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ARTICLE I: LEGAL CONFORMITY, DISTRIBUTION, and ACCESS

Section 1.1: Conformity to Law

This Agreement shall be governed and construed according to the Constitution and Laws ofthe State of Washington. Ifany
provision ofthis Agreement or any application of this Agreement to any employee or groups of employees covered hereby shall be
found contrary to law by a court of competentjurisdiction, such provision or application shall have effect only to the extent permitted
by law, and all other provisions or applications ofthe Agreement shall continue in full force and effect.

If any provision of this Agreement is found to be contrary to law by a court of competent jurisdiction, an Attomey General's Opinion, or
an Auditor's Report, the parties shall meet to consider re-opening the Collective Bargaining Agreement (CBA) to address said provision

if requested by either party.
Section 1.2: Distribution of Agreement

The District shall post this Agreement on its website.

Section 1.3: Access

Representatives duly authorized by the LS Coaches Association shall be permitted to transact official Coaches Association business on
District property during non-work times, provided that this shall not interfere with or interrupt normal District operations, and provided
normal District facility use procedures are followed. The representative will notify building/facility office ofhis/her visit whenever

possible.
Section 1.4: Appendices

The appendices are integral parts ofthis Agreement and by this reference are incorporated herein.
ARTICLE II: EMPLOYER RIGHTS

Section 2.1: District Rights

Exceptasexpressly covered and controlled by the provisions of this agreement, the management and conduct of the business of the
District and the direction and assignment of all employees ofthe District are the exclusive right and responsibility ofthe District; the
District shall have the right to hire, assign, transfer, discipline and discharge the personnel of the District, and to take all other actions
relating to employees it deems appropriate (this general statement of District authority shall be deemed the equivalent ofa detailed and
comprehensive list of all the areas and ways in which the District's legal authority may properly be exercised); and the District retains
full authority to adopt policies, rules and regulations from ti.me to time as it may deem appropriate for the proper conduct of the business of
the District, and to direct and manage the. workforce as it deems appropriate.

Section 2.2: Coach as an Employee of the District

No school team or individual contestant shall be eligible to represent any school in the Lake Stevens School District in an athletic
contest unless the coach is an employee of the school district in whichhe/she coaches. This requirement applies to all paid and/or
volunteer coaches. Volunteers become representatives ofthe District, and may serve as coaches, only upon registration, approval and
authorization of the school district Board of Directors. Coaching stipends and all gifts to a coach exceeding a total of $500 in a season
must be approved by the Lake Stevens Board of Directors.

Section 2.3 Volunteers

Upon approval of the School District Board of Directors, and completion of volunteer processing required by Human Resource Services,
volunteer (unpaid) coaches are eligible to serve as representatives of the district. Volunteer coaches must complete a Washington State
Patrol Criminal History Information Form required by RCW 43.43.830 on file and fingerprint background clearance through the
Washington State Patrol and the Federal Bureau of Investigation Criminal Identification System, in accordance with School Board
Policies, before any involvement with coaching school district athletes including summer camps.

Volunteers are responsible to keep current in training and certification as established in section 23.3.1 of the WIAA official handbook,
including "hands-on" or online CPR and First Aid Certification, in order to be eligible for continuous employment as a volunteer coach.



Section 2.3 Velunteers continued
Volunteer coaches shall complete mandatory Annual Notifications and Trainings required by Human Resources in Safe Schools and
any other compulsory fraining communicated to them in their annval training plan. Additionally, within seven (7) days ofhire volunteer

coaches must complete "What Every Coach Needs to Know" training, No pay is given for this or other training.

Section 2.4: District Determination of Pragram

The District retains full control over the scope of the extracurricular program and additions thereto and reductions wherefrom.
References within this Agreement to particular activities or positions do not guarantee that they will be offered or filled; rather,
such references control only where such activities are offered and positions filled. If there is interest to request the addiion of a new
extracurricular program or to enhance an existing district program, the interested party(s) should begin conversations with applicable
district employees beginning with the Athletic Director and school principal, and, as merited-with other district office staffsuch as
the Assistant Superintendent of Business and Operations, the luman Resource Services Administrator and the Superintendent.

Section 2.5: Determination ofthe Need for Additional Assistant Coaching Positions

Head coaches for sports that traditionally do not cut such as grades 8-12 football, and grades 7-12 wrestling, track and field, swimming,
and cross country who believe because oftheir tum out numbers thatadditional assistants are needed should communicate theneed and
rationale in writing to the Building Principal or designee and the Building Athletic Director. The Principal and Athletic Director will
conferand ifthey agree will then make the request of the Human Resource Services Department. Shouid the request be made aftera
season has started, posting requirements may be waived if a qualified individual is available to fill a paid assistant position. See

Appendix C-3 for the Request for Additional Coaches Form,

Head coaches for sports that traditionally do cut such as basketball, soccer, baseball, golf, tennis, softball (fastpitch), and volleyball desire
to request additional assistant coaches due to safety, logistical, or other reasons whlch may arise, should follow the same procedure as
above. These procedures would also apply to any request for additional coaches not funded by the district in which the funding would
come from outside sources such as booster clubs. Any such requests for assistants must include Title IX considerations. See Appendix

C-3 for the Request for Additional Coaches Form.

Athletic programs that have a sirigle coach heading the program and which have above a 30:1 athlete to coachratio will automatically
trigger an assistant coach, The coach will nofify the building athletic director and if they agree that the ratio has been reached, the athletic
director will then make the request of the Human Resource Services Department. Should the request be made after a season has started,
posting requirements may be waived ifa qualified individual is available to fill a paid assistant position. See Appendix C-3 for the

Request for Additional Coaches Form.

Ifa request for an additional coach has been made for three years in a row for the same sport, and that position canreasonably be foreseen
to continue to meet the terms and conditions for an additional coach, then that position will become a permanent position and will amend
Appendix A (Salary Schedule) of'this agreement. Upon the position becoming permanent the Athletic Director will snbmit an
Employee Request Form informing Huirian Resources of the change in status for the new permanent position.

ARTICLE Ill: EMPLOYEE RIGHTS

Section 3.1: Dues

The Coaches Association shall have the exclusive right to have deducted from the compensation of its members the dues required for
membership in the Association (including any specml assessments) All dues collected will be in accordance with applicable state and
federal laws. Employees shall have the option of not joining the association and non-payment of dues during the first ten (10) days of
any season or activity by signing a special opt-out form furnished by the District for such purpose. Once signed, such opt-out provision
shall be effective through the remainder of the season, activity or school year, whichever js later. Such employee who has exercised

this opt-out provision may cancel such provision atany time.

On or before the beginning of each sports season and/or the period for which compensation is paid, the Association shall give written
notice to the District of the dollar amount ofindividual dues and assessments which dues and assessments are to be deducted by

payroll deduction during the sports season and/or period for which compensation is paid.



Section 3.1: Dues continued

For the Life of this Agreement, the District shall continue to deduct all Association dues and special assessments required
as long as the employee continues as a member of the bargaining unit as defined in Section 1.1 of this Agreement and the
employee has not exercised her or his right of opt-out as described above. Dues shall be deducted as a lump sum payment
during the first pay period for which a stipend is paid for service performed by the employee.

For all membership dues described above, the District agrees to promptly remit directly to the treasurer of the Association
all monies to be deducted, accompanied by a list of employees from whom the deduction has been made.

The Association will indemnify, defend and bold the District harinless against any claims made, and any suits or other legal
proceedings instituted against the District on account of the dues, assessments and fees deduction provisions of this
Agreement. The District retains sole and unlimited discretion to choose its attorney. The Association will refund
employees, through a payroll reimbursement, any amount paid to it in error on account of the dues deduction provisions.
The District will notify the Association promptly in writing of any claim, demand, suit or other form of liability in regard to
which it will seek to implement the provisions of this paragraph.

Section 3.2: Notification of Employees

The District shall notify the Association within thirty (30) days of the beginning of each season and/or. for the period in
which the stipend is paid, the names of all employees performing service within the bargaining unit. Such notice shall also
include job title, District building location, or, for employees not otherwise employed by the District, home address.

Section 3.3: Coaches Association Responsibilities

The Coaches Association recognizes that the education of students which includes all school sponsored activities during
and after school, whether within the purview of this Agreement or not, shall be to the highest standards, and the Association
expects that its members shall conduct themselves in all aspects of their employment in a proper manner. The Association
recognizes that the best possible teaching and education for students are the primary goals of the District, including in
extracurricular activities. The Associationshall exert its best effort to police its membership and rectify any inappropriate
conduct and/or practices, recognizing the District's primary authority over employment-related conduct.

Section 3.4: Employee Rights, Responsibilities and Authority

All employees shall have the responsibility and authority to control and discipline students participating in their activities
pursuant to and consistent with building, District and/or WJAA rules and their supervisors' directives relating thereto.

A school appointed coach, or another appointed member of the school faculty, must accompany any school team (or
individual) at any time in connection with school sponsored interscholastic competition.

Each employee shall be entitled to appropriate assistance and support from District administrators in connection with
discipline problems relating to student, consistent with District and building discipline processes.

Employees who are authorized on a per-use basis with prior approval to use their own vehicle for transporting student(s) to
and from a required and authorized District function shall receive mileage reimbursement for use of such vehicle pursuant
to District policy. Employees transporting students shall have a valid Type II Commercial Driver's license and shall
conform with other District practices, directives, and School Board Policies. At no cost to the employee, the District shall
offer Type II Commercial Driver's license training classes for employees before the start of each sports season.

Under WIAA Section 23.5.3 and 23.5.4, all coaches, including volunteers must hold a valid current "hands-on" CPR
Certification or be enrolled in a "hands-on" CPR course. And hold valid current First Aid Certification. A copy of current
CPR/First Aid certification will be provided to the athletic director upon completion of the course. At no cost to the
employee, the District shall. offer required CPR, and first aid training classes for employees before the start of each sports
season. Such classes may be offered to other interested individuals at their own expense at their own request. Employees
have the responsibility to keep current in training. No extra pay is given for this or other training unless specifically stated
herein.



Section 3.4: Employee Rights, Responsibilities and Authority continued

Red Cross Safety Training for Swim Coaches or Lifeguard Certification is required for all swim coaches. Red Cross Safety
Training for Swim Coaches, U.S. Diving Safety Certification or Lifeguard Certification is required for Diving coaches.
Hands-on Stunt Certification is required for Cheer Coaches and Dance/Drill coaches who intend to have their cheer or Dance/Drill
squad(s) perform stunts. The certification program must be approved by the Washington State Cheer Coaches Association, the Washington
State Dance/Drill Coaches Association, or the WJAA. Coaches must be recertified every three (3} years.

Each employee will be required to have a Washington State Patrol Criminal History Information Form required by

RCW 43,43,830 on file before any involvement with coaching school district athletes including summer camps. In accordance with
School Board policies paid and volunteer coaches are subject to a fingerprint background check through the Washington State Patrol
and the Federal Bureau of Investigation Criminal Identification System prior to employment.

Each employee will complete the OSPI Moral Character Supplement Form 4020B before any involvement with coaching school
district athletes including summer camps.

Each employee shall be subject to the Entry Level Coach requirements (paid and volunteer) and continuous training level requirements
(paid coaches) Of the WIAA and outlined in the WIAA handbook.

Each Employee shall complete the requirements of Annual Notifications and Trainings required by Human Resources in Safe Schools
and cornmunicated to them in their training plan. Including the training "What Every Employee Must be Told" and "What every
Coach Needs to Know" upon hire.

Section 3.5: Annual Training:

Beginning in August of 2016, the Lake Stevens School District will provide each coach a mandatory half-day of training. These
trainings will encompass changes in policy, practice, and updates to existing safety and liability laws or training and trends in best
practices for coaching management. Coaches hired after the half day training will meet with the building Athletic Director to be
trained.

Section 3.6: Membership Communication

The Association shall have the right to utilize employee mailboxes, but not the District's internal mail delivery system, for
membership communication, Such cominunication shall exclude local, State and National political campaign materials «. The
Association shall have the right to its own news group on the District's Web Site for the purpose(s) of Coaches Association
communication/postings-akin to the LSEA page.

The Association shall have the right to utilize District facilities to conduct meetings and hold conferences when such facilities aze not
in use for other purposes, consistent with the District's facility use policies and fee schedules.

Section 3.7: Right of Consultation

The Superintendent and/or designee shall meet with Association representatives at mutually-agreed times to discuss matters of
concern to either party.

Section 3.8: Individual Rights

Employees shall be able to work in an environment free from sexual harassment.

Section 3.9: Just Cause

No employee shall be disciplined without just cause. Any complaint not called to the attention of the employee may not be used as the
basis for disciplinary action.

Section 3.10; Personnel File

One permanent personnel folder shall be maintained for each employee of the bargaining unit. Supervisors' working files may be
maintained separately. The District shall not be required to maintain a separate personnel file for members of the bargaining unit who are
employed elsewhere in the District. Employees, upon request, shall have the right.to inspect all contents of their complete personnel
file kept within the District. The employee may be accompanied by another person of the employee's choosing to review the
personnel file in the Human Resource Services Department. The file will be made available within a reasonable period of time after
the request. If requested, copies will be provided in accordance with Lake Stevens School District procedure.

The employee shall be given a copy of all material related to disciplinary action or a negative performance review prior to adding
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Section 3.10: Personnel File continued
Such material to the personnel file. The employee shall have the right to attach a written statement or rebuttal to all such material within
ten (10) days ofreceiving a copy.

Section 3.11: Employee Protection

The District shall provide approved first-aid/injury prevention lts for use at all District facilities and where District-sanctioned
athletic activities are being conducfed away from the home facility. Employees have responsibility for reasonable use upkeep and
safekeeping of kits.

Paid Coaches are covered by State Industrial Insurance subject to the rules and regulations of the Industrial Insurance Act. Inthe eventa
coach sustains an on-the-job injury, the coach shall immediately notify her/his supervisor fill out an accident report, and visit his/her
medical provider if needed.

Section 3.12: Appointment

Appointment to coaching or other positions included within the bargaining unit are on a continuing basis except as provided below.

Anemployee who is not advised, by June 1 (or by June 30 for spring sports) that his or her contract will notbe renewed for the ensuing
year shall have the right of contract renewal for the same position, ifit is filled and the sport or activity offered, for the ensuing year.
The District's determinations during this period are within its sole discretion, and are not subject to review in the grievance process.
Any District determination beyond the period not to renew a contract for the ensuing year shall be forjust cause.

Section 3.13: Parental Complaints

The District shall promptly-notify the employee when a complaint from a parent is received. If the complaint is received by the
employee, he/she shall immediately notify the supervisor and/or principal of such complaint. Except when the coraplaint is
judged by the supervisor to lack merit and not require follow-up, the supervisor shall set up a meeting between the employee,
parent, supervisor and/or principal to investigate the complaint. In accordance withboard policy # 1360, The following
procedures apply to the processing of a complaint which cannot be resolved in the manner described above.

1. If the problem is not satisfactorily resolved at the building level, the citizen should file a written complaint with the
Superintendent or designee that describes the problem and a suggested solution. The Superintendent or designee should send
copies to the principal and staff member.

2. The principal and staff member shall respond to the Superintendent or designee in writing or in person.

3. The Superintendent or designee shall then attempt to resolve the matter through a conference with the citizen, staff
member, and principal.

4. Ifthe matter is still not resolved, the Superintendent or designee shall present the issue to the Board. Ifthe complaint is
against a siffmember, the complaint.shall be handled in Executive Session in the presence ofthe staffmember. The
Board shall attempt to make a final resolution of the matter. Any formal actions by the Board must take place at an open
meet'ng. Ifsuch action may adversely affect the status ofthe staff member, the Board shall give written notice to the
swff member ofhis/her rightsto a hearing. At the request ofthe coach and upon the approval ofthe Superintendent, a
Coaches Association representative will be allowed to sit in on the Executive Session.

This section shall not control complaints ofa particularly serious nature (e.g., complaints alleging crimes, sexual harassment, or
misconduct involving funds), where prompt notice and/or a meeting would be inconsistent with reasonable practice.

Section 3.14: Professional Development

In accordance with WIAA, section 23.5.7 before the beginning of'the third year of coaching employment, a member school coach
(paid or volunteer) must meet the beginning level coaching standard. Coaches mustcomplete a district approved coaching
principles training that requires a minimum of five hours of instruction, or complete the NFHS Coaches Fundamentals
Course, complete the WIAA Coaches School, or other Coaches School as approved by the WIAA or the District. A fter
initial completion, coaches will be required to repeat the training every three years. Documentation of the training should
be kept by the coach and a copy provided to the building Athletic Director.

All coaches are required to participate in professional development to stay current on rules and regulations and enhance
knowledge of the sport and working with student athletes. Further, since clock hours are required for coaches, all salaried
coaches will be entitled to attend one coaching clinic (e.g., PEMCO Al Sports or Nike Coach of the Year) perschool year with

the clinic tuiion/regisfeation to be paid for by the District. A limit 0of$175 on such tuition will exist per coach/clinic.
Verification of clock hours (paid for by the employee) must be provided to the District in a timely manner, if so requested. A

timely manner is defined as within 10 working days following the completion ofthe clinic. If verification of clock hours are provided
to the District in a timely manner, they may recoup their clinic fee (ofup to $175).
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Section 3.15: Employee Leave

After seven (7) continuous years of service, or in a situation of medical emergency, an employee may request a one-year leave of absence
from a coaching position. This request in writing must be submitted by June 1. If leave is granted, employee shall retum to previous
position.

Section 3.16: Game Ejection and Fine

In accordance with WIA A Rule and Policies, any coach (paid or volunteer) ejected from any contest will be required to
serve the mandatory game suspension(s) and satisfy all requirements as directed by the WIAA. In addition, the individual
coach is responsible for payment of any fine that is assessed. The District will provide notice of the fine and ins&uctions for
remittance, including how payment may be made and when it is due. Coaches may not resume coaching duties with the
District until all WIAA-required suspension(s) and requirements are fully completed. The fine shall be paid in full by the
due date. Failure to comply with these requirements may result in further disciplinary.action, up to and including removal
from the coach’s assignment.

Coaches may appeal the suspension and fine to the WIAA. If the appeal to the WIAA is denied, the coach may request a
hearing with the superintendent or the superintendent’s designee to appeal the fine. This request must be made in writing and
within ten (10) calendar days of notice from the WIA A. The superintendent’s or superintendent’s designee’s decision
regarding the fine will be final and will not be subject to grievance procedures.

Section 3.17 High School Head Coach Visit to Mid-High School

High School head coaches may schedule a meeting with the High School Athletic Director to schedule an informational
visit to the Mid-High School during student lunches. The visit shall be during one school day during the Spring and last no
longer than two houirs.

ARTICLE 1IV: SALARIES
Section 4.1: Salary

Paid coaches of the Lake Stevens School District shall be compensated pursuant to salary schedule as found in
Appendix A. Appendix A includes salaries for 2026-2027, 2027-2028, and 2028-2029. Beginning in 2026-2027,
Step 15 will be added to the schedule.

Beginning in 2026-2027, on the assistant coaches' salary schedule (LSES, CMHS, and Middle School), compensation at steps zero
through five (0-5) be 72% of the head coaches’ salary at the same step. CMHS 9% grade assistants still receive a percentage of
the LSHS head coaches' salary at the same step.

Ninth grade head coaches and assistant coaches at steps 10,15, 20, and 25 will continue to receive 75% of the corresponding head coaches'
salary at the same step.

Section 4.2: Pay Period

Within ten (10) days following the beginning ofeach school year or within ten (I0) days of initial hiring, employees shall indicate on
the classified coaches work agreement (Appendix B) payment choice within the following guidelines:

e Ifno payment choice is indicated, the stipend of a district employee for coaching services will be paid twelve (12) monthly
payments, ifstipend form is received by September 10%, otherwise the stipend amount will be splitby the number of payments
remaining in the year, which will depend upon when the stipend form is received by Human Resources.

e The coaching stipend cannot be paid in full until end of sport season.

o Outofdistrict paid coaches shall be paid only during the season of performance.

e Exceptin an emergency situation, no change in such elections shall be made during the school year.

The District shall have the right to recover, including through payroll deductions from other earnings ifavailable, dollars paid to an
employee who has elected to have her or his pay spread over a twelve-month cycle and such employee, for whatever reason, is unable or
unwilling to carry out her or his responsibilities in full or in part. This inciudes recovery for incorrect salary schedule placement.

Such recovery will not go back more than one year. All aspects of the recovery process shall be discussed with the employee with due
consideration given to the wishes of'the employee, but in no case shall any such recovery be spread over more than twelve months.
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Section 4.3 Miscellaneous Provisions

NWIAA Athletic passes will be available to each employee upon request to the Athletic Director at the high school, unless limited by
outside organizations. Said passes will be provided free of charge to all salaried coaches and volunteer coaches
(who have been accepted by the District, pursuant to the successful completion of the required background check) who request one.

The District will reimburse full membership, for all paid coaches, in the Washington State Coaches Association.

ARTICLE V: GRIEVANCE PROCEDURE
Section 5.1: Definition

A grievance is a claim by an employee that there has been a violation, misinterpretation or misapplication of a specific provision of
this Agreement, which claim deals with the interpretation or application of the specific terms of this Agreemnent.

Section 5.2: Grievance Steps

Step 1: Employees shall first discuss the grievance with the Athletic Director or Principal. All grievances$ not brought to the
Athletic Director or Principal in accordance with the preceding sentence within twenty (20) days ofthe occurrence ofthe event giving
rise to the grievance shall be invalid and subject to no further processing.

Step 2: If the grievance is not resolved to the employee's satisfaction in accordance with Step 1, the employee shall reduce to
writing a statement of the grievance containing the following:

a. The facts on which the grievance is based; and
b. a reference to the provision(s) of this Agreement which have allegedly been violated; and
c. the remedy sought

The employee shall submit this written statement of grievance within ten (10) days of'the informal Step I meeting to the
Athletic Director. The Athletic Directorshall hold a formal Step 2 hearing within ten (10) days ofreceipt of the written statement
of grievance. Within five (5) days of the hearing, the Athletic Director shall respond to the grievance in writing and submit such
response to the grievant

Step 3: Ifno settlement has been reached at the Step 2 level, the written statement of grievance shall be submitted within ten (10) days
of receipt of the Step 2 response to the Superintendent/designee shall hold a formal Step 3 hearing within ten (10) days of receipt of
the written statement of grievance. Within five (5) days ofthe hearing, the Superintendent/designee shall respond to the grievance in
writing and submit such response to the grievant. No grievance will advance to the Superintendent without Association
endorsement.

Step 4: Ifthe grievance is not resolved with the decision of the Superintendent, the Association shall, within 30 calendar days, file
for binding arbitration with the Public Employment Relations Commission, if during the first two years of this Agreement, and with
the American Arbitration Association if during the third and subsequent years of this Agreement. The non-prevailing party shall
bear all costs of arbitration, except each party shall bear its own costs (e.g., attorney fees) incurred in presenting its case.

Section 5.3: General Provisions

Any employee at any time may present his/her grievance to the District and have such grievance adjusted without the intervention of
the Association, if the adjustment is not inconsistent with the terms of this Agreement, and if the Association has been given
reasonable opportunity to be present at any hearing called for the resolusion of the grievance.

The time limits set forth in this Article may be extended by mutval agreement.

All individuals who might possibly contribute to the acceptable adjustment of a grievance are urged to provide any relevant
information they may have to the grievant and/or District administration, with full assurance that no reprisal will follow by reason
of theirinvolvement in the grievance.

All documents/communications/records dealing with the processing of the grievance shall be filed separately from-the grievant’s
personnel file, provided that the final adjustment of the grievance shall be retained as a matter of record in the grievant’s personnel
file.
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Section 5.4: Conformity to the Fair Labor Standards Act:

a. The total coaching stipend shall be guaranteed regardless of the hours worked so long as the basic responsibiliies of the position
are fulfilled.

b.The hours shown on the schedule are to be considered maximum hours for the position.

c. Employees who hold only classified positions with the District, including an extracurricular position, may be

eligible for overtime under the Fair Labor Standards Act and any applicable collective bargaining agreement. It is
understood that employees holding regular certificated positions with the District are not eligible for overtime

under the FLSA.

d. Employees potentially eligible for overtime may not work additional hours beyond the maximum shown without
approval of the appropriate supervisor. Employees eligible for overtime pay beyond the total stipend shown by the
schedule shall not be paid such overtime unless appropriate time records have been maintained as required by
District procedures. (Appendix C-4)

ARTICLE VI: NO-STRIKE CLAUSE

Neither the Association nor any of its bargaining unit members will engage in or facilitate any strike, slowdown, or similar
job action against the District, nor will they act in concert with any person or entity doing so.

ARTICLE VII: DURATION

This Agreement shall be effective from September 1, 2026 and shall continue in effect through August 31, 2029,

Negotiations between the parties on a successor agreement shall begin no later than August 1st of the year that the contract
expires. It is the intent of the parties to be able to discuss and potentially modify any section of the Agreement during the
term of the Agreement, provided, that neither party is obligated to bargain over or revise terms during the effective duration
of the Agreement.



COLLECTIVE BARGAINING AGREEMENT
Between the
LAKE STEVENS COACHES ASSOCIATION
and
LAKE STEVENS SCHOOL DISTRICT NO. 4

DURATION

This agreement shall be effective as of September 1, 2026 and shall continue in effect
through the thirty-first (31st) day August 2029.

Unless otherwise expressly provided this Agreement shall not be reopened except by
mutual consent of the parties during the duration hereof.

EXECUTION AND SIGNATURES

Executed this, day C? of D&f 202é at Lake Stevens by, the undersigned officers by the authority
of and on behalf of the Lake Stevens Coaches Association and Lake Stevens School District.

Lake Stevens Coaches Association Lake Stevens School District No. 4
/‘ — ~ i
A - ‘

P it
Tom/’l'ri,/O President almer, Ed.D., Assistant Superintendent

fex [‘;é'son, Co-President




APPENDIX A: SALARYSCHEDULE
2026-29 Salary Schedule: High School Head Coaches (Grades 10-12)

Step A-1(01) A-2(03) A3 (02)
0 $7,344.00 $5,958.00 $5,543.00
1 $7,635.00 $6,195.00 $5,764.00
2 $7,870.00 $6,444.00 $5,994.00
3 $8,109.00 $6,701.00 $6,234.00
4 $8,432.00 $6,970.00 $6,482.00
5 $8,951.00 $7,583.00 $6,948.00
10 $9,748.00 $8,174.00 $7,481.00
15 $9,837.00 $8,323.00 $7,617.00
20 $10,290.00 $8,690.00 $8,036.00
25 $10,671.00 $8,989.00 $8,316.00

Assistant Coaches (including 9th grade assistant coaches) to earn 72% ofthe head varsity coaches'
salary (commensurate with their place on the experience scale). Beginning step 10, varsity assistant
coaches will earn 75% of'a head coaches® salary. Head 9th grade coaches will earn 75% ofthe head
varsity coaches' salary (commensurate with their place on the experience scale).

Post-season pay will be awarded to all coaches (not just team sports coaches) AND will be at the rate of
1/13th of the base salary. "Post-season" includes District/Regional, and/or State meets/tournaments. For
football, it is all state-playoff games, including "Bi-District State Qualifiers" (like Wesco #1 vs SPSL
#3).

Assistant Coaches will qualify for post-season pay as follows:

Football (all paid varsity assistants will be paid post-season pay, at a rate of a 1/13th of their base salary per week
involved)

Basketball (2 paid assistants, to be determined by the head coach, at the 1/13% rate, per week)

Baseball/ Fast-pitch Softball (2 paid assistants, TBD by the HC, at the 1/1 3® rate, per week)

Soccer (2 paid assistants, TBD by the HC, at the 1/13% rate, per week)

Track (any/all paid assistants who have at least one athlete participating... i.e., Triple Jumper- (Jumps coach) at 1/13%
per week) (

Tennis (onepaid asst. if more than 1 singles player and/or 1 doubles team participates) at 1/13%

Swimming (one paid asst. if more than 2 events-individual or relay-are participating) at 1/13%

Wrestling (one paid asst. for every 2 wrestlers participating, up to a total of 4) at 1/13% per week

Volleyball (2 paid assistants, TBD by the HC) at 1/13% per week

Cros: Country (I paid assistant if more than 1 athlete participating. 2 paid assistants if the team qualifies) at
113t

Golf (1 paid asst. if more than 1 athlete participating) at 1/13%

7th and 8th grade: Head Coaches to be paid at a rate of 50% ofthe Varsity HC, at the step level
commensurate with the experience of the 7th or 8th grade coach.

7% and Sth grade: Assistant Coaches to earn 72% of the Middle School HC. Unified Sports HC
will earn the same pay as Middle School Assistant Coaches in column A-3 of the salary schedule.

A-1 Sports A-2 Sports A-3 Sports
Football Soccer Tennis - Golf
Basketball Baseball Cross Country
Wrestling Fastpitch Swimming
Track Volleyball Strength and Conditioning
Cheer Advisor (Fall and Winter) Flag Football
Unified Sports
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LAKE STEVENS SCHOOL DISTRICT NO. 4

2026-2027
COACHES SALARY SCHEDULE
Step Football Volleyball Tennis Football Volleyball Tennis
Baskethall Soccer Golf Basketball Soccer Head Unified
Wrestling Cheer Swimming Wrestling Cheer Golf
Track Baseball X-Country Track Baseball Swimming
A-1(01) Softball Stren & Condtn A-1{07) Softball X-Country
A-2 (03) Flag Football A-2(09) Stren & Condtn
A-3(02) Flag Football
A-3 (08)
LSHS Head Coaches LSHS Assist Coaches

0 $7,344.00 $5,958.00 $5,543.00 $5,287.68 $4,289.76 $3,990.96
1 $7,635.00 $6,195.00 $5,764.00 $5,497.20 $4,460.40 $4,150.08
2 $7,870.00 $6,444.00 $5,994.00 $5,666.40 $4,639.68 $4,315.68
3 $8,109.00 $6,701.00 $6,234.00 $5,838.48 $4,824.72 $4,488.48
4 $8,432.00 $6,970.00 $6,482.00 $6,071.04 $5,018.40 $4,667.04
5 $8,951.00 $7,583.00 $6,948.00 $6,444.72 $5,459.76 $5,002.56
10 $9,748.00 $8,174.00 $7,481.00 $7,311.00 $6,130.50 $5,610.75
15 $9,837.00 $8,323.00 $7,617.00 $7,377.75 $6,242.25 $5,712.75
20 $10,290.00 $8,690.00 $8,036.00 $7,717.50 $6,517.50 $6,027.00
25 $10,671.00 $8,989.00 $8,316.00 $8,003.25 $6,741.75 $6,237.00

CMHS 9t Grade Head Coaches CMHS 9% Grade Assist Coaches

A-1(13) A-2(15) A-3(14) A-1(07) A-2(09) A-3 (08)
0 $5,508.00 $4,468.50 $4,157.25 $5,287.68 $4,289.76 $3,990.96
1 $5,726.25 $4,646.25 $4,323.00 $5,497.20 $4,460.40 $4,150.08
2 $5,902.50 $4,833.00 $4,495.50 $5,666.40 $4,639.68 $4,315.68
3 $6,081.75 $5,025.75 $4,675.50 $5,838.48 $4,824.72 $4,488.48
4 $6,324.00 $5,227.50 $4,861.50 $6,071.04 $5,018.40 $4,667.04
5 $6,713.25 $5,687.25 $5,211.00 $6,444.72 $5,459.76 $5,002.56
10 $7,311.00° $6,130.50 $5,610.75 $7,311.00 $6,130.50 $5,610.75
15 $7,377.75 $6,242.25. $5,712.75 $7,377.75 $6,242.25 $5,712.75
20 $7,717.50 $6,517.50 $6,027.00 $7,717.50 $6,517.50 $6,027.00
25 $8,003.25 $6,741.75 $6,237.00 $8,003.25 $6,741.75 $6,237.00
Middle School Head Coaches Middle School Assist Coaches
A-1(04) A-2 (05) A-3 (06) A-1(10) A-2 (11) A3 (12)
0 $3,672.00 $2,979.00 $2,771.50 $2,643.84 $2,144.88 $1,995.48
1 $3,817.50 $3,097.50 $2,882.00 $2,748.60 $2,230.20 $2,075.04
2 $3,935.00 $3,222.00 $2,997.00 $2,833.20 $2,319.84 $2,157.84
3 $4,054.50 $3,350.50 $3,117.00 $2,919.24 $2,412.36 $2,244.24
4 $4,216.00 $3,485.00 $3,241.00 $3,035.52 $2,509.20 $2,333.52
5 $4,475.50 $3,791.50 $3,474.00 $3,222.36 $2,729.88 $2,501.28
10 $4,874.00 $4,087.00 $3,740.50 $3,655.50 $3,065.25 $2,805.38
15 $4,918.50 $4,161.50 $3,808.50 $3,688.88 $3,121.13 $2,856.38
20 $5,145.00 $4,345.00 $4,018.00 $3,858.75 $3,258.75 $3,013.50
25 $5,335.50 $4,494.50 $4,158.00 $4,001.63 $3,370.88 $3,118.50
Asst Supt. HRS Date Superintendent Date
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LAKE STEVENS SCHOOL DISTRICT NO. 4

2027-2028
COACHES SALARY SCHEDULE
Step Football Volleyball Tennis Football Volleyball Tennis
Basketball Soccer Golf Basketball Soccer Head Unified
Wrestling Cheer Swimming Wrestling Cheer Golf
Track Baseball X-Country Track Baseball Swimming
A-1(01) Softball Stren & Condtn A-1(07) Softball X-Country
A-2 (03) Flag Football A-2 (09) Stren & Condtn
A-3(02) Fiag Football
A-3(08)
LSHS Head Coaches LSHS Assist Coaches

0 $7,858.00 $6,434.00 $5,986.00 $5,657.76 $4,632.48 $4,309.92
1 $8,170.00 $6,722.00 $6,167.00 $5,882.40 $4,839.84 $4,440.24
2 $8,381.00 $6,959.00 $6,443.00 $6,034.32 $5,010.48 $4,638.96
3 $8,595.00 $7,170.00 $6;608.00 $6,188.40 $5,162.40 $4,757,76
4 $8,937.00 $7,457.00 $6,936.00 $6,434.64 $5,369.04 $4,993.92
5 $9,219.00 $7.886.00 $7,226.00 $6,637.68 $5,677.92 $5,202.72
10 $10,381.00 $8,828.00 $8,080.00 $7,785.75 $6,621.00 $6,060.00
15 $10,575.00 $9,072.00 $8,226.00 $7,931.25 $6,804.00 $6,169.50
20 $10,753.00 $9,255.00 $8,518.00 $8,064.75 $6,941.25 $6,388.50
25 $11,205.00 $9,528.00 $8,814.00 $8,403.75 $7,146.00 $6,610.50

CMHS 9t Grade Head Coaches CMHS 9% Grade Assist Coaches

A-1(13) A-2(15) A-3 {14} A-1(07) A-2 {09) A-3 (08)
0 $5,893.50 $4,825.50 $4,489.50 $5,657.76 $4,632.48 $4,309.92
1 $6,127.50 $5,041.50 $4,625.25 $5,882.40 $4,839.84 $4,440.24
2 $6,285.75 $5,219.25 $4,832.25 $6,034.32 $5,010.48 $4,638.96
3 $6,446.25 $5,377.50 $4,956.00 $6,188.40 $5,162.40 $4,757.76
4 $6,702.75 $5,592.75 $5,202.00 $6,434.64 $5,369.04  $4,993.92
5 $6,914.25 $5,914.50 $5,419.50 $6,637.68 $5,677.92 $5,202.72
10 $7,785.75 $6,621.00 $6,060.00 $7,785.75 $6,621.00 $6,060.00
15 $7,931.25 $6,804.00 $6,169.50 $7,931.25 $6,804.00 $6,169.50
20 $8,064.75 $6,941.25 $6,388.50 $8,064.75 $6,941.25 $6,388.50
25 $8,403.75 $7,146.00 $6,610.50 $8,403.75 $7,146.00 $6,610.50
Middle School Head Coaches Middle School Assist Coaches
A-1(04) A-2 (05) A-3 (06) A-1(10) A-2 (11) A-3 (12)
0 $3,929.00 $3,217.00 $2,993.00 $2,828.88 $2,316.24 $2,154.96
1 $4,085.00 $3,361.00 $3,083.50 $2,941.20 $2,419.92 $2,220.12
2 $4,190.50 $3,479.50 $3,221.50 $3,017.16 $2,505.24 $2,319.48
3 $4,297.50 $3,585.00 $3,304.00 $3,094.20 $2,581.20 $2,378.88
4 $4,468.50 $3,728.50 $3,468.00 $3,217.32 $2,684.52 $2,496.96
5 $4,609.50 $3,943.00 $3,613.00 $3,318.84 $2,838.96 $2,601.36
10 $5,190.50 $4,414.00 $4,040.00 $3,892.88 $3,310.50 $3,030.00
15 $5,287.50 $4,536.00 $4,113.00 $3,965.63 $3,402.00 $3,084.75
20 $5,376.50 $4,627.50 $4,259.00 $4,032.38 $3,470.63 $3,194.25
25 $5,602.50 $4,764.00 $4,407.00 $4,201.88 $3,573.00 $3,305.25
Asst Supt. HRS Date Superintendent Date
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LAKE STEVENS SCHOOL DISTRICT NO. 4

2028-2029
COACHES SALARY SCHEDULE
Step Football Volleyball Tennis Football Volleyball Tennis
Basketball Soccer Golf Basketbali Soccer Head Unified
Wrestling Cheer Swimming Wrestling Cheer Golf
Track Basebalt X-Country Track Baseball Swimming
A-1(01) Softball Stren & Condtn A-1(087) Softball X-Country
A-2(03) Flag Football A-2(09) Stren & Condtn
A-3 (02) Flag Football
A-3(08)
LSHS Head Coaches LSHS Assist Coaches

0 $8,172.00 $6,820.00 $6,346.00 $5,883.84 $4,910.40 $4,569.12
1 $8,496.00 $7,125.00 $6,476.00 $6,117.12 $5,130.00 $4,662.72
2 $8,675.00 $7,307.00 $6,766.00 $6,246.00 $5,261.04 $4,871.52
3 $8,853.00 $7,493.00 $6,938.00 $6,374.16 $5,394.96 $4,995.36
4 $9,206.00 $7,830.00 $7,179.00 $6,628.32 $5,637.60 $5,168.88
5 $9,496.00 $8,123.00 $7,442.00 $6,837.12 $5,848.56 $5,358.24
10 $10,745.00 $9,446.00 $8,726.00 $8,058.75 $7,084.50 $6,544.50
15 $11,051.00 $9,661.00 §8,885.00 $8,288.25 $7,245.75 $6,663.75
20 $11,237.00 $9,810.00 $9,029.00 $8,427.75 $7,357.50 $6,771.75
25 $11,765.00 $10,100.00 $9,343.00 $8,823.75 $7,575.00 $7,007.25

CMHS 9% Grade Head Coaches CMHS 9 Grade Assist Coaches

A-1(13) A-2 (15) A-3(18) A-1(07) A-2 (09) A-3 (08)
0 $6,129.00 $5,115.00 $4,759.50 $5,883.84 $4,910.40 $4,569.12
1 $6,372.00 $5,343.75 $4,857.00 $6,117.12 $5,130.00 $4,662.72
2 $6,506.25 $5,480.25 $5,074.50 $6,246.00 $5,261.04 $4,871.52
3 $6,639.75 $5,619.75 $5,203.50 $6,374.16 $5,394.96 $4,995.36
4 $6,904.50 $5,872.50 $5,384.25 $6,628.32 $5,637.60 $5,168.88
5 $7,122.00 $6,092.25 $5,581.50 $6,837.12 $5,848.56 $5,358.24
10 $8,058.75 $7,084.50 $6,544.50 $8,058.75 $7,084.50 $6,544.50
15 $8,288.25 $7,245.75 $6,663.75 $8,288.25  $7,245.75 $6,663.75
20 $8,427.75 $7,357.50 $6,771.75 $8,427.75 $7,357.50°  $6,771.75
25 $8,823.75 $7,575.00 $7,007.25 $8,823.75 $7,575.00 $7,007.25
Middle School Head Coaches Middle School Assist Coaches
A-1(04) A-2 (05) A-3 (06) A-1(10) A-2(11) A-3 (12)
0 $4,086.00 $3,410.00 $3,173.00 $2,941.92 $2,455.20 $2,284.56
1 $4,248.00 $3,562.50 $3,238.00 $3,058.56 $2,565.00 $2,331.36
2 $4,337.50 $3,653.50 $3,383.00 $3,123.00 $2,630.52 $2,435.76
3 $4,426.50 $3,746.50 $3,469.00 $3,187.08 $2,697.48 $2,497.68
4 $4,603.00 $3,915.00 $3,589.50 $3,314.15 $2,818.80 $2,584.44
5 $4,748.00 $4,061.50 $3,721.00 $3,418.56 $2,924.28 $2,679.12
10 $5,372.50 $4,723.00 $4,363.00 $4,029.38 $3,542.25 $3,272.25
15 $5,525.50 $4,830.50 $4,442.50 $4,144.13 $3,622.88 $3,331.88
20 $5,618.50 $4,605.00 $4,514.50 $4,213.88 $3,678.75 $3,385.88
25 $5,882.50 $5,050.00 $4,671.50 $4,411.88 $3,787.50 $3,503.63
Asst Supt. HRS Date Superintendent Date.
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APPENDIX B

2026-2027 SCHOOL YEAR

Lake Stevens School District No. 4
Classified Coaches Employmenti Information

LAKE STEVENS SCHOOL DISTRICT NO. 4, SNOHOMISH COUNTY (THE DISTRICT), AND __(COACH), AFFECTING
THE CURRENT SCHOOL YEAR OF 2026-2027. The Disfrict agrees to pay the above named coach the amounf stated below for
performing the following service(s):

COACH: TITLE:
YEARS EXPERIENCE: SALARY SCHEDULE PLACEMENT:
ASSIGNMENT FIE: FIE SALARY AMOUNT:

APPROXIMATE SEASON DATES: FROM: TO:

Please pay this Stipend in (number) payment/s beginning the last day of (month).
Stipend cannot be paid in full until end of the sport season and no pgvments may begin prior September
each school vear.

In accordance with SECTION 4.2 if no payment choice is indicated, this stipend will be paid in equal monthly payments. Ths
coaching salary arresment nust be received by the 10% of the morth in which it is to begin payment. (Payday is always the last
warking day of each month.)

The specific dates for performing the zervice(s) shall be et by District admmisiration. Failure, for amy reason whatsoever, on the
part of the emmployee to periorm the services specified herein will terminofe this agreement.

This stipend establishes the fisll compensation payable for the described services. This emormt has been established based upon
2n evaluafion of the time necessary to perform the required services and applicablerate of pay. Any time performed in excess of
that allocated to the stipend amount shall be 23 a vohmtesr and not based upen direction of the district.

This work agreement, pertaining {o inter-scholastic andfor extra-curricnlar services, is issued pursuant to RCW 284 400200(4)
and is not 2 contiming contract except as provided in Section 3.11 of the District/Lake Stevens Coaches Association collective
bargaining agreement. This stipend shall not be considered a part of the basic edncation program. This stipend is issued subject
to the availability of fimds and may be cancelled or modified upon the immediate notification by the Board of Directors and/or its
Administrative Representative.

ATTESTED:

SECRETARY BOARD OF DIRECTORS EMPLOYEE SIGNATURE
LAKE STEVENS SCHOOL DISTRICT

Date Received by Himan Resources:

Please Siep and return ONE COPY to Homan Resoarces within seven davs of receipt.
YOUMAY KEEP THE SECOND COPY FOR YOUR RECORDS.
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APPENDIX C1: ATHLETIC COACH EVALUATION
Procedure for Evaluation Coaches

Head coaches will be evaluated by the District Athletic Director annually. The long form for coaching
evaluation will be used (C2). The district AD will meet with the coach in an evaluation conference to
review strengths and areas for growth. The evaluation form will be signed by the District AD and the
coach and a copy will be forwarded to the Human Resources Office to be placed in the employee’s
personnel file. Signing of the evaluation form by the coach does not constitute agreement with the
contents.

Assistance coaches will be evaluated annually by their respective Head Coach. All Assistant Coach’s
evaluations will be submitted to the Athletic Director by the Head Coach at the end of each season.
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Appendix C2

Lake Stevens School District
Lake Stevens, Washington
Coaching Evaluation
The evaluation should take place within-30 days of the conclusion of each season coached by the individual being
evaluated. The coach should come to the evaluation review with a self-evaluation, inventory and any updates in

regards to coaching certification.

NAME OF COACH: DATE:
BUILDING:
ASSIGNMENT: CERTIFICATION STATUS:

Evaluation Terms:

E=Exemplary

Coach performs above'and beyond required standard.

S=Satisfactory

Attains objectives established for the position coached.

N=Needs Improvement

Coach needs to improve this segment of coaching responsibility.

U=Unsatisfactory

Does not meet established objectives for the position coached.

NO=Not Able to Observe

Not observed by evaluator.

Professional Responsibilities:

Enforces and complies with WIA A and LSSD athletic policies, rules, and regulations

Maintains current first aid/CPR card.

Effectively manages equipment.

Supervises the distribution, maintenance, collection, and storage of all athletic
equipment and supplies, providing an end-of-the-season inventory to the Athletic

Director. (Head coach)

Maintains student “Standard of Care”. (Head coach)

Maintains a practice plan. (Head coach)

Manages individual sport budget. (Head coach)

Communication:

Establishes positive and collaborative work environment with staff.

Promotes the Athletic Code expectations to parents and athletes.

Works to develop relationships with parents and outside organizations.

Works well with district-wide athletic programs.

Demonstrates availability to parents with concerns.

Conducts a pre-season meeting with coaches, athletes, and parents to communicate
‘program philosophy and seasonal expectations. {Head Coach)

Student-Athlete Relations:

Establishes positive and fair practice/game environment.

Effectively and consistently distributes, clarifies, and implements district athletic

codes, program expectations, goals and objectives.

Is accessible to athletes.

Sensitive to student variety (Skill levels, personalities, cultures, etc.).

Coaching Technique:

Uses sound and acceptable teaching practices.

Conducts organized, well-managed practices.

Effective analysis of athletes and ability levels.

Attends and parbicipates in coaches’ meetings, clinics, and professional development
programs to remain current with LSSD and WIA A requirements.

Adheres to sound injury prevention and safety measures.

Utilizes staff effectively. (Head coach)

Teaches and models positive sportsmanship.
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[Leadership and Communication Skills:

NO

Establishes realistic and achievable goals for the team.

Clearly communicates team expectations and player roles.

Uses praise and encouragement to positively influence player behavior.

Demonstrates enthusiasm during practices and competitions.

Does not engage in or condone unsportsmanlike conduct involving coaches, parents,
players, officials, or spectators.

Motivates players in an ethical and positive manner.

Treats players, officials, and others with respect and dignity.

COMMENTS:

RECOMMENDATION:

Rehire

Probationary (Improvement needed)

Discontinue

Signature of Coach (Evaluated) Date

Signature of Evaluator Date

[ 1 Empioyee comments attached.
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APPENDIX C-3
Lake Stevens School District

Athletics
Request for Additional Coach

Building

Sport

Head Coach

Rationale for Request

Signatures:

Head Coach

Athletic Director

Building Principal
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PRINT FULL RAME: : Appendix -4
LOCATION: SPORT:

FALL SPORTS: Vollayind, Crozs Coutsy, Foctiall, Girds Soceer, mmwfmmm Lake Stevens School District

Weekd . .| |Week2 HWeeka l TIMESHEET
Day . Date? . “Houis | Day Date Hotrs Dav DEtE £Houws | Fall Sports 2026-2027
i T ] Mon _ 8/24f2026 r“ 83120261 0
{ Tue _8/25/2026 1-5@ ~9f3/2078) |
T | Wed 8/26/2026 5%5!, .. 972/2006 3
L e G R
Thu  8f27/2026 i  9/3/2006
Pl _8J28/2026 B . 9/4)2026
Sat  8/29/2026 St 9/5j2006

Wed

9/9/2026

: 9/10/2026 Topaee] . | The o420
Fril 9/13/2026 . §J1812026 Fri 9/25/2026

Sat 9/12/2026

_shspnzel. | Sat  9/26/2026

Tl R

Week 8 | [Week 10

Day Date Houts  Day- Date Hotwd | Day Date

Mon 117272026

Day Date 1 By Date
Mon _10/5/2026 | Mon 10/15/2026 ] !
Tue _10/6/2006 -1 Jue _10/20/2026 Jue ampms]
10/7]2026 :\g%d 10/1626 | wed 10/21/2026 Wed®  10/2872026]
~10/8/2026 Thy ~10/1572026] Thu  10/22/2026 his. 40129;21125
10/9/2(26 ﬁf A0/16/2006]: | i 10/23/2026 B
10/10/2026 siv, N0/a7/20081 | sat '10/24/2026
= e =)
[Week 12 | |Wesk13: .| [weekis

! ‘Mon 11/16/2026
1 Toe 13/17/2026
T
Wed 11/18/2026
= feassin 2
Thue  13/19/2026
T Fi 11/20/2026
[ Sat 121/2026

Tue  13/3/2026
Wed _11/a/2026|
Thu  13/5/2026}
il _11/6/2026
Sat 1372026

|Week 16

Day Date p
R e, = ——
Mon 11/30/2026
P = ..
Tue gﬂms
Wed 127273026
Thu 12/3/2026

Fr 12/4/2026
Sat 12/5/2026

Employee Skgnature:

Date; Athletic Director Signature; Date; "
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Lake Stevens Schoal District PRINT FULL NAME: Appendix C-4

October 2026 LOCAT SPOAT:
e [mow [re [wo ma m jur | WINTER SPORTS:  Basketball, Boys Swim/Diving, Wrestling, Cheer Advisor, Mid Sch Volleyball Lake Stevens School District
|week 1 ] [weex 2 | [week3 ] TIMESHEET
Day Da te Houss Day Date Hours Day Date Hours Winter Sports 2026-2027
Mon Mon  11/9/2026
Tue 11/3/2026 Tue 11/10/2026
I Wed M  Wed 11/11/2026—
November 2026 k1:7] M Tho _11/12/‘2026‘__ —
am [mow (e W fow jm s | Fr _m_____ Fri 11/1302026.
1| 2| 3| 4 s 6 7 sa sat  11/14/2026
8 9] 10 12[ 13 14 R )
15| 16| 17| 18 19/ 20/ 21| ™= = = Ry -
a2 [ 25 RN 28| [Week s ] (et ] (Wesks
29, 30 Day Date Hours E Date Hours Day Date
! Mon 1123076 Mon T0aGE|  Wen :
| Te L T _LARSE e o
December 2026 Wed Wed _ 12/2/2026) Wed _ 12/9/2026
2w (uow (e jwm pe mo s | Thu 11/26/2026 Thu 12/3/2028 Thu  12/10/2026
[ 11 2] 3] 4] 5| Fi  12/4/2026 fri  12/11/2026)
6 7/ 8| 9f 10 11] 12| sat 112872026 Sat  12/5/2026 Sat  12/12/2026
o e Totd it Toaed
| [week 10 | [Week 13 |
Hours Day Date Hours Day Date Hours
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Lake StevensSchoolDistrict  PRUNT FULL NAME: 4 Appendi C4
February 2027 LOCATION: SPORT:
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