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This Agreement is entered into by and between the City of New Britain (hereinafter referred to as
the "City") and Local 1303-332 of Council 4, American Federation of State, County and
Municipal Employees, AFL-CIO (hereinafter referred to as the "Union"). It is the intention of the
parties entering into this Agreement to maintain a harmonious relationship between them,
recognizing the legitimate needs of the employees covered as well as the obligation of the City to
the public.

ARTICLE1
UNION RECOGNITION

Section 1.0

The City recognizes the professional Union Local 1303-332 as set forth in the Certification of
Representative, issued by the C.S.B.L.R. in Case NO. ME-12,660, Decision No. 3157-A dated
November 19, 1993, as the sole and exclusive bargaining agent for the purposes of collective
bargaining pursuant to the terms and conditions of the Municipal Employee Relations Act with
respect to rates of pay, wages, salaries, hours of employment and other conditions of employment
for all employees listed in the compensation plan appended hereto, excluding employees covered
under agreement between the City and Locals 818 and 1186, the Managers and Professionals
Association, Fire Local 992, Police Local 1165, UE Local 222, CILU/CILU #25, the Director of
Finance, Personnel Director, the Chief of Police, the Deputy Chief of Police, the Fire Chief, the
Assistant Fire Chief, Director of Parks and Recreation, Director of Health, regardless of how the
funding of these positions are obtained.

Section 1.1

No job classification inciuded in the bargaining unit under Section 1.0 above shall be reclassified
outside the unit as defined above during the life of this Agreement without mutual consent of the
parties.

Section 1.2

If the City shall create a new position during the life of this Agreement and Local 1303-332 feels
that this new position falls within its jurisdiction they shall request a meeting with the City in an
attempt to arrive at a mutual determination as to inclusion or exclusion from the bargaining unit,
In the event they are unable to agree, the City, at its option, may rescind the creation of the
position or refer the matter to the State Labor Relations Board for determination under Section 7-
471(s) of the General Statues in which event, the City's option to rescind will no longer be
effective.

If the position is determined to be within the scope of the bargaining unit, the City and Local
1303-332 shall negotiate the proper pay grade or use the services of the State Board of Mediation
and Arbitration.



Section 1.3

The City of New Britain shall furnish to AFSCME Council 4, a list of all newly hired employees,
within fifteen (15) days of the date of hire. In addition, upon request but no more than every 120
days, the City will submit information on employees represented by the bargaining unit in the
format of an excel spreadsheet to the Union via secure upload site to be provided by the Union.
The spreadsheet will contain the following information:

a. Date of hire;
b. Name of employee;
c. Address of employee;
d. Depariment;
e. Position;
f Rate of pay;
g. Work phone number and email address
ARTICLE II
RIGHTS OF THE CITY
Section 2.0

Unless expressly limited or relinquished below by a specific section of this Agreement, the
rights, power and authority held by the City and any of its Departments, Agencies or Boards |
pursuant to any Chatter, general or special statute, ordinance, regulation or other lawful
provision, over matters involving the municipality, and the complete operational control over the
policies, practices, procedures and regulations with respect to its employees shall remain vested
solely and exclusively in the City of New Britain.

ARTICLE HI

UNION SECURITY
Section 3.0

The City agrees to deduct an initiation fee, weekly dues, or service fees as specified by the
secretary of the Union from the wages of all city employees covered by this Agreement;

provided, however, that the City has been duly authorized by the employees to make such
deduction.

Section 3.1

The total amount of dues deducted for any week shall be remitted to the Financial Officer of the
Union no later than the following week.

Section 3.2

The weekly remittance of dues or Service fees to the Union will be accompanied by a list of
names of employees from whose wages, dues or service fee deductions have been made.



Section 3.3

The City agrees that there will be no lockout of any employee or employees during the life of this
Agreement. The Union and the individual employees covered hereunder expressly agree that
there will be no strike, slowdown, work stoppage or other interference with the operations of the
City during the life of this Agreement.

Section 3.4

The City agrees to deduct from the weekly pay of bargaining unit members who authorize such
deduction from their wages, such amounts as each individual employee wishes to contribute to
the National People Committee of AFSCME. It is understood that such contributions are
voluntary and are not required as a condition of employment. The Union shall provide to the City
authorization for payroll deductions signed by the employee, with the weekly deduction amount
cleatly indicated. The City agrees that the total amount deducted, along with a list of names of
contributors and individual contributions shall be forwarded to Local 1303-332 on a monthly
basis. Checks for such amounts shall be made payable to the National People Committee.

Section 3.5

The Union agrees to indemnify and save the City harmless against any and all claims, demands,
suits or other forms of liability that shall arise out of or by reason of action taken by the City for
the purpose of complying with the dues/service fee deduction provisions of this Article.

Section 3.6

The City shall continue the practice of allowing Local 1303-332 the use of bulletin boards.

Section 3.7

The Union Executive Board shall be permitted to continue using meeting facilities presently
afforded them at City Hall. The Union shall be permitted to hold union meetings at City Hall and
be allowed to continue the practice of keeping its records, files, etc. in City Hall Offices at no

charge. The Union agrees to enter into any discussions requested by the City on the use of the
Union's Office in City Hall.

Section 3.8

The City will provide each employee with a copy of this Agreement within thirty (30) days after
ratification by both parties or the issuance of an arbitration award, New employees shall be given
a copy of this Agreement at the time of employee’s orientation.

Seciion 3.9

The Union shall have the right and opportunity to hold an orientation session with all newly hired
employees. This orientation session shall be for the purpose of explaining the new employee’s
contractual rights and introducing him/her to the Union. The orientation will be held within five
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(5) days of the employee’s hire date and shall be during working hours at a time agreed to by the
employee’s immediate supervisor, not to exceed thirty (30) minutes in duration.

ARTICLE IV
SENIORITY

Section 4.0

Seniority shall be defined as the length of service of an employee in a bargaining unit from
his/her last date of hire by the City.

Seniority shall not be broken by vacations, sick leave, suspension, any authorized leave of
absence or call to military Service or lay-off.

Employees who were employed under E.E.A. or C.E.T.A. and who had no break in full-time
service prior to entering City service, shall have such E.E.A. or C.E.T.A. time credited for the
purpose of seniority, longevity and vacation entitlement. Service as a temporary full-time or
temporary part-time employee does not count towards seniority.

Section 4.1

The City shall maintain a seniority list of all employees in the bargaining unit showing their
length of service with the City which shall be revised as of January Ist of each year with a copy
of same furnished to the Union not later than February 1st of the same year. Any clearly
undisputed corrections to the list shall be made through official union memorandums, otherwise
corrections to the list must be made through the grievance procedure provisions of the

Agreement within ninety (90) days after a copy is given to the Union. If no action is requested,
the list shall be deemed correct.

Section 4.2

An employee shall Iose his/her seniority only under the following conditions:

A, Termination of employment by voluntary resignation or discharge for just cause;

B. Failure to respond within fourteen (14) working days after having been notified to return

to work pursuant to notice of recall given to a laid-off employee. Notice of recall shall be
sent by certified mail with return receipt requested and shall be sent to the employee's last

known address.
C. Failure to return to work at the expiration of a leave of absence.
D. Refusal to accept recall from layoff when the classification and pay grade is the same as

that held by the employee at the time of layotf.



An employee shall be allowed one refusal of recail to any equal (same pay class) or lower
rated position than the position held at the time of layoff, provided that he/she meets the
minimum qualifications in the job description as determined by the Personnel Director.
An employee who refuses recall to the position held at the time of layoff shall forfeit all
recall rights.

Remaining on the recall list for more than twenty-four (24) consecutive months.

An employee who is promoted outside the bargaining unit shall lose his/her seniority
benefits for the purpose of layoff, promotion and vacation selection unless such employee
returns to a bargaining unit position within twelve (12) months of the promotion unless
mutually agreed to extend beyond the twelve (12) months by the Union and the City.

Section 4.3 Transfer

A.

Prior to filling a position from an open competitive list, the City shall inform all
bargaining unit members that such position is available, through posting. The order of
preference for filling such position shall be:

1. Transfer of a bargaining unit employee in an equivalent class and grade.
2. Promotion of a bargaining unit employce from a lower class and grade.
3. Hiring from outside the bargaining unit,

An eligible employee who desires to transfer to such position must file a transfer request
with the Personnel Director, A transfer may be effected upon acceptance by the
Department Head in which the vacancy exists and approval of the Personnel Director. If
the eligible employee meets the minimum qualifications, per Civil Service job
description, he/she shall be transferred.

Employees who are transferring from one department or division to another shall retain
seniority in the department from which transferred and shall serve a probationary period
in the new position of sixty (60) working days. At the end of the probationary period,
seniority shall be transferred in the new department. If the employee fails to demonstrate
within the probationary period, that he/she can satisfactorily perform the job and is
removed during the probationary period, the City shall reinstate the employee to the
former position in the classification occupied/held before the transfer with no loss of
seniority. Failure to pass the probationary period by a transferred employee shall not be
subject to the grievance procedure. During any such probation for transfer or a
promotion, each affected employee shall receive adequate orientation as to the procedure
for the new position.

On a position for which the City decides not to require an examination, employees within
the department, if qualified, shall be given first preference to fill the position by seniority.
The provisions of this section shall be administered by the appointing authority and the
Personnel Director,



D. Examinations shall be open to bargaining unit employees who have completed their
initial probationary period and meet the established qualification standards as stated in
the respective job description.

E. A position may be filled on an acting basis for a petiod not to exceed six months. Any
acting position beyond six months must be agreed to by the City and the Union.

F. Employees working on any shift or work week shall be given preference by seniority to
transfer to any other shift or work week provided a vacancy exists in the same
classification. Such transfer may be made only once during the life of this Agreement.

G. An employee working a work week other than the basic Monday through Friday work
week shall be given preference by seniority to transfer to the regular work week provided
a vacancy exists in the same classification.

Section 4.4

A. Probation -[nitial

1. No new employee shall attain seniority rights under this Agreement until the
employee has worked twelve (12) months in the Department for which employed.
During such period, the employee shall be subject to all other clauses of this
Agreement but shall be on probation and may be discharged by the City for any
reason and without recourse to the grievance and arbitration provision of this
Agreement by either the Union or the employee. Upon completion of the
probationary period, the employee’s seniority shall date back to the time the
employee started work with the City.

The initial probationary period may be extended upon the recommendation of the
Depatrtment Head and with the approval of the Personnel Director and the Union,
providing such recommendation is made at least two (2) weeks prior to the
expiration of the initial probationary period.

2. Atany time during the initial probationary period, the Department Head may
recommend in writing to the Personnel Director the removal of an employee, if in
hisfher opinion, the working test indicates that such employee is unable or
unwilling to perform the duties of the position satisfactorily or that his/her habits
and dependability do not merit his/her continuance in the service. Such
recommendation of the Department Head and the reasons therefore shall be in
writing to the Personnel Director with a copy to the employee and to the Union if it
requests it. No employee shall be removed from a position during his/her
probationary period without the approval of the Personne] Director. The employee,
if removed, shall not have any right to be restored to the eligibility list from which
he/she was appointed.




B. Probation - Promotional

The probationary period for promotional appointments is six (6) months. During the
probationary period, an employee shall receive a written evaluation at the end of two (2)
months and at the end of four (4) months. Such evaluations shall indicate to the employee
the areas where performance has been satisfactory and those where improvements are
needed. In the latter case, the improvements required shall be clearly indicated.
Evaluations shall be completed by a supervisor familiar with the employee's job
performance and work habits. The evaluating supervisor with or without the Department
Head shall meet with the employee to review each evaluation. An employee who fails to
pass the probationary period in the judgment of the Department Head shall be reinstated
to the position occupied immediately prior to his/her promotion. In the event an
evaluation is not completed at the time specified above, the employee's performance shall
be considered to have been satisfactory. The employee may be removed at any time
during the probationary period for failure to meet the performance standards of the
position.

Under extenuating circumstances, the probationary period may be extended for up to
to three (3) months upon the recommendation of the Department Head and with the
approval of the Personnel Director and the Union providing such recommendation is
made at least two (2) weeks prior to the expiration of the probationary period.

Section 4.5 - Voluntary Demotion

Employee requests for a voluntary demotion to a vacant position in a lower job classification for
which they are qualified shall be subject to the approval of the Department Head(s) affected and
the Personnel Director. If more than one department is involved, agreement must be obtained
from both Department Heads in addition to the Personnel Director. Notice of the action taken by
the Department Head shall be given promptly to the employee. Denial of a voluntary demotion
shall not be subject to the grievance procedure.

Such voluntary demotion may be given without the necessity for a competitive examination, If
the employee's salary is higher than the maximum for the class to which he/she is being demoted,
the employee shall be placed at the maximum salary for the class. If his/her salary is less than the
maximum for the class, he/she shall be placed in the closest step in the new salary range. An
employee must serve a probationary period of sixty (60) working days in the case of a voluntary
demotion to a position not previously held. If the employee does not successfully complete the
probationary period in the judgment of the Department Head with the approval of the Personnel
Director, he/she may be reassigned, transferred or terminated but such action may be appealed
through the grievance procedure.



ARTICLE V
LAYOFF AND RECALL

Section 5.0

Layoff shall mean any of the following measures initiated by the City:

A,

Involuntary, non-disciplinary termination of an employee because of lack of work or
elimination of a position or the elimination of an activity.

Reduction of an employee's hours of work, below the established work week for that
classification.

The City shall notify the Union and the employee at least thirty (30) calendar days in

advance of any layoff of a permanent employee. Notice shall be delivered in person or be
sent by certified mail.

Section 5.1

A.

In any classification which is staffed by more than one (1) employee, the sequence of
Jayoff shall be governed by seniority. Additionally, in lieu of layoff, any employee may
elect to bump any less senior employee in an equal or lower position which he/she has
previously performed successfully, or has the minimum qualifications of the

clagsification in accordance with the job description as determined by the Personnel
Director.

An employee electing the option to bump must submit his/her request in writing to the
Department Head and the Personnel Director within ten (10) working days of receipt of
notice of layoff. The Personnel Director shall meet with the employee if the employee so
requests to discuss positions for which the laid off employee believes he/she is qualified
for. Upon a decision to bump, the Department Head shall reassign the employee to the
lower classification if the employee meets the requirements as set forth above.

Section 5.2

The following shall have super-seniority in the event of a layoff and recall:

President

Vice President
Secretary/Treasurer
Chief Steward
Steward




Section 5.3
Layoffs shall take place within a Department or Division as identified in Appendix B. Layoffs
should be within classification with the least senior employee being laid off first. The order of

layoff shail be as follows:

A. Substitute employees.

B. Temporary and Seasonal employees.

C. Part-time employees (working less than the standard work week for the classification).
D. Full-time employees serving an initial probationary period.

E. Permanent, full-time employees.

Section 5.4

A. An employee recalled under the provisions of this article shall not suffer any loss of
rights, privileges or benefits.

B. Any employee laid off in accordance with the above articte shall have his/her name
placed on a reemployment list for the position last worked or position(s) in which he/she
held prior to layoff or any bargaining unit position in a lower grade specifically identified
and requested by the employee for which the employee is gualified. The names of
employees shall be arranged on the reemployment list in order of seniority and shall
remain thereon for a period of two (2) years.

Section 5.5

Employees on a reemployment list shall be rehired, reclassified to their former positions or
reinstated to their former work week in accordance with their seniority and there shall be no
appointments to such positions from outside the bargaining unit until employees on such
reemployment list have been restored to their original status. The employee shall have the right to
refuse one (1) offer of employment in a position below the class held at the time of layoff without
loss of recall rights. A second offer shall not be in the same job position as the first refusal.

Section 5.6

An employee appointed from a reemployment list to a position in his/her former classification
shall be paid at the same pay step as held when he/she was reduced in status or laid off.

Section 5.7

In the event an employee is recalled into a lower classification, or assigned to a lower
classification in lieu of layoff, such employee shall be paid at the pay step in the lower
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classification which is closest to but not more than his/her previous step. The employee shall

have the right of first refusal to return to his/her former position should the City decide to fill the
position.

ARTICLE VI
HOURS OF WORK., OVERTIME AND HOLIDAY PREMIUM PAY
Section 6.0
A. The regular work day and week for bargaining unit employees on a salary basis shall be

seven and one-quarter (7 1/4) hours per day. The hours shall be 8:15 a.m. to 4:00 p.m., with a
one-half (1/2) hour lunch and one (1) twenty (20) minute coffee break for five (5) consecutive
days a week, Monday through Friday, for a total of thirty-six and one-quarter (36 1/4) hours per
week or as noted below. Hours other than those listed may be acceptable, provided an employee
works the minimum of thirty-six and one-quarter (36-1/4) or forty (40) hours per week as their
position requires. Any such work schedules must be submitted in writing and approved by the
employee’s supervisor. In the event the employee is required to work more than the seven and
one-quarter {7 1/4) hours daily, the appropriate overtime rate will be applicable.

1. Hours of work for Youth Worker in Community Service Division of the Parks
and Recreation Department shall be as follows:

Seven and one-quarter (7%) hours per day Monday through Friday with a one-half
(1/2) hour lunch and one (1) fifteen (15) minute coffee break for a total of thirty-
six and one-quarter (36%) hours per week. The hours of work shall be flexible
with a starting time of 8:15 a.m. and an ending time of 8:00 p.m.

2. Hours of work for the Recreation Division including but not limited to the After
School Program shall be as follows:

Seven and one-quatter (7%4) hours per day Monday through Friday with a one-half
(1/2) hour lunch and one (1) fifteen (15) minute coffee break for a total of thirty-
six and one-quarter (36%4) hours per week. The hours of work shall be flexible
with a starting time of 8:15 a.m. and an ending time of 8:00 p.m. and the hours
may vary from day to day or week to week depending on the needs of the division.

B. Bargaining unit employees shall not be required to use a time clock.

C. The City, if it decides to do so, may offer the employees in the Town Clerk, Tax and
Assessor departments, the opportunity to work extended working hours to 7:00 p.m. on Thursday
evenings as it deems practicable. Employees shall only work such hours on a voluntary basis. If
such hours are worked, the employee(s) will receive compensatory time in accordance with
Section 6.2. If at any time coverage of the extended hours on Thursday night is not provided on a
voluntary basis sufficient to meet the needs of these departments, the City and the Union agree to
meet and discuss the staffing issue.
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Employees who volunteer for such Thursday working schedule must be able to provide the
necessary services to the public as determined by the Department Head.

In addition, the Assessor may require employees to work beyond normal work hours in
December and January to complete the grand list by the statutory date of January 31% each year.
If required to work beyond normal work hours, employees will receive overtime or compensatory
time in accordance with Section 6.2

D. The hours of Construction Inspectors and Surveyors shall be 7:00 a.m. to 3:30 p.m.

Section 6.1. Flextime

An employee may request a flexible work schedule and if it fits the needs of the City and there is
mutual agreement between the professional employee and his/her department head. Flexible
work schedules may be established within the confines of the workday. Such schedule shall be
negotiated by the Union and the City, and shall be subject to an annual review with either the
Union or the City reserving the right to cancel the agreement.

Section 6.2
A. Time and one-half shall be paid as follows:
1. For all work performed by an employee in excess of his/her regular work day or
work week.
2. For all work performed on the sixth day of an employee's regular work week as
set forth in Section 6.0.

B. Double time shall be paid as follows:

L. For all work performed on the seventh day of the employee's regular work week
as set forth in Section 6.0.

2. For all work performed on holiday plus regular holiday pay.

C, Compensatory Time

Overtime may be compensated at the request of the employee by compensatory time off,
computed in the same manner as financial compensation would otherwise have been
computed. The City may elect to grant compensatory time once monthly after an
employee has worked one call in overtime assignment in a month. The employee shall be
paid at the appropriate rate of pay as stated in Section 6.2A and 6.2B above,

The employee must notify his supervisor in writing at the time that payroll is submitted, if
he/she requests payment in compensatory time, otherwise payment will be financial.
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Employecs shall not accrue more than 50 hours of compensatory time on a rolling basis.
In addition, any compensatory time earned must be used within one (1) year from the date
earned. If an employee produces proof that he/she was unable to use his/her
compensatory time as the result of a denial by the Department Head, then the Employee
shall have a three month extension in which to use the compensatory time. If the
Employee is again unable to use the compensatory time as the result of a denial by the

Department Head, the Employee shall be paid out for that compensatory time at the
appropriate rate.

Any current employee who has more than 50 hours of compensatory time at the time of
ratification shall be allowed to use those hours which are in excess of 50 hours within one
year of ratification.

No more than five (5) consecutive days of compensatory time can be {aken in any one
month unless approved by the Department Head.

Section 6.3

A.

Full time employees within a department shall be given preference on all overtime
assignments.

Overtime work for all employees of the department shall be assigned on as equitable a
basis as possible within respective job classifications.

If the Union requests, overtime assignment rosters shall be conveniently and
conspicuously posted in each department, listing all employees by their respective
classifications. Overtime assignments offered to but not accepted by an employee shall be
indicated on such rosters as time worked for purposes of overtime distribution only. The

City is not required to offer overtime to an employee who has not worked his last
scheduled shift.

The Union shall be given, upon request, a list of all overtime hours, rates paid to cach
employee as of October 1st and April 1st.

Overtime hours shall not be considered as patt of an employee's regularly scheduled
hours of work.

An employee called in to work outside regularly scheduled working hours shall be
guaranteed a minimum of four (4) hours pay at one and one-half (1 1/2) times or
double time, whichever is applicable. The minimum four (4) hours shall be for each
call-in event and the change of the day shall not break the continuity of the four (4)
hour minimum. If an employee is required to return to work during any 4 hour call
in, he or she shall only receive one 4 hour call in. This does not apply to additional
call ins if they are outside of the 4 hour time frame of a call in.

2. Whenever overtime of two hours or less prior to the start of a regular work day is

scheduled at least seventy-two (72) hours in advance, the employee shall be
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guaranteed a minimum of two (2) hours at the time and one-half (1'%) rate. If such
overtime is scheduled on a weekend or holiday, or with less than seventy-two (72)
hours notice, the provisions of (1) above shall apply.

3. An employee who is scheduled to attend a meeting of the Common Council or any

City board, commission or committee outside of his/her work hours shall be
guaranteed a minimum of two (2) hours at the time and one half rate or hours
worked at the time and one half rate whichever is greater.

4. When overtime is requested of an employee, which overtime shall extend the

normal end of an employee's shift and said employee elects with the supervisor's
approval to perform said overtime prior to the start of said employee's normal shift,
said employee shall be paid for the actual time worked prior to said shift at time and
one-half of said employee's normal hourly rate.

Section 6.4

If an Inspector in any of the four following fields (Plumbing, HVAC, Electrical, Building) has
the necessary qualifications under the Connecticut General Statutes to perform inspections in any
of the other fields, he/she may perform such inspections.

ARTICLE VII
LEAVE PROVISIONS
Section 7.0
A. Each employee hired prior to February 13, 2019 shall receive leave of absence with full

pay for illness or incapacity at the rate of one and one-quarter (1%) days per month.
Employees hired after February 13, 2019 shall only receive leave of absence with full pay
for illness or incapacity at the rate of one (1) day per month. If requested, each employee
shall be notified by letter of accumulated sick leave during the month of July each year.
Employees in the bargaining unit shall be allowed to use their sick time in one hour
increments

In the case of an employee's use of sick leave in excess of three (3) consecutive working
days, he/she, if the Department Head or his designee requests, must complete a sick-leave
usage form stating the general nature of the illness or the need for sick leave and whether
or not medical assistance was required. The form must be signed by the employee. (The
sick leave usage form is attached as Appendix F)

Each employee shall receive four (4) personal days every first of July. For each six-
month period of perfect attendance the employee shall receive an additional personal day.
If an employee is unable to use his/her personal days as the result of being denied thne
off by the Department Head/Appointing Authority, the Employee shall be paid out those
personal days
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1)

2)

Personal Days, vacation days, holidays, compensatory days, CT Paid Sick Leave,
funeral leave days not chargeable to sick leave and days covered by Worker’s
Compensation shall not break continuity for perfect attendance.

In the event that continuity is broken, a new six (6) month accumulation period shall
begin immediately upon the employees return to work.

Section 7.1

A. Paid sick leave for any day will be allowed only if an employee reports such absence to
the immediate supervisor or authorized agent within a reasonable period of time that day.
Extenuating circumstances will be taken into consideration.

B. The City reserves the right to propose an alternative to the present sick leave program.
Such proposal however, shall be subject to full negotiations with the Union and may not

be implemented unilaterally by the City. Any such agreed upon change shall be subject to
ratification by Union members,

Section 7.2

Employees shall be allowed to use paid sick leave for the twelve-week period of that leave under
the provisions of the Family and Medical Leave Act (FMLA). In addition to the utilization of
any sick leave balance, donated sick leave from other employees may be utilized for anytime up
to the conclusion of the eligible twelve-week period, assuming that the individual’s sick bank has
been depleted prior to use of donated time.

Section 7.3

A Bereavement Leave

Employees shall be entitled to bereavement leave with full pay as follows:

1.

2.

In the event of death in the employee's immediate family or the immediate family of
his/her spouse or civil union partner, the employee shall be granted a minimum of
three (3) days and may request up to five (5) successive regular work days absence
without loss of pay to attend the funeral except that the maximum time for a brother-
in-law and/or sister-in-law shall be two (2) days. Three of the five working days are
not to be deducted from the employee's sick leave account. Immediate family for
purpose of this clause is defined as parents, grandparents, spouse, brother, sister,
child or grandchild and also any relation who is domiciled in the employee's
household. Proof of death may be required by the Personnel Director.

Other individuals domiciled in the employee’s household, or their immediate family
members, will be considered in a case-by-case basis and will not have recourse to the
grievance and/or arbitration procedure. Proof of death may be required by the
Personnel Director.

Employees shall be entitled to one (1) day, for each funeral outside of the immediate
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family, chargeable to sick leave. Proof of death may be required by the Personnel
Director,

3. The aforementioned days may be extended for extenuating circumstances when
requested by the employee and approved by the Department Head and Personnel
Director. Said request and approvals shall be in writing and all extensions shall be
deducted from the employee's accumulated sick leave or vacation time account.

Maternity and Adoption Leave

Employees shall be entitled to maternity or adoption leave pursuant to the following
procedures:

1. Child-Bearing Leave

a. Maternity leave, chargeable to sick leave, shall begin when the employee's
personal physician submits to the City a letter stating when the period of
disability commences and when the period of disability ceases. Except in
the case of documented medical difficulties, sick leave is not normally
expected to continue for more than six (6) weeks after delivery. Upon her
return, the employee shall be assigned to her former position.

b. Any other leave shall be considered in accordance with the provisions of
the Federal Family and Medical Leave act of 1993,

C. If said employee is on his/her initial probationary period the probationary
period shall resume when he/she returns to work.

Section 7.4 - Leave of Absence

A. Upon written request and with approval of the Department Head, Personnel Director and

Mayor, a leave of absence for a specific purpose and for a specific period not exceeding
one (1) calendar year may be granted to an employee without pay and without loss of
seniority. However, a leave of absence shall not be granted for purposes of pursuing
other employment.

. In addition to (A) above, a leave of absence without pay up to a total of ten (10) working

days in any fiscal year may be granted by the Department Head in consultation with the
Personnel Director and/or Mayor to any employee with not less than six months of
employment.

Section 7.5

A.

In lieu of eligibility under Section 7.2, when the serious illness or injury of a member of
the employee's immediate family requires the employee's personal attendance, up to
fifteen (15) working days chargeable to sick leave shall be granted provided, however,
that the employee shall, unless otherwise excused by the Personnel Director, furnish a
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medical certificate from the physician in charge. For purposes of immediate family, it is
defined for this section as spouse, civil union partner, parents, step-parents,
foster-parents, grandparents, child, step-child, foster-child, brother, sister or a relative
domiciled in the employee's household. Use of sick time shall not count as use toward
accumulated personal days.

Section 7.6 - Retirement/Death Benefit

A,

At the time of an employee's retirement or death, he/she or his/her beneficiary shall
receive, on the basis of current wages, full compensation for any unused accumulated sick
leave according to the following formula —

0-75 days - 15 days or the actual amount of
accrued days which is less

76-250 days - 35%

For employees hired after October 23, 1996, only the death benefit pay-out shall apply.

Section 7.7 — Workers Compensation Act

A,

Whenever an employee is absent from work due to an injury or other incapacity resulting
from his/her employment with the City, and is entitled to compensation under the
Workers' Compensation Act, such absence shall not be charged against the employee's
accumulated sick leave for a period not to exceed six (6) consecutive months. During
said period, such employee shall be paid wages which together with weekly workers’
compensation checks do not exceed his/her regular net weekly wage. If an employee is
absent for this cause beyond six (6) months, the employee may, at his/her option make up
the difference between weekly workers” compensation checks and his/her regular net
weekly wage through the use of accumulated sick leave to the extent it is available.
Thereafter, the employee shall receive only his/her workers' compensation entitlement.
Net pay shall mean gross base pay less deductions for pension, income tax and FICA, if
applicable.

No employee will be eligible for sick leave during any period he/she is eligible for and/or
collecting Workers' Compensation from an employer other than the City of New Britain,

Section 7.8 - Military Leave

Any permanent, full time employee in the bargaining unit who is a member of the national guard,
naval militia or the military, air or naval forces of the United States who is required to undergo
field training therein, shall be entitled to leave of absence with full pay for the period of such
field training not to exceed two (2) weeks per fiscal year. The said leave of absence shall be in
addition to the annual vacation leave. A statement from military authorities evidencing such
attendance shall be required by the City, as shown by a statement from military authorities
evidencing rank, pay and allowance.
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Any permanent, full time employee in the bargaining unit who is a member of the national guard,
naval militia or the military, air or naval forces of the United States who is activated or otherwise
required to perform military service over and above the two-week training period referenced
above shall be paid the difference between his/her military pay and his/her regular pay upon
submission by the employee of a form certifying the amount of money which he/she has been
paid during his/her period of absence. No employee shall lose any seniority standing because of
any military service including service in the National Guard or organized reserves. On return
from military service, an employee shall be reinstated in his former job or one of like rank and
shall receive credit for the increments awarded during his absence on military service provided
he reports for duty within ninety (90) days of his discharge from military service. The
employee’s accumulation of sick leave, upon leaving, shall be retained to his credit when he
returns.

Section 7.9 - Authorized Union Functions

Union officers and/or delegates, not to exceed two (2) shall be granted leave with pay, not to
exceed one (1) week each per contract year (two (2) weeks each in alternate contract years when
the International AFSCME Convention is held) to attend officially sponsored meetings,
conferences or conventions, providing no compensation for lost time is received by the employee
from the Union. Prior notification of at least forty-eight (48) hours of such leave of absence must
be given to the Personnel Director who shall notify the Department Head, This shall not preclude
the Personnel Director from granting such time off with lesser notice.

Section 7.10 - Jury Duty

Employees summoned to jury duty will be paid the difference, if any, between the pay for jury
service and their regular days pay; provided that the employee notifies the Department Head at
the time of receipt of summons, furnishes proof of jury service and payment received, and reports
back to the department for work on any day or portion thereof when the jury is not in session.

Section 7.11
Employees shall be granted leave with pay for the following reasons:

A. Participation in conference or official meetings which enhance the employee's value to
the City and is approved by the Department Head or is required for state certifications.

B. Participation in job-related seminars; educational or training course which enhance the
employee's value to the City and is approved by the Department Head or is required for
State certification.



ARTICLE VI
VACATIONS

Section 8.0

Employees shall earn vacation credits according to the schedule cited below. Vacation time is
credited on a monthly basis (with the exception of Section 8A and B below) and may be taken by
the employee as it is earned. Effective March 1, 2019 vacation time shall be credited on an

annual basis (with the exception of Section 8A and B below) on the anniversary date of each
employee.

A.  Anemployee after six (6) months but less than one (1) year of continuous service shall be
entitled to a vacation of one (1) week, five (5) working days with pay.

B.  The employee who has completed one (1) year of continuous service shall be entitled to a
vacation with pay of two (2) weeks, ten (10) working days annually provided the employee
has not exercised the option in subsection (A) above

C. An employee who has completed the required years of continuous service below shall be
entitled to a vacation with pay as follows:

Two (2) years up to and including four (4) years, ten (10) working days.
Five (5) years up to and including nine (9) years, fifteen (15) working days.
Ten (10) years up to and including fourteen (14) years, one additional day for each year of

service over nine (9) years to maximum of twenty (20) working days with fourteen (14)
years service.

Fifteen (15) years up to and including twenty (20) years, twenty (20) working days.

Twenty-one (21) years up to and including twenty-five (25) years, one additional day for
each year of service over twenty (20) years to a maximum of twenty-five (25) working
days with twenty-five (25) years service.

Section 8.1

The vacation period will be set by mutual agreement between the Department Head and the

employees except that seniority shall govern preference, provided a department's efficiency is not
impaired.

Section 8.2

A. Any accrued pro-rata vacation pay due an employee at the time of separation from City
service, regardiess of the reason, shall be paid in a lump sum.
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B. In the event of the death of an employee, the employee's estate shall receive any accrued,
pro-rata vacation pay.

Section 8.3

A. When a holiday as specified in Article IX occurs during a regular vacation, such time
shall be charged as a holiday and the employee shall not be charged a vacation day for
such time.

Section 8.4

Vacations shall not be accumulated but must be taken within one (1) year of the date carned
unless written permission is granted by the Personnel Director and/or Mayor. The Personnel
Director and/or Mayor may grant a carry-over of up to 15 days of vacation, Any days which
the Personnel Director and/or Mayor allow to be carried over must be used within 6 months of
the employee’s anniversary date or said days will be forfeited. The Personnel Director shall
notify the Department Head. If an employee is unable to use 5 of his/her carried vacation over
days as the result of being denied time off by the Department Head/Appointing Authority, the
Employee shall be allowed to cash out those 5 carried over vacation days. However, the
request for the payout must be made prior to the expiration of 6 months of the employee’s
anniversary date. All other carried over vacation days will be forfeited if not used within 6
months of the employee’s anniversary date.

ARTICLE IX
HOLIDAYS

Section 9.0

A. The recognized paid holidays shall be as follows: New Year's Day, Martin Luther King,
Jr. Day, Lincoln's Birthday, Washington's Birthday, Good Friday, Memorial Day,
Juneteenth*, Independence Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving
Day, Day after Thanksgiving Day, Christmas Day, a floating holiday for Election Day**,
and any holiday officially proclaimed as such by the Congress of the United States or the
Legislature of the State of Connecticut.

*The City reserves the right to celebrate the Juneteenth holiday in accordance with the
holiday schedule above or as an additional floating holiday which will have to be used by
June 30" each year. The City will notify the Union President by January 7™ of each year
which option will be chosen. If the City decides to treat Juneteenth as a floating holiday
and an employee wants to use that floating holiday for June 19™, that employee will not
be denied but this will only apply when June 19" falls on a workday.

**If Election day is declared a federal or state holiday, the Union shall not be
entitled to another holiday but rather the floating holiday shall remain.
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Section 9.1

Holidays falling on a Saturday shall be celebrated on the preceding Friday.

Section 9.2

Holidays falling on a Sunday shall be celebrated on the following Monday.

Section 9.3

No holiday pay shall be paid to an employee who is under suspension or on a leave of absence
without pay when the holiday occurs.

Section 9.4

If a holiday occurs while an employee is out on sick leave, such holiday shall not be charged
against the employee's sick leave account.

Section 9.5

Employees may elect to convert his/her floating holiday and/or one vacation day into seven and
one-quatter (7%) hours of compensatory time which may be used in increments of one quarter
hour or more. This compensatory time shall not be used for tardiness.

ARTICLE X
WAGES/LONGEVITY

Section 10.0

The salary rate in effect for employees covered under the Agreement shall be increased in
accordance with Appendix "A" which is attached hereto as a part hereof.

The salary rates shall be adjusted as follows:

July 1, 2026, 3% General Wage Increase
July 1, 2027, 2.9% General Wage Increase
July 1, 2028, 2.75% General Wage Increase

Section 10.1

A. An employee after having served one (1) year, (12 months), in a particular position will
advance to the next step on the pay plan. The implementation of this higher rate will
become effective the first full work week occurring after such twelve (12) month period.
The City reserves the right to withhold step advancement from individual employees
whose petformance is unsatisfactory, but such withholding shall be subject to the
grievance and arbitration provisions of this Agreement.
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Section 10.2

A. Any employee within the bargaining unit who is promoted to a new classification or is
temporarily required and assigned to work in higher classifications shall be placed on a
step of the schedule or the classification which is at least equal to the next higher step-in
his/her former classification with a minimum increase of ten percent (10%) whichever is
greater and any negotiated increases as they become due. Not to exceed the maximum
step in the applicable paygrade.

B. An employee who has been required and assigned to work in a higher classification
outside the bargaining unit, after having served one year (12 months) in such higher
classification, shall be advanced to the next step of the pay plan to which he/she has been
temporarily assigned. In the event the employee continues to be assigned to such higher
classification, step advances shall be made annually thereafter.

Section 10.3

The classification and labor grade placement for each classification as of the effective date of this
Agreement are shown in Appendix C and are made a part of this Agreement.

Section 10.4

Any significant revisions to the present job specifications and any new job classifications during
the life of this Agreement shall be negotiated by the Union and the City. The Union and the City
agree to expedited arbitration on any outstanding issues regarding job specifications, as it applies
to new and revised job descriptions in the current job study. The Union may submit requests for
upgradings and/or title changes to the Department Head who shall provide a recommendation to
the Personnel Director. Any upgrade and/or title change denied by the Personnel Director may
be raised during negotiation of the successor collective bargaining agreement.

Section 10.5

Any position listed in Appendix C whose pay rate has not been established shall be established
when the position is filled. If the parties can not agree on a salary, then the matter shall be
submitted to the Connecticut State Board of Mediation and Arbitration for arbitration in
accordance with its rules.

Section 10.6

FFor each employee hired prior to February 13, 2019 covered by this Agreement with a minimum
of ten (10) years of continuous service as of April 1, each year the following amounts shall be

added to such employee’s annual salary for the years of service completed by April 1 of each
year:

For ten (10) through
fourteen (14) years service 525

21



For fifteen (15) through

nineteen (19) years service 600
For twenty (20) or more
years of service 700

Such longevity payments shall be made during the month of June of each year. In the case of

retirement only, the City agrees to prorate the above longevity amount (1/12 for each month of
service).

Employees hired after February 13, 2019 shall not be entitled to longevity

Section 10.7

Employees working on a regularly scheduled shift operation, other than snow removal or other
similar emergency type work, shall receive a shift differential as follows:

A, Employees on the second shift shall receive 6% in addition to their regular rate.

B. Employees on the third shift shall receive 8% in addition to their regular rate.

Section 10.8

The City shall provide those members who are employed in the Building and Health Departments
with a smart phone in lieu of a flip phone and in lieu of internet services on the google tablets.
The smart phone shall be used as a hotspot for internet services for the tablet.

ARTICLE XI
INSURANCE

Section 11.0

A. Effective July 1, 2015 and thereafter, all Local #1303 members (hereinafter “members™)
shall be offered a $2,000/$4,000 High Deductible Health Plan (HDHP) with a Health
Savings Account (HSA). HSA accounts shall be funded fifty percent (50%) of the City’s
confribution on or about July 1 and the remaining City fifty percent (50%) on or about
January 1 annually. Members may choose to contribute their portion of the deductible in
equal installments through payroll deduction. Members shall obtain an advance against
the January (second) HSA City 50% contribution in the event the member’s HSA account
has been exhausted and unpaid bills exceed $200 prior to January 1 annually. If the
member is participating in payroll deduction for his/her portion of the annual deductible
or has prefunded his/her portion of the deductible and said member has bills exceeding
his/her HSA account total, the City shall make an additional confribution, up to the City’s
50% unpaid HSA contribution. The HDHP services shall be equivalent as present
through the PPO. Contributions shall be as follows:
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7/1/26 11% fully insured premium cost and City to pay 50% of the deductible
711727 12% fully insured premium cost and City to pay 50% of the deductible
7/1/28 13% fully inswred premium cost and City to pay 50% of the deductible

The premium cost share shall be based on the equivalent fully underwritten rates as set
forth in the Anthem PPO Annual Renewal Package. The Plan design of the PPO shall
remain equivalent to the current PPO.

Dental Plan cost share premium shall remain at 10% for Anthem flex dental until such
time as the health insurance cost share premium exceeds 10% and at such time the dental
cost share premium shall be the same as the health cost share premium. At the
employee’s sole cost, and only as may be offered by the provider, additional Delta Dental
coverage beyond the basic coverage offered by the City may be elected.

Vision is a separate rider and vision rates will be included in the rates of the HDHP

For any member continuing to be enrolled in any plan other than the High Deductible
Health Plan, i.e. Century Preferred, the City will pay the same dollar amount toward the
premium cost for each plan as the City pays for premium cost in the High deductible plan
for each member enrolled at each level of coverage. The member shall pay 100% of the
difference between the City’s total dollar premium (Core Plan) and the total premium cost
for Century Preferred.

An outline of the benefits provided under these plans are attached in Appendix D
Any individual hired by the City after 7/1/2015 shall only be offered the High Deductible
Health Plan with HSA for health insurance.

Employees not eligible to participate in an HSA, may participate in the HDHP with a
health reimbursement account plan (HRA) with the same deductibles as the HDHP and
same funding (50%), with annual rollover of unused deductibles up to the maximum
amount of the deductibles,

. All employees and dependents enrolled in the City’s health insurance are encouraged to
participate in the City of New Britain Health Enhancement Program which requires
employees to do the following:

i. Have their physician complete a preventative health attestation form
indicating each employee/dependent is current for age appropriate
screenings:

Physical exam

Breast cancer screening
Colon cancer screening
Cervical cancer screening

2. Have their physician provide them with age appropriate biometrical results
including:
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e LDL HDL, total cholesterol, blood glucose, height, weight,
body mass index, waist circumference, blood pressure and
puise.

C. L. The City shall assume full cost of insurance for employees retired on a job
related disability for the life of the employee.

2. The City shall pay the cost of insurance for individuals covered under
this Agreement who were employed by the City on or before October
23, 1996, for the first seven (7) years of their retirement. Such
individuals shall have the choice of the Century Preferred PPO, or High
Deductible Health Plan. If the City changes carriers for the Anthem
PPO Plan, or HDHP Plan, it shall have the equivalent plan design.

All shall be subject to the following restrictions:

a.

The employee must be eligible for and must be collecting normal service retirement
benefits as defined by MERS. If during any portion of the seven (7) year period the
retiree and spouse are eligible for health insurance through any other employer, whose
coverage is equal to or better than the basic hospital, surgical and major medical
insurance provided by the City on the date of retirement, the City's obligation during that
time shall be limited to reimbursement of any portion of the premium for such coverage
which is not paid or reimbursed by any other employer.

If the retired employee is enrolled in the High Deductible Health Plan/HSA, City shall
pay 100% of member’s HDHP premium cost share for the period of 7 years who are
eligible for post-retirement health insurance under the CBA which shall include up to the
spouse and family. The City’s HSA (or HRA where applicable) deductible coniribution
remain at 50%. The City’s HISA deductible contribution for retirees will be handled and
paid in as is done in Section 3a above. The City will pay 100% of bills submitted to the
Retiree HRA account up to the City’s 50% limit without payments from the Refiree.

At the time of retirement, those employees who are eligible for post-retirement health
insurance in accordance with the CBA shall have a one-time option to enroll into
Anthem Century Preferred PPO. If the employee does not take the option to enroll in
PPO,-at the time of retirement, they shall remain enrolled in the HDHP/HSA for the 7
year post-retirement period. The City will pay the full cost of coverage for the Anthem
PPO,for the retiree and spouse only in the case of retirement after at least twenty-five
(25) years of service with the City or retirement under the service connected disability
provisions of the pension plan; eighty (80) percent of such costs for those who retire
after at least twenty (20) years of service; sixty (60) percent of such costs for
employees who retire after at least fifteen (15) years of such service; and forty (40)
percent of such cost for employees who retire after at least ten (10) years of such
service, provided in each case the employee meets the age and service requirements for
early retirement benefits or meets the requirements for sexrvice connected disability
retirement benefits.
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If during the seven year period, the employee or the spouse reaches age 65, he or she shall
be placed on Medicare (if eligible) as primary and the City’s Medicare supplement with a
dental, vision and prescription drug rider coverage shall be secondary, both subject to the
City of New Britain’s obligation to pay all or a portion of the cost of the premium as
outlined above. The employee agrees to meet with City and select the best Medicare
Supplement plan that works for the employee. If the employee (retiree) and/or spouse are
not eligible for Medicare, the City of New Britain’s coverage as primary shall continue
through the seven year period. The City shall reimburse the retiree and/or spouse for
Medicare Part B only for those employees who qualify for the 7 years post-retirement
health insurance benefits and only during that 7 year period.

Any retiree and/or his or her spouse who are both age 65 or older and eligible and
enrolled in Medicare as primary who wish to remain enrolled in a Medicare supplement
beyond seven (7) years after the date of retirement, and any spouse of a deceased retiree
age 65 or older and eligible and enrolled in Medicare as primary who beyond the seven
(7) year period wishes to remain enrolled in a Medicare supplement after the death of the
retiree, shall pay the full cost of the fully insured group insurance premiums. This section
shall apply only if the Medicare Supplements offered by the City are fully insured.

Should the City choose not to be fully insured for the Medicare Supplements, it agrees to
meet with the Union and negotiate any impacts,

Any individual hired into the Local bargaining unit after the October 23, 1996, shall not
be eligible for any City paid retiree health insurance benefits as outlined in Section
11.0(B)(2)(a)(b)(c) above. Any permanent City employee hired prior to October 26, 1996
who subsequently becomes a Local 1303 bargaining unit member, shall receive the same
level of retiree health insurance benefits that he/she was afforded prior to their inclusion
in the Local 1303 bargaining unit, but not to exceed seven (7) years.

The City may elect to experience rate the retiree’s group separately in order to determine
the cost of benefits and the appropriate premium rates to be assessed under the conditions
set forth in this section of the agreement, where applicable.

Questions relating to the interpretation and application of this section, including
eligibility for other insurance coverage and equal to or better than coverage, shall be
subject to the grievance and arbitration provisions of this agreement.

The Parties agree should the State Partnership Plan 2.0 become more cost effective than
the current insurance plans, the parties agree to meet and discuss.

Section 11.1

An employee who is covered under alternate health insurance through another employer other
than the City of New Britain (e.g. spouse) may waive their basic health insurance benefits
provided by the City (HMO, Anthem Blue Cross/Shield, and the related riders) for a minimum
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period of one (1) year. Employees who opt not to accept health insurance as outlined above shall
be compensated on a fiscal year basis, capped at the rates of;

single- $1,200
two-person- $2,700
family- $3,700

Such payment (subject to regular deductions) shall be made during the fourth payroll week in
July of each fiscal year. Employees choosing this option shall only be able to change their option
effective on July 1 of each fiscal year by notifying the Personnel Director by the preceding April
1. However, any employee who becomes ineligible under some alternate health insurance
coverage during the one (1) year period will be re-enrolled under the City's health insurance
provisions provided that the City is notified, in writing, by the employee. No proof of insurability
will be required. In a case requiring the re-enrollment of an employee before the one (1) year
period has expired, the employee will receive a pro-rated amount for any full month he/she has
participated in the plan; provided, however, that a minimum participation of six (6) full months
in the plan is required. Such payment shall be made during the fourth payroll week in July. Any
employee choosing this option will be required to sign a waiver of City insurance (HMO, Blue
Cross/Shield and the related riders) and submit proof of alternate health insurance coverage to
the Personnel Director and the Union President. If mandated by employer group insurance

requirements, the City reserves the right to limit the number of employees who may participate in
the plan.

Section 11.2
A, Life Insurance

Each employee shall be enrolled in a group life insurance plan with Accidental Death and
Dismemberment double indemnity (AD&D) in the amount of $50,000.00 during the term
of employment and $10,000 at the time of retirement. The cost of such coverage for the
individual group life insurance shall be paid for by the City. The employee will also be
permitted to purchase additional life insurance at his/her own expense if allowed by the
City's insurance cartier to a maximum of $100,000 in accordance with the requirements
of the optional life benefit program. The employee may purchase at his/her own expense
additional life insurance for spouse, civil union partner and dependent children of the
employee in units of $10,000.00, if allowed by the City's insurance carrier. Each member
shall be issued a copy of the Life Insurance Policy above.

It is agreed that the $1,000 Life Insurance Coverage will be continued for those
employees retired prior to the effective date of Plan B. Effective July 1, 1994 any Local
1303-332 retiree who left the City prior to July 1, 1988, will receive life insurance
coverage in the amount of $ 6,000.

B. Dental Plan

Anthem Blue Cross/Blue Shield of Connecticut Flexible Dental Benefit as outlined in
Appendix "D".
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Section 11.3
The City shall set up a pre-tax feature and a dependent care account at no cost to the employee.

A. A tax savings plan within the meaning of Section 125 of the Internal Revenue Code of
1986, as amended, and the income designated by the employee in compliance with such plan
shall be excludable from the employee's taxable income as provided by law.

An employee may designate pre-tax dollars for certain medical/dependent care costs such as
premium cost shating amounts, deductibles co insurance charges and certain medical care not
covered under existing insurance programs, and a dependent care account to pay expenses for
children, disabled dependent or elderly parent.

Section 11.4 - Pension Benefits

Subject to the provisions of Section 11.5 below, pension benefits shall be provided for the
employees according to the Connecticut Municipal Retirement Fund Act as contained in Section
7-425 and 7-459, Connecticut General Statutes, Revision of 1958, as amended.

Section 11.5

Effective no sooner than April 1, 1970, or upon the statutory entrance date, all eligible employees
covered by this Agreement will be provided with coverage under Plan B of the Connecticut
Municipal Employees Retitement Act. All DMD employees hired after November 17, 1998, will
be provided with coverage under Plan B of the Connecticut Municipal Employees Retirement
Act,

Section 11.6

If the City finds it desirable to obtain equivalent insurance coverage(s) from alternate carriers, at
no additional cost to the employee, the Union agrees to negotiate regarding such change of
coverage upon written notice from the City of such intent. If the parties are unable to reach
agreement, the City may request an evaluation of the equivalency of coverage by an arbitrator
chosen under the provisions of Article 14.4. If the arbitrator(s) finds the coverage to be
equivalent, the City may exercise the option of changing to the equivalent coverage through an
alternate carrier.

Section 11,7 — Tax-Sheltered Annuity Plan

The City agrees to continue the tax sheltered annuity plan for all employees who choose to
participate. The plan shall conform to guidelines set forth for governmental deferred
compensation plans.
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Section 11.8 - Disability

Any member of Local 1303-332 who has been retired by reason of physical or mental disability,
pursuant to the provisions of Section 7-432, Connecticut General Statutes, may be required by
the State of Connecticut to submit to a re-examination. Such examination is to be conducted by a
surgeon or physician appointed by the State Employees' Retirement Commission and paid for
either by said commission or the City.of New Britain. Should the employee be found capable of
returning to active duty, the employee shall be reinstated at the pay grade and step held at the
time of the employee's retirement under terms of the Local contract in force at the time of re-
instatement. In the event said retired member shall fail to comply with the order for re-
examination, or if after re-examination, shall fail to comply with the request of the City or State
to return to duty, said City or State shall have the power to stop further pension payments until
the order has been complied with. This section shall apply to all members effective the signing
date of this Agreement exclusive of employees not enrolled in MERF.

ARTICLE XII
SAFETY AND HEALTH

Section 12.0

The City shall make reasonable provisions for the safety and health of its employees during the
hours of their employment including the furnishing of foul weather gear, boots and gloves,
protective helmets, authorized safety glasses or goggles, respirators, etc., to those employees
exposed to severe elements or required to work in hazardous locations.

Section 12.1

A joint safety committee shall be formed by the City and the Union. The committee which shall
be comprised of two (2) representatives designated by the Union and two (2) representatives
designated by the City shall meet monthly to review and recommend safety and health measures
in the various departments covered by this Agreement. Cortective measures against hazardous
and unsafe conditions shall be implemented promptly. The selection of the appropriate corrective
action shall be the sole responsibility of the City. One additional union member shall be allowed,

who in the absence of the regular member will be allowed to vote on matters before the
committee.
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Section 12.2

The City shall reimburse employees in the following positions, Sanitarians, Housing Inspector,
Building Inspector, Electrical Inspector, Plumbing/HVAC Inspector, Consfruction Inspector,
Engineering Technician 1, Senior Engineering Technician, Assistant Golf Superintendent in the
following amount for the purchase of safety shoes which will be worn while working:

Effective 7/1/23 $350.00

The employee will be eligible for the reimbursement of one pair of safety shoes. Any remaining
balance after purchase of safety shoes can be used for shoe inserts and/or work clothing.

Such payment will be reimbursed in the second pay period from the day of submission of the
proof of purchase. The City may contract with a vendor to provide safety shoes. Employees
shall have the option of using the vendor or purchasing shoes from other sources.

If the City creates a new position or fills a vacancy and that position requires that safety shoes be
worn while working, then that position shall be eligible pursuant to this section.

ARTICLE XIII
DISCIPLINARY PROCEDURE

Section 13.0
No eniployee covered by this Agreement shall be discharged or disciplined except for just cause.
Section 13.1

Other than in the case of initial probationary employees, any disciplinary action including
discharge may be appealed through the grievance procedure of this Agreement.

Section 13.2

Any disciplinary action shall be stated in writing, giving the reason for same and a copy given to
the employee and the Union President at the time of such action.

Section 13.3

The disciplinary record of any employee given a written warning under the provisions of this
article shall be removed after a period of one (1) year, unless during that year the employee has
been disciplined again for the same offense. Such written warning will not be used as the basis
for other discipline. Any disciplinary action appealed through the grievance procedure and found
to be without just cause shall be removed from the employee's record immediately.
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Section 13.4 - Progressive Discipline

The parties agree that disciplinary procedures constitute a corrective process designed to improve
an employees behavior through counseling and to make the employee aware of the fact that
failure to change will result in increased penalties. In the event it is necessary to discipline an
employee, an employee shall be afforded the opportunity of a pre-disciplinary meeting. Such
employee shall be informed that he/she has the right to have a Union Representative present and
shall be allowed time to arrange for such representation. The procedure for the imposition of
disciplinary action shall occur in the foliowing order:

Section 13.5

A,  Corrective interview conducted during an informal meeting between the supervisor (with
or without the Department Head) and the employee. The results of the interview shall be
recorded in writing. This document shall detail specific area of deficient performance and
identify the minimum acceptable level of performance and a reasonable time in which
improvement must be achieved.

A copy shall be provided to the employee and the Union. This shall not be considered a
disciplinary action and shall not be added to the employee's personnel records.

B.  Written warning, putting the employee on formal notice that unless improvement is
shown, further disciplinary action will be taken.

C.  Letter of reprimand from the Department Head containing a statement of prior efforts
made to direct the employee's improvement and specifying a time limit within which a
level of improvement must be made.

D.  Suspension without pay.

E. Dismissal

The order of disciplinary actions specified need not be followed, such as in the case of serious
misconduct or when the well-being of other employees or the public is at risk. For purposes of
the above, the term "supervisor" shall mean the next immediate supervisor excluded from the
bargaining unit.

ARTICLE XIV
GRIEVANCE/ARBITRATION PROCEDURE

Section 14.0

A grievance shall mean a claim by an employee or the Union that rights under the specific
language of this Agreement have been violated, or that there has been a misinterpretation or
misapplication of the specific provisions of this Agreement. As used in this Agreement, the term
"Employee” shall mean either (1) an individual employee, or (2) a group of employees having the
same grievance,
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Section 14.1

No grievance may be filed after fifteen (15) working days of the event giving rise to it. Any
grievance which involves a continuing violation must be filed within fifteen (15) working days of
the Union’s knowledge of it.

Section 14.2

Grievances shall be filed on official Union grievance forms which specify:

a. the facts;

b. the issue;

C. the date(s) of the violation alleged;

d. the controlling contract provision(s); and

€. the remedy or relief sought.

(rievances may be modified up to and including Step II1.

Section 14.3 - Informal Resolutions

The grievance procedure outlined herein is designed to facilitate resolution of disputes at the
lowest possible level of the procedure. It is therefore urged that the parties attempt informal
resolution of any dispute and fo avoid the formal procedures.

Section 14.4
Non-disciplinary grievances shall be processed in the following manner:

Step I - The employee, in company with the Union Representative, shall first discuss the
grievance with the next immediate supervisor excluded from the bargaining unit, who shall
answer within two (2) working days. If no satisfactory settlement is reached at this step, the
grievance shall be put in writing and may be submitted to the employee’s Department Head
within five (5) working days from the date on which the supervisor answered.

Step Il - Within five (5) working days of receipt of the grievance, the Department Head shall
meet with the employee and/or the Union Representative in an effort to resolve the grievance.
The Department Head will answer in writing within three (3) working days after such meeting.

Step I - If not settled, the grievance may be submitted within five (5) working days after receipt

of the answer of the Department Head to the Personnel Director. The Personnel Director shall
meet with the employee and/or the Union Representatives within five (5) working days of the
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receipt of the grievance in an attempt to settle it. The Personnel Director shall answer the
grievance in writing within five (5) working days after such meeting

Step IV - If the grievance is not settled by Step III within the required time, the Union, but not an
individual employee, may submit such grievance to arbitration. Notice of intention to arbifrate
must be in writing addressed to the Personnel Director, and must be made not later than twenty
(20) working days following receipt of the Step 1II decision or the expiration of the time limits
for making such decision, whichever shall occur first. The matter shall be heard by the
Connecticut State Board of Mediation and Arbitration in accordance with its administrative
procedures, practices and rules. If designated by the Union in its notice of intent to arbitrate, the
Union may request the services of a mediator prior to submitting the matter to arbitration,
provided in no event may the case be submitted to arbitration later than twenty (20) working days
after the first meeting with the mediator unless mutually agreed otherwise. The arbitrator shall
hear and decide only one grievance at a time and shall be bound by and must comply with all the
terms of this agreement. The arbitrator shall have no power to add to, delete from or modify in
any way any of the provisions of this agreement. The decision of the arbitrator shall be binding
upon both parties during the life of this Agreement, as provided by law. Fees and expenses, if
any, of the arbitrator shall be borne equally by the Union and the City. References to "Arbitrator"
include a single arbitrator or a panel of arbitrators.

Sectionl4.5 - Disciplinary Grievances

Pursuant to the provisions of Article X1II, a Department Head may discipline an employee up to
and including a suspension without pay not to exceed fifteen (15) days. In the event a Department
Head decides to recommend a disciplinary action be taken against an employee which exceeds
the limit stated herein, such recommendation shall be put in writing and first provided to the
employee and the Union President. The employee, a Union Representative and the Department
Head shall meet within five (5) working days of notice of such recommendation and attempt to
resolve the issue. If resolution is reached, the settlement shall be reduced to writing by the
Department Head within three (3) working days of the meeting and signed by the employee, the
Union and the Personnel Director with copies provided to each. If settlement is not reached
within three (3) working days of the meeting, the Department Head may submit his
recommendation to the appointing authority with copies to the employee and the Union
President. Such pre-disciplinary hearing shall be held within thirty (30) calendar days of the
appointing authority's receipt of the recommendation. The employee shall be permitted to have
legal counsel and union representation at the hearing, if desired. The decision of the appointing
authority shall be reduced to writing with a copy provided to the employee, the Union and the
Personnel Director, within ten (10) working days after the hearing.

Section 14.6

An employee disciplined by an appointing authority or Department Head in accordance with the

provisions of Section 14.5, may appeal such action beginning at Step 1II as provided for in
Section 14.4. ‘
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Section 14.7

A.

A,

A.

The grievance procedure shall be the sole method of processing claims concerning rights
and/or privileges provided herein or concerning interpretation or application of provisions
of this Agreement.

Nothing contained herein shall prevent any employee from presenting his/her grievance
and representing himself in Steps 1 through 3 of these procedures. Such employee may
not enter into any arrangement with the City that is in violation of any of the provision of
this Agreement,

The Union President may submit a writien request for specific factual information, as
related to a disciplinary action case from the Department Head or Personnel Director, The
City will make such requested data available to the President.

Employees covered by this Agreement shall have full rights to union representation in
grievance hearings and investigatory meetings which the employee believes may lead to
disciplinary action.

Section 14.8

Any time limits specified within this Article, except for the initial filing of a grievance,
may be extended by mutual agreement of the Union and the City provided that if a
grievance is not submitted to a higher step in the above procedure, it shall be deemed
settled on the basis of the City's answer in the last step considered.

In the event the City fails to answer a grievance at any step within the time limits set forth
in the Agreement, the grievance may be taken to the next step subject to the provisions
herein.

Section 14.9

Not more than two (2) stewards in each department shall be permitted to handle
grievances. Such persons shall be permitted to adjust grievances during working hours
without loss of pay up to a maximum of eight (8) hours each per month, provided that
they shall notify their immediate supervisor when leaving their position for such
purposes.

Two officers of the Local Union shall be permitted to adjust grievances during working
hours without loss of pay, provided that the total number of hours spent by the two
employees between them shall not exceed eight (8) hours in any calendar week. Meetings
requested by, or scheduled with representatives of the City, the State Board of Mediation
and Arbitration under any of the provisions of Article XTIV, and relating to the -
negotiation, enforcement, interpretation or application of this Agreement, shall not be
charged against such time limit.
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C. Four employees of the Local Union shall be permitted time off to participate in
negotiations for renewal or modification of this contract under Article XVI without loss
of pay for any hours during which they would have been scheduled to work.

D. Two officers of the Local Union shall be permitted time off without loss of pay for all
time actually spent in arbitration hearings. The same shall apply for the principal
participants as mutually agreed upon by the Personnel Director and the Union.

E. Upon five (5) days notice to the respective supervisor (unless waived by the supervisor),
a member of the Union who serves as President or Vice-President shall be allowed up to
no more than a total of eight (8) hours combined per month to attend meetings between
the Union and the Board of Education and/or the City in reference to any union matters.

F, Whenever possible, all grievance meetings shall be scheduled within normal working
hours.

G. An employee required to be present at negotiations, a grievance meeting, arbitration
hearing during regular working hours, shall not suffer any loss of pay for absence from
work.

ARTICLE XV
COMPLETE AGREEMENT

Section 15.0

The patties agree that all points covered herein above constitute the full and complete agreement
between them. Each party has been fully represented and had adequate opportunity to make
proposals and counter-proposals and neither shall be required, without its consent, to bargain
further on any matter unless and until notice, in accordance with Section 24.1 below is given.

Section 15.1

No amendments, additions, subtractions or modifications shall be made to rules and regulations
of the employer which shall override or contradict specific provisions of this Agreement ox
reduce the benefits provided herein without the mutual agreement of the parties.

Section 15.2

All memoranda of understandings (prior to July 1, 1994) between Local 1186 and the City shall
become part of this Agreement as attached to an original master contract on file in the Personnel
Department.

Section 15.3

Union members shall pay for parking in employee designated areas of city parking garages. They
shall pay $25.00 per month.

34



ARTICLE XVI
NONDISCRIMINATION

Section 16.0

The parties agree there shall be no discrimination against any employee because of age, race,
creed, color, religion, gender, national origin, sexual orientation, marital status, physical
disability, political affiliation, or membership or non-membership in the Union.

Section 16,1

The City and Union shall abide by all Sections of the Americans with Disabilities Act, as it
pertains to members of the bargaining unit.

ARTICLE XVII
PRIOR PRACTICE

Section 17.0

Nothing in this Agreement shall be construed as abridging any right, benefit, privilege or
condition of employment (as the term may be defined by the State Labor Relations Board) that
employees have enjoyed heretofore (or which may be provided in any ordinance of the City of
New Britain applicable to employees in this bargaining Unit) unless it is specifically stated that
said practice has been superseded by a provision of this Agreement.

ARTICLE XVIII
SEPARABILITY

Section 18.0

Should any Article, Section, or portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only
to the specific Article, Section, or portion thereof directly specified in the decision; upon the
issuance of such decision, the parties agree immediately to negotiate a substitute for the
invalidated Article, Section, or pottion thereof.

ARTICLE XIX
EMPLOYEE ASSISTANCE PROGRAM

Section 19.0 - Emplovee Assistance Program

A. The City and the Union recognize the value of counseling and assistance programs to
those employees who have personal problems which interfere with the eraployee's
efficient and productive performance of his/her job duties and responsibilities.

B. The City shall provide informational EAP letters and/or meetings, at least twice a year for
all employees.
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ARTICLE ¥X
RESIDENCY PROVISIONS

Section 21.0

There shall be no residency requirements during the term of this Agreement for bargaining unit
employees.

ARTICLE XX1
INDEMNIFICATION

Section 22.0 - Indemnification

The City shall provide indemnification as required by State of Connecticut General Statutes
Section 7-101a and 7-465.

ARTICLE XXII
PROFESSIONAL FEES, LICENSES AND ASSOCIATIONS

Section 23.0 - Professional Fees, Licenses and Associations

The City shall continue to pay all costs of fees, licenses, certifications, occupational taxes,
required to meet minimum job qualifications. As of July 1, 1999, the City shall pay $150 per

year, per person for the membership fees of job related professional organizations. Payment shall
not exceed three (3) memberships per person.

ARTICLE XXI1II
DURATION AND RENEWAL

Section 24.0 — Duration and Renewal

This Agreement shall be binding upon the City and the Union from the first day of July, 2023
and shall continue in full force and effect until midnight-of the thirtieth day of June, 2026, when
it shall expire provided that if neither party gives the notice provided for in Section 24.1, this
Agreement shall automatically renew itself for additional periods of one (1) year each and all
provisions shall remain in effect with the same force as during the original term thereof.

Section 24.1

If either the Union or the City desire to meet for the purpose of negotiating changes or
modifications in the provisions of this Agreement, they shall give written notice of such desire to
the other by certified or registered mail not more than one hundred fifty (150) days prior to the
expiration of this Agreement. Negotiations will commence not less than one hundred twenty
(120) days prior to expiration of the existing Agreement.
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APPENDIX A

Local 1303 Pay Grades
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44

5A

36.25 Hours
Building Official

36.25 Hours

Sanitarian

Human Rights/Affirmative Action Officer
Benefits Administrator - Human Rescurses
Recreation Services Coordinator

GIS Manager

Chief Inspector

36.25 Hours

IT Analyst/Public Safety IT Analyst

Senjor Center Community Services Coord.
Administrative Accountant

Benefits Administrator - Payroll

Public Health Nurse

Building Inspector with ABO or BO
Electrical Inspector with ABO or BO
Plumbing/HVAC Inspector with ABO or BO
Eccriomic Development Coordinator

40 Hours
Asst. Golf Course Supt.
Construction Inspector
Surveyors

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Hourly
46.27
48.64
51.15
53.84

44.14
46.38
48.77
51.35

44,14
46.39
48.77
51.34

41.99
44,11
46.38
48.84

38.01
41.39
45.15
46.54

7/1/2026
3.00%
Weekly
1,677.78
1,763.18
1,854.26
1,851.93

1,599.75

1,681.23

1,768.06
1,861.25

1,765.52
1,855.41
1,950.68
2,053.75

1,521.81
1,599.26
1,681.87
1,770.56

1,560.79
1,655.12
1,805.93
1,861.81

Hourly
47.51
50.05
52.63
5541

45.42
47.72
50.18
52.84

45.42
47.73
50.18
52.83

43.20
45.39
47.74
50.25

40.14
42.59
46.45
47.89

7/1/2027
2.90%
Weekly
1,726.44
1,814.32
1,908.03
2,008.54

1,646.19
1,729.98
1,819.33
1,915.22

1,816.72
1,909.22
2,007.24
2,113.31

1,565.894
1,645.64
1,730.64
1,821.90

1,606.05
1,703.12
1,858.30
1,915.80

Hourly
48.92
51.42
54.08
56.93

46.66
45.04
51.56
54.29

45.67
49.04
51.56
54.29

44.39
46.64
49.05
5163

41.24
43.76
47.74
49.21

7/1/2028
2.75%
Weekly
1,773.82
1,864.21
1,960.51
2,063.78

1,691.46
1,777.56
1,869.36
1,967.8%

1,866.68
1,961.72
2,062.44
2,171.43

1,609.00
1,690.82
1,778.24
1,872.00

1,650.22
1,749.96
1,909.41
1,968.48




9A

36.25 Hours

Special Tax Agent

Building Inpsector if hired with no ABO or BC

Electrical Inspector if hired with no ABO or BO

Plumbing Inspector/HVAC Inspector if hired with no ABO or BO
Epidemiologist

Zoning Code Enforcement Officer

36.25 Hours
Housing Inspector

36.25 Hours

Assessment Analyst

Drafter 11l

Grants Coordinator

Law Enforcement Grants Admin.
pPlanner | .

36.25 Hours
Bacteriorologist

36.25 Hours

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1l
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

40.21
42.08
44.07
46.21

39.3C
41.17
43.16
45.30

38.17
40.02
42.01
44.16

36.9%
38.75
40.64
42.67

36.66
38.35
40,76
42.12

1,457.65
1,525.20
1,597.66
1,675.09

1,424.53
1,482.08
1,564.53
1,641.98

1,383.24
1,450.79
1,523.22
1,600.68

1,340.85
1,405.13
1,473.26
1,546.56

1,328.63
1,390.68
1,477.71
1,526.95

41.38
43.30
45.35
47.55

40.44
42.37
44,41
46.61

39.27
41.18
43.23
45.44

38.06
39.88
41.82
43.50

37.72
39.47
41.94
43.34

1,495.92
1,569.43
1,643.85
1,723.66

1,465.84
1,535.35
1,609.90
1,688.60

1,423.35
1,492.86
1,567.39
1,647.10

1,378.74
1,445.88
1,515.99
1,591.41

1,367.17
1,431.01
1,520.56
1,571.24

42.51
44.49
46.59
48.85

41.55
43.53
45.63
47.88

40.35
42.32
44.42
46.69

38.11
40.97
£2.97
45.11

38.7¢
40.55
43.05
44.53

1,541.17
1,612.58
1,682.20
1,771.06

1,506.15
1,577.57
1,654.17
1,736.06

1,462.50
1,533.91
1,610.5C
1,692.39

1,417.68
1,485.64
1,557.68
1,635.18

1,404.76
1,470.36
1,562.38
1,614.44




10

10A

108

11

158

26.25 Hours

Adolescent Specialist

Community Life Skills Educator
Drafter li

Engineering Tech./Computer Operator
Flan Review Technician

Systems of Care/Care Coordinator
Yeouth Counselor

Youth Worker

Paralegal

40 Hours
Supv. Signalization & Control

36.25 Hours

36.25 Hours

Assessment Technician

Bilingual/Bicultural Caseworkers

Disabilities Services Specialist

Immunization Coordinator

Victim Services Coordinater

Homeless Prevention and Housing Coordinator
Assistant After School Coordinator

36.26 Hours
Engineer |
Projection Coordinator (CCND)

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3

35.8C
37.51
30.93
41.28

32.99
34.48
36.19
37.95

35.37
36.97
38.70
40.54

34.44
36.03
37.75
39.58

33.40
35.07
36.62

1,298.17
1,359.74
1,447.27
1,496.41

1,319.61
1,379.74
1,447.26
1,517.79

1,282.08
1,340.08
1,402.82
1,469.62

1,248.23
1,306.44
1,368.63
1,435.34

1,210.61
1,271.30
1,327.31

36.84
38.60
41.09
42.48

33.84
35.48
37.24
39.05

36.39
38.04
39.82
4172

35.44
37.07
38.85
40.73

34.37
36.09
37.68

1,335.82
1,388.17
1,488.25
1,539.80

1,357.88
1,419.75
1,489.23
1,561.80

1,319.26
1,378.96
1,443.50
1,512.24

1,284.43
1,344.33
1,408.32
1,476.96

1,245.72
1,308.17
1,365.80

37.85
39.66
42.22
£3.64

34.88
36.46
38.26
40.13

37.39
38.09
40.92
42.86

36.41
38.09
39.92
41.85

3531
37.08
38.72

1,372.56
1,437.65
1,530.20
1,582.15

1,395.22
1,458.80
1,530.18
1,604.75

1,355.54
1,416.88
1,483.20
1,553.82

1,319.75
1,381.30
1,447.05
1,517.58

1,279.87
1,344.15
1,403.26




16

23

36.25 Hours
Drafter |

36.25 Hours
Laboratory Assistant

Step 4

Stepl
Step 2
Step 3
Step 4

Step 1
Step 2
Step 3
Step 4

38.29

31.92
33.36
34.87
36.51

29.42
30.67
32.01
33.45

1,387.99

1,156.91
1,208.70
1,264.05
1,323.33

1,066.41
1,111.95
1,160.57
1,212.59

39.40

32.84
34.33
35.88
37.57

30.27
31.56
32.94
34.42

1,428.25

1,190.46
1,243.75
1,300.71
1,361.71

1,097.34
1,144.15
1,194.23
1,247.75

40.48

33.75
35.27
36.87
38.60

31.11
32.43
33.84
35.37

1,467.52

1,223.20
1,277.86
1,336.48
1,399.16

1,127.51
1,175.66
1,227.07
1,282.06




APPENDIX B

DEPARTMENT LISTING FOR PURPOSES

OF
ARTICLE V (LAY OFF)
Assessor
Building
Civil Service Commission
Common Council

Municipal Development
Corporation Counsel
Finance

Health

Human Rights Commission
Parks & Recreation
Police (Civilians)
Public Works

Senior Citizen Center
Welfare

IT
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APPENDIX C

PROFESSIONAIL LOCAL 1303-332, COUNCIL 4
AFSCME, AFL-CIO

Title Pay Grade
Adolescent Specialist 10
Administrative Accountant 5
Administrative Coordinator for Health & SS 5
Assessment Analyst 8
Assistant After School Program Coordinator 11
Assessment Technician 11
Assistant Golf Course Superintendent S5A
Bacteriologist 9
Benefits Administrator — Human Resources 4%
Benefits Administrator - Payroll 5
Bilingual/Bicultural Hispanic Caseworker (JIC) 11
Building Inspector SH*
Construction Inspector 5A
Chief Inspector 4A
Disabilities Services Specialist 11
Drafter 1 16
Drafter 2 10
Drafter 3 8
Economic Development Coordinator 5
Electrical Inspector Sk*
Engineer | (Survey Technician) 15B
Surveyor SA
Engineering Technician 1/Computer Operations 10
Epidemiologist 6
GIS Manager 4
Grants Coordinator 8
Homeless Prevention and Housing Coordinate il
Housing Inspector 7
Human Rights/Affirmative Action Officer 4
IT Analyst 5
Laboratory Assistant 23
Law Enforcement Grants Administrator 8
Paralegal 10
Planner 1 8
Plumbing/HVAC Inspector S¥*
Police Planner 8
Project Coordinator 15B
Public Health Nurse Shk
Public Safety I'T Analyst 5
Recreation Services Coordinator 4
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Sanitarian : 4

Senior Center Community Services Coordinator 5
Senior Center Program Coordinator 11
Social Worker i1
Special Tax Agent 6
Supervisor Signalization & Control 10A
Victim Services Coordinator 11
Youth Caseworker (JJC) 11
Youth Counselor 10
Youth Worker 10
Immunization Coordinator 11
Zoning Enforcement Officer 6

* Bffective 7/1/23 Benefits Administrator was upgraded from PG5 to PG4

##RBffective 7/1/23 the Building Inspector, Electrical Inspector and Plumbing/HVAC Inspector
were upgraded from PG6 to PG5. Any new hire in the Building Inspector, Electrical Inspector or
Plumbing/HVAC Inspector who does not have all certifications (ABO or BO) will be placed at
PG6 until they received all certifications (ABO or BO) then they will be placed at PGS.

**Effective 7/1/23 Public Health Nurse was upgraded to PGS. Either party can revisit the
paygrade in year three of the contract.
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APPENDIX D

INSURANCE
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Your Grievance and Appeals Rights:
There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaini is called a grievance or appeal. For more information

about your righis, look af the explanation of benefits you will receive for that medical claim. Your plan documents also provide complete information on how to submit a
claim, appeal or a grievance for any reason to your plan. For more information about your rights, this notice, or assistance, contact: Cigna Customer service at 1-800-
Cigna24. Additionally, a consumer assistance program can help you file your appeal. Contact: Connecticut Office of the Health Care Advocate at (866} 466-4446.

Does this plan provide Minimum Essential Coverage? Yes.
Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market nolicies, Medicare, Medicaid,
CHIP, TRICARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the premium tax credit.

Does this plan meet the Minimum Value Standards? Yes.
If your plan doesn't meet the Minimum Value Standards, you may be eligible for a premium tax cred to help you pay for a pian through the Markefplace.

Language Access Services:

Spanish {Espafiol): Para obtener asistencia en Espaficl, llame al 1-800-244-6224.

Tagalog (Tagalog): Kung kailangan ninyo ang tulong sa Tagaleg fumawag sa 1-800-244-6224.
Chinese (37 MBBERXMEE) , BRITXANF 1-800-244-6224.

Navajo (Dine): Dinek'shgo shika atohwol ninisingo, kwiijigo holne' 1-800-244-6224.

To seg examples of how this plan might cover costs for a sample medical situation, see the next section. |
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About these Coverage Examples:

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will be different
depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost sharing ameunts
(deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare the portion of costs you might
pay under different health plans. Please note these coverage examples are based on self-only coverage.

m Specialist coinsurance

m Hospital (facility) coinsurance

m Other coinsurance

$2,000
0%
0%
0%

This EXAMPLE event includes services [ike:

Specialist office Visits (prenatal care)

Childbirth/Detfivery Professional Services

Childbirth/Delivery Facility Services

Diagnostic tests (ultrasounds and blood work)

Specialist visit fanesthesia)

u The plan's overall deductible
m Specialist coinsurance

m Hospital (facility) coinsurance

@ Other ecinsurance

$2,000
0%
0%
0%

This EXAMPLE event includes services like:
Primary care physician office visits (inciuding

disease education)
Diagnostic tests /blood workj
Prescription drugs

Durable medical equipment (glzcose meter)

m The plan's overall deductible
m Specialist coinsurance

m Hospital (facility) coinsurance

m Other coinsurance

$2,000

0%
0%
0%

This EXAMPLE event includes services like:
Emergency rcom care (incliuding medical

supplies)
Diagnostic fest (x-ray)

Durable medical equipment (crufches)

Rehabilitation services (physival iherapy)

Total Example Cost | $12,700 Total Example Cost | $5,600 Total Example Cost $2,800
In this example, Peg would pay: in this example, Joe would pay: In this example, Mia would pay:
Cost Sharing Cost Sharing Cost Sharing

Deductibles $2,000  _Deductibles $2,000 Deducfibles $2,000
Copayments 30 Copayments 30 Copayments 30
Coinsurance $0 Coinsurance 30 Coinsurance $0

What isnt covered What isn't covered What isn't covered
Limifs or exclusions $20 Limits or exclusions $40 Limits or exclusions 50
The total Peg would pay is $2,020 The total Joe would pay is $2,040 The total Mia would pay is $2,000

The plan would be responsible for the other costs of these EXAMPLE covered services.

Plan Name; HRA2-City 1165,1186,1303,818,892,TD Ben Ver: 33 Plan ID: 37874725
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Discrimination is against the law

Cigna Healthcare® complies with applicable Federal civil rights laws and
does not discriminate on the basis of race, color, national origin, age,
disability, sex, ancestry, religion, marital status, gender, sexua! orientation,
gender identity or sexual stereotypes.

Cigna Healthcare does not exclude people or treat them less favorably
differently because of race, color, national origin, age, disahility, sex,
ancestry, religion, marital status, gender, sexual orientation, gender
identity or sexual sterectypes.

Cigna Healthcare:

s Provides people with disabilities reasonable modifications and free
appropriate auxiliary aids to communicate effectively with us, such as:

— Qualified sign language interpreters

— Written information in other formats (large print, audio, accessible
electronic formats, other formats)

¢ Provides free janguage assistance services to people whose primary
language is not English in a timely manner, such as:

— Quaglified interpreters
— Infarmation written in other languages

If you need reasonable modifications, appropriate auxiliary aids and services
or language assistance services, contact the Civil Rights Coordinator.

pﬁm
S Y24
> § -

cigna

healthcare

If you believe that Cigna Healthcare has failed to provide these services or
discriminated in another way on the basis of race, color, national origin, age,
disability, sex, ancestry, religion, marital status, gender, sexual orientation,
gender identity or sexual sterectypes, you can file a grievance with the

Civil Rights Coordinator

P.0. Box 188016, Chattanooga, TN 37422,

877.822.6561 {TTY: Dial 711)

ACAGrievance @CignaHealthcare.com

You can file a grievance in person or by mail, fax, or email. If you need help filing a
grievance, the Civil Rights Coordinator is avaiiahle to help you.

You can also file a civil rights complaint with the U.S, Department of Health and
Human Services, Office for Civil Rights electronically through the Office for Civil
Rights Complaint Portal, available at https://ocrportal.hhs.gov/ocr/portal/ lobby.jsf,
or by mail or phone at:

U.S. Department of Health and Human Services
200 independence Avenue,

SW Room 509F, HHH Building

Washington, DC 20201

1.800.368.1019, 800.537.7697 (TDD)

Complaint forms are available at
https://www.hhs.gov/civil-rights/filing-a-
complaint/complaint-process/index.html

(igna Healtheare products andservices are provided exclusively by or through operatingsubsidiaries of The Cigna Group, including Cigna Health and Life Instrance Company, Connedticut General Life Insurance Company, Evernorth Behavioral Health, Inc., Evernorth
Care Solutions, Inc. and HMO or service company subsidiaries of Cigna Health Corporation, including Cigna HealthCare of Arizona, Inc. Cigna HealthCare of California, Inc. Gigna HeaithCare of Colorade, Inc, Cigna HealthCare of Connecticut, Inc. Cigna HealthCareof
Florida, Inc. Cigna HealthCareof Georgia, Ing. Cigne HealthCare of lingis, Inc,, Cigna HealthCare of indiana, Inc., Ggna HealthCare of 5t. Lous, Inc., Cigna HealthCare of North Caralina, Inc, Cigna HeaithCare of New Jersey, Inc., Cigna HealthCare of South Carofing, Inc.,
Cigna HealtaCareof Tennessee, Inc, and Cigna HealthCare of Texas, Inc. ATTENTION: If you speak languages other than English, languageassistance service, fraeof charge are avallabie to you. For current Ggna Heafthcarecustomers, call the number onthe back of your
1D ard. Gtherwise, call 1.800.244.6224{TTY: Dial 717}, ATENCIGN: Si usted habla un idioma que no sea Inglés, tiene a su disposicidn servicios gratuitos de asistencia ingiifstica. Si es un liente actal de Ggna

8563750 5/25 © 2025 Cigna Healthcare.




Proficiency of Language Assistance Services

English — ATTENTION: Ifyou speak English, free l[anguage assistance services are available to you. Appropriate auxiliary aids and services to provide information in
accessible formats are also available free of charge. Call 1- 800-244-8224 (TTY: Dial 711) or speak to your provider.

Spanish _ ATENCION: Si habla espafiol, ios servicios de asistencia lingtiistica gratuitos estan disponibles para usted. También estan disponibles de forma gratuita
ayudas y servicios auxiliares adecuados para proporcionar informacion en formatos sccesibles. Liame al 1-800-244-6224 (TTY: Marque 711) o hable con su oroveedor.
Chinese — E55: MEEHT, RINBESAMETHEIRS. BX S SRS T DR R, DURGITRISISUANE B, R 1-800-244-6224 (TTY

. BT 711 BEEHBSREERER.

Vietnamese — XIN LUU Y: Néu ban ndi tiéng Viet, dich vu h& tro' ngén ng mién phi ¢é sén cho ban. Cac thiét b va dich vu hB tro phit hep @& cung cép théng tin

& dinh dang ¢ thé tiép can ciing cé san mién phi. Goi sb 1-800-244-6224 (TTY: Gol 711) ho#c néi chuyén vl nha cung cép clia ban).

Korean — Z5]: 0] & AE8HA = %2, 22 o] X4 M2 AT RE s RN0os AN AT AR FHG RR I/ R AN SEFESR
AEH U S 1-800-244-6224 (TTY: 711 Z A% = AHA A A EA o A B2 54 AL

Tagalog — PAUNAWA: Kung ikaw ay nagsasalita ng Tagalog, ang mga libreng serbisyo ng tulong sa wika ay magagamit para sa iyo. Ang mga angkop na pantuiong
na kagamitan at serbisyc upang magbigay ng impormasyon sa mga naa-access na format ay magagamit din ng libre. Tumawag sa 1-800-244-6224 (TTY: Tumawzag
sa 711) o makipag-usap sa iyongd tagapagbigay.

Russian — BHAMAHWE: Ecny Bbl roBopyTe Ha PYSCKOM, A0CTYMHSI BecnraTHbIe YCyry Aa3bIKoBOi noMoLL. Takke BecnnaTHO NpeloCTaBNAKTCR COOTBETCTBYOWNE
scomMoraTarbHele CPECTEa Y YCIyIW AT15 NPeAoCTaBNeHNA vHhopMaLUKN B JOCTYTHbIX hopmaTax. [MoasonuTe o TenetoHy 1-800-244-6224 (TTY: Habepute 711)

N oBpaTUTECh K Ballemy nposanaepy.

el Zassll e I ot gf 8 ol Mlse ity gl gl AU Clanlisa (o 0 LS Aandll A i) Balusall Cilass, ol 5355 gy pall aoali K 1Y 1425 - Arabic

1-800-244-6224 (TTY: 711 calkal) iy
French Creole — ATANSYON: Si ou pale Kreyol Ayisyen, sévis asistans lang gratis yo disponib pou ou. Ekipman ak sévis adisyonél ki apwopriye pou bay
enfomasyon nan foma ki aksesib yo disponib tou gratis. Rele 1-800-244- 8224 (TTY: Rele 711) oswa pale ak founisé ou &.

French — ATTENTION : Si vows parlez francais, des services d’assistance linguistique gratuits sont disponibles pour vous. Des aides et des services auxiliaires
appropriés pour fournir des informations dans des formats accessibles sont également disponibles gratuitement. Appelez le 1-800-244-6224 (TTY : composez le

711) ou parlez & votre fournisseur.
Portuguese — ATENGAO: Se vacs fala portugués, servicos gratuitos de assisténcia linguistica estée disponiveis para vocB. Auxilios & servicos aprepriados para
fornecer informages em formatos acessiveis também estdo disponiveis gratuitamente. Ligue para 1-800-244-6224 (TTY: disque 711) ou fale com seu prestador
de servigos.

Polish — UWAGA: Jesli mdwisz po polsku, dostepne s
informacii w dostepnych formatach 3 réwniez dostepne bezptatnie. Zadzwon pod numer 1-800-244

ustug.
Japanese - ER: EABEETHE. EROEEREY—CANFETEEY, TIER AR TR RET 5 D OENRBMBESY - T AL S

cHIET&ET, 1-800-244-6224 (TTY:7111C H4 ) WBETD». BEEICELTIESY.

lialian — ATTENZIONE: Se parli ialiano, sono disponibili per te servizi gratuiti di assistenza linguistica. Sono disponibili gratuitamente anche ausili e servizi
appropriati per fornire informazioni in formati accessibili. Chiama il numerc 1-800-244-8224 (TTY: comporre il 711) o parla con il tuo fornitore.

German — Achtung: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlose Sprachassistenzdienste zur Verfugung. Geeignete Hilfsmittel und Dienste, um
informationen in barrierefreien Formaten bersitzustellen, sind ebenfalis kostenlos verfugbar. Rufen Sie 1-800-244-8224 an (TTY: Wahlen Sie 711) oder sprechen

Sie mit Ihrem Anbieter.

a bezptaine ustugi pomocy jezykowej. Odpowiednie pomoce ustugi wspierajace w celu dostarczenia
5224 (TTY: wybierz 711) lub skontaktuj sie ze swoim dostawcg

PN SRR LI VY- P S S T SE Clasdh a3 sl e SS Chadh Moy sopimes - Persian (Farsi)
SE G o5 eiaadl ) 1-800-244-8224s bel by aifan Sl 2 s e 4 e JE sl 2 cledhl 4l (TTY: 2y 1 711 o ke Ll ag,fy e i 4 S
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Cigna Healthcare Vision Clgna

New Britain City and Board of Education — High Plan healthcare
PPO - Scheduled (C1)

Welcome fo Cigna Vision
Schedule of Vision Coverage
Effective Date: July 1, 2026
Vision Services and Frequency "~ In-Network Plan "~ In-Netw "~ Qut-of-Network
Coverage* Member Cost** Reimbursement
Exam and Professional Services:
Frequency™; once per 12 month
Eye Exam 100% after Copay $0 Copay Upto §72 Allowance
Retinal Screening Not Covered Up to $39 Not Covered
Contact Lens Professional Services 100% after $0 Copay $0 Copay Not Covered
(Fit and Fellow-up)
Standard Eyeglass Lenses Allowances:
Freguency™: one pair per 12 month
lLenses:
Single Vislon 100% after Copay $20 Copay Up to $60 Allowance
Lined Bifocal 100% after Copay $20 Copay Up o $85 Allowance
Lined Trifocal 100% after Copay $20 Copay Up to $110 Allowance
Lenticular 100% after Copay $20 Copay Up to 5130 Allowance
Lens Enhancements  Options:
Oversize lenses 100% $0 Not Covered
Rose #1 and #2 Sofid Tints 100% $0 Not Covered
Paolycarbonale Lenses <19 vears of age 100% 30 Not Covered
Polycarbonate Lenses 30 340 Not Covered
Standard Progressives™ 0 $65 Not Covered!
Premium Progressive® $0 Tier 1: $851 Not Covered!
Tier 2: $951
Tier 3; $1101
Tier 4: $65 plus 20% off
rolail Less $120
allowance!
Plastic Dye Tints $0 $15 Not Covered
Photochromic — Glass or Plastic $0 $75 Not Covered
Standard Scratch Coating $0 $15 Not Covered
Standard Ultraviclet (UV) Coating $0 $15 - Not Covered
Standard Anti-Reflective (AR) Coating* $0 $45 Not Covered
Premium Anti-Reflective Coating™ $0 Tier 1. $57 Net Covered
Tier 2: $68
Tier 3; 20% off Retall
Hi-Index Lenses $0 20% off retail ot Covered
All other lens options $0 20% off retail Not Covered
07/01/20286
Connecticut
Cigna East
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Contact Lenses Retall Allowance:
Frequency™ one pair or single purchase per 12
month
Elective - Conventional |  100% up to $300 Retail Balance over $300 Up fo $180 Aflowance
Allowance; Additional 15% Aliowance
off balance over allowance
Flective - Disposable |  100% upto $300 Retait
Allowance
Therapeutic 100% $0 Up o $240 Allowance
Frame Aliowance
Frequency™. one per 12 month
Retail | 100% up to $250 Allowance | 20% off balance over
Allowance Up to $200 Allowance
Costco | 100% up to $80 Allowance | Balance over Allowance

“Your Frequency Period begins on January 1 {Calendar year basis)

+Changes to the products in each tier and member out-of-pocket amounts are subject to change; All providers are not required to carry all

brands at all levels. Check with your in-network provider for details.

TMember out-of-pocket includes Lined Bifocal copay. Out-of-network reimbursement based on Lined Bifocal allowance.

Definitions:
Copay: the amount you pay towards your exam and/or materials, lenses and/or frames

Coinsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.

Allowange: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.

in-Network Coverage Includes*™

One vision and eye health evaluation including but not limited to
eye health examination, dilation, refraction, and prescription for
glasses;

Contact Lens Professional Services including thefitting, evaiuation
and two foliow-up visits, covered under the contact fens materials
allawance, unless otherwise stated above.

One pair of standard prescription plastic or glass lenses, alf ranges
of prescriptions (powers and prisms) including Oversize, Rose #1
or #2 Solid Tint and Polycarbonate lenses < 19 years of age.

o 20% savings on all additional lens enhancements/ option
you choose for your lenses, not shown on the Schedule
of Vision Coverage sbove.

One pair of Elective conventional contact lenses or a single
purchase of a supply of disposable contact lenses ~in fieu of
eyeglass lenses and frame benefit, {(may not receive contact
lenses and eyeglasses (lenses and frames) in same benefit year).
Coverage for Therapeutic contact lenses will be provided when
visual acuily cannot be corrected to 20/70 in the befter eye with
oyeglasses and the fitting of the contact [enses would obtain this
level of vistal acuity; and in certain cases of anisometropia,
keratoconus, or aphakis; as determined and documented by your
Vision eye care professional. Contact lenses fitted for other
therapeutic purposes or the narrowing of visual fields due to high
minus or plus correction wilt be covered in accardance with the

Elective contact lens coverage shown on the Schedule of Vision
Coverage.

What's Not Covered:

Orthoptic or vision Iraining and any assoclated supplemental testing
Madica! or surgical reatment of the eyes

- Any eye examination, or any corrective eyewear, required by an employer

as a condition of employment

Any injury or illness when paid or payable by Warkers' Compensation or
similar faw, or which is work-related

Charges in excess of the usual and customary charge for the Service or
Materials

Charges incurred after the policy ends or the insured's coverage under
the policy ends, except as stated in the policy

Experimentat or non-conventional treatment or device

Magnification or low vision aids not shown as covered in the Schedule of
Vision Coverage

Any non-prescription {minimum Rx required) eyeglasses, includes frame,
lenses, or confact lenses

Spectacle lens freatments, “add-ons’, or lens coatings not shown as
covered in the Schedule of Vision Coverage

Prescription sungfasses lens "add-ons”, or lens coatings not shown as
covered in the Schedule of Vision Coverage

Two pair of giasses, infieu of bifocals or trifocals

Safety glasses or lenses required for employment nat shown as covered
in the Schedule of Vision Coverage

VDT (video display terminal)fcomputer eyeglass benefit

Claims submitted and received in excess of twelve {12) months from the
original Date of Service

07/01/2026
Connecticut
Cigna East
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»  One frame for prescription lenses - frame of choice covered up to
retail plan altowance, plus a 20% savings on atnount thaf exceads
frame allowance;

** Coverage may vary at participating discount retail and membership
club optical locations, please contact Customer Service for specific
coverage information.

*** Provider parficipation is 100% voluntary and subject to applicable
law; please check with your Eye Care Professional for any offered
discounts.

In-Network Value Added Savings
»  Upto 40% off additional complete pairs of glasses (frame and tenses)
o 20% off any item not covered by the plan, including non-prescription sunglasses, but excluding professional services™*

Interested in Laser Vision Correction service such as LASIK? Visit your MyCigna.com and search for Healthy Rewards® for defaifs,

How to use your Cigna Vision Benefifs

(Please be aware that the Cigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. Log into myCigna.com, under “Coverage”, select Vision page. Click on Visit Cigna Vision. Then select “Find a Cigna
Vision Network Eye Care Professional” to search the Cigna Vision — serviced by EyeMed Directory.
2, Don't have access to myCigna.com? Go to Cigna.com, top of the page select "Find A Doctor”, select Employer or
School, click on Additional Directories and select Cigna Vision serviced by EyeMed Directory.

3. Prefer the phone? Call the toli-free number found on your Cigna insurance card and talk with a Cigna Vision customer
service representative.

2. Schedule an appointment

Identify yourself as a Cigna Vision customer when scheduling an appointment. Present your Cigna Vision serviced by EyeMed
Proof of Coverage |dentification at the time of your appointment, which will quickly assist the doctor's office with accessing
your plan details and verifying your eligibility.

3. Out-of-network plan reimbursement
How to use your Cigna Vision Benefits

Send a completed Cigna Vision service by EyeMed claim form and itemized receipt to: Cigna Vision, Claims Dept. c/oFAA
PO Box 8504, Mason, OH 45040-7111

To get a Cigna Vision serviced by EyeMed claim form:

+ o to Cigna.com and go to Forms, Vision Forms, select the Cigna Vision serviced by EyeMed form
+ Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

0710112026
Connecticut
Cigna East
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Benefits are underwritten or administered by Connecticut Generat Life Insurance Company or Cigna Health and Life Insurance
Company. Read your plan carefully — this benefit summary provides a very brief description of the important features of your plans.
This is not the insurance contract. Your full rights and benefits are expressed in the actual ptan documents that are available to you
upon request or a copy of the NH Vision Qutline of Goverage is available and can be downloaded at Health Insurance & Medical
Forms for Customers | Cigna under Vision Forms. Participating providers are independent contractors solely responsible for your
routine vision examinations and products.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna
Health and Life Insurance Campany. The Cigna name, logo, and other Cigna marks are owned by Cigna Intefleciual Property,
Inc. Healthy Rewards® - is a discount program, not an insured benefit.

07/01/2026
Connecticut
Cigna East
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New Britain City and Board of Education
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- Vision coverage.
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Discrimin

Cigna Healthcare complias with applicable Federal
ehiil rights faws and does nat discriminate on the
biasid of race, color, mational orgin, age, disabllity,
or sex. Cigna Healihcare does not exclude people
or treat them differantly because of race, celor,
national arigin, age, disability, or.sek;

Clgnha Heaithcare:

“ Pravides free aids and services to people with
disahilities to commumicate effectively with us,
such as: :

- Qualified sign 'Ianguage interpreters

= Written information in other formats
(large print, audio, accessible electronic
formats, athey formats)

+ Provides free language services to peaple

whose primary language s not English, such as:

- Qualified interpretars,
~ Information written In othar languages

if you need these services, contact customer
seqvice at the tall-free number shown on your ID
card, and ask a Customer Service Associate for
assigtance,

Nad
~ats.
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1f you believe that Cigha Healthcare has faited to
provide these services of discriminated in anothsr
way on tha basis of race, calor, national origin,
age, disabiiity, or sex, you can file a grievance by
sending an email to ACAGHavance@CIgna.com or
by writing to the following address:

Clgna Heelthcare

Nondiscrimination Complaint Ceordinaror
PO Box 188016

Chattanooga, TN 37422

¥ you reed assistanca filing a written grievance,
pleasa call the number on the back of your 1D card
or send an email to ACAGrevance@Cigna.com. You
can alse file a civil dghts complaint with tha US.
Department of Haalth and Human Services, Office
for Civil Rights electronically through the Office for
Civil Rights Complaint Portal, avallable at

Wlommwfwfpomwm ot by

malt or phopsat:
p

.S, Department of Heelth and Hurien Seivices
200 independence Avenue, SW

Raam-509F, HHH Building

Washington, DC 20201

1600.368.1019, 800.537.7697 {TDD}

Complaint forems are available at

L3, Byine ¥ BN e a8 e e Pt o fpTa e st gty onsbees Bgte g G TURRA R Lhu e A TR htebarna 1)
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Proficlency of Language Asslstance Sarvices

English - ATTENTION: Language assistance services, free of charge, are avallable td You. Call
1.888.353.2653 (TTY dial 711 for operator, then dial 1-844-230.6498).

Spanish - ATENCION: Hay servicios de asistencia de idlomas, $in cargo, a su disposiclion, Liame al
1.888.353.2653 (TTY: marque 71 para hablar con un operador ¥ liego marque 1-844-230-6494).

Chinese - 711 ¢ FRETR G0 RRIRIESE S MR TS - S4%0E 1688.353.2653 (TUERMLA LENINH
7N (AT tHRM A BB < AAEIRT 1-844-230-6408)

Vietnamese =~ XIN LYY Quy vj dugre cép dich vy trg giup vh ngdn ngly miln pht. Vul 1dng gm
1.888.353.2653 (TTY ¥in quay 66 711 a& kbt ndi véi thng A, sau 85 quay &8 1-844.230-6298),

Korean - 7=2]; =108 MNBEALE %4-;—, 10} X[ Mu|A 8 TEE ol RaHd & A&Lich
1.888,353.2653 2.2 BoSIAAIQ(ITYE aity BA e Tlﬁi{ LR M&*W -3
1-844-230-6498M S & ﬂsﬁﬂus)

Tagalog - PAUNAWA: Malakakuha ka ng mga serhisyo sa tulong sa wika nang libre, Tumawag 5a

1.888.353.2653 (Para sa TTY. i-dial ang 711 para sa operator, pagkatapos ay i-dlal ang-
1-844.230-5498);

Russian - BHAMAHVE; EChd Bb! FOBOPHTE HA PYGCKOM H3bIKS, TO BAM AOCTYNHB GecrnaTHbia yenym

nepeaope. Jeovwe |, B8B.353.2653 (manuA TTY! Haﬁepm& 71 gny megmaenna C OTePETOFOM, JaTem
HaGEpuTe 1-844-230-6408),

1886,358.2653 o8y Joal oy ol it 36 _}-“l Aomboaall haod, (4 GBS0 Ca ouf 1) AR gl - Avable
{1-844-23006408 B = o5 oSl Sabee Y] dasall 731 S50 Gl S TTY et ju—iy-')

French Creola - ATANSYON: Gen sévis &d pou lang ki disponib gratis pou ou. Rele 1808.353.2653
(TTY konpaeze 7 pou pale-ak yon operaté; apress konpoze 1-844-230-6498),

Eranch - ATTENTION : Des services d'aide linguistique vous sont proposés gratuitement. Veulltez

appeter [e 1, 888 353,2653 (ATS: composez e 711 pour joindre lopérateur, puis composez |¢
1= 844—230-6493)

Portuguese ~ ATENCAO Se fala portuguds, encontram:se disponiveis servicos linguisticos, grétis,
Ligue 18883532653 (TTY: margue 711 para o telefonista e, em segiilda, marque 1-844-230- “G498).

Polish - UWAGA Motesz skorzystac z bezplatne] pomocy jezykowej Zadzwon pod numer
1888, 353: 2653 (uzytkawnicy TTY pawinnl dxwoni¢ pod numer 711, aby otrzymad polaczenie,
z telefonista, a nastgpnle wybrad numer 1-844-230- 6498),

Japanese — SRS AABER NGBS, BHOSHELBESHMLILEITET, 1,888.353,2653 |
BEE SN TTYRSHHAOES. MELL VLT AL —R— LTS
1-844-230-6498 {CB DT CIEELY,

itallan - ATTENZIONE: In caso la lingua parlata sia 'tatiano, sone disponibill servizi dl assistenza
lingulstica gratuitl, Chiamare il numero 1.888,353.2653 {TTY: compiorre It 711 per 'operatore, quifgd
compotra il numars 1-844-230-6498).

German ~ ACHTUNG; Wenn Sle Deutsch sprechen, stehen Ihhen Kostenlos sprachilche -
desdmnstle;stungen zur Verfﬁgung Rufnummar, Rufen Sie die Nummier 1888 353 268380
(TTY—Bﬂnutzer wﬁh!en 711 firr die Vermittiung und dann 1844-230- 6498)

3By ST LBBE, 3532653 » fab At pm 40 el 4 I8 s 49 1l ) a8 Claad 4y 1~ Parslan (Farsi)

(48 15 680 a2 1) 1-844-230-6498 oux s B8 5500 510 L T A2 YTT)
B24734a 6/23
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Cigna Dental Benefit Summary whdi
New Britain City and Board of Education — LOW N (
Plan Renewal Date: 07/01/2026 Clgna

healthcare.
Administered by Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan documents to
determine specific terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions and limitations.
Receiving regular dental care can not only catch minor problems before they become major and expensive fo treat - it may even help improve your overall
health. Gum disease is increasingly being linked to complications for pre-term birth, heart disease, stroke, diabetes, osteoporosis and other health issues.
That’s why this dental plan includes Cigna Dental WellnessPlus®™ features. When you or your family members receive any preventive care serviee in one
plan year, the annuat dolar maximum will increase in the following plan year, When you or your family members remain enrolle d in the plan and continue
to receive preventive care, the annual doHar maximum will increase in the following plan year, until it reaches the level sp ecified below. Please refer to
your plan materials for additional information on this plan feature, Your plan allows you to see any licensed dentist, but using an in-nefwork dentist
may minimize your out-of-pocket expenses.

DPPO
Networl Options In-Network: Out-of-Network:
Total Network See Out-of-Network Reimbursement
Reimbursentent Levels Based on Contracted Fecs Maximum Reimbursable Charge

WellnessPlus*™ Progressive Maxinurm Benefit:

When you or your family members receive any preventive care service during one plan year, the annual dollar maximum will increase in the following
plan year; until it reaches the highest level specified below. Please refer to your plan materials for additional infermation on this plan feature,

Cralendar Year Benefits Maxinmin Level 1: $750 Level 1: $750
Applies to: Class Il expenses Level 2: $800 Level 2: $800

Level 3: $850 Level 3: £850

Level 4 & Beyond: $900 Level 4 & Beyond: $900

Cualendar Year Deductible
Individual 50 30
Family 50 50
Benefit Highlights Plan Pays You Pay Plan Pays You Pay
Class I: Diggnostic & Preventive 100% No Charge 100% No Charge
Oral Evaluations WNo Deductible No Deductible

Prophylaxis: routine cleanings

H-rays: routine

X-rays: non-routine

Flueride Application

Space Maintainers: non-orthodontic
Emergency Care to Relieve Pain (Note: This
service is administered at the in-network
coinsurance lovel.)

Class II: Basic Restorative 100% 0% 100% 0%
Oral Surgery: minor No Deductible No Deductible No Deductible Ne Deduciible

Benefit Plan Provisions:

In-Network Reimbursement For services provided by a Cigna Dentel PPO network dentist, Cigna Dental will reimburse the dentist
according to a Fee Schedule or Discount Schedule,

Out-of-Network Reimbursemen! For services provided by an out-of-network dentist, Cigna Dental wilt reimburse according to the

Maximum Reimbursable Charge. The MRC is calculated at the 85th percentile of all provider submitted
amounis in the geographic area. The dentist may balance bill up to their usual fees.

Cross Accumulation All deduetibles, plan maximurms, and service specific maximums cross accumutate between in and out-

of-network. Benefit frequency limitations are based on the date of service and cross accumnlate between
in and out-of-network,

Calendar Year Benefits Maximum The plan will only pay for covered charges up to the yearly Benefils Maxinmum, when applicable.

Benefit-specific Maximums may also apply.

Calendar Year Deductible This is the amount you must pay before the plan begins to pay for covered charges, when applicable.

Benefit-specific deductibles may also apply.

Prefreatment Review Prefreatment review is available on a voluntary basis when dental work in excess of $200 is proposed,
Alfternate Benefit Provision

When more than one covered Dental Service could provide suitable treatment based on common dental
standards, Cigna will determine the covered Dental Service on which paymeint will be based and the
expenses that will be included as Covered Expenses,




Oral Health Integration Program® The Cigna Deniat Oral Health Integration Program offers enhanced dental coverage for customers with

certain medical conditions. There is no additional charge to participate it the program, Those who quatify
can receive reimbursement of their coinsurance for eligible dental services. Eligible custorners can also
receive guidance on behavioral issues related to oral health, Reimbursements under this program are not
subject to the annual deductible, but will be applied to the plan annuat maximumn.

For more information on how to enroll in this program and a complete list of terms and eligible
conditions, go to www.mycigna.com or cafl customer service 24/7 at 1-800-Cigna24.

Qut—of-network claims submitted to Cigna after 365 days from date of service will be denied.

Timely F, timg_

Orai Evaluatmns/Exams 2 per calendar year.

X-rays (routing) Bitewings: 2 per calendar year.

X-rays (non-routine) Complete series of radiographic images and panoramic radiographic images: Limited fo a combined tofal
of 1 per 36 months.

Cleanings 2 per calendar year, including periodontal maintenance procedures folowing active therapy.

Fluoride Application 2 per covered person per benefit period for covered persons under age 19.

Space Maintainers Limited to non-orthodontic treatment for children under age 19,

Benefit Exclusiovis: '

Covered Expansas will not incliide, and no payment will be made for the following:
» Procedures and services not inchuded in the ligt of covered denfal expenses;

« Diapnostic: cone beam imaging;

« Preventive Services: instruction for plaque control, oral hygiene and diet;
» Sealants {per tooth),
Restorative: inlays; onlays; crowns; veneers;

s Restorative: fillings;

« Endodontics: minor and major;
Periodontics: minor and major;
Periodontics: bite registrations; splinting;

Oral Surgery: major;

Repairs; Dentures, Bridges, Crowns and Inlays:

s Denture Relines, Rebases and Adjusiments;
Progthodontics: bridges, dentures or any related services;

Prosthodontic: precision or semi-precision attachments;

Implants; implants or implant related services; prosthesis over implants;
o Anesthesia: general and IV sedation;
+ Orthodontics: orthodontic treatment;

Procedures, appliances or restorations, except full denfures, whose main purpose is to change vertical dimension, diagnose or freat conditions of
dysfunction of the temporomandibular joint (TMI), stabilize periodontally involved teeth or restore occlusion;
¢ Athletic mouth guards;

» Services performed primarily for cosmetic reasens;

s Personalization or decoration of any dental device or dental work;

Replacement of an appliance per benefit guidelines;

Services that are deemed to be medical in nature;

Services and supplies received from a hospital;
+ Drugs: prescription drugs;

» Charges in excess of the Maximum Reimbursable Charge.

Benefits are not provided for sealants on froni teeth or any tooth that has been restored.




This document provides a summary only. Itis not a contract. If there are any differences between this summary and the official plan documents, the terms
of the official plan documents will prevail,

Product availability may vary by location and plan type and is subject to change. All group dental insurance policies and den tal beaefit plans contain
exclusions and Hmitations. For costs and details of coverage, review your plan documents or contact a Cigna representative .

A copy of the NH Dental Outline of Coverage is available and can be downloaded at Health Insurance & Medical Forms for Custom ers | Cigna under
Dental Forms.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life
Insurance Company (CHLIC), Connccticut General Life Insurance Company, and Cigna Dental Health, Inc,

© 2026 Cigna / version 08302024



City of New Britain - Group # 4538
Delta Dental PPO plus Préniler™

0001 Active / 0002 COBRA
Tf 2.Delts Dental PPO™, Delta
Dental Pramier®, or Non
Pirticipsting Dentlst is usad
Calendar Year Deductible ’
»  Per Pefson . 50
Flan Pays:
inltlal Oral Exam -~ 1/36 mos, 10a%:
Periodic Oral Exams, Cleaning (2 per calendar year per petson) 100%
Spate Malntainiets (for childreh to-age. 19) 100%
Fluoride Treatments {twice in a 12 month period for persons: 100%
18 and tinder}
X-rays ‘ 100%
Emergency Treattment’ ' 100%
Simple Extractions {#7140) 100%
Calendar Year Annual Maximum 5750

Depandent children re cevered to age 25

CayoVer Carryovel Mux™" from Delta Dental allovws fou t6 Miéreage your hinfits.

Thisvaluable benefit feature allows you ta carry over a portlen of your ynised standard annyal maztmum benefit imit intothe next vear,and heyend. You ean
-accamulate parkof your unised henefie dollars fram-a healthy yearand use Hifor sgrvlces suchias hldges, erowns, and reot.canals,

Corryover Miti™ Is easy afid automatie,

* Ta qualify for Cariyover Mox™, you must fecalue at feast iné dleanliig or ofie of at-éxainduding the plai year, Fyeu don't recélve 3 eldimliig of esiarn, YaLWah't
*hé ellgible ta varry aver ary of yobf bevéflt dollaid vo the folloWing veariF yoaTall to db 5o, anyaccunulated carryover Wil b lost,

« Acovered persaiils eligible forthie Coryover g™ hneflt 1f fess fhap Falf of the standard nmual misiaas IS ysed In the.prior Egnefityear,

* CateyoverfiaxSia sllowsyou to carry aver upto 25% gfthe unuged partfon ofyour sfandard spnual mandsusn uptaa admuimiof $500, For example, Hyour
staridard apnual maxlmuen [s. 31,900, and You se $200, your can cafryover 5200 {3800y 258 = 5000)

* The accuipylated amotink con heveF eXceed your standind anfidal iraxifyi, .

# Standard afhisa] Mafimi dollars sre Used ffrst, Calvover (Matsh dollzrs:are Ysed afterthe standard #ntival mastiium s mat,

Ovey 300,000 parkicipating-deiital offices niatlohivide participate with the fationdl Oelta Bentalaystém, although you way chaose-any filly licensed dentist to
render négegsary servleés; Particfpating dentists will be pald ditectfy by Defts Deptal o the &xterit thatservices are covered by the contract. Nn-pantfelpating
dgntfglts'twllr Bl thie patient directly, and Detia Dental will make payment direcBiyto the member, Madmum trenefit maybie derived by utliizng the sarvices.of g
partlclpating dentist,

Uhere the eligble patientfsteatéd by Belts Dental PPO™ defitlst the fee (61 the edypret servicelsHulll iot exceed thie Delta Dantdl PPO naxliiur dlfowablé
Ehargels), WhiredHe eligible patient Is treatéd b5 Delta Dental Prenilei® dentistwho does Rat participate 1 Dalts Dental PO drbya Pajtielpatihg Spictalist; the
denflst hasaireed nat to chasgs eligible pattahts niové than sheidehfist’s filadfeett Dalta Dental’s established raximun platvallowancs, snd Defta Pentalwillpay-
such dentlsts fased-an the least of the actua fee, the flled fee, ar, Delts Dental’s established maxftoum plan aflowanee for the procedure(s), Clalins for services
provided by dent|sts who are nglthier Deita Dental Premley, Delta Derital PRO.dentists, or Hartlelpating Specialists are pald based on the lesser of The dentishs
actugl charge of the prevalling fee, Members utillzing non-participating dentists maybe hilled for the difference-betivaen the dentiss change and Delta Dental's
atlowable charge; Visit www;deltadentalct.cot for a directory of participating demists, '

Buringyour FIRST appoibtment, tell yotrentist thatyou ifiscovefed under this prograim. Glve hini/herfour Groitp's naiive, it§ Defta Déhtal Grigh Numligiand
vour Weniber 1B ndmbel, Ifyoa ha_\r'é.ahv’qué‘stjbr‘rsr‘égai’,d[{ig yourkignefits,yol may-contactGur Custoniet Gervice Department M‘on’day theougt Thivsday, 8:00
i OEI30 DM, EST and Friday, B:004.mM, to 5100 b, £5Y, at1-800-452:9310, :

This pverylew contalns a general descriptfonof your dental care program for your use as a converlent reference, Complete detalls efyour progtamappearinthe,
groujy copfct hetweeh your plai sponisor and Delta Dental of Néw lersey, inc. Which gaveras the benefits-and operation of your program, In CT, Delta Denfajof
Cannecticlst Wwiltes denfel coverage on dn Tiisuded biasls and-Della Bentafl of Néw fifsey admiliistirs sélif-fundid dentat bonefit programs. The group contract
swotd eontrol [Fthite shinutd beatiy nconslsténcy br differentci hetwdin (ts provisians dnil this Wfctmatiin Inthis Guéfview, ' 2026



City of New Britain - Graup# 4538
Delta Dental PPO plus Premier™
Supervisors — Buy Up Option

1002 Active / 1002 COBRA

If a Delta Dental PPO™Y, Delta Deital

Premier®, or Non Parficigating Deitist is

used
Calendar Year Deductible _

s Per Rerson. 50
Plan Pays:
Prevéntive-& Dlagnostic 100%.
Flugride Treatmants (twice.in d 12 nionth period for persons 18 dnd 100%
under)
) 100%

Fillings {composite fillings on all teeth, posteriof and anterior)
Endodontlcs 100%
Simple Restarations, 100%
Sirfiple Extractions 100%
Repair of Dentureg 100%
Oral Surgery 80%
Crowns, Infays and Gold Restorations 50%"
Nan Surgical Periodantics ($500 mMaximum pet férsoli per year) 5054
Prosthedontics 50%
Ofthadontic Benefits {Adults & Children --S'l',OOO lifetime maximiifi per 60%
peitson) )
Anriual Maximum $1,750

Dependerit childten.are covered to age 25

Caffyovir Carfyaveh Mdh’k‘ f‘rigm‘. Délta Deatal allows yoo to inerease your BeRefity.

Thlsvalughle benefit featureallovs foi to Ry overa perllorr st yoisr UAtséd sfandard annual maxiium bereft lfnfkintd Ml nektydar, snd héyond, You can atciimulate part of yoururused heastit delfats
p d tise itfor services stich as bildgas, ctowis, and roptianal, :

nd alftomatic,

%™, you st recelya at e

dryoyer gy d :
faws! aLaflyGverUp to 25% of tie unused portlon of your itandard anntal maximum wp fo 8 maximum of §500. For example, if yourstandaed nhndal niafimus s $1,000, sad
gariY Aver $300 {$800 % 25% = $200), T

¢ Theaccumulated amaunt can néver exieed your stindard apnual maxdhivar,

v standacd dnntiakindximilas.dallars afe used first: Carryiver Magst dollaisre wsad after the standand anntal iaxmui bs mét.

he:dléaning or'ole oral exim duftig the plag year iFyou dod't recelve areleaning or eam,you won'the eligible toeany over any of your
Y séelimiilated éafrpover wilf balost. ) .
T henefitif loss tha alf ofahe stindard annust whaxlmurt I used In thé prior bendhityeat,

Oxdr300,000pasticpating dental offlces fatlnidde participste with the nq_t]npalhgljg,l}gu{aﬁsystgml althoughyou maycaoseany fullylicans el] c_}gpll‘_st‘lp render necessarysenices. Pariictpating denilsts
wiltha pali dijecily by Dalia Devital t4 the extent {hat seivices are covered by firé fenliact. Non-paitltipdting denittsts will bill the patlert diréet ¥, atid Delta Desital will riake pavnient diféetly to e
filerithet, Meimurh Benefit may bie derived liy uttiilng the services of a garieipating deatlst. ’ )

Where fhe eligible Ja_ﬂgnr:l_s__trea,t_gd 9.3 Dielta Denkal PO dentist, the féa fortiie covnred sepvicels) will fiot exceed the Belta Deyral pp0 mastnupy aflowable chargelsh Where the ellgible patlentis.
tredted By Defta Dental Pramiter® denfidbwho does Botparticiaten Deltd Bentaf PP, of by Particlpatfiig Spectallst, the déiist fat agrded ot fo chiargé ligible hatlants morathian he donlistsaled foe
or DethDENt s pstablisled magimum plan atlowaiice, abd Delta Dintal vill pay such dentists Based or¥h j,aast,nfthg';;gmal.feg,\’ghq {Hedfee, or Delfa Dental's established maimumptamaliowantefor the
praceducels): Clalm? for services provided by demtfstSehoare nelthier Delta DERtH Pranlir, Telis Dantal RO deritists, b Particips ting Spectallils afe paldbased on (g lissaroftiie detjtist's adualeeige o
Uhia prgimilingifee, Mambais utllizing ian-bzHilpating dentistipay i billed for i difference betwath the dmstiits changeamd Delta.Nental's-allowable charge, Viit wivwy, delladantafet.com for a
diretiary of partitipating dentists,

Gaiting Yaiir FIRST 2ppalntment, tell your.déntist that ot ara coveéred imder this progiatin, Glvie himfer your Grou's nam#, Ifs Deliz Denta) Gropp Nufijtier arid your MerBer iBnumber. fyou faveany

-aniestionsTegating yur benefits, you hiay contact bue Customer Sgrvice Department. Monday Hirough Thurstay, 8:00 0., to &3t ESTand Frlday, 8:00 .. to5:00 I B5T, ab1-800-452:0510;

Thisovervielbéantainsa pénnial descriptinof yotirdeatal cage prognari far yorr usedsd conypnlent afertscs, Cum]ifele:tjeilll;of\'!b_!.'f(p}df'ﬁgﬁ’l'a'}_)i}gai'lvrﬂ.h'e'griiu‘p;qnl[arjbgfxv'ee'ﬁvmrp!anspg fserEnd DeaDealoftless fersiy, e
vihlchgavesns theb nd operation of youirg InCE,Detanentalaf Connéclleut wites dental coversgaanan nsuted basisand Dilta sifal alNew Jeied admlnisteis ol funded ddntal biriehtptosrame: The graupcontract
fvould controF{Ffie esshiould Wa any ingdnislen & differarice bitiden its fobision’s ond the Infarmialit s s ovarefive,y 2026



Appendix E
Employee Listing for Retirement Benefits
updated August 2015

Individuals who are listed below are eligible for 7-year health benefits, in accordance with

Section 11.0 (D). Only employees who were on the City payroll on or before October 23, 1996
are on this list. Employees hited after October 23, 1996 are not eligible for this benefit.

McDew, Omar; Youth Caseworker
Trish Haddad, Benefits Administrator (Personnel)
Michelle Pavano, Grants Coordinator
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CITY OF NEW BRITAIN

e

Robert Sanchez, Maﬁ

/%Mq % ﬂ?xﬁﬂ/ﬁﬁ(—

];iﬁda/ F. Guard,

Human Resources Director

Contract was ratified by Union membership
on August 25, 2026 and approved by the
Common Council on September 9, 2026

LOCAL 1303-332 OF COUNCIL 4
AFSCME, AFL-CIO

Brian Falkner, President

e Ravee

Danielle Lutz, Negotiating Committee

-

NfanllelkSOtomaLfor, Negotféitin,@onmlittee

QLo WD

Ashley Wodten, Negoi:iating Committee

o P

Travis Cromack, Staff Representative

Dated at New Britain this 7 day of
October 2026
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