LAKE ELSINORE UNIFIED SCHOOL DISTRICT and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION,
LAKE ELSINORE CHAPTER #598,
Certificated Preschool Teacher Bargaining Unit

MEMORANDUM OF UNDERSTANDING
(Early Head Start Teacher - Work year calendar increase)

This Memorandum of Understanding is entered by and between the Lake Elsinore Unified School
District (hereinafter, “District”) and the California School Employees Association, and its Lake Elsinore
Chapter #598, Certificated Preschool Teacher Bargaining Unit (hereinafter, “Association.”),
collectively (hereinafter, “the Parties”), agree as follows:

1) Effective July 1, 2018 all incumbents as well as vacancies in the classification Early Head Start
Teacher at the Pre-School Level Work Year will be increased from 200 to 220 work days
(Article 10.1.3).

2) There is no change to the work day hours and work shift (start and end times).
It is agreed and understood this agreement is subject to all approvals required under the CSEA Policy
610, as well as the Lake Elsinore Unified School District Governing Board approvals.

Dated this 27th day of June 2018.

For the ASSOCIATION: For-the.LAKE ELSINORE UNIFIED SCHOOL DISTRICT:
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Claudia Bojorquez, Bdrgaining TWemher Sam Wensel, Executiéé Director, Personnel
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Tammy Holland, Bargaining Team Member Richard Peterson, Director, Personnel
?
Rodney Connor, Bargaining Team Member Frieda Brands, Director, Children Family Services
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Lisa Towery, Labor Relahonﬁ Rep. CSEA
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