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MINUTES 

CARBON LEHIGH INTERMEDIATE UNIT 
BOARD OF DIRECTORS 

 
CARBON LEHIGH INTERMEDIATE UNIT #21 

4210 INDEPENDENCE DRIVE 
SCHNECKSVILLE, PA 

 
MONDAY, SEPTEMBER 21, 2026 

 
6:30 P.M. - REGULAR MEETING – BOARD ROOM 

 
Meeting No. 668 

 
CALL TO ORDER 

President George Williams called the six hundred and sixty eighth meeting of the Carbon 
Lehigh Intermediate Unit Board of Directors to order at 6:30 p.m. 

PLEDGE OF ALLEGIANCE 

The Pledge of Allegiance followed the Call to Order. 

ATTENDANCE 

Board Members in Attendance: Jason Bashaw, Dr. William Whitney, Jeremy Glaush, 
Jennifer Senavaitis, Sherry Haas, Anthony DeMarco, Chris Pirrotta, Laura McKelvey, Emily 
Gehman and George Williams. Board Members in Attendance Virtually: Mary Figura. 
Board Members Absent: Andrene Brown-Nowell, Gale Husack and Barbara Sipler. Staff: 
Dr. Gregory Koons, Gretchen Boyer, Dana Davies, George Husack, Eric Lech, Jocelyn 
McCollum, Lucia Miletto O’Brien, Dr. Cathy Nelson, Dr. Lisa Schumacher, Amber Snyder, 
Corey Swanger, Kim Talipan, Katie Tully, Dr. Jonathan Walter, and Nate Zink. Also in 
Attendance Virtually: John Audi, Esq., Solicitor. 

President George Williams introduced Mr. John Audi, Esq., who attended the Board Meeting 
virtually and served as solicitor for the meeting. 

AUDIENCE INPUT ON AGENDA 

There was no Audience Input on the Agenda. 

APPROVAL OF THE AUGUST 17, 2026 CLIU BOARD OF DIRECTORS MEETING MINUTES 

- MOTION: The Carbon Lehigh Intermediate Unit Board of Directors approves the 
minutes of the August 17, 2026 meeting as presented: 
Moved:  Jennifer Senavaitis; Seconded:  Chris Pirrotta; Vote:  Yes - 11; No - 0;  
Abstentions - 0; Absent - 3. 

BOARD PRESIDENT’S REPORT 

President George Williams stated that an Executive Session would be held following the 
adjournment of the CLIU Board Meeting to discuss a personnel matter. 

Mr. Williams reminded members of the Negotiations Committee that a committee 
meeting would be held immediately following the conclusion of the Executive Session. 

Mr. Williams also reminded Board members that the Holiday Basket Raffle benefiting the 
Carbon Lehigh Special Needs Children's Foundation is approaching, and that additional 
information will be shared with the Board next month. 

CORRESPONDENCE TO THE BOARD/CLIU UPDATE 

Dr. Koons shared information about a holiday card fundraiser benefiting the Carbon 
Lehigh Special Needs Children's Foundation. Five card designs, created by CLIU students, 
will be available for purchase and sold in packs of 12. 

Dr. Koons also attended a graduation ceremony for a CLIU student at Catasauqua High 
School. He shared that the student secured employment through the Office of Vocational 
Rehabilitation. Dr. Koons noted that the student's brother previously received Early 
Intervention services through the CLIU, and that the student's mother expressed her  
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CORRESPONDENCE TO THE BOARD/CLIU UPDATE (continued) 

appreciation for the dedication and encouragement provided by CLIU staff, crediting 
them with motivating her son to attend school and achieve this milestone. 

DEAF AND HARD OF HEARING PRESENTATION 

Deaf and Hard of Hearing program Supervisor, Ms. Katie Tully, presented an overview of 
the program in recognition of Deaf Awareness Month. Ms. Tully highlighted the program's 
comprehensive continuum of services for more than 150 deaf and hard of hearing 
students across 14 school districts in Lehigh and Carbon counties. Services include 
specialized classroom programming, itinerant teacher support, educational interpreting, 
audiology services, assistive technology management, and family collaboration. 

Ms. Tully discussed the importance of early language acquisition and introduced the 
program's "90/90 Rule," noting that approximately 90 percent of deaf and hard of hearing 
children are born to hearing parents, while 90 percent of the language learning needed 
for school readiness occurs before age five. She emphasized that timely access to 
language and direct instruction is critical to reducing language deprivation and supporting 
positive educational outcomes. 

Ms. Tully further highlighted the program's commitment to ensuring that deaf and hard 
of hearing students have full access to educational opportunities through specialized 
instruction, educational interpreting, audiology services, and classroom 
accommodations. She reviewed the role of educational interpreters in providing 
equitable access to classroom instruction and school activities, as well as the 
responsibilities of itinerant teachers of the deaf, who provide direct instruction, 
technology management, classroom consultation, IEP development, and transition 
support. The presentation also outlined the program's audiology services, including 
evaluations, hearing technology support, assistive listening devices, and collaboration 
with schools, families, and medical providers.  

Ms. Tully concluded by reaffirming the CLIU's commitment to ensuring that deaf and hard 
of hearing students have the language, access, and self-advocacy skills necessary to reach 
their fullest potential through strong partnerships with families, school districts, and 
community stakeholders. 

HUMAN RESOURCES DEPARTMENT OVERVIEW 

The Board received a presentation from the Human Resources Department, led by 
Gretchen Boyer, Director of Human Resources, and George Husack, Assistant Director of 
Human Resources. The presentation provided a comprehensive overview of the 
department’s responsibilities and the wide range of services provided to the Board, 
member school districts, CLIU administration, and employees. Topics discussed included 
personnel administration, board policy review and updates, support for employment-
related matters, recruitment and hiring processes, employee relations, benefits 
administration, leave management, workers’ compensation oversight, payroll services, 
compliance monitoring, and professional development support. 

The presenters also highlighted the department’s collaboration with member school 
districts through monthly HR networking meetings, quarterly payroll coordinator 
meetings, administration of the Guest Teacher Program, and consultation and research 
assistance for district human resources professionals. Support provided to CLIU 
leadership was reviewed, including employee evaluations, onboarding, recruitment 
coordination, performance improvement monitoring, investigations, and supervisory 
assistance. Recruitment strategies such as search engine marketing, social media 
outreach, local advertising campaigns, job fairs, college visits, and internal workforce 
development initiatives were also discussed, along with efforts to fill vacancies and 
improve staff retention.  

In closing, Ms. Boyer and Mr. Husack emphasized the Human Resources Department’s 
commitment to providing responsive and comprehensive support services that foster a 
positive work environment, ensure organizational compliance, and help attract, develop, 
and retain a highly qualified workforce. Their presentation demonstrated the significant 
role the department plays in supporting the day-to-day operations and long-term success 
of the CLIU and its member school districts. 
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FISCAL MATTERS 

- MOTION:  The Carbon Lehigh Intermediate Unit Board of Directors approves the 
following fiscal matters as presented: 

Treasurer’s Report 

Treasurer’s Report for the month ended August 31, 2026 as presented. 

Bills to be Ratified – August 10, 2026 through September 13, 2026 
Ratification of bills paid from August 10, 2026 through 
September 13, 2026 in the amount of $3,925,594.01. 

Bills to be Approved 

Approval of bills for September 21, 2026 as listed:  Bills for Approval – 
09/21/2026 - $3,383,766.44. 

Decommission Vehicles to Salvage 

Grant permission for the Carbon Lehigh Intermediate Unit Transportation 
Department to decommission the following vehicle(s) to salvage: 

 

Vehicle Number Vehicle Make 
Vehicle 
Model Year Mileage VIN 

B24 Chevrolet E5500 2009 262,772 1GBE5V1939F408332 

B25 Chevrolet E5500 2009 309,323 1GBE5V1929F408175 

B35 Ford Minotour 2014 252,026 1FDFE4FS7DDA74828 

B36 Ford Minotour 2014 275,205 1FDFE4FS5DDA74827 

B66 International 3800 T444E 2001 234,760 1HVBBABM41H406627 

B72 International Blue Bird 2003 275,778 1HVBBABM13H564183 

B87 International Thomas 2004 290,391 4DRBRABMX4B964728 

B89 Freightliner Thomas 2004 245,603 4UZAAXDD94CM48860 

B37 Minotour Thomas 2013 293,169 1FDFE4FS3DDA74826 

B103 Minotour Thomas 2009 267,410 1FDFE45P29DA89645 

J02 Dodge Caravan 2005 78,338 1D4GP25R95B285048 

JW03 Chevrolet Uplander 2008 50,265 1GBDV13W88D153064 

 
Moved:  Sherry Haas; Seconded:  Jeremy Glaush; Vote:  Yes - 11; No - 0; 
Abstentions - 0; Absent – 3.   

 
PERSONNEL MATTERS 

- MOTION:  The Carbon Lehigh Intermediate Unit Board of Directors approves the 
following personnel matters as presented: 

Resignations 

Resignation of the following person(s): 

Emily Franko, Instructional Assistant and Summer Employment Pool 
Support Staff, effective the close of business August 14, 2026. 

Kathy Woodring, Vehicle Driver/Vehicle Assistant and Substitute Utility 
Staff, effective the close of business September 9, 2026. 

Stephanie Freeh, Administrative Assistant, effective the close of business 
September 11, 2026. 

Stephanie Grammes, Vehicle Driver/Vehicle Assistant and Substitute 
Utility Staff, effective the close of business September 11, 2026. 
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PERSONNEL MATTERS (continued) 

Resignations (continued) 

Kelly Gehret, Mental Health Worker and Contracted Mental Health 
Worker, effective the close of business September 25, 2026. 
Dawn Campbell, Educational Consultant and Contracted Educational 
Consultant, effective the close of business  
September 3, 2026. 

Brooke Damweber, Instructional Assistant, effective the close of business 
September 21, 2026. 

Barbara Walck, Vehicle Assistant and Substitute Utility Staff, effective the 
close of business September 3, 2026. 

Sumaya Jeeva, Substitute Teacher, effective the close of business 
September 4, 2026. 

Karen Markham, Payroll Coordinator, effective the close of business 
September 18, 2026. 

Lori Hawk, Administrative Assistant, effective the close of business 
September 7, 2026. 

Lucas Gaston, Vehicle Driver/Vehicle Assistant, effective the close of 
business August 10, 2026.  

Mandy Conti, Full-time Job Coach, effective the close of business August 
27, 2026. 

Janelle Roberts, Autism Support Interventionist, effective the close of 
business September 14, 2026. 

JoAnn Berger, Vehicle Driver/Vehicle Assistant, effective the close of 
business September 8, 2026. 

Emily Highland, Instructional Assistant, effective the close of business 
September 21, 2026. 

Amber Snyder, Assistant Director of Special Programs and Services, 
effective the close of business November 9, 2026. 

Melissa Schnabel, Payroll Specialist, effective the close of business 
September 21, 2026. 

Retirement 

Resignation, due to retirement, of the following person(s): 

Barbara Montanari, Administrative Assistant, effective the close of 
business January 4, 2027 (33 Years of Service). 

Lisa Marino, Instructional Assistant, effective the close of business 
December 18, 2026 (26 Years of Service). 

New Position(s) 

Approve the following new position(s): 

One (1) Full-time Outpatient Therapist 

Full-Time Employment 

Full-Time Employment of the following person(s): 

Arianna Stoudt, Teacher, Special Education, Peters Elementary School, at 
an annual salary of $59,861, Step 1, Column B12, prorated for the 194-
day work year, effective August 24, 2026 (Replacement for Alysha 
Gavornik, Resigned; Special Programs and Services Budget; Non-
Tenured). 

Meghann Fiorvanti, Speech Therapist, Itinerant, at an annual salary of 
$72,123, Step 9, Column M, prorated for the 194-day work year, effective 
August 31, 2026 (Replacement for Rebecca Lozowsky, Resigned; Special 
Programs and Services Budget; Non-Tenured). 
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PERSONNEL MATTERS (continued) 

Full Time Employment (continued) 

Kaylee Dorn, Speech Therapist, Itinerant, at an annual salary of $67,300, 
Step 6, Column M, prorated for the 194-day work year, effective August 
31, 2026 (Replacement for Murphy Lynch, Resigned; Special Programs 
and Services Budget; Non-Tenured). 

Joan Thierry, Instructional Assistant, Allentown Learning Achievement 
School, at an annual salary of $25,000, prorated for the 191-day work 
year, effective September 8, 2026 (Instructional Assistant Pool; Special 
Programs and Services Budget). 

Alyssa Aponte, Vehicle Assistant, at an hourly rate of $15.00, effective 
September 8, 2026 (Transportation Pool; Transportation Budget). 

Janet Levine, Vehicle Driver/Vehicle Assistant, at the hourly rate of 
$17.82/Vehicle Driver and $15.00/Vehicle Assistant, effective September 
8, 2026 (Transportation Pool; Transportation Budget). 

Tanya Thompson, Software Support Specialist, CLIU Central Office, at an 
annual salary of $71,000, prorated for the 242-day work year, effective 
September 22, 2026 (Replacement for Elizabeth Florence, Resigned; 
Special Programs and Services Budget). 

Lori Hawk, Administrative Assistant (Director Level), CLIU Central Office, 
at an annual salary of $51,000, prorated for the 242-day work year, 
effective September 8, 2026 (Replacement for Dana Davies, Resigned; 
Special Programs and Services Budget). 

Giofenley Presinal, Job Coach, Itinerant, at an annual salary of $25,500, 
prorated for the 191-day work year, effective September 22, 2026 or 
upon receipt of final paperwork, but no later than December 21, 2026. 
(Replacement for John Pelliciotta, Retired; Special Programs and Services 
Budget). 

Abigail Cebulko, Professional Interpreter, Itinerant, at an annual salary of 
$40,000, prorated for the 194-day work year, effective September 22, 
2026 or upon receipt of final paperwork, but no later than December 21, 
2026 (Replacement for Samantha Smalley, Resigned; Special Programs 
and Services Budget). 

Richard Hamscher, Job Coach, Itinerant, at an annual salary of $29,000, 
prorated for the 191-day work year, effective September 22, 2026 or 
upon receipt of final paperwork, but no later than December 21, 2026 
(Replacement for Janice Dawkins, Resigned; Special Programs and 
Services Budget). 

Brooke Damweber, Instructional Associate, Lower Macungie Middle 
School, at an annual salary of $33,000, prorated for the 191-day work 
year, effective September 22, 2026 (New Position; Special Programs and 
Services Budget). 

Larry Allen, CDL Driver, at an hourly rate of $20.25, effective September 
8, 2026 (Transportation Pool; Transportation Budget). 

Yanira Lopez Garcia, Instructional Assistant, Whitehall Coplay Early 
Learning Center, at an annual salary of $24,000, prorated for the 191-day 
work year, effective September 22, 2026 or upon receipt of final 
paperwork, but no later than December 21, 2026 (Instructional Assistant 
Pool; Early Intervention Budget). 

Rosa McAvoy, Instructional Assistant, Whitehall Coplay Early Learning 
Center, at an annual salary of $25,500, prorated for the 191-day work 
year, effective September 15, 2026 (Instructional Assistant Pool; Early 
Intervention Budget). 

JoAnn Berger, Vehicle Driver (CDL)/Vehicle Assistant, at an hourly rate of 
$20.25/Vehicle Driver (CDL) and $15.00/Vehicle Assistant, effective 
September 8, 2026 (Transportation Pool; Transportation Budget). 
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PERSONNEL MATTERS (continued) 

Full Time Employment (continued) 

Janelle Roberts, Emotional Support Interventionist, Carbon Learning 
Achievement School, at an annual salary of $40,261, prorated for the 191-
day work year, effective September 15, 2026 (Replacement for Troy 
Anewalt, Resigned; Special Programs and Services Budget). 

Emily Highland, Instructional Associate, Carbon County Enhanced Autism, 
at an annual salary of $29,000, prorated for the 191-day work year, 
effective September 22, 2026 (New Position; Special Programs and 
Services Budget). 

Melissa Schnabel, Payroll Coordinator, CLIU Central Office, at an annual 
salary of $56,000, prorated for the 242-day work year, effective 
September 22, 2026 (Replacement for Karen Markham, Resigned; Human 
Resources Budget). 

Part-Time Employment 

Part-Time Employment of the following person(s), up to 29 hours per week: 

Mandy Conti, Job Coach, Itinerant, at the hourly rate of $20.00, effective 
August 28, 2026 (Replacement for Erin Kisselbach, Resigned; Special 
Programs and Services Budget). 

Unpaid Leave 

Grant an Unpaid Leave to the following person(s): 

#1762, Teacher, Special Education, Medical Leave, without precedent, 
not provided for under the federal Family Medical Leave Act, beginning 
October 9, 2026 and ending on November 6, 2026 with a return to work 
date of November 9, 2026. 

#4548, Speech Therapist, Medical Leave, without precedent, not 
provided for under the federal Family Medical Leave Act, beginning 
September 11, 2026 and ending on October 1, 2026 and Non-Medical 
Unpaid Leave, without precedent, not provided for under the federal 
Family and Medical Leave Act, beginning October 2, 2026 and ending on 
October 30, 2026 with a return to work date of November 2, 2026. 

#3284, Speech Therapist, Medical Leave, without precedent, not 
provided for under the federal Family Medical Leave Act, beginning 
October 12, 2026 and ending on October 30, 2026 with a return to work 
date of November 2, 2026. 

#4474, Instructional Assistant, Non-Medical Unpaid Leave, without 
precedent, not provided for under the federal Family Medical Leave Act, 
beginning July 28, 2026 and ending on August 19, 2026 with a return to 
work date of August 24, 2026. 

Mentors 

Payment per the CLEA contract, to the following Mentor after the end of 
the mentoring period, for serving in the Mentor role for Year 1 of the CLIU 
Induction program: 
 

Mentor Inductee 

a.    Carley Nicholas Ashley Kuhn 

Payment per the CLEA contract, to the following Resource Mentors after 
the end of the mentoring period, for serving in the Resource Mentors role 
for CLIU Orientation: 
 

Resource Mentors PDE Certified Staff Members 

a.    Lerin Hagenbuch Abigail Byers 

b.    Lerin Hagenbuch Dennis Nappi II 
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PERSONNEL MATTERS (continued) 

Contracted Services (continued) 

Contract with Zuleika Delacruz Rios, Instructional Assistant, for payment of 
$369.50 for classroom support, effective July 27, 2026 to July 30, 2026. 

Contract with the following person(s) for the 2026-2027 fiscal year, up to 29 hours 
per week: 

Jennifer Ketchledge, CPI Instructor, at the hourly rate of $27.00, effective 
July 16, 2026. 

Lori Cover, Classroom Nurse, at the appropriate hourly rate, effective 
September 22, 2026. 

Leanne Thomas, Safety Care Trainer, at the hourly rate of $50.00, 
effective September 12, 2026. 

Substitutes 

Approve the following substitutes for the 2026-2027 fiscal year, up to 29 hours 
per week, at the board approved rates: 

Substitute Teacher and Substitute Instructional Assistant 

Christopher Williamson, effective September 22, 2026. 

Substitute Vehicle Drivers and Vehicle Assistants 

Melissa Mitchell, effective September 22, 2026 or upon 
completion of onboarding requirements, but no later than 
December 21, 2026.  

Lucas Gaston, effective August 11, 2026.  

Shaborn Henderson, effective July 1, 2026. 

Substitute Vehicle Assistants 

Kathy Woodring, effective September 10, 2026. 

Nermeen Hassan, effective September 22, 2026 or upon 
completion of final paperwork and onboarding requirements, 
but no later than December 21, 2026. 

Susan McHale, effective September 22, 2026 or upon completion 
of final paperwork and onboarding requirements, but no later 
than December 21, 2026. 

Behavioral Health Services Personnel 

Behavioral Health Services Personnel, casual employment, on an as-needed basis, 
for the 2026-2027 fiscal year, at the board approved rates for the position(s) 
listed, up to 29 hours per week:  

Jonathan Blackwell Rodgers, Outpatient Therapist (Licensed), effective 
September 10, 2026 or upon receipt of final paperwork and completion 
of onboarding requirements, but no later than December 21, 2026. 

Renewal of Summer Employment Pool Professional and Support Personnel 

Approve the following lists of Summer Employment Pool Professional and 
Support Personnel, on an as-needed basis, September 1, 2026 to August 31, 2027 
at the appropriate hourly rate or board approved rate, up to 29 hours per week: 

2027 Summer Employment Pool Professional Staff 

Dana Alkhas Robert Giordano Lauren Reiss 

Kali Andrew Amber Graziano Amanda Resh 

Donna Andrews Susan Graziano Cassandra Reyes Detweiler 

Penni Andrews Brielle Haas Laura Rigdon 

Alexis Arndt Lerin Hagenbuch Lauren Rivers 

Susan Badu Suzanne Hammond Janelle Roberts 

Jessica Baker Thomas Hartman Anthony Romano 

Amy Barthol Kelly Heinick Heather Rosado 
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PERSONNEL MATTERS (continued) 

Renewal of Summer Employment Pool Professional and Support Personnel (continued) 

2027 Summer Employment Pool Professional Staff (continued) 

 
Elizabeth Bartolucci Amanda Hoffman Marie Rosahac 

Arianna Basile Kerrie Hoffman Traci Sanders 

Richele Bergdahl Mary Beth Huber Benjamin Sauerwine 

Colleen Besz Beverley Jones Jillian Scheel  

Lana Bitar Logan Kade Ty Schessler 

Natalie Bojko Tricia Kanick Theresa Schinkowitch 

Julie Borden Lindsey Keiser Molly Scialanca 

Ralph Breinich Robert Keller Beth Sensenig 

Bethann Breininger Amy Kerns Holly Sharkazy 

Andrea Brenneman Casey Killo Daniel Sist 

Jenna Brody Krista Kindt Brenden Smay 

Chad Campbell Nancy King Alyssa Smith 

Molly Cerreta Erin Kislow Dana Smith 

Lenore Chippi Lisa Kistler Kerri Smith 

Jamie Ciabattari Joanna Kozyra Barilla Abbigail Stachnik 

Patricia Claypoole Karen Kuhn Melony Stanton 

Sandra Cobbold Mary Kusakavitch Heather Stay 

Molly Coleman Allison Lannen James Steber Jr 

Rachel Connors Jacqueline Legutko Dana Stenroos 

Mae Crouthamel Donna Lobach Gretchen Stianche 

Jazmin Cruz Lisa Longenbach Kristin Stokes 

Robin Cunningham Patricia Lorkowski Arianna Stoudt 

Daniel Curtis Jaime Luquis Esthephany Suazo 

Francis Damian Joann Lutz Heather Szoke 

Dova Day Lisa Lux Jennifer Tanzola 

Donna Decesaris Kimberly Marchessault Annmarie Tarapchak 

Deborah DeGiovine Angela Masters Kelly Theophille 

Jordan DeMasi Margaret Mazur Leanne Thomas 

Jennifer Diaz Joanne Mazzante Rhiannon Thomas  

Lori Dreisbach Jonafer McDonald Gretchen Titmas 

Jamie Duld Michael McGonigal Wendy Tolan 

John Edelman Michelle McWhinney Alicia Trotter 

Denyse Edwards Barley Melcher Natalie Turner 

Adelaide Erschen Abrielle Milling Heather Unangst 

Karen Famularo Nicole Muhleisen Heather Updegraff 

Jennifer Fandl Deborah Neff Jessica Verhauz 

Kristen Farley Carley Nicholas Kari Walbert 

Jeniemarie Farrow Lori Nicholas Amy Walter 

Blake Felker Ian Noll Eric Weber 

Courtney Fillman Jessica O’Brien Lynette Wendling 

Gabrielle Fink Kristyn Off Sierra Weston 

Lindsey Fisher Hillary Orobono Marijo Whalen 

Tushanna Flynn Evan Pensabene Regan Whitesell 

Candace Frame Kayla Piacquadio Shannon Wisser 

Amber Freeh Melissa Piech Rene Wunderlich 

Aaron Fritz Samantha Pifer Nicole Yenser 

Shannon Frycklund Laurie Plotsko Holly Yon 

Denise Fulmer Jamie Potenzi Sherri Zeilinger 

Erin Garman Shelli Predmore Keller Brooke Zumas 

Adria Geiger Ian Pychinka  

Maia Geiger Kaitlin Ravier  
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PERSONNEL MATTERS (continued) 

Renewal of Summer Employment Pool Professional and Support Personnel (continued) 

2027 Summer Employment Pool Support Staff 

 
Brook Allen Felicia Hutton Liliana Roque 

Jennifer Balliet Matthew Johnson Iraida Rosfelder 

Jenna Baringer Christine Jones Natacha Ruiz 

Jeanette Binder Ursula Kemmerer Alycia Scebelo 

Jessica Bortz Shaista Khan Grace Schick 

Dawn Bowman Dezarae Kirk Kennadi Sell 

Cheyenne Burton Beth Klein Newton Nayyer Shokrani 

Michael Choy Katie Klucharich Jamie Silfies 

Denise Christman Paula Koons Marie Smith 

Sandra Cobbold Erika Krage Gwendolyn Smull 

Kim Colognato Keri Lauer Feebie Snow 

Danielle Coomer Stacey Levitsky Denise Sokel 

Brooke Cuscino Gail Lutz Kelly Sommers 

Brooke Damweber Ashley McDonough Allison Steeg 

Connie Derr Jennifer Miller Danyell Strohl 

Connie Diehl Margaret Mooney Giorka Tavarez 

Heather Dunbar Sherri Mosser Melisa Thompson 

Kathy Everleth Bianca Mullner Jasmine Tiedeman 

Erin Frack Michelle Musselman Kaitlyn Torres 

Sadie Gair Scott Nation Wendy Troutman 

Elizabeth Garcia 
Guevara 

Nicole Nosal Alexandra Van Norden 

Laura Gardner Amanda Nothstein Lara Walker 

Kelly Gaston Beth Oswald Wendy Walker 

Cherie Gebhardt Kenneth Padilla Vicki Warminsky 

Jennifer Gonzalez Denisha Pearson Larry Wetzel 

Chantele Grate Susan Perkins Cadence Whalen 

Tracey Grim Amy Pidgeon Jaclyn Williams 

Michele Grosse Kylah Pinckney Amanda Wolford 

Jill Hardiman Benjamin Rader Daniel Young 

Michelle Herman Naznin Rahim Rebecca Zeitler 

Emily Highland Nisarhusein Rahim Danielle Zemotel 

Kathleen Hinger Lea Rex  

Priscilla Huff Jennifer Reynolds  

Tenure Acknowledgement 

Tenure has been granted to the following CLIU Employees:   

Andrea Collier 
Jordan DeMasi 
Amber Gibson 
Abbigail Stachnik 

 
Moved:  Jennifer Senavaitis; Seconded:  Jason Bashaw; Vote:  Yes - 11; No - 0;  
Abstentions - 0; Absent - 3 

UNFINISHED BUSINESS 

There was no Unfinished Business discussed.  

NEW BUSINESS  

President George Williams announced that voting for the PSBA 2026 election will take 
place at the October 19, 2026 Board meeting. Board members were advised that 
candidate biographies were included in the September Board packet for review. He noted 
that the E2 Section Advisor race, which carries a two-year term, includes three candidates, 
and the Board will cast votes for two individuals to fill the available positions. 
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PUBLIC COMMENT 

The public offered no comments at this meeting. 

BOARD SHARING 

Board Member Sherry Haas volunteered to coordinate the Board of Directors’ basket for 
the holiday basket raffle fundraiser. Ms. Haas suggested creating a basket representing 
each member school district, similar to previous years, and requested that all 
contributions be submitted by the November Board meeting. 

Board Member Chris Pirrotta requested clarification regarding the PSBA 2026 election 
voting timeline. President George Williams confirmed that votes must be submitted by 
October 31, 2026, and reminded members that candidate biographies were included in 
the September Board packet for review. 

ADJOURNMENT 

The Carbon Lehigh Intermediate Unit Board of Directors President George Williams 
declared the meeting adjourned at 7:26 p.m. 

  Respectfully submitted, 
 

 
 

      Dana Davies  
      Board Secretary 

 
 
 
 
 
 
 

NEXT BOARD MEETING 
MONDAY, OCTOBER 19, 2026 

6:30 P.M. 
Via Zoom or at the Carbon Lehigh Intermediate Unit 

4210 Independence Drive 
Schnecksville, PA 18078 


