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MASTER AGREEMENT

This Agreement entered into this 6t day of August 2026, by and between the Board of

Education and the Whittemore-Prescott Area Schools, hereinafter called the "Board" and the

Whittemore-Prescott Educational Support Personnel (WPESP), an affiliate of the Michigan

Educational Support Personnel Association (MESPA), hereinafter called the "Association."

WITNESSETH

WHEREAS, the Board has a statutory obligation, pursuant to Act 336, Public Acts of Michigan

for 1947, as amended by Act 379, Public Acts of Michigan for 1965, known as the Public
Employment Relations Act (PERA), to bargain with the Association as the representative of the

WPESP with respect to hours, wages, terms and conditions of employment.

ARTICLE I-RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining representative

as defined by PERA, for all WPESP but excluding all supervisory and executive personnel
(Transportation Supervisor, Payroll Clerk and Executive Secretary). All personnel
represented by the Association in the above-defined bargaining unit shall, unless
otherwise indicated, hereinafter be referred to as "Employees", and references to male

personnel shall include female personnel.

B. The Board agrees not to negotiate with any support staff personnel organization other

than the Association for the duration of the Agreement. Nothing contained herein shall

be construed to prevent any individual employee from presenting a grievance and having

the grievance adjusted without intervention of the Association, if the adjustment is not

inconsistent with the terms of this Agreement, providing the Association has been given
opportunity to be present at such adjustments if requested by the employee.

Negotiations may be reopened by Agreement of both the Board and the Association.

NEW CONTRAСТ

C. At least ninety (90) days prior to the expiration of this Agreement, negotiations will begin

with the Board of Education for a new contract, covering wages, hours and conditions of

employment of all support staff personnel.

D. It is recognized that no final Agreement between the Board of Education and the Support

Staff Negotiating team may be executed without the ratification by a majority of the

membership of the Association voting on the ratification. The representatives from each

side shall have the authority to make proposals and concessions during the negotiation.
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