
DUTY Range

DAYS STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 Daily
L10 L15 L20

Director, Classified 244 141,953 149,050 156,503 164,329 172,545 176,857 181,279 582 184,904 188,601 192,374 38

Senior Systems Engineer 244

Coordinator, Autism Svcs, Classified 220 122,192 128,300 134,717 141,454 148,604 152,238 156,042 555 159,163 162,345 165,594 33.1

Senior Behavioral Health Therapist, Classified 220

Senior Behavioral Health Therapist, Classified 200 111,083 116,636 122,471 128,592 135,095 138,398 141,857 555 144,694 147,588 150,539 32.1

Public Information Officer 244 119,069 125,023 131,273 136,566 143,395 146,978 150,653 488 153,666 156,739 159,874 30

Coordinator, Classified 244 105,302 110,568 116,093 121,900 127,995 131,196 134,475 432 137,164 139,908 142,707 27

Executive Assistant to Supt & BOE 244 100,227 105,238 110,501 116,027 121,827 124,872 127,995 411 130,554 133,165 135,829 25

Occupational Therapist, Classified 205 97,749 102,635 107,770 113,155 118,810 121,781 124,825 477 127,321 129,867 132,466 24

Behavioral Health Therapist, Classified 205 95,400 100,168 105,180 110,435 115,956 118,854 121,824 465 124,261 126,746 129,280 23

Physical Therapist, Classified 205

Supervisor, Classified 244 90,804 95,340 100,108 105,115 110,370 113,128 115,958 372 118,277 120,642 123,055 21

Nutrition Specialist 244

Database Administrator Programer 244

Fiscal Services Supervisor 244

Supervisor, IBI Program, Classified 205 90,804 95,340 100,108 105,115 110,370 113,128 115,958 443 118,277 120,642 123,055

Payroll Analyst 244 78,298 82,213 86,325 90,641 95,171 97,550 99,990 321 101,991 104,030 106,112 15

Benefits Analyst 244

Risk Management Analyst 244

Deputy Superintendent Secretary 244

Certificated Analyst 244

Administrative Assistant 244 74,526 78,252 82,165 86,269 90,585 92,850 95,171 305 97,076 99,016 100,996 13

Assistant Superintendent's Secretary 244

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT

CLASSIFIED POSITIONS MANAGEMENT SALARY SCHEDULE 

Effective 7/01/2025 (1% increase; BOE Approved 1/20/2026)

POSITIONS

ANNUAL SALARY

Employees must work 75% of a work calendar year in a fulltime position to be eligible for step advancement. An additional year shall be defined as having worked in a paid status full-time for a minimum of 

75% of the specified duty days. Management employees who work part of a school year shall be given prorated years credit. When such credit accumulates to 75% or more of a full year of service the 

employee shall be advanced one step on the next school year's salary schedule at the beginning of the next fiscal year. However, no employee can earn more than one (1) year of service credit in any 

school year. The basic work year for management personnel who works less than 245 days will work in accordance with the "Duty Days" column. DUTY DAYS: Days worked during the work year are 

expected to be prioritized and used at the time of greatest management need, normally while schools are in session. Employees must fill out a duty day calendar prior to the start of the work year. 

LONGEVITY: Longevity within MVUSD will be provided; 2% after 9 years of service, an additional 2% after 14 years of service, an additional 2% after 19 years of service, and an additional 2% after 24 

years of service will be added to base salary. CRITERIA FOR PLACEMENT: Individual placement is dependent upon prior position and salary range. Note: Each management employee must work one 

year in each step after initial placement to move to the subsequent step. Ex. An employee with 10 years of service but currently qualified at Step 6, must complete one full year at Step 6 and one year at 

Step 7 prior to earning a longevity step.												 Starting in 2020, Classified Management employees will no longer receive classified longevity stipends. 

Non-contracted classified employees earn:

Classified Directors earn 22 days of vacation annually

1-4 years = 15 days

5-8 years = 20 days

9+ years = 21 days per year

Annual Stipend where applicable.

Masters' Degree    $1,000

Doctorate                $1,500


