COLUMBIA COLLEGE
Pay transparency report

Columbia College is an incorporated society and registered charity. As an independent, not-for-profit institution,
Columbia College is built on the belief that every member of our community plays a vital role in our shared
success.

We deeply respect and celebrate the diversity of our students, faculty and staff by supporting inclusion,
reciprocity, community and democratic equality.

Employer details

Employer: COLUMBIA COLLEGE

Address: 438 Terminal Avenue, Vancouver, BC

Reporting Year: 2026

Time Period: September 1, 2025 - August 31, 2026

NAICS Code: 61 - Educational services

Number of Employees: 50-299

Hourly pay
Mean hourly pay gap' Median hourly pay gap?
$1.00 LI $1.00 LCI
$0.91 Women $0.91 Women

In this organization women's average hourly wages In this organization women's median hourly wages
are 9% less than men's. For every dollar men earn in are 9% less than men's. For every dollar men earn in
average hourly wages, women earn 91 cents in median hourly wages, women earn 91 cents in median
average hourly wages. * hourly wages. *

Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay
does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.



Overtime pay

Mean overtime pay 3 Median overtime pay 4

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.
Mean overtime paid hours > Median overtime paid hours ©

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving overtime pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Bonus pay
Mean bonus pay ’ Median bonus pay 8
This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay
This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Explanatory notes

"Mean overtime pay" refers to overtime pay when averaged for each group.

"Median overtime pay" refers to the middle point of overtime pay for each group.

"Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
"Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.
"Mean bonus pay" refers to bonus pay when averaged for each group.

"Median bonus pay" refers to the middle point of bonus pay for each group.
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Percentage of each gender in each pay quartile

Upper hourly pay quartile (highest paid) t
Men (50%) Women (50%)

Upper middle hourly pay quartile t

Men (34%) Women (66%)
H Men
Lower middle hourly pay quartile T Il Women
Men (27%) Women (73%)

Lowest hourly pay quartile (lowest paid) t
Men (33%) Women (67%)

In this organization, women occupy 50% of the highest paid jobs and 67% of the lowest paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Data constraints

Overtime, Bonus, and the “Special Salary” sections are blank, as these are not part of the compensation
structure at Columbia College.

Columbia College does have representation from individuals who are non-binary, and/or whose gender is
unknown and/or they choose not to disclose, however, in accordance with the Pay Transparency Act and
reporting rules designed to protect the anonymity and privacy of respondents, these gender categories have
been excluded due to insufficient numbers to meet disclosure requirements.

Explanatory notes

9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.



