Teacher Leader
Fellowship Academy

@

ﬁ
@‘ﬁﬁ% THE REIMAGINATION
“E% %> OF SCHOOLS
W ’0 /4 MQWCAW%TW

['
u“&m INNOVATE. HUMANIZE. EMPOWER.
SHAPING FUTURES TOGETHER.

Y umn EUB|ounl

S anw nREEL) -

r

-
— Y

- ___,,I"
llh h | WK \"\"“5

Why this program matters:

e Retention: Teachers who see a path to leadership while remaining in the
classroom are more likely to stay, which matters most amid teacher shortages.

o Attract New High Quality Educators: Today's —~ INVESTMENT

educators seek districts that invest in their =

growth. TLFA creates a professional cultural 1 workshop: $125

that offers educators meaningful self- 2-5 workshops: ~ $100 each

directed opportunities for leadership, ALL 6: $600 + FREE Teacher

innovation and collaboration across districts. Leader Forum ($125 value)
e Flexibility and credentials: Teachers SAVE $275 with the complte experience

oF rticipate in WorkShOpS outside of school Use code TLFA20 at checkout for discounted pricing.

hours while earning digital credentials. o
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For more information: e
Visit www.SouthernCT.edu/owll/Teacher-leader-academy or email: TLFA@southernct.edu El'._-f_'-':-:"ﬁ‘

WELLNESS - PURPOSE @ PARTNERSHIP PREPARE

y) Educators thrive. Back to our WHY. JAL AW  Stronger together. ¢ Future ready. \ | Every learner.
Students thrive. Forward to our future. ' Better together. - World ready. Limitless possibilities.
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EDUCATORS
2026-2027
A yearlong fellowship through
LEAD WH E RE IT MATTE RS MOST, Southern Connecticut State

University's Office of Workforce &

Lifelong Learning, in partnership
with the College of Education.

CHOOSE YOUR EXPERIENCE WHY TLFA?

Attend one workshop—or all six.
Participate in person or virtually. » Build leadership confidence and skills

Grow as a leader. Inspire meaningful change. Strengthen your school community—
without leaving the classroom.

b

Turn ideas into meaningful action

2026-27 WORKSHOPS Lead change while staying in the classroom

; : Collaborate with educators across districts
How to Attract and Retain Quality Teachers:

OCT 1 Teacher Wellness & Sustainable Teaching Earn a certified digital badge and certification

Stay connected through an online Blackboard
NOV 5 Cultivating Teacher Agency and Leadership community

DEC 3 Vision of D.urable Skills from Kindergarten ﬁ INVESTMENT
to Graduation —
1 workshop: $125
m Preparing Students for ﬂ.'IE Jobs of the Future / 2:5 workshops:  $100'each
Career-Connected Learning
ALL 6: $600 + FREE Teacher
m Designing Learning Students Want to Participate In: Leader Forum ($125 value)
Project-Based Learning
SAVE $275 with the complete experience.
m Teaching & Learning in the Age of Al Use code TLFA20 at checkout for discounted pricing.

REGISTER TODAY

southernct.edu/owll/teacher-leader-academy
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