LONG BEACH UNIFIED SCHOOL DISTRICT
CSEA UNIT A TENTATIVE AGREEMENT (TA)
2025 - 2026 NEGOTIATIONS
JUNE 24, 2026

APPENDIX B

Salaries and Allowances
Salary — 2025 - 2026

1% increase to bargaining unit salary schedules, stipends, and rates of pay retroactive to July 1,
2025. An additional one time 1.5% oft-schedule payment for 2025-2026 retroactive to July 1,
2025.

Career Increments

Effective July 1, 20235, for bargaining unit members in Unit A — Clerical and Support Services
career increments shall be:

After completion of

14 years $+76729 $1,784.96
19 years $3;534-57 $3,569.93
24 years $6;362:24 $6,425.86
29 years $9,896-83 $9,995.80
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Signatures on file: Date: 07/08/2026
For the District For CSEA
Steven Rockenbach - Director Dallas Emerle
Employee Relations and Ethics CSEA Labor Relations Representative

Brandon Blair
CSEA Chapter 2 President
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