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This Agreement is made and entered into between the Glen Cove City School District,
Nassau County, New York (hereinafter referred to as the “District”) and the United Public
Service Employees Union, Food Service Unit/Cafeteria Employees (hereinafter referred
to as the “Union”).

ARTICLE | - RECOGNITION

Section 1

The District recognizes the Union as the sole and exclusive unchallenged representative
for the maximum period provided by the Civil Service Law for all cafeteria employees.

Section 2

A. Nothing in this section shall preclude presentation of views orally or in
writing by any individual employees.

B. Employees have the right to join or not to join the Union, but membership in
the Union shall not be a prerequisite for employment or continuation of employment of
any employee.

Section 3

The District and the Union recognize that the Board of Education is the legally constituted
body responsible for the determination of policies covering all aspects of the Glen Cove
Public School System. The Board of Education recognizes that it must operate in
accordance with all pertinent statutory provisions of State Laws. The Union recognizes
that the Board of Education cannot reduce, negotiate, or delegate its legal responsibilities.

ARTICLE |l - PROCEDURES

Procedures are to be as follows:

A. If no challenge exists, the same bargaining agent shall be empowered to
negotiate the next contract provided that more than 50% of the employees continue as
active members of the Union.

B. The negotiating teams of the District and the Union shall be composed of
no more than three (3) representatives each.

C. Upon the written request of either party, a mutually acceptable meeting date
shall be set for not less than fifteen (15) days following such request for the purpose of
opening negotiations of the agreement for the ensuing fiscal year(s). All issues proposed
for negotiation shall be submitted in writing by the Union to the District at the first meeting.



All subsequent meetings shall be called at times and in a place mutually agreeable to the
parties.

D. Negotiations shall continue in accordance with the provisions of the Public
Employees Fair Employment Act in a good faith effort to reach agreement on the terms
and conditions of employment of the employees designated in Article |, Section I.

E: Such negotiations shall include all terms and conditions of employment,
except those not authorized by the law or prohibited by law. Any agreement so negotiated
shall apply to all said employees and shall be reduced to writing and signed by the District
and the Union.

F. During negotiations, the District and the Union shall present relevant data,
exchange points of view, and make proposals and counterproposals. The District may
make available to the Union for inspection available pertinent budgetary information.
Either party may, if it so desires, utilize the services of an outside consultant or may call
upon a professional or lay representative to assist in the negotiation at its own expense.
Written notice of the attendance of such consultant at a meeting shall be given to the
other party at least seventy-two (72) hours in advance of the meeting.

G. The District agrees not to negotiate with any groups of Cafeteria employees
other than the Union for the duration of this contract.

H. During the period of negotiations prior to agreement, the proceedings of the
negotiations shall be kept confidential and shall not be released unless such release has
the prior approval of both parties.

l. All matters relating to terms and conditions of employment on which
agreement is reached during the bargaining sessions shall be reduced to writing in
mutually acceptable language and shall be submitted to the Union and the District for
approval. Following approval by a majority of the Union membership and by a majority of
the District, the agreement shall be submitted to the Board for adoption in the minutes of
the Board at a Board of Education meeting.

i Neither the Union nor any employee represented by it shall strike against
the District, assist, or participate in any such strike, or impose an obligation to conduct,
assist or participate in such a strike. The term “strike” means any strike or other concerted
stoppage of work or slowdown by such employees or Union.

ARTICLE Ill - DUES DEDUCTION

The Union shall have exclusive rights to payroll deduction of dues and union sponsored
insurance and benefit program premiums for employees covered by this Agreement,
provided that the individual employee authorizes such deductions. Such dues and
premiums shall be remitted to the United Public Service Employees Union, 3555 Veterans



Memorial Highway, Suite H, Ronkonkoma, New York 11779 on a payroll basis. No other
organization shall be accorded any payroll deduction privileges without the express
consent and written authorization of the Union.

ARTICLE IV - JOB TITLES AND DUTIES

1. MANAGER - HIGH SCHOOL/MIDDLE SCHOOL/ELEMENTARY SCHOOLS

A. Managers have limited responsibility for the operation of the school
breakfast and lunch programs inasmuch as they are under the supervision of the School
Lunch Director. Immediate supervision is exercised over the cooks and food service
helpers.

B. The Manager supervises the cafeteria. He/she takes inventory, prepares
bank deposits, and deposits money, keeps records of all sales and transactions and
maintains high standards. The Manager usually does no cooking but should be prepared
to fill in at any time. He/she can place daily orders.

C. Effective July 1, 2017, all employees who attend training sessions during
their workday or outside of their workday, as directed by the School Lunch Director, shall
receive their hourly rate of pay for such training sessions plus a $50 stipend.

2. COOK MANAGER — ELEMENTARY SCHOOLS

A. The Cook Managers have limited responsibility for the operation of the
school breakfast and lunch programs inasmuch as they are under the supervision of the
School Lunch Director. Immediate supervision is exercised over food service helpers.

B. The Cook Manager supervises the cafeteria. He/she takes inventory,
prepares bank deposits, and deposits money, keeps records of all sales and transactions
and maintains high standards. He/she can place daily orders.

C. All employees who attend training sessions, as directed by School Lunch
Director, shall receive their hourly rate of pay and a $50 stipend for any training session
that occurs beyond the school day.

3. COOK

Prepares meals, cleans equipment, and performs other related duties. When called upon,
the Cook can perform managerial duties.

4. ASSISTANT COOK

Prepares meals, cleans equipment, and performs other related duties.



5. FOOD SERVICE HELPER

Makes sandwiches, desserts, salads, etc.; sets up counters, serves, cleans, and performs
other related duties as assigned by his/her immediate supervisor or the School Lunch
Director.

The Food Service Helper also takes cash during lunch periods.

ARTICLE V — WORKING CONDITIONS

Section 1
A. Each working day for regularly employed full-time employees, including
elementary school managers, shall be at least six (6) hours in length, the specific hours
to be determined by the District. If a significant change occurs, the District will negotiate
impact on the employees of the Union. Substitute or hourly workers shall work their
regularly assigned hours. Time taken for lunch will be hour in length and is not included
in the workday. Employees may be excused with permission of the immediate supervisor.
B. All full-time employees to receive paid fifteen (15) minute break.
Section 2
A free lunch will be provided for each worker.

Section 3 - Recruitment and Appointment

It is the policy of the Board that employees shall be selected, retained, and promoted on
the basis of fitness, merit, and efficiency. The School District is an equal opportunity
employer.

Section 4

A. It shall be the duty of all personnel to see that working conditions are safe
from unnecessary hazards. Hazardous conditions should be reported to the immediate
supervisor who will in turn report this condition to the School Lunch Director and the
Building Principal.

B. It shall be the duty of all personnel to perform their assigned duties to the
complete satisfaction of their supervisors.



Section 5 — Relationships with Instructional Staff and Students

Cafeteria employees are considered to be co-workers with the instructional staff in the
task of providing the best possible learning environment for the students in the schools.
Teachers may not command the services of a cafeteria employee. Orders for such service
shall be channeled through the Building Principal or School Lunch Director.

Section 6

All employees new to the District and appointed by the Board may be granted credit for
prior related work experiences.

Section 7 — Disciplinary Actions

Disciplinary action may result from a recommendation of the School Lunch Director, the
Building Principal, or the manager under whom the cafeteria employee renders service.
The Assistant Superintendent for Human Resources shall have the authority to warn or
recommend dismissal.

Section 8
Employees will give their immediate superior, or the Assistant Superintendent for Human
Resources, as much advance notice as possible in the event that they must be absent

from work or will be late in reporting to work.

Section 9 - Grievance Procedure

Every employee shall have the right to present his/her grievances in accordance with the
procedures set forth in the grievance procedures between the employees of the City
School District which were adopted by the Board of Education, September 16, 1963 and
amended, a copy of which is attached to this agreement as Appendix “B.”

Section 10 — Resignation and Retirement

A cafeteria employee who wishes to terminate his/her service to the School District at any
time shall file a written notice concerning this intention with the Assistant Superintendent
for Human Resources at least two weeks prior to the date desired for the termination of
service.

Section 11 — Uniforms

A. It will be a requirement of the position that uniforms be worn and shall be
clean and tidy at all times.



B. The District will provide all employees with five (5) shirts and two (2) aprons
annually. Employees will purchase their own non-skid shoes and pants. The District will
provide an annual $325.00 cleaning allowance for the above itemized clothing and shoes.
The cleaning allowance shall be divided into two (2) equal installments, in December and
one in June. The cleaning allowance shall be pro-rated for partial years’ service.

Section 12

Any change in school policy relative to working conditions must first be discussed with
Union representatives before being implemented.

Section 13

When new titles are created, salaries for those positions must be negotiated with Union
representatives.

Section 14

Any person required to work temporarily out of title for more than three (3) working days
shall be compensated by receiving the pay schedule of the higher paying title on the same
step as he/she then enjoys in his/her own title only as long as he/she remains in that job.
The increased pay is to take effect from the fourth day of employment in the higher paying
schedule.

Section 15

Where applicable and upon consultation with the School Lunch Director, a substitute may
be hired in the absence of a full-time employee for the serving hours only.

ARTICLE VI - PROMOTIONS

All openings for promotional positions and for positions paying higher salary differentials
shall be posted in every school on bulletin boards and all qualified personnel shall be
given an opportunity to make application for such positions. Promotions are to be honored
on a seniority basis, provided the employee has at least satisfactory ratings on all criteria
in prior evaluations and satisfactory past performance for the previous three (3) years and
is qualified. Appointment will be made by the Board upon the recommendation of the
Superintendent. For salary purposes, the employee will be placed on the step on the
salary column for the promotional position that is higher, but closest to the employee’s
prior salary.

When a part-time employee becomes a full-time employee, he/she shall be credited with
the number of years of service in the District for placement on the salary schedule.



ARTICLE VIl - PROTECTION OF EMPLOYEES

Section 1

Seniority shall be based on the date of commencement of employment in the District.
Section 2

Employees shall be required to report all cases of assault suffered by employees and/or
civil actions filed against them in connection with their employment to the Superintendent
of Schools. The Superintendent of Schools shall acknowledge receipt of such report
within three (3) days.

Section 3

Employees shall, at the discretion of the School District, sign in and out on time clocks
provided by the District.

ARTICLE VIIl - HEALTH INSURANCE

Section 1 — Health Insurance

The Board of Education agrees to remain a participating employer in the State
Employees’ Health Insurance Program for the employee and their immediate family
provided that the employee works a sufficient number of hours to be eligible for coverage
under the State Plan.

Effective July 1, 2026, full-time employees shall pay 19.5% of the cost of the premium for
individual or family health insurance coverage. Effective July 1, 2027, the full-time
employee’s contribution shall increase to 20%.

Employees working 20 hours or more, but less than full-time, shall pay 50% of the
premium for individual coverage or 65% of the premium for family coverage. Full-time
employees who voluntarily drop health insurance for one whole year receive $250, if
individual coverage; $500, if family coverage, to be paid at the end of a whole year.
Employees can regain coverage at any time. Employees who pay 50% shall have the
refund prorated.

Section 2 — Dental Insurance

The District shall contribute up to $62.00 per month per each full-time unit member for
either individual or family coverage in the Guardian Plan or UPSEU Plan upon election of
the unit member.



ARTICLE IX — RETIREMENT BENEFITS

Section 1

The Board shall provide the non-contributory career retirement plan, Section 75g of the
Retirement and Social Security Law. The Board shall adopt option 41j for the employees
with no cost to said employees.

Section 2

All unit members who have accumulated at least sixty (60) unused sick days in their sick
bank at the time of their retirement with the New York State Employees Retirement
System (“NYSERS?”) are eligible for the sick leave payout in this Section 2. The payout
for eligible unit members shall be one day’s pay for every two (2) accumulated days, up
to a maximum of sixty (60) days of retirement pay.

ARTICLE X — ABSENCE WITHOUT LOSS OF PAY

Section 1 — Full-Time Employees

A. Each regularly employed full-time employee shall be entitled, during each
year of active service in the District, to twelve (12) paid days for personal illness, which
may be accumulated, if not used, to a maximum of 200 days. The utilization of personal
days is subject to the following:

1.  An employee may use up to the total number of accumulated personal
illness days as needed.

2. A doctor's note may be required by the District as follows:

e Upon a unit member's third consecutive absence due to personal
iliness;

¢ When a unit member takes a sick day contemporaneous to a
weekend, holiday or school break; and/or

¢ A unit member exhibits excessive or patterned absences.

B. Regularly employed full-time employees shall also be entitled, during each
year of active service in the District to four (4) paid days for personal obligations subject
to the following:

1. An employee must file a written request with the School Lunch Director
at least three (3) working days in advance for all personal leave.

2. Days of absence of a personal nature include:



a. Court and/or Governmental Agency appearances
b. Legal affairs.
3. Unused personal days will convert to sick days.

C. Death_in _the Immediate Family: A unit member may use up to five (5)
days, not to be accumulated, for the death of an employee’s spouse, child, parent,
mother-in-law, and father-in-law. Up to three (3) days, not to be accumulated for the death
of the employee’s sister, brother, brother-in-law, sister-in-law, son-in-law, daughter-in-
law, or relative living in the immediate household.

D. Religious Holidays: Absence for observance of religious holidays shall be
allowed only with advance notice submitted to the Assistant Superintendent for Human
Resources and approved by him/her; such absences are not to exceed three (3) days per
year.

E. Conferences: Absences because of attendance at educational
conferences, or for purposes of educational observation approved by the Assistant
Superintendent may be considered by the Assistant Superintendent for Human
Resources to be separate from the limit of days allowed at full pay.

E. Emergency School Closings: Full-time and hourly employees will receive
their regular wages for up to two “snow days” or other emergency closings per year.

Section 2 — Hourly Employees

A. Each regularly employed hourly worker shall be entitled, during each year
of active service in the District, to five (5) sick days absence with full salary for the purpose
of meeting personal iliness. Unused days will be accumulated to a maximum of 180 days.

B. Regularly employed hourly workers shall be allowed five (5) paid holidays:
Christmas Day, New Year's Day, Thanksgiving Day, Memorial Day and one other to be
determined in accordance with the school calendar for the year.

C. Each regularly employed hourly worker shall be entitled, during each year
of active service in the District, to two (2) personal days with full salary for the purpose of
meeting personal business. These days may not be carried over to the next school year.
An employee wishing to utilize a personal day will present the request form to his/her
immediate supervisor on the personal day request form as far in advance as possible, a
copy of the form attached in Appendix “C”. The supervisor will forward the request to the
Assistant Superintendent for Human Resources for approval.



Section 3 — Jury Duty

Notice of jury duty must be submitted to the School Lunch Director and the Assistant
Superintendent for Human Resources prior to the date that the employee is required to
report. The employee shall be paid in accordance with the guidelines provided in the
manual entitled: Jury Service in New York State: A Guide for Employers and Employees.
The employee shall not suffer any loss of salary or absence due to jury duty.

ARTICLE XI - ABSENCE WITH LOSS OF PAY

Salary deduction for each day of unexcused absence shall be considered to be 1/180" of
the annual contract salary.

ARTICLE XII - LEAVES OF ABSENCE

1. Permanent employees are eligible to take a leave of absence without pay
for a maximum period of six months or less, provided it is not in any way detrimental to
the school program, upon written request to and approval of the Assistant Superintendent
for Human Resources, at least thirty (30) days prior to the first day of the leave of absence.
The conditions under which a person returns to full-time employment shall be established
at the time approval if such leave is granted; such conditions are to be at discretion of the
Assistant Superintendent for Human Resources with the approval of the Board of
Education. Failure to request leave within the time period designated above may result in
the denial of request. Absence without approval from administration and the Board of
Education may result in disciplinary action.

2. Childcare leave after two (2) years of full-time employment may be granted
without pay for a period of not less than one nor more than two years, starting on such
date as shall be approved by the Board of to any regularly employed person. Full
reinstatement in the same or equivalent Education employment at the end of such leave
shall be guaranteed.

ARTICLE XIll - SALARY AND LONGEVITY

Section 1 — Salary

The salary schedules are annexed hereto as Appendix “A”. These salary schedules
incorporate the concepts of differentials and there are no additional payments for those
concepts except as noted in Section 3.

Effective July 1, 2025 — New salary schedule which reflects a minimum wage increase of
$1.25 as a result of targeted placement of unit members on the new schedule.

Effective July 1, 2026 — $1.00 increase plus step as applicable.
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Effective July 1, 2027 — $1.00 increase plus step as applicable.

Section 2
Employees shall be paid in accordance with the payroll calendar. Checks are to be
delivered to each school. See payroll date schedule distributed separately at the
beginning of each year.
Section 3

A. Tray Line Cashier/Deli Person shall receive $15.00 per week. The
differential will be paid only when the cash register assignment is a minimum of at least
one week.

B. The Snack House Cashier shall receive $15.00 per week.

Section 4

There shall be a longevity step of $100 after completion of five (5) years continuous
service in the District.

There shall be a longevity step of $200 after completion of ten (10) years continuous
service in the District.

There shall be a longevity step of $300 after completion of fifteen (15) years continuous
service in the District.

There shall be a longevity step of $400 after completion of twenty (20) years continuous
service in the District.

There shall be a longevity step of $500 after completion of twenty-five (25) years
continuous service in the District.

Longevity is non-cumulative and shall be paid at the end of the school year.

ARTICLE XIV — PHYSICAL EXAMINATIONS

For the protection of the individual employee, his/her fellow workers, the students, and
the community, itis hereby agreed that each employee of the unit shall undergo a physical
examination and submit the results of said examination to the Assistant to the
Superintendent.

y 5 Concurrent with appointment as a probationary employee but prior to the
beginning of his/her duties, the employee shall be required to have a complete physical

11



examination by the school medical inspector or by the employee's own physician at
his/her own expense. A special form for this purpose shall be provided.

2 Each year the employee shall submit, by August 30", a form signed by the
school medical inspector or the employee's personal physician indicating that the
employee is free from communicable disease and is physically qualified to perform his/her
duties.

3. Chest X-rays or tine tests are required every year; results must be submitted
by September 1% of that year.

ARTICLE XV — TRANSFERS AND REASSIGNMENTS

The Board recognizes that frequent reassignments and/or transfer of employees from one
school to another is disruptive to the efficiency of the District and interferes with optimum
employee performance. Although the United Public Service Employees Union also
recognizes that some flexibility in regard to employee transfers must remain with the
Administration, a substantial degree of stability must be provided for all employees.
Therefore, it is agreed as follows:

When transfer or reassignment of employees in a school or grade is necessary, to the
extent possible, all volunteers shall first be transferred and/or reassigned. Subsequent
transfers will be made on a reverse seniority basis whenever possible except when
specific skills and/or qualifications are needed.

ARTICLE XVI - UNION BUSINESS

Section 1

Permission may be granted for the use of District facilities for meetings at the discretion
of the employer. Such permission may be withdrawn at the discretion of the employer.

Section 2

The Union may request the use of designated school mailboxes for the purpose of
distributing its material.

Section 3

Union business shall not in any way interfere with the regular duties of any employee or
take place during any employee's working hours.

12



ARTICLE XVII - MUTUALITY OF OBLIGATION

Section 1

In the event that any provision of this agreement is, or shall at any time be, contrary to
law, all other provisions of this agreement shall continue in effect.

Section 2

Neither the Board, nor any of its agents, shall at any time seek to violate the principle of
the secret ballot or signature.

ARTICLE XVIII — EXISTING PRACTICES

All existing practices regarding general working conditions that are long-standing,
consistent and mutually accepted by the parties shall be continued unless otherwise
addressed in this agreement. This shall not be construed to have any effect on the
employer's exercise of its managerial rights, including, but not limited to, right to hire, lay
off, or discharge employees.

ARTICLE XIX — DURATION

The provisions of this contract shall be effective as of July 1, 2025 and shall remain in full
force and effect until June 30, 2028.

ARTICLE XX — CONTINUATION OF EMPLOYMENT

Employees will be notified if they are not to return in September by June 30" of each
school year. If they are not notified, they can expect continuation of employment.

ARTICLE XXI — LEGISLATIVE APPROVAL

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this 2

day of September, 2026. ¢
GLEN COVE CITY UNITED PUBLIC SERVICE
SCHOOL DISTRICT EMPLOYEES’ UNION,

FOOD SERVICE UNIT/

WPLOYEES

Dr. Alexa Doeschner “~  KevirfE Boyle
Superintendent of Schools President

}Jc-d,u; 6‘:.103 L»?_,L_{ Cy

Maria Guastella
Unit President
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APPENDIX A
SALARY SCHEDULES

2025-2026

B ol I e el Bl ol ol
1 52160 28.356 5§26.12 25823 $20,013 31805 §32,090 33,043 $33.751 §30420
2 §21% 25.790 $20.52 526,204 $§20510 832380 533,523 $34.158 $30.285 540,000
3 §2226 2024 §26.02 §26.700 $30.007 532696 534057 §340673 530516 540,596
4 §2256 20,659 §2732 S¥Y.147 $30,504 833411 §31591 §35,188 £37.352 641,187
5 S22 E6 30,003 §2772 §27.550 §31,000 §33920 535,124 §35,703 837, S41775
e §23.10 30,527 §28.12 $28.031 831407 S3 44l §35.055 §36,219 §38.419 S42304
7 5§23 .40 30,061 52852 S28472 531,904 834950 536,101 $30.734 635,953 $42053
] 82370 31,39 §2502 525914 $32.4°1 835472 536,72 §37.249 §30.450 543542
a §24.00 31830 52032 §20.355 $32.085 835957 837.250 §37.704 £40.020 S 131
10 §24.30 32204 §2072 §20,707 §33.484 530,502 $37.702 §3g,270 S40554 SH710
11 52400 32,698 §30.12 530,239 £33081 837017 §38.320 £38,795 $41,087 545,308
12 $24.90 33,133 §30.52 530080 834478 837,532 §38.859 §30,510 41021 545897
13 $25.20 33,567 $30.02 $31112 834975 535,045 530,303 £30,825 S42.154 540,450
14 §25.50 34,001 $3132 §31.503 835472 835,503 530,027 $40.340 542068 47075
15 §2550 34,435 $31.72 $32.005 £35,968 £30075 540,400 $40.855 $43222 847,003
1o $2o0.10 34869 $32.12 S32447 $30.405 530,503 540004 S41.371 843755 545252
17 S$20.40 35.304 §3252 532668 $30.962 £40.105 541,527 541,680 44 250 S46.641
18 §20.70 35,738 §32.02 533330 837,459 S40.624 542061 42401 S44 822 540,430
19 §27.06 30,172 $3332 833,771 £37.05¢6 641,139 $42395 42010 £43,356 $50.019
20 §2736 35,000 53372 §34.213 §35.452 541054 543,128 643431 $45.500 $50,607
21 52700 37,041 §3.12 §32055 $35.040 €42 160 543,002 £43,047 546,423 851,19
22 52790 37475 $34.52 5$35.0% 830,440 S42.054 S44105 S41402 540,957 §51.785
23 525.20 37.e00 S3402 £35.535 530,043 §43200 544720 S44077 547490 852374
24 §25.50 35343 §35.32 535,979 40440 543715 545203 5§45.492 545,024 §52003
25 52580 38,778 §35.72 536.421 540,930 41230 545.79 £40,007 548,558 5§53 551
26 52016 30,212 §30.12 §36.603 541433 SHT4S 546,330 £40,523 540,001 54,140
i 52040 30,040 §30.52 S37.304 £41.030 §45.200 546,603 $47.038 540,025 854720
28 52076 40,080 S3e02 §37.740 $42.427 &45770 7.307 547,533 §50.158 835318
20 $30.00 20,515 §37.32 $35.167 S42024 S$40.201 547,051 $45.068 550,692 §55.007
30 53030 40,040 $37.72 $38.020 543,420 &40 500 545 404 §48,383 §51.22¢ 556,495
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2026-2027

Assistant = A
1 52266 520010 $27.12 $26,027 $30.255 533,153 534324 534031 837.085 540,502
2 522006 830382 $27.52 £27.368 830,752 833,008 534557 835440 837010 £41451
3 5§23.20 830524 $27.02 $27.810 831240 §31.184 535,301 $35.001 836152 542070
4 §23.56 831,265 $25.32 Siﬁpl 831,746 §34.000 635,925 $30.470 S$36.080 542059
5 $2386 831,707 §25.72 £25,692 832242 $35.214 536,458 830,001 530220 43247
] §24.16 532,148 §20.12 §20,135 832739 835,720 536,002 $37.507 §30733 &43 830
7 S2440 $32.500 52052 £2057¢ §33.230 §30.244 837,525 £35.022 10287 SH 425
] 82470 533,032 52002 $30.018 833,733 $36.760 538.059 838,537 540820 545014
Q $25.00 833473 530.32 £30.459 $34.230 §37.27 538,593 839,052 541354 545,003
10 £25.36 833015 530.72 30,001 S34.720 £37.7¢0 $30,120 $30,567 541888 §40.101
11 §25.60 534350 S31.12 §31.343 §35.223 835,305 530 660 540083 §42421 $40.780
12 52506 534,708 S3L52 §31.784 §35.720 838820 540,103 40508 542055 547 300
13 §20.20 $35,240 §31.92 $32. 226 530,217 830,330 540,727 $41.113 43488 £47 058
14 520.50 835,051 $32.32 $32,007 $306.714 §30.851 541,201 541,028 544022 545547
15 520.80 §36.123 $32.72 $33.109 §37.210 40,360 541704 $42.143 544550 540,135
16 527.16 830,564 $33.12 833,551 §37.707 $40.681 542328 £42.659 §45.089 540724
17 527.40 §37,000 83352 §33,002 35204 $41.3% 542 561 S43.174 $45.023 850313
18 827.76 S37.448 83302 §34434 §38.701 s41012 543,305 43 680 546.150 £50.002
19 $25.06 837650 53432 SMB75 £30.108 542427 S43020 S44.204 $46.090 851401
20 S$25.36 535331 S34.72 835317 530,004 42042 544 402 41719 547.224 552079
21 $25.00 535772 §35.12 §35.750 £40.101 $43.457 544,99 $45.235 7,757 552,008
22 526.9 830214 §35.52 $36.200 540,688 43072 545,520 845750 48201 853,257
23 §2026 530,050 535.02 530.042 541185 544488 546,003 546.265 546824 833640
24 §29.56 40,097 536.32 537,083 541,662 545,003 540,507 $46.780 §403585 554435
235 §20586 &40.530 §36.72 837,525 §42.178 $45516 547130 §47.205 §40502 555,023
26 530.106 S40.950 537.12 $37.067 §42675 $40.033 547,004 47811 §50.425 5855012
27 53040 541422 $37.52 535,408 $43.172 540540 545197 545320 §50.959 556,201
28 830.76 Sil504 83702 §35.850 543 669 S47.004 548731 40,641 551402 $50.790
) S31.00 §42.305 83632 §30.201 41100 47579 540,205 403506 852026 857370
30 S3l3o S42747 §35.72 830,733 S44.0602 $45.004 540,705 540871 §52.500 857 067
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2027-2028

oy | Bege | oo | At | Asmiconk | copier | conns [ comintp [ g [l
(Hourly)

1 §23.00 S31.044 528.12 $25.031 §31.497 S31441 §35.658 830,219 §35.410 542304
2 §23.0 831450 $28.52 525472 £31,004 §34056 $30.191 536,734 §38.053 542053
3 2420 §31.928 §28.02 5269014 §32401 835472 $30.725 837,240 £30,486 543542
4 2456 §32.300 52032 520355 832,088 535,087 §37.250 837,702 540,020 544131
5 82456 $328511 52072 $20,707 33,454 £30,502 837,792 $35.270 §40,554 544719
-] $25.16 833,252 $30.12 530.230 833061 $37.017 $35320 538,705 541.087 45305
7 52546 £33.004 §30.52 530,080 834478 §37.532 $35.850 830,310 410621 845507
8 §2576 834130 $3092 S31.122 §34075 $35.048 §30.303 830,525 542154 540,480
a $26.00 S34.577 §31.32 831563 835472 £38,503 §30.027 £40.340 42668 S47.075
10 §26.36 £35,010 §31.72 532,005 $35.968 §30.078 $40.400 §40.855 $4329 547,003
11 §20.00 §35,400 $32.12 s32.447 $30.405 §30,503 £40,994 S41,371 843755 545252
12 520.9 $35,002 s 532555 $30,002 540.108 $41.527 &41,886 S44.280 545541
13 §2726 S30.344 83202 §33.330 537459 $40.024 S$42001 §42.401 sH822 40430
14 §27.50 836,785 5§33.32 833,771 837,950 §41,130 $42.505 §429016 £45.356 §50.010
15 5§27 537227 833.72 534213 $35,452 S41.054 $43.125 &43431 $45,800 550,607
lo 52816 §37,008 $3412 534,655 §35.040 S42.160 £43.002 S43.047 £46.423 851,196
17 528.40 $38.110 S3452 535,000 S3040 42084 44,105 S do2 $40,057 851,785
18 2876 £38,552 53402 835,538 530,043 543,200 44720 sS4 077 £47,400 852374
19 §20.00 §35,003 $35.32 835070 20440 43,715 §45203 &45,.402 45,024 £52003
20 52030 §30,435 $35.72 530.421 £40.930 S44.230 $45.7% 540,007 $45.558 §53.551
21 52060 £30.876 §36.12 830,803 541433 S44745 $40,330 £46.523 $40,00] 554140
2 52000 §40.318 §36.52 537.304 41930 £45.260 $40.863 47,038 £40.025 854720
23 §30.26 £40,700 §30.02 837.740 S42.427 $45.776 847 307 §47,553 $50.158 855,318
24 83056 §41.201 $37.32 835,157 S42024 840,201 847031 548,008 §50.602 $55.007
23 §30.50 Silods £37.72 535,020 $43.420 $456.806 £45.404 848,563 £51,22% 550,495
20 831.16 42,054 $38.12 830,071 S43017 €47,321 $45003 &40 000 §51,750 7.0684
27 83146 42520 §38.52 §30512 S44414 S47.830 $40,531 S40.014 §52.203 857,073
25 §31.76 §42008 §35.02 530054 SH0l1l £45.352 $50,005 $50.120 852820 555,202
2 $3200 43,400 53032 540,305 £45.405 545.867 $50.599 550,044 $53.360 S§56.651
0 8323 543,651 §30.72 540837 §45.004 £40,382 $51.132 §51.150 £53,804 550,430
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APPENDIX B
DEFINITIONS AND PROCEDURES

The Board of Education of the City School District of Glen Cove, New York, in
compliance with Article 16 of the General Municipal Law (Chapter 554 of the Laws of
1962), does hereby establish and adopt the following grievance procedures for the
settlement of certain differences between the employees of the City School District of
Glen Cove, New York and the said School District:

DEFINITIONS

1. Employee shall mean any person directly employed and compensated by the City
School District of Glen Cove and/or the Board of Education thereof.

2. Employer shall mean the City School District of Glen Cove and/or the Board of
Education thereof.

3. Supervisor shall mean any person, regardless of title, who is assigned to exercise
any level of supervisory responsibility over the employee.

4. Administrator shall mean any teacher responsible for or exercising any degree of
supervision or authority over another teacher.

a. Chief administrator shall mean the Superintendent of Schools of the District.

b. Immediate administrator shall mean the administrator to whom the teacher is
directly responsible (e.g., for high school teachers this would be the department
chairpersons, subject supervisor, building principal, coordinator, director,
assistant principal or superintendent; for elementary school teachers the
immediate supervisor shall be the building principal).

5. Representative shall mean the person designated by the aggrieved employee as
his/her counsel or to act in his/her behalf.

6. Grievance shall mean an alleged violation of an express provision of the contract.
A grievance must be filed within twenty (20) days following the act which is the
basis for the grievance. The failure to bring the grievance within this time frame will
result in the grievance being waived.
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BASIC STANDARDS AND PRINCIPALS

1. Every employee shall have the right to present his grievance in accordance with
the procedures hereinafter set forth, free from interference, coercion, restraint,
discrimination, or reprisal and shall have the right to be represented in all stages thereof.

2. It shall be a fundamental responsibility of supervisors and/or administrators at all
levels, commensurate with the authority delegated to them by their superiors promptly to
consider and to take appropriate action upon grievances presented to them by employees
under their supervision.

3. An employee shall have the right to be represented at any state of the procedures
by a person of his/her own choice.

4. All hearings shall be confidential.

5. Each party to a grievance shall have access at reasonable times to all written
statements and records pertaining to such grievance.

6. Each administrator or supervisor shall have the responsibility to consider promptly
each grievance presented to him/her and make a determination within the authority
delegated to him/her within the time specified in these procedures.

7. These procedures may be amended by the Board of Education of the City School
District of Glen Cove at any public meeting thereof, provided such amendments are in
conformity with the provisions of law applicable thereto and the intended amendments
are presented by the Board at its preceding monthly meeting.

PROCEDURES

1. Informal Stage - The aggrieved employee shall orally present his/her grievance
to his/her immediate supervisor or administrator who shall orally and informally discuss
the grievance with the aggrieved employee. The immediate supervisor or administrator
shall render his/her determination to the aggrieved employee within seven (7) days after
the grievance has been presented to him/her. If such grievance is not satisfactorily
resolved at this stage, the aggrieved employee may proceed to the formal stage.

2. Formal Stage

a. Within seven (7) days, after a determination has not been made at the
preceding stage, the aggrieved employee my make a written request to the chief
supervisor or administrator or his/her designee for review and determination. If the chief
supervisor or administrator designates a person to act in his/her behalf, he/she shall also
delegate full authority to render a determination in his/her behalf.
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b. The chief supervisor or administrator or designee shall immediately notify
the aggrieved employee, immediate supervisor or administrator or any other supervisor
or administrator previously rendering a determination in the case to submit written
statements to him/her within seven (7) days setting forth the specific nature of the
grievance, the facts relating thereto, and the determination previously rendered.

C: If such is requested in the written statement of either party pursuant to
paragraph above, the chief supervisor or administrator or his/her designee shall notify all
parties concerned in the case of the time and place when a formal hearing will be held
where such parties may appear and present oral and written statements supplementing
their positions in the case. Such hearing shall be held within 7 days of receipt of the written
statements pursuant to Paragraph “b.”

d. The chief supervisor or administrator or his/her designee shall render
his/her determination within fifteen (15) days after the written statements pursuant to
paragraph “b” have been presented to him/her.

e. If the grievance is not satisfactorily resolved at this stage, the aggrieved
employee may proceed to the review stage.

3. Review Stage - The Board of Education of the City School District of Glen Cove
or its designee or designees shall act as appeal board to review and determine appeals
from the determination of the chief supervisor or administrator or his/her designee. The
procedure of the review stage shall be as follows:

a. The aggrieved employee may, within seven (7) days of the determination
by the chief supervisor or administrator, make a written request to the Board for review
and determination of the case.

b. The chief supervisor or administrator, upon request of the Board, shall
submit all written statements and records of the case to the Board.

c. The Board may hold a hearing to obtain further information regarding the
case.

d. The Board shall render a final decision within fifteen (15) days after
receiving the request for review.
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APPENDIX C
FOR NON-PROFESSIONAL STAFF ONLY
REQUEST FOR PERSONAL LEAVE OF ABSENCE

NAME SCHOOL
DATE(S) OF ABSENCE(S)
| request personal leave of day(s) for the reason indicated below:
Legal
Medical -
Family
Emergency

Personal Business

Other (specify)

Personal leave is for business which cannot be conveniently conducted before or after
the school day.

Date
Signature of Employee
REVIEWED APPROVED
Date Date
Principal or Assistant Principal Assistant Superintendent for Human
Resources

School Lunch Director

Supervisor of Buildings & Grounds

cc: Personnel Office
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