee requests an open hearing.  
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5. The grievant will be given a written decision of the Board within thirty (30) regular work 
days following the conclusion of the hearing. 

6. The final decision lies with the Board of Education, except that the employee shall have 
other remedies or appeals as are provided by the federal or state constitutions or by law. 

H. Legal or Statutory Remedy 

 If the grievant pursues any legal or statutory remedy for an issue, then any further or subsequent 
proceedings for relief through the grievance procedure shall be barred unless the court or 
administrative agency refuses jurisdiction until all administrative remedies have been 
exhausted. 

I. Reprisal/Discrimination 

 No employee shall be subject to any reprisal or discrimination by reason of the exercise of 
his/her rights under this Grievance Procedure or any appeal provisions set forth herein. 

 
 
 
 
 
 
 
 
 

ARTICLE XIX:  SAFETY SERVICES  
PROFESSIONAL DRESS PHILOSOPHY 

 
All Employees are required to adhere to dress requirements established for their specific work 
group (i.e., required uniforms, protective equipment, etc.).  When attending District in-service or 
other District-sponsored events, Employees will follow the safety services Professional Dress 
Philosophy as set forth in the then current Agreement between the District and the Union that 
applies to employees of the District who are employed in permanent positions for twenty (20) 
hours or more per week and are paid on range AS-JcS of the safety services salary schedule, 
excluding non-members of the Bargaining Unit and confidential employees. Exceptions may be 
granted by the Director of Safety Services or Building Principal as needed. 
 

ARTICLE XX:  SAFETY SERVICES ATTENDANCE GUIDELINES 
 

A. The purpose of the Safety Services Attendance Standards are to provide guidelines to 
supervisors concerning employees who are approaching or in deduct status pertaining to the 
use of temporary leave. 
 

B. It is the employee’s responsibility to be aware of how many temporary leave hours they 
have accumulated and have remaining. 

 
C. Temporary Leave Balance Under Forty (40) Hours  
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1. An "awareness letter" will be sent to the employee who has forty (40) hours of temporary 

leave remaining. The goal is to notify the employee as close to forty (40) hours as 
possible realizing that due to hours missed this awareness letter may not be issued at 
exactly forty (40) hours of temporary leave remaining. The "awareness letter" is 
electronically sent to the employee and the employee’s supervisor based on the hours in 
the Human Resources Information Systems system (currently PeopleSoft).      This is not 
a disciplinary conference.  The documentation of this conference will be kept in the 
supervisors file for five (5) years. 

2.  
a. Employees who have been in deduct status previously within the prior five (5) 
years of employment will move to the progressive disciplinary actions for attendance 
when they have a temporary leave balance under forty (40) hours.   

 
D. Deduct Absences 

 
1. An absence is considered to be in deduct when the employee does not have enough 

temporary leave hours available to cover all the hours, they were absent for that shift. 
2. Any protected absence approved by Employee Benefits is considered exempt and will not 

be included in calculation or application of this rubric. 
3. A deduct absence that shall be considered as exempt from the rubric must be approved by 

the CHRO.  
 
 
 

E. Progressive Disciplinary Actions  
 

1. When an employee is in deduct status for the first time since employment, they will 
receive a written warning. Additional resources can be provided to the employee by the 
direct supervisor regarding EAP (Employee Assistance Program) services. The second 
deduct absence will result in the employee being placed on a ninety (90) day probation 
for attendance.  The third absence in deduct would result in termination. 
 

2. Employees who have been in deduct status previously within the prior five years of 
employment will receive a written warning. Additional resources can be provided to the 
employee by the direct supervisor regarding EAP (Employee Assistance Program) 
services. The first deduct absence will result in being placed on a ninety (90) day 
probation for attendance. The second deduct absence will result in termination.  
 

3. Supervisor will notify Human Resources before proceeding with disciplinary actions for 
deduct absences. 
 

4. A formal disciplinary conference requires the supervisor to give written 24-hour 
notification to the employee. The employee has the right to bring representation of their 
choice to the conference.  
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Documentation of this conference is to be sent to Human Resources.   
 

5. When an employee is on probation for attendance, a defined absence is: a no call, a late 
call, (meaning past the timeframe in which the employee is slated to call in to report an 
absence), no shows, tardies, leaving early without permission, and a non-exempt absence. 
 

 

Paid leave 
balance under 40 

hours 

Deduct absence 
#1 

Deduct absence #2 Deduct absence #3 

Level A   
 
Employee is in deduct status for the FIRST time since 
employment OR it has been at least 5 years since the 
employee has been in deduct status. 

 
 

Awareness Letter 
 
 

(Letter A) 

 
Written Warning  

 
 

(PCS A1) 

 
90 day Probation 

for attendance 
 
 

(PCS A2) 

 
 

Termination 
 
 

(PCS A3) 
 
Level B     
 
Employee is in deduct status, and has been in deduct status in 
one of the previous 5 years of employment. 

Written Warning  
 

(PCS B1) 

90 day Probation 
for attendance 

 
(PCS B2) 

 
 

Termination 
 

(PCS B3)  
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APPENDIX A 

TO THE AGREEMENT BETWEEN  
THE BOARD OF EDUCATION OF USD 259, SEDGWICK COUNTY, KANSAS 

AND THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO 513 
(UNIFORMED SECURITY OFFICERS AND SECURITY DISPATCHERS) 

 
 

DEFINITIONS 
 
 

The following words and terms, for the purpose of the Agreement to which this Appendix A is attached, 
shall have the meanings prescribed below: 
 
1. “Agreement” means the Memorandum of Agreement between the Board of Education of Unified 

School District No. 259, Sedgwick County, Kansas, and the Service Employees International Union, 
Local No. 513 (Uniformed Security Officers and Security Dispatchers, as certified by KDOL Case No.: 
72-UDC-1-2014 on August 13, 2014). 

 
2. “Act” means the Public Employer-Employee Relations Act (K.S.A. 75-4321 et seq.) 
 
3. “Administration” means the Superintendent and the Superintendent’s designees. 
 
4. “Bargaining Unit” means all uniformed security officers and security dispatchers employed in 

permanent positions for twenty (20) or more hours per week and paid on Ranges AS-JcS of the Wichita 
Public Schools’ classified safety services salary schedule. Safety Services employees paid on Ranges 
K-Z of the Wichita Public Schools’ classified safety services salary schedule, supervisors and 
confidential employees, as defined by the Act, are excluded from the Bargaining Unit.  

 
5. “Board” means the Board of Education of Unified School District No. 259, Sedgwick County, Kansas. 
 
6. “Chief Human Resources Officer” means the person whose job title is Chief Human Resources 

Officer for the District. 
 
7. “Contract Year” means the one (1) year period of time beginning July 1 and ending June 30. 
 
8. “Director of Safety Services” means the person whose job title is Director of Safety and 

Environmental Services for the District. 
 
9. “District” means Unified School District No. 259, Sedgwick County, Kansas. 
 
10. “Employee” means employees of the District who are members of the bargaining unit. 
 
11. “Superintendent” means the Superintendent of Schools for the District. 
 
12. “Union” means Service Employees International Union, Local No. 513. 
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APPENDIX B 

WICHITA PUBLIC SCHOOLS 
SSC DISPATCHER AND OFFICER CAREER LADDER 

 
 

Range F Range G Range H Range I Range J 
Requirements: 

 
High School Diploma 

 
 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
20 hours of In-service 
earned within the last 

twelve months, 10 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 

No formal disciplinary 
actions in the past 

twelve months 
 

No assistive process 
or plan of assistance in 

the past twelve 
months 

 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
24 hours of In-service 
earned within the last 

twelve months for 
officers, 12 hours of 

in-service earned 
within the last twelve 

months for dispatchers 
 

No formal disciplinary 
actions in the past 

twelve months 
 

No assistive process 
or plan of assistance in 

the past twelve 
months 

 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
32 hours of In-service 
earned within the last 

twelve months, 16 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 

Mentor new Safety 
Services personnel 

 
 

No formal disciplinary 
actions in the past 

twelve months 
 

No assistive process 
or plan of assistance in 

the past twelve 
months 

 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
40 hours of In-service 
earned within the last 

twelve months, 20 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 

Mentor new Safety 
Services personnel 

 
 

No formal disciplinary 
actions in the past 

twelve months 
 

No assistive process 
or plan of assistance in 

the past twelve 
months 

 

 
NOTES: 

 
• If an employee received disciplinary action in the previous school year, they will be 

eligible for advancement on the career ladder one year from the date (the pay period 
following the one year anniversary) of the incident that led to the discipline.  The 
employee will be allowed to take the career ladder test at the time it is administered; 
advancement will occur later. 
 

• To move one range on the Salary Schedule an employee must have served at least one 
calendar year at the previous range. The employee will be allowed to take the career 
ladder test prior to their one year anniversary, advancement will occur at the time of their 
anniversary. 
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APPENDIX C 
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APPENDIX D 
 

One member of the Bargaining Unit shall participate in all Safety Services applicant interviews, 
including management interviews.  The Executive Board as listed above will select the member 
who will participate in the interview.  The District will provide training for members who wish 
to participate in applicant interviews once in the 2025-2026 school year.  In order to participate 
in an interview, the member must have attended the interview training as provided by a human 
resources representative.  The Bargaining Unit agrees that at least 10 members will attend the 
training to ensure availability. 
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July 1, 20256– June 30, 20267 
 
 

/s/       Ene Apkan 
Union Local 513 

 
/s/       Shane MurrayJoseph Kaminski 

Union Local 513 
 

/s/      Shannon Wilson 
Union Local 513 

 
/s/       Kim Brewer 
Union Local 513 

 
 

/s/       Diane AlbertStan Reeser 
Board of Education 

 
 

June 9, 202 November 9, 20265 
Date 
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Between 

 
The Board of Education 

 
 

of 
 
 

USD 259 
 
 

Wichita, Kansas 
 
 

and 
 
 

Uniformed Security Officers and Security Dispatchers 
(Safety Services Employees) 

The Service Employees International Union 
 

Local No. 513 
 

 

 
 
 
 
 
 

July 1, 2026 – June 30, 2027 
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WICHITA BOARD OF EDUCATION                          
2026-2027 

   Sheila Brown-Kinnard Amy Jensen 
Julie Hedrick Diane Albert 
Stan Reeser Amy Warren 

Brock Booker 
 

 
SUPERINTENDENT OF SCHOOLS 

Kelly Bielefeld 
 

 
NEGOTIATION TEAM 

 
Daniel Lawrence, Chief Negotiator 

Legal Services 
Stephen Christian 

Chief Human Resources Officer 
Terri Moses 

Division Director, Safety Services 
 

 
SERVICE EMPLOYEES INTERNATIONAL UNION 

 LOCAL 513, SEIU 
UNIFORMED SECURITY OFFICERS & SECURITY DISPATCHERS 

 
 

*Esau Freeman, Chief Negotiator 
 

UNIT OFFICERS 
 

*Ene Akpan, Unit Chair 
 

*Joseph Kaminski, Vice Chair 
 

*Shannon Wilson, Recording Secretary 
 

*Kimberly Brewer, State President 
 

*LaVonnda McCabe 
 
 

*Negotiating Committee 
SERVICE EMPLOYEES 

INTERNATIONAL UNION, 
LOCAL 513, SEIU, 
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EXECUTIVE BOARD MEMBERS 
2023-2025 

 
OFFICERS 

 
Kimberly Brewer, President 

Janet Jones, 1st Eastern Vice President  
vacant, 2nd Eastern Vice President 

Gregg DeGarmo, Western Vice President 
 James Black, Secretary/Treasurer 
Elisha Snell, Recording Secretary 

Lee Moore, Sergeant-At-Arms 
 

 vacant, Dina Williams 
Eddie Alexander, John Rodriguez, Ryan Alford 

 
*Negotiating Committee 

 
The Wichita Public Schools is committed to ensuring an environment that is free of 
discrimination, and to fostering a climate in which all employees and students may 
participate, contribute and grow to their fullest potential. Harassment and disparate 
treatment will not be permitted or condoned in Wichita Public Schools. The Wichita Public 
Schools does not discriminate on the basis of race, color, national origin, religion, sex, gender 
identity, sexual orientation, disability, age, veteran status, or any other legally protected 
classification in its programs and activities. All Wichita Public Schools employees have the 
responsibility to support this statement. The following person have been designated to 
handle inquiries regarding the Non-Discrimination Statement: 
 

SECTION 504 COORDINATOR FOR ADULTS 
AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS, 

903 SOUTH EDGEMOOR, 
WICHITA, KANSAS 67218,  

(316) 973-4420. 
 

SECTION 504 COORDINATOR FOR STUDENTS 
903 SOUTH EDGEMOOR 
WICHITA, KANSAS 67218 
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Agreement Between 
The Board of Education of  
Unified School District 259, 
Sedgwick County, Kansas 

and 
The Service Employees International Union 

Local No. 513  
(Uniformed Security Officers and Security Dispatchers) 

 
INTRODUCTION 

 
A. The entering into this Agreement and the terms of this Agreement are governed by the Act. 

The terms of this Agreement apply to employees of the District who are members of the 
Bargaining Unit. The members of the Bargaining Unit and the Board have ratified this 
Agreement. The Agreement is for a term of one years, beginning July 1, 2025, and ending 
June 30, 2026. Article XII, Employee Benefits, may be reopened by the Board at any time 
during the term of the Agreement solely for the purpose of negotiating the health plan 
premiums in the event that health plan reserves fall below twenty four Million Dollars 
($24,000,000). In addition, the Board and the Union may agree to reopen negotiations at any 
time during the term of this Agreement in order to make amendments to this Agreement. An 
amendment that results from a reopening of negotiations will be effective when the 
amendment is ratified by the Board and the Bargaining Unit. The parties agree to exchange 
proposals that relate to negotiating an agreement for the 2027-2028 school year on or before 
February 1, 2027.  

 
B. Appendix “A” to this Agreement is adopted by reference and incorporated by reference into 

this Agreement as though fully set forth in this Agreement.   
 

ARTICLE I:  RECOGNITION 
 
A.  The Board recognizes the Union as the exclusive representative for the purpose of meeting 

and conferring and the settlement of grievances for those designated in the Bargaining Unit. 
 
B.  The Bargaining Unit shall consist of all uniformed security officers and security dispatchers 

employed in permanent positions for twenty (20) or more hours per week and paid on Ranges 
AS-JcS of the Wichita Public Schools’ safety services salary schedule.  Safety Services 
employees paid on Ranges K-Z of the Wichita Public Schools’ safety services salary schedule, 
and supervisors, as defined by the Act, are excluded from the Bargaining Unit. 

 
C. The Board of Education will seek informal input from the Union when designing in-service 

activities for Safety Services employees during the school year. 
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ARTICLE II: MANAGEMENT'S RIGHTS 
 

The Union acknowledges that the Board and the Superintendent have certain exclusive statutory 
rights and responsibilities which they may not surrender and except as expressly provided 
otherwise by this agreement or by law, the Board shall retain its rights to make, amend, or execute 
decisions and policies that are necessary to operate and maintain the program of the school district 
and to otherwise carry out its lawful rights and responsibilities.  
 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of 
the employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain 
employees in positions within the public agency;  demote for disciplinary reasons, suspend or 
discharge employees for proper cause; maintain the efficiency of governmental operations; relieve 
employees from duties because of a lack of work or for other legitimate reasons; take actions as 
may be necessary to carry out the mission of the school district in emergencies; and to determine 
the methods, means, and personnel by which operations are to be carried on, including 
subcontracting if such is deemed desirable. Employees whose positions are eliminated by 
subcontracting, downsizing, or dissolving will be given priority to transfer to vacant positions 
within the district for which they are qualified or receive training. 
  

ARTICLE III: SAVINGS CLAUSE 
 
A. Any paragraph of this Agreement or any action pursuant thereof which is contrary to law will 

be null and void, but the remainder of the Agreement will remain in full force and effect.   
 
B. Any previously adopted policies, practices, procedures, customs, rules, regulations or writings 

of the Board which are in conflict with this Agreement will be superseded by the terms set 
forth in this Agreement. The Board will not amend this agreement nor make nor execute 
decisions or policies which violate this Agreement. 

 
ARTICLE IV: WAIVER CLAUSE 

 
The Union recognizes that it has the right to negotiate any and all terms and conditions of 
employment as set forth in the Act and judicial interpretations thereof. Regardless of that right, the 
Union hereby waives its right to negotiate any such term or condition which has not been noticed, 
negotiated, agreed, set forth herein, and ratified by both parties. The Union expressly agrees that 
the Board and Administration have the exclusive right to control and change such terms and 
conditions which have not been negotiated by policy, rule, procedure, regulation or decision during 
the term of this Agreement.  Negotiations may be re-opened in accordance with the terms set forth 
in the Introduction section of this Agreement. 
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ARTICLE V:  EMPLOYEE RIGHTS 
 

A. Safety Services Employees shall have the right to form, join, and participate in the activities 
of employee organizations of their own choosing. 

 
B. Safety Services Employees shall also have the right to refuse to join or participate in activities 

of employee organizations. 
 
C.  Safety Services Employees shall be eligible to participate and vote on building committees if 

a building committee exists.  
 
D. No Employee shall be subject to workplace bullying, harassment, discrimination, abusive, 

derogatory, or belittling language, and/or retaliation. 
 

ARTICLE VI: PAYROLL DEDUCTIONS 
 

A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any Employee on a form or forms 

appropriate for such purpose and consistent with the regulations established by the 
Business/Financial Services Division, payroll deductions will be made and paid over in 
accordance with such form or forms for any or all of the following purposes: 

 
1. Donations to the Friendship Fund 
2. Union dues 
3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 

 
B. Union Dues 
 The Union will develop, and the Board will approve a dues authorization card which will 

provide for the cancellation of union dues only once during the year, which date shall be July 
1 each year, unless the Employee terminates employment with the school district.  Such dues 
deduction authorization may specify that it will continue each year and will continue in effect 
from year to year unless terminated as specified on the authorization card. 

 
1. The Union will indemnify and hold harmless the Board from any and all claims, demands, 

suits, or other forms of liability (including specifically costs and attorney fees) that may 
arise out of or by reason of any action taken or not taken by the Board for the purpose of 
complying with the provisions of Paragraph B or the authorization form.  

 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such 

cards will be submitted on or before the 5th of each month and should be representative of 
Employees who have successfully completed their probationary employment status.  
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C. Tax Sheltered Annuity Plan 
 Employees will be eligible to participate in district tax-sheltered annuity/deferred 

compensation plans established pursuant to the Internal Revenue Code, consistent with 
regulations established by the Business/Financial Services Division. 

 
ARTICLE VII:  HOURS OF WORK 

 
A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any Employee any number of hours of work 

per day or week. Work schedules may be changed by the Director of Safety Services or 
Building Principal, and such schedules may vary from the base work schedule.  

 
B. Hours for Specific Positions 
 The working hours for specific positions are as follows (Employees who are involved in a shift 

change will be given a three-day notice unless there is an emergency): 
 

1.   Uniformed Security Officers (Site-Based) 
Base schedule to be forty (40) hours per week, Monday through Friday, as determined 
by the Director of Safety Services or Building Principal.  Designated lunch periods will 
be one-half hour, at times set by the Director of Safety Service or Building Principal 
unless an exception has been granted by the Director of Safety Service or Building 
Principal.  Officers will use the time clock system to check out for and document their 
lunch periods.   

 
2.   Uniformed Security Offices (SSC-Based) and Security Dispatchers 

Base schedule to be forty (40) hours per week, as determined by the Director of Safety 
Services.  Designated lunch periods will be one-half hour, as times set by the Director of 
Safety Services unless an exception has been granted by the Director of Safety 
Services.  Officers and Dispatchers will use the SecTrac system to check out for and 
document their lunch periods.   

 
C. Rest Periods/Breaks 
 All employees shall be allowed a rest period if their regular daily schedule calls for four (4) 

hours or more of continuous work. Rest   periods   may be flexible, but shall generally be 
consistent with the following recommended schedule: 

 
Daily Hours Worked Suggested Rest Periods 
 1st 2nd  3rd  
10 hours 15 minutes 15 minutes 15 Minutes 
8 hours 15 minutes 15 minutes  
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ARTICLE VIII:  COMPENSATION 
 

A. Salary Schedule 
 The salaries of Employees covered by this Agreement are set forth in the salary schedule in 

Appendix B which is attached to and incorporated into this Agreement.  
 
B. Salary Range 
 Employees will be placed on a range as identified in the Board-approved Safety Services 

Personnel Classification Plan. The exact step on the range will be determined by the Division 
of Human Resources after consideration of the individual's prior work, education and/or 
training. 

 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes 

in responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance 

one step on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary 
probation or Plan of Assistance, shall not advance on the salary schedule. Upon successful 
completion of a disciplinary probation or Plan of Assistance the employee is to be eligible for 
step movement, that will be prorated from the date of completion of the disciplinary probation 
or Plan of Assistance, if employed prior to January 1st, of the current calendar year.   

 
E. Safety Services Career Ladder 

In the 2026-2027 school year, the Committee shall create a career ladder process.  A testing 
process will be offered to eligible Safety Services employees once in the 2026-2027 school 
year.  Employees who successfully complete the career ladder process by June 30, 2026 will 
be able to advance on the career ladder for the 2025-2026 school year only. Employees eligible 
for advancement will not be entitled to retroactive compensation. 

 
F.   Education Pay 

Full-time security employees paid on Ranges AS through JcS who earn a college degree in 
Law Enforcement, Administration of Justice, Education, Cyber Risk, Psychology or 
Sociology, or a degree which the HRIS Compliance Manager determines in their discretion 
to be sufficiently related to one of those fields of study, may submit to the Human Resources 
Office competent proof of such degree and thereafter receive the following monthly 
compensation: 

            Associate’s Degree $75/mo. 
            Bachelor’s Degree $80/mo. 
            Master’s Degree $85/mo. 
 
G.  Paid Holidays 
 Paid holidays covered by this Agreement are shown in Article X and are included in 

determining the number of paid working days in a pay period for computing fractional or part-
time work by Employees. 
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H.  Differential Pay 
 Employees shall be paid one dollar ($1.00) shift differential pay per hour for each hour of their 

regular work schedule which occurs later than 6:00 p.m. but earlier than 6:00 a.m. 
  
I.  Premium Pay 

All safety and security staff will receive $0.50 per hour premium pay for permanently assigned 
work at the following locations: Gateway Alternative Program, Greiffenstein-Wells Middle 
School, Bryant Opportunity Academy, and Sowers Alternative High School.  

 
J. Longevity 

Permanent safety services employees who work twenty (20) hours or more per week are 
eligible for longevity payment if they meet the requirements set forth in Article VIII Section 
I3. Safety services employees who are eligible for longevity during 2026-2027 will be paid by 
November 30, 2026. (See Timeline for Determining Percentages.) Notwithstanding anything 
to the contrary herein, safety services employees who completed ten (10) years of employment 
with the Board on or before July 1, 2027, will not advance to receive a longevity payment for 
the 2027-2028 school year and thereafter. 
 
1. Determination 
 An Employee's longevity shall be determined by counting the years of continuous service 

as an employee of the District in any position which is permanent and requires a working 
schedule of twenty (20) hours or more per week. 

 
2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, will result in full loss of longevity.  

In the event that a former employee, terminated as a result of reduction in force, is 
reemployed within two (2) years of the date of termination, then the period of 
unemployment shall not be regarded as a discontinuity in employment for the purpose of 
determining eligibility for a longevity payment.  However, the period of unemployment 
shall not be counted in determining such eligibility, 

 
3. Years of Service 
 Employees on Ranges AS through JcS of theSafety Services Salary Schedule shall qualify 

for longevity payments according to the following schedule: 
 
 10 to 19 years       3% of July 1 base salary 
 20 to 29 years       7% of July 1 base salary 
 30 or more years 11% of July 1 base salary 
 
4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above will be applied to the Employee's base 

salary as of July 1 excluding all licenses, certificates, differentials, overtime, etc., and will 
not be affected by any increases due to a reclassification or adjustment occurring after July 
1st. To be eligible for a particular longevity category in Paragraph J.3. above, an Employee 
must have started that number of years of continuous service on or before July 1st.  
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5. Longevity Payment Schedule 
 All longevity payments will be made in November in accordance with regular payroll 

procedures and will be subject to all applicable deductions. Any Employee who is on 
unpaid leave of absence or whose employment terminates prior to November 15 will 
receive no part of any longevity payment. 

 
K. Mileage 
 Employees who are required to drive their own vehicles in connection with their employment 

shall be compensated at a rate per mile established by the Board at the beginning of the fiscal 
year. Compensation will be in a manner consistent with procedures established by the 
Business/Financial Services Division. 

 
L. Personal Phones 
 Employees who are required to use their own personal cell phones in connection with their 

employment shall be compensated at a flat rate of $60/month. Compensation for this will be 
in a manner consistent with the procedures established by Human Resources.  

 
M. District Sponsored In-service 
 Employees who are released to attend District-sponsored in-service activities and are being 

paid a wage will be allowed to use that time, if approved by Superintendent, Chief Human 
Resources Officer or designee, to advance on a career ladder. 

 
N. Safety Services Uniforms Allowance 
 Employees required to wear uniforms, will receive an annual uniform allowance of up to 

$550.00.  Uniforms may be ordered by employees through the District established ordering 
process. Payment for uniforms will be made by the District directly to the vendor. 

 
O.  During the 2026-2027 contract year, uniformed security officers and security dispatchers shall 

receive the remaining difference between the classified bargaining unit salary schedule and the 
safety services bargaining unit salary schedule, as first agreed upon in 2024-2025.  The parties 
previously agreed to that provision in the 2024-2025 and similar adjustment shall be included 
in future contract of the 2026-2027 contract year, resulting in an additional adjustment in each 
of those years equal to one-third of the difference between the classified bargaining unit and 
safety services bargaining unit schedules. 
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P.   One Time Bonus 
 1. For the 2026-2027 contract year only, staff who have no eligibility for salary schedule 

improvement, either by Career Ladder or annual progression, will receive a one-time bonus 
payment. 

  
 2. A 1.25% one-time lump sum bonus will be paid to each eligible member of the bargaining 

unit who is actively employed by the District on October 30, 2026 who also worked for the 
District during the 2025-26 school year in a position covered under this agreement and meets 
the criteria stated in Paragraph 1.  The bonus will be calculated on wages paid between July 
11, 2025 and June 26, 2026 (up to 26 paychecks) and will exclude longevity earnings.  The 
bonus shall be paid by November 13, 2026.  New hires for the 2026-27 school year will not be 
eligible for this bonus.  Any employee on LOA for the entire 2025-26 school year will not be 
eligible for this bonus. 

 
ARTICLE IX:  OVERTIME AND HOLIDAY PAY 

 
A. Holiday Pay Rates 

Employees who are required to be on duty on holidays observed by the Board will receive 
premium pay.  Employees shall receive holiday rates as follows: 
 
1. For the Board recognized National holidays, listed in Article X, A, an Employee, who 

requests it, shall be granted the recognized holiday off when safety services activities 
permit.  If the recognized holiday falls on a regular day off, the Employee shall be given 
time off as holiday pay on a day selected by the Employee within the 28-day work period 
in which the holiday falls, as safety services activities permit.  
 

Example:  An Employee works Wednesday – Sunday.  Labor Day falls on a 
Monday.  The Employee shall be given a day to take as a holiday within a 28-day 
period, as safety services activities permit.  
 

If an Employee works on board recognized national holiday, the Employee shall be 
compensated two (2) times their regular hourly rate plus the Board-paid holiday rate and 
no time off will be given for working the recognized holiday.  (“Worked National 
Holiday Pay”)  
 

Example:  Employee works Saturday – Wednesday.  Labor Day falls on a Monday.  
If the Employee works, (2) times regular rate of pay will be paid plus Board-paid 
holiday.  No other day will be given as time off.  Otherwise, if the Employee does 
not work, holiday pay only will be paid.  
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2. In cases where an employee working a Monday - Friday schedule are given a day off 
within a regular work week (e.g. July 4 falls on a weekend and a Monday is given as a 
day off) no holiday premium compensation will be given for working on these days (e.g. 
no holiday premium pay on Monday if work is performed on Monday).    
 

Employees who are not scheduled to work will receive the appropriate number of days 
off during the 28-day period, as safety services activities permit.  Those working a 
Monday-Friday schedule given days off within the regular work week will not be paid 
premium if they work on those recognized holidays but will be paid premium 
compensation if they work on the weekend days. The Director of Safety Services will 
determine minimum and maximum staffing requirements for Board recognized national 
holidays.  If Employees are called back to work during a Board recognized national 
holiday, the Employees will receive two (2) times their regular hourly rate plus Board-
paid holiday rate.   

 
3. For other Board recognized holidays listed in Article X, B, an Employee who requests it 

shall be granted the day(s) off when safety services activities permit.  If the(se) days fall 
on a regular day off, the Employee shall be given time off as holiday pay on a day 
selected by the Employee within the 28-day work period in which the holiday(s) fall, as 
safety services activities permit.  An Employee who works on Board recognized 
holiday(s) shall be compensated at one and one-half (1 1/2) times their regular hourly rate 
plus the Board-paid holiday rate.  No time off will be given for working the holiday(s).  
The Director of Safety Services will determine minimum and maximum staffing 
requirements for Board recognized holidays. 
 

B. Sunday Pay 
Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless 
Sunday is a Board-recognized national holiday, in which case the Employees shall be paid 
three (3) times their hourly rate.  Employees who begin their call back on Saturday shall be 
paid the Sunday pay rate beginning at 12:01 a.m. on Sunday, if at least one hour is worked 
on Sunday. 

C. Call Back to Duty 
A “call back” to duty shall be considered not less than two (2) hours’ work performed.  
Employees called to work under special circumstances, such as snow removal, will be 
allowed to work overtime and a regular shift.   

D. Safety Services Emergency Work 
In cases of emergency (e.g. entire District shut down, with the exception of limited Safety 
Services personnel), as identified by the Director of Safety Services, employees shall be 
compensated two times their regular hourly rate for work performed. 
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E. Excess of Forty (40) Hours (Overtime) 
Employees shall be paid one and one-half (1 ½) times their regular hourly rate for all 
assigned hours exceeding a forty (40) hour work week (40 hours in pay status) which are not 
identified in A.1 or A.2 above.   

F. Event Work 
Employees assigned to work extracurricular events will be paid for a minimum of 2 hours 
even if they work less than 2 hours.  
 

G. Safety Services Emergency Pay 
Employees who are assigned to a building that experiences an Emergency Event, or who are 
called on to respond to an Emergency Event, shall receive Emergency Pay.  "Emergency 
Event" means a fire that causes significant property damage and/or extended evacuation; a 
gas odor or leak that causes extended evacuation; a violent intruder; severe weather causing 
extensive wind or water damage; credible threats of violence resulting in extended action by 
security staff; a student in possession of a firearm; a medical emergency requiring the use of 
CPR, AED, Narcan, or "Stop the Bleed"; or any other circumstance identified by the 
building principal or Director of Safety Services as requiring extraordinary or unusual efforts 
by security staff.  "Emergency Pay" means (1) an employee's regular hourly rate, multiplied 
by (2) the number of hours actually worked by the employee during the Emergency Event at 
the building affected by the Emergency Event, multiplied by (3) one-and-one-half (1.5). 

 
 
H. Opportunity for Overtime Work 
 All qualified Safety Services employees shall be given an equitable opportunity for overtime 

work. All employees who are qualified to perform an overtime assignment shall be rotated in 
overtime assignments as evenly as possible. The distribution of overtime shall be the 
responsibility of the administrator or supervisor of the work to be done. Employees shall keep 
the administrator or supervisor informed concerning their availability for overtime work. In 
the event a qualified employee is not available on a voluntary basis for necessary overtime 
work, the supervisor may appoint an employee to fill the overtime assignment. A list shall be 
maintained by the supervisor showing such assignments. 
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ARTICLE X: HOLIDAYS 
 

A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 2026-2027, these 

days are as follows: 
 

Independence Day 
Labor Day 
 
Thanksgiving 
Christmas Day  
New Year’s Day  
Martin Luther King, Jr. Day 
Memorial Day 

 
B. Other Board Recognized Holidays  
 The calendar adopted by the Board designates certain other days as holidays. For 2025-2026 

these days are as follows:  
 

Tuesday and Wednesday Prior to Thanksgiving 
Friday following Thanksgiving 
Christmas Eve 
New Year’s Eve 
Spring Break (5 days) 

 
C. Rate of Holiday Pay 
 Full-time Employees shall be paid their regular daily rate for their normal shift assignment for 

the above holidays, provided they are in pay status (except personal business) on the day before 
and the day following paid holidays. 

 
D.  Calendar 
 The calendar adopted by the Board may be altered at the discretion of the Board or 

Superintendent. 
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ARTICLE XI: VACATIONS 
 

A. Eligibility 
 Vacation with pay is granted to full-time Employees in positions requiring a 260-day working 

schedule. 
 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for each 

full-time Employee. Vacation credit will be accrued and earned on a monthly basis based upon 
an Employee’s working schedule set forth hereafter. An Employee is eligible to use accrued 
vacation days once earned, except new Employees will not be eligible to use accrued vacation 
days until they have satisfactorily completed their three (3) month probationary period or 
extension of that probationary period. A new Employee will not be eligible for vacation pay 
or credit if the new Employee is terminated prior to satisfactorily completing their three (3) 
month probationary period. 

 
Hours of Vacation Accrued per Month 

Based on Years of Service 
Months of Service 
  

260-Day 

1 to 36 6.67 
37 to 48 7.33 
49 to 60 8.00 
61 to 72 8.67 
73 to 84 9.33 
85 to 96 10.00 
97 to 108 10.67 
109 to 120 11.33 
121 to 132 12.00 
133 to 144 12.67 
145 and over 13.33 

 
 
C. Approval of Vacation 
 The responsibility for approval of an Employee’s vacation schedule rests with the Director of 

Safety Services or Building Principal. 
 

1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily be 

scheduled and taken prior to the Employee’s anniversary date of the following year. While 
the “carrying over” of vacation is discouraged, an Employee may carry over vacation days 
beyond June 30 of each year to a maximum of 320 hours. 

 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one time 

shall be the total number of days that an Employee will earn between the anniversary dates 
of the year the vacation is taken. 
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3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges AS-JcS shall be in 

units no smaller than one-quarter hour. 
 
D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation from 

employment and is computed on the basis of the current salary. At the discretion of the 
Administration, employees who move to a shorter work year may be paid for some or all of 
their accumulated unused vacation days. 

 
E. Holiday During Vacation 
 Holidays will not be charged against an Employee's vacation time when they occur during 

regularly scheduled vacation periods. 
 
F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time and 

receive additional pay for such time worked. Any exceptions, due to an emergency situation, 
must have prior approval of the Director of Safety Services or Building Principal. 

 
G. Winter/Spring Breaks 
 Employees who work the 260-day schedule will be scheduled to work at a minimum staffing 

level (i.e., two officers and one dispatcher per shift). Those not scheduled to work will be 
required to take these days as calendared vacation or temporary leave days unless the Employee 
opts to take them as unpaid days.   

 
ARTICLE XII:  EMPLOYMENT BENEFITS 

 
A. Medical and Dental Benefits 
 1.  The Plan 

      a) The Board will offer employees a base medical and a base dental plan with no additional 
employee paid premiums other than: premium without wellness discount, tobacco/nicotine 
user premium, and working spouse premium, as further described below. The Board 
provided medical and dental plans shall provide coverage for employees and eligible 
dependents, if any, in accordance with the terms, conditions and exclusions of the Board 
provided group medical and dental plans. Changes in these Board provided medical and 
dental plans will normally be effective on January 1 of any year and only with the 
involvement of the Union. At its discretion, the Board may offer additional medical and 
dental plan options with employee-paid premiums, through payroll deduction, that will be 
in addition to the premiums further described below. 

  
 b) The medical and dental plans will begin January 1 and will end December 31 of each 
year.  
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 2.   Eligibility 
 a) Employees who are employed in a position for 30 hours or more per week are eligible 

to participate in the Board provided group medical and dental plans. The employees’ 
participation will be governed by the Health Plan Document. 

 
 b) Employees who were employed for at least 20 hours but less than 30 hours per week as 

of August 1, 2014, and who are currently receiving Health Plan benefits (“Grandfathered 
Employees”) will also be eligible to participate in the Health Plan (“Grandfathered 
Employees”). An employee whose Grandfathered Status ends will no longer be eligible to 
participate in the health plan. The employee’s removal from participation in the health plan 
will be governed by the Health Plan document. 

 
 c) To be eligible to participate in the Board group medical and dental plans, all employees 

will be required to enroll during open enrollment or within 31 days of hire. Employees who 
do not enroll, or decline through the enrollment process, will be automatically enrolled in 
the employee only base medical plan without the wellness discount and the employee only 
base dental plan. 

 
 3.   Board Contribution  

 a) The Board will contribute $800 per month, all of which will be used to partially fund the 
Medical and Dental Plan, for every employee who is eligible to participate in the Health 
Plan under this Article XII, Section A. 

 
 b) The Board shall continue to pay its contribution for any eligible employee who suffers 

a continuing total disability for a period not to exceed 180 calendar days after the date of 
the commencement of the total disability. All actions and decisions under the medical and 
dental plans shall be made in accordance with rules and regulations established by the 
Administration. 

 
 4.   Premiums/Payroll Deductions 

  a) Effective January 1, 2018, safety services employees and their spouses shall agree to a 
payroll deduction as set in the table below unless the employee and/or spouse qualify for a 
wellness premium discount: 

 

*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 
      

To receive the 2027 wellness discount ($1200 per year for an employee and $1200 per 
year for a spouse), the employee (and spouse if applicable) must have received either an 
annual physical exam with blood work OR an eye exam between September 1, 2025 and 

  Bi-weekly    
26 pays 

Bi-weekly 
20 pays              

Monthly Annually  

Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 

Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 

Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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August 31, 2026.  The employee must complete the enrollment process to receive the 
wellness discount.  If the employee fails to complete the enrollment process, no wellness 
discount will be provided.  
 
New hires and employees transferring into benefitted positions will automatically receive 
the wellness discount for the rest of that calendar year.  Employees hired after April each 
year and employees transferring into benefitted positions after April will automatically 
receive the wellness discount for the rest of that calendar year and the following calendar 
year. 

 
Employees are asked to certify if they are a tobacco user, during the enrollment process. 
This is subject to audit by testing. If the employee’s test has a positive result for 
tobacco/nicotine use, the teacher will be subject to the additional payroll deduction for 
tobacco/nicotine use.  The payroll deduction for a positive test result or refusal to be 
tested shall equal the annual tobacco/nicotine premium, averaged between the date of the 
first paycheck after a positive test result or refusal to be tested and the last paycheck paid 
in December of the year the nicotine payroll deduction is begun. 
 
If the spouse’s test has a positive result for tobacco/nicotine use, the teacher will be 
subject to the additional payroll deduction for the spouse’s tobacco/nicotine use. The 
payroll deduction for a positive test result or refusal to be tested shall equal the annual 
tobacco/nicotine premium, averaged between the date of the first paycheck after a 
positive test result or refusal to be tested and the last paycheck paid in December of the 
year the nicotine payroll deduction is begun.     

 
         b) Employees whose spouses have access to group medical insurance who choose to utilize 

the Board provided group medical and dental plans to provide coverage for the employee’s 
spouse shall agree to a payroll deduction of $200 per month, or $2400 per year, beginning 
January 1, 2017 and thereafter. However, such employees who work less than a 12-month 
assignment shall agree to a payroll deduction equal to$2,400 per year pro-rated for the 
length of their assignment.  

 
Employees with a spouse shall certify whether or not their spouse has access to group 
medical insurance. It is the employee’s responsibility to notify Employee Benefits if their 
spouse gains benefit coverage. 

 
 
 
 
 
 
 
 
 
 
 
 

  Bi-weekly  
26 pays 

Bi-weekly 
20 pays              

Monthly Annually  

Working Spouse $92.31 $120.00 $200.00 $2,400.00 
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c) An employee who is a tobacco/nicotine product user shall agree to pay the annual tobacco 
premium. 

 
  Bi-weekly 

26 pays 
Bi-weekly 
20 pays              

Monthly Annually  

Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 

Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 

Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 

 
However, such employees who work less than a 12-month assignment shall agree to a 
payroll deduction equal to the annual tobacco premium, prorated for the length of their 
assignment. To be eligible to participate in the Board medical plan, an employee whose 
spouse is a tobacco/nicotine product user who participates in the Board health insurance 
plan shall agree to pay the annual tobacco premium. However, such employees who work 
less than a 12-month assignment shall agree to a payroll deduction equal to the annual 
tobacco premium, prorated for the length of their assignment. Employees shall sign a 
certified statement verifying whether or not they are tobacco/nicotine product users and 
whether or not their spouse who participates in the Board health insurance plan is a 
tobacco/nicotine product user. 

 
A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or 
products four or more times per week within no longer than the past 6 months and 
includes cigarettes (including electronic cigarettes), cigars, pipes, and any form of 
chewing tobacco. The term tobacco/nicotine user does not include for religious or 
ceremonial use or when prescribed or recommended by a physician or in conjunction 
with smoking cessation treatment. Physician documentation would be required. 

 
     5.  Cash Option 

 Eligible employees who provide evidence of other medical coverage as required by the 
Affordable Care Act may enroll in a cash option in lieu of participation in the base or buy-
up medical plans.  Eligible employees enrolled in the cash option shall be paid $1,200.00 
per year pro-rated for the length of their assignment subject to applicable payroll 
deductions. 

 
 
 
 
 
 
 
 
 
 
 
 

  Bi-weekly     
26 pays 

Bi-weekly     
20 pays              

Monthly Annually  

Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 
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B. Severance Pay Benefits 
 1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-five (55) 

years or five (5) years in the employ of the Board shall be eligible for a severance payment. 
 
 2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated (other than 

for suspected criminal activity) may have their individual case reviewed through the grievance 
procedure.  The parties to the grievance may allow the employee to voluntarily resign rather 
than involuntary termination, and if allowed, the employee will receive severance pay, if 
otherwise eligible. As a condition of allowing the discretionary severance payment, the 
employee must agree to settle and discontinue their grievance and additionally waive any other 
individual right or rights they may have against any officer, manager, supervisor, or employee 
of USD 259 arising out of their termination. The employee who is allowed to self-terminate 
under the above conditions will sign a Personnel Action Request with the remark "not eligible 
for rehire" in the comment section. 

 
 3. Computation and Rate of Severance Pay 
 The amount of the severance payment for which the employee is eligible shall be computed by 

multiplying the sum of the number of unused temporary leave hours which the employee has 
accumulated plus the number of unused vacation hours which the employee has accumulated 
in excess of the number which he/she is still eligible to take by $3.75 per hour. 

 
 For those employees paid by the hour the severance payment will be computed by multiplying 

the accumulated hours by $3.75 per hour. The severance payment shall be made to the eligible 
employee in   accordance with   regular   payroll procedures and shall be subject to all 
applicable deductions. 

 
 4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the purpose of 

KPERS is not eligible for such severance payment at that time. 
 
C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for all 

permanent employees who work twenty (20) hours or more per week. Any increase in coverage 
shall not be effective until the employee reports for work. 
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D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short-term disability 

summary plan description. 
 
 1. Rate of Benefits and Waiting Period 
 Short term disability benefits for disabilities resulting from non-occupational illness or injury, 

shall be paid at the rate of 70% of the employee’s regular rate subject to all applicable 
deductions. Following the exhaustion of temporary leave, there is a five (5) day waiting period 
before short term disability benefits begin. The five (5) day waiting period will be waived for 
absences greater than thirty (30) consecutive calendar days and short-term disability payments 
shall be paid retroactively.   

 (See also Temporary Leave.) 
 
 2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. Under no 

circumstances will short term disability benefits be paid in excess of 180 calendar days from 
the date of disability. 

 
 3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, the 

employee will be terminated or placed on leave of absence from the district, if eligible. 
 
 4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability will be subject 

to a new waiting period and required independent medical evaluation designated by Employee 
Benefits and Insurance Management. In addition, the employee must have returned to work 
for a continuous period equal to the period of absence or for thirty (30) consecutive workdays. 
Short absences for reasons not related to the disability shall not be counted towards fulfillment 
of this requirement but will not be considered an interruption thereof. 

 
 5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive workdays, 

the thirty (30) day work requirement may be waived by the Chief Human Resources Officer 
or designee.  

 
 6. Injury/Accident During Employment 
 If subsequent to the commencement of short-term disability benefits, it is determined that the 

illness or accident arose out of or in the course of employment, the employee’s compensation 
shall revert to worker’s compensation disability payments and the employee’s short term 
disability shall be reduced by any retroactive payment of workers compensation. 

 
E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in accordance 

with KSA 74-4931, et seq. 
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F. Worker’s Compensation Benefits 
 The Board shall continue under the Kansas Workers Compensation Law to provide worker's 

compensation coverage for all employees.  Employee benefits are defined in state statute and 
are subject to legislative and judicial changes. Current state statute will supersede any 
provisions contained in this agreement.  Workers’ compensation covers injury and disease 
arising out of and in the course of one's employment. Benefits include medical expenses and 
disability payments when applicable. Job related accidents must be reported to the employee's 
supervisor, and both the Employee Report of Incident and Supervisor’s Report will be 
forwarded to the Employee Benefits and Insurance Management office immediately but no 
more than 24 hours after the occurrence. Compensation and charge to temporary leave 
procedures are as follows: 

 
 1. Procedures: 
  a. Injured employees must immediately report accidents to their supervisors and the 

Employee Benefits and Insurance Management office within 24 hours. 
 

b. If employee believes that the absence is a result of personal injury caused by battery 
arising out of or in the course of their employment, the employee must request 
paperwork from the Workers’ Compensation department. This request should be 
made as soon as possible following the incident but no later than 30 days from the 
date of incident for battery consideration. The determination and investigation of 
battery will be made independent of the Workers’ Compensation office. 

 
  c. Injured employees will take their doctors' work status report after each appointment to 

their supervisor. 
 
  d. Injured employees will report in after each doctor visit to the Employee Benefits and 

Insurance Management office. 
 
  f. If employees have questions concerning Worker Compensation benefits or procedures, 

they may call the Employee Benefits and Insurance Management office, or the claims 
advisory section of the Division of Workers Compensation (1-800-332-0353). 

 
 2. Disability Payments: 
  a. A seven-calendar day waiting period must be met before the disability payments begin. 

If the employee is off work for 21 consecutive days, the same statute requires the 
employer to pay retroactively the first seven (7) days of disability. 

 
  b. The employee will receive 662/3 percent of their average weekly wage, subject to the 

state weekly maximum. This benefit is paid as long as the authorized treating physician 
certifies that the employee is temporarily, totally disabled. 

 
  c. A job injury absence up to five days will be charged to the employee's accumulated 

temporary leave to the extent that temporary leave is available, such charge will be 
reinstated if the employee is authorized to be off work for 21 consecutive days. 
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  d. Use of vacation time to cover any part of any absence due to an on-the-job injury is not 
permitted. 

 
  e. If certified by the authorized treating physician, the Board will pay any permanent 

partial disability according to the formula provided by the state statute. 
 

f.   If the employee files a battery claim within the designated 30-day period following an 
injury and the injury is determined after investigation to meet the definition of 
battery, they shall be paid their full salary less any other Board provided or State 
provided employee compensation or disability benefits for the period of such absence 
without having such absence charged to their accumulated temporary leave. Payment 
for such absence shall not extend beyond 180 calendar days. Requests for battery 
more than 30 days after date of an injury will not be considered. 

 
 3. Medical Expense: 
  a. Workers’ Compensation will pay all medical expenses resulting from the job related 

injury and prescribed by the authorized treating physician. Kansas state statute allows 
the Board to direct the medical care of its injured employees. 

 
  b. Injured employees will receive care from authorized doctors and will return a work 

status form from the doctor after each appointment to his or her supervisor. 
  c. State statute provides a limited amount for the employee to use at their discretion for a 

second opinion or treatment. This unauthorized medical amount is explained with 
initial paperwork sent to the employee following injury. 

 
G. Other Injury Benefits 

1. An employee will be eligible for up to seven (7) calendar days of job protected temporary 
leave, without deduction from their temporary leave balance, when the employee is unable 
to return to work as a direct result of a student altercation occurring in the course and scope 
of performing assigned job duties, and either: (1) an authorized healthcare provider has 
taken the employee off work; or (2) an authorized healthcare provider has released the 
employee to return to work with restrictions that cannot be reasonably accommodated.  

 
H. General Liability Coverage 
 1. The Board shall provide commercial general liability coverage with a combined single limit 

of liability of at least $500,000 per occurrence and including employees of the district within 
this coverage. 

 
 2. This coverage will include safety services employees who transport pupils within the course 

and scope of their employment.  However, a commercial general liability policy excludes 
coverage for automobiles. This reference to transport of pupils refers to the act of 
supervision of pupils. Employees' own automobile insurance shall be primary coverage for 
property damage, personal injury protection, and automobile liability protection. Board 
insurance shall provide secondary coverage only. 
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I. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment compensation 

for all eligible employees. 
 
J. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for safety services employees 

who were hired prior to July 1, 1996.  The substance and procedures of the program, and any 
changes thereto, are in each instance to be determined by the Board. Alterations shall not be 
applied retroactively to affect any retired employee receiving benefits from the program. 

 
K. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to Section 125 

of the Internal Revenue Code which will allow voluntary payroll deduction.  The substance 
and procedures of the Plan, and any changes thereto, are in each instance to be determined by 
the Board after consultation with the Union.  The Plan shall include only dependent care 
assistance and non-reimbursed medical expenses. Health insurance premiums will be deducted 
from wages on a pre-tax basis through the use of a Section 125 Cafeteria Plan. 

 
L. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to decisions 

by the Human Resources Division concerning temporary leave, longevity payments, and other 
conditions of employment.  Such decisions shall be based on relevant provisions of various 
policies, procedures and employment agreements in addition to the past practices of the district 
and maintenance of equity among employees. 

 
M. Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover payment for days 

they have entered into deduct status after they have exhausted all their temporary leave and 
experience a Qualifying Medical Emergency or Extraordinary Hardship. A “Qualifying 
Medical Emergency” is any serious health condition that is both emergent and qualifies as a 
“serious health condition” as defined by 29 CFR 825.113.  “Extraordinary Hardship” shall 
be determined by the Department of Human Resources on a case-by-case basis and in the 
exercise of its discretion.   

 
 1. The plan shall be established by allowing each benefited employee to contribute one (1) 

day of temporary leave into the plan. Those who wish to enroll in the Plan (those new to the 
district, those who wish to enroll for the first time, or those who went off benefits since they 
contributed a day) may do so at any time during the year. Those who have contributed a day 
in the past will NOT be allowed to do so again unless they went off benefits since, they 
contributed the day or if in the future the hours drop low enough that the pool is required to 
be replenished. 
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2. All applicable temporary leave must be exhausted before individuals are eligible to apply 
for reinstatement of temporary leave days already deducted because of the catastrophe. 
Temporary leave must be in deduct and showing up as such on the PeopleSoft system before 
individuals are eligible. Employees who meet the criteria above shall be eligible to submit an 
application to draw on the pool up to twenty (20) days per contract year. 

  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving 

Worker’s Compensation or Disability Compensation payments.  
 

4. The plan shall be administered by Employee Benefits and Insurance Management. 
Disputes shall be resolved by the President of the Service Employees International Union 
or designee, the President of the United Teachers of Wichita or designee, and the Chief 
Human Resources Officer or designee. 

 
N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a Board 

selected carrier or by self-funding by the Board or any combination thereof. The Board may 
change from one carrier to another or to self-funding at any time. The specific coverage may 
be altered by the Board at any time so long as the coverage provided complies with the 
expressed terms of this agreement. 

 
ARTICLE XIII: TEMPORARY LEAVE 

 
A. Eligibility  
 Employees are eligible to accrue temporary leave days if they are working in a permanent 

position twenty (20) hours or more per week.  Temporary leave days are computed on a 
common factor for all eligible Employees based on one (1) day earned for every fifteen (15) 
days in pay status. 

 
B. Accrual 
 Each Employee who is eligible to accrue temporary leave days will be granted the number of 

days to which he/she is entitled for a year on the first day that the Employee reports for work 
on or after July 1. Temporary leave days will be prorated for any eligible Employee who works 
less than full-time or who is hired after July 1. Temporary leave days granted shall be added 
immediately to the Employee's accumulation.  Probationary Employees will not be granted any 
temporary leave days in advance of such days being earned. 

 
C. Unused Temporary Leave 
 Unused temporary leave days will be cumulative without limit.  
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D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 

 
1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum number of days the Employee 

has accumulated. However, no Employee may use temporary leave days for any single 
such disability beyond 180 calendar days from the first day of the disability. If the absence 
qualifies or will qualify for short-term disability and an Employee will be absent six (6) or 
more consecutive work days, the Employee must notify Employee Benefits and Insurance 
Management and provide medical documentation to Employee Benefits and Insurance 
Management within fourteen (14) calendar days of the onset of the absence. Employee 
Benefits and Insurance Management may require the ongoing verification of disability.  

 
2. Family Illness & Family Death (Bereavement) 
 Employees may use their available temporary leave for absences related to family illness 

or bereavement. These days are not in addition to temporary leave but are drawn from the 
existing temporary leave balance. 

  
a. Family Illness 

Temporary leave may be used for the illness or injury of a spouse, child, or parent, as 
well as extended family members or other significant individuals in the employee’s 
life.  
  

b. Family Death (Bereavement) 
Temporary leave may be used for bereavement leave due to the death of an immediate 
family member, extended family member, or other significant individual in the 
employee’s life. Any absence of five or more consecutive days will require medical 
certification or other appropriate documentation to demonstrate the appropriate use.  

  
These provisions do not limit an eligible employee’s right to additional unpaid leave under 
the Family and Medical Leave Act (FMLA ), although FMLA may run concurrently with 
these benefits.  FMLA provides up to 12 workweeks of unpaid, job-protected leave in a 
12-month period for eligible employees to care for a spouse, child under the age 18, 
disabled adult child, or parent with a serious health condition. 

 
3. Personal Business 
 Personal business up to a maximum of three (3) days per fiscal year by employees with 

less than twenty (20) years employment with the Board, and up to a maximum of four (4) 
days per fiscal year by Employees with twenty (20) years or more employment with the 
Board. Temporary leave days for personal business will be granted as long as regular work 
assignments can be carried on. However, temporary leave days for personal business will 
not be used to extend vacation and/or to extend adopted Board-approved holidays (with 
the exception of the District conference release day in November), or non-working days. 
Personal business leave is provided for the Employee who is confronted with serious and 
urgent individual or family problems, emergency situations, or legal demands which cannot 
be attended to at any time other than through the Employee's duty day. Personal business 
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leave may be used in the event of the illness or death of a friend or any other relative not 
identified as a member of the immediate family. Personal business leave is not provided 
for recreation or avocational activities. The Employee is not required to give the specific 
reason or nature of the personal business but must state that it falls within the above 
definition. The immediate supervisor must be notified as soon as the Employee knows of 
the need for personal business leave in order for the necessary arrangements to be made. 
Repetitive use of personal business leave without proper notice, normally at least 24 hours 
in advance, will be cause for review. 

 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of thirty (30) days per fiscal year. Non-

Chargeable Leave for temporary active duty is provided for the Employee who is a member 
of a reserve military unit which is ordered to active duty as a result of an emergency or 
disaster. 

 
5. Parental/ Adoptive Leave 

Employees who are legal parents or guardians are eligible for up to six (6) weeks of paid 
parental leave per contract year for the purpose of attending the birth of their child and 
participating in bonding time following birth. Adoptive and foster parents are also eligible 
for up to six (6) weeks of paid leave for bonding following the placement of a child. This 
leave is charged to temporary leave as personal illness (PI) and must be approved through 
the Employee Benefits office. 

  
Paid parental and adoptive leave under this provision does not limit or replace the 
employee’s right to take up to 12 workweeks of unpaid, job-protected leave under the 
Family and Medical Leave Act (FMLA), if eligible, although FMLA may run concurrently 
with these benefits. FMLA bonding leave must be taken within 12 months of the birth or 
placement of the child. If both parents are employed by the District, they may be limited 
to a combined total of 12 workweeks of FMLA bonding leave, in accordance with FMLA 
regulations. 

 
E. Charging Temporary Leave 
 When an Employee is absent from his/her assignment for any of the above reasons, such 

absence will be a chargeable absence and the number of days of such chargeable absence will 
be subtracted from his/her accumulated temporary leave days. Absence for a part of a day for 
hourly Employees shall be charged as temporary leave in amounts no smaller than one quarter 
hour. 

 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits are 

deducted from the Employee's salary at a daily rate for each day of such excess. However, the 
specified limits may be extended by the Chief Human Resources Officer upon written request 
by the Employee if the Employee has accumulated sufficient days. 
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G. Absences Subject to Review 
 All chargeable absences that continue beyond the specified limits, all absences without leave, 

all absences which are too frequent, and all chargeable absences which end without the 
Employee giving proper advance notice will be subject to review and appropriate action by the 
Administration. 

 
H. Reemployment 
 Any former Employee who is reemployed within twelve (12) months of the date of termination, 

upon satisfactory completion of his/her probationary period, will have his/her temporary leave 
days that were accrued at the time of his/her separation reinstated for up to a maximum of five 
(5) years  unless severance compensation has been paid for such leave. 

 
I. Exceeding Five Days 
 If temporary leave is claimed in excess of five (5) consecutive days for an illness, injury, or 

incapacitation, on or before the end of the sixth day certification by a physician may be required 
before the wages for the period of leave are paid. Further, the Director of Safety Services or 
Building Principal may request, given evidence there is just cause, a physician's statement 
requiring medical verification at any time the Employee is absent. 

 
J. Voting in Elections 
 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) persons 

entitled to vote at a general or primary election will be entitled to absent themselves from their 
employment under the circumstances and for the period of time described therein. 

 
K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be granted to an Employee to 

appear in court to answer a jury summons or for reasons other than personal neglect, violation 
of law, or matters in which the Employee has a vested interest. The amount paid for jury duty 
or witness fees, if any, shall be deducted from the Employee's regular pay. Verification of the 
amount received for jury duty or witness fees must be provided. 

 
L. Notifying Supervisor 
 Employees desiring to be off duty for any reason should notify their supervisor as far in 

advance as possible, and in no event less than one hour before the beginning of their scheduled 
shift. If circumstances beyond the employee’s control prevent the employee from giving timely 
notice, the District may require the employee to provide documentation verifying such claim. 
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ARTICLE XIV: EXTENDED LEAVE 
 

An Employee may be granted extended leave without pay or benefits, subject to approval of the 
Board, for health; illness of spouse, child or parent; maternity; paternity; adoption; study; 
campaigning for or serving in public office; or professional activities. Such leaves are subject to 
the provisions of the Board policy on extended leaves. 
 
An Employee will be allowed to take an unpaid leave of absence for military service in accordance 
with the employee handbook. 
 

ARTICLE XV: PLAN OF ASSISTANCE 
 

The Plan of Assistance is designed to be helpful. It is initiated when other means of the assistive 
process have not been successful, and the supervisor determines that the Employee needs 
additional assistance and support to maintain or achieve an acceptable level of performance. 
 

ARTICLE XVI: NO STRIKE-LOCKOUT CLAUSE 
 

A. The Union will not authorize, cause, aid, ratify or condone, nor will any Employee take part 
in, aid, render assistance to, or support any strike, sit-down, slow-down, stoppage of work, 
boycott, picket, or other interruption of work at any facilities or in the operation of the District. 

 
B. The Board agrees that during the term of this Agreement, there will be no lockout. Lockout is 

defined in K.S.A. 75-4322 (r) as any action taken by the Board to provoke interruptions of or 
prevent the continuity of work normally and usually performed by the Employees for the 
purpose of coercing the Employees into relinquishing rights guaranteed by the Act. 

 
 ARTICLE XVII: 
 FURLOUGH AND REDUCTION IN FORCE 
 
The Superintendent of Schools shall have the responsibility for determining the number of safety 
services positions employed by the school district.  If the Superintendent determines the need to 
reduce the number of safety services positions, the Superintendent may, in his/her discretion, 
furlough safety services employees for a specified period not to exceed ninety (90) days or 
declare a reduction in force.  In either event, the following administrative implemental 
procedures shall take full force and effect and shall apply to all safety services employees. 
 

1. If a reduction in force is necessary, the greatest possible reduction shall be accomplished 
through attrition. 

 
2. If a reduction in force is necessary, the remaining reduction in the number of positions 

shall be accomplished by layoff. 
a. The reduction shall be applied to the largest group of safety services positions 

which may be reasonable considered.  The Superintendent or designee shall 
consult with union representatives prior to determining the group or groups of 
safety services positions from which the reduction shall be made. 
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b. Within each specified classified group, safety services employees shall be 
selected by the respective administrative for layoff in the following order: 

1) Probationary safety services employees within the 90 day probationary 
period. 

 
2) Safety services employees on probation when a reduction in force is 

declared. 
 

3) Safety services employees who are on a Plan of Assistance when a 
reduction in force is declared. 

 
4) Within each of the above sub- paragraphs, if two or more safety 

services employees are otherwise equally eligible for selection, 
employees with shorter lengths of total seniority within the district will 
be selected before those with longer lengths of total district seniority. 

 
5) Following the above procedures, if two or more safety services 

employees are equally eligible based on total seniority in the district, 
employees with the shorter lengths of current employment within the 
position will be selected before those of longer length of current 
employment. 

 
c. After implementing such a reduction procedure, the list of names of laid off safety 

services employees shall be maintained by the Human Resources Division for two 
(2) years. 

 
d. Any safety services employee who has been so laid off shall no longer be 

considered an employee and shall have no employee rights or benefits other than 
those required by law or by this policy. 

 
e. Any safety services employee who has been so laid off may retain membership in 

the Board provided health coverage plan for a period of up to 18 months.  
However, the Board shall make no contribution and the employee must make 
advance arrangements for payment of premiums with the Employee Benefits and 
Insurance Management Office. 

 
f. It is the responsibility of the listed laid off safety services employee to keep the 

Human Resources Division informed of their current contact information, i.e., e-
mail address, current address, and phone number.  Additionally, the laid off 
employee will maintain a current electronic employment application with Human 
Resources. 

 
g. The named safety services employee on the list will be considered an internal 

application.  If a safety services vacancy occurs within two (2) years for which the 
named safety services employee on the list is qualified, the employee will be 
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contacted to interview for the open position.  The usual employment procedures 
will be followed in determining the fitness for employment. 

 
h. If any safety services employee on the list waives recall rights in writing, fails to 

accept recall to a position for which the employee is qualified, fails to respond 
within 10 days to a recall notice sent to the latest address furnished to Human 
Resources Division, or fails to report for duty in the accepted position, the name 
of such safety services employee shall be removed from the list and such safety 
services employee shall have no further recall rights. 

 
i. Any safety services employee who is recalled shall regain all employment 

benefits to which he/she was entitled at the time of layoff.  However, no benefits 
may be accrued during the period of unemployment and the safety services 
employee shall be subject to all changes in employment conditions which have 
been made in the interim. 

 
j. In lieu of a reduction in force, the Superintendent may determine, in his/her 

discretion, that there is a need to furlough safety services employees for a 
specified period not to exceed ninety (90) days.  If so, the measures set forth in 
paragraph 2 above will govern the selection of employees for furlough, and the 
measures set forth in paragraphs 3, 4, 5, 6, 7, 8 and 9 will apply to employees who 
have been furloughed.  If necessary, the Superintendent may determine in his/her 
discretion that it is necessary to eliminate the positions of and lay off employees 
who have been furloughed. 

 
k. Employees on furloughed status shall retain vacation and/or temporary leave 

balances, and longevity status, accrued as of the date on which the employee is 
furloughed; however, no additional vacation and/or temporary leave, or longevity, 
will accrue during the furlough period.  Furloughed employees are eligible to 
retain health and dental coverage in place as of the date they are furloughed, 
subject to the terms and conditions of the applicable plan(s).  Furloughed 
employees remain responsible for their share of the cost of their coverage, with 
payment of the employee’s share due at the same time as it would be made if by 
payroll deduction, or by an alternate payment schedule approved by Employee 
Benefits. 
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ARTICLE XVIII: GRIEVANCE PROCEDURE 
 

A. Purpose and Definitions   

1.   The purpose of this grievance procedure shall be to resolve good faith differences of 
opinion regarding the interpretation or application of this agreement. 

 
2.   Grievance: any alleged violation or misapplication of this agreement.  
 
3.   Grievant: an Employee who has filed a grievance or, in the case of a group grievance, the 

Union.   
 
B.  Time Limitations 
 

1.  The time limitations specified at each level may be extended by mutual agreement between 
the grievant or his/her representative and the Superintendent or designee.   

 
2.   When the term “days” is used herein, unless otherwise specified, it shall mean contract 

days during the school year and calendar days between school years.   
 
C. Informal Level 
 

1.   Prior to filing a grievance in writing and within fourteen (14) days after the occurrence of 
the event upon which it is based, the grievant and his/her representative, if any, shall 
attempt to resolve the matter informally by requesting a meeting with the immediate 
supervisor.  Such a meeting shall be held within seven (7) days after the request is made. 

 
2.   Lack of adherence to informal level remedy shall retain grievance status. 

 
D. Level One 
 

1.   If the matter is not resolved informally to the satisfaction of the grievant, the grievance 
must be filed in writing with the grievant’s immediate supervisor within seven (7) days 
after the first informal meeting and a copy of such grievance shall be forwarded to the 
Union President or designee and the Superintendent or designee.   

 
2.   Within seven (7) days after receiving the Level One grievance, the immediate supervisor 

may, at his/her option, hold a discussion meeting with the grievant and his/her 
representative, if any. Within seven (7) days after the discussion meeting, if one is held, 
or within seven (7) days after the grievance is filed in writing, the immediate supervisor 
shall make a decision in writing, together with the supporting reasons. Copies shall be 
forwarded to the grievant, the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee.   

 
3. (a) The Union, as an alternative to the informal level and to an Employee(s) filing a Level 

One grievance, may file with the Superintendent an alternative Level One grievance in 
circumstances where the otherwise grievant(s) has a genuine concern that the filing of a 
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grievance might result in retaliation being taken by the grievant’s immediate supervisor. 
The President of Union shall verify to the Superintendent that the person who would 
otherwise file the grievance has a genuine concern that the filing of a grievance might result 
in retaliation being taken by the otherwise grievant’s immediate supervisor. It is understood 
by the Union that the Board does not tolerate retaliation by supervisors against persons 
who file grievances, and the Union agrees that it will cooperate with the Superintendent 
regarding the addressing and eliminating of situations where retaliation may be occurring. 

 
 (b) Upon the filing of an alternative Level One grievance, the Union shall file a written 

statement that sets out the alleged violation or misapplication of this Agreement. If the 
matter is not informally resolved between the Superintendent and the Union to the 
satisfaction of the person(s) who would otherwise have filed the grievance within ten (10) 
days after the grievance is filed, then the Superintendent and President shall meet at their 
mutual earliest convenience. Upon such meeting the Superintendent and President shall 
select a neutral person as a hearing officer to serve on a panel with the Union President and 
the Superintendent to decide whether there was a violation or misapplication of this 
agreement. The decision of the panel shall be final. 

 
E.    Level Two 

1.   Within seven (7) days after receiving the decision at Level One, the grievant may appeal 
the decision in writing to the Superintendent. The grievant shall forward copies to the 
immediate supervisor, the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee.   

 
2.   Within fourteen (14) days after receipt of the written appeal or a grievance filed at Level 

Two, the Superintendent or designee will meet with the grievant and/or representative of 
the Union and all parties of interest in an effort to resolve the grievance.   

 
3.   Within fourteen (14) days after the meeting specified in Paragraph 2 above, the 

Superintendent or designee shall make a decision in writing. Copies shall be forwarded to 
the grievant, the immediate supervisor, the grievant’s representative if any, the Union 
President or designee and the Superintendent or designee. 

 
F.   Level Three (Termination Grievances Only) 
 

1.   Within twenty (20) days after receiving the decision at Level Two, the grievant may 
appeal the decision of the Superintendent or designee to a hearing officer.  The grievant 
shall forward copies of the request for a hearing officer to the grievant’s representative, if 
any, the Union President or designee and the Superintendent or designee. 

 
2.   Within ten (10) days after the receipt of the request for a hearing officer, the parties shall 

jointly submit an open records request to the chief legal counsel for the Kansas State 
Department of Education for the list of hearing officers compiled by the Commissioner of 
Education as required by K.S.A. 72-5438(f) and amendments thereto. If the list exceeds 
five (5) names, the first five (5) names on the list will be the panel from which the 
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hearing officer will ultimately be chosen. Any list provided after the first requested list 
that exceeds five (5) names will be chosen on a rotational basis, e.g., if there are eight 
names on the second list, then the sixth, seventh, eighth, first and second names on the 
list will serve as the panel from which the hearing officer will be chosen. After the panel 
has been selected, the right to first strike a name shall be determined by the flip of a coin. 
The parties shall then alternately strike names from this list until one name remains. The 
person whose name remains shall be the hearing officer. The hearing officer will be 
notified of his/her selection by a joint letter from the petitioner and the District, 
requesting that he/she set a time and place for the hearing subject to the availability of the 
parties, and the letter shall specify by stipulation the issue to be determined by the 
hearing officer.  

 
3.   The hearing officer will generally consider the following guidelines, as appropriate, in 

making a determination as to whether there is just cause to terminate.   

(a) Was the employee, if appropriate, warned of the consequences of his or her conduct?  
The warning may be given orally or in writing.  There are exceptions for certain 
conduct, such as, but not limited to, coming to work under the influence of alcohol 
and/or drugs, falsification documents including electronic documents, stealing 
District property, and behavior that threatens the health or safety of students, District 
employees or members of the public. 

 
(b) If the termination involves not following a rule or an order, was the employer’s rule 

or order reasonably related to efficient and safe operations? Was the rule or order 
communicated? 

 
(c) Did the employer investigate before administering discipline, i.e., did the 

investigation include interviews of key witnesses and review of necessary documents, 
including those witnesses and documents suggested by both the employee and the 
District?  

 
(d) Can the District meet its burden of proof by a preponderance of the evidence? 
 
(e) Were rules, orders and discipline applied consistently and without discrimination? 
 
(f) Did the employer use progressive discipline, if appropriate? 
 
(g) Did the District, if appropriate, take into account the employee’s length of service and 

past record, except conduct described in (a) above?  
 
4.   The hearing officer shall have no right to add to, subtract from, nullify, ignore or modify 

any of the terms of this agreement. The hearing officer shall consider and decide only the 
stipulated issue presented to the hearing officer in writing by the district and the grievant, 
and the hearing officer’s decision and award shall be based solely on the hearing officer’s 
interpretation of the application of the terms of the agreement to the issue stipulated. If 
the parties were unable to stipulate the issue, the hearing officer shall first determine the 
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issue to be decided as presented by one party or the other without alteration. If the matter 
presented to the hearing officer does not involve interpretation of the terms or provisions 
of this agreement, the hearing officer shall so rule in his/her award and shall make no 
other decision on the issue. The hearing officer shall render no award under this 
agreement which shall be retroactive beyond the date of the event on which the grievance 
is based. The award of the hearing officer shall be final and binding upon the Board, the 
Union, and the grievant involved.   

 
5.   The hearing officer so selected shall fix the time and place for the hearing and notify the 

parties thereof. In any disciplinary grievance, the hearing officer shall have no authority to 
alter or amend any discipline imposed by the district if the hearing officer finds either that 
the district’s actions did not violate the agreement, or that there was just cause for the 
action.   

 
6.   No hearing officer decision made hereunder shall constitute a binding precedent with 

respect to any renewal of the existing agreement or the making of a new agreement 
between the Union and the Board. The force and effect of hearing officer decisions shall 
expire when the agreement expires unless the language involved is substantially the same 
in the expired agreement and the new agreement.   

 

7.   No decision of the hearing officer in any one case shall create a basis for retroactive 
adjustment in any other case which arose prior to the date of the written decision of the 
panel, unless the Union and the district mutually agree otherwise in writing.   
 

8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each 
party shall be responsible for its own hearing expenses. The party producing any 
witnesses shall pay the expenses of said witness, if any. Upon request of either party, an 
official court reporter shall record the proceedings, and the party making such request 
shall pay the cost of the reporter. If the other party requests a copy of the proceeding, that 
party shall share equally the costs of the reporter.   

 
G. Board Review (All Grievances other than Termination) 
 

1. Should the decision (relating to grievances other than termination grievances as outlined 
in Item F above) of the administrative review be unsatisfactory to the grievant, within ten 
(10) regular workdays of the rendering of the decision, the grievant may make a written 
request for appeal to the Board. The grievant shall file a request for appeal with the Chief 
Human Resources Officer and/or designee.  

2. The Chief Human Resources Officer and/or designee will set a hearing date with a 
committee of the Board not fewer than ten (10) regular workdays or more than forty (40) 
regular work days after such an appeal is filed with the Chief Human Resources Officer 
and/or designee and the grievant will be informed in writing of the time, date, and place of 
the hearing at least five (5) regular work days prior to the hearing. 
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3. The grievant may be represented by an authorized representative of the Union, 
himself/herself, legal counsel, or any other person selected by the grievant. The grievant 
may also have witnesses appear at the hearing. The Chief Human Resources Officer and/or 
designee shall be informed in writing five (5) days prior to the hearing with the Board of 
the grievant's representatives and all witnesses to be present during the hearing. 

4. The Board of Education, or a committee thereof, shall conduct the hearing in executive 
session unless the employee requests an open hearing.  

5. The grievant will be given a written decision of the Board within thirty (30) regular work 
days following the conclusion of the hearing. 

6. The final decision lies with the Board of Education, except that the employee shall have 
other remedies or appeals as are provided by the federal or state constitutions or by law. 

H. Legal or Statutory Remedy 

 If the grievant pursues any legal or statutory remedy for an issue, then any further or subsequent 
proceedings for relief through the grievance procedure shall be barred unless the court or 
administrative agency refuses jurisdiction until all administrative remedies have been 
exhausted. 

I. Reprisal/Discrimination 

 No employee shall be subject to any reprisal or discrimination by reason of the exercise of 
his/her rights under this Grievance Procedure or any appeal provisions set forth herein. 

 
ARTICLE XIX:  SAFETY SERVICES  

PROFESSIONAL DRESS PHILOSOPHY 
 

All Employees are required to adhere to dress requirements established for their specific work 
group (i.e., required uniforms, protective equipment, etc.).  When attending District in-service or 
other District-sponsored events, Employees will follow the safety services Professional Dress 
Philosophy as set forth in the then current Agreement between the District and the Union that 
applies to employees of the District who are employed in permanent positions for twenty (20) 
hours or more per week and are paid on range AS-JcS of the safety services salary schedule, 
excluding non-members of the Bargaining Unit and confidential employees. Exceptions may be 
granted by the Director of Safety Services or Building Principal as needed. 
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ARTICLE XX:  SAFETY SERVICES ATTENDANCE GUIDELINES 
 

A. The purpose of the Safety Services Attendance Standards are to provide guidelines to 
supervisors concerning employees who are approaching or in deduct status pertaining to the 
use of temporary leave. 
 

B. It is the employee’s responsibility to be aware of how many temporary leave hours they 
have accumulated and have remaining. 

 
C. Temporary Leave Balance Under Forty (40) Hours  

 
An "awareness letter" will be sent to the employee who has forty (40) hours of temporary 
leave remaining. The goal is to notify the employee as close to forty (40) hours as 
possible realizing that due to hours missed this awareness letter may not be issued at 
exactly forty (40) hours of temporary leave remaining. The "awareness letter" is 
electronically sent to the employee and the employee’s supervisor based on the hours in 
the Human Resources Information Systems system (currently PeopleSoft).      This is not 
a disciplinary conference.  The documentation of this conference will be kept in the 
supervisors file for five (5) years. 
 
Employees who have been in deduct status previously within the prior five (5) years of 
employment will move to the progressive disciplinary actions for attendance when they 
have a temporary leave balance under forty (40) hours.   
 

D. Deduct Absences 
 

1. An absence is considered to be in deduct when the employee does not have enough 
temporary leave hours available to cover all the hours, they were absent for that shift. 

2. Any protected absence approved by Employee Benefits is considered exempt and will not 
be included in calculation or application of this rubric. 

3. A deduct absence that shall be considered as exempt from the rubric must be approved by 
the CHRO.  
 

E. Progressive Disciplinary Actions  
 

1. When an employee is in deduct status for the first time since employment, they will 
receive a written warning. Additional resources can be provided to the employee by the 
direct supervisor regarding EAP (Employee Assistance Program) services. The second 
deduct absence will result in the employee being placed on a ninety (90) day probation 
for attendance.  The third absence in deduct would result in termination. 
 

2. Employees who have been in deduct status previously within the prior five years of 
employment will receive a written warning. Additional resources can be provided to the 
employee by the direct supervisor regarding EAP (Employee Assistance Program) 
services. The first deduct absence will result in being placed on a ninety (90) day 
probation for attendance. The second deduct absence will result in termination.  
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3. Supervisor will notify Human Resources before proceeding with disciplinary actions for 
deduct absences. 
 

4. A formal disciplinary conference requires the supervisor to give written 24-hour 
notification to the employee. The employee has the right to bring representation of their 
choice to the conference.  

Documentation of this conference is to be sent to Human Resources.   
 

5. When an employee is on probation for attendance, a defined absence is: a no call, a late 
call, (meaning past the timeframe in which the employee is slated to call in to report an 
absence), no shows, tardies, leaving early without permission, and a non-exempt absence. 
 

 

Paid leave 
balance under 40 

hours 

Deduct absence 
#1 

Deduct absence #2 Deduct absence #3 

Level A   
 
Employee is in deduct status for the FIRST time since 
employment OR it has been at least 5 years since the 
employee has been in deduct status. 

 
 

Awareness Letter 
 
 

(Letter A) 

 
Written Warning  

 
 

(PCS A1) 

 
90 day Probation 

for attendance 
 
 

(PCS A2) 

 
 

Termination 
 
 

(PCS A3) 
 
Level B     
 
Employee is in deduct status, and has been in deduct status in 
one of the previous 5 years of employment. 

Written Warning  
 

(PCS B1) 

90 day Probation 
for attendance 

 
(PCS B2) 

 
 

Termination 
 

(PCS B3)  
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APPENDIX A 

TO THE AGREEMENT BETWEEN  
THE BOARD OF EDUCATION OF USD 259, SEDGWICK COUNTY, KANSAS 

AND THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO 513 
(UNIFORMED SECURITY OFFICERS AND SECURITY DISPATCHERS) 

 
 

DEFINITIONS 
 
 

The following words and terms, for the purpose of the Agreement to which this Appendix A is attached, 
shall have the meanings prescribed below: 
 
1. “Agreement” means the Memorandum of Agreement between the Board of Education of Unified 

School District No. 259, Sedgwick County, Kansas, and the Service Employees International Union, 
Local No. 513 (Uniformed Security Officers and Security Dispatchers, as certified by KDOL Case No.: 
72-UDC-1-2014 on August 13, 2014). 

 
2. “Act” means the Public Employer-Employee Relations Act (K.S.A. 75-4321 et seq.) 
 
3. “Administration” means the Superintendent and the Superintendent’s designees. 
 
4. “Bargaining Unit” means all uniformed security officers and security dispatchers employed in 

permanent positions for twenty (20) or more hours per week and paid on Ranges AS-JcS of the Wichita 
Public Schools’ classified safety services salary schedule. Safety Services employees paid on Ranges 
K-Z of the Wichita Public Schools’ classified safety services salary schedule, supervisors and 
confidential employees, as defined by the Act, are excluded from the Bargaining Unit.  

 
5. “Board” means the Board of Education of Unified School District No. 259, Sedgwick County, Kansas. 
 
6. “Chief Human Resources Officer” means the person whose job title is Chief Human Resources 

Officer for the District. 
 
7. “Contract Year” means the one (1) year period of time beginning July 1 and ending June 30. 
 
8. “Director of Safety Services” means the person whose job title is Director of Safety and 

Environmental Services for the District. 
 
9. “District” means Unified School District No. 259, Sedgwick County, Kansas. 
 
10. “Employee” means employees of the District who are members of the bargaining unit. 
 
11. “Superintendent” means the Superintendent of Schools for the District. 
 
12. “Union” means Service Employees International Union, Local No. 513. 
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APPENDIX B 

WICHITA PUBLIC SCHOOLS 
SSC DISPATCHER AND OFFICER CAREER LADDER 

 
 

Range F Range G Range H Range I Range J 
Requirements: 

 
High School Diploma 

 
 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
20 hours of In-service 
earned within the last 

twelve months, 10 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 
 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
24 hours of In-service 
earned within the last 

twelve months for 
officers, 12 hours of 

in-service earned 
within the last twelve 

months for dispatchers 
 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
32 hours of In-service 
earned within the last 

twelve months, 16 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 

Mentor new Safety 
Services personnel 

 
 
 

Requirements: 
 

Score 80% on Career 
Ladder test 

administered by 
Safety Services staff 

 
40 hours of In-service 
earned within the last 

twelve months, 20 
hours of in-service 

earned within the last 
twelve months for 

dispatchers 
 

Mentor new Safety 
Services personnel 

 
 
 

 
NOTES: 

 
• To move one range on the Salary Schedule an employee must have served at least one 

calendar year at the previous range. The employee will be allowed to take the career 
ladder test prior to their one year anniversary, advancement will occur at the time of their 
anniversary. 
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APPENDIX C 
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APPENDIX D 
 

One member of the Bargaining Unit shall participate in all Safety Services applicant interviews, 
including management interviews.  The Executive Board as listed above will select the member 
who will participate in the interview.  The District will provide training for members who wish 
to participate in applicant interviews once in the 2025-2026 school year.  In order to participate 
in an interview, the member must have attended the interview training as provided by a human 
resources representative.  The Bargaining Unit agrees that at least 10 members will attend the 
training to ensure availability. 
 



 
40 

 

INDEX 
 
A 
Appendix A ....................................................36 
Appendix B ....................................................37 
Appendix C ....................................................38 
C 
Career Ladder.................................................5, 37 
Catastrophic Plan ...........................................21 
Court/Jury Duty .............................................25 
D 
Differential Pay ..............................................6 
Discrimination................................................31 
E 
Extended Leave ..............................................26 
G 
Grievances......................................................29 
H 
Harassment/Bullying......................................3 
Health/Dental Plan .........................................13 
L 
Longevity .......................................................6 
P 
Personal Business...........................................23 
R 
Reduction in Force .........................................26 
Reduction in Work Schedule .........................4 
Reprisal/Discrimination .................................33 
Rest Periods/Breaks .......................................4 
S 
Salary Schedule ..............................................38 
Severance Pay ................................................13 

Computation ..............................................17 
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V 
Vacation .........................................................12 
Voluntary Early Retirement ...........................21 
W 
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July 1, 2026– June 30, 2027 
 
 

/s/       Ene Apkan 
Union Local 513 

 
/s/      Joseph Kaminski 

Union Local 513 
 

/s/      Shannon Wilson 
Union Local 513 

 
/s/       Kim Brewer 
Union Local 513 

 
 

/s/       Stan Reeser 
Board of Education 

 
 

 November 9, 2026 
Date 

 
 



WICHITA PUBLIC SCHOOLS
2026-2027

A-J SECURITY SALARY SCHEDULE 1.5% (3rd installment to catch up)

Step 1 2 3 4 5 6 7 8 9 10 11 12 13

Range

AS 16.06 16.28 16.52 16.79 17.09 17.38 17.69 18.05 18.40 18.78 19.17 19.61 20.03

BS 16.49 16.74 17.00 17.30 17.61 17.96 18.30 18.69 19.08 19.48 19.91 20.35 20.80

CS 16.95 17.22 17.52 17.84 18.17 18.51 18.90 19.29 19.70 20.12 20.58 21.05 21.56

DS 17.43 17.75 18.05 18.39 18.74 19.11 19.50 19.91 20.35 20.80 21.28 21.75 22.29

ES 17.98 18.29 18.67 19.02 19.41 19.84 20.26 20.73 21.19 21.68 22.20 22.73 23.26

FS 18.51 18.89 19.24 19.64 20.05 20.50 20.94 21.42 21.90 22.41 22.94 23.49 24.08

GS 19.13 19.50 19.89 20.30 20.74 21.19 21.67 22.16 22.68 23.21 23.74 24.33 24.91

HS 19.75 20.14 20.58 21.03 21.51 22.00 22.52 23.03 23.60 24.17 24.75 25.35 25.99

IS 20.41 20.83 21.29 21.75 22.27 22.76 23.30 23.85 24.41 25.02 25.62 26.24 26.90

JS 21.12 21.58 22.06 22.55 23.07 23.60 24.15 24.72 25.30 25.92 26.54 27.20 27.87

JAS 21.84 22.34 22.83 23.39 23.92 24.50 25.09 25.69 26.33 26.98 27.66 28.33 29.04

JBS 22.59 23.14 23.65 24.20 24.77 25.35 25.97 26.59 27.25 27.92 28.62 29.31 30.03

JCS 23.40 23.93 24.52 25.11 25.69 26.31 26.93 27.59 28.24 28.93 29.64 30.39 31.12



TREASURY WARRANTS   
UNIFIED SCHOOL DISTRICT NO. 259   

September 2026

Supplier 
Number Supplier Name Amount

Payment 
Number

50670 316 MECHANICAL LLC 53,520.00         129948
50670 316 MECHANICAL LLC 338.75              130203
50210 9 TO 5 COMPUTER SUPPLY DIST., INC. 568.90              550893
43780 A TO Z THEATRICAL SUPPLY & SERVICE 13,155.00         129949
19076 AAA PORTABLE SERVICES LLC 260.00              129950
19076 AAA PORTABLE SERVICES LLC 1,647.00           130072
19076 AAA PORTABLE SERVICES LLC 1,607.00           130204

AARON MATTHEW WRAY 101.68              129800
ABBY L ANTHONY 15.67 551186

43915 Accelerate Learning Inc 2,800.00           129479
16754 ACCOUNT RECOVERY SPECIALISTS INC 1,134.78           550864
16754 ACCOUNT RECOVERY SPECIALISTS INC 1,048.32           551436
33044 ACCREDITED LOCK SUPPLY 19,360.00         551334
10691 ACME DOCK SPECIALISTS INC 344.00              550894
52587 Ad Astra Planetarium 470.00              551085

ADREA DAWN KATZENMEIER 79.34 129536
ADRIANA GUZMAN MIRANDA 46.03 551187
ADRIANNE MARIE LOWELL 106.88              129537

17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 792.00              551072
42900 AIRGAS INC 736.10              550895

AKENI ALEJANDRA GETSAY 15.01 551188
ALANA D CHILES 25.07 130138
ALEXA FERNANDA TORRESFUENTES 133.90              551189
ALEXANDRIA RACHELLE HARRIS 92.24 130139
ALEXIS LEXY MAE EASTWOOD 162.84              129801
ALEXIS MAE CANTRELL 16.60 130024
ALFRED L PARKS Jr 125.26              130140
ALICE RAGENA JACOBS 213.14              551190
ALISON DEANNE RENNER 87.88 551191

32571 ALL SIZE FENCE CO 6,526.25           5610
53535 ALLEN LEE SCREEN PRINTING 1,966.50           551086

ALLISON JEAN HARRIS 84.26 129538
15696 ALLOY ARCHITECTURE PA 30,612.50         551335
54468 Alterations by Caroline 140.00              551073

ALYSSA CAROL ANNE HOLFORD 93.77 130279
ALYSSA LEE SPENCER 10.23 129539
ALYSSA MICHELLE FISCHER 6.96 129540
AMANDA CHERI GRIMES 149.35              129802
AMANDA J HORTON 32.56 130025
AMANDA JO BINTZ 156.45              129541
AMANDA LYNN POPP 151.77              129542
AMANDA LYNN SHARSHEL 73.97 129803
AMANDA R CHANCE 97.81 129543
AMANDA RENEE GORGES 17.91 129544
AMANDA SUE GIMSON 84.49 129804

51402 Amazon Capital Services Inc 57,045.86         129480
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TREASURY WARRANTS   
UNIFIED SCHOOL DISTRICT NO. 259   

September 2026

Supplier 
Number Supplier Name Amount

Payment 
Number

51402 Amazon Capital Services Inc 9,082.28           129951
51402 Amazon Capital Services Inc 66,424.13         130073
51402 Amazon Capital Services Inc 36,187.31         130205
51402 Amazon Capital Services Inc 2,652.94           130280

AMBER DAWN BURBRINK 110.73              129805
AMBER DEE ZIEHR 226.25              129545
AMBER RUTH LOWE 54.83                129546
AMELIA ALVINA REYES 68.61                129547

12230 AMERICAN CITY BUSINESS JOURNALS INC 799.00              5611
11160 AMERICAN FUN FOOD CO INC 144.83              551087
52620 American Medical Certification Association LLC 238.00              550896
10824 AMERICAN RED CROSS 973.80              551088
10447 AMERICAN TIME 21,161.69         5626

AMY ALISSA SHAMP 114.38              129548
AMY DANAE BALDWIN 83.09                129806
AMY J NOLEN 226.94              129549
AMY LOU HAYES 111.17              130141
AMY LOUISE DEMEL 18.71                129550
AMY LYNN BARRY 179.17              130142
AMY MICHELLE STEWART 159.80              129551
AMY MICHELLE STEWART 135.29              129807
AMY NICOLE HAMPTON 97.10                551192
AMY RHEA BEDIENT 17.61                130026
ANA MARIA CERVANTES 100.05              129808
ANA NOLIA ANDERSON HEIL 21.32                129809
ANA RUTH REYES 63.44                129552
ANADELIA F FAJARDO 29.15                130027
ANDREA ELLEN BRAINARD 20.59                129553
ANDREA LEANNE BRANT 139.93              129810
ANDREA NICOLE GRAHAM 22.26                129554
ANDREA NICOLE GRAHAM 92.29                130143
ANDREA NICOLE ZIMMERMAN 154.65              129555
ANDREA SANCHEZ 47.63                129811
ANDREW DOMINIC PINA 116.59              129556
ANDREW H GONZALEZ 20.81                129557
ANDREW ROBERT MCCOSKEY 69.47                551193
ANGELA DAWN DILLING 12.18                551194
ANGELA DIANE BATEMAN 93.81                551195
ANGELA KAY LAMPE 245.14              129812
ANGELA M GALVAN 18.56                129558
ANGELA R KARRAKER 56.14                129559
ANGELA SHAY SCHOELWER 10.37                129560
ANGELA SUE BROWN 93.91                129561
ANGELA YVONNE MCGEE 23.56                551196

10122 Anixter Inc 2,440.00           551089
ANN P ROOS 35.98                129562
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ANNA GRACE STIFFLER 145.80              130028
ANNA NICHOLE WAGGONER 13.20                129563
ANNE KIRSTEN BARKER 30.52                129564
ANNETTE MICHELLE PARONTO 133.90              551197

09225 ANNUITY TRUST FUND 72.15                94385
ANTWAN D'ANTRAI SEYMORE 133.90              551198

12792 APPLE COMPUTER INC 29.95                129481
12792 APPLE COMPUTER INC 701.85              129952
12792 APPLE COMPUTER INC 2,027.40           130074
12792 APPLE COMPUTER INC 73.85                130075
12792 APPLE COMPUTER INC 80,225.05         130206
53736 Appraisal Compliance Services 1,989.00           551336

APRIL DAWN REED 57.43                551199
APRIL RENE BUCKLEY 15.66                551200

39668 ArbiterSports LLC 35,000.00         129953
39668 ArbiterSports LLC 80,000.00         129954
39793 ARC PHYSICAL THERAPY PLUS LP 6,000.00           551090
10171 ARJO INC 987.56              130076
38145 ARNOLD SCOTT HARRIS PC 1,150.25           550865
38145 ARNOLD SCOTT HARRIS PC 527.12              551437
13635 ARROW WRECKER SERVICE INC 120.75              550897

ARTA BLYTHE QUAM 33.78                130144
ARVILLA LORRAINE BENNETT 10.58                130145
ASHLEY JANE HUYNH 42.05                551201
ASHLEY LAUREN MILLS 7.68                  129813
ASHLEY LAVON REICHENBORN 143.49              129814
ASHLEY LOUISE CARPENTER 34.31                129565

14988 ASIFlex 7,359.00           129482
14988 ASIFlex 300,000.00       94446
51154 ASM GLOBAL, LLC 3,970.00           129955
52766 Aspire 2 Play, LLC 70,300.00         129956
52368 AssetWorks Inc 3,287.15           129483
50172 Associated Equipment Sales LLC 8,615.00           550898
50114 ASTUTE BUSINESS SOLUTIONS 51,250.00         129957
35078 ATLAS ELECTRIC LLC 24,785.00         130077
35078 ATLAS ELECTRIC LLC 7,964.00           130281
35078 ATLAS ELECTRIC LLC 20,235.00         550899

AURORA ANN JUAREZ 30.37                129566
41889 AVIS BREANNA 68.75                130207
11174 B&B ELECTRIC MOTOR CO 1,170.00           129484
11174 B&B ELECTRIC MOTOR CO 232.00              129958
11174 B&B ELECTRIC MOTOR CO 281.00              130078
09655 B&H PHOTO VIDEO 18,479.20         551337
43294 BANC OF AMERICA MERCHANT SERVICES LLC 9,406.60           94379
43294 BANC OF AMERICA MERCHANT SERVICES LLC 5,059.50           94453

BARBARA E KNIGHT 71.12                129567
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53091 Barker Kimberly 250.00              550900
17525 BARNES MARIO CALEB 450.00              551091
54338 BARRIOS-SOTO MA DOLORES 182.00              550901
52359 BASiq Automation LLC 18,995.00         130079
35836 BASIS CONSULTING ENGINEERS LLC 2,302.94           551338
51724 BC Services Inc 529.63              550866
51724 BC Services Inc 300.21              551438
41574 BELL SHANNON L 269.15              550867
41574 BELL SHANNON L 249.91              551439
54242 Bells of Steel USA inc 3,644.97           551092
20878 BEN E KEITH COMPANY 84,418.86         129485
20878 BEN E KEITH COMPANY 38,777.97         129959
20878 BEN E KEITH COMPANY 93,125.08         130080
20878 BEN E KEITH COMPANY 63,547.15         130208
42185 BERGKAMP BYRON JR 50.00                551339
30301 Berry Companies Incorporated 167.00              550902
30301 Berry Companies Incorporated 558.21              551093
30301 Berry Companies Incorporated 2,435.63           551340
40032 BESSINE WALTERBACH LLP 44.45                550868
43005 BEST-ONE OF KANSAS INC 1,813.64           130209

BETH ANN SCHUTTE 75.30                130146
BETHANY ALEECE CRANSTON 5.73                  130029
BETHANY MARIE CHEGWIDDEN WOLF 84.20                129568

51068 Bever Dye LC 3,100.00           5612
39634 BIMBO BAKERIES USA 3,335.70           129486
39634 BIMBO BAKERIES USA 20,838.75         130081
39634 BIMBO BAKERIES USA 7,854.05           130210
50701 Bind Benefits, Inc. - dba Surest 350,936.25       94384
50701 Bind Benefits, Inc. - dba Surest 75,411.84         94386
50701 Bind Benefits, Inc. - dba Surest 253,204.72       94395
50701 Bind Benefits, Inc. - dba Surest 503,188.96       94447
50701 Bind Benefits, Inc. - dba Surest 47,338.55         94448
50701 Bind Benefits, Inc. - dba Surest 539,103.14       94472
50701 Bind Benefits, Inc. - dba Surest 328,775.63       94488
42451 BISHOP RODNEY LC MD IME LC 4,000.00           550854
54066 BISHOP TANISHA 46.88                129960
54066 BISHOP TANISHA 225.01              130211
35293 BLACK HILLS UTILITY HOLDINGS INC 1,051.73           94402
35293 BLACK HILLS UTILITY HOLDINGS INC 330.85              94407
35293 BLACK HILLS UTILITY HOLDINGS INC 424.40              94412
35293 BLACK HILLS UTILITY HOLDINGS INC 221.87              94415
35293 BLACK HILLS UTILITY HOLDINGS INC 132.30              94418
35293 BLACK HILLS UTILITY HOLDINGS INC 429.21              94423
35293 BLACK HILLS UTILITY HOLDINGS INC 683.19              94426
35293 BLACK HILLS UTILITY HOLDINGS INC 360.45              94429
35293 BLACK HILLS UTILITY HOLDINGS INC 134.25              94473

Page 4 of 35



TREASURY WARRANTS   
UNIFIED SCHOOL DISTRICT NO. 259   

September 2026

Supplier 
Number Supplier Name Amount

Payment 
Number

35293 BLACK HILLS UTILITY HOLDINGS INC 659.90              94478
41018 BLACK WATER FIRE PROTECTIION LLC 2,725.00           129961
41018 BLACK WATER FIRE PROTECTIION LLC 650.00              130082
50847 BlackHawk Industrial Distribution, Inc. 85.69                551341
54484 BLANCHETTE RILEE 46.88                130212
53508 BLICK ART MATERIALS LLC 876.67              551342
42699 BLITT AND GAINES PC 1,610.26           550869
42699 BLITT AND GAINES PC 3,256.84           551440
51309 Boklund Interpreting Services LLC 5,751.00           551094
42855 BOLIN MICHELLE 98.00                551343
52349 BPB Holding Corp 2.18                  130083

BRAD ALLEN HOLMES 150.00              130147
52271 Brady Dreasher 450.00              550870
54293 BradyPLUS 4,732.96           129487

BRANDT LOUIS WILSON 200.55              129815
BREANNA LYNN BAIRD 14.14                129569
BRENDA ARELLANO 14.94                129570
BRENDA DIANE LUEA 27.61                551202
BRENDA LUCIA TORRES 13.12                130030
BRENNYN WADE PANKRATZ 32.21                551203
BRETT ALLYN EITZEN 52.86                129571
BRETT CARL GILE 73.01                129816
BRIAN CHRISTOPHER ANDERSON 133.90              551204
BRIAN LOGAN RIMER 125.00              551205

52996 BRODERICK MIRANDA 1,320.00           129488
52996 BRODERICK MIRANDA 1,320.00           129962
52996 BRODERICK MIRANDA 2,376.00           130213
51806 Brooks Grease Service Inc 430.00              129489
51806 Brooks Grease Service Inc 120.00              130084
51806 Brooks Grease Service Inc 930.00              130214
54325 BROWN EMANUYEL 210.00              550903
51500 Brownlee Amy 605.85              551095

BRYONNA BROOKE KOPPENHAVER 139.01              129572
40142 BSN Sports LLC 145.00              129490
40142 BSN Sports LLC 72,220.33         129963
40142 BSN Sports LLC 2,127.61           130085
40142 BSN Sports LLC 3,365.58           130215
41118 BSWIFT LLC 37,055.69         130216
11354 BUILDING CONTROLS AND SERVICES INC 3,031.42           550904
11354 BUILDING CONTROLS AND SERVICES INC 1,269.22           551096
51358 BULK BOOKSTORE 1,777.80           551097
17510 BUTLER & ASSOCIATES PA 1,948.98           550871
17510 BUTLER & ASSOCIATES PA 2,464.62           551441
53134 Butler Adam Boyd 182.00              550905
40119 BUTLER RURAL ELECTRIC COOPERATIVE ASSOCIATION IN 124.31              94427
51186 C C IMEX 6,185.00           550906
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CAMI RENEE MCANDREW 32.08                551206
53152 Campbell Brian 258.00              550907

CANDACE A STAKER 29.15                129817
CANDICE LEIGH BEHRNS 103.67              129573

53372 Canon USA Inc 12,964.04         129964
53372 Canon USA Inc 1,178.30           130217
41533 CAPITOL STRATEGIES LLC 6,166.00           129965

CARA NELSON KELLER 15.87                129574
37689 CARABETTA MD VITO J 800.00              551181
53827 CareerSafe, LLC 4,480.00           550908
53827 CareerSafe, LLC 3,500.00           551344

CARIE LYNN PAULUS 85.70                129818
CARIN ULRIKA CHILDS 43.71                129819
CARINA ELIZABETH RILEY 75.60                129575

14215 CARL B DAVIS,CHAPTER 13 TRUSTEE 3,400.61           550872
14215 CARL B DAVIS,CHAPTER 13 TRUSTEE 11,849.61         551442

CARLA DARLENE CHAPMAN 17.91                551207
CARLA RENAE CLEMENT 15.16                129576

54306 CARSON DELLOSA EDUCATION 4,500.00           551098
CASEY BETHANY ATHERLY 82.91                129577
CASEY DAWN MCCONNELL 200.75              129578
CASEY SUSANNE KELLEY 82.02                129820
CASSIDY JAE TREWEEKE 25.09                129579

54465 CASTILLO ANGEL 230.55              550859
CATHRYN ANN MEETH 18.86                129580
CATHY RENEE PETERS 13.92                551208
CAYLEE KASSANDRA BRUBAKER 18.51                551209

18825 CDW GOVERNMENT 765.72              130086
40657 CENTRAL CONSOLIDATED INC 237,431.60       550909
54467 CENTRAL EQUIPMENT 9,954.00           551099

CHANDA LOUISE GARDNER 25.96                129821
CHANTAL MARIE COPPER 2.83                  129822
CHANTEL JANAE BOULDS 133.90              551210
CHARLES L HARRIS 153.64              129823
CHARLES W SWEDBERG 181.18              551211
CHELSEA ELAINE JOHNSON 318.35              129824
CHELSIE MARIE ALLIMAN 28.35                129581

38113 CHEROKEE CONSTRUCTION INC 17,550.00         130087
38113 CHEROKEE CONSTRUCTION INC 32,875.00         130283
54351 Child & Family Eye Care 1,900.00           550860

CHRISTA MICHELLE LINEAR 16.31                129582
CHRISTIAN MICHAEL BURGESS 72.43                129583
CHRISTIAN MICHAEL MILLER 18.64                129584
CHRISTIE L BUCKLEY RAMSEY 39.95                130031
CHRISTIE LEE AARON 12.98                551212
CHRISTINA M. WOOD 8.34                  551213
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CHRISTINA N OSBORNE 17.84                129825
CHRISTINA RENEE HORNING 8.19                  129585
CHRISTINE LOUISE LITTLE 100.27              129586
CHRISTINE MARIE ABERG 88.82                129826
CHRISTINE MARIE GIROUX 109.99              129587
CHRISTINE R MORALES 52.36                129588
CHRISTOPHER ANDREW ELLIS 55.43                129589
CHRISTOPHER D SHETLAR 33.21                129827
CHRISTOPHER D SHETLAR 40.00                130148
CHRISTOPHER JAMES SHEPARD 88.40                130149
CHRISTOPHER NOWELL ASMUSSEN 119.00              130150
CHRISTOPHER RYAN HURD 31.62                130151
CHRISTY L MCLAREN 35.89                129590

38254 CHURCHFIELD TRADING 18,888.80         130218
CICELY SCOTT 14.95                551214

30573 CINTAS CORPORATION 387.52              550910
30573 CINTAS CORPORATION 1,103.99           550911
30573 CINTAS CORPORATION 4,715.16           551100
30573 CINTAS CORPORATION 14,010.67         551345
36066 CITY OF BEL AIRE 1,813.08           94435
11764 CITY OF WICHITA 480.00              129491
11764 CITY OF WICHITA 550.00              129966
11764 CITY OF WICHITA 330.00              130088
11764 CITY OF WICHITA 490.00              130089
11764 CITY OF WICHITA 220.00              130219
11764 CITY OF WICHITA 360.00              551346
11764 CITY OF WICHITA 4,930.44           94393
11764 CITY OF WICHITA 3,592.12           94394
11764 CITY OF WICHITA 946.09              94403
11764 CITY OF WICHITA 427.63              94405
11764 CITY OF WICHITA 8,733.34           94408
11764 CITY OF WICHITA 10,706.27         94411
11764 CITY OF WICHITA 931.21              94413
11764 CITY OF WICHITA 18,068.47         94416
11764 CITY OF WICHITA 6,041.31           94419
11764 CITY OF WICHITA 4,105.22           94422
11764 CITY OF WICHITA 4,196.56           94424
11764 CITY OF WICHITA 3,664.16           94425
11764 CITY OF WICHITA 2,380.29           94428
11764 CITY OF WICHITA 5,777.59           94436
11764 CITY OF WICHITA 2,232.59           94438
11764 CITY OF WICHITA 9,243.64           94439
11764 CITY OF WICHITA 1,041.05           94474
11764 CITY OF WICHITA 659.28              94476
11764 CITY OF WICHITA 1,173.98           94477
11764 CITY OF WICHITA 13,938.28         94479
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43907 CITY WIDE FACILITY SOLUTIONS WICHITA 19,184.00         129492
43907 CITY WIDE FACILITY SOLUTIONS WICHITA 30,140.00         129967
43731 CLAMPITT PAPER COMPANY OF OKLAHOMA 1,204.85           550912
43731 CLAMPITT PAPER COMPANY OF OKLAHOMA 986.43              551101
51578 ClassLink Inc 140,308.00       550913

CLAUDIA MARIA EAST 90.79                129828
CLINTON D DAYHUFF 143.28              130032

54119 CLOVER NETWORK LLC 597.50              94383
16264 COHEN MCNEILE & PAPPAS PC 1,469.39           550873
16264 COHEN MCNEILE & PAPPAS PC 3,561.32           551443
53063 Collaborative Construction & Facility Consulting LLC 5,687.50           129493

COLLIN JOSEPH COKE 24.00                129829
10789 COMMERCE BANK 15,693.82         94380
10789 COMMERCE BANK 80.97                94381
10789 COMMERCE BANK 80.97                94452
10789 COMMERCE BANK 11,879.99         94495
11303 COMMERCE BANK VISA BUSINESSCARD 1,071.83           94382
11303 COMMERCE BANK VISA BUSINESSCARD 911,607.27       94396
11303 COMMERCE BANK VISA BUSINESSCARD 2,194.56           94486
11624 COMMERCE CONSTRUCTION SERVICES INC 18,065.70         550914
51050 Common Sense Media 50,000.00         551347
09738 COMMUNITY PRODUCTS LLC 87.00                550915
53191 Compass Group USA, Inc 554.70              551102

CONNIE LYNN REDIC 50.16                130033
CONSTANCE ANN-BORGMAN MALICOAT 31.54                130034

54440 COOPER REGINAL 59.38                551348
CORIE ANN BISHOP 106.09              129591

52774 Cornerstone Data Inc 6,270.00           551103
06088 CORVEL CORPORATION 218.00              551074
06088 CORVEL CORPORATION 2,128.34           551075
06088 CORVEL CORPORATION 473.06              551076
06088 CORVEL CORPORATION 5,682.87           94444
06088 CORVEL CORPORATION 28,786.97         94445
06088 CORVEL CORPORATION 12,342.86         94460
06088 CORVEL CORPORATION 253,920.74       94461
06088 CORVEL CORPORATION 24,753.00         94462
06088 CORVEL CORPORATION 38,375.00         94463
06088 CORVEL CORPORATION 241.48              94464
06088 CORVEL CORPORATION 24,476.83         94465
06088 CORVEL CORPORATION 5,680.27           94466
06088 CORVEL CORPORATION 45,728.56         94494
52762 COUNTRY CARPET WICHITA LLC 13,910.00         551104

COURTNEY LYNN CHRISTIAN 57.86                129830
53385 COX BUSINESS 8,408.67           550916
53385 COX BUSINESS 360.98              551105
53385 COX BUSINESS 5,257.68           551349
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51629 Cox Jessica 182.00              550917
53082 Creoal 21,911.25         130090
53933 CRIMAN KEVIN 590.00              551350

CRISSY ANN DENNISTON 24.37                129592
CRISTAL MARQUEZREYES 26.98                551215

50960 Crossroads Trailer Sales and Service Inc 162.95              550918
50960 Crossroads Trailer Sales and Service Inc 1,171.00           551106

CRYSTAL OUTLANDWALKER 55.65                130152
50943 Crystal Structures 8,348.37           130284
53716 Cundiff Delanie 182.00              551107
53716 Cundiff Delanie 50.00                551351

CYNTHIA MARIE VIEYRA 17.76                129832
15348 D & D EQUIPMENT SALES & RENTALS 1,270.69           551352
51172 Daikin TMI LLC 7,813.50           130091
51172 Daikin TMI LLC 2,705.00           130220
51172 Daikin TMI LLC 175.28              130221

DAMIAN T BRUCE 138.63              129593
36250 DAMM MUSIC CENTER INC 572.50              130222

DANICA BURKE 234.01              129594
DANIEL AARON KLAASSEN 14.22                551216
DANIELLE NICHOLE TOOTHMAN 33.78                129595

54448 Dao Nate 1,360.95           550919
DAVID J. PAUL 213.94              129833
DAVID M SELF 35.86                129596
DAVID WAYNE ADAMS 92.43                129834
DAWN ELAINE SMITH 134.15              129835

42411 DAXWELL DISTRIBUTION 22,239.36         129494
11731 DAYMARK SOLUTIONS INC 305.00              129495
11731 DAYMARK SOLUTIONS INC 210.00              130092

DEBORAH S REDDOUT 19.44                551217
DEBRA A LIETZKE 34.09                129836
DEBRA JO BURGESS 13.56                130035

11176 DECKER ELECTRIC INC 3,380.00           551353
31895 DECKER INC 2,848.99           550920
50869 Deckinger Lynn 84.38                130223

DELANEY LYNNE JOHNSON 30.89                129597
DELICA MICHELLE CROSS 17.62                129837

12430 DELL DIRECT SALES LP 5,600.90           129496
12430 DELL DIRECT SALES LP 1,504.71           129968
12430 DELL DIRECT SALES LP 9,409.21           130093
12430 DELL DIRECT SALES LP 1,134.37           130224
18210 DELTA DENTAL PLAN OF KANSAS INC 77,059.06         129497
18210 DELTA DENTAL PLAN OF KANSAS INC 62,094.37         129969
18210 DELTA DENTAL PLAN OF KANSAS INC 101,207.82       130094
18210 DELTA DENTAL PLAN OF KANSAS INC 64,107.19         130225
37508 DEMCO INC 181.12              551108
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53042 Denesha Leona 62.50                551354
DENISE ALEJANDRA IBARRA 108.66              129598
DENISE RENEE SHOCKEY 2.97                  129838
DERRICK ALLEN HECKMAN 27.91                130036
DESTINEE JHER'RE MANNS 55.67                551218
DESTINEY DAWN SIMS 31.83                551219
DESTINY RENEE LARIOS 26.10                129599
DIANA BOCANEGRA 52.42                129839
DIANA LYNN QUICK 65.77                129600
DIANA TANYA JONES 133.90              551220
DIANE M COOKE 21.91                129601
DINA RENEE ROSS 139.35              130037
DIRK EDWARD CUSHENBERY 100.06              129840

44206 DIRKS EMMA 46.88                551355
13162 DISCOVERY EDUCATION INC 1,399.00           129498
13162 DISCOVERY EDUCATION INC 1,799.00           129970
17377 DLT SOLUTIONS LLC 36,540.22         5618

DORA LUZ MEJIALOPEZ 40.97                551221
DORIAN DEE STROOT 144.05              129602

36189 DOUGLAS FOOD STORES INC 2,959.22           551109
54238 Dove Legal Group PLLC 2,191.26           551444

DRU E TRANT 17.40                130153
44221 DUBROWSKI PEGGY 2,025.00           550921

DULCE M TORRESCABALLERO 153.79              129841
DYANE LORETTA SMOKOROWSKI 63.00                551222

15476 E3 DIAGNOSTICS INC 1,910.10           129971
43925 EASY ICE LLC 1,011.78           130285
43925 EASY ICE LLC 580.41              550922
52075 EC03 Graphics USA Corp 650.20              551356
54094 Edia Learning, Inc 22,482.00         550923
44322 EDPUZZLE INC 3,139.50           551357

EDUARDO ORONAVILLANUEVA 79.53                551223
EIVET PEREZ 19.00                129603

10745 ELECTRONIC CONTRACTING COMPANY 94,029.13         130095
ELISEA O SANCHEZ 112.54              129604
ELISSA MARIE HOVEY 9.79                  551224

37938 ELITE CONCRETE INC 18,000.00         130096
ELIZABETH BREANN MANESS 55.56                551225
ELIZABETH GRACE HOHL 45.91                129605
ELIZABETH LUMBRERAS 225.51              129606
ELIZABETH MARIA IBARRACALVILLO 73.28                129607
ELIZABETH RACHEL FOWLER 133.90              551226
ELVIA M FIGUEROALOERA 5.29                  129842
EMI DELINN WALTERS 10.74                551227
EMILY J SILLYMAN 12.76                129608
EMILY LAURAN BUSH 133.90              551228

Page 10 of 35



TREASURY WARRANTS   
UNIFIED SCHOOL DISTRICT NO. 259   

September 2026

Supplier 
Number Supplier Name Amount

Payment 
Number

EMILY M MCFARLAND 105.56              551229
EMILY MICHELLE PEANEY 8.05                  129609
EMILY PAIGE GOODWIN 6.96                  129843
EMILY VIRIDIANA FLORES 25.90                129844

54362 EMPAC, INC 3,500.00           129972
50005 Empower Retirement LLC 32,383.56         129499
50005 Empower Retirement LLC 95,199.06         130286
52702 Enterprise FM Trust. 159,535.25       129973
53764 ENTERPRISE RENT A CAR 742.17              550924
53764 ENTERPRISE RENT A CAR 308.69              550925
53764 ENTERPRISE RENT A CAR 1,269.58           551358
53764 ENTERPRISE RENT A CAR 1,163.60           551359
10827 ENVISION INDUSTRIES INC 960.00              129974
15141 EPIC SPORTS INC 114.11              130097
15141 EPIC SPORTS INC 3,510.59           550926

ERIC LOUIS FILIPPI 32.19                130154
ERICA LYNNE HARTZLER 25.62                129845
ERICA LYNNE HARTZLER 137.76              130038
ERICA RENE RUMBACK 8.42                  129610
ERICA RENE RUMBACK 16.96                130155
ERIK ROBERT COOKESTONE 85.00                129611
ERIN ADELLE VELEZ 21.68                129612
ERIN DAWN MCGUIRE 2,112.14           130156
ERIN RENE RILEY 28.56                551230

52658 eSquared Communication Consulting 373.41              130098
53053 Estech Systems Inc 86,047.30         550927

ESTELA VEGA VEGA 45.24                129846
52002 Estrellita Inc 897.58              550928

ETHAN WAYNE CORNETT 54.49                551231
EUGENE W DODGE 183.13              551232
EUNICE IZAZAGA 74.18                129847

11010 EVANS CERAMIC SUPPLY 1,430.00           5606
11010 EVANS CERAMIC SUPPLY 810.00              5619
11010 EVANS CERAMIC SUPPLY 2,505.20           5627
10778 EVCO WHOLESALE FOOD CORPORATION 10,822.03         550929
10778 EVCO WHOLESALE FOOD CORPORATION 2,554.00           551110
10778 EVCO WHOLESALE FOOD CORPORATION 37,298.52         551360

EVELYN MARIE HEWLETT 142.10              129848
52657 Evergy Kanas South Inc 30.71                550930
52657 Evergy Kanas South Inc 198,086.86       94392
52657 Evergy Kanas South Inc 143,413.05       94404
52657 Evergy Kanas South Inc 180,885.87       94409
52657 Evergy Kanas South Inc 233,981.89       94417
52657 Evergy Kanas South Inc 112,586.42       94420
52657 Evergy Kanas South Inc 1,002.14           94430
52657 Evergy Kanas South Inc 287,507.95       94432
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52657 Evergy Kanas South Inc 25,900.67         94437
52657 Evergy Kanas South Inc 378,916.87       94440
52657 Evergy Kanas South Inc 21,884.27         94451
52657 Evergy Kanas South Inc 41,638.75         94475
52657 Evergy Kanas South Inc 23,275.85         94480
52657 Evergy Kanas South Inc 375,422.55       94482
53655 EXPERT PAY 555.98              94377
53655 EXPERT PAY 548.12              94433
53655 EXPERT PAY 1,747.49           94489
53436 Extra Duty Solutions 6,570.14           551111
53436 Extra Duty Solutions 489.70              551361
11269 F & A FOOD SALES INC 117,314.85       129500
11269 F & A FOOD SALES INC 37,031.08         129975
11269 F & A FOOD SALES INC 180,881.60       130099
11269 F & A FOOD SALES INC 227,158.55       130227
11269 F & A FOOD SALES INC 83,494.58         130287

FABIAN NOEL ARMENDARIZ 260.54              129613
FALLON THADINE RIDDIOUGH 50.39                551233

44066 FAR FROM NORMAL SUPPLY INC 1,426.39           550931
44066 FAR FROM NORMAL SUPPLY INC 653.46              551112
44066 FAR FROM NORMAL SUPPLY INC 1,080.52           551362
51349 Farha Roofing LLC 81,997.28         551113

FARRAH DIANE DEANNGUYEN 59.75                129849
FATIMA G ROMANESTRADA 50.25                129850
FELICIA MARIA MALDONADO 114.93              129851
FELICITY ANN CAMPFIELD 82.43                551234
FILEMON FLORESSAUCEDO 145.35              551235

41765 FINKELDEI JAMES 312.00              551114
35925 FIRST STUDENT INC 1,449.62           129501
35925 FIRST STUDENT INC 6,402.41           129976
43122 FLOOR PERFECT LLC 3,320.94           129977
54275 Ford Motor Company 1,773.70           550932
53416 FORERUNNER TECHNOLOGIES INC 4,688.00           551363
50420 FOREVERLAWN SOUTH CENTRAL KANSAS 17,325.96         550933
50420 FOREVERLAWN SOUTH CENTRAL KANSAS 41,645.75         551364
15789 FORT HAYS STATE UNIVERSITY 500.00              550934

FRANCES CLEMENTS 42.29                551236
39849 FRONTLINE TECHNOLOGIES GROUP LLC 4,100.00           129502
17912 FULL COMPASS SYSTEMS LTD 459.53              130100
52860 GAME ONE 3,427.98           550935
52860 GAME ONE 2,291.28           550936
52018 GAMETIME 129,106.46       550937
54069 Gardyn, Inc. 4,997.83           551365

GARRETT MICHAEL ROCKWOOD 107.48              551237
43362 GATEWAY EDUCATION HOLDINGS LLC 15,984.00         129503
16842 GATEWAY WIRELESS SERVICES LC 2,575.70           129978
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37466 GENERAL PARTS LLC 571.40              551366
54391 Generation Faraday 6,442.24           551367

GENNIFER AILLEEN MARTINEZ 66.94                130157
GEOFFREY S ALEXANDER 19.07                551238

38840 Geosyntec Consultants Inc 42,312.58         550938
51231 GEOTAB USA INC 5,688.85           550939
54433 Geyer Instructional Products 5,498.98           550940

GILDA CEPEDA 101.36              129614
GINA RAE WIEDEMANN 284.23              130158

16796 GLOBAL INDUSTRIAL 1,751.07           5620
54436 Global Online Academy 7,000.00           550941

GLORIA ANN NEWTON 384.82              129852
GLORIA ESTELLA LUMBRERASJARAMILLO 7.91                  551239

50032 Gold Creek Foods 40,611.20         129979
50032 Gold Creek Foods 104,491.52       130023
50032 Gold Creek Foods 42,524.16         130101
53003 GOLD STAR FOODS INC 37,192.83         129504
53003 GOLD STAR FOODS INC 60,520.05         129980
53003 GOLD STAR FOODS INC 7,467.15           130102
53003 GOLD STAR FOODS INC 29,525.67         130228

GOLDIE M CARRDAVIS 26.31                130039
51608 Goon Derek 200.00              550942

GRACE TEGAN DUFFEY 23.27                130040
10098 GRAINGER INC 224.19              129505
10098 GRAINGER INC 1,421.85           130103

GRANT ANDREW THRELKELD 91.87                129615
09601 GRAYBAR ELECTRIC COMPANY INC 49.50                550943
40599 GREAT IMAGE DESIGNS LLC 1,655.75           129981
37868 Gregory Packaging Inc 44,217.60         129982
37868 Gregory Packaging Inc 22,108.80         130229

GREGORY VANDYKE Jr 150.00              551240
GRETCHEN LEAH BINA 79.18                129616

09343 GUARDIAN LIFE INSURANCE CO 14,482.15         551077
GUY CLARK STURDEVANT 131.40              129853
GWENDALYN WALDROUPE 12.98                129617

50074 Haddock Education Technologies 980.00              550944
44013 HADLEY FARMS INC 11,544.00         551368
09843 HAJOCA CORPORATION 4,548.30           550945
09843 HAJOCA CORPORATION 3,368.88           551369
39633 HALL PASS 295.00              551115
39633 HALL PASS 795.00              551370
30158 HALLS CULLIGAN WATER 37.85                550946
30158 HALLS CULLIGAN WATER 132.45              550947

HANNAH ELIZABETH DUNIGAN 50.44                130041
HANNAH MARIE COPELAND 68.51                551241

53160 HANNEY AND ASSOCIATES ARCHITECTS 211,750.00       550948
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50301 Harman Huffman Companies Inc 209,061.65       550949
37080 HARWICK SHARRI KAYE 34.45                18384
54452 HAWKS, TRACI RENEE 125.00              550950
53344 Hays Samuel 37.50                130230

HAZEL ALEJANDRA MARTINEZSCOTT 53.66                129618
35875 HEARTLAND CREDIT UNION 277.14              550874
35875 HEARTLAND CREDIT UNION 277.14              551445

HEATHER JOY HARDWICK 26.06                551242
09590 HENRY SCHEIN INC 3,268.98           551116
50465 HERBIG JESS 500.00              551117
53818 HERBIG KENDRA 500.00              551118
54336 HERNANDEZ ERICA G 182.00              550951
53384 HERTZ FURNITURE SYSTEMS LLC 415.35              550952
53384 HERTZ FURNITURE SYSTEMS LLC 348.11              551371
10579 HILAND DAIRY FOODS COMPANY LLC 14,936.46         130104
10579 HILAND DAIRY FOODS COMPANY LLC 194,794.59       130231

HILARY LYN TRUDO 14.98                129619
HILARY LYN TRUDO 31.26                130042
HOLLIE MARIE DAWSONBUTLER 22.11                130159

32561 Hollins & McVay, P.A. 1,753.22           550875
32561 Hollins & McVay, P.A. 1,833.92           551446

HOLLY A INGRAM 86.43                129620
HOLLY J YAGER 20.60                129854

15728 HOLMES KURT A PA 2,639.79           550876
15728 HOLMES KURT A PA 2,379.13           551447
35525 HUDL 100,000.00       129983
50525 HUTTON FACILITY SERVICES 116,978.18       130232
52946 IBC Tote and Recycling LLC 6,224.95           551119
50230 ICON STRUCTURES INC 43,582.30         130105
50230 ICON STRUCTURES INC 184,367.86       130233
53272 ICTLL1, LLC 1,165.00           551084
53272 ICTLL1, LLC 12,513.60         551333
52681 IMA, Inc 68,750.00         129506
12666 IML Security Supply Co 11,446.28         550953
12666 IML Security Supply Co 1,256.64           551120
50200 incite Design Studio LLC 6,800.00           550954
35628 INFORMATION NETWORK OF KANSAS 558.77              551121
42758 INNOFIN SOLUTIONS LLC 425.00              130106
51401 Instructure Inc 226,275.00       551122
50517 INTEGRATED CONSULTING ENGINEERS INC 950.00              551123
15663 INTEGRATED SOLUTIONS INC 2,450.00           551124
52429 Interactive Instruments Inc 6,875.00           550955
39810 INTERIM HEALTHCARE OF WICHITA INC 18,076.00         130107
53168 Intermedia.net Inc 460.22              550956
53168 Intermedia.net Inc 460.22              551125
38115 IRS FEDERAL TAX WITHHOLDING 201,152.16       94373
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38115 IRS FEDERAL TAX WITHHOLDING 29,575.16         94374
38115 IRS FEDERAL TAX WITHHOLDING 1,467,626.29    94391
38115 IRS FEDERAL TAX WITHHOLDING 4,964.94           94399
38115 IRS FEDERAL TAX WITHHOLDING 7,000,745.34    94456
38115 IRS FEDERAL TAX WITHHOLDING 15,470.26         94457
38115 IRS FEDERAL TAX WITHHOLDING 17,266.36         94492

ISAAC ABRAM MCCANN 68.15                129621
ITZA DEL CARMEN PALACIOS 123.55              129855

54058 J & A TRAFFIC PRODUCTS LLC 1,896.25           129507
19060 J W PEPPER & SON INC 2,744.65           550957

JACOB MICHAEL WINGARD 158.63              129622
JACOB VICTOR JOHNSTON 143.13              551243

50687 Jacobs-McPhail Dorothy 182.00              550958
JACQUELYN TERESA HELMERS 133.90              551244
JADEN ALEXANDRA BROWN 8.42                  130160
JAMES DOUGLAS HUNN 150.45              129623
JAMES PATRICK ZAMORANO 78.39                129624
JAMIE LYNN MUDE 93.82                129625
JANELLA MICHELLE BISHOP 100.55              130161
JANET JUSTINA WENINGER 71.58                129626
JANET KATHERINE TULL 18.35                129627
JANET MARIE CROMLY 56.86                129628
JANICE LYN DEAN 152.25              129629
JARED S GROVER 32.80                130162
JAVIER RAMIREZ TORRESSPRING 35.82                130043

54453 JAY GATES 470.00              550861
JAYLA JO HURT 37.48                129856

53190 Jeffcoat Jonathan 37.50                551372
JEFFREY TODD HAMILTON 10.15                551245
JENELLE MARIE EDWARDS 33.79                129630
JENNA NICOLE PIKE 24.73                129631
JENNA REBECCA MCGOVERN 44.34                129632
JENNIFER BETH ROBINSON 235.95              129857
JENNIFER DENISE CABRAL 141.81              129858
JENNIFER ELENA MCNAIR 8.97                  130044
JENNIFER IRENE SETSER 52.49                129633
JENNIFER K HINES 23.50                129634
JENNIFER LEE BRUMMER 79.07                551246
JENNIFER LYN DEHOET 288.22              129859
JENNIFER LYN KING 35.82                129635
JENNIFER LYNN HURD 27.18                129636
JENNIFER M OHL 8.27                  129637
JENNIFER MARIE EASUM 45.31                129860
JENNIFER MARIE LOVETT 114.47              129638
JENNIFER RENEE HELVIE STEHM 135.36              129861
JENNIFER RENEE SISSELL 170.00              551247
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JENNIFER RUTH BALLINGER 92.77                129639
JESSE EUGENE MILNE 125.25              551248
JESSICA DAILE GARRIOTT 81.72                129640
JESSICA JANE CICCIU 15.44                130163
JESSICA LEONA WEED 40.83                129641
JESSICA LYNN HUMPHRIESWINFREY 11.18                129642
JESSICA M CARVER 117.67              129643
JESSICA MAREE CHRISTIAN 318.58              129644
JESSICA MARIE AMIR 117.45              551249
JESSICA MARIE TAYLOR 96.81                129645
JESSICA NICOLE PINEDA 53.86                129646
JESSICA QUEZADA 58.79                130164
JESSICA RAE LYON 77.58                129862
JESUS RIOS 12.83                551250
JILL DAVIS MARZOLF 15.73                129647

52100 JITENDRA PRATAP 251.00              550959
53961 JM OCONNOR LLC 18,133.93         550960
53961 JM OCONNOR LLC 8,349.12           551126
53961 JM OCONNOR LLC 1,792.00           551373

JOANN HELEN SPARNROFTRAGATZ 50.75                130165
JODY LEE FOSTER 119.05              130045
JOEL D NAEGELE 38.21                130166

18629 JOHN A MARSHALL COMPANY 1,074.21           550961
JOHN A PENKA 1,675.59           551251
JOHN CLARENCE KERBY 56.44                551252
JOHN LLOYD STAFFORD III 1,552.00           551253
JOHN PHILLIP KORBEL 62.64                551254

51458 John Wiley and Sons Inc 873.59              550962
JOHNNY F VILLA 14.28                551255

43960 JOHNSON CONTROLS FIRE PROTECTION LP 3,158.48           550963
53107 Johnson Deron 50.00                551374

JOLENE C MARTINEZ 50.17                129863
JON BRANDON ODEN Jr 13.99                129648
JONATHAN EDWARDS BELSAN 25.00                551256
JONI JANELL REICHENBERGER 71.20                129649
JORDAN DIEGO RILEY 71.45                129650

54490 JORDAN JEFFREY 1,773.92           551182
JOSE GILDARDO REYESURBANO 12.76                551257
JOSEPH MICHAEL MURPHY 46.20                129864
JOSHUA DANIEL TYLER 133.90              551258
JOSHUA DAVID GHRAM 41.71                130167
JOSHUA L EHRET 117.77              130168
JOSHUA LEE BURK 229.71              129651
JOSHUA W HULL 32.56                129865

39513 JOURNEYED.COM INC 58.50                130108
39513 JOURNEYED.COM INC 53.95                130109
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JUDITH ANN SPOR 107.48              129652
JULIA LEE HUTCHISON 134.06              129866
JULIE A GRAHS 36.40                129867
JULIE AMANDA NELSON 222.65              129868
JULIE ANN WILKS 16.02                130169
JULIE RANEA DEWITT 133.90              551259
JUSTIN A KASEL 173.59              129653
JUSTIN C HAWPE 264.48              129869
JUSTIN LEE MURPHY 63.68                551260

04176 KAHRS LAW OFFICES PA 4,260.58           550877
04176 KAHRS LAW OFFICES PA 10,480.11         551448

KAMARI DAVISMILLER 11.32                129870
54478 KAMINSKY JOE 2,769.11           551078

KAMMIE ERSELL ANDERSON 200.35              130046
10923 KANSAS ASSOCIATION OF SCHOOL BOARDS 1,000.00           551375
10633 KANSAS CITY AUDIO-VISUAL INC 5,190.00           129508
10633 KANSAS CITY AUDIO-VISUAL INC 1,045.00           129984
10633 KANSAS CITY AUDIO-VISUAL INC 25,964.00         130111
10633 KANSAS CITY AUDIO-VISUAL INC 5,915.00           130235
10633 KANSAS CITY AUDIO-VISUAL INC 465.00              130288
50981 Kansas Collection Professionals LLC 1,089.54           550878
50981 Kansas Collection Professionals LLC 1,083.49           551449
09105 KANSAS DEPARTMENT OF REVENUE 33,846.00         94372
09105 KANSAS DEPARTMENT OF REVENUE 287,680.00       94389
09105 KANSAS DEPARTMENT OF REVENUE 735.00              94443
09105 KANSAS DEPARTMENT OF REVENUE 1,394,590.00    94455
09105 KANSAS DEPARTMENT OF REVENUE 2,593.00           94493
01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPED INC 14,467.88         130236
12395 KANSAS GAS SERVICE 44.83                94406
12395 KANSAS GAS SERVICE 16,894.06         94410
12395 KANSAS GAS SERVICE 44.83                94431
12395 KANSAS GAS SERVICE 44.83                94481
12395 KANSAS GAS SERVICE 20,601.15         94483
11568 KANSAS GOLF AND TURF INC 595.72              5607
11568 KANSAS GOLF AND TURF INC 2,062.65           5613
11568 KANSAS GOLF AND TURF INC 367.08              5621
11568 KANSAS GOLF AND TURF INC 1,935.18           5628
11304 KANSAS ONE-CALL SYSTEM INC 125.02              550964
15133 KANSAS PAYMENT CENTER 15,511.17         94378
15133 KANSAS PAYMENT CENTER 16,829.62         94434
15133 KANSAS PAYMENT CENTER 38,037.71         94490
09104 KANSAS PUBLIC EMPL RETIRE SYST 7.71                  94371
09104 KANSAS PUBLIC EMPL RETIRE SYST 262,304.22       94375
09104 KANSAS PUBLIC EMPL RETIRE SYST 704.58              94376
09104 KANSAS PUBLIC EMPL RETIRE SYST 3,264.22           94390
09104 KANSAS PUBLIC EMPL RETIRE SYST 401,419.40       94398
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09104 KANSAS PUBLIC EMPL RETIRE SYST 4,638.44           94400
09104 KANSAS PUBLIC EMPL RETIRE SYST 394,450.97       94467
09104 KANSAS PUBLIC EMPL RETIRE SYST 1,473,244.86    94468
09104 KANSAS PUBLIC EMPL RETIRE SYST 4,805.45           94469
09104 KANSAS PUBLIC EMPL RETIRE SYST 5,419.98           94470
42692 KANSAS READY MIX LLC 1,739.50           129509
42692 KANSAS READY MIX LLC 1,410.26           129985
42692 KANSAS READY MIX LLC 5,607.21           130112
42692 KANSAS READY MIX LLC 2,518.00           130237
11739 KANSAS RESTAURANT & HOSPITALITY ASSOCIATION 916.50              551376
36924 KANSAS SECRETARY OF STATE 25.00                550965
01422 Kansas State High School Activities Association Inc 356.40              550966
18411 KAN-TECH INC 1,200.00           130110
18411 KAN-TECH INC 1,075.00           130234

KARA DREW HARDEN 33.35                129871
54430 KARCHER NORTH AMERICA, INC 709.98              551377

KAREN A BOMBARDIER 60.94                129872
KAREN KAY HUSTBONNER 216.40              130047
KARINA RODRIGUEZ 120.80              130170
KARISSA RENEE HARMON 28.21                129654
KARSYN MARY RAUBER 133.90              551261
KATELYN CHEYENNE SCHOENHOFER 111.73              130048
KATELYN ROSE WELLBROCK 10.37                129873
KATHERINE JEAN BRECHEISEN 55.54                129655
KATHERINE LYNN HUMPHRIES 72.87                129874
KATHERINE MARIE STYBR 130.72              129875
KATHLEEN AMBER HIGGS 20.38                129656
KATHLEEN ANN LUTTRELL 130.91              129876
KATHLEEN CORRIENE BASTIN 22.55                551262
KATIE LOUISE HARMON 213.30              129877

54014 KAVANAUGH HANNAH 400.00              551128
KAYLEIGH MICHELE LADE 25.30                129657
KAYLIE WILSON FRAZEE 38.06                129658
KEDETRA RENEE NERO 13.05                129659
KEITH ROYAL REYNOLDS 20.67                129660
KELBY LAYNE DETERDINGVEENIS 87.51                129661
KELLIE JO ERICKSON 136.33              551263
KELLY BOWMAN 23.28                551264
KELLY LYNETTE HAHN 23.06                130049
KELLY MARIE TACKETT 58.34                551265
KELSEY DANIELLE BERNARD 82.30                129878
KELSEY LANE STEELE 26.53                129662
KELSEY LEIGH SMITH 12.98                129663
KELSIE LYNN HARMS 18.22                129879
KEM CLARISSE MOORE 355.94              129664
KENDRA DIANE LUNA 14.35                551266
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KENNY QUAN PHAN 136.66              551267
KERRI D KUHLMAN 52.20                130171
KERRI LYNN RILEY 24.73                129665
KHRISTINA ANN DULOHERY 20.67                129666
KIMBERLY D LUND 70.04                551268
KIMBERLY DIANE COWSILL 43.87                130172
KIMBERLY JANE MURRAY 2,785.00           129667
KIMBERLY MICHELLE BOOKHOUT 80.49                551269
KIMBERLY SUE WENGER 4.42                  129668
KIMBERLY SUE WENGER 7.18                  130173
KIMME L YOUNGWHITTEMORE 43.56                551270
KIRA GRESHAM 62.51                129880
KIRSTEN NICOLE RUCKER 28.94                129669

01003 KLENDA MITCHELL AUSTERMAN & ZUERCHER LLC 398.21              550879
01003 KLENDA MITCHELL AUSTERMAN & ZUERCHER LLC 1,852.04           551450
33958 KONICA MINOLTA BUSINESS SOLUTIONS USA INC 4,893.33           550967
33958 KONICA MINOLTA BUSINESS SOLUTIONS USA INC 175.00              551129
38133 KONICA MINOLTA PREMIER FINANCE 4,336.45           550968

KORI DANELLE HEIMAN 61.87                130174
15967 KRAMER & FRANK PC 997.23              551451

KRISIE JEAN OBRYAN 204.29              551271
KRISTA MICHELLE PEPPER 19.07                129670
KRISTA RENEE KELLOGG BERNARDO 53.50                129881
KRISTEN DOFFING 20.52                130175
KRISTEN LEE GRAHAM 36.62                129671
KRISTEN LYNN HAISLETT 65.07                129882
KRISTI KAY LANDWEHR 100.70              129672
KRISTI SHELENE SOWERS 42.00                129883
KRISTIN LEANN FORD 35.23                129884
KRISTIN MAE HEASLEY 41.78                129673
KRISTINA BOWYER 125.92              129674
KRISTINA L MATTHAEI 81.06                129885

30607 KRUSE CORPORATION 3,980.47           129510
30607 KRUSE CORPORATION 945.00              129986
30607 KRUSE CORPORATION 65,468.00         130113
30183 KS DEPT OF LABOR 180.28              550880
30183 KS DEPT OF LABOR 486.81              551452
30193 KS DEPT OF REVENUE 36,285.10         94442
30205 KS STATE DEPT OF EDUCATION 35.00                550969
30205 KS STATE DEPT OF EDUCATION 30.00                551378

KURT ERIC SHERRY 29.25                129886
KYLEA SCHRAG BARGER 25.10                129675

50581 LAB-AIDS INC. 7,500.00           550970
50581 LAB-AIDS INC. 7,500.00           551130

LACI DAWN EHRET 11.10                129887
LADONNA ELAINE KISER 4.64                  130050
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09986 LAKESHORE LEARNING MATERIALS LLC 6,763.80           5608
09986 LAKESHORE LEARNING MATERIALS LLC 569.04              5614
09986 LAKESHORE LEARNING MATERIALS LLC 1,565.60           5622
09986 LAKESHORE LEARNING MATERIALS LLC 3,595.14           5629
41943 LANG LISA ANN 24.00                551131
53863 Lark Label LLC 3,387.50           551132

LATONIA TARRELL KENNEDY 37.49                129676
LAURA ALCALDEALBA 109.62              129677
LAURA ANN BONIN 202.60              129678
LAURA BETH QUEZADA 37.51                129679
LAURA E ROWLEY 61.04                129680
LAURA JANAE ROSE 7.61                  129681
LAURA JANAE ROSE 35.22                130176
LAUREN BRIANNE GOCKEN 19.21                129888
LAURIE JEANELLE MCNEIL 102.38              551272
LAWRENCE V. ALLEN 44.13                129682

53395 LEADING EDGE LAMINATING 424.75              550971
53395 LEADING EDGE LAMINATING 1,391.96           551133
54004 LEBEDA JOSHUA 40.63                130238

LEIGH KIRSTIN KASPER 4.81                  129683
LEIGH KIRSTIN KASPER 114.47              129889
LENA MARIE GRILL 20.88                129684
LEONARD H STEEN II 56.93                129685
LESLIE MARIE TURNER 53.30                130051

43370 LEWIS RICE LLC 247.71              550881
43370 LEWIS RICE LLC 249.73              551453
38094 LEXIA LEARNING SYSTEMS LLC 99.00                550972
38094 LEXIA LEARNING SYSTEMS LLC 2,065.00           550973
38094 LEXIA LEARNING SYSTEMS LLC 6,640.00           550974
41593 Lexjet LLC 939.40              550975

LIBBY NICOLE LONG 273.69              129890
15138 LIBERTY FRUIT CO INC 38,117.48         129511
15138 LIBERTY FRUIT CO INC 95,563.10         130114
15138 LIBERTY FRUIT CO INC 77,708.02         130239
15656 LIGHTSPEED TECHNOLOGIES INC 1,809.00           129512
15656 LIGHTSPEED TECHNOLOGIES INC 1,809.00           129987

LILLIAN JUNE WARD 9.00                  129686
LILY TAY 75.11                551273

41228 LIMES CHRIS 40.63                551379
52439 LImes Chrystie 40.63                551380

LINDSEY ERIN DAVIES 50.48                130177
LINDSEY MORK 8.41                  129891
LINDSEY MORK 12.76                130178
LINDSEY MORK 27.41                551274
LINDSEY RENEE BRITTAIN 39.60                129688

36872 LINDSTROM ENTERPRISES INC 3,041.94           551381
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LISA CHREE STANFORD 14.95                551275
LISA DIANNE TIMMONS 7.76                  551276
LISA IDA STILL 19.14                130052
LISA MARIE SHAHANKARY 75.62                129892
LIZA MERCEDES DELGADOPEREZ 62.28                129893
LOLA CHRISTINE PFEIFER 98.31                129894

52536 Long & Robinson, LLC 1,049.12           551454
LORA LEE HOPPER 84.39                130053
LOREN BROOKE HATFIELD 121.24              129689
LOREN BROOKE HATFIELD 241.96              130179
LORI KAY HENNING 16.24                129690

52461 Lorton Data Inc 995.00              551134
12104 LOWES COMPANY INC 1,835.06           550976
12104 LOWES COMPANY INC 727.40              551382
52967 Lowrey, Derek 9,250.00           551135
11422 LUDEMAN INSULATION & SUPPLY INC 18,115.00         130240

LUKE WILLIAM NEWMAN 128.56              129691
LYDIA VITOLAS 185.48              130180

54472 Lyndsey Brown 300.00              551136
LYNDSEY DANIELLE LOOMIS 6,587.00           551183
LYNN MARIE HOPKINS 8.85                  129692

51548 MAC Paving Maintenance Products 1,649.75           550977
MADISON L ORTON 13.92                129693
MADISON NICOLE NEEB 25.80                129694
MAGDALENA PALMA URBINA 22.68                129695
MAGDALENA PALMA URBINA 40.77                129896

51873 Mahaney a Tecta America Company LLC 76,445.00         551383
MALIK ADAM JARADAT 102.31              129897
MALLORY ANN BORREGO 206.77              129898

52995 Mandarich Law Group LLP 242.49              550882
52995 Mandarich Law Group LLP 338.03              551455

MANDY L BREDEHOFT 88.75                129899
52892 Mans Joshua Lee 2,161.74           550978

MARAH CASSANDRA MCKISSICK 78.02                129696
MARANDA KAY WILSON 60.00                551277
MARCI LYNN WATSON 174.01              129697
MARCIA G STREIFF 5.52                  129698
MARCIA R ROTH 263.71              551278
MARIA A MARTINEZ 180.62              130054
MARIA CARMEN CASTORENA 65.04                130181
MARIA CRISTINA DELAHOYA 108.75              129900
MARIA DE JESUS DIAZMEDINA 121.48              129699
MARIA DEL REFUGIO PALACIOS 20.23                129700
MARIA DEL SOCORRO GUILLEN 30.68                129901
MARIA DIVINA LOVING 109.05              129701
MARIA ELIZABETH MILLER 72.37                130182
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MARIA GALICIA 36.86                551279
MARIA GUADALUPE KOMEN 136.85              130055
MARIA ISABEL DOMINGUEZ 366.85              129703
MARIA JESUS MORAN 51.63                129704
MARILYN ANN SPROWLS 6.60                  129705
MARISOL DAMARI SANTIAGOMARQUEZ 103.83              129902
MARLIN DALE MATTERN 7.11                  129706
MARSHALL JAY YUEN 18.20                129707
MARTA AGNIESZKA PRUGAR 86.71                551280
MARTIN ALDO CASTILLO 133.90              551281

17257 MARTIN K EBY CONSTRUCTION CO INC 311,026.20       551137
17257 MARTIN K EBY CONSTRUCTION CO INC 72,629.91         551384
15750 MARTIN PRINGLE OLIVER WALLACE & BAUER LLP 579.27              550883
15750 MARTIN PRINGLE OLIVER WALLACE & BAUER LLP 1,213.69           551456

MARY CLARAVON MATHEWS 23.13                551282
MARYNA ANATOLIEVNA SWEET 30.59                130056
MARYTZA FERNANDEZFAJARDO 11.92                551283

36541 MATHESON TRI-GAS INC 99.20                550979
MATTHEW SAMUEL PHILLIPS 8.27                  129708
MATTIE ANN DAVIES 24.30                129903

35614 MAULER ENGINEERING LLC 10,863.75         550980
35614 MAULER ENGINEERING LLC 160.00              551385
52258 MAXIM HEALTHCARE SERVICES INC 12,411.60         551138
11477 MAXIMUM OUTDOOR EQUIPMENT & SERVICE INC 2,490.00           130241

MAYRA VERONICA DIAZ 21.89                130057
53349 McCarther Quincy 81.25                129988
53349 McCarther Quincy 56.25                130242
10897 MCCLELLAND INC 20,965.00         129989
10897 MCCLELLAND INC 355.00              130243
10897 MCCLELLAND INC 100,998.50       130289
53782 MCCLURE SHELLEY 222.99              551079
54450 Mccoy Custom Carts LLC 4,800.00           550981
52706 McGraw Hill LLC 25,598.63         550982
52706 McGraw Hill LLC 1,768.24           550983
52706 McGraw Hill LLC 136,377.49       551139
52706 McGraw Hill LLC 201,925.63       551386
37101 MCLAURIAN JEWEL JUNE 37.70                18385

MEAGHAN EILEEN ADAMS 35.53                129904
51137 Mechanical Sales Midwest Inc 7,967.00           129990
51137 Mechanical Sales Midwest Inc 4,384.00           130244
36254 MEDICAL EQUIPMENT SERVICES OF KANSAS INC 1,777.50           551140

MEGAN AMBER RITTMILLER 132.98              129905
MEGAN DIAN MCELROY 5.30                  551284
MEGAN LEIGH KAMERICK 61.84                129709
MEGAN SLAGEL 49.96                551285
MEGHANN CHRISTINE EWY 10.66                129906
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MEIHANG LAU 30.76                129907
MELINDA JOANNE MUTUKU 252.00              551286
MELINDA KATHLEEN SCHAUF 37.64                129710
MELINDA S MCNOWN 63.74                551287
MELISSA RANIECE ZIEAMMERMANN 117.17              129711
MELODY L TURLEY 129.58              129712
MICHAEL DARRAL SESSIONS 10.08                130183
MICHAEL JOSEPH MAYS 473.02              551288
MICHELE LEE INGENTHRON 189.88              130184
MICHELLE DENISE BLOUNT 59.25                130185
MICHELLE JUSTINE POLVADORE 12.77                129713
MICHELLE L FARAG 38.94                130186
MICHELLE LEE SCHMIEDING 46.49                129714
MICHELLE LYNN KIST 253.85              129715
MICHELLE RENEE CHAMPLIN 49.55                130058
MICHELLE SUE BROWN 50.17                130059

12701 MICROSOFT CORPORATION 1,872.89           129513
12701 MICROSOFT CORPORATION 3,249.50           129991
12701 MICROSOFT CORPORATION 9,103.50           130245
32006 MID AMERICAN CREDIT UNION 410.70              550884
32006 MID AMERICAN CREDIT UNION 407.74              551457
15573 MID CONTINENT ORTHOPEDICS P A 1,500.00           550855
41655 MID KANSAS COOPERATIVE ASSOCIATION 1,244.25           550984
41655 MID KANSAS COOPERATIVE ASSOCIATION 95,517.21         551141
42196 MIDLAND 6,623.32           550985
39052 MIDWEST SINGLE SOURCE 359.95              551387
11683 MIDWEST TRUCK EQUIPMENT INC 930.00              550986

MIKAELLA DANYELLE MCDONALD 133.90              551289
18277 MILBY PA DANA MANWEILER 546.10              550885
18277 MILBY PA DANA MANWEILER 572.94              551458

MINERVA GUZMAN 151.67              551290
MISHAL UKACHI NJOKU 135.71              129909
MISTY SHANNON VOPAT 80.11                129716

54427 Mitnaul Media Group 5,000.00           129992
MOIRA ERIN SWENDSON 213.38              129910
MORGAN MARIE NANCE 5.29                  129911

53732 Mountainland Supply Company 41.61                130115
53089 Mowrey Jamie 250.00              550987
53545 MOYE ROY III 350.00              551142
09669 MTI ENTERPRISES INC 1,600.00           550988
53043 Murdock Companies, Inc. 36.83                550989
54396 Muscogee (Creek) Nation 102.69              550886
54396 Muscogee (Creek) Nation 102.69              551459
42915 MUSIC SCENE LLC 1,300.00           550990

NANCY ANNE SUMPTER 32.13                129912
NANCY PEREZ 6.82                  129717
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NATALIE C TRIBLE 63.38                129718
NATALIE KAY RAZEY 116.17              129719
NATASHA E HALLAM 133.90              551291
NATASHA MARIE REYES 72.00                551292
NATHAN B CHRISTNER 30.21                551293
NATHANAEL JESSE HARVEY 71.52                130187

52198 Nations Karen 436.67              550887
52198 Nations Karen 638.47              551460
38844 NATSB, NATIONAL SCREENING BUREAU 150.00              129514
38844 NATSB, NATIONAL SCREENING BUREAU 16,031.40         130116
50176 Navitas LLC 66,047.22         129993
50176 Navitas LLC 303,325.27       130117
52596 NC3-National Coalition of Certification Centers 1,000.00           551143
34011 NCS PEARSON INC 6,387.14           550991
52104 Neenan Company 41.36                551144
52104 Neenan Company 490.54              551388
53097 Neria Stephen 160.00              550992
50559 New Precision Technology LLC 1,799.95           129994
50559 New Precision Technology LLC 1,799.95           130246
16081 NEWMAN, HESSE & ASSOCIATES 240.43              550888
53969 Newton Rock & Mulch, LLC 3,600.00           550993
53735 Nexus Group LLC 8,300.00           550994
53735 Nexus Group LLC 1,100.00           551389

NICOLE ELIZABETH SNYDER 151.75              129720
NICOLE LYNN CUNNINGHAM 39.52                551294
NICOLE MARGUERITE SEELEY 130.72              129721
NICOLE RENEA GIRRENS 8.49                  130060
NIKKI LEE LINDSLEYCOPPINS 80.48                129913
NIKOLE JEAN WYNN 15.30                129722
NINFA MONTOYACACERES 13.63                551295
NOEL W ADAMSON 153.77              129723
NOELLE LEILA SCHARNHORST 58.09                129724
NORMA A MUNOZ 182.70              129914

53760 NorthStock, Inc. 9,997.90           551390
54017 NPAKS LLC 322.90              550889
54017 NPAKS LLC 321.90              551461
51020 Oaktree Products Inc 847.50              551145
52707 ODP Business Solutions LLC 4,712.02           550995
52707 ODP Business Solutions LLC 2,344.78           550996
52707 ODP Business Solutions LLC 1,287.57           551146
52707 ODP Business Solutions LLC 1,611.78           551391
52707 ODP Business Solutions LLC 227.40              551392
52707 ODP Business Solutions LLC 2,866.83           551393

OLIVIA C HERNANDEZ 87.87                129725
OLIVIA NADINE SUMNER 63.00                551296

39448 OMNI FINANCIAL GROUP INC 65,048.90         129516
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39448 OMNI FINANCIAL GROUP INC 451,325.65       130290
52613 OptumHealth Financial Services 118,715.22       129517
54233 O'REILLY AUTO PARTS 299.00              129515
54233 O'REILLY AUTO PARTS 901.48              130247
01697 ORION EDUCATION AND TRAINING 272,315.85       130248
35403 ORION SECURITY SOLUTIONS LLC 1,414.28           550997
35403 ORION SECURITY SOLUTIONS LLC 16,878.78         551394

OSCAR BRITO 52.37                129726
10561 OVERHEAD DOOR COMPANY 2,081.00           550998
10561 OVERHEAD DOOR COMPANY 700.50              551395
52407 P1 Service LLC 37,389.20         550999
52407 P1 Service LLC 32,173.14         551000
52407 P1 Service LLC 888.29              551147
44118 PADLET 5,000.00           130249

PAIGE MARIE GUMPENBERGER 11.32                130061
54164 Pain Management Associates, LC 400.00              550862
52687 Palen Music Center Inc 2,067.25           550856

PAMELA CHRISTINE CORNEJO 62.83                551297
PAMELA GAYE ODDIS 290.67              129915
PAMELA JO INGRAM 49.67                551298

53990 PAMETICKY JULIA 126.00              551184
09379 Pankratz & Hodge, PA 641.73              550890
09379 Pankratz & Hodge, PA 648.87              551462

PANYA ACE AMPHONE 359.00              551299
54441 PATE CANDACE 3,666.40           551001

PATRICIA ANNE LEARY 268.93              129917
PATRICIA JO ELLIOTT 56.55                129727
PATRICIA LYNN ERICSON 8.00                  551300
PATRICK REED GREENE 78.67                129728
PAULA JEAN WERTZ 4.69                  551301
PAULA MICHELLE JOHNSTON 22.68                551302

51780 PB Hoidale Co Inc 1,072.49           551396
50091 Pearson Construction LLC 399,237.20       551002

PENNY LOUISE MCNEILL 37.05                129918
10272 PERMA BOUND BOOKS 348.54              5609
10272 PERMA BOUND BOOKS 645.73              5623
10272 PERMA BOUND BOOKS 3,797.24           5630
52355 PETERSON FARMS FRESH LLC 5,760.00           129518
52355 PETERSON FARMS FRESH LLC 3,982.50           129995
52355 PETERSON FARMS FRESH LLC 15,390.00         130118

PHILIP CHARLES INGRAM 4.21                  551303
PHILIP M BERGQUIST 129.15              551304

11050 PHOENIX SUPPLY INC 1,940.36           551003
43734 PINNACLE FIRE & AUTOMATION 4,200.00           129519
10010 PIONEER ATHLETICS 475.07              551148
36346 PITNEY BOWES BANK INC 468.40              130291
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36347 PITNEY BOWES GLOBAL FINANCIAL SERVICES LLC 179.46              551149
42441 PITTENGER LAW GROUP LLC 721.58              550891
42441 PITTENGER LAW GROUP LLC 1,906.27           551463
11776 PITTSBURG STATE UNIVERSITY 4,000.00           551397
34650 PIZZA HUT 5,686.50           551004
34650 PIZZA HUT 65,892.00         551150
34650 PIZZA HUT 24,004.00         551398
09728 POSTMASTER 17,500.00         94458
53447 Pratt (Love Box), LLC 16,828.37         551005
11445 PRECISION SHARPENING INC 42.28                551399
41261 PRIMECO PAINTING LLC 19,990.00         129477
54341 Print Plus Designz 331.84              551006

PRISCILA JUDITH GALAVIZRAMOS 28.00                129729
09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 12,963.00         551007
09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 4,087.50           551151

PROMISE DANIELLE STANDIFER 163.09              551305
53730 PYE BARKER FIRE AND SAFETY LLC 3,478.95           551008
12194 PYRAMID PAPER COMPANY 589.74              551009
12194 PYRAMID PAPER COMPANY 7,329.87           551152
39852 QUADIENT FINANCE USA INC 3,169.64           129996
39852 QUADIENT FINANCE USA INC 120.31              130119
32175 QUADIENT LEASING USA INC 1,182.10           551400

QUIANNA DACIA LEIGH SMITH 16.97                129730
RABEAH ZYIAD WEDYAN 72.29                129919
RACHAEL LYNN BASKINS 25.24                129731
RACHEL DELANEY-LEE BROWN 69.54                129920
RACHEL ELIZABETH BELL 80.63                129732
RACHEL EPP REIMERKOUAME 10.22                129733
RACHELLE LYNN GIBSON 21.90                129734
RADHIA BAHASHA DIWAN 70.68                551306
RAEGAN ACEBEDO FREUND 64.46                129736
RANIA R ELSHAWAM 38.00                551307

16582 REALITYWORKS INC 2,856.35           5615
16582 REALITYWORKS INC 14,408.53         5624
51238 Really Great Reading Company LLC 490.00              551401

REBECCA ANN PORTER 70.69                129737
REBECCA ELLISE DRISKILL 63.16                129738
REBECCA J GOBEL 30.94                129739
REBECCA LYNN MATTHEWS 68.52                129921
REBECCA LYNN SIMMONS 10.74                129740
REBEKAH AMY DAVIS 40.97                551308
REBEKAH MARIE AUSTIN 50.74                129741
REBEKAH RENEE WINTER 125.99              130189

40933 RECONSTRUCTION SERVICES LLC 17,961.55         130250
40971 RECYCLE FOR YOUTH SPORTS 2,262.06           129520
40971 RECYCLE FOR YOUTH SPORTS 1,298.00           129997
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40971 RECYCLE FOR YOUTH SPORTS 1,618.05           130120
40971 RECYCLE FOR YOUTH SPORTS 1,614.80           130292
44003 REDAX 397.00              130251
42364 REDDI FENCE LLC 1,807.62           551010
11385 REDDI INDUSTRIES INC 895.00              129998
11385 REDDI INDUSTRIES INC 3,683.20           129999
11385 REDDI INDUSTRIES INC 4,532.00           130121
11385 REDDI INDUSTRIES INC 3,376.00           130122
51106 Regal Supply Company 961.12              130252

REGAN LEA CARLSON 30.96                129742
REGINA DEE SCHUTT 51.43                130190
REGINA M RORABAUGH 118.18              129922

42881 REIDA TRACIE E 309.46              551011
11426 Remediation Contractors Inc 18,930.00         130000
10377 RENAISSANCE LEARNING INC 3,890.52           130001

RENEE DENISE ALDER 38.80                129743
RENEE MICHELLE KLINGENBERG 27.99                129744

42389 Rensenhouse 2,431.61           551012
42389 Rensenhouse 18.70                551402
42169 RENTERIA KARLA M 131.95              551153
53044 Rentokil North America Inc 79.62                130123
53044 Rentokil North America Inc 64.71                130293
52742 REP Fitness LLC 1,349.96           130002
53096 Restorative Practices Consultant, LLC 15,071.98         129478

RHONDA JEAN NEWBY 24.01                551309
RHONDA KAY MALONE 15.82                551310
RICHARD FALLON ENSLEY 545.20              551311
RICHARD MICHAEL HEUER 170.98              130191
RICHARD TYRONE BERRY 84.41                130063
RINANN B SPEAKER 645.09              551312

30565 River City Fund Raising, Inc. 952.00              551013
43356 RIVERSIDE ASSESSMENTS LLC 5,710.14           130124
41867 RIVERSIDE TECHNOLOGIES INC 36,764.98         129521
41867 RIVERSIDE TECHNOLOGIES INC 1,143.00           130003
41867 RIVERSIDE TECHNOLOGIES INC 920.00              130125
41867 RIVERSIDE TECHNOLOGIES INC 64,048.00         130253
34535 Roaster Joes Inc 16.60                130254

ROBERT BRADLEY DICKSON 132.99              130192
53911 Robert Brooke & Associates 2,204.85           551154

ROBERT C BRILEY 74.98                129746
ROBERT LUCAS WHIPPO 252.00              551313

42829 ROBOTICS EDUCATION & COMPETITION FOUNDATION INC 1,050.00           130294
37806 ROCHESTER 100 INC 96.13                130255
54060 ROCKASPHALT 2,728.00           551014

ROCKY LEE SISCO 256.53              129924
ROCKY LEE SISCO 290.43              130193
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ROSA CLAUDIA LOPEZCONTRERAS 217.32              129747
ROSA MARIA HERMOSILLO 25.17                551314
ROSA MARIA REYESURBANO 151.38              129748
ROSALIA GARCIACORDERO 128.43              129749

53817 RR Equipment Sales & Service 176.00              551155
54458 Rutherford, Vickie 271.15              550857
50754 RxResults, LLC 48,526.50         130004
51833 RYADD LLC 2,723.00           551156

RYAN DUANE FIELD 59.61                129925
RYAN EMERY DIECKGRAFE 53.66                129750

43371 RYAN LAWN & TREE INC 6,517.00           551015
43371 RYAN LAWN & TREE INC 21,974.25         551157

RYAN PATRICK ALLIMAN 63.22                129751
10403 SAFETY-KLEEN SYSTEMS INC 326.26              130256
36684 SAFETYTEC SOLUTIONS 680.00              551016
10799 SALISBURY SUPPLY COMPANY INC 2,543.75           551017

SAMANTHA JO DRAKE 17.85                129752
SANDIE CELESTE ALVARADO 5.87                  129926
SANDRA CARLOS 104.77              129753
SANDRA LEE SMITH 58.73                129927
SARA LYNN MATHIS 91.82                129928
SARA SUZANNE TURVEY 70.06                129929
SARAH BYSFIELD ULLMANN 82.66                129754
SARAH JEAN TROUTMAN 11.46                130064
SARAH L KILLENBERG 63.61                551315
SARAH RENEA ELSENSNOW 23.35                129755
SCARLETT JOSEPHINE DAVIS 1,974.00           129756

11135 SCHAMMERHORN INC 6,367.09           551158
51907 Schaplowsky Michael 231.26              130257
43567 SCHOENHOFER DON 50.00                551018
43567 SCHOENHOFER DON 12.50                551403
09623 SCHOLASTIC INCORPORATED 7,946.10           551019
09623 SCHOLASTIC INCORPORATED 7,441.00           551020
09623 SCHOLASTIC INCORPORATED 7,923.99           551159
09623 SCHOLASTIC INCORPORATED 1,757.88           551404
10134 SCHOOL HEALTH CORPORATION 2,342.98           551405
30960 SCHOOL OUTFITTERS, LLC 726.04              129522
30960 SCHOOL OUTFITTERS, LLC 933.43              130126
35858 SCHOOL SPECIALTY LLC 20,381.86         129523
35858 SCHOOL SPECIALTY LLC 5,031.14           130005
35858 SCHOOL SPECIALTY LLC 1,006.52           130127
35858 SCHOOL SPECIALTY LLC 10,391.88         130258

SCHREEN DENISE ZOE WILLIAMS 34.87                130194
39291 SCHULTZ SQUARED ARCHITECTS LLC 7,077.00           130259
53797 Scopos LLC 525.00              551160
39396 SCOTT RICE OFFICE INTERIORS 21,374.48         551021
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52323 Seaton Construction Group LLC 20,486.75         551022
39618 SECURITY BANK OF KANSAS CITY 48,281,165.00  94454
51603 SELECT MECHANICAL LLC 6,015.00           551023
51603 SELECT MECHANICAL LLC 42,860.00         551406
09208 SERVICE EMPLOYEES UNION LOCAL 513 17,130.10         94397
09208 SERVICE EMPLOYEES UNION LOCAL 513 17,119.89         94459

SETH J ROWELL 36.76                129930
54457 Seward, Adrianna 298.25              550858

SHANE ERIN MUNRO 125.00              129757
SHANE ERIN MUNRO 35.01                130195
SHANNA M JONES 63.16                129758
SHANNON KAY PATTERSON 143.35              129759
SHANNON R BALTHROP 31.83                129760
SHANNON RENAE HALL 41.19                129761
SHARON E RYE 119.69              129762

53856 SHARP HUNTER 68.75                130260
SHAWN MARIE NELSON 16.31                129763

13160 SHERWIN WILLIAMS 4,703.34           551024
13160 SHERWIN WILLIAMS 810.23              551161
13160 SHERWIN WILLIAMS 900.43              551407

SHONTEL LENA GADDIS 112.16              130196
SIDNEY JESSICA HAMMAR 15.44                129764
SIERRA LYNN ELLEN JORDAN 37.35                130065

14694 SIGN LANGUAGE INTERPRETING SERVICES INC 2,464.00           551162
34578 SIGNS NOW #124 3,948.52           551025

SILVIA OROPEZA 205.09              129765
54486 SIMMONS CORY 46.88                130261
36974 SKILLS USA KANSAS 150.00              551026
36974 SKILLS USA KANSAS 50.00                551163
52636 SkillsUSA, Inc. 30.00                551027
52636 SkillsUSA, Inc. 30.00                551164
01570 SLAPE & HOWARD CHARTERED 16,000.00         551080
01570 SLAPE & HOWARD CHARTERED 30,060.00         551081
01570 SLAPE & HOWARD CHARTERED 40,000.00         551082
53338 Smith DMarcquiz 40.00                551408
53679 SMITH JEREMY 1,155.35           551028
54100 SO KAN EXCAVATING LLC 501,404.99       130006

SONJA NICOLE HOLLE 14.43                129931
41894 SONOVA USA INC 238.99              129524
09924 SOUTHPAW ENTERPRISES INC 722.76              5625
10969 SOUTHWESTERN ELECTRICAL CO INC 27,280.00         551029
10969 SOUTHWESTERN ELECTRICAL CO INC 79,616.00         551165
53776 Spartan POS 718.00              551030
34201 Spectrum Promotional Products, Inc 1,471.92           129525
34201 Spectrum Promotional Products, Inc 23.50                130007
34201 Spectrum Promotional Products, Inc 300.00              130128
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50661 Springfield Grocer Company 666.30              551409
51049 SPT Architecture 1,562.50           130262

STACEY ALLISON SCHWANKE 10.10                129932
STACEY ANN HIPP 164.87              129766
STACEY D WINGARD 28.47                130197
STACEY LYNN HARTTOWNSLEY 205.58              551316
STACEY WESCOTT LARSON 46.03                129933
STACIE L MORRIS 79.19                551317

16268 STANDARD INSURANCE CO 35,279.55         550863
35484 STAPLES INC 11,933.11         129526
35484 STAPLES INC 594.36              130008
35484 STAPLES INC 1,303.88           130129
35484 STAPLES INC 178.99              130263
43668 Stars and Stripes Elevator LLC 5,840.00           130009
53780 STATE OF ALABAMA 588.41              94485
09256 STATE OF KANSAS 3,750.00           551031

STEPHANIE DAWN GOERTZ 147.99              129767
STEPHANIE M UFFENDELL 46.98                130198
STEPHANIE SALINAS 136.92              130199
STEPHANNIE JEAN-MARIE MATLOCK 188.65              129768
STEPHEN ALLAN BUESCH 33.13                129934
STEPHEN D CHRISTIAN 50.33                551318

14642 STERICYCLE INC 199.06              551032
14642 STERICYCLE INC 130.45              551410
36659 STEVE WEISS MUSIC INC 1,604.95           551033
36659 STEVE WEISS MUSIC INC 1,020.85           551411
52200 Sturm Richard Scott 53.13                130264
54451 Sudbeck Lindsey 475.00              551034
41204 SUMNERONE INC 10,800.00         129527
41204 SUMNERONE INC 364.00              130010
53772 SUNSET DREAM LLC 1,000.00           551166
53772 SUNSET DREAM LLC 4,247.60           551412
10995 SUPERIOR RUBBER STAMP & SEAL 37.25                5616
11533 SUPERIOR SIGNS & ENGRAVING INC 260.70              551167
51892 Surency Life & Health Insurance Company 3,545.00           129528
51892 Surency Life & Health Insurance Company 73,955.02         130011
51892 Surency Life & Health Insurance Company 3,335.00           130130
51892 Surency Life & Health Insurance Company 765.00              130265

SUSAN D SCHROEDER 104.75              129769
SUSAN ROBERTA ARENSMAN 60.04                129770
SYLVIA MAINS 107.00              130066
TABITHA ANN CAFFREY 7.76                  129771

15206 TABOR COLLEGE INC 3,720.00           551036
TAHLEACHA ANN RICHARD 53.58                551319
TAHNOQUA SIERRA RUTLEDGEWATERMAN 7.61                  129772

44327 TALX CORPORATION 5,512.50           551037

Page 30 of 35



TREASURY WARRANTS   
UNIFIED SCHOOL DISTRICT NO. 259   

September 2026

Supplier 
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Payment 
Number

TAMARA DENISE MCDONALD 62.07                129935
TAMARA KAY TOOMBS 12.32                130067
TAMARA RENEE GORDON 117.09              130200
TAMMY DAWN ERWIN 45.87                129936
TAMMY JANE BRITTAIN 170.34              130068
TAMMY KAE MARTIN 63.66                129937

43721 TANG MATH LLC 2,700.00           551038
TARA DEANNA SCARCE 14.72                129773
TARAN MELIA MASON 110.80              129774
TARYN ELIZABETH SPENCER 20.96                551320
TATIANA MINCHIN 244.21              129775

43916 Team of Hard Knox 62.00                551413
53312 Tennant Sales and Service Company 1,986.20           551168

TERESA ANN JONES 19.44                129938
TERESA LYNN WADE 39.22                130069
TERRI S MOSES 47.50                129776
TERRY LYN FIELDS 29.24                129777
TEVIN LAMAR KENDALL 115.00              551321

43302 THE DISTINCT INK LLC 5,960.00           551039
35556 THE FLIPPEN GROUP, LLC 6,380.00           551040
35556 THE FLIPPEN GROUP, LLC 11,600.00         551169
30494 THE HON COMPANY 789.48              551041
30494 THE HON COMPANY 3,314.40           551170
30494 THE HON COMPANY 559.48              551414
42406 THE HUDSON VENUE LLC 2,800.00           551042
54425 The Math Learning Center 1,925.00           551043
51330 The N2 Company 900.00              551171
52592 The Opportunity Project Schools Inc (North) 97.00                551415
53762 THE PREHAB GUYS INC 1,043.00           551416
10498 THE WALDINGER CORPORATION 74,530.82         551044
10498 THE WALDINGER CORPORATION 30,188.45         551417
32844 THEMES & VARIATIONS 12,600.00         551418

THERESA RENA NEVILLE 22.92                129778
43590 THOMAS GWEN DELAYNE 210.00              551045
54247 THOMPSON MIAVA 91.76                130131

TIA M JONES 70.40                129779
TIERA ALEATHA CALEYLEMIRE 24.22                129939
TIFFANY ANN JOHNSON 46.42                129940
TIFFANY ANN YOUNG 236.27              129780
TIFFANY BROOKE SPRINGOB 14.80                129781
TIFFANY M SLADE 88.09                129782
TIFFANY MARIE QUINCY 13.49                129783

35816 TIMBER PRODUCTS INC 2,271.72           551046
TIMOTHY DAVID HAMBLIN 39.22                130295
TIMOTHY ERNEST GRUENBACHER 93.60                129784

17811 T-MOBILE USA INC 14,271.80         551035
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TODD AARON SANCHEZ 121.53              129941
TODD C SHULTS 105.56              551322
TORI ANNE DAVIS 17.55                129942
TRACE LOGAN WOODS 135.00              130070
TRACI DIANE WOOD 35.30                129785
TRACI ELIZABETH DISSANAYAKE 11.10                129786
TRACY ANN SCHOENHOFER 59.82                551323
TRACY ANN SUHLER 119.99              129787
TRACY ANNE HENDERSON 3.12                  551324

41435 TRADEBE ENVIRONMENTAL SERVICES LLC 5,180.33           130132
09894 TRANE U S INC 15,715.83         551047
09894 TRANE U S INC 219.15              551048
09894 TRANE U S INC 1,433.70           551049
09894 TRANE U S INC 1,017.41           551172
09894 TRANE U S INC 13,520.59         551419

TRAVIS R FOLDS 223.39              129943
52488 Trimmell Charles R III 53.13                551050
52488 Trimmell Charles R III 41.80                551420
20729 TRINITY SALES LLC 5,100.00           130133

TRISHA J BERRY 8.93                  129944
TRISHA J BERRY 24.20                130201
TRISHA NICOLE STEVENSON 78.82                130071

36235 TUCS EQUIPMENT INC 5,845.00           551421
TYLER NATHAN MILLER 140.84              129788

41664 U.S. DEPARTMENT OF TREASURY 169.78              550892
41664 U.S. DEPARTMENT OF TREASURY 839.40              551464

UKEKA L BROWN 26.97                129945
15604 ULINE INC 590.60              551051
15604 ULINE INC 990.09              551422
50700 UMR, Inc. 917,536.13       94388
50700 UMR, Inc. 602,646.55       94401
50700 UMR, Inc. 124,734.58       94449
50700 UMR, Inc. 1,138,268.84    94450
50700 UMR, Inc. 518,355.18       94471
50700 UMR, Inc. 650,209.92       94491
10912 UNDERGROUND VAULTS & STORAGE 121.80              551052
10912 UNDERGROUND VAULTS & STORAGE 42.00                551173
10912 UNDERGROUND VAULTS & STORAGE 13.65                551423
51507 UNIFIED SCHOOL DISTRICT 260 10,000.00         551083
36910 UNIFIED SCHOOL DISTRICT NO 259 195.00              129529
36910 UNIFIED SCHOOL DISTRICT NO 259 6,455.97           130012
36910 UNIFIED SCHOOL DISTRICT NO 259 315.00              130013
36910 UNIFIED SCHOOL DISTRICT NO 259 211.12              130134
36910 UNIFIED SCHOOL DISTRICT NO 259 290.00              551185
36910 UNIFIED SCHOOL DISTRICT NO 259 77,843.54         94387
36910 UNIFIED SCHOOL DISTRICT NO 259 449,539.14       94487
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33729 UNIFIRST CORPORATION 14,649.15         551174
54439 United Refrigeration, Inc. 2,027.74           551424
11088 UNITED SCHOOL ADMINISTRATORS OF KANSAS 28.28                551053
11088 UNITED SCHOOL ADMINISTRATORS OF KANSAS 28.28                551425
12439 UNITED TEACHERS OF WICHITA INC 68,650.32         130266
54444 UNRUH ALLISON MARIE 250.00              551054
51553 Untamed Athletes Inc 1,000.00           130296
54411 Upright Braille Transcription Services LLC 501.50              551426
13777 UPS GROUND FREIGHT INC 7.92                  130014
13777 UPS GROUND FREIGHT INC 49.43                130267
17570 US FOODS INC 12,012.00         129530
17570 US FOODS INC 6,737.29           130015
17570 US FOODS INC 23,851.07         130268
33010 USI Consulting Group, Inc 7,000.00           551055
54473 VAN PELT CYNTHIA 40.63                551427

VANESSA ERIN HINDS 21.54                129789
VANESSA MONIQUE JONES 27.63                129946
VANESSA VITAL 208.39              129790

54419 VATA Inc 2,036.00           551056
09722 VERITIV OPERATING COMPANY 1,827.08           129531
09722 VERITIV OPERATING COMPANY 1,923.51           130016
09722 VERITIV OPERATING COMPANY 1,770.24           130135
09722 VERITIV OPERATING COMPANY 496.80              130269
53370 VERIZON WIRELESS 693.66              551057
53370 VERIZON WIRELESS 30.04                551175
53370 VERIZON WIRELESS 326.35              551428

VERONICA JEAN STONE 62.87                130202
12895 Vestis Group Inc 1,472.66           551058

VIANCA JOSELYN NOBLE 14.22                551325
VICKI LYNNE SCHUMACHER 32.92                129791
VICTORIA A MOLER 11.02                129792

38629 VILLAGE TRAVEL LLC 4,565.00           129532
38629 VILLAGE TRAVEL LLC 22,525.00         130270

VINCENT R EVANS 39.29                129793
15783 VIRCO INC 954.72              551059
15783 VIRCO INC 807.30              551429

VIVIAN RENEE BRANDENBURG 65.38                551326
VONDA KAY ARMSTRONG 107.83              129794

40593 VYTLONE 983,323.78       130017
40593 VYTLONE 561,730.94       130136
40593 VYTLONE 539,116.26       130271
54199 W.L. Collins Corporation 314.64              551060
54199 W.L. Collins Corporation 82.03                551176
53084 Wasserstrom Karen N 250.00              551061
14934 WASTE CONNECTIONS OF KANSAS INC 100,338.78       551062
14934 WASTE CONNECTIONS OF KANSAS INC 604.90              551430
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WAYNE MARK SUMNER 164.25              129795
WENDI JOY DOZIER 83.28                129796
WENDY RAE LOWMASTER 19.44                129797
WENDY RUTH SIGLEY 8.85                  129798
WENDY SORAYA MEJIA 20.96                551327

43243 WENNER JOHN 43.75                551431
54445 WERHAN LINDA C 250.00              551063
10489 WEST MUSIC COMPANY INC 640.92              129533
10489 WEST MUSIC COMPANY INC 173.70              130018
10489 WEST MUSIC COMPANY INC 259.20              130273
32768 WEST PUBLISHING CORPORATION 767.31              551432

WESTON BLAKE BUCHER 20.24                551328
54446 WHITEHEAD JENNA RAE 250.00              551064

WHITNEY NICHOLE SPONSEL 9.50                  551329
54191 Wichita Electric Company, Inc. 36,164.68         130137
53763 WICHITA PUBLIC SCHOOLS FOUNDATION 790.00              129534
53763 WICHITA PUBLIC SCHOOLS FOUNDATION 3,545.67           130274
32933 WICHITA STATE UNIV. 6,700.00           551065
32933 WICHITA STATE UNIV. 125.00              551177
32933 WICHITA STATE UNIV. 150.00              551178
30099 WICHITA STATE UNIVERSITY 525.00              551066
30099 WICHITA STATE UNIVERSITY 13,037.50         551179
30099 WICHITA STATE UNIVERSITY 300.00              551180
52873 Wichita Winsupply Co 7.58                  551067
50549 Wickham Industries, Inc. 12,976.60         129535
50549 Wickham Industries, Inc. 405.43              130019
50549 Wickham Industries, Inc. 2,380.00           130275
43113 Wiesner Michelle 50.00                551433

WILLIAM E HILLHOUSE 15.89                551330
11120 WILLIAMS LAFE T & ASSOC INC 4,804.30           130020
11120 WILLIAMS LAFE T & ASSOC INC 315.08              130021
11120 WILLIAMS LAFE T & ASSOC INC 1,288.97           130276
11120 WILLIAMS LAFE T & ASSOC INC 78.28                130277
54455 WILLIAMS SHERWIN 53.13                130022
54455 WILLIAMS SHERWIN 34.38                130278
53103 WOODARD OLIVIA 250.00              551068
51456 WoodRiver Energy LLC 5,404.72           94414
51456 WoodRiver Energy LLC 14,188.83         94421
51456 WoodRiver Energy LLC 133.23              94441
51456 WoodRiver Energy LLC 3,526.43           94484
40470 WOODY JIM 143.75              551434
10967 WSU INTERCOLLEGIATE ATHLETIC ASSOCIATION 1,868.25           5617

WYATT HILL SMITH 61.80                129799
53829 Xante Corporation 1,380.34           551069
09747 XEROX CORPORATION 3,658.35           551070
10841 YMCA 72,359.24         551435
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YULI VERONICA VARGASMOYA 242.05              551331
53914 Zapopan Business Group LLC 1,899.55           551071

ZAYN MOUTASIM ALSHAER 45.10                551332
85,746,874.17  
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CASH AND INVESTMENTS:

  Cafeteria-Change Fund 85.00
  Petty Cash-School Activity Funds 123,000.00
  Petty Cash-Non Activity Funds 8,081.89
  Checking 97,658,229.40
  Certificate of Deposit/Money Market 220,000,000.00
 U.S. Treasury Bills/Notes 70,000,000.00

  Discount on Treasury Bills/Notes (710,811.12)
  Premium on Treasury Bills/Notes 31,250.00

  (LESS)/PLUS: Unapplied on Account AR (10411) (200.00)
  (LESS)/PLUS: Unidentified AR (10413) (9,111.13)
  (LESS)/PLUS: Interest Receivable (10431) 190,953.04
  (LESS)/PLUS: Accounts Payable (20210) (6,192,954.25)
  (LESS)/PLUS: Pcard Expense Clearing (20211) 801,282.90
  (LESS)/PLUS: Inventory Payable (20212) (82,531.77)
  (LESS)/PLUS: Internal Trade in Transit (20215) 0.26

381,817,274.22
WSA - Annuity Trust Fund:
    Commerce Bank 1,186.08

1,186.08

 TOTAL 381,818,460.30

Cash and Investment Balances

Unified School District No. 259
September 2026
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  Unencumbered
  Cash Balances

Operational Budgets:
06 General Fund 30,963,477.33
08 Supplemental General Fund (20,308,693.31)
11 State Pre-Kindergarten Program Fund 2,398,318.39
13 State Intervention Fund 3,000.69
14 Bilingual Fund 1,638,861.88
15 E-School Virtual Education Fund 3,000.66
22 Latchkey Program Fund 4,467,177.24
24 Nutrition Services Fund (55,630.52)
26 Professional Development Fund 4,618,252.31
28 Parents As Teachers Fund 378,163.53
29 Summer School Fund 259,463.29
30 Special Education Fund 11,277,905.42
34 Vocational Education Fund 1,353,188.75
42 Special Liability Expense Fund 1,359,808.82
53 Contingency Reserve Fund 45,000,000.00

Total - Operational Budgets 83,356,294.48

Governmental Budgeted Fund Balances Report

Unified School District No. 259
September 2026
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  Unencumbered
 Cash Balances

Grants and Gifts:
07 Federal Grant Fund (4,956,665.83)
35 Non-Federal Grant Fund 5,756,041.17

Student Fees:
54 Student Material Revolving Fund 3,447,704.37
55 Music Rental Fund 465,741.10
56 Textbook Rental Fund 23,592,644.26
57 Athletic Activity Fund 3,044,622.38

Total Grants, Gifts and Student Fees 31,350,087.45

Governmental Non-Budgeted Fund Balances Report

Unified School District No. 259
September 2026
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  Unencumbered
  Cash Balances

Employee Benefits
47 Health Care Reserve Fund 31,194,424.59
48 Disability Reserve Fund 7,482,727.17
49 Risk Management Reserve Fund (7,467,493.11)
51 KPERS Special Retirement Contribution 0.00
52 Workers' Compensation Reserve Fund 11,622,804.47
59 Wichita Supplemental Annuity (WSA) 1,186.08
96 Flexible Spending Fund 9,355.89

Total Employee Benefits 42,843,005.09

Board Employee Benefits Fund Balance

Unified School District No. 259

September 2026
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   Unencumbered
  Cash Balances

Facility acquisition and construction svcs:
16 Capital Outlay Fund 77,592,607.82
67 Special Assessment Fund 11.43

Total Facility acquisition & const. 77,592,619.25

Debt Service:
62 Bond Principal & Interest Fund 70,096,942.48

Total Debt Service 70,096,942.48

Governmental Facility and Construction

Unified School District No. 259
September 2026
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Security Type Issuer/Broker  Par Value 
Purchase 

Date
Maturity 

Date
Rate at 

Purchase
Days 

Invested
Operating

Cert of Deposit Intrust Bank 15,000,000          09/01/2026 02/18/2027 3.830% 170
Cert of Deposit Equity Bank 40,000,000          09/30/2026 03/29/2027 4.430% 180
Term MMA Fidelity Bank 25,000,000          09/30/2026 05/28/2027 4.421% 240

SUBTOTAL 80,000,000       

Early Retirement Incentive Plan Trust

Term MMA Fidelity Bank 8,000,000            09/11/2026 09/27/2027 4.361% 381
Cert of Deposit Equity Bank 8,000,000            09/11/2026 03/05/2027 3.974% 175
Term MMA Fidelity Bank 2,500,000            09/30/2026 02/26/2027 4.301% 149

SUBTOTAL 18,500,000       

Retiree Health Benefit Trust

US T-Note Commerce Bank 4,800,000            09/11/2026 11/24/2027 4.430% 439
Term MMA Fidelity Bank 3,990,000            09/11/2026 03/06/2028 4.461% 542

SUBTOTAL 8,790,000         

TOTAL PURCHASES 107,290,000$   

Purchases Report

Unified School District No. 259

September 2026
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Security Type Issuer/Broker  Cost 
Purchase 

Date
Maturity 

Date
Days 

Invested
Rate at 
Maturity Interest

Investment
Proceeds

Operating

Term MMA Fidelity Bank 25,000,000       04/16/2026 09/15/2026 152 3.73% 388,433       25,388,433        
US T-Bill Commerce Bank 29,998,978       05/21/2026 09/17/2026 119 3.65% 357,022       30,356,000        
US T-Bill Commerce Bank 19,825,033       06/22/2026 09/17/2026 87 3.70% 174,967       20,000,000        
Cert of Deposit Intrust Bank 25,000,000       04/01/2026 09/28/2026 180 3.85% 479,162       25,479,162        

SUBTOTAL 99,824,011       1,399,584    101,223,595      

Early Retirement Incentive Plan Trust

Term MMA Fidelity Bank 5,000,000        01/27/2026 09/14/2026 230 3.62% 114,086       5,114,086          
SUBTOTAL 5,000,000        114,086       5,114,086          

Retiree Health Benefit Trust

SUBTOTAL -                   -               -                    

TOTAL MATURITIES 104,824,011$   1,513,670$  106,337,682$    

Unified School District No. 259
September 2026

Maturities Report
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       Current Month        Year To Date
     Investment Income    Accumulated Interest

Investment Accounts
16 Capital Outlay Fund 1,194,385.79            2,677,510.71                    
24 Nutrition Services Fund 93,719.02                 220,698.71                       
42 Special Liability Expense Fund 14,483.27                 36,576.02                         
47 Self-Funded Insurance Reserve Fund 344,621.13               841,447.05                       
48 Disability Reserve Fund 77,470.93                 160,069.05                       
52 Workers' Compensation Reserve Fund 125,449.32               262,080.45                       
57 Athletic Activity Fund 32,089.39                 66,759.72                         

       Total Interest Accumulated 1,882,218.85 4,265,141.71                    

Investment Income Report

Unified School District No. 259

September 2026
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Principal Interest Total

General Obligation Bonds
   Series 2009 - Issue B 115,150,000    2,399,201        117,549,201    *

General Obligation Bonds
   Series 2009 - Issue C - - -

Total Outstanding Indebtedness
if discharged at month end September 2026 115,150,000$  2,399,201$      117,549,201$  

*Net of federal interest subsidy

Long-Term Debt

Unified School District No. 259

September 2026
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Taxes Tax %
Budgeted Collections Difference Collected

AD VALOREM-CURRENT:
Supplemental General Fund 70,491,275       1,885,308       (68,605,967)        2.67%
Capital Outlay Fund 34,523,354       904,872          (33,618,482)        2.62%
Bond & Interest Fund 26,064,075       588,949          (25,475,126)        2.26%
Special Liability Fund 97,668              28,748            (68,920) 29.43%
  Totals 131,176,372     3,407,877       (127,768,495)      

AD VALOREM-DELINQUENT:
Supplemental General Fund 1,061,192         254,679          (806,513)             24.00%
Capital Outlay Fund 491,748            129,763          (361,985)             26.39%
Bond & Interest Fund 331,318            123,199          (208,119)             37.18%
Special Liability Fund 16,193              3,970              (12,223) 24.52%
  Totals 1,900,451         511,611          (1,388,840)          

MOTOR VEHICLE:
Supplemental General Fund 6,057,557         2,527,789       (3,529,768)          41.73%
Capital Outlay Fund 3,015,902         1,281,835       (1,734,067)          42.50%
Bond & Interest Fund 2,532,074         1,203,489       (1,328,585)          47.53%
Special Liability Fund 57,718              16,024            (41,694) 27.76%
  Totals 11,663,251       5,029,137       (6,634,114)          

MOTOR VEHICLE EXCISE:
Supplemental General Fund - 163,862 163,862              N/A
Capital Outlay Fund - 88,335 88,335 N/A
Bond & Interest Fund - 84,824 84,824 N/A
Special Liability Fund - 10,622 10,622 N/A
  Totals - 347,643 347,643              

RECREATIONAL VEHICLE:
Supplemental General Fund 43,149              17,663            (25,486) 40.93%
Capital Outlay Fund 21,483              8,957              (12,526) 41.69%
Bond & Interest Fund 18,036              8,409              (9,627) 46.62%
Special Liability Fund 411 112 (299) 27.25%
  Totals 83,079              35,141            (47,938) 

COMMERCIAL VEHICLE:
Supplemental General Fund 182,229            21,308            (160,921)             11.69%
Capital Outlay Fund 90,727              10,805            (79,922) 11.91%
Bond & Interest Fund 76,172              10,145            (66,027) 13.32%
Special Liability Fund 1,736 135 (1,601) 7.78%
  Totals 350,864            42,393            (308,471)             

REVENUE IN LIEU OF TAXES

Supplemental General Fund 46,795              23 (46,772) 0.05%
Capital Outlay Fund 23,298              10 (23,288) 0.04%
Bond & Interest Fund 19,560              7 (19,553) 0.04%
Special Liability Fund 446 - (446) 0.00%
  Totals 90,099              40 (90,059) 

TOTALS ALL: 145,264,116     9,373,842       (135,890,274)      6.45%

September 2026

Tax	Levy	Distribution

Unified School District No. 259
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BOE Agenda Item Executive Summary 
November 9, 2026 

Topic: Adjustment of Petty Cash Funds for 2026-2027 

PETTY CASH FUNDS 
Authorized by Policy 3410 

Responsible Person: 
PREVIOUS 

2025-26 

PROPOSED 
2026-27 

(REVISED) 
Data Center C. Hurd $1,500.00 CLOSED 
ESOL S. Benoit $1,500.00 CLOSED 
Nutrition Service D. Paul $1,500.00 $1,500.00 
Parent/Teacher Resources / EI 
Academy S. Holbrook $1,500.00 

$1,500.00 

School Service Center T. Moses $1,500.00 $1,500.00 
Career & Technical Education T. Hamblin $1,500.00 CLOSED 
Transportation F. Armendariz $1,500.00 CLOSED 
Gateway Alternative Program 
Center Principal $1,500.00 

$1,500.00 

Chisholm Life Skills Center Principal $1,500.00 $1,500.00 
East High Principal $1,500.00 $1,500.00 
Heights High Principal $1,500.00 $1,500.00 
North High Principal $1,500.00 $1,500.00 
Northwest High Principal $1,500.00 $1,500.00 
South High Principal $1,500.00 $1,500.00 
Sowers Special Ed Ctr Principal $1,500.00 $1,500.00 
Southeast High Principal $1,500.00 $1,500.00 
West High Principal $1,500.00 $1,500.00 
Metro-Boulevard/Chester I. Lewis Principal $1,500.00 $1,500.00 
Northeast Magnet Principal $1,500.00 $1,500.00 
Allison Traditional Magnet Principal $1,500.00 $1,500.00 
Brooks Magnet Principal $1,500.00 $1,500.00 
Coleman Middle Principal $1,500.00 $1,500.00 
Curtis Middle Principal $1,500.00 $1,500.00 
Greiffenstein/Wells Principal $1,500.00 $1,500.00 
Hamilton Middle Principal $1,500.00 $1,500.00 
Levy Special Ed Center Principal $1,500.00 $1,500.00 
Marshall Middle Principal $1,500.00 $1,500.00 
Mayberry Magnet Principal $1,500.00 $1,500.00 
Mead Middle Principal $1,500.00 $1,500.00 
Pleasant Valley Middle Principal $1,500.00 $1,500.00 
Robinson Middle Principal $1,500.00 $1,500.00 
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Stucky Middle Principal $1,500.00  $1,500.00 

Truesdell Middle Principal $1,500.00  
 

$1,500.00 
Wilbur Middle Principal $1,500.00  $1,500.00 
Adams Elementary Principal $1,500.00  $1,500.00 
Allen Elementary Principal $1,500.00  $1,500.00 
Anderson Elementary Principal $1,500.00  $1,500.00 
Beech Elementary Principal $1,500.00  $1,500.00 
Benton Elementary Principal $1,500.00  $1,500.00 
Black Traditional Magnet Principal $1,500.00  $1,500.00 
Bostic Traditional Magnet Principal $1,500.00  $1,500.00 
Bryant Academy Principal $1,500.00 $1,500.00 
Buckner Perf Arts Magnet Principal $1,500.00  $1,500.00 
Caldwell Elementary Principal $1,500.00  $1,500.00 
Cessna Elementary Principal $1,500.00  $1,500.00 
Chisholm Trail Elementary Principal $1,500.00  $1,500.00 
Christa McAuliffe Academy Principal $1,500.00 $1,500.00 
Cloud Elementary Principal $1,500.00  $1,500.00 
College Hill Elementary Principal $1,500.00  $1,500.00 
Colvin Elementary Principal $1,500.00  $1,500.00 
Dodge Elementary Principal $1,500.00  $1,500.00 
Earhart Environmental Magnet Principal $1,500.00  $1,500.00 
Enders Elementary  Principal $1,500.00  $1,500.00 
Enterprise Elementary Principal $1,500.00  $1,500.00 
Franklin Elementary Principal $1,500.00  $1,500.00 
Gammon Elementary Principal $1,500.00  $1,500.00 
Gardiner Elementary Principal $1,500.00  $1,500.00 
Gordon Parks Academy  Principal $1,500.00  $1,500.00 
Griffith Elementary Principal $1,500.00  $1,500.00 
Harris Elementary Principal $1,500.00  $1,500.00 
Harry Street Elementary Principal $1,500.00  $1,500.00 
Horace Mann Dual Language Mgnt. Principal $1,500.00  $1,500.00 
Hyde Int'l Studies/Commun Magnet Principal $1,500.00  $1,500.00 
Irving Elementary Principal $1,500.00  $1,500.00 
Isely Magnet Principal $1,500.00  $1,500.00 
Jackson Elementary Principal $1,500.00  $1,500.00 
Jefferson Elementary Principal $1,500.00  $1,500.00 
Kelly Liberal Arts Academy Principal $1,500.00  $1,500.00 
Kensler Elementary Principal $1,500.00  $1,500.00 
L'Ouverture Comp Tech Magnet Principal $1,500.00  $1,500.00 
Lawrence Elementary Principal $1,500.00  $1,500.00 
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Linwood Elementary Principal $1,500.00  $1,500.00 
Little Early Childhood Center Principal $1,500.00  $1,500.00 
McCollom Elementary Principal $1,500.00  $1,500.00 
McLean Science/Tech Magnet Principal $1,500.00  $1,500.00 
Minneha Core Knowledge Magnet Principal $1,500.00  $1,500.00 
Mueller Elementary Principal $1,500.00  $1,500.00 
O.K. Elementary Principal $1,500.00  $1,500.00 
Ortiz Elementary Principal $1,500.00 $1,500.00 
Peterson Elementary Principal $1,500.00  $1,500.00 
Pleasant Valley Elementary Principal $1,500.00  $1,500.00 
Riverside Cult'l Arts/Hist Magnet Principal $1,500.00  $1,500.00 
Seltzer Elementary Principal $1,500.00  $1,500.00 
Spaght Magnet Principal $1,500.00  $1,500.00 
Stanley Elementary Principal $1,500.00  $1,500.00 
Washington Accelerated Principal $1,500.00  $1,500.00 
White Elementary Principal $1,500.00  $1,500.00 
Woodland Health/Wellness Magnet Principal $1,500.00  $1,500.00 
Woodman Elementary Principal $1,500.00  $1,500.00 
    
Totals   $133,500.00 $127,500.00 
    
Proposed for 2026-27 (REVISED):      
After communication with the CFO 
office, Accounting and Clerical 
Services, it was determined that it is 
in the best interest of school staff to 
continue to utilize petty cash funds 
on an as needed basis, but 
encouraging Bookkeepers to utilize 
Oracle Payables and Expense 
reports for payments as a the better 
option. 

 

  
    
Proposed for 2026-27:      
Schools will continue to utilize a 
petty cash account; however, funds  
will balance from zero to zero 
instead of the traditional $1,500.00 
loaned from Wichita Public Schools 
Operating account. 

 

  
    
    

 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

Summary 

Description of Products/Services Amount Responsible Party 

1. Lawrence – Design Services – Office HVAC Updates $22,935 Aaron Ryder 

2. SSC – Design Services – Auxiliary Storage Building $75,900 Aaron Ryder 

3. Various – Design Services - Roof Replacements $41,651 Aaron Ryder 

4. South – Baseball Fencing Replacement $59,158 Aaron Ryder 

5. AMAC – Room 509 Construction $149,397 Aaron Ryder 

6. Wells – Main Office Updates $201,760 Aaron Ryder 
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Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

 

1. Lawrence – Design Services – Office HVAC Updates    RESPONSIBLE PROPOSAL  
Responsible party as indicated in the summary: Aaron Ryder 

 
Recommendation: 
It is recommended that the Board enter into a contract with Professional Engineering Consultants, 
PA, for design services to update the office HVAC system at Lawrence Elementary School in an 
amount not to exceed $22,935.  
 
 
Explanation: Responsible Proposal   
 
Tabulation: 
Professional Engineering Consultants, PA   $22,935 RP 
 
Funding Year and Funding: 2026-2027, 2027-2028   Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding for design services to improve 
the HVAC system in administrative offices A5, A5A, A6, A10, A12. The existing systems have 
experienced ongoing issues with humidity, temperature control, ventilation, and odors, resulting in 
frequent maintenance calls. Upgrading the systems will improve occupant comfort and air quality, 
reduce service needs, and lessen demand on the main chiller plant. 
 
The scope of work includes evaluating existing conditions, preparing construction documents, 
supporting bid process, and construction administration.   

 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

 

2. SSC – Design Services – Auxiliary Storage Building                            RESPONSIBLE PROPOSAL  
Responsible party as indicated in the summary: Aaron Ryder  

 
Recommendation: 
It is recommended that the Board enter into a contract with Alloy Architecture, PA, for architectural 
and engineering services for the Auxiliary Storage Building at the School Service Center in an amount 
not to exceed $75,900. 
 
Explanation: Responsible Proposal  
 
Tabulation: 
Alloy Architecture, PA    $75,900 RFP  
 
Funding Year and Funding: 2026-2027, 2027-2028     Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding for the design of a new Auxiliary 
Storage Building at the School Service Center. The proposed project consists of an approximately 
8,000-square-foot freestanding pre-engineered metal building to be located east of the Nutrition 
Services docks. 
 
The design scope includes updating the survey of the project area; preparing the site plan and 
connections to adjacent drives; designing water, sanitary sewer, electrical, and data utility 
connections; designing the building foundations and pre-engineered metal building specifications; 
developing construction documents; providing bidding support; and providing construction 
administration and project record drawings. 
 
Proposals for this service were received on February 11, 2026, in accordance with scoping 
documents prepared by USD 259 Design and Construction Team. After budget and fee clarification, 
the selected firm submitted a revised final not-to-exceed proposal for $75,900 on July 10, 2026. 

 
 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

3. Various – Design Services - Roof Replacements                                                        27028 
Responsible party as indicated in the summary: Aaron Ryder   
 
Recommendation: 
It is recommended that the Board enter into a contract with Schultz Squared Architects, LLC, for roof 
replacements at the district sites listed below in an amount not to exceed $41,651. 
 
Explanation: Low Bid  
 
Tabulation: 
Schultz Squared Architects, LLC    $41,651 
 
Funding Year and Funding: 2026-2027, 2027-2028    Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding for roof replacements for multiple 
district sites.  
 
The Summer 2025 Roof Audit assigned a grade of “F” to the roofs listed below, indicating an 
estimated remaining life of 1–2 years before failure. Timely replacement is critical to prevent further 
deterioration and potential disruption to operations. The roofs scheduled for replacement are as 
follows:  

• Harry Street – Section 8 
• Minneha – Sections 6, 16, 18  

 

The Summer 2025 Roof Audit assigned a grade of “D” to the roofs listed below, indicating an 
estimated remaining life of 2–3 years before failure. Timely replacement is critical to prevent further 
deterioration and potential disruption to operations. The roofs scheduled for replacement are as 
follows: 

• Beech – Sections 12, 13 
• Griffith – Sections 3, 5, 6, 7, 8, 13, 14, 15 

 

 
 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

 
4. South – Baseball Fencing Replacement       27012 

Responsible party as indicated in the summary: Aaron Ryder   
 
Recommendation: 
It is recommended that the Board enter into a contract with Reddi Fence, LLC, to replace the outfield 
fencing at South High School competition baseball field in an amount not to exceed $59,158. 
 
Explanation: Only Bid  
 
Tabulation: 
Reddi Fence, LLC    $59,158 OB 
 
Funding Year and Funding: 2026-2027, 2027-2028    Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding to replace the deteriorated wood 
fence at the South High School competition baseball field. The project includes removal of the 
existing outfield fence and installation of approximately 650 linear feet of eight-foot-high chain-link 
fence with privacy slats and a protective top cap. The new fence will improve durability and 
appearance while reducing ongoing maintenance costs. 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

 
5. AMAC – Room 509 Construction         27027 

Responsible party as indicated in the summary: Aaron Ryder   
 
Recommendation: 
It is recommended that the Board enter into a contract with Icon Structures, Inc, for construction of an 
office and conference room at AMAC in Room 509 in an amount not to exceed $149,397. 
 
Explanation: Low Bid  
 
Tabulation: 
Icon Structures, Inc.    $149,397 LB 
 
Funding Year and Funding: 2026-2027, 2027-2028    Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding to build an office and conference 
room in AMAC Room 509 to house the Office of Behavior Management and Support.   

 
The scope of work includes: wall construction, ceiling and lighting changes, HVAC changes to 
accommodate thermostat zones for new layout, power and data additions for office, conference room, 
and nine workstations.  

 
 

 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

6. Wells – Main Office Updates         27028 

Responsible party as indicated in the summary: Aaron Ryder   
 
Recommendation: 
It is recommended that the Board enter into a contract with Cherokee Construction, Inc, for updates 
to the Main Office at Wells Middle School in an amount not to exceed $201,760. 
 
Explanation: Low Bid  
 
Tabulation: 
Cherokee Construction, Inc.    $201,760 LB 
 
Funding Year and Funding: 2026-2027, 2027-2028    Capital Outlay 
 
Reason for Purchase: The Capital Outlay Budget includes funding to modify the main office entry at 
Wells Middle School. This project will replace the original hallway-based visitor screening approach 
with a traditional secured-entry process that directs visitors through the main office, consistent with 
the District’s established secured-entry design at other schools. The revised solution improves 
supervision, visitor management, and operational consistency. 

 

 

 

 



Request for Facilities Approval 
Projects $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

 

   
 

Terms Legend 
 
Low Bid (LB) – The lowest bid received and one that meets all requirements of the bid. 
 
Low Bid Meeting Specification (LBMS) – Not the lowest priced bid but the lowest bid that meets all 
requirements of the bid. 
 
Only Bid (OB) – The only bid received in the bid process. 
 
Responsible Proposal (RP) – The proposal deemed by the proposal evaluation committee to have 
provided the best solution to the stated objectives of the proposal.  While pricing is always considered in 
evaluation, it is rarely the primary selection tool. 
 
Master Control (MC) – Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set 
aside funds for extended periods of time for payment of such items as utility bills, postage, software 
maintenance agreements and lease agreements which are necessary and continuing operational expenses 
that can be secured from an only source provider. 
 
Multiple Sources (MS) – Where it has been determined that multiple sources are necessary to facilitate 
procurement services in order to minimize expenditures and perform the absolute best services required by 
the District. 
 
Inter-Agency Cooperative Purchase (IACP) – Contracts issued, awarded and meeting the requirements 
set forth in Kansas Statute 72-1151 for cooperative purchasing. These contracts are such as but not limited 
to, contracts by state agencies, federal, national or other state contracts facilitated by a federal or local 
governmental entity or agency.  
 
Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because 
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of 
the solicitation. The purchasing authority may require a justification from the requesting user explaining why 
this is the only source for the requirement. 
 
State Use (SU) Statute KSA 75-3317 – 3322 and amendments thereto: Same; purchase of products or 
services by state or school district 
Unified school districts must purchase products on the list certified by the State’s director of purchases from 
qualified vendors when those products meet the specifications identified by the unified school district. 
 
Bid Exempt (BE) – KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or 
proposals. 
 
Construction Manager at Risk (CMAR) – KSA 72-1153 through 72-1155 - A qualifications-based project 
delivery method in which a construction manager or general contractor is selected during the design phase 
to provide preconstruction services and assume responsibility and risk for construction delivery within a 
specified cost and schedule, including a guaranteed maximum price. The construction manager at risk 
competitively solicits bids for trade packages and contracts with qualified trade contractors to complete the 
construction. 

 



Request for Purchasing Approval 
Annual Renewal 

Supplies $20,000.00 and above 
In accordance with BOE Policy 3304 

Date: November 9th, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 1 of 3 

1. LATCHKEY SITES SOFTWARE           MASTER CONTROL
Responsible party as indicated in the summary: Loren Hatfield

Recommendation:
It is recommended that the board approve the annual software service provided by Procare Solutions
(Denver, CO) in the amount of $42,660.00, for use at the district’s latchkey locations.

Explanation:  Master Control

Tabulation: 

Procare Solutions $42,660.00 MC 

Funding Year and Funding: 2026-2027 Latchkey Program Funds 

Reason for Purchase: This is for the annual software service for Latchkey’s enrollment, billing, student and 
staff tracking, daily parental check-in/out for students and all reporting needs. 

2. WEBCRD SUPPORT & MAINTENANCE IACP 
Responsible party as indicated in the summary: Fabian Armendariz

Recommendation:
It is recommended the Board approve payment to Ricoh USA, Inc. (Wichita, KS) in the amount of
$22,464.99 for annual support and maintenance. This includes the modules FusionPro Creator and
WebCRD Dynamics, which will allow the Print Center to increase their service footprint.

Explanation: Inter-Agency Cooperative Purchase

Tabulation:   
Ricoh USA, Inc. $22,464.99 IACP 

Omnia – Contract Number 2021002788 

Funding Year and Funding: 2026-2027 Supplemental General 

Reason for Purchase: The Print Center utilizes the WebCRD software for online order processing by the 
District’s users. The additional modules will allow the end user to design posters, flyers, and signs. It will 
also allow users to use variable data as they are creating their business cards, letterheads, envelopes, and 
many other items.  
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Request for Purchasing Approval 
Annual Renewal 

Supplies $20,000.00 and above 
In accordance with BOE Policy 3304 

Date: November 9th, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 2 of 3 

 
Terms Legend 
 
Low Bid (LB) – The lowest bid received and one that meets all requirements of the bid. 
 
Low Bid Meeting Specification (LBMS) – Not the lowest priced bid but the lowest bid that meets all 
requirements of the bid. 
 
Only Bid (OB) – The only bid received in the bid process. 
 
Responsible Proposal (RP) – The proposal deemed by the proposal evaluation committee to have 
provided the best solution to the stated objectives of the proposal.  While pricing is always considered in 
evaluation, it is rarely the primary selection tool. 
 
Master Control (MC) – Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set 
aside funds for extended periods of time for payment of such items as utility bills, postage, software 
maintenance agreements and lease agreements which are necessary and continuing operational expenses 
that can be secured from an only source provider. 
 
Multiple Sources (MS) – Where it has been determined that multiple sources are necessary to facilitate 
procurement services in order to minimize expenditures and perform the absolute best services required by 
the District. 
 
Inter-Agency Cooperative Purchase (IACP) – Contracts issued, awarded and meeting the requirements 
set forth in Kansas Statute 72-1151 for cooperative purchasing.  These contracts are such as but not limited 
to,   contracts by state agencies, federal, national or other state contracts facilitated by a federal or local 
governmental entity or agency.  
 
Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because 
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of 
the solicitation. The purchasing authority may require a justification from the requesting user explaining why 
this is the only source for the requirement. 
 
State Use (SU) Statute KSA 75-3317 – 3322 and amendments thereto: Same; purchase of products or 
services by state or school district 
Unified school districts must purchase products on the list certified by the State’s director of purchases from 
qualified vendors when those products meet the specifications identified by the unified school district. 
 
Bid Exempt (BE) – KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or 
proposals. 

 



Request for Purchasing Approval 
Annual Renewal 

Supplies $20,000.00 and above 
In accordance with BOE Policy 3304 

Date: November 9th, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 3 of 3 

 
 

Summary 

Description of products/services Amount Responsible Party 
1. Latchkey Sites Software $42,660.00 Loren Hatfield 
2. WebCRD Support and Maintenance $22,464.99 Fabian Armendariz 

 
 



Request for Purchasing Approval 
Supplies $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 1 of 22 

1. AMAC WORKSTATION RECONFIGURATION  IACP
Responsible party as indicated in the summary: Addi Lowell

Recommendation:
It is recommended the Board approve purchases utilizing various cooperative contracts from the companies
listed below in an amount not to exceed $140,000.00 to reconfigure office and workstations at AMAC.

Explanation: Inter-Agency Cooperative Purchase

Tabulation: 
Workspace Interiors by ODP $140,000.00 IACP 

OMNIA Contract #R240117 
Pure Workplace 

State of Kansas Contract #36545 
Spaces Inc 

GSA Contract #47QSMS25D008K 

Funding Year and Funding: 2026-2027 Various Funds 

Reason for Purchase: The project includes reconfiguration of existing furniture and panel systems, along 
with adjustments to circulation and shared support spaces, to enhance operational efficiency and maintain 
continuity. 

2. RESTROOM PARTITION REPLACEMENT IACP
Responsible party as indicated in the summary: Aaron Ryder

Recommendation:
It is recommended the Board approve the purchase of Restroom Partitions from DH Pace Overhead Doors
(Wichita, KS), in an amount not to exceed $38,143.00.

Explanation: IACP

Tabulation:  
DH Pace Overhead Doors $38,143.00 IACP 

GSA Contract 47QSWA20D002B 

Funding Year and Funding: 2026-2027  Capital Outlay 

Reason for Purchase: To replace aging partitions in 5 restrooms at East High. 

3. FOOD – SEPTEMBER 2026 MASTER CONTROL 
Responsible part as indicated in the summary: Fabian Armendariz 

Recommendation: 
It is reported that food items scheduled to be used for 2026-2027 menus have been purchased in the 
amount of $466,959.27 An itemized report is attached for review. 

Explanation:  Master Control 

Tabulation: 
See Attachment A $466,959.27 MC 

Funding Year and Funding: 2026-2027 Nutrition Services Fund 

Reason for Purchase: Nutrition Services purchases various food items to complete menus for students. 
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Request for Purchasing Approval 
Supplies $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 2 of 22 

 
4. SUPPLY WAREHOUSE STOCK – SEPTEMBER 2026 MASTER CONTROL  

Responsible party as indicated in the summary: Fabian Armendariz 
  
Recommendation: 
It is reported that stock supplies for the Supply Warehouse to be utilized throughout the School District have 
been purchased for $162,910.94 and an itemized report is attached for review. 
 
Explanation: Master Control 
 
Tabulation: 
See Attachment B $162,910.94 MC 
 
Funding Year and Funding: 2026-2027 Various Funds 
 
 
Reason for Purchase: The Supply Warehouse stocks various items used throughout the district. This 
allows the district to receive large volume discounts because we can request quotes/bids from multiple 
vendors, providing cost and time savings. 
 

 
5. FACILITIES SHOP STOCK – SEPTEMBER 2026 

Responsible part as indicated in the summary: Aaron Ryder 
 
Recommendation: 
It is reported that Facilities shop stock items have been purchased in the amount of $43,398.25. An itemized 
report is attached for review. 
 
Explanation:  Master Control 
 
Tabulation: 
See Attachment C $43,398.25 MC 
 
Funding Year and Funding: 2026-2027  General Fund 
 
Reason for Purchase: Facilities department purchased various parts to complete maintenance and repairs 
within the district. 

 
 
6. HVAC PARTS AND SUPPLIES – SEPTEMBER 2026 IACP 

Responsible part as indicated in the summary: Aaron Ryder 
 
Recommendation: 
It is reported that Facilities HVAC parts and supplies have been purchased in the amount of $74,786.21. An 
itemized report is attached for review. 
 
Explanation:  Master Control 
 
Tabulation: 
See Attachment D $74,786.21 MC 
 
Funding Year and Funding: 2026-2027  General Fund 
 
Reason for Purchase: Facilities department purchased various HVAC parts and supplies to complete 
maintenance and repairs within the district. 
 

 



Request for Purchasing Approval 
Supplies $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 3 of 22 

 
7. HVAC AND PLUMBING PREVENTATIVE MAINTENANCE – SEPTEMBER 2026  IACP 

Responsible part as indicated in the summary: Aaron Ryder 
 
Recommendation: 
It is reported that HVAC and Plumbing Preventative Maintenance items have been purchased in the amount 
of $1,869,654.70. An itemized report is attached for review. 
 
Explanation:  Master Control 
 
Tabulation: 
See Attachment E $74,786.21 MC 
 
Funding Year and Funding: 2026-2027  General Fund 
 
Reason for Purchase: Facilities department purchased various Preventative Maintenance services within 
the District. 

 
 
8. PLAYGROUND EQUIPMENT & SURFACING – SEPTEMBER 2026  IACP 

Responsible part as indicated in the summary: Aaron Ryder 
 
Recommendation: 
It is reported that Playground Equipment & Surfacing items have been purchased in the amount of 
$70,300.00. An itemized report is attached for review. 
 
Explanation:  Master Control 
 
Tabulation: 
See Attachment F $70,300.00 MC 
 
Funding Year and Funding: 2026-2027  Various Funds 
 
Reason for Purchase: Design & Construction purchases various playground equipment & surfacing 
supplies for all sites within the District. 

 



Request for Purchasing Approval 
Supplies $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 4 of 22 

 
Terms Legend 
 
Low Bid (LB) – The lowest bid received and one that meets all requirements of the bid. 
 
Low Bid Meeting Specification (LBMS) – Not the lowest priced bid but the lowest bid that meets all 
requirements of the bid. 
 
Only Bid (OB) – The only bid received in the bid process. 
 
Responsible Proposal (RP) – The proposal deemed by the proposal evaluation committee to have 
provided the best solution to the stated objectives of the proposal.  While pricing is always considered in 
evaluation, it is rarely the primary selection tool. 
 
Master Control (MC) – Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set 
aside funds for extended periods of time for payment of such items as utility bills, postage, software 
maintenance agreements and lease agreements which are necessary and continuing operational expenses 
that can be secured from an only source provider. 
 
Multiple Sources (MS) – Where it has been determined that multiple sources are necessary to facilitate 
procurement services in order to minimize expenditures and perform the absolute best services required by 
the District. 
 
Inter-Agency Cooperative Purchase (IACP) – Contracts issued, awarded and meeting the requirements 
set forth in Kansas Statute 72-1151 for cooperative purchasing.  These contracts are such as but not limited 
to,   contracts by state agencies, federal, national or other state contracts facilitated by a federal or local 
governmental entity or agency.  
 
Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because 
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of 
the solicitation. The purchasing authority may require a justification from the requesting user explaining why 
this is the only source for the requirement. 
 
State Use (SU) Statute KSA 75-3317 – 3322 and amendments thereto: Same; purchase of products or 
services by state or school district 
Unified school districts must purchase products on the list certified by the State’s director of purchases from 
qualified vendors when those products meet the specifications identified by the unified school district. 
 
Bid Exempt (BE) – KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or 
proposals. 
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Summary 

 
 
 

Description of products/services Amount Responsible Party 
1. AMAC Workstation Reconfiguration $140,000.00 Addi Lowell 
2. Restroom Partition Replacement $38,143.00 Aaron Ryder 
3. Food – September 2026 $466,959.27 Fabian Armendariz 
4. Supply Warehouse Stock – September 2026 $162,910.94 Fabian Armendariz 
5. Facilities Shop Stock – September 2026 $43,398.25 Aaron Ryder 
6. HVAC Parts and Supplies - September 2026 $74,786.21 Aaron Ryder 
7. HVAC and Plumbing Preventative 

Maintenance – August-September 2026 
$1,869,654.70 Aaron Ryder 

8. Playground Equipment & Surfacing – 
September 2026 

$70,300.00 Aaron Ryder 
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ATTACHMENT A 

FOOD – SEPTEMBER 2026 
Order Date Supplier Item Description  Amount  
WPS2702633 9/1/2026 GOLD STAR FOODS INC NS4820- Cheetos Baked (.875 oz), 

Individual Portion Size,104/.875oz/cs 
 $                    237.72  

WPS2702633 GOLD STAR FOODS INC NS4826 – Cheetos Fantastix Flamin Hot 
(1oz), Individual Size Portion,104/1oz/cs 

 $                    237.72  

WPS2702633 GOLD STAR FOODS INC NS4829 - Cheetos Baked Flamin Hot Limon 
(.875oz), Individual Size 
Portion,104ct/.875oz/cs 

 $                    277.34  

WPS2702633 GOLD STAR FOODS INC NS4850 – Cheetos Baked Flamin Hot 
(.875oz), Individual Size Portion, 
104/.875oz/cs 

 $                    316.96  

WPS2702633 GOLD STAR FOODS INC NS5026 – Doritos Reduced Fat Flamas 
(1oz), Individual Portion Size, 72/1oz/cs 

 $                    795.47  

WPS2702633 GOLD STAR FOODS INC NS5027 – Doritos Reduced Fat Nacho 
Cheese (1oz), Individual Portion Size, 
72/1oz/cs 

 $                    164.58  

WPS2702633 GOLD STAR FOODS INC NS5028 – Doritos Reduced Fat Spicy Sweet 
Chili (1oz), Individual Portion Size,72/1oz/cs 

 $                    109.72  

WPS2702633 GOLD STAR FOODS INC NS5055 – Funyuns (.75oz), Individual 
Portion Size, 104/.75oz/cs 

 $                    198.10  

WPS2702633 GOLD STAR FOODS INC NS5180 - Lay’s Kettle Cooked 40 percent 
Less Fat Cheddar Jalapeno (1.375oz), 
Individual Portion Size 64/1.375oz/cs 

 $                    237.00  

WPS2702633 GOLD STAR FOODS INC NS5181 - Lay’s Kettle Cooked 40 percent 
Less Fat Original (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                       79.00  

WPS2702633 GOLD STAR FOODS INC NS5183 - Lay’s Kettle Cooked 40 percent 
Less Fat Smokey BBQ (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                    118.50  

WPS2702633 GOLD STAR FOODS INC NS5194 - Sunchips Original (1.5oz), 
Individual Portion Size, 64/1.5oz/cs 

 $                    539.11  

WPS2702633 GOLD STAR FOODS INC NS5195 – Sunchips Original (1oz), 
Individual Portion Size, 04/1oz/cs 

 $                    713.16  

WPS2702633 GOLD STAR FOODS INC NS5201 – Tostitos Reduced Fat Crispy 
Rounds (.875oz), Individual Portion 
Size,104/.875oz/cs 

 $               6,656.16  

WPS2702633 GOLD STAR FOODS INC NS5202 – Tostitos Reduced Fat Crispy 
Rounds (1.45oz), Individual Portion Size, 
64/1.45oz/cs 

 $               2,127.68  
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WPS2702673 9/1/2026 BEN E KEITH COMPANY NS1337 - EGG, WHOLE, HARD BOILED, 
FULLY COOKED, REFRIGERATED, Packaged 
12 eggs per package, 

 $               1,794.50  

WPS2702696 9/1/2026 F & A FOOD SALES INC NS3520 - Cinnamon Toast Crunch Cereal, 2 
grain equivalent bowl, 25 percent less 
sugar, maximum 12g added sugar per 
container 

 $               6,381.00  

WPS2702696 F & A FOOD SALES INC NS3526 - Lucky Charms Cereal, 2 grain 
equivalent bowl, 25 percent less sugar, 
maximum 12g added sugar per container 

 $            10,209.60  

WPS2702696 F & A FOOD SALES INC NS3527 - Cereal, cocoa puffs, 2 grain 
equivalent bowl, 25 percent less sugar, 
maximum 12g added sugar per container 

 $               4,785.75  

WPS2702696 F & A FOOD SALES INC NS3528 - Cereal, Honey Cheerios, 2 grain 
equivalent bowl, maximum 12g added 
sugar per container 

 $               3,828.60  

WPS2702696 F & A FOOD SALES INC NS3544 - Cereal, Frosted Corn Flakes, 2 
grain equivalent bowl, maximum 12g 
added sugar per container 

 $            15,952.50  

WPS2702810 9/3/2026 F & A FOOD SALES INC NS5760 - CHEESE, STRING, MOZZARELLA, 
PART-SKIM, INDIVIDUALLY WRAPPED, 
REFRIGERATED, 

 $            39,755.52  

WPS2702814 9/3/2026 F & A FOOD SALES INC NS5940 - YOGURT, 4 OUNCE, FLAVORED, 
LOW FAT OR FAT FREE, INDIVIDUAL 
PACKAGE 

 $               5,266.80  

WPS2702815 9/3/2026 F & A FOOD SALES INC NS5943 - YOGURT, 2 OUNCE TUBE, 
FLAVORED, LOW FAT. 

 $               3,744.00  

WPS2702928 9/8/2026 GOLD STAR FOODS INC NS2178 -CRAISINS, RASPBERRY LEMON 
FLAVORED, INDIVIDUAL PACKAGED. 

 $               3,132.50  

WPS2702964 9/9/2026 GOLD STAR FOODS INC NS4820- Cheetos Baked (.875 oz), 
Individual Portion Size,104/.875oz/cs 

 $               5,546.80  

WPS2702964 GOLD STAR FOODS INC NS4825 - Cheetos Fantastix Chili Cheese 
(1oz), Individual Size Portion, 104/1oz/cs 

 $                    158.48  

WPS2702964 GOLD STAR FOODS INC NS4829 - Cheetos Baked Flamin Hot Limon 
(.875oz), Individual Size 
Portion,104ct/.875oz/cs 

 $                    237.72  

WPS2702964 GOLD STAR FOODS INC NS4850 – Cheetos Baked Flamin Hot 
(.875oz), Individual Size Portion, 
104/.875oz/cs 

 $                    118.86  

WPS2702964 GOLD STAR FOODS INC NS5026 – Doritos Reduced Fat Flamas 
(1oz), Individual Portion Size, 72/1oz/cs 

 $                    438.88  

WPS2702964 GOLD STAR FOODS INC NS5027 – Doritos Reduced Fat Nacho 
Cheese (1oz), Individual Portion Size, 
72/1oz/cs 

 $                    822.90  
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WPS2702964 GOLD STAR FOODS INC NS5028 – Doritos Reduced Fat Spicy Sweet 
Chili (1oz), Individual Portion Size,72/1oz/cs 

 $                       54.86  

WPS2702964 GOLD STAR FOODS INC NS5055 – Funyuns (.75oz), Individual 
Portion Size, 104/.75oz/cs 

 $                       39.62  

WPS2702964 GOLD STAR FOODS INC NS5180 - Lay’s Kettle Cooked 40 percent 
Less Fat Cheddar Jalapeno (1.375oz), 
Individual Portion Size 64/1.375oz/cs 

 $                    197.50  

WPS2702964 GOLD STAR FOODS INC NS5181 - Lay’s Kettle Cooked 40 percent 
Less Fat Original (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                       39.50  

WPS2702964 GOLD STAR FOODS INC NS5183 - Lay’s Kettle Cooked 40 percent 
Less Fat Smokey BBQ (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                       79.00  

WPS2702964 GOLD STAR FOODS INC NS5194 - Sunchips Original (1.5oz), 
Individual Portion Size, 64/1.5oz/cs 

 $                    456.17  

WPS2702964 GOLD STAR FOODS INC NS5195 – Sunchips Original (1oz), 
Individual Portion Size, 04/1oz/cs 

 $                    713.16  

WPS2702964 GOLD STAR FOODS INC NS5202 – Tostitos Reduced Fat Crispy 
Rounds (1.45oz), Individual Portion Size, 
64/1.45oz/cs 

 $               1,744.00  

WPS2703000 9/9/2026 BradyPLUS NS6970 - BAG, DELI BAG, SLIDE SEAL  $            13,978.40  

WPS2703001 9/9/2026 F & A FOOD SALES INC NS7083 - BOWL, PLASTIC, BLACK, 3 inch 
SQUARE 

 $            14,650.00  

WPS2703045 9/10/2026 F & A FOOD SALES INC NS1760 - CHEESE SAUCE, CHEDDAR, 
REDUCED SODIUM, FROZEN, 6/5lb 
BOILABLE BAGS PER CASE. 

 $            16,989.00  

WPS2703054 9/10/2026 BradyPLUS DETERGENT PANTASTIC GL DISMACHINE 
4/CS CS 

 $               5,400.00  

WPS2703054 BradyPLUS NO RINSE ALKALINE FLOOR CLEANER 
2.5GL/CS 

 $               1,875.00  

WPS2703054 BradyPLUS OASIS 146 MULTIQUAT SANITIZER 2.5GAL  $               5,250.00  

WPS2703083 9/10/2026 F & A FOOD SALES INC NS5943 - YOGURT, 2 OUNCE TUBE, 
FLAVORED, LOW FAT. 

 $               3,744.00  

WPS2703105 9/10/2026 Gregory Packaging Inc NS2237 - 40/4.23 OZ CASE -SS- APPLE 100% 
JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703105 Gregory Packaging Inc NS2252 - 40/4.23 OZ CASE -SS- NATURAL 
FRUIT PUNCH 100% JUICE - 51% DOMESTIC 
(min order truckload 3360cs mix-n-match) 

 $               4,606.00  



Request for Purchasing Approval 
Supplies $20,000.00 and above 

In accordance with BOE Policy 3304 
Date: November 9, 2026 

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from 
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price.  This 
additional quantity is not returned to the Board for Review.  Page 9 of 22 

WPS2703105 Gregory Packaging Inc NS2265 - 40/4.23 OZ CASE -SS- GRAPE 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703105 Gregory Packaging Inc NS2288 - 40/4.23 OZ CASE -SS- VERY BERRY 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703105 Gregory Packaging Inc NS2289 - 40/4.23 OZ CASE - SS - 
STRAWBERRY/KIWI 100% JUICE - 51% 
DOMESTIC (min order truckload 3360cs 
mix-n-match) 

 $               3,684.80  

WPS2703106 9/10/2026 Gregory Packaging Inc NS2237 - 40/4.23 OZ CASE -SS- APPLE 100% 
JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703106 Gregory Packaging Inc NS2252 - 40/4.23 OZ CASE -SS- NATURAL 
FRUIT PUNCH 100% JUICE - 51% DOMESTIC 
(min order truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703106 Gregory Packaging Inc NS2265 - 40/4.23 OZ CASE -SS- GRAPE 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703106 Gregory Packaging Inc NS2288 - 40/4.23 OZ CASE -SS- VERY BERRY 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703106 Gregory Packaging Inc NS2289 - 40/4.23 OZ CASE - SS - 
STRAWBERRY/KIWI 100% JUICE - 51% 
DOMESTIC (min order truckload 3360cs 
mix-n-match) 

 $               3,684.80  

WPS2703221 9/14/2026 F & A FOOD SALES INC NS4036 - WAFFLE, MAPLE FLAVORED, 
WHOLE GRAIN RICH, BULK, FROZEN 

 $               3,320.00  

WPS2703221 F & A FOOD SALES INC NS4036 - WAFFLE, MAPLE FLAVORED, 
WHOLE GRAIN RICH, BULK, FROZEN 

 $               6,640.00  

WPS2703309 9/16/2026 GOLD STAR FOODS INC NS4812 - Stacy's Multigrain Pita Chips 
(1.375oz), Individual Portion Size, , 
64/1.375oz/cs 

 $                    827.80  

WPS2703309 GOLD STAR FOODS INC NS4820- Cheetos Baked (.875 oz), 
Individual Portion Size,104/.875oz/cs 

 $                    198.10  

WPS2703309 GOLD STAR FOODS INC NS4825 - Cheetos Fantastix Chili Cheese 
(1oz), Individual Size Portion, 104/1oz/cs 

 $                    792.40  

WPS2703309 GOLD STAR FOODS INC NS4826 – Cheetos Fantastix Flamin Hot 
(1oz), Individual Size Portion,104/1oz/cs 

 $                    277.34  

WPS2703309 GOLD STAR FOODS INC NS4828 - Cheetos Puffs (.7oz), Individual 
Size Portion, 72/.7oz/cs 

 $               7,131.80  
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WPS2703309 GOLD STAR FOODS INC NS4829 - Cheetos Baked Flamin Hot Limon 
(.875oz), Individual Size 
Portion,104ct/.875oz/cs 

 $                    316.96  

WPS2703309 GOLD STAR FOODS INC NS4850 – Cheetos Baked Flamin Hot 
(.875oz), Individual Size Portion, 
104/.875oz/cs 

 $                    396.20  

WPS2703309 GOLD STAR FOODS INC NS4860 – Fritos Corn Chip (1oz), Individual 
Portion Size,104/1oz/cs 

 $               2,473.80  

WPS2703309 GOLD STAR FOODS INC NS5026 – Doritos Reduced Fat Flamas 
(1oz), Individual Portion Size, 72/1oz/cs 

 $                    548.60  

WPS2703309 GOLD STAR FOODS INC NS5027 – Doritos Reduced Fat Nacho 
Cheese (1oz), Individual Portion Size, 
72/1oz/cs 

 $                       82.29  

WPS2703309 GOLD STAR FOODS INC NS5028 – Doritos Reduced Fat Spicy Sweet 
Chili (1oz), Individual Portion Size,72/1oz/cs 

 $                       54.86  

WPS2703309 GOLD STAR FOODS INC NS5055 – Funyuns (.75oz), Individual 
Portion Size, 104/.75oz/cs 

 $                       79.24  

WPS2703309 GOLD STAR FOODS INC NS5180 - Lay’s Kettle Cooked 40 percent 
Less Fat Cheddar Jalapeno (1.375oz), 
Individual Portion Size 64/1.375oz/cs 

 $                    197.50  

WPS2703309 GOLD STAR FOODS INC NS5181 - Lay’s Kettle Cooked 40 percent 
Less Fat Original (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                       39.50  

WPS2703309 GOLD STAR FOODS INC NS5182 - Lay’s Kettle Cooked 40 percent 
Less Fat Sea Salt & Vinegar (1.375oz), 
Individual Portion Size 64/1.375ozcs 

 $                       39.50  

WPS2703309 GOLD STAR FOODS INC NS5201 – Tostitos Reduced Fat Crispy 
Rounds (.875oz), Individual Portion 
Size,104/.875oz/cs 

 $                       39.62  

WPS2703309 GOLD STAR FOODS INC NS5202 – Tostitos Reduced Fat Crispy 
Rounds (1.45oz), Individual Portion Size, 
64/1.45oz/cs 

 $               1,011.52  

WPS2703348 9/17/2026 F & A FOOD SALES INC NS1380 - HAM , ALL PORK, SLICED, 
REFRIGERATED, FULLY COOKED, BONELESS 

 $               9,024.00  

WPS2703349 9/17/2026 BEN E KEITH COMPANY NS1809 - TURKEY, SLICED, COMBO PACK 
WITH PEPPERONI, SALAMI, AND HAM, 
READY TO EAT. 

 $               1,349.50  

WPS2703350 9/17/2026 F & A FOOD SALES INC NS5710 - CHEESE, PROCESSED AMERICAN, 
SLICED, YELLOW COLOR, REFRIGERATED 
NOT FROZEN 

 $               9,600.00  

WPS2703484 9/21/2026 GOLD STAR FOODS INC NS1349 - SUSHI, 6OZ PACK, READY TO EAT.  $               1,542.00  

WPS2703514 9/21/2026 BEN E KEITH COMPANY NS6409 - SAUCE, CHICKEN DIPPIN,  $               4,947.68  
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WPS2703515 9/21/2026 BEN E KEITH COMPANY NS5590 - WATER, FLAVORED, 
CARBONATED 

 $                    585.76  

WPS2703535 9/22/2026 Gregory Packaging Inc NS2237 - 40/4.23 OZ CASE -SS- APPLE 100% 
JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703535 Gregory Packaging Inc NS2252 - 40/4.23 OZ CASE -SS- NATURAL 
FRUIT PUNCH 100% JUICE - 51% DOMESTIC 
(min order truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703535 Gregory Packaging Inc NS2265 - 40/4.23 OZ CASE -SS- GRAPE 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703535 Gregory Packaging Inc NS2288 - 40/4.23 OZ CASE -SS- VERY BERRY 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703535 Gregory Packaging Inc NS2289 - 40/4.23 OZ CASE - SS - 
STRAWBERRY/KIWI 100% JUICE - 51% 
DOMESTIC (min order truckload 3360cs 
mix-n-match) 

 $               3,684.80  

WPS2703553 9/22/2026 F & A FOOD SALES INC NS6480 - SYRUP, TABLE, PORTION PACK, 
100ct/CASE, 1.5 OUNCE MINIMUM 
WEIGHT PER PACKET OR CUP 

 $               4,188.80  

WPS2703554 9/22/2026 F & A FOOD SALES INC NS5940 - YOGURT, 4 OUNCE, FLAVORED, 
LOW FAT OR FAT FREE, INDIVIDUAL 
PACKAGE 

 $               5,266.80  

WPS2703555 9/22/2026 F & A FOOD SALES INC NS5943 - YOGURT, 2 OUNCE TUBE, 
FLAVORED, LOW FAT. 

 $               7,488.00  

WPS2703556 9/22/2026 GOLD STAR FOODS INC NS4820- Cheetos Baked (.875 oz), 
Individual Portion Size,104/.875oz/cs 

 $               5,546.80  

WPS2703556 GOLD STAR FOODS INC NS4826 – Cheetos Fantastix Flamin Hot 
(1oz), Individual Size Portion,104/1oz/cs 

 $                    316.96  

WPS2703556 GOLD STAR FOODS INC NS4828 - Cheetos Puffs (.7oz), Individual 
Size Portion, 72/.7oz/cs 

 $                    164.58  

WPS2703556 GOLD STAR FOODS INC NS4829 - Cheetos Baked Flamin Hot Limon 
(.875oz), Individual Size 
Portion,104ct/.875oz/cs 

 $                    316.96  

WPS2703556 GOLD STAR FOODS INC NS4850 – Cheetos Baked Flamin Hot 
(.875oz), Individual Size Portion, 
104/.875oz/cs 

 $                    475.44  

WPS2703556 GOLD STAR FOODS INC NS5026 – Doritos Reduced Fat Flamas 
(1oz), Individual Portion Size, 72/1oz/cs 

 $                    822.90  

WPS2703556 GOLD STAR FOODS INC NS5027 – Doritos Reduced Fat Nacho 
Cheese (1oz), Individual Portion Size, 
72/1oz/cs 

 $                    329.16  

WPS2703556 GOLD STAR FOODS INC NS5028 – Doritos Reduced Fat Spicy Sweet 
Chili (1oz), Individual Portion Size,72/1oz/cs 

 $                       54.86  
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WPS2703556 GOLD STAR FOODS INC NS5055 – Funyuns (.75oz), Individual 
Portion Size, 104/.75oz/cs 

 $                       79.24  

WPS2703556 GOLD STAR FOODS INC NS5180 - Lay’s Kettle Cooked 40 percent 
Less Fat Cheddar Jalapeno (1.375oz), 
Individual Portion Size 64/1.375oz/cs 

 $                    355.50  

WPS2703556 GOLD STAR FOODS INC NS5183 - Lay’s Kettle Cooked 40 percent 
Less Fat Smokey BBQ (1.375oz), Individual 
Portion Size 64/1.375ozcs 

 $                    197.50  

WPS2703556 GOLD STAR FOODS INC NS5194 - Sunchips Original (1.5oz), 
Individual Portion Size, 64/1.5oz/cs 

 $                    497.64  

WPS2703556 GOLD STAR FOODS INC NS5201 – Tostitos Reduced Fat Crispy 
Rounds (.875oz), Individual Portion 
Size,104/.875oz/cs 

 $               5,546.80  

WPS2703556 GOLD STAR FOODS INC NS5202 – Tostitos Reduced Fat Crispy 
Rounds (1.45oz), Individual Portion Size, 
64/1.45oz/cs 

 $               1,778.88  

WPS2703556 GOLD STAR FOODS INC NS5216 – Tostitos Crispy Rounds, Whole 
Grain Rich, Bulk (16oz), Frito Lay 000-
28400-62399-5, 8/16oz/cs 

 $                    164.56  

WPS2703560 9/22/2026 F & A FOOD SALES INC NS5760 - CHEESE, STRING, MOZZARELLA, 
PART-SKIM, INDIVIDUALLY WRAPPED, 
REFRIGERATED, 

 $            39,755.52  

WPS2703575 9/22/2026 Gregory Packaging Inc NS2237 - 40/4.23 OZ CASE -SS- APPLE 100% 
JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703575 Gregory Packaging Inc NS2252 - 40/4.23 OZ CASE -SS- NATURAL 
FRUIT PUNCH 100% JUICE - 51% DOMESTIC 
(min order truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703575 Gregory Packaging Inc NS2265 - 40/4.23 OZ CASE -SS- GRAPE 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               4,606.00  

WPS2703575 Gregory Packaging Inc NS2288 - 40/4.23 OZ CASE -SS- VERY BERRY 
100% JUICE - 51% DOMESTIC (min order 
truckload 3360cs mix-n-match) 

 $               3,684.80  

WPS2703575 Gregory Packaging Inc NS2289 - 40/4.23 OZ CASE - SS - 
STRAWBERRY/KIWI 100% JUICE - 51% 
DOMESTIC (min order truckload 3360cs 
mix-n-match) 

 $               4,606.00  

WPS2703612 9/23/2026 F & A FOOD SALES INC NS3520 - GM -Cinnamon Toast Crunch 
Cereal, 2 grain equivalent bowl, 25 percent 
less sugar, maximum 12g added sugar per 
container 

 $               9,571.50  
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WPS2703612 F & A FOOD SALES INC NS3526 - GM -Lucky Charms Cereal, 2 grain 
equivalent bowl, 25 percent less sugar, 
maximum 12g added sugar per container 

 $               7,657.20  

WPS2703612 F & A FOOD SALES INC NS3527 - GM - Cereal, cocoa puffs, 2 grain 
equivalent bowl, 25 percent less sugar, 
maximum 12g added sugar per container 

 $               9,571.50  

WPS2703612 F & A FOOD SALES INC NS3528 - GM - Cereal, Honey Cheerios, 2 
grain equivalent bowl, maximum 12g 
added sugar per container 

 $               7,657.20  

WPS2703612 F & A FOOD SALES INC NS3542 - GM - Cereal, Trix, 25% less sugar, 
2 grain equivalent bowl, maximum 12g 
added sugar per container 

 $               5,104.80  

WPS2703666 9/24/2026 BEN E KEITH COMPANY NS1780 - TACO MEAT FILLING, FULLY 
COOKED, SEASONED, 5b boilable bags. 
FROZEN. 

 $                                 
-    

WPS2703714 9/24/2026 F & A FOOD SALES INC NS3517 - Cocoa Loops, Kellogg's 11322  $               9,469.60  

WPS2703753 9/25/2026 F & A FOOD SALES INC NS5736 - CHEESE, CHEDDAR, STICK, 
INDIVIDUAL PACKAGE, 1 ounce package, 
refrigerated not frozen. 

 $               4,398.00  

WPS2703754 9/25/2026 F & A FOOD SALES INC NS5540 - SPORTS DRINK (54 CASE PALLETS) 
SPECIFY FLAVOR IN NOTES TO SUPPLIER 

 $                                 
-    

WPS2703755 9/25/2026 F & A FOOD SALES INC NS2499 - HUMMUS, 30 OUNCE IN PE  $               1,836.00  

WPS2703758 9/25/2026 F & A FOOD SALES INC NS5540 - SPORTS DRINK (54 CASE PALLETS) 
SPECIFY FLAVOR IN NOTES TO SUPPLIER 

 $               1,357.56  

WPS2703811 9/28/2026 F & A FOOD SALES INC NS5734 - CHEESE, CUBES, MILD CHEDDAR, 
REDUCED FAT, 1OZ BAG, refrigerated not 
frozen 

 $               3,295.00  

WPS2703812 9/28/2026 The Kansas City Food Hub for NS2111-Apple, Fresh, 113-138ct. 40 lb 
cases 

 $                                 
-    

WPS2703813 9/28/2026 F & A FOOD SALES INC NS5733 - CHEESE, SHREDDED, CHEDDAR, 
MEDIUM SHRED, refrigerated not frozen, 
5lb bag. 

 $               4,666.50  

WPS2703814 9/28/2026 F & A FOOD SALES INC NS5730 - CHEESE, MOZZERELLA, 
SHREDDED, FANCY, 5lb BAG. 

 $               4,590.00  

WPS2703815 9/28/2026 BEN E KEITH COMPANY NS1337 - EGG, WHOLE, HARD BOILED, 
FULLY COOKED, REFRIGERATED, Packaged 
12 eggs per package, 

 $               1,794.50  

WPS2703816 9/28/2026 F & A FOOD SALES INC NS5735 - CHEESE, CUBES, MILD CHEDDAR, 
REDUCED FAT, 5lb BAG. 

 $               2,499.00  

         $         466,959.27 
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ATTACHMENT B 

SUPPLY – SEPTEMBER 2026 
 

Order Creation Date Supplier Item Description  Purchase Order Line Amount  

WPS2702720 9/2/2026 ABC SUPPLY COMPANY INC Tile, ceiling, 24" x 48" x 5/8", BET 197  $                                        7,560.00  

WPS2702740 9/2/2026 MIDLAND Paper, 3 part Reverse Carbonless, 20#, 8 1/2"" x 11"", 
Precollated White, Canary and Pink, 
1670sets/5010sheets *Nekoossa Only* 

 $                                            583.05  

WPS2702740 MIDLAND Paper, bond, multipurpose, blue, 8 1/2" x 11", 500 sheets  $                                            587.20  

WPS2702740 MIDLAND Paper, bristol, card stock 67#, pink, 8 1/2" x 11", 250 
sheets/pkg. 

 $                                            173.52  

WPS2702741 9/2/2026 VERITIV OPERATING 
COMPANY 

Box Sealing Tape, Industrial, Clear, 48mm (1.88") width x 
100 meter (109.36 yards) length, polypropylene backing, 
synthetic rubber adhesive; equivalent to "3M ID 
B40067753, 'Scotch Box Sealing Tape' #372"Tape, Box 
Sealing Clear, 3M, 2" x 

 $                                            496.80  

WPS2703375 9/17/2026 WILLIAMS LAFE T & ASSOC 
INC 

Soap, Foam, hand and body wash, no Dye, No fragrance, 
"Spartan Chemical foamyiQ Simple Clean ONLY 
MFG#461200", 4-1250ml/Case 

 $                                     18,969.60  

WPS2703401 9/17/2026 ENVISION INDUSTRIES INC Liner, Small, 16 Gallon, 250/Box, .7 mil, #P3320ZxC   $                                     15,435.36  

WPS2703401 ENVISION INDUSTRIES INC Liner, large plastic can, refuse removal, 55 gallon, 
100/box, TB-231746 

 $                                     40,356.00  

WPS2703544 9/22/2026 Shamrock Manufacturing 
Co., Inc. 

Nitrile Exam Gloves, (Large), Powder-Free 100-150/Box, 
Beaded cuff, latex free, approximately 4mil. thickness, 
ambidextrous, medical grade 

 $                                        1,080.00  

WPS2703544 Shamrock Manufacturing 
Co., Inc. 

Vinyl disposable gloves, Large, L, general purpose, 
powder free, latex free, 100-150 per box, beaded cuff, 
approximately 4 mil. thickness, ambidextrous, must 
comply with Federal regulations for food contact Title 21 
CFR Part 177 

 $                                        1,190.00  

WPS2703544 Shamrock Manufacturing 
Co., Inc. 

Vinyl disposable gloves, Medium, M, general purpose, 
powder free, latex free, 100-150 per box, beaded cuff, 
approximately 4 mil. thickness, ambidextrous, must 
comply with Federal regulations for food contact 

 $                                        1,190.00  

WPS2703557 9/22/2026 School & Office Products of 
AR Inc 

Dry Erase Board, White, 4 ft H x 6 ft W, Porcelain-on-
steel surface, magnetic, aluminum trim, full-length 
marker tray, mounting hardware included, lifetime 
warranty; "CLARIDGE LCS2046" *ONLY* 

 $                                        4,303.44  

WPS2703557 School & Office Products of 
AR Inc 

Dry Erase Board, White, 4 ft H x 8 ft W, Porcelain-on-
steel surface, magnetic, aluminum trim, full-length 
marker tray, mounting hardware included, lifetime 
warranty; "CLARIDGE LCS2048" *ONLY* 

 $                                        7,877.78  

WPS2703557 School & Office Products of 
AR Inc 

Map rail, 2" with cork insert, Claridge 2" Map Rail 74EZ 
ONLY 

 $                                        1,545.03  

WPS2703558 9/22/2026 MIDLAND Paper, bond, multipurpose, green, 8 1/2" x 11", 500 
sheets 

 $                                            587.20  

WPS2703558 MIDLAND Paper, bond, white, 11" x 17", 2500 Sheets  $                                        3,800.00  

WPS2703558 MIDLAND Paper, bristol, card stock 67#, goldenrod, 8 1/2" x 11", 
250 sheets/pkg. 

 $                                            462.72  

WPS2703558 MIDLAND Paper, bristol, card stock 67#, green, 8 1/2" x 11", 250 
sheets/pkg.  

 $                                            462.72  

WPS2703558 MIDLAND Paper, bristol, card stock 67#, white, 8 1/2" x 11", 250 
sheets/pkg. 

 $                                        4,473.60  
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WPS2703565 9/22/2026 VERITIV OPERATING 
COMPANY 

Dispenser, roll paper towel dispenser; manual paddle 
lever; 14.25"H x 12.75"W x 10.5"D, plastic, smoke color, 
works with standard hardwound universal roll towels, 
Georgia-Pacific 54338A ONLY 

 $                                        1,058.40  

WPS2703565 VERITIV OPERATING 
COMPANY 

Handle, water mop, 60" wood handle, 4" wide metal 
spring clamp head, spring locks to handle, "GOLEN STAR 
HWM118SG" Only 

 $                                            436.68  

WPS2703565 VERITIV OPERATING 
COMPANY 

Towel, paper roll, 8" X 800', 6 Rolls per case, standard 
hard-wound universal roll towel, durable 2" core, 
minimum 24 lb. gross case weight, embossed for 
absorbency: TORK ESSITY RK8002 ONLY 

 $                                     40,622.40  

WPS2703669 9/24/2026 WILLIAMS LAFE T & ASSOC 
INC 

Trash Dolly Black, twist lock design, non marking casters, 
supports 250lbs, compatible with Brute Trash can 32-55 
Gal, equivalent to FG264000BLA or LEP J-Dolly-19-5W-Gr 

 $                                            580.00  

WPS2703700 9/24/2026 IML Security Supply Co Access Door Control Hardware, Sargent M56A-F Electric 
Latch Retraction Retrofit Motor Kit, F-Rails 33-36" 
Device, For 80 Series Exit Devices, MFG# SARM56A-F 
Only 

 $                                        2,676.56  

WPS2703943 9/30/2026 STAR LUMBER & SUPPLY 
CO INC 

Lumber, MAPLE, 5/4 FAS, hit and miss to 1 1/8", kiln 
dried, 9' - 10' lengths, NOT STRAIGHT-LINED 

 $                                        2,271.30  

WPS2703943 STAR LUMBER & SUPPLY 
CO INC 

Lumber, Northern Red Oak, 5/4 FAS, skip planed/hit and 
miss to 1 1/8", kiln dried, 10' - 12' lengths, NOT 
STRAIGHT-LINED 

 $                                        1,087.50  

WPS2703943 STAR LUMBER & SUPPLY 
CO INC 

Lumber, Plywood, Baltic Birch, 5/8" (15mm) thickness, 4' 
x 8', 11 ply, BB/BB face and back grade, birch core, 26 
sheets per bundle 

 $                                        3,044.08  

      Total  $                  162,910.94  
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ATTACHMENT C 

FACILITIES SHOP STOCK – AUGUST 2026 
 

Date Order Line Supplier Item Description  Purchase Order 
Line Amount  

 Distribution 
Billed Amount  

 FY27 Available 
funds  

08/03/2026 WPS2700860 1.00  TRANE U S INC FY27 Open PO 
Mechanical 
Systems 
Maintenance 
(Trane) 

 $            97,000.00   $            3,034.04   $            88,292.50  

08/03/2026 WPS2700911 1.00  SHERWIN 
WILLIAMS 

FY27 Open PO 
Building Finishes 
Maintenance 
(Sherwin Williams) 

 $            60,000.00   $            5,727.24   $            51,218.98  

WPS2700911 2.00  SHERWIN 
WILLIAMS 

FY27 Open PO 
Millings 
Maintenance 
(Sherwin Williams) 

 $               2,000.00   $                             -     $               2,000.00  

08/04/2026 WPS2700945 1.00  PHOENIX SUPPLY 
INC 

FY27 Open PO 
Plumbing 
Maintenance 
(Phoenix) 

 $            65,000.00   $            1,790.99   $            59,687.18  

WPS2700945 2.00  PHOENIX SUPPLY 
INC 

FY27 Open PO 
Building Engineer 
Maintenance 
(Phoenix) 

 $               2,000.00   $                242.46   $               1,757.54  

08/04/2026 WPS2700950 1.00  KANSAS READY 
MIX LLC 

FY27 Open PO 
Kansas Ready Mix 

 $            53,000.00   $            8,507.71   $            39,943.65  

08/04/2026 WPS2700951 1.00  JM OCONNOR 
LLC 

FY27 Open PO JM 
O'Connor 

 $            50,000.00   $            7,069.74   $            41,186.39  

08/04/2026 WPS2700958 1.00  HAJOCA 
CORPORATION 

FY27 Open PO 
Hajoca (Plumbing) 

 $            44,113.64   $            5,635.96   $            38,377.08  

WPS2700958 2.00  HAJOCA 
CORPORATION 

FY27 Open PO 
Hajoca (Mechanical 
Systems) 

 $               5,566.42   $                859.14   $               2,464.06  

WPS2700958 3.00  HAJOCA 
CORPORATION 

FY27 Open PO 
Hajoca (Building 
Engineers) 

 $                    319.94   $                             -     $                    319.94  

08/04/2026 WPS2700959 1.00  B&B ELECTRIC 
MOTOR CO 

FY27 Open PO B&B 
Electric Motor CO 

 $            33,000.00   $            1,753.00   $            18,348.22  

08/04/2026 WPS2700960 1.00  BUILDING 
CONTROLS AND 

SERVICES INC 

FY27 Open PO BCS 
(Mechanical 
Systems) 

 $            33,000.00   $            4,156.86   $            20,569.20  

08/04/2026 WPS2700961 1.00  KANSAS GOLF 
AND TURF INC 

FY27 Open PO 
Kansas Golf and 
Turf (Grounds 
Maintenance) 

 $            24,000.00   $            2,631.46   $            18,620.24  
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08/04/2026 WPS2700962 1.00  AMERICAN 
BOILER SERVICES 

INC 

FY27 Open PO for 
American Boiler 
Services-Wichita 
Burner (Mechanical 
Systems) 

 $            21,000.00   $                             -     $            18,879.36  

08/04/2026 WPS2700963 1.00  O'REILLY AUTO 
PARTS 

FY27 Open PO 
O'Reilly Auto Parts 
(Garage) 

 $            21,000.00   $            1,989.65   $            17,722.65  

        Total  $  511,000.00   $  43,398.25   $  419,386.99  
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ATTACHMENT D 

HVAC PARTS AND SUPPLIES – SEPTEMBER 2026 
 

Creation Date Order Supplier Item Description  Purchase Order Line Amount  

09/01/2026 WPS2702707 TRANE U S INC FREIGHT  $                                                          18.00  

WPS2702707 TRANE U S INC PAN02537 PAN, DRAIN 
ASSY PLASTIC 

 $                                                   1,415.70  

09/11/2026 WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

120V ES-PS PDM HARNESS  $                                                          67.22  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

4009T SYSTEM KIT MAIN 
CPU 

 $                                                11,145.60  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

ADDR AUDIBLE VISIBLE 
WALL RED 

 $                                                   1,255.00  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

ES-PS POWER SUPPLY  $                                                   1,663.68  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

EXPANSION BAY (PHASE 10 
ONLY) 

 $                                                       958.88  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

FA - Standard Warranty (12 
months) 

 $                                                                    -    

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

Freight per Quote 
US26112557 

 $                                                       277.65  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

IAM RELAY, IDNET  $                                                       866.10  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

IAM SUPERVISED IDNET  $                                                       563.00  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

IDNET2 MOD 250PT 2 
LOOP ISO 

 $                                                       326.92  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

NAC CARD  $                                                       354.58  

WPS2703162 JOHNSON CONTROLS FIRE 
PROTECTION LP 

SSD PHOTO SENSOR  $                                                   1,213.20  

09/15/2026 WPS2703297 BUILDING CONTROLS AND 
SERVICES INC 

COMP ZDP54K5E-TD830 
460/3 

 $                                                   2,192.38  

WPS2703297 BUILDING CONTROLS AND 
SERVICES INC 

CONT 3P/40A/24/600V 
HARTLAND 

 $                                                          91.50  

WPS2703297 BUILDING CONTROLS AND 
SERVICES INC 

CONT AUX HARTLAND HCD 
SERIES A 

 $                                                          18.53  
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WPS2703297 BUILDING CONTROLS AND 
SERVICES INC 

FILTER DRIER LIQ. .50 ODF  $                                                          46.19  

WPS2703297 BUILDING CONTROLS AND 
SERVICES INC 

FREIGHT  $                                                       275.00  

09/15/2026 WPS2703298 TRANE U S INC IDU, WALL MOUNT, MSY-
GX-12KBTU, R454B 

 $                                                   1,665.00  

WPS2703298 TRANE U S INC ODU, COOLING ONLY, 
MUY-GX-12KBTU, R454B 

 $                                                   3,354.00  

WPS2703298 TRANE U S INC PAD 18X38X3 E-LITE 
PLASTIC EQUPIMET PAD 

 $                                                          59.43  

09/16/2026 WPS2703332 TRANE U S INC freight  $                                                          83.00  

WPS2703332 TRANE U S INC kit 19856 motor for 
univent 

 $                                                   1,514.18  

09/17/2026 WPS2703374 TRANE U S INC KIT 17064 LINE SET 
1/4X3/8X3/8X25FT 

 $                                                       134.60  

WPS2703374 TRANE U S INC MSZ-GX09NL IDU WALL 
MOUNT, MSZ, GX 9KBTU, 
R454B 

 $                                                       652.00  

WPS2703374 TRANE U S INC MSZ-GX09NL ODU, MUZ, 
GX 9KBTU, R454B 

 $                                                   1,167.00  

WPS2703374 TRANE U S INC PAD1154 PAD 18X38X3 IN 
E-LITE PASTIC EQUPIMENT 
PAD 

 $                                                          19.81  

09/18/2026 WPS2703465 Daikin TMI LLC CIRCUIT BREAKER 
18KA/600V TMA 

 $                                                   5,209.26  

09/23/2026 WPS2703587 TRANE U S INC BOD00232 BODY, FOR 
CHHN050 

 $                                                   3,328.80  

WPS2703587 TRANE U S INC COM05607 COMPRESSOR: 
CHHN050TKA 400/50/3-
460/60/3 

 $                                                12,377.14  

WPS2703587 TRANE U S INC FREIGTH  $                                                       300.00  

09/23/2026 WPS2703590 TRANE U S INC FAN05079 BLADE 
CONDENSER FAN 
ASSEMBLY 

 $                                                       365.22  

WPS2703590 TRANE U S INC MOT21444 MOTOR REGAL 
SYMAX-PRO 2.2HP 

 $                                                   2,217.95  

09/24/2026 WPS2703709 TRANE U S INC Trane INV 990688212 
$929.00 - Franklin 

 $                                                       929.00  

09/25/2026 WPS2703775 SANDIFER ENGINEERING & 
CONTROLS INC 

Sandifer Engineering & 
Controls INV 64041 
$1,587.50 - Anderson 

 $                                                   1,587.50  
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09/25/2026 WPS2703792 TRANE U S INC SSC - Provide Trane Tracer 
TU Professional Edition 
control programs per 
quote 

 $                                                12,565.00  

09/29/2026 WPS2703917 TRANE U S INC 386550 CONTROLLER: 
CPCO LARGE CONTROLLER 

 $                                                   3,126.83  

WPS2703917 TRANE U S INC FREIGHT  $                                                          28.00  

09/30/2026 WPS2703973 Daikin TMI LLC motor 1/4 hp 1075rpm  $                                                   1,353.36  

      Total  $                            74,786.21  
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ATTACHMENT E 

HVAC AND PLUMBING PREVENTATIVE MAINTENANCE – AUGUST-SEPTEMBER 2026 
 

Creation Date Order Supplier Item Description Purchase Order Line Amount 

08/05/2026 WPS2701043 P1 Service LLC Various sites - Labor and materials to perform South 
Quadrant HVAC and boiler systems preventative 
maintenance per contract 

 $                       1,224,900.00  

08/18/2026 WPS2701858 KRUSE 
CORPORATION 

Various - Labor and materials to perform preventative 
maintenance on chillers, cooling towers, RTU's, DOAS, AHU's, 
MAU's, VRF Systems, and pool AHU's and MAU's per contract 
for FY 2026-2027 

 $                            577,222.20  

09/09/2026 WPS2703015 RYAN LAWN & 
TREE INC 

Various - Labor and materials to perform preventive 
maintenance on lawns and irrigation systems for FY27 per 
quote 

 $                               39,407.50  

09/14/2026 WPS2703234 SELECT 
MECHANICAL 

LLC 

Various - Labor and materials to perform preventative 
maintenance on boilers per FY 2026-2027 contract 

 $                               28,125.00  

      Total  $          1,869,654.70  
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ATTACHMENT F 

PLAYGROUND EQUIPMENT & SURFACING – SEPTEMBER 2026 
 

Creation Date Order Supplier Item Description Purchase Order Amount 

9/2/2026 WPS2702752 Aspire 2 Play, 
LLC 

Bostic - Labor and materials to remove and 
reinstall parts of previously installed unit per 
quote 

 $                                      70,300.00  

      Total  $                     70,300.00  
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Board of Education Minutes 
Wichita Public Schools · USD 259 

Wichita, Kansas 
October 9, 2026 

Roll Call The Board of Education of Unified School District No. 259, 
Sedgwick County, Kansas, met in session in the Wichita Public 
Schools Alvin E. Morris Administrative Center, at approximately 9:42 
a.m., on October 9, 2026, with President Stan Reeser presiding.

Present: Diane Albert, Brock Booker, Julie Hedrick, Amy Jensen, 
Sheila Kinnard, Stan Reeser, and Amy Warren. 
Absent: None. 

Executive Session 
Attorney-Client Privilege At approximately 9:42 a.m. Mr. Reeser (Ms. Hedrick) moved to go 

into executive session for consultation with an attorney to protect 
attorney-client privilege and the public interest for 20 minutes, 
following a five-minute break. The open meeting will resume in the 
board room at approximately 10:07 a.m. The motion passed 7-0. 

Reports 
BOE Policy and Instructional 
Technology 

Holly Ingram, Assistant Superintendent of Learning Services, along 
with Kristina Bowyer, Director of Multilingual Services, conducted a 
board workshop for BOE Policy and Instructional Technology. The 
board worked on a policy carousel in small groups and had open 
dialogue. 

The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information.  

Action 
2026-27 The Service 
Employees International 
Agreement 
Appendix 1 

Recommendation: It is recommended that the Board adopt the 
proposed 2026-27 Service Employees International Agreement. 

Ms. Hedrick (Ms. Albert) moved. The motion passed 7-0. 

Executive Session 
Attorney-Client Privilege At approximately 11:20 a.m. Mr. Reeser (Ms. Jensen) moved to go 

into executive session moved to go into executive session for 
consultation with an attorney to protect attorney-client privilege and 
the public interest for 20 minutes. The open meeting will resume in 
the board room at approximately 11:40 a.m. The motion passed 7-0. 

Non-Elected Personnel At approximately 11:41 a.m. Mr. Reeser (Ms. Hedrick) moved to go 
into executive session for the purpose of discussing matters relating 
to Non-Elected Personnel to protect the privacy rights of an 
identifiable individual for 20 minutes. The open meeting will resume 
in the board room at approximately 12:01 p.m. The motion passed 
7-0.

At 12:01 p.m. Ms. Warren (Ms. Albert) moved to extend the 
executive session for 15 minutes. The open meeting will resume in 
the board room at approximately 12:16 p.m. The motion passed 7-0. 

Appendix 8
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Adjournment Ms. Warren (Ms. Albert) moved to adjourn the meeting. The motion 

passed 7-0. 
 
At approximately 12:16 p.m., the workshop adjourned. 

 
 
 ______________________________ 
Litona Hoyt 
Clerk of the Board 
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Board of Education Minutes 
Wichita Public Schools · USD 259 

Wichita, Kansas 
October 12, 2026 

Roll Call The Board of Education of Unified School District No. 259, 
Sedgwick County, Kansas, met in regular session in the Alvin E. 
Morris Administrative Center, 903 S. Edgemoor, Wichita, Kansas, at 
approximately 6:00 p.m., on October 12, 2026, with President Stan 
Reeser presiding. 

Present: Diane Albert, Brock Booker, Sheila Brown-Kinnard, Julie 
Hedrick, Amy Jensen, Stan Reeser, and Amy Warren. 
Absent: None 

Moment of Silence/Pledge of 
Allegiance 

The business portion of the meeting opened with a moment of 
silence followed by the Pledge of Allegiance led by South High 
School Color Guard. 

Public Hearing on the 
Alternative Delivery for Bond 
Construction Projects 

The Board held a public hearing on the intent to utilize alternative 
delivery method in the event a bond is passed. State statute K.S.A. 
72-1154 requires the Board to hold a public hearing on the intent to
utilize alternative delivery method in the event a bond is passed.

There were no speakers. 
Mr. Reeser (Ms. Warren) made a motion to move public 
communications before presentations. The motion passed 7-0. 

Public Communications Jennifer Szambecki – Bond Vote 
Sophie Archer – East High School, Traffic Bathrooms, and Outlets 
Lily Greene – Air-Conditioned Gyms and Accessibility 
Tec Do – Technology and Bond Updates 
Caiden Holloway – Flooding and Climate Control 
Ray Roberts – Call to Vote 
Martin Schoket – Bond  

Presentations 
Good News – Thriving 
Students and Staff 
Three WPS Teachers Selected 
to Serve in Statewide 
Leadership Roles 

Holly Ingram, Assistant Superintendent of Learning Services, 
recognized KSDE selecting three Wichita Public School educators 
to serve in statewide teaching and learning leadership roles:  

• Jeff Yearout, Computer Science Field Educator
• Stacey Hart-Townsley, Science Teacher Leader Consultant
• Kori Green, History, Government, and Social Studies Field

Educator
Northwest Principal Selected for 
Statewide Leadership 
Development 

Loren Hatfield, Chief of Schools, recognized David Self, principal at 
Northwest High School, for being selected to participate in Business 
Operations Leadership Development (BOLD), a program through 
the Kansas Association of School Boards. 

WPS Welcomes New Facilities 
Director 

Steve Noble, Chief Operations Officer, introduced Aaron Ryder, the 
new Facilities Director. 
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United Teachers of Wichita Katie Laske, UTW President, spoke to the Board regarding voter 
registration and shared comments regarding the bond, teacher 
efforts, and learning conditions. 

Service Employees 
International Union 

None. 

  
Superintendent’s Report Superintendent Kelly Bielefeld shared survey results from the 

implementation of the Electronic Device policy, highlighting Principal 
and UTW feedback, planning time committee, and strategic 
priorities. 

  
Strategic Plan  
Elementary & Middle School 
Academic Achievement 

Holly Ingram, Assistant Superintendent of Learning Services, along 
with Amanda Sharshel and Justin Kasel, presented an update on 
academic achievement data for grades K-8 in both reading and 
math, which aligns to the district’s strategic plan. Also shared were 
strategies to continue improvement and an update on accreditation 
and the district’s At-Risk accountability plan. 
 
The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information. 

 At approximately 7:40 p.m. Mr. Reeser left the meeting and returned 
at approximately 7:45 p.m. 

 At approximately 7:45 p.m. Ms. Hedrick left the meeting and 
returned at approximately 7:50 p.m. 

Reports  
2026 Bond Update Gil Alvarez, Deputy Superintendent, shared an update on actions 

and progress related to the 2026 bond proposal. Principals David 
Self, Northwest, Joel Escarpita, Horace Mann, and Eric Fillipi, 
Heights, shared comments regarding the district’s need for the 
Bond. 
 
The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information. 

Human Resources Report Stephen Christian, Chief Human Resources Officer, shared a high-
level overview of human resources data including classroom 
vacancies, certified hires, teacher departures and staffing timelines. 
 
The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information. 

Enrollment Report Addi Lowell, Chief Financial Officer, and Fabian Armendariz, 
Director of Logistics, presented the district’s enrollment and financial 
implications due to enrollment. 
 
The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information. 

  
Consent Ms. Albert (Mr. Reeser) moved that the Board of Education approve 

the consent agenda as presented. The motion passed 7-0. 
Human Resources Report 
Appendix 1 

Recommendation: Board approval. 
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Carpenter Stadium – Press Box 
– Correction 

Recommendation: It is recommended that the Board approve an 
amount not to exceed $145,000 to be paid to Reconstruction 
Services, Inc. for repairs at Carpenter Stadium from the Capital 
Outlay, 2026-27 Budget. 

Facilities Consent  
Appendix 2 

Recommendation: Board approval. 
 

Description of 
Products/Services 

Amount Responsible Party 

1. Various – Stage 
Rigging Inspections  $37,000 Steve Noble 

2. Robinson – Structural 
– Column Repairs $113,300 Steve Noble 

3. East – Structural 
Repairs – Roosevelt 
Wing  

$5,378,495 Steve Noble 

4. Gardiner – AHU1 
Replacement   $133,397 Steve Noble 

5. Isely – Kitchen 
Expansion for K-8  $571,867 Steve Noble 

6. Hadley – Repairs – 
Construction  $10,028,150 Steve Noble 

7. Hadley – Repairs – 
Design Services   $65,000 Steve Noble 

8. Hadley – Repairs – 
Commissioning  $40,780 Steve Noble 

9. Various – FEMA 
Shelter Door 
Replacements  

$329,632 Steve Noble 

10. Various – Roofing 
Preventative 
Maintenance  

$164,005 Steve Noble 

    
Alternative Delivery Method for 
Bond Construction Projects 

Recommendation: Board approval. 
 

Purchasing Consent Annual 
Renewals 
Appendix 3 

Recommendation: Board approval. 
 

Description of 
Products/Services 

Amount Responsible Party 

1. The Opportunity 
Project Agreement 

$440,000 Holly Ingram 

2. STEALTH Evaluation 
Services – Correction 

$51,807 Addi Lowell 

3. K-12 Application & 
Enrollment Solution 
Implementation 

$109,440 Rob Dickson 

4. Certified Evaluation 
Tool 

$206,026 Rob Dickson 

    
Purchasing Consent  
Appendix 4 

Recommendation: Board approval. 
 

Description of 
Products/Services 

Amount Responsible Party 

1. Weapons Detection 
Scanners 

$109,500 Terri Moses 

2. Intercom Headend 
System 

$63,500 Steve Noble 

3. Welding Simulator 
Software 

$41,999 Holly Ingram 

4. OSHA Certifications $30,000 Holly Ingram 
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Translation Devices Recommendation: It is recommended the Board authorize payment 

to Translatelive, in an amount not to exceed $50,000. 
ESOL Endorsement Program 
(Annual Renewal) 
 
 

Recommendation: It is recommended the Board authorize payment 
to KSDE approved University programs for providing ESOL 
programming to Wichita Public Schools teachers in an amount not 
to exceed $350,000. 

Legal Services: Fleeson, 
Gooing, Coulson & Kitch, LLC 
and McDonald Tinker PA 
 

Recommendation: It is recommended that the Board authorize 
payment for legal services and expenses for Civil Litigation and 
Workers’ Compensation under the school district’s self-insured 
programs for August 2026 in the amount of $49,109.80 to Fleeson, 
Gooing, Coulson & Kitch, LLC and the amount of $20,691.53 to 
McDonald Tinker PA. 
 

Lease with MCIB Partners for 
Education Imagine Academy 
 

Recommendation: It is recommended the Board approve and 
authorize the President to execute the lease agreement and 
authorize an amount not to exceed $600,000 for the 2026–27 lease 
year. 

East High School Campus Gas 
Line Replacement and 
Easement Access 
 

Recommendation: It is recommended that the Board enter into an 
agreement with Kansas Gas Service for a pipeline right-of-way and 
permanent easement agreement at East High School. District 
General Counsel has approved of this agreement. 

Workers’ Compensation 
Settlement: [L.K.] 
 

Recommendation: It is recommended that the Board approve this 
agreed upon award for L.K.’s 2024 work injuries totaling in the 
amount of $30,000.00. 
 

Settlement Agreement – A.A. v. 
Unified School District 259 
 

Recommendation: It is recommended that the Board approve and 
authorize the President to pay an amount not to exceed $50,000 
plus associated attorneys’ fees of $3,500 to obtain a release of 
claims by A.A. 

BOE Meeting Minutes for 
September 11, 2026 Board 
Workshop  
Appendix 5 

Recommendation: Board approval. 
 

BOE Meeting Minutes for 
September 14, 2026 Board 
Meeting  
Appendix 6 

Recommendation: Board approval. 
 

BOE Meeting Minutes for 
September 18, 2026 Board 
Meeting  
Appendix 7 

Recommendation: Board approval. 
 

Freedom of Information Officer 
Appointment (Annual) 

Recommendation: It is recommended the Board appoint Litona 
Hoyt, Clerk of the Board, as the district’s Freedom of Information 
Officer to serve for the fiscal year 2026-27 or until further order of 
the Board. 

Designate School Attendance 
Officers (Annual)  

Recommendation: It is recommended the Board authorize the 
Administration to designate principals, and/or designee, as school 
attendance officers responsible for monitoring and reporting student 
attendance to proper district authorities and authorize the Assistant 
Superintendents of Elementary and Secondary Schools to report 
attendance information for the district to the Secretary of the Kansas 
Department for Children and Families, and/or the Eighteenth 
Judicial District, District Attorney, and/or to the Commissioner of 
Education, as appropriate. 
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P6712 Funding English 
Language Arts Extracurricular 
Activities 
Appendix 8 

Recommendation: Board approval. 

  
Discussion   
P4049 Fraternization and 
Professional Boundaries 
Appendix 9 

Recommendation: This is being presented for first read under 
discussion and will be brought back to the next regular Board 
meeting for action. 

Kansas Association of School 
Boards – Delegate Assembly 
Appendix 10 

Recommendation: This item provided an opportunity for the Board’s 
discussion and appropriate action. 
 
Mr. Reeser (Ms. Albert) moved to appoint Amy Jensen as the 
delegate and Julie Hedrick as the alternate. The motion passed 7-0. 

  
Action   
Board Review of a Grievance 
 

Recommendation: It is recommended that the Board uphold 
Administration’s decision. 
 
Mr. Reeser (Ms. Hedrick) moved. The motion passed 7-0. 

  
Reports and Requests Ms. Jensen reminded Board members to contact her with any 

questions regarding the KASB legislative agenda items. She also 
recognized Indigenous Peoples' Day and highlighted the District's 
Native American Program. 

  

Adjournment Mr. Reeser (Ms. Albert) moved that the meeting adjourn. 
The motion passed 7-0. 
 
At approximately 9:43 p.m., the meeting adjourned. 
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______________________________ 
Litona Hoyt 
Clerk of the Board 



P4049  FRATERNIZATION AND PROFESSIONAL BOUNDARIES 

Wichita Public Schools is committed to equal employment opportunities and to 
maintaining a workplace and educational environment that is free of coercion, sexual 
harassment, abuse of authority or power, favoritism, exploitation, relational impropriety, 
conflicts of interest, and other improper conduct. Employees shall maintain professional 
and appropriate relationships with students and with one another. Intimate relationships 
that involve supervisory authority or influence, and intimate or otherwise inappropriate 
relationships between staff and students, undermine these commitments and are subject to 
this policy.   

Any violation of this policy by an employee of Wichita Public Schools shall result in 
disciplinary consequences, up to and including termination.  Where appropriate, violations 
of this policy shall be reported to law enforcement and/or the Kansas State Department of 
Education. 

ADMINISTRATIVE IMPLEMENTAL PROCEDURES 

1. Scope and Relationship to Other Policies.

(A) This policy applies to all conduct, at all times, regardless of location or medium of
communication.  Conduct may violate this policy regardless of whether it also violates another
policy or constitutes criminal conduct. This policy does not displace or supersede any other
applicable policy addressing the same subject matter. If another, specific policy (e.g., Title IX)
prescribes a complaint or investigation procedure, that procedure shall control the processing of
the allegation.  This policy shall not be construed to alter or override provisions of any collective
bargaining agreement or administrator employee contract.

2. Intimate Relationships Between Employees.

(A) An employee shall not exercise direct or indirect supervisory authority, evaluative authority,
disciplinary authority, or material influence over the hiring, assignment, compensation,
advancement, evaluation, discipline, or working conditions of another employee with whom the
employee has an Intimate Relationship.  As used herein, “Intimate Relationship” means any
relationship or interaction that reasonably may be described as sexual, romantic, amorous,
dating, or non-platonic. Physical contact is not required, and an Intimate Relationship may be
established by a single interaction or a pattern of conduct.

(B) Any employee who is in or enters an Intimate Relationship that creates or reasonably may
create such authority, influence, favoritism, or a conflict of interest shall promptly disclose the
relationship to the Chief Human Resources Officer or designee.

(C) When an Intimate Relationship is disclosed or otherwise determined to exist, Human
Resources shall take reasonable measures to eliminate supervisory authority, undue influence,
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favoritism, and conflicts of interest.  P4011 may be applied when appropriate; this policy does 
not alter P4011’s definition of Family Member. 

3. Intimate Relationships Between Staff and Students. 

(A) Staff shall not solicit, encourage, initiate, pursue, maintain, or engage in an Intimate 
Relationship with any current District student.  This proscription is unconditional and without 
exception, regardless of the student’s consent or the consent of the student’s guardian(s).   

(B) Staff shall not cultivate or defer an Intimate Relationship until after a student leaves the 
District. A relationship with a former student is prohibited if the relationship was initiated, 
encouraged, cultivated, or maintained while the individual was a student, or if it exploits a 
position of trust, authority, or influence arising from the staff member’s District role.  

(C) An employee who is uncertain whether circumstances involving a former student create a 
professional-boundary concern shall consult Human Resources before pursuing the relationship. 

4. Professional Boundaries With Students. 

(A) Staff shall maintain clear, reasonable, and professional boundaries with students and their 
families at all times.  

(B) All interactions between staff and students must be connected to legitimate District 
objectives within the scope of the staff member’s role at the District; be appropriate to the 
student’s age and circumstances; and must not create the appearance of impropriety. 

(C) Behavior that violates professional boundaries includes: (a) sexual, romantic, amorous, 
dating, or intimate conduct or communications; (b) secretive, personal, peer-like, or emotionally 
dependent relationships; (c) favoritism, repeated special privileges, or gifts unrelated to a 
legitimate school purpose; (d) unnecessary one-on-one encounters, off-campus meetings, or 
private transportation; (e) sharing or requesting intimate or personal information; (f) physical 
contact that is sexual, intimate, coercive, excessive, or otherwise inappropriate; (g) 
communications that are personal, sexual, harassing, demeaning, or unrelated to legitimate 
District purposes; (h) asking a student to conceal an interaction or communication; (i) using a 
student as the staff member’s confidant; or (j) failing to notify administration when the staff 
member knows or reasonably should know that a student may be developing romantic, intimate, 
or otherwise inappropriate feelings toward the staff member. 

(D) The existence of an otherwise appropriate educational, family, community, or preexisting 
relationship does not excuse conduct that otherwise violates this policy. When dual or multiple 
relationships are unavoidable, the staff member is responsible for maintaining clear professional 
boundaries and consulting administration when necessary. 

5. Electronic Communications and Social Media. 



(A) Staff communications with students must comply with P1230, P1233, the District’s 
Guidelines for Maintaining Professional Boundaries, and all other applicable policies and other 
requirements. 

(B) No District employee shall privately or directly communicate with a student through a Social 
Media Platform except as expressly permitted by P1233. Employees are strongly discouraged 
from “friending,” following, or otherwise connecting with students through personal social-
media accounts. 

(C) Electronic communication with students through a District-approved platform must be 
limited to legitimate educational, extracurricular, student-support, safety, or other assigned 
District purposes. Staff shall not move a student communication from an approved and 
monitorable platform to a personal, secret, transitory, or unauthorized channel.  For the 
protection of staff and students, student communication must occur, whenever possible, through 
approved District channels and platforms   

6. Reporting Duties. 

(A) Any employee who observes, receives a report of, or reasonably suspects conduct that may 
violate this policy shall promptly report the concern to a building principal or other administrator 
and to Human Resources or the Title IX Coordinator, as appropriate. If the person accused is the 
ordinary recipient of the report, the report shall be made to that person’s supervisor, Human 
Resources, the Title IX Coordinator, or the Superintendent. Complaints against the 
Superintendent shall be directed to the Board of Education President or another Board member. 

(B) An employee who suspects child abuse or neglect shall independently and immediately make 
the report required by P5117 and Kansas law. Reporting to a supervisor, administrator, Human 
Resources, or the Title IX Coordinator does not replace or delay that duty. If there is an 
immediate threat to safety, the employee shall contact emergency services and District Safety 
Services as appropriate. 

(C) Employees shall not promise confidentiality, conduct an independent investigation, confront 
the person accused, or take action that may compromise student safety, evidence, or an official 
investigation. Employees may ask only the minimal questions reasonably necessary to identify 
the nature of the concern and make the required report. 

7. Response, Investigation, and Interim Measures. 

(A) The District shall respond promptly and route each report to the administrator or office 
responsible under applicable policy. Reports that may constitute Title IX sexual harassment shall 
be referred to the Title IX Coordinator and processed under P1117. Conduct that does not satisfy 
the definition of Title IX sexual harassment may still violate this policy or another District policy 
and may be investigated and addressed accordingly. 



(B) The District may impose reasonable non-disciplinary interim measures to protect students, 
employees, the integrity of an investigation, and the educational or work environment. Such 
measures may include changes in supervision, schedule, duties, location, communication, access, 
or reporting relationships. Interim measures are not a determination of responsibility or discipline. 

8. Non-Retaliation and Cooperation. 

(A) The District prohibits retaliation, intimidation, harassment, discrimination, coercion, 
interference, or other adverse action against a person who in good faith makes a report, assists 
another person in making a report, participates in an investigation or proceeding, or attempts to 
prevent conduct prohibited by this policy.  

(B) Employees shall cooperate truthfully with District investigations and preserve relevant 
records and communications. A report is not made in bad faith merely because it is 
unsubstantiated. Knowingly making a false report or knowingly providing materially false 
information may result in discipline. 

9. Questions. 

Employees with questions concerning this policy, a potential conflict, or appropriate professional 
boundaries shall contact their immediate supervisor, Human Resources, or the Title IX 
Coordinator. Seeking advice does not excuse a failure to make a time-sensitive report required by 
P5117 or another policy. 

Administrative Responsibility: Human Resources 

New Policy: September 2026 

Proposed Revision: September 2026 

  


	2026 11 09 Agenda - BOE
	Appendix 1 - HR Board Report 11.9.26
	Appendix 2 - SEIU - Uniformed Security Officers and Security Dispatchers 
	Appendix 3 - Treasury Warrants - 03 SEP 26 - Treasury Warrants
	Appendix 4 - 03 SEP 26 - BOE Financials
	Appendix 5 - 2026 11 09 Apdx 03 - Adjustment of Petty Cash Funds for 2026-27
	Appendix 6 - Facilities Consent Items - BOE Meeting 11.09.2026
	Appendix 7 - Purchasing Consent Annual Renewals 11-9-26
	Appendix 8 - Purchasing Consent 11-9-26
	Appendix 9 - 2026 10 09 Minutes - Board Workshop
	Appendix 10 - 2026 10 12 Minutes - BOE
	Appendix 11 - P4049 Fraternization and Professional Boundaries
	2026-2027 Uniformed Security Officers Agreement redline.pdf
	A. Purpose and Definitions
	B.  Time Limitations
	C. Informal Level
	D. Level One
	F.   Level Three (Termination Grievances Only)
	8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each party shall be responsible for its own hearing expenses. The party producing any witnesses shall pay the expenses of said witness, if any. Upon request of e...
	G. Board Review (All Grievances other than Termination)
	July 1, 20256– June 30, 20267

	Union Local 513

	2026-2027 Uniformed Security Officers Agreement clean.pdf
	A. Purpose and Definitions
	B.  Time Limitations
	C. Informal Level
	D. Level One
	F.   Level Three (Termination Grievances Only)
	8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each party shall be responsible for its own hearing expenses. The party producing any witnesses shall pay the expenses of said witness, if any. Upon request of e...
	G. Board Review (All Grievances other than Termination)
	July 1, 2026– June 30, 2027

	Union Local 513

	Blank Page



