
 
LONG BEACH UNIFIED SCHOOL DISTRICT 

PERSONNEL COMMISSION 
4400 Ladoga Ave. 

Lakewood, California 90713 
 
 

REGULAR MEETING AGENDA 
 
Regular Meeting  
October 29, 2026 

8:15 a.m. 
  

 ADDENDUM  
PAGE NO. 

I GENERAL COMMUNICATION FUNCTIONS  
   
 Pursuant to Government Code section 54954.3, section (b)(1) and Chaffee vs. San Francisco 

Public Library Commission (2005) 134 Cal App 4th 109, each speaker will be provided up to three 
(3) minutes to make their comments on an agenda item. You will be provided a one-minute and 
thirty second warning before your time to speak is up. 

 

    
 1. Call to order  
    
 2. Renewal of Pledge of Allegiance to the Flag of the United States of America   
    
 3. Roll  
    
 4. APPROVE the Minutes of the Regular Meeting of October 15, 2026 1-4 
    
 5. RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer, 

Personnel Commission for processing  
 

    
 6. HEAR public on items not listed on the agenda  
    
 7. HEAR report from the Executive Officer   
    
II CONSENT AGENDA  
   
 1. RATIFY job announcement bulletin for Custodian 5 
    
 2. RATIFY job announcement bulletin for Recreation Aide – Expanded Learning 6 
    
 3. APPROVE the certification of Chief Technology Officer eligibility list 27-5309-02 established 

10/19/2026 
7 

    
 4. APPROVE the certification of Child Care Worker eligibility list 27-CCW07-5258 established 

8/19/2026 
7 

    
 5. APPROVE the certification of Child Care Worker eligibility list 27-CCW08-5258 established 

8/24/2026 
7 

    
 6. APPROVE the certification of Child Care Worker eligibility list 27-CCW09-5258 established 

8/31/2026 
7 



 7. APPROVE the certification of Child Care Worker eligibility list 27-CCW10-5258 established 
9/15/2026 

7 

    
 8. APPROVE the certification of Child Care Worker eligibility list 27-CCW11-5258 established 

9/30/2026 
7 

    
 9. APPROVE the certification of Child Care Worker eligibility list 27-CCW12-5258 established 

10/14/2026 
7 

    
 10. APPROVE the certification of Instructional Aide - Expanded Learning eligibility list 27-0046-

5319 established 10/26/2026 
8 

    
 11. APPROVE the certification of Instructional Aide - Special eligibility list 27-0448-05 established 

10/27/2026 
8 

    
 12. APPROVE the certification of Nutrition Services Worker eligibility list 27-0050-5068 

established 10/29/2026 
8 

    
 13. APPROVE the certification of Recreation Aide eligibility list 27-0052-5255 established 

10/21/2026 
8 

    
 14. APPROVE the certification of Recreation Aide eligibility list 27-0057-5255 established 

10/29/2026 
8 

    
 15. APPROVE the certification of School Safety Supervisor eligibility list 27-0037-5016 

established 10/27/2026 
8 

    
III OLD BUSINESS  
   
 1. CONSIDER the Appeal of Classification Study – Facilities Use Technician - E00679631 9-19 
    
IV NEW BUSINESS  
   
 1. None  
    
V OTHER ITEMS  
   
 1. None  
    
VI NEXT REGULAR MEETING  
   
  November 12, 2026 at 8:15 a.m. at 4400 Ladoga Ave., Lakewood, CA 90713  
    
VII CLOSED SESSION  
   
  Public employee performance evaluation – Executive Officer, Personnel Commission and 

Classified Employment  
 

    
    



VIII ADJOURNMENT  
   
  Pursuant to Government Code 54957.5, a copy of all documents related to any item on this 

agenda that have been submitted to the Commission may be obtained from the Personnel 
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713. 

 

    
  Persons requiring accommodation in order to view the agenda or participate in the meeting 

may make the request for accommodation to the Executive Officer, Personnel Commission at 
562-435-5708 at least 24 hours in advance of the meeting.  (Government Code 54954.2 (a)). 

 

   
 



LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Avenue 
Lakewood, CA 90713 

 MINUTES 
Regular Meeting  

October 15, 2026 
 

  The Regular Meeting of the Personnel Commission of the Long Beach Unified School District 
was called to order by Terence Ulaszewski, Chairperson, on Thursday, October 15, 2026 at 
8:16 a.m. in Building B, Room 29 of the Personnel Commission Office, 4400 Ladoga Avenue, 
Lakewood, California. 
 

PLEDGE OF  
ALLEGIANCE 
 

The Pledge of Allegiance to the Flag of the United States of America was led by Chairperson, 
Terence Ulaszewski. 
 

ROLL A quorum of the Personnel Commission was in attendance as established by roll call: 
 
Present:  
 

Sheryl Bender 
Terence Ulaszewski 
Linda Vaughan 
 

STAFF MEMBERS  
PRESENT 

Dr. Rebecca Lee, Executive Officer; Maria Lynn Alvarez, Senior Personnel Analyst; Susan 
Leaming, Senior Personnel Analyst; Jorge Palacios, Senior Personnel Analyst; Oralia Leyva, 
Certification Services Manager; Andrea Fonseca, Associate Personnel Analyst; Amy Van 
Fossen, Associate Personnel Analyst; Virginia Agredano Perez, Senior Administrative 
Secretary; Joanna Guzman, Employment Services Supervisor; Mari Rojas, Employment 
Services Supervisor; Yessika Aguirre, Human Resources Technician; Judy Alonso, Human 
Resources Technician; Gean Asayas, Human Resources Technician; Judy Beauchamp, 
Human Resources Technician; Wendy Bell, Human Resources Technician; Monica Gaytan, 
Human Resources Technician; Elizabeth Morales-Torres, Human Resources Technician; and 
Keidy Garcia, Human Resources Assistant.  
                                                         

GUESTS PRESENT Dallas Eberle, CSEA Chapter 2 Labor Relations Representative; Tai Felder, CSEA Chapter 2 
1st Vice President; and Employee E00679631. 
 

MINUTES OF REGULAR 
MEETING APPROVED 
 
 

A motion was made by Sheryl Bender, seconded by Linda Vaughan, and the motion carried 
with a majority vote of those present to approve the minutes of the Regular Meeting of 
September 17, 2026. 
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender  X    
Terence Ulaszewski X   
Linda Vaughan X   
      

 

RECEIVE 
CORRESPONDENCE 
 

None 

PUBLIC HEARD 
 

None 

REPORT FROM 
EXECUTIVE OFFICER 
 

Dr. Rebecca Lee, Executive Officer, reported that the District is moving forward with the closure 
of Gompers and Edison Elementary schools.  Dr. Lee noted that Personnel Commission staff 
have been communicating with classified employees at both sites regarding the process and 
will review seniority lists to determine potential staffing impacts.  
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Dr. Lee expressed gratitude to Commission staff members who recently attended several 
community events including the Latino Heritage Celebration and the Career and College Expo 
that was held on October 13th at the Long Beach Convention Center.  The Career and College 
Expo welcomed Long Beach Unified students and families to explore college and career 
pathways with over 150 colleges, industry employers, and community partners in attendance.  
The Personnel Commission hosted a booth at the event to promote classified employment 
opportunities within the District.   
 
Dr. Lee announced that at their meeting on October 7h, the Board of Education unanimously 
voted to reappoint Commissioner Terence Ulaszewski for another three-year term effective 
December 1, 2026.  Dr. Lee noted that the reappointment was also supported by CSEA 
leadership and the paperwork is being prepared for submission to the California State 
Superintendent of Public Instruction for final approval.  
 
Dr. Lee reported that the District, as part of ongoing strategic planning work, is reviewing its 
performance evaluation process for classified managers and has requested input from 116 
classified managers on a draft evaluation tool.  Dr. Lee emphasized the importance of gathering 
feedback before implementing the proposed evaluation tool.  
 
Dr. Lee shared that Personnel Commission testing facilities are temporarily being used as 
classrooms to support heat mitigation efforts for Henry Elementary students and teachers who 
are housed at Monroe this school year.  Dr. Lee thanked Commission staff for their flexibility in 
adjusting testing and interviewing activities to support these efforts.  
 
Amy Van Fossen, Associate Personnel Analyst, reported that Recruitment and Testing is 
currently managing 33 recruitments in various stages of the selection process, including 14 
accepting applications and eight in the testing phase.  Ms. Van Fossen also highlighted recent 
community outreach efforts, including staff participation in the Long Beach City College Basic 
Needs Resource Fair, U.S. VETS Job Fair, Latino Heritage Celebration, and the College and 
Career Expo. 
 
Oralia Leyva, Certification Services Manager, reported that at the October 7th Board of 
Education meeting, 20 probationary appointments were approved in classifications including 
Behavior Intervention Assistant, Custodian, and Plumber.  Additionally, 28 substitute 
appointments were approved in classifications including Campus Staff Assistant, 
Groundskeeper, and Instructional Aide – Special.  Ms. Leyva also reported that Certification 
staff processed 63 exempt employee assignments, including Cafeteria Student Assistant, 
Student Stage Assistant, and Student Tutor positions, as well as four Arts Walk-On Coach 
appointments. 
 
Susan Leaming, Senior Personnel Analyst, announced that two First Aid and CPR training 
sessions are scheduled for December 4, 2026, at the Teacher Resource Center and the 
registration form is available on the Personnel Commission's website.   
 

 1. RATIFY job announcement bulletin for Custodian (Catalina Island) 
  
2. RATIFY job announcement bulletin for ERP Technical Architect 
  
3. RATIFY job announcement bulletin for HVAC Technician 
  
4. RATIFY job announcement bulletin for Instructional Aide - Expanded Learning *Revised 
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 5. RATIFY job announcement bulletin for Nutrition Services Assistant Director 
   
 6. RATIFY job announcement bulletin for Nutrition Services Director 
   
 7. RATIFY job announcement bulletin for Nutrition Services Manager 
   
 8. APPROVE the certification of Air Conditioning and Refrigeration Technician eligibility list 

26-0233-3289 established 9/21/2026 
   
 9. APPROVE the certification of Chief Technology Officer eligibility list 27-5309-01 

established 10/6/2026 
   
 10. APPROVE the certification of Instructional Aide - Special eligibility list 27-0448-04 

established 9/30/2026 
   
 11. APPROVE the certification of Mobile Device Specialist eligibility list 27-0028-5338 

established 9/29/2026 
   
 12. APPROVE the certification of Nutrition Services Worker eligibility list 27-0038-5068 

established 10/1/2026 
   
 13. APPROVE the certification of Nutrition Services Worker eligibility list 27-0047-5068 

established 10/13/2027 
   
 14. APPROVE the certification of Recreation Aide eligibility list 27-0041-5255 established 

9/23/2026 
   
 15. APPROVE the certification of Recreation Aide eligibility list 27-0048-5255 established 

10/5/2026 
   
 16. APPROVE the certification of Recreation Aide eligibility list 27-0049-5255 established 

10/13/2026 
   
 17. APPROVE the certification of Staff Secretary – Bilingual Spanish eligibility list 27-0018-

5085 established 9/21/2026 
   
 A motion was made by Linda Vaughan, seconded by Sheryl Bender, and the motion was carried 

with a unanimous vote of those present to ratify items 1-7 and approve items 8-17.  
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 

   
OLD BUSINESS 1. CONSIDER the Appeal of Classification Study – Facilities Use Technician - E00679631 

 
Old Business Item 1 was moved into closed session. 

 

   
NEW BUSINESS 1. APPROVE the Extension of the Intermediate Office Assistant Eligibility List  

 
A motion was made by Sheryl Bender, seconded by Linda Vaughan, the motion carried 
with a unanimous vote of those present to approve New Business Item 1. 
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Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 

   
 2. APPROVE the Extension of the Intermediate Office Assistant - Bilingual Spanish Eligibility 

List 
 
A motion was made by Sheryl Bender, seconded by Linda Vaughan, the motion carried 
with a unanimous vote of those present to approve New Business Item 2. 
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 

   
OTHER ITEMS None 
   
NEXT REGULAR 
MEETING 

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, October 
29, 2026 at 8:15 a.m. in Building B, Room 29 at the Personnel Commission Office, 4400 Ladoga 
Avenue, Lakewood, CA 90713. 

   
CLOSED SESSION The Personnel Commission retired into closed session at 8:28 a.m.  
   
OPEN SESSION The Personnel Commission returned to open session at 8:40 a.m. with the following reportable 

actions: 
   
 1. CONSIDER the Appeal of Classification Study – Facilities Use Technician - E00679631 

 
Following consideration of the employee's appeal in closed session, the Commission 
directed the Executive Officer to place the item on the next regular agenda for action. 

   
ADJOURNMENT The Regular Meeting of the Personnel Commission was declared adjourned at 8:42 a.m. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
 
SUBJECT: Eligibility Lists PAGE: 7-8 
    
DATE: October 29, 2026 Reason for Consideration: Approval 
   

 
CHIEF TECHNOLOGY OFFICER DUAL CONTINUOUS 27-5309-02 
   
List Valid: 10/19/2026 - 04/21/2027 
Total Applications Received: 18 Total Invited to Exam: 6 
Passed: 4 Failed: 0 Withdrew: 0 Screened Out: 14 
    
CHILD CARE WORKER OPEN 27-CCW07-5258 
   
List Valid: 08/19/2026 - 02/19/2027 
Total Applications Received: 5 Total Invited to Exam: 4 
Passed: 4 Failed: 0 Withdrew: 0 Screened Out: 1 
    

CHILD CARE WORKER OPEN 27-CCW08-5258 
   
List Valid: 08/24/2026 - 02/24/2027 
Total Applications Received: 7 Total Invited to Exam: 6 
Passed: 6 Failed: 0 Withdrew: 0 Screened Out: 1 
    

CHILD CARE WORKER OPEN 27-CCW09-5258 
   
List Valid: 08/31/2026 - 03/01/2027 
Total Applications Received: 20 Total Invited to Exam: 19 
Passed: 19 Failed: 1 Withdrew: 0 Screened Out: 0 
    

CHILD CARE WORKER OPEN 27-CCW10-5258 
   
List Valid: 09/15/2026 - 03/15/2027 
Total Applications Received: 16 Total Invited to Exam: 14 
Passed: 14 Failed: 0 Withdrew: 0 Screened Out: 2 
    

CHILD CARE WORKER OPEN 27-CCW11-5258 
   
List Valid: 09/30/2026 - 03/30/2027 
Total Applications Received: 5 Total Invited to Exam: 5 
Passed: 5 Failed: 0 Withdrew: 0 Screened Out: 0 
    
CHILD CARE WORKER OPEN 27-CCW12-5258 
   
List Valid: 10/14/2026 - 04/14/2027 
Total Applications Received: 18 Total Invited to Exam: 18 
Passed: 18 Failed: 0 Withdrew: 0 Screened Out: 0 
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INSTRUCTIONAL AIDE - EXPANDED LEARNING DUAL 27-0046-5319 
   
List Valid: 10/26/2026 - 04/26/2027 
Total Applications Received: 108 Total Invited to Exam: 67 
Passed: 45 Failed: 22 Withdrew: 21 Screened Out: 40 
    

INSTRUCTIONAL AIDE - SPECIAL DUAL 27-0448-05 
   
List Valid: 10/27/2026 - 04/29/2027 
Total Applications Received: 78 Total Invited to Exam: 43 
Passed: 18 Failed: 4 Withdrew: 21 Screened Out: 35 
    
NUTRITION SERVICES WORKER OPEN CONTINUOUS 27-0050-5068 
   
List Valid: 10/29/2026 - 04/29/2027 
Total Applications Received: 31 Total Invited to Exam: 28 
Passed: 14 Failed: 3 Withdrew: 11 Screened Out: 3 
    

RECREATION AIDE OPEN CONTINUOUS 27-0052-5255 
   
List Valid: 10/21/2026 - 04/21/2027 
Total Applications Received: 38 Total Invited to Exam: 26 
Passed: 24 Failed: 2 Withdrew: 0 Screened Out: 12 
    

RECREATION AIDE OPEN CONTINUOUS 27-0057-5255 
   
List Valid: 10/29/2026 - 04/29/2027 
Total Applications Received: 26 Total Invited to Exam: 22 
Passed: 22 Failed: 0 Withdrew: 0 Screened Out: 4 
    
SCHOOL SAFETY SUPERVISOR PROMOTIONAL 27-0037-5016 
   
List Valid: 10/27/2026 - 10/27/2027 
Total Applications Received: 7 Total Invited to Exam: 2 
Passed: 2 Failed: 0 Withdrew: 0 Screened Out: 5 
   

 
CERTIFIED TO BE CORRECT: Dr. Rebecca Lee DATE: October 29, 2026 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Consider Appeal of Classification Study - PAGE: 9-19 

Date: 

Facilities Use Technician E#00679631 

October 29, 2026 Reason for Consideration: Action  

BACKGROUND: 

At the request of Employee # E00679631, Personnel Commission staff conducted a position review study to 
determine the appropriate classification allocation of the position. The study included review of the 
incumbent's Position Description Questionnaire (PDQ), a desk audit with the incumbent, review of the 
Facilities Use Technician class specification, and follow-up with the incumbent's supervisor. 

The classification study concluded that the duties and responsibilities of the position align with the Facilities 
Use Technician classification and recommended that Position No. A58860 remain allocated to Facilities Use 
Technician, Salary Range 20, on the Unit A – Clerical & Support Services (C1) Salary Schedule. 

The incumbent appealed the findings of the classification study to the Executive Officer. As part of the appeal 
review, the Executive Officer reviewed the classification study, PDQ, Facilities Use Technician class 
specification, and written appeal and met with the incumbent to discuss the concerns raised and any 
additional duties or information the incumbent believed should be considered. 

On August 31, 2026, the Executive Officer upheld the recommendation of the position review study and 
determined that the duties and responsibilities described remained consistent with the scope, level of 
responsibility, and independent judgment assigned to the Facilities Use Technician classification. 

The incumbent subsequently appealed the Executive Officer's determination to the Personnel Commission. 
In the appeal, the incumbent maintains that the districtwide scope of the position, level of independent 
decision-making, and degree to which the position is relied upon for knowledge and judgment reflect a greater 
level of responsibility than the current classification. 

The original classification study, the Executive Officer's appeal determination, and the incumbent's written 
appeal are provided for the Commission's consideration. The original classification study and the incumbent's 
appeal will also be presented to the Personnel Commission at the meeting. 

RECOMMENDATION: 

It is recommended that the Personnel Commission consider the classification study, the Executive Officer's 
appeal determination, the incumbent's appeal, and any information presented, and take action as deemed 
appropriate. 
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