
 CERTIFIED

a.  SEPARATIONS

NAME POSITION/SCHOOL DATE

Jennifer Clark Instructional Facilitator/TBHS 9/11/2026

Sue Cosgrove Art Teacher/0.9 Rawhide & 0.1 Recluse 10/2/2026

Amanda Dobson Exc. Child Specialist/Buffalo Ridge 10/2/2026

Kody Posten Exc. Child Specialist/Meadowlark 10/2/2026

Jennifer Stavely Instructional Facilitator/Rozet 10/14/2026

b.  REQUESTS

HUMAN RESOURCES AGENDA

October 13, 2026

Employee A requests a medical leave of leave for the period of  November 6th, 2026 – November 30th, 2027

Employee B requests Board approval to waive the liquidated damages associated with Employee B's late resignation due to extenuating personal 

circumstances that significantly impact Employee B's ability to fulfill contractual obligations. Administration recommends approval of the request.

Employee C requests Board approval to waive the liquidated damages associated with Employee C's late resignation due to extenuating personal 

circumstances that significantly impact Employee C's ability to fulfill contractual obligations. Administration recommends approval of the request.


