
403(b) PLAN SALARY REDUCTTON AGREEMENT
(Where applicable, this agreernent constitutes a supplement to an existing employment contract)

ThisSalaryReductionAgreernentisexecutedby-oENlsoNlSD-h€reafrerreferredtoasthe

"Emp loyer" and h erealter referred to as the'Emp loyee"

WHEREAS lhe employer hG ag leed to allow the emp loyee to participate in an an n uity or custodial account purchase prog ram purs uant to
Section 403(b)oIthe lntemal Revenue Code and to affectthe employee's participation as directed by th e employee in this irrevocable and
bind ing agreemenh and

wHEREAS the emp lo )ree wishes to o btain the benefits ofsection 403(b)olthe lnternalRevenue Code, as amended by p artij palin g in either rr
an nuity or custodial account purchase program of the Employer wishes to have the Employee receive those benefits.

NOW THEREFORE. in consideration olthe mutual promises and conditions appearing below. it is agreed:
Beginnino ,20_the Employer will apply the arnount of the salary reduction described in paragraph below to the
purchase ora non-forfeitable contrat forthe emp lo\,ee fro m: (BESURE TO LIST ALL COMPANIES NEW AND EXISTING: PLEASE DO NOT
LIST FUNDS WITHIN A CARRIER)

NEW INCREASE DECREASE RESUME EXISTING STOP

Company Name

Company Narne
(PLEASE CHECK THE APPROPRIATE LINE ABOVE)

TOTAL $ REDUCTION PER MTHLY SUB IT (ALL CO'S)

HOW MANY PAYROLL OEDUCTIONS DO YOU HAVE EACH YEAR?

TOTALANNUAL $ REDUCTION-FOR CURRENTCAL. YEAR

OTHER24

That it is understood and agreed beiween the emplo)€r and the employeethat such conlract is to be p urchased at the req ued ofthe Emplo yee
and thattie empbyee accepts th e p rovb ions o f lh e pDgram, and th at th e emp lol,er neiher 9 uaranlees such co n tract nor warra nts adopted
payroll procedures respecting it.

Th at lhis ag Eernent is legally binding and irlevocable with resped to the amounts earned while it is in effect, and shallterminate upon giving 30
days' written notice to the other party.

Th at n o provisions of th b agreement shall affect the Employe/s right to d ischarge th e Emp lo)€e, with o r witho ut cause, an d each party to th e
ag reernen t expressly reveBesthe rightto terminate sad a9 reenent upon g iving 30 dayswritten notice to the other party.

Total Yearc all TRS SeN'ce Have you participated in a haldshrp loan in the past 12 monihs? Yes No

Tolal pasl conlributions with elgsgll employer lhrough lhe end ol the lasl calendar year {lnclude bolh employee and employar contnbulions lo lhe plan)

403(b)

403(b)

{employee)

(employe4

(employee)

Ar€ you participattE in any oth€r r€liremenl pbn? (i.e. 401(k). lRA. SEP) _Yes _No / ll yes. ho* much in lasl 12 monlhs? s

It you ar€ cunently conlnbuting or hav€ ever conhbut€d und€r tho '15 yasr Calch-up', pbass provire lh€ total amount of axcoss funds contnbd€d undsr thas

optbn: $_

Participants Signature Date Repres6ntativ€'s Name (print) Date

SSN last four Campus
Representatives Signature

Address

City State zip

Rqprosontative s Phone/E Mail

Rev 7/2026-403(b)

Lrnorrnt Per gi Pay PeAoa

lmount Per gi Pay Perioa

It you are participating orwould like to pa.ticipato in tho :591: of'jE$g" catch-up proyision3, ploase comploto thi3 seciion:

Which one? 50+ _Yes _No 15 Year _Yes _No Both _Yes _No
Dale of Einh _ Gross Annual locoma_ Dal6 ot Hire _

457

457


