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Fayette County Public Schools 

Total Rewards.  Each time you see the Total Rewards

• Health insurance

• Group Life insurance
• Dental and Vision insurance
• Critical Illness and Accident insurance

Bette

• State Health and plan choices

• Open Enrollment and 



Fayette County Public Schools 
participates in the State Health 

for our employees! Your share of 

Health Care (Per Month)

Plan Emp Only Emp + 
Child(ren)

Emp + 
Spouse

Emp + 
Family

Anthem HRA 
Bronze

$94.16 $189.35 $286.52 $381.71 

Anthem HRA Silver $153.17 $289.67 $410.44 $546.94 

Anthem HRA Gold $227.19 $415.51 $565.89 $754.21 

Anthem HMO Plan $189.29 $351.08 $486.30 $648.09 

UHC HMO Plan $232.70 $424.87 $577.46 $769.63 

UHC HDHP Plan $83.76 $171.67 $264.68 $352.59 

Kaiser HMO Plan $189.29 $351.08 $486.30 $648.09 

anyone covered in your plan uses tobacco.

Anthem HRA Plans

HRA Account—dollars that help 

amounts vary from plan to plan 

Fayette County Public Schools 

UnitedHealthcare plans are 

—so most 

 
and prescriptions.

doctors. Even prescriptions 

cost of any plan option. Since 

economical choice.

Guide for all the details.

Plan Deductible 
Single/Family

HRA Account $  
Single/Family

% Expenses paid  
after deductible

$1500/$3000 $400/$800 85%

$2000/$4000 $200/$400 80%

$2500/$5000 $100/$200 75%

Ask Bette! 

  
https://Bette.short.gy/Fayette

There are 7 plan choices and 3 providers. You may choose a Bronze, 
Silver or Gold HRA plan, one of 3 HMOs, or a High Deductible Health 

Plan. All the plans cover preventive care at 100%.



Anthem and UnitedHealthcare members are 

you accumulate “points” that you can use in a couple 

Step 1
 

 
 

Step 2

Step 3

What Can I use My Points For?

www.
BeWellSHBP.com

REMEMBER!

* To receive your wellness credits, you must complete these 
activities between January 1, 2027 and November 30, 2027. You’ll 
get your money about a month after you complete the activities 
and select how you want to use your points -  
so the sooner you do it, the sooner you get  
your money!

Go to www.BeWellSHBP.com  

Go to www.webmdhealth.com/kp/750/landing 

 



or more. 

dependent care account

child and dependent day care 

in a dependent care FSA.

healthcare spending
account enables you to pay 

dollars. You may contribute 

medical FSA.

provide them promptly if 
requested.

PRO TIPS
Healthcare FSA is 

Dependent Care

Note that FSAs are use it or 
lose it. You may rollover up 

you set up an account in the 

dependent care dollars are 

admin fee to participate.



Network Platinum Plan:

ChoicePlus Plan: 

ChoiceStandard Plan:

the plan covers basic and major services.

DHMO Plan:

 Plan
Emp 
Only

Emp + 
Spouse

Emp + 
Child(ren)

Emp + 
Family

Platinum

ChoicePlus

ChoiceStandard

*If you elect the Network Platinum Plan you MUST use a Delta 

*If you elect the DHMO, you MUST use a DeltaCare USA  
network dentist



Plan Type Emp Only Emp + Sp Emp + Ch Family

Premium Plan

Standard Plan

Special Note: State Health covers 

MAXIMIZE YOUR VISION BENEFIT

1-866-723-0514 or visit 
https://www.eyemed.com 



death and dismemberment insurance at no cost to you.

You may purchase life insurance on your spouse. You purchase 

Employees may purchase AD&D insurance that pays a lump 

Employee

Age Band Rate Per $10,000

Spouse

Age Band Rate Per $10,000 Child (Rate Per $1,000)

Plan Type Rate/$10,000

Employee



If you become totally disabled and must be out of 

school district.

Just remember that you have to be enrolled prior to 

displayed automatically as you enroll in the  

your salary. 

Age Band Rate Per $100 of Salary

Date
Monthly Cost

Date
Monthly Cost

Example: 45 yr old, $3,333 salary ($3,333 x 60% = $2,000/month 
coverage) = $3,333 x $0.00137 = $4.57/month premium.



https://app.one.telushealth.com
and use username: metlifeeap
password: eap or call 
1-888-319-7819.

valuable member of our team. 

important part. Every one of us 

Fayette County Public Schools 

professional support for a variety 

relocation services. 

and accessible 24/7.



in person or over the phone.  

 
your needs.

Monthly Cost

Standard  

Premium

There are no limits 

on the number of 

times you can use 

copays, deductibles 

or claim forms when 

you use a network 

attorney for a 

covered matter.



Your annual physical and 
biometric screening under 

for the $75 health screening 
click here or 

scan the QR code with  
your smartphone.

Enter our Group 
number 00102913 
and provide a few 
details to receive  
your payment!

incurred in an accident.  In addition to payments for injuries it also 
 

calendar year.

covers many less severe injuries.

Employee Only Employee + 
Spouse

Employee + 
Child(ren)

Employee + 
Family

Fracture

Therapy Services

Eye InjurySurgery

Hospital InpatientEmergency 
Department Care

Ambulance 
Transportation

Dismemberment

Dislocation



payments from the Critical Illness Plan can 

 
of enrollment.

The plan will also pay you a “wellness 

health screening. Simply click here or scan 

Enter our Group number 
00102913
details to receive  
your payment!

amounts for spouses. 

Alzheimer's

Childhood
Autism

Cancer Stroke

Organ
Transplant

Permanent
Paralysis

End-Stage
Renal

Coronary
Artery Bypass

Cost Per $1,000 Coverage

Age Employee/Spouse Child(ren)



Federal Department of Education 

you reduce your student loan 

serious service.

to reduce your monthly loan 
payment and shorten your 

How much can Finnita save you?

in 

the research. 

cover the upfront fee. For your 
years.

STUDENT LOAN DEBT?

circumstances to the best available 



 
either Teachers Retirement Sys-
tem (TRS) or Public School Em-
ployees Retirement (PSERS) pro

FCPS Retirement 
Savings Plan (RSP). TRS covers 

and other professional personnel. 

service and custodial employees 
are covered by PSERS, as deter

TRS requires members to 

a formula that includes years of 

 

times 

option chosen.

PSERS—Participants in PSERS 

 

FCPS RETIREMENT  
SAVINGS PLAN (RSP)

PSERS 
participants receive a dollar for 
dollar match from the Board, 
up to 3% of your pay, so do not 
miss out on this max match! 

of our plan advisors. 

dollar for dollar up to 3%



State Health
Enrollment Portal
http://myshbpga.adp.com 

Health Plans
State Health Information
shbp.georgia.gov/plan-options-pro-
grams
1-800-610-1863

Anthem Plans
www.anthem.com/shbp
1-855-641-4862

United Healthcare Plans
whyuhc.com/shbp
1-888-364-6352

Kaiser HMO
https://my.kp.org/shbp
1-855-512-5997

Express Scripts (ESI)

(Prescription Information)
express-scripts.com/shbp
1-800-809-8593

Sharecare 

www.BeWellSHBP.com
1-888-616-6411

Vision
EyeMed
https://www.eyemed.com
Choose , then
 select 
1-866-723-0514

Dental
Delta Dental
(Choose Delta Dental PPO 
for the PPO plans or 
DeltaCare USA for the DHMO plan)
1-800-521-2651

dentist

Short Term Disability
OneAmerica
Claims:
1-855-517-6365

Long Term Disability
MetLife

Critical Illness 
Guardian
1-800-541-7846

Flexible Spending Accounts
MyChoice Accounts
1-888-604-5394

Group Life
MetLife

Student Loan Relief
Finnita

Employee Assistance
Programs
Telus Health One
app.one.telushealth.com
username: metlifeeap
password: eap
 1-888-319-7819

Retirement Plans
Teachers Retirement System (TRS)
www.trsga.com
1-800-352-0650

Public School Employees 
Retirement System (PSERS)
www.ers.ga.gov
1-800-805-4609

Retirement Savings Plan

Chase Kulczak: 470-686-9163
 678-231-7677

Gerald Thrasher: 706-326-8868

Accidental Death & 
Dismemberment
MetLife
1-800-638-6420

Accident
Guardian
1-800-541-7846

Legal
MetLife
1-800-821-6400

770-460-3535

Need More Information?

Ask Bette! 


