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Mar Vista High School
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Imperial Beach, CA 91932
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http://mvh.sweetwaterschools.org

Nondiscrimination Statement: The Sweetwater Union High School District prohibits discrimination, intimidation,
harassment (including sexual harassment) or bullying based on a person’s actual or perceived age, ancestry, color,
disability, gender, gender identity, gender expression, immigration status, nationality, race or ethnicity, religion,
sex, sexual orientation, or association with a person or a group with one or more of these actual or perceived
characteristics. For questions or complaints, contact Equity Compliance Officer, Dr. Vernon Moore at 1130 Fifth
Avenue, Chula Vista, CA 91911, (619) 691-5564, vernon.moore@sweetwaterschools.org; Title IX Coordinator,
Robert Hughes at 670 L Street, Suite G, Chula Vista, CA 91911, (619) 600-4900,
compliance@sweetwaterschools.org; and Section 504 Coordinator Sonia Picos at 1130 Fifth Avenue, Chula Vista,
CA 91911, (619) 691-5564, sonia.picos@sweetwaterschools.org.

Declaracion de no discriminacion: El distrito Sweetwater Union High School District prohibe la discriminacion, la
intimidacion, el acoso (que incluye el acoso sexual), o la intimidacion escolar (bullying) en funcion percibida o real
de edad, ascendencia, color, discapacidad, género, identidad de género, expresion de género, estado migratorio,
nacionalidad, raza, u origen étnico, religion, sexo, orientacion sexual, de la persona; o por asociacién con una
persona o un grupo con una o mas de dichas caracteristicas percibidas o reales. En caso de preguntas o quejas, favor
de comunicarse con el Dr. Vernon Moore, Oficial de Cumplimiento de Equidad en el 1130 Fifth Avenue, Chula
Vista, CA 91911, teléfono (619) 691-5564, vernon.moore@sweetwaterschools.org; o con Robert Hughes,
Coordinador del Titulo IX en el 670 L Street, Suite G, Chula Vista, CA 91911, teléfono (619) 600-4900,
compliance@sweetwaterschools.org; y con Sonia Picos, Coordinadora del Articulo 504 en el 1130 Fifth Avenue,
Chula Vista, CA 91911, teléfono (619) 691-5564, sonia.picos@sweetwaterschools.org
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Mar Vista High School
Mission Statement

Mar Vista High: We’re here for each other.
A coastal community honoring equity, integrity and hard work where
we learn to love and love to learn.

The mission of Mar Vista High, a school in which the unique character of an
international coastal community flows into an ocean of opportunities, is to educate all
students to embark on the wide seas of post-graduation choices through systems of
learning distinguished by:

A climate of inspiration nurtured by relationships built on respect, trust,
communication and collaboration
Meaningful engagement in standards-based curriculum and instruction
A comprehensive, embedded network of student support
A safe and secure environment
Development of critical thinking
Access to current technology and training
- A focus on individualized goal-setting and reflective planning
Increasing global and environmental stewardship
- Community and familial partnerships




SWEETWATER

UNION HIGH SCHOOL DISTRICT

Assurance of Nondiscrimination

The Sweetwater Union High School District shall be free from discrimination, harassment, intimidation and bullying
against an individual or group based on age; gender, gender identity or expression, or genetic information; sex,
actual or potential parental, family, or marital status that treats students differently on the basis of sex; race, color,
religion, ancestry, national origin, ethnic group identification, physical or mental disability, sexual orientation,
immigration status; the perception of one or more of such characteristics; or association with a person or group
with one or more of these actual or perceived characteristics. The Board of Trustees is determined to provide
students, employees, community members and job applicants a safe, positive environment where they are assured
full and equal employment access and opportunities, protection from harassment, intimidation, bullying, and
freedom from fear of retaliation for asserting their rights in accordance with that law. The Board shall promote
programs that ensure discriminatory practices are eliminated in all district activities. The Sweetwater Union High
School District requires that school personnel take immediate steps to intervene when safe to do so when he or
she witnesses an act of discrimination, harassment, intimidation or bullying.

For more information, please refer to SUHSD Board Policy 0410 — Nondiscrimination in District Programs and
Activities/Title IX.

Questions or complaints of alleged discrimination, harassment, intimidation, and bullying, as well as Title IX-related
concerns should be directed to the following individuals:

Compliance-Title IX Coordinator:
Robert Hughes

Chief Compliance Officer

670 L Street Suite G

Chula Vista, CA 91911

(619) 796-7720
robert.hughes@sweetwaterschools.org

Student Nondiscrimination/504 Title IX Appeals Officer

Sonia Picos Dr. Vernon Moore

Director, Student Support Services Chief of Educational Equity and Support Services
1130 Fifth Avenue 1130 Fifth Avenue

Chula Vista, CA 91911 Chula Vista Ca. 91911

(619) 691-5564 (619) 691-5564
sonia.picos@sweetwaterschools.org vernon.moore@sweetwaterschools.org

Special Education:
Michelle Sturm Gonzalez

Director, Special Services

670 L Street, Suite A

Chula Vista, CA 91911

(619) 796-7750
michelle.sturm-gonzalez@sweetwaterschools.org>

Robert Hughes
Chief Compliance Officer
robert.hughes@sweetwaterschools.org

619.796.7720
6
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BP 5145.7 Students

SEXUAL HARASSMENT

The Board of Trustees is committed to maintaining a learning environment that is free of sexual
harassment of any student by any employee, student, or other person at school at any school-related
activity. The Board prohibits, at school or at school-sponsored or school-related activities, sexual
harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or action
against any person who reports, files a complaint or testifies about, or otherwise supports a complainant in

alleging sexual harassment.

Criminal or civil charges may be brought against the alleged harasser. Sexual harassment may be
considered a violation of laws relating to child abuse.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed
on school grounds or at a school-sponsored or school-related activity by another student or an adult, or
who has experienced off-campus sexual harassment that has a continuing effect on campus, to
immediately contact his/her teacher, the principal, or any other available school employee. Any employee
who receives a report or observes an incident of sexual harassment shall notify the principal or a district

compliance officer. Once notified, the principal or compliance officer shall take the steps to investigate
and address the allegation, as specified in the accompanying administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment
policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information
on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could
occur between people of the same sex and could involve sexual violence.


http://www.gamutonline.net/district/sweetwater/displayPolicy/1114174/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114219/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114622/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114625/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114643/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114658/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114684/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114724/5

2. A clear message that students do not have to endure sexual harassment under any circumstance.

3. Encouragement to report observed incidents of sexual harassment even where the alleged victim of the
harassment has not complained.

4. A clear message that student safety is the district's primary concern, and that any separate rule violation
involving an alleged victim or any other person reporting a sexual harassment incident will be addressed
separately and will not affect the manner in which the sexual harassment complaint will be received,
investigated, or resolved.

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other
formal filing requirements, every sexual harassment allegation that involves a student, whether as the
complainant, respondent, or victim of the harassment, shall be investigated and prompt action shall be
taken to stop any harassment, prevent recurrence, and address any continuing effect on students.

6. Information about the district's procedure for investigating complaints and the person(s) to whom a
report of sexual harassment should be made.

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as
applicable, including the right to file a civil or criminal complaint while the district investigation of a
sexual harassment complaint continues.

8. A clear message that, when needed, the district will take interim measures to ensure a safe school
environment for a student who is the complainant or victim of sexual harassment and/or other students
during an investigation and that, to the extent possible, when such interim measures are taken, they shall
not disadvantage the complainant or victim of the alleged harassment.

Reporting and Investigating Requirements

Employees are required to report any alleged sexual harassment to the appropriate administrator or be
subject to disciplinary action up to and including dismissal.

Students shall be informed to immediately contact a staff member if they feel they are victims of sexual
harassment. Within 24 hours, staff shall report complaints of sexual harassment to the principal or
designee or to another district administrator. Staff shall similarly report any such incidents they may
observe, even if the harassed student has not complained.

The principal/administrator or designee shall immediately investigate any report of the sexual harassment
of a student.

Upon verifying that sexual harassment occurred, he/she shall ensure that appropriate action is promptly
taken to end the sexual harassment, address its effects on the person subjected to the harassment, and
prevent any further instances of the sexual harassment as outlined in Administrative Regulation 5145.7. In
addition, the student may file a formal complaint using the district's uniform complaint procedures.

If the Superintendent or the principal of the school in which the student learner is enrolled determines that
the student has committed sexual harassment as defined in Education Code 212.5, which is determined to
be sufficiently severe or pervasive as to have an intimidating, hostile, or offensive educational
environment, the student may be suspended from school or recommended for expulsion.



http://www.gamutonline.net/district/sweetwater/displayPolicy/138759/5

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual
harassment or sexual violence toward any student in violation of Education Code Section 212.5 shall be
subject to discipline, up to and including having their employment terminated, as appropriate and in
accordance with law and the applicable collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Report)
(cf. 4118/4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

Investigations Shall be Confidential
The district prohibits retaliatory behavior against any complainant or any participant in the complaint
process. Information related to a complaint of sexual harassment shall be confidential to the extent

possible, and individuals involved in the investigation of such a complaint shall not discuss related
information outside the investigation process.

Superintendent to Develop Regulations

The Superintendent shall formulate such administrative regulations as necessary to implement this Board
policy.

(cf. 3580 - District Records)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900.2 Additional grounds for suspension or expulsion; sexual harassment 48904 Liability of
parent/guardian for willful student misconduct

48980 Notice at beginning of term CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training


http://www.gamutonline.net/district/sweetwater/displayPolicy/1114671/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114673/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114675/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114437/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114557/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114441/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114442/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114443/5
http://www.gamutonline.net/district/sweetwater/displayPolicy/1114347/5

CODE OF REGULATIONS, TITLE 5
4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs receiving state financial
assistance

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232¢g Family Educational Rights and Privacy Act

1681-1688 Title IX, Discrimination UNITED STATES CODE, TITLE 42
1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-1 Title VII, Civil Rights Act of 1964 as amended CODE OF FEDERAL REGULATIONS,
TITLE 34

106.1-106.71 Nondiscrimination on the basis of sex in education programs COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567

Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130

Reese v. Jefferson School District, (2001) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629 Gebser v. Lago Vista Independent
School District, (1998) 118 S.Ct. 1989 Nabozny v. Podlesny, (1996, 7th Cir.) 92 F.3d 446

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
Oona R.-S. etc. v. Santa Rosa City Schools et al, (1995) 890 F.Supp. 1452

Rosa H. v. San Elizario Ind. School District, (W.D. Tex. 1995) 887 F. Supp. 140, 143 Clyde K. v.
Puyallup School District #3, (1994) 35 F.3d 1396

Patricia H. v. Berkeley Unified School District, (1993) 830 F.Supp. 1288 Franklin v. Gwinnet County
Schools (1992) 112 S. Ct. 1028

Kelson v. City of Springfield, Oregon, (1985, 9th Cir.) 767 F.2d 651
Management Resources:

CSBA PUBLICATIONS
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Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming
Students, Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011

OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS GENERAL
Protecting Students from Harassment and Hate Crime: A Guide for Schools, January 1999
OFFICE OF CIVIL RIGHTS' PUBLICATIONS

Q&A on Campus Sexual Misconduct, September 2017

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015

Sexual Harassment: It's Not Academic, September 2008

Revised Sexual Harassment Guidance, January 2001

Sexual Harassment Guidance, March 1997

WEB SITES

OCR: http://www.ed.gov/offices/fOCR

California Department of Education: http:/www.cde.ca.gov

CSBA: http://www.csba.org

Policy SWEETWATER UNION HIGH SCHOOL DISTRICT
adopted: November 17, 2008 Chula Vista, California

revised: February 11, 2019
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(T  Reporting Sexual Harassment

SWEETWATER
UNON HGH SCHOOK DSIRICH
What is Prohibited types of conduct which may constitute sexual harassment include, but are not
sexual limited to:
harassment? e Unwelcome sexual flirtations or propositions.
o Sexual slurs, leering. epithets, threats. verbal abuse, derogatory comments, or
sexually degrading descriptions.
e Graphic verbal comments about an individual's body, or overly personal
conversation.
» Sexual jokes, notes, stories. drawings. pictures, or gestures.
e Spreading sexual rumors.
o Teasing or sexual remarks about students enrolled in a predominantly single gender
class.
e Touching an individual's body or clothes in a sexual way.
e Purposefully cornering or blocking normal movements.
« Limiting a student's access to educational program or resources.
« Displaying sexually suggestive objects, drawings or photographs.
« Profanity, inappropriate offensive & profane language (without intent to harm).
e Sexual assault, sexual battery, or sexual coercion.
e Electronic communications containing comments, words, or images described
above.
Howdol report an Report the incident to a teacher, counselor, assistant principal, principal. or other school
incident? staff member.
School Coriact: Assistant Principal Office, Mar Vista High
(619) 628-5700

The District has a responsibility to promptly investigate complaints in accordance with the law and District Administrative
Regulations (AR) 5145.7 and 5145.71. Within one school day of receiving such a report, theschool employee shall
torward the report to the principal or the district’s compliance officer. The student whe is complaining shall have an
opportunity to describe the incident, presert wilnesses and other evidence of the harassment. anc put the complaint in writing,
The principal or designee will tell the student who complained that he/she has the right Lo file a formal complaint at any time in
accordance with the District’s uniform complaint procedures (UCP) in AR 1312.3 or with local law enforcement. Both the
student who is complaining and the individual against whom the complaint is made will have the right to appeal the District’s
decision.

The
District prohibits discrimination, intimidation, harassment (including sexual harassment) or bullying based on a person’s
actual or perceived ancestry, color, disability. gender, gender identity, gender expression, immigration status, nationality,
race or ethnicity, religion, sex, sexual orientation, or association with a person or a group with one or more of these actual
or perceived characteristics. For questions or complaints, contact Equity Compliance Officer Dr. Vernon Moore at 1130
Fifth Avenue, Chula Vista, CA 91911, (619) 691-5564, vernon.moore@sweetwaterschools.org: Title IX Coordinator
Susan Park at 670 L Street, Suite G, Chula Vista, CA 91911, (619) 600-4900. susan.park@s:eetwaterschools.org: and
Section 504 Coordinator Sonia Picos at 1130 Fifth Avenue, Chula Vista, CA 91911, (619) 631-5564,
sonia.plcos@sweetwaterschools.org.
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Denuncia de acoso sexual

SWEETWATER
UNION HIGH SCHOOL DISTRIC
¢Quéesel Los tipos de conducta prohibida que pueden constituir acoso sexual incluyen, sin

acoso sexual? limitarse a:

e Coqueteos o proposiciones sexuales no deseadas.

e Calumnias de t:po sexual, miradas lascivas, epitetos, amenazas, abuso verbal,
comentarios despectivos, o descripciones sexualmente degradantes.

e Comentarios verbales graficos sobre el cuerpo de una persona o conversaciones
demasiado personales.

e Clustes, notas, historias, dibujos, imdgenes, o gestos sexuales.

e Difundir rumores de tipo sexual,

e Burlas o comer:arios sexuales sobre alumnos matriculados en un grupo
predominantemente de un solo género.

® Tocar el cuerpc o laropa de una persona de manera sexual.

e Acorralar o bloquear deliberadamente los movimientos normaies.

e Limitar el acceso del alumno a programas o recursos educativos.

® Mostrar objetos, dibujos, o fotografias de fndole sexual que sean sugestivos.

e Blasfemias, lenguaje inapropiado ofensivo y profano (sin intencion de daiar).

® Agresion sexual, agresion fisica de tipo sexual o coercion sexual.

e Comunicaciones electrénlcas que contengan comentarios, palabras, o imagenes

descritas en los puntos anteriores.

;Coémo Denunciar el incidente a un maestro, consejero, subdirector, directer u otro miembro del

denuncio el personal escolar.
incidente? Contacto en la escuela: Officina de subdirectors. Mar Vista High (619) 628-5700

El Distrito tiene la responsabilidad de investigar inmediatamente las quejas conforme a laiey y las regulaciones
administrativas del distrito. es decir, (AR*) 5145.7 y 5145.71. kn el lapso de un dia escolar a partir de recibir dicha
denuncia, el empleado del plantel escolar someterd el informe de la denuncla al director o al oficial de cumplimiento del
distrito. El alumno denunciante tendrd la oportunidad de describir el incidente, presentar testigos y otra evidencia del
acoso, y someter la queja por escrito. El director o ia persona aslgnada le explicard al alumno denunciante su derecho a
presentar una queja formal en cualquier momento de acuerdo con los procedimlentos uniformes de quejas (UCP*) del
distrito en la AR 1312.3 o con la policia local. Tanto el alumno que presenta la queja como la persona contra qulen se
presenta la queja tendran derecho a apelar la decision del Distrito.

El distrito Sweetwater Union High School District prohibe la discriminaclon, la Intimidacion, el acoso (que incluye el
acoso sexual), o l1a intimidacion escolar (bullying) en funcién percibida o real de edad, ascendencia, color, discapacidad.
género, identidad de género, expresion de género, estado migratorio, naclonalidad, raza, u origen étnico, religion. sexo.
orientacion sexual, de la persona; o por asociacién con una persona o un grupo con una o mas de dichas caracteristicas
percibidas o reales. En caso de preguntas o juejas, favor de comunicarse con el Dr. Verncn Moore, Director de
Cumplimiento de Equidad en el 1138 Fifth Avenue, Chula Vista, CA 91911, teléfono (619) 691-5564,
vernon.moore@sweetwaterschools.org; o con Susan Park, Coordinadora del Titulo IX en el 678 L Street, Suite G, Chula
Vista, CA 91911, teléfono (619) 600-4900. susan.park@sweetwaterschools.org: y con Sonia Picos. Coordinadora dei Articulo 504 en
el 1130 Fifth Avenue. Chula Vista, CA 91911. eléfono (619) 691-5564. sonia.plcos@ sweetwaterschools.org.
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2026-2027 Daily Calendar Semester 1

Tuesday Wednesday Thursday Friday
22- Jul 24- Jul
Gold (B)

7-Aug




2026-2027 Daily Calendar Semester 2

Tuesda Wednesday Thursda Friday
13-Jan
B
20-Jan




2026-2027
Mar Vista High

Bell Schedule
Block Gold (B) 2/4/6 Period | Start End Min. Period | Start End Min.
Period Start End Min. 0 7:30 8:25 55 0 7-30 8:25 55
0 730 | 825 | 53 1 8:30 | 9:10 | 40 1 830 | 928 | s8
172 8:30 10:32 122 . .
2 9:15 1 9:55 | 40 2 9:33 | 10:38 | 65
NB 10:32 10:42 10
3 10:00 | 10:35 | 35 NB | 10:38 | 10:48 [ 10
3/4 10:47 12:53 126
4 10:40 | 11:15 | 35 3 10:53 | 11:51 | 58
LUNCH 12:58 1:28 30
5 11:20 | 11:55 | 35 4 11:56 | 12:54 | 58
5/6 1:33 3:35 122
. " e - 6 12:00 | 12:35 | 35 Lunch | 12:59 | 1:29 | 30
Lunch | 12:40 [ 1:10 | 30 5 1:34 f 2:32 58
PLC DAY (C) 7 1:15 | 2:10 | 55 6 237 35| 58
7 3:40 4:35 55
Period Start End Min..
1 8:30 9:14 44 Period Start End | Min.
2 9:19 | 10:04 | 45 v 7:30 | 825 | 55
Period Start End Min.
NB 10:04 | 10:14 | 10 ! 8:30 | 9:19 | 49
0 7:30 8:25 55
3 10:19 | 11:03 | 44 2 9:24 | 10:13 ] 49
13,5 | 8:30 10:35 | 125
4 11:08 | 11:52 | 44 N 10:13110:23 |10
Lunch | 10:40 11:10 | 30
Lunch | 11:57 | 12:27 | 30 3 10:28 | 11:18 | 50
246 | 11:15 1:20 125
5 12:32 | 1:16 | 44 R 1118 | 12:08 [ 50
7 1:25 220 | 55
6 1:21 2:05 44 3 12:08 12:18 10
4 12:58 | 1:47 | 49
5 1:52 | 2:41 | 49
6 2:46 | 335 | 49
7 3:40 | 435 | 55




Mar Vista High School
Teresa Kramer, Principal

Diana Tellez, Title 1 Resource
(619) 424-6232 Fax

(619) 628-5759 Office

School Site Council

2026-2027 Meeting Schedule

Mar Vista High School
505 Elm Ave, Imperial Beach, CA. 91932

Monday, August 24, 2026 Regular meeting Room 410 3:45-4:45
Review Bylaws and Process p-m.

Monday, October 19, 2026 Regular meeting Room 410 3:45-4:45
p.m.

Monday, November 16, 2026 Regular meeting Room 410 3:45-4:45
p.m.

Semester 2 Semester 2

Monday, February 8, 2027 Regular meeting Room 410 3:45-4:45
p.m.

Monday, March 8, 2027 Regular Meeting Room 410 3:45-4:45
p.m.

Monday, April 12, 2027 Regular meeting Room 410 3:45-4:45
p.m.

Monday, May 17, 2027 Regular meeting Room 410 3:45-4:45
Approve SPSA Outline for 2027-28 p-m.

“Sweetwater Union High School District programs and activities shall be free from discrimination based on age, gender, gender identity or expression, or genetic
information, sex, race, color, religion, ancestry, national origin, ethnic group identification, marital or parental status, physical or mental disability, sexual orientation; the
perception of one or more of such characteristics; or association with a person or group with one or more of these actual or perceived characteristics.” SUHSD Board

Policy 0410.
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MAR VISTA HIGH SCHOOL
505 Elm Avenue

Imperial Beach, CA 91932

Phone: (619) 628-5700

Fax: (619) 424-6232

ELAC Meeting Dates
English LLearner Advisory Committee ELAC

Representative: TBD Alternate: TBD

2026 -2027 MVH

Parent Center §
English™
Langu-ge

LEARNERS
DATE PLACE SCHEDULE
Friday September 4, 2026 MVHS Parent Center 10:00-11:00 a.m.
Friday, November 6, 2026 MVHS Parent Center 9:00-10:00 a.m.
Friday, February 26, 2027 MVHS Parent Center 10:00-11:00 a.m.
Friday, April 30, 2027 MVHS Parent Center 0:00-10:00 a.m.

For any questions or further information,
please contact Diana Tellez at (619) 628-5864 or email Diana.Tellez@sweetwaterschools.org

“Sweetwater Union High School District programs and activities shall be free from discrimination based on age, gender, gender
identity or expression, or genetic information, sex, race, color, religion, ancestry, national origin, ethnic group identification, marital
or parental status, physical or mental disability, sexual orientation; the perception of one or more of such characteristics; or
association with a person or group with one or more of these actual or perceived characteristics.”

SUHSD Board Policy 0410.
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Mariner Times Newsletter

Each week, our school newsletter is sent to all students and families as well as staff. Each newsletter
contains valuable information for the MVHS community including, but not limited to, schedules, district
notifications, student extra curricular activities, Parent education and engagement opportunities, and
additional resources.

Mariner Times: Double check your email on file with our school is accurate and up to date as the

Mariner TImes Newsletter is emailed to you weekly!

@ @MarinersASB and @mvh_athletics
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Mar Vista High School

Administration

Main Office Phone (619) 628-5700 Fax (619) 424-6232

Principal
Teresa Kramer

Teresa.Kramer@sweetwaterschools.org

Assistant Principal Assistant Principal Assistant Principal Assistant Principal of
Student Activities
David Lopez Chris Miller Jessica Dukerschein
Gavin Ching
A-Gi Go-On Op-Z

S T |

il

David.Lopez@sweetwaterschools.org  Chris.Miller@sweetwaterschools.org  Jessica.Dukerschein@sweetwaterschools.org  Gavin.Ching@sweetwaterschools.org

Principal’s Administrative Assistant Principals’ ASB Finance Technician
Assistant Administrative Assistant
Sandra Angeli Addy Preciado Ethan Charles
(619) 628-5708 (619) 628-5705 (619) 628-5752
Sandra.Angeli@sweetwaterschools.org Addy.Preciado@sweetwaterschools.org Ethan.Charles@sweetwaterschools.org
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Mar Vista High School
Expectations and Consequences

At Mar Vista High School our goal is to maintain a safe and supportive learning environment free from disruption and
distractions. Our focus is on using restorative practices inside and outside of the classroom to encourage personal
responsibility and reparation of harm. Our staff will always aim to reduce disruptive behavior using classroom
management strategies and resolve conflicts through a lens of equity, compassion and understanding. Our

expectations for behavior are high as our focus is on academic achievement.

Student Expectation

Undesired Behavior

Possible Consequences

Students respect one another
and accept differences.

Bullying- Ongoing Verbal or Physical attack
on a person

Restorative conference, Suspension,
recommendation for Expulsion, transfer,
notify law enforcement, referral for outside
counseling services

Students maintain and safe and
healthy lifestyle that enables
learning.

Drugs or Alcohol-In possession or under the
influence of any intoxicant at school or a
school related activity

Restorative conference, Suspension, referral
to counseling, law enforcement, referral to
outside counseling or rehab services

Students help maintain a safe
and secure school environment

Weapons- Bringing or brandishing a weapon
at school

Restorative conference, Suspension,
expulsion, notify law enforcement

Students remain present and
engaged in their learning

Cell Phones-Cell phone use in class

Restorative conference, Saturday School,
Confiscate phone (parents must pick up
phone), detention

Students respect school
property

Damage School Property-Damaging or
graffiti school property or private property

Restorative conference, Saturday school,
suspension, notify law enforcement,
detention, campus beautification

Students are expected to
follow reasonable requests of
adults and interact respectfully
in and out of the classroom.

Defiance/disrespect-Refusal to obey
reasonable requests made by adults or using
disrespectful communication.

Restorative Conference, Suspension,
Saturday School, Detention

Students help maintain a
positive learning environment.

Disruption- Behavior that causes a disruption
of campus activities or

Restorative Conference, Suspension,
Saturday School, Detention

Student comply with local
state and federal laws

Sale of illegal or unauthorized items- Sales
of any kind are prohibited on campus,
particularly the sale of illegal/controlled
substances

Restorative conference, Saturday School,
Confiscate phone (parents must pick up
phone), detention

Students resolve conflict
without violence and with the
assistance of an adult if
needed.

Fighting-Two or more people involved in
mutual combat on or off campus

Restorative conference, Suspension,
expulsion, notify law enforcement

Student attend school every
day to maximize their learning

Truancy/Excessive Absences-Absence
without parent excuse

Parent Conference, Saturday School,
Pre/Sarb contract, detention

Students treat others with
respect and respect boundaries.

Sexual Harassment- Harassment involving
unwanted sexual advances or remarks

Restorative conference, Suspension,
expulsion, notify law enforcement

Students demonstrate integrity

Theft/Cheating-Stealing or cheating

Restorative Conference, Saturday School,
Detention, Negative impact on grade
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Mar Vista High School
Prohibited Items/Electronic Device Policy

There are many items available that can be disruptive in a school setting. While many items are appropriate at home,
beach, etc., they can be disruptive in a classroom, or in the lunch area, where hundreds of students congregate, and can
often prove to be a safety hazard in these circumstances. They can also be subject to theft and/or vandalism. The list of
prohibited items, below, is not all-inclusive and will change as new and different products become available in our
society. The following items are prohibited for use on school premises:

« shoes with wheels * squirt guns ¢ water balloons *walkie-talkies ¢ video cameras ¢ portable speakers
« skateboards/e-bikes/bikes/scooters *alcohol ¢ drugs ¢ tobacco products ¢ vape pens ¢ paraphernalia ¢ lighters
" noisemakers * firecrackers ¢ capguns ¢ incendiary devices * Weapons (real or imitation) ¢ laser pointers

Skateboards, E-Bikes, Bikes, and Scooters

Use of skateboards, e-bikes, bikes, and scooters while on school grounds is prohibited at all times. There are safety and
liability concerns as well potential damage to school property. Though riding these items to campus as a means of
transportation is not prohibited, all transportation items must be locked up in either of the two designated storage areas
located by the library or new gym. These transportation items may be confiscated due to riding on campus, the item will
not be returned on the same day unless a parent or guardian comes to pick it up. Repeat offenders will have it confiscated
for longer periods and may be prohibited from bringing it to school for the remainder of the school year.

Mar Vista High School and SUHSD are not liable for theft or damage of any of these items listed above.

Cell Phones & Electronic Devices

The use of listening or recording devices by any person, including students, in any classroom without prior consent
of the teacher and principal is prohibited by Sweetwater Union High School District policy.

Students may bring cell phones to school at their own risk. However, they must not disrupt any classroom and are
not to be in use during instructional time other than for instructional purposes. Any instructional use of cell
phones or electronic devices must be at the specific request of the classroom teacher. Outside of that
circumstance, cell phones must be completely turned OFF while in the classroom. Cell phones on vibrate while in
the classroom are not acceptable.

During instructional time, devices must be turned off and kept out of sight. Unauthorized use during class disrupts
instruction and detracts from the learning environment. As a result, unauthorized use may lead to confiscation of the
device by school staff, including teachers. Continued misuse may also result in further disciplinary action. However, a
student shall not be prohibited from possessing or using a mobile communication device under any of the following
circumstances: (Education Code 48901.5, 48901.7)

When a school official reasonably suspects that a search of a student's mobile communication device will turn up evidence
of the student's violation of the law or school rules, such a search shall be conducted in accordance with BP/AR 5145.12 -
Search and Seizure. If students fail to comply with this policy and correct cell phone etiquette in the classroom,
teachers may confiscate the device and turn it in to the Assistant Principals' office with a referral about the infraction.
Parents will be notified by the Assistant Principals' Office. If the problem persists, student will have appropriate
and progressive disciplinary consequences given from the Assistant Principals' Office.

MVH or SUHSD is not responsible for any lost or stolen electronic devices or cell phones. We advise parents and
students that while a cell phone might be a necessity, all other devices: IPODs, MP3, Cameras, gaming devices, etc. are not
needed as part of our educational program. If these expensive items are brought, please be aware that they have a high
probability of being stolen, damaged or lost.
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MARINER DRESS GUIDELINES

“The Board of Trustees of the Sweetwater Union High School District desire to keep the district schools and
students free from the threats of harmful influence of any groups or gangs which advocate drug use or
disruptive behavior. The Board of Trustees believes that appropriate dress and grooming contribute to a safe,
healthy and productive learning environment. The Board, therefore prohibits the wearing, use, possession,
distribution, display of, presence of any apparel, jewelry, emblem, badge, symbol, sign, accessory, notebook
or manner of grooming which by virtue of its color, arrangement, trademark or any other attribute, is
recognized as or denotes membership or affiliation with any gang. (SUHSD Policy #5136; #5132)

DRESS FOR
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Mar Vista High School
Dress Guidelines

Mar Vista High School respect’s students right to a safe a secure campus in which they can learn in an environment free
from harassment, intimidation or distraction. Students are expected to wear clothes that are suitable and appropriate
for school (SUHSD Policy 5132). In maintaining this expectation, MVH recognizes the value and importance of self-
awareness, social awareness and responsible decision making for all members of our community.

Self-Awareness is the ability to accurately recognize one’s own emotions, thoughts, and values and how they
influence behavior.

Social Awareness is the ability to take the perspective of and empathize with others, including those from
diverse backgrounds and cultures. The ability to understand social and ethical norms for behavior.

Responsible Decision Making is the ability to make constructive choices about personal behavior and social
interactions based on ethical standards, safety concerns, and social norms. The realistic evaluation of
consequences of various actions, and a consideration of the wellbeing of oneself and others.

These values are reflected in our expectations for appropriate dress in an educational environment. Student attire
should facilitate learning as well as the health and safety of all members of our school community (students, staff,
parents, etc.). This policy is intended to provide guidance to students, parents, staff and community members.

Our student dress code aims to accomplish several goals:

» Maintain a safe learning environment in dasses where protective or supportive clothing is needed, such as
chemistry /biology (eye or body protection), dance (pare feet, tights/leotards), or PE (athletic attire /shoes).
Allow students to wear clothing that expresses their self-identified gender.

o Allow students to wear religious attire without fear of disdipline or discrimination.

» Prevent students from wearing clothing with offensive images or language, including profanity, hate speech,
and pornography.

» Prevent students from wearing clothing with images or language depicting or advocating violence or the
use of alcohol or drugs.

# Ensure that all students are treated equitably regardless of gender fgender identification, sexual
orientation, race, ethnicity, body type/size, religion, and personal style.

1. BasicPrinciple: Certain body parts must be covered for all students. Clothes must be worn in a way such
that genitals, buttocks, and nipples are covered with opagque material
2. Students Must Wear:
a. Shirt.
b. Bottom: pants/sweatpants/shorts/skirt fdress/leggings
c. Shoes; activity-specific shoes requirements are permitted (for example for sports) * High-school
courses that indude attire as part of the curriculum (for example, professionalism, public speaking,
and job readiness) may include assignment-specific dress, but should not focus on covering girls'
bodies or promoting culturally-specific attire,
3. Students Cannot Wear:
Violent language or images.
Images or language depicting drugs or alcohol (or any illegal item or activity) or the use ofthe same.
Hate speech, profanity, pornography.
Images or language that creates a hostile or intimidating environment based on any protected class.
Visible underwear. Visible waistbands or straps on undergarments worn under other clothing are
not a violation.
f. Bathing suits.
g. Helmets or headgear that obscures the face (except as a religious observance).

o A0 DR

Mar Vista High School administration reserves the right to exercise discretion in determining appropriate dress. Students who do not maintain these
guidelines may be referred to the administration and given the option of a loaner garment or to call home and have a family member bring them
clothing that meets the guidelines outlined above.
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' DON'T LET ABSENCES ADD UP

Chronic Absence: It’s About Lost Instructional Time, Not Whether

Absences are Excused or Unexcused

Chronic absence is a powerful predictor of achievement because it measures the amount of
instructional time a student has missed over the course of the school year.

Research findings have documented the positive relationship between time and learning. Instructional
guality and other factors are important, but this finding is clear: more time spent by students in
intentional learning environments means more learning.

Commitments you can make as a student:

I will make attending school every day a priority.

I will keep track of my attendance and absences.

I will set my alarm clock for a.m.

I will attend school every day unless I'm truly sick with a temperature of 100 degrees or more.

I will find a relative, friend or neighbor who can take me to school if I miss my bus.

If I am absent, I will contact my teachers to find out what I missed.

I will set up medical and dental appointments for weekdays after school. If I must make a medical appointment
during the school day, I will try to attend school for the majority of the day.

When I am struggling with a challenge that is keeping me from school I will confide in an adult at school and seek
help.
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Protocols for Reporting an Absence

1. Students and parents are responsible for school attendance. Excessive absences may result in loss of credit
and/or grades. Absences should be cleared no later than 30 days after the absence. A doctor's note will

be required if a student reaches 7 excused absences per semester (A.R. 5113). Any exceptions will
be reviewed by the administration for approval.

2. Students may be excused from school for the following reasons: -
a) Personal Illness
b)  Quarantine by county or city health officer
c) Appointments for medical, dental, optometric, or chiropractic services
d) Participation in religious instruction OT exercises in accordance with District Board Policy 6114 and
Administrative Regulation 6114.2.1

e) Attendance at funeral services for a member of the immediate family. One (1) day if in California, three (3)
days if out-of-state.

Upon written request of the parent/guardian/caregiver, a student’s absence may be excused
for the following reasons:

a) Appearance in court

b)  Observation of holiday as ceremony of his/her religion

c) Employment interview or conference

d) Other reasons requested in writing by the parent/guardian/caregiver and considered
legitimate by the principal or his/her designee.

3. Saturday School for Attendance: While attending Saturday School, students must work on core academic work,
assigned by a teacher in class, in English, Math, Science, or Social Science. Teachers do not create specific
assignments for Saturday School. Students must work on making up missed assignments, work on current assigned
work given in class, study for a specific assignment or test, etc. It is the student's responsibility to bring the
assignment, any textbooks or needed supplies, and/or directions/guidelines provided by the teacher.

4. Make-Up work due to an Excused Absence (SUHSD Regulation No. 5112.1)

a) Teachers are responsible for providing students the opportunity to make up work missed during excused
absences. They may, but are not required to, provide the opportunity to for truant students to make up work.

b) Students shall be permitted to complete all assignments and tests missed during excused absences, and upon
satisfactory completion, shall be given full credit for their work.

c) The teacher shall determine what assignments and/or tests the student shall make up and in what period of
time the student shall complete such assignments.

d) Tests and assignments shall be reasonably equivalent to, but not necessarily identical to, tests and
assignments that the student missed during his/her absence.

e) Students must request an assignment within two (2) days following return from absence.

f) Assignments must be completed within a period of time equal to the length of absence. Any exceptions to
the submission of make-up work are at the discretion of the teacher.

Student Release From School:

All students to be released from school campus must be checked out through the main office, with proper
identification for the person picking up and must be listed on the students emergency contact list as an approved
adult to pick up the student. If parent /guardian are unable to pick up their child, there must an administrator approval
and will be evaluated on a case by case basis, prior to student being released.

QUESTIONS ABOUT ATTENDANCE?
Matthew Montes, Attendance Coordinator ~ (619) 628-5715 Matthew.Montes@sweetwaterschools.org
David Del Rio, Attendance Technician (619) 628- 5715 David.Delrio@sweetwaterschools.org
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MarVista High School ASB

ASB Cards are available year round in the ASB Office. For $30 you get:
» FREE Admission to all HOME Regular Season athletic games (Does NOT include
playoff games or tournaments.

All ASB Card Sales directly fund all MVH student activities.

Sweetwater Union High School District Athletics Calendar
Fall Winter Spring
Football (Co-ed) Soccer (B/G) Lacrosse (B/G)
Cross Country (B/G) Basketball (B/G) Softball
Girls' Volleyball Wrestling (B/G) Baseball
Girls' Tennis Girls' Waterpolo Boys' Tennis
Boys' Waterpolo Roller Hockey (Co-ed) Track and Field (B/G)
Cheer Boys' Volleyball
Girls' Golf Gymnastics
Girls Flag Football Swim and Dive (B/G)

Mar Vista High School
Choices List

At MVH, our goal is for you to receive a quality education in order to maximize your potential
opportunities for the future. In order to participate in school events, privileges, and other
incentives/activities we expect students to maintain the following:

% 2.0 GPA in scholarship and citizenship reviewed at each grading period.

¢ Less than 6 unexcused absences

¢ Less than 10 tardies

+« In good standing with the ASB and Library

% No serious discipline incident prior to a school event. _ )
The choices list is generated and reviewed by school administration every grading period. Students who

do not meet the criteria above at a grading period are considered to be on the “Choices List” and are
therefore ineligible to participate in some student activities. Once a student can demonstrate they met the
criteria above, they can be removed from the choices list with approval from an Assistant Principal.
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Sports Clearance Instructions for Students

All incoming and returning student--athletes are REQUIRED to have athletic
physical and online consents completed as part of the clearance process. Here are
the basic steps to follow when registering your athlete for the first time:

eStart your registration process by going to homecampus.com
eCreate an account: Now begin creating your account by clicking the
“For Students and Parents” button. Next, select "California" and "Create an Account".
After filling in the required information the system will automatically log you in and
you will be required to accept the terms of use.
eRegister for a sport: Follow the remaining prompts to complete the clearance process.
This includes the following:
e Enter Student Info
e Enter Parent Info
e Enter Medical Info (uploading physical & medical insurance card)
e Additional Questions
e Digital Signatures
e Upload files (uploading physical & medical insurance card)
e Print Confirmation
eReminder: Physical documents should be broughtto the ASB along with the
printed confirmation sheet that includes both parent/guardian and student signatures.
ePlease reach out to our ASB for additional questions.
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Mar Vista High School
Laptops

Laptops are a powerful tool that can enhance learning. Our teachers have worked hard to create engaging
lessons that prepare students for 21 century technology skills. All students are expected to receive and utilize a
laptop. Students without laptops still may be expected to submit work electronically. Accommodations may be
made on a case by case basis based on student need resulting from a parent conference with the Assistant
Principal and the teacher.

If you need tech support with your laptop, please report to the library to request support form our IT staff.

MVH Student Login Mini-Guide

Your School Email: @sweetwaterschools.net

App/Website USERNAME PASSWORD

Windows Login

& Digit Birthdate

Student ID#E EX: May 15, 2002 will
be 05152002
Microsoft Store
Schoal Email E Digit Birthdate
EX: May 15, 2002 will
@sweetwaterschools.net be 05152002

Office 365

school Email & Digit Birthdate
s |68 | @3 | @s -
EX: May 15, 2002 will
at hools.net
— D be 05152002

Google Drive

School Email 8 Digit Birthdate

‘ EX: May 15, 2002 will
__@sweetwaterschools.net e 05152002

District Email (gmail.com)

School Email B Digit Birthdate
EX: May 15, 2002 will

R ] __ @sweetwaterschools.net be 05152002

Canvas

& Digit Birthdate
Student ID#

Ex: May 15, 2002 will
be 05152002

https://sweetwaterschoals.instructure.com/login/ldap

Campus Portal First initial of your
first name, first initial
of your last name, &
N digit birthdate
Student ID#
e — Ex: John Smith boern
on May 9, 2002 will
be jsO50902

https://eampuspartal .sweetwneuchools.an.f:ampu;;paml{swumner.hp
Jupiter Grades

You set password
If you forget
password, click
“forgot password™.

Student IDX Type your school
email address and
you will receive an
28 email with a link to
Jupitered com/flogin/index php reset your password,

https-/flogi
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COUNSELING CENTER

Welcome Students and Parents!
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Students at Mar Vista High School are assigned to a counselor based on the last name. Personal information shared with a
counselor is by law confidential and cannot be shared with anyone else without the students’ authorization. The only exception

is if yours or someone else’s health, safety or welfare is in danger.

Hours of Operation:

Monday-Friday
8:00 AM to 4:00 PM

Phone (619) 628-5720
Fax: (619) 424-8998

Counseling Center Staff:

Counselors

Mrs. Torres-Mathews

Email: lizzette.torres-mathews@sweetwaterschools.org
(619)628-5722

Mrs. Rame

Email: reem.rame@sweetwaterschools.org

(619)628-5727

Mrs. Balce

Email: rowena.balce@sweetwaterschools.org

(619)628-5726

Clerical Support

Mrs. Munoz
Counseling Center Secretary  (619)628-5720
Email: Helen.Munoz@sweetwaterschools.org

Transcript Request Ms. Lazcano
School Registrar

Email: Hilda.Lazcano@sweetwaterschools.org 619-628-5725
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Mar Vista High School

Advanced Placement Program

Mar Vista High School offers rigorous
Advanced Placement courses, available
to all students. Students in AP course
typically take the AP exam for college
credit. The benefits of taking AP classes
include

e Saving money for college

COLLEGES GRANT UNITS TO
STUDENTS WHO PASS THE AP
EXAM
o College and Career Readiness
PREPARES STUDENTS FOR THE
RIGOROUS COURSES IN COLLEGE
¢ Challenge
AP COURSES ARE
CHALLENGING. TAKING AND PASSING THE EXAM AFFIRMS A STUDENT'S
HARD WORK ALL YEAR LONG.

AP Course Offferimgs

Connect with your AP teacher for AP payment schedules
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Mar Vista High School
A-G Graduation Requirements

SUHSD Graduation Requirements
UC/CSU A-G Reguirements

Class of 2016 and beyoad

A.Social Science - 4 years
CSUUC - 2 years

B. English - 4 years
CEUUC - same

C. Mathematics - 3 years
4 years recommended

Integrated Math |, Integrated Math |, and Integrated Math Il
CEUWUC - same

D. Science - 2 years
3 years recommended

Biology/Chemistry/Physics
CSUAG — same

E. Foreign Lang. — 2 years
3 years recommended

Same language
CSUAC — same

F. Visual & Perform. Arts — 1 Year

(year sequence must be in the same area)
CEUUC - same

G. College Prep Elective — 1 Year
CSUAG — same

Comprehensive Health - 1 semester
Not required for UC/CSU admissions

Physical Ed — 2 years, up to 4 years if Fithess Gram not

passed
Not reguired for UC/CSU admissions

Electives — additional for graduation required 5 semesters
Not reguired for UC/CSU admissions

30 hours of community service
200+ hours recommended for UC
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MAR VISTA HIGH SCHOOL | CENTRO DE PADRES
PARENT CENTER / CENTRO DE PADRES

Connecvting Families, Empowering Students, Bui/a/ing Communh‘y

Conectando familias, /'mlpu/sana/o estudiantes, cons*ruyena/o comunidad

WELCOME / BIENVENIDOS

We are here to support you and your family! The Parent Center is a welcoming space for all
Mar Vista families.

iEstamos aqui para apoyarles! El Centro de Padres es un espacio acogedor para todas las
familias de Mar Vista.

WHAT WE OFFER / LO QUE OFRECEMOS =
e Meetings & Presentations / Reuniones y Presentaciones E
e Family Workshops / Talleres para Familias
e Resource Navigation / Navegacién de Recursos Kiho Santillan Teran
e And More! /Y Mas! Community Relations Facilitator
NEED JUPITER GRADES ACCESS? Parent Center

;NECESITA ACCESO A JUPITER GRADES?  kiho.santillan@sweetwaterschools.org (619) 628-5758

Hours / Horario: Mon—Fri 7:30 AM - 4:00 PM

Mar Vista High School 505 Elm Ave. Imperial Beach, CA 91932




Title I School-Level Parent and Family Engagement Policy
Mar Vista High School 2026-27

2.0 With approval from the local governing board, Mar Vista High School has developed a
written Title | parent and family engagement policy with input from Title | parents and
family members. This policy was developed by a committee made up of School Site
Council (SSC) parents and English Learners Advisory Committee (ELAC) Parents, in
conjunction with the CIS Coordinator. It has distributed the policy to parents and family
members of Title | students. This policy is distributed yearly in the Gear-up materials that
every student receives and also in the new student enrollment packet, as well as being
posted on the school website. The policy describes the means for carrying out the
following Title | parent and family engagement requirements [20 USC 6318 Section
1118(c),-(g) inclusive].

Involvement of Parents in the Title | Program
2.1 To involve parents and family members in the Title | program at Mar Vista High
School, the following practices have been established:

a) The school convenes an annual meeting, at a convenient time, to which all
parents of participating children shall be invited to attend and encouraged
to attend, to inform parents and family members of their school’s
participation in the Title | program and to explain the requirements, and the
right of the parents to be involved. (20 USC 6318
(c)(1))

This meeting is held within the first 30 days of school. (August 13, 2026
5:00 pm)

* Open House/Title | Annual Meeting
* School Site Council Monthly Meeting

b) The school offers a flexible number of meetings, such as meetings in the
morning or evening, and may provide, with Title | funds, transportation,
child care, or home visits, as such services relate to parent involvement. (20
USC 6318 (c)(2))

* Coffee with the Principal (quarterly meetings) - MVH Parent
Center/Library



c¢) The school involves parents in an organized, ongoing, and timely way, in the
planning, review, and improvement of the school’s Title | program, including
the planning, review, and improvement of the school parent and family
engagement policy and the joint development of the school wide program
plan. (20 USC 6318 (c)(3))

* Annual Title | Meeting
* School Site Council Monthly Meetings
* English Learner Advisory Committee Quarterly Meetings - Coffee with
the Principal (quarterly meetings)
e Community School Steering Committee
d) The school provides parents of participating students with

1. timely information about the Title | program. (20 USC 6318
(c)(4)(A))

* Open House

* Annual Title | Meeting

* School Site Council Monthly Meetings

* English Learner Advisory Committee Quarterly Meetings

2. a description and explanation of the curriculum in use at the
school, the forms of academic assessments used to measure
student progress, and the achievement levels of the
challenging State academic standards. (20 USC 6318

(c)(4)(B))

*  MVH’s curriculum is based on Common Core Standards
and NGSS and is directed by SUHSD’s department of
Curriculum and Instruction.

* Data from CAASPP and CA Dashboard is used to plan
instruction and support strategies in order to better
prepare students to be college ready.

* This information is shared with parents at o Coffee with
the Principal

(quarterly meetings) o Counselor Parent
Meetings
* Individual Performance reports sent home with students.
3. if requested by parents, opportunities for regular meetings to
formulate suggestions and to participate, as appropriate, in
decisions relating to the education of their children, and



respond to any such suggestions as soon as practicably
possible. (20 USC 6318 (c)(4)(C))

* English Learner Advisory Committee Quarterly Meetings
* Coffee with the Principal (quarterly meetings)

* Parent/Student Shadowing Opportunities

e) If the school wide program plan is not satisfactory to the parents of
participating children, submit any parent comments on the plan when the
school makes the plan available to the local educational agency. (20 USC
6318 (c)(5))

* Upon evaluation of the Single Plan for Student Achievement, at
each School Site Council meeting minutes are taken. Parent
comments are reviewed and addressed by the site administrator.

* State and Federal programs request that parent comments be
included when the school submits their site plan for board
approval.

Building Capacity for Involvement (Parent and Family Engagement
Policy continued)

2.2 To ensure effective involvement of parents and to support a partnership
among the school involved, parents, and the community to improve student
academic achievement, each school and local educational agency assisted with
Title I, Part A funds, the school has established the following practices:

a) The school provides parents with assistance in understanding such
topics as the challenging State academic standards, State and local
assessments, the requirements of Title |, Part A, and how to monitor a
child’s progress and work with educators to improve the achievement of
their children. (20 USC 6318 (e)(1))

* Data from CAASPP and CA Dashboard is used to plan instruction and
support strategies to better prepare students to be college ready.



* This information is shared with parents at o Coffee with the
Principal (quarterly meetings) o Counselor Parent Meetings o
School Site Council Monthly

Meetings o English Learner Advisory
Committee Quarterly Meetings
* Individual Performance reports sent home with students.

b) The school provides parents with materials and training to help parents

c)

d)

work with their children to improve their children's achievement. (20
USC 6318 (e)(2))

e Parent Education Classes
¢ Parent Education Conferences
* Counselor Parent Meetings

* Parent/Student Shadowing Opportunities

The school educates teachers, specialized instructional support
personnel, principals, and other school leaders, and other staff, with the
assistance of parents, in the value and utility of contributions of
parents, and in how to reach out to, communicate with, and work with
parents as equal partners, implement and coordinate parent programs,
and build ties between parents and the school; (20 USC 6318 (e)(3))

e District/Site PD for Teachers

* District/Site PD for Classified Staff
*  MVH Monthly Faculty Meetings

*  PLC Weekly Meetings

* SST Monthly Meetings

* Counselor Meetings

* Community Relations Facilitators reach out to assist teachers with
parent communication.

* School Site Council Monthly Meetings
* English Learner Advisory Committee Quarterly Meetings

*  Community School Steering Committee

The school, to the extent feasible and appropriate, coordinates and
integrates the parent involvement programs and activities with other
Federal, State, and local programs, including public preschool programs,
and conducts other activities, such as parent resource centers, to



encourage and support parents in more fully participating in the
education of their children. (20 USC 6318 (e)(4))

* After school programs

e Community School Services

* Career Technical Education

* Parent Education Activities

* Foster/Homeless Youth support

* On Campus Parent Center at Mar Vista High School

e) The school ensures that information related to school and parent
programs, meetings, and other activities to parents is sent in a format
and, to the extent practicable, in a language the parents can
understand. (20 USC 6318 (e)(5))

* Meeting Agendas are posted in English and Spanish

* Spanish translation services provided at all parent meetings.
* Infinite Campus texts and messages in English and Spanish

* Jupiter Grades messages in English and Spanish

*  Weekly Mariner Times newsletter

*  Website announcements

f) The school provides such other reasonable support for parental
involvement activities as parents may request. (20 USC 6318 (e)(14))

* Inputis gathered at School Site Council, ELAC, Coffee with Principal,
Counselor Parent Meetings, parent meetings etc.

* Goal 3 of the LCAP and school site plan is directed toward fostering
and honoring parent/guardian and community engagement to
support excellence in each student’s success.

Accessibility

2.3 Mar Vista High School, to the extent practicable, provides opportunities for the
informed participation of all parents and family members (including parents and
family members with limited English proficiency, parents and family members with
disabilities, and parents and family members of migratory students) including



ensuring that information and school reports are provided in a format and
language that parents understand.

* SUHSD and MVH websites are 508 compliant and provide family members

with visual disabilities access to important information.

* Meeting Agendas are posted in English and Spanish

* Spanish translation services are provided at all parent meetings.

* Infinite Campus Messenger texts and messages in English and Spanish

* Jupiter Grades messages in English and Spanish

Adoption
The Title | School-Level Parental and Family Engagement Policy was adopted by the
Mar Vista High School Site Council (TBD). The document was edited for format and
adopted by the Mar Vista High School Site Council (TBD).

*It may be helpful to include the parent and family engagement policy review in the
annual review of the Single Plan for Student Achievement.

**The policy must be updated periodically to meet the changing needs of parents and
family members and the school. If the school has a process in place for involving
parents and family members in planning and designing the school’s programs, the
school may use that process if it includes adequate representation of parents and
family members of Title I children.



Mar Vista High School

2026-2027
Parent/Student School Compact

At Mar Vista High School, we want all of our students to succeed. To ensure this vision becomes a reality, and to
make sure that we educate all of our students to their full potential, staff, students, and parents must work
together as partners. This year, we are making a school-wide commitment to work collaboratively with parents to
enhance the achievement of our students.

As a STUDENT, | will:

%
**

in the

R0
**

R
**

Attend school regularly and arrive to class on time following the guidelines established
student tardy policy.
Show responsible behavior by following the school rules.

Show responsible behavior by following the teachers’ classroom rules.

Demonstrate the “Mariner Way” of courtesy, respect, and commitment.

Come to class with all necessary materials.

Complete all class work and homework to the best of my ability.

Share all important school work and information with my parents.

Attend after-school tutoring when | need help. As a SCHOOL, we will:

Involve parents as partners in the education of our students.

Teach standards established by the district/state using effective teaching strategies.
Provide parents with strategies and techniques to assist with learning activities at home.
Communicate regularly with parents about school programs and students’ progress.
Involve students and parents as active participants in school decision-making.

Connect parents and students with community resources and support services as

Involve parents in instructional and support roles at MVH.

Offer parent trainings throughout the school year.

Provide a safe, positive, and welcoming environment for students and parents.
Hold monthly meetings for parents centered on educational issues.

Make home visits when necessary to help a student’s progress. As a PARENT, | will:
Work with the school as a partner in my child’s education.

Send my child to school regularly and on time.



L3 Provide my child with necessary materials, space, and time needed to complete

schoolwork.
& Attend parent/teacher conferences and as many parent meetings as | can.
L3 Communicate regularly with my child’s teachers about his/her progress.
& Participate in school decision making as often as I can.
< Support my child’s learning and education at home.
< Commit to getting involved with my child’s school in as many ways as I can.

Contact Person: Kiho Santillan Teran, Community Relations Facilitator (619) 628-5758

"The Sweetwater Union High School District does not discriminate with regard to sex, sexual
orientation, gender, ethnic group identification, race, ancestry, national origin, religion, color, mental
disability and/or physical disability, age, marital or parental status or any other unlawful consideration."

SUHSD Board Policy #2224



Politica de Participacion de los Padres y Familia a Nivel Escolar del
Titulo | Mar Vista High School 2026-27

2.0 Con la aprobacién de la mesa directiva local, la Escuela Preparatoria Mar Vista
ha desarrollado por escrito una politica de participacién de los padres y la familia
del Titulo | con aportaciones de los padres y miembros de la familia del Titulo I.
Esta politica fue desarrollada por un comité compuesto por padres del Consejo del
Plantel Escolar (SSC) y padres del Comité Asesor de Estudiantes en vias de
aprender inglés (ELAC), en conjunto con el Coordinador de CIS.

Ha distribuido la politica a los padres y miembros de la familia de los estudiantes
de Titulo I. Esta politica se distribuye anualmente en los materiales de Gear-up que
recibe cada estudiante y también en el paquete de inscripcidon de nuevos
estudiantes, y también se publica en el sitio web de la escuela. La politica describe
los medios para llevar a cabo los siguientes requisitos de participacién de los
padres y la familia del Titulo | [20 USC 6318 Seccién 1118 (c), - (g) inclusive].

Participacion de los padres en el programa de Titulo |
2.1 Para involucrar a los padres y miembros de la familia en el programa de Titulo |
en Mar Vista High School, se han establecido las siguientes practicas:

a) La escuela convoca una junta anual, en un momento conveniente, a la que se
invita y alentara a todos los padres de los nifios participantes a asistir, para
informar a los padres y miembros de la familia de la participacidén de su
escuela en el programa del
Titulo | y explicar los requisitos, y el derecho de los padres a participar. (20
USC 6318 (c) (1))

Esta junta se lleva a cabo dentro de los primeros 30 dias de clases. (14 de
agosto de 2025 5:00 pm)

* Junta Anual de Open House / Titulo |
* Junta Mensual del Consejo del Plantel Escolar

b) La escuela ofrece un nimero flexible de juntas, como juntas por la mafiana o
por la tarde, y puede proporcionar, con fondos del Titulo I, transporte,
cuidado infantil o visitas domiciliarias, segun se relacionen dichos servicios
con la participacion de los padres. (20 USC 6318 (c) (2))



* Café con el Director (reuniones trimestrales)
* Centro de Padres de MVH

c) La escuela involucra a los padres de manera organizada, continua y
oportuna, en la planificacién, revisién y mejora del programa de Titulo | de
la escuela, incluida la planificacién, revision y mejora de la politica de
participacién de padres y familias de la escuela, y el desarrollo conjunto el
plan del programa de toda la escuela. (20 USC 6318

(c) (3))

e Junta Anual del Titulo |

* Juntas Mensuales del Consejo del Plantel Escolar

* Juntas Trimestrales del Comité Asesor de Estudiantes en Vias de Aprender
Inglés - Café con el Director (reuniones trimestrales)

d) La escuela proporciona a los padres de los estudiantes participantes

1.

informacidn oportuna sobre el programa de Titulo I. (20 USC 6318 (c)

(4) (A))

Noche de Regreso a Clases
Junta Anual del Titulo |
Juntas Mensuales del Consejo del Plantel Escolar

Juntas Trimestrales del Comité Asesor de Estudiantes en Vias de
Aprender Inglés

Una descripcion y explicacidon del plan de estudios en uso en la escuela,
las formas de evaluaciones académicas utilizadas para medir el avance
del estudiante y los niveles de logro de los exigentes Estandares
Académicos Estatales. (20 USC 6318 (c) (4) (B))

El plan de estudios de MVH se basa en los Estandares Basicos
Comunes y NGSS y esta dirigido por el departamento de Curriculo e
Instruccién de SUHSD.

Los datos de CAASPP y CA Dashboard se utilizan para planificar la
instruccion y las estrategias de apoyo a fin de preparar mejor a los
estudiantes para que estén preparados para la universidad.

Esta informacidn se comparte con los padres en o Café con el
Director

(reuniones trimestrales) o Juntas de Padres y Consejeros



* Informes de Desempenio individual enviados a casa con los
estudiantes.

3. silo solicitan los padres, oportunidades para juntas regulares para
formular sugerencias y participar, segin corresponda, en decisiones
relacionadas con la educacion de sus hijos, y responder a tales
sugerencias tan pronto como sea posible.

(20 USC 6318 (c) (4) (C))

* Juntas Trimestrales del Comité Asesor de Estudiantes en Vias de
Aprender Inglés

» Café con el Director (reuniones trimestrales)
* Oportunidades de observacion de padres/estudiantes

e) siel plan del programa para toda la escuela no es satisfactorio para los
padres de los nifios participantes, envie los comentarios de los padres sobre
el plan cuando la escuela lo ponga a disposicion de la agencia educativa
local. (20 USC 6318 (c) (5) Tras la evaluacién del Plan Unico para el
Rendimiento Estudiantil, en cada junta del Consejo del Plantel Escolar se
toman actas. Los comentarios de los padres son revisados y tratados por el
director del plantel.

f) - Los programas estatales y federales solicitan que se incluyan los comentarios de
los padres cuando la escuela presente su plan del plantel para la aprobacién de la
mesa directiva.

Creacion de Capacidad para la Participacion (continuacion de la Politica de
Participacion de los Padres y la Familia)

2.2 Para asegurar la participacion efectiva de los padres y apoyar una asociacién entre la
escuela involucrada, los padres y la comunidad para mejorar el rendimiento académico de los
estudiantes, cada escuela y agencia educativa local asistida con fondos del Titulo |, Parte A, la
escuela ha establecido las siguientes practicas:

a) Laescuela brinda a los padres asistencia para comprender temas tales como los
desafiantes Estandares Académicos Estatales, las Evaluaciones Estatales y Locales, los
requisitos del Titulo |, Parte A, y cdmo monitorear el progreso de un nifio y trabajar con
los educadores para mejorar el rendimiento de sus hijos. (20 USC 6318 (e) (1))

* Los datos de CAASPP y CA Dashboard se utilizan para planificar la instruccién y
las estrategias de apoyo a fin de preparar mejor a los estudiantes para que
estén preparados para la universidad.

* Esta informacidn se comparte con los padres en o Café con el



b)

c)

d)

Director (reuniones trimestrales) o Juntas de Padres y Consejeros o
Juntas Mensuales del Consejo del Plantel Escolar
o Juntas Trimestrales del Comité Asesor de Estudiantes en Vias de
Aprender Inglés
* Informes de Desempefio Individual enviados a casa con los estudiantes.

La escuela proporciona a los padres materiales y capacitacion para ayudar a los padres a
trabajar con sus hijos para mejorar el rendimiento de sus hijos. (20 USC 6318 (e) (2))

* Clases Educativas para Padres

* Conferencias Educativas para Padres

* Juntas de Padres y Consejeros

* Oportunidades de observacion de padres/estudiantes

La escuela educa a los maestros, personal de apoyo instructivo especializado, directores
y otros lideres escolares y otro personal, con la ayuda de los padres, en el valor y la
utilidad de las contribuciones de los padres, y en cdmo llegar, comunicarse con, y
trabajar con los padres como socios iguales, implementar y coordinar programas para
padres y construir lazos entre los padres y la escuela; (20 USC 6318 (e) (3)) - Desarrollo
Profesional del Distrito/Plantel para maestros
* Desarrollo Profesional del Distrito/Plantel para Personal Clasificado Juntas
Mensuales de Docentes de MVH
* Juntas del Comité Asesor de Personal Clasificado (CAC por sus siglas en inglés)
* Juntas Semanales de Aprendizaje Profesional de Docentes (PLC por sus siglas
en inglés)
* Juntas de Consejeros
* El Facilitador de Relaciones Comunitarias apoya a los maestros con la
comunicacion con los padres.
* Juntas Mensuales del Consejo del Plantel Escolar
* Juntas Trimestrales del Comité Asesor de Estudiantes en Vias de Aprender
Inglés

La escuela, en la medida que le sea posible y apropiado, coordina e integra los
programas y actividades de participacién de los padres con otros programas federales,
estatales y locales, incluidos los programas preescolares publicos, y realiza otras
actividades, como centros de recursos para padres, para alentar y apoyar a los padres
para que participen mas plenamente en la educacién de sus hijos. (20 USC 6318 (e) (4))

* Programas extracurriculares
* Servicios Comunitarios
* Educacion Vocacional Técnica



* Actividades Educativas para Padres
* Apoyo a Jévenes en Hogares de Crianza o Sin Hogar
* Centro de Padres en el Plantel de la Escuela Preparatoria Mar Vista

e) Laescuela se asegura de que la informacidn relacionada con la escuela y los programas
para padres, juntas y otras actividades a los padres se envie en un formato y, en la
medida que le sea posible, en el idioma que los padres puedan entender. (20 USC 6318
(e) (5))
* El Orden del Dia de las Juntas se publican en inglés y espafiol
* Servicios de traduccion al espafiol proporcionados en todas las juntas de

padres.
* Llamadas de Infinite Campus Messenger en inglés y espaiiol
* Mensajes de Jupiter Grades en inglés y espafiol
* Boletin semanal Mariner Times
* Anuncios en el Sitio Web

f) La escuela proporciona cualquier otro apoyo razonable para las actividades de
participacién de los padres de familia que los padres puedan solicitar. (20 USC 6318 (e)
(14))

Se recopila retroalimentacién en el Consejo del Plantel Escolar, ELAC, Café con el
Director, Juntas de Padres con Consejeros, Juntas de Rescate Académico, etc.

- La Meta 3 del LCAP y el Plan del Plantel Escolar estd dirigida a fomentar y honrar la
participacidn de los padres/tutores y la comunidad para apoyar la excelencia en el
éxito de cada estudiante.

Accesibilidad

2.3 La Escuela Preparatoria Mar Vista, en la medida posible, brinda oportunidades para la participacién
informada de todos los padres y miembros de la familia (incluidos los padres y miembros de la familia
con dominio limitado del inglés, padres y miembros de la familia con discapacidades y padres y
miembros de la familia de los estudiantes migratorios) incluida la garantia de que la informacidn y los
informes escolares se proporcionen en un formato y en un idioma que los padres comprendan.

*  Los sitios web de SUHSD y MVH estdn en regla con 508 y brindan a los miembros de la
familia con discapacidades visuales acceso a informacién importante

* El Orden del Dia de las juntas se publican en inglés y espafiol

e Se brindan servicios de traduccién al espafiol en todas las juntas de padres
* Llamadas de Infinite Campus Messenger en inglés y espafiol

* Mensajes de Jupiter Grades en inglés y espafiol



Adopcion : La Politica de Participacién de los Padres y la Familia a Nivel Escolar de Titulo | fue adoptada
por el Consejo del Plantel de la Escuela Preparatoria Mar Vista el (TBD). El documento fue editado para
su formato y adoptado por el Consejo del Plantel Escolar de la Preparatoria Mar Vista el (TBD).

* Puede ser util incluir la revision de la politica de participacion de los padres y familia en la revision
anual del Plan Unico para el Rendimiento Estudiantil. ** La politica debe actualizarse periédicamente
para satisfacer las necesidades cambiantes de los padres y miembros de familia y la escuela. Si la escuela
tiene un proceso para involucrar a los padres y miembros de la familia en la planificacion y el disefio de
los programas de la escuela, la escuela puede usar ese proceso si incluye una representacién adecuada
de los padres y miembros de la familia de los nifios del Titulo. 1



Mar Vista High School

Ciclo escolar 2026-2027

Convenio entre el personal escolar, padres de familia y el alumno

En Mar Vista High School, queremos que todos los alumnos sean exitosos. Para asegurar que dicha vision se convierta en realidad, y

para garantizar que a todo alumno se le ensefie de manera que logre el maximo de su potencial, el personal escolar, el alumno, y sus

padres deben colaborar como socios. El presente ciclo escolar nos comprometeremos a colaborar con los padres de familia a

mejorar el logro académico de los alumnos.

Como aIumno, me comprometo a:

No faltar a clases y a llegar a tiempo, acatando las politicas escolares de asistencia y retardos.
Comportarme de manera responsable al acatar las reglas escolares de conducta.

Respetar las reglas del salon establecidas por el maestro.

Demostrar la “actitud de Mariner” al ser cortés, respetuoso, y al estar dispuesto a comprometerme.
Presentarse a la escuela con todo el material necesario.

Cumplir con todos los trabajos y tareas al maximo lo mejor posible dentro de mis capacidades.
Compartir con mis padres toda la informacidn de la escuela y tareas importante.

Acudir a sesiones de regularizacion académica que se ofrecen después del horario regular de clases conforme lo

requiera. EL personal escolar se compromete a:

Involucrar a los padres de familia como socios en la educacion de sus hijos.

Impartir los estandares establecidos por el Distrito y por el estado empleando estrategias de ensefianza eficaces.
Proveer a los padres de familia estrategias y técnicas para auxiliar en casa con actividades de aprendizaje.
Comunicarnos constantemente con los padres de familia sobre los programas escolares y el progreso del alumno.

Involucrar a los padres de familia y a los alumnos como participantes dinamicos en relacion a la toma de
decisiones en el plantel.

Canalizar a los padres de familia y al alumno con recursos comunitarios segtin sea necesario.
Involucrar a los padres de familia en papeles de ensefianza y de apoyo en MVH.

Brindar capacitacion a los padres de familia a lo largo del ciclo escolar.



2

«< Proveer un entorno seguro, positivo, y agradable para los padres de familia y para los alumnos.

« Convocar juntas mensuales para padres de familia cuyos temas centrales se relacionen a la educacion.

< De ser necesario, visitar al alumno en su casa para apoyarle con su progreso.

Como padre de familia me comprometo a:

«» Colaborar con el personal escolar como socio en la educacion de mi hijo(a).

« Enviar a mi hijo (a) a la escuela y que se puntual.

< Proveer a mi hijo (a) con todos los materiales necesarios, espacio, y tiempo necesario para hacer sus tareas.

« Acudir a las juntas con los maestros y a toda junta para padres de familia que me sea posible.

< Comunicarme con el maestro de mi hijo(a) de manera constante para discutir el progreso académico del menor.

« Participar lo mas posible en el proceso de toma de decisidn de la escuela. <+ Apoyar el aprendizaje y la educacion
de mi hijo (a) en casa.

< Comprometerme a participar en la escuela de mi hijo (a) de todas las maneras posibles.

Persona con quien se puede comunicar:Kiho Santillan Teran, facilitadora de servicios para la comunidad (619) 628-5758

"Los programas y actividades del distrito Sweetwater Union High School District estaran libres de discriminacion

basada en género, sexo, raza, color, religion, ascendencia, origen nacional, identificacion con un grupo étnico,
estado civil, discapacidad fisica 0 mental, orientacion sexual o por la percepcion de una o mas o de dichas

caracteristicas." Politica 0410 de la Mesa Directiva de SUHSD.



Board Policy Manual
Sweetwater Union High School District

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED

Original Adopted Date: 11/17/2008 | Last Revised Date: 01/29/2024 | Last Reviewed Date: 01/29/2024

This policy shall apply to all acts related to a school activity or school attendance and to all acts of the Governing
Board and the Superintendent in enacting policies and procedures that govern the district.

The Board of Trustees is committed to providing equal opportunity for all individuals in education. District programs
and activities shall be free from discrimination, harassment, intimidation and bullying against an individual or group
based on actual or perceived age; gender, gender identity or expression, or genetic information; sex, actual or
potential parental, family, or marital status that treats students differently on the basis of sex; race, color, religion,
ancestry, national origin, ethnic group identification, physical or mental disability, medical condition, pregnancy,
reproductive health decision-making, sexual orientation, immigration status, veteran or military status; the
perception of one or more of such characteristics; or association with a person or group with one or more of these
actual or perceived characteristics. The Board of Trustees is determined to provide students, employees, community
members and job applicants a safe, positive environment where they are assured full and equal employment access
and opportunities, protection from harassment, intimidation, bullying, and freedom from any fear of retaliation for
asserting their rights in accordance with law. The Board shall promote programs that ensure discriminatory practices
are eliminated in all district activities.

This policy applies to all acts related to school activity or school attendance occurring within a school under the
jurisdiction of the Superintendent of the District.

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks,
instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by the
Board or district on the basis that it includes a study of the role and contributions of any individual or group
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would violate Education
Code 51501 or 60044. (Education Code 243)

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames. (Education Code 221.2-221.3)

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student and family
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for
another purpose in accordance with law. The District shall not use data collected to create a registry based on race,
gender, sexual orientation, religion, ethnicity, immigration status or national origin.

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or
group in any of the protected categories stated above from accessing district programs and activities. He/she shall
take prompt, reasonable actions to remove any identified barrier. The Superintendent or designee shall report
his/her findings and recommendations to the Board after each review.

All allegations of unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures.

The Superintendent or his/her designee shall notify students, parents/guardians, employees, employee organizations
and applicants for admission and employment, and sources of referral for applicants about the district's policy on
nondiscrimination and related complaint procedures. Such notification shall be included in each announcement,
bulletin, catalog, handbook, application form, or other materials distributed to these groups. The notification shall
also be posted in other prominent locations as appropriate. (34 CFR 104.8, 106.9)

In addition, the annual parental notification shall inform parents/guardians of their children’s right to a free public
education regardless of immigration status or religious beliefs, including information on educational rights issued by
the California Attorney General. Alternatively, such information may be provided through any other cost-effective
means determined by the Superintendent or designee. (Education Code 234.7)



The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language.

I.  Commitment to Compliance with the Americans with Disabilities Act

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities
Act and any implementing standards and/or regulations. When structural changes to existing district facilities are
needed to provide individuals with disabilities access to programs, services, activities, or facilities, the Superintendent
or designee shall develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or his/her designee shall ensure that the district provides auxiliary aids and services when
necessary to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of a service,
program or activity. These aids and services may include, but are not limited to, qualified interpreters or readers,
assistive listening devices, note takers, written materials, taped text, and Braille or large print materials.

Individuals with disabilities shall notify the Superintendent or principal if they have a disability that requires special
assistance or services. Reasonable notification should be given prior to the school-sponsored function, program or
meeting.

II. Commitment to Compliance with Title IX

Title IX of the Educational Amendments of 1972 states: “No person . . . shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any educational program or
activity receiving federal financial assistance.” In accordance with federal Title IX statutes and similar State statutes,
the Board prohibits any discrimination based on gender, sex, or sexual orientation in any District educational program
or activity, including, but not limited to program and activities; course accessibility; counseling; physical education;
athletics; sexual harassment; pregnant and parenting students; extra-curricular activities, programs and clubs.

The Superintendent shall adopt, and may periodically revise, administrative regulations necessary to implement and
enforce this policy. The regulations shall provide an adequate description of this policy to parents, students, and
employees; provide appropriate complaint and resolutions procedures; and establish due process for persons
accused of harassment, discrimination, intimidation or bullying based on gender, sex or sexual orientation. All
allegations of unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures.

The Board of Trustees designates the following position as Coordinator for Title IX Nondiscrimination and all Title IX-
related complaints should be forwarded to this person:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 600-4900
www.sweetwaterschools.org/TITLE-IX

or via email at compliance@sweetwaterschools.org

The Superintendent or his/her designee shall regularly coordinate trainings provided by qualified individuals for
employees, students and community members, as well as publicize within the district the Title IX Policy and
Administrative Regulations and the availability of complaint procedures. The Superintendent shall ensure that
students receive age-appropriate information and education related to Title IX compliance.


http://www.sweetwaterschools.org/TITLE-IX
mailto:compliance@sweetwaterschools.org
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The Board of Trustees recognizes that the district has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational programs. The Board encourages early
resolution of complaints whenever possible. To resolve complaints which may require a more formal process, the
Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying
administrative regulation.

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the following complaints:

1. Any complaint alleging district violation of applicable state or federal law or regulations governing the
use of categorical funds, such as Accommodations for Pregnant and Parenting Pupils, Adult Education, After
School Education and Safety, Agricultural Career Technical Education, Career Technical and Technical Education
and Career Technical Training Programs, Child Care and Development, Compensatory Education,
Consolidated Categorical Aid, Every Student Succeeds Act, Local Control Funding Formula and Local Control
Accountability Plans, Migrant Education, Physical Education Instructional Minutes, Regional Occupational Centers
and Programs, School Plans for Student Achievement, School Safety Plans, School Site Councils, and any
other district-implemented program which is listed in Education Code 64000(a) (5 CCR 4610).

2. Any complaint alleging the occurrence of unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying) against any student, employee, or other person participating in district programs and activities,
including, but not limited to, those programs or activities funded directly by or that receive or benefit from any
state financial assistance, based on the person's actual or perceived characteristics of race or ethnicity, color,
ancestry, nationality, national origin, ethnic group identification, immigration status, age, religion, marital,
pregnancy, family, or parental status, physical or mental disability, medical condition, sex, sexual orientation, gender,
gender identity, gender expression, or genetic information, or any other characteristic identified in Education Code
200 or 220, Government Code 11135, or Penal Code 422.55, or based on his/her association with a person or
group with one or more of these actual or perceived characteristics (5 CCR 4610). Employment discrimination
complaints are excluded from the UCP complaint process.

Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the use of any
textbook, instructional material, supplemental instructional material, or other curriculum for classroom instruction, or
any book or other resource in a school library, on the basis that it includes a study of the role and contributions of
any individual or group consistent with the requirements of Education Code 51204.5 and 60040, unless such study
would violate Education Code 51501 or 60044. A complaint alleging such unlawful discrimination may, in addition to
or in lieu of being filed with the district, be directly filed with the Superintendent of Public Instruction (SPI).
(Education Code 243)

3. Any complaint alleging district noncompliance with the requirement to provide reasonable accommodation
to a lactating student on school campus to express breast milk, breastfeed an infant child, or address other
breastfeeding-related needs of the student (Education Code 222).

4. Any complaint alleging district noncompliance with the prohibition against requiring students to pay fees,
deposits, or other charges for participation in educational activities (5 CCR 4610).



5. Any complaint alleging district noncompliance with legal requirements related to the implementation of the local
control and accountability plan (Education Code 52075).

6. Any complaint, by or on behalf of any student who is a foster youth, students from military families, and students
formerly in juvenile court now enrolled in the school district, migrant students, and immigrant students
participating in a newcomer program, alleging district noncompliance with any legal requirement applicable to
the student regarding placement decisions, the responsibilities of the district's educational liaison to the
student, the award of credit for coursework satisfactorily completed in another school or district, school
transfer, or the grant of an exemption from Board-imposed graduation requirements (Education Code
48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2).

7. Any complaint, by or on behalf of a homeless student, as defined in 42 USC 114344, alleging district noncompliance
with any requirement applicable to the student regarding the award of credit for coursework satisfactorily
completed in another school or district or the grant of an exemption from Board-imposed graduation requirements
(Education Code 51225.1, 51225.2).

8. Any complaint alleging district noncompliance with the requirements of Education Code 51228.1 and 51228.2 that
prohibit the assignment of a student to a course without educational content for more than one week in any
semester or to a course the student has previously satisfactorily completed, without meeting specified conditions
(Education Code 51228.3).

9. Any complaint alleging retaliation against a complainant or other participant in the complaint process or anyone
who has acted to uncover or report a violation subject to this policy.

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer
a process to reach a resolution to the complaint that is acceptable to all parties. ADR, such as mediation, may be
offered to resolve complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving sexual assault or where there is a reasonable risk that a party to
the mediation would feel compelled to participate. The Superintendent or designee shall ensure that the use of ADR
is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the
parties involved shall be protected as required by law. As appropriate for any complaint alleging retaliation or
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee
shall keep confidential the identity of the complainant and/or the subject of the complaint if he/she is different from
the complainant, as long as the integrity of the complaint process is maintained.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current
law and related requirements related to UCP, including the steps and timelines specified in this policy and the
accompanying administrative regulation.

The Superintendent or designee shall maintain records of all UCP complaints and the investigations of those
complaints in accordance with applicable law and district policy.

Non-UCP Complaints



When an allegation that is not subject to the UCP is included in a UCP complaint, the district shall refer the non-UCP
allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related
allegation(s) through the district’s UCP.

The following complaints are not subject to our UCP process set forth in this document and shall be reviewed by the
District and either processed under relevant district policies or referred to other agencies for appropriate resolution:

1. Allegations of child abuse shall be referred to County Department of Social Services (DSS), Protective
Services Division and/or appropriate law enforcement agency.

2. Health and safety complaints regarding a Child Development Program shall be referred to Department of Social
Services for licensed facilities, and to the appropriate Child Development regional administrator for licensing-
exempt facilities.

3. Employment discrimination, harassment, intimidation or bullying complaints shall be sent to the California
Department of Fair Employment and Housing (DFEH).

4. Employment discrimination, harassment, intimidation or bullying complaints shall be sent to the California
Department of Fair Employment and Housing (DFEH).

5. Allegations of fraud shall be referred to the Legal, Audits and Compliance Branch in the California
Department of Education (CDE).

6. Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the provision of a free appropriate public education, or a due process hearing
order shall be submitted to the California Department of Education (CDE) in accordance with AR 6159.1 -
Procedural Safeguards and Complaints for Special Education. (5 CCR 3200-3205)

7. Any complaint alleging noncompliance of the district's food service program with laws regarding meal counting and
claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and allowable expenses shall
be filed with or referred to CDE in accordance with BP 3555 - Nutrition Program Compliance. (5 CCR
15580-15584)

8. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the district's food
service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with BP 3555 -
Nutrition Program Compliance. (5 CCR 15582)

In addition, the district’s Williams Uniform Complaint Procedures, AR 1312.4, shall be used to investigate and resolve
any complaint related to the sufficiency of textbooks or instructional materials, emergency or urgent facilities
conditions that pose a threat to the health or safety of students or staff, or teacher vacancies and misassignments.
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Except as the Board of Trustees may otherwise specifically provide in other district policies, these uniform complaint
procedures (UCP) shall be used to investigate and resolve only complaints specified in Sweetwater Union High
School District Board Policy 1312.3.

Compliance Officers

The Board of Trustees designates the following compliance officer to receive and investigate complaints and to
ensure district compliance with law, including handling complaints regarding unlawful discrimination (such as
discriminatory harassment, intimidation or bullying) against students, as specified by BP 5145.3
Nondiscrimination/Harassment:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720
compliance@sweetwaterschools.org

In reference to Special Education issues should be forwarded to the following compliance officer:

Director of Special Services
670 L Street, Suite A

Chula Vista, CA 91911
(619) 796-7500

The compliance officer who receives the complaint may assign another trained staff member of the Compliance
Office to investigate and resolve the complaint. The compliance officer shall promptly notify the complainant and
respondent, if applicable, if another staff member is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which he/she has a bias or conflict of interest
that would prohibit him/her from fairly investigating or resolving the complaint. Any complaint against a compliance
officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly and without
bias shall be filed with the Superintendent or designee who shall determine how the complaint will be investigated.

Training provided to such employees shall include current state and federal laws and regulations governing the
program, applicable processes for investigating and resolving complaints, including those alleging unlawful
discrimination (such as discriminatory harassment, intimidation or bullying), applicable standards to reaching decisions
on complaints, and appropriate corrective measures.

The Superintendent or his/her designee shall ensure that employees designated to investigate complaints are
knowledgeable about the laws and programs for which they are responsible. Designated employees may have access
to legal counsel as determined by the Superintendent or his/her designee.

The compliance officer or, if necessary, any appropriate administrator shall determine whether interim measures are
necessary during and pending the result of the investigation. If interim measures are determined to be necessary, the
compliance officer or the administrator shall consult with the Superintendent, the Superintendent’s designee, or, if
appropriate, the site principal to implement one or more interim measures. The interim measures shall remain in
place until the compliance officer determines that they are no longer necessary or until the district issues its final
written decision, whichever occurs first.

Notifications

The district’s UCP policy and administrative regulation shall be posted in all district schools and offices, including
staff lounges and student government meeting rooms. (Education Code 234.1.)

The Superintendent or his/her designee shall annually provide written notification of the district's UCP, including
information regarding unlawful student fees, local control and accountability plan (LCAP) requirements, and
requirements related to educational rights of foster youth and homeless students, to students, employees,



parents/guardians, the district advisory committee, school advisory committees, appropriate private school officials
or representatives, and other interested parties. (5 CCR 4622; Education Code 262.3, 48853, 48853.5, 49013,
49069.5,51225.1,51225.2, 52075.)

The annual notification and complete contact information for the Compliance Office may be posted on the district
web site and, if available, provided through district-supported social media.

The Superintendent or his/her designee shall ensure that all student and parent/guardians, including students and
parent/guardians with limited English proficiency, have access to the relevant information provided in the district’s
policy, regulation, forms and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than
English, the district’s policy, regulation, forms, and notices concerning the UCP shall be translated into that language,
in accordance with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful
access to all relevant UCP information for parents/guardians with limited English proficiency.

The Superintendent or his/her designee shall make available copies of the district’s uniform complaint procedures
free of charge. (5 CCR 4622)

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints.

2. Advise the complainant of any civil law remedies that may be available to him/her under state or federal
discrimination laws, if applicable.

3. Advise the complainant of the appeal process pursuant to Education Code 262.3, including the complainant’s
right to take a complaint directly to the California

Department of Education (CDE) or to pursue remedies before civil courts or other public agencies, such as the U.S.
Department of Education's Office for Civil Rights (OCR) in cases involving unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying).

4. Include statements that:

a. The district is primarily responsible for compliance with state and federal laws and regulations, including those
related to prohibition of unlawful discrimination, harassment, intimidation, or bullying against any protected group,
and a list of all programs and activities that are subject to UCP as identified in the section "Complaints Subject to
UCP" in the accompanying Board policy.

b. The complaint review shall be completed within 60 calendar days from the date of receipt of the complaint
unless the complainant agrees in writing to an extension of the timeline.

C. A complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation or
bullying must be filed not later than six months from the date the alleged discrimination occurs, or six months
from the date the complainant first obtains knowledge of the facts of the alleged discrimination.

The time for filing may be extended for up to 90 days by the Superintendent or designee for good cause upon
written request by the complainant setting forth the reasons for the extension.

d. Complaints should be filed in writing and signed by the complainant. If a complainant is unable to put his/her
complaint in writing, for example, due to conditions such a disability or illiteracy, district staff shall assist him/her in
the filing of the complaint.

e. If a complaint is not filed in writing but the district receives notice of any allegation that is subject to the UCP,
the district shall take affirmative steps to investigate and address the allegations, in a manner appropriate to the
particular circumstances.

If the allegation involves retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) and the investigation reveals that discrimination has occurred, the district will take steps to
prevent the recurrence of discrimination and correct its discriminatory effects on the complainant, and on others, if
appropriate.



f. A student enrolled in a public school shall not be required to pay a fee for his/her participation in an
educational activity that constitutes an integral fundamental part of the district’s educational program, including
curricular and extracurricular activities.

g. The Board is required to adopt and annually update the LCAP in a manner that includes meaningful
engagement of parents/guardians, students and other stakeholders in the development and/or review of the LCAP.

h. A foster youth shall receive information about educational rights related to his/her educational placement,
enrollment in and checkout from school, as well as the responsibilities of the district liaison for foster youth to ensure
and facilitate these requirements and to assist the students in ensuring proper transfer of his/her credits, records and
grades when he/she transfers between schools or between the district and other district.

i. A foster youth or homeless student who transfers into a district high school or between district high schools
shall be notified of the district’s responsibility to:

(1) Accept any coursework or part of the coursework that the student has satisfactorily completed in another
public school, juvenile court school, or nonpublic, nonsectarian school or agency, and to issue full or partial credit for
the coursework completed.

(2) Not require the student to retake any course or a portion of a course which
he/she has satisfactorily completed in another public school, juvenile court school, or a nonpublic, nonsectarian
school or agency.

(3) If the student has completed his/her second year of high school before the
transfer, provide the student information about district-adopted coursework and Board-imposed graduation
requirements from which he/she may be exempted pursuant to Education Code 51225.1.

j- The complainant has a right to appeal the district’s decision to the CDE by filing a written appeal within 45 30
calendar days of receiving the district’s decision.

In any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation or bullying),
the respondent also shall have the right to file an appeal with the CDE in the same manner as the complainant, is
he/she is dissatisfied with the district’s decision.

k. The appeal to the CDE must include a copy of the complaint filed with the district and a copy of the district’s
decision.

District Responsibilities

Any school personnel that witnesses an act of discrimination, harassment, intimidation or bullying towards students
must take immediate steps to intervene when safe to do so.

All UCP-related complaints shall be investigated and resolved with 60 calendar days of the district’s receipt of the
complaint unless the complainant agrees in writing to an extension of the timeline (5 CCR 4631).

For complaints alleging unlawful discrimination (such as discriminatory harassment, intimidation or bullying), the
district shall inform the respondent when the complainant agrees to an extension of the timeline for investigating
and resolving the complaint.

The compliance office shall maintain a record of each complaint and subsequent related actions, including steps
taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a decision or ruling is made.
However, the compliance officer shall keep all complaints or allegations of retaliation or unlawful discrimination
(such as discriminatory harassment, intimidation or bullying) confidential except when disclosure is necessary to carry
out the investigation, take subsequent corrective action, conduct ongoing monitoring or maintain the integrity of the
process (5 CCR 4630, 4964).

Step 1: Filing of Complaints



The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing
each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put a complaint in
writing due to conditions such as a disability or illiteracy, district staff shall assist him/her in the filing of the
complaint. (5 CCR 4600)

Complaints shall be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations governing adult
education programs, consolidated categorical aid programs, migrant education, career technical and
technical education and training programs, child care and development programs, child nutrition
programs and special education programs may be filed by any individual, public agency, or organization.
(5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against requiring students to
pay student fees, deposits and charges or any requirement related to the LCAP may be filed
anonymously if the complaint provides evidence, or information leading to evidence to support an
allegation of noncompliance. A complaint about a violation of the prohibition against the charging of
unlawful student fees may be filed with the principal of the school or with the Superintendent or
designee. However, any such complaint shall be filed no later than one year from the date the alleged
violation occurred (Education Code 49013, 52075, 5 CCR 4630).

3. A complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation or bullying) shall
be initiated no later than six months from the date when the alleged unlawful discrimination occurred, or six months
from the date when the complainant first obtained knowledge of the facts of the alleged unlawful discrimination. A
complaint may be filed by a person who alleges that he/she personally suffered unlawful discrimination or by a
person who believes that an individual or any specific class of individuals has been subjected to unlawful
discrimination.

The time for filing may be extended for up to 90 days by the Superintendent or designee for good cause upon
written request by the complainant setting for forth the reasons for the extension (5 CCR 4630).

4, When a complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying) is filed anonymously, the compliance officer shall pursue an investigation or other response as appropriate,
depending on the specificity and reliability of the information provided and the seriousness of the allegation.

5. When the complainant of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying)
or the alleged victim, when he/she is not

the complainant, requests confidentiality, the compliance officer shall inform him/her that the request may limit the
district's ability to investigate the conduct or take other necessary action. When honoring a request for
confidentiality, the district shall nevertheless take all reasonable steps to investigate and resolve/respond to the
complaint consistent with the request.

Step 2: Mediation

Within three business days of receiving the complaint, the compliance officer may informally discuss with the
complainant the possibility of using mediation.

Mediation shall be offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resolve any complaint involving an allegation of sexual assault or where
there is a reasonable risk that a party to the mediation would feel compelled to participate.

If the complainant agrees to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation or bullying), the compliance officer shall ensure that all parties agree to make the mediator a



party to related confidential information. The compliance officer shall also notify all parties of the right to end the
informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall
proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the complaint unless the
complainant agrees in writing to such an extension of time.

If mediation is successful and the complaint is withdrawn, then the district shall take only the actions agreed to
through mediation. If mediation is unsuccessful, the district shall then continue with subsequent steps specified in
the administrative regulation.

Step 3: Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance officer shall begin an
investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or
his/her representative an opportunity to present the complaint and evidence or information leading to evidence to
support the allegations in the complaint.

Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all available
records, notes, or statements related to the complaint, including any additional evidence or information received
from the parties during the course of the investigation. He/she shall individually interview all available witnesses with
information pertinent to the complaint, and may visit any reasonably accessible location where the relevant actions
are alleged to have taken place. At appropriate intervals, the compliance officer shall inform both parties of the
status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the compliance officer shall interview the alleged victim(s), any alleged offenders, and other
relevant witnesses privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel
may conduct or support the investigation.

A complainant’s refusal to provide the district’s investigator with documents or other evidence related to the
allegations in the complaint, or his/her failure or refusal to cooperate in the investigation or his/her engagement in
any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack of evidence
to support the allegation. (5 CCR 4631)

The respondent’s refusal to provide the district investigator with access to records and/or other information related
to the allegation in the complaint, or its failure or refusal to cooperate in the investigation or its engagement in any
other obstruction of the investigation, may result in a finding, based on evidence collected, that a violation has
occurred and may result in the imposition of a remedy in favor of the complainant. (5 CCR 4631)

In accordance with law, the district shall provide the investigator with access to records and other information
related to the allegation in the complaint and shall not in any way obstruct the investigation. Failure or refusal of the
district to cooperate in the investigation may result in a finding based on evidence collected that a violation has
occurred and in the imposition of a remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a "preponderance of the evidence" standard in determining the veracity of the
factual allegations in a complaint. This standard is met if the allegation is more likely to be true than not.

Step 4: Report of Findings

Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the
complainant a written report of the district's investigation and decision, as described in Step #5 below, within 60
days of the district’s receipt of the complaint. (5 CCR 4631)

In resolving any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and
bullying), the respondent also shall be sent the district's decision and, in the same manner as the complainant, may



file a complaint with the Board if dissatisfied with the decision.
Step 5: Final Written Decision

The district's decision on how it will resolve the complaint shall be in writing and sent to the complainant and
respondent. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may be communicated to
a victim who is not the complainant and to other parties who may be involved in implementing the decision or are
affected by the complaint, as long as the privacy of the parties is protected. In a complaint alleging unlawful
discrimination (such as discriminatory harassment, intimidation, and bullying), notice of the district's decision to the
alleged victim shall include information about any sanction to be imposed upon the respondent that relates directly
to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student involved attends a
school at which 15 percent or more of the students speak a single primary language other than English, then the
decision shall also be translated into that language. In all other instances, the district shall ensure meaningful access
to all relevant information for parents/guardians with limited English proficiency.

The decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination, the following
factors may be taken into account:

a. Statements made by any witnesses.

b. The relative credibility of the individuals involved.

c. How the complaining individual reacted to the incident.

d. Any documentary or other evidence relating to the alleged conduct.

e. Past instances of similar conduct by any alleged offenders.

f. Past false allegations made by the complainant.

2. The conclusion(s) of law.
3. Disposition of the complaint.
4. Rationale for such disposition.

For complaints of retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
the disposition of the complaint shall include a determination for each allegation as to whether retaliation or unlawful
discrimination has occurred.

The determination of whether a hostile environment exists may involve consideration of the following:

a. How the misconduct affected one or more students' education.



b. The type, frequency, and duration of the misconduct.

c. The relationship between the alleged victim(s) and offender(s).

d. The number of persons engaged in the conduct.

5. Corrective actions, if any are warranted, including actions that have been taken or will be taken to address the
allegations in the complaint and including, with respect to a student fees complaint, a remedy that comports with
Education Code 49013 and 5 CCR 4600.

For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the
decision may, as required by law, include:

a. The corrective actions imposed on the respondent.

b. Individual remedies offered or provided to the complainant or another person who was the subject of the
complaint, but this information should not be shared with the respondent.

C. Systemic measures the school or district has taken to eliminate a hostile environment and prevent recurrence.
d. The size of the school, location of the incidents, and context in which they occurred.
e. Other incidents at the school involving different individuals.

For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the
decision may, as required by law, include:

a. The corrective actions imposed on the respondent

b. Individual remedies offered or provided to the complainant or another person who was the subject of the
complaint, but this information should not be shared with the respondent.

C. Systemic measures the school or district has taken to eliminate a hostile environment and prevent recurrence.

6. Notice of the complainant's right to appeal the district’s decision within 15 days to the CDE and procedures
to be followed for initiating such an appeal.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the complainant that:

1. He/she may pursue available civil law remedies outside of the district's complaint procedures, including
seeking assistance from mediation centers or public/private interest attorneys, 60 calendar days after the filing of an
appeal with the CDE (Education Code 262.3).

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or to
discrimination complaints based on federal law (Education Code 262.3).

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also
be filed with the U.S. Department of Education, Office for Civil Rights at www.ed.gov/ocr within 180 days of the
alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action
permitted by law. Appropriate corrective actions that focus on the larger school or district environment may include,



but are not limited to, actions to reinforce district policies; training for faculty, staff, and students; updates to school
policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), appropriate remedies that may be offered to the victim but not communicated to the respondent may
include, but are not limited to, the following:

1. Counseling.

2. Academic support.

3. Health services.

4. Assignment of an escort to allow the victim to move safely about campus.

5. Information regarding available resources and how to report similar incidents or retaliation.

6. Separation of the victim from any other individuals involved, provided the separation does not penalize the
victim.

7. Restorative justice.

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation.

9. Determination of whether any past actions of the victim that resulted in discipline were related to the

treatment the victim received and described in the complaint.

For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), appropriate corrective actions that focus on a student offender may include, but are not limited to, the
following:

1. Transfer from a class or school as permitted by law.

2. Parent/guardian conference.

3. Education regarding the impact of the conduct on others.

4. Positive behavior support.

5. Referral to a student success team.

6. Denial of participation in extracurricular or co-curricular activities or other privileges as permitted by law.
7. Disciplinary action, such as suspension or expulsion, as permitted by law.

When an employee is found to have committed retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the district shall take appropriate disciplinary action, up to and including
dismissal, in accordance with applicable law and collective bargaining agreement.

If an employee is disciplined as a result of the complaint, the decision shall simply state that effective action was
taken and that the employee was informed of district expectations. The report shall not give any further information
as to the nature of the disciplinary action.

The district may also consider training and other interventions for the larger school community to ensure that
students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination (such
as discriminatory harassment, intimidation, or bullying), that the district does not tolerate it, and how to report and
respond to it.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other charges, a Course
Period without Education Content, or any requirement related to the LCAP is found to have merit, the district shall
provide a remedy to all affected students and parents/guardians subject to procedures established by regulation of



the State Board of Education (Education Code 49013, 51222, 51223, 51228.3|;| 52075). In LCAP and pupil fee
complaints, the remedy shall go to all affected pupils, parents and guardians subject to procedures established
through regulations adopted by the state board.

The district will attempt in good faith by engaging reasonable efforts to identify and fully reimburse all pupils, parents
and guardians who paid a pupil fee within one year prior to the filing of the complaint.

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation report on a complaint regarding any specified
federal or state educational program subject to UCP may file an appeal in writing with CDE within 30 calendar days
of receiving the district's investigation report. (5 CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the district's
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal, including
at least one of the following: (5 CCR 4632)

1. The district failed to follow its complaint procedures.

2. Relative to the allegations of the complaint, the district's investigation report lacks material findings of fact
necessary to reach a conclusion of law.

3. The material findings of fact in the district's investigation report are not supported by substantial evidence.
4, The legal conclusion in the district's investigation report is inconsistent with the law.

5. In a case in which the district found noncompliance, the corrective actions fail to provide a proper remedy.

Upon notification by the CDE that the complainant has appealed the district’s decision, the Superintendent or
his/her designee shall forward the following documents to the CDE within 10 days of the date of notification: (5 CCR
4633)

1. A copy of the original complaint.

2. A copy of the decision.

3. A summary of the nature and extent of the investigation conducted by the district, if not covered by the
decision.
4, A copy of the investigation file, including but not limited to all notes, interviews, and documents submitted by

the parties and gathered by the investigator.

5. A report of any action taken to resolve the complaint.
6. A copy of the district’s complaint procedures.

7. Other relevant information requested by the CDE.

If notified by CDE that the district's investigation report failed to address allegation(s) raised by the complaint, the
district shall, within 20 days of the notification, provide CDE and the appellant with an amended investigation report
that addresses the allegation(s) that were not addressed in the original investigation report. The amended report shall
also inform the appellant of the right to separately appeal the amended report with respect to the allegation(s) that
were not addressed in the original report. (5 CCR 4632)

Civil Law Remedies

A complainant may pursue available civil law remedies outside of the district's complaint procedures. Complainants
may seek assistance from mediation centers or public/private interest attorneys. Civil law remedies that may be
imposed by a court include, but are not limited to, injunctions and restraining orders. For discrimination complaints,
however, a complainant must wait until 60 days have elapsed from the filing of an appeal with the CDE before
pursuing civil law remedies. The moratorium does not apply to injunctive relief and is applicable only if the district
has appropriately, and in a timely manner, apprised the complainant of his/her right to file a complaint in accordance
with 5 CCR 4622.
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This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity or to
school attendance occurring within a district school, and to acts which occur off campus or outside of school-related
or school-sponsored activities but which may have an impact or create a hostile environment at school.

The Sweetwater Union High School District desires to provide a safe school environment that allows all students
equal access and opportunities in the district's academic, extracurricular, and other educational support programs,
services, and activities. The Board of Trustees prohibits, at any school or district activity, unlawful discrimination,
including discriminatory harassment, intimidation and bullying targeted at any student by anyone, based on the
student’s actual or perceived age; gender, gender identity or expression, or genetic information; sex, actual or
potential parental, family, or marital status that treats students differently on the basis of sex; race, color, religion,
ancestry, national origin, ethnic group identification, physical or mental disability, sexual orientation, immigration
status; the perception of one or more of such characteristics; or association with a person or group with one or more
of these actual or perceived characteristics. The Board shall promote programs that ensure discriminatory practices
are eliminated in all district activities.

The Governing Board shall ensure equal opportunities for all students in admission and access to the educational
program, guidance and counseling programs, athletic programs, testing procedures, and other activities. School staff
and volunteers shall carefully guard against segregation, bias and stereotyping in instruction, guidance and
supervision.

The Governing Board prohibits intimidation or harassment of any student by any employee, student or other person
in the district. Staff shall be alert and immediately responsive to student conduct which may interfere with another
student's ability to participate in or benefit from school services, activities or privileges.

Students who harass, bully, intimidate and/or retaliate against other students shall be subject to appropriate
discipline, up to and including counseling, suspension and/or expulsion. An employee who permits or engages in
harassment may be subject to disciplinary action, up to and including dismissal.

The Governing Board hereby designates the following position as Director for Nondiscrimination to handle
complaints regarding discrimination and inquiries regarding the district’s nondiscrimination policies:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720
compliance@sweetwaterschools.org

Any student who feels that he/she is being harassed should immediately contact the Director for Nondiscrimination,
the principal or any other staff member. Any student who observes an incident of harassment should report the
harassment to a school employee, whether or not the victim files a complaint.

Employees who become aware of an act of harassment shall immediately report the incident to the Director for
Nondiscrimination or the site principal. The Director shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying to enable the district to monitor,
address, and prevent repetitive prohibited behavior in district schools.

Policy

adopted: November 17, 2008
revised: April 12, 2011
revised: January 28, 2019
revised: March 8, 2021
revised: March 22, 2021
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The Board of Trustees is committed to maintaining a learning environment that is free of sexual harassment of any
student by any employee, student, or other person at school at any school-related activity. The Board prohibits, at
school or at school-sponsored or school-related activities, sexual harassment targeted at any student by anyone. The
Board also prohibits retaliatory behavior or action against any person who reports, files a complaint or testifies
about, or otherwise supports a complainant in alleging sexual harassment.

Criminal or civil charges may be brought against the alleged harasser. Sexual harassment may be considered a
violation of laws relating to child abuse.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed on school
grounds or at a school-sponsored or school-related activity by another student or an adult, or who has experienced
off-campus sexual harassment that has a continuing effect on campus, to immediately contact his/her teacher, the
principal, or any other available school employee. Any employee who receives a report or observes an incident of
sexual harassment shall notify the principal or a district compliance officer. Once notified, the principal or compliance
officer shall take the steps to investigate and address the allegation, as specified in the accompanying administrative
regulation.

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy.
Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual
harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur
between people of the same sex and could involve sexual violence.

2. A clear message that students do not have to endure sexual harassment under any circumstance.

3. Encouragement to report observed incidents of sexual harassment even where the alleged victim of the
harassment has not complained.

4. A clear message that student safety is the district's primary concern, and that any separate rule violation
involving an alleged victim or any other person reporting a sexual harassment incident will be addressed
separately and will not affect the manner in which the sexual harassment complaint will be received,
investigated, or resolved.

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other formal
filing requirements, every sexual harassment allegation that involves a student, whether as the complainant,
respondent, or victim of the harassment, shall be investigated and prompt action shall be taken to stop any
harassment, prevent recurrence, and address any continuing effect on students.

6. Information about the district's procedure for investigating complaints and the person(s) to whom a report of
sexual harassment should be made.

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as
applicable, including the right to file a civil or criminal complaint while the district investigation of a sexual
harassment complaint continues.

8. A clear message that, when needed, the district will take interim measures to ensure a safe school environment
for a student who is the complainant or victim of sexual harassment and/or other students during an
investigation and that, to the extent possible, when such interim measures are taken, they shall not
disadvantage the complainant or victim of the alleged harassment.

Reporting and Investigating Requirements

Employees are required to report any alleged sexual harassment to the appropriate administrator or be subject to



disciplinary action up to and including dismissal.

Students shall be informed to immediately contact a staff member if they feel they are victims of sexual harassment.
Within 24 hours, staff shall report complaints of sexual harassment to the principal or designee or to another district
administrator. Staff shall similarly report any such incidents they may observe, even if the harassed student has not
complained.

The principal/administrator or designee shall immediately investigate any report of the sexual harassment of a
student.

Upon verifying that sexual harassment occurred, he/she shall ensure that appropriate action is promptly taken to end
the sexual harassment, address its effects on the person  subjected to the harassment, and prevent any further
instances of the sexual harassment as outlined in Administrative Regulation 5145.7. In addition, the student may file
a formal complaint using the district's uniform complaint procedures.

If the Superintendent or the principal of the school in which the student learner is enrolled determines that the
student has committed sexual harassment as defined in Education Code 212.5, which is determined to be sufficiently
severe or pervasive as to have an intimidating, hostile, or offensive educational environment, the student may be
suspended from school or recommended for expulsion.

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual harassment or
sexual violence toward any student in violation of Education Code Section 212.5 shall be subject to discipline, up to
and including having their employment terminated, as appropriate and in accordance with law and the applicable
collective bargaining agreement.

Investigations Shall be Confidential

The district prohibits retaliatory behavior against any complainant or any participant in the complaint process.
Information related to a complaint of sexual harassment shall be confidential to the extent possible, and individuals
involved in the investigation of such a complaint shall not discuss related information outside the investigation
process.

Superintendent to Develop Regulations

The Superintendent shall formulate such administrative regulations as necessary to implement this Board policy.
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The district designates the following individual as the responsible employee to coordinate its efforts to comply with
Title IX of the Education Amendments of 1972 and California Education Code 234.1, as well as to work with
designated administrators to investigate and resolve sexual harassment complaints pursuant to this Administrative
Regulation. This district official may be contacted at:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720
compliance@sweetwaterschools.org

(cf. 1312.3 - Uniform Complaint Procedures)

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, requests for sexual favors,
and other verbal, visual, or physical conduct of a sexual nature made by someone from or in the educational setting,
under any of the following conditions: (Education Code 212.5)

1. Submission to the conduct is explicitly or implicitly made a term or condition of an individual's academic status or
progress.

2. Submission to or rejection of the conduct by an individual is used as the basis for academic decisions affecting the
individual.

3. The conduct has the purpose or effect of having a negative impact on the individual's academic performance, or of
creating an intimidating, hostile, or offensive educational environment.

4. Submission to or rejection of the conduct by the individual is used as the basis for any decision affecting the
individual regarding benefits and services, honors, programs, or activities available at or through the school.

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Prohibited types of conduct which may constitute sexual harassment include, but are not limited to:
1. Unwelcome sexual flirtations or propositions.

2. Sexual slurs, leering, epithets, threats, verbal abuse, derogatory comments, or sexually degrading descriptions.

w

. Graphic verbal comments about an individual's body, or overly personal conversation.

N

. Sexual jokes, notes, stories, drawings, pictures, or gestures.
5. Spreading sexual rumors.

6. Teasing or sexual remarks about students enrolled in a predominantly single gender class.

N

. Touching an individual's body or clothes in a sexual way.

o]

. Purposefully cornering or blocking normal movements.



9. Limiting a student's access to educational program or resources.

10. Displaying sexually suggestive objects, drawings or photographs.

11. Profanity, inappropriate offensive and profane language (without intent to harm).
12. Sexual assault, sexual battery, or sexual coercion.

13. Electronic communications containing comments, words, or images described above.

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates
a hostile school environment for the complainant or victim of the conduct.

Sexual harassment by a student may result in suspension and/or expulsion from school, pursuant to Education Code
48900.2 and 48915(e). Nothing within this regulation shall require or justify delay of consideration or imposition of
the procedures leading to student discipline based upon sexual harassment.

Individuals receiving information regarding sexual harassment shall also implement any requirements to report to the
appropriate child protective service to the extent required by law.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Any student who believes that he/she has been subjected to sexual harassment by another student, an employee, or
a third party, or who has witnessed sexual harassment, is strongly encouraged to report the incident to his/her
teacher, the principal, or any other available school employee. Within one school day of receiving such a report, the
school employee shall forward the report to the principal or the district's compliance officer identified at the
beginning of this Administrative Regulation. In addition, any school employee who observes an incident of sexual
harassment involving a student shall, within one school day, report his/her observation to the principal or a district
compliance officer. The employee shall take these actions, whether or not the alleged victim files a complaint.

When a report or complaint of sexual harassment involves off-campus conduct, the principal shall assess whether
the conduct may create or contribute to the creation of a hostile school environment. If he/she determines that a

hostile environment may be created, the complaint shall be investigated and resolved in the same manner as if the
prohibited conduct occurred at school.

No complaining party, witness, or participant in the investigation shall suffer retaliation for making of any complaint
of sexual harassment or for cooperating in the investigation. Retaliation may be reported by the complaining party,
witness, or participant in the investigation directly to the Director of Student Support Services or the district
Superintendent immediately and within two weeks of the alleged retaliation. Any act of improper retaliation shall
result in appropriate discipline.

This regulation is intended to comply with state and federal requirements regarding sexual harassment complaints
and shall be interpreted and adjusted accordingly. This regulation and the procedures within this regulation shall
supersede other more general procedures within Board policies and administrative regulations, as well as within
collective bargaining agreements unless another process is explicitly, in writing, and designated as superseding this
process.

Sexual harassment complaints can be filed with any administrator or specifically with the compliance officer specified
at the beginning of the Administrative Regulation.

Investigation of Complaints at School(s) or School Activity(s)

The principal or appropriate administrator or designee shall promptly investigate all complaints of sexual harassment.
If the principal is the accused involved, or a conflict of interest exists, the complainant shall be referred to the Chief
Compliance Officer, who shall appoint an investigator other than the accused principal. The investigator shall
consider talking individually with at least:

1. The student who has reported the sexual harassment.
2. The person accused of harassment.

3. Anyone who saw the harassment take place.



4. Anyone mentioned as having related information.
5. The parent/guardian of students involved.

Individuals interviewed, especially those who are not parties to the complaint, should be encouraged to maintain the
confidentiality of the parties.

The student who is complaining shall have an opportunity to describe the incident, present witnesses and other
evidence of the harassment, and put his/her complaint in writing. The investigating administrator shall provide
appropriate assistance to a complaining party who, as a result of disability or language, requires assistance in writing
a complaint.

The identity of the complainant alleging sexual harassment shall remain as confidential as possible under the
circumstances; however, confidentiality should not be promised to any individual (due to potential future legal
requirements relating to disclosures). When necessary to carry out his/her investigation or for other good reasons
that apply to the particular situation, the principal, designee, or investigating administrator may also discuss the
complaint with at least the following persons:

1. The Superintendent or designee.
2. The parent/guardian or other legal representative of the student who complained.
3. The parent/guardian or other legal representative of the person accused of harassing someone.

4., Any teacher or staff member whose knowledge of the student(s) involved may help in determining the actual facts
of the incidents.

5. Child protective agencies and local law enforcement agencies responsible for investigating child abuse reports as
required by law.

6. Legal counsel for the district, after approval from the appropriate district official.

When the student who complained and the person accused of harassment so agree, the principal/administrator,
designee or investigator may arrange for them to resolve the complaint informally with the help of a counselor,
teacher, administrator or trained mediator. The student who complained shall never be asked to work out the
problem directly with the accused person unless such help is requested.

The principal, designee, or investigator shall tell the student who complained that he/she has the right to file a formal
complaint at any time in accordance with the district's uniform complaint procedures, pursuant to Administrative
Regulation 1312.3 or with local law enforcement agencies. If the student wishes to file a formal district complaint,
the principal or designee shall assist the student in doing this.

When an incident of sexual harassment is reported, the principal or designee, in consultation with the compliance
officer, shall determine whether interim measures are necessary pending the results of the investigation. The
principal/designee or compliance officer shall take immediate measures necessary to stop the harassment and
protect students and/or ensure their access to the educational program. To the extent possible, such interim
measures shall not disadvantage the complainant or victim of the alleged harassment. Interim measures may include
placing the individuals involved in separate classes or transferring a student to a class taught by a different teacher, in
accordance with law and Board Policy. The school should notify the individual who was harassed of his/her options
to avoid contact with the alleged harasser and allow the complainant to change academic and extracurricular
arrangements as appropriate. The school should also ensure that the complainant is aware of the resources and
assistance, such as counseling, that are available to him/her. As appropriate, such actions shall be considered even
when a student chooses to not file a formal complaint or the sexual harassment occurs off school grounds or outside
school-sponsored or school-related programs or activities.

In reaching a decision about the complaint, the principal or designee may take into account at least:
1. Statements made by the persons identified above.

2. The details and consistency of each person's account.

3. Evidence of how the reporting student reacted to the incident.

4. Evidence of past instances of harassment by the accused person.



5. The subject(s) of harassment.
6. The place and situation where the incident occurred.
7. Other incidents at the school, including incidents of harassment that were not related to sex.

8. Those factors listed within this sexual harassment regulation, within part |, subparts A, B, C, as well as other
statutory and regulatory guidelines.

The principal, designee or investigator shall write a report of his/her findings, decision, and reasons for the decision
and shall present this report to the student who complained and the person accused. This written report should be
issued whenever practical no later than thirty days from receipt of the complaint. The decision shall also include
notice of the right of the complainant or the victim to appeal the decision within five calendar days of its issuance,
to:

Director of Student Support Services
1130 Fifth Avenue

Chula Vista, CA 91911
studentservices@sweetwaterschools.org

The principal, designee or investigator shall provide the Director of Student Support Services a written report of the
complaint, investigation, finding and decision. If he/she verifies that sexual harassment occurred, this report shall
describe the actions he/she took to end the harassment, address the effects of the harassment on the person
harassed, and prevents retaliation or further harassment.

Within two weeks after receiving the complaint, the principal, designee, or investigator shall determine whether or
not the student who complained has been further harassed.

If the complainant or alleged victim is dissatisfied with the decision issued by the principal, designee, or investigator,
an appeal may be filed in writing, to be received no later than five calendar days after the issuance of the decision, in
the Office of the Director of Student Support Services or his/her designee. The appeal shall state the grounds of the
disagreement with the decision.

Any appeal to the Director of Student Support Services or his/her designee should result in a written decision sent to
the complainant and the person accused within sixty calendar days from the complaint's original receipt by a district
official, unless agreed otherwise or unless due to particular circumstances, additional time is appropriate and the
complainant is informed of the extension in writing. The decision of the Director or his/her designee shall include
notice of whatever appeal rights exists, including any right to appeal to the California Department of Education and
the procedures for initiating any such appeal.

Pursuant to Education Code 262.3, persons who have filed a complaint with an educational institution are advised
that civil law remedies, including but not limited to, injunctions, restraining orders, or other remedies or orders may
also be available to complainants. Pursuant to subdivision (d) of 262.3(d), a person who alleges that he/she is a victim
of discrimination may not seek civil remedies pursuant to Education Code 262.3 until at least sixty days have elapsed
from the filing of an appeal to the State Department of Education pursuant to Title 5 of the California Code of
Regulations (commencing with section 4600).

Enforcement and Notification

The Superintendent, designee or appropriate district official(s) shall take the appropriate actions to reinforce the
district's sexual harassment policy at the site. These site actions include the following:

1. Remove known vulgar or offending graffiti in a timely manner.

2. Provide student instruction including information in the student handbook as part of any orientation program
conducted for students at the beginning of each semester or summer session, and a copy of this district's written
policy on sexual harassment as pertaining to students.

3. Provide staff instruction as a part of the initial staff meeting at the beginning of each school year or summer
session (or, as to new employees, upon hiring) including notice of this regulation and a copy of the district's written
policy on sexual harassment.



4. Provide counseling as needed.
5. Notify parents/guardians through the annual notification of parent/student rights and responsibilities.

6. Notify child protective agencies and local law enforcement agencies responsible for investigating child abuse
reports as required by law.

7. Take appropriate disciplinary action. In addition, the principal or designee may take disciplinary measures against
any person who is found to have made a complaint of sexual harassment which he/she knew was not true.

8. Post district sexual harassment policies and regulations in a prominent location in the administration office.
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Definitions

For the purpose of this administrative regulation, the following terms are defined as follows:
1. The Title IX Coordinator is the district’s Chief Compliance Officer.

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720
compliance@sweetwaterschools.org

2. The investigator of a formal complaint is the designated school site assistant principal or designee, who has
received all required Title IX training and does not have a conflict of interest. If needed, another designee, who
is not involved in the matter, can be designated as investigator by the Title IX Coordinator.

3. The decision-maker is the school site principal, who has received all required Title IX training and does not
have a conflict of interest, or as needed, another person as designated by the Superintendent not involved in
the investigation of the matter and who does not have a conflict of interest.

4. The Appeals Officer is the Chief of Education Equity and Student Support Services, or as needed, another
person as designated by the Superintendent not involved in the investigation of the matter and who does not
have a conflict of interest.

The complaint procedures described in this administrative regulation shall be used to address any complaint
governed by Title IX of the Education Amendments of 1972 alleging that a student was subjected to one or more of
the following forms of sexual harassment: (34 CFR 106.30)

1. Adistrict employee conditioning the provision of a district aid, benefit, or service on the student's participation
in unwelcome sexual conduct.

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive
that it effectively denies a student equal access to the district's education program or activity.

3. Sexual assault, dating violence, domestic violence, or stalking, on the basis of sex, as defined in 20 USC 1092
or 34 USC 12291:

o Forcible Sexual Assault includes any sexual act directed against a student, forcibly, against the
student’s will, or without consent, including rape, sodomy, sexual assault with an object, and/or
fondling. (See 20 USC 1092(f)(6)(A)(v).)

o Non-forcible Sexual Assault includes offenses that do not involve force where the student is
incapable of giving consent, including statutory rape and incest. (See 20 USC 1092(f)(6)(A)(v).)
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o Dating Violence includes violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the student, where the existence of such a
relationship shall be determined based on a consideration of the following factors: the length of
the relationship, the type of relationship and/or the frequency of interaction between the
persons involved in the relationship. (See 34 USC 12291(a)(10).)

o Domestic Violence includes felony or misdemeanor crimes of violence committed by a current or
former spouse or intimate partner of the student. (See 34 USC 12291(a)(8).)

o Stalking, which includes engaging in a course of conduct directed at a student that would cause a
reasonable person to fear for their safety or the safety of others or suffer substantial emotional
distress. (See 34 USC 12291(a)(30).)

All other sexual harassment complaints shall be investigated and responded to pursuant to AR 5145.7 - Sexual
Harassment.

A report of sexual harassment shall be submitted directly to or forwarded to the district's Title IX Coordinator using
the contact information listed above and in AR 5145.7 - Sexual Harassment.

Upon receiving such a report, the Title IX Coordinator or school site Title IX Coordinator designee, who has received
all required Title IX training and does not have a conflict of interest, shall inform the complainant of the process for
filing a formal complaint.

Even if the alleged victim chooses not to file a formal complaint, the Title IX Coordinator or school site Title IX
Coordinator designee, who has received all required Title IX training and does not have a conflict of interest, shall file
a formal complaint in situations in which a safety threat exists. In addition, the Title IX Coordinator or designee may
file a formal complaint in other situations as permitted under the Title IX regulations. In such cases, the alleged victim
is not a party to the case, but will receive notices as required by the Title IX regulations at specific points in the
complaint process.

A formal complaint, with the complainant's physical or digital signature, may be filed with the Title IX Coordinator or
school site Title IX Coordinator designee, who has received all required Title IX training and does not have a conflict
of interest, in person, by mail, or by email. (34 CFR 106.30)

The Superintendent or designee shall ensure that the Title IX Coordinator, investigator, decision-maker, or a
facilitator of an informal resolution process does not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent, and that such persons receive training in
accordance with 34 CFR 106.45. (34 CFR 106.45)

Supportive Measures

Upon receipt of a report of Title IX sexual harassment, even if a formal complaint is not filed, the Title IX Coordinator
or school site Title IX Coordinator designee, who has received all required Title IX training and does not have a
conflict of interest, shall promptly contact the complainant to discuss the availability of supportive measures, which
are nondisciplinary, nonpunitive, and do not unreasonably burden the other party. Such measures may include, but
are not limited to, counseling, course-related adjustments, modifications of class schedules, mutual restrictions on
contact, increased security, and monitoring of certain areas of the campus. The Title IX Coordinator shall consider
the complainant's wishes with respect to supportive measures. (34 CFR 106.30, 106.44)

Emergency Removal from School

On an emergency basis, the district may remove a student from the district's education program or activity, provided
that the district conducts an individualized safety and risk analysis, determines that removal is justified due to an
immediate threat to the physical health or safety of any student or other individual arising from the allegations, and
provides the student with notice and an opportunity to challenge the decision immediately following the removal.



This authority to remove a student does not modify a student's rights under the Individuals with Disabilities
Education Act or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during the pendency of
the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute sexual
harassment as defined in 34 CFR 106.30 even if proved. The Title IX Coordinator shall also dismiss any complaint
that did not occur in the district's education program or activity or did not occur against a person in the United
States, and may dismiss a formal complaint if the complainant notifies the district in writing that the complainant
would like to withdraw the complaint or any allegations in the complaint, the respondent is no longer enrolled or
employed by the district, or sufficient circumstances prevent the district from gathering evidence sufficient to reach
a determination with regard to the complaint. (34 CFR 106.45)

Upon dismissal, the Title IX Coordinator shall promptly, and simultaneously to the parties, send written notice of the
dismissal and the reasons for the dismissal. (34 CFR 106.45)

If a complaint is dismissed on the grounds that the alleged conduct does not constitute sexual harassment as defined
in 34 CFR 106.30, the conduct may still be addressed pursuant to BP/AR 1312.3 - Uniform Complaint Procedures, as
applicable.

Informal Resolution Process

The District may not require as a condition of enrollment or continuing enrollment, or employment or continuing
employment, or enjoyment of any other right, waiver of the right to an investigation and adjudication of formal
complaints of sexual harassment consistent with this section. The District may not require the parties to participate
in an informal resolution process and may not offer an informal resolution process unless a formal complaint is filed.
However, at any time prior to reaching a determination regarding responsibility, the District may facilitate an
informal resolution process provided that the District (34 CFR Section 106.45(b)(9)):

1. Provides the parties with written notice disclosing the allegations, the requirements of the informal resolution
process, the right to withdraw from the informal process and resume the formal complaint process, and any
consequences resulting from participating in the informal resolution process, including that records will be
maintained or could be shared.

2. Obtains the parties' voluntary, written consent to the informal resolution process.

3. Does not offer or facilitate an informal resolution process to resolve allegations that an employee sexually
harassed a student.

Formal Complaint Process

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written notice of the
following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process.

2. The allegations potentially constituting sexual harassment with sufficient details known at the time, including
the identity of parties involved in the incident, if known, the conduct allegedly constituting sexual harassment,
and the date and location of the alleged incident, if known. Such notice shall be provided with sufficient time
for the parties to prepare a response before any initial interview.



If, during the course of the investigation, the district investigates allegations about the complainant or respondent
that are not included in the initial notice, the Title IX Coordinator shall provide notice of the additional allegations to
the parties.

3. A statement that the respondent is presumed not responsible for the alleged conduct and that a determination
regarding responsibility is made at the conclusion of the complaint process.

4. The opportunity for the parties to have an advisor of their choice who may be, but is not required to be, an
attorney, and the ability to inspect and review evidence.

5. The prohibition against knowingly making false statements or knowingly submitting false information during
the complaint process.

The above notice shall also include the name of the investigator, facilitator of an informal process, and decision-
maker and shall provide either party with no less than three calendar days to raise concerns of conflict of interest or
bias regarding any of these persons.

During the investigation process, the district shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert witnesses, and
other inculpatory and exculpatory evidence.

2. Not restrict the ability of either party to discuss the allegations under investigation or to gather and present
relevant evidence.

3. Provide the parties with the same opportunities to have others present during any grievance proceeding,
including the opportunity to be accompanied to any related meeting or proceeding by the advisor of their
choice, who may be, but is not required to be, an attorney.

4. Not limit the choice or presence of an advisor for either the complainant or respondent in any meeting or
grievance proceeding, although the district may establish restrictions regarding the extent to which the advisor
may participate in the proceedings as long as the restrictions apply equally to both parties.

5. Provide, to a party whose participation is invited or expected, written notice of the date, time, location,
participants, and purpose of all investigative interviews or other meetings, with sufficient time for the party to
prepare to participate.

6. Send in an electronic format or hard copy to both parties and their advisors, if any, the evidence that is directly
related to the allegations raised in the complaint, including the evidence upon which the District does not
intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence
obtained by a party or other source, so that each party can meaningfully respond to the evidence. The parties
are provided at least 10 days to submit a written response for the investigator to consider prior to the
completion of the investigative report.



7. Objectively evaluate all relevant evidence, including both inculpatory and exculpatory evidence, and determine
credibility in a manner that is not based on a person's status as a complainant, respondent, or witness.

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days prior to the
determination of responsibility, send to the parties and their advisors, if any, the investigative report in an
electronic format or a hard copy, for their review and written response.

9. After sending the investigative report to the parties and before reaching a determination regarding
responsibility, afford each party the opportunity to submit written, relevant questions that the party wants
asked of any party or witness, provide each party with the answers, and allow for additional, limited follow-up
questions from each party.

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not relevant,
unless such questions and evidence are offered to prove that someone other than the respondent committed the
conduct alleged by the complainant or if the questions and evidence concern specific incidents of the complainant's
prior sexual behavior with respect to the respondent and are offered to prove consent.

The District shall maintain confidentiality and/or privacy rights of all parties to the complaint in accordance with
applicable state and federal laws, except as may be permitted or required by law or to carry out the purposes of this
formal Title IX complaint process.

If the complaint is against an employee, rights conferred under an applicable collective bargaining agreement shall be
applied to the extent they do not conflict with the Title IX requirements.

The District complaint process shall not require, allow, rely upon, or otherwise use questions or evidence that
constitute or seek disclosure of information protected under a legally recognized privilege, unless the person holding
the privilege has waived the privilege. (34 CFR Section 106.45(b)(1)(x))

The District may consolidate formal complaints as to allegations of sexual harassment against one or more
respondent, or by more than one complainant against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the same facts or circumstances. (34 CFR Section
106.45(b)(4))

When investigating a formal complaint and throughout the complaint process, the District shall ensure that the
burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility
rest on the District and not on the parties, provided that the District cannot access, consider, disclose, or otherwise
use a party’s records that are made or maintained by a physician, psychiatrist, psychologist, or other recognized
professional or paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in that
capacity, and which are made and maintained in connection with the provision of treatment to the party, unless the
District obtains that party’s voluntary, written consent to do so for a complaint process under this section (if a party
is not an “eligible student,” as defined in 34 CFR 99.3, then the District shall obtain the voluntary, written consent of
a “parent,” as defined in 34 CFR Section 99.3. (34 CFR Section 106.45(b)(5)(i))

Written Decision

The Superintendent has designated the school site principal as the decision-maker, or another qualified individual
(who is not the Title IX Coordinator or another person involved in the investigation of the matter) in the event of a
conflict of interest, to determine responsibility for the alleged conduct. (34 CFR 106.45)

After the investigative report has been sent to the parties, but before reaching a determination regarding
responsibility, the decision-maker shall afford each party the opportunity to submit written, relevant questions that
the party wants asked of any party or witness, provide each party with the answers, and allow for additional, limited
follow-up questions from each party.

The decision-maker must explain to the party proposing the questions any decision to exclude a question as not
relevant. (34 CFR Section 106.45(b)(6)(ii))



The decision-maker shall issue, and simultaneously provide to both parties, a written decision as to whether the
respondent is responsible for the alleged conduct. (34 CFR 106.45)

The written decision shall be issued within 60 calendar days of the receipt of the complaint.

While the district understands that it must follow a reasonably prompt timeframe, the district may temporarily
extend the timeline for good cause with written notice provided to the complainant and respondent of the extension
and the reasons for the action. (34 CFR 106.45)

In making this determination, the district shall use the "preponderance of the evidence" standard for all formal
complaints of sexual harassment. The same standard of evidence shall be used for formal complaints against students
as for complaints against employees. (34 CFR 106.45)

The written decision shall include the following: (34 CFR 106.45)

Identification of the allegations potentially constituting sexual harassment as defined in 34 CFR 106.30.
Identification of the allegations potentially constituting sexual harassment as defined in 34 CFR 106.30.

A description of the procedural steps taken from receipt of the formal complaint through the written decision,
including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to
gather other evidence, and hearings held if the district includes hearings as part of the grievance process.

The district's procedures and permissible bases for the complainant and respondent to appeal.

A statement of, and rationale for, the result as to each allegation, including a decision regarding responsibility,
any disciplinary sanctions the district imposes on the respondent, and whether remedies designed to restore or
preserve equal access to the district's educational program or activity will be provided by the district to the
complainant.

6. Conclusions regarding the application of the district's code of conduct, policies, and/or regulations to the facts.
7. Findings of fact supporting the determination.

W
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Appeals

Either party may appeal the district's decision or dismissal of a formal complaint or any allegation in the complaint, if
the party believes that a procedural irregularity affected the outcome, new evidence is available that could affect the
outcome, or a conflict of interest or bias by the Title IX Coordinator, investigator(s), or decision-maker(s) affected the
outcome. If an appeal is filed, the district shall: (34 CFR 106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures equally for both
parties.

2. Ensure that the Appeals Officer is trained in accordance with 34 CFR 106.45 and is not the same decision-
maker(s) who reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX
Coordinator.

3. Give both parties a reasonable, equal opportunity to submit a written statement in support of, or challenging,
the outcome.

4. lIssue a written decision describing the result of the appeal and the rationale for the result.

5. Provide the written decision simultaneously to both parties.

The written decision regarding responsibility becomes final either on the date that the District provides the parties
with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is not filed, the date on



which an appeal would no longer be considered timely. (34CFR Section 106.45(b)(7)(iii))

An appeal must be filed in writing within five calendar days of receiving the determination, stating the grounds for
the appeal and including any relevant documentation in support of the appeal. Appeals submitted after this deadline
are not timely and shall not be considered. Either party has the right to file a complaint with the U.S. Department of
Education's Office for Civil Rights.

A written decision shall be provided to the parties within seven calendar days from the date of written notice of the
appeal to both parties.

Remedies

The complaint process must treat complainants and respondents equitably by providing remedies to a complainant
where a determination of responsibility for sexual harassment has been made against the respondent, and by
following the complaint process before the imposition of any disciplinary sanctions or other actions against a
respondent. Remedies must be designed to restore or preserve equal access to the district’s education program or
activity. Such remedies may include the same individualized services described in 34 CFR Section(s) 106.30 as
“supportive measures”; however, remedies need not be non-disciplinary or non-punitive and need not avoid
burdening the respondent. (34 CFR Section 106.45(b)(1)(i))

The Title IX Coordinator is responsible for the effective implementation of any remedies. (34CFR Section 106.45(b)
(7)(iv))

Corrective/Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent, other than supportive
measures as described above in the section "Supportive Measures," until the complaint procedure has been
completed and a determination of responsibility has been made. (34 CFR 106.44)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or expulsion. After the
completion of the complaint procedure, if it is determined that a student at any grade level has committed sexual
assault or sexual battery at school or at a school activity off school grounds, the principal or Superintendent shall

immediately suspend the student and shall recommend expulsion. (Education Code 48900.2, 48915)

Other actions that may be taken with a student who is determined to be responsible for sexual harassment include,
but are not limited to:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conferences, detentions, Saturday schools, or in-school suspensions

3. Education of the student regarding the impact of the conduct on others

4. Positive behavior support

5. Referral of the student to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

When an employee is found to have committed sexual harassment or retaliation, the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and collective bargaining
agreement.



Record-Keeping

The Superintendent or designee shall maintain for a period of seven years a record of all reported cases and Title IX
investigations of sexual harassment, any determinations of responsibility, any audio or audiovisual recording and
transcript if applicable, any disciplinary sanctions imposed, any remedies provided to the complainant, any appeal or
informal resolution and the results therefrom, and responses made pursuant to 34 CFR 106.44. (34 CFR 106.45)

The Superintendent or designee shall also maintain, for a period of seven years, all materials used to train the Title IX
Coordinator, investigator(s), decision-maker(s), and any person who facilitates an informal resolution process. The
district shall make such training materials publicly available on its web site, or if the district does not maintain a web
site, available upon request by members of the public. (34 CFR 106.45)
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