This Employmeﬂ’: C
School District in

£ Bducation of tze Little Bgg Farbor
f :‘f{}g ?’Gﬂd }:{(‘)9!& ‘ngf— oL 6T M

and Tammy Arxy;:sw :, nersimatier Ui yos” o e Toliowing terms and condinons:

1.

empioys the Bmpioyee to perfomm the duties of Transporiation
Superviser Tor the Bosrd as prescnbed by the laws of the State of New Jersey, the rules,
regulations, policies and icb description of S"‘d Zoavd. The Bmyployee shall devote
himself on 2 {4 aithfully perform inese duties.
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Term
The term of this Agreement is for twelve month position to begin on or beiore
Novermber 30, 2026, to June 30, 2027, The position 1s subiect to annual reappointment,

Sakary

ke Hoard hereby employs the Transportation Supervisor at an annual salary of
$75,000 00 (pro-vated) for the 2025-2027 school yesr, pavable iz ecual semi-monthly
Installments zuder the same p paymeant schedule of all twelve month employees. Salary
deductions shail inciude ‘,ommﬁsory federal and state taxes and those required by law and
the Pubiic Employees’ Retirement System. The Board agrees to make additional salary
deducticns 2t the request of the employee.

Work Schadgwis
The Transportation Supervisor shall devote their time, attention and energy io the
busiess of the school district. The work day for the Transportation Supervisor shall be

similar to other adminisirative GGI’SOI‘S‘lel

Bemnefiis
A. Health Insurance Coverazs

The Board shall provide Employee and their dependents health benefits package
that wiil mclude dental, health, and prescription coverage. The Board has the right
o change insurance carriers; however, any new carrier will offer a level of benefits
that is equal to or better than Horizon Direct 15. Depending on the plen selected,
employee shall pay the premium costs for all such coverage at the Tier 4 amount,
cet forth by P.L. 2011, Chapter 78, or the amount established under Chanter 44, and
implementing vegulation, from July 1, 2026 - June 30, 2027. The Board will pay
the Employee $3,000 or 25% of the insurance premium whichever is less, to waive
gurance in accordance with the State of New Jersey laws and regulations.

B. Vacatign Bavs
The Transovorzation Supervisor shall be entitled to 20 days of vacation time per
contract year.

Up to one half of a year’s vacation entitlement may be carried over into the

nexi year {or use during that year and consistent with NJSA 18:A 30-9.

b, In determining vacation entitlement, Saturdays, Sundays, and legal holidays
shal} not be counted.




e

e

Lzt

Jpor zet o and regulations of the Emvloyee

Public Retirement . i _:-*3 rd shall provide compensation
re Hmnlo jF’F for ’:mv percent {:ﬁu% y of unused accumuiated sick leave at a per
diewn rate equal o oneftwo. hundred forvicth (1/240) of Employee’s sa;ary in 1}1611"
{inal not ‘ti:» excasd J,.IJ (03, To be ehigble h" Pmployee wiust repoirt thelr
retiremnent in wriring 1o the Hoard by Deceinber 17 of the last year of e ﬂnioymbnt

of thelr intent to retire.

The T ansportation Sopervisor shall be granted up to 4 days of absence for an
gency or personal days without deduction of salary during any one schoo!
ye”*r. Theyv shall accumirlate 3 p erscnal days per year if such davs are not otherwise
used, Su i ““ewn'xvlaﬂon shaii r: added to the employee’s sick leave accunmulation.
The Superintendent will be notified as soon as possible witen a day is being used

ot an em_efge:qcy.

i Bxtended Leaves of Abssnce
‘E e provided temporary and extended leaves of absence in
ith the iaw and BOaI’d Policy or in Jimited circumstances at the

i
5
o)
2
1y
&;g
<:
("x

f Admimstrator is on official school business out of the district during or afier
regLiar schoot hours, said Adminisirator shail be reimbursed, if required, for travel
expenses as per the state travel reimbursement guidelines contained in the New
Jersey Office of Management and Budget (INJOMB).

Holigavs

e

The Transporation Supervisor shall be entitled to the same holidays as othex
adgministrative personnel duving the year.

Professional Development

The Board chall pay for the full cost of tuition for any seminars, training, and
workshops which are required by the Superintendent or approved by the
Superintendent for the Employee to take.
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; law, however, nothis
smiatendent and/or her desisnes from deciding 1o evainaie the

thao the iaw Y'ﬁf‘:_ ITES.

EmpIOyaf mers Fequ

Termin: ¢
The Bosrd may termmats this Cﬂzr‘:act for any resson uron thirdy {30} days written notice

and as crierwise sliowed by o

Resignation
Emplovee may resion from the Board with sixty (60) days written notic
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es have hercunto est their hands and seals on the dates set forth

/ j’% 42026

nsr ortafion Supe“\f}sor Date

7249130

Attest

Date
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School Busme ¢ Administrator/Soard Secretary Date




