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2.1 This agreement is effective July 1, 26492022 2025, unless specified elsewhere in this
contract, and shall remain in full force and effect up to and including June 30, 26222025
2028, 2027 and thereafter shall continue in effect year-by-year unless one of the patties
notifies the other in writing no later than April 1, of the final year of the agreement of its
request to modify, amend, or terminate the agreement. The union will submit in writing
its initial proposal for negotiations with the district no later than May 1. During the
20232024 and 2025-2025 2026-2027 and 2027-2028 years there will be a general
reopener on two articles each for the union and the district, Salary/Work
Periods/Overtime and Health and Welfare Insurance will be renegotiated in each of those
years:
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4.3 The district retains its right to suspend the provisions of this agreement in cases of emergency
for the duration of the emergency. The determination of whether or not an emergency exists is
solely within the discretion of the Board. When an emergency is called, the district will notify the
union of the reasons for the emergency, the expected duration of the emergency, and the specific
articles of the agreement that are suspended by the emergency. An emergency is a natural or
human catastrophe such as fire, earthquake, flood, large-scale student disturbance, and
pandemics. Nothing in this article shall lessen any enumerated eertifieated classified
personnel rights provided in the Education Code.
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5.7 The district shall provide the union with up-te-thirty-30!reasonable periods of release
time without loss of compensation days-ofrelease-time-each school year for use by the
Chief Steward and/or designee(s) for union business, including but not limited to
negotiations, union representation, or to process grievances. A-reasenable-numberof

e above is s

sregotatnemrd-For-the-processing ot orievances. Th ubject to the written
approval of the superintendent or his designee three (3) days prior to such release time.
Additional release time may be authorized by the district or purchased by the union as

appropriate.
5.12 Upon reasonable request, the district shall provide the union with a listing of all current

bargaining union members, which shall include fullname;departmentweork;home-and
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elassifieation—workdoeation—and-mailing-address all information required by law.

5.13 Within a reasonable period of time after execution of this agreement, the incorporation of
the agreed upon changes to this agreement shall be reviewed by the parties. The district shall
post the negotiated agreement on the district’s website, http:/www.hlpschools.org. A hard copy
of the negotiated agreement shall be provided to every member of the negotiations team and
wil-be made available at each district site for unit member access. Any employee who becomes
a member of the bargaining unit after the execution of this agreement shall be provided with a
copy of this agreement without charge at the time of their employment.
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6.1

6.2

6.3
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ARTICLE ¥ VI 4 Grievance %W

SEIU and the District are committed to collaboratively working together to resolve
disputes at the lowest level whenever possible. The number of days indicated at each
level should be considered as a maximum, and every effort should be made to expedite
the process. All time limits shall consist of work days. Upon mutual agreement between
the Board, or its designee, and the union, these time limits may be extended. There shall
be no discrimination, coercion, restraint, retaliation, or reprisal against any
employee or employees who may submit or are involved in a grievance.

Definitions:

Grievance - A claim by a sember grievant of the bargaining unit that there has been a
violation, misinterpretation, or misapplication of an express provision of this agreement; .

0t e : Ived satisfactor

Grievant -- A grievant is a district employee in the bargaining unit covered by this
agreement who is adversely affected.

Grievance Resolution -- Grievances will be processed in accordance with the

following steps:

6.3.1 Informal — Prior to filing a Step 1 grievance, Fthe grievant shall attempt to
resolve the grievance by meeting and discussing the matter with hes/his their
administrator (or designee). Any resolution at the informal level shall be in
writing.

Any grievant who knew or reasonably should have known of the circumstances,
which formed the basis for the grievance shall present the grievance in writing to

the administrator within tep-0)-twenty (20) business days. Failure to do so will
render the grievance null and void. The written information shall include:

6.3.1.1  Description of the specific grounds of the grievance, including the
name, dates, and places necessary for complete understanding of the
grievance.

6.3.1.2  Alisting of the provisions of this agreement, which are alleged to have
been violated, misapplied, or misinterpreted.
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6.3.3

6.3.4

6.3.5
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63.13 A listing of the specific action requested of the district, which will
remedy the grievance.

Step 1

If the grievant is not satisfied with the disposition at the informal level, the
grievant shall send a written copy of the grievance to their administrator within
ten—(10)-twenty (20) business days. The Administrator shall meet with the
grievant within ten (10)-five{5)-business days. The disposition of the grievance
shall be in writing within five (5) business days after the meeting, with a copy
furnished to the grievant.

Step 2.

If the grievant is still not satisfied, after the decision is rendered at Step 1, the
grievant may submit the grievance to the Assistant Superintendent of Human
Resources within ten (10) business days. The disposition of the grievance shall
be in writing within five (5) business days after the meeting, with a copy
furnished to the grievant.

Step 3

If a grievant is still not satisfied after the decision is rendered at Step 2, the
grievant may submit the grievance to the Superintendent within ten (10) business
days. The disposition of the grievance shall be in writing within five (5)
business days after the meeting, with a copy furnished to the grievant.

Step 4

If the grievant is still not satisfied after the decision is rendered at Step 3, the
grievant may submit the grievance to the Board of Education within ten (10)
business days. The Board of Education will make a final determination within

thirty-(30)-business sixty (60) days.
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Article VIII

Salary/Work Periods/Overtime

A two and a half percent (2.5%) increase on the salary schedule for the 2025-2026
school year to be effective July 1, 2025. This increase will be applied to all hours
paid including, but not limited to, regular hours, additional hours, and overtime
hours.

8.3 Performance Incentive
8.3.1 Bargaining unit members earning a satisfactory or better rating in Performance
factors (1-8) on the annual evaluation form (#1830) shall receive “Performance
Incentive”, based on years of service.

After Years of Service |35 — 40 hours per week Performance Incentive
10 $3500:00- $1;000:00 $600.00
15 $1,000.00-  $1,500.00 $1,100.00
20 $1,500.00  $2;000:00 $1,600.00
25 $2.000.00-  $2,500.00 $2,100.00
30 $2.500.00  $3,000.00 $2,600.00

Any decrease/ removal of the Performance Incentive as a result of a marginal/unsatisfactory
rating in Performance Factors (1-8) shall occur July 1, following the most recent annual
evaluation. 2024-2025 increases to the “Performance Incentive” shall take effect on July 1,
2024, 2025-2026 increases to the “Performance Incentive” shall take effect on July 1, 2025

8.9.1 The maximum number of hours of regular employment of an employee is eight hours a
day and 40 hours per week. However, the Governing Board may employ persons for
lesser periods of time and may, through authorize administrators, order and authorize unit
members to work in excess of eight hours in one day or 40 hours in one week.

The dlstrlct may dlrect a 4/40 workweek —U—mt—mem—befs—&ss*gped—te—]}ls#let
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8.9.4 Unit members assigned to District Committees shall be released, paid their
resular salary, or paid overtime, for any hours that they participate in committee
work.

8.13

8.13.1 Stipend for Educational Certificates held:
o—Associate's Degree—3$300:00-annually
TORETAINAND-RECRUIT highl lified 1
o Bachelor’s Degree and/or CBO Certificate
- $150.00-$300.00 $560-060 annually

8.14 Bilingual / Bi-literate Stipend

8.14.1 Effective July 1, 2025, a bilingual stipend of three hundred dollars ($300.00)
per year shall be provided to unit members who are certified bilingual (oral
Spanish or Mandarin only) by the Personnel Commission and who provide
second-language services in the performance of their duties and
responsibilities as HEPUSD a District employees.

8.14.2 Effective July 1, 2025, a bi-literate stipend of three hundred and fifty dollars
($350.00) per year shall be provided to unit members who are certified bi-
literate (written Spanish or Mandarin only) by the Personnel Commission
and who provide second-language services in the performance of their duties
and responsibilities as HEPUSD a District employees.
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8.14.3 Effective July 1, 2025, Yunit members who are certified as both bilingual

and bi-literate (oral and written) may receive both stipends; however, total
compensation shall not exceed six hundred and fifty dollars ($650.00) per
year per unit member.

8.14.4 Only the following classifications are eligible for the Bilingual/Bi-
literate (Spanish or Mandarin only) stipend:

Adult School Office Manager
Cafeteria Manager [

Cafeteria Manager 11

Cafeteria Manager 111

Computer Field Services Supervisor
Facilities Manager

Facilities Supervisor

Nutrition Services Supervisor
Payroll Supervisor

Personnel Assistant

Plant Supervisor

Police Officer

Police and Safety Communications Specialist
School Office Manager 11

Secretary 11

Senior Campus Security Officer
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Article IX
Health & Welfare

9.1 Health, vision, dental, and life insurance coverage is available through the district. The maximum
district contribution on behalf of unit members whose assignment is thirty-five (35) hours or more
per week on a regular continuous basis shall be $12,900 per calendar year, effective July 1, 2022.
The district agrees to research alternative health benefits trusts and pools to explore the reduction of
costs of health insurance benefits. The employee may enroll for coverage during his/her first month
of employment or during the first month he/she qualifies for coverage.
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9.2 The district will provide, for eligible members and-retirees, a $70,000 Life Insurance Policy, ia
additian 0 o 3 avIIg . dictes nntih (i g nacified 11 0

9.5.2 Unit members hired prior to January 1, 2003, who have had benefits for five years prior to
retitement at age fifty-five (55) or later, and who have served in the district for at least ten
(10) years, shall have medical benefits paid by the district at the same level as current
benefit-cligible unit members are receiving for a period of up to five (5) years or to age
sixty-five (65), whichever comes first. Unit members hired on or after January 1, 2003, will
be required to have served in the district for at least fifteen (15) years to have this benefit.

9.5.5 9.6 Retirees may purchase vision and/or dental insurance at the district rate during the time they
are participating in these options, if they have those benefits at the time of retirement.

9.6 9.7 Health benefits for survivors of a bargaining unit member who had been with the district for a
minimum of five years and who had health benefits shall be provided by the district at the rate
of one month for each three years of service, limited to a maximum of six (6) months.

Bpener-nes 027-2028-to-distribute-consider-distributing
the costsavingto-bargaining unit employees—If any additional increases to the district
contribution to health benefits is negotiated with any other bargaining unit, the

increase(s) shall apply equally to SEIU Local 99. If any-other another bargaining unit
negotiates any changes in benefits that impact the SEIU Leocal 99 this bargaining unit,

the District agrees to negotiate and reach an agreement with-SEJU-L-ecal 99 before
implementing any-changes to health benefits. The District agrees to explore and
consider ways to reduce the cost to employee’s health benefits during reopener
negotiations for 2026-27 and 2027-28.
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ARTICLE X :Z'L - 5{ 2
PROFESSIONAL GROWTH

10.1 ELIGIBILITY

All permanent SETU unit members shall be eligible to participate in the program after completion
of two-(2)-continuous-yeass one (1) full year of service in a supervisory position. Fhe-Distriet

.
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10.1.1 The District will recognize a current District employees previously approved
and current enrollment in professional growth coursework until the current
course is completed.

10.1.2 Current HLPUSD District employees who are promoted into a supervisory
position shall be eligible to participate in the program upon successful
completion of their six (6) month probationary period.

104  AWARDING OF SALARY STIPEND

10.4.1  One (1) professional growth stipend of $100 $500-$308 annually will be awarded
after the unit member has accrued ten (10) approved and verified points. Any
points earned beyond the necessary ten (10) points in one fiscal year may be
carried into the next increment period.

10.4.3

10.4.4 A unit member may earn up to a total of five (5) professional growth stipends;
however, no more than two (2) stipends may be earned during any one (1) full
year of service.
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) ARTICLE XII _
PERFORMANCE EVALUATIONS

12.1 WHEN-EVALUATIONS ARE TO BE-MADIE Timeline

12.2 WHO-MAKES EVALUATIONS Evaluator ﬂ "7(2@{ L

12.3 PROCEDURE TO BE FOLELOWED Procedures

12.3.1 Performance evaluations repests shall be made on adopted forms and shall be prepared by the unit
member’s administrator-and/er-immediate supervisor. Any conduct not directly observed by the

evaluator will be investigated first by the evaluator before being placed in the evaluation. Information of

a derogatory nature shall not be used on the unit member’s evaluation unless previously furnished to the

unit member in writing, including transmission via email.

12.3.2 The immediate supervisor shall present the performance evaluation repert-te and shall-discuss it with
the unit member. and-shall-diseuss-himther—, The evaluation form shall be signed by the unit member to
indicate receipt, and-he/fshe shall be given a signed copy. Should the unit member wish to provide a
written rebuttal to the evaluation, the unit member will have ten (10) working days from the date
of the meeting to provide a written copy to Human Resources to be attached to the evaluation. X

1233

the-evaluation—-with-the-unitmember- If the unit member is unavailable to receive and discuss the
annual evaluation by April 30th, the timeline is considered met when a copy of the evaluation is
mailed to the unit member's mailing address on record by April 30. and-the-evaluation—will- be
mailed-to-the-address-enrecord. Within ten (10) days of the unit member’s return to duty, the
unit member may schedule request a meeting to discuss the evaluation. If a meeting is not
requested within ten (10) days of the unit member’s return to work, the evaluation shall be
considered accepted without rebuttal.

12.3.4 A copy of the Bperformance evaluation zepests shall be filed in the unit member’s personnel reeexds file

and shall be available for administrative review in connection with promotional examination and
disciplinary actions.
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12.3.5

If a permanent unit member receives an unsatisfactory evaluation, in any performance factor, a
written improvement plan shall be provided coneurrently either during the meeting or within 10
five (5) working days and shall be effective immediately if the unit member is available. The plan,
along with a conference, shall provide guidance to address correct deficiencies and improve
performance.

Within thirty(30)-te-sixty (60) working days of the improvement plan’s effective date, the unit
member shall receive a follow-up evaluation referred to as a Special Evaluation. This evaluation
shall be attached to the original and governed by Section 12.3.4.

12.4 SPECIAL EVALUATIONS
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‘. 1A supervisor reviewer-may issue fo a unit member a Notice of Outstandmg Service er-aNotice-of

Uﬂsaﬁsﬁaeteﬁ'—SeF&eeatanytune Such-ne

spec1al evaluaﬁon shall be made on the des:gnated pepfamm*ee-evalu-atlen form and shall set
forth specific reasons for recognition of outstanding er-unsatisfactory-service by the member.
The administrator supervisor xeviewer: shall present and discuss the special evaluation to with the
unit member and-discuss—itwith-him/her. A copy of such notice shall be placed in the unit member’s
personnel file._A copy of the designated form can be found in the Appendix of this contract.




NOTICE OF OUTSTANDING WORK PERFORMANCE

Employee Name: Employee ID Number :

Class Title: | Worksite:

The employee named above is commended for outstanding work performance for the period beginning
/ /_ nd ending ___/ / . Below-arespecific-examples-or-explanatory-comments-oiine

amia O o7y At SAMNaTat amtanla: e a )

performed: Below are sbecific examples or explanatory comments of the outstanding work
performed by the employee.

EMPLOYEE
SIGNATURE Classification DATE

REVAEWER SUPERVISOR
GNATURE Classification DATE

*This form is optional and will be created and used in the approved District Evaluation Tool (currently Informed K12)**
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Leaves

14.1 LEAVES
While on a paid or unpaid leave of absence, classified bargaining unit members shall not perform

other gainful employment during their regular working hours. (except ordered military
service).

14.5 _INDUSTRIAL ACCIDENT AND INDUSTRIAL ILLNESS LEAVE

14.5.3 Paid industrial accident leave shall be granted as indicated in the employee assignment
from the first day of absence to and including the last day of absence to and including the
last day of absence resulting from each separate industrial illness or industrial accident.
A paid industrial accident leave shall be for not more than 78 68 70 working days.

14.6 BEREAVEMENT LEAVE

14.6.1 Probationary, permanent, and provisional employees in the classified service shall be
allowed regular pay for not more than five working days when absent because of the
death of any member of his-their immediate family.

Members of immediate family means:

Parent (Stepparent) Parent-in-law

Spouse Son (Stepson)

Daughter (Stepdaughter) Brother-in-law

Sister-in-law Grandchild of employee (or spouse)
Sibling (Stepsibling) Grandparent of employee (or spouse)
Son-in-law of employee Daughter-in-law of employee

Legal Guardian of employee Foster children

Registered Domestic Partner

immediatefamily- whenwnusunleirenmstaneesexist The superintendent, or his
designee, shall have the discretion to grant bereavement leave to an employee for
persons other than those of histher their immediate family when unusual
circumstances exist.
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14.11 FAMILY SCHOOL PARTNERSHIP LEAVE

A unit member who is a parent of one or more children attending kindergarten or grades 1
to through 12 shall have the right to take off up to 40 hours each year without loss of pay,
for the purpose of finding, enrolling, or reenroll their child in a school or to participate in
activities of the school if the unit member, prior to taking the time off, gives reasonable
notice to the employer of the planned absence.

14.11.1 Length of Leave

A regular classified employee shall be permitted, with District approval, to take up
to forty (40) hours off each fiscal year, not to exceed eight (8) hours in a calendar
month, to participate in his their child’s school activities.

A.

B.

The employee must be a parent, guardian, or grandparent with custody of
the child.

The child must be enrolled in kindergarten through grade twelve (12) or
attending a licensed child day care facility.

Employees shall utilize vacation, personal necessity, compensatory time or
time off without pay. Absences shall be taken in units of at least two (2)
hours.

An employee shall give reasonable advance notice to his immediate
supervisor and complete the appropriate leave form.

The unit member shall also have the right to address a school emergency
without loss of pay if they provide notice to the employer.

14.12 REPRODUCTIVE LOSS LEAVE

14.12.1 Definition. A reproductive loss event as defined in Government Code 12945.6.
Reproductive loss events are as follows:

A.

Failed adoption: The dissolution or breach of an adoption agreement with
the birth mother or legal guardian, or an adoption that is not finalized
because it is contested by another party.



HLPUSD Counter Proposal
08.26.26

B. Failed surrogacy: The dissolution or breach of a surrogacy agreement, or a
failed embryo transfer to the surrogate.

C. Miscarriage: May be a miscarriage by a person, by the person’s current
spouse or domestic partner, or by another individual who would have been a
parent as a result of the pregnancy.

D. Stillbirth: May be a stillbirth resulting from a person’s pregnancy, the
pregnancy of a person’s current spouse or domestic partner, or another
individual that would have been a parent as a result of the pregnancy.

E. Unsuccessful assisted reproduction: An unsuccessful round of intrauterine
insemination or of an assisted reproductive techmology procedure (i.e.,
artificial insemination or an embryo transfer, including gamete and embryo
donation). Assisted reproduction does not include reproduction through sexual
intercourse. This event applies to a person, the person’s current spouse or
domestic partner, or another individual, if the person would have been a
parent of a child born as a result of the pregnancy.

14.12.2 Requirements. Employees are eligible for reproductive loss leave if they’ve been
working for the employer for at least thirty (30) days prior to the leave’s start date
and suffer a qualifying event. '

14.12.3 Length of Leave. An employee shall be granted up to five (5) days of reproductive
loss leave within three (3) months. Employees who experience more than one (1)
reproductive loss are limited to twenty (20) days of reproductive loss leave within a
twelve (12) month period.

14.12.4 Compensation. An employee may use accrued and available paid sick leave,
vacation, or compensatory time off during reproductive loss leave. Otherwise,
reproductive loss leave may be unpaid.

14.12.5 Documentation. No documentation to certify reproductive loss leave is required.

14.13 MILITARY LEAVE

An employee who is under called to active military duty in for the United States armed
forces, including the Coast Guard, is entitled to a military leave of absence for the period of
service, subject to federal and state law.

Please refer to the Personnel Commission Rules (Rule 15:14 15.15) regarding Military
Leave,
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position—or—an—equivalent—position—in—thesame—class— REEERENCE: California
. O

14.14 MILITARY SPOUSAL LEAVE
Employers-with-25-or-more-employeesshall Regular classified employees shall be provided
up to 10 days of unpaid leave to spouses of military members while the employee’s military
spouse is on leave from deployment during a period of military conflict.

14.14.1 Yander-the- CFRA;employersshall provide Regular classified employees

shall be provided up to 12 weeks of unpaid job-protected leave during a
12-month period, due to a qualifying exigeney related to the covered active
duty or call to covered active duty of an employee’s spouse, domestic
partner, child, or parent in the Armed Forces of the United States. The
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provided leave period can be utilized for diverse occasions and purposes,
from spending time with the military spouse before deployment, managing
household affairs, or assisting children during the military spouse’s
deployment.
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MEMORANDUM OF UNDERSTANDING ]
Between the W

Hacienda-La Puente School District (District) o / 26 [ 2
And

Service Employees International Union, Local 99

Compensation for Working Juneteenth 2021 and 2022
August 26, 2026

WHEREAS the Hacienda La Puente Unified School District, hereafter referred to as "District", and
the Service Employees International Union, and its Local Chapter 99, hereafter referred to as
"SEIU", enter into this Memorandum of Understanding (MOU) regarding holiday compensation
for the Juneteenth holiday in 2021 and 2022.

The parties agree that SEIU members who were in paid status in any classified HLPUSD job
classification, and not already having reeeivied received compensation for this same issue in
another unit, during any portion of the day immediately preceding or succeeding the Juneteenth
holidays of 2021 and 2022 are entitled to compensation as outlined in Article XIII, Holidays, in the
Collective Bargaining Agreement between the District and SEIU.

The parties agree that those SEIU members who were in paid status on the dates outlined above
shall receive compensatory time, hereto referred to as “comp time”, equivalent to the-hours—they
wotked—{(up-to-eight)-time and a half on June 18, 2021 and/or equivalent to time and a half for
the hours they Worked—(-up—te-e*ght—)— on June 20 2022—ee*m&stent—wrt-h—hew—h&e%eeﬂ$h—%924—aﬂd-
andled : aning—unit. Retirees who
were in pald status on the dates outlmed above shall receive payment equwalent to the hours
they worked (up to eight) at time and a half.

The District will create a Claim Form for aetive SEIU employees to complete and return to Human
Resources by ifyi : he-Fequired :

business days of the deadIme for the return of the Clalm Form, the DlStrlCt will make a final
determination as to which SEIU employees are eligible, and the amount of comp time each such
employee will receive and shall provide this information for the Co-Chief Stewards of SEIU. The
Claim Form will be mailed to qualifying retirees to the address on file with the district.

Retirees will return_the Claim Form to HR. Payment will be mailed to the retirees to the
address on file with the district. The District shall provide the Co-Chief Stewards of SEIU
with the list of employees and retirees who were in paid status on the dates outlined above
prior to distributing the claim form. The District shall provide the Co-Chief Stewards of SEIU




with a list of employees who submit the Claim Form en-a-weekly basis by the third week leading
up to the 30-business day deadline. The District shall provide the Co-Chief Stewards of SEIU
with a final list of employees who submit the Claim Form that includes the eligible dates and the
number of comp days that current employees will receive or the compensation that the retiree
will receive. The District will also notify each SETU employee who submitted a Claim Form of its
determination. The total of all approved comp time hours shall be used within one calendar year.

The elements of this MOU regarding the Juneteenth holidays of 2021 and 2022 are enforceable
through the Collective Bargaining Agreement.

The parties agree that this MOU shall not, and cannot, be evidence of any practice or procedure of

the District. This specific MOU shall be non-precedential, non-prejudicial, and is inadmissible and
irrelevant in any form as to evidence of practice or procedure of the District.

In WITNESS OF, the Hacienda La Puente Unified School District and the Service Employees

International Union have executed said MOU on the day of the month of August 2026.
Kevin J. Maldonado Laura Silva

Aeting-Assistant Superintendent, HR €e-Chief Steward, SEIU, Local 99

Greg Buckner, Ed.D. Manny Rangel

_Interim Executive Director, Human Resources LaberRepresentative Special Projects Director,
SEIU, Local 99






