
  

 

  
BOARD AGENDA - SEPTEMBER 23, 2026 

  
*5:45 P.M. (OPEN SESSION) 

*CLOSED SESSION WILL CONVENE AFTER 
UNSCHEDULED ORAL COMMUNICATIONS 

  
THE BOARD OF EDUCATION REGULAR MEETING WILL BE HELD AT 

2309 TULARE STREET, FRESNO, CALIFORNIA 93721 
FRESNO UNIFIED SCHOOL DISTRICT 

SECOND FLOOR - BOARD ROOM 
  

BOARD PRESIDENT ISLAS WILL PARTICIPATE 
FROM THE TELECONFERENCE LOCATION AS FOLLOWS: 

8327 COUNTRY RIDGE RD., INDIANAPOLIS, IN 46234 
  

PURSUANT TO GOVERNMENT CODE SECTION 54953 (b) (2) 
ALL ACTION TAKEN DURING THIS TELECONFERENCE MEETING 

 SHALL BE BY ROLL CALL VOTE 
  
*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES. 
Parking will be available for board meetings after 5:00 p.m. at the N Street Parking Pavilion, located at the southeast 
corner of Tulare and N Streets, with entrance on N Street. Board meeting attendees without key cards should report 
directly to the parking booth attendant and should not take a parking ticket.  Additionally, the City of Fresno does not 
enforce street parking meters in the area after 6:00 p.m., Monday through Friday. 
  
For the safety of all who attend Fresno Unified Board Meetings, everyone entering the Fresno Unified Education 
Center building is subject to metal detector screening, in accordance with Board Policy 5145.12.  Prohibited items are 
as follows: alcohol, illegal drugs, knives, or firearms. We appreciate your cooperation in helping maintain a safe 
environment for all. 
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In accordance with the Americans with Disabilities Act, persons requiring special assistance to access the Board 
Room, to review written materials discussed at the meeting, or to otherwise participate in board meetings are 
encouraged to contact the Board President or Board Office at (559) 457-3727.  To ensure the district can make 
reasonable arrangements and provide any necessary accommodations, auxiliary aids, or services, notification at least 
48 hours prior to the meeting is requested. 
  
Any member of the public who wishes to address the Board shall submit a speaker card specifying the agenda item(s) 
they wish to address. The speaker card must be submitted before or during the Board's consideration of the item. 
  
In accordance with Board Bylaw 9322, students and parents/guardians may request directory information or personal 
information (as defined in Education Code 49061 and/or 49073.2) be excluded from the minutes by making a request 
in writing to the Superintendent or Board Clerk. 
  
Public materials are available for inspection at our website at fresnounified.org/board. 
  
Interpretation Services in Spanish, Hmong, and American Sign Language (ASL) are available in the meeting room 
upon request.  
  
  

 

Agenda Approved by: 
Mao Misty Her, Superintendent 

  
*5:45 P.M. 
PLEDGE OF ALLEGIANCE 

Patrick Jensen will lead the Pledge of Allegiance. 
  

RECOGNIZE the 2026/27 Fresno Unified School District Student Advisory Board 
The Board would like to take the opportunity to formally welcome the incoming Student Advisory Board and 
recognize those students elected by their peers to serve as Student Board Members during the 2026/27 academic 
year.  

Page 
 
A. RECEIVE INFORMATION & REPORTS   

1. RECEIVE Constituent Services Office Quarterly Reporting 
Receive Constituent Services Office Quarterly Reporting.docx  

Receive Constituent Services Office Quarterly Reporting.pdf  
Included in the Board material is the Constituent Services Office Quarterly 
Reporting for Constituent Services activities for the time period of May 01, 2026, 
through July 31, 2026. Also included is the Quarterly Reporting for the 

9 
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Valenzuela/Williams Uniform Complaint Procedures from May 01, 2026, through 
July 31, 2026, in accordance with Education Code § 35186. Fiscal impact: There is 
no fiscal impact to the district at this time. Contact person: Ambra O'Connor, 
telephone (559) 457-3838. 
  

2. RECEIVE Constituent Services Office/Government Relations Annual Report 
Receive Constituent Services Office/Government Relations Annual Report.docx  

Received Consituent Services Office Government Relations Annual Report.pdf  
Included in the Board material is the Constituent Services Office/Government 
Relations report for the 2025/26 school year. Fiscal impact: There is no fiscal 
impact to the district at this time. Contact person: Ambra O'Connor, telephone  
(559) 457-3838. 
 

12 

 
B. CONFERENCE & DISCUSSION AGENDA   

1. *5:55 P.M. 
DISCUSS and ACCEPT the September 2026 Student Outcomes Monitoring Report 

Discuss and Accept the September 2026 Student Outcomes Monitoring Report  
Discuss and Accept the September 2026 Student Outcomes Monitoring Report.pdf

 
Included in the Board material is the September 2026 Student Outcomes 
Monitoring Report. The report includes Literacy Intervention Interim Goal 1 and 
College and Career Readiness Interim Goal 2. The Superintendent recommends 
acceptance. Fiscal Impact: There is no fiscal impact at this time. Contact Person: 
Carlos Castillo, Ed.D., telephone: (559) 457-3750. 
 

24 

 
2. *6:55 P.M. 

HOLD a Public Hearing and ADOPT Resolution No. 27-08, Certifying Sufficiency of 
Instructional Materials 
Hold a Public Hearing and Adopt Resolution No. 27-08, Certifying Sufficiency of 
Instructional Materials.docx  
Hold a Public Hearing and Adopt Resolution No. 27-08, Certifying Sufficiency of 
Instructional Materials.pdf  
Included in the Board material is Resolution No. 27-08 certifying that all Fresno 
Unified students have standards-aligned textbooks and instructional materials. 
Annually, the governing board of each school district is required to hold a public 
hearing and adopt a resolution stating whether each pupil, including English 
Learners, has standards-aligned textbooks and instructional materials in the 
following subject areas: English Language Arts, mathematics, history/social 
science, health (grades seven through twelve), foreign language (grades seven 
through twelve), and science equipment (grades nine through twelve). A survey to 
determine sufficient instructional materials at each school site was administered 
to all schools (transitional kindergarten through grade twelve). The 
Superintendent recommends adoption. There is no fiscal impact to the district at 
this time. Contact Person: Carlos Castillo, Ed.D., telephone (559) 457-3750. 

38 
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C. CONSENT AGENDA 

All Consent Agenda items are considered routine by the Board of Education and will be acted upon 
by one motion. There will be no separate discussion of items unless a Board member requests, in 
which event, the items will be considered following approval of the Consent Agenda. 
  

 OPPORTUNITY for Public Comment on the Consent Agenda   
1. ADOPT Findings of Fact and Recommendations of District Administrative Board 

Adopt Findings of Fact and Recommendations of District Administrative 
Board.docx   
The Board of Education received and considered the Findings of Fact and 
Recommendations of District Administrative Panels resulting from hearings on 
expulsion and readmittance cases conducted during the period since the regular 
meeting of the Board held September 09, 2026. The Superintendent recommends 
adoption. Fiscal impact: There is no fiscal impact to the district at this time. 
Contact person: Carlos Castillo, Ed.D., telephone (559) 457-3750. 
 

41 

 
2. APPROVE Personnel List 

Approve Personnel List.docx  Approve Personnel List.pdf   
Included in the Board material is the personnel List, Appendix A, as submitted. The 
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: David Chavez, telephone (559) 457-3713. 
 

42 

 
3. APPROVE Meeting Minutes 

Approve Meeting Minutes.docx  Approve Meeting Minutes.pdf  
Included in the Board material are draft minutes for the regular meeting of the 
Fresno Unified School District Board of Education, held September 09, 2026. The 
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: Superintendent Her, telephone (559) 457-
3884. 
 

52 

 
4. APPROVE Annual Request to Hire Non-Credentialed Consultants for the 2026/27 

School Year 
Approve Annual Request to Hire Non-Credentialed Consultants for the 2026/27 
School Year.docx   
Included in the Board material is a request to hire non-credentialed consultants 
who possess unique skills from business, performing arts and postsecondary 
institutions to provide instruction to students for the 2026/27 school year. This is 
an annual request to remain compliant with the California Statewide Assignment 
Accountability System Audit, per California Ed Code 58803. The Superintendent 
recommends approval. Fiscal impact: Funds are available in the district budget at 
this time. Contact person: David Chavez, telephone (559) 457-3713. 
 

69 

 
5. APPROVE Credentialed Teachers to Coach One Period of Competitive Sport for 

Physical Education Credit during the 2026/27 School Year per California Education 
Code 44258.7(b) 

70 
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Approve Credentialed Teachers to Coach One Period of Competitive Sport during 
the 2026/27 School Year.docx   
Included in the Board material is a request to approve credentialed teachers to 
coach one period of competitive sport for physical education credit. Pursuant to 
California Education Code 44258.7(b), teachers who hold a Single Subject teaching 
credential a be in physical may other subjects or subject than education 
authorized to coach one period per day in a competitive sport for which students 
receive physical education credit. The teacher must be a full-time employee of the 
school district and has completed a minimum of 20 hours of first aid instruction 
appropriate for the specific sport. The Superintendent recommends approval. 
Fiscal impact: Funds are available in the district budget at this time. Contact 
person: David Chavez, telephone (559) 457-3713. 
  

6. APPROVE Proposed Revisions to Job Descriptions 
Approve Proposed Revisions to Job Descriptions.docx   

Approve Proposed Revisions to Job Descriptions.pdf   
Included in the Board material are proposed revisions for seven job descriptions. 
The revisions reflect inclusion of language, which more specifically identifies 
duties of each specific position as well as aligns the district to better support the 
goal of effective staffing. The job descriptions are as follows: 

1. Assistant Superintendent, Human Resources/Labor Relations (HR/LR) 
2. Deputy Executive, Human Resources/Labor Relations 
3. Director, Communications 
4. Director, Human Resources/Labor Relations 
5. Manager III, Personnel Compliance, Audits, and Records, HR/LR 
6. Manager III, Workplace Investigations, Human Resources/Labor Relations 
7. Manager I, Human Resources/Labor Relations 

These revisions are in alignment with Student Outcomes Focused Governance and 
best practices. The Superintendent recommends approval. Fiscal impact: There is 
no fiscal impact to the district at this time. Contact person: David Chavez, 
telephone (559) 457- 3713. 
 

71 

 
7. APPROVE Renewal Agreement with Delta Dental of California 

Approve Renewal Agreement with Delta Dental of California.docx   

Approve Renewal Agreement with Delta Dental of California.pdf   
Included in the Board material is a renewal agreement with Delta Dental of 
California. Delta Dental of California currently provides dental care services for the 
district's eligible active employees, retirees, and their respective dependents. The 
Superintendent recommends approval. Fiscal impact: Sufficient funds in the 
estimated annual amount of $16,002,684 are available in the Health Internal Fund 
Budget. Contact person: Patrick Jensen, telephone (559) 457-6226. 
 

103 

 
8. RATIFY Agreement with the Ann Kennedy Group, Inc. 

Ratify Agreement with the Ann Kennedy Group, Inc.docx  

Ratify Agreement with the Ann Kennedy Group Inc..pdf  

151 
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Included in the Board material is information on a financial management service 
agreement with the Ann Kennedy Group, Inc. (AKG). The Ann Kennedy Group, Inc. 
is currently engaged to provide financial management and planning support 
services (reconciliation and data integrity) that identifies workflow process gaps 
and confirms/develops the account code structure. The Superintendent 
recommends ratification. Fiscal impact: Sufficient funds in the estimated amount 
of $308,000 are available in the Measure H Fund. Contact person: Paul Idsvoog, 
telephone (559) 457-3134. 
  

9. RATIFY Change Orders 
Ratify Change Orders.docx  Ratify Change Orders.pdf  
Included in the Board material is information on Change Orders for the projects as 
follows: 

Bid 24-35, Roosevelt High School Administration Building, Library, West Hall, 
and Theater Modernization 

Bid 26-12, Early Learning Portable Building Conversion and Site Improvement at 
1001 S. Chestnut Ave. Rebid 

Bid 26-27, Viking Elementary School Administration Building Health Suite 
Modernization 

Bid 26-28, Wawona Middle School Administration Building Health Suite 
Modernization 

Bid 26-29, Baird Middle School Administration Building Health Suite 
Modernization 

The Superintendent recommends ratification. Fiscal impact: Sufficient funds in 
the amount of $40,426 are available in the Measure M Fund for Bids 24-35, 26-12, 
26-27, 26-28, and 26-29. Contact person: Paul Idsvoog, telephone (559) 457-3134. 
 

175 

 
10. RATIFY the Filing of Notices of Completion 

Ratify the Filing of Notices of Completion.docx  

Ratify the Filing of Notices of Completion.pdf  
Included in the Board material are Notices of Completion for projects which have 
been completed according to plans and specifications. The projects are as follows: 

Bid 24-35, Roosevelt High School Administration Building, Library, West Hall, 
and Theater Modernization 

The Superintendent recommends ratification. Fiscal impact: Retention funds are 
released in accordance with contract terms and California statutes. Contact 
person: Paul Idsvoog, telephone (559) 457-3134. 
 

203 

 
 UNSCHEDULED ORAL COMMUNICATIONS 

Individuals who wish to address the Board on topics within the Board's subject matter jurisdiction 
but not listed on this agenda may do so at this time. If you wish to address the Board on a specific 
item that is listed on the agenda, you should do so when that specific item is called. Individuals 
shall submit a speaker card specifying the topic they wish to address. To the extent practical, the 
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card should be submitted before the Board President announces unscheduled oral 
communications. 

  

While time limitations are at the discretion of the Board President, generally members of the 
public will be limited to a maximum of three (3) minutes per speaker for a total of thirty (30) 
minutes of public comment as designated on this agenda. The Board recognizes that individuals 
may ask the Board to answer questions or respond to statements made during unscheduled oral 
communications and in accordance with Board Bylaw 9323, the Board shall take no action or 
discussion on any item not appearing on the posted agenda, except as authorized by law. 

  

Members of the public with questions on school district issues may submit them in writing. The 
Board will automatically refer to the Superintendent any formal requests that are brought before 
them at this time. The appropriate staff member will furnish answers to questions. 
  

 INVITATION for Board Members to Share Reflections on the Board Shared Agreements 
    

 OPPORTUNITY FOR PUBLIC COMMENT ON CLOSED SESSION AGENDA 
  
RECESS FOR CLOSED SESSION TO DISCUSS THE FOLLOWING: 

1. Student Expulsions (Education Code Section 35146). 
2. Conference with Labor Negotiator (Government Code Section 54957.6); Fresno Unified 

School District Negotiator: David Chavez; Employee Organizations: Fresno Teachers 
Association; California School Employees Association, Chapter 125; California School 
Employees Association, Chapter 143; Service Employees International Union, Local 521; 
Fresno Association of Substitute Teachers Association/Service Employees International 
Union, Local 521; Fresno Building & Construction Trades/Fresno Teachers Association; 
International Association of Machinists and Aerospace Workers; Unrepresented Employees: 
All Management, Confidential, and Supervisory Employees. 

3. Public Employee Discipline, Dismissal, Release, Reassignment, Resignation (Government 
Code Section 54957). 

4. Public Employment/Appointment (Government Code Section 54957). 
a. Executive Director, Information Technology 

5. Conference with Legal Counsel - Existing Litigation (Government Code Section 54956.9 (d) 
(1)). 

a. Blas Rullan v. Fresno Unified Workers' Compensation, Fresno Unified Case No. 
WC22-0103-6396 

b. Jack Noonkester v. Fresno Unified Workers' Compensation, Fresno Unified Case No. 
WC24-0709-11938 

6. Conference with Legal Counsel - Anticipated, Pending, Threatened Litigation (Government 
Code Section 54956.9 (d) (2)). 

a. Potential Case (One) 
b. Receipt of a Claim Pursuant to the Government Claims Act 

i. Claim No. GL26-0225-17120 
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 *8:45 P.M., RECONVENE and Report Action Taken during Closed Session 
    

D. ADJOURNMENT 
NEXT SCHEDULED REGULAR MEETING: OCTOBER 14, 2026 
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Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: RECEIVE 
 
TITLE AND SUBJECT: Receive Constituent Services Quarterly Reporting 
 
ITEM DESCRIPTION: Included in the Board material is the Constituent Services Quarterly Reporting 
for Constituent Services activities for the time period of May 01, 2026, through July 31, 2026. Also 
included is the Quarterly Reporting for the Valenzuela/Williams Uniform Complaint Procedures from 
May 01, 2026, through July 31, 2026, in accordance with Education Code § 35186. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 
 
PREPARED BY: Teresa Plascencia, Executive Director 

DIVISION: Constituent Services 

CABINET APPROVAL PHONE: (559) 457-3838 

CABINET APPROVAL: Ambra O’Connor, Chief of Staff  
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BOARD OF EDUCATION   
                          Genoveva Islas, President 

Andy Levine, Clerk 
                                         Claudia Cazares   

 Valerie F. Davis  
                         Elizabeth Jonasson Rosas 
                                          Keshia Thomas 

Susan Wittrup 
 

SUPERINTENDENT 
Mao Misty Her 

Constituent Services Quarterly Report 
For the Period Between May 1, 2026 and July 31, 2026 

 

Type of Complaint Filed Pending # Time 
Intensive 

Average 
Number of 

Days to Close 

Personnel Complaints 33 25 6 33.33

Uniform Complaint Procedures (UCP) 1 0 1 44.00

Williams Uniform Complaints 0 0 0 0 

Requests for Information or Service 590 2 33 1.32

Special Education Requests 30 1 3 1.93

Other Complaints 17 1 3 3.63

Public Records Act Request 120 26 8 2.11

Government Relations Requests 8 0 0 1.13

TOTAL 799 55 54 1.94
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Quarterly Report on Williams Uniform Complaints 
[Education Code § 35186] 

Williams Quarterly Form 2024-25 | 7.1.24 Rev 10.2020  

District:   

Person completing this form:   

Title:   

Quarterly Report Submission Date - check one 

 1st Quarter    
 2nd Quarter    
 3rd Quarter  
 4th Quarter  

 

Date for information to be reported publicly at governing board meeting: 

Please check the box that applies: 

 No complaints were filed with any school in the district during the quarter 
indicated above. 

 Complaints were filed with schools in the district during the quarter indicated 
above. The following chart summarizes the nature and resolution of these 
complaints. 

General Subject Area Total # of 
Complaints # Resolved # Unresolved 

Textbooks and Instructional Materials 

Teacher Vacancy or Misassignment 

Facilities Conditions 

TOTALS 

________________________________________________ 
Print Name of District Superintendent 

Signature of District Superintendent Date

Fresno Unified School District

Teresa Plascencia

Executive Director of Constituent Services

September 23, 2026

✔

0

0

0

0

Mao Misty Her

September 23, 2026

✔
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Fresno Unified School District 
Board Agenda Item 

 
Board Meeting Date: September 23, 2026 
 
ACTION REQUESTED: Receive 
 
TITLE AND SUBJECT: Receive Constituent Services Office /Government Relations Annual Report 
 
ITEM DESCRIPTION: Included in the Board material is the Constituent Services Office/Government 
Relations report for the 2025/26 school year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 
 

PREPARED BY: Teresa Plascencia, Executive Director 

DIVISION: Constituent Services 

CABINET APPROVAL PHONE NUMBER: (559) 457-3838 

CABINET APPROVAL: Ambra O’Connor. Chief of Staff 
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Constituent Services, 
Government Relations, 
and Student Records

Annual Report 2026-2027
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Constituent Services Office (CSO)/Government Relations/Student 
Records Services 

Constituent Services Office

Facilitate Complaint Resolution 

Address Public Records Act Requests (PRA) and General 
Request for Information/Services 

Support School Sites and Departments

Drive Board Policies/Bylaws Revisions and Reviews

Facilitate Williams Act, OCR, Audits and Compliance 
Reviews

Provide Professional Development 

Government Relations

Represent and Assist the Board of Education in 
Government Relations

Serve as the district’s primary liaison to local, state and 
federal officials and governmental agencies

Analyze and monitor legislation and regulatory agencies

Cultivate and maintain relationships with elected officials

Support the Board of Education’s legislative advocacy 
agenda

Assist with implementation of new laws

Student Records

Supervise student records customer service and records retention process
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Constituent Services Formal Complaint Types
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Constituent Services Formal Complaint Types
2024/25 2025/26

Service Type Filed Average Days to 
Resolve Filed Average Days 

to Resolve
Established 

Resolution Times

Personnel 153 34.47 184 40.46 40

Uniform Complaint Procedures 4 6.5 11 35.89 60

Williams Act 0 0 0 0 45
Requests for Information & 
Services 4,463 1.20 2,619 1.49 3

Special Education Related 85 1.95 131 1.89 3

Other Complaints 164 3.57 71 2.58 5

Public Records Act 263 2.39 386 2.26 10

Government Relations 55 1.47 73 5.11 3
Overall 5,187 2.34 3,475 3.37 4.41
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Types of Requests for Information and Services
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Q1 (Aug-Oct) Q2 (Nov-Jan) Q3 (Feb-Apr) Q4 (May-Jul)
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Initial Response Time (48 Business Hours)
2024/25 2025/26

Constituent Type Filed
Average Initial 

Response Time 
(minutes)

Filed
Average Initial 

Response Time 
(minutes)

Board Members    134 15.0 127 15.0

Families/Students 2,478 15.2 1,857 15.0

Employees 1,429 15.1 810 15.0

Public 1,104 15.0 622 15.0

Media 42 15.0 61 15.0

Overall 5,187 15.1 3,477 15.0
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Public Records Act (PRA) Response Times
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Government Relations 2025 - 2026

• Attended and participated in 100% of the Board’s Legislative Committee Meetings
• Worked with staff on fact finding information related to proposed legislative bills
• Provided staff with legislative updates

Board Legislative 
Committee

• Assisted and worked with local elected official's offices to address 73 Request for 
Information/Services

• Attended and participated in over 16 elected official/staff meetings and events
• On behalf of 23 district families, worked with the California Department of Social 

Services regarding updated SUN Bucks Program (a summer food program)

Government 
Relations

• Participated in 19 of Association of California School Administrator’s (ACSA) Legislative 
Updates and Policy Committee Meetings

• Represented the District in 35 Community Organizations Meetings/Events
• Attended the Council of Great City Schools (CGCS) Fall and Legislative Conferences and 

participated in the CGCS Legislative Liaison Meetings

Legislative 
Events/Outreach
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Board 
Governance 
Work 2025 - 2026

In alignment with Student 
Outcomes Focused 
Governance (SOFG), the 
Board continues it’s work 
to review and approve 
Board Policies & Bylaws 
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Student Records Department: New Addition

October 1, 2025 – July 31, 2026
Student Records: Types of Services Filed

Subpoenas 108

Walk-Ins 486

Requests for Information & Services 2,617

Overall 3,211
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2026- 2027 Key Initiatives

By June 30, 2027, 75% of 
inquiries to the Constituent 

Services office will receive an 
initial response within 48 

hours of receipt. 

By June 30, 2027, 25% of concerns 
initially submitted to Constituent 

Services as formal complaints will 
be resolved informally through 
mediation, resulting in prompt 

resolution and increased family 
and student satisfaction. 

By October 1, 2026, ensure 100% 
student access to board adopted 

instructional materials through 
annual sufficiency audit, inventory 

monitoring and staff training and 
support, resulting in zero findings 

on the Williams Act Review. 

ENGAGEMENT EXCELLENCE ACADEMIC EXCELLENCE
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Fresno Unified School District 
Board Agenda Item 

BOARD MEETING DATE: September 23, 2026 

ACTION REQUESTED: DISCUSS and ACCEPT 

TITLE AND SUBJECT: Discuss and Accept the September 2026 Student Outcomes Monitoring Report 
 
ITEM DESCRIPTION: Included in the Board material is the September 2026 Student Outcomes 
Monitoring Report for the following interim goals: 
 

• Literacy Intervention (Interim Goal 1): From June 2024 to June 2026, the percentage of identified 
3rd – 6th grade students who meet their stretch growth goal on iReady will increase from 26% 
to 55%. 

 
• College and Career Readiness (Interim Goal 2): From June 2025 to June 2028, the percentage 

of 9th – 12th grade students who have successfully completed a dual enrollment course, Career 
Technical Education concentrator/capstone courses, or a work-based learning experience each 
semester will increase from 20% to 30%. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FINANCIAL SUMMARY: There is no fiscal impact at this time. 

PREPARED BY: Marie Williams, Ed.D. 

DIVISION: Instructional Division 

CABINET APPROVAL PHONE: (559) 457-3750 

CABINET APPROVAL: Chief Academic Officer, Carlos Castillo Ed.D.  Carlos Castillo (Sep 7, 2026 21:08:46 PDT) 
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Student Outcomes Monitoring Report 

September 23, 2026
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INTERIM GOAL LI1
Goal: Literacy Intervention

The percentage of 3rd – 8th grade students who are more than 
one year behind, as measured by the Smarter Balanced 
Assessment Consortium (SBAC) English Language Arts (ELA), and 
who make more than one year’s growth will increase from 30% 
in June 2024 to 50% by June 2030. 

Interim Goal: LI1

From June 2024 to June 2026, the percentage of identified 3rd – 
6th grade students who meet their stretch growth goal on iReady 
will increase from 26% to 55%. 

Percentage of Identified 3rd - 6th Grade Students MET Stretch Growth in 
iReady Reading

2025-26 INTERIM GOAL

Baseline

STATUS: METNOT MET

Must grow by 14.5% each year to be 

on-track.

2023-242022-23 2024-25 2025-26

-12.5%

Data Source:  SID2.Readata.dbo.vwiReadyReadingSubgroups
Data as of Date: 09/14/2026

-22.5%

55% TARGET
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Equitable Access Guardrail 

Student Groups

Number of 3rd-6th grade students meeting stretch growth goals 

on iReady (spring 2026)

Student Group Number of 

Students 

Tested

Number of Identified 

Students Meeting 

Stretch Growth

Percentage of 

Identified Students 

Meeting Stretch 

Growth

All Students 7106 2311 32.5%

African American/Black 638 194 30.4%

English Learners 2229 742 33.3%

Foster Youth 59 15 25.4%

Homeless 100 32 32%

Students with Disabilities
• Designated Instructional Services 

• Resource Program 

• Special Day Class

2093

341

1074

678

583

108

307

168

27.9%

31.7%

28.6%

24.8%

INTERIM GOAL LI1
Goal:  The percentage of 3rd – 8th grade students who are more than one year behind, as measured by the Smarter Balanced Assessment Consortium 
(SBAC) English Language Arts (ELA), who make more than one year’s growth will increase from 30% in June 2024 to 50% by June 2030.
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Superintendent’s Response: Literacy Intervention Interim Goal 2 

Prior Monitoring Report Actions Evidence of Implementation Strategic Plan Actions 

School Leadership will engage in mid-

year data reviews for progress 

monitoring with principals on literacy, 

stretch growth and school wide data 

by February 2026.

• All School Leadership engaged site 

leaders in mid year data reviews during 

the January 2026 principal meeting 

and 1:1 site visits with leaders. 

• Curriculum Instruction and Professional 

Learning (CIPL) will develop and implement 

differentiated professional learning  for 

teachers and site leaders aligned to grade 

level standards and experience/expertise 

focused on reading comprehension (LI-P1).

• Analysis, Measurement and Accountability 

(AMA) will create a Power BI with district, 

site and student level data and site leaders 

will engage in quarterly data review cycles 

by site and region (LI-P1).

• Instructional Division will develop and 

implement professional learning aligned to 

multi-tiered systems of support (MTSS) 

framework to support creation of 

intervention systems (LI-P2).

Principals will conduct data chats with 

3rd-6th grade teachers to set 

meaningful stretch growth goals, 

improve student ownership, celebrate 

growth and plan for differentiated 

instruction by April 2026.

• 51/65 schools (78%) conducted data 

chats. 

District Literacy Intervention Goal 

Team will finalize literacy intervention 

plan model components (i.e., 

professional learning needs, 

supplemental instructional materials, 

and progress monitoring tools) by 

March 2026.

• Literacy intervention plan components 

were developed, shared for feedback 

then distributed to all grade 3-8 

principals in June 2026. 
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INTERIM GOAL CCR2

Goal: College and Career Readiness
The percentage of students graduating from high school 
who are college and career ready based on 
College/Career Indicator (CCI) will increase from 43% 
in June 2024 to 64% by June 2030.

Interim Goal: CCR2
From June 2025 to June 2028, the percentage of 9th – 
12th grade students who have successfully completed a 
dual enrollment course, Career Technical Education 
concentrator/capstone courses, or a work-based 
learning experience each semester will increase from 
20% to 30%.
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Equitable Access 

Guardrail Student 

Groups

Number of  students who have successfully completed a Dual 

Enrollment course, Career Technical Education 

concentrator/capstone courses, or a Work-Based Learning 

experience 

Student Group Work-based 

Learning

CTE Pathway 

Completion

DE Completion

All Students 5,728 / 30.3% 1,951 / 10.3% 2,531 / 13.4%

African 

American/Black
311 / 24% 91 / 7% 156 / 12%

English Learners 545 / 20.5% 172 / 6.5% 158 / 6%

Foster Youth 22 / 13.7% 3 / 1.9% 8 / 5%

Homeless 17 / 16% 4 / 3.8% 6 / 5.7%

Students with 

Disabilities
442 / 18.2% 133 / 5.5% 83 / 3.4%

INTERIM GOAL CCR2
Goal:  From June 2025 to June 2028, the percentage of 9th – 12th grade students who have successfully completed a Dual Enrollment (DE) course, 
Career Technical Education (CTE) concentrator/capstone courses, or a Work-Based Learning experience each semester will increase from 20% to 30%.
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Superintendent’s Response: College and Career Readiness Interim Goal 2

Prior Monitoring Report Actions Evidence of Implementation Strategic Plan Actions 

By August 2026, increase fill rate of dual enrollment 

and CTE pathway courses to 80% at all 

comprehensive high schools.

• 65 dual enrollment sections are offered across 

comprehensive high schools this fall, with a current fill 

rate of 95.38%

• 277 CTE pathway sections are offered across 

comprehensive high schools this fall, with a current fill 

rate of 77.26%

• College Accelerated Programs 

(CAP) and CTE will expand and 

diversify postsecondary 

partnerships to increase student 

access to college and career 

opportunities by aligning college 

and career pathways. (CCR-P2)

• CTE will create and distribute 

work-based learning 

communication tools for 

students and industry partners 

for awareness and recruitment 

purposes. (CCR-P3)

• CTE will increase student 

participation and engagement 

by expanding equitable access 

to opportunities through 

districtwide messaging and 

data-informed recruitment 

based on school-level census 

data. (CCR-P3)

• CTE and SPED will set 

quarterly meetings with college 

and career readiness and 

special education teams to 

review student, site and district 

data (CCR-P4)

By August 2026, CCR and Special Education 

(SPED) will identify students on an Individualized 

Education Program (IEP) and *alternative pathway 

diploma track for inclusion in work-based learning 

opportunities.

• Special Education provided a list of alternative pathway 

diploma track students for 2026/27. There are currently 

55 Seniors, and a total of 274 students grades 9-12 that 

could be identified as potential candidates.

By August 2026, collaborate with workforce and 

labor partners to expand state-approved pre-

apprenticeship programs and reduce participation 

barriers, resulting in 50% increase in additional 

students enrolled in pre-apprenticeship 

experiences.

• Pre-apprenticeship completions increased from 123 in 

2024/25 to 237 in 2025/26, representing a 93% year-

over-year increase.

By February 2027, use site-level enrollment data to 

more consistently identify students not yet engaged 

in college coursework, CTE, or pre-apprenticeship 

programs and implement targeted outreach 

strategies to increase enrollment in college 

coursework, CTE pathways, and pre-apprenticeship 

opportunities.

• Enrollment report pulled in September of 2026 to 

identify any student not enrolled in college coursework, 

CTE pathways or work-based learning for consideration 

for inclusion.

• Beginning January 2027, strategic opportunity meetings 

across all grade levels will connect students not 

currently participating in college coursework, CTE 

pathways or work-based learning with available college 

and career pathways.
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School Highlight: McLane High School
• Named Fresno Unified's first-ever Linked 

Learning Gold Certified Pathway for Medical 
Education Research Academy (MERA)

• Doubled their core academic dual enrollment 

offerings this fall in comparison with fall semester 

2025/2026

• Launched the Historical Black College or 

University (HBCU) Step-Up cohort during the 

2025/2026 school year

• Over 316 students completed internships during 

the 2025/2026 school year

• 2,964 certifications were earned 

by McLane Students during the 2025/2026
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Fresno Unified School District 
Board Agenda Item 

 
 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: ADOPT 
 
TITLE AND SUBJECT: Hold a Public Hearing and Adopt Resolution No. 27-08, Certifying 
Sufficiency of Instructional Materials 
 
ITEM DESCRIPTION: Included in the Board material is Resolution No. 27-08 certifying that all 
Fresno Unified students have standards-aligned textbooks and instructional materials. Annually, the 
governing board of each school district is required to hold a public hearing and adopt a resolution 
stating whether each pupil, including English Learners, has standards-aligned textbooks and 
instructional mathematics, arts, language areas: English followingtheinmaterials subject 
history/social science, health (grades seven through twelve), foreign language (grades seven 
through twelve), and science equipment (grades nine through twelve). A survey to determine 
sufficient instructional materials at each school site was administered to all schools (transitional 
kindergarten through grade twelve). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Marie Williams, Ed.D. 

DIVISION: Instructional Division 

CABINET APPROVAL PHONE: (559) 457-3750 

CABINET APPROVAL: Chief Academic Officer, Carlos Castillo, Ed.D. Carlos Castillo (Sep 3, 2026 11:23:33 PDT) 
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2309 Tulare Street,  Fresno, CA 93721-2287  www.fresnounified.org  

 

 
 

BEFORE THE BOARD OF EDUCATION 
OF THE  

FRESNO UNIFIED SCHOOL DISTRICT  
FRESNO COUNTY, STATE OF CALIFORNIA 

Resolution No. 27-08 
 

In the Matter of Sufficiency of Instructional Materials 
 
WHEREAS, the Governing Board of the Fresno Unified School District, in order to comply with 
the requirements of Education Code Section 60119 held a public hearing on September 23, 
2026, at five-thirty o’clock, which is on or before the eighth week of school and which did not 
take place during or immediately following school hours; and  
 
WHEREAS, the Governing Board provided at least 10 days’ notice of the public hearing posted in 
at least three public places within the district that state the time, place, and purpose of the 
hearing; and 
 
WHEREAS, the Governing Board encouraged participation by parents, teachers, members of 
the community, and bargaining unit leaders in the public hearing; and 
 
WHEREAS, information provided at the public hearing and to the Governing Board at the public 
meeting detailed the extent to which web-based and electronic/digital curriculum, textbooks and 
instructional materials were provided to all students, including English learners, in the district; 
and 

WHEREAS, the definition of “sufficient textbooks or instructional materials” means that each 
pupil has access to web-based and electronic/digital curriculum, textbooks or instructional 
materials, or a combination, to use in class and to take home; and 

WHEREAS, sufficient textbooks and/or instructional materials were provided to each student, 
including English learners, that are aligned to the academic content standards and consistent 
with the cycles and content of the curriculum frameworks in the following subjects: 

• Mathematics 

BOARD OF EDUCATION 
Genoveva Islas, President 

Andy Levine, Clerk 
Claudia Cazares 
Valerie F. Davis 

Elizabeth Jonasson Rosas 
Keshia Thomas 

Susan Wittrup 
 

SUPERINTENDENT 
Mao Misty Her 
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• Science 

• History-social science 

• English/language arts, including the English language development component of an adopted 
program; and 

WHEREAS, sufficient textbooks and/or instructional materials were provided to each pupil in 
grades 7-12 enrolled in foreign language and health classes; and 

WHEREAS, laboratory science equipment was available for science laboratory classes offered in 
grades 9-12, inclusive; and 

WHEREAS, use District’sthe of web-  and textbooks electronic/digitaland  curriculum,based 
instructional materials is consistent with law as long as students have access to computers or 
other devices and the Internet in school and at home, and that students with digital textbooks or 
instructional materials have access to computers or other devices in school and at home; and 

WHEREAS, Fresno Unified School District has demonstrated that sufficient digital curriculum, 
textbooks or instructional materials, and Internet access equipment are being provided to each 
student and said materials are aligned to the academic content standards and consistent with 
the cycles and content of the curriculum frameworks, in substantial accordance with Education 
Code Section 60119 within the required distance learning context. 

NOW, THEREFORE, BE IT RESOLVED: for the 2026/27 school year, that the Board does hereby 
provide public notice that Fresno Unified School District has provided each pupil with sufficient 
textbooks  academic  and standards contentthe and/or  aligned  materials instructional to
consistent with the cycles and content of the curriculum frameworks. 

ADOPTED this 23rd day of September, 2026  by the Board of Education of Fresno Unified School 
District, by the following vote: 

AYES:  ____ NOES:  ____ ABSTENTIONS: ____ ABSENT: ____ 

 
 
 
___________________________________  __________________________________ 

Genoveva Islas, Board President   Mao Misty Her, Superintendent 
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Fresno Unified School District 
Board Agenda Item 

 

BOARD MEETING DATE: September 23, 2026  

ACTION REQUESTED: ADOPT 

TITLE AND SUBJECT: Adopt Findings of Facts and Recommendations of District Administrative Board 
 
ITEM DESCRIPTION: The Board of Education received and considered the Findings of Facts and 

andexpulsion on hearings resulting from AdministrativeDistrictof Recommendations Panels 
readmittance cases conducted during the period since the regular meeting of the Board held September 
09, 2026. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Carlos Castillo, Ed.D. 

DIVISION: Instructional Division 

CABINET APPROVAL PHONE: (559) 457-3750 

CABINET APPROVAL: Carlos Castillo, Ed.D., Chief Academic Officer, 
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Fresno Unified School District 
Board Agenda Item 

 
 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: APPROVE 
 
TITLE AND SUBJECT: Approve Personnel List  
 
ITEM DESCRIPTION: Included in the Board material is the personnel List, Appendix A, as submitted. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: There is no fiscal impact to the district at this time.  
 
PREPARED BY: Javan Childs, Deputy Executive   

DIVISION: Human Resources  

CABINET APPROVAL PHONE: (559) 457-3713 

CABINET APPROVAL: Chief of Human Resources/Labor Relations, David Chavez  

 

Page 42 of 204



REVISED 9/23/26

1078772 Acuna Jasmine 8/1/2026

1091569 Alvarez Romero Yulissa 8/12/2026

1088491 Amezcua Antonia 8/12/2026

1038653 Archie Tezale 7/1/2026

1007124 Ayala John 8/12/2026

1077080 Barajas Guerrero Yuri 8/12/2026

1082143 Barros Tara 8/12/2026

1075318 Carrillo Reina 7/1/2026

1081817 Carrillo Perez David 8/1/2026

1088360 Castro Laura 8/12/2026

1065313 Clayton Rashandra 8/11/2026

1083013 Costumbre Adriana 8/12/2026

1091568 Cottrell Remy 8/12/2026

1070805 Covarrubias Aylene 8/11/2026

1049571 Daniels Brandon 8/1/2026

1088494 De La Mora Marisol 8/12/2026

1088102 De La Pena Mendez Juan 8/12/2026

1091574 DeCordova Cinda 8/12/2026

1084065 Drake Laura 8/3/2026

1080465 Fortuna Peter 8/1/2026

1078090 Garcia Daisy 8/11/2026

1073462 Gonzales Sarah 8/11/2026

1065392 Gooch Thaddeus 7/13/2026

1072878 Guerrero Tracy 8/12/2026

1044028 Hasson Naef 8/12/2026

1065880 Hendrickson Anne 8/12/2026

1067909 Jacquez Victoria 8/1/2026

1061161 Judge Latoya 8/3/2026

1074888 Karpenko Shanelle 8/11/2026

1088737 Kaur Harpreet 8/12/2026

1074826 Kearney Justin 8/11/2026

1091575 Lee Ja Iab 8/12/2026

1080408 Lee Sheng 8/12/2026

1071014 Licon Alyssa 8/10/2026

1085973 Lynn Lewis 8/11/2026

1068628 Mancine Patricia 8/12/2026

1070968 Mandas Amanda 8/11/2026

1070826 Manriquez Bueno Jacqueline 8/1/2026Teacher, Handicapped, Severely Lane Elementary

Specialist, Resource, Sp Ed Yosemite Middle School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Elementary Fremont Elementary

Teacher, Elementary Norseman Elementary

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Individual, Small Grp Special Ed

Teacher, Music, Elementary Manchester Gate

Teacher, Handicapped, Severely Fresno High School

Teacher, Lrng Hndcp, Sdc Aynesworth Elementary

Teacher, Lrng Hndcp, Sdc Addams Elementary

Teacher, Middle School Yosemite Middle School

Teacher, Lrng Hndcp, Sdc Lincoln Elementary

Teacher, Senior High Mclane High School

Teacher, Vocational Education Duncan Polytechnical

Teacher, Bilingual Roeding Elementary

Teacher, Music, Elementary Jackson Elementary

Teacher, Lrng Hndcp, Sdc Roeding Elementary

Teacher, Handicapped, Severely Ahwahnee Middle School

Teacher, Elementary Kratt Elementary

Teacher, Lrng Hndcp, Sdc Phoenix Secondary

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Elementary King Elementary

Teacher, Lrng Hndcp, Sdc Easterby Elementary

Teacher, Senior High Fresno High School

Fresno High School

Teacher, Bilingual Winchell Elementary

Teacher, Autistic, Sdc Heaton Elementary

Teacher, Elementary Yokomi Elementary

Specialist, Resource, Sp Ed Ericson Elementary

Teacher, Autistic, Sdc Holland Elementary

BOARD OF EDUCATION APPENDIX 

Fresno Unified School District
Date: 9/23/2026

The Superintendent respectfully nominates for elections the following certificated and classified personnel. Classification of 
certificated probationary or temporary teachers is pursuant to their respective classification contained in their employment 
contracts. Elections are subject to the salary schedule as adopted by the Board of Education and assignment by the 
Superintendent, school year 2026-2027. 

ELECTIONS
Certificated Personnel

Teacher, Lrng Hndcp, Sdc Hoover High School

Teacher, Elementary Olmos Elementary

Teacher, Senior High Mclane High School

Teacher, Bilingual Rowell Elementary

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Lrng Hndcp, Sdc Winchell Elementary

Teacher, Senior High
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1037787 Martinez Julio 8/1/2026

1073304 Mendoza Brittani 8/12/2026

1071520 Monahan Brittany 8/14/2026

1045526 Moore Joline 8/12/2026

1091576 Nazaroff Emily 8/16/2026

1063578 Ordaz Katrina 8/12/2026

1082493 Ornelaz Catheline 8/12/2026

1084528 Padilla Jerrie 8/1/2026

1082660 Penas Mundaca Luis 8/12/2026

1083215 Pimentel Charlotte 8/12/2026

1075542 Ramirez Cesar 8/3/2026

1088390 Ramirez Rosalva 8/12/2026

1080405 Ramirez Yesenia 8/11/2026

1083441 Reid Christopher 8/12/2026

1089264 Reina Jacob 8/12/2026

1077498 Rico Gilbert 8/11/2026

1091589 Rincon Evelyn 8/31/2026

1085617 Rivera Evaristo 8/1/2026

1081673 Rubio Myra 8/12/2026

1088515 Ruiz Kaylee 8/12/2026

1088886 Saenz Jazmin 8/12/2026

1068218 Salazar Mari 8/12/2026

1080339 Salazar Sandra 8/11/2026

1080999 Sanchez Ramirez Cristina 8/12/2026

1069061 Simmons Acsa 8/12/2026

1089422 Soto Lillianna 8/12/2026

1068754 Taylor Sarah 8/12/2026

1069538 Thao Ar 8/11/2026

1003257 Tilghman Cynthia 8/12/2026

1083829 Tsutsui Takashi 8/12/2026

1091571 Vang Toushulong 8/12/2026

1091567 Vasquez Carly 8/12/2026

1053125 Vazquez Robert 8/12/2026

1086028 Verduzco Maya 8/1/2026

1075376 Waterbury Mark 8/12/2026

1088007 Williams Siomone 8/12/2026

1088483 Xiong Anna 8/12/2026

1082401 Yong Grace 8/12/2026

1090151 Zamora Lorena 8/12/2026

1091572 Zanoff Zoe 8/12/2026

1073088 Zepeda Gisselle 8/1/2026

1040297 Lopez Tina 8/7/2026

1044631 Juarez Jessica 8/3/2026

1065985 Kam Janna 8/14/2026

1003675 Whitney Rhonda 8/10/2026

1084592 Yue Angela 7/31/2026Teacher, Senior High Mclane High School

Certificated Personnel

RESIGNATIONS OR RETIREMENTS

Teacher, Middle School Kings Canyon Middle School

Teacher, Middle School Kings Canyon Middle School

Teacher, Library, Media Hoover High School

Teacher, Autistic, Sdc Anthony Elementary

Teacher, Middle School Ahwahnee Middle School

Teacher, Elementary Jefferson Elementary

Classified Personnel

Nutrition Services Manager Nutrition Services

Teacher, Handicapped, Severely Terronez Middle School

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Handicapped, Severely Cooper Middle School

Teacher, Handicapped, Severely Edison High School

Teacher, Middle School Ahwahnee Middle School

Teacher, Elementary Bullard Talent K-8

Teacher, Elementary Rowell Elementary

Teacher, Handicapped, Severely Mclane High School

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Elementary Balderas Elementary

Teacher, Senior High Fresno High School

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Senior High Sunnyside High School

Teacher, Elementary Muir Elementary

Teacher, Elementary Turner Elementary School

Teacher, Elementary Roeding Elementary

Teacher, Elementary King Elementary

Teacher, Elementary Olmos Elementary

Specialist, Resource, Sp Ed Fresno High School

Teacher, Elementary Roeding Elementary

Teacher, Middle School Tioga Middle School

Teacher, Senior High Edison High School

Teacher, Elementary Holland Elementary

Teacher, Deaf/Hard of Hear.SDC McCardle Elementary

Teacher, Senior High Mclane High School

Teacher, Elementary Lawless Elementary

Teacher, Individual, Small Grp Special Ed

Teacher, Elementary Olmos Elementary

Teacher, Autistic, Sdc Olmos Elementary

Teacher, Autistic, Sdc Mayfair Elementary

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Autistic, Sdc Ewing Elementary

Teacher, Bilingual Birney Elementary

Teacher, Senior High Fresno High School

Teacher, Lrng Hndcp, Sdc Fremont Elementary

Teacher, Middle School Wawona Middle School

Teacher, Lrng Hndcp, Sdc Gibson Elementary

Teacher, Elementary Greenberg Elementary
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1089506 Alvarado Diego 8/13/2026

1084551 Amezquita Yenedith 8/6/2026

1076950 Barba Tiffany 7/2/2026

1077822 Brewster Mason 7/2/2026

1083354 Bueno Diego 8/21/2026

1085435 Duarte Mariah 8/10/2026

1061769 Ebro Catherine 7/31/2026

1080305 Flores Mariah 6/12/2026

1086469 Gobeli Morgan 8/6/2026

1079617 Guzman-Chaidez Anahi 8/14/2026

1089154 Martinez Michael 6/11/2026

1085343 Mendoza Jenay 7/2/2026

1028387 Ortiz Virginia 9/1/2026

1067858 Sanchez Joanne 6/11/2026

1063766 Scott Tasheana 7/31/2026

1087201 Tauriac Serena 9/4/2026

1085084 Uriarte-gonzalez Stephanie 8/12/2026

1067609 Yang Kia 8/7/2026

1084837 Yang Mai 8/12/2026

1052909 Ichikawa Jansen Saori 9/21/2026

1085016 Sowden Ashley 8/12/2026

1077857 Lee Parvour 9/2/2026

1029504 Xiong Ma 9/7/2026

1082967 Layton Kathleen 9/3/2026

1084128 Aguilera Gaspar Jessica 8/1/2026

1086048 Albarran-perez Daisy 8/1/2026

1079908 Alkhandak Marah 8/1/2026

1087890 Allan Sarah 8/1/2026

1083111 Allison Brittaney 8/1/2026

1087294 Andrade Byanca 8/1/2026

1082171 Araiza Morgan 8/1/2026

1061724 Asbury Malinda 8/1/2026

1070795 Ballesteros Christopher 8/1/2026

1076323 Banuelos Danielle 8/1/2026

1088802 Baptista Alicia 8/1/2026

1080505 Barcenas Jessica 8/1/2026

1081112 Barco Benito 8/1/2026

1085893 Barragan Naomi 8/1/2026Teacher, Bilingual Lane Elementary

Teacher, Handicapped, Severely Mclane High School

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Senior High Hoover High School

Teacher, Elementary Muir Elementary

Teacher, Senior High Edison High School

Teacher, Bilingual Centennial Elementary

Therapist, Spch/Lang/Hrng/Dis Special Ed

Classified Personnel

Paraprof, Instructional Asst Aynesworth Elementary

R39-MONTH REEMPLOYMENT RIGHTS
Certificated Personnel

Therapist, Spch/Lang/Hrng/Dis ELE-Speech Language Pathology

Teacher, Lrng Hndcp, Sdc Balderas Elementary

Teacher, Handicapped, Severely Gibson Elementary

Teacher, Middle School Terronez Middle School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Handicapped, Severely Scandinavian Middle School

TEMPORARY TO PROBATIONARY1
Certificated Personnel

Teacher, Elementary Thomas Elementary

Paraprof, After Schl/Ext Day Sunset Elementary

Assistant, Noontime Wawona Middle School

LEAVE REQUEST

Management Classified

Coordinator II, Tech Supp Serv Technology Services

Behavioral Intervention Specialist Prevention And Intervention

Paraprof, Instructional Asst Mayfair Elementary

Assistant, Resrce Cnslg Gibson Elementary

Paraprofessional - Itinerant, SPED Special Ed

Specialist, Tier II Intervention Prevention And Intervention

Paraprof, Mild/Moderate Support 
Needs Vang Pao Elementary

Paraprof, Instructional Asst Columbia Elementary

Paraprof, Mild/Moderate Support 
Needs Norseman Elementary

Paraprof, Instructional Asst Lawless Elementary

Paraprof, Extensive Support Needs Heaton Elementary

Paraprof, After Schl/Ext Day Birney Elementary

Paraprof, Instructional Asst Storey Elementary

Paraprof, After Schl/Ext Day Cooper Middle School

Paraprof, After Schl/Ext Day Yosemite Middle School

Paraprof, Instructional Asst Lawless Elementary

Assistant, Noontime Mayfair Elementary

Classified Personnel

Assistant, Noontime Fremont Elementary

Assistant, Noontime Ericson Elementary

Nutrition Services Assistant Packaging Center
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1064262 Bechtel Brittany 8/1/2026

1079271 Bell Lorne 8/1/2026

1088908 Berber Elizabeth 8/1/2026

1086046 Bommersbach Amy 8/1/2026

1088878 Borlasa Angela 8/1/2026

1088871 Boxer Olivia 8/1/2026

1064290 Brosius Sarah 8/1/2026

1072447 Brown Eric 8/1/2026

1082309 Buckner Whitney 8/1/2026

1071696 Budd Lindy 8/1/2026

1088809 Bush Jonelle 8/1/2026

1067123 Calderon-Phangrath Carlos 8/1/2026

1086044 Calles Cynthia 8/1/2026

1082964 Campbell Beth 8/1/2026

1088814 Campos Sandra 8/1/2026

1087959 Cantu Christina 8/1/2026

1083319 Caraco Rebecca 8/1/2026

1079967 Cardoza Mariela 8/1/2026

1086008 Carrillo Mayra 8/1/2026

1088815 Casselberry Nadedja 8/1/2026

1082828 Castillolongoria Marissa 8/1/2026

1086159 Choate Arianna 8/1/2026

1083112 Cisneros Ron 8/1/2026

1070999 Cohetero Jocelyn 8/1/2026

1088803 Contreras Juan 8/1/2026

1077871 Cook Blane 8/1/2026

1072166 Corona Chavez Karla 8/1/2026

1078417 Coronado Pineda Cynthia 8/1/2026

1086958 Cortez Rodriguez Raquel 8/1/2026

1080794 Cronk Rachel 8/1/2026

1085486 Cruz Camacho David 8/1/2026

1076362 Cruz Miguel Carolina 8/1/2026

1081645 Davies Matthew 8/1/2026

1066953 Davis-Chachere Mitchell 8/1/2026

1088820 De Aro Gynifer 8/1/2026

1088865 Del Bosque Pedro 8/1/2026

1061693 Diaz Nicolet 8/1/2026

1075339 Diaz Silvia 8/1/2026

1088806 Diaz Hernandez Claudia 8/1/2026

1070975 Diaz Rangel Isabella 8/1/2026

1083029 Diaz-alaniz Bianca 8/1/2026

1086439 Dolores Cruz Adela 8/1/2026

1081674 Draper Melanie 8/1/2026

1089391 Duarte Ana 8/1/2026

1088801 Duncan Nicole 8/1/2026

1079825 Eames Jensen 8/1/2026

1079441 Echeverria Erica 8/1/2026

1079689 Elgedei Lama 8/1/2026

1044615 Espinosa Maria 8/1/2026

Teacher, Autistic, Sdc Figarden Elementary

Teacher, Elementary Winchell Elementary

Therapist, Spch/Lang/Hrng/Dis ELE-Speech Language Pathology

Teacher, Lrng Hndcp, Sdc Fresno High School

Teacher, Bilingual Jackson Elementary

Teacher, Continuation George M Dewolf High School

Teacher, Senior High Mclane High School

Teacher, Bilingual Burroughs Elementary

Teacher, Elementary Holland Elementary

Nurse Health Services

Teacher, Elementary Olmos Elementary

Teacher, Senior High Bullard High School

Teacher, Elementary Music/Visual and Perform Arts

Teacher, Middle School Scandinavian Middle School

Teacher, Senior High Sunnyside High School

Teacher, Middle School Tioga Middle School

Teacher, Senior High Bullard High School

Teacher, Elementary Fremont Elementary

Teacher, Handicapped, Severely Sequoia Middle School

Teacher, Bilingual Sunset Elementary

Teacher, Senior High Sunnyside High School

Teacher, Senior High Sunnyside High School

Specialist, Resource, Sp Ed Hamilton K-8

Teacher, Middle School Scandinavian Middle School

Teacher, Elementary Viking Elementary

Teacher, Lrng Hndcp, Sdc Mclane High School

Teacher, Senior High Mclane High School

Teacher, Senior High Roosevelt High School

Teacher, Senior High Sunnyside High School

Teacher, Elementary Slater Elementary

Teacher, Middle School Tioga Middle School

Teacher, Lrng Hndcp, Sdc Ahwahnee Middle School

Teacher, Lrng Hndcp, Sdc Slater Elementary

Teacher, Lrng Hndcp, Sdc Edison High School

Teacher, Autistic, Sdc Kirk Elementary

Teacher, Senior High Duncan Polytechnical

Teacher, Elementary Fremont Elementary

Teacher, Elementary Homan Elementary

Therapist, Spch/Lang/Hrng/Dis ELE-Speech Language Pathology

Teacher, Middle School Fort Miller Middle School

Teacher, Lrng Hndcp, Sdc Mclane High School

Teacher, Bilingual Sunset Elementary

Teacher, Middle School Wawona Middle School

Nurse Health Services

Teacher, Elementary Viking Elementary

Teacher, Lrng Hndcp, Sdc Wishon Elementary

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Autistic, Sdc Viking Elementary

Teacher, Music, Elementary Music/Visual and Perform Arts
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1083677 Espinoza Natalia 8/1/2026

1076928 Ferriera Chasity 8/1/2026

1074309 Figueroa Barragan Anai 8/1/2026

1086052 Fimbrez Jeff 8/1/2026

1084794 Fitzgerald Christian 8/1/2026

1086289 Fleming Angelina 8/1/2026

1088842 Flores Alejandra 8/1/2026

1086059 Foss Mckenna 8/1/2026

1072444 Frias Yesenia 8/1/2026

1088965 Gallardo Annamarie 8/1/2026

1083237 Gallardo Rios Jeime 8/1/2026

1088875 Gallichio Lori 8/1/2026

1082519 Galvez Alisa 8/1/2026

1076357 Garcia Crystal 8/1/2026

1080790 Garcia Guadalupe 8/1/2026

1085364 Garcia Veronica 8/1/2026

1088381 Garcia Avelar Adriana 8/1/2026

1082867 Garvey Hannah 8/1/2026

1086016 Gillanders Adam 8/1/2026

1087892 Gilroy Nicholas 8/1/2026

1077930 Gomez Lisandro 8/1/2026

1086056 Gomez Lisette 8/1/2026

1084598 Gonzales Lorraine 8/1/2026

1085431 Gonzalez Andrew 8/1/2026

1084489 Gonzalez Sulamit 8/1/2026

1080483 Gray Chanell 8/1/2026

1061933 Grijalva Richard 8/1/2026

1086058 Grimmer Matthew 8/1/2026

1088831 Gutierrez Alexandra 8/1/2026

1084669 Gutierrez David 8/1/2026

1080190 Gutierrez- Valdez Sandra 8/1/2026

1088800 Hale Breeann 8/1/2026

1078087 Harp Madissen 8/1/2026

1081931 Hawkins Jonah 8/1/2026

1086141 Hecker Sydnee 8/1/2026

1088804 Hendrix Haley 8/1/2026

1084578 Heng Yadira 8/1/2026

1064517 Her Daisy 8/1/2026

1083423 Her Faith 8/1/2026

1085960 Her Kaylin 8/1/2026

1082933 Herms Jaeden 8/1/2026

1075506 Hernandez Jasmine 8/1/2026

1081441 Hernandez Perez Lizbeth 8/1/2026

1086066 Jackson Samuel 8/1/2026

1080493 Janecek Melissa 8/1/2026

1086050 Johnson Ireland 8/1/2026

1086074 Jones Trinity 8/1/2026

1086688 Josserand Victoria 8/1/2026

1086057 Kaleva Logan 8/1/2026

Teacher, Senior High Edison High School

Teacher, Elementary Pyle Elementary

Teacher, Bilingual Hidalgo Elementary

Teacher, Elementary Roeding Elementary

Nurse Health Services

Teacher, Middle School Kings Canyon Middle School

Teacher, Senior High Hoover High School

Teacher, Senior High Mclane High School

Teacher, Elementary Greenberg Elementary

Teacher, Elementary Hamilton K-8

Teacher, Senior High Bullard High School

Nurse Health Services

Teacher, Middle School Scandinavian Middle School

Teacher, Senior High Sunnyside High School

Teacher, Middle School Ahwahnee Middle School
Teacher, High School, eLearn 
Academy Farber Online

Teacher, Child Dvlpmt Ctr Dolores Huerta Child Dev Centr

Teacher, Middle School Tioga Middle School

Teacher, Elementary Lincoln Elementary

Teacher, Child Dvlpmt Ctr Cesar Chavez Child Dev Center

Teacher, Elementary Lawless Elementary

Teacher, Autistic, Sdc Mayfair Elementary

Teacher, Middle School Scandinavian Middle School

Teacher, Elementary Greenberg Elementary

Nurse Health Services

Teacher, Senior High Sunnyside High School

Teacher, Middle School Wawona Middle School

Teacher, Lrng Hndcp, Sdc Balderas Elementary

Teacher, Senior High Sunnyside High School

Teacher, Elementary Figarden Elementary

Teacher, Middle School Kings Canyon Middle School

Teacher, Elementary Greenberg Elementary

Teacher, Lrng Hndcp, Sdc Wolters Elementary

Teacher, Senior High Sunnyside High School

Teacher, Middle School Fort Miller Middle School

Teacher, Middle School Sequoia Middle School

Teacher, Middle School Yosemite Middle School

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Middle School Kings Canyon Middle School

Teacher, Elementary Heaton Elementary

Teacher, Middle School Cooper Middle School

Teacher, Autistic, Sdc Figarden Elementary

Teacher, Elementary Slater Elementary

Teacher, Bilingual Burroughs Elementary

Nurse Health Services

Specialist, Resource, Sp Ed Kirk Elementary

Teacher, Elementary Heaton Elementary

Teacher, Elementary Fremont Elementary

Therapist, Spch/Lang/Hrng/Dis Special Ed
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1085650 Kalustian Quincy 8/1/2026

1087106 Kanemoto Morgan 8/1/2026

1077256 Kaur Navdeep 8/1/2026

1084096 Kelsey-franco Kiza 8/1/2026

1062270 Kruger Kelly 8/1/2026

1085910 Lazar Rachel 8/1/2026

1076017 Leal Michael 8/1/2026

1082394 Ledesma Blanca 8/1/2026

1088810 Ledesma Stephanie 8/1/2026

1088816 Ledezma Yailin 8/1/2026

1077795 Ledezma Gomez Mariana 8/1/2026

1088817 Lee Hyun Jeong 8/1/2026

1069027 Lemus Manuel 8/1/2026

1084185 Lemus Lemus Gabriela 8/1/2026

1081934 Lencioni Stacy 8/1/2026

1084777 Little Trina 8/1/2026

1069528 Lo Bai 8/1/2026

1088043 Locke Aimee 8/1/2026

1088872 Lopez Alyssa 8/1/2026

1073816 Lopez Andrea 8/1/2026

1088821 Lopez Arnold 8/1/2026

1079115 Luna Angelica 8/1/2026

1088111 Madrigal Vanessa 8/1/2026

1088819 Magana Alicia 8/1/2026

1037956 Manzo Maria 8/1/2026

1084187 Marlin Nohelle 8/1/2026

1085399 Matehuala Omar 8/1/2026

1084156 Mauleon-delgado Aracele 8/1/2026

1086178 Mauricio Gregorio Ana 8/1/2026

1086071 Mccaa Rayshawn 8/1/2026

1079608 Mccoy Ricky 8/1/2026

1080479 Medina Ana 8/1/2026

1086051 Mejia Alexis 8/1/2026

1076317 Mendez Lopez Melina 8/1/2026

1070039 Mendoza Maria 8/1/2026

1083093 Meza Jauregui Ileana 8/1/2026

1085924 Moerdyk Tiber 8/1/2026

1085783 Montemayor Briana 8/1/2026

1085766 Morales Dawn 8/1/2026

1049891 Moreno Marcelo 8/1/2026

1086286 Munoz Elizabeth 8/1/2026

1070783 Munoz Jennifer 8/1/2026

1079605 Munoz Jessica 8/1/2026

1080633 Navarro Daniel 8/1/2026

1083500 Neal Tomica 8/1/2026

1079055 Nelson Jacob 8/1/2026

1089988 Nevarez Hannah 8/1/2026

1076175 Nolen Connor 8/1/2026

1084142 Norris Lexi 8/1/2026

Teacher, Middle School Rutherford Gaston Middle School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Middle School Edison-Computech 7-8

Teacher, Elementary Ericson Elementary

Teacher, Middle School Tenaya Middle School

Teacher, Lrng Hndcp, Sdc Roeding Elementary

Teacher, Senior High Fresno High School

Teacher, Elementary Vang Pao Elementary

Teacher, Elementary Roeding Elementary

Specialist, Resource, Sp Ed Sunnyside High School

Teacher, Middle School Rutherford Gaston Middle School

Teacher, Senior High Roosevelt High School

Teacher, Senior High Hoover High School

Teacher, Middle School Fort Miller Middle School

Teacher, Elementary Bullard Talent K-8

Teacher, Elementary Turner Elementary School

Teacher, Handicapped, Severely Powers Elementary

Specialist, Resource, Sp Ed Burroughs Elementary

Teacher, Elementary Winchell Elementary

Specialist, Resource, Sp Ed Roosevelt High School

Teacher, Middle School Tehipite Middle School

Teacher, Autistic, Sdc Homan Elementary

Teacher, Autistic, Sdc Ewing Elementary

Teacher, Elementary Music/Visual and Perform Arts

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Elementary Vang Pao Elementary

Teacher, Middle School Fort Miller Middle School

Teacher, Elementary Homan Elementary

Teacher, Vocational Education Duncan Polytechnical

Teacher, Elementary Slater Elementary

Teacher, Elementary Aynesworth Elementary

Therapist, Spch/Lang/Hrng/Dis ELE-Speech Language Pathology

Teacher, Lrng Hndcp, Sdc Bakman Elementary

Teacher, Lrng Hndcp, Sdc Wolters Elementary

Teacher, Senior High Mclane High School

Teacher, Elementary Kratt Elementary

Teacher, Middle School Rutherford Gaston Middle School

Teacher, Senior High Roosevelt High School

Teacher, Bilingual Winchell Elementary

Teacher, Lrng Hndcp, Sdc Leavenworth Elementary

Teacher, Senior High Roosevelt High School

Teacher, Adaptive, PE Rata

Therapist, Spch/Lang/Hrng/Dis ELE-Speech Language Pathology

Teacher, Lrng Hndcp, Sdc Wawona Middle School

Teacher, Elementary Winchell Elementary

Teacher, Senior High Roosevelt High School

Teacher, Elementary Music/Visual and Perform Arts

Teacher, Middle School Terronez Middle School

Teacher, Middle School Terronez Middle School
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1088903 Obagi-tapia Ivette 8/1/2026

1080495 Ochoa Melina 8/1/2026

1088808 Olmos Stephen 8/1/2026

1082386 Osuna Zack 8/1/2026

1088822 Panara Dixa 8/1/2026

1088812 Parra Celeste 8/1/2026

1071609 Pascual Jireh 8/1/2026

1077978 Pelayo-Alcazar Monica 8/1/2026

1081723 Peres-Leal Cristal 8/1/2026

1082198 Perotti Brittnie 8/1/2026

1071608 Pilippange Shalika 8/1/2026

1074948 Pineda Medina Daisy 8/1/2026

1088916 Plasencia Garcia Daniela 8/1/2026

1088876 Plasencia Garcia Julia 8/1/2026

1086144 Pokorny Julianna 8/1/2026

1083816 Pollard Zoe 8/1/2026

1065981 Portillo-Velasquez Yajaira 8/1/2026

1088961 Powell Roy Margaret 8/1/2026

1075064 Prentice Lindsay 8/1/2026

1086287 Puentes Jocelyn 8/1/2026

1086248 Pulido Jordan 8/1/2026

1052732 Quiroz Vargas Maximina 8/1/2026

1082248 Ramirez Brittany 8/1/2026

1087521 Ramirez Virginia 8/1/2026

1088114 Ramirez-Quezada Araceli 8/1/2026

1085963 Rangel Quezada Alma 8/1/2026

1082244 Redfield Amie 8/1/2026

1084737 Reyes Allyson 8/1/2026

1063520 Reyna Hernandez Jessica 8/1/2026

1071026 Riddlesprigger Makayla 8/1/2026

1085926 Rincon Gomez Aileen 8/1/2026

1088327 Rios Alana 8/1/2026

1086450 Rios Arline 8/1/2026

1083824 Rios Mariana 8/1/2026

1081159 Robinson Bryan 8/1/2026

1087246 Robledo Juan 8/1/2026

1082471 Rodriguez Brian 8/1/2026

1045036 Rodriguez Vanessa 8/1/2026

1085409 Romero Maria 8/1/2026

1061086 Rousan Joseph 8/1/2026

1084304 Ruelas Nohemi 8/1/2026

1086193 Ruiz Aguirre Yarely 8/1/2026

1076390 Ruiz De La O Elizabeth 8/1/2026

1080174 Saavedra Santoyo Daniel 8/1/2026

1071382 Saeed Castellan Sabrina 8/1/2026

1075548 Salas Katie 8/1/2026

1038801 Salcido Felicia 8/1/2026

1086452 Sanchez Alejandro 8/1/2026

1083946 Sanchez Lucas 8/1/2026

Teacher, Senior High Edison High School

Teacher, Handicapped, Orth Sdc Special Ed

Teacher, Elementary Turner Elementary School

Teacher, Bilingual Rowell Elementary

Teacher, Elementary Heaton Elementary

Teacher, Senior High Edison High School

Teacher, Elementary Viking Elementary

Teacher, Elementary Hidalgo Elementary

Teacher, Elementary Hamilton K-8

Teacher, Bilingual Ewing Elementary

Teacher, Elementary Vang Pao Elementary

Teacher, Bilingual Roeding Elementary

Teacher, Lrng Hndcp, Sdc Scandinavian Middle School

Teacher, Senior High Fresno High School

Teacher, Vocational Education Duncan Polytechnical

Teacher, Elementary Kirk Elementary

Teacher, Child Dvlpmt Ctr Scandinavian Child Dev Center

Teacher, Vocational Education Bullard High School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Lrng Hndcp, Sdc Bullard High School

Teacher, Lrng Hndcp, Sdc Columbia Elementary

Teacher, Middle School Terronez Middle School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Elementary Roeding Elementary

Teacher, Lrng Hndcp, Sdc Roeding Elementary

Teacher, Middle School Kings Canyon Middle School

Teacher, Senior High Mclane High School

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Lrng Hndcp, Sdc Bakman Elementary

Teacher, Senior High Roosevelt High School

Teacher, Handicapped, Severely Adult Transition Prog Fairmont

Teacher, Autistic, Sdc Olmos Elementary

Teacher, Autistic, Sdc Malloch Elementary

Teacher, Lrng Hndcp, Sdc Mclane High School

Teacher, Senior High Mclane High School

Teacher, Bilingual Rowell Elementary

Teacher, Elementary Heaton Elementary

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Individual, Small Grp Fulton School

Teacher, Middle School Yosemite Middle School

Teacher, Autistic, Sdc Figarden Elementary

Teacher, Bilingual Leavenworth Elementary

Teacher, Lrng Hndcp, Sdc Wilson Elementary

Teacher, Elementary Jackson Elementary

Teacher, Middle School Rutherford Gaston Middle School

Teacher, Elementary Slater Elementary

Therapist, Spch/Lang/Hrng/Dis Special Ed

Teacher, Elementary Gibson Elementary

Teacher, Elementary Viking Elementary
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1086596 Sanchez Lomeli Esperanza 8/1/2026

1084891 Sanders Lurenn 8/1/2026

1086054 Santiago Daniela 8/1/2026

1087725 Schoenfeld Tyler 8/1/2026

1088805 Scott Allyn 8/1/2026

1088807 Self Eric 8/1/2026

1088113 Sepeda Marissa 8/1/2026

1088840 Siegl Erica 8/1/2026

1087674 Singh Melinda 8/1/2026

1081495 Singh Pardeep 8/1/2026

1078185 Smith Audra 8/1/2026

1086055 Smith Kyra 8/1/2026

1087990 Soeung Joann 8/1/2026

1083175 Solano Nalleli 8/1/2026

1080928 Spalard Gabrielle 8/1/2026

1077176 Stegall Nicholas 8/1/2026

1086020 Stodden Elizabeth 8/1/2026

1087140 Toor Jaspreet 8/1/2026

1082447 Turnbull Maria 8/1/2026

1078381 Turner Elizabeth 8/1/2026

1088919 Valdez Ruby 8/1/2026

1087145 Valle Guerrero Erika 8/1/2026

1081827 Vang Bruce 8/1/2026

1070869 Vang Jannie 8/1/2026

1061189 Vang Ka 8/1/2026

1067195 Vang Kongmeng 8/1/2026

1027325 Vang Mai 8/1/2026

1067946 Vang Mai Kao 8/1/2026

1080538 Vang Mainhia 8/1/2026

1081204 Vang Pangchia 8/1/2026

1080341 Vasquez Norma 8/1/2026

1088460 Velasquez Teresa 8/1/2026

1082870 Velez Melissa 8/1/2026

1085952 Verduzco Angeles 8/1/2026

1042033 Vincent Angela 8/1/2026

1085646 Vue Gabrielle 8/1/2026

1086053 Vue Ivy 8/1/2026

1068951 Walker Dajshonique 8/1/2026

1069394 West Heaven 8/1/2026

1047930 Willet Cherelyn 8/1/2026

1088798 Williams Megan 8/1/2026

1084213 Wilson Madelin 8/1/2026

1078728 Wood Tyler 8/1/2026

1067520 Wristen Meghan 8/1/2026

1050411 Xiong Ger 8/1/2026

1068473 Xiong Ia 8/1/2026

1078266 Xiong Mai 8/1/2026

1088905 Yang Chong 8/1/2026

1077781 Yang John 8/1/2026

Teacher, Child Dvlpmt Ctr Dolores Huerta Child Dev Centr

Teacher, Middle, eLearn Academy Farber Online

Teacher, Elementary Powers Elementary

Teacher, Lrng Hndcp, Sdc Roosevelt High School

Teacher, Elementary Kratt Elementary

Teacher, Senior High Hoover High School

Teacher, Lrng Hndcp, Sdc Hidalgo Elementary

Teacher, Middle School Terronez Middle School

Teacher, Elementary Viking Elementary

Teacher, Lrng Hndcp, Sdc Lincoln Elementary

Teacher, Elementary Robinson Elementary

Teacher, Continuation George M Dewolf High School

Teacher, Middle School Fort Miller Middle School

Nurse Health Services

Teacher, Bilingual Birney Elementary

Teacher, Middle School Tenaya Middle School

Teacher, Elementary Turner Elementary School

Teacher, Lrng Hndcp, Sdc King Elementary

Teacher, Elementary King Elementary

Teacher, Elementary Olmos Elementary

Nurse Health Services

Teacher, Elementary Vinland Elementary School

Teacher, Senior High Sunnyside High School

Teacher, Child Dvlpmt Ctr Dolores Huerta Child Dev Centr

Teacher, Music, Elementary Music/Visual and Perform Arts

Teacher, Bilingual Balderas Elementary

Teacher, Elementary Muir Elementary

Teacher, Elementary Lawless Elementary

Teacher, Elementary Hidalgo Elementary

Nurse Health Services

Teacher, Elementary Music/Visual and Perform Arts

Teacher, Autistic, Sdc Lowell Elementary

Teacher, Senior High Hoover High School

Teacher, Senior High Bullard High School

Teacher, Elementary Muir Elementary

Teacher, Elementary Muir Elementary

Nurse Health Services

Teacher, Elementary Thomas Elementary

Teacher, Elementary Winchell Elementary

Teacher, Senior High Edison High School

Teacher, Elementary Delmar Elementary

Teacher, Senior High Bullard High School

Teacher, Elementary Malloch Elementary

Nurse Health Services

Teacher, Continuation Farber School of Credit Attain

Teacher, Senior High Mclane High School

Teacher, Vocational Education Farber Independent Study

Teacher, Middle School Sequoia Middle School

Teacher, Senior High Roosevelt High School
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1077199 Yang Millenia 8/1/2026

1084593 Yang Xher 8/1/2026

1073833 Zarate Alexis 8/1/2026

1081002 Zuzlewski Emilie 8/1/2026

1081842 Manzo Rosa 8/1/2026

1069450 Alvarez Denise 8/17/2026

1088156 Her Timothy 8/12/2026

1075896 Hernandez Louanna 8/7/2026

1087895 Perez Joelene 8/14/2026

1041043 Aquino Tashiana 7/20/2026

1065889 Braun Kari 7/20/2026

1050481 Chang Toua 7/20/2026

1050535 Chiarito Bourdase Ashlee 7/20/2026

1076558 Esparza Borja Horacio 8/12/2026

1034146 Jimenez Erica 7/20/2026

1031085 Lee Thoua 7/20/2026

1032276 Melton Job 7/20/2026

1069129 Stephenson Melissa 7/20/2026

1031772 Teran Carmela 7/20/2026

1038261 Vang Xiong 7/20/2026

1064185 Villanueva-Langdon Isacc 7/20/2026

1079638 Urbano Rikkie 8/17/2026Manager, Business Operations Special Educ Administration

Management Classified

Principal III Edison-Computech 7-8

Principal III Wawona Middle School

Principal III Yosemite Middle School

Vice Principal II Secondary/Adult Education

Principal III Scandinavian Middle School

Manager III, SPED Prog & Serv Special Ed

Manager III, SPED Prog & Serv Special Educ Administration

Principal III Rutherford Gaston Middle School

Nutrition Services Operator Nutrition Services

Principal III Baird

Manager II, English Lang Dev Multi-Lingual/Multi-Cultural

Manager III, SPED Prog & Serv Special Educ Administration

Vice Principal II Duncan Polytechnical

Nutrition Services Manager Rutherford Gaston Middle School

Paraprof, Mild/Moderate Support 
Needs Roeding Elementary

PROMOTIONS
Classified Personnel

Manager, School Office Middle Sequoia Middle School

Management Certificated

Paraprofessional - Itinerant, SPED Special Ed

Teacher, Autistic, Sdc Pyle Elementary

Teacher, Child Dvlpmt Ctr Roosevelt Pace Center

Teacher, Elementary Balderas Elementary

Teacher, Elementary Slater Elementary

Classified Personnel
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Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: APPROVE 
 
TITLE AND SUBJECT: Approve Meeting Minutes 
 
ITEM DESCRIPTION: Included in the Board material are draft minutes for the Fresno Unified School 
District Board of Education regular meeting held September 09, 2026. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 
 
PREPARED BY Ambra O’Connor 

DIVISION: Office of the Superintendent 

CABINET APPROVAL PHONE: (559) 457-3838 

CABINET APPROVAL: Chief of Staff, Ambra O’Connor 
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BOARD OF EDUCATION 
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, 2nd FLOOR 

  FRESNO, CA 93721 
fresnounified.org/board 

 
 
 
MINUTES – BOARD OF EDUCATION REGULAR MEETING 
 
September 09, 2026 
Fresno, California 
Fresno Unified School District, Education Center, 2309 Tulare Street, Fresno, CA 93721. 
 
 
At the regular meeting of the Fresno Unified School District Board of Education, held 
September 09, 2026, there were present Board Members Cazares, Davis, Islas, 
Jonasson Rosas, Levine, Thomas, and Wittrup. Superintendent Her was also present. 
 
 
Board President Islas CONVENED the Regular Board Meeting at 4:34 p.m. 
 
 
PLEDGE OF ALLEGIANCE 

Paul Idsvoog led the Pledge of Allegiance. 
 
 
OPPORTUNITY for Public Comment on Closed Session Items 

For the record, the Board received zero (0) public requests to address the Board on 
Closed Session items. 

 
 

A. RECEIVE INFORMATION & REPORTS 

For the record, there were no items for this section of the agenda. 
 
 
Board President Islas ADJOURNED the Regular Board Meeting to Closed Session at 
4:35 p.m. 
 
For the record, Closed Session was extended to 7:30 p.m. 
 
Board President Islas RECONVENED the meeting to Open Session at 7:35 p.m. 
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Fresno Unified School District   September 09, 2026 
Board Meeting Minutes - DRAFT 
 Page 2 of 16 

 
Reporting Out of Closed Session 
 

Clerk Levine reported the following: 

 

On a motion by Board Clerk Levine, seconded, by Board Member Wittrup, the Board 

took action in Closed Session on a Risk Management Settlement for Ayden Smith, 

Case No. GL23-0630-9348, by a roll call vote of 6-1-0-0 as follows: AYES: Board 

Members: Cazares, Davis, Thomas, Wittrup, Clerk Levine, and President Islas. 

NOES: Board Member Jonasson Rosas. 

 

On a motion by Board Member Davis, seconded, by Board Member Thomas, the 

Board took action in Closed Session on a Risk Management Settlement for Dulce 

Tellez Ramirez and Juana Francisca Ramirez, Case No. GL24-0925-12850, by a roll 

call vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, Davis, Jonasson 

Rosas, Thomas, Wittrup, Clerk Levine, and President Islas.  

 

On a motion by Board Member Jonasson Rosas, seconded, by Board Member 

Thomas, the Board took action in Closed Session to deny Minor, Claim No. GL19-

0901-18247, by a roll call vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, 

Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

On a motion by Board Member Cazares, seconded, by Board Member Davis, the 

Board took action in Closed Session to deny Minor, Claim No. GL26-0301-17238, by 

a roll call vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, Davis, 

Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

On a motion by Board President Islas, seconded, by Board Member Jonasson Rosas, 

the Board took action in Closed Session to deny Minor, Claim No. GL26-0622-18154, 

by a roll call vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, Davis, 

Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

On a motion by Board Member Cazares, seconded, by Board Member Wittrup, the 

Board took action in Closed Session to deny Tienesha Grier, Claim No. GL26-0211-

18255, by a roll call vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, 

Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

On a motion by Board Member Wittrup, seconded, by Board Member Cazares, the 

Board took action in Closed Session to deny Minor, Claim No. GL26-0202-17121, by 

a roll call vote of 6-0-1-0 as follows: AYES: Board Members: Cazares, Davis, 

Jonasson Rosas, Wittrup, Clerk Levine, and President Islas. ABSTENTIONS: Board 

Member Thomas. 

 

Page 54 of 204



 

Fresno Unified School District   September 09, 2026 
Board Meeting Minutes - DRAFT 
 Page 3 of 16 

On a motion by Board Member Davis, seconded, by Board Member Cazares, the 

Board took action in Closed Session to deny Minor, Claim No. GL26-0120-18231, by 

a roll call vote of 6-0-0-1 as follows: AYES: Board Members: Cazares, Davis, 

Jonasson Rosas, Wittrup, Clerk Levine, and President Islas. ABSENT: Board Member 

Thomas. 

 

On a motion by Board Member Davis, seconded, by Board Member Cazares, the 

Board took action in Closed Session to deny Jose Ricardo De Jesus Negrete, Claim 

No. GL26-0220-18179, by a roll call vote of 6-0-0-1 as follows: AYES: Board 

Members: Cazares, Davis, Jonasson Rosas, Wittrup, Clerk Levine, and President 

Islas. ABSENT: Board Member Thomas. 

 

 
For the record, Clerk Levine read the approved Board Shared Agreements as follows: 

 

• Respect and Civility – Honor our shared agreements. 

• Be Honest and Honorable – Honor my word and do not lie, deflect, or disparage 

others. 

• Honor the Process and any Time Limits  

• Honor Confidentiality  

• Be Prepared and On Time – Be on time. Read materials or share questions ahead 

of time. Share as early as possible if I will be late or miss a commitment. 

• Represent All Students - Do not represent solely my region/area. 

 

 

B. CONFERENCE AND DISCUSSION AGENDA 

 

B-1, DISCUSS and APPROVE the 2025/26 Unaudited Actual Financial Report, the 

2025/26 Year-End Budget Revision, and ADOPT Resolution No. 27-06, Gann 

Appropriation Limit 

 

For the record, the Board received three (3) public requests to speak on agenda 
item B-1, Discuss and Approve the 2025/26 Unaudited Actual Financial Report, 
the 2025/26 Year-End Budget Revision, and Adopt Resolution No. 27-06, Gann 
Appropriation Limit. The individuals’ names and summary of topic are as follows: 

 
1. Alina Cortez asked where did all the money go.  
2. Brenda Quispe commented on not understanding how money was 

budgeted for field trips and then disappeared. Quispe thanked the 
Foundation for donating money to fund field trips for one year, but Quispe 
would still like the district, parents, and educators to find different ways to 
support and empower schools. Quispe addressed the cost of legal fees for 
Trustee Thomas. 
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For the record, Board President Islas invited Chief Financial Officer, Patrick Jensen 
to the podium to address the misinformation circulating about field trips. 

 
For the record, a summary of the information Patrick Jensen shared is as follows: 

 
Schools have always been allocated money for field trips. This has 
been the case for decades. One of the things the district chose to do, 
beginning in 2016 with full Local Control Funding Formula (LCFF) 
funding, and then increasing right after COVID, was to provide an 
additional district office fund; to provide additional field trips, to 
basically guarantee field trips at every single school.  

 
One of the things that happened this past year is we reduced the 
central office funding for field trips by about 50%. This did not change 
school budgets or their field trip funding money. 

 
As to the question, where did the money go? This one is hard, but 
the money is not there anymore. We received funding based on the 
number of students we have in the district. The district lost 900 
students last year and 1800 students this year; so, with fewer 
students the state of California pays the district less money. When 
we have less money, that is when we must make hard choices and 
reductions.  

 
The money did not go anywhere; it just does not exist anymore. 

 
Member Cazares commented that the question about where the money went 
stems from last year when planning for this year’s budget, the Board approved 
money for field trips and then there was a miscommunication that the money did 
not exist anymore. 

 
Member Cazares commented that the money did exist and asked Mr. Jensen to 
clarify that there was money approved in the budget for field trips and where it is 
now in the budget. 

 
For the record, a summary of the information Patrick Jensen shared is as follows: 

 
When comparing last year’s LCAP with this year’s LCAP, there is 
money allocated in both years; however, the amount of money in last 
year’s LCAP was reduced from approximately $5.6 million to around 
$2.3 million. Additionally, all those funds were allocated to all of the 
school sites and are part of their budgets and have been available 
for the sites to spend since their budgets opened on July 01, 2026. 
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At this time, the Board returned to the final public speaker. The individual’s 
name and a summary of topic are as follows: 

 
3. Eileen Jane Giron shared comments as follows: communication 

between school and home needs improvement, elected officials 
should listen to parents, Giron shared a feeling of not being heard 
and a belief that money is being wasted and not budgeted correctly. 

 

For the record, Board President Islas invited Chief Financial Officer, Patrick Jensen 
to the podium to address the misinformation circulating about resources used for 
school renovations and facility improvements. 

 

For the record, a summary of the information Patrick Jensen shared is as follows: 
 

School renovations are funded by bond dollars, a separate fund from 
the general fund. The school board issues bonds; those bonds are 
sold which creates a pool of money that is then repaid in the form of 
property taxes. Bond funds are completely separate from the general 
fund and can only be spent on construction and renovation of 
buildings. The district cannot use those funds for general operating 
expenses. 

 
Some of the funds used for the Education Center renovation are from 
the general fund. The Education Center building is approximately 
100 years old, built in 1939 just prior to World War II.  The building is 
free, but it is old and therefore the Heating, Ventilation, and Air 
Conditioning systems, the electrical systems, the water pipes,
everything is nearly 100 years old. The structural integrity of the 
building is good it's steel reinforced concrete and block, but all the 
systems are aging. It is significantly less expensive to the district to 
renovate this building than to rent Class A office space downtown.  

 
Currently, asbestos abatement is taking place, electrical upgrades, 
and the building is being painted due to chunks missing off of the 
building. 

 
It is not suggested that spending $1.8 million is insignificant, but it is 
less expensive for the district to maintain this building and keep it in 
good condition than it would be to lease office space downtown. 

 
For the record, Board Members provided comments and raised questions about 

agenda item B-1. A summary of Board Member feedback is below: 
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Member Jonasson Rosas reiterated for the record that the information in agenda 
item B1 represents the 2025/26 district budget not the 2026/27 district budget. 
Commenting that the picture for 2026/27 is less rosy. For those interested in the 
district budget, how programs are funded, and how enrollment and attendance 
matter, Member Jonasson Rosas requested staff to share about the Board 
Workshop held next week, Wednesday, September 16, 2026. 

 
Member Jonasson Rosas requested clarity as to what it means to the district that 
the expected 700 students are no longer slated to attend Fresno Unified. 

 
Member Jonasson Rosas requested clarity as to whether the district, during 
2026/27, is in the position of needing to cut $11 million. 

 
President Islas referenced page five of the support material, specifically charter 
schools, and asked how the ending fund balance impacts the district. 

 
For the record, Patrick Jensen was available to provide clarity. 

 

On a motion by Board Member Thomas, seconded by Board Clerk Levine, the 
Board approved the 2025/26 Unaudited Actual Financial Report, the 2025/26 Year-
End Budget Revision, and adopted Resolution No. 27-06, Gann Appropriation 
Limit, by a roll call vote of 7-0-0-0 as follows: AYES: Board Members Cazares, 
Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

B-2, DISCUSS and APPROVE the Initial 2026/27 Reopener Proposal from the 

California School Employees Association, Chapter 125 to Fresno Unified 

School District 

 

For the record, the Board received zero (0) public requests to speak on agenda 
item B-2, Discuss and Approve the Initial 2026/27 Reopener Proposal from the 
California School Employees Association, Chapter 125 to Fresno Unified School 
District. 

 

For the record, David Chavez was available to provide clarity. 

 

On a motion by Board Member Jonasson Rosas, seconded by Board Member 
Thomas, the Board approved the Initial 2026/27 Reopener Proposal from the 
California School Employees Association, Chapter 125 to Fresno Unified School 
District, by a roll call vote of 7-0-0-0 as follows: AYES: Board Members Cazares, 
Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

B-3, DISCUSS and APPROVE the 2026/27 Initial Reopener Proposal from Fresno 

Unified School District to the California School Employees Association, 

Chapter 125 
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For the record, the Board received zero (0) public requests to speak on agenda 
item B-3, Discuss and Approve the 2026/27 Initial Reopener Proposal from Fresno 
Unified School District to the California School Employees Association, Chapter 
125. 

 

For the record, David Chavez was available to provide clarity. 

 

On a motion by Board Member Jonasson Rosas, seconded by Board Member 
Thomas, the Board approved the Initial 2026/27 Reopener Proposal from Fresno 
Unified School District to the California School Employees Association, Chapter 
125, by a roll call vote of 7-0-0-0 as follows: AYES: Board Members Cazares, 
Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

 

OPPORTUNITY for Public Comment on Consent Agenda Items 
For the record, the Board received six (6) public requests to speak on the Consent 
Agenda. The individuals’ names and summary of topic are as follows: 
 

1. Trisha Olson addressed agenda items C-5, Approve the Board Quarterly 
Time Use Evaluation; C-6, Approve Agreement with Career Nexus; and C-
8, Approve Award of Request for Proposals No. 27-03, Portrait of a Learner 
Project-Based Learning Services; specifically, transparency, parent
participation, Expanded Learning Opportunities Program spending, and 
contract accountability. 

2. Riley Talford addressed agenda item C-11, Ratify Agreement with the City 
of Fresno Police Department for School Resource Officers; specifically, 
requesting the Board to consider if this is the best way to support safety 
issues. 

3. Kristina Holmes-McIntyre addressed agenda item C-11, Ratify Agreement 
with the City of Fresno Police Department for School Resource Officers; 
specifically, it is important to know that SRO officers are used as a weapon 
against parents. Homes-McIntyre asked what is being prioritized with this 
agreement. 

4. Smiley addressed the field trip situation and expressed hope that other 
employees will not be disenfranchised. Smiley asked why Fresno Unified is 
losing students when the City of Fresno is growing; asking if it could be 
related to the district cutting programs or increasing salaries of people that 
are not even teaching. Smiley asked why officers are placed at schools; 
commenting that whether a person believes it or not, for people of color 
there is a racist pipeline to prison. 
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5. Sandra Celedon addressed agenda item C-11, Ratify Agreement with the 
City of Fresno Police Department for School Resource Officers; specifically, 
to request the Board to eliminate using $5.6 million education dollars to 
subsidize the Fresno Police Department; commenting that as taxpayers, 
parents should not be doubly taxed for officers to perform regular duty law 
enforcement services. Celedon commented that Board members should 
exercise their fiduciary duty to ensure dollars are used to advance students. 

6. Eileen Jane Giron addressed agenda item C-11, Ratify Agreement with the 
City of Fresno Police Department for School Resource Officers; specifically 
commenting on training for officers and referencing an incident at the school 
in which Eileen works. 

 

On a motion by Board Member Davis, seconded by Board Member Jonasson 
Rosas, the Board approved the Consent Agenda with the exception of agenda 
items C6, C8, C11 pulled for further discussion, and C13 for a trustee recusal, by 
a roll call vote of 7-0-0-0 as follows: AYES: Board Members Cazares, Davis, 
Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and President Islas. 

 

 

ALL CONSENT Agenda items are considered routine by the Board of Education and will 
be enacted by one motion. There will be no separate discussion of items unless a Board 
member requests, in which event, the item(s) will be considered following approval of 
the Consent Agenda. Pulled Consent Agenda items will be considered for approval after 
the Conference/Discussion Agenda. 
 

C. CONSENT AGENDA 
 

C-1, ADOPT Findings of Fact and Recommendations of District Administrative 
Board 
ADOPTED as recommended, the Findings of Fact and Recommendations of 
District Administrative Panels resulting from Hearings on expulsion and
readmittance cases conducted during the period since the regular meeting of the 
Board held August 12, 2026. 

 

C-2, ADOPT Resolution No. 27-05, Final Initial Study/Mitigated Negative
Declaration and Mitigation Monitoring and Reporting Program for the
Norseman Elementary School Project and APPROVE Project 
ADOPTED as recommended, Resolution No. 27-05. APPROVED as
recommended, the project. 

 

C-3, APPROVE Personnel List 
APPROVED as recommended, the personnel List, Appendix A, as submitted. 

 

C-4, APPROVE Meeting Minutes 
APPROVED as recommended, draft minutes of the Fresno Unified School District 
Board of Education regular meeting held August 26, 2026. 
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C-5, APPROVE the Board Quarterly Time Use Evaluation 
APPROVED as recommended, the Board Quarterly Time Use Evaluation for April 
2026, through June 2026. 

 

C-6, APPROVE Agreement with Career Nexus 
APPROVED as recommended, an agreement with Career Nexus to continue the 
sub-lease agreement for the College and Career Readiness Center, located on the 
corner of Shields and Millbrook Avenues. 

 

For the record, Board Members provided comments and raised questions about 

agenda item C-6. A summary of Board Member feedback is below: 
 

Member Davis requested clarity about renovations to a warehouse at the College 
and Career Center. Member Davis requested clarity as to members of industry 
working with students via Project Labor Agreements and how many students have 
benefited. Member Davis requested the average number of students that receive 
certificates. 

 

Member Cazares requested clarity as to the site’s main purpose, what percentage 
of the site does the district occupy, and plans for future use. 

 

Member Thomas requested overview and outcomes of the first responder 
pathways. 

 

Member Jonasson Rosas requested staff to think creatively on how the district 
can use existing space rather than leasing property. 

 

For the record, Carlos Castillo, Ed.D. and Mr. Ward were available to provide 
clarity. 

 

On a motion by Board Member Davis, seconded by Board Member Thomas, the 
Board approved agenda item C-6 by a roll call vote of 7-0-0-0, as follows: AYES: 
Board Members Cazares, Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, 
and President Islas. 

 

C-7, APPROVE Agreements for Legal Services for the 2026/27 Fiscal Year 
APPROVED as recommended, a list of legal firms recommended for approval to 
provide legal services to Fresno Unified school District during the 2026/27 Fiscal 
Year. 

 

C-8, APPROVE Award of Request for Proposals No. 27-03, Portrait of a Learner 
Project-Based Learning Services  
APPROVED as recommended, Request for Proposals (RFP) No. 27-03, Portrait 
of a Learner Project-Based Learning Services (PBL), to select a vendor to provide 
PBL, deeper learning, adult professional learning, instructional coaching, and 
largescale educational systems implementation. 
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For the record, Board Members provided comments and raised questions about 

agenda item C-8. A summary of Board Member feedback is below: 

 

Member Wittrup requested clarity as to how long the district has had a coaching 

contract tied to the Portrait of a Learner work and when will district staff have the 

capacity to do the work; commenting that if the district is going to invest this much 

money every year, it needs a sustainable plan for the district to take over the work. 

 

Member Cazares shared feedback from staff in which staff ask why they are not 

being asked to help with the work as they are the experts on their students rather 

than outside consultants. Member Cazares asked how this contract looks in 

comparison to the budget. Member Cazares commented that the formation of the 

goal is meant to include staff in building the Portrait of a Learner and not an outside 

consultant. 
 

For the record, Carlos Castillo, Ed.D., was available to provide clarity. 
 

On a motion by Board Member Davis, seconded by Board Clerk Levine, the Board 
approved the award of Request for Proposals No. 27-03, Portrait of a Learner 
Project-Based Learning Services, by a roll call vote of 5-2-0-0 as follows: AYES: 
Board Members Davis, Thomas, Wittrup, Clerk Levine, and President Islas. NOES: 
Board Members Cazares and Jonasson Rosas. 

 
C-9, RATIFY Agreement with the Fresno County Superintendent of Schools for 

the Promoting Equity and Quality in Early Care and Education Grant Award  
RATIFIED as recommended, an agreement with the Fresno County 
Superintendent of Schools. Early Learning will receive funding from the Promoting 
Equity and Quality in Early Care and Education grant award. The funds will be 
used to provide ongoing instructional coaching on, but not limited to, curriculum, 
child developmental screenings, child assessments, instruction, environment, and 
supporting children’s behavior, in alignment with the Early Stars Program. 

 
C-10, RATIFY Inter-Jurisdictional Exchange Agreement between State Center 

Community College District and Fresno Unified School District 
RATIFIED as recommended, an Inter-Jurisdictional Exchange Agreement 
between State Center Community College District (SCCCD) and Fresno Unified 
School District (FUSD) to provide staffing support to the State Center Adult 
Education Consortium (SCAEC) during the 2026/27 fiscal year. The agreement 
covers Pang Vangyi, an employee on loan to SCAEC. 

 
C-11, RATIFY Agreement with the City of Fresno Police Department for School 

Resource Officers 
RATIFIED as recommended, an agreement with the City of Fresno Police 
Department (FPD) to provide twenty-six School Resource Officers (SRO) to the 
school sites as follows: Bullard, Farber Ed Center, DeWolf, Duncan, Edison, 
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Fresno, Hoover, McLane, Phoenix, Roosevelt, Sunnyside, Ahwahnee, Terronez, 
Gaston, Tenaya, Kings Canyon, Fort Miller, Tioga, Scandinavian, Sequoia, 
Tehipite, Cooper Academy, Computech, Baird, Yosemite, and Hamilton. The term 
of this agreement is July 01, 2026, through June 30, 2027. 

 

For the record, Board Members provided comments and raised questions about 

agenda item C-11. A summary of Board Member feedback is below: 

 

President Islas reiterated the concern of the community calling to question the 

use of money for this agreement, specifically when the district faces financial 

difficulties. 

 

President Islas shared personal challenges to this agreement, such as the district 

paying full- fortime  thethandays 260 rather approximate days 185 or 

approximately 72% of time the school resource officers would be on campuses. 

President Islas commented it is not reasonable to pay 95% for time, for vehicles 

the district will never own, as well as sergeants that will not be on campus. 

 

President Islas commented that the Board has reduced contracts and the Board 

has further information that needs to be addressed before the Board can consider 

this item for approval. President Islas motioned to table the item to provide time to 

have questions answered. 

 

Clerk Levine echoed comments made by President Islas and commented that 

most all people can agree safety is an important concern and the disconnect may 

come from equating safety with policing. Clerk Levine noted there are proven 

strategies, interventions, resources, and programs that are effective if not more 

effective in supporting safety on campuses. Clerk Levine commented that public 

speakers have shared that the presence of police officers on campus have often 

had the opposite effect of instilling confidence and safety in our students. 

 

Clerk Levine noted that this contract is approximately $6 million at a time when the 

district is facing a stressful and declining budget, with declining revenue and facing 

a further decline in student enrollment that equates to approximately an additional 

$10 million in budget cuts. Clerk Levine commented with full support to table the 

item to allow time for further questions and to scrutinize the agreement to ensure 

it is an effective and responsible use of resources. 

 

Clerk Levine commented that the Board has made significant steps investing in 

alternative protectingprograms around violence prevention, student safety, 

students that need that most direct intervention and asked what supports and 

investments have been put in place by the district that are an alternative to policing, 

an investment in safety; asking whether police officers are the right investment. 
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Clerk Levine requested a full list of investments and programs covering the last 

few years, which should include recent data broken down by student demographic 

groups which will show SRO interactions with students both voluntary and 

involuntary. Clerk Levine is very interested in ensuring that having SROs on 

campus is not having detrimental and negative effects on students. 

 

Clerk Levine noted that Student Advisory Board members will be joining in the next 

few weeks and expressed hope that the district has taken recent steps to listen to 

and ask students their thoughts on the effectiveness of having SROs on

campuses; whether it is having the intended effect or potentially an adverse 

impact. 

 

Member Wittrup expressed appreciation for police officers on campus during 

Wittrup’s 37 years with the district, commenting that they saved her life more than 

once. 

 

Member Wittrup expressed concern with the agreement as presented,

commenting it does not appear the district is getting its money’s worth, echoing 

similar concerns as President Islas in terms of days worked and cost of vehicles. 

Wittrup commented that it does not seem right, it is a lot of money, and the district 

is paying more than it should.  

 

Member Wittrup questioned who is negotiating this contract, noting that it does not 

feel like Fresno Unified is getting a very good deal, it is a lot of money when the 

district does not have a lot of money. 

 

Member Wittrup commented it is disappointing that the district is not getting the 

very best deal that could be made. 

 

Member Thomas requested clarity as to the parameters of the School Resource 

Officers’ work at school sites. 
 

Member Davis would like to see the data for the programs the School Resource 
Officers support/work. 

 
Member Jonasson Rosas commented with frustration for this agreement and 
noted that the same issues from three years ago are still reflected; commented 
that other districts have better agreements and is annoyed that district staff have 
not listened to the Board. 

 

Member Cazares echoed comments made by Member Jonasson Rosas and 
noted that issues with the agreement go back further than three years. 
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Member Cazares asked if the district is currently operating without a contract. 
Member Cazares commented that it would have been ideal to have staff from the 
Fresno Police Department present to answer questions. 

 
Member Cazares read an email received from a student. 

 
President Islas addressed comments presented by the public one of which is if 
the Board did significantly reduce the contract, the Board could redirect millions of 
dollars to field trips and other needs. The second comment President Islas 
addressed was about SROs working over the summer, pointing out that the district 
does not have all of the campuses open during the summer and that would be a 
reduction due to the number of sites. President Islas reiterated that there is 
insufficient reason for the district to continue to pay 95% of their time, plus the cars, 
the sergeants, their retirement, it is excessive. President Islas noted sporting 
events are usually at times when the district would have to pay overtime, asking if 
this was the best use of resources. 

 
President Islas requested that staff capture the Board members’ questions and 
requested answers be provided in a board communication or addressed at the 
Board meeting. 

 

For the record, David Ray and Deputy Superintendent, Ben A. Drat, Ed.D., were 
available to provide clarity. 

 

President Islas motioned to table the item to provide time to have questions 

answered. Clerk Levine seconded the motion. 

 
On a motion by President Islas, seconded by Clerk Levine, the Board voted to table 
the item to a future meeting by a roll call vote of 7-0-0-0 as follows: AYES: Board 
Members Cazares, Davis, Jonasson Rosas, Thomas, Wittrup, Clerk Levine, and 
Board President Islas. 

 

C-12, RATIFY Purchase Orders Issued June 01, 2026, through June 20, 2026 – 
Primary Report 
RATIFIED as recommended information on purchase orders issued June 01, 
2026, through June 30, 2026, Primary Report. Two agenda items are presented to 
ratify purchase orders. The first item includes the Primary Report with all purchase 
orders issued during the reported dates with the exception of those that may 
present a potential conflict of interest for an individual Board member. All remaining 
purchase orders are in the Supplemental Report and presented as a second 
agenda item. 

 

C-13, RATIFY Purchase Orders Issued June 01, 2026, through June 30, 2026 – 
Supplemental Report 
RATIFIED as recommended information on purchase orders issued June 01, 
2026, through June 30, 2026, Supplemental Report.  
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Two agenda items are presented to ratify purchase orders. The first item includes 
the Primary Report with all purchase orders issued during the reported dates with 
the exception of those that may present a potential conflict of interest for an 
individual Board member. All remaining purchase orders are in the Supplemental 
Report and presented as a second agenda item. 

 
For the record, Board Member Levine read the statement as follows: 

 

Agenda item C-13 on tonight’s Consent Agenda includes purchase 
orders between Fresno Unified School District and CSU Fresno, and 
the CSUF Downing Planetarium. 

 
I did not participate in the making of the purchase orders related to 
this agenda item; however, because of my employment with Fresno 
State, I have a remote financial interest in the purchase orders.  

 
Therefore, in the interest of full transparency, I am abstaining from 
this vote pursuant to Board Bylaw 9270. 

 

On a motion by Board Member Davis, seconded by Board President Islas, the 
Board ratified purchase orders issued June 01, 2026, through June 30, 2026, 
Supplemental Report, by a roll call vote of 6-0-1-0 as follows: AYES: Board 
Members Cazares, Davis, Jonasson Rosas, Thomas, Wittrup, and President Islas. 
ABSTENTIONS: Board Member Levine. 

 
 

OPPORTUNITY FOR UNSCHEDULED ORAL COMMUNICATIONS 
For the record, the Board received ten (10) public requests to address the Board 
during Unscheduled Oral Communications. The individual’s name and a summary 
of topics are as follows: 

 
1. Gregory Gallardo shared concerns related to possible violation of employee 

bargaining rights under California School Employee Association, Chapter 125. 
2. Angela Barrett advocated pay cuts to administrative salaries with reallocation 

of funds. Questioned how subsidizing field trips for the district affected the 
budget for Foundation for Fresno Unified Students. 

3. Pillar Reyes requested the district to clearly explain what happened and how 
the three different amounts are related, the original $2.35 million in the LCAP, 
then $2.2 million, and now the Foundations donation of $1.5 million. Reyes 
requested clarity as to at what meeting and on what agenda the Board 
approved the $2.2 million, and if the Board did not approve, who had the 
authority to make the decision. 

4. Katy Adams, a representative of Sunset PTA, advocates the district funding 
field trips. 

5. Grace Pitcher shared concerns about the reduction/elimination of field trips as 
well as overage teachers. 
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6. Mirna Garcia shared concerns related to the district budget and lack of financial 

transparency. 
7. Christina Gutierrez was not present when called to speak. 
8. Eileen Jane Giron was not present when called to speak. 
9. Rizpah Bellard addressed the need for a reframe of thought as to why parents 

and students do not want to come to Fresno Unified and is the district going to 
school sites and the community to ask the question. Transparency, the dollars 
are not making sense, the budget and LCAP do not add up. Bellard suggested 
the Board look into community organizations rather than SROs. 

10. Christina Holmes-McIntyre addressed the question of why parents do not want 
to bring their children to Fresno Unified and commented that the Fresno 
Teachers Association consistently gives out misinformation to parents and 
noted there is too much negative misinformation. Holmes-McIntyre commented 
that it is not the school’s responsibility to help students feel comfortable around 
police officers and noted that in the Edison Region when on a regular basis 
young black people are stopped by police, the officers are not speaking the 
same as the SROs on school campuses. 

11. Sandra Celadon commented that not everything at Fresno Unified is negative 
and shared examples of progress. Celadon thanked the Board and staff for 
improvement in SBAC scores in math and English. Expressed hope the district 
can align the budget to sustain continued growth. 

 
 
INVITATION for Board Members to Shared Reflections on the Board Shared 
Agreements 
 

Below is a summary of Board Member comments: 
 

Member Wittrup followed up on an earlier request for a board policy addressing 
what would happen in the event there is a death of a child while in district care. 
Member Wittrup referred to an email sent to the Board Bylaw Committee in which 
Wittrup requested the inclusion of specific components in the board policy. One 
being that in the event there is a death of a child while in district care, it triggers an 
independent investigation, and the investigator reports to the Board. 

 
Member Wittrup commented this is to strengthen protection and care of students 
and to point out areas for improvement and anything that would negatively impact 
students. 

 
Member Cazares echoed the above request made by Member Wittrup and shared 
positive outcomes of the Fresno Unified School District automatic admissions 
program with UC Merced. Additionally, Member Cazares congratulated a high 
school senior in the audience who received an automatic admission. 
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Member Jonasson Rosas encouraged people to be more involved and invited 
the public to attend the following: a Board workshop, 5:00 p.m., Wednesday, 
September 16, 2026, and a Community Engagement Session, 5:00 p.m.,
Thursday, September 17, 2026. 

 
President Islas shared invitations to a Listening Session, 5:30 p.m. Tuesday at 
Birney Elementary School, and 5:30 p.m., Saturday, October 03, 2026, at the Betty 
Rodriguez Library. 

 
President Islas shared that today was the official launch of the Yes on S campaign 
and thanked those that endorsed the measure. 

 
Member Thomas shared a shout out to Principal Blanco at Edison High School 
and congratulations to great start to school year. 

 
D. ADJOURNMENT 

Board President Islas ADJOURNED the meeting at 9:37 p.m. 

Page 68 of 204



Fresno Unified School District 
Board Agenda Item 

 
 

BOARD MEETING DATE: September 23, 2026 

ACTION REQUESTED: APPROVE 

TITLE AND SUBJECT: Approve Annual Request to Hire Non-Credentialed Consultants for the 2026/27 
School Year 
 
ITEM DESCRIPTION: Included in the Board material is a request to hire non-credentialed consultants 
who possess unique skills from business, performing arts and postsecondary institutions to provide 
instruction to students for the 2026/27 school year. This is an annual request to remain compliant with 
the California Statewide Assignment Accountability System Audit, per California Ed Code 58803. 
 

Name Subject School 
George Ramirez Percussion and Latin Jazz Roosevelt HS 
Steven Ono Guitar Roosevelt HS 
Christi Allen Tap Roosevelt HS 
Caitlin Gainey Jazz and Ballet Roosevelt HS 
Caleb Sandersier Piano Roosevelt HS 
Ariana Salinas Folklorico Roosevelt HS 
Agnes Kamara Colorguard Roosevelt HS 
Kaitlin Kirby Tech Theatre Roosevelt HS 
Dominick Callahan Tech Theatre Roosevelt HS 

 
 
 
 
 
 
 
 
 
 
 
 

FINANCIAL SUMMARY: Funds are available in the district budget at this time. 

PREPARED BY: Andrew Scherrer, Assistant Superintendent 

DIVISION: Human Resources/Labor Relations 

CABINET APPROVAL PHONE: (559) 457-3713 

CABINET APPROVAL: David Chavez, Chief Human Resources/Labor Relations 
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Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: APPROVE 
 
TITLE AND SUBJECT: Approve Credentialed Teachers to Coach One Period of Competitive Sport for 
Physical Education Credit during the 2026/2027 School Year per California Education Code 44258.7(b) 
 
ITEM DESCRIPTION: Included in the Board material is a request to approve credentialed teachers to 
coach one period of competitive sport for physical education credit. Pursuant to California Education 
Code 44258.7(b), teachers who hold a Single Subject teaching credential in a subject or subjects other 
than physical education may be authorized to coach one period per day in a competitive sport for which 
students receive physical education credit.  The teacher must be a full-time employee of the school 
district and has completed a minimum of 20 hours of first aid instruction appropriate for the specific 
sport. 

We would like to request the Board approve the full-time credentialed teacher(s) to coach one period 
of competitive sport for P.E. credits during the 2026/2027 school year as follows: 
 

Name Sport School 
Fabian Rangel Jr Soccer Sunnyside HS 
Terence Brown Football Fresno HS 
Alison Mattox Cheer McLane HS 
Claudia Diaz Hernandez Soccer Bullard HS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: Funds are available in the district budget at this time. 
 
PREPARED BY: Andrew Scherrer, Assistant Superintendent 

DIVISION: Human Resources/Labor Relations 

CABINET APPROVAL PHONE: (559) 457-3713 

CABINET APPROVAL: David Chavez, Chief Human Resources/Labor Relations 
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Fresno Unified School District 
Board Agenda Item 

 
 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: APPROVE 
 
TITLE AND SUBJECT: Approve Proposed Revisions for Job Descriptions 
 
ITEM DESCRIPTION: Included in the Board material are proposed revisions for seven job descriptions. 
The revisions reflect inclusion of language, which more specifically identifies duties of each specific 
position as well as aligns the district to better support the goal of effective staffing. 
 
The job descriptions are as follows: 
 

1. Assistant Superintendent, Human Resources/Labor Relations 
2. Deputy Executive, Human Resources/Labor Relations 
3. Director, Communications 
4. Director, Human Resources/Labor Relations 
5. Manager III, Personnel Compliance, Audits, and Records 
6. Manager III, Workplace Investigations 
7. Manager I, Human Resources 

 
These revisions are in alignment with Student Outcomes Focused Governance and best practices. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 
 
PREPARED BY: Javan Childs  

DIVISION: Human Resources 

CABINET APPROVAL PHONE: (559) 457-3713 

CABINET APPROVAL: David Chavez, Chief Human Resources/Labor Relations Officer  
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

TITLE: Assistant Superintendent, REPORTS TO:    Chief, Human Resources/Labor 
Human Resources/Labor  Relations 
Relations 

DEPARTMENT: Human Resources/Labor CLASSIFICATION:  Management 
Relations 

FLSA:  Exempt   WORK YEAR:  Varies 

BOARD APPROVAL: SALARY:         E-31/Management Salary Schedule 

BASIC FUNCTION: 
Provide strategic leadership and oversight for the District’s Human Resources and Labor 
Relations functions, including recruitment, selection, assignment, employee relations, labor 
relations, investigations, compliance, employee development, performance management, 
and  Human ensure employees; classified personnel  certificatedfor administration  and

 legal and  requirements, contractual priorities,District support practicesResources
equitable employment practices, and the effective recruitment, retention, development, 
and support of a high-quality workforce; supervise and evaluate assigned personnel and 
provide clear, constructive feedback to improve staff effectiveness. 

REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown  duties, allof list  an exhaustive beto intended not is description positionThis below. 
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 

P  ensureto functions Resources assigned Human oversight and leadership rovide for
consistent, timely, equitable, and legally compliant services to employees, administrators, 
and departments; evaluate HR practices and processes and implement improvements that 
strengthen employee support, compliance, and organizational effectiveness. E 

Plan, direct, and evaluate comprehensive recruitment, selection, and hiring programs for 
certificated develop  recruit,attract, to classified employees;  select, and  strategies  and
retain highly qualified employees who support the District’s instructional, operational, and 
organizational goals. E 

C  managers, heads,  assistant department program divisionDistrict andwithollaborate
superintendents, principals, and other leaders to assess workforce needs, project staffing 
requirements, analyze vacancies, and develop staffing allocations that support District 
priorities and effective operations. E 

Manage, develop, and implement personnel procedures and processes related to
recruitment, applications, examinations, eligibility, promotion, demotion, transfer,
assignment, dismissal, resignation, layoff, reemployment, leaves of absence,
compensation, credentialing, licensing, and other employee transactions for certificated 
and classified personnel, ensuring compliance with applicable laws, policies, and collective 
bargaining agreements. E 

Assistant Superintendent, Human Resources/Labor Relations – Continued         Page 2 
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Interpret and apply District policies, administrative regulations, and collective bargaining 
agreements; provide guidance to administrators and employees regarding employment
matters and labor relations; mediate and resolve workplace disputes and employee
relations concerns in a timely, equitable, and legally compliant manner. E 
 
Participate  collectiveteam in negotiations bargaining withthea member of as  District
certificated and classified employee organizations; assist in developing bargaining
proposals, responses, costing analyses, and negotiation strategies; serve as District 
spokesperson in negotiations as assigned and support effective labor-management 
relationships. E 
 
Coordinate documentation,including procedures,  investigation,oversee and  grievance
response and resolution; collaborate with the legal office regarding legal issues associated 
with grievances, employee relations matters, investigations, and other personnel matters. 
E 
 
Assist in developing, implementing, and monitoring equitable employment practices and 
initiatives designed to support fair and equal opportunity in recruitment, hiring, promotion, 
retention, and professional advancement. E 
 
Administer transfer, reassignment, and related placement processes in accordance with 
collective bargaining agreements, District policies, and applicable law; review assignments 
for compliance  inappropriate and coordinate corrective action when  or inconsistent 
assignments are identified. E 
 
Participate in the of directionstrategic Humanmanagement overall  the  and
Resources/Labor Relations department to ensure timely, responsive, consistent, and high-
quality service delivery; establish priorities, monitor department performance, and support 
continuous improvement of HR systems and processes. E 
 
Manage one or more major Human Resources functions, programs, or initiatives, including 
recruitment and  contracts, staffing, substitute employment, employee evaluation,
personnel records and handbooks, employee development, investigations, compliance,
workforce planning, or other assignments as directed; ensure assigned functions are
administered effectively and within established timelines. E 
 
Attend or chair results-oriented meetings and represent Human Resources and the District 
in partnerships, task forces, and collaborative efforts with internal departments, employee 
organizations, public agencies, higher education institutions, community partners, and 
other organizations as assigned. E 
 
Communicate and collaborate with administrators, employees, employee organizations, 
District  Resources Human coordinate to departments,  and legal counsel,  contractors
activities, resolve employee relations concerns and conflicts, address personnel issues, and 
ensure consistent communication and implementation of HR programs and processes. E 
 

Assistant Superintendent, Human Resources/Labor Relations – Continued         Page 3 
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Provide guidance and counseling to employees and administrators regarding employment  
rights and responsibilities, classification, compensation, benefits, leave, retirement,
credentialing and licensing requirements, collective bargaining agreements, District
policies, and other Human Resources matters. E 
 
Supervise  Resources Human  staff; provide clear, constructive evaluate and  assigned
feedback and professional development; interview and select qualified personnel and

 appropriate; astermination or  action, reassignment,transfers,recommend  disciplinary
establish performance expectations and provide training to strengthen staff capacity and 
departmental effectiveness. E 
 
Develop, plan, lead, and implement major District-wide Human Resources and Labor
Relations projects and initiatives, including organizational improvement, compliance,
employee engagement, workforce development, investigations, policy implementation,
and other personnel programs and activities. E 
 
Visit school and department sites regularly to assess Human Resources needs, strengthen 
relationships, provide support to administrators and employees, and maintain effective 
communication  other stakeholders regardin andemployee staff,with  organizations, g 
personnel and labor relations matters. E 
 
Promote innovation, accountability, and continuous improvement in Human Resources and 
Labor Relations  soundpractices; demonstrate courage,  judgment, professionalism,
confidentiality, and ethical leadership when addressing complex employee, labor, and
organizational matters. E 
 
Perform other related Human Resources and Labor Relations duties as assigned. 
 

EDUCATION AND EXPERIENCE:  
 

 resources, combination  human public inAny  advanced to: equivalent degree
administration, business administration, educational administration, law, or a related field 
and seven years of increasingly responsible management experience, including experience 
in Human Resources, employee relations, labor relations, investigations, legal compliance, 
or related personnel functions; experience in collective bargaining and complex employee 
relations matters preferred. 

 
LICENSES AND OTHER REQUIREMENTS:  

 
Valid California driver’s license. California Administrative Credential, Human Resources
Certification (preferred), or other relevant professional credential preferred. 

 
KNOWLEDGE AND ABILITIES: 

 
KNOWLEDGE OF: 
Planning, organization, and direction of the functions of Human Resources and Labor rela- 

Assistant Superintendent, Human Resources/Labor Relations – Continued         Page 4 
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Compensation practices and personnel procedures and practices. 
Interview and selection techniques and methods. 
Credentialing laws. 
Legal procedures and terminology and negotiation processes. 
Budget preparation and control. 
Applicable federal, state and District laws, codes, regulations, policies, and procedures. 
Interpersonal skills using tact, patience, and courtesy. 
Principles and practices of management including supervising, training, and providing work 
direction. 
Correct English usage, grammar, spelling, punctuation, and vocabulary. 
District organization, operations, policies, objectives, and goals. 
   
ABILITY TO: 
Negotiate skillfully in difficult situations and strongly promote compromise to satisfy all 
parties. 
Dispense corrective feedback in a manner that inspires accountability among colleagues 
and direct reports. 
Maintain current knowledge of trends in the assigned field. 
Provide technical information and assistance to others concerning employment policies and 
personnel transactions. 
Manage labor contracts and labor relations. 
Work with grievance procedures including arbitration. 
Negotiate with a variety of union groups. 
Work independently with little direction and many interruptions. 
Prepare comprehensive narrative and statistical reports. 
Analyze situations accurately and adopt effective courses of action. 
Use District-approved Artificial Intelligence (AI) and other emerging technologies
responsibly and appropriately to support communications research, content development, 
analysis, decision engagement, workflow,  and -  confidentialprotectingmaking while
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
Learn new or updated computer systems/programs to apply to current work. 
Plan, prioritize and organize work to meet schedules and timelines. 
Read, interpret, apply, and ensure compliance with applicable rules, regulations, policies, 
and procedures. 
Provide leadership, supervise, train, and evaluate the performance of assigned staff. 
Communicate, understand, and follow both oral and written directions effectively. 
Use student achievement data to develop student-centered goals for improving learning 
and teaching in classrooms to eliminate the achievement gap. 
Establish and maintain cooperative, effective, and collaborative working relationships with 
a diverse range of people. 
Demonstrate high ethical standards. 
Manage change and design an effective system of reporting progress and monitoring
results. 
Focus and appropriately allocate resources toward identified goals. 

Assistant Superintendent, Human Resources/Labor Relations – Continued         Page 5 
 
Communicate using patience and courtesy in a manner that reflects positively on the
organizational unit.  

Page 75 of 204



Actively participate in meeting District goals and outcomes. 
Apply integrity and trust in all situations. 
 

WORKING CONDITIONS: 
 

ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; contact with dissatisfied individuals; 
fast-paced work, constant interruptions. 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, hearing and speaking to exchange 
information and  read to andactivitiespresentations;  to seeingmake  monitor various
various documents; sitting for extended periods of time; dexterity to operate a computer 
and other office equipment; reaching overhead, above the shoulders and horizontally or 
bending at the waist to retrieve and store files. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations 
are made under the Americans with Disability Act as required by law. 
 
E = Essential Functions  
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:  Deputy Executive, Human REPORTS TO:       Chief, Human Resources/ 
   Resources/Labor Relations        Labor Relations 
DEPARTMENT: Human Resources/Labor CLASSIFICATION:         Management 
   Relations 
FLSA:   Exempt   WORK YEAR:           Varies 

BOARD APPROVAL:     SALARY:         E-31/Management Salary Schedule 
 
BASIC FUNCTION: 

 compliance, legal,District’sthe for  strategic  and leadershipProvide  oversight
investigations, complaints, due process, employee relations, and labor relations functions; 
ensure Human Resources practices are consistent with applicable federal and state laws, 
regulations, Board policies, administrative regulations, collective bargaining agreements, 
and timely,  and thorough,fair, for  District  provide procedures; established  leadership

concerns;workplace support nego resolution of employeeconfidential and  andtiations
labor relations; supervise and evaluate assigned personnel and provide clear, constructive 
feedback to improve staff effectiveness. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown  be  duties, allof list  an exhaustiveto position not is description  intended This below. 
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 

 
Provide leadership and oversight for the District’s Human Resources legal and compliance 
functions,  policies, Board changes, regulatory legal monitoring including  requirements,
administrative regulations, and collective bargaining agreements that affect employment 
practices. E 
 
Develop, implement, and monitor systems to ensure District Human Resources practices 
remain  employment laws, regulations, state with applicable compliant  federal and
contractual obligations, and District policies; identify compliance risks and coordinate
corrective action when necessary. E 
 
Oversee the intake, assessment, assignment, and resolution of employee complaints and 
concerns, including establishing appropriate levels of response, ensuring timely
communication, maintaining confidentiality, and documenting outcomes consistent with 
applicable laws and District procedures. E 
 
Direct and oversee District-level investigations involving employee misconduct, workplace 
complaints, discrimination, harassment, retaliation, employee relations, policy violations, 
and other personnel matters; ensure investigations are impartial, thorough, timely, well 
documented, and conducted in accordance with applicable law and District procedures. E 
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Deputy Executive, Human Resources/Labor Relations – Continued         Page 2 
 
Establish and maintain a tiered investigation and complaint-resolution framework that
identifies matters appropriate for site-level response, Human Resources review, or external 
investigation;  intak administrators to  regarding andguidance provide  training e, 
documentation, interviewing, evidence preservation, and investigation practices. E 
 
Oversee due process requirements associated with employee discipline, dismissal, non-
reelection, release, demotion, suspension, reassignment, and other adverse employment 
actions; ensure required notices, timelines, documentation, and procedural protections are 
appropriately administered. E 
 

 regardingProvide guidance to administrators and Human Resources staff  progressive
discipline, employee performance concerns, corrective action, documentation, employee 
rights, and procedural requirements; promote consistency, fairness, and defensibility in 
personnel decisions. E 
 
Interpret and apply Board policies, administrative regulations, collective bargaining
agreements, employment laws, and legal guidance; provide technical assistance to
administrators and HR staff concerning complex personnel, employee relations,
compliance, and labor relations matters. E 
 
Coordinate with District legal counsel regarding investigations, complaints, grievances, due 
process matters, employee relations issues, legal claims, and other matters requiring legal 
review; ensure appropriate communication and documentation between Human 
Resources and legal counsel. E 
 
Participate  District negotiations team in collective bargaining withthea member of as
certificated and classified employee organizations; assist in developing proposals,
responses, costing analyses, negotiation strategies, and tentative agreements; serve as a 
District spokesperson in negotiations as assigned. E 
 
Support the development and implementation of effective labor relations strategies;
monitor contract administration, identify emerging labor issues, facilitate resolution of
disputes, and maintain productive relationships with employee organizations. E 
 
Coordinate and oversee grievance procedures, including intake, investigation, response, 
documentation, and resolution; monitor contractual timelines and collaborate with legal 
counsel and appropriate District administrators when grievances involve significant legal or 
labor relations concerns. E 
 
Oversee employee relations matters, including workplace conflicts, interpersonal concerns, 
complaints, performance issues, accommodations, leaves, and other complex personnel 
matters; facilitate timely and appropriate resolution while maintaining confidentiality and 
procedural fairness. E 
 
Develop, implement, and monitor Human Resources compliance training for administrators 
and staff, including training related to investigations, employee complaints, discrimination  

Deputy Executive, Human Resources/Labor Relations – Continued         Page 3 
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and harassment prevention, documentation, progressive discipline, due process, labor rela- 
tions, and applicable employment laws. E 
 
Establish protocols and systems for tracking complaints, investigations, grievances, due
process matters, legal compliance requirements, and other high-risk personnel matters; 
monitor timelines, identify trends, and provide reports and recommendations to executive 
leadership. E 
 
Analyze  grievancepatterns, trends, complaint data, Resources Human  investigation
activity, disciplinary actions, and compliance findings to identify systemic issues, inform 
decision-making, and recommend improvements to District practices and procedures. E 
 
Collaborate with Risk Management, legal counsel, employee benefits, payroll, recruitment, 
credentialing, labor relations, and other District departments to address complex personnel 
matters and ensure coordinated, legally compliant responses. E 
 
Provide guidance and support to HR Directors, site administrators, department leaders, and 
other supervisors regarding complex employee relations, investigations, compliance, labor 
relations,  conc addressto capacity leadershippersonnel matters; and  build erns 
appropriately at the lowest effective level. E 
 
Supervise personnel;  performance establish Resources Human assigned evaluate and
expectations, provide coaching and feedback, conduct evaluations, support professional 
development, and recommend personnel actions as appropriate. E 
 
Lead and coordinate major District-wide Human Resources projects and initiatives related 
to legal compliance, investigations, employee relations, labor relations, policy
implementation, organizational effectiveness, and workforce practices. E 
 
Represent employee organizations, employees, meetings with Resources Human  in
administrators, legal counsel, community partners, government agencies, and other
stakeholders as assigned; communicate sensitive information with professionalism,
discretion, and sound judgment. E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE:  

 
 to:Any combination equivalent  advanced degree in human resources, public

administration, business administration, educational administration, law, or a related field 
and seven years of increasingly responsible management experience, including experience 
in Human Resources, employee relations, labor relations, investigations, legal compliance, 
or related personnel functions; experience in collective bargaining and complex employee 
relations matters preferred. 

 
LICENSES AND OTHER REQUIREMENTS:  
Deputy Executive, Human Resources/Labor Relations – Continued         Page 4 
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Valid California driver’s license. California Administrative Credential, Human Resources 
Certification (preferred), or other relevant professional credential preferred. 

 
KNOWLEDGE AND ABILITIES: 

 
KNOWLEDGE OF: 
Planning, organization, and direction of Human Resources, legal compliance, investigations, 
employee relations, and labor relations functions. 
Employment practices, personnel procedures, employee relations, progressive discipline, 
due process, and compensation practices. 
Investigation methods, interviewing techniques, evidence assessment, documentation
standards, and complaint-resolution processes. 
Federal and  requirements, and regulations credentialing laws,employment California 
affecting public education employers. 
Legal procedures and terminology, administrative processes, due process requirements, 
grievance procedures, and collective bargaining practices. 
Budget preparation and control, resource allocation, and financial considerations related 
to Human Resources programs and labor agreements. 
Applicable  policies, Boardregulations,laws, codes, andstate, federal,  District
administrative regulations, collective bargaining agreements, and procedures. 
Interpersonal skills using tact, patience, and courtesy. 
Principles and practices of management, supervision, employee development, training, and 
organizational leadership. 
Correct English usage, grammar, spelling, punctuation, and vocabulary. 
District organization, operations, policies, objectives, and goals. 
   
ABILITY TO: 
Interpret complex employment matters, assess risk, and recommend appropriate courses 
of action. 
Provide corrective and developmental feedback in a manner that promotes accountability, 
fairness, and professional growth. 
Maintain current knowledge of legal, labor relations, investigation, compliance, and Human 
Resources trends and requirements. 
Provide  employment policies, concerning information and assistance technical
investigations, complaints, due process, personnel transactions, and labor relations. 
Manage labor contracts, labor relations, grievances, and collective bargaining processes. 
Manage  formal and other investigations, matters, dueprocedures, grievance  process
employee relations processes. 
Demonstrate high ethical standards, sound judgment, confidentiality, cultural
responsiveness, and professionalism when managing sensitive employee, legal,  
Use District-  other emerging technologies andArtificial Intelligenceapproved  (AI)
responsibly and appropriately to support communications research, content development, 
analysis, workflow, engagement, and decision-making while protecting confidential
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
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Work independently with little direction while managing confidential matters, competing 
priorities, and frequent interruptions. 
Prepare comprehensive narrative and statistical reports. 
Analyze complex situations accurately, assess legal and organizational risk, and adopt
effective, equitable, and defensible courses of action. 
Learn  Human Resources or updated new  computer systems, appropriately and  apply
technologies, and information-management tools. 
Plan, prioritize and organize work to meet schedules and timelines. 
Read, interpret, apply, and ensure compliance with applicable laws, regulations, policies, 
collective bargaining agreements, and procedures. 
Provide leadership, supervise, train, and evaluate the performance of assigned staff. 
Communicate, understand, and follow both oral and written directions effectively. 
Use Human Resources data, workforce trends, complaint and investigation data, grievance 
activity, and compliance indicators to develop strategic goals, identify systemic issues, and 
improve District practices. 
Establish and maintain cooperative, effective, and collaborative working relationships with 
a diverse range of people. 
Demonstrate high ethical standards. 
Manage  monitoringprogress, reporting systems fordesign  and  change effective
compliance, tracking investigations and complaints, and evaluating results. 
Focus and appropriately allocate resources toward identified goals. 
Develop innovative, practical, and legally sound methods and solutions to complex Human 
Resources and labor relations challenges. 
Communicate  reflects the on  positively thatusing  in a courtesy and patience  manner
organizational unit.  
Actively participate in meeting District Human Resources, legal compliance, labor relations, 
and organizational goals and outcomes. 
Apply integrity and trust in all situations. 

 
WORKING CONDITIONS: 

 
ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; contact with dissatisfied individuals; 
fast-paced work, constant interruptions. 
 
PHYSICAL ABILITIES: 
With  if necessary, hearing and speaking to exchange reasonable accommodations,  
information and make presentations; seeing to monitor various activities and to read
various documents; sitting for extended periods of time; dexterity to operate a computer 
and other office equipment; reaching overhead, above the shoulders and horizontally or 
bending at the waist to retrieve and store files. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations 
are made under the Americans with Disability Act as required by law. 
 
E = Essential Functions  
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:   Director, Communications REPORTS TO:              Chief Information/ 

 Communications Officer 
DEPARTMENT: Communications  CLASSIFICATION:         Management 
 
FLSA:   Exempt   WORK YEAR:           Varies 
 
BOARD APPROVAL:     SALARY:      E-27/Management Salary Schedule 
 
BASIC FUNCTION: 

Under the direction of the Chief Information Officer, provide strategic leadership and
oversight for the District’s communications, public relations, digital engagement,
multimedia storytelling, crisis communications, and community engagement functions.
Develop, implement, and monitor a comprehensive communications and public relations 
strategy  advances and reflects that  Districtthe  culture, internal strengthens values,’s
promotes transparency and engagement, and builds trust and confidence among students, 
staff,  crisisDistrict’s the and Support  manage broaderthe andfamilies,  community.
communication strategy; expand engagement across internal and external communication 
channels; manage and direct departmental resources and budget; supervise, develop, and 
support communications staff; and build strong, positive relationships with District leaders, 
Board trustees, employees, families, media, community partners, and other stakeholders. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown  an duties, all oflist exhaustive beis  intended not  to description position Thisbelow.
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 
 

Develop, implement, and monitor the District’s strategic communications and public
relations plan, aligning messaging, campaigns, and engagement strategies with District 
values, priorities, initiatives, and organizational goals. E 
 
Lead District crisis communication planning and response, including development and
maintenance of protocols, communication trees, spokesperson coordination, rapid-

 communications during and stakeholdermedia messaging,response  response,
emergencies, safety incidents, misinformation, labor actions, natural disasters, and other 
sensitive situations. E 
 
Develop and implement strategies to increase engagement across internal and external 
communications platforms, digital social media,  print including channels, websites,
communications, newsletters, events, and other District communication vehicles. E 
 
Oversee digital strategy and online marketing efforts, including social media management, 
search engine optimization and content strategy, audience engagement, analytics, and
data-informed decision-making to improve reach, relevance, and effectiveness. E 
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 graphicphotography, video, initiatives, includingauditoryand visual Direct  storytelling
design, podcasts, digital campaigns, and other multimedia content that showcases District 
achievements, student and staff accomplishments, programs, initiatives, and community 
impact. E 
 
Plan, coordinate, and oversee District events and engagement opportunities designed to 
strengthen partners,  and media, students, community staff, with relationships families,
other stakeholders. E 
 
Manage and direct the Communications Department budget; develop budget

 monitor  and effectively,resourcesrecommendations,  expenditures,  ensure allocate
financial resources support District communication priorities and strategic objectives. E 
 
Supervise, develop, mentor, and evaluate assigned Communications personnel; establish 
clear performance  support professional feedback, expectations,  coaching and provide
growth, and recommend personnel actions as appropriate. E 
 
Build and maintain strong, positive relationships with District leadership, Board trustees, 
school and department leaders, employees, families, media representatives, community 
organizations, business partners, and other stakeholders. E 
 
Serve as a strategic communications advisor to the Superintendent, Chief Informa-
tion/Communications Officer, executive leadership, Board trustees, site leaders, and
department leaders regarding messaging, public perception, reputation management,
stakeholder engagement, and high-visibility issues. E 
 
Coordinate communications across departments and school sites to promote District 
consistency, accuracy, timeliness, accessibility, and alignment of public and internal
messaging. E 
 
Develop communication protocols and guidance for school sites and departments,
including templates, talking points, media response procedures, crisis communication
resources, and best practices for communicating sensitive or high-visibility matters. E 
 
Monitor  andengagement,  issues,emerging digital  sentiment, public  media coverage,
community concerns; analyze communication trends and recommend strategies to
strengthen trust, transparency, engagement, and the District’s public reputation. E 
 
Provide guidance regarding communications involving public records, Board
communications, student and employee privacy, and other legal or policy considerations; 
collaborate with appropriate District departments and legal counsel when communications 
present significant legal, compliance, or reputational considerations. E 
 
Oversee the development and implementation of communications campaigns supporting 
District initiatives, strategic priorities, enrollment, employee recruitment and retention, 
community engagement, and other organizational objectives. E 
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Represent the Communications Department in meetings with District leaders, employees, 
Board trustees, media, community partners, government agencies, and other stakeholders 
as assigned; communicate sensitive information with professionalism, discretion,
transparency, and sound judgment. E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE:  

 
Any combination equivalent to: bachelor’s degree in communications, public relations,
journalism, marketing, public administration, business administration, educational
administration, or a related field and seven years of increasingly responsible professional 
experience  digital strategy, journalism, marketing, in public communications,  relations,

 or supervisoryprogressively responsible field, or a relatedmedia relations,  including
management experience. Master’s degree in a related field preferred. Experience in K-12 
public education, government, or other public-sector communications preferred. 

 
LICENSES AND OTHER REQUIREMENTS:  

 
Valid California driver’s license. Relevant professional certification in communications,
public relations, marketing, journalism, digital media, or a related field preferred. 

 
KNOWLEDGE AND ABILITIES: 

 
KNOWLEDGE OF: 
Planning, organization, and direction of communications, public relations, media relations, 
digital engagement, marketing, and community engagement functions. 
Strategic  crisis communications, principles, communications  publicplanning,  relations
reputation management, stakeholder engagement, and organizational messaging. 
K-12 public education systems, governance structures, public-sector communications, and 
the relationship between school districts, superintendents, governing boards, school sites, 
employees, families, media, and community partners. 
Digital strategy, online marketing, social media management, search engine optimization 
and content strategy,  analytics, audience  and engagementwebsite communications,
measurement. 
Visual and auditory storytelling, including video, photography, graphic design, podcasts, 
multimedia production, and digital content development. 
Crisis  school communication protocols and response practices for -specific emergencies,
safety incidents, misinformation, labor actions, natural disasters, and other high-visibility 
events. 
California Education Code provisions and other applicable federal and state requirements 
relevant to public records, Board communications, student privacy, and public education 
communications, including the Family Educational Rights and Privacy Act (FERPA). 
Budget preparation and control, resource allocation, procurement, and financial 
considerations related to communications programs and services. 
Principles and practices of management, supervision, employee development, training,
organizational leadership, and team development. 
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 administrative policies, regulations, laws,  Board and state,federal,Applicable  District
regulations, and procedures affecting District communications and public information. 
Correct  and English usage, grammar, spelling, punctuation, vocabulary,  professional
written communication. 
District organization, operations, policies, objectives, strategic priorities, and goals. 
 
ABILITY TO: 
Develop, implement, and evaluate strategic communications and public relations plans
aligned with District values, priorities, and organizational goals. 
Lead crisis communications effectively, make sound decisions under pressure, coordinate 
stakeholders and spokespersons, and communicate timely, accurate, transparent, and
appropriate information during sensitive situations. 
Build trust and  range of internal and externaldiversepositive relationships with a
stakeholders. 
Translate complex District programs, policies, initiatives, and issues into clear, accessible, 
compelling, and audience-appropriate communications. 
Use digital platforms, social media, analytics, online marketing, and emerging technologies 
to increase engagement and improve communication outcomes. 
Oversee multimedia storytelling and event planning that effectively communicates District 
achievements and strengthens stakeholder engagement. 
Manage department budgets, prioritize resources, and align expenditures with strategic 
objectives. 
Supervise,  establish  and expectations clear staff; coach,  evaluate andtrain,  assigned
support professional growth and accountability. 
Navigate politically sensitive, high-visibility, and rapidly changing situations with
transparency, professionalism, sound judgment, and discretion. 
Analyze media coverage, public sentiment, engagement data, and communication trends 
to identify issues, assess risk, and recommend effective strategies. 
Maintain confidentiality and appropriately safeguard students, employees, personnel, and 
other sensitive information. 
Work independently with little direction while managing competing priorities, frequent 
interruptions, deadlines, and high-pressure communications needs. 
Prepare comprehensive narrative, visual, digital, and statistical reports and presentations 
for executive leadership and other stakeholders. 
Use District- technologies other  and emerging IntelligenceArtificialapproved  (AI)
responsibly and appropriately to support communications research, content development, 
analysis, decision engagement, workflow,  and -  confidential whilemaking protecting
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
Plan, prioritize, and organize work to meet schedules, deadlines, and strategic objectives. 
Communicate effectively using tact, patience, courtesy, and cultural responsiveness in a 
manner that reflects positively on the District. 
Establish and maintain cooperative, effective, and collaborative working relationships with 
a diverse range of people. 
Demonstrate high ethical standards, integrity, transparency, professionalism, and
accountability. 
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Focus and appropriately allocate resources toward identified goals and measurable
communication outcomes. 
Develop innovative, practical, accessible, and effective solutions to complex
communications and public relations challenges. 
Actively participate in meeting District communications, engagement, culture, reputation, 
and organizational goals and outcomes. 

 
WORKING CONDITIONS: 
 

ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; frequent interaction with

 andmembers, community media representatives,families, students,employees,
dissatisfied individuals; fast-paced work; frequent interruptions; occasional work outside 
regular business hours including evenings, weekends, and emergency or crisis response. 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, hearing and speaking to exchange

 read to andactivities monitor variousinformation  seeingpresentations; make and  to
various documents and digital media; sitting for extended periods of time; dexterity to 
operate  reaching equipment;officeother and mobile camera, computer, a  device,
overhead, above the shoulders and horizontally or bending at the waist to retrieve and 
store files and equipment. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations are 
made under the Americans with Disability Act as required by law. 
 
E = Essential Functions 
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:   Director, Human Resources/ REPORTS TO:              Assigned Supervisor 
   Labor Relations 
DEPARTMENT: Human Resources/Labor CLASSIFICATION:         Management 
   Relations 
FLSA:   Exempt   WORK YEAR:           Varies 

BOARD APPROVAL:     SALARY:         E-27/Management Salary Schedule 
 
BASIC FUNCTION: 

attraction,through the student achievement  retention,forAccountable  improving
development, and support of a high-quality workforce. Direct, plan, organize, and manage 
comprehensive  the forand programsresources human  functions  District, including
recruitment and selection, employee relations, labor relations, performance management, 
compensation and classification, credentialing, workforce planning, organizational
development, and compliance with applicable laws, regulations, and collective bargaining 
agreements. Provide leadership and strategic guidance to District administrators regarding 
personnel organizational effectiveness.and  Supervise,workforce matters,  initiatives,
provide clear work direction, and evaluate the performance of assigned personnel. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown  duties, allof list  an exhaustive beto intended not is description positionThis below. 
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 

 
 including services,and programs,operations,Direct Human administer and  Resources

recruitment, selection, retention, workforce planning, staffing, onboarding, and employee 
development initiatives to support District goals and student achievement. E 
 
Develop, recommend, and implement Board policies, administrative regulations,
procedures, and strategic workforce initiatives related to personnel administration,
employment practices, organizational effectiveness, and talent management. E 
 
Direct employee and labor relations activities, including investigations, conflict resolution, 
performance management, corrective action, disciplinary recommendations, contract
administration, labor negotiations, and interpretation of collective bargaining agreements 
and District policies. E 
 
Ensure compliance with applicable federal, state, and local employment laws, regulations, 
credentialing requirements, reporting mandates, and District policies related to personnel 
administration. E 
 
Ensure District compliance with applicable employment laws, regulations, statutes, and 
reporting requirements, including Equal Employment Opportunity, Title VII, ADA, FMLA, 
FEHA, and related regulations. E  
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Direct classification and compensation studies; recommend organizational structures,
position classifications, compensation strategies, staffing models, and personnel actions 
that support organizational goals and operational effectiveness. E 
 
Develop, administer, and monitor budgets and expenditures related to assigned Human 
Resources programs and services; analyze workforce data, staffing trends, and operational 
metrics to support decision-making and resource allocation. E 
 

 organizations, employee school leaders, administrators,District withCollaborate
educational institutions, community partners, and external agencies to advance workforce 
initiatives and organizational objectives. E 
 
Direct and evaluate the delivery of Human Resources services by establishing operational 
standards, monitoring workflows, maintaining required records and reports, and ensuring 
efficient and responsive service to District stakeholders. E 
 
Supervise, provide direction to, and evaluate assigned personnel; recommend personnel 
actions, improvement performance andprofessional development opportunities,
strategies to support employee effectiveness and growth. E 
 
Serve  leadership as a strategic advisor to District by providing expertise and
recommendations regarding human resources management, workforce challenges,
organizational change, employee engagement, and succession planning. E 
 
Perform related duties as assigned. 
 

EDUCATION AND EXPERIENCE: 
 

Any combination equivalent to: Bachelor's degree in Human Resources Management,
public administration, business administration, educational leadership, personnel 
administration, or related experience in area of specialty; and five (5) years of increasingly 
responsible management-level experience in human resources administration, personnel 
management, recruitment, relations, organizational relations, labor employee
development, or closely related functions, preferably within a large public-sector or 
educational organization. 
 

LICENSES AND OTHER REQUIREMENTS: Required prior to employment. 
 

Valid California driver’s license. California Administrative Credential and/or Teacher’s 
Credential may be required based on assignments and/or area(s) of responsibility. 
 

KNOWLEDGE AND ABILITIES: 
 

KNOWLEDGE OF: 
Principles, public ofpractices, and trends,  legal requirements - resources human sector
administration, including recruitment, selection, retention, workforce planning, employee 
relations, labor relations, collective bargaining, grievance procedures, contract administra- 
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tion, performance management, and progressive discipline. 
Classification, compensation, organizational development, succession planning, strategic 
workforce management, and organizational effectiveness principles and practices. 
Applicable federal, state, and local laws, codes, regulations, policies, procedures, and
compliance requirements related to employment, labor relations, and personnel
administration. 
Budget preparation, fiscal management, resource allocation, and financial controls. 
Personnel information systems, workforce analytics, data management, computer
hardware, software applications, and technology systems utilized by the District. 
Principles development, staff management, supervision, of practices and  leadership,
coaching, and organizational change. 
Strategic planning, program evaluation, analytical processes, and effective problem-solving 
techniques. 
Effective  presentation oral and written communication techniques, report preparation,
methods, and interpersonal skills using tact, patience, and diplomacy. 
District organization, operations, policies, objectives, goals, and business functions. 
   
ABILITY TO: 
Plan, organize, direct, and evaluate comprehensive human resources programs, operations, 
projects, and services in support of District goals. 
Develop and implement strategic workforce initiatives; manage organizational change,
continuous improvement efforts, and resource allocation to achieve measurable outcomes. 
Interpret,  laws, applicable  collective with  regulations,ensure and  compliance apply,
bargaining agreements, policies, and procedures. 
Analyze complex organizational, personnel, and operational issues; develop practical
solutions, exercise sound judgment, and recommend effective courses of action. 
Prepare, analyze, and present comprehensive narrative, statistical, financial, and workforce 
reports to support informed decision-making and organizational effectiveness. 
Establish  administrators, employees, with relationships and effective maintain  working
labor representatives, community partners, and other stakeholders; negotiate skillfully,
manage conflict, resolve disputes, and build consensus in challenging situations. 
Conduct sensitive personnel matters, investigations, and employee relations activities with 
professionalism, integrity, discretion, and confidentiality. 
Supervise,  support professional growth, staff;  and and coach, motivate,  evaluate
performance improvement. 
Utilize technology systems and data analytics to support efficient operations. 
Use District-approved Artificial Intelligence (AI) and other emerging technologies
responsibly and appropriately to support communications research, content development, 
analysis,  and engagement, workflow, decision-  confidentialprotecting whilemaking
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
Manage multiple priorities, meet deadlines, and deliver high-quality services while
promoting equity, inclusion, employee engagement, and a positive organizational culture. 
Apply integrity and trust in all situations. 
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ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; contact with dissatisfied or abusive 
individuals; constant interruption; repetitive activities. 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, dexterity to operate a computer and other  
office equipment; sitting or standing for extended periods of time; seeing to read and write 
reports; hearing and speaking to exchange information and make presentations; reaching 
overhead, above the shoulders and horizontally, bending at the waist or kneeling to retrieve 
supplies or other materials. 
 

Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations 
are made under the Americans with Disability Act as required by law. 
 
E = Essential Functions  
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:   Manager III, Personnel REPORTS TO:           Assigned Supervisor 
   Compliance, Audits, and Records 
DEPARTMENT: Human Resources/Labor CLASSIFICATION:         Management 
   Relations           Certificated/Classified 
FLSA:   Exempt   WORK YEAR:           Varies 
 
BOARD APPROVAL:     SALARY:      E-26/Management Salary Schedule 
 
BASIC FUNCTION: 

 omanagementeffective through thefor  student improvingAccountable  achievement f 
District-wide personnel compliance, audits, and records management; plan, organize, and 
direct  improvement of monitoring, and continuousdevelopment,the  implementation,
transportation safety programs, employee qualification standards, regulatory compliance, 
and  reqaudit activities, including California Senate Bill (SB) 88 uirements; ensure 
compliance with federal, state, and local laws, regulations, Board policies, and reporting 
requirements related to employee qualifications, personnel records, records retention, and 
other regulatory obligations; develop and administer compliance monitoring systems, audit 
processes,  measures accountability and management records programs, ; supervise, 
provide clear work direction and evaluate the performance of assigned personnel. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown  exhaustive list an  all duties, ofbe position  intendednot isdescription  to Thisbelow.
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 
 

evaluate coordinate, develop,organize,Plan,  and District-  compliance, personnelwide
audits, records management, and information governance programs to ensure compliance 
with applicable federal, state, and local laws, regulations, Board policies, and administrative 
procedures. E 
 
Plan, organize, and manage the development, implementation, monitoring and continuous 
improvement regulatory  developprograms; and of  transportationDistrict  compliance
annual compliance objectives, audit schedules, and safety initiatives to ensure compliance 
with applicable laws, regulations, and operational requirements. E 
 
Develop, implement, and maintain compliance monitoring systems, internal controls,
accountability measures, policies, procedures, and operational plans to identify risks, 
support regulatory compliance, and achieve District goals and objectives. E 
 
Conduct and oversee transportation compliance audits including reviews of driver
qualification files, drug and alcohol testing documentation, employee certifications,
training records, DMV Pull Notice records, CHP-related documentation, and supporting
compliance records. E 
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Coordinate and conduct reviews of personnel records, employee qualification files,
regulatory documentation, and related records to ensure accuracy, completeness,
accountability, and compliance with legal and regulatory requirements. E 
 
Develop and administer audit schedules, compliance reviews, monitoring activities, and risk 
assessment processes; evaluate internal controls and operational practices to identify 
deficiencies, compliance concerns, and opportunities for continuous improvement. E 
 

 and implement,Develop,  monitor  from audits, resultingplanscorrective action
investigations, inspections, compliance findings, or regulatory reviews; coordinate District 
responses to internal, external, state, federal, and independent audits. E 
 
Develop, implement, and maintain systems and procedures for managing records, including 
document control, record access, retention, and proper disposal in accordance with legal 
requirements. E 
 
Ensure the integrity, accuracy, confidentiality, security, retention, and accessibility of
personnel, compliance, and regulatory records; oversee and manage electronic 
recordkeeping systems and compliance tracking tools. E 
 
Collaborate and coordinate with Transportation, Risk Management, Information
Technology, Business Services, regulatory agencies, and other departments to support
compliance, audit readiness, personnel accountability, and regulatory reporting
requirements. E 
 
Analyze compliance-related data and prepare regulatory reports, management reports,
audit summaries, findings, recommendations, Board agenda items, presentations, and
other communications to support decision-making, risk mitigation, and organizational
accountability. E 
 
Develop  compliance  records requirements, to and  programs deliver training  related
management, audit readiness, information governance, and SB 88 requirements; maintain 
current knowledge of applicable laws, regulations, and industry best practices. E 
 
Supervise and evaluate the performance of assigned staff on a regular basis and provide 
clear, constructive feedback to improve staff effectiveness; plan, coordinate and arrange 
for appropriate training of staff in support of professional learning. E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE:  

 
 equivalent combinationAny  to: Bachelor’s degree in  AdministrationBusiness , Public 

Administration, Human Resources Management, or a related field; and/or five (5) years of 
increasingly responsible experience in compliance administration, auditing, records
management, personnel administration, risk management, regulatory compliance, or a
related field,  including supervisory and management experience. 
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LICENSES AND OTHER REQUIREMENTS: 

 
Valid California driver’s license; Department of Transportation (DOT) Designated Employer 
Representative Certificate; Federal Motor Carrier Safety Administration (FMCSA)
Compliance training preferred.  

 
KNOWLEDGE AND ABILITIES: 

 
KNOWLEDGE OF: 
Federal,  procedures, policies, regulations,  reportinglocal laws, and state,  codes,
requirements, and compliance standards related to personnel administration, employee 
qualifications, labor relations, records management, transportation compliance, and
regulatory accountability. 
Personnel  employee qualification monitoring, and verification records administration,
practices. 
Audit methodologies, compliance monitoring techniques, internal controls, risk assessment 
practices, and corrective action planning. 
Personnel information systems, data management, computer hardware, software
applications, and technology systems utilized by the District. 
Employee  monitoring, records qualification employee administration, records
management, records retention, information governance, document controls, and Human 
Resources compliance reporting practices. 
Budget preparation, fiscal management, resource allocation, and financial controls. 
Effective communication techniques, report preparation, presentation methods,
interpersonal skills, and knowledge of District organization, operations, policies, objectives, 
goals and business functions. 

 
ABILITY TO: 
Plan, organize, direct, and evaluate transportation compliance, auditing, records
management, information governance, and accountability programs to ensure regulatory 
compliance and operational effectiveness. 
Interpret, apply, explain, and enforce applicable laws, regulations, policies, procedures, and 
compliance requirements while maintaining current knowledge of industry trends and best 
practices. 
Develop and maintain compliance monitoring systems, internal controls, performance
measures, and records management processes that support accountability and continuous 
improvement. 
Conduct audits, investigations, compliance reviews, personnel inquiries, risk assessments; 
identify compliance concerns and implement corrective actions, mitigation strategies, and 
process improvements. 
Provide leadership, guidance, training, and professional development to administrators, 
supervisors, and staff, including supervising and evaluating assigned personnel. 
Establish  administrators, employees, with relationships and effective maintain  working
auditors, regulatory agencies, and community organizations through effective
communication, collaboration, integrity, and professionalism. 
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Plan, prioritize, and coordinate multiple projects, inquiries, and responsibilities
independently while meeting deadlines and delivering high-quality services that support 
equity, inclusion, and employee engagement. 
Utilize dataand systems, records systems, management compliance technology  tools,
analytics to improve operational efficiency, decision-making, and program effectiveness. 
Use District-  other technologiesemerging andapproved  IntelligenceArtificial  (AI)
responsibly and appropriately to support communications research, content development, 
analysis, workflow, engagement, and decision-making while protecting confidential
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
 

WORKING CONDITIONS: 
 

ENVIRONMENT: 
Office and site environment; driving a vehicle to conduct work; frequent interaction with 
administrators, and community consultants, regulatory agencies, auditors, employees,
members; extensive use of computer systems and electronic records management
appl  constantworkday;normalthe outside atattendance occasionalications;  meetings
interruptions, competing priorities, and  occasional contact with dissatisfied individuals. 
 
PHYSICAL ABILITIES: 
With  necessary, if accommodations, reasonable  and speaking  exchange tohearing
information and conduct presentations; seeing to read and prepare documents, records, 
and reports;  operate sitting or standing for extended periods of time; dexterity to  a
computer and other office equipment; reaching overhead, above the shoulders, and
horizontally; bending at the waist or kneeling to retrieve supplies or other materials. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations 
are made under the Americans with Disability Act as required by law. 
 
E = Essential Functions 
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:   Manager III, Workplace REPORTS TO:           Assigned Supervisor 
   Investigations 
DEPARTMENT: Human Resources/Labor CLASSIFICATION:         Management 
   Relations 
FLSA:   Exempt   WORK YEAR:           Varies 
 
BOARD APPROVAL:     SALARY:      E-26/Management Salary Schedule 
 
BASIC FUNCTION: 

Accountable for improving student achievement through the effective management of 
 sensitive and conduct complex andworkplace  organize, plan, investigations; direct,

investigations involving allegations of employee misconduct, discrimination, harassment, 
retaliation, Title IX-related employee and student matters, and violations of District policies 
and  regulations,  District and laws,ensure  with compliance regulations;  applicable

 technical and recommendations; findings  provide prepareprocedures;  investigative
expertise and guidance to District leadership regarding workplace conduct and employee 
accountability; supervise, provide clear work direction and evaluate the performance of 
assigned personnel. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown be duties, all oflist an to  exhaustivenot isdescription position Thisbelow.  intended
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 
 

Plan, organize, direct, and manage the District's workplace investigations program; develop 
and implement  thorough, timely, to ensure and best protocols,procedures,  practices
impartial, and legally compliant investigations. E 
 
Conduct highly sensitive, complex, and high-risk workplace investigations involving
employees, supervisors, managers, and administrators; receive, review, and assess
complaints and determine investigative scope, jurisdiction, priority, and appropriate
response. E 
 
Interview  analyze and review, gather, and respondents, complainants,  witnesses;
documentary, electronic, and physical evidence; assess credibility and determine relevant 
facts. E 
 
Prepare comprehensive investigative reports, findings, conclusions, and recommendations 
consistent  andDistrict agreements,bargaining  policies, laws, applicablewith  collective
administrative regulations; present findings and recommendations to appropriate District 
leadership and relevant constituents. E 
 
Collaborate with Legal and Compliance, Labor Relations, Risk Management, Legal Services, 
and District leadership regarding investigative findings, corrective actions, compliance
requirements, and risk mitigation strategies. E 
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Monitor investigation trends, patterns, and outcomes; develop reports and
recommendations regarding systemic issues, policy enhancements, preventive measures, 
and organizational improvements. E  
 
Represent the District in administrative hearings, appeals, arbitrations, hearings, and other 
proceedings related to assigned responsibilities. E 
 
Provide technical expertise, consultation, and training to administrators, supervisors, and 
management staff regarding investigative processes, and complaint resolution procedures. 
E 
 

 objectives, goals, departmental of implementationdevelopmentthe inParticipate  and
policies, and procedures in support of District priorities and organizational effectiveness; 
monitor activities to ensure compliance with established guidelines. E 
 
Develop, implement, and maintain systems and procedures for managing records, including 
document control, record access, retention, and proper disposal in accordance with legal 
requirements. E 
 
Prepare and administer assigned budgets and resources; prepare Board agenda items,
presentations, statistical reports, and other materials related to assigned functions. E 
 
Supervise, assign, monitor, and evaluate the work of assigned staff; provide leadership, 
coaching,  to  employee improve feedback constructiveanddevelopment,professional 
performance and effectiveness. E 
 
Maintain current knowledge of applicable laws, regulations, and industry best practices 
related to investigations.  E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE:  

 
Any combination equivalent to: bachelor’s degree in Human Resources, Public

 Education Criminal Justice, BusinessAdministration,  Administration, al Leadership, 
Psychology, or a related field; and/or five (5) years of increasingly responsible experience 
conducting workplace, employee, compliance, administrative, or governmental 
investigations, including experience involving complex fact-finding, report writing, and case 
management; supervisory, management or lead investigative experience in public-sector 
or K-12 preferred. 

 
LICENSES AND OTHER REQUIREMENTS: Required prior to employment. 

 
Valid California driver’s license. Title IX Investigator training. Association of Workplace
Investigator Certificated Holder (AWI-CH) or equivalent workplace investigation
certification preferred. 
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KNOWLEDGE AND ABILITIES: 
 
KNOWLEDGE OF: 
Federal and state employment laws and regulations, including Title VII, Title IX, FEHA, ADA, 
and related statutes. 
Principles and techniques for conduction impartial and effective investigations with
empathy, tact, professionalism, and confidentiality. 
Evidence collection, preservation methods, interviewing and credibility assessment
techniques. 
Report writing, case documentation standards, due process requirements and
administrative investigation procedures. 
Board Policies, administrative regulations, collective bargaining agreements, and labor and 
employee relations practices. 
Principles  budget management,personnel andeffective of practices and  supervision
preparation, fiscal management, resource allocation, and financial controls. 
Effective presentation methods, and preparation,techniques, communication report
interpersonal skills. 
Knowledge of District organization, operations, policies, objective, goals, and business
functions. 
 
ABILITY TO: 
Plan, organize, and manage a comprehensive workplace investigations program in support 
of District goals and compliance requirements. 
Conduct impartial, while demonstrating investigations defensible legally and objective,

 respect andresponsiveness,  for conf professionalism, tact,empathy,  cultural identiality 
when interacting with complainants, respondents, witnesses, and other involved parties. 
Analyze complex situations, evaluate evidence and credibility, and develop sound findings, 
conclusions, and recommendations. 
Interpret, apply, and explain applicable laws, regulations, District policies, administrative 
procedures, and collective bargaining agreements. 
Prepare clear, comprehensive investigative, narrative, statistical, and administrative
reports and presentations. 
Provide  training, and professional development to administrative guidance, leadership,
reports and presentations. 
Provide leadership, guidance, training, and professional development to administrators, 
supervisors, and staff. 
Plan, prioritize, and coordinate multiple investigations and responsibilities independently 
while meeting deadlines and delivering high-quality services that support equity, and
inclusion. 
Manage multiple priorities, sensitive matters, and competing timelines while maintaining 
accuracy, professionalism, and responsiveness. 
Design and deliver training, provide technical expertise, and implement continuous
improvements to investigative practices and District procedures. 
Establish and maintain effective communication and collaborative working relationships 
with employees, administrators, legal counsel, labor representatives, regulatory agencies, 
and other appropriate parties. 
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Utilize technology systems, management tools, records systems, and data analytics to
improve operational efficiency, decision-making, and program effectiveness. 
Use District- technologies other  and emerging IntelligenceArtificialapproved  (AI)
responsibly and appropriately to support communications research, content development, 
analysis, workflow, engagement, and decision- protectingmaking while  confidential
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
Act with integrity, discretion, and high ethical standards while supporting District goals and 
organizational effectiveness. 
 

WORKING CONDITIONS: 
 

ENVIRONMENT: 
Office and site environment; driving a vehicle to conduct work; frequent interaction with 
administrators, employees, and interested parties; extensive use of computer systems and 
electronic records management applications; occasional attendance at meetings outside 
the normal workday; constant interruptions, competing priorities, and frequent contact 
with dissatisfied individuals. 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, hearing and speaking to conduct 

presentations; conduct  exchange informationinvestigations,  and   read and toseeing
prepare documents, records, and reports; sitting or standing for extended periods of time; 
dexterity to operate a computer and other office equipment; reaching overhead, above the 
shoulders, and horizontally; bending at the waist or kneeling to retrieve supplies or other 
materials. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations are 
made under the Americans with Disability Act as required by law. 
 
E = Essential Functions 
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FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

 
TITLE:   Manager I, Human   REPORTS TO:           Assigned Supervisor 
   Resources/Labor Relations 
DEPARTMENT: Human Resources/Labor CLASSIFICATION:         Management 
   Relations           Certificated/Classified 
FLSA:   Exempt   WORK YEAR:           Varies 
 
BOARD APPROVAL:     SALARY:      E-24/Management Salary Schedule 
 
BASIC FUNCTION: 

Accountable for improving student achievement through the effective management of 
Human Resources compliance, policy governance, employment accountability, and

 and assigned coordinate and  programs organize,plan,operational services;  control,
functions related to regulatory compliance, policy administration, employment practices, 
records accountability, audits, and Human Resources operations. Ensure compliance with 
applicable  Administrative Policies, regulations, Board and state, federal,  local laws,
Regulations, collective bargaining agreements, and District procedures; supervise, provide 
clear work direction, and evaluate the performance of assigned personnel. 

 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown be duties, all oflist exhaustive to  annot isdescription position Thisbelow.  intended
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 
 

 Human Resources and evaluate coordinate,organize,Plan, develop,  (HR) compliance, 
policy governance, employment accountability, and operational programs in support of 
District goals; coordinate resources to ensure effective and efficient service delivery. E 
 
Manage and monitor HR compliance programs, systems, and procedures to ensure
adherence to applicable federal, state, and local laws, regulations, Board Policies,
Administrative Regulations, and collective bargaining agreements. E 
 
Coordinate  including employee compliance activities, and employment workplace
credentialing, licensure, certifications, personnel eligibility requirements, mandated
training requirements, records management, and regulatory reporting obligations. E 
 
Coordinate the review, development, implementation, communication, and administration 
of Board Policies, Administrative Regulations, and departmental procedures affecting HR 
operations and employment practices. E 
 
Monitor legislative, regulatory, and policy changes impacting HR programs and services; 
assess  impact operational s  recommend strategies, implementation and, develop
procedural improvements to maintain compliance and organizational effectiveness. E  
 
Manage and coordinate classification and compensation studies; develop and revise job 
descriptions, board policies, administrative regulations, and HR policies and procedures to 
support  with appworkforce planning, operational effectiveness, and compliance licable 
laws, regulations, and collective bargaining agreements. E Page 99 of 204
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Collect, prepare, analyze, and interpret workforce data, operational metrics, compliance 
reports, audits, and program outcomes; provide recommendations to improve efficiency, 
accountability, compliance, and service delivery. E 
 
Develop, coordinate, and deliver training, workshops, presentations, communications, and 
resource  related materials to HR  accountability implementation,compliance, policy
measures, and operational best practices. E 
 
Provide technical expertise, guidance, interpretation, and consultation to administrators, 
supervisors, and staff regarding state and federal laws, regulations, policies, procedures, 
compliance requirements, and operational practices. E 
 
Attend and conduct a variety of meetings, committees, trainings, and workshops as
assigned; represent HR in District and community engagements. E 
 
Supervise, monitor, and evaluate the work of assigned staff; provide leadership, coaching, 
professional development, and constructive feedback to improve employee performance 
and effectiveness. E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE:  

 
 to: combinationAny  equivalent Bachelor’s degree in Human Resources Management, 

Public Administration, Business Administration, or related experience in area of specialty; 
and/or five (5) years of increasingly responsible management-level experience in human 
resources administration, personnel management, labor relations, employee relations, or 
closely related field, preferably within a large public-sector or educational organization. 

 
LICENSES AND OTHER REQUIREMENTS: 

 
Valid California driver’s license; valid California Administrative Services Credential and/or 
Teacher’s  of and/or area(s)on based  assignments bemay Credential  required
responsibility; certification in Human Resources, Public/Business Administration, Employee 
Relations, Project Management, or related field is preferred.  
 

KNOWLEDGE AND ABILITIES: 
 
KNOWLEDGE OF: 
Principles, practices, and legal requirements related to public sector human resources
administration, including employee credentialing, licensure, certifications, personnel
eligibility requirements, mandated training compliance, records management, and
regulatory reporting. 
Employment laws, regulations, compliance requirements, and public-sector personnel
practices. 
Board Policy development, Administrative Regulations, policy governance structures,
administrative procedures, and policy implementation processes. 
Personnel records management, document retention, accountability systems, compliance 
monitoring, auditing, risk management, and internal control practices. Page 100 of 204
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Classification and compensation principles, job analysis techniques, position classification 
systems, compensation administration, and workforce planning strategies. 
Research methods,  of development and the report analysis, data  preparation,
recommendations to support organizational effectiveness and compliance initiatives. 
Applicable  regulations,  andprocedures, policies, codes, state,  local andfederal,  laws,
compliance requirements related to employment, labor relations, and personnel
administration. 
Budget preparation, fiscal management, resource allocation, and financial controls. 
Personnel  management, computerdataanalytics,workforce systems, information
hardware, software applications, and technology systems utilized by the District. 
Principles and practices of leadership, supervision, management, staff development,
coaching, and organizational change. 
Effective oral and written communication skills, report preparation, presentation methods, 
and interpersonal skills using tact, patience, and diplomacy. 
District organization, operations, policies, objective, goals, and business functions. 
 
ABILITY TO: 
Plan, organize, administer, and evaluate Human Resources compliance, governance, 
operational programs, and services, in support of District goals. 
Interpret, apply, and ensure compliance with applicable federal, state, and local laws,
regulations, board policies, administrative regulations, procedures, and collective
bargaining agreements. 
Develop, implement, monitor, and improve compliance, accountability, operational, and
internal control systems to support organizational effectiveness. 
Collaborate and coordinate audits, compliance reviews, regulatory reporting activities,
corrective action plans, and investigation support functions. 
Analyze  develop and alternatives,  practical and effective issues, complex  evaluate
recommendations and solutions.  
Collect, interpret, analyze, and present data; prepare comprehensive narrative, statistical, 
and analytical reports. 
Establish and maintain effective communication and working relationships with employees, 
administrators, labor representatives, regulatory agencies, and community partners. 
Supervise,  and professional growth, support staff; and coach, motivate,  evaluate
performance improvement. 
Utilize technology systems and data analytics to support efficient operations of programs 
and services. 
Use District-  other technologiesemerging and IntelligenceArtificialapproved  (AI)
responsibly and appropriately to support communications research, content development, 
analysis, workflow, engagement, and decision-making while protecting confidential
information, maintaining accuracy and human oversight, and complying with applicable 
laws, policies, security requirements, and District procedures. 
Manage  meet highdeliver  priorities, deadlines, multiple  and -  while servicesquality
promoting equity, inclusion, employee engagement, and a positive organizational culture. 
Supervise, evaluate, motivate, and develop staff; foster accountability, collaboration, and 
continuous improvement. 
Exercise discretion, confidentiality, integrity, professionalism, and a sound judgment,
commitment to high-quality customer service while contributing to departmental and
District goals and objectives. 
 Page 101 of 204
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WORKING CONDITIONS: 
 

ENVIRONMENT: 
Office and site environment; driving a vehicle to conduct work; contact with dissatisfied 
individuals; constant interruption; repetitive activities. 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, dexterity to operate a computer and other 
office equipment; sitting or standing for extended periods of time; seeing to read and write 
reports; hearing and speaking to exchange information and make presentations; reaching 
overhead, above the shoulders and horizontally, bending at the waist or kneeling to retrieve 
supplies or other materials. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations 
are made under the Americans with Disability Act as required by law. 
 
E = Essential Functions 
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Fresno Unified School District 
Board Agenda Item 

 
 
BOARD MEETING DATE:  September 23, 2026 
 
ACTION REQUESTED: APPROVE 
 
TITLE AND SUBJECT: Approve Renewal Agreement with Delta Dental of California 
 
ITEM DESCRIPTION: Included in the Board material is a renewal agreement with Delta Dental of 
California. Delta Dental of California currently provides dental care services for the district’s eligible 
active employees, retirees, and their respective dependents. The Delta Dental group coverage plan 
provides for an extensive panel of dental providers throughout California as part of its Preferred Provider 
Organization network. The dental plan services through Delta Dental are accessed using a self-funded 
model with the district responsible for all claim costs incurred, plus an administrative fee. 
 
The Joint Health Management Board (JHMB) completed an extensive Request for Proposal (RFP), and 
Delta Dental was chosen as the vendor. The renewal agreement is for three years, effective October 
01, 2026, through September 30, 2029. The estimated annual claims cost for Delta Dental services is 
$15 million. The administrative fee for the Delta Dental agreement is accessed through California’s 
Valued Trust (CVT) pool. It will remain fixed at the current rate of 5.75% of annual claim costs and will 
be subject to annual review. There is also a processing eligibility/invoicing fee for CVT coalition 
members accessing Delta Dental through their pool. That fee is approximately $75,000 per year. The 
total estimated annual administrative fee is $927,684. The total estimated annual cost for Delta Dental 
services will be $16,002,684. 
 
These dental care services align with the JHMB’s established goals and responsibilities for providing 
high-quality health care to active employees, retirees, and their dependents. 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: Sufficient funds in the estimated annual amount of $16,002,684 are available 
in the Health Internal Fund budget. 
 
PREPARED BY: Steven Shubin 

DIVISION: Business and Financial Services 

CABINET APPROVAL PHONE: (559) 457-6226 

CABINET APPROVAL: Chief Financial Officer, Patrick Jensen 
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V- 9/19/2025                                         Fresno Unified School District Contract 1| P a g e

Contract Number:  390110 Federal Funding Will Not Be Used

Delta Dental Of California
560 Mission Street, Suite 1300, San Francisco, Ca 
94105

Vendor Name Address

415- 972- 8300 Mohammadreza Navid
Phone Number Vendor Contact

Term (Duration) From:  10/1/2026 Through:  9/30/2029

FUSD Contract Administrator:
Steven.Shubin@fresnounified.org Benefits & Risk Management
Name Site/Dept

Budget (Fund-Unit-Dept.-Activity-Function-Object)   670 0841 0880 5899 0000 6000

Contract Amount: $48,008,052.00 Estimated

Scope of Work Summary:  Provides Dental Care Services For The District’S Eligible Active Employees, 
Retirees, And Their Respective Dependents. The Delta Dental Group Coverage Plan Provides For An 
Extensive Panel Of Dental Providers Throughout California As Part Of Its Preferred Provider Organization 
Network. The Dental Plan Services Through Delta Dental Are Accessed Using A Self-Funded Model With The 
District Responsible

FUSD contract administrator acknowledges all individuals providing services under this contract are in compliance with 
the requirements of the “Michelle Montoya” Act, as required therein.  No, this is not applicable to the scope of work

Routing Order:

1) Reviewed & approved by Department:              

2) Reviewed & approved by Cabinet Level:

3) Reviewed & approved by Risk Management: {{Sig_es_:signer2:signature}}
4) Reviewed & approved by Chief Financial Officer: {{Sig_es_:signer4:signature}} 

Please return signed agreement back to (name/email) :  M a i .M o u a @ F r e s n o u n i f i e d . O r g

Routing:BOE     Board Date(if applicable): 9/23/2026

2309 Tulare Street, 
Fresno, CA 93721 

Stay Connected with Fresno Unified: 
www.fresnounified.org

Contract Routing Form
Contract Attached
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V- 9/19/2025                                         Fresno Unified School District Contract 2| P a g e

Procurement Detail Benefits | 
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Patrick Jensen

Chief Financial Officer

{{Sig_es_:signer4:signature}}

{{Dte_es_:signer4:date}}

Approved As To Form:

{{Sig_es_:signer2:signature}} {{Dte_es_:signer2:date}}
Stacey Sandoval, Executive Director
Risk Management

Sep 2, 2026
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{{Sig_es_:signer4:signature}}

Patrick Jensen

Chief Financial Officer

Approved As To Form:

{{Sig_es_:signer2:signature}} {{Dte_es_:signer2:date}}
Stacey Sandoval, Executive Director
Risk Management

{{Dte_es_:signer4:date}}
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Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: RATIFY 
 
TITLE AND SUBJECT: Ratify Agreement with the Ann Kennedy Group, Inc. 
 
ITEM DESCRIPTION: Included in the Board material is information on a financial management service 
agreement with the Ann Kennedy Group, Inc. (AKG). The Ann Kennedy Group, Inc. is currently 
engaged to provide financial management and planning support services (reconciliation and data 
integrity) that identifies workflow process gaps and confirms/develops the account code structure. 
Included is an extension of the current agreement for an additional three-year term. AKG will implement 
the Bond Management Executive Tools (BMET) platform to provide Fresno Unified School District with 
daily reconciliation and transparency of its financial data. Accordingly, AKG will provide both on-site 
and virtual BMET training as well as accountability and compliance training. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: Sufficient funds in the estimated amount of $308,000 are available in the 
Measure H Fund. 
 
PREPARED BY: Alex Belanger 

DIVISION: Operational Services 

CABINET APPROVAL PHONE: (559) 457-3134 

CABINET APPROVAL: Chief Operations Officer, Paul Idsvoog 

 

Page 151 of 204



Page 152 of 204



Page 153 of 204



Page 154 of 204



Page 155 of 204



Page 156 of 204



Page 157 of 204



Page 158 of 204



Page 159 of 204



Page 160 of 204



Page 161 of 204



Page 162 of 204



Page 163 of 204



Page 164 of 204



Page 165 of 204



Page 166 of 204



Page 167 of 204



Page 168 of 204



Page 169 of 204



Page 170 of 204



Page 171 of 204



Page 172 of 204



Page 173 of 204



Page 174 of 204



Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: RATIFY 
 
TITLE AND SUBJECT: Ratify Change Orders for the Projects Listed Below 
 
ITEM DESCRIPTION: Included in the Board material is information on Change Orders for the projects 
as follows: 
 
Bid 24-35, Roosevelt High School Administration Building, Library, West Hall, and Theater 
Modernization, Change Order 13 (Admin Bldg. and West Hall) includes but may not be limited to 
adding the following: 80 days to the contract duration.     
Change Order 11 (Library) includes but may not be limited to adding the following: 80 days to the 
contract duration.  
Change Order 11 (Theater) includes but may not be limited to adding the following: credit for lighting 
infrastructure, and 80 days to contract duration. 
 

Original Contract Amount (Admin Bldg., Library, West Hall, and Theater):  $        17,837,000 
 

Original Contract Amount (Admin Bldg. and West Hall):                               $        10,377,000 
Change Order(s) previously ratified:                $           - 623,501 
Change Order 13 presented for ratification (days only):             $                        0 
Current Contract Amount:                  $          9,753,499 

 
Original Contract Amount (Library):                    $          3,685,000 
Change Order(s) previously ratified:                $          1,751,048 
Change Order 11 presented for ratification (days only):                       $                        0 
Current Contract Amount:                  $          5,436,048 

 
Original Contract Amount (Theater):                         $           3,775,000 
Change Order(s) previously ratified:               $              532,783 
Change Order 11 presented for ratification:              $              - 13,750 
New Contract Amount:                  $           4,294,033 

 
New Contract Amount (Admin Bldg., Library, West Hall, and Theater):      $        19,483,580 

 
Bid 26-12, Early Learning Portable Building Conversion and Site Improvement at 1001 S. Chestnut 
Ave. Rebid, Change Order 1 includes but may not be limited to adding the following: doors, frames and 
hardware, insulation, pipe flashing, framing and finishes, thermostat relocation, tree irrigation, and 60 
days to the contract duration. 
 

Original Contract Amount:                 $          2,674,831 
Change Order(s) previously ratified:               $                        0 
Change Order 1 presented for ratification:              $               30,384 
New Contract Amount:                  $          2,705,215 
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Bid 26-27, Viking Elementary School Administration Building Health Suite Modernization, Change 
Order 1 includes but may not be limited to adding the following: thermostat relocation, floor leveling, 
casework locks, and 33 days to the contract duration. 
 

Original Contract Amount:                 $           293,000 
Change Order(s) previously ratified:               $                      0 
Change Order 1 presented for ratification:              $               4,004 
New Contract Amount:                  $           297,004 

 
Bid 26-28, Wawona Middle School Administration Building Health Suite Modernization, Change Order 
1 includes but may not be limited to adding the following: thermostat relocation, drywall replacement, 
floor leveling, casework locks, and 40 days to the contract duration. 
 

Original Contract Amount:                 $           302,800 
Change Order(s) previously ratified:               $                      0 
Change Order 1 presented for ratification:              $               9,894 
New Contract Amount:                  $           312,694 

 
Bid 26-29, Baird Middle School Administration Building Health Suite Modernization, Change Order 1 
includes but may not be limited to adding the following: thermostat relocation, drywall replacement, 
floor leveling, casework locks, and 40 days to the contract duration. 
 

Original Contract Amount:                 $           318,000 
Change Order(s) previously ratified:               $                      0 
Change Order 1 presented for ratification:              $               9,894 
New Contract Amount:                  $           327,894 

 
All requests for a change to the project are subject to multiple layers of review and evaluation, by both 
the project team (designer, contractor, Division of the State Architect Inspector of Record, project 
manager) and district management. Final approval for modification to the contract, resulting in a change 
order, is by the district.  Each item in a change order is the result of one of the following: district request; 
unknown, unforeseen, or hidden condition; designer error/omission; or regulatory requirement. Change 
order costs are tracked by item and responsibility identified. Change orders can also include credits to 
the district. A Project Financial Summary is attached to each change order in the backup material.   

 
 

 

 

FINANCIAL SUMMARY: Sufficient funds in the amount of $40,426 are available in the Measure M Fund 
for Bids 24-35, 26-12, 26-27, 26-28, and 26-29. 

PREPARED BY: Ann Loorz 

DIVISION: Operational Services 

CABINET APPROVAL PHONE: (559) 457-3134 

CABINET APPROVAL: Chief Operations Officer, Paul Idsvoog 
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(—
( Fresno Uni?ed Pr0ject Fmancral Summary

School District
Facilities Management & Planning

Project Name: EARLYLEARNING PORTABLE BUILDING CONVERSIONAND SITE Date: 7/1/26
IMPROVEMENT AT 1001 S. CHESTNUTAVE (REBID) Contractor: Davis Moreno Construction, Inc.

DSA #: 02-123052 INC: Architect: Darden Architects

BID#2 26-12 Change Order: 1

Contract Summary:
Bid Award Amount(s)

Base Bid#01: 2,558,000.00

Base Bid#02: 41,830.20

Allowance: 75,000.00

Total Agreement Amount: 2,674,830.20

Contract Adjustments: Base Bid #01 & #02
Total Contract Amount 2,674,830.20

Governing ageng reg'd
, Unknown, unforeseen, hidden Designer E 8. 0 District[Designer Total

change EOSt-bld —Contract Adjustments: I District Reguested

C0 #001 8,789.44 - 17,849.66 3,744.95 - 30,384.055 $

$ 5
$ - - S - - - -

5 S
$ 5
$Totals: 8,789.44 0.3% $ 0.0% $ 17,849.66 0.7% 3,744.95 0.1”: $ 30,384.05 $ 30,384.05 1.14%

Total Contract Amount with Adjustments $ 2,705,214.25

Contract Adjustments: Allowance
Total Contract Amount 75,000.00

Mum
Contract Adjustments: District Requested _

change goshbid
(8,670.84) » (8,670.84)

Unknown, unforeseen, hidden Designer E 8: 0 District Desi ner r Tc_tal

$

S
S
S
$

S

S
S
S

_ s -

$
$

Totals: 0.0% $ (8,670.84) -11.6“n $ 0.0% $ (8,670.84) $ (8,670.84)

Total Allowance Amount with Adjustments 5 66329-15

$ 2,705,214.25 1.14%
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1’"(cF1esnoUni?ed
School District
Facilities Management & Planning

Project Financial Summary

Project Name: VIKINGELEMENTARYSCHOOLADMINISTRATIONBUILDING Date: 7/29/26
HEALTHSUITEMODERNIZATION Contractor: CMW Builders, Inc.

DSA#: 02—121730INC: Architect: Integrated Designs by SOMAM, Inc.

BID#: 26-27 Change Order: 1

Contract Summary:
BidAward Amountts)

Base Bid#01: 243,000.00

Allowance: 50,000.00

Total Agreement Amount: 293,000.00

Contract Adjustments: Base Bid #01
Total Contract Amount 293,000.00

Contract Adjustments:

1,149 01 4, 003.97

4,003.97 $ 4,003.97

S
$

- S
5
5

Totals: . . 1,149.01 0.4% $
Total Contract Amount with Adjustments 297,003.97

Contract Adjustments: Allowance
Total Contract Amount 50,000.00

Governin a en
ContractAdiustments: than e ost-bid

Totals: . . . . . —

Total Contract Amount with Adjustments 50,000.00

$ 297,003.97 1.37%

Page 1 of 1
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”9(0Fresno Uni?ed
Project Financial Summary

‘ School District
Facilities Management & Planning

Project Name: WAWONA MIDDLESCHOOLADMINISTRATIONBUILDING Date: 7/29/26
HEALTHSUITE MODERNIZATION Contractor: CMW Builders, Inc.

DSA #: 02-1217322 INC: Architect: Integrated Designs by SOMAM, Inc.

BID 3:: 26-28 Change Order: 1

Contract Summary:
BidAward Amount(s)

Base Bid#01: 252,800.00

Allowance: 50,000.00

Total Agreement Amount 302,800.00

Contract Adjustments: Base Bid #01
Total Contract Amount 302,800.00

4,166 11 4,814. 01 9,893. 86$ S S
S S S
$ - S - S -

S — S S -

5 S S
5Totals: 913.74 0.356 4,166.11 1.4% $ 4,814.01 1.6% S . 9,853.86 $ 9,393.86

Total Contract Amount with Adjustments $ 312,693.86

Contract Adjustments: Allowance
Total Contract Amount 50,000.00

Contract Adjustments: h: a" hirednkn n unfor seen hiddn DesinerE&0

Totals:
Total Contract Amount with Adjustmenm

312,693.86 3.27%
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9 a

School District
Facilities Management & Planning

Project Name: BAIRDMIDDLESCHOOLADMINISTRATION BUILDINGHEALTH Date: 7/29/26
SUITE MODERNIZATION Contractor: CMW Builders, Inc.

DSA #: 02-121720 INC: Architect: Integrated Designs by SOMAM, Inc.
BID #: 26—29 Change Order: 1

Contract Summary:
Bid Award Amount(s)

Base Bid#01: 268,000.00

Allowance: 50,000.00

Total Agreement Amount: 318,000.00

Contract Adjustments: Base Bid #01
Total Contract Amount 318,000.00

ContractAdjustments: UnhI_,—e_,_ownunforese n hidden De' I: r&O DistriDesi erchane ost-nlaid
13,166.11 4, 314. 01 9,893. 86S $

$ $

5 - S
_ 5 _ 5 -

S S
S $Totals: . . . 4,166.11 13% 4,814.01 1.5% 9,893.86 5 9,893.86

Total Contract Amount with Adjustments $ 327,893.86

Contract Adjustments: Allowance
Total Contract Amount 50,000.00

Governing ageng reg'dContract Adjustments:
changg g?-bid

Totals: . . . . . -

Total Contract Amount with Adjustmens 50,000.00

327,893.86 3.11%
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Fresno Unified School District 
Board Agenda Item 

 
BOARD MEETING DATE: September 23, 2026 
 
ACTION REQUESTED: RATIFY 
 
TITLE AND SUBJECT: Ratify the Filing of Notices of Completion    
 
ITEM DESCRIPTION: Included in the Board materials are Notices of Completion for projects which 
have been completed according to plans and specifications. The project is as follows: 
 

Bid 24-35, Roosevelt High School Administration Building, Library, West Hall, and Theater 
Modernization 

 
For Information Only 
Original contract amount:        $  17,837,000 
Change Order(s) previously ratified:      $    1,646,580 
Contract amount:         $  19,483,580 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FINANCIAL SUMMARY: Retention funds are released in accordance with contract terms and California 
statutes. 
 
PREPARED BY: Ann Loorz 

DIVISION: Operational Services 

CABINET APPROVAL PHONE: (559) 457-3134 

CABINET APPROVAL: Chief Operations Officer, Paul Idsvoog 
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