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ARTICLE I – PURPOSE OF AGREEMENT 
 

 

ARTICLE II – RECOGNITION 
 

 

ARTICLE III – GENERAL PROVISIONS 
 
Section 1.  Duration, Termination, and Contrary Provisions 
Subd. 1.  Duration:  This Agreement is for the period from 12:01 a.m., 
July 1, 20242026, through 12:00 a.m., June 30, 20262028. There shall 
be no step or longevity advancement by any employee covered by 
this agreement pursuant to Article VIII after June 30, 20262028, until 
a successor Collective Bargaining Agreement has been negotiated 
and ratified by both parties. 
 
Subd. 2. Termination: If a new agreement cannot be reached prior to 
12:01 a.m., June 30, 20262028, this entire agreement shall remain in 
full force and effect. 
 

 
 
Section 1, Subd 1 & 2 
TA Reached 8/10/2026 

ARTICLE IV – DEFINITIONS 
 
Section 3.  Supervisor 
Supervisor, as used in this contract, shall include the Coordinator of 
Utilities, Grounds, Health & Safety, Coordinator of Facilities Services, 
and MHS Campus Facilities Manager. 
 

 
 
Section 3 
TA Reached 8/10/2026 

ARTICLE V – CLASSIFICATION OF EMPLOYEES 
 
Section 1.  Classification of Employees and General Duties 
Subd. 1. Class I – Custodians:  A Class I employee shall be 
responsible for general operational, maintenance and custodial 
duties which may include, but are not limited to, replacing light bulbs, 
changing steam trap wafers, climbing, cleaning univents, crawling in 
tunnels for various reasons, assisting in the repair of school furniture 
and equipment, daily cleaning of various assigned areas, and such 
other duties as may be assigned. 
 
An employee in Class I must obtain and keep current a special 
boiler’s license to be placed on or above Step 2 of the Class I 
Licensed wage schedule. A lapsed license must be renewed within 
30 days, or the employee will be placed on Step 1the Class I 
Unlicensed wage schedule until the license is reinstated at which time 
pay will revert to the employee’s previous wage. 
 

 
 
Section 1, Subd 1 
TA Reached 9/15/2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TENTATIVE AGREEMENT 
SCHOOL SERVICE EMPLOYEES LOCAL #284 
CUSTODIAL & MAINTENANCE SEIU AFL-CIO 

& MINNETONKA PUBLIC SCHOOLS #276 
July 1, 2026 to June 30, 2028 

ARTICLE RESULT 
 

2 

 

Subd. 2.  Night Lead:  The Night Lead shall be required to obtain and 
keep current a special boiler license within 30 days of accepting the 
position. In addition to the Class I Custodian job responsibilities, Night 
Leads are responsible for communicating with the head custodian, 
carrying the building cell phone, locking the building at night, and 
checking the heating, cooling, ventilation, and life safety systems of 
the facility during the evening shift and reporting any issues/concerns 
to the head custodian. 
 
The Night Lead requires a special boiler license.  Employees who do 
not have a special boiler license at the time of hire must sign up within 
30 days to take the special engineer boiler test. Night Leads who do 
not obtain the special boiler license within 6 months will be removed 
from the position. 
 
Subd. 3.  Class II - District Service Center Custodian, Developmental 
Trainee (training program for head custodians) and the base 
schedule for all other positions: 
Developmental Trainee and District Service Center Custodian shall 
be required to obtain a second (2nd) class boiler operator’s license 
as soon as permitted by the Minnesota Department of Labor and 
Industry.  
The Developmental Trainee Program is designed to provide training 
to qualified custodians who are aspiring to be Head Custodians. Upon 
assignment to a building while engaged in the Developmental 
Trainee Program, the Developmental Trainee will be paid the Head 
Custodian rate of pay and must complete the training as specified. 
 
 
Developmental Trainees must possess their special boilers license 
and shall be required to obtain a Certified Pool Operator’s license and 
a second (2nd) class boiler operator’s license as soon as permitted 
by the Minnesota Department of Labor and Industry. If the required 
licensure requirements are not met, then the Developmental Trainee 
will return to the position previously held. The Developmental Trainee 
program will be up to eighteen (18) months long. 
 
Subd. 4. Specialists: Specialists include skill areas such as 
carpenters, painters, plumbers, electricians, HVAC, maintenance or 
other comparable technical areas. An employee must be assigned to 
a specialist position to be eligible for the specialists pay factors. 
 

Section 1, Subd 2 
TA Reached 8/10/2026 
 
 
 
 
 
 
 
 
 
 
 
 
Section 1, Subd 3 
TA Reached 8/10/2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 1, Subd 4 
TA Reached 8/10/2026 
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• Maintenance Specialist I and HVAC Specialist I must obtain a 
2nd Class C Boiler’s License as soon as permitted by the 
Minnesota Department of Labor and Industry. 

• Maintenance Specialists I, and  II, and HVAC Specialist II must 
obtain a 1st Class C Boiler’s License as soon as permitted by 
the Minnesota Department of Labor and Industry. 

• HVAC Specialist I and II also must obtain a Certified Pool 
Operator’s License. 

• HVAC Specialist II must obtain a 1st Class C Boiler’s License 

as soon as permitted by the Minnesota Department of Labor 

and Industry. 

• Grounds Specialists I and II must obtain a Pesticide License. 
 
Subd. 5.  Painter Foreman, HVAC Foreman, Carpenter Foreman, 
Grounds Foreman:  These employees shall have work direction 
responsibilities in addition to performing general operational and 
maintenance. Specialist Foremen shall have responsibilities for 
coordination of maintenance activities of district facilities that pertain 
to their trade specialty. Work direction includes assignment of work 
and input on evaluation of work. HVAC Foreman shall possess a 
Chief “C” State of Minnesota Boilers license and a Certified Pool 
Operator’s License. Employees within this classification shall be 
expected to be highly skilled within their trade in addition to having 
exhibited leadership skills required of the position. Grounds Foreman 
must obtain a Pesticide License. 
 
Subd. 6.  Head Custodians: 

a. Developmental Trainee Advancement: Upon assignment 
to a building  
while engaged in the Developmental Trainee Program, the 
Developmental Trainee will be paid Head Custodian rate of 
pay and must complete the training as specified. Trainees 
must possess their special boilers license. If the 
specifications below are not met in the timeline below then 
the Developmental Trainee will return to the position 
currently held. The developmental trainee program will be 
eighteen (18) months long. 

 
i. Obtain second class boilers license as soon as 

permitted by the Minnesota Department of Labor and 
Industry and must obtain a Certified Pool Operators 
License. 

 

 
 
 
 
 
 
 
 
 
 
 
Section 1, Subd 5 
TA Reached 8/10/2026 
 
 
 
 
 
 
 
 
 
 
 
 
Section 1, Subd 6 
TA Reached 8/10/2026 
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ii. Obtain first class boiler license as soon as permitted by 
the Minnesota Department of Labor and Industry. 

 
b.a. Elementary School Head Custodian: An elementary 

head custodian shall be responsible for the maintenance 
and operational phases of a building, including work 
direction of alternate shift custodians. Work direction 
includes assignment of work and input on evaluation of 
work. In addition to performing operation and maintenance 
duties, head custodians of this class are expected to be 
skilled in the operation of heating, ventilating, and 
temperature control systems. An elementary head 
custodian shall have a first (1st) class boiler operator's 
license. 

 
c.b. Middle School Head Custodians: The middle school 

head custodian shall be responsible for the maintenance 
and operational phases of a building, including work 
direction of building custodial staff. Work direction includes 
assignment of work and input on evaluation of work. In 
addition to performing operation and maintenance duties, 
head custodians of this class are expected to be skilled in 
the operation of heating, ventilating, and temperature 
control systems. Middle School Head Custodians must 
possess a First Class “C” Minnesota State Boiler License 
and Certified Pool Operators License. 

 
Section 2.  Movement to a New Classification or Position 
Subd. 1.  If there is a position opening in the District, the Employer 
will post the position on the District website for a minimum of 7 
calendar days. In addition, the Employer will send the posting link to 
the Buildings and Grounds email group and ask the Head Custodians 
to post the notice in the vicinity of each time clock to afford each 
employee the opportunity to apply. Seniority will prevail for all Class I 
positions, and such positions will be filled by assigning the senior non-
probationary employee applying and is considered competent. 
 
Subd. 8.  Employees promoted to a Class II 1.5 or higher as provided 
in Subdivision (1) above shall serve a probationary period of six 
months of continuous service in the newly assigned position. The 
Employer may return the employee during the six-month probationary 
period without recourse to the grievance procedure. Likewise, the 
promoted employee may rescind the promotion during the 
probationary periodfirst 60 calendar days in the position. The 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 2, Subd 1 
TA Reached 8/10/26 
 
 
 
 
 
 
 
 
 
Section 2, Subd 8 
TA Reached 9/15/2026 
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reassignment or request to rescind would be to the position said 
employee held immediately prior to the promotion. All subsequent 
postings directly related to probationary position would likewise bump 
back to the position held immediately prior to the promotion. 
 
Section 3.  Licensure Requirements 
Subd. 1. The following chart lists the minimum licensure requirements 
for each position. 
 

 

Job Title 

Chief 

Class 

C 

1st  

Class 

C 

2nd  

Class 

C 

Certified 

Pool 

Operator 

Pesticide 

License 

HVAC Foreman X   X  

Middle School Head 

Custodian 

 X  X  

Maintenance Specialist II  X    

HVAC Specialist II  X  X  

Elementary School Head 

Custodian 

 X    

Maintenance Specialist I   X   

HVAC Specialist I   X X  

Grounds Foreman, 

Specialist I & II 

    X 

Developmental Trainee   X X  

DSC Custodian   X   

 
Subd. 3.  For employees who hold one of the licenses listed below 
that is not required for the position they are currently in, an 
additional compensation per hour as indicated, will be given for their 
highest license. 

• Chief Class C  $0.501.00 

• 1st Class C  $0.4075 

• 2nd Class C  $0.3065 

• Certified Pool Operator  $0.25 
 
Licensure pay adjustments will result in the adjustment as of the date 
the license is received by the District. The only exception will be if the 
employee was demoted from a higher position and the previous 
position required the license. 
 
 
Subd. 4.  Up to three (3) four (4) maintenance employees and head 
custodians holding a District authorized Maintenance Electrician 

 
 
Section 3, Subd 1 
TA Reached 8/10/2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 3, Subd 3 
TA Reached 9/15/2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 3, Subd 4 
TA Reached 8/10/2026 
 
 
 
Section 3, Subd 5 
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License working under an applicable contractor, will receive an 
additional $0. 40/hour. 
 
Subd. 5. Employees assigned to HVAC Specialist II or HVAC 
Foreman who hold all current licensure listed for the position in the 
chart in Article V, Section 3, Subd 1 will receive an additional $1.00 
per hour. 
 
 

TA Reached 9/15/2026 

ARTICLE VI – CONDITION OF EMPLOYMENT 
 
Section 3.  Demotion 
Subd. 3.  An employee may elect to be demoted to a lower position. 
The provisions of Article XVI, Seniority, shall prevail in voluntary 
demotions. 
 
 

 
 
Section 3, Subd 3 
TA Reached 8/10/2026 

ARTICLE VII – LENGTH OF WORK WEEK 
 

 

ARTICLE VIII – WAGES OF EMPLOYEES 
 
Section 1.  Salaries 
Subd.3.  Initial Step Placement and Advancement of Employees: All 
Employees shall generally start at step one (1) of the employee's 
assigned wage class. Employees advanced to a higher class shall 
be generally placed on step one (1) of that class. However, the 
Executive Director of Finance and Operations may authorize 
placement up to and including Step 3 4 if previous training and/or 
experience or market conditions justify a higher rate of pay. Any 
employee placed on a higher step must be able to meet the 
qualifications of the job within six months of starting the position or 
as allowed by state licensure requirements. 
 

Eligible employees will receive step increases on July 1 of each year 
provided they have been continuously employed in the bargaining 
unit for the preceding six (6) months. All other step advancements 
shall occur at one (1) year intervals on July 1. 
 
An employee in Class I must have a special boiler’s license to be 
placed on or above step two (2) of the Class I wage schedule. 
Employees must be on step one (1) for a minimum of one year. On 
or after one year on step one (1), upon the District’s receipt of a 
boilers license, employees will move to step two (2) of the wage 
schedule. 

 
 
 
Section 1, Subd 3 
TA Reached 9/15/2026 
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Subd. 4.  A shift differential will be paid to qualified employees as 
outlined below. Employees who qualify for these shift differentials will 
be paid at the established hourly rate for the entire normal work 
period, including holidays and vacations. When the option is available 
for an employee to temporarily work a different shift other than the 
employee’s normal, differential-carrying shift, the employee may 
choose to: a) continue to work the employee’s normally assigned 
shift, thereby continuing to receive the shift differential; or b) Work the 
different shift, thereby receiving either a lesser shift differential, or no 
shift differential, as appropriate to the shift the employee will work. If 
the District requires an employee to change from a differential-
carrying shift to a shift with no or a lower differential, the employee 
will continue to receive his/her normal differential for the original shift. 
 

a. Second Shift.  If the employee starts work after 3:00 p.m., 
or finishes the shift after 8:00 p.m. 

 
b. Third Shift.  If the employee finishes the shift after 12:00 

p.m., or starts work prior to 4:30 a.m. 
 

c. Saturday, Sunday or holiday differential is applicable to any 
employee who is assigned to work on a Saturday, Sunday 
or holiday, regardless of the employee’s regular work 
assignment. The only exception to the provision in this 
subpart is when an employee voluntarily works on a 
Saturday, Sunday or holiday, to compensate for another 
day the same week when the employee was schedule to 
work but did not work at the employee’s own request. 
Holidays are as specified in Article X, Section 1. 

 

 
Section 1, Subd 4 
TA Reached 8/10/2026 

ARTICLE IX – GROUP INSURANCE BENEFITS 
 
Section 2:  Insurance Benefit Allocation 
 

Type of Health 
Coverage 

Monthly District 
Contribution 
2024-2025 

Monthly District 
Contribution 
2025-2026 

Single $770.00 $790.00 

Employee +1 $815.00 $835.00 

Family $1,051.00 $1,076.00 

 

 
 
Section 2 
TA Reached 9/15/2026 
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Type of Health 
Coverage 

Monthly District 
Contribution 
2026-2027 

Monthly District 
Contribution 
2027-2028 

Single $899 $899 

Employee +1 $945 $945 

Family $1,375 $1,375 

 
 

ARTICLE X – MISC. BENEFITS 
 
Section 1.  Paid Holidays 
Subd. 2.  To receive compensation for a listed holiday, an employee 
must: a) work the last regular work day before and the next regular 
work day after the holiday; b) be on authorized paid leave the work 
days before and after the holiday; c) be on authorized unpaid leave 
which would have qualified for paid leave if the employee had a 
sufficient amount of accumulated paid leave; or d) work another day, 
as mutually agreed between the employee and supervisor, in lieu of 
the work day before or after the holiday. An employee must be at 
work the workday before and the workday after to receive 
compensation for holidays as listed below. Exceptions to this 
provision may be made by the Coordinator of Grounds Health and 
Safety, the Coordinator of Facilities Services, or the MHS Campus 
Facilities Manager for pre-approved authorized paid leave or 
unforeseen exceptional circumstances.  
 
Subd. 3.  Holidays: 

a. July 4 h. Martin Luther King Day 
b. Labor Day i. President's Day 
c. Thanksgiving Day j. Friday immediately before 

the Easter holiday 
d. Day following 
Thanksgiving Day 

k.   Memorial Day 

e. December 24 l.  Juneteenth 
f. December 25 m.  Two floating holidays to be 

used on a non- 
 school day. Floating 
holidays must be used by 
June 30 of each year.  
Unused floating holidays 
are forfeited at the end of 
the fiscal year and are not 
eligible for cash payout.   

g. January 1 

 

 
 
Section 1, Subd 2 
TA Reached 9/15/2026 
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If a paid holiday falls on a non-working day, the District will declare 
that the working day immediately preceding the holiday or the working 
day immediately following the holiday shall be observed in lieu ofas 
an alternative said holiday. In the event there is a school closure on 
the alternative holiday and the employee is not required to report to 
work, the employee will have the option to observe the holiday on the 
working day immediately following the closure day or accrue a 
floating holiday that must be used on a non-school day prior to June 
30. 
 
 
Section 2.  Vacations 
Subd. 1.  All full-time employees shall be granted a paid vacation 
which shall accrue to the employee from July 1 to June 30. An 
employee's vacation time shall accrue only during the time the 
employee is both employed by the District and receiving pay directly 
from the District. Employees are eligible to use vacation, subject to 
the approval of the Supervisor. The maximum vacation days carried 
forward from year to year as of June 30 cannot exceed 1.5 times the 
annual accrual. Employees may accrue vacation up to a maximum of 
40 days. 
 
Section 5.  Education 
Employees are encouraged to take advantage of educational 
opportunities, which pertain directly to the employee’s position. To be 
eligible for reimbursement, the employee must request pre-approval 
of the course work by the Buildings and Grounds Supervisor 
Coordinator of Facilities Services prior to enrollment. Upon 
successful completion of the class, the employee may submit 
evidence of successful completion along with a request for 
reimbursement for tuition and books. 
 

 
 
 
 
 
 
 
 
 
 
Section 2, Subd 1 
TA Reached 9/15/2026 
 
 
 
 
 
 
 
 
Section 5. Education 
TA Reached 9/15/2026 

ARTICLE XI – BASIC LEAVE 
 
Subd. 1.  Employees who are regularly scheduled to work at least 

fourteen (14) hours per week shall be entitled to accrue basic leave 

as follows:  Employees regularly scheduled to work forty (40) hours 

per week shall accrue 8 hours of basic leave per month of active 

employment.  Employees who are regularly scheduled to work at 

least fourteen (14) hours per week but less than forty (40) hours per 

week shall accrue basic leave equal to the average number of hours 

worked per day for each month of active employment or the 

 

 

Section 1 
TA Reached 9/15/2026 
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minimum hours required pursuant to the Minnesota Earned Sick 

and Safe Time Act. 

As a supplement to the monthly allocation, employees regularly 
scheduled to work forty (40) hours per week shall accrue eight (8) 
additional hours of basic leave per year. Employees who are regularly 
scheduled to work at least fourteen (14) hours per week but less than 
forty (40) per week shall accrue an annual supplemental basic leave 
equal to the average number of hours worked per day during the year 
or the minimum hours required pursuant to the Minnesota Earned 
Sick and Safe Time Act. 
 
Basic leave shall not accrue during unpaid approved leaves unless 
specifically so provided by the Employer in writing. Basic leave shall 
accrue monthly as it is earned and shall be termed accrued basic 
leave. However, the supplement to the monthly allocation shall be 
awarded at the end of each work year on June 30. 
 
Subd. 2.  Basic leave may also be used as sick leave, personal leave, 
and death and serious illness leave, described in Sections 2, 3 and 4 
of this Article. 
 

a. Please see addendum for eligibility and use pursuant to 

Minn. Stat. 181.9445 – 181.9448. The addendum is a 

reference resource and is not a part of the Collective 

Bargaining Agreement. 

 
b. If there are any amendments/revisions to Minn. Stat. 

181.9445 – 181.9448 that reduce benefits (eligibility and 

usage) for employees, employees will be entitled to the 

benefits provided by the amended law or the terms in 

Article XI: Basic Leave, section 1 and section 2 of the 

2024- 2026 Collective Bargaining Agreement, whichever 

provides greater benefit. The parties agree that disability 

under the previous language is not limited to physical 

disabilities. 

 
Section 2.  Sick Leave 
Subd. 1.  Sick leave with pay shall be allowed by the Employer 
whenever an employee's absence is due to an illness or physical 
disability of the employee which prevented employee's attendance at 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 1, Subd 2 
TA Reached 9/15/2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 2 
TA Reached 9/15/2026 
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the employee's place of work and the performance of duties on that 
day or days. 
 

a. Please see addendum for eligibility and use pursuant to 

Minn. Stat. 181.9445 – 181.9448. The addendum is a 

reference resource and is not a part of the Collective 

Bargaining Agreement. 

 
b. If there are any amendments/revisions to Minn. Stat. 

181.9445 – 181.9448 that reduce benefits (eligibility and 

usage) for employees, employees will be entitled to the 

benefits provided by the amended law or the terms in 

Article XI: Basic Leave, section 1 and section 2 of the 

2024- 2026 Collective Bargaining Agreement, whichever 

provides greater benefit. The parties agree that disability 

under the previous language is not limited to physical 

disabilities. 

 
Subd. 2.  In the event that illness or physical disability is one that can 
be predicted before its commencement, such as by way of example, 
but not limitation, elective surgery or pregnancy, the employee shall 
inform the Employer in writing no later than three (3) months prior to 
the contemplated start date of the illness or physical disability, or as 
soon as the contemplated illness or disability is known, whichever 
occurs first. 
 
Subd. 3.  In the event an employee fails to adhere to the requirements 
of Section 2, Subd. 2 above, the District may at its option deny the 
use of sick leave to such employee during any absence for which the 
District did not receive proper notice from the employee. 
 
Subd. 42.  Any full-time employee who has accrued less than sixty-
five (65) days of basic leave shall be granted sufficient sick leave 
days in case of a long-term illness to provide a maximum of sixty-five 
(65) consecutive days of sick leave. "Long term" shall be defined as 
any illness extending for more than fifteen (15) consecutive working 
days. "Long term" sick leave shall not be available to part time 
employees. Once an employee has accrued sixty-five (65) days of 
basic leave, the District shall not be required to grant sick leave 
beyond that which the employee had accrued even if sick leave 
utilization by the employee subsequently reduces the employee's 
accrual below sixty five (65) days. 
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Subd. 5 
 

a. The Employer may require an employee to furnish a 
medical certificate from the School Health Officer or from a 
qualified physician as evidence of illness during an 
extended absence or as the result of an unusual or 
abnormal pattern of absences in order to qualify for sick 
leave pay. In the event a medical certificate is required, the 
employee will be so advised. 

 
b. In individual cases, the Employer shall have the right to 

require that the employee be examined by a physician of 
the Employer's choice at the Employer's expense.  In such 
cases, the medical conclusion of this doctor as to the 
beginning and ending of actual illness or physical disability 
shall be binding on the parties and conclusive as to the 
commencement and return dates of the employee and the 
employee's entitlement to sick pay under this Section, 
unless the employee shall inform the Employer that the 
physician's statement is unacceptable within three (3) days 
of receipt of the physician's statement. 

 
c. In the event the employee has submitted to such an 

examination, and the employee has properly informed the 
Employer that the physician's statement is unacceptable to 
the employee, the employee shall select a physician 
competent in the field related to the employee's illness or 
physical disability from a list of three provided by the 
Employer. The examination shall be at a time and place 
designated by the Employer. The employee shall be 
responsible for the physician's expense unless the 
physician's medical conclusions are essentially different 
from those of the Employer's physician, in which case the 
examination shall be at the expense of the Employer. Upon 
request, a copy of the report of the physician shall be 
furnished the employee and the medical conclusions of this 
physician as to the beginning and ending of actual illness 
or physical disability shall be binding upon the parties and 
conclusive as to the commencement and return dates and 
any entitlement to sick pay under this Section. 

 
Subd. 63.  Sick leave pay shall be approved only upon submission of 
a signed request upon the authorized sick leave pay request form 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 2, Subd 6 
TA Reached 8/10/2026 
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available from the employee's supervisor of an online request 
available through a program accessed via the District website. 
 
Subd. 74.  During any one period of absence, employees shall be 
permitted to use their total accrued sick leave for the long-term 
disability (LTD) elimination period of 90 calendar days or up to 65 days 
of the employee’s total accrued sick leave, whichever comes first. 
 
Subd. 85. Sick leave pay may be allowed beyond an employee's 
accrual at the sole discretion of the School Board. In the event that 
the School Board should allow sick leave pay beyond the employee's 
accrual, any days allowed in excess shall be deducted from the 
employee's future accrual of sick leave. 
 
Subd. 96.  An employee who returns to the District from an absence 
due to illness or physical disability for which the employee did not 
receive pay directly from the District shall retain all previous 
experience credit and any unused leave time accumulated under the 
provisions of this Agreement at the beginning of the period of 
disability. The employee shall not accrue additional experience credit 
or leave time during the period of absence due to illness or physical 
disability for which the employee did not receive pay directly from the 
District. 
 
Subd. 107.  Accrued sick leave for each employee shall be computed 
by the Employer and such information shall be provided by the 
Employer to each employee annually available electronically to each 
employee via the online payroll system. 
 
Subd. 118.  Accrued sick leave can be used by an employee to 
compensate for the difference between Workers' Compensation 
payments to an employee who has received a work-related injury. 
 
Section 4.  Death or Serious Illness Leave 
Subd. 1.  Leaves of absence without salary deduction will be granted 
to employees who have completed their probationary period and are 
regularly scheduled to work at least fourteen (14) hours per week for 
deaths, funerals, life-threatening surgery or serious illness where life 
is in peril in the employee's family pursuant to the rules of this Article. 
Requests must be made to the employee's supervisor in writing for 
leave under this provision.  Said written request must set forth the 
basis for the requested leave. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 2, Subd 10 
TA Reached 8/10/2026 
 
 
 
 
 
 
 
 
Section 4, Subd 1 
TA Reached 8/10/2026 
 
 
 
 
 
 

ARTICLE XII – OTHER LEAVES  
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Section 5.  Medical Leaves 
If an employee requests and is granted a medical leave of absence, 
the employee will have the right to return to the former position for up 
to two years from the date the medical absence was initiated. A 
disabled employee shall continue to be eligible for 
hospitalization/medical, and major medical insurance benefits in 
accordance with Article IX, Section 1, Subd. 1 and Section 2, Subd. 
1 during the duration of the approved medical leave of absence. The 
employee shall retain an accrued seniority right during a medical 
leave of absence. 
 

 
Section 5 
TA Reached 8/10/2026 

ARTICLE XIII – WEATHER RELATED EMERGENCY SCHOOL 
CLOSINGS 

 

 

ARTICLE XIV – NON-WEATHER RELATED CLOSINGS 
 

 

ARTICLE XV – MILEAGE 
 

 

ARTICLE XVI – SENIORITY 
Section 2.  Layoff 

Layoff Chart 

 

HVAC Foreman, Grounds Foreman, Carpenter Foreman 

 

Middle School Head Custodian, Painter Foreman and 
Clear Springs Campus Head Custodian 

 

Grounds Specialist II, HVAC Specialist II, Maintenance 
Specialist II 

 

Elementary School Head Custodian and MCEC Head 
Custodian 

 

Grounds Specialist I, HVAC Special I, Maintenance 
Specialist I 

 

Completion of Developmental Trainee Program 

 

Class II DSC Custodian and Developmental Trainee 

 

 
Section 2 Layoff, Layoff Chart 
TA Reached 8/10/2026 
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Class I Custodian 

 

ARTICLE XVII – PLAN, RETIREMENT PAYMENT, RETIREMENT 
INSURANCE 
 

 
 

ARTICLE XVIII – GRIEVANCE PROCEDURES 
 
Section 5.  Adjustment of Grievance 
Subd. 2.  Level II:  In the event the grievance is not resolved in Level 
I the decision rendered may be appealed to the Superintendent of 
Schools or Executive Director of Business ServicesFinance and 
Operations, provided such appeal is made in writing within five (5) 
days after receipt of the decision in Level I. If a grievance is properly 
appealed to the Superintendent, the Superintendent or his designee 
shall set a time to meet regarding the grievance within five (5) days 
after receipt of the appeal. Within five (5) days after the meeting, the 
Superintendent or his designee shall issue a decision in writing to the 
parties involved. 
 

 
 
Section 5, Subd 2 
TA Reached 8/10/2026 

SCHEDULE A: SALARIES 
 

Class I 2024-2025 2025-2026 

Step 1 $20.77 $21.34 

Step 2 $21.40 $21.99 

Step 3 $22.26 $22.87 

Step 4 $24.06 $24.72 

 

Class II 2024-2025 2025-2026 

Step 1 $24.44 $25.11 

Step 2 $24.77 $25.45 

Step 3 $25.66 $26.36 

Step 4 $27.28 $28.03 

 
Class I  

Unlicensed 
2026-2027 2027-2028 

Step 1 $22.75 $23.43 

   

Class I Licensed 2026-2027 2027-2028 

 
 
TA Reached 9/15/2026 
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Must have and maintain at 
minimum a special boiler’s 

license 

Step 1 $28.35 $29.20 

Step 2 $28.65 $29.51 

Step 3 $28.95 $29.82 

Step 4 $29.25 $30.13 

   

Class II 2026-2027 2027-2028 

Step 1 $30.25 $31.16 

Step 2 $30.55 $31.47 

Step 3 $30.85 $31.78 

Step 4 $31.15 $32.08 

 

 
Head Custodian and Specialist Rates of Pay 
Hourly rate will be based upon appropriate Class II step multiplied by 
the factor as indicated below. 

2024-2025 

Position 
% 

Factor  

STEPS 

1 2 3 4 

Developmental Trainee 
Program Completion 
* The employee must apply and 
compete for job postings for 
which the Developmental Trainee 
program is designed.  If the 
employee does not apply the 
employee will no longer receive 
the additional 2% factor.  

2.0% $24.93 $25.27 $26.17 $27.83 

Grounds Specialist I 
HVAC Specialist I  
Maintenance Specialist I 

8.5% $26.52 $26.88 $27.84 $29.60 

Elementary School Head 
Custodian 

9.7% $26.81 $27.17 $28.15 $29.93 

Grounds Specialist II 
HVAC Specialist II  
Maintenance Specialist II 
** It is expected that employees in 
the Specialist II category shall 
have the experience in the skill 
area they represent to execute 
their skill without supervision. 

10.5% $27.01 $27.37 $28.35 $30.14 

Middle School Head Custodian 
Painter Foreman 

12.5% $27.50 $27.87 $28.87 $30.69 



TENTATIVE AGREEMENT 
SCHOOL SERVICE EMPLOYEES LOCAL #284 
CUSTODIAL & MAINTENANCE SEIU AFL-CIO 

& MINNETONKA PUBLIC SCHOOLS #276 
July 1, 2026 to June 30, 2028 

ARTICLE RESULT 
 

17 

 

HVAC Foreman 
Grounds Foreman 
Carpenter Foreman 

15.0% $28.11 $28.49 $29.51 $31.37 

 
2025-2026 
 

Position 
% 

Factor  

STEPS 

1 2 3 4 

Developmental Trainee 
Program Completion 
* The employee must apply and 
compete for job postings for 
which the Developmental Trainee 
program is designed.  If the 
employee does not apply the 
employee will no longer receive 
the additional 2% factor. 

2.0% $25.61 $25.96 $26.89 $28.59 

Grounds Specialist I 
HVAC Specialist I  
Maintenance Specialist I 

8.5% $27.24 $27.61 $28.60 $30.41 

Elementary School Head 
Custodian 

9.7% $27.55 $27.92 $28.92 $30.75 

Grounds Specialist II 
HVAC Specialist II  
Maintenance Specialist II 
** It is expected that employees 
in the Specialist II category shall 
have the experience in the skill 
area they represent to execute 
their skill without supervision. 

10.5% $27.75 $28.12 $29.13 $30.97 

Middle School Head Custodian 
Painter Foreman 

12.5% $28.25 $28.63 $29.66 $31.53 

HVAC Foreman 
Grounds Foreman 
Carpenter Foreman 

15.0% $28.88 $29.27 $30.31 $32.23 

 
2026-2027 

Position 
% 

Factor 
Step 1 Step 2 Step 3 Step 4 

Developmental Trainee Program 
Completion 
* The employee must apply and 
compete for job postings for which 
the Developmental Trainee program 
is designed.  If the employee does 
not apply the employee will no 
longer receive the additional 2% 
factor. 

2.0% $30.86 $31.16 $31.46 $31.77 

Grounds Specialist I 
HVAC Specialist I  
Maintenance Specialist I 

8.5% $32.82 $33.15 $33.47 $33.80 

Elementary School Head 
Custodian 

9.7% $33.18 $33.51 $33.84 $34.17 
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Grounds Specialist II 
HVAC Specialist II  
Maintenance Specialist II 
** It is expected that employees in 
the Specialist II category shall have 
the experience in the skill area they 
represent to execute their skill 
without supervision. 

10.5% $33.43 $33.76 $34.09 $34.42 

Clear Springs Campus Head 
Custodian 
Middle School Head Custodian 
Painter Foreman 

12.5% $34.03 $34.37 $34.71 $35.04 

Grounds Foreman 
Carpenter Foreman 

15.0% $34.79 $35.13 $35.48 $35.82 

HVAC Specialist III 
10.5% + 

$5.00 
$38.43 $38.76 $39.09 $39.42 

HVAC Foreman 
15% + 
$5.00 

$39.79 $40.13 $40.48 $40.82 

 
2027-2028 

Position 
% 

Factor 
Step 1 Step 2 Step 3 Step 4 

Developmental Trainee Program 
Completion 
* The employee must apply and 
compete for job postings for which 
the Developmental Trainee program 
is designed.  If the employee does 
not apply the employee will no 
longer receive the additional 2% 
factor. 

2.0% $31.78 $32.10 $32.41 $32.73 

Grounds Specialist I 
HVAC Specialist I  
Maintenance Specialist I 

8.5% $33.81 $34.14 $34.48 $34.81 

Elementary School Head 
Custodian 

9.7% $34.18 $34.52 $34.86 $35.20 

Grounds Specialist II 
HVAC Specialist II  
Maintenance Specialist II 
** It is expected that employees in 
the Specialist II category shall have 
the experience in the skill area they 
represent to execute their skill 
without supervision. 

10.5% $34.43 $34.77 $35.11 $35.45 

Clear Springs Campus Head 
Custodian 
Middle School Head Custodian 
Painter Foreman 

12.5% $35.05 $35.40 $35.75 $36.10 

Grounds Foreman 
Carpenter Foreman 

15.0% $35.83 $36.19 $36.54 $36.90 

HVAC Specialist III 
10.5% + 

$5.00 
$39.43 $39.77 $40.11 $40.45 

HVAC Foreman 
15% + 
$5.00 

$40.83 $41.19 $41.54 $41.90 

 
LONGEVITY PAY 
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Beginning 5th consecutive year $0.75 

Beginning 8th consecutive year $0.95 

Beginning 12th consecutive year $1.15 

Beginning 15th consecutive year $1.351.50 

 
SHIFT DIFFERENTIAL 
Add the following amounts to the regular rate of pay: 

Second Shift: (Starts work after 3:00 p.m. or 
ends shift after 8:00 p.m.) 

$0.45 

Third Shift: (Ends shift after 12:00 midnight or 
begins work before 4:30 a.m.) 

$0.65 

Saturday/Sunday Day Shift: $0.52 

Saturday/Sunday Second and Third Shift: $1.00$1.25 

A maximum of one of the above differentials whichever is the 
highest will be paid for a shift. 

 
 

MOU – FRINGE BENEFIT CONTRIBUTION 
 

JULY 1, 2024 2026 – JUNE 30, 20262028 

Effective January 1, 20252027, in the event that the portion of the 
insurance allocation set out in Article XI, Section 2 which is used to 
pay for health insurance, exceeds by more than 5% the sum of the 
monthly premium above what is already going to be applied, the 
District will pay such increase not to exceed $50 per month for 
single coverage, $75 per month for Employee + one coverage, and 
$100 for family coverage. This language will sunset on June 30, 
20262028. 
 

 
 
TA Reached 9/15/2026 

MOU – NIGHT CUSTODIAL SHIFT LEADER 
 

JULY 1, 2025 2026 – JUNE 30, 20262028 
The parties agree to continue to pilot a Night Custodial Shift Leader 
position for the 2025-2026 school year 2026-2028 contract.  
 
The Night Custodial Shift Leader will be assigned to the following 
job responsibilities in addition to regular custodian job duties:  
 

1. Provide supervision over the custodial staff on the second 
shift, including inspecting work areas, training new staff, 
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giving work direction, and providing input on performance 
reviews.  

2. Attend leadership training provided by the district.   
3. Communicate with the head custodian.  
4. Carry the building cell phone.   
5. Lock the building at night.   
6. Be responsible for checking heating, cooling, ventilation, and 

life safety systems of the facility during the evening shift and 
reporting any issues/concerns to the head custodian. 

 
The Night Custodial Shift Leader will require a special boiler license.  
Employees who do not have a special boiler license at the time of 
hire must sign up within 30 days to take the special engineer test. 
Night Custodial Shift Leaders who do not obtain the special boiler 
license within 6 months will be removed from the position. 
 
Differentials for Night Custodial Shift Leader  

Buildings Differential 

Clear Spring Elementary 
Excelsior Elementary 
Groveland Elementary 
Minnewashta Elementary 
Scenic Heights Elementary 
Minnetonka Community Education Center 
(MCEC) 
Minnetonka Middle School West (MMW) 
Minnetonka Middle School East (MME) 
 

 
 
 

$2.00 

Minnetonka High School (Monday-Friday) 
 

$3.00 

 
The position will be designated as Class I.5 and the following 
contract language will be applied: 
    

ARTICLE V: CLASSIFICATION OF EMPLOYEES 
Section 2.  Movement to a New Classification or Position 
Subd. 3.  Seniority, competency and other factors deemed by 
the Employer to be requirements for the position will be 
considered in the selection of employees to positions above 
Class I. 
 
Subd. 8.  Employees promoted to a Class II I.5 or higher as 
provided in Subdivision (1) above shall serve a probationary 
period of six months of continuous service in the newly 
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assigned position. The Employer may return the employee 
during the probationary period without recourse to the 
grievance procedure. Likewise, the promoted employee may 
rescind the promotion during the probationary period first 60 
calendar days in the position The reassignment or request to 
rescind would be to the position said employee held 
immediately prior to the promotion. All subsequent postings 
directly related to probationary position would likewise bump 
back to the position held immediately prior to the promotion. 

 
The following buildings will continue to have Night Leads with a 75 
cents/hour differential: 

1. Deephaven Elementary 
2. VANTAGE/MOMENTUM 
3. High School (Saturday and Sunday) 

   
The parties agree to review this MOU during the negotiations for the 
2026-2028 2028-2030 contract.  
 

MOU - HVAC 
 
Between Minnetonka Public Schools, Independent School District 
No. 276 ("District") and Service Employees International Union 
Local No. 284 ("Association"). 
 
The District and the Association agree as follows: 
 

1. The District will research and determine the licensure 
requirements applicable to the HVAC Specialist III and HVAC 
Foreman classifications. 
 

2. Upon determination of the licensure requirements applicable 
to the HVAC Specialist III and HVAC Foreman 
classifications, the Parties agree to execute a Memorandum 
of Understanding reflecting the licensure requirements as 
identified by the District for the HVAC Specialist III and HVAC 
Foreman classifications. 

 
3. The Parties acknowledge that the licensure requirements and 

resulting updates to the HVAC Specialist III and HVAC 
Foreman classifications, as identified by the District, will be 
set forth in a subsequent Memorandum of Understanding 
and that the 2028-2030 Collective Bargaining Agreement will 
be updated to reflect those changes in Article V. 

 
TA Reached 9/15/2026 
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4. Except as expressly modified by this Memorandum of 

Understanding, all terms and conditions of the 2026-2028 
Collective Bargaining Agreement shall remain in full force 
and effect. 

 
5. Non-Precedent 

 
This Memorandum of Understanding is a non-precedent-setting 
agreement entered into solely to address the matters described 
herein. This Memorandum of Understanding shall not establish a 
past practice, precedent, or interpretation with respect to any other 
position, classification, circumstance, or provision of the Collective 
Bargaining Agreement. 
 
SIGNATURES FOR MEMORANDUM OF UNDERSTANDING: 
 

       

Shelly Johnson 
SEIU Local #284 

 Date  Anjie Flowers 
General Counsel & Exec Dir of 
HR– ISD 276 

 Date 

 

 
ADD Addendum in back of CBA (all language in full statute will be 

posted at end of contract) 

https://www.revisor.mn.gov/statutes/cite/181.9445 

https://www.revisor.mn.gov/statutes/cite/181.9446 

https://www.revisor.mn.gov/statutes/cite/181.9447 

https://www.revisor.mn.gov/statutes/cite/181.9448 

 

 TA Reached 9/15/2026 

https://www.revisor.mn.gov/statutes/cite/181.9445
https://www.revisor.mn.gov/statutes/cite/181.9446
https://www.revisor.mn.gov/statutes/cite/181.9447
https://www.revisor.mn.gov/statutes/cite/181.9448
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