APPENDIX A

MEAD SCHOOL DISTRICT #354
SALARY SCHEDULE
LOCAL 1135-MT
BUS DRIVER/SERVICE WORKER
2025-26

1 2 3 4 5

6 7

BUS
DRIVER $24.57 $25.23 $25.91 $26.61 $27.33

SUBSTITUTE DRIVER/ SERVICE WORKER:  95%=$23.34
97%=$23.83
100%=$ 24.57

COMMITTEE WORK/LABOR-MANAGEMENT:Current Rate of Pay

Based on 190-day (includes holidays) work year.

The District shall provide state-funded allocation amount for Health Insurance Benefits as provided by the

legislature, per month FTE, effective September 1.

Employees shall purchase mandatory insurance benefits as provided by the state. All remaining premium

money may be applied toward medical insurance.

$28.07 $28.83

Driver:

10 Year =$30.27
12 Year = $30.88
15 Year=$32.12
17 Year = $32.76
20 Year = $34.07
25 Year = $34.75

Anemployee whileactingin therole of drivertrainer orride alongtrainerwill receive an additional
dollar per hour for the time engaged in the role.

Any employee completing ten (10) years of experience with the District will receive an additional
longevity increase of five (5) percent.

Any employee completing twelve (12) years of experience with the District will receive an
additional longevity increase of two (2) percent.

Any employee completing fifteen (15) years of experience with the District will receive an
additional longevity increase of four (4) percent.

Any employee completing Seventeen (17) years of experience with the District will receive an
additional longevity increase of two (2) percent.

Any employee completing twenty (20) years of experience with the District will receive an
additional longevity increase of four (4) percent.

Any employee completing twenty-five (25) years of experience with the District will receive an
additional longevity increase of two (2) percent.

Increment/Experience steps and longevity pay increases shall be assessed as of the first day of
school. Employeeshavingless than six (6) monthsserviceexperience shall waituntil the following

32



10.
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year to advance to the next step. Employees having six (6) months or more service by the first day
of school shall be advanced to the appropriate pay step. Service experience is calculated from the
first date in a contract route continuous assignment. Employees that transferred into the
transportation department with no break in service from another department shall be calculated
from their first continuing assignment in the District.

The District will budget $150 per employee per year for purchase of Mead Logo Gear and/or other
approved workwear (including pants and shoes) from the Mead District Store. To be eligible for
this allowance, the driver must be hired to a regular route at the time or times of clothing purchase.

Employees are eligible to participate ina VEBA medical reimbursementplan (the "Plan") pursuant
to RCW 28A.400.210. Group participation in the Plan shall be optional but shall be based on the
outcome of a VEBA Group vote/decision made annually by the Group. VEBA contributions may
include a setmonthly payroll deduction or Sick and Annual leave cash out atretirement or annually.
The District will match up to $15.00 per month.

If the group votes to participate, all members of the group shall participate in contributions.
Likewise, if the group votes against participation, no members of the group shall be able to
participate. Evidence of the vote of decision shall be the annual VEBA Plan Memorandum of
Understanding form signed by a representative of the Association. The parties shall attempt to
complete this process by October of each fiscal year.

1135-MT will have an option to participate in Calendar Committees when they are used in
determining the school calendar.
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