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Collective Bargaining Agreement 

between 

Edmonds School District  

and 

Coaches Association/ 

Edmonds Education Association 

 

September 1, 2025 through June 30, 2028 
 

 

ARTICLE 1 - PREAMBLE 
 

 

1.1 This Collective Bargaining Agreement, hereinafter referred to as the "Agreement," is made and entered 

into by and between Edmonds School District, Snohomish County, Washington, hereinafter  

referred to as the "District," and Edmonds Education Association/Coaches Association and its 

affiliates, Washington Education Association and National Education Association, hereinafter 

referred to as the "Association." 

 

1.2  WHEREAS, the parties, pursuant to RCW 41.56, Public Employees' Collective Bargaining Act,  have  

reached certain agreements on wages, hours, and terms and conditions of employment, which they 

desire to confirm in this document, in consideration of the following covenants, it is hereby agreed 

as follows: 
 

 

ARTICLE 2 - RECOGNITION 
 

 

2.1 The District recognizes the Association as the exclusive bargaining representative of all employees 

holding positions listed in Appendix A. All terms and conditions of this Agreement apply to all 

employees unless specifically stated otherwise. 
 

 

 
ARTICLE 3 - DEFINITIONS 

 

3.1 Employee: An individual who is a member of this bargaining unit as listed in Appendix A of this 

Agreement. 

 

3.2 Days: Unless otherwise noted, "day," "days," refers to days in which school is in session and is 

exclusive of weekends, holidays and vacations or school breaks. During the period following the 

last school day in June and the first school/workday in September, the term "day" shall mean 

weekday. 

 

3.3 Washington Interscholastic Activities Association (WIAA):  The governing body for 

interscholastic athletics and activities in the State of Washington, Edmonds is a voluntary 

member of WIAA. 

 

3.4 Year:  Unless otherwise noted, "year" refers to the period from September 1 through August  31. 
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ARTICLE 4 - JOB REQUIREMENTS AND EXPECTATIONS 
 

 

4.1 

 

 

 

 
 

 

 

4.2 

 

 
 

 

 

 

 

 

 

 

 

4.3 

 

 

 

 

 

 

 

 

4.4 

 

 

 
 

4.5 

 

 
 

 

All employees shall be required to meet the WIAA Coaching certification standards and shall hold 

a valid First Aid/CPR card and any other license or certification required by specific rule or law 

for the position. This requirement must be completed prior to coaching the first practice.  

 

Returning employees who do not have a current, valid First Aid/CPR card shall not be allowed to 

coach and will have their stipend reduced accordingly on a pro-rated basis until they comply with 

this requirement. 

 

Employees expected to transport students to and from an authorized event, as deemed necessary 

by the District Athletic Director, shall submit the following paperwork: Copy of a valid driver's 

license, copy of current FA/CPR, copy of proof of insurance and driving abstract request form. If 
an employee has concerns about performing the duties associated with transporting students, a 

meeting will be scheduled between the employee and the building athletic director to develop a 

mutually agreed upon plan to address the concern. If an agreement cannot be reached at the 

building level, a meeting may be scheduled with the District Athletic Director and an Associat ion  

representative. 

 

The District will gather and pay for all coach's annual driving abstracts as necessary. All 

documentation of a coach's eligibility to transport students will be kept in District records either 

by the building or District AD. 

 

Coaches shall not be required to ride on assigned district buses with their teams to games/events, 

when the bus is dropping off but not returning players to the school; instead, coaches shall have 

the option to follow the athletic/team bus to the games/events in their own private vehicles when 

it is an Edmonds School District bus.  If a bus is chartered, and a staff member is required to be 

on the bus, the Athletic Coordinator and Administrator who oversees athletics will assist in 

coordinating a plan for the coach to get back to the school OR arrange for another employee to 

ride the bus so the coach is able to follow the bus. 

 

 

Further requirements and expectations for employees shall be those contained in the District 's 

ESD Coaches Handbook, as revised. Each coach will receive an up-to-date copy of the ESD 

Coaches Handbook prior to the beginning of the athletic season electronically. Newly hired 

coaches will receive a copy after they complete orientation. 

 
The District and the Coach's Bargaining Unit agree that decisions regarding job requirements and 

changes in working conditions will occur in a positive climate, and in an inclusive organization  

that invites and facilitates participation by those affected by the decision or action. 
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ARTICLE 5 - EMPLOYMENT CONDITIONS  

 
5.1 Coaching positions shall be filled at the discretion of the District, subject to the following 

conditions: 

 

a. The District may maintain a pool of qualified applicants from which vacancies may be filled. 

 
b. Head coaching vacancies shall be posted if no suitable pool of candidates exists, provided 

this condition may be waived if there is less than twenty (20) days between the occurrence of 

the vacancy and the beginning of season. 

 

c. Head coaches will be involved in the selection of their assistants. 

 
5.2 Each employee shall be issued a Contract of Employment, if they are not otherwise employed by 

the District; or a Coaching Assignment Notice, if they currently employed by the District. 

 

5.3 A. Coaching assignments shall be for one year only. Employees shall be evaluated on forms 

contained in Appendix A. A coach's end of season evaluation will serve as notification for next 

school year's assignment in that sport. 

 

B. Coaches will be provided an electronic copy of their evaluation form to sign and return. A copy of 

the evaluation will be placed in the coach’s personnel file at the district office.   

  

 C. Administrators will complete the evaluation process within 45 calendar days after the end of the 

season. Coaches that are not to be renewed will receive their evaluation within 30 calendar days of the 

completion of the last day of the respective coach’s season. 

 

 

5.4 The job renewal may be rescinded by the District if one or more of the following instances occur 

before the end of the traditional school calendar year: 

a. Investigation and resulting determination of a change in the coach's good standing.  

b. District determination of insufficient funding to drive the coaching position.  

 

5.5 Employees otherwise employed by the District in a position eligible for payment of overtime 

(hourly employees) shall be paid the appropriate hourly rate contained in Appendix A for hours 

worked up to the maximum pre-approved number of hours for the assignment. All other 

employees (stipend employees) shall receive the appropriate stipend contained in  Appendix A, 

which shall constitute the total compensation for the assignment exclusive of post-season pay. 

 

5.6 Stipend employees shall be paid in equal monthly installments over the duration of the season. 

 

    Stipend employees who are employed by the District on a regular basis in another capacity may 

elect to be paid in equal monthly installments over the course of the year. Employees who elect to 

do so shall submit an election form by September 15 or within twenty (20) days of initial 

employment or notification of coaching assignment, whichever is later.  

  

5.7 Hourly employees shall submit monthly timesheets reflecting hours worked in accordance with  

District procedures. Hourly employees shall not exceed the approved number for the assignment  
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without prior approval from the District Athletic Director. 

5.8 Short-term Absences:  

a. Employees who are absent due to illness, injury, jury duty or other circumstances beyond the 

employees' control must notify the appropriate building administrator at their site as soon as is 

reasonably possible. Stipend employees who are absent five (5) days or less for any of the reasons 

above, shall not have their stipend reduced as a result of the absence, but will be expected to make 

up the time lost. Stipend employees absent longer than five (5) days shall make alternative an-

arrangement with the building administrator who will consult with the head coach and District's 

Athletic Director to complete their employment obligation. Absences for any other reasons must 

be approved by the designated site administrator in advance of the absence. 

b. All coaches may take up to 12 months of health and family leave (a) for the birth or adoption of 

a child or (b) child-bonding (c) to care for a child with a health condition that requires treatment 

or supervision; or (d) a spouse/domestic partner, parent, parent-in-law, grandparent, grandchild, 

or any individual related by blood or affinity, whose close association with the coach is the 

equivalent of a family relationship, who has a serious health condition or an emergency condition.  

c. When there is an interim coaching vacancy due to a coach taking health and family leave, the 

interim position will be posted and assistant coaches will be considered to fill the vacancy, should 

they apply. 

 

5.9 Post Season Coaching Pay: Employees will be eligible for post-season pay for work that occurs 

outside the contract of employment as defined annually by the District Athletic Director. Post ­ 

season will become effective on the Monday following the end of regular season competition play. 

Employees shall be paid for post-season play in accordance with Appendix B. 

 

5.9.1 Annually, the District and the Association shall mutually agree on the dates that apply in 5.9 above. 

 

5.9.2      Post Season Coaching Pay for Hourly Employees: There will be no additional pay for post -season 

practice and/or competition that occurs during an employee's workday for they are otherwise 

compensated by the District. Post-season pay will be applicable for time spent in actual practice, 

competition or direct supervision of students. Maximum approved number of hours for a post -season 

practice session shall be two and one-half (2 1/2) hours. 

 

5.10 Flexible Staffing: To ensure that all sports receive additional staff resources on an equitable basis, 

the District shall apply the Flexible Staffing Guidelines in Appendix C and the Edmonds School 

District Athletic Policy Handbook. The District shall review and establish thresholds for flexible 

staffing on an annual basis, in consultation with the Association. 

 

5.11 Mileage Reimbursement. The District will reimburse employees for mileage at the IRS  

approved rate when employees are required to operate their personal vehicles in instances where 

District transportation is normally provided, or when such reimbursement is pre-authorized by the 

District Athletic Director. The District will reimburse mileage from school to contest and back 

to school per state guidelines.  Coaches are encouraged to carpool. 

 

5.12 Head Coaches will attend District Pre-Season meetings. Compensation is built into their overall 

stipend hours. Assistant Coaches will attend District Pre-Season meetings. As of 07-08, the District  

will add a total of two (2) hours to the Assistant Coach's overall stipend to support their attendance 

at Pre-Season meetings. These two hours shall be in addition to midpoint  level. 
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5.13 Newly hired head high school coaches with fewer than three years of coaching experience in 

WESCO, who coach baseball, basketball, softball, football, soccer, volleyball, or wrestling, may be 

assigned a coach mentor. Said mentor will meet with mentee prior to their season start and again  

post season. The mentor will also be available for consultation during the season; however, the 

expectation of total assignment time shall not exceed 4 hours. Mentors will be paid 

$100.00 per assignment after the post-season meeting.  

 

5.14 Access to facilities: The Athletic Director will work with administrators and athletic coordinators to 

ensure that coaches have access to athletic related facilities, in adherence to Board Policy, for the 

purpose of coaching in the sport they have been assigned to coach–both during the season and for 

district approved out-of-season activities. 

 

5.15 A district coaching stipend, alone, does not make a coach eligible for participation in a retirement plan 

with the Edmonds School District. 

5.16 The Association and District will work to create a survey to be taken by the coaches in each building 

and to be used by the building administrator in their evaluation of the Building Athletic Director.  The 

survey will be completed and ready for use by the end of the 2014 fall sports season.  Middle school 

coach surveys will be collected by the District Athletic Director. 

 

5.17 Student surveys will be administered to all participating high school and middle school athletes either 

just prior to or just following the conclusion of the season. Copies of said survey will be given to 

coaches at the coach's end of the season evaluation meeting. 

 

5.18    The District shall pay athletic event staff rate of pay for scorekeepers for varsity baseball and varsity softball. 

 
 
 

 

ARTICLE 6 - MANAGEMENT RIGHTS 
 

 

6.1  The District's Board of Directors and its agents are legally responsible for the management of the 

District. Reserved to the District, therefore, is the exclusive authority to manage, determine, and 

operate the educational program and staff, subject to this Agreement. Except as specifically and 

expressly covered and controlled by the language of this Agreement or federal or state laws and/or 

regulations, all matters relating to program, facilities, budget, personnel and staffing, including the 

establishment, change, combination or elimination of positions or program, shall be determined 

and administered by the District through such policies, procedures, and practices as it may select. 

This statement of District authority shall be deemed the equivalent of detailed enumeration of all 

respects in which such authority may properly be exercised. 

 

6.2  It is expressly agreed by the Association that the enumeration of District rights in this Article shall 

not be deemed to exclude other District rights not specifically enumerated  above. 
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                                              ARTICLE  7  - ASSOCIATION  RIGHTS 

 

7.1 The Association shall have the right to use District buildings for meetings to transact Association 

business in accordance with District policies, procedures, rules, and regulations governing the 

public use of buildings. 

 

7.2 The Association shall have the right to use designated bulletin boards and employee mailboxes for 

communications with employees. 
 

7.3 The Association shall have the right to designate up to four (4) employees, who shall be released 

from other District assigned duties for the purposes of bargaining with the District at mutually 

agreed upon times. 
 

7.4 The Association may designate employees to be released from other District assigned duties for 

purposes of conducting Association business, including, but not limited to, attending Association 

meetings and/or applicable state or national coaching meetings, provided that the Association 

reimburses the District for the cost of substitutes. 
 

7.5 In the event of a non-emergency school closure, the District and the Association will meet to 

discuss the impact of such closure on athletic activities. 

 

7.6 Coaches Association Enrollment forms will be provided to all coaches at their pre-season building 

coach's meeting. 

 

 

ARTICLE 8 – EMPLOYEE RIGHTS AND RESPONSIBILITIES 

 
8.1 The rights granted to employees hereunder shall be in addition to those provided elsewhere. 

 
8.2 The District recognizes the right of employees to join, support, and assist the Association for the 

purposes of engaging in collective bargaining and shall have the right to refrain from any and all 

such activities. 

 

8.3 Employees will be treated with respect and dignity and will treat each other that way. Students, 

parents and community members will be treated with respect and dignity. The obligations of law 

related to non-discrimination will be met by all employees and students. The District shall not 

engage in discrimination of any kind that infringes on the civil or human rights of employees. 

 
8.4 Employee(s) will not be adversely affected through disciplinary action or non-renewal without  

due process, which includes notice of the complaint and identification of the complainant(s), a fair 

investigation, and the ability for the employee to present evidence on  their behalf. 

 

8.5 Any material or complaint not shown to an employee, or a copy provided the employee within ten 

(10) days of receipt shall not be used in evidence in any disciplinary action or have any adverse 

effect against the employee. 
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8.6 Coaches will be advised of their right to union representation at any meeting with an administrator 

that could reasonably result in an investigation or disciplinary action. When a request for such  

representation is made and an association representative is not available, any meeting will be 

postponed, up to five (5) days, to accord an opportunity for a representative to be present. 

 
8.7 Any District administrator who receives a patron complaint about an employee or specific school 

athletic program shall request that the patron first discuss the complaint at the building level. The 

building athletic coordinator/director and the employee shall be notified of the concern. A meeting 

will be scheduled at the building level involving the employee, the athletic building 

coordinator/director, and/or the building administrator, if necessary. 

 

8.7.1 If there is a continuing concern, a meeting shall be scheduled with representation from the District  

Athletic Director, the employee, a building administrator, and the appropriate Assistant  

Superintendent. A written report will be submitted to the Assistant Superintendent and copies 

distributed to those involved. 

 

8.7.2 Further appeal shall be to the Superintendent. 
 

8.8 A building administrator or designee may maintain an information file at the worksite for 

employees assigned to coach at that building. Further, the District's Athletic Department shall 

maintain information files on all employees subject to the following conditions: 

 

a.  It shall be available to review by the employee in the presence of a building administrator or 

designee. 

b.  It shall be maintained separately from any other information file that may exist as a result of 

the individual's employment in another position with the District. 

c.  Any material or complaint not shown to an employee, or a copy provided the employee within  

ten (10) days of receipt shall not be maintained in any employee file either at the worksite 

or at the District's Athletic Department. 

d.  After three (3) years, at the request of the employee, materials shall be removed provided 

that no record of subsequent related incidents occurred during that period; provided that any 

such material may be retained for an additional two (2) years in a separate file in the Human 

Resources Division if the material involves one (1) or more of the following: 

 

• Sexual abuse or sexual harassment of students or other persons. 

• Sexual contact with Students. 

• Violence, unnecessary use of force, or physical abuse directed students or other 

persons. 

• Racial, ethnic, or sexual slurs. 

• Improper off-duty conduct involving students 
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ARTICLE 9 - LIABILITY INSURANCE BENEFITS 
 

 

9.1      The District shall provide insurance for the protection of  employees  pursuant  to  RCW  28A.400.370, 

which states in part, "Mandatory Insurance Coverage for employees shall provide insurance protection  

covering employees while engaged in the maintenance of order and discipline and the protection of 

school personnel and students and the property thereof when that is deemed necessary by such  

employees. Such insurance protection must include as a minimum, liability insurance covering injury 

to persons and property, and insurance protecting those employees from loss or damage of their personal 

property incurred while so engaged." 

 

 

ARTICLE 10 - GRIEVANCE PROCEDURES 
 

 
10.1 A grievance is a claim by an employee or a group of employees that there has been a violation , 

misinterpretation, or misapplication of any provision of this Agreement which directly affects that 

employee or a group of employees, respectively, and may be processed as a grievance as hereinafter  

provided. 

 

10.2 In the event that a grievant believes there is a basis for a grievance, the employee may first discuss the 

alleged grievance with the immediate supervisor either personally or accompanied by an Associat ion  

representative. If the grievance is not thus resolved, formal grievance procedures may be instituted. 

However, the exhaustion of the informal procedure is not a condition precedent to invoking the formal 

Grievance Procedure. 

 
10.3 Step 1 

The grievant may invoke the formal Grievance Procedure through the Association on a form setting 

forth the following: 

 

a. The facts upon which the grievance is based. 

b. Reference to the specific provision(s) of this Agreement which is/are alleged to have been violated . 

c. Remedy sought. 

 

10.3.1 A copy of the grievance form shall be delivered to the immediate supervisor. If the grievance involves 

more than one school building or is based on action of a District-level administrator, it may be filed 

with the Superintendent or designee.  A grievance form must be filed within  twenty 

(20) days of the occurrence of which the grievant complains or twenty (20) days of the time when the 

grievant learned of the occurrence of which he/she complains, whichever is later. 

 

10.3.2 Within five (5) days of receipt of the written grievance, the immediate supervisor shall meet with the  

grievant and an Association representative in an effort to resolve the grievance. The immediate 

supervisor shall indicate their disposition of the grievance in writing within five (5) days of such meeting 

and shall furnish a copy thereof to the grievant and the Association. 

 

1 0.4 Step 2 

If the Association and/or grievant is/are not satisfied with the disposition of the grievance, or if no 
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disposition has been made within five (5) days of such meeting or ten (10) days from the date of filing, 

whichever shall be later, the grievance shall be transmitted to the Superintendent. Within ten (I 0) days 

of receipt of the grievance form the Superintendent or designee shall meet with an Associat ion  

representative and the grievant on the grievance and shall indicate their disposition of the grievance in 

writing within five (5) days of such meeting and shall furnish a copy thereof to the grievant and to the 

Association. 

 

  10.5       Step 3 

If the Association is not satisfied with the disposition of the grievance by the Superintendent or 

designee, the Association may proceed to Step 4 or the Association and the Superintendent may 

mutually agree to submit the grievance to an impartial mediator within five (5) days of the decision by the 

Superintendent or designee. 

 

10.5.1 The parties shall select a mutually agreed-upon mediator. If the parties cam1ot agree upon a mediator,  

PERC will be contacted to provide a mediator who shall not be a PERC Hearing Officer. 

 

10.5.2 The parties shall meet with the mediator for a period of time not to exceed two (2) days. If no solution  

acceptable to the Association is achieved within that time period, the Association may proceed to Step  

4. 

   10.6       Step 4 

The Association shall exercise its right of arbitration by giving the Superintendent written notice of its 

intention to arbitrate within twenty (20) days of receipt of the written disposition of the Superintendent or 

designee or ten (10) days following completion of mediation, whichever comes later. The arbitrator shall be 

selected by the American Arbitration Association in accord with its rules which rules shall likewise govern  

the arbitration proceeding. Neither the District nor the Association shall be permitted to assert in such 

arbitration proceeding any ground or to rely on any evidence not previously disclosed to the other party 

during Steps I through 3. The decision  of the arbitrator shall be final and binding upon both  parties. 

 

10.6.1    Each party shall bear its own costs of arbitration except that the fees and charges of the arbitrator shall be 

home equally by the District and the Association. 

 

1 0.6.2 The arbitrator shall have no power to alter, add to, or subtract from the terms of this  Agreement. 

The arbitrator shall decide all substantive and procedural arbitrability issues. 

 

10.6.3   The award of the arbitrator may be entered in any court of competent jurisdiction should either party fail to 

implement the award. If a motion to vacate the arbitrator's award is entered in a court of competent 

jurisdiction, and the initiating party does not prevail in the litigation, such party shall bear the full costs of such 

action including, but not limited to, the adverse party's court costs, legal fees and other related expenses 

incurred as a result of defending such action. 

 

  10.7        The adjustment of grievances shall be accomplished as rapidly as is possible. To that end, the  

number of days in each step shall be considered as maximum and efforts should be made by the parties to 

expedite the process. 

 

10.7.l   The time limits provided in this Article shall be strictly observed unless extended by written agreement of the 

parties. In the event a grievance is filed after May 15 of any year, the District shall use its best efforts to 

process such grievance prior to the end of the school term  or as soon thereafter as possible. Failure of the 
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Association to proceed with its grievance within the times herein  before provided shall result in dismissal 

of the grievance. Failure of the District or its representatives to take the required action within the times 

provided shall entitle the Association to proceed to the next step on the Grievance Procedure.  

 

10.8         All hearings or conferences pursuant to this Grievance Procedure shall be scheduled at a time and 

        place which will afford a reasonable opportunity for all parties entitled to attend to be present,  

        including witnesses. 

 

10.9        Employees involved in the processing of grievances whether as a grievant, a witness, a 

       representative of the Association or otherwise shall not suffer any restraint, interference,  

       discrimination, coercion or reprisal, or prejudice in any manner as a result of their participation in  

       the grievance process. All documents, communications and records dealing with grievances and 

       their adjustments shall be filed separately from the grievant personnel file. 

 

10.10    If an employee has a personal complaint which they desire  to discuss with  the supervisor, they are free 

to do so without recourse to the Grievance Procedure. However, no grievance as defined herein shall 

be adjusted without prior notification to the Association and opportunity for an Associat ion  

representative to be present, nor shall any such adjustment of the grievance be inconsistent with the 

terms of this Agreement. In the administration of the Grievance Procedure, the interest of the employee 

shall be the sole responsibility of the Association. 

 

10.11      Notwithstanding the expiration of this Agreement, any claim or grievance arising hereunder may be 

processed through the Grievance Procedure until resolution. 

 

10.12 The District shall provide to the Association upon request such information as is necessary to the 

processing of a grievance. Requests for such information shall be submitted to the Superintendent by a 

designated Association leader or agent. 

 

10.12.1 All matters pertaining to specific grievances shall be confidential information and shall not be 

unnecessarily or indiscriminately related or divulged by any participant in the grievance adjusting 

process or by any employee of the District. 

 

10.12.2 The Association shall obtain from the grievant and every participant in the processing of any grievance 

on behalf of the grievant a signed commitment that the above confidentiality will be maintained, and 

the Association will hold the District harmless from any claim and damages in any case in which this 

confidentiality is violated by the grievant or any participant in the processing of the grievance on behalf 

of the grievant. 

 
 

ARTICLE 11 – ASSOCIATION MEMBERSHIPAND REPRESENTATION FEES 

 

11.1 Within five (5) days of execution of this Agreement or by September 1st, whichever date comes last,  

the Association shall give written notice to the District of the dollar amount of dues required for 

Association membership. 
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11.2 The District shall deduct from the employee's pay the dues required of membership. The amounts 

deducted shall be transmitted each month to the association on behalf of the employee. Authorization  

by the employee shall be on an approved form by the Parties hereto and shall provide for revocation  

of dues deduction by an individual employee between August 15 and September  l5 of the current 

contract year. 

 

11.3 The District shall provide the Association an annual status listing of all employees, with periodic 

updates, covered by this Agreement within ten ( 1 0) days following adoption of this Agreement by the 

Parties. The Association shall identify employees on the listing for whom dues shall be deducted.  

 

 
 

 ARTICLE 12 - DISTRIBUTION OF THE AGREEMENT 

 

12.1  Within the first thirty (30) days following execution of this Agreement, the District shall deliver 

electronically a copy of the contract to each district coach (those paid a stipend), as well as posting 

a copy to the District's website. 

 

 

 

                                            ARTICLE 13 – SALARY SCHEDULE 

 
13.1 Pay provisions are determined jointly by the parties and are found herein as Appendix A. District/EEA 

agree to base coaches’ midpoint on data from the following eight comparison districts: Bellevue, 

Everett, Lake Washington, Marysville, Mukilteo, Northshore, Shoreline and Snohomish.  

 

13.2 An employee will receive experience credit on the salary schedule for each year they coach the specific 

sport as a regularly paid employee in an interscholastic secondary or intercollegiate post -secondary 

school program. No employee shall receive more than one year's experience credit in an individual 

sport. For the purposes of granting experience credit, the following shall apply: 

 

a. Employees whose coaching assignment in a year was half or greater than the hours and stipend 

amount contained in Appendix A shall receive a full year's experience credit for that year. 

 

b. Employees whose coaching assignment in a year was less than half of the hours and stipend amount  

contained in Appendix A shall receive a half-year experience credit for that year. 

 

c. Experience coaching a girl’s sport shall apply toward experience credit in the equivalent boy’s 

sport and vice versa, e.g., experience coaching girls fastpitch shall apply toward experience credit  

as a boy’s baseball coach, and experience coaching boys baseball shall apply toward experience 

credit as a girl’s fastpitch  coach. 

 

d. Experience coaching track and/or cross country shall apply toward experience credit as a cross -

country coach and/or track coach. 
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13.3 Longevity Stipend. Coaches who have paid coaching experience in the Edmonds School District will 

receive the following longevity stipends: 

 

a. 12-15 years experience = $192 per HS season & $144 per MS season 

b. 16-19 years experience = $225 per HS season & $169 per MS season 

c. 20+  years experience = $275 per HS season & $206 per MS season 

 
Longevity pay will be paid on a monthly basis as it is earned. For the purpose of this section only, 

longevity will be defined as the employee's latest hire date as a paid coach with the district. Years of 

service from outside the Edmonds School District will not be included for purposes of the longevity 

stipend. 

 

Head high school coaches will receive the full stipend amount of $575, $675 or $825 (depending upon  

years of service) for team participation in off-season training activities and camps taking place in June 

and July, not to include youth camps run or sponsored by a program. 

 

Documentation of participation must be submitted to the District Athletic Director by August 15 th for 

payment on September 30th. September 30th payment will reflect the difference between the full stipend 

amount ($575, $675, $875) and the portion paid while in-season, which is roughly 1/3 of the yearly 

stipend. 

 

13.4 Professional Development. The District shall annually provide $85 per district coaching position for 

the purpose of professional development. A portion of the professional development funds may be 

used to pay membership dues for coaches who wish to join the Washington State Coaches Association .  

Unexpended funds may be carried over for one (1) year. 

 

13.5 The Association and the District shall meet prior to July 1, 2028 to review comparisons of 2027- 2028 

wage and stipend data from other school districts. Appendix A may be further modified for the 2025-

26 and 2027-2028 school year(s) based on the comparison data and the availability of funds in an 

amount mutually agreed to by the Association and the District. 
 

 

ARTICLE 14 - SAVINGS CLAUSE 
 

 

14.1 If any provision of this Agreement or any application of the Agreement shall be found to be contrary 

to law, such provision or application shall have effect only to the extent permitted by law, and all other 

provisions or applications of this Agreement shall continue in full force and effect. 
 

14.2 If any provision of this Agreement is so held to be contrary to law, the parties shall commence 

bargaining on said provision as soon thereafter as is reasonably possible. 
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 ARTICLE 15 - DURATION  OF  AGREEMENT 

 

15.1 This Agreement, when adopted by the parties, shall become effective September 1, 2025, and shall 

remain in effect until June 30, 2028. 
 

15.2 This Agreement or any provisions herein may be extended by mutual written agreement of the Parties. 

 

 

 

EDMONDS  SCHOOL DISTRICT                               EDMONDS EDUCATION ASSOCIATION/ 

                                                                                        COACHES ASSOCIATION 

 

/Josh Beardall /                                                                 /Nalin Sood/ 

____________________________________                ______________________________________ 

Josh Beardall                                                                  Nalin Sood 

For the District                           For the Association    

    

 September 1, 2025                                                         September 1, 2025 

____________________________________                _______________________________________ 

Date                                                                                 Date 



EDMONDS SCHOOL DISTRICT
2025-26 Coaches Compensation Schedule

Effective September 1, 2025

Appendix A

0-1 2 3 4 8+ 

Stipend $7,783 $8,198 $8,546 $8,812 $9,337

Hourly $22.24 $23.42 $24.42 $25.18 $26.68

Stipend $5,837 $6,148 $6,409 $6,609 $7,003

Hourly $20.70 $21.80 $22.73 $23.44 $24.83

Stipend $7,435 $7,830 $8,163 $8,417 $8,918

Hourly $21.24 $22.37 $23.32 $24.05 $25.48

Stipend $5,577 $5,872 $6,122 $6,313 $6,689

Hourly $19.77 $20.82 $21.71 $22.38 $23.72

Stipend $6,879 $7,245 $7,553 $7,788 $8,254

Hourly $23.56 $24.81 $25.87 $26.67 $28.27

Stipend $5,159 $5,434 $5,665 $5,841 $6,191

Hourly $21.32 $22.45 $23.41 $24.14 $25.58

Stipend $6,185 $6,513 $6,790 $7,002 $7,421

Hourly $21.18 $22.31 $23.25 $23.98 $25.41

Stipend $4,638 $4,885 $5,093 $5,252 $5,565

Hourly $19.17 $20.19 $21.04 $21.70 $23.00

Stipend $5,751 $6,057 $6,315 $6,512 $6,904

Hourly $23.01 $24.23 $25.26 $26.05 $27.62

Stipend $4,314 $4,543 $4,736 $4,884 $5,178

Hourly $21.35 $22.49 $23.45 $24.18 $25.63

Stipend $7,661 $7,938 $8,357 $8,773 $9,450

Hourly $25.54 $26.46 $27.86 $29.24 $31.50

Stipend $1,374 $1,424 $1,499 $1,574 $1,695

Hourly $16.66 $16.66 $16.66 $16.66 $16.95

Stipend $5,963 $6,178 $6,504 $6,826 $7,355

Hourly $19.88 $20.59 $21.68 $22.75 $24.52

VII.

Special Olympics            
Unified Sports (Fall)       
Unified Sports (Winter)  
Unified Sports (Spring)

Head 100

VIII. Drill Team Head 300

V.

Cross Country
Golf
Boys Swimming
Girls Swimming
Boys Tennis
Girls Tennis

Head 250

Assistant 202

VI. Cheerleading Head 300

III. Track

Head 292

Assistant 242

IV.

Baseball
Boys Soccer
Girls Soccer
Softball
Volleyball

Head 292

Assistant 242

Years of Coaching Experience

282

II.

Boys Basketball
Girls Basketball
Boys Wrestling
Girls Wrestling

Head 350

Assistant 282

I. Football

Head 350

Assistant

High School Sports Position Hours Pay Type

Coaches Association/Edmonds Education Assocation
Page 1 of 2



EDMONDS SCHOOL DISTRICT
2025-26 Coaches Compensation Schedule

Effective September 1, 2025

Appendix A-1

0-1 2 3 4 8+ 

Stipend $4,313 $4,537 $4,723 $4,873 $5,151

Hourly $23.96 $25.20 $26.24 $27.07 $28.62

Stipend $3,234 $3,403 $3,542 $3,655 $3,863

Hourly $22.00 $23.15 $24.09 $24.86 $26.28

Stipend $3,869 $4,070 $4,237 $4,369 $4,620

Hourly $21.49 $22.61 $23.54 $24.27 $25.66

Stipend $2,902 $3,052 $3,177 $3,277 $3,465

Hourly $19.74 $20.76 $21.61 $22.29 $23.57

Stipend $3,018 $3,174 $3,304 $3,408 $3,603

Hourly $23.95 $25.19 $26.23 $27.05 $28.60

General Pay Notes:

XI.
Boys Soccer
Girls Soccer

Head 126

A. Assistant Coaches are paid 75% of the Head Coach rate.

B. Group XI (MS Soccer) Coaches are paid 78% of Group X Head Coach rate.

C. District Pole Vault Coach will be paid at Assistant Track Coach rate.

D. K-8 Sports, Head Coach will be paid a stipend of $832.

E. K-8 Sports, Assistant Coach will be paid a stipend of $475.

F. Special Olympics coaching stipend for a Unified Sports Season will be prorated based on the following 
(for fall/winter/spring stipends):

i. 1-50 hours - 50% stipend based on respective compensation schedule

ii. 50-75 hours- 75% stipend based on respective compensation schedule

iii. 75-100 hours - 100% stipend based on respective compensation schedule

G. A $200 SOWA/Unified Sports Liaison stipend is available each season to support Unified Programs by 
handling promotion, registration, transportation, scheduling, and communication with SOWA

H. Special Olympics Assistant Coach will be paid at minimum wage up to 260 hours.

I. Hourly rates will be adjusted automatically pursuant to minimum wage laws.

Pay Type
Years of Coaching Experience

IX. Football

Head 180

Assistant 147

X.

Boys Basketball,
Girls Basketball,
Cross Country, Softball, 
Track, Volleyball, 
Wrestling

Head 180

Assistant 147

Middle School Sports Position Hours

Coaches Association/Edmonds Education Assocation
Page 2 of 2



Appendix B Coaches Association/Edmonds Education Association
Collective Bargaining Agreement

2025-26 Post Season Pay Schedule
TEAM SPORTS Coaches Eligible Hourly Rate Weekly Stipend Hours Notes

Football
Basketball B/G

Baseball
Volleyball
Fastpitch

Soccer B/G

INDIVIDUAL SPORTS
COACHES ELIGIBLE BASED ON # OF

PARTICIPANTS Hourly Rate Weekly Stipend Hours Notes
1-5 athletes 6-10 athletes 11+

Wrestling 1 2 3

Track
1 (plus 1 position

coach, if applicable) 2 3
Tennis B/G 1 1 N/A

Swim B/G 1 2 2
Cross-Country 1 1 2

Golf 1 1 1
PV 1 1 1

5 $22.24 $333.60 15
3 $21.24 $318.60 15
2 $21.18 $317.70 15
3 $21.18 $423.60 20
2 $21.18 $423.60 20
2 $21.18 $317.70 15

$21.24 $318.60 15

1. An additional coach is approved during competition
if more than one athlete qualifies for post season.
2. Third (3rd) coach approved if one is currently on
staff.

$23.56 $471.20 20

1. The pole vault coach shall not be counted in the
total for track.
2. If the sixth (6th) competitor is a vaulter, no extra
coach is approved.
3. In the event two (2) or more athletes are schedule
for concurrent events or events at different sites, an
additional coach may be provided during competition,
if funds are available.

$23.01 $460.20 20

$23.01 $460.20 20

1. Second (2nd) coach approved if one is available.
2. Diving Coach shall not be counted in the total for
swimming.
3. If the sixth (6th) competitor is a diver, no extra
coach will be provided.

$23.01 $345.15 15
$23.01 $460.20 20
$23.56 $471.20 20

1. Weekly stipends apply to Stipended Employees
2. The Hourly Rate applys to Hourly/DCLS Employees
3. A partial week's work shall be paid as followsl half of weekly stioend if a program ends its season on a Mon, Tues, or Wed the week they are eliminated from further
competition; and half of weekly stipend for additional coaches approved for competiton only
4. The Hourly Rates shall be paid at the Head Coaches Level 0 rate. The Weekly Stipend rate is derived by multiplying the number of hours designated 15 or 20 per
week times the hourly rate.
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Appendix C  

High School Min # of coaches Extra Asst/Flex Coach(es) 

FALL   

Cross Country 1 Head, 1 Asst 51+ 

Football 1 Head 4 Asst 51+ & 76+ 

Girls’ Soccer Head & JV C-Team 

Girls’ Swimming 1 Head 26+ 

Boys’ Tennis Head & JV  

Volleyball Head, JV, & C  

WINTER   

Boys’ Basketball Head, JV, & C  

Girls’ Basketball Head, JV, & C  

Boys’ Swimming Head 26+ 

Boys’ Wrestling 1 Head, 1 Asst 31+, 46+, 61+ 

Girls’ Wrestling 1 Head* 16+**, 31+, 46+, 61+ 

SPRING   

Baseball Head & JV  

Fastpitch Head & JV  

Boys’/Girls’ Golf 1 Head per program  

Boys’ Soccer Head & JV  

Girls’ Tennis Head & JV  

Track 1 Head, 2 Asst 51+ & 76+ 

 
1.​ The purpose of the Flex Staffing procedure is to provide additional coaching staff or to eliminate positions for which there is no 

program, as determined by participation numbers throughout the season. 
2.​ Coaching positions that have been included in the program to handle specific teams shall be retained for the full season, providing 

the minimum participation standard is maintained. In sports where the participation level falls below the minimum standard, the 
designated Flex Staff position(s) will be dropped, and the individual paid on a prorated basis for the percentage of the season 
worked. This procedure applies to positions only and not to the termination of a sport.  

3.​ The designated Flex Staff positions for each sports season are based on the number of eligible athletes after the 1st week of 
practice, or the 1 sanctioned event.  

4.​ Each high school will have a Head Girls’ Wrestling Coach at the beginning of each season.  
a.​ If no girls turn out, the head coach will receive 25% of the stipend to recruit, build the program, and assist another girls’ 

district program as needed.*  
b.​ If a school has three or fewer athletes, the team will co-op with the school that has the most female wrestlers, resulting in 

two coaches for most practices. Girls’ Wrestling qualifies for an assistant coach at 16 wrestlers; programs with 12–15 
wrestlers will receive a 25% flex-coach stipend for recruiting and support.** 
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Appendix C-1  

Middle School Min # of coaches Extra Asst/Flex Coach(es) 

FALL   

Cross Country 1 Head, 1 Asst 51+ 

Football 1 Head, 1 Asst 41+ 

Fastpitch 1 Head  

   

WINTER   

Boys’ Basketball 8th/7th  

Girls’ Basketball 8th/7th  

Wrestling 1 Head, 1 Asst 31+, 46+, 61+ 

   

SPRING   

Track 1 Head, 2 Assts 51+ & 76+ 

   

K8 Min # of coaches  

Fall - Cross Country 1 Head, 1 Asst  

Winter - BBB/GBB 1 Head, 1 Asst  

Spring - Track 1 Head, 2 Asst  

 
1.​ The purpose of the Flex Staffing procedure is to provide additional coaching staff or to eliminate positions for 

which there is no program as determined by participation numbers throughout the season. 
 

2.​ Coaching positions that have been included in the program to handle specific teams shall be retained the full 
season, providing the minimum participation standard is maintained. In sports where the participation level falls 
below the minimum standard, the designated Flex Staff position(s) will be dropped and the individual paid on a 
prorated basis for the percentage of the season worked. This procedure applies to positions only and not to the 
termination of a sport.  
 

3.​ The designated Flex Staff positions for each sports season are based on the number of eligible athletes after the 
1st week of practice, or the 1 sanctioned event.  

UPDATED 2025-2026 


