6/1/22,12:31 PM Dothan City Schools Board of Education Mail - Fwd: ESSER I application approved

Lee Jacobs <jujacobs@dothan.k12.al.us>

Fwd: ESSER Il application approved

Dennis Coe, Ed. D. <decoe@dothan.k12.al.us> Fri, May 21, 2021 at 2:02 PM
To: "Mrs. Judith Lee Jacobs" <jujacobs@dothan.k12.al.us>

---------- Forwarded message --—-----—-

From: Killingsworth Molly <mkillingsworth@alsde.edu>

Date: Fri, May 21, 2021 at 1:22 PM

Subject: ESSER Il application approved

To: Walker Stephanie <stwalker@dothan.k12.al.us>, Coe Dennis <decoe@dothan.k12.al.us>

CC: Kachelhofer Barry <barryk@alsde.edu>, Craig Andy <acraig@alsde.edu>, Anderson Karen <kanderson1@alsde.edu>,
Martin Angela <amartin@alsde.edu>

Good afternoon. Thank you for submitting your CRRSA Act ESSER 2 Application. The application has
been reviewed and approved by the Alabama Department of Education. You may start the process with
LEA Accounting to draw-down your funds based on the approved application. For your records, the final
application has been attached to this email.

If there are any questions surrounding the approved application, feel free to contact me using the
contact information below.

Molly Killingsworth, Ph.D.

Director of Federal Programs
Alabama Department of Education
P.O. Box 302101

Montgomery, AL 36130-2101
Office (334) 694-4711
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The information in this il message is legally privileged and confidential information intended only for the use of the

addressee(s) named above. If the reader of this message is not the intended recipient or the agent responsible to deliver it to
the intended recipien u are hereby notified that any review, copying, dissemination, distribution, forwarding or the taking
of any actit E e contents of this con cati 1 e received this e-mail in error, please
notify the se 5 Sibl Idition, please del e err isly received message from any device/media
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ALABAMA STATE DEPARTMENT - EDUCATION

A v Road to
== Recovery
ESSER 2 Application

Name of LEA othan City Schools

Name of

Superintendent s Gog

APPLICATION CONTENTS

* Assurances
* Budget and Plan Details Part 1 (State ESSER 2 Reserve)
* Budget and Plan Details Part 2 (LEAs ESSER 2 Funds)

* Certification and Signature

ASSURANCES

Select each box within each category of assurances. NOTE: Selecting a checkbax is the digital signature for the specified local
education agency (LEA) personnel in the assurance.

Recovery Plan Certification Assurance

The LEA Superintendcnt and CSFO assures or centifies the fallowmng

The LEA Superintendent certifies to the best of his/her knowledge and belief that all of the information and data in this recovery plan are true and correct.
The LEA Superintendent acknowledges and agrees that failure 1o comply with all assurances and certifications in this recovery plan, all relevant pravisions
and requirements of the Coronavirus Response and Relief Supplemental Appropriations Act, 2021 (CRRSA Act), Pub L No 116-260 {December 27,

\/ 2020), or any other applicable Jaw or regutation may result in liability under the False Claims Act, 31 USC §3729, et seq. ; OMB Guidelines to Agencies

on Governmentwide Debarment and Suspension (Nonrpracurement) in 2 CFR Part 180, as adopted and amended
as regulatians of the Department in 2 CFR Part 3485; and (8 U §.C § 1001, as appropriate, and ather enforcement actions.

CRSSA Act Assurances

The LEA Superintendent and CSFO assures of eertefies the follow e
The LEA that recerves ESSER 2 funds wilt, to the greatest extent practicable, continue to compensate its cmployees and contractors dusing the period of

any disruptions or closures related to COVID-19 in compliance with Section 315 of Division M of the CRRSA Act [n addition, LEAs that accept funds
/ will conunue to pay employees and contractors to the greatest extent practicable based on the unique financial circumstances of the LEA, CRRSA Act

funds generally wall not be
used for bonuses. merit pay, or similar expenditures, unless related (o disruptions or closures resuiting from COVID-19

The LEA will request technical assistance on the use of ESSER 2 funds for remote leaming, which includes both distance leaming as defined in Section
/ 103(7) of the HEA and distancc learning as defined in ESEA Section 8101(14), so that students
can cantinue learming during school closures

The LEA will cooperate with any SEA monitoring policies and/or procedures with regards to the allowability of
expenditures
The LEA will use ESSER 2 funds for purposes that are reasonable, necessary, and aliocable under the CRRSA Act

\




ALABAMA STATE DEPARTMENY - EDUCATION

The LEA will provide to the SEA the methedology used to provide services or assistance to students and staff in public
i/ scheols. the uses of funds and demonstration of their compliance with Seetinn 313(d), such as any use of funds addressing

/ the digital divide. including securing access 10 home-based connectivity and remote-use devices, refated issues in
supporting remote leaming for all students, ncluding disadvantaged populations

The LEA will cooperate with any examnation af recards with respect to such funds by making records avaitable for mspection, production, examination,
/ and authonized mdividuals for mterview and exdmination upnn request

The LEA will comply with the provisions of all applicable acts, regulations, and assurances; the following provisions of Education Department General
Administrauive Repulations (EDGAR} 34 CFR Parts 76,77, 81 82, 84, 97, 98, and 99; the OMB Guidelines to Agencies on Govesnmentwide
Debarment and Suspension (Nonprocurement) in 2 CFR Part 180, as adopted and amended as regulations of the Department in 2 CFR Part 3485; and

the Uniform Guidance in 2 CFR Part 200.
as adopted and amended as regulations of the Department in 2 CFR Part 3474

\

The LEA will comply with General Education Provisions Act (GEPA) Sectians 427 and 442

The LEA will take all necessary steps to allow every student, teacher, and other program beneficiary to participate in the ESSER 2 progmam If any

basrier anses that impedes equal aceess to, or participation, in the program, the LEA wilt
quickly address and resolve those issues (GEPA 427)

The LEA will provide services and assistance from ESSER 2 funds to students and siaff during the period of performance,
(LEAs will be allowed to expend funds ontil September 30, 2023. Pre-award costs will be allowed for allowable costs on ur after March 13, 2020)

R ERANEAN

The LEA will camply with the maintenance of effort provision in Section 317(a) of Division M of the CRRSA Act absent
/ waver by the Secretary pursuant to Section 31 (b) thereof.

Other General Assurances

The LEA Superintendent and CSFO assures of certitles the folfowms
The LEA wiil complete a comprehienisive needs assessment sutlining how the district will align resources for High- Quality Instructional Materials

/ (HQIM), High-Quality Professional Development (HQPD), High-Quality Teaols for Supperting Unfinished Leaming, and Facility Renovations that will
close the achievement gap of students caused by the
COVID-19 pandemic

The LEA wall submut a completed rubric entifying alignment to specific «
/ ALSDE through an initiative, program, connected group, and/or vested list.

jualifiers sor all selections that have nat been previously verted by the

The LEA will plan using the comprehensive needs assessment as a tool for making decisions for students and staff i ¢ , twrgeted student groups — students

/ who are behind or have skills/standsrds gap and planning High-Quatity
Professional Development making sure that there 1s adequate time 10 teach necessary content).

The LEA will embed apportunities for tutoring and extended learning time throughout the academic school day through
/ alignment with the master schedule, The LEA will also consider times before and after school, an weekends, and during the summer for the

2021-2022/2022-2023 school years.

ESSER 2 Allowable Use Assurance

The LEA Supenntendent and CSFQ asswres or cerufics the fullowine
/ The LEA will only provide the following allowable services and assistance from ESSER 2 funds to stadents and staff:

Activities authorized by the Every Student Succeeds Act (ESSA).

v

Activities autharized by the Individuals with Disabilities Education Act (IDEA).

Activities autherized by the Adujt Education and Family Literacy Act.

Activities autharized by the Carl D Perkins Career and Technical Education Act of 2006

Activities authorized by Subtitle B of Title VII of the McKinney-Vento Homeless Assistance Act

Coordination of preparedness and response efforts of focal education agencies with state, local, tribal, and
territorial public health departments, and other relevant agencies, ta improve coordinated responses among such eatities to
preveat, prepare for, and respond to the corenavirs.

Providing principals and other school leaders with the resources necessary to address the needs of their
individual schools

AN N ANEANAYAS
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\

Activities 1 address the waigue needs of low-income clibdren or students, chifdren with disabihties. English leamers. taciul and ethnic

minoritis, studeits experiencing homelessness, and Toster care yaull, including how
autreach and secvice delivery will mevt e needs of cach popwlatinn

Developing and inplementing procedercs and systems to impruve the prepasedness and response etlorts of local
educational agencies

Truinmg and profissions) development tor stefT of the tocal educational ageney on sanitanon and minimizing
the spread of inrectious diseases.

Purchasing suppiivs to sanitize and clean the ficitities of w local cducadional ageney. meluding builling sperated
by such apency

N ISNINS

Planning for, eourdinating, and implementing activities during long-term closares, including providing meals w eligible sidents, providing
technulogy for anline learming to sl students providing guidanee fur camrying out requirenients under the IDEA and ensuring other educational

services ean continue to be provided consistant
wilh all Federal. state. and local requirements

Purchasing educatianal technology Cacluding hardware, software. and conncelivity) for students who are served by the Jocal educational
agency that aids in regular and subskaative educatianal interaction between students and their classroom instructors. inctuding low-income

studenls and chifdren with disabilities, whicl may
include ussistive technolugy or adaptive cquipment.

Providing mental fealth servives and suppons

“Planning and implementing activities related to summer learning and supplansesal alterscho! programs, ingluding providing classroom

instruction or onling leaming during the summer months and addressirig Wi needs of kw-ircom: students, ehifdeeit with disabilitivs, English

fearrers, migrant shudents, students expericneing homelessness, and children in Foster tare

Addressing learning loss amang students, inchading low-income students, children with disabilittes, English learaers, racial und ethnig

minoritics, students expericncing homelessness. sad chiddren and vanth in (osler
care. of the Jocal educalional agency. including by

Adrninistering and using high-qualicy assessments that are valid and reliable, to accurafciy assess studenis’ acadcmic progress and
4 S Qlgh-q 3 N prog

‘/ assist educalors in meeting sldents’ academic neds, ncluding
through diflerentiated instiuction

Implementing cvidence-bascd activitics to mect the comprehensive needs ol students

Providing information and assistance te parents and families on how they cun citctively suppon
v/ sludents, including in a distanee denrning environment

Tracking swdent aaentance and improving student engagement in distance education

Schoul facility repairs and improvements to enable operation of schools to reduce risk of virus fransmission and
exposure (o environmental health hazards, and to support stdent health peeds.

Inspiection, testing, mamtenance, repair, replacement, and upgrads prafects to improve the indoor air guality in schoul favilitics, including
mechanical and non-mechameal heating. ventilation, and air conditioning systems. filtering, purification and other air ¢leanmg, tans, control
systems, and windos and dowr repair and

replacement

Other agtivities that ure NECESSHRY (0 maintai thie uperation of and continuity of services in loenl educational agencies and vontinsing to

rmploy exssung sl of the lacal educational agoney.
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BUDGET PART 1 - STATE
ESSER 2 RESERVE

STATE ESSER 2 Reserve

Each LEA has already recewved award letters indieating tunds available through ESSER 1 and ESSER 2 Additionally, the ALSDE s making available a portion of'its
ESSER State Reserve Funds to every LEA funds for twe purposes: {1) formative student assessment tn Grades 4-8 for mathematics and reading ata rte of $12 per
student and {2} course of study professional development in Mathematics and English Language Arts

Category Total
Course of Study ELA PD (pending adeption)*: This allocaiion is being granted to each LEA ta be used for course of' study PD
directly aligned 10 2627 Conrse of Studv: English Language Arts. To be considered high quality, the PD must provide training on
the specific-grade and cowse-level standards, as well as

provide pedngogical connechons for instruction.
Base allocations wili be provided for: 172,000.00
A} Elementary Teachers (K-5) - $400 for registration, materials. substitutes for follow-up trainings or PLCs

B) Secondary Teachers (6-12) - $1.050 for registration, materials, substitutes for follow-up trainings or PLCs

Cowrse of Study Math PD*: This allocation is being granted to cach LEA to be used for course of study PD directly aligned 10 2919
Coxrse of Study: Mathematics. To be considered high-quality, the PD must provide training an the specific-grade and-course level
atandards, leaming progressions, as well as provide
pedagogical connections for instruction

172,000.00

Base allocations will be provided for:
A) Elementary Teachers (K-5) - $400 for registration, materials, substitutes for follow-up trainings or PLCs

B) Secondary Teachers (6-12) - 31,050 for registration, materials, substitutes for follow-up mamings or PLCs

Assessment Award for Grades +3**: This allocation is being granted (o eiend each school's early reading
and math ystem through Grade 8 The allocation will be $12 per student based on each schoof's 2020-2021 ADM 38,078.00

*Vanous PD offerings bave been designated as course of study professional development using an asterisk. If a district chooses to offer course of study PD nat
designated as approved in this plan, the district should complete and submit the PD rubric as evidence of high quality and aligned PD.

**If choosing an assessmenl system aot on the vetied list (Amplify, Curriculum Associates, iStatien, NWEA, Pearson, Renaissance), distncts should complete and
submit the assessment rabric as evidence of high quality

Refer to Road to Recovery Consolidated Plan and ESSER 2 Application Guide and additional Resource Guide
Jor assessment and course of study professional development that is presumed to be approved or for rubrics.
Please remember to have your teachers regisier for selected training as soon as possible. Professional
development training costs will be invoiced through individual LEAs.

State ESSER 2 Reserve allocations are attached to this application.




Budget Part 2 —
LEA ESSER 2 Funds

In building budgets, please keep tn mind that tederal funds should be utilized w supplement your state and local funds The consolidated budget does not have to wnclude
state and focai funds, but their availability and uniizatior: should be considered the foundation fur building academic recovery plans Likewise, when considening facilities
upgrades {¢ g . improvements o nurses’ stations), state and local funds including PSCA Lond 1ssue should be considered before utifizing mited tederal resources

ALABAMA STATE DEPARTMENT - EDUCATION

BUDGET - HIGH-QUALITY INSTRUCTIONAL
MATERIALS

English Language Arts — Curriculum
List specitic core instructional ELA curricula and materials that will be used in each grade band

(Reading Intervention)

Grade Band ELA Curriculum Selection
State Edgenuity
Grades 7-12 Virtual Cwrriculum Platform
(Virtual School & Credit Recoverv)
Grades K12 State adopted textbooks. Next year we will have state adoption of ELA textbooks. Currently we use Scott
rades K1 Foreman K-6. A+ College Ready 7-12 and Engage NY K-6.
Grades K-8 Horizon Reading Programs

English Language Arts — Funding

Funding Source
Category Description State/Local Other Federal Funds | ESSER 2 Funds
Funds (including ESSER 1)
Materials State Edgenuity Virtual Curriculum Platform
State Adopted Textbooks 656,888.09 181,926.64
Horizon Reading Programs
PD (Registration. Etc ) N/A
Subs and/or Stipends N/A
{if not on contract)
Job Embedded N/A
Coaching
Days/Support
Other N/A
Total Need for HQIM ELA 181,926.64
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BUDGET - HIGH-QUALITY
INSTRUCTIONAL MATERIALS

Math — Curriculum
List specific vore nstructional math curricula and materials that will be used i euch srade bund

Grade Band Math Curriculum Selection

Grades 7-12 State Edgenuity
Virtual Curriculum Platform
(Virtwal School & Credit Recovery)

Grades K-12 State adopied textbooks. STEMscopes K-5, Geometry. Algebra 1 & 11 Big Tdea Learning 6-8,
Pre-calculus Savvas, Ap Statistics and AP Calculus Bedford, Freeman and Worth.

Math — Funding

Funding Source
Category Description State/Loeal Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Materials State Edgenuity Virtual Curriculum Platform
State Adopted Textbooks S30:359:09 60926.64
PD N/A
(Registrahon,
Erc |
Subs andfor N/A
Stipends (if not
on contract) )
Job Embedded N/A
Coaching
Days/Support
Other N/A
Total Need for HQIM Math 60,926.64
Total Budget for High-Quality Instructional Materials
Total Estimated Budget Need for High-Quality Instructional Materials 242.853.28




ALABAMA STATE DEPARTMENT

BUDGET - HIGH-QUALITY
PROFESSIONAL DEVELOPMENT

When completing this section, priorinze PD aligned to state course of study and the rieeds you identified based on the data you gathered in the Neads
Assessment Worhsheet Any topie with an * denctes PD that 1s considered course of study PD
English Language Arts - HQPD Timeline

List the hrgh-quulity ELA proftessinad dey elopment your LEA will offer

EDUCATION

PD Topics & Partners

Timeline to Offer PD

Reading Horizons

SUMMER 2021 - FALL 2023

Supplemental Reading Street

SUMMER 2021 - FALL 2033

Heggerty Training

SUMMER 2021

-FALL 2023

Ready)y*

6-8 ELA E3 Training (A+ College

SUMMER 2021 - FALL 2023

A+ Arts Contract Summer PD

SUMMER 2021 - FALL 2023

to indicate effectiveness.

1t applicable, describe any additonal high-quality ELA professional development needed to support your idemified gaps Provide alignment to the ALSDE rubrics

English Language Arts — HQPD Funding

Total Need for HQPD ELA

Funding Source
Category Description State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Registration N/A
Subs and/or Stipends Stipends - Summer PD $100 a day
(if not on contract) less benefits and taxes. 2,401.40 13,507.98 75,000.00
Travel N/A
Follow Up PD Days N/A
Supplemental Materials N/A
for Implementation
Other Staff Educational Services expenses
for the following: Heggerty, Reading
Horizons, MAP. LETRS and State 67,626.97 67,644.39 100,750.00
adopted texbook PD
175,750.00




AMath— HQPD Timchine

Lot the Rygh-quithey matk protessional Jes clopment vour LEA will offer

ALABAMA STATE DEPARTMENT

EDUCATION

PD Topics & Partners

Timeline to Offer PD

(AMSTI) *

K-35 Muath COS Foundational

SUMMER 2021 - FALIL 2023

{AMSTI) *

6-12 Math COS Foundational

SUMMER 2021 - FALL 2023

A+ Arts Contract Summer PD

SUMMER 2021 - FALL 2023

[nstitute

Project Based Learning - Buck

SUMMER 2021 - FALL 2023

indicate effectvencess.

I¥ applicable, describe any additional high-guality Math profissional devetopment needed to support yous identitied gaps Provide agrment te the ALSDE rubrics to

Math-—— HQPD Funding
Funding Source
Category Description State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Registration N/A
Subs and/or Stipends Stipends - Summer PD $100 a day
difot oreoritact) less benefits and taxes 2,401.40 13,507.98 75,000.00
Travel N/A
Follow Up PD Days N/A
Supplemental Materials N/A
for Implementation
Job Embedded Coaching N/A
Dayvs
Other Staff Educational Services cxpenses
for the following: State adopted 64,476.97 67,644.39 49.250.00
textbook PD. AMSTI. MAP
Total Need for HQPD Math 124,250.08
Total Budget for High-Quality Professional Dey etopment
3060,000.00

Tota! Estimated Budget Need for High-Quslity Professional Development




ALABAMA STATE DEPARTMENT  EDUCATION

BUDGET — UNFINISHED LEARNING SUPPORTS

High-Quality Toals for Supporting Unfinished Learning Supparts

Assessments, Inclusive of Screeners

Which assessments (formative, diagnostic, interim. etc ), inclusive of screeners will be used in each category”?

Funding Source

‘Total Need for Assessments, Inclusive of Screencrs

Category Assessment Selection & Description | State/Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
Readiness N/A
K-3 Vetied Reading | Benchmark Assessments for Reading
Assessment - MAP Assessments. Also, we will
Additional purchase assessments for grades 4-8. 15,462.00 15,983.5 20,000.00
Components
K-3 Vetted Math Benchmark Assessments for Math MAP
Assessment - Assessments. Also, we will purchase
Additional assessments for grades 4-8, 15,462.00 19,983.5 20,000.00
Components
Dyslexia N/A
Interim Assessments N/A
CTE CRI N/A
| Pre-Assessments
Health Wellness N/A
Social/Emotional/ N/A
Behavioral
SEL N/A
Other Purchase Testing instruments to assist in
the identification of disabilities to include
but not limited to 2 Audiometers,
Wechsler Individual Achievement Tests,
Kaufinan Tests of Educational 10,000.00 10,000.00 9,892.73
Achigvement, Reynolds {ndividual
Ability Scales (IQ) and Woodcock
Johnson Tests of Achievement..
4989273




ALABAMA STATE DEPARTMENT ~~ EDUCATION

BUDGET —~ UNFINISHED LEARNING SUPPORTS

Transitions
Which Lransitions for subject and or skills readiness wil be used for ench? Refer t Read to Recovery Additional Resource Guide Tor speeitic deseriptions
Funding Source
Category Assessment Selection & Description || State/ Local Funds | Other Federal Funds | ESSER 2 Funds
({including ESSER t)
Early Years (K-1 N/A
Transition)
Elementary to NA
! Middle (SREB)
Middle to High N/A
(SREB)
Beyond High Schoat N/A
i SPED Transition Hire one Special Education Teusition
i Services Aide {see Jub Deseription
' ' Tnstryctional/Clerieal Aide), Beginnidig
E at age 146, 2 stadent's IEP must inclide a
sr.afemem. of needed Eransmon services, 3539522
including appropriate measurabie - -
postsecondary goals based upon
age-appropriate Lransition assessments
related to training, education,
employment and, where appropriate,
independent living skilis.
Other N/A
Other N/A
‘Yotal Need for Transitions 3539522




ALABAMA STATE DEPARTMENT - EDUCATION

BUDGET - UNFINISHED LEARNING SUPPORTS

Remediation/Intervention Programs
Describe remediation/intervention stralegies and/or programs that will be used When calculating costs, consider salaries, supplies, imnsportation, and so on Refer
to Road to Recovery Additional Resource Guide tor specific descriptions,

Funding Source

the sovial-emotional needs within the

Category Assessment Selection & Description J Staie/ Local Funds | Other Federal Funds | ESSER 2 Funds
(including ESSER 1)
High-Dosage Hire 28 part time futor (see Jub
Tutoring Description (nstructional/Clerical Aide)
no more than 19 hours per week
distributed among atl schools. Schools
will restructure their schedule to include B 601,176.90 325,584.00
approximately 2 hours of mtoring daily
and align directly to classroom content to
help students with their coursework,
Bridge Courses N/A
(-1, Algebra,
ather)
Mini-Learning Blast N/A
Traditional Summer [ Additional emplayment for siaff includes
School Grades 4-12 | sataries, benefits supplies and summer
feeding services. Extending the namber
of hours spent on materials ensures
appropriate learning, Summer learning
Jwill synthesize the content of educational
programs to emphasize fundamentals. - - 171,750.00
Grades 4-6 will be approximately 75
students at t school, 3 teachers and 3
teachers aides at Heard. Grades 7-12
approximately 26 teachers and 2
administrators ot 2 campuses Dothan
Preparatory and Dathan High School.
Summer Reading  |Additional emplcyment tor staff includes
Camps/ASAP salaries, benefits, supplies, transportation
Crades K-3 and summer feeding services. The
summer reading camp will be face to face
instruction for approximately 600 481,455.75 - 139,195,832
students. Approximately 58 teachers, 18
aides, 4 nurses, assessmenl personnel and
4 administrators split between 4 schools
Heard. Faine, Hidden Lake and Beverlye,
Summer Math N/A
Camps
CTE Enrichment N/A
Camps
ACCESS YVirtual N/A
Leaming
Credit Recovery N/A
Options
Extended School N/A
Year (ESY)
Qther Specialized ABA Preschool unit would
address behaviors directly correlated to 185,000.00 390,000.00 140,800.00
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EDUCATION

students’ developmental domains, The
unit will have | teacher (sce Jub
Deescription Teacher), 2 aides {see Job
Description Instractional Clerical Aide)
and serve up to 8 children.

Qther

Hire one Secondary Coordinator tsee Job
Deseription Centrad Otfice Comrdinator)
statled with highly ettective teachers will
help provide teachers with a curricuium
or program that includes scope and
sequence of instruction and lessons to use
when teaching prerequisite skills. The
will also help with core instruction,
intervention, course descriptions and
codes, pacing guides, data analysis and
dual enrollment.

Hire one RiI Coordinator (see Job
Description Central Office Coordinator)
wha will develop specific-aligned tools to
fneasure appropriate duration, quality, an
intensity to support students’ suceess in
the identified gaps or deficit areas. They
will manitor interventions delivered

through direct instruction and its effects
Hucmss content and grade levels. They will
also assist in designing master schedules
to allow time for educators to provide
daily instruction time in foundational
skills and goncepts.

Other

Hire one School Instructional Specialist
tsee Job Descniption School Instructional
Specialist) who will serve as a district
wide Special Education Instructional
Coach, lead professional development to
address areas of weakness as determined
by walk-through observations, teacher
mentor, and monitor district wide ESS

instructional practices.

Other

Hire 36 Class Size Reduction Units (see
Job Description Teacher) will allow us to
address our at risk population with
smaller classes in addition it allows us to
comply with social distancing guidelines.
[t will provide more explicit or systematic
instruction with ample opportunities for
practice and effective immediate
feedback, such as process-directed
feedback, ties feedback directly to

student's actions and the learning goals.

Other

Hire fourteen additional instructional
aides (see Jub Description

Instructional/Clerical Aide) to assist with
behavioral inventions including designed
continuous monitoring and identify issues
or activity that may lead to issues with
students mental wellness. They will also
serve as early warning systems to impede
student emergencies, document impact of]|

interventions. and track student progress

- 235,800.24 235,800.24

- : 87,677.58
750,000.00 64,136.38 2,340,000.00
550,000.00 150,000.00 495,533.08
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toward a specific goal.

Other

Additional summer employment ta
increase a 9 month psychometrist tc a 10
month for testing,

- §,681.88

Folui Maod foF Renecilixtion/Intervontion Prograsis

3041,222.60
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AMA STATE DEPARTMENT  EDLICATION

BUDGET — UNFINISHED LEARNING SUPPORTS

Family Support Resources

Describe ressurees/programs to engage families in suppotting recovery Refer to

specilic descripuons.

Road 11 Recoveny Additona Resoneer Gude 1t
Funding Source

Category

Family Support Resources
Description

State/Local Funds

Other Federal Funds
(including ESSER 1)

ESSER 2 Funds

Coramunication
Tools

N/A

Homework Hotline

N/A

“On Call”™ Staff for
Family Tech/other
Issues

N/A

Develop/Print
Periadic Family
Success Guides

N/A

Other

Hire nine additional Parental Involvement]
Specialists (see JubParental Invofvement
Specialist) and one Behavior Specialist
see Job Description Behavior Specialist)

that will provide social and emotional
support to our students and families.
They will identify and collaborate with
families and communities in engaging
families as partners in their children's
leducation and strengthen the relaﬁnnshipsw
between home, school, and community.
Send surveys to parents and community
members about the strengths, talents and
services they possess and are willing to
share with the school. Identify a liaison
to cultivate and coordinate these
partnerships.

385,000.00

600,912.20

Other

Bright Key is a community schools
program for Dothan City Schools
dedicated to meeting the comprehensive
needs of every student, We focus on
fostering growth by considering all facets
ol a student’s life that includes his/her
family, school and community. We
believe the success of this program can
only be accomplished by listening to the

parents. teachers and community
members and by acting on the needs of
those stakeholders. This will include two
scheol coordinators (see Job Description
Parental Involvement Specialist) and one
district coordinaiors (see Job Description
Central Office Cuordinator} and supplies.

163,728.77

500,000.00

Other

S4 Services (Supplemental Services 4
Student Success) Dothan City Schoals
collaborates through a partnership with
the local mental health facility,
SpectraCare to provide on-site mental
health services including preventative an
crisis interventions. Al scrvices are
provided in a quiet, private, and

180,000.00

contidential space in each school,

333,000.00




MA STATE DEPARTMENT

EDUCATIO!

Students or parents are not billed for this
service.

Crisis Teams - Crisis Teams are sef up at
each schoal and trained 1o act when a
erisis situation arises with a student, and
employee, or even a schoolwide threat.
Part of this process includes the
SpectrCare Crisis contract, Dothan City
Schools has an agreement with the
School-Based Mental Health Service in
our city to provide immediate assistance
should a student or employee be in need.
Social Workers - Dothan City Schools
contracts with SpectraCare to provide two
Full-time social workers housed at the two
largest secondary schools who provide
therapy at these schools as well as access
across the system with and if needed to
intervene with a home-school connection,

providing safety plans, guidance to

outside agency support, and case
management to help parents and students
achieve success.

Other

District wide Testing Team to relieve
school Counselors so they can address
mental health of students and faculty.
The Assessment Team will consist of a |
coordinator (see Jub Deseription Central
Oitice Courdinator) who will aversee all
state and benchmark assessments within
the district. Three supervisors (see Jub
Description Central Otfice Supenvisor.
The Supervisars job descriptivn is
pending board approval) will be assigned
to a specitic state assessment and will
coordinate with the building test
coordinators in developing ,
implementing, monitoring, and reporting
of both state assessment and benchmark
testing.

380,932.86

Other

School supplies tor students. Due to the

financial impact the pandemic has caused

this will provide school supplies to
students at no cost to families.

566,575.96

1,055,902.43

100,000.00

‘Total Need for Family Support Resources

Other Tools Supporting Unfinished Learning

Describe ather touls for supporting unfinished leaming

Fuunding Source

Category

Assessment Selection & Deseription

State or Local
Funds

Other Federal Funds
(including ESSER 1)

ESSER 2 Funds

Other

SEL Tier | Core Whole Child for
Character Building primary grades distric
wide. This involves school counselors,
program specialists. and parental
involvement specialists. [ntroduction to
Character Counts is the Six Pillars of
Character. Decision-making strategies

10,087.00




ALABAMA STATE DEPARTMENT
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that include Best Possible Results and the
stakeholder's approach TEAM as our
dynamic driving strategy. Positive schuol
or organizational climate. Behavior
change theory. Growth mindset
research-based instroctional strategies.
Increasing Positive Parent Engagement.
This workshop will give educators tools
to gain parent's support towards the
schools' efforts to promote good charucter)
It will also include successful engagementy
activities and strategies on how to deal
\vilh challenging parents. Dealing with At
Risk, ADHD, and other learning
challenges. Components included are
truancy training, including cultural
competency and socioeconomic
awareness, and diversity. Best practices
to recognize symptoms and effectively
assists students with various behavioral
and learning challenges including
Attention Deficit Hyperactivity Disorder
ADHD, Oppositional Defiance Disorder
(ODD), Anxiety Disorder ASD, Autism
Spectrum Disorder ASD, Sensory
Processing Disorder SPD, and other
emotional or behavioral challenges.

QOther

Indoor Gross Motor Equipment - With the
need to social distance and follow a
cohort scheduling model, we have limited
the number of students who can access the
playground at one time. Classes are
required to participate in 60 minutes of
gross motor aclivities per day. We need
to purchase indour playground equipment
for rainy days and to help ensure we are
meeting the required number of minutes
while maintaining cohort scheduling.
This equipment does not cause a facilities
upgrade. This equipment will focus on
therapeutic methods to address gross
molor skills.

6,000.00

Other

Instructional Equipment to enhance
Warkforce Develapment in CTE
programs. Such as WacomGraphic
drawing tablets, Unisersal Laser Systems
Engraver and supplies. micruscopes. Eduey
Integraied Electrophoresis System 360
Lincoln Weiders. Equipment and
technology are essential elements of high
quality CTE programs as defined in
ACTE's comprehensive, research-based
Quality CTE Program of Study
Framework.

100,000.00

70,604.00

46,902.00

Other

PawerSchool Online Enroliment platform
to enhance communication options with
students and families through a variety of
resources. tools. options. etc.

21,276.01

30,000.00

QOther

Hire 5 additional nurses (see Job

Description Licensed Registered Nurse

267,71.39

195,818.57

253,076.42
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and Licensed Practical Nurse) and {
Healtheare Liaison (sce Job Deseription
Healtheare Linison) to help with Covid
needs and CDC guidelines

Other

Suicide Prevention Literacy for School
Based Crisis Team members is SEL Core
for Whole Child, Suicide Prevention,
Social Emotional Support, and Readiness
to learn.

Other

Strengthening Families TM for counselory
and parental involvement specialists {s
evidence based. 5 Big Ideas of approach -
protective factors approuch, an appronchﬂ
not a model, a changed relationship with
pareats, alignment with developmental
science, ways they may be able to use
bath the Strengthening Families and
‘Youth Thrive approaches in their work.

Other

Evidence based SEL and Mental Health
literacy curriculum for students that is
used district wide, K-12, consistently

implemented in elementary and secondary

settings. To improve Readiness to Learn,

Attendsnce and close achievement gaps.

Other

The Employee Assistance Program
provides up to three condidential

counseling sessions to help staff and
immediate family with grief and loss,
{stress managemert, alcohol/substance yse,

marital/relationship issues, anxiety,
depression, anger management, family
conflicts, weork-life balance, behavior
change, personal growth and trauma.

Other

Hire one CTE Coordinator (see Job
Description Central Ottice Coordinator),
The CTE Workforce Development
Coordinator will impiement and oversee
the Dothan Tech Workforce Academy
Initiative. This initiative will be the
development and partnership with local
businesses in placement of students fot
work based leaming opportunities. This
person will manage the Work Based
Leaming teacher at Dothan Tech. The
CTE WD Coordinator will work with the

DACC and focal businesses in bringing
industry into all CTE programs grades 7 -
12. The CTE WD Coordinator will be the
puing person to collaborate and tplertvent
the Liberty Learning initiative at DHS.
This person will alse work with
clementary schools In conjunction with
Bright Key in regards to career
exploration and industry exposure to
elementary students. The CTE WD
Coordinator will also be assigned building
administration duties by the Dothan Tech 1
Principal. The CTE WD Coordinator will
be responsible for initiating industry tours

tor all CTE progrums throuphoul each

. 10,085.88
- 4,800.00

- 32,982.00
- 19,000.00
- 117,900.12
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school year. The CTE WD Coordinator

will organize and implement 6th grade
and 9th grade student recruitment
visitation to Dothan Tech annually.

Qther

Hire one Mental Health Coordinator (see
Job Description Mental Health Services
Coordinator) who will identify and
address disruptions to studenits' mental
and emotional heaith, social systems ol
support, and leaming environments while
requtiring a new focus on social emotional
well-being. They will provide tiered
refetral process to target supports based
on individnal student's needs.

46,000.00

§3,364.45

53.364.45

QOther

Purchase services through Kelly Services
for Permanent Subs for all schools due to
the high teacher absenteeism which is
directly related io the global pandemic.

312,524.52

567,000.00

Other

Hire one Professional Development
Coordinator fsec Job Description Central
Oftice Coordinator) who will cugage siafy
in professianal learning that provides
differeiitiated Inglructional steategles.
Offer profegsional Jensing that will focus

on building teacher's capacity as they
work to increage academic knowledge in
the content aveas. Also provide educators
the option to explore how ta make content
compreliensible by bullding opportunities
through purposefol seaffolded and
differentiated tusks and embrace the
background knowletge and experfences
brought 1o the elassroom.

117,980.12

117,900.12

Other

Instructional Equipment and Supplies for
life skills taught in Special Educational
units. Students participating in the
Alabama Alternate Standards will also
utilize this equipment to practice
life-skills aligned with secondary
transition goals. Updated equipment will
create a move soothing and inviting
environment to ingrease social/emotionat
well-being.

48,332.50

1,918.50

62,000.680

Qther

Classroom 2udio enhancement system.
Ensuring every student receives proper
volume and clarity of instruction and can
understand what is being taught can
already be a challenge with the normal
background noise of a classroom
environment. With teachers needing to
speal from under a mask, classroom
audio solutions become an essential aid inw

stdent education, Recent research has
demonstrated that students with normat
hearing ability benefit from the use of
classroom amplification systems.
Amplification systems allow teachers to
contrel, stabilize, and equalize the
buckgrourd nofse at all locations within

the classroom. Studies have found

100,050.80




DocuSign Envelope 1D: 52E94AE1-1AE2-4BES-9493-E964 10F257A7

ALABAMA STATE DEPARTMENT  EDUCATION

TOTAL ESSER 2 FUNDING (LEA PORTION ONLY)

Category B Total
Budget — High-Quality Instructional Materials 242,953.8
Budget - High-Quality Professional Development 300,800.00
Budget - Unfinished Learning Supports 7372,453.60
Budget - Facilities 3,293 ,450.12
Total ESSER 2 Funds* 11,208,757.80

*This application must be accompanied by a3 capy of rubrics ased ta vet materials or resources not already presumed approved.

CERTIFICATION & SIGNATURE

Te the best of my knowledge and betiet, all the information and data in this agreement are drue and comrect § acknowledge and agrex that the Gilure (o compty with all

A and Centifications in this ag all relevant and req set forth by federal and state Jaw may rosulk in Giability under the False
Claims Act, 31 U S C § 3729, et soq ; OMB Gudelines to Agencies on Governmentivide Debarment and Suspension (N P ) in 2 CFR part 180, as adopted
and amended as regulations of the Deparument in 2 CFR part 3485, and 18 USC § 1001 as appropriate.
i 5
Mrs. Stephanie Walker (334)793-1387
LEA Chiel Schaol Financial Officer Name Telephune Number
5/10/2021
Sediava Ralley
LEA Chief School Financial Qificer Signature Date
' Dr. Dennis Coe (334)793-1397
LEA Superintendent Name Tel:phone Number
Llearesis Lor 5/10/2021
Date

LEA Superintendent Signature

Send completrd application (o ESSERroundliealsde sy by june 1, 2021. Upon arrival
of the application, funds will be made available So the LEA.

ALSUE INTERNAL USE ONLY
Date ALSDE Approved
/

il 72 S Y vy

Date ESSER 2 Funds Refessed

Date Application Received




DOTHAN CITY SCHOOLS

JOB TITLE: Instructional/Clerical Aide
QUALIFICATIONS:
1. Must hold an Associate's Degree (or)

a. Have completed a minimum of 48 semester hours of study at a
regionally accredited institution of higher education (or)

b. Have successfully completed the Alabama State Board of Education
approved WORKKEYS test. :

2. Adequate strength and dexterity to perform all requrred tasks mcludrng lifting,
stoopmg, and bendmg . .

3. Ablllty to mamtam good lnterpersonal relationships.

4( Meetlbackgrohnd clearance requrrements as specrfred by Alabama statues and
= t te Board of Educatlon regulatlons D 3

TERMS i or= EMPLOYMENT ' : RN

F f [ T Ty

Salary and Benefits shall be pard consrstent with the system s approved compensatron
plan: Length of the work year and hours of employment shall be those establlshedﬁby the

REQUIRED DUTIES AND RESPONS]BILITIES

P ] T

5. Report for duty,at least 15 mlnutes before the opemng of schoot and remain
at least 10 minutes after close of school unless special contract requires
other hours.

Plan regularly with assigned teacher.

Work with individuals and groups of students as assigned.

Assist the teacher in student testing activities as assigned.

OND

Dothan City Schoofs is an equal opportunity employer and does not discritninate on the basis of race, colar, refigion, sex, nationai
origin, ancestry, age, marital status, or disability in its programs and aclivifies. Dothan Cily Schools provides aqual access to the
Boy Scouts and other desighated youth groups. A disability will not bar you from employment if you are able 1o perform the
essentfal functions of the job for which you apply, with or without reasonable accommodation,
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EVALl ATION'

soUBCE; Dothan Gity Schools, Dothan, Alabama

9. Keep charts and records of students' performances and accomplishments
as assigned. Assist the teacher in preparing materials necessary for a
positive learning environment.

10.  Perform clerical tasks including inventory, filing, and typing, operate
audiovisual equipment, and care for equipment and materials.

11.  Assist teacher with basic physical needs of students.

12. Take all the necessary precautions to provide for the safety and welfare of

students.

13.  Attend and partlcrpate in individual, school and system professional
development activities.

14, Mamtam a cooperative working relatlonshlp with schoo! staff parents, and
commumty

15. 'Promote good public relations for school system thh the publlc Maintain
2 the, confldenttahty of all school-related business. i %

16. "Bé famlllarwlth and follow Board of Educatlon poIICIes g

17“ Assume other reasonable Job-related duties as 3531gned by the immediate

'*Dlrector - P

) Performance of thls job wﬂl be evaluated in accordance with prowsmnszof the
Board s policy on evaluation of personnel. L

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, cofor, religion, sex, national
origin, ancestry, age, marital status, or disabiflty in its programs and activities. Dothan City Schools provides equal access to the
Boy Scouts and other designated youth groups. A disability will not ber you from employment if you are able to perform the
assential functions of the job for which you apply, with or without reasonable accommodation.
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DOTHAN CITY SCHOOLS

JOB TITLE: Central Office Coordinator

QUALIFICATIONS:
h, Master's Degree in appropriate area.
2. Alabama Certificate in appropriate area in K-12 School/Administration or K-
12 Educatronal Leadershlp or Supervision. .
3, Such. alternatlves t0..the ‘above quahflcatlons as the Board may find
approprrate and acceptable ..
4. Mnmmum 5‘years successful expenence m a K—12 sethng

s

I3
2
x
3
¢

Appropnate ljrrector

it DT T S

R Lt M Ry

"v'nd beneﬂts "shail be paitd conSIstent with th

educatlonal programsﬂénd matenals
ﬁt é’ o 1y
mformed abduty cgr{ent trendgs and practlc S
dlssemmates professmnahnnforwat:oQ and matenalsgj:e school staff~ N

(TrrRbi s e Ay
3. Ass;sts in

iS scheduhng and directing of programs of profess:onal‘-development

and parhcnpates in, departmental meetmgs with assigned staff

Coordmates ‘ndfgmaintams such recofd keepmg as necessgw oy

Conducts’ ms uc”uonal one,ntatmn programkannually for al qu_v personnel in the

assigned aréaof, respons;blhty.w ot gt i 5o

Assists in reso‘fvmg problems encounteréd b)? vanous stakeho!ders

Participates in in-service. and' staff‘development actlvnties and staff meetings as

required or assigned. R o

8. Adheres to school system rules, admlnistratnve procedures, local board policy, and
state and federal rules and regulations,

8. Reports to work on time and is in regular attendance.

10.Performs other tasks as assigned by the Superintendent andfor appropriate

Director.

o~

N

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, refigion, sex, national
orlgin, ancesiry, age, marital status, or disabiflly in its programs and activiies. Dothan Clty Schools provides equal agcess to the
Bay Scouts and other designated youth groups. A disabiily will not bar you from ermployment if you ara able to perform the
essential functions of the job for which you apply, with or withouf reasonable accommaedation.
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KNOWLEDGE, SKILLS, AND ABILITIES:

1. The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential functions.

i. The employee must regularly lift and/or move up to 10 pounds,
frequently lift and/or move up to 25 pounds, and occasionally lift
and/or move over 25 pounds. Specific vision abilities required for
this job include close vision, distance vision, color vision, peripheral
vision, depth perception, and the ability to adjust focus.

ii. The work -environment characteristics described here are

‘ représentative of those an employee encounters while performing

- the essential functions of this job. ‘Reasonable accommodations

" may be 'made to enabl¢ individuals with disabilities 1o’ perform the

* s

#. % ‘ess@ifial functions. P e e g
4 FE PR . ; , P e o MR
& iil. The noise level in the wgrk environment is usually moderate:-
v, Ability, to {ravel to more than one work location in the ¢surse. of the
pawiset T dayasassigned. ;o - B o
EVALUATION: " ' =

T

" Perfo

erformance of this job will be evaluated in accordance with the
ot the Board's policy on evaluation of personnel.

X

Qothan City Schools, Dothan, Alabama

£

Dothan Clty Schools is an equal oppertunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disability in its programs and aclivities. Dothan City Schaols pravides equat access to the
Boy Scouts and other designated youth groups. A disability will not bar you from employment if you are abls fo perform the
essential functions of the job far which you apply, with or without reasonable accommodation.
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DOTHAN CITY SCHOOLS

JOB TITLE: School Instructional Specialist

QUALIFICATIONS:
1. Master's Degree in appropriate area.
2. A minimum of five years teaching experience.
3. Such altematives to the above quahfrcatlons as the Board may find appropriate

and acceptable

SALARY LEVEL Based upon Board approved Salary Schedule -

FLSA STATUSh Exempt | : .

-'Y Assagned Central Office Director -3
e 3 : S'Ij 3
TERMS 0F EMPLOYMENT o 0 :
Salary ‘and: bénefits shall be pald consrsteht wrth the system § dpproved co,

plan, Length of the work year and hours of emp!oyment shall be those establlshe&ﬂby the
system . _ S

[Ty t

EQUIRED DUTIES AND RESPONSIB!LITIES

1. Acls as liaison between the schools central office, assigned "outsrde exper’c“

" aSS|gned state depanment contraot personnel and state department

‘ ageountability team. ¢ ; :

2. Provrdes on-going coachlng and support to classroom teachers and schools
Visits' school rmprovemeﬁt schools on a regular, basrs 2 s SO

Understands AYP and, state accountabrlrty plan

i

.5’.0".4"5*’

N

8. Sets up and monrtors req ,red teacher mentonng programs*

9. Participates in all local and SDE trarmng sessrons regarding effective practices for
school improvement. -

10. Attends national conferences on school rmprovement and best practices for school
improvement.

11. Conducts high-quality, sustained training sessions, presentations, and workshops.

12. Coordinates with other central office personnel to assess educational needs at
both the school level and LEA leve!.

Dothan City Schools is an eqgual opportunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marial status, or disability it its programs and activities. Dothan City Schools provides equal access fo the
Boy Scouts and ather designated youth groups. A disabitity will not bar you from employment if you are able to perform the
essential funclions of the fob for which you apply, with or without reasonable accommodation,
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13.Coordinates with other central office personnel to lead school faculties in analyzing
results of “high stakes” state assessments.

14.Coordinates with other central office personnel to assist schools/LEAs in
formulating and implementing school improvement plans.

15.Coordinates with other central office personnel to provide guidance to
schools/LEAs on appropriate budgeting and expenditure of funds.

16. Performs cther related personnel functions and projects as assigned.

17.Meets and works cooperatively with the principals.

18.Coordinates and maintains such record keeping as necessary.

19. Adheres to school system rules, administrative procedures local board policy, and
state and federal rules and regulations. R

20.Reports | to work on time and is in regular attendance.

21.Performs. other tasks as assigned by the Superintendent;. Dlrector of Federal

ProgramslStaff Development and/or Dlrectors of Currlculum Serwces

{ g‘ ,

i .‘cellent verbal and wntten commumcatlon skllls
3,,. Effective communication skills. : ‘
4 Orgamzatlonal and data managément skills required. ‘ 2
5 Excellent peoplefrelationship building skills. N
6 Abtlzty to use preblem-solving skills to generate solutions. o
7. Must be team-oriented and flexible. * ;g T
8: Thorough understanding of NCLB and AYP. : S
9; Ablllty to deliver training programs to achieve deswed results

1 0 erlmgness to travel. -

TR O G
(P53 "n " :

4

PHYSIGAL: DEMANDS: - [ L
The physrcal demands descnbed here are represent
an employee 1o successfully perform the essential functions of this fob Reasonable

accommodatronsymay be made to enable mdlwduals with disabilities to p rform the
essential functlons : ) : o Nl

The employee must regularly lift and/or n move up to 10 pounds frequently lift
and/or move up to. 25 pounds and occasronally lift and/or move over 25 pounds.
Specific vision abilities requtred for this job lnclude clase vision, distance vision,
color vision, peripheral vision, depth perceéption, and the ability to adjust focus.

Dothan City Schools is an equal oppartunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disabiliy in its programs and activities. Dothan City Schools provides equal access fo the
Boy Scouts and other designated youth groups, A disability will not bar you from employment if you are able to perform the
essenifal funciions of the job for which you apply, with or without reasonable accommodation.
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ENVIRONMENT:
The work environment characteristics described here are representative of those an

employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the

essential functions.

The noise level in the work environment is usually moderate.

Additional Requirements:

Ability to travel to. more thari one wark location In the courss of the day as assigned.

EVALUATION: . . : ., Bt 0

F’eﬁf&ﬁnéjgﬁéiﬁ:)f this will be evaluated in accordarice with' th& Provisions of the
Board’s policy ori évaluation of personnel. S SR
\i 1LY ¥, 7 4 l: ] ‘ ‘i u: r:’ 3 ~
.-f‘?li(;’;qi s Lo ' i e
CE: Dothan City!Sehools, Dothan, Alabama !
. ’ Q“'wﬁ lh = -
: t’ '#‘. ‘ - ,-;43; ”
; ..
:
o
LI SO | f
{

Dothan City Schoots Is an equat opportunity empicyer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disability in its programs and activilies. Dothan -Clly Schools provides equal access o the
Boy Scouls and other designaled youth groups. A disability wil not bar you from amployment if you are abie lo parform the
essential functions of the job for which you apply, with or without reasoniable accommodation.

180



DOTHAN CITY SCHOOLS
JOB TITLE: Teacher
QUALIFICATIONS:
1. Bachelor’'s degree from an accredited educational institution.

2. Certified by the State of Alabama in the appropriate area.

3. Must meet highly qualified status as determined by Alabama State Department of
Education. .

4. Must meet background clearance reqmrements as specsfred by Alabama statutes
and State Board of Education regulations.

SALARY LEVEL Board approved salary schedule
FLSA: Exempt‘ -

e g

B . SV

REPORTS, 0:. Prmcnpal i .

R g

.
ST

Salary and beneﬁts shall be pald consustent with the system s approved compensatlon
plan: Length of the work year and hours of employment shall be those estabhshed‘ by the

DUTIES AND RESPONSIBILITIES:
T ""Understand and assist in upholding:and enforcing chool rules admlmstratzve

2 regulatlons and Board of Education policies.
2. Partmupate in the efficient and effective operatlon of the: school and school system

;\Such 14 partimpatlon shali “Include teachers in" co E
conferences and oomrmttee respons;blhtles it

5. To follow the co "es of study approved by the State‘?B ard of Educatton and
curriculum gundes and textbooks approved and adopted by the Dothan City Board
of Education. Other: materlal used for mstructronal purposes must be approved by
the pnnclpal

6. To assist in fostering student attltudes through teachmg, in all activities of the

school program, the values of citizenship, self-discipline, morality, and patriotism.

Meet and instruct assigned classes in the locations at the times designated.

Develop and maintain a classroom environment conducive to effective learning

within the limits of the resources provided and appropriate to the interests and

maturity of the students.

N

Dothan Gity Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, naticnal
origin, anceslry, age, marital status, or disabillly in its programs and activities. Dothan City Sehools provides equal access to the
Boy Scouts and other designated youth groups. A disability will not bar you from employment if you are able to perform the
essential functions of the job for which you apply, with or without reasonable accommodation,
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9. Establish and maintain appropriate discipline in the classroom and assist staff in
establishment and maintenance of discipline in the school environment.
10.Prepare for classes assigned, and show written evidence of preparation upon
request of the principal.
11.Maintain accurate, complete, and correct records as required by law, board policy,
and administrative regulation.
12.Evaluate student progress on a regular basis and in accordance with the system's
established procedures.
13.Seek assistance of specralnsts as needed and make referrals when appropriate.
14.Take ail necessary and reasonable precautlons to protect students and to
safeguard all | equipment, mateéfials, and facilities. 3
15.Make reasonable provision for being avallable to stUdents and parents for
educatlon related purposes outside the mstructlonal day Procedures for such
conference_ 'WI” be mutually agreed upon by faculty ang admlnlstratlon
16. Work with other &taff members in plannlng school activities, mstructaonal goals,
bjectives, and methods. l;. _
h the selection of books, equrpment and other mstructlonal rﬁjate

18} Allrieacﬁers partlmpate in extracumcular actrwtles as iml‘.rtually a re *Ubbn by

o fa%ulty and administration, ~ -~ L5 \ L
19 Attend ‘and partlclpale regularly in faculty meetlngs et :

_20 Malntaln a professional, cooperative working relationship with parents"'and

21, romote good ‘public relations for school and school system wrth the general
pU’bllC S e

2 .M“'amtam and improve professwnal competence .
23 'erform other related dutres durmg school necessa

KNOWLE'DGE SKILLS AND ABILITIES 3 o

1. Knowledge of Chlld development and especnally of charactenstlcs of students in
the age® grou signed, s o '

Knowledge' of e'prescnbed curnculum e

Knowledge of: current educatlonal research

Basic understanding and khowledge of & -

Knowledge of learmng styles and sklll in usmg varled teachlng methods to address

student learning styles.

Skill in oral and written communlcatlon WIth students, parents and others.

Ability to plan and implement activities for maximum effectiveness.

Ability to assess levels of student achievement effectively, analyze test results and

prescribe actions for improvement.

9. Ability to maintain appropriate student supervision so that students have a safe
and orderly environment in which to leam.

ORwN

il 2

Dathan Clly Schools is an equal opportunity emplayer and does not discriminate on the baslis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disabilily in its programs and activifies. Dothan City Schools provides equal access to the

Boy Scouls and other designaled youth groups. A disability will not bar you from employment if you are able to perform the
essenlfal functions of the job for which you apply, with or without reasonable accommadation.
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10. Ability to work effectively with peers, administrators and others.
11.Physical and emotional ability and dexterity to perform required work and move
about as needed in a fast-paced, high-intensive work environment.

EVALUATION:

Performance of this job will be evaluated in accordance with provisions of the
Board’s policy on evaluation.of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

)

Dothan City Schools is art equal opportunity employer and does not discriminate on the basis of race, color, religion, ssx, nafional
origin, ancestry, age, marital status, or disabillty In its programs and activities. Dothan City Schools provides equal access to the
Boy Scouts and other designated youth groups. A disability will not bar You from employment if you are able {0 perform the
essential functions of the job for which you apply, with or without reasonable accommodation,
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DOTHAN CITY SCHOOLS

JOB TITLE: Central Office Supervisor

QUALIFICATIONS:
1. Master's Degree in appropriate area.
2. Alabama Cettificate in appropriate area in K-12 School/Administration or K-
12 Educational Leadership or Supervision.
3. Such alternatives to the above qualifications as the Board may find
appropriate and acceptable.
4. Minimum 5 years successful experience in a K-12 setting.

SALARY LEVEL. Board approved salary schedule (12 month contract)

FLSA: Exempt

REPORTS TO: Appropriate Coordinator/Director

SUPERVISES: Assigned Personnel

TERMS OF EMPLOYMENT:

Salary and benefits shall be paid consistent with the system’s approved compensation

plan. Length of the work year and hours of employment shall be those established by the
system.

DUTIES AND RESPONSIBILITIES:

1. Implement various educational programs and materials as directed.

2. Assists in the scheduling and implementation of support programs and participates
in departmental meetings with assigned staff.
Maintains such record keeping as necessary.
Assists in resolving problems encountered by various stakeholders.
Participates in in-service and staff development activities and staff meetings as
required or assigned.
Oversees the implementation of school system rules, administrative procedures,
local board policy, and state and federal rules and regulations.
Reports to work on time and is in regular attendance.
Performs other tasks as assigned by the Superintendent and/or appropriate
Coordinator/Director.

R

QN

KNOWLEDGE, SKILLS, AND ABILITIES:

1. The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential functions.

i. The employee must regularly lift and/or move up to 10 pounds,
frequently lift and/or move up to 25 pounds, and occasionally lift




and/or move over 25 pounds. Specific vision abilities required for
this job include close vision, distance vision, color vision, peripheral
vision, depth perception, and the ability to adjust focus.

ii. The work environment characteristics described here are
representative of those an employee encounters while performing
the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the
essential functions.

ii. The noise level in the work environment is usually moderate.

iv. Ability to travel fo more than one work [ocation in the course of the
day as assigned.

EVALUATION:
Performance of this job will be evaluated in accordance with the provisions

of the Board's policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Pending Board Approval will be recommended on May 17, 2021



DOTHAN CITY SCHOOLS

JOB TITLE: Behavioral Specialist

QUALIFICATIONS:

1. Bachelor's Degree from an accredited institution with a degree in Psychology,
Sociology, Cnmmal Justice or other related field.

2. Minimum two years successful expenence working in a school setting.

3. Minimum five years successful experience managing adolescent behavior,

4. Such altematlves t6 the above quahflcatlons as the Board may fi nd appropnate

SALARY LEVEL, 51 e . R P

w . B dmazag p ! 5o
TNk Fat .

P
_q?g,;
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-
e T
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2L T =
T

TERMS' OF EMPLOYMENT s
Salrary and benefits shall be paid consistent ‘with the system’s approved compensatlon
plan: ‘Length of-the work year and hours.of employment shall be those establlshed by the
system 8 ; =

DUTIES AND RESPONSIBILITIES: 3

1s Assrst in the development rmp!ementatron and enforcement of school dlsmphne
2.5 ‘,Prov:des guidance 1o, and mstructlon for teachers and staff rn the |mplementation
“of drscrphne policies. = ' : R R T

tudent observatlons '

8. !nvestlgates and documents d|scrpllnary problems i

9. Provides consultation™ to pgrents schgol- personnel and representatives of
community services and agencies wuth reference to students when disciplinary
offenses have occurred.

10. Protects confidentiality of records and information and uses discretion when
sharing such information within legal confines.

11.Prepares and analyzes disciplinary reports.

12.Assists in interpreting and enforcing federal and state laws and state and local
board policies.

Dothan Cily Schools is an equal opportunily employsr end doas not discriminate on the basis of race, color, religicn, sex, national
arigin, ancestry, age, marital stelus, or disability in its programs and aclivities. Dothan Clty Schools provides equal access fo the
Boy Scouts and other designated youth groups. A disability will not bar you from employment if you are able to perform the
essenilial functions of the job for which you apply, with or without reasonable accommodation.
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13. Assists in communicating and clarifying the school’s mission to students, staff, and

communrty
14.Assists in providing a safe, orderly environment that facilitates teaching and

learning.
15. Displays the highest professional behavior when working with all stakeholders,

KNOWLEDGE, SKILLS AND ABILITIES:
1. Knowledge of laws, regulations, and policies govemning education in state and

system,

2. Knowledge of curnculum mstruchonal programs and best practxces for appropriate
level. .

3. Ability to work wnth people in an effective manner.

4. Ability to comminicate effectively, both orally and in writing: =~ - . -

5 Demonstrate interpersonal styles and methods to guude mdlvnduals and groups

' toward task accomiplishment.
6. Abmty to facmtate pfoblem solving by md:wduels and grou s.

Abilif f.to use of technology resources in records, management curnculum and the

tal chool program = )

8. - SdfflClent strength, agility and dextenty to perform all. .reqwred tasks‘ ;
9 Demonstrate high standards of professional conduet. o

EVALUATION i
Performance of this’ job will be’ evaluated in accordance with prowsnons of the
Board 's policy on evaluatron of personnel Wl R

SOURCE Dothan City Schools Dothan Alebama

Daothan Clly Schaols is an squal spportunity employer and does not discriminata on the basis of race, color, religion, sex, nalonat
origin, anceshy, age, marfial status, or disabiity In Its pragrams and aclivities. Dothen Chty Schoals provides eqisaf access to the
Hoy Scouis and offer designalad youth groups, A disabllity will not ber you frorri employment if you gre able lo perform the
assantial functions of the job for which you apply, with or withoul reasonable accommodation.
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TERMS OF EMPLOYMENT - ’

DOTHAN CITY SCHOOLS

JOB TITLE: Parental Involvement Specialist

QUALIFICATIONS:

1. Minimum of a bachelor's degree from an accredited institution, preferably in

Education or related field..

2, Expenence workrng with state level federal programs

3. Recent expenence in Title | parental involvement, preferred; experlence in the last
two years due. to extensnve changes in the requirements of parentai 'mvolvement

preferred =
4, Extensnv"__"iknowledge of current federal and state parent mvolvement comphance
statutes pellcies and procedures, préferred. :
‘ blhty to demonst}rateﬁ competent communication skms to lnclude peaklng
,ectlvely with mdlvuduals -and groups and - wntmg effectlve com _‘uhlcatlon
i matérials. § g 5 :
q Ablhty to work wéll with students par*ents staff and the communlty i
7 ngh mtegnty excellent character and good professional reputatlon Abillty to
-maintain conffdentlahty
8. Abilttyto be téglilatly, reliably, and predlctably at work. - R

b

SALARY':LEVEL 5.1 R L

B

P

Salary and beneflts hall be paid, consustent with the system's approv .
plan. Length of thé W I,(“year and hours of emptoyment shall be those‘establlshed by the
P I VAR .

system.

Sy

REQUIRED DUTIES ANDERESP0N$ BlLITlES

a.

1. Provide technical assistance to all Parent Involvement Professionals, Title |
principals, administrators, and district level staff on all compliance issues related
to parental involvement.

2. Provide Parental Involvement Professionals technical assistance on strategies to
assist parents in helping students achieve academically.

3. Monitor the work of all Parental Involvement Professionals.

Dathan Gity Schools is an equal opportunity amployer and does not discriminate on the basis of race, color, religion, sex, national
origin, anceslry, age, marltal siatus, or cisabiiity in ts programs end activities. Dothan City Schools provides equal access fo the
Boy Scouts and other dasignated youth groups, A disability will not bar you from employment if You are able to perform the
essentlal functions of the job for which you apply, with or without reasonable accommodation.
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4. Manage weekly schedules for Parent Involvement Professionals.

5. Oversee the school's Parent Resource Center.

6. Provide Title | schools technical assistance on writing parent compacts and school
policies.

7. Develop and distribute Title | newsletter to all Title | schools.

8. Maintain accurate and current documentation of all program activities.

9. Provide information and actlwtles desngned to lmprove communication with
parents.

10.Assist in planning and rmplementmg parent/teacherlstudent activities.

11.Coordinate parent involvement activities-for all prwate school parents as required.

12.Coordinate parent involvement activities for all mlgrant fam:hes as requured
13.Assist-gach. Title 1 School in developing a parent involvement program that serves
the needs of theur parents, commun:ty and school. ig " &

14, Cooperatlvely work together with schbol leaders, other Title | parent mvolvement
coordmetors teachers students, and parents to effectlvely |mplemen rogram
actlvft”ie‘s ; i ok § & :

1§‘< Ceordmgte with other agencies as requested by Federal Programs D

6" Prepare special rep%rts as requested ‘by Federal Prografms Dlrector

Dothan City Schools is en equal opportunily employer and daes not discriminate on the basls of race, colar, religion, sex, national
origin, ancestry, age, marital stafus, or disability In its programs and activities. Dothan Cily Schools provides equal access io the
Boy Scouts and other desighated youth groups. A disabitity wili not bar you from employment if you are able fo perform the
essantial functions of the job for which you apply, with or without reasonable accornmadation.
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DOTHAN CITY SCHOOLS

JOB TITLE: Bright Key Resource District Coordinator

QUALIFICATIONS:
1. Minimum of a bachelor's degree (master’s degree preferred) in a field directly relevant to
the duties required of this position.
2. Minimum of 5 years’ experience in K-6 Educational Setting (public school preferred).

SALARY LEVEL: Board Approved Salary Schedule

FLSA: EXEMPT

REPORTS TO: Assistant Superintendent Division of Instructional Services

SUPERVISES: None

TERMS OF EMPLOYMENT:
Salary and benefits shall be paid consistent with the system’s approved compensation plan. Length
of the work year and hours of employment shall be those established by the system.

DUTIES AND RESPONSIBILITIES:

1. Develop a clear and thorough understanding of all aspects of this project with emphasis
on the potential of BK to maximize student achievement in math, english language arts,
science, fine arts, and technology.

2. Clearly and consistently communicate the philosophy strategy, objectives, implementation,
needs and impact of Bright Key to all constituencies including project staff, school
personnel, in school stakeholder groups, Central Office staff and the public at large

3. Develop and implement effective management plans to accomplish project objectives.

4. Ensure all project operations are in compliance with U.S Department of Education
regulations, state regulations pertaining to public schools, and all policies and
procedures adopted by the Dothan Board of Education for the operation of schools.

5. Identify recruit train, develop personnel directly employed for this project in
collaboration with school-based administration.

6. Indirectly oversees all contractors engaged to assist with project implementation and
evaluation ensuring timely and efficient completion of tasks assigned to these
individuals and organizations.

7. Maintain consistent contact with the Assistant Superintendent Division of Instructional
Services advising them of project progress, challenges, and opportunities.

8. Establish a process for effective expenditure of funds.

9. In collaboration with school administration approve all expenses; monitor expenditures;

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national origin, ancestry,
age, marital status, or disability in its programs and activities. Dothan City Schools provides equal access to the Boy Scouts and other designated

youth groups. A disability will not bar you from employment if you are able to perform the essential functions of the job for which you apply, with or
without reasonable accommodation.
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authorize all contracts for services associated with this project; communicate regularly
with Dothan Central Office accounting personnel.

10.With the Project Developer (provided by private funding) develop and implement
effective schedules for school stakeholders to become informed of and involved in
Bright Key programs in their neighborhood schools.

11.Work with the elementary school Principals to facilitate collaboration and to ensure
BK programs and services are developed in sync with the signature themes
assigned to each school.

12. With the Communications Specialist, design and implement effective outreach materials
and methods to inform the general community and interested groups beyond Dothan of
the Bright Key model. Indirectly oversee communications developed by the Specialist with
the Resource Coordinators for stakeholders within specific BK schools.

13. Serve as project liaison with the Evaluation Team regularly meeting to ensure
communication throughout each year, and the availability and use of data for formative
as well as summative purposes.

14 . Directly oversee school Resource Coordinators to ensure collection input and
appropriate transmittal of data critical for rigorous assessment of BK.

15. Write and submit/distribute progress reports

16.Represent the project and the Dothan School System at conferences pertaining to the
community schools and other national meetings related to student success.

KNOWLEDGE, SKILLS, AND ABILITIES:

1. Thorough understanding of educational best-practice for curriculum design,
implementation, and assessment.

2. Excellent oral and written communication skills, demonstrated experience in
communicating effectively.

3. Visit student and adult program participants; mobility within and between schools and the
Dothan City Schools Central Office

4. Understand and follow all laws, regulations and rules that apply to the position.

EVALUATION:
Performance of this job will be evaluated in accordance with the provisions of the
Board’s policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Adopted June 29, 2021

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national origin, ancestry,

age, marital status, or disability in its programs and activities. Dothan City Schools provides equal access to the Boy Scouts and other designated

youth groups. A disability will not bar you from employment if you are able to perform the essential functions of the job for which you apply, with or
without reasonable accommodation.

36



DOTHAN CITY SCHOOLS

JOB TITLE: Bright Key Resource School Coordinator

QUALIFICATIONS:

1.

Minimum of a bachelor's degree (master’s degree preferred) in a field directly relevant to
the duties required of this position.

Minimum of 5 years’ experience as a project coordinator or similar position in a business,
nonprofit organization, government organization, or educational institution.

Demonstrated experience with, understanding of, and commitment to working with
children

SALARY LEVEL: 5.1

FLSA: EXEMPT

REPORTS TO: Principal

SUPERVISES: None

TERMS OF EMPLOYMENT:

Salary and benefits shall be paid consistent with the system’s approved compensation plan. Length
of the work year and hours of employment shall be those established by the system.

DUTIES AND RESPONSIBILITIES:

1.

Participate in and (as required) lead school needs assessments, program meetings, and planning
sessions to help identify student, family, and community needs that directly impact the academic,
social, physical, mental, emotional, and general success of children and teens.

Assist in identifying and securing resources (service providers) to work in the schools to meet the
identified needs.

Assist stakeholder teams in targeting the expected outcomes for the services and programs
invited into the schools. Able to recommend reasonable methods to effectively measure those
outcomes. Work with DCS to insure timely and accurate collection of qualitative and quantitative
data identified for the school’s Bright Key initiatives.

Assist the project developer and DCS leadership with the service provider contracting process.
Maintain and update contracts for all partners and providers associated with the program

Establish activity schedules for Bright Key activities, working with teachers and other school
staff to minimize disruption to the normal teaching/learning process.

Discuss all provider contracts with the school Principal prior to finalizing agreements.

Coordinate all Bright Key activities with the school Principal to insure they are inkeeping with
the effective learning climate he/she has set for the individual school.

Personally supervise and coordinate programming for students, families, and the community
both during and beyond the traditional school day.

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national origin, ancestry,
age, marital status, or disability in its programs and activities. Dothan City Schools provides equal access to the Boy Scouts and other designated
youth groups. A disability will not bar you from employment if you are able to perform the essential functions of the job for which you apply, with or

without reasonable accommodation.
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9. (In the absence of the school Principal) Assume primary onsite responsibility for the safe,
secure, and orderly operation of the programs and the school physical plant.

10. Orient all Bright Key providers to the rules and regulations of DCS and of the individual school,
monitor and insure compliance, and report any violations of these rules and regulations to the
school principal and project developer.

11. Facilitate communication and relationship building with Bright Key stakeholders

12. Schedule, assist, and monitor volunteers working with the Bright key.

13. Serve as the key information contact person for the nonschool day schedule. Work with
personnel assigned to handle public relations for the Bright Key to provide accurate and
timely information about programs, services, and meetings. Maintain individual school
Bright Key website pages. Monitor Facebook posts for accuracy of information about the
school program.

14. Prepare monthly reports for submission to the school principal; the DCS district office,
and the Wiregrass Foundation. Assist the Project Developer with annual and other
assessments and reports for formative and summative purposes.

15. Participate in professional development as deemed necessary and appropriate by the
Project Developer, the Director of Elementary Education, and/or the Wiregrass
Foundation.

KNOWLEDGE, SKILLS, AND ABILITIES:

1. Demonstrated skill and experience in networking, organizing, scheduling,
and supervising multifaceted programs. Prior experience leading community
outreach programs preferred.

2. Understanding of the developmental needs of children/teens.

Understanding of public schools preferred.

Excellent verbal and written communication skills; proven ability to interact

effectively with demographically diverse participant populations.

Highly organized, self starter, and able to multitask.

Familiarity with collecting data and writing reports.

Computer skills sufficient to generate documents, databases and

spreadsheets and to effectively access the Internet and major social media

outlets.

7. Available regularly to work evenings, weekends, and school holiday and
summer breaks.

8. Ability to hear and see student participants; mobility to move quickly
around a school building and its surrounding physical plant.

9. Understand and agree to follow all laws, regulations and rules that apply to
administrative employees and contractors working in Dothan City Schools.

10.Agree to and successfully pass a background check as required for in -
school administrative personnel in the State of Alabama.

w

ook

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national origin, ancestry,

age, marital status, or disability in its programs and activities. Dothan City Schools provides equal access to the Boy Scouts and other designated

youth groups. A disability will not bar you from employment if you are able to perform the essential functions of the job for which you apply, with or
without reasonable accommodation.
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EVALUATION:
Performance of this job will be evaluated in accordance with the provisions
of the Board’s policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Adopted June 29, 2021

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disability in its programs and activities. Dothan City Schools provides equal access to the
Boy Scouts and other designated youth groups. A disability will not bar you from employment if you are able to perform the
essential functions of the job for which you apply, with or without reasonable accommodation.
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DOTHAN CITY SCHOOLS

JOB TITLE: Mental Health Services Coordinator

QUALIFICATIONS:

An individual who possesses at least one of the following qualifications:

Have a bachelor's degree in social work.

Satisfy ALSDE qualifications for a school counselor.

Satisfy ALSDE qualifications for a school nurse.

Previous professional mental health experience or have been licensed in a mental

health occupation including, but not limited to, licensure as a licensed professional

counselor (LPC) or mariage and family therapist (MFT).

¢ Other qualifications as determined by the Alabama Department of Mental Heaith
{ADMH) and the ALSDE.

e & & &

SALARY LEVEL: Based upon the board approved salary schedule
FLSA: Exempt
REPORTS TO: Director of Exceptional Student Services

TERMS OF EMPLOYMENT:

Salary and benefits shall be paid consistent with the systems approved compensation
plan. Length of the work year and hours of employment shall be those established by
the system.

REQUIRED DUTIES AND RESPONSIBILITIES:

s Develop, sustain, and/for facilitate a comprehensive prevention and intervention
program for students in Grades K-12 as determined by the LEA.

¢ Assist all students and familles to increase the quality of education and
community living.

e Work with students, families, teachers, and administrators to identify and address
the social/emotional, mental health, and wellness needs of students through
collaberation with school-based and community mental heaith professionals,
including school counselors, school social workers, school nurses, school
psychologists, school psychometrists, and school resource officers through the
following acftivities:

1. Provides assessments to determine the social, emotional, and behavioral
needs of students for the purpose of pinpointing the source of school or

Dothan Clty Schools Is an equal opportunity employer and doss not discsiminate on itie bagis of race, color, refigion, sex, national
origin, ancestry, age, marital status, or disability in its programs and activities. Dothan Clty Schools provides equai access lo the
Boy Scauts and other designated youth groups. A disabiity wili not bar you from empioyment if you are abla to perform the

esseniial funciions of the job for which you apply, with or without reasonable accommodation.



parental concerns; coordinates effective intervention strategies that will lead
the students to be more successful in school.

2. Serves on multidisciplinary team(s) fo address needs of students, including
students from special populations, to ensure data-informed implementation
of appropriate services, programming, and/or placement.

3. Maintains accurate, complete, and punctual records as required by law,
district policy, and administrative directions.

4. Abides by the Alabama Professional Educator Code of Ethics, in addition to
those required by his or her professional specialty area.

5. Understands and adheres fully to requirements of FERPA and HIPPA.

6. Provides consultation and professional learning to administration, faculty,
and other school employees on broad areas of mental health and wellness-
related issues.

7. Consults with administrators and appropriate school employees to ensure
student success and assists in the structure to remove barriers to learning.

8. Consults with parents regarding ways they can assist student(s) in becoming
successful in and out of school.

9. Provides crisis intervention services as needed.

10.Assists schools in the prevention, intervention, and postvention of grief
and/or suicide as needed.

11.Coordinates direct and indirect services for students and parents.

12.Serves as a liaison between school, families, and community agencies on a
continuous basis.

13. Utilizes community resources to effectively serve family and student needs.

14. Assists the school in pianning programs that prevent, reduce, or alleviate
situations that interfere with the leaming process of students.

15. Within one year after being hired as MHSC, eam a school-based mental
health certificate by successfully completing a certification program
developed by the ADMH.

16.Assume other reasonable job-related duties as assigned by the immediate
Director.

In addition fo those qualifications provided herein, the MHSC must:

1. Be able to pass criminal history background check.

2. Have successful experience working with students at risk.

3. Be certified in the Youth Mental Health First Aid program, if not, you will be
trained.

4. Possess working knowledge of appropriate strategies for reducing behavior
that places students at risk of not being promoted, dropping out, or not
graduating.

5. Possess the ability to effectively communicate with students, families, and
adults.

6. Possess the ability to develop, analyze, implement, and track prevention and
intervention strategies and pians.

Dathan City Schoals Is an equa! opportunity smployer and doss not discriminate on the basis of race, color, religion, sex, national
arigin, ancestry, age, mailal stalus, or dissbilfly in its programs and aclivities. Dothan Cily Schools provides equal access to the
Boy Scouts and other dasignated youth groups. A disabliity wilf not bar you from smployment if you are able to perform the

essential functions of the job for which you apply, with or without reasonable accommodation.



7. Possess knowledge of and the ability to analyze and utilize data {e.g., school
processes, student learning, demographics, and perception) to effactively
impact student progress.

8. Possess knowledge, understanding, and ability to access available altemative
education opportunities and community resources to further improve students’
ability to succeed academically and behaviorally.

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1.

NSO A w N

—
o

Ability to read, interpret and follow State Board of Education rules, School
Board policies, Alabama Department of Mental Health regulations, and
the appropriate state and federal statutes.

Knowledge and understanding of mental health principles, programs and
services.

Knowledge of community resources and services avallable for student
assistance.

Ability to counsel and assist students, parents and school personnel in the
resolution of problems in student leaming, behavior and mental heaith.
Ability to analyze and use data.

Ability to consuit with parents, school personnel and the public.

Ability to maintain sensitivity to multicul{ural issues.

Ability to maintain confidentiality.

Ability to communicate effectively verbally and in writing using correct
grammar, spelling and business English.

Physical and emotional ability and dexterity to perform required work and
move about as needed in a fast-paced, high-intensive work environment.

EVALUATION: Performance of this job will be evaluated in accordance with provisions
of the Board's policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Dothan City Schools (s an equal opportunily employer and doss not discriminate on the basis of race, color, raligion, sex, national
origin, ancestry, age, maritel status, or disabilily in s programs and activities. Dothan City Schools provides equal access to the
Boy Scouts and ather designated youti groups. A disabiilty will not bar you from stnployment if you are able to perform the

assential functions of the fob for whick you apply, with or without reasonable accommodation.



DOTHAN CITY SCHOOLS
JOB TITLE: Lead Registered Nurse (RN)

QUALIFICATIONS:
1. Current Alabama Registered Nurse (RN) license.
2. Associate’s degree or Bachelor’s degree from an accredited nursing
school.

3. Three (3) years successful experlence in pedlatnc pubiic health, or school
nursing-preferred, i

4, Current first'aid and CPR certification. o

5. Valld ‘Alabama Driver's License. ey

6 Must,;meet background clearance requirements as spec;f ed by Alabama

statutes and State Board of Education regulatrons

REPORTS TO (see Orgamzatnona! Chart) T

*' E* tl . ¥

TERMS OF EMPLOYMENT:
Salary ‘and” benefits shall be paid consistent with the' system‘s approved
compensatnon plan. Length of the work year and hours of ponmehi shaII be

: thos”e ‘eetabhshed by the system. ) .

;{'-l i

SUPERVISES RNs and LF’NS,

e + b ]
B 1“ ."- u? 3 ,: ,:‘«.

REQUIRED DLI'_I'I S AND RESPONSIBILITIES
£ bv 3t '1}_ i - ,5? .r-;ﬁ
In addltlon to ‘the’ schoo_l nurse IOb descngtro the Iead nurse respoﬁSIbt
but are not Ilgplted tok, moa

ni E ”, 5‘
M§ 1@% Vi, , . ; i

1. M’é: gement

ale chool system ] N ow ¢
D QCy nd procedure revuew and rew3|on~
Coordinate the establlshment of gwdelmes procedures and training in First
Aid/CPR/First Responder Program for schools and staff.

Conduct an annual performance evaluation of school nurses at completion
of the school year.

Review and update all standard forms for the school health program.
Coordinate on-the-job training for new school nurses.

Develop timelines for health screenings.

Serve as a health consuitant to the school system administration.

Dothan Cify Schools is an equal opportuniy empto yer and does not discriminate on the basis of race, color, religion, sex, netional
origin, ancestry, age, marital stalus, or disability in Its programs and activiies. Dothan City Schools provides equaf access fo the
Boy Scouits and other designated youth groups. A disability wilf not bar you from employment if you are able o perform the
essential functions of the job for which you apply, with or without reasonable accommedation,
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10.
11,

12.
13.

14.
15.
16.

17‘ e

Attend school nurse Director meetings.
Manage monthly school nurse meetings.
Relay important information to school nurses or administration. Provide
updates on school health issues. Communicate with the school system
administration regarding school heaith program and practice issues, needs
of nurses within the system, state-mandated compliance issues,
requirements, etc.
Collect information from other school nurses as required for system reports.
Maintenance of updated and atcurate JOb descnptlons for the school
nurses.
Determine methods for documentatron :
Establlsh process by which to identify student health needs
, Partncupate in evaluation of programi through collection and revrew of data.
Sérve on committees with lotal medical and health agencies related to
3 health issties as system representative. | "
2 Serve as a leader in the school system for communlcable dtsease control.

>,

i?‘Assure that $chool system sch?;ol health polumesfand procedures adhere to

: b federal, stafe,. and- current standards and - gfe : cotrectly’ |mplemented

rad !
;_I-

throughout- the school system; - = - - - = .re- o
‘Assume other reasonable job- related dutles as assigned by the rmmedrate
Dtrector L TR, % ¢ ¥

e .ovzoreogrm Sme o« e e ”
RN

RS

¢

' "Knowledge of publ:c health nursrng as it applies fo the publlc school system

Abrhty to observe students for development an health patterns in makrng

.a.nursing Judgment and dlagnOSIS g :

‘.Abllrty fo tmplement plans for students *thh
adin fic

W|thm state law and Board

,'*
4

) ’.J,_'
# AL ?Jr

-Sklll in ltstenlng, Speaklng and wnttng

: Ablhty to!work with school personnel parents, chlldren and agencles

Ab|l|ty_ ta. communlcate with the publlc staff m
admrmstrat%rs and other, contact persons.” . :
Ability to ofganize andl;plan 0. maxrmlze use, of avallable trme

Follow attendance pun'ctuahty and proper dress Flés.

Ensure adherénce to good safety standards.”

Maintain confidentiality regarding’ schoollworkplace matters.

Model and maintain high ethical standards.

Demonstrate initiative in the performance of assigned responsibilities.
Physical and emotional ability and dexterity to perform required work and
move about as needed in a fast-paced, high intensive work environment.

students parents,

Dothan Clly Schools ig an equat opportunity empioyer and does nal discriminate-on the basts of race, color, raligion, sex, national
origin, ancestry, age, marital stafiss, or disablifly In s programs and sctivilias, Dothen City Schools provides aqual access o the
Boy Scouls and other designatad youth groups. A disability will not bar you from employment If you are able lo perform the

essenlial functions of the job for which you apply, with or without reasonable accommodation.
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EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the
Board's policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

.;a

rnea

R A I o R

Dothan Clly Schools Is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital status, or disability in its programs and activities. Dothan Gity Schools providas equal access to the
Boy Scouts and other designated yauth groups. A disability will not bar you from employment if you ara able fo perform the
essential functions of the job for which you apply, with or without reasonable accommodation,
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DOTHAN CITY SCHOOLS
JOB TITLE: Licensed Practical Nurse (LPN)
QUALIFICATIONS:

1. Current Alabama License as a Licensed Practical Nurse 2. Clinical nursing
experience with school age chiidren in the hospvtal community health or a
pediatric clinic i is desired.

2, Clinical nursmg skills hecessary to prowde safe care to students with special
health care needs. -

3. ,Ablhty to commumcate professionally and effectwely with the superwsmg

‘RN, admmlstratlon parents, faculty and students.
4, - Possess current CPR certification (this rnay be obtamed aﬁer employment)

;fu«

PR

REPORTS TO Lead Nursel Superv:smg RNIPrmmpal ;B
TERMS FQ EMPLOYMENT. | SR -

: ;A I oA
Salary and beneﬂts shall be paid consrstent with the system'’s approved compensation
plan, Length of the work year and hours of employment shall be those establlshed by the

system

REQU]REp BUTIES AND RESPONS!BILITIES

Gk o%
‘:*.

2. In 'collaboratlon WIth the supervising RN gathers a!‘I‘ pertlnent data to
develdp and lmplement an md1v1duahzed health care plan for students with
health care'néeds,# ‘ i

3. Communicates effectiveiy and ln a tlmely manner to the supervising RN to
keep health care plans current and dccurate.

4, Follows procedures established to notify the System Head RN of expected
or unexpected absences.

5. Provides direct nursing services which include the administration of
medications following all criteria in the Medication Curriculum developed by
the Alabama State Department of Education and the Alabama Board of

Nursing.

Dofhan Gily Schoofs is an equal opporfunity employer and does not discriminate on the basis of race, color, religion, sex, nalional
origin, ancestry, age, marital stalus, or disability in its programs and activities. Dothan City Schools provides equel access lo the
Boy Scouts and other designated youth groups. A disability will not bar you from employment If you are able fo perform the
essential functions of the job for which you apply, with or without reasonable accommoadation.
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6. Provides nursing care services as directed by the prescriber for students
who require specialized procedures, such as:

a. gastric tube insertion, replacement, and feedings

b. urinary catherization, clean and sterile

c. administration of injectable medications

d. administration of rectal or vaginal medications

e. tracheotomy care, including suctioning invasive procedures or
techniques stérile procédures

h: recelpt of verbal or telephone orders from a llcensed prescriber

P v
GO

7. Documents all nursing activities thoroughly and accurately following
establlshed protocols. x
1. Comprles required departmental and/or state reports accurately before

£ scheduleq ‘déadiines. "\ i ‘? i
., Assists in carying out policies and procedures for control of‘communlcable
diseases \gnthm assigned schobls. k I? li %‘*’-'--‘

.6 Administer first aid to students accordmg to standard nursrng pr tocols and
% school pollmes 5 & ‘ L

. Assist teachers with health education programs as dlrected by the

_supervising RN.

Performs _nursing care within the LPN scope of practice as deflned by the

. Alabama Board of Nursmg ;

‘Perform screening procedures as directed by the supervising RN

‘Serve as a health liaison between school, healthcare provnder famlly and

community. *

i ' Report potential or current school health/safety/a _use |ssues or.code of

, conduct vxolatlons {6 thé Principal and supemsmg.‘ RN

162" Mamtams privacy’ and conflclentlallty i ~acco dance W|th The Famlly

N g . Education Rights' and. Privacy Act (FE RPA)‘ and the” Health Insurance
et ._Portablhty and Accountability Act (HIPPA). ¢ S

17. " Asgists: the, supervising RN jn the development lmplementatlon and
mamfen nce ‘of the school health office as aSSIgne L d

5t _s other dutres as aSS|gned by the Student Serv,ces Director and/or
Head Nurse g ' -

13

KNOWLEDGE SKILLS AND ABlLlTlEs
Knowledge of public heaith” nurs:ng
2. Ability to observe students for development and health patterns in making
a nursing judgment and diagnosis.

3. Ability to implement plans for students with chronic health problems and
coordinate the administration of medication within state law and Board
policies.

4. Skill in listening, speaking and writing.

Dothan City Schools is an equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, mevital status, or disabilily in s programs and activities, Dothan City Schools providss equal access to the
Boy Scouts and other designated youth graups. A disability will not bar you from employment if you are able to perform the
essential functions of the job for which you apply, with or withou! reasonable accommodation,
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Ability to work with school personnel, parents, children and agencies.
Ability to communicate with the public, staff members, students, parents,
administrators and other contact persons.

7. Ability to organize and plan to maximize use of available time.

8. Follow attendance, punctuality and proper dress rules.

9. Ensure adherence to good safety standards.

10.  Maintain confidentialily regarding school/workplace matters.

11.  Model and maintain high ethical standards. -

12.  Demonsirate injtiative in the performance of ass:gned responsibilities.

13.  Physical and efmotional abmty and dexterity to perfofm required work and
move about as needed I a fast-paced, hngh lﬁtenswe work envnronment

o =

'ons of the

> L

ormal & of th|51 job will be evaluated in accordance with the prova":

E}J%ard‘s policy on evaluatton of per sonnel o B
LT

SOURCE; é’eDothan Clty Schoo!s Dothan Alabama

N AR \. e

w‘x'
b

TR 0y

IS
Y e
»

Dothan City Schools Is an equal opporiunily employer and doss not discriminate on the basis of race, color, religion, sex, national
origin, ancestry, age, marital slatus, or disability in its programs and aciivities. Dothan City Schoals providss equal access fo the
Boy Scouts and ather designated youth groups. A disability wilt nat bar you from emplogyment If your are able {o perform the
essential functions of the job for which you apply, with or without reasonable accommadation.
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DOTHAN CITY SCHOOLS
JOB TITLE: Healthcare Liaison

QUALIFICATIONS:

1. Current Alabama Registered Nurse {RN) or Licensed Practical Nurse
license.
Associate’s degree or Bachelor's degree from an accredited nursing
school.
Three (3) years successful experience in pediatric, public health, or school
nursing preferred.
Current first aid and CPR certification.
Valid Alabama Driver’s License.
Must meet background clearance requirements as specified by Alabama
statutes and State Board of Education regulations.

Sor ©® N

SALARY LEVEL: ALSDE Nursing Salary Schedule
FLSA: Non-Exempt
REPORTS TO: Superintendent

TERMS OF EMPLOYMENT:
Salary and benefits shall be paid consistent with the system’s approved
compensation plan. Length of the work year and hours of employment shall be
those established by the systern.

SUPERVISES: none
REQUIRED DUTIES AND RESPONSIBILITIES:
The Healthcare Liaison job responsibilities will include but are not limited to:

1. Fosters the relationship between employees, students, and the facilities
providing their care.

2. Acts as the primary point of contact for health-related issues to the local

Department of Public Health and local health care authorities.

Communicates with families and interacts with staff members regarding

potential sensitive health issues.

Develops policies and procedures for quarantine of students or staff with

identified contagions.

Relays important information to the Lead Nurse and administration.

Provide updates on school health issues.

Communicate with the school system administration regarding school

heaith program and practice issues, state or federally mandated

compliance issues, requirements, etc.

Dothan City Schools is en equal opportunity employer and does not discriminate on the basis of race, color, rellgion, sex, netional
orlgin, ancestry, age, marital status, or disabliity in its programs and activities, Dothan Cly Schools providas eque! access fo tha
Boy Scouts and other designated youth groups. A disability wilf not bar you from amployment if you are able to perform tha

essentlal functions of the job for which you apply, with or withoit reasonable accommodation,
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EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the
Board’s policy on evaluation of personnel.

SOURCE: Dothan City Schools, Dothan, Alabama

Adopted January 27, 2020

Dothan City Schools is an equal opportunily employer and doaes pot discrirminate on the basis of race, color, rellglon, sex, national
origin, ancestry, age, marital status, or disabilily in s programs and activities. Dothan City Schools provides equal access to the
Boy Scouts and othar dasignatad youth groups. A disabllity will not ber you from employment if you are able fo perform the
agsantial functions of the fob for which you apply, with or without reasonable accommodation.



Abrams Brittney

From: Lee Jacobs <jujacobs@dothan.k12.al.us>

Sent: Tuesday, May 11, 2021 10:03 AM

To: ESSERroundll; Burroughs Marcy

Cc: Coe Dennis; Walker Stephanie; Johnston Leah

Subject: Revised ESSER If application

Attachments: ESSER Il Application Final 2.pdf; ESSER Il and Ili Needs assessment.pdf; Job
Descriptions.pdf

Good Morning - I have attached the revised ESSER II application as
requested. Also, I have attached the needs assessment and job
descriptions again. The edits were made in BLUE. Please let me
know if you need anything else.

LJ

Lee Jacobs

Assistant Superintendent of Instruction & Accountability
Dothan City Schools

1665 Honeysuckle Rd.

Dothan, AL 36305

Phone: (334) 793-1397 ext. 236221
Cell: (334) 791-4028

"Success is not final; failure is not fatal. It is the courage to continue that counts.” - Winston
Churchill

****ﬁ)\‘****‘Jﬂl’*****ﬂ"k*****'k']{'k‘)l*********k*coNF I D ENTiAi drfeded Foded ek e dol A W K ke k AR KR Ik Rk kR A h R R hhE

The information in this e-mail message is legally privileged and confidential information intended only for the use of the
addressee(s) named above. If the reader of this message is not the intended recipient or the agent responsible to deliver
it to the intended recipient, you are hereby notified that any review, copying, dissemination, distribution, forwarding or the
taking of any action in reliance on the contents of this communication is prohibited. If you have received this e-mail in
error, please notify the sender as soon as possible. In addition, please delete the erroneously received message from
any device/media where the message is stored.
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Abrams Brittney

From:

Sent:

To:

Subject:
Attachments:

Lee Jacobs <jujacobs@dothan.k12.al.us>
Tuesday, May 11, 2021 11:39 AM

Burroughs Marcy

Re: Follow-up: ESSER Il Application Dothan City
20210511114359,pdf

see the attachment

On Tue, May 11, 2021 at 11:11 AM Burroughs Marcy <marcy.burroughs@alsde.edu> wrote:

[ Tee Jacobs-334.793:1397 éxt. 236221 Email: jujacobs@dothan k12 al.us

Page
Number

Item Information Needed

of Screeners

9 Budget- Unfinished Learning e ldentify the K-3 vetted Reading
Support- Assessment, Inclusive Assessment.

Kivd regards,

Marcy

From: Burroughs Marcy

Sent: Tuesday, May 11, 2021 9:39 AM
To: 'juiacobs@dothan.k12.al.us' <jujacobs@dothan.k12.al.us>

Subject: Follow-up: ESSER I Application Dothan City




Good Morning Mrs. Jacobs,

I hope you are having a great morning. 1am following up to see if you need any support with the ESSER I}
application. Please do not hesitate to reach out if you have any questions. Thank you!

Kindest regards,

Marcy Burroughs, EdD

Education Administrator

Office of School Improvement | Alabama State Department of Education

B, 205-454-6652
B3 marcy buiraughs@alsde.edu
B

www.alsde.edu

e 50 North Ripley Street, Montgomery, Alabama 36104

From: Burroughs Marcy

Sent: Friday, May 7, 2021 3:20 PM

To: jujacobs@dothan.k12.al.us

Cc: Williams Stacy <stacy.williams@ALSDE.edu>
Subject: ESSER 11 Application Dothan City




Good Afterncon Mrs. Jacobs,

Thank you for submitting the ESSER Il application for Dothan City Schools. The application has
been reviewed and additional information is requested. As a follow-up to our telephone call, please

provide an addendum with the information below.

L'eé Jacobs- 334:793.1397.ext. 236221 Email: jujacobs@dothan.k12.al.us
Page Item Information Needed
Number
4 Budget Part 1- State ESSER 2 | The State ESSER |l amounts entered are
Reserve incorrect. Please enter the amounts listed below.
e COS ELA PD total allotment: $172,000
COS Math PD total allotment: $172,000
e Assessment Award for Grades 4-8: $38,078
5-19 Appilication Use the application provided. Categories beyond
the ones listed can be added under Other.
5 Budget Part 2- LEA ESSER 2 Move the following categories: instructional
Funds- HQIM-English equipment and supplies, and instructional
Language Arts Funding equipment to Unfinished Learning Supports- Other
Tools Supporting Unfinished Learning
Move Instructional Materials (school supplies) to
Unfinished Learning Supports- Family Support
Resources
7 Budget Part 2- LEA ESSER 2 Move the following categories: instructional
Funds- HQIM-Math Funding equipment and supplies, and instructional
equipment to Unfinished Learning Supports- Other
Tools Supporting Unfinished Learning
Move I[nstructional Materials (school supplies) to
Unfinished Learning Supports- Family Support
Resources
1M Budget- Unfinished Learning Identify the testing instrument.
Support- Assessment, Inclusive
of Screeners
Is a Psychometrist being paid for the summer? If
so, move to Budget- Unfinished Learning Supports-
Remediation/intervention Programs under
Traditional Summer School, page 12.




12

Budget-Unfinished Learning
Supports-
Remediation/Intervention
Programs

Personnsi-

o Identify the job description associated
with Secondary Coordinator and RTI
Coordinator.

156

Other Tools Supporting
Unfinished Learning

Instructional Equipment for Early Childhood:

Provide additional information. Is this equipment for
an indoor playground? Wil this indoor playground
require renovations. If so, move to Budget-
Facilities.

16

Other Tools Supporting
Unfinished Learning

Advanced Career and Technical Education (CTE}:

Provide additional information. What type of
instructional equipment, machinery, computers,
etc.?

Are upgrades heing made to CTE facilities? If so,
this should be described under Budge-Facilities-
Facility Renovations.

ldentify the job description associated with
Healthcare Liaison, CTE Coordinator, Mental Health
Coordinator, Professional Development
Coordinater, Testing Coordinator, and Testing
Supervisor.

Regular Communication:

Move to Family Support Resources

Provide additional information on district-wide
testing team. How many supervisors will be working
under the Testing Coordinator?

Employee Assistance Program;

Will the Employee Assistance Program provide
three confidential “counselors™? There is a word
missing from this statement.

19

Total ESSER 2 Funding (LEA
Portion Only)

Place the Indirect Cost under Other in another
section or only enter the Total ESSER 2 Funds
budgeted on the application minus the indirect cost.







Once completed, please resend your application to the same email address
(ESSERroundli@alsde.edu). The revised application will be reviewed for approval.

Please contact me at 205.454.6652 or marcy.burroughs@alsde.edu with any questions or
concerns. | look forward to working with you.

Kindest regards,

Marcy Burroughs, EdD

Education Administrator

Office of School Improvement | Alabama State Department of Education

205-454-6652
marcy.burroughs@alsde.edu

50 North Ripley Street, Montgomery, Alabama 36104

< =3 14 £



08I Request for Support Form

LJ

Lee Jacobs

Assistant Superintendent of Instruction & Accountability
Dothan City Schools

1665 Honeysuckle Rd.

Dothan, AL 36305

Phone: (334) 793-1397 ext. 236221
Cell: (334) 791-4028

"Success is not final; failure is not fatal, It is the courage to continue that counts.” - Winston
Churchifl

********W****‘k**’k*’k*'k'kw*'kw:\'***k****'k***CON FED EN‘T!AL********-&W%**\U*****-k**********’M*w-&*k***

The information in this e-mail message is legally privileged and confidential information intended only for the use of the
addressee(s) named above. If the reader of this message is not the intended recipient or the agent responsible to deliver
it to the intended recipient, you are hereby notified that any review, copying, dissemination, distribution, forwarding or the
taking of any action in reliance on the contents of this cornmunication is prohibited. If you have received this e-mail in
error, please notify the sender as soon as possible. In addition, please delete the erroneously received message from
any device/media where the message is stored.
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Abrams Brittney

From: Lee Jacobs <jujacobs@dothan k12.al.us>
Sent: Friday, May 14, 2021 2:14 PM

To: Burroughs Marcy

Subject: Revised ESSER 2 application
Attachments: 1673-001.pdf

See attachment - Let me know if you see anything else.
**‘k***********i:*******i:*************w*ﬂooNFIDENTIAL********'}(*****'J:-Jrrk*w*****-)r*iw**-k********

The information in this e-mail message is legally privileged and confidential information intended only for the use of the
addressee(s) named above. If the reader of this message is not the intended recipient or the agent responsible to deliver
it to the intended recipient, you are hereby notified that any review, copying, dissemination, distribution, forwarding or the
taking of any action in refiance on the contents of this communication is prohibited. If you have received this e-mail in
error, please notify the sender as soon as possible. In addition, please delete the erroneously received message from
any device/media where the message is stored.
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Abrams Brittney

From: Burroughs Marcy

Sent: Friday, May 14, 2021 1:40 PM

To: Jacobs Judith

Subject: RE: Follow-up: ESSER Il Application Dothan City

Hello Mrs. Jacobs,

| am following up on the final ESSER Il revision. Once the revised application is received, | will forward the document for
final approval.

It was a pleasure working with you. Have a great weekend!

Kind regards, |
Warey

From: Burroughs Marcy

Sent: Tuesday, May 11, 2021 1:11 PM

To: 'Lee Jacobs' <jujacobs@dothan.k12.al.us>

Subject: RE: Follow-up: ESSER Il Application Dothan City

Hi Mrs, Jacobs,

You may not be aware, but the application's ELA and Math HQIM sections were not changed. Therefore, please revert to
the original application for the ELA and Math Curriculum sections {pages 5-6). The document we must complete and
submit is aligned to the application.

A copy of the original format is also listed below.



English Language Aris ~ Currienlum

List spectfic kore msinies mnal ELA turicola und roaiersalt that will be ased i each

ade tnw W”W"mw
f,

Funding Souree
- s Siste/Local Othier Federal Funds s -
Grade Band ELA Curriculum Selection ( Funds tinchuding ESSER 1) ESSER 2 Funds
Suite Edgenuity
Gragles 12 Virwal Cuprleutum Platform 25,000.00 50,000,000
_{Virtoal Schwol & Credit Recovery)
State adopted textbooks, Next year we wil)
] have stute adoption of ELA texthoaks, '
Grades K-12 Currently we use Seott Foreman K6, A+ 57555909 19.926.64
College Ready 7+12 ang Enpape NY K0,
. Hurizon Reading Programs ;
Crodes K-8 (Reuding Imervention) 56,329.00 121,000.00
MmN
English Langnage Aris — Funding
Fyﬁding Source
Crtegory Deseription State/Laca) $Hher Federn] Funds | ESSER 2 Fonds
Py . Finds {inchading LSSKR ()
Moterinls ) NIA e
By
PLY (aharaion. Se} NiA
Subs umddor Stipends WA
{i(not on controct)
Job Embsedded NFA
Coachlng
vsiS

Ortier N/A
Total Need for HQIM ELA 181,926.64

Budget Part 2 - LEA ESSER 2 Funds

§ owd B pds. Wk

D il\‘d lanux-t dl,is s mu: hyincitede ‘hle QARG hm} Hiwh, BUL B o Ly .ma SPLTRE I (10
far BRYY AN, D ikewiur, whia (a3 [T
2t G VSCA DRIE S twderas

BUDGET - HIGH-QUALITY INSTRUCTIONAL MATERIALS

Paglish Language Arts - Curcieaium

LI w1t sased 10 i iTARDs Ravul.

P SOCCHIC O I SO S0 B TICUa g

dragepand HLA Curriveium Beleailont
oK sr-pllumm

2

Rod

(23

XY

e

Kind regards,
Warey

From: Lee Jacobs <jujacobs@dothan.k12.al.us>

Sent: Tuesday, May 11, 2021 11:39 AM

To: Burroughs Marcy <marcy.burroughs @ALSDE .edu>

Subject: Re: Follow-up: ESSER Il Application Dothan City

see the attachment




On Tue, May 11, 2021 at 11:11 AM Burroughs Marcy <marcy.burroughs@alsde.edu> wrote:

[oa.acobs-334.793.1397:ext:236221 Email: jujacobs@dothan.k12.al.us

Page Item Information Needed

Number

9 Budgst- Unfinished Learning o ldentify the K-3 vetted Reading

Support- Assessiment, Inclusive Assessment.
of Screeners

Kivd regards,

Warey

From: Burroughs Marcy

Sent: Tuesday, May 11, 2021 9:39 AM

To: 'jujacobs@dothan.k12.al.us' <jujacobs@dothan.k12.al.us>
Subject: Follow-up: ESSER Il Application Dothan City

Good Morning Mrs. Jacobs,

| hope you are having a great morning. | am following up to see if you need any support with the ESSER Il
application. Please do not hesitate to reach out if you have any questions. Thank you!



Kindest reaards,

Marcy Burroughs, EdD

Education Administrator

Office of School Improvement | Alabama State Department of Education

205-454-6652
marcy.burroughs@alsde.edy

50 North Ripley Street, Montgomery, Alabama 36104

=2 B¢

From: Burroughs Marcy

Sent: Friday, May 7, 2021 3:20 PM

To: jujacobs@dothan.k12.al.us

Cc: Williams Stacy <stacy.williams@ALSDE.edu>
Subject: ESSER Il Application Dothan City

Good Afternoon Mrs. Jacobs,

Thank you for submitting the ESSER I application for Dothan City Schools. The application has
been reviewed and additional information is requested. As a follow-up to our telephone call, please
provide an addendum with the information below.



o i T g S T e

Unfinished Learning

[m ’@293 397°ext;:2362241 -Email: jujacobs@dothan.k12.al.us
Page Item Information Needed
Number

4 Budget Part 1- State ESSER 2 | The State ESSER Il amounts entered are

Reserve incorrect. Please enter the amounts listed below.
e COS ELA PD total aliotment: $172,000
COS Math PD total allotment: $172,000
o Assessment Award for Grades 4-8: $38,078
5-19 Application Use the application provided. Categories beyond
the ones listed can be added under Other.

5 Budget Part 2- LEA ESSER 2 Move the following categories: instructional
Funds- HQIM-English equipment and supplies, and instructional
Language Arfs Funding eguipment to Unfinished Learning Supports- Other

Tools Supporting Unfinished Learning

Move Instructional Materials (school supplies) to
Unfinished Learning Supports- Family Support
Resources

7 Budget Part 2- LEA ESSER 2 Move the following categories: instructional

Funds- HQIM-Math Funding equipment and supplies, and instructional
equipment to Unfinished Learning Supports- Other
Tools Supporting Unfinished Learning
Move Instructional Materials {school supplies) to
Unfinished Learning Supports- Family Support
Resources
11 Budget- Unfinished Learning Identify the testing instrument.
Support- Assessment, Inclusive
of Screeners
Is a Psychometrist being paid for the summer? If
so, move to Budget- Unfinished Learning Supports-
Remediation/Intervention Programs under
Traditional Summer School, page 12.
12 Budget-Unfinished Learning Personnel-
Supports-
Remediation/Intervention o Identify the job description associated
Programs with Secondary Coordinator and RTI
Coordinator.
15 Other Tools Supporting instructional Equipment for Early Childhood:
Unfinished Learning
Provide additional information. Is this equipment for
an indoor playground? Wil this indoor playground
require renovations. [f so, move to Budget-
Facilities.
16 Other Tools Supporting Advanced Career and Technical Education (CTE):




Provide additional information. What type of
instructional equipment, machinery, computers,
etc.?

Are upgrades being made to CTE facilities? If so,
this should be described under Budge-Facilities-
Facility Renovations.

Identify the job description associated with
Healthcare Liaison, CTE Coordinator, Mental Health
Coordinator, Professional Develapment
Coordinator, Testing Coordinator, and Testing
Supervisor.

Regular Communication:

Move to Family Support Resources

Provide additional information on district-wide
testing team. How many supervisors will be working
under the Testing Coordinator?

Employee Assistance Program:

Will the Employee Assistance Program provide
three confidential “counselors™? There is a word
missing from this statement.

19

Total ESSER 2 Funding (LEA
Portion Only)

Place the Indirect Cost under Other in another
section or only enter the Total ESSER 2 Funds
budgeted on the application minus the indirect cost.







Once completed, please resend your application to the same email address
(ESSERroundli@alsde.edu). The revised application will be reviewed for approval.

Please contact me at 205.454.6652 or marcy.burroughs@alsde.edu with any questions or
concerns. |look forward to working with you.

Kindest regards,

Viarcy Burroughs, EdD

Education Administrator

Office of School Improvement | Alabama State Department of Education

205-454-6652
marcy.burroughs@alsde.edu

50 North Ripley Street, Montgomery, Alabama 36104
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‘081 Reg uestfur Support Form

LJ

Lee Jacobs

Assistant Superintendent of Instruction & Accountability
Dothan City Schools

1665 Honeysuckle Rd.

Dothan, AL 36305

Phone: (334) 793-1397 ext. 236221
Cell: (334) 791-4028

"Success is not final; failure is not fatal. It is the courage to continue that counts.” - Winston
Churchill
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The information in this e-mail message is legally privileged and confidential information intended only for the use of the
addressee(s) named above. If the reader of this message is not the intended recipient or the agent responsible to deliver
it to the intended recipient, you are hereby notified that any review, copying, dissemination, distribution, forwarding or the
taking of any action in refiance on the contents of this communication is prohibited. If you have received this e-mail in
error, please notify the sender as soon as possible. In addition, please delete the erroneously received message from
any device/media where the message is stored.
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Abrams Brittney ’

From: Burroughs Marcy

Sent: Tuesday, May 11, 2021 9:39 AM

To: ‘jujacobs@dothan.k12.al.us'

Subject: Follow-up: ESSER Il Application Dothan City

Good Morning Mrs. Jacobs,

I hope you are having a great morning. I am following up to see if you need any
support with the ESSER II application. Please do not hesitate to reach out if you have

any questions. Thank you!

Kindest reaards,

Marcy Burroughs, EdD

Education Administrator

Office of School Improvement | Alabama State Department of Education

205-454-6652

A
&  marcy.burroughs@alsde.edu
i
Q

From: Burroughs Marcy

Sent: Friday, May 7, 2021 3:20 PM

To: jujacobs@dothan.k12.al.us

Cc: Williams Stacy <stacy.williams@ALSDE.edu>
Subject: ESSER I! Application Dothan City

Good Afternoon Mrs. Jacobs,

Thank you for submitting the ESSER |l application for Dothan City Schools. The application has been
reviewed and additional information is requested. As a follow-up to our telephone call, please provide
an addendum with the information below.

Lee Jacobs- 334.793.1397 ext. 236221 Email: jujacobs@dothan.k12.al.us
Page Item Information Needed
Number
4 Budget Part 1- State ESSER 2 | The State ESSER |l amounts entered are
Reserve incorrect, Please enter the amounts listed below.
» COS ELA PD total aliotment; $172,000

1



e COS Math PD total allotment; $172,000
s Assessment Award for Grades 4-8: $38,078

5-19 Application Use the application provided. Categories beyond
the ones listed can be added under Other.

5 Budget Part 2- LEA ESSER 2 Move the following categories: insfructional
Funds- HQIM-English equipment and supplies, and instructional
Language Arts Funding equipment to Unfinished Learning Supports- Other

Tools Supporting Unfinished Learning

Move Instructional Materials (school supplies) to
Unfinished Learning Supports- Family Support
Resources

7 Budget Part 2- LEA ESSER 2 Move the following categories: instructional

Funds- HQIM-Math Funding equipment and supplies, and instructional
equipment to Unfinished Learning Supports- Other
Tools Supporting Unfinished Learning
Move Instructional Materials (school supplies) to
Unfinished Learning Supports- Family Support
Resources

11 Budgef- Unfinished Learning Identify the testing instrument.

Support- Assessment, inclusive

of Screeners Is a Psychometrist being paid for the summer? if
so, move to Budget- Unfinished Learning Supports-
Remediation/Intervention Programs under
Traditional Summer School, page 12.

12 Budget-Unfinished Learning Personnel-

Supports- ¢ Identify the job description associated
Remediation/Intervention with Secondary Coordinator and RTI
Programs Coordinator.
15 Other Tools Supporting Instructional Equipment for Early Childhood:
Unfinished Learning Provide additional information. |s this equipment for
an indoor playground? Will this indoor playground
require renovations. If so, move to Budget-
Facilities.
16 Other Tools Supporting Advanced Career and Technical Education (CTE):

Unfinished Learning

Provide additional information. What type of
instructional equipment, machinery, computers,
etc.?

Are upgrades being made to CTE facilities? If so,
this should be described under Budge-Facilities-
Facility Renovations.

Identify the job description associated with
Healthcare Liaison, CTE Coordinator, Menta! Health
Coordinator, Professional Development
Coordinator, Testing Coordinator, and Testing
Supervisor.

Regular Communication:
Move to Family Support Resources

Provide additional information on district-wide
testing team. How many supervisors will be working
under the Testing Coordinator?

Employee Assistance Program:

2



Once completed, please resend your application to the same email address
(ESSERroundli@alsde.edu). The revised application will be reviewed for approval.

Please contact me at 205.454.6652 or marcy.burroughs@alsde.edu with any questions or
concerns. | look forward to working with you.

Kindest reqards,
Marcy Burroughs, EdD

Education Administrator
Office of School Improvement | Alabama State Department of Education

205-454-6652

www.alsde.edu_

50 North Ripley Street, Montgomery, Alabama 36104




