1/2/23, 1:53 PM Dothan City Schools Board of Education Mail - Fwd: Dothan City Schools - ESSER Il Application Approval - AMENDMENT #4

Fwd: Dothan City Schools - ESSER Il Application Approval - AMENDMENT #4

Dennis Coe, Ed. D. <decoe@dothan.k12.al.us> Wed, Dec 21, 2022 at 1:37 PM
To: "Mrs. Judith Lee Jacobs" <jujacobs@dothan.k12.al.us>

---------- Forwarded message ----—-----

From: Isaacs Jason <jason.isaacs@alsde.edu>

Date: Wed, Dec 21, 2022 at 1:29 PM

Subject: Dothan City Schools - ESSER |l Application Approval - AMENDMENT #4

To: Coe Dennis <decoe@dothan.k12.al.us>, Walker Stephanie <stwalker@dothan.k12.al.us>
CC: Killingsworth Molly <mkillingsworth@alsde.edu>

Good Afternoon,

Thank you for submitting your amended CRRSA Act ESSER Il Application. The application has been
reviewed and approved by the Alabama Department of Education. You may start the process with the
Alabama State Department of Education LEA Accounting section to draw-down your funds based on
the budget narrative from your approved application. For your records, the final amended application
has been attached to this email. Since your LEA has construction projects included within the
application, the LEA is required to complete the attached LEA ESSER Construction Assurances
Form.

If there are any questions surrounding the approved application, feel free to contact me using the
contact information below.

Mr. Jason Isaacs

Alabama Department of Education
Federal Programs Section

(334) 694-4516

jason.isaacs@alsde.edu

decoe@dothan.k12.Al.us
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ALABAMA STATE DEPARTMENT ~EDUCATION

v Road to

—~— Recovery

ESSER 2 Application

Name of LEA Dothan City Schools

Name of

Superintendent

Dr. Dennis Coe

APPLICATION CONTENTS

Assurances

Budget and Plan Details Part 1 (State ESSER 2 Reserve)
Budget and Plan Details Part 2 (LEAs ESSER 2 Funds)
Certification and Signature

ASSURANCES

Select each box within each category of assurances. NOTE: Selecting a checkbox is the digital signature for the specified local
education agency (LEA} personnel in the assurance.

Recovery Plan Certification Assurance
The LEA Superintendent and CSFQ assures or ceriifies the following:

v

The LEA Supenintendent certifies to the best of his/her krowledge and belief that ali of the mfonnatten and data in this recovery plan are true ard correct
The LEA Supenmendent acknowledges and agrees that feilure to comply with all assurances end cerufications in this recovery plan, all relevant provisions
and requirernents of the Coronavirus Response and Reizef Supplemental Appropriations Act, 2021 (CRRSA Actj, Pub L. No. 116-260 {December 27.
2020}, or any other applicable law or regulation may result m: Liabtiity under the False Claims Act, 31 U S C § 3729, et seq . OMB Guidelines to Agencies
on Governmentwide Debannent and Suspension {Nonproczrement} in 2 CFR Part 180, as adopted and amended

as regu.ations of the Department in 2 CER Part 3485, and 18 U §.C. § 1001, as appropy-ale, and other enforcement actions.

CRSSA Act Assurances

The LEA Supenntendent and CSFO assures or certifies the followmng

v

Tre LEA that receives ESSER 2 funds will, to the greatest extent practicable. continie to compensate its employees and contractors duning the peried of
ary disrzptions or closures -elated to COVID-19 1= compliance with Seciion 315 of Division M of the CRRSA Act. [n addition, LEAs that accept funds
will continue to pay employees and contractors to the greatest extent practicable based on the unique financizl cucuinstances of the LEA CRRSA Act

funds generally will not be
used for hanuses, mer:t pay. or simlar expenditures, unless related to disruptions or ciosures cesulting fom COVID-19

The LEA will request techrical assistance on the use of ESSER 2 funds {or remote learmng, which includes both distance learning as defined ir: Section
1037 of the HEA anc distance learrung as defined in ESEA Section 8101¢14), so that studenus
can continue learming curng school closures

N

The LEA will 2ooperate with any SEA inonitoring policies and/or procedures with regards to the allowabihty of
expenditures

The LEA will use ESSER 2 funds for purposes that are reasonable, necessary. and allocable under the CRRSA Act
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The LEA will provide to the SEA the methodology used to provide services or assistarce to students and staff in public
scnools, the uses of funds and dewmonstration of their compliance with Secuan 313( d}. such as ary usc of funds addressing

the digita. divide, including securing access to home-based connectivity and remote-use devices, related issues in
supporting remote learning for ail students. including disadvartaged populations

The LEA will cooperate with any examination of records with respect to sueh funds by making records available for inspection., production. gxam.nation,
and authonized individuals for inlerview and examnation. upon request

The LEA will comply with the provisions of a.l appheable acts, regulations, and assurances, the follawing provisions of Education Departinent General
Administrative Regulations (EDGAR) 34 CFR Parts 76, 77.8°_ 82, 84, $7. 98, and 99, the OMB Guidelnes to Agencies on Geverurentwide
Debarment and Suspenston {Nonprocurement) n 2 CFR Parr 18C, as adopted and amended as "egulations of the Department in 2 CFR Part 3483, and

the Uniform Guidance in 2 CFR Pari 200,
as adopted and amended as regulations of the Deparument n 2 CFR Part 3474

The LEA will comply with General Educanion Provisions Act (GEPA) Sections 427 and 442

The LEA will take all necessary s'eps (o allow every sudex1. teacher, and otlier program beneficiary to participate in the ESSER 2 program.. If any

barrier arises that impedes equal access to, or participation, in the program, the LEA will
quickly address and resolve those 1ssues. {GEPA 427)

v

The LEA wil. provide services and assistance from ESSER 2 funds to students and staff during the period of performance.
(LEAs wil’ be allowed to expend funés until Scptember 30, 2023 Pre-award costs will be allowed for aliowable costs on or after Maich 13. 2020

L‘/

The LEA wil comply with the manterance of effort pravision in Section 317{2) of Division M of *he CRRSA Act absent
waver by the Secretary pursuani te Sectien 31 7(b) thereof

Other General Assurances
The LEA Superintendent and CSFO assures or certifies the following.

v/

The LEA will complete a comprehensive needs assessment outlining »ow the distriet will align resourees for High- Quality Instruchonal Materials
(HQIM), High-Quality Professional Development (HQPD). High-Quahty Tools for Supporting Urfinished Leamning, and Faeility Renovations that wll
close the achievement gap of students caused by the

COVID-19 pandermie

Ihe LEA wll submit a completed rubric identifying alignment to specific qualifiers for all selections that mave nof been previously vetted by the
ALSDE through an imtiative, program, connected group, and/or vetted list

The LEA wili plar using the comprehensive needs assessment as a tool for making decisions Jor students and sta {1.e . targeted student groups -- students

who are behind or have skills/standards gap and planming High-Quahty
Professional Development making sure that there 1s adequate time to teach necessary content),

v

The LEA will embed oppanumities for tuioring ard extended learning time throughout the academ c scheol day through
alignment with the master schedule The LEA wil] also cons:cer tmes before and after school, on weekends, and during the summer for the

2021-2022/2022-2023 schoo; years

ESSER 2 Allowabie Use Assurance

The ILLFA Supenintendent and CSFQ assures or certifies the following

v

The LEA will only provide the following allowable services and assisanee from ESSER 2 Funds to siudents ané stafl’

Achwvities authorized by the Every Student Succeeds Act (ESSA)

v

Activities authonzed by the Individuals with Diszbilines Fducation Act {IDEA).

Activitics authorized by the Adult Education and Farmily Literacy Act.

Activities authorized by the Carl D Perkins Career and Techn:cal Fducatien Act of 2006

Activitics authorized by Subtile B of Title VII of e McKinney-Vento Homeless Assistance Act

Coordination of preparecdness and resporse efforts of lozal education agencies with sute, local, tribal, and
termitorial public health departments, ard other relevant agencies, to improve coordinated responses among such entities o
prevent, nrepare for, and respond to the eoronavirus

Providing principals and other school leaders wath the resources necessary to address the needs of their
individual schools.

AN NI N I N N
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4

Activities to address the urio.ie needs of jow-income children or students. children watl disabilities, Lnghsh ieamers, racial and ethnic

minorittes, students expernencing homelessness. and foster care youth, including how
outreach and service delivery will meet the needs of each sopulation

Developirg and implementing procec .res and systems to improve the preparedness and response efforts of local
educational agencies

Training and professicral developmert for staff of the local educatonal agency on samtation and minimzing
the spread of mfecnious diseases

Purchasing supplies to saritiz¢ and ¢lean the facihities of a local ecucational ageney. including building operated
by such agency

N ININTS

lanning for, ceerdinating. and implementing activities during long-term closurcs. includig providing meals lo ehigible students, nrovidi=g
rechnology for onfne learnmg to al’ students, prov ding guidance for carrying out requirements under the IDEA and ensuring other cducauonal
services ean coriinue 1o be provided consistent
with all feceral. state. and loczl requirements.

Purchasing educational technology (including hardware software, and connecivily ) for students who are served by the local educat:oral
agency that ards in regular and substantive ed..cationai interaction between students and their classroom nstructors, including low-mecome

studertts acd children with disabiiities, which may
mclude assistve technology or adaptive cquipment

Providing mental heaith services and supports

Planning and implementing activities related 1o summer learming and supplemenial afterschoo! programs, including providing classraom
mstruction or onhine learnmg during the summer monts and addressing the reeds of low-mcome stidents, chi.dren with disabilites. English
learners, migrant students. students experencing homelessness. and childrer in foster care.

Addressing leam:ng loss amorg students. including low-ncome sudents, children wath disabilitics, Engiish learners, racizl anc ethme

munoniaes, students expeniencing homelessness, ard chuldren and youth in foster
care, of the iocal educational agency, including by

Admunsiering and ssing high-quality assessmets that are vahd and relizb’e, to aceurately essess students' acadermic progress and

/ assist educators in meeting students' academic needs. includirg
through differenhated instrucucn

Implemeniing evidence-based activities to meet the comprehensive needs of stude-is

v

Providing inform:ation ard assistance to perents and farulies on how they can effectively support
l/ stucents, including 'n a distance leaming envuonment

Tracking student atterdance and improv ing student engagement ir distarce educatien

v

School fac:liy repairs and mprovements to enable operation of schools (o reduce nisk of virus transmission and
exposure to environmental health hazards. and to support student health needs

Inspection, testng, mountenance, repair, replacement. and upgrade projects w unprove the mdoor air cuality 1 schoot facilives. including
mechanical and non-mechameal heating, ventifation, and air conditioning systems. fi'tering, purificaton and other air clean:ng, fans. corwol
systems, anc wncow arc coor repair and

replacemen:

Qther activities tha! are necessary to mantain the operation of and continuity of services :n loczl educational agencies and centunng to
empioy existng stall’ of the laca’ educational agency
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BUDGET PART 1 - STATE
CSSER 2 RESERVE

STATE ESSER 2 Reserve

Each LEA has already recerved award letters i-dicaling funds avaiable through ESSER | and ESSER 2 Addionally. the ALSDE 1s making available a portion of its
CSSER State Reserve Funds to every LEA funds for two purposes: { 1) formative student assessment in Grades 4-8 for mathematics and reading at o rate of $12 per
student and (2} course of study professional development 1n Mathematics and Enghsh Lang:age Arts

Category Total

| Course of Study ELA PD (peading adeption)*: This allocation 1s being granted 10 each LEA to be used for course of study PD
directly aligned to 202/ Course of Study: English Language Arts. To be considered ngh quality, the PD must provide training on
the specific grade and course-level standurds, as weil as
provide pedagogical connections for ‘rstruction

172,000.00

Base allocations will be provided for
A) Elementary Teachers (K-5) - 3400 for registration, materials, subsutuzes for fallow-up training or PLCs

B} Secondary Teachers (6-12) - $1,050 for registration. matertais. substitutes for follow-up traimngs or PLCs.

Caurse of Study Math PD*: This z'location 1s being granted to cach LEA to be used for course of study PD directly aligned to 2019
Course of Study: Mathemaitcs. To be considered high-quality, the PD must provide training on the specific-grade and course level
standards. learmning progressions, as well as provide
pedagogicz| connections for instruction,

172,000.00

Base zllocations will be provided far
A} Etementary Teachers (K-3) - $400 for registration, matersals, substitutes for follow-up training or PLCs.

B) Secondary Teachers (6-12) - $1.050 for registration, materials. substitutes for foliow-up Irainings or PLCs,

Assessment Award for Grades 4-8**: This allocation is being granted to extend each school's early reading
and math assessment system through Grade 8 The atlecation will be $12 per student based on each school's 2020-2021 ADM 38’078-00

*Various PD offerizgs have been destgnated as course of study protessional development using an asterisk. IF'a district ehooses to offer course of study PD rot
designated as approved in this plan, the district should complete and subinit the PD rubnic as evidence of hugh quality and aligned PD

**If choosing ar assessment system nol on the verted [:st { Amplify, Currieulum Associates. ‘Station, NWEA, Pearson, Rena:ssance), districts should complete and
submit the assessment ;ubs.c as evidence of kug’ quahity

Refer to Road to Recovery Consolidated Plan and ESSER 2 Application Guide and additional Resource Guide
Jor assessment and course of study professional development that is presumed to be approved or for rubrics.
Please remember to have your teachers register for selected training as soon as possible. Professional
development raining costs will be invoiced through individual LEAs.

State ESSER 2 Reserve allocations are attached to this application.
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Budget Part 2 —
LEA ESSER 2 Funds

in building budgets, please keep (o mind that federal funds should be utiized to s1ppiement your siate and oca! funds The consolidated budget daes not have to ncluce
state and local funds, out their availability and utifization should be considered the foundation for building scadeinic recavery plans 1 ikewise. when considering facilitics
upgrades (2.g . improvements to nurses’ stations), state and focal funds ncluding PSCA bond issuc should be considered hefore utilizing limted federal resources

ALABAMA STATE DEPARTMENT ~» EDUCATION

BUDGET — HIGH-QUALITY INSTRUCTIONAL

MATERIALS

English Language Arts — Curriculum
List specttic core nstruchonal ELA curnicula and matenals that will be used i each grade band.

Grade Band ELA Curriculem Selection
State Edgenuity
Grades 7-12 Virtual Curriculam Platform
{ Virtual School & Credit Recovery)
Grades K-12 State adopted textbooks. Next year we will have state adoption of ELA textbooks. (urrently, we use Scott
s T Foreman K-6, A+ Colleee Ready 7-12 and Engage NY K-6.

Horizon Reading Programs

CIEIESIRES {Reading Intervention)

English Language Arts — Funding

Funding Source
Category Descriptiou State/Local Fuuds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Materials These expenditures are reflected in F¥ 21 and
FY 22: State Edgenuity Virtual Curriculum 656.888.09 18492664
Platform Statc Adopted Textbooks Ll 181,685.64
Horizon Reading Programs
PD NA
( Registraton Ete.)
Subs andéor NA
Stipends (if not|
Q11 contract)
Job Embedded NA
Coaching
Days/Supports
Other NA
384:926:64
Total Need for HQIM ELA 181.685.64
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BUDGET - HIGH-QUALITY
INSTRUCTIONAL MATERIALS

Math — Curriculum
List specific care instructional math curmula and matenals that will be used m each grade band

Grade Band Math Curricalum Selection
Grades 7-12 State Edgenuity

Virtual Curriculum Platform
(Virtual School & Credit Recovery)

Grades K-12 State adopted textbooks. STEMscepes K-35, Geometry, Algebra [ & I1 Big Idea Learning 6-8,
Pre-calculus Savvas, Ap Statistics and AP Calculus Bedford, Freeman and Worth.

Math ~ Funding

Fanding Source
Category Description State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)

Materials These expenditures are reflected in FY21 and

FY22: State Edgenvity Virtual Curriculum 554,559.09 60,926.64

Platform State Adopted Textbooks
PD NA
{ Registration Etc )
Subs and/or NA
Stipends (if not
an contract)
Job Embedded NA
Coaching
Days/Supports
Other NA
Total Need for HQIM Math 60,926.64
Total Budget for High-Quality Instructional Materials
24285328

Total Estimsted Budget Need for High-Quality Instructional Materials 242.612.28
- -~y e
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BUDGET - HIGH-QUALITY
PROFESSIONAL DEVELOPMENT

When comple:ing this sect-on, pricrinze PD aligned 1o stare course of study and the needs you identified based cn the cata you gathered in the Needs
Assessment Workstheet Any topic with an * denotes PD that s considered course of study PD

English Language Arts - HQPD Timeline

L5t the high-guality ELA professional development vour LEA will offer
PD Topics & Partners Timeline to Offer PD
Reading Horizons SUMMER 2021 - FALL 2023
Supplemental Reading Street SUMMER 2021 - FALL 2023
Heggerty Training SUMMER 2021 - FALL 2023
6-8 ELA E3 Training (A+ College SUMMER 2021 - FALL 2023
Ready)?*
A+ Ants Contract Summer PD SUMMER 2021 - FALL 2023
Edgenuity (Virwal Platform) SUMMER 2022 - FALL 2023
Alabama Best Practices SPRING 2023 - FALL 2023
Kids First SUMMER 2023 - FALL 2023

I applicable, cescr.be avy agditional high-quali’y ELA professionsl Jevelopment needed 1o supnon your :devtified gaps Provice a’ignment to the ALSDE rubrics
to indicate effectiveness.

f

]

English Language Arts - HQPD Funding

Funding Source
Category Description State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Registration NA
Subs and/or Stipends These expenditures are reflected in 5 75;806:60
(if not on contract) FY21 and FY 22 Stipends — Summer 11,588.16
PD $100 a day less benefits and
taxes. 2.401.40 13,507.98 Salary:
19,750.00
Benefits:
838.16
Travel NA
Follow Up PD Days NA
Supplemental Materials NA
for lmplementation
Other I'hese expenditures are reflected in
FY 21 and FY 22: Staff Educational
Services expenses for the following: - 823134
Heggerty. Reading Horizons. MAP, 61260 o420 137,303.60
LETRS, AL Best Practices, kids
I'irst, and State adopted textbook PD.
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253H34
Total Need for HQPD ELA 148.891.76

Math— HQPD Timeline

15t the high-quality math professional development your LEA will offer

PD Topics & Partners Timeline (o Offer PD

K-5 Math COS Foundational i 7l
(AMSTI) * SUMMER 2021 - FALL 2023
6-12 Math COS Foundational 21051 . -
(AMSTI) * SUMMER 2021 - FALL 2023
A+ Arts Contract Summer PD SUMMER 2021 - FALL 2023
grojectbasEd Lessiing.rBlick SUMMER 2021 - FALL 2023
Institute

Edgenuity ( Viral Platform} SUMMER 2022 - FALL 2023
Alabama Best Practices SPRING 2022 - FALL 2023
Kids First SUMMER 2022 - FALL 2023

I applicable, describe any additonal tugh-quality Math professional development needed to support vour identified gaps. Provide alignment to the ALSDFE rubrics to
mdicate effectiveness.

Math— HQPD Funding

Funding Source
Category Description State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Registration NA
Subs and/or Stipends These expenditures are reflected in F5:000-00
(if not on contract) FY21 and FY22: Stipends - Summer 11,588.17
PD 5100 a day fewer benefits and
taxes 2,401.40 13,507.98 Salary:
10,750.00
Benefits:
838.17
Travel NA
Foltow Up PD Days NA
Supplemental Materials NA
for Implementation
Job Embedded Coaching NA
Days
Other These expenditures are reflected in
FY21 and FY22: Staff Educational
Services expenses for the following: 64,476.97 67,644.39 130.811.35
State adopted textbook PD, AMSTI,
MAP
Total Need for HQPD Math i
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Total Budget for High-Quality Professional Development

Total Estimated Budget Need for High-Quality Professional Development 201 ’2 9 l. 28
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BUDGET - UNFINISHED LEARNING SUPPORTS

High-Quality Tools for Supporting Unfimshed Learning Supports

Assessments, Inclusive of Sereeners
Which assessments ( formarive. diagnostie, mteren, ete ). mclusive of screencrs will be used in each category?

[ Funding Source
Category Assessment Selection & Description | State/Local Funds Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Readiness NA
K-3 Vetted Reading | These expenditures are reflected in FY 21
Assessment ~ and FY 22: Benchmark Assessments for
Additional Reading-MAP Assessments. Also, we 15,462.00 19,983.50 20,000.00
Components will purchase assessments for grades 4-8.
K-3 Vetted Math These expenditures are reflected in FY 21
Assessment and FY?22: Benchmark Assessments for .
Additional Math - MAP Assessments. Also, we will 15,462.00 19.983.50 20,000.00
Components purchase assessments for grades 4-8.
Dyslexia NA
Interim assessments NA
CTE CRI NA
Pre-Assessments
Health Wellness NA
Social/Emotional Be NA
|_havioral
SEL NA
Other ['hese expenditures are reflect in FY 21
and FY?22: Purchase testing instruments to
assist in the identification of disabilities
including but not limited to 2
Audiometers, Wechsler Individual 10,000.00 10,000.00 ui M 67.2"
Achievement Tests, Kaufinan Test of s
Educational Achievement, Reynolds
Individual Ability Scales (IQ), and
Woodcock-Johnson Test of Achievement.
Total Need for Assessments, Inclusive of Screeners 4 i; 86 7' ==
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BUDGET - UNFINISHED LEARNING SUPPORTS

Transitions
Whicl: tramsitions for subject end or skills read-ness will be ased for each” Refer to the Road to Recovery Additional Resource Guide for spectfic descriptions
Funding Source
Category Assessment Selection & Description | State/ Local Funds Other Federal Funds | pSSER 2 Funds
(including ESSER 1)
Early Years (K-1 NA
Transition)
Elementary to NA
Middle (SREB)
Middie to High NA
(SREB)
Beyond High School NA
SPED Transition [hese expenditures are reflected in
Services FY21 and FY22: We will hire one
Special Education Transition Aide (see
Job Description Instructional/Clerical 3584847
Aide - FTE 1.00). Beginning at age 16, 35,889.91
a student’s IEP must include a siatement
of needed transition services, including - - Salary:
appropriate measurable postsecondary 21,885.25
goals based upon age-appropriate Benefits:
transition assessments related to 14,004.66
training, education, employment, and,
where appropriate, independent living
skills.
Other NA
Other NA
Total Need for Transitions 35.880.01




DocuSign Envelope ID: 8F 1AE7C1 6774-4160-BAB7-46378F5321A0

ALABAMA STATE DEPARTMENT -~ EDUCATION

BUDGET — UNFINISHED LEARNING SUPPORTS

Remediation/Intervention Programs

Deseribe remediation/intervention strategies and/or programs that will be used. When calculatirg costs, consider salanes. supplies transportation. and so cn Refer

to the Road to Recovery

Additional Resource Guide for specitie desenptions

Funding Source

Category

Assessment Selection & Description

State/ Local Funds

| Other Federal Funds
(including ESSER 1)

ESSER 2 Funds

High-Dosage
Tutoring

These expenditures are reflected in FY21
and 'Y 22: We will hire 28 pari-time
tutors (see Job Deseription
Instructional/Clerical Aide — FTE 0.0} no
more than 19 hours per week distributed

among aHl schools. Schools will
restructure their schedule to include
approximately 2 hours of tutoring daily
and align directly to classroom content to
help students with their coursework. For
F'Y 23, this expense will be covered by
ARP ESSER.

601,176.90

325;564:00
200,317.07

Salary:
191,298.27
Benefits:
15,018.80

Bridge Courses
(K-1, Algebra,
other)

NA

Mini-Learning Blast

NA

School Grades 4-12

Traditional Summer

These expenditures are reflected in FY2I
and FY 22: We will have additional
employment for siaff including salaries,
benefits, supplies, and summer feeding
services. Extending the number of hours
spent on materials ensures appropriate

learning. Summer learning will
synthesize the content of educational
programs to emphasize fundamentals.
Grades 4-6 will be approximately 75
students at 1 school, 3 teachers, and 3
teachers’ aides at Heard. Grades 7-12,
approximately 26 teachers and 2
administrators on 2 campuses, Dothan
Prepaiatory and Dothan High School.
Locations are subject to change. For
FY 13, this expense is covered by ARP
ESSER.

13919582
236,370.62

Salary:
198,167.92
Benefits:
38,202.70

Summer Reading
Camps/ASAP
Grades K-3

These expenditures are reflected in FY21
and FY22: We will have additional
employment for staff including salaries,
benefits, supplies, transportation
(purchase service), and summer feeding
services (purchase service). The summer
reading camp will be face-to-face
instruction for approximately 600
students. Approximately 58 tcachers, 18
aides, 4 nurses, assessment personnel,
and 4 administrators split between 4
schools Heard, Faine, Hidden Lake, and

481,455.75

Beverlve. Locations are subjeci to

17H5750:00
61.448.44

Purchase Services:
61,448.44
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change. For FY 23 this expense is
covered by ARP ESSER
Summer Math NA
Camps
CTE Enrichment NA
Camps
ACCESS Virtual NA
Learning
Credit Recovery NA
Options
Extended School NA
Year (ESY)
Other ['hese expenditures are reflected in FY2|
and FY22: We will add a Specialized
ABA Pn?scho(-)l unit that would address 51.033-87
behaviors directly correlated to the
. = - 104,605.16
social-emotional needs within the
smder?ts Qevelopmemal domains. The 185,000.00 390,000.00 Salary:
unit will have 1 teacher {see Job 67.584.01
Description Teacher — FTE 1.00), 2 aides .
{see Job Description Benefits:
37.021.18

Instructional/Clerical Aide - FTE 2.00),
and serve up to & children. For 'Y 23, this
expense is covered by ARP ESSER

Other These expenditures are reflected in FY21
and FY22: We will hire one Secondary
Coordinator (see Job Description Central
QOffice Coordinator - FTE .378) staffed
with highly effective teachers who will
help provide teachers with a curriculum
or program that includes scope and
|sequence of instruction and lessons to use
when teaching prerequisite skills. They
will alse help with core instruction,
intervention, course descriptions and
codes, pacing guides, data analysis, and

dual enroliment. For FY 23, this expense 23519305
is covered by ARP ESSER 158,137.37
These expenditures are reflected in FY21 - 235,800.24 Salary:
and FY22: We will hire one Ritl 120,202.79
Coordinator (see Job Description Central Benefits:
Office Coordinator - FTE 1.00) who will 37,934.58

develop specific-aligned tools to measure
appropriate duration, quality, and
intensity to support student's success in
the identified gaps or deficit areas. They
will monitor interventions delivered
through direct instruction and their effects
across content and grade levels. They will
also assist in designing master schedules
to allow educators to provide daily
instruction time in foundational skills and

concepts. For FY 23, this expense is
covered by ARP ESSER
Other T'hese expenditures are reflected in FY 21 §5388:77
and FY22: We will hire one School 88.062.95

Instructional Specialist (see Job

Description School Instructional Salary:
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Specialist - FTE 1.00} who will serve as 65,549.74
a district-wide Special Education Benefits:
Instructional Coach, lead professional 22,513.21
development to address areas of
weakness as determined by walk-through
lobservations, teacher mentor, and monitor
district-wide ESS instructional practices.
For FY23, this expense is covered by
ARP FSSER
Other For the FY21/SY22-23, we will hire 25
Class Size Reduction units 19.03 FTE
The expenditures below are reflected in
FY21 and FY22 onlyv: We will hire 46
Class Size Reduction Units (see Job
Description Teacher - FTE 27.09) will
allow us to address our at-risk population 3;l 13 -l‘i‘"\‘l.SS
with smaller classes, in addition, it allows S i
us to comply with social distancing : .
guidelines. It will provide more explicit iZ80:905.09 R 2 _ﬁalag. o
or systematic instruction with ample ’; 8’3r ts
opportunities for practice and effective 48;"‘12; 4‘1
immediate feedback, such as B
process-directed feedback, which ties
feedback directly to students’ actions and
learning goals. For F'Y23. class size
reduction units for secondary schools are
being covered by ARP ESSER.
Other These expenditures are reflected in FY?21
and I'Y22: We will hire 15 additional
imstructional aides (see Job Description
Instructional/Clerical Aide - FTE 14.00)
to assist with behavioral inventions m
including designing continuous ™
monitoring and identifying issues or - i
activities that may lead to issues with gt E20E0 275;!;;;?.58
students” mental wellness. They will also B : ofi t .
serve as early warning systems to impede l.,;n%; i‘l
student emergencies, document the I
impact of interventions, and track student
progress toward a specific goal. For FY 23
this expense is covered by ARP ESSER
Other These expenditures are reflected in FY21 6:066:99
and FY'22: Additional summer 6,006.26
employment to increase a 9-month
psychometrist to a 10-month for testing. - - Salary:
For FY23. this expense is covered by 4994.40
ARP ESSER Benefits:
1 1,011.86
Total Need for Remediation/Intervention Programs 4’ 3 4".; 248.24
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BUDGET — UNFINISHED LEARNING SUPPORTS

Family Support Resources
Describe resources/programs to engoge families 1n supporiing recovery Refer 1o

specific descriptions.

Road to Recovery Additiona. Resource Guide for

Funding Source

Category

Family Support Resources
Description

State/Local Funds

Other Federal Funds
(including ESSER 1)

ESSER 2 Funds

Family Tech/other
Issues

Communicaiion NA
Tools

Homework Hotline NA
*On-Call” Staff for NA

Other

Ihese expenditures are reflected in FY2]
and Y 22: We will hire 13 additional
Parental Involvement Specialists (see Job
Description Parental Involvement
Specialist — FTE 7.50) and one Behavior
Specialist (see Job Description
Behavioral Specialist - FTE 1.00) that
will provide social and emetional support
to our students and families. They will
identify and collaborate with families and
communities in engaging families as
partners in their children's education and
strengthen the relationships between
home, school, and community. Send
surveys to parents and community
members about the strengths, talents, and
services they possess and are willing to
share with the school. Identify a liaison
to cultivate and coordinate these
partnerships.For FY 23, this expense is
covered bv ARP ESSER

385,000.00

55551489
542,481.80

Salary:
391,337.79
Benefits:
151,144.01

QOther

These expenditures are reflected in FY21
and F'Y 22: We will implement a
community school program calied Bright
Key for Dothan City Schools, which is
dedicated to meeting the comprehensive
needs of every student. We facus on
fosiering growth by considering all facets
of a student's life, including hisfher
family, school, and community. We
believe the success of this program can
only be accomplished by listening to the
parents, teachers. and community
members and acting on the needs of those
stakeholders. This will include two
school coordinators {see Job Description
Parental Involvement Specialist - FTE
2.00) and one district coordinators and
supplies (see Job Description Central
Office Coordinator ~ FTE 1.00). The
coordinators will participate in
professional development by attending
community school conferences and
organizations, such as

1) the University of Alabama

163,728.77

34586952
261,719.07

Salary:
183,135.68
Benefits:
70,947.46
Travel, Supplies,
Printing &
Binding &
Registration:
86135
7.635.93
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For FY'23 this expense is covered by ARP

“Doing What Matters for
Alabama’s Children” conference
- Conference will address
current and future challenges for
children. The goal is to learn
about these challenges and find
ways for Bright Key to help
meet needs related to these
challenges.

2) National Community Schools &
Family Engagement Conference
- Session strands include:
Collaborative Leadership &
Structures that Support
Community Schools; Parent
Leadership, Advocacy &
Community Organizing;
Research, Evaluation & Data;
Strengthening Relationships
through Inclusion, Equity &
Opportunity

3) National Association of Family,
School, and Community
Engagement - Conference
Information: Gain strategies to
promote equitable family
engagement practices; Discover
family engagement practices that
lead to maximum learning
advances for students; Assess
the effectiveness of the family
engagement efforts in your
school or district; Leam how to
build the capacity w© support
collaboraiive family and school
partnerships; Network and
exchange ideas with educators
from around the nation; and
Gain strategies to connect with
families in a virtual environment

ESSER

Other

mental services health services, including

| act when a crisis situation arises with a

These expenditures are reflected in FY?2|
and FY22: 84 Services (Supplemental
Services 4 Student Success) Dothan City
Schools collaborates through a
partnership with the local mental health
facility, SpectraCare, to provide on-site

preventative and crisis interventions.
Each school provides all services in a
quiet, private, and confidentiaf space.
Students or parents are not billed for this
service. For FY23, this expense is
covered by ARP ESSER

These expenditures are reflected in FY2)
and FY 22 Crisis Teams - Crisis Teams
are set up at each school and trained to

180,000.00

333.008:-00
162,409,406
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student. an employee, or even a
schoolwide threat. Part of this process
includes the SpectrCare Crisis contract.
Dothan City Schools has an agreement

with the school-Based Mental Health
Service in our city to provide immediate
assistance should a student or employee
be in need. Lor F'Y 21 this expense is
overed by ARP FSSER

I'hese expenditures are reflected in FY 2|
and I'Y 22: Social Workers - Dothan City
Schools contracts with SpectraCare to
provide two full-time social workers
housed at the two largest secondary
schools who provide therapy at these
schools as well as access across the
system and, if needed to intervene with a
home-school connection, providing safety
plans, guidance to outside agency
support, and case management to help
parents and students achieve success. For
FY 23, this expense is covered by ARP
ESSER

Other

l'hese expenditures are reflected in FY21
and FY22: We will develop a
district-wide Testing Team to relicve
school Counselors so they can address the
mental health of students and faculty.
The Assessment Team will consist of a
coordinator (see Job Description Central
Office Coordinator - FTE 1.00)
overseeing all state and beachimark
assessments within the district. Three
supervisors {see Job Description Central
Office Supervisor — FTE 3.00) will be
assigned to a specific state assessment
and coordinate with the building test
coordinators to develop, implement,
monitor, and report state assessment and
benchmark testing. For FY 23, this
expense is covered by ARP ESSER.

2047544
423.761.46

Salary:
322,514.58
Benefits:
101,246.88

Other

I'hese expenditures are retlected in FY 21
School supplies for students. Due fo the
financial impact the pandemic has caused
this to provide school supplies to students

al no cost to families.

566,575.96

1,055,902.43

96,589.96

Total Need for Family Suppert Resources

575844981
1,486,961.75

Other Tools Supporting Unfinished Learning
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Funding Source

[ Category

Assessment Selection & Description

State or Local
Funds

Other Federal Funds

{including ESSER 1)

ESSER 2 Funds

] Other

These expenditures are reflected in FY 21
md 1Y 22 Mental Health Program,
Characier Counts:

SEL Tier } Core Whole Child for
Character Building primary grades
district-wide. This involves school
counselors, program specialists, and

parental involvement specialists.

Introduction to Character Counts is the
Six Pillars of Character. Decision-making
strategies that include the Best Possible
| Results and the stakeholder's approach
TEAM as our dynamic driving strategy.
Positive school or organizational climate.
Behavior change theory. Growth mindset
research-based instructional strategies.
Increasing Positive Parent Engagement.
This workshop will give educators tools
10 gain parents' support for the school’s
efforts to promote good character. It will
also include successful engagement
activities and strategies on how to deal
with challenging parents. Dealing with
At-Risk, ADHD, and other learning
challenges. Components included are
truancy training. cuitural competency and
socioeconomic awareness, and diversity.
Best practices to recognize symptoms and
effectively assists students with various
behavioral and leaming challenges,
including Attentton Deficit Hyperactivity
Disorder ADHD, Oppositional Defiance
Disorder (DD}, Anxiety Disorder ASD,
Autism Spectrum Disorder ASD, Sensory
Processing Disorder SPD, and other
emotional or behavioral challenges.

10,855.27

Other

These expenditures are reflected in FY22
Purchase of Indoor Gross Motor
Equiprent - With the need to social
distance and follow a cohort scheduling

model, we have limited the number of
students who can access the playground a\h
one time. Classes are required to
participate in 60 minutes of gross motor
activities per day. We need to purchase
indoor playground equipment for rainy
days to help ensure we are meeting the
required number of minutes while
maintaining the cohort schedule. This
equipment does not cause facilities to
upgrade. This equipment will focus on
therapeutic methods to address gross
motor skills.

6;000:0¢
6,000.68

Other

These expenditures are reflected in FY 22

The purchase of Instructional Equipment

100,000.00

70,604.00

46,902.00
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to enhance Workforce Development in
CTE programs, such as Wacom Graphic
drawing tablets, Universal Laser Systems
an Engraver and supplies. microscopes,
Edge Integrated Electrophoresis System
360 Lincoln Welders. Equipment and
technology are essential elements of
high-quality CTE programs as defined in
ACTE's comprehensive, research-based
Quality CTE Program of Study
Framework.

Other

['hese expenditures are reflected in FY22:
The purchase of PowerSchool Online
Enrollment platform 1o enhance
communication options with students and
families through a variety of resources,
tools. options, etc.

21,276.01

36,600-60
26,198.12

Other

These expenditures are retlected in FY 21
and FY 22: We will hire 5 additional
nurses {see Job Description Licensed
Registered and Licensed Practical Nurse -
FTE 4.00) and 1 Healthcare Liaison {see
Job Description Healthcare Liaison - FTE
1.00} 1o help with Covid needs and CDC
guidelines. For FY 23 this expense is
covered by ARP ESSER.

26,771.39

195,818.57

26894557
229,651.19

Salary:
156,355.03
Benefits:
73,296.16

Other

These expenditures are reflected in FY21
and Y 22: Mental Health Program,
Strengthening Families ™ - This an

evidence-based program for counselors

and parental invalvement specialists with

\the 5 Big Ideas of approach - a protective

factors approach an approach, nota

model, a changed relationship with
parents, alignment with developmental
science, ways they may be able to use

both the Strengthening Families and
Youth Thrive approaches in their work.

5,611.00

Other

These expenditures are reflected in FY21
and FY 22: Mental Health Program,
Fhriveway -Lvidence-based SEL and
Mental Health literacy curriculum for

students that is used district-wide, K-12,

consistently implemented in elementary

and secondary settings. To improve
Readiness to Learn, Attendance, and close
achievement gaps.

41,488.61

Other

These expenditures are reflected in FY21
and FY 22 The Employee Assistance
Program provides up to three confidential
counseling sessions to help staff and
immediate family with grief and loss,
ctress management, alcohol/substance use |
marital/relationship issues, anxiety,
depression, anger management, family
conflicts, work-life balance, behavior
change. personal growth, and trauma.

19,000.00

Other

These expenditures are reflected in FY22:
we will hire one CTE Coordinator. The

CTE Workforce Development

H5420.01
108,314.57
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Coordinator (see Job Description Central
Office Coordinator — FTE 1.00). The CTE
Workforce Development Coordinator will
implement and oversee the Dothan Tech
Workforce Academy Initiative, This
initiative will be the development and
partnership with local businesses in the
placement of students for work-based
learning opportunities. This person will
manage the Work-Based Learning teacher
at Dothan Tech. The CTE WD
Coordinator will work with the DACC
and local businesses in bringing industry
into all CTE programs in grades 7 - 12,
The CTE WD Coordinator will be the
point person to collaborate and implemcnlh
the Liberty Learning initiative at DHS.
This person will also work with
clementary schools in conjunction with
Bright Key regarding career exploration
and industry exposure (0 elementary
students. The CTE WD Coordinator will
alse be assigned building administration
duties by the Dothan Tech Principal. The
CTE WD Coordinator will be responsible
for initiating industry tours for all CTE
programs throughout each school year.
The CTE WD Coordinator will annually
organize and implement 6th-grade and
Yth-grade student recruitment visitation to
Dothan Tech. For FY 23, this expense is
covered by ARP ESSER.

Salary:
82,055.25
Benefits:
26,259.32

Other

This expenditure was not reflected 1 the
ESSER 2 budger. 1t was pulled out in
FY21 because it was being covered by

State and ESSER 1 funds. We will hire

one Mental Health Coordinator (see Job

Description Mental Health Services
Coordinator - FTE .39) who will identify
and address disruptions to students’
mental and emotional health, social
systems of support. and learning
environments while requiring a new focusL
on social-emotional well-being. They
will provide a tiered referral process to
targei support based on individual
student’s needs. For FY23. this expense is
covered by ARP ESSER and State funds

40,000.00

53.364.45

56;700:30
0.00

Salary:
0.00
Benefits:
0.00

Other

hese expenditures are reflected in FY 21
and FY'22: Purchase services through
Kelly Services for permanent Subs for all
schools due to the high teacher
absenteeism, which is directly related to
the global pandemic.l or FY23, this

expense is covered by ARP ESSER

312,524.52

35415460
253,491.35

Other

I'hese expenditures are reflected in FY22:
We will hire one Professional
Development Coordinator {see Job
Description Central Office Coordinator -

FTE 1.00) who will engage staff in

117,900.12

H6212:83

120,086.78

Salary:
92,143.02
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professional learning that provides Benefits:
differentiated instructional strategies. 27,943.76
Offer professional learning that will focus
on building teachers' capacity as they
work to increase academic knowledge in
the content areas. Also, educators can
explore how to make content
comprehensible by building opportunities
through purposeful scaffolded and
differentiated tasks and embracing the
background knowledge and experiences

brought to the classroom.| or 'Y 23, this
expense is covered by ARP ESSER
Other These expenditurcs are reflected in FY 21

and 'Y 22! Instructional Equipment and
Supplies for life skills are taught in
Special Educational units. Students
participating in the Alabama Alternate
Standards will also utilize this equipment 48,332.50 1,918.50 m
to practice life skills aligned with e
secondary transition goals. Updated
equipment will create a more soothing
and inviting environment to increase
social/emotional well-being.

Other I'hese expenditures are reflected in FY2]
and Y 22: Classroom audio enhancement
system. Ensuring every student recetves
proper volume and clarity of instruction
and can understand what is being taught
can already be a challenge with the
normal background neise of a classrooin
environment. With teachers needing to
speak from under a mask, classroom
audio schations become essential in
student education. Recent research has
demonsirated that students with normal
hearing ability benefit from using - - 100,000.00
classroom amplification systems.
Amplification systems allow teachers to
control, stabilize, and equalize the
background noise at all locations within
the classroom. Studies have found
positive effects for students in amplified
classrooms, including improved academic
achievement and speech perception and
increased on-task behavior. The use of
ampiification systems can only achieve
positive outcomes when the existing
classroom instruction is effective.

Other This expenditure will reflect in FY23
.‘lr‘-.) The .'1l|.-';."._'_-..w" of 200 Chr '|‘1c:l‘lu.l_\F\\ 39.687.78
for elementary schools so they can utilize
them for virtual programs.
Total Need for Other Tools Supporting Unfinished Learning e

1,073.442.16

Total Budget for Unfinished Learning
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Total Estimated Budget Need for Supporting Unfinished Learning

F123:848:38

6,993,409.33

BUDGET - FACILITIES

Facility Renovations
Describe facility needs that are directly aligned to improving the quahty of vour classroom environments impacted as a result of this pandemic

Funding Source

Category

Assessment Selection & Description

State or Local Funds

Other Federal Funds
(Including ESSER 1)

ESSER 2 Funds

HVAC/Air Quality

These expenditures are reflected in
FY 21 and FY22: Upgrades to HVAC
PAC 3 to include air purifiers. Install

new DOAS unit and duct systems with
VVT, multizone VRF 200T, 4 DX heat
pumps 80T, IAQ measures, and 38-unit
ventilators at Girard Intermediate.
Install 65 fan coil units and IAQ
measures at Selma Street Elementary.

1,764,000.00

2,000,000.00

Windows

NA

Air Quality

NA

CTE Lab
Ventilation/ Air
Quality

NA

Custodial

Ihese expenditures are reflected in
FY21: Cleaning Supplies to reduce the
risk of virus transmission and to meet

CD(C guidelines.

180,000.00

84,472.39

Staffing

NA

Other

These expenditures are reflected in
FY21: Flooring- removing carpet and
replacing it with vinyl flooring to help
reduce the risk of virus transmission at
the following schools: Kelly Springs,
Selma Street, Girard Primary, Beverley,

180,000.00

190,000.00

Other

Carver 9th Grade, and Carver MST.

ndireetr-Cost 20 Unrestricted-Rate
22} Indirect Cost 20.53%

L'nrestricted Rate (FY23)

126758295
1,406,971.72

Total estimated Budget Need for Facility Renovations

H542:05534
3.681.444.11
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TOTAL ESSER 2 FUNDING (LEA PORTION ONLY)

' Category Total
Budget — High-Quality Instructional Materials 24285338 242.612.28
Budget — High-Quality Professional Development 6312269 291,291.28
Budget — Unfinished Learning Supports F123:84838 6,993,409.33
Budget — Facilities 3:542:05534- 3,681.444.11
Total ESSER 2 Funds* 11,208,757.00

*This application must be accompanied by a copy of rubrics used to vet materials or resources not already presumed approved.

CERTIFICATION & SIGNATURE

To the best of my knowledge and bel:ef. all the wformation and data m this agreement are true and correct 1 acknowledge and agree that the flure to comply with all
Assurances and Certifications in this agreement. all relevant provisions and requirements set forth by federal and state taw may result in lizbilitv under the False
Claims Act. 31 US.C § 3729, et seq., OMB Guidelmes to Agencies on Governmentwide Debarment and Suspension {(Nonprocurement} in 2 CFR part 180, as adopted
and amended as regulations of the Department in 2 CFR part 3485; and 18 USC § 1001, as appropnate

Mrs. Stephanie Walker (334)793-1397
L.EA Chief School Financial Officer Name Telephone Number
Stephanic Walker 12/9/2022
LEA Chief School Financial Officer Signare Date
l Dr. Dennis Coe - (334)793-1397
LEA Superintendent Name Telephone Number
I _“ 12/9/2022
Dr. Dunmnss (oo

LEA Superintendent Signature Date

Send completed application to ESSERroundilaalsde ody by June 1, 2021, Upon arrival
of the application, funds will be made available to the LEA.

ALSDE INTERNAL USE ONLY

/_]/ 2/2,0227/ | I Date ALSDE Approved I /z//{/zoz.z

Date Application Recerved

State Supenntendent and/or % } Date Signed
Designee Signature A/

Date ESSER 2 Funds Released




DocuSign Envelope ID: 6F1AE7C1-6774-4160-8AB7-46378F5321A0

Alabama State Department of Education

Amendment #1
12/10/21

This amendment is to correct an indirect cost error identified by LEA Accounting. My indirect cost will
increase from 10% to 15.37%, our unrestricted amount for FY21. Due to this increase, our substitute
allocation needed to be lowered from 567,000.00 to 354,154.69. Also, we had to increase our allocation
of sensory room materials from 62,000 to 67,000 due to an additional room needed at our new school.

Amendment #2
1/18/22

The second amendment is mainly due to salaries and benefits changes for FY22. In the original
application, we had to estimate the cost of our salaries and benefits. As we filled positions, the
individuals’ cost was more or less than expected. The only arcas that changed that were not salary and
benefits was the schools’ supplies (from $100,000.00 to $96,589.96), the cleaning supplies (fiom
$84,472.21 to $84,472.39), indirect cost (from $1,226,823.22 to $1,267,582.95) and, the mental health
programs: Character Counts (from $4,800.00 to $5,611.00), Thriveway (from $32,982.00 to
$41,488.61), and Strengthening Families (from $10,067.00 to $10,855.27). The mental health program,
Jason Flatt, has been removed from the budget and shifted to the ARP ESSER application.

Amendment #3
5/22/22

The third amendment is due to the shift of needs among our teachers in professional development. The
following items were added and caused a $163,122.69 increase in professional development cost:
Alabama Best Practices to address the instructional gaps in secondary schools; Kid First to address the
mentoring of teachers; and Edgenuity to assist teachers using a virtual platform for instructional
purposes. We also will have more than what was expected to attend the AMSIT training this summer.
These funds were moved from our Community Schools Program, Bright Key, to offset the professional

development cost increase.

Amendment #4
12/8/22

The fourth amendment is necessary since this is our last fiscal year of ESSER II. The monies not spent
on specific budget items (you can see in RED) were shifted to cover the salaries and benefits of class
reduction teacher units in elementary schools. Most of the expenditures in ESSER II have dissolved, or
they are being covered in ARP ESSER funds. Anything written in red indicates a change in the budget
amount or the purchase description.
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DOTHAK CITY 8CHOOLS
JOR TITLE: Healthcare Lialson
QUALIFICATIONS: » -
1, Current Alabama Registered Nurse (RN) or Licensed Practical Nurse
license,
2, Aa;ociate’s degres or Bachelor's degres from an accredited nursing
schaool.
3.  Three {3) years successful experiencs in pediatric, public health, or school
nursing prefemed,

4,  Curentfirst ald and CPR certification.

6.  Valid Alabama Dyiver's License.

8. Must meat background clearanee requiremsnts as specliled by Alabama
statutes and State Board of Education regulations,

SALARY LEVEL: ALSDE Nursing Salary Schedule
FLSA: Non-Exempt

REPORTS T0:  Superintencent

TERMS OF ENPLOYMENT: :
Salary and benefits shall be paid consistent with the sysiem's approved
compensation plan. Length of the work year and hours of employment shall b
thosa establishad by the system.

SUPERVISES: none
REQUIRED DUTIES AND RESPONSIBILITIES:

The Healthcare Liaison job responsibilitios will include but are not limited to:

1.  Fosters ths relationship between employees, students, &nd the facilities
providing thelr care.

Acts as the primary point of contiact for health-related Issues to the local
Depariment of Public Heaith and local health care authorities.
Communicates with families and interacts with staff members ragarding
potentiat sensitive health lssues.

Develops policles end procedures for quarantine of studants or staff with
identifled contagions,

Relays irnportant information to the Lead Nurse and administration.
Provide updates on schoot hoalth issues.

Communicate with the school system administration regarding school
health program and practice [ssues, stote or federally mandated

compliance issuas, requirements, otc,

Dathan Clty Sehanin Iy on equsi oppartunily amployer and does not sifsstiminnte on the basls of race, sulor, religlon, ssx, ratlona)
Origin, 8nCaslY, tis, maial atetis, or disabiily in e progmma and detvitles. Dothan Cly Sthoots proviles equal access o the
Bry Beaute and ofhor dosignated youth groups. A disalifly will mot bar yeu from employmmant I yeu are able fo parforn o
ansontial functions of the fnb for which you anply, with or without reesonaplo ascommondation,

> @ N

N® o
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Performance of this Job wili be evaluated [n accordance with provisions of the
Board'y policy-or-evaluationrof personnei: . E - —

SOURGE: Dothan City Schoole, Dothan, Alabama

Adopted January 27, 2020

Oothan Cily Suhools is an equsf opportunfly emg(nywanddmmfmrmmnm on the basks or roee, color; rebigion, sex, yativnal
ofkitn, sncosty, age, maritsf stetup, or dlanbility i Ba progiams and abtiitas, Dolfion CHy Schools provides equal aorosy to e
Bay Seauts and othar daslysatos youlh nmfﬁ. A dlsahifty s not baryna from employmnnt i you arm able o parkmt e
axgartis! tinotiana of e job forwhich You apply, with or wifiou! reasuishle seetmmodstion.
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DOTHAN GITY SCHOOLS

JOB TITLE: Mental Health Services Coordinator

QUALIEICATIONS:

¢ & 8 @

]

An indlvidual who possesses at ieast one of the following quallficattons:

Have a bachelor'a degree in social work,

Saflsfy ALSDE qualificailona for a school counselor.

Salisfy ALSDE quafifications for a achool nurse,

Previous professionat mental health exparience or have been ficensed in a mental
heaith occupation including, but not iimited to, licensure as a licenead professional
counselor (LPG) or marriage and family theraplst (MFT),

Other gualiilcations as determined by the Alabama Department of Mental Health
{ADMH) and the ALSDE,

. SALARY LEVEI.: Based upon the board approved salary schedule
FLSA: Exampt '
REEORTS TQ: Director of Exceptional Studant Services

JERMS OF EMPLOYMENT!

Salary and benefits shall be paid consistent with the systems approved compensation
plan. Length of the work year and hours of employment shall be those established by
the system.

REGUIRED DUTIES AND RESPONSIBILITIES:

L

L 4

Develop, sustaih, and/or facilitate a comprehensive prevantion and Intervention

pragram for students in Grades K~12 as determined by the LEA,

Aasist all students and families to Increase the quality of education arid

community living. .

Wark with students, families, feachers, and administrators o identify and address

the socialemotional, mental health, and wellness needs of siudents through

collaboretion with school-based and community mental health profassionals,

fncluding achool counselors, school social workers, school nursss, schoot

psychologlsts, achool psychometrists, and sehoo! resource officers through the

following activitles:

1. Pravides assessments to determine the social, emotional, and behavioral

needs of students for the purpose of pinpointing the source of schoo! or

Dofhan Gity Sshools {s sn aqual opportunlty ormoyer nd doas ! disiminate on 810 bagis of oo, cofor, rellgion, 5%, katornt
origln. encesky, aps, marltn! siatus, or disabilfly in As progroms snd acthvities, Dottn CHy Sohools provides egut acoess i tho
Hay Scouly andl othor dosignaiod youth proups. A diptiy wh nol baryour from simpéayment ¥ yoid ard 85 to perform the

easontiol functiong uf the job far whioh you apply, with or without reasonable atcomimodafion,
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parental concema; coordinates effective intervention stratagles that will lead
the students to be more successiu! in achool.

2. Serves on multidisciplinary team{s) to address neads of students, including

students fronr-speclal-populations; to-ensure-data-informed-impiementation --

of appropriate services, programming, end/or placement,

3, Maintains accurate, cotnplete, and punctual records as required by law,
disfrict policy, and administrative directfons,

Abides by the Alabama Professional Educator Code of Ethics, in addition to
those required by his or her professional specialty area,

. Understands and adheres fully to requirements of FERPA and HIPPA,
Provides consultation and professional learning to administration, faculty,
and other school employees on broad areas of mental health and welliness-
related lssues.

7. Consults with adminigtrators and appropriate school employees o ansure

student suceess and assiats in the struciure to remove bamiers to leaming.

8, Consultz with parents regarding ways they can assist student(s) in becoming
succassiul in and out of school,

8. Provides crisls Intervention senvices as needed.

10, Asslsta schools In the prevention, intervention, and postvantion of grief
and/or suipide as needed,

11.Coordinates direct and indirect services for students and parents.

12.80erves as a liaison between achool, families, and community agencies on a
continuous basls.

13, Utilizes community resources to effectively serve famlly and student ngeds.

14, Assists the achool in planning programe that prevent, reduce, or allevate
situations that interfere with the leaming proceas of students.

15. Within one vear afier being hired as MHSC, eam a school-based mentel
heglth cerfificate by successtully completing a certification program
developed by the ADMH.

16, Assume other reasonable job-related duties as assigned by the immadiate
Rirector,

om A

In addition to those gualifications provided hersin, the MHSC must:

1. Be able to pass criminal history background check.

2. Have successful experience wirking with students at risk.

3. Be ceriified in the Youth Mental Health Firet Aid program, if not, you will e
trained.

A. Possess working knowjedge of appropriate strategies for reducing behavior
that places students at risk of not being promoted, dropping out, or not
graduating.

6. Possoss the abllity to effeclively communicate with shiudenis, familles, and
adulis.

B, Possess the abflity to develop, analyze, implement, and track prevention and

Intarvention strategies and plans.

Dathan Glly Schools {s sp aqua! appontunity empioyer and doas notdisanininate on the besls of rece, color, rolighon, sex, valione?
otlgin, ancestry; ags, manita) steks, or disabilily In fis prograns and activiian. Dothan ity Schools provides sgual aocsas to e
Boy Scauis and athor daslynaled youth grouta, A disebliiy will nol by youfrom empaymnt £ you ra ris o paramm e

vasenfiaf fitiutiona of the fob forwhich you apply, with or withom rasonable ascommodation.
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7. Possess knowledge of and the ability to analyze and ufilize data {e.g., school
processes, student learning, demographlcs, and percaption) fo effectively
Impact student progress.

8:—Possessknowledge;-understanding;-and-ability to-accessavailable-aliermative

educatlon opportunifies and community resources to further Improve students’
abiflty to succeed academically end hehavioralfy.

Ll

LENee &

10.

OWLE] 3it AND ABUATIES:
Abliity to read, interpret and follow State Board of Education rules, School
Board policies, Alahama Depariment of Mental Health regulafions, and
the appropriate state and federal stahytes.
Knowledge and understanding of mental health princlples, programs and
gervices.
Knowledge of community resources and seyvices avallable for student
agsigtance.
Abilily to counsel and aseist students, parents and school peraonnsl in the
resolution of problems in student leaming, behavior and menital health,
Abllity to analyze and use data.
Ablflity to consuit with parents, school personnel and the public.,
Ability to maintain sensitivity to multicultural lasues.
Ability to maintain confidentiality,
Ability to communicate eifectively verbally and In wrifing using comrect
grammar, spelling and business English,
Physlcal and emotlonal abliity and dextesity to perform required work and
move ahout as needed in a faat-pacai, high-Intensive work environment.

EVALUATION: Performance of thia job wili be evaluated In accordance with provisions
of the Board's policy on evaluation of personnel,

SBOURCE: Dothan City Schools, Dothan, Alabama

Dolian Cify Schools Is an wqual apporurily amployar and dsee not dsciminefe o tha basis of mcs, culor; ralighin, sox, naflonal
origln, anceslry, age, malital siatus, or disabifly in ¥z progrme and artiekins, Dothan Gty Schools pravides aqm! eetoss to e
Boy Seauis and other denignated youih ﬂfupa. A dil=abifiy wi! rot bar you from empfoyment if you ara ablo i parform the

n.

ousentla! uneilong of e

for which you spply, with or wilhou! reasonable acoumodatio
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DOTHAN CITY 8CHOOLS

e JOBTITLE: Central Office Supervisor

QUALIFICATIONS:
' 1, Master's Degree in appropriate area.
2,  Alabama Certificate in appropriate area in ~12 School/Administration or K-
12 Educationai Leadership or Supervision,
3.  Such slternatives fo the above qualifications as the Board may find

appropriate and acceptable.
4, Minimum § years successful experience In a K~-12 setting.
SALARY LEVEL: Board approved salary schedule {12 month contract)

FL8A: Exempt
REPORTS TO: Approprate Coordinator/Director

SUPERVISES: Assigned Personnel

MS OF EMPLO :
Salary and benefits shall be paid consistent with the system's approved compensation
plan. Length of the work year and hours of employment shall be those established by the

system, )

DUTIES AND RESPONSIBILITIES:

1. Implement various educational programs and materials as directed.

2, Assists In the scheduling and Implementation of support programs and participates
in departmental meetings with assigned staff.

Maintains such record keeplng as necessary.

Assists in resolving problems encountered by various stakeholders,

Parficipates in in-service and staff development activities and staff meetings as
required or asslgned.

Oversees the implementation of school system rules, administrative procedures,
local board palicy, and state and federal rules and regulations.

Reports to work on tinte and Is In regular attendance.

Performs other tasks as assigned by the Superintendent andfor appropriate
Coordinator/Director,

oN ® ompae

KN( ERG ILLS, AND ARILITIES:

1. The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job,
Reasonable accommodations may be made to enable Individuals with disabilitles
to perform the essential functions.

I. The employee must regularly Jift andfor move up to 10 pounds,
frequently lift and/for move up to 25 pounds, and occaslonally fift
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and/or move over 25 pounds. Specific vigion abilltles required for
this job include close vision, distance vision, color vision, peripheral
vision, depth perception, and the ability to adjust focus.

The work environment characteristics described here _are .

il
iv.

EVALLU N:

rapresentative of those an employee encourters while performing
the essential functions of this job. Reasonable accommodations
may be made o enable ndividuals with disabilities to perform the
essential functions.

The noise level In the work environment is usually moderate.

Abllity to travel to more than one work location in the course of the
day as assighed. ,

Performance of this Job will be evaluated in accordance with the provisions
of the Board's policy on evaluation of peraonnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Pending Board Approval wil be recommended on May 17, 2021
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JOB TITLE: Central Office Coordinator

s

DOTHAN CIiTY SCHOOLS

QUALIFICATIONS:
1. Master's Degree in aoprpriete areq.,.

2. Alabama Oart floatei aﬁgro;ﬁpate aregin K-12 SchoollAdmlmst:atson orK-
12 Educa g)h Laa K] ,ervia for), T

aﬂk ﬂatj eg?n;qﬁffh?a a'Bove QUaﬂﬁggtlans as i‘he Board may find
a e om0 &

3, 8
uch % qj;'

.‘ ‘;‘F -df
faﬁ? ppraved salary sq dule

'!Ps?zmv_.;::u
el
¥
st
g’"

{ ,
late weckfn.q g
4 AL, 4,‘:"?,’&“ b ﬁ g
: Asslgnedm.ersamne' oI et 4 1

j"‘.~ I “

e - pa awﬁggﬁwk?e‘ Witﬁ"{ﬁ‘nw‘ ”ﬂw’wm % By

the work year an 'hrJurs of a ployment shall be e@tab :

i N rﬂfessjgm i Waﬂn@aﬂﬂ‘ Hies
iEAs, IR %cheduﬂn and dlrectllgg of program 8¢

ngeparty antal mee rngslwith assigneg sfaff, M Vi
‘éintggn such recdrd kelping as pef *%g &

161 @siag;g;%ﬁon p :gmﬁann uy e H; ersonnel In the
Ml o - qﬁ*’é

. A ’ Lﬁ" éou kaholders

. Participates In in-saiVig, Ahd méqt, ctnnﬁes and staff meetings as

required or assigned, 1 % h-g; It
8. Adheres to school system rules, adminlstratwe procadures, local board policy, and

state and federal rules and regulations.
8. Reporls to work on time and s in regular attsndance.
10.Performs other tasks as asslgned by the Superintendent and/or appropriate

Director,

Dothan Cily Saheals is an equal onpariunity emplayer snd doas not discrithinate on the basls of race, cofor, refigion, sax, natiomal
origln, ahbespy, age, warfal ek, or.dsabily h fts programs and activifios, Dothan Qlly SMS providas vl bubi to the
Boy Saouts-and otfior destnaley youlh grolps. A dssbiffy wit not B you from eipfayman-§ yoisem sife to gadmy the
assentlaf funclions of tho Job for whick you apply, with or wiltout rersonable avcommadation.

38
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KNOWLEDGE, SKILLS, AND ABILITIES:
1. The physical demands described here are representative of those that must be
met by an employee to successfully perform the essentlal functions of this job.
Reasonable accommodations may be mada to enable Indlviduals with disabilities
to perform the essential functions.

. The employee must regulatly lift and/or move up to 10 pounds,
frequently lift andfor hidve.up to 25 pounds, and occaslonally Hiit
andfor, mové ‘over 25 mounds Speckﬂg vislon abllittes required for
TQIQJ‘QQJl)qud’g closg YIEIQQ‘ .Lﬁtance visiin, color viston, peripheral
o, d?i percébgon,,and gty io adqutfocus.
¢ ,«rem‘?lronment chéraci lfsti éﬁbsd hers are
. epf sem%at!ve. ¢of those an employeg en performing
" }4 e,,.re§se fal functions of:this Job. ason :gg ymodations
3' " By pe"tivade to enab!&”individuals ith dibablllt
*usgdntial functions, 3 LR
& npisglevel in the rkenvlronm u uall}
Jv Ab; 710 fravel to mors,than one wo o ajon |n g

 asigned e, h s ‘g

R .m;{"‘ Hﬁ"'", LSRN 3

LIERE S e L sy sk radsec 2

i r’Pnance of this johy will be evaluated fn accordance with tﬁe “_‘ h
Board's polioy omguqva,luatuon of personnel,
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s
HERRR
= ey SN

reafae.
wxt

3
W

d"("’*n- ', xﬂ»mwﬁ?"‘*t
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Dathan Clly Soficofs Is an a’ual opportunlly emplayer and doas nof discrimingle on ihe basis of rare, color, roliglon, sex, naifonal
angh, ancastry, aga, marital status, or disabitily in fts programa end aclivilies, Dotfran Gy Sahoals pravitios squal ascess lo the
. Boy Scouts and other designalsd yaulh groups, A disabillly wilf not bar you from employment if you are oble lo peiform the
- essentinl funclions of the Job for wikieh you apply, with or without reasonable yecommodalfon,

30
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DOTHAN CITY SCHOOLS

.._w__.ﬁm-ﬂparentaano!vement—Specla'Iist

QUALIFIBATIONS;
i

g Al R b
1. Minimum of a_badiiglor's' dedree Tiorfi: an. dccreditéd nstitution, preferably in
Education Oﬁj-;:%ﬁatégdﬁel St R T A
Wotking, Wit state16v8 fd@ral prografs., gy
%ﬁé‘ In-Title | parental Invalvement, ﬁreféfrég;'“exﬁéfieﬂce in the last

iy~ $r5) [

g0 extengive chianges In’t,ha”réqufrelrjjan"té T ha rédhta tavolvement,
¥ ¥ e [ b "&“‘ %{;“h’m '.‘i:é‘::

AN 1

i géMpllance

- - i

wgv8kindwigde of current fodefal and state pereg

o ilciost procedures, prafarred, [ ,
fiof %s 'ate’é%ompetent ommunicatio st?ll

gotively with T'n Ividtials=ang_gm] ps, and~wiitingt!
I, T e ;:ﬁz.&jfk:m.gtf*m‘%“'*' w, ¥ | W s
by o work wellilth students, pafints, staf, and 1he community, ‘b i i

hi] l}ntegrity, excellent character, a?d .ggod professlonal reputatig{n - ARl

|3

Jaintain confldentiality, © I, v
Al 15 B E TRy %1?55@1%71?5@!@?551?&"%? A Ty i

vé’w? i

1"¥ ‘ r L _tk.,';!f'
LARYEEVEL: 5.1 H-;i’s?-: . i
L WA N S
4 ‘ STATYS, Exompt W |
. «
X \,,rmclpal/Aﬁslgﬂgg_ CentraliOffice. Dirsctdr A
W smss | o A,
TERM? ..L,&' U: oy ;; % ) -""WA‘,‘;‘& sr” 1:"! i
Salary and bepefits’s .jié.h,g paidiconsistant withythe syster; ?ppi;j yed.compensation
plan. Length o?ﬁtlj i Yaarand hours of egmloﬁnenmhaﬂ%%ﬁ%hﬁisg‘%#bﬁshed by the
3 R s | T Bng 3 eS| BN R
e B L
) ‘ "‘v: :"’;}-_ fros
RE B

L adﬁ’ml e
1. Provide fechnical assistance to all Parent Involvement Profassionals, Title }
piincipals, adminlsirators, and district fevel staff on all compliance Issues related
to parental Invoivement.
2. Provide Parental Involvement Professionals technical asslstance on strategies to
asslst parents In helping students achieve academically.
3. Monitor the work of all Parental Involvement Professionals.

Doftisn Clly Soliools 9 an equal cpportunily employer and doas not disiiadinals on the basls of race, color, refiglon, sex, naticrial
orfgin, arueairy, age, mantel Stalus, or disabiilly In lis programs end activitios, Dothon Clly Sohools providey equed necoss fo the
Boy Scouts and uther daslgnated yolith groups, A disebilty witf nof bar you from emgloymont If you rp abde to perform the
essential inctions of the job for which yaur appiv, with or without musonable agcommadation.
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4, Manage weekly schedules for Parant Invoivement Professionals.

8. Qversee the school'a Parent Resource Genter,

8. Provide Titie | schools technical assistance on writing parent compacts and school
- _poligies, e

7. Develop and disttibute Title | newslstter to all Title | schools,

8. Maintaln accurate and current documentation of all program activities.

9. Provids information and activitlé’““&"éslgqecl to&lmprove commumcation with

parents, oy A '*’i Ay U,, e b &)

10. Assist in plannlng ;mtif lmptamanﬂna parmt}feachar!gtua‘ent activities.
11.Coordinatg parentinyolveifieht activitlos.fon 4 Bpr‘&ggﬁ sofioof barents as required.
12.Coordingté p?% glvaifient activities for all rhigrart fgmtl@@s &s; requlred

13. Assis. ach 2l scﬁool In deveaping a parent iy,
aif par isl commuﬁl%aﬁd school. §

e with ra%encle as relfuested by Fege
special aﬁ.mueﬁ bg;ﬂl”’emdmwmgr
‘ wlth schod ephmqa.m $0r fo. ensuire. pat
ntatlon related 1o the process. A
i e, et I s
‘ , v ) ‘ }
of this Job will be evaluated in aiccordanoe with the prov@;;fpns of 1|‘1 }%éia
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Dothan Cly Schoele Js an oqual opperiutity employer and does not disoriminale o the basis of race, color, refigon, sex, nalanal
arlgin, ancaatry, ago, mortel sfolus, or dizabilily In its programs and activities, Dolan Clly Schools pmvldos oqual accoss o tho
Bay Seouis and other designated youth groups. A disablilty wilf not bar you trom ermployment if you are abie lo petfarm the
essentis! functions of the Job for which you apply, with or without reasonabla sscommodafion,
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DOTHAN CITY SCHOOLS

JOB TITLE: Behavioral Specialist

QUALIEIOATIONS:

1. Bachelor's Degree figm aﬁ acc[ed}ted inst:(ytion w!th a degree In Psychology,

Soclology, Criminal’, sﬁcé‘o( blier} alated ﬂqal’d.
2, Minimum tw%y it experlence workmg liva aéh 8] setting,

3. Minimum,
4, Sucha é‘J

$, o the ahove quahficaﬁons as the Br;m

LAY F nal.m-w»mam-w SARHLENY e qmmuﬁ

ERMBIOR ,m GYMENT
Salary oy lgeneﬂts shall be pald consistent with the system’s approved ¢

pla{iénginiot shvewark.year.and hours.of employment shall.be.those.estat]
orfpgpif | ¢ §" ”
k ; JES ONS BILI B { ’%W}} :3‘:“
it AssIst In the devalap ",~Em Ieﬁmani;aﬂon and enforeeiment of,sch
P ens 3 guldance o] ngine;fﬁcﬂon or taach anidsta Hptha d
i I policiews, ¥ &? ?p

havior pla B

Counsefs jdes: fudant,e to’students Yegsit 1
s

issues. ‘~ o Q‘? m 'c'r s ﬁ‘n-«.w“"*“ s"‘.‘i‘?‘

lnvesﬂgates Afigl g g@ ““"' §¢[p‘1m§,1ry\,pml§’13}n“ b Wi
Provides cansi t{g;gﬁtm en&q ersa nﬁt”
community services &

offenses frave ocourred,

; c iy .:s i ? : " _.
ggagibg&ntewan%n . - ﬁ‘/@% .
I I
.aquypport«for teachers, ¢ A 5 g"i}‘ i

fiv egr Lu(a‘tzgssful aXpefiencs tranaghig pdole I’z(:et‘iltﬁfziehaw.«lor
ay iind:appropriste.
s é' ho Y

il "or behavioral

]

-and representatives of
dhageh a&ewff r@fér’énce to students when disclplinary

10.Protects confldentiality of records and informatlon and uses discretion when

sharlng such information within legal confines.
11.Prepares and analyzes disciplinary reports.
12, Assists in fnterpreting and enforcing federal and state laws and state

hoard policies,

Dattan Glly Schools is #n equal opporiunity employsr and doss not distriniinale on the basls of race, cojor, refigion,

and local

S8, fationsl

orlgin, ancesty, #gre, mayited slatus, or claabitty in Its programe and aclkifies. Dothen Gily Schools provides squal acces io the
By Srouts and other designaled youil: groupe. A disabllily will not bar you from empleyment if you are ﬂu fo perform the

sssanltai funclions of tho Job for which you apply, with or without reasonable secomnoca
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13. Assists In communicating and clarifying the school's misslon to students, staff, and
community.
14, Assists in providing a safe, orderly environment that facllitates teaching and
lsaming.
— & Displays the highest proféssional behavior when working with all stakeholders.

. Knowledge of Iaws, regu!at,ons,‘ and policles govermng eduaatlon in state and

system,

2. Knowledge of bgrncufum,' insﬁ‘hcﬂohal pnograms and best pracﬂpes for appropriate
leval, ?‘A H o ';’.J‘ " - “1' i,
Abillty wa_ ﬁ?’ "“h gaoﬁie In an effective manner, , ? o ‘k”:i

yinitate effectively both,oréily and if wrftqug' f.; I
‘Irterpersunal styles aqd" methods to ’gUIge inqw] t 1
docoptip llsh,’tnant i é -

L]

i-m-m AR IL SRy lg
7 hfmjob will bs evaTgated [ acoordance with By

y rd’s policy on evaluatlén of pergonnel. i

‘ \5* J

Déthan Al
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EHE AR

Drzthﬁﬂ Ol Qeiodis Is et daual dimortunlly’ amplayar el dges ool disorivaiats ap v, hails o 2ada, GBSy, ralylon, stx, nalional
in, aitigsty, agrs, marila. ste!aa. prigdlih ny ire I.‘;;‘) Prgrame st Aetviliag, -Eeihian 1 fy Sohaols provides e 1ol gopiees ty thi
ay Geonts ond ns{gﬁr dlesigisaton yolih p ehsabiity witl not feryo from rglayment R gk ams 1o.paitan e
&Esdnisl Huitgitons bf !hﬁlﬁb or Wfﬂcfi YOu Baiiby, Wit dr velthi] Feasthella aceonimogiation,
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DOTHAN CITY SCHOOLS
JOR TITLE: tead Reglstered Nurse (RN)

GUALIFICATIONS:
1. Current Alabama Registered Nurse (RN) license.
2.  Assoclaie’s degree or Bachelor’s degree frvm an accredited hursing

school. faii
3. Three (3 y r&suocassful eXperleg_ ,ln pediqirlc,‘publlc health, or schoo|
nursipg preferredt 4 - mm
i 4. C r**m t' dand PR ce;tlﬂcaﬂ“aw v Ty u? A i,
Y i & Dilyar's License, g B '”‘“‘
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3 { ) 4, ; ". R

e g
R

$ L#ALs" E?‘NU ing Salary Sghodule
| A ?

; ."i besemmvany brgy I§ " JpaiAosaul

. sabn T SRS F‘&Léé- r “w,_ﬂmﬂ MG s e,
. (Sa‘e Ol‘gal’lrzaﬁ@naf Chﬂ&) s LB+ KSR SRS

9 " } ‘;".

and eﬁ"“ts "SHAN B8 Bald SRR WIS S RreH "s'.- ‘
nsation plan. Leng of the wbrk year and hours of L ~I‘o;%
& gstablished by the g '§tem. W

J‘lﬂ, 1
o
e 'm‘"“a.; a’ %
1 : ’%:;;ggo;gjupeau GArE
thm Hadlidolsys e A
2, Oversee &%_jh ? ‘ jpw tg%? i
3. Goordinate the'8sta a@tq,g'iaé p’e% acedures and training in First

AIICPRIFirst Respo &én Broigrat foF sehools and staff.

Conduct an anhual performance evaluation of schoo) nurses at completion
of the schoo! year.

Review and update all standard forms for the school health program.
Coordinate on-the-Job training for new school nurses,

Develop timelings for health screenings.

Serve as a health consultant to the-school system administration,

Dothan Gly Sahouis /s 8 equal opporiunily emplayor snd doos nof discriminate on the basis of race, color, rlighn, 8ex, natlonal
arigin, anceslly, ego, niatal stelus, ar disabjiily it lts programs and aciivifles, Dothal Gity Schaois provides aqlial aecess to the
Boy Scoyfs and ofhor dasignated youth groups. A disabillty wilf not bar yout from smplayment If you are able to pelforn the
sasential funiclions of e fob for whiak you apply, with or Withoi!t reasonabla acoomimodation,
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9.  Attend school nurse Director meetings.

10, Manage monthly school hurse meetings.

11, Relay important information to school nurses or administration, Provide
updates on school health Issues. Communicate with the school system
mrmintstration Tegarding school fedith pfogram and practice Issues, needs
of nurses within the system state-mandated compliance Issues,
requirements, ete, . .-

12,  Collectinformat] qrifr others qol nugses as required for system reports.

13, MaJntenance‘* of u;i gte I8 pcdrate Job gie‘sorlftions for the school
nursess,, -;.. ﬂ',! rw.aw-mz-f.v".ur Ft ~eph, WY R’

Datéin g,rrgathé foF‘dOGUmentaﬁEiﬁ"f g 2

i nsh ,pi‘ocesgs by, wb:ch to identify §tudrant heai é§

P (\ipa“fexlh evilustion 8Fprpgran hrough'e gtk ngw’l w of data,

domﬁﬁ tees wittr 15¢d| medical agd ?Ealth'. "q@g ?fgauelated to
ystem repregentative, ) g W ph
L cable}ﬁg

‘I‘\\

rv”é as In the schod| system for

omlmat sefvice training for school nursbs. & i - 3
sureth tscho iI"ayatem schiool heatthpoll lestand procadyresiadhtre to
federal, ,&andweurren’;k,ﬁg’t dards»andmgm}oornecﬂy nlergiéntad

roughodtuthe«scheal systems v
ssuma other rea§onable Job-related dutles as asslgned by diate
irector " - g

Byt

SKILLS AND AR gu'mzs-i w8 By
e {nowledge of pub »L&‘health nusing as it epplies fo 5 Blibllc sehborsystem.
RN Pgbllity to obse ﬁﬂ tsfor‘devalopma%g@ f %ﬁ.paﬁqr IR jpaking
g _' ursmg 1udg fagn sis. SRR ;f' Rk %

tyto lm e"ﬁf,p ns for studen'a" figtiighealth préblams and

' oo inate th “ad jnistrationfof mek ity stq’;e‘..l Wand' Board

SEERTY L0 ot 4 "‘ ”;i?
listening, spggking and ntlng do 1
tork with gehool peraonn , parents, cnjldr encies

: e,, icate with thie pu@l(, stat[ﬂmé b

ars ‘iather gontact p :

7. Abnrty'stdf-o if ‘ﬁd 6

8. Follow at?'én nceﬁx@ efnah%é 3

9.  Ensure adhe! ﬁcat 8 ‘ﬁ

10.  Maintain oonﬂdentrafﬁf* i b?rdirfé-"s

11,  Model and maintain high ethical standards.

12.  Demanstrate Initiative in the performance of assigned responsibifities.

13.  Physical and emotional ability and dexterity to perform required work and
move about as needed In a fast-paced, high intenslve work environment,

“Glothdn Olfy Sahaels fsqn aqisml oppviurifyarmiiayar and doed nal ulgerriagte oy dip- bagls af e, viokor, fofiglon, sby, Sallandl
oRgin, ancestiy, rna’qral Statls, i cHsabilily I TS Ragrants: apa 8otivilies. Dattren DYy-schoalks prav!n‘as equs] sooss lothe
Ty Sttt oRdh dss?gnarad eu glouph A d;subrmy wiil Aggt-Diar Yot om emglkoyark fygu ate abie i fer e
vasenfial funcions unhe Job for which Jou apgly, with or without reazonebls accommuadatiof,
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L.

EVALUATION:

Performance of this job will be avaluated in accordance with provisions of the
Board’s policy on evaluation of personnel.

SQURCE: Dothan City Schools, Dothan, Alabama
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Dethan Clty Schools s an equeaf opporiunily amployar and doas nof discrininats on the basis of, race, color, religlon, sex, nationa)
onlgin, anceslry, sge, taritel stalus, or dieability In its programs and acthfies. Dothan Chy Sehoviz

Bay Scauts and other dasignatod youih groups. A disabiiity will tiot bar you from employment it You are abls o performi the

rovidas equal sccess to the
essential fantilons of s fob for which you apply, with or without reasonable accommodation,
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DOTHAN CITY SCHOOLS
JRB TTLE: Licensed Practical Nurse (LPN)

QUALIFICATIONS:

1. Cuirent Alabama th;ense as & Licenged Practical Nurse 2. Clinical nursing
experience with schooi age children n the hospltal community health or a
padiatri, c{inié ie des[red BN T

2, Glmioal hur@]ng skiils nacessary fo pmvlde»safe care to students with specal

r peods,. -

3 % %mmﬁniaata professlonally, and @ffectiw wi;fn the supetvising

nis{rati n, parents, facuiity and stu onte T "N 'y ‘}

r§ Buy ot CPR cemﬂcaﬂﬁn (this fay B¢"o talﬁak?bgﬁ%

igoyrnr.-mt)

'lij v, g } ; 'lhv 1. M

7 ALS EfNunsmg Salary Sthedule { o

! ! b

Non_ xempt- oy o mq é{ ﬁ..& e ﬂs'.mumq} \z g ﬁ‘; ) . i 2
3 .‘ o o FRTEPRRIRAL P ﬂr’ el AL m.J’* g ,f_ ‘. \_§ 'g.: .:i
3: Lead Nurse/ Supervlslng R /P’rinclpal* et ] ?;-\t.gg‘;;:&g :..

RS e @G pRWreR A meskdl £ s PRI R A A

\
- fie. - W
N¥=achs Yu e ' ' .ﬁ H%‘If."gg.?}::}%?z

:; b
h gf the wark year and.‘murs of smployment shal]. b% Qr ] st

i
nefite shall be paid, consistent with the system's apgmygd comhgnsation
ntw Y gu hed by the

¥ : ” ié 43‘2}1’1 ,

s lg[‘y@rates wmm%ﬁ é‘txperwsing fy siu %emt
i hgalth caf&Teeds o pmcedures and ol ”g't

o thmugmmllabomtron (vrth the sugews ;

pefandparents. ; W
20l '_ ofuwith-the sup@w@sjng R] *ﬁ@&% Eiertment data to
pzand ik é‘ﬁt;an indpgldt{ajlzéd he lt rg,ﬁian for students with

health ca'in 5035 St éﬂ g il

3. Communicates &f RGHve y a[jd» a tilﬁaly mahner to the supervising RN to
keep health care plans chnantand accurate,

4, Follows procedures established to notify the System Head RN of expected
of unexpected absences,

5, Provides direct nursing services which include the administration of
madications following all criteria In the Medication Curriculum daveloped by
the Alabama State Department of Education and the Alabama Board of

Nursing.

Dofhnn Cily Sehools Is an squal apportunily amplover and dogs not discriminale on the basls of tacs, calor, taligion, sox, netiona
origin, ancosiry, oge, merkal status, or disabiifty In s prograns end eciivifles. Dothen City Schools provides squsf secess o the
Boy Scouls and other designated yauth groups. A disablilly wh) nof bar yout irom amployment If you ars abla o perform the
assoniiss funztions of the job Tor vhioh you gpply, with or withaul ressonahle acoammadation.
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6. Provides nursing care services as directed hy the prescriber for students
who require speciallzed procedures, such as:

a. gastric tube insertion, replacement, end foedings -
b. urinaty catherlzation, clean and sterile

¢. admindstration of Injectable medications

d. administraﬂcfn of rectal.or yaglnat medications

e tracheqlomy cafe;. Inc{udlﬁg $uct]on!ng Envasive procedures or

¥ hin deslgned schopla, ’!b :
d g mlnlste q ﬂ t atd tth”‘stuclgpt‘s ccgrding’“ts“sian a nursin

aofibidues steilly hmced bov
i ,,.hé reeipt gt varbar g,t:ja]ephoh’e Brdgrs gfom gl JYc:ensed prescriber
. L ,'.‘ﬁ ‘w“ﬁ‘im (A a '(‘a
7. E}gcym%ms‘ all nurslng actlvmes thgmughly ahq ﬁ% cpyag ly following
.»*es a%ﬁhed prof co!s T, w R
1, i+ Chimpilod raguiréd departmenfal andior stite- epart ’*‘%_‘: :
- '. ;)c‘" ‘eﬂ.du'e 'I,A adl I"ISS. ﬁ W!;& "\,ég\'\:
i sglsts in ryir%gout pollcres}md procedurgs for controlotiommingG
it i ' W 1%

Ohﬂ()l PO c[ﬁﬁm‘ ittt cal lL I ‘I-lm T Y T
iy Assist tedchers: with “healfhmeducaﬂ@nﬂ"pmgrams as direé:t QU byv the
Ry supervislng RN, .. K %}f

%Eamg 'Performs. hursing care F“Lh{n the LP N scopa of practics ng'g%ﬂf;p ;by the
1 T

ﬁnﬁgﬁq  Alabama Board of Nurs Ay
Ch ﬂgg ;Perform screening roc:ed ures as diracted by the sup%rvislng

‘Berve as a haalth Ison betmf en school, hea ,gg rov;ifr "fam]lﬁ and

,,,,,

}:y‘ b

Y,
@‘é mmunity.
i 46! lsstie o,p\,pode of

w&’* %Report patan @nt aojmi healthfsafel
., duct vlola Q tﬁe Principal and siiper 1‘
'ﬁqmntains prnra ,ﬂ%:agd cori antlaﬁt L g?% ﬂhe{FamTIy
) affon Rightsrandyfrivacy AtE JEERP, h}%_ tglj_*' msurance
ﬁ o P fit;y and AGtgitability P}‘ct (HIPPA). A\ R
é §| *Ihée supery!sing RN in tﬁe davelop q enraﬂon. and
ma : qf theschool hezﬁhtho ice as §si heils %%ﬂ ﬁ‘

.t‘}‘"
18.  Perpmis-olt utlaaas S8 ﬁpyzhe [rets DII‘ﬂCtor' and/or
Haad“)\.‘(_rs?_.‘;,%% : ﬁ, AR fs"" ), ¥ "é
gl 47 g\g f;: ﬁaﬁ%g ;‘%; i;\! @3 r"‘*""
K KILLS AN LITIESH " K et

Knowledge of public' a8 't‘i’ui‘:mng""’”t

2. Ability to obseive students for development and heafth pattems in making
a nursing Judgment and diaghosis.

3. Ability to implement plans for students with chronic health problems and
coordinate the adminisiration of medication within state law and Board
policles.

4, Skill in listening, speaking and writing.

Dothan Clly Saliaols Is an squal opporiutily smplayer end voas riot discrimimate on i basts of race, coler, redglon, 56x, nations
orgin, ancosly, age, muritel status, or disabitity I Its progroms and ackivities, Dollian City Schools provities aqual access lo tha
! Bay Soanis and other dasignafed youllr groups. A disablily wilf not bar ¥oli From employment If you are abie to perform the
' essonilal funclions of the job for which you sppiy, with of withiout reasonably accommodation.
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+

5, Abllity to work with school personnal, parents, children and agencies.

8. Ability to communicate with the public, staff membars, students, parents,
administrators and other contact persons.

7. Abiiity to organize and plan to maximlze use of avallable ime.

8. Follow attendance, punctuality and proper dress rules.

2.  Ensure adherence to good safely standards.

10, Maintain ¢ordiden y tagardl mg‘r $ghng)iworkplace matters,
1. Model and m m@m RSt SIS v,

12, Demansfig !tiallvg '{ha b r&acmahmof agslingd responsibiltes.

13, F’hs(s sl o amiplina |11" - d5ihart ’l’é’b Haith Yequired work and
ésgxé% v § ;‘;Iéelded fbégfgsﬂgacw higﬁl%l%%%éﬂ envirenment,

Ty ;\z o
é’é* @f*f'msfm%wm be evalugf;éd In-ageorditog

i

ol
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,. s{rol!
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wy ol fion of persar
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{'E ww.m«lnw "'"’:\?i; b ‘ﬁ"“‘;’ - ALY sy,

R AR sk o AN O T A Jﬂ#@‘aﬂmf?ﬂ

ﬁ-i l} s ]

iy WA W AN ] ol £ o

Dothan Gily 8shaols is an equal appartunily employer and doss not discriminate on the beals oF rict, cofor, refiglon, sox, natlonat
aiiyin, ancestry, ags, merltal sialus, or disablily in iz progrems and activies, Dothen Gily Schools provides equel accoya In the
oy Seards and offier des, nated yuuth groups. A disabilly wif nel bar you fiom empioyment if you are able to pedorm the
nsaeniial an‘fons of the job for which: you epply, with or without reasonable accommodstion,
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DOTHAN CITY SCHOOLS

JOB TITLE: Sched Instructional Specialist o
QUALIFICATIONS:

i 1. Master's Degree In appmpflaba area,
! 2. A minimum of five yegrs | ghlng‘ experience.
‘ 3. Such altematlvesmtb the a 0ve: gl mcai(ons as the. Bpard may find appropriate

and acoeptapje - A~

“\

il -r’«r g’""aed unoh Board approved Salary Scheduiq,é%:-” iy,
wwi.qst%_ ¥ i

"":.','J p{ﬂ" e

- s -n!‘&’ =: "'-, n" e
AIUY Sl - i oy
i B 'Iﬁ *5 AR

YMENT:
bneﬂts sh"é‘ malsi,.@qnﬁﬁémwb the §vs3;.m approved oty
f)f the work year and hours of employmentshalf be thoss esta li 10a’

p 7 N Tyt

)
v " AR RN VB AN e S o © R TVBEAT RAT AR e A YA -u.'s

Rrotide: 6g ﬁ@cf suppott to ¢l
ré{(’ o‘ _Iimprov'aH sohools of aregyj .’-
hicersthd disialeihecountability’ Ble
an " Ilgws fadera -requ rements for sl
Ensz‘f?r s*‘gtibat&séhoor InfBfement §chools use only ,,rase ch
strate& @ndins 5 i
Provides et efiia 4alstgtaacharsthat s,gppo '
and allgnme .,;«f‘*, i M :
Sets up and ‘r\gﬁ' fea0r é‘f"mén Ing ;;? e

Participates in all locéi cf' q}tr@ﬁﬁﬁ ¥ $ rpn ;‘egardmg effective practices for
school improvement. el S e i
10. Attends national conferences on schiool improvement and bast practices for school

improvement.

11. Conducts high-quallty, sustained tralning sessians, prasentations, and workshops.
12.Cootdinates with other cantral office personnel to assess educational needs at

both ths schoal level and LEA level.

;@‘-

\5£b

Dothan Cly Sahools Is en pgual opporiunily arnplayar amt does nal discriininete an the hesls of race, color, refigion, svx, nationaf
crigin, snoestry, age, marltal stalus, or digabillty in 88 proprems an aclivifies. Dothen Gly Schools pravides aqual access 1o tho
Boy Spouls and ofher dasignatod youth grotips. A disabilly wiff not ber you from smployment i you are able lo periorm the
essontlal funclions of the job for which you apply, with or without rousanabie eccamnmodeation.
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13.Coordinates with other cantral office personnal to laad schoat faculties In analyzing
rosults of “high stakes® state assassments,

14.Coordinates with other central office personnel to assist schools/LEAs in

formulating.and implementing-school lmptovementplans.

15.Coordinates with other central office personnel to provide guidance to
schools/LEAs on appropriate budgeting and expenditure of funds.

18.Performs other related persornel functions:angd projects as assigned.

17.Meets and works coppefatjyely with the FII'IQI pale: * |

18,Coordinates and wialijtalits Such [er,:om Eg as nacgssary.

19.Adheras to sgﬁqol systam rul'"”“ qdm[nzst\‘ati?eupr@pedure% !osal board policy, and
state an ,fe gfal&rgles dnd reg‘jhlatlons L ”

20.Reportgio.y 1150 ime and g in regular attgndance "‘" o

21, Peﬁolgn Qb tasks 8s assighed by, thé’ Supeﬂ{\tende b dfkof Federal
Pﬁg meys ﬁmgge ment andfor mrectors of an‘*ioulumg

i % ,_

OTHE%'%* A u iES: p é :
q;bﬂvaﬂ Ils Eoe, o
Excellefit verbal n;;i wﬁtten oorﬁmqpicatpen Skl"S. e i

factye commuplcation Skills 3

"Orianizational and data managemen‘i“gk"ﬂ%ﬁé'aﬁﬁe'd' e

EXgollent peoplefretationship building skills.

ity to-use-problem-selving skllls te,generate SoIUtERS: =xwrmewmm 4

U %e team-oriented and flexible. i R

j;i prodgh understanding af, NCLB and AYP. ke

% , ﬁl by to dellver training p‘r&gmms to échleve desired eg,glw

1 |l§ QSS'ID travel, g‘ hw»' i 5%%“
5| ”x: ’(‘ﬁ Jy

t@% g v;‘ A :é\;'.
N "k 3
PHY;:?} E* ANDS: il

e by o 5
S et
??-’*‘ £ B TS

The phy éii‘fal Ya |
an employi ce 1050t Ofth*ﬁ" o £ RRed
accommodz{o .-‘“s " enable mdlwdua!s with disalgillﬂ%éu o""bél‘g
esserrtralfun i é’ gt % B e il e
S ""u,, G ""-"" .;& .\\’f }:\‘.'. '.ﬁibl
The amployﬁa% 4t rg Q b ». : mfb 10 Pounds: frequently lift
and/or move up’tgazs p“é ﬁd§' é“' nq/or?ﬁ'ove over 25 pounds,

! __"‘g-cinse vislon, distance vision,
calor vision, parlpheral visiott dé ~pe.rcapt|en,'and the abillty to adjust focus,

Daothan Ofty Schools Is an eqtial apportunlly amplaysr entl does nol discrimioale on the basls of rags, cokr, religion, sex, naliana)
orlgin, anceslry, ags, mastal stalus, or disabiity i tls programs end adfivifiis, Dothan CRY Schools provies equal agcess Jo the
oy Scouts and ather designaled youth groups. A disabilfly will nol bay you from omployrment i pou are able to perforin the
essoniial ficlions of the job for which you apply, with or witheut reasonsile accommodation,
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*

ENVIRONMENT:

The work environment characteristics described here are representative of those an
employes encounters while performing the essential functions of this job. Reasonable
accommodations may be mads to enable individuals with disabllitles o perform the

assenfial fjunctions.
The nolse leval in the work env]ri’:nmaru 1B usu’ally mgdaratl.

o ¥ a .5 ! F._ [
Additional Requh*em?nﬁ\i‘x i
'{,)a .,.', A "‘ ﬁ

Ability to travel fg: ;mpmtrw . wark laaation fi fﬁé‘w‘;sé mﬁz@&gayﬁas assigned
N o ii; %,h :zd‘ ,"' ™ R *’ﬁ, ’;’“@ 0

ormatios of W[I} be evafu,;t?%fd In accorda G8 vﬂtﬁ*%&t‘ﬁ‘%

alu?ticm of persapnal, Ok %
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Dothen Clty Schools Is an eqiral appartunlly ampbyer and doos nol disoriminale on the basis of reas, vofor, mwilgion, Sox, netfonal
rarf:%n. pripaghy, age, il stiis, or iEALMY W i pragrme and-adihlas. Cioihen-Glly Bchoals provides el acygs o the
oy Bcatls end altior dosiingled yauth raupa. Ahabify l/m«;twwu fraim cpfaygieing If youcnrd wlit to woiorn] the
aosantial mndhns of the ol for whith you apply, with or without reesonable accommadsifon,
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DOTHAN CITY SCHOOLS

JOB TITLE: Instructional/Clerical Aide
——QUALIFIGATIONS: S
1, Must hold an Asscociate's Degres (or)

a. Have completed a minimum. of 48 semester hours of study at a
regionally, a,ccre lfeq mstmﬂgmn of hrghaﬁ education (or)

b. Havyey sﬁccessfg!!)/ cqmple“ted "ché {_\iabama Sthte Board of Education

,RKKE}(S test. ..
2, Ad j\@gégﬁt ffhsahd dexterity to perform &l requlrgd ‘iaske S Indluding lfting,

endi g i - ,'. * ”r 6‘
c “ 3
Inta god lnterpersﬁiﬁal relaﬂonships ﬁ’ﬁg‘ ,- Qﬁ

{r@d ci%?rance requlf dments as spgolfe y Ai' y, 0

dudation raguiatl ns.

s 5{ “' ‘1‘_,. ;
m & XW ARy - u-:mu- } ‘ﬁf HLAZA™ 5wy m.‘,);{ ‘;;
e

AT G w257 0 0 B NUESY SMRISAENCT AW CAMTET Ni e v g

P

z nm azrﬂw'ﬂ 1 g 3 SO A m%.u o Srangr

By, o .eneftts shall be paki consistent with the systems appro
. lpr the work yoar an? hours of e%npioyment shall be thg

V )
"“3,1

‘é?

DR N LITIES: k._.«';";;g-g e
l.‘ : .;. assist k Uphbld &sgcbwﬁl rule :‘

" Mm m 2 b‘%i{:g‘.ﬂj f"‘ v&i ,‘
" ; , ilbipate In- ARG eﬁ“oien‘g anq effactive Opm

?’
ciibyithg prifigpal. — § ji’
e @ s& identiality of Inforination perfaLnin %gat Jents and stef.

me sschnol as

ter poarwe. s’ruden\"a tutf f’qii} citizenship, self-
2k %mf[%gd ‘patripfismn? L7 . !‘!‘x. "é%* iﬁﬁ

Reportfordu nuteatpaforé‘tﬁeopéﬁing of schoo! and remain
at least 10 minutes er c* se gﬁschouhunless spedial contract requires
other hours,

Plan regularly with assigned teacher.

Work with individuals and groups of students as assigned.

Aszist the teacher in student testing activities as assigned.

0
drsc!pf S

6.
7.
8.

Dothan Chy Schools is an equal epparttinlly employar and doas not disciminate on tha basls of rece, color, religion, sax, national
arlgin, ancestry, age, marlial stalus, or disablity in Its programs and eoffillies. Dothaa Clty Sehools prcvldes equal aeoess to the
Bay Scouts ond olher desiphater youth groups. A disabilly wii not ber youirom eniployment If your are gbla to pevform the
essential Anicllony of the job for Wilah Yau apply, with or without reasonable agcommoration.
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9, Keep charts and records of students’ performances and accomplishments
as assigned. Asslist the teacher In preparing materlals necessary for a
positive learning environment,

10, Perform_clarcal tasks including inventory, filing,and typing,—operate-- .-

audiovisual eguipment, and care for equipment and materials.
11, Asslst teachar with basic physical naads of students.
12, Take all the hecessary. pr;acautlons to provide for the safety and welfare of

students, cha
13, Atfend ang’ pﬁ;tfc:pgte"’fn,‘ lnd}vidual,t, schoo[‘ argq system professlonal
devejppz‘he gctivities.” "~ STV I

14, Mgl Tg;g a goperatwe\lvorkmg nefaﬂnnshlp_wﬂh *schqar g}aff parents, and
Fﬁ"tﬁﬁpﬂk%é Maintain

fiatity of all schoolifelatad busingdss

ngg;ﬁgmd pg;c»buc réliitions for sthoot systern W%f

,_ ctor.:
) ko B et
R 'r M % Fw e : ) T ‘ ? ? R g gl\!,):;\;k
e niance of fhigjoh wil Jaem\h‘lﬂa‘"t‘ed,,lnwaccard oo with prmig \%& ' the
; dg policy on svaluation of. personnel Y .'*' .M;,

i
g ?:t‘x‘)"‘@ ;li' ME HITHANT o S e WA RS W fav MM D SRR SN E‘%p .':‘%)f}_%y‘
50 RC‘E;& Dﬁothan Clty Schools, Dothan Alibama A

*.::'; f'? JAS

Bathan Cfy Schuols is an sgual epporfunily emplayar end doas no? discriminalo on the hasis of res, eolor, rofktion, sax, natlonat
origln, ancosly, ega, mantal staius, or disabiifly in Its programs and acipitles. Dathen Chy Sehools provides equal access io Hie
Boy Scouts and other deaignaled yauth grotips. A dlsability will not ber yoil from emplayment i you e abio fo parforin the

esvential functions of the fob for which you agply, with or withou! reesonable accommodation.
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“

DOTHAN CITY SCHOOLS
JOB TITLE: Teacher
QUA [EICATIONS:

. Bachelor's degree from an accredited educational Institution.
2. Certlfled by the State of Alabariia in the appropnate area,

3. Must meet highly, qual[ﬂed status as detarmlneq by Alabama State Department of

l““

Education. . S w“'{-; 3 g, Yol
i e ey »oas ' pwe ‘.
4. Must mest’ bgckgrquﬁa clearbince requlrements as’é gl,giléq,by Aiabama statutes
and Statb Bodify S?E catlon.regulations. . - .. B 5y
RY LEVE) ‘,%"I‘pﬁrq approved salary,séﬁ’edule '

L
. "*. l"

Bl »a"%i
i,"‘>

t;)“ ¥

maﬂ-

.
Phaommy - g, S LTORINT

" S 2 ", B R
. il ] = } R S r\-md f«“ﬂ! NI s "N 1‘ ;i’;}i
Salar -ﬂ"‘naﬁta shalF-be-pald- consistent'with-the system's-approved m sation
plagklep th g of the work year and hours ofemployment shall be those es‘ralﬁ]f 1 by the
sy eﬁ@ﬁﬁ‘%g e WA e 5y ol S bt o -—é }’?ﬁiﬁ‘*i
s .‘: ' “ 2 ! .. l‘w qg 1]
Duf%@?)m ISIBILITIES: H 5
#70Rderétand and assist | ‘!upholdlng and enforcing g“’l:;xmes. adty éfraﬂve
fs&ﬁé%'ations, and Boarg Ucation policies, y w%*
2k Rartiol te in the efiigle vand active cperatlon F ’ étem
,‘vn,%a cipation e machars %% e Btings,
?ﬁ}i 'ces, and co ga responsf}:llitlgs'ﬁ e .
3. Abgephing cn;j]er emﬁ!ﬁyméht ‘whichl Inf8ifere é\ﬁl ,; :effective

T % gher dutig8 gnd respénslbpfﬁes -,;. v

4, To a degb"’ he sj;@ndard,sr establvshpd fo,r teachers’ p_m 's ;h’ l nd personal
conduc‘tgmﬁx W inted and published Codé of E*mlcsﬂﬂ AP 0

5, To follow'ih Jrsag %tudy@pgr?) oved, bypth Sta’ié Bx
currioulum ghiic : xiBog 18 andaidopled; B Dothan City Board
of Education, Off el*g g’féﬂ.él L‘fhef pg rgyeg B E’xﬁfaosés must be approved by
the princ)pat s i v

6. To asslst in fostering student a‘ﬁutudes- throdgh teachlng, in all activitles of the
_school program, the values of cltizenshlp, self-discipline, morality, and patrioilsm.

7. Meet and instruct asslgned classes in the locations at the times designated.

8. Develop and maintain a classfoom environment conducive to effective leaming
within the (imiis of the resources provided and appropriate to the Interests and

maturity of the students.

Dothan Cily Schadls /s eh squal oppuriunlly employer and does not dstrimineie on the basis of race, colar, refigion, sex, aeflonal
origin, anceslry, age, marlial stelys, &r disability i its programs end aclivitles, Doffien Clly Schovls providas equal etcoss lo the
Bay Seouls and other designoted youth groips, A disabllity witt et bar yoll from employment i you ai abls to perform the
assenlial Myclions of e job for which you apply, with or without reasonable sccommonation,
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9. Establish and maintain appropriate discipline in the classroom and assist staff in
astablishment and maintenance of discipline In the school environment,
10.Prepare for classes assigned, and show wrltten evidence of preparation upon
‘request of the principal. .
11.Maintain accurate, compiete, and correct records as required by law, board polcy,
and administrative regulation.
12.Evaluate student progress on a regular bas:s and In accordance with the system's
established proceduredy: * i
13.Seck assistance, uf sp c?éllsés as nqﬁd d ariq T‘nake referrais when appropriate,
14.Take all ng essaman asonable, p fBcalitions 't prqiect students and to
sefaguarg: ént' Tatétials, and ?aélliﬂes o Vi iy
15. Make ,rg@o ggé r@ﬁsk:m for belng avaligble | fon8 s 2and, parents for
“ralatad hurp ses olitslde the Hstructiofal da dJce res for such
Iﬂ be. m%aﬂy agrﬁﬁd@an by faculty én aa”ml 1}1@1“ “\a
o1

16, Fathar Etaf embers in p hning schoo ac-,i 8s," ! goals,
8 rand ehod : ; .
I ,zalhe selegtion of books, equl;?gnent and otbkari mron%‘ :
Jchers parl{ gate Imexdragurriculay, activitiss as dnlitually eg ! "- by
13V} é;ld admi C%gr stralions e M a“f.“.wnmmm i '%« ‘4.;?* #@
sidohcband partt pate‘regulaﬂym{aculty NEBHINGSe: o % %ﬁﬁ
rn a professional, cooperative working relationship with par‘e T“‘&and

i st Y
A R
n and Improve profe sslonal cofmpstence, Ewtﬁﬁif E%F % Ay g;
:lﬁérﬁér other relateq; tMi 8 during Bohool nece f&gf‘j f;gd et ectwe

};@p og of the schad uested by the ipalr gs & i“
24538l ther Feaso é eqtu able jol%. é &1 g5 as 855 é § by the
I &%ﬁmr@mr s,,, - . gﬁ’f / f&, L

B %x, ﬁl%“?f“mw T B

Q : ?n te good public re!aﬁons for S?honl and school system WIth’t e«*g@ feral

student leaming styles
Skill in oral and written communicat:on wnth students parents and others,
Abllity to plan and implement actlvities for maximum effectiveness,
Abllity to assass levels of student achievement effectively, analyze test results and
prescribe actlons for Improvement.
Ability to maintain appropriate student supervision so that students have a safe
and orderly environment In which to leam.

Botharr Cily Schools I an equal opporitinlly employer and doos not diseiminets on the basis of tacs, color; rollgion, sex, nationaf
origin, ancesly, ags, tmatitof slalus, or disabillty In s pragrains anid eolivithes, Dathan Glly Schools provides squl secess to the
Hoy Soouls and olfter designalod youth groups, A disability wii not bar you frem amployment If you are al¥o In perform the
essenﬂa! functlons of the job for which you spply, with or without masenable occommodation,
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10. Abllity to work effectively with peers, adminlstrators and others,
14, Physical and emotional abllity and dexterity to parform required work and move
about as needsd in a fast-paced, high-intensive work environment.

10N
Performance of this Job will be avaluated ln accordance with provisions of the
Board's polioy on evailuaﬂmwﬁ mersmnes ..‘
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Dothan Cily Sehinols ts an equal apporkimily employer and doss rot discriminate on the bosls of race, color, rethfon; sox, haflons)
crigln, ancesky, age, masilaj states, or aisabifly in s progrems snd sofivities. Dothan Gily Sohools provides equel access io the
Boy Snouls end pthor designaled youth groups. A disabilly Wi not bar yout from omplopment i yot are abls fo perform the
essentlal kinatlons of tho Job for whidh you gpply, with or without reasonalle accormmodtion,
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