RESOLUTION OF THE BOARD OF
EDUCATION OF

DOUGIAS COUNTY SCHOOL DISTRICT
RE-1

RESOLUTION REGARDING COMPENSATION CHANGES IF A MILL LEVY
OVERRIDE IS APPROVED BY VOTERS ON NOVEMBER 3, 2026

WHEREAS, the Douglas County School District RE-1 (“District™) Board of Education
(“Board™) has authority under Colorado law to determine District employce compensation and is

required by law to adopt by resolution any teacher salary schedule; and

WHEREAS, the Board believes that one of the greatest factors that influence students’
cognitive, physical, social and emotional growth is outstanding educators and stalf; and

WHERFEAS, the Board seeks to retain its employees, reduce turnover, and communicate
value of all employees for their commitment to Douglas County School District; and

WHEREAS, the Board remains committed to a predictable compensation schedule for all
employee groups that progressively moves towards regionally competitive pay for all employees:

and

WHEREAS, on August 11, 2026, District staff made certain recommendations to the
Board regarding employec compensation changes should the voters of Douglas County authorize
and approve Douglas County taxes to be increased by $54 million commencing in collection year
2027 and to increase its override mill levy to the maximum amount authorized pursuant to Section
22-54-108(3)(B)(VI), C.R.S. in cach year thereafter for general fund purposes; and

WHEREAS, such recommendations provided that should the voters of Douglas County
by election on November 3, 2026 authorize and approve Douglas County taxes to be increased by
$54 million commencing in collection year 2027 and to increase its override mill levy to the
maximum amount authorized pursuant to Section 22-54-108(3)(B)(VI), C.R.S. in cach ycar
thereafter for general fund purposes, compensation for District employees would be increased
retroactive to the beginning of the 2026-27 school year beginning on July 1, 2026 as follows:

e Licensed employee compensation will be increased by 4% for the 2026-27 school
year consistent with the schedules attached as Attachments A, B, and C; and

e Regular classified, administrative, and professional/technical — employee
compensation would be increased by 4%: and

e Post-retirement 110 and 140 employee compensation would be increased by 2.0%:;
and

e Substitutc teacher pay rates would increase by $10 dollars per full day/half day
across all assignments; and
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WHEREAS, the Board desires to increase compensation as recommended for District staff
retroactive to the beginning of the 2026-27 school year should the voters of Douglas County
authorize and approve Douglas County taxes to be increased by $54 million commencing in
collection year 2027 and to increase its override mill levy to the maximum amount authorized
pursuant to Section 22-54-108(3)(B)(VI1), C.R.S. in each year thereafier for general fund purposes.

NOW, THEREFORE, BE IT RESOLVED by the Board that in the event that voters of
Douglas County by election on November 3, 2026 authorize and approve Douglas County taxes to
be increased by $54 million commencing in collection year 2027 and to increase its override mill
levy to the maximum amount authorized pursuant to Section 22-54-108(3)(B)(VI), C.R.S. in each
year thereafter for general fund purposes. compensation for District employees shall be increased
retroactive to the beginning of the 2026-27 school year beginning on July I, 2026 as follows:

e licensed employee compensation will be increased by 4% for the 2026-27 school
year consistent with the schedules attached as Attachments A, B, and C; and

e Regular classified, administrative, and  professional/technical — employee
compensation would be increased by 4%: and

e Post-retirement 110 and 140 employee compensation would be increased by 2.0%:
and

e Substitute tcacher pay rates would increase by $10 dollars per full day/half day
across all assignments.

PASSED AND ADOPTED this 25th day of August, 2026 by a vote of 7-0

AYES: Callahan, Denzler, Geiger, Meck, Parker, Ryan, Thompson

NAYS: n/a
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By
Kryzia Parker, Sccretary
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Attachment A
2026-2027 General Compensation Schedule - Should 2026 MLO Pass

Step BA BA + 15 BA + 30 MA MA + 15 MA + 30 MA + 45 MA + 60 PHDEDS

1 $ 53,951 $ 55,610 S 57,279 S 55,283 $ 61,062 S 62,854 § 54,781 S 66,724 S 65,393
2 S 55,340 S 57,001 $ 58,711 % 60,617 S 62,436 S 64,309 5 56,238 S 68,225 5 70,954
3 S 56,724 S 58,426 S 60,178 S 51,981 S 63,841 S 63,736 § 57,728 S 69,760 S 72,551
4 s 58,142 § 59,886 5 61,683 S 63,376 & 65,277 S 67,235 S 69,252 % 71,330 ¢ 74,183
5 S 35,595 S 51,383 S 63,225 $ 64,802 S 56,746 S 68,748 S 70,810 $ 72935 S 75,852
6 S 61,085 S 52,918 S 64,805 S 66,260 S 68,247 S 70,265 $ 72,404 & 74576 S 77,559
7 S 62,460 § 64,334 § 66,264 S 67,751 S 65,612 S 71,701 § 73,852 ¢ 76,067 S 79,110
8 5 63,865 $ 55,781 § 67,755 S 69,275 S 71,005 S 73,135 S 75,329 S 77,589 S 80,592
S S 65,302 S 67,261 S 65,279 S 70,832 S 72,425 S 74,557 S 76,835 S 75,140 § 82,306
10 S 66,771 S 68,775 S 70,838 S 72,827 S 73,873 S 76,085 S 78,372 S 80,723 S 83,952
11 S 68,274 S 70,322 § 72,632 S 73,876 ¢ 75,351 S 77611 S 75,540 S 82,338 S 85,631
12 S 69,810 S 71,904 S 74,061 S 75,353 ¢ 76,858 S 75,163 S 81,538 S 83,585 S 87,344
13 5 71,206 S 73,342 S 75,543 S 76,860 S 78,395 § 80,747 S 83,165 § 85,664 S 85,091
14 5 72,630 S 74,809 S 77,053 $ 78,398 S 75,963 S 82,362 S 84,832 S 87,377 S 90,873
15 $ 74,083 § 76,305 S 78,592 § 75,966 S 81,562 S 84,005 S 86,525 S 85,125 § 92,650
16 S 75,364 S 77,831 S 80,166 S 81,565 S 83,193 S 85,685 S 88,260 S 90,508 S 94,544
17 $ 77,076 S 79388 S 81,77C S 83,196 § 84,857 § 87,403 S 90,025 5§ 92,726 S 96,435
18 3 78,617 5 80,976 5 83,405 S 84,860 S 86,554 S 89,151 § 91,825 S 94,580 S 98,363
19 5 82,595 5 85,073 S 86,557 5 88,285 $ 90,934 § 93,662 S 96,472 100,331
20 S 86,775 S 88,285 S 90,051 S 52,733 S 95,535 5§ 98,201 S 102,337
21 5 90,034 S 91,852 S 94608 S 97,446 § 100,365 S 104,384
22 S 96,500 S 99,355 5 102,377 § 106,472
23 S 101,383 S 104,424 S 108,601
24 5 106,513 % 110,773
25 S 112,989
26

27

28

29
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58,621
50,086
51,588
63,128
64,706
66,324
67,816
€9,342
70,902
72,498
74,129
75,797
77,313
78,859
80,436
82,045
83,686
85,359
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BA + 15
60,379
61,889
63,436
65,022
66,647
68,314
69,851
71,622
73,029
74,672
76,353
78,071
79,632
81,225
82,849
84,506
86,196
87,520
89,578
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BA + 30
62,191
63,745
65,339
66,973
68,647
70,363
71,546
73,565
75,220
76,913
78,543
80,413
82,021
83,651
85,335
87,041
88,782
50,538
92,369
54,216
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Attachment B
2026-2027 Hard to Hire Compensation Schedule - Should 2026 MLO Pass

64,367
65,816
67,296
68,811
70,359
71,942
73,561
75,216
76,908
78,638
80,211
81,815
83,452
85,121
86,823
88,560
90,331
92,138
93,980
95,860
97,777
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MA + 15
66,298
67,790
69,315
70,875
72,470
74,100
75,767
77,472
79,215
80,998
82,618
84,270
85,955
87,674
89,428
91,217
93,041
54,902
96,800
58,736

100,710

mmmmmmmmmwmmmmmmmmmmmm

MA + 30
68,287
59,824
71,395
73,001
74,644
76,323
78,040
79,796
81,592
83,428
85,096
86,798
88,534
S0,305
92,111
93,953
95,832
57,749
99,704

101,658
103,732
105,806
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MA + 45
70,336
71,918
73,537
75,191
76,883
78,613
80,382
82,190
84,040
85,93C
87,649
89,402
91,190
93,014
94,874
96,772
98,7G7

100,681
102,695
104,749
106,844
108,981
111,160
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MA + 60
72,445
74,0786
75,743
77,447
79,189
80,971
82,793
84,656
86,561
88,508
90,278
92,084
93,926
95,804
97,720
99,675

101,668
103,702
105,776
107,891
110,049
112,250
114,495
116,785
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PHDEDS
75,344
77,039
78,772
80,545
82,357
84,210
86,105
88,042
90,023
92,049
93,890
95,767
97,683
95,636

101,629
103,662
105,735
107,850
110,007
112,207
114,451
116,740
118,075
121,456
123,885



Attachment C
2026-2027 Specialist Compensation Schedule - Should 2026 MLO Pass

Step BA BA + 15 BA +30 MA MA + 15 MA + 30 MA + 45 MA + 60 PHDEDS
3, S 64,636 S 66,575 S 68,572 S 70,572 S 73,102 S 75,295 S 77,553 S 79,88C S 83,075
2 S 66,252 S 58,239 S 70,287 5 72,569 5 74,745 S 76,989 S 79,298 S 81,677 S 84,944
3 S 67,908 S 69,945 S 72,044 S 74,202 S 76,428 S 78,721 S 81,083 S 83,515 S 86,856
4 S 65,606 S 71,654 S 73,845 S 75,872 § 78,148 § 80,492 S 82,507 S 85,354 S 88,810
5 ) 71,346 S 73,485 S 75,691 5 77,579 5§ 79906 S 82,303 S 84,772 S 87,316 §$ 90,808
6 S 73,130 S 75,324 S 77,583 S 79,324 S 81,704 S 84,155 S 86,680 S 89,280 S 92,851
7 S 74775 S 77,018 S 79329 S 81,109 S 83,542 S 86,045 S 88,630 S 51,289 S 94,540
8 S 76,458 S 78751 S 81,114 S 82,934 5§ 85,422 S 87,985 S 90,624 S 93,343 S 97,077
9 S 78,178 S 80,523 S 82,939 S 84,800 S 87,344 5 85,964 S 92,663 S 95,443 S 99,261
10 S 79,937 S 82,335 § 84,805 S 86,708 S 89,309 S 91,888 S 94748 S 97,591 S 101,494
11 S 81,735 § 84,187 S 86,713 S 88,442 S 91,095 $ 93,828 5§ 95,643 S 99,542 § 103,524
12 S 83,574 S 86,082 S 88,664 S 90,211 5 92,917 § 95,705 S 98,576 S 101,533 $ 105,595
13 S 85,246 S 87,803 S 90,437 § 92,013 S 54,776 S 97,615 S 100,548 S 103,564 S 107,706
14 ) 86,951 § 89,559 S 92,246 S 93,856 S 95,671 S 99,571 § 102,558 S 105,635 S 109,861
15 S 88,690 S 91,351 § 94,091 S 95,733 S 98,605 S 101,563 S 104,610 S 107,748 S 112,058
1 S 90,46¢ S 93,178 S 55,573 S 97,647 S 100,577 S 103,354 S 06,702 S 109,903 S 114,295
1 5 92,273 S 95,041 S 97,892 §S 99,600 S 102,588 S 105,666 S 108,836 S 112,101 S 116,585
18 S 94,118 $ 95,942 S 99,850 S 101,592 S 104,640 S 107,779 S 111,013 § 114,343 S 118,917
19 S 98,881 S 101,847 5 103,624 S 106,733 S 109,935 S 113,233 S 116,630 S 121,295
20 S 103,884 S 105,697 S 108,867 S 112,133 S 115,497 S 118,962 S 123,721
3 S 107,810 S 111,045 &S 114,376 S 117,807 S 121,342 S 126,195
22 S 116,664 S 120,164 S 123,768 S 128,715
23 5 122,567 S 126,244 S 131,294
24 S 128,769 S 133,919
25 S 136,598
26
27
28
29
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