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KPI 4. Annual Pupil Nondiscrimination Reports dmdnin

Each year, districts are required to submit a compliance report to the Wisconsin Department of Public Instruction (DPI) outlining the total
number of student discrimination and harassment complaints received each year.

Highlighted Progress & Improvement

e 15% decrease in the total number of Annual Pupil
Nondiscrimination complaints

e Forthefirsttime in 5 years, race was not the most
numerous protected class among pupil nondiscrimination

Highlighted Areas Requiring Attention

e Pupil nondiscrimination continues to persist based on sex,
race, disability, and sexual orientation.

e Forthefirsttimein 5years, sex became the most numerous
protected class among pupil nondiscrimination complaints.

complaints.
Annual Pupil Non-Discrimination Complaints,
by year and by Type
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