
BERMUDIAN SPRINGS SCHOOL DISTRICT 

York Springs, Pennsylvania 17372-8807 

Tuesday, October 13, 2026, 7:00 P.M. 

 

AGENDA 

 

I. Call to Order - Daniel S. Chubb, President 

 

II. Pledge of Allegiance - Jennifer Goldhahn, Secretary 

 

III. Roll Call - Jennifer Goldhahn, Secretary 

 

IV. Reception of Visitors - Jennifer Goldhahn, Secretary 

 

V. Public Comment 

 

VI. Discussion 

 

A. Crabtree & Rohrbaugh 

 

VII. Approval of Minutes 

 

A. September 8, 2026 - Regular Meeting (pages 1-6) 

 

VIII. Financial Reports 

 

A. Bills Payable 

1. General Fund    (pages 7-14) 

2. Cafeteria Fund   (page 15) 

3. Capital Reserve Fund   (page 16) 

B. General Fund     (pages 17-29) 

C. Cafeteria Fund    (pages 30-31) 

D. Capital Reserve Fund    (page 32) 

E. Scholarship Fund    (page 33) 

F. Activity Funds     (pages 34-37) 

G. Budget Transfers    (pages 38-56) 

 

IX. Reports and Related Action    (pages 57-73) 

 

A. Solicitor’s Report 

B. Superintendent’s Report 

 

X. Old Business 

 

XI. New Business 

 



A. Personnel 

 

1. The Administration is requesting approval for the resignation of the following 

employees: 

 

a) Lillian Frazer, Elementary School Food Service Employee, effective 

September 29, 2026. 

b) Mary Freysinger, Elementary School Media Center Aide, effective 

September 18, 2026 

c) Debbie Myers, Elementary School Cafeteria Aide, effective September 25, 

2026. 

 

2. The Administration is requesting approval for the employment of the  

following professional employees: 

 

a) Alexis Decheine, in the capacity of a Middle School Special Education 

Teacher, replacing Megan Walck, who transferred.  Ms. Decheine will be 

placed on Step 1 of the Bachelor’s Salary Schedule, effective October 14, 

2026.  Employment is pending receipt of all necessary clearances and 

employment background checks. 

 

3. The Administration is requesting approval for the employment of the following 

support staff:  

 

a) Increase the hours for Ashley Cool as Elementary School Autistic Support 

Aide from six and one-half (6.5) hours per day to seven (7) hours per day, 

effective October 14, 2026. 

b) Increase the hours for Molly Gardner as Elementary School Autistic Support 

Aide from six and one-half (6.5) hours per day to seven (7) hours per day, 

effective October 14, 2026. 

c) Increase the hours for Cindy McCullough as Elementary School Emotional 

Support Aide from six and one-half (6.5) hours per day to seven (7) hours 

per day, effective October 14, 2026. 

d) Increase the hours for Nicole Mehring as Elementary School Emotional 

Support Aide from six and one-half (6.5) hours per day to seven (7) hours 

per day, effective October 14, 2026. 

 
4. The Administration is requesting approval for the following to be employed as a 

teacher mentor for the 2026-2027 school year at a stipend of $400.00: 

 

a) Katherine McMaster for Alexis Decheine 

 

5. The Administration is requesting approval to rescind the following supplemental 

contracts: 

 

a) Kevin Kline, Varsity Assistant Boys Basketball Coach 



b) Zachary Taylor, Jr. High Assistant Girls Basketball Coach 

 

6. The Administration is requesting approval for employment of Katherine McMaster as 

a Teacher for Eagles Academy for the 2026-2027 school year. 

 

7. The Administration is requesting approval of the following athletic supplemental 

contracts for the 2026-2027 school year:  

 

a) Ryan Murphy, Games Manager - Winter   -$1,600.00 

b) Jacob Shifflett, Games Manager - Winter   -$1,600.00 

 

8. The Administration is requesting approval of the following volunteer coaches for 

the 2026-2027 school year: 

 

a) Phil Ferrari, Volunteer Assistant Basketball Coach 

b) Kevin Hardy, Volunteer Swim Coach 

c) Hannah Meddock, Volunteer Swim Coach 

d) Ben Olewiler, Volunteer Swim Coach 

e) Daniel Shafer, Volunteer Assistant Wrestling Coach 

f) Jan Smith, Volunteer Assistant Wrestling Coach 

g) Nick Storm, Volunteer Assistant Wrestling Coach 

h) Quinn Turocy, Volunteer Swim Coach 

 

B. Field Trips/Overnight Activities 

 

1. The Administration is requesting approval for Tim Walck, Katelynn Smith, and 

members of the BSHS Steel Drum Ensemble and the Eagle Singers to attend a 

Sunday performance at the York Springs Fire Hall Pavillion on Sunday, December 

6, 2026. 

2. The Administration is requesting approval for Sarah Smith and members of the 

Bermudian Springs High School Model UN Team to attend an overnight trip for a 

Model UN Competition.  The competition will be held in Washington, DC from 

Thursday, March 18, 2027, through Sunday, March 21, 2027. 

3. The Administration is requesting approval for Katelynn Smith and members of the 

Eagle Singers to attend a Sunday performance at the Rock Chapel Methodist 

Church on Sunday, May 2, 2027. 

4. The Administration is requesting approval to enter/register our girls’ wrestling team 

in Sunday tournaments if needed, to create competition opportunities for the 2026-

2027 school year. 

5. The Administration is requesting approval for our boys’ and/or girls’ wrestling 

team(s) to participate in PIAA postseason tournament(s) if needed, due to 

inclement weather. 

 

 

 

 



C. Keystone Commercial Cleaning Inc. - Custodial Services 

 

The Administration is requesting approval to enter into an agreement with Keystone 

Commercial Cleaning Inc. to assist the District in cleaning the high school.  A copy of the 

agreement is attached on pages 74 through 75. 

 

D. Memorandum of Understanding 

 

The Administration is requesting approval of the Memorandum of Understanding between 

the District and the Bermudian Springs Education Association, PSEA/NEA, regarding the 

employment of a Special Education Consultant.  A copy of the agreement is attached on 

pages 76 through 77. 

 

XII. Other Business 

 

A. Committee Reports 

 

1. ACTI 

2. CIRA Committee 

3. Policy Committee 

 

XIII. Adjournment 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 
         York Springs, Pennsylvania 17372-8807 

The regular meeting of the Bermudian Springs School Board was called to order at 7:00 p.m. on 
Tuesday, September 8, 2026, in the Middle School Learning Commons A Room and via remote 
connection. President Daniel S. Chubb presided. 

The Pledge of Allegiance was recited. 

ROLL CALL: 

Members Present:  Daniel S. Chubb, Brian A. Davis, Jennifer Goldhahn, 
Rachel E. Gray, Chad E. Klinedinst and Julie A. Marshall 

Members Absent: Dianna, L. Canapp, Mary R. Kemper and Chad M. Mowery 

Administration:  ​ Michael Brooks, Laura McMillian, Dr. Brad Sterner and 
Justin Peart 

Others:  Michael Wool, Gettysburg Times 

Visitors: Mark Alwine, Adam Castner, Cory Conrad, Melissa Ford, 
Stacey Linebaugh, Sabrina Nimmon, Emma Reeder, 
Anette Reinert and Peyton Zimmerman, Induction/New 
Teacher; Stephanie Oyler 

PUBLIC COMMENT:  None 

DISCUSSION ITEMS: None 

APPROVAL OF MINUTES: 

Upon the motion of Brian Davis, seconded by Rachel Gray, the Board approved the 
following minutes: 

1. Minutes of the regular meeting on August 11, 2026.
Roll Call Vote: All members present voted Yea. Motion carried.  
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FINANCIAL REPORTS: 
 

1.​ General Fund bills in the amount of $1,443,069.85 (copies attached) were 
approved for payment following a motion by Chad Klinedinst, seconded by Julie 
Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

2.​ Cafeteria Fund bills in the amount of $76,560.05 (copies attached) were 
approved for payment following a motion by Chad Klinedinst, seconded by Julie 
Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

3.​ Capital Reserve Fund bills in the amount of $7,370.00 (copies attached) were 
approved for payment following a motion by Chad Klinedinst, seconded by Julie 
Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

4.​ The Scholarship Fund bills in the amount of $691.78 (copies attached) were 
approved for payment following a motion by Chad Klinedinst, seconded by Julie 
Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

5.​ The General Fund Report (copy attached) was approved on a motion by Chad 
Klinedinst, seconded by Julie Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

6.​ The Cafeteria Fund Report (copy attached) was approved on a motion by Chad 
Klinedinst, seconded by Julie Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

7.​ The Capital Reserve Fund Report (copy attached) was approved on a motion by 
Chad Klinedinst, seconded by Julie Marshall. 
Roll call vote: All members present voted Yeah.  Motion carried. 
 

8.​ The Scholarship Funds Report (copy attached) was approved on a motion by 
Chad Klinedinst, seconded by Julie Marshall. 
Roll call vote: All members present voted Yea. Motion carried. 
 

REPORTS AND RELATED ACTION:  No action was taken by the Board. 
 
OLD BUSINESS: None 
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NEW BUSINESS: 
 
​ Personnel 
 

The Board, on a Julie Marshall, Rachel Gray motion, approved the following   
resignations: 
 

1.​ Jeffrey Carpenter, Junior High Head Football Coach, effective August 24, 2026. 
2.​ Lena Demsey, Elementary School Emotional Support Teacher, effective August 

17, 2026. 
Roll call vote: All members present voted Yea. Motion carried.  

 
The Board, on a Brian Davis, Chad Klinedinst motion, approved the employment of the 
following professional employees:  
 

1.​ Election and appointment of Dr. David Beard, in the capacity of Assistant 
Superintendent, replacing Dr. Shannon Myers, who resigned.  Dr. Beard’s 
employment contract will be for a term beginning September 8, 2026, and ending 
July 30, 2029. 

Roll call vote: All members present voted Yea. Motion carried. 
 

The Board, on a Julie Marshall, Rachel Gray motion, approved the employment of the 
following support staff: 
 

1.​ Cindy McCullough, in the capacity of an Elementary School Emotional Support 
Aide, replacing Keith Jackson, who transferred.  Ms. McCullough will work 174 
days at six and one-half (6.5) hours per day at an hourly rate of $16.20, effective 
August 24, 2026. 

2.​ Kailey Miller, in the capacity of an Elementary School Instructional Aide, replacing 
Rachael Laughman, who transferred.  Ms. Miller will work 172 days at six and 
one-half (6.5) hours per day at an hourly rate of $15.00, effective date to be 
determined.  Employment is pending receipt of all necessary clearances and 
employment background checks. 

3.​ Transfer Shelly Moore from Administrative Assistant for Central Office to 
Elementary School Building Secretary 1.  Mrs. Moore will work 261 days at eight 
(8) hours per day at an hourly rate of $24.09, effective September 9, 2026. 

4.​ Adjust the hours for Addison Singer as Elementary School Life Skills Aide from 
six and one-half (6.5) hours per day to seven (7) hours per day, effective August 
21, 2026. 

Roll call vote: All members present voted Yea. Motion carried. 
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​ The Board, on a Chad Klinedinst, Julie Marshall motion, approved the following to  

be employed as teacher mentors for the 2026-2027 school year at a stipend of $400.00: 
 

1.​ John Sengia for Erin Szymczak 
​ Roll call vote: All members present voted Yea. Motion carried.  
 

The Board, on a Julie Marshall, Chad Klinedinst motion, approved to rescind the 
following supplemental contracts:  
 

1.​ Jeffrey Carpenter, Varsity Head Baseball Coach 
2.​ Nicholas Kennedy, Games Manager - Fall 
3.​ Nicholas Kennedy, Games Manager - Winter 
4.​ Elizabeth Reinert, Varsity Assistant Boys Basketball Coach 

Roll call vote: All members present voted Yea. Motion carried.  
 

The Board, on a Rachel Gray, Julie Marshall motion, approved the employment of Brian 
Schade as a Teacher for Eagles Academy for the 2026-2027 school year. 
Roll call vote: All members present voted Yea. Motion carried.  

 
The Board, on a Brian Davis, Rachel Gray motion, approved the following athletic 
supplemental contracts for the 2026-2027 school year:  

 
1.​ Octavius Burnett, Varsity Head Boys Basketball Coach​ ​ -$4,950.00 
2.​ Donald Spangler, Transfer from Junior High Assistant 

Football Coach to Junior High Head Football Coach​​ ​ -$2,736.00 
3.​ Derek Lener, Junior High Assistant Football Coach​ ​ ​ -$1,998.00 
4.​ Jacob Shifflett, Games Manager - Fall​ ​ ​ ​ -$2,600.00 

Roll call vote: All members present voted Yea. Motion carried.  
 

The Board, on a CHad Klinedinst, Rachel Gray motion, approved to the following 
volunteer coaches for the 2026-2027 school year: 
 

1.​ Ivanna Stanko, Volunteer Field Hockey Coach 
​ Roll call vote: All members present voted Yea. Motion carried.  

 
Real Estate Tax Refund 
 
The Board, on a Brian Davis, Chad Klinedinst motion, approved a real estate tax refund 
for Andrew K. and Susan M. Hoff, Sr., 824 Latimore Creek Road, York Springs, PA, in 
the amount of $48.07 for Parcel #22I04-0128A, in Huntington Township, due to a revised 
assessment. 
Roll call vote: All members present voted Yea. Motion carried. 
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PA Education for Children and Youth Experiencing Homelessness (ECYEH) Program 
Letter of Agreement 

 
The Board, on a Julie Marshall, Rachel Gray motion, approved to enter into an 
agreement with ECYEH Region 3 from 2026-2027 school year through the 2030-2031 
school year.  A copy of this agreement appears on pages 43-44. 
Roll call vote: All members present voted Yea. Motion carried. 

 
Overnight Activity 

 
The Board, on a Chad Klinedinst, Rachel Gray motion, approved Sheila Foster and 
members of the Bermudian Springs High School Student Council to attend an overnight 
trip for the annual 2026 PASC State Leadership Convention at Mountain View 
Junior/Senior High School, from November 12, 2026, to November 14, 2026.  This 
conference helps develop leadership skills in our Student Council members. 

​ Roll call vote: All members present voted Yea. Motion carried.  
 
Revised Bank Resolutions 

 
The Board, on a Brian Davis, Rachel Gray motion, approved revised bank resolutions 
for ACNB Bank due to changes in administrative positions. 
Roll call vote: Daniel Chubb, Brian Davis, Jennifer Goldhahn, Rachel Gray and Chad 
Klinedinst voted Yea. Julie Marshall Abstained.  Motion carried.  

 
​ School Improvement Plan 
 

The Board, on a Julie Marshall, Rachel Gray motion, approved the 2026-2027 TSI Title 
I School Improvement Plan for Bermudian Springs Elementary School, as required by 
the Pennsylvania Department of Education.  A copy of the plan appears on pages 
45-75. 
Roll call vote: All members present voted Yea. Motion carried.  

 
OTHER BUSINESS:  
 
​ Committee Reports: 

1.​ ACTI - Revisiting real estate options. 
2.​ CIRA Committee - Discussed professional learning and curriculum updates. 
3.​ Policy Committee - Will be meeting in October 
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ADJOURNMENT: The meeting adjourned at 7:32 pm. 
 
 
 

______________________________________ 
                                                Board Secretary 

6



7



8



9



10



11



12



13



14



15



16



17



18



19



20



21



22



23



24



25



26



27



28



29



30



31



32



33



34



35



36



37



38



39



40



41



42



43



44



45



46



47



48



49



50



51



52



53



54



55



56



BERMUDIAN SPRINGS SCHOOL DISTRICT 
 

York Springs, Pennsylvania 17372-8807 

 

SPECIAL EDUCATION DIRECTOR’S REPORT 

 

October 13, 2026 

 

Ms. Brooke Shaffer 
Director of Special Education 

 

Special Education Students: 231 
Gifted Students: 39 
504 Plans: 91  
 

 

Our Special Education Department is off to an exciting start for the 2026–2027 school 

year. 

Our initiative to provide more intensive intervention for students receiving Learning 

Support services is well underway. Students are receiving targeted instruction in their 

identified areas of need through smaller instructional groups. This structure allows 

teachers to tailor instruction to individual students’ strengths and skill deficits, helping 

them develop skills more effectively and make meaningful academic progress. 

At the same time, many students are spending an increased amount of time in regular 

education classrooms alongside their peers. This increased inclusion provides greater 

access to Pennsylvania Academic Standards, grade-level curriculum, and PSSA-

aligned instructional materials while supporting academic, social, and communication 

development within the general education setting. 

This year, Bermudian Springs will also participate in Pennsylvania Department of 

Education (PDE) cyclical special education compliance monitoring. This process is 

designed to ensure that the District’s special education system complies with federal 

Individuals with Disabilities Education Act (IDEA) requirements and Pennsylvania 

special education regulations, is implemented as intended, and produces meaningful 

outcomes for students with disabilities. 

PDE’s Bureau of Special Education reviews each local education agency at least once 

during a six-year cycle. The monitoring process may include: 

● A facilitated self-assessment of policies, procedures, and student outcomes 
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● Reviews of student evaluation, IEP, placement, transition, and procedural-

safeguard documentation 

● Surveys and interviews with parents, teachers, students, and administrators 

● Classroom observations and review of program documentation 

Following the onsite review, PDE will issue a report identifying district strengths, any 

findings of noncompliance, and required corrective actions. Compliance findings must 

generally be corrected as soon as possible and no later than one year after the report is 

issued. PDE will verify that corrective actions have been completed. The District may 

also be asked to develop an improvement plan for broader outcome areas, such as 

graduation rates, inclusive practices, or student achievement. 

The Special Education Department remains committed to strengthening instructional 

practices, maintaining compliance, and ensuring that every student receives the 

individualized support needed to access, participate in, and make progress in their 

education. 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 
York Springs, Pennsylvania  17372 

 

ELEMENTARY SCHOOL REPORT 

September 8, 2026 

 

 

Laura McMillian               Cory Conrad 
Principal        Dean of Students 

Culture: During September, Bermudian Elementary continued to build a positive, 
connected school community through schoolwide recognition and shared experiences. 
Dr. Sterner, Superintendent, visited our kindergarten classrooms to read with students. 
This meaningful visit gave our youngest learners an opportunity to connect with district 
leadership and celebrate the importance of reading. Students who used their SOAR 
tickets to purchase lunch have also enjoyed eating outside with school leaders when 
weather permits. These lunches provide an opportunity to build relationships, recognize 
positive choices, and celebrate students who consistently demonstrate SOAR 
expectations. This week, we will host lunch for our SOAR VIP winners. 

 

Patriot Day and National Day of Service and Remembrance: On September 11, 
Bermudian Elementary observed Patriot Day and the National Day of Service and 
Remembrance with a schoolwide moment of silence. Teachers also led age-appropriate 
classroom activities that helped students reflect on service, courage, kindness, and 
community. In one classroom, students read Fireboat: The Heroic Adventures of the 
John J. Harvey and learned how a retired New York City fireboat returned to service to 
support firefighters on September 11. Students then discussed ways they can make a 
difference in their own community and created “helping hands.” Other classes discussed 
the qualities of a hero and recognized the everyday heroes around us, including first 
responders, service members, healthcare workers, family members, neighbors, and 
others who serve their communities. 

Student Behavior and Climate: Students participated in two SOAR Assemblies.. The 
first assembly used engaging games to teach and reinforce SOAR expectations. During 
the second assembly, on October 2nd, we recognized one student from each class who 
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demonstrated the September character traits of building community and staying safe. 
Families were invited to attend as each student received a certificate. We also 
recognized our SOAR VIP winners—the two students from each classroom who earned 
the most SOAR tickets. The assembly introduced October’s focus on ownership and 
accountability. 

 

Student Learning and Wellness: On September 29, students from the Allied Health 
program at Adams County Technical Institute visited Bermudian Elementary to teach 
students proper handwashing procedures. This hands-on learning experience reinforced 
healthy habits and personal responsibility. 

 

Our 4th graders participated in a special Flag Assembly focused on the importance and 
symbolism of the American flag. Students learned what the stars and stripes represent, 
how to properly display and fly the flag, when the flag is flown at half-staff, and how to 
respectfully fold the flag. The presentation was given by our local Veterans from the 
East Berlin VFW and was a meaningful opportunity for students to learn about the 
traditions and respect associated with our American flag. 
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Family Engagement: Parent communication has been shared regarding the upcoming 
Race for Education. Families who plan to walk with their student must pre-register. To 
make the arrival process smoother on the day of the event, the school will offer two 
evening pre-screening opportunities for adults to have their identification scanned: 
October 7 and October 13, from 6:00–7:30 p.m.  

 

Upcoming Events:  

10/23 - Race for Education - If you would like to walk with our students, please fill out 
the form and make sure to have your ID scanned prior to the 14th of October.  

11/10 - 2nd Grade Veteran’s Day Concert 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 
 

MIDDLE SCHOOL BOARD REPORT 
October 2026 

 
Mrs. Jennifer Shelley       Mr. Luke Zampelli         
Principal         Assistant Principal 
 

Student Council Updates 

Student Council helped kick off the school year with a September Spirit Week designed to build 

school pride, strengthen connections, and create a positive start to the year. Students and staff 

participated in themed days throughout the week, including Beach Day and BERM day, bringing 

energy and excitement to the building. 

Student Council also introduced a new staff recognition initiative, the Woot Woot Wagon. Each 

week, students have the opportunity to vote for staff members they would like to recognize for 

making a positive impact. Selected staff members receive a visit from the Woot Woot Wagon 

and a small treat as a way to celebrate their contributions to our school community. 

Students of the Month 

Students of the Month for September were recognized for demonstrating positive character, 

consistent effort, and a commitment to our school community. We are proud of these students 

for serving as positive examples for their peers. 

5th Grade 

 

 

 

 

 

 

 

 

 

 

  

 

Ariana 

Aleman Hernandez, Matthew Eby, Dennis Fair, Lola Kennedy 

6th Grade 
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Charleigh Biles, Violet Fowler, Henry Fox, Tyrus Beckenbaugh 

7th Grade 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Harper James, Jacob Skinner, Sofia Garcia Fletcher, Ronald “Tripp” Zepp 

 

 

8th Grade 
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Lucas Myers, Jacob Becker, Brooklyn Hoffner, Shaylee Eckenrode 

CAPE 
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Addison Mleczko (Music), Wyatt Roomsburg (Art), Tyrann Hicks (PE), 

Rian Lawton (STEAM), Ximena Blanco-Sandoval (STEAM) 

School of Rock- The Musical 

 
Our students are working hard to prepare for our performance of School of Rock Young Actors 
Edition on November 13th, 14th, and 15th. Students in the cast are beginning to work on 
choreography, and students in our stage crew are beginning to build the set and bring the show 
to life! We are excited to share all of our hard work with our community. Ticket sales will open in 
mid-October. We hope to see you there! 
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PBIS Corner 

Our students are off to a great start meeting our school-wide RISE expectations, and teachers 

are noticing! Just in the month of September, our teachers’ noticed and rewarded over 6,000 

points to students for showing Respect, Integrity, Self-Discipline, and Engagement throughout 

the school day. We are going to continue to focus on these topics throughout the year and are 

encouraged by the start we have made. Students are now able to use those points they have 

earned in our student store. We have prizes students can purchase, passes they can redeem 

for experiences, and more to come throughout the year. Be sure to log into your student’s PBIS 

Rewards account so you can track their progress! 
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Upcoming Dates 

10/14- Picture Make Up Day 

10/27- End of Marking Period 1 

10/30- Half Day Dismissal 

11/2-11/6- Book Fair 

11/3- Report Cards Posted to Sapphire 

11/5- Half Day Dismissal; Parent/Teacher Conferences 

11/6- No School; Parent/Teacher Conferences 

11/13-11/15- Middle School Musical 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 
York Springs, Pennsylvania  17372 

 
HIGH SCHOOL REPORT 

October 13, 2026 
 

Michael Brooks               Matthew Jenkins 
Principal                          Assistant Principal 
 
JUNIOR ACHIEVEMENT STEM SUMMIT 
On Wednesday, September 30th, the High School hosted the Junior Achievement STEM 
Summit. All ninth grade students spent the day exploring STEM related topics through 
various activities.  
 
FALL SPORTS AND ACTIVITIES RECOGNITION/HOMECOMING PARADE 
On Monday October 12th prior to the annual Powder Puff Football games we will be 
holding a Fall Sports Recognition/Homecoming Parade. The parade will be held on 
campus and will culminate in the introduction of all Fall Sports and Activities in the stadium 
before the Powder Puff Games. 
 
 
SPIRIT DAYS AND HOMECOMING 
Spirit days at the high school will be held from Monday, October 12th, through Friday 
October 16th. The annual Powder Puff football games will be held on Monday, October 
12th, the Homecoming Football Game on Friday, October 16th  and the week concludes 
with the Homecoming Dance on Saturday, October 17th. The Homecoming festivities will 
include the introduction of the Homecoming Court and the crowning of the 2026 King and 
Queen, at halftime of the football game on Friday, October 16th.  
 
 
CHS REGISTRATION 

Registration for CHS courses through Seton Hill began on September 28th and runs 

through October 30th.  We currently have 211 students enrolled in courses eligible to earn 

credit through Seton Hill University.   

 
PSAT 

The Preliminary Scholastic Aptitude Test will be administered on Thursday, October 22, 

2026, during periods 1–4. Fifteen students have already registered for the test. 

 
COLLEGE PLANNING NIGHT 

Our annual college planning night is scheduled for Thursday, November 19th, at 7:00 pm 

in the High School LGI room. Information regarding college planning and the application 

process will be shared. The program is geared towards juniors and their parents. 

 
COLLEGE FINANCIAL AID 

Our annual college financial aid night was held on Wednesday, September 9th, in the High 

School Auditorium. 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 
York Springs, PA  17372-8807 

 
ATHLETIC REPORT 

October 13, 2026 
 

Jon DeFoe 
Athletic Director 

 
 
SENIOR APPRECIATION NIGHTS 
 
A “Senior Appreciation Night” will be held for each of the varsity teams. Seniors, 
along with their escort, will be recognized prior to the start of the varsity contests.  
The schedule is as follows: 
 
September 29 – Cross Country 
September 30 – Girls Tennis 
October 6 – Volleyball 
October 8 – Field Hockey 
October 13– Girls Soccer 
October 15 – Boys Soccer 
October 23 – Football / Cheerleading / Student Trainers / Golf / Band 
 
WINTER SPORTS START DATE 
The PIAA start date for all winter sports is Friday, November 20, 2026.   
Sign-up meetings will be held as follows: 
Jr. High (Middle School)-Tuesday, October 13 @ 2:05 PM 
Varsity/JV (High School-Wednesday, October 14 @ 2:10 PM   
*Meeting locations will be communicated in the building 
 
WINTER SPORTS PHYSICALS 
 
Recertification forms are due to the athletic trainer (Abbey Sponseller) by 
Monday, November 9, 2026. Hydration tests for our wrestling athletes will take 
place on the following dates/times:  
Monday, November 2 @ 9:00 AM- Jr. High Boys 
Monday, November 2 @ 10:00 AM- Jr. High Girls 
Monday, November 9 @ 11:00 AM- Varsity Girls  
Tuesday, November 10 @ 11:00 AM- Varsity Boys 
**Jr. High will take place in the nurse's office at the middle school. Varsity will 
take place in the high school training room.   
 
YAIAA Tournament, District III, and PIAA Playoff Events 
All postseason tournaments are digital ticketing through HomeTown Ticketing. A 
weekly communication will be sent with game information and ticket links. 
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Download the HomeTown Fan app to make ticket purchases. There will be a 
cash option at the gate of the event. 
 
CONGRATULATIONS: 
 
Girls Tennis: 
Addison Elliott, Bryn Nickey, Claire Plumley and Ruth Worley qualified for the 
SCAC AA singles tournament. 
2 doubles teams qualified for the SCAC AA tournament-Addison Elliott & Claire 
Plumley and  Ruth Worley & Lilah Nelson 
 
Golf: 
3 players qualified for the YAIAA AA tournament. Parker Marchi, Hallie Knight, 
and Kendall Shull.   
 
2026 SCAC Division 3 Champions: 
Volleyball 
 
Qualified for SCAC League and District 3 Tournaments: 
Girls Soccer and Volleyball 
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Eagles Academy Board Report 

Danielle Curzi Ed.D. 

K - 12 Coordinator of Student Access and Online Learning 

10/1/26 

Over the last couple of months, the Eagles Academy team has developed a structured K - 12 program that has functioning 

systems, procedures, and new student supports. This has been an incredible collaboration between Danielle, Tori, school 

counselors, nurses, guidance secretaries, and district/building administrators. While we have worked diligently on fine tuning a 

lot of procedures and processes, we are far from finished developing a solid infrastructure to provide student access outside of the 

brick and mortar buildings. We look forward to continuously growing and are excited to share with you some of the things we 

have accomplished thus far. 

1. Selection of Eagles Academy Graders 

a. This school year we have about 31 Bermudian Graders that are grading one of the140 offered K - 12 courses 

b. Each Grader was provided with professional development and additional supports 

2. The new Eagles Academy Student Handbook  

a. Although this is a complete handbook, revisions are necessary as we grow - any revisions will be highlighted 

and dated throughout the year Eagles Academy STUDENT handbook - BSSD UPDATED 2026 

3. The new Eagles Academy Staff Handbook 

a. This handbook was designed to support EA staff, administration, counselors and guidance secretaries with 

the new enrollment process  DRAFT Eagles Academy STAFF handbook - BSSD UPDATED 2026 

 

4. New Enrollment Process   STAFF Procedures Enrollment/Withdrawal Process Eagles Academy 2026/2027 

 

 
 

5. PA Mandated Wellness Checks 

a. Families can review the complete legislation on the Pennsylvania General Assembly's website View House 

Bill 1505  - NOTE: Section 1327.4 — School District Enrollee Wellness Checks was included in the 

version of HB 1505 that ultimately became Act 20 of 2026, approved July 12, 2026.  

i. State Process -  EA must adhere to each week 

1. Weekly Wellness check scheduled for K - 12 

2. If student is absent, EA must communicate and reschedule for the next day 

3. If student is absent again, EA must schedule a parent meeting within 24 hours 
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4. If parent meeting is missed by student/family a home visit must be completed within 24 

hours 

b. Our goal is not simply to fulfill a requirement. These weekly connections are designed to ensure that every 

Eagles Academy student has a consistent opportunity to be connected to the  Bermudian Springs school 

community while maintaining the flexibility that makes online learning valuable. 
c. For students in Kindergarten through Grade 4,  and 5th - 8th Eagles Academy will provide instruction and 

learning opportunities focused on Digital Citizenship and social-emotional wellness using established 

Bermudian Springs School District curricula and resources.  All K - 8 students will now receive synchronous 

instruction in Digital Citizenship through Common Sense Media and social-emotional learning through the 

Second Step curriculum.  Schedules below have been shared with all families 

K - 4 @ 9:30 and 5th - 8th @ 10:15 9th - 12th Tuesday @ 8:30 and 2:30 and Wednesday 

Open Zoom 9:00 - 10:00 

 

 

 

6. Eagles Academy Meaningful Participation and Attendance Policies  
a. Pennsylvania Public School Law requires school districts to provide the following minimum annual 

instructional hours. Based on a traditional 180-day school calendar, this equates to the approximate 
daily and weekly instructional hours: K- 6: 900 or 5.0 per day/25 hours per week and 7 - 12: 990  
hours or 5.5 hours per day/27.5 hours per week. The Pennsylvania Department of Education also 
recognizes that online learning is inherently different from traditional classrooms.  Therefore all 
school districts must define the difference between attendance and meaningful participation. As a 
result of this, Eagles Academy will now monitor not just for compulsory attendance, but for 
participation as well to provide the utmost support for our learners. Therefore, the new Vision for 
Eagles Academy Meaningful Participation and Attendance  is: 

To provide students with a flexible learning environment while maintaining high expectations for attendance, 

participation, and academic achievement. Students are afforded flexibility in managing their learning 

schedules; however, they are expected to remain active participants  in their coursework and make consistent 

academic progress. 

In lieu of measuring attendance by physical presence, Eagles Academy monitors the completion of 

assignments, participation in required instructional activities, and regular communication with Bermudian 

School District graders  as evidence of meaningful participation in the educational program. Monitoring 

student progress enables the district to document attendance, provide timely interventions when concerns 

arise, and ensure students remain on pace to successfully complete course requirements. 

Student Meaningful Participation looks like: 

● Course pacing is adhered to for successful course completion 
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● Assignment completion on time 

● Academic performance is aligned with student expectations for work 

● Communication with instructors 

● Participation in instructional activities/Wellness Checks 

● Responsiveness to feedback 

Meaningful participation will be supported by the Eagles Academy Site Coordinator and the BSSD Graders by using the 

following specified Student Success Checkpoints for each course enrolled. Checkpoint dates  are based on the Bermudian Springs 

School District instructional calendar and account for scheduled holidays, professional development days, student breaks, and 

half-day instructional schedules. Students are expected to meet the cumulative completion percentages identified in the Eagles 

Academy Student Success Monitoring Calendars. Samples Below 

 

7. EA Progress Reports 

a. Maintaining consistent communication is a huge part of successful students in EA.  Therefore this year, in 

addition to weekly communications with families about progress we will be issuing mid way marking period 

progress reports for students and families.  This will help to keep  parents and students informed of their 

progress in EA. These will be sent out: 10/5/26, 12/4/26, 2/26/27, and 4/30/27 
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KEYSTONE 
COMMERCIAL CLEANING 

Client and Keystone acknowledge and accept this Agreement by signing below. 

Keystone Commercial Cleaning, LLC Bermudian Springs School District 

Sign Sign 

Print Print 

Date Date 

The Keystone to Commercial Cleaning Page 5 75



MEMORANDUM OF UNDERSTANDING 

 This Memorandum of Understanding (“MOU”) is entered into by and between Bermudian 
Springs School District (“District”) and Bermudian Springs Education Association, PSEA/NEA 
(“Association”). 

 The Association is the exclusive representative for purposes of collective bargaining with 
respect to wages, hours, and terms and conditions of employment for all employee classifications 
set forth in the Pennsylvania Labor Relations Board (“PLRB”) Certification of Representative at 
Case No. PERA-R-1238-C and all clarifications and amendments thereto. 

 The Certification of Representative certifies that the Association is the exclusive bargaining 
representative of a unit “comprised of professional employees: instruction, guidance, nurse 
services and librarian; and excluding [statutory exclusions].” 

 The District now employs one or more individuals in a position called Special Education 
Consultant, a professional position the primary focus of which is to provide leadership, guidance, 
and technical support to ensure high-quality special education programs and services. This 
position works collaboratively with administrators, teachers, related service providers, students, 
families, and outside agencies to promote compliance with federal and state special education 
requirements, strengthen instructional practices, and improve outcomes for students with 
disabilities. 

 The District and the Association desire to formally clarify their mutual understanding that 
the Special Education Consultant position falls within the description of the bargaining unit 
contained in the Certification of Representative, as the Special Education Consultant is a 
professional employee in the category of instruction and/or guidance. 

 Therefore, intending to be legally bound hereby, the parties agree as follows: 

 1. The parties agree that the position of Special Education Consultant falls within the 
bargaining unit represented by the Association. 

 2. The parties agree that the Special Education Consultant position shall be subject to 
the terms and conditions of the CBA with the following additional condition unique to the position: 
the Special Education Consultant shall work an additional 15 days per year, paid at a per diem 
rate.  The parties further agree that they will revisit the number of additional days worked by the 
Special Education Consultant each year to ensure this number of additional days is sufficient to 
complete the duties of the position. 

 3. The parties agree that, by operation of this MOU, the following line shall be added 
to the recognition clause of their collective-bargaining agreement (“CBA”) during the next round 
of collective bargaining: “The parties acknowledge their mutual understanding that the Special 
Education Consultant position is contained in the Certification of Representation.” 
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 4. This MOU addresses only the position of Special Education Consultant.  Neither 
party makes any representations or waives any claims or arguments with respect to any other 
positions. 

 5. This MOU embodies the entire agreement and understanding of the parties on this 
topic and supersedes any and all prior negotiations, understandings, and agreements, proposed or 
otherwise, written or oral, concerning this topic. 

IN WITNESS WHEREOF, the parties hereto have duly executed this Memorandum on the 
date set forth herein. 

 
 
 
 
Bermudian Springs Area Education Association  Bermudian Springs Area School Board Directors 
 

______________________________________  ______________________________________ 
Co-President, Bermudian Springs Education Association  President, Bermudian Springs School Board of Directors 
 

_____________________________________ 
Co-President, Bermudian Springs Education Association 
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