COMPTON UNIFIED SCHOOL DISTRICT

October 26, 2026

ADDENDUM NO. 1

REQUEST FOR STATEMENTS OF QUALIFICATIONS AND PROPOSALS FOR
HAZARDOUS MATERIAL TESTING AND INSPECTION SERVICES FOR DOMINGUEZ HIGH SCHOOL
PROJECT ISSUED OCTOBER 6, 2026

TO ALL PROPOSERS:

This Addendum No. 1 (“Addendum”) is being issued to the Request for Qualifications and
Proposals (“RFQ/P”) for hazardous material testing and inspection services for the Dominguez
High School Project, issued by the Compton Unified School District on October 6, 2026.

The following changes, omissions, and/or additions to the RFQ/P shall apply to all submissions,
and all other conditions shall remain the same. Careful note of the Addendum shall be taken by
all parties of interest so that the proper allowances may be made in strict accordance with the

Addendum

Acknowledge receipt of this Addendum by inserting its number and date in your Response to the

RFQ/P. Failure to do so may subject your Response to disqualification.

‘A. REVISIONS TO RFQ/P SCHEDULE

REPLACE the RFQ/P Schedule with the following schedule:

Event / Occurrence

Time / Date / Deadline

RFQ/P Issued:

October 6, 2026

Questions Due:

October 20, 2026, @ 4:00 PM

Responses to Questions:

October 26, 2026

RESPONSES DUE:

November 12, 2026, @2:00 PM

Interviews (if held):

Week of: November 16, 2026




B. RESPONSES TO RFQ/P QUESTIONS ‘

The following are the questions received by the District with the corresponding answer. No
further questions shall be submitted as the deadline for questions regarding the RFQ/P was
October 20, 2026, by 4:00 p.m., and the District will not respond to any further questions.

1. |Q

The RFQ/P identifies November 11, 2026, as the proposal submission deadline,
which falls on Veterans Day, a federal holiday. Please confirm whether the
District intends to maintain the November 11 deadline or if the submission
date will be extended to the next business day.

Please see the RFQ/P Schedule above, moving the “RESPONSES DUE” to
November 12, 2026, at 2:00 PM

The last sentence of Section 17.1.4 “Employment Practices Liability” of
Attachment A (the District’s Agreement Form) requires that the Employment
Practices Liability policy provide waiver of subrogation coverage to the District
and its additional insureds. However, an Employment Practices Liability policy
is not intended to cover third parties (like the District and its additional
insureds); it is intended to protect the Named Insured party against lawsuits
filed by its own employees for wrongful termination, harassment, or
discrimination. Please advise if the District can remove the waiver of
subrogation requirement from the Employment Practices Liability policy.

The District expects the Firm’s Employment Practices Liability policy to
include a waiver of subrogation as written in the contract.

If the Consultant’s services do not directly involve interactions with students,
is the District willing to waive the requirements included in Section 17.1.5
“Sexual Abuse and Molestation Liability Insurance” of Attachment A (the
District’s Agreement Form) or must all Consultants (and subconsultants and
subcontractors) carry and maintain Sexual Abuse and Molestation Liability
Insurance regardless of the services they provide?

Yes. The District will consider removing the Sexual Abuse and Molestation
Liability Insurance requirement if Consultant’s services will not involve any
contact with students.

Section 17.1.6 “Professional Liability” of Attachment A (the District’s
Agreement Form) places a cap on the Professional Liability insurance




deductible at $25,000 per claim. Is the District open to accepting higher
Professional Liability deductibles so long as the District provides their advance
written approval of the higher deductible?

Yes.

If the Consultant’s services do involve Al technology, what minimum Cyber
Liability insurance limits will the District require?

If consultant will not be using Al, Cyber Liability Insurance is not required.

The first sentence of Section 17.2.3 of Attachment A (the District’s Agreement
Form) requires each insurance policy except for Workers” Compensation,
Professional Liability, and Employers’ Liability insurance to provide additional
insured coverage. However, there is no additional insured coverage under an
Employment Practices Liability policy as it intended to protect the Named
Insured Party (the Consultant), not third parties like the District. Please advise
if the District can agree to remove the additional insured coverage requirement
from the Employment Practices Liability policy.

The District expects the Firm’s Employment Practices Liability policy to
include the additional insured as written in the contract.

The last sentence of Section 17.2.3 of Attachment A (the District’s Agreement
Form) states that the Consultant’s insurance policies shall be primary to that
carried by the District. Is this primary insurance coverage requirement only
applicable to the policies providing additional insured coverage or every policy
required by the District? The concerns it that there is no primary coverage
under a Workers’ Comp., Professional Liability, Employers’ Liability, or
Employment Practices Liability policy.

All of Consultant’s insurance policies are primary. The District’s insurance
coverage is secondary.




