September 30, 2026
2026-28 Technology Support Negotiations
District Proposal #1

Key:
Additions: blue / bold / italics / underlined
Petetions: blue / strikethrough

Tentative Agreements as of September 30, 2026

1.
Update all dates as appropriate.

2.
ARTICLE V: EMPLOYEE RIGHTS
Section 3.-Bues-Cheel-Off: Request for Payroll Deduction, Authorization and Remittance:

Employees have the right to request and be allowed payroll deduction for the Union and for

the Union's political action committee. The District will commence deductions within thirty

days of receiving notice from the Union of the authorized deduction(s). The District will remit

deductions to the Union within thirty days of the deduction.

The notice will include certification from the Union that the Union has and will maintain a
signed authorization from the employee for whom deductions will be made. A valid signed
authorization includes, but is not limited to, an electronically signed authorization. The
District may require a copy of the signed authorization form only if a dispute arises about the
existence or terms of the authorization. The dues deduction authorization remains in_effect
until the District receives notice from the Union that an employee has changed or canceled




their authorization in writing in accordance with the terms of the original authorizing
document.

The Union will indemnify the District for any successful claims made by an employee for
unauthorized deductions made in reliance upon certification or information received from the
Union.

4,
ARTICLE VII: GROUP INSURANCE
Maintain same as certified teacher contract language.

7.
Update all references to supervisors within the agreement to “Superintendent or designee”

8.

ARTICLE V: EMPLOYEE RIGHTS

Section 4. Union Access to Information

It is in the interest of the employer and the Union that all newly hired employees are informed
of their rights, obligations and benefits of their employment with the District. Accordingly, the
District shall inform the Union representative and steward(s) of all new hires withinten—{16)

working-days-of-hire in accordance with MN statute.




District Response to Union Proposals of September 30, 2026

3.
ARTICLE VI: RATES OF PAY
See separate financial proposal.

6.

ARTICLE IX: HOURS OF SERVICE

Section 4. Vacation and Non-Duty Days:

Subd. 1. Vacation will be front-loaded on the year, and awarded on July 1 as follows:

1. Vacation pay will be prorated for newly hired employees, based on hire
date.
2. Technology employees who are in years one (1) through six (6) years will
receive two (2) weeks of vacation.
3. In years seven (7) through twelve (12) of consecutive employment, the
technology employee shall be granted three (3) weeks of vacation.
4. In years thirteen (13) and beyond, the technology employee shall be
granted four (4) weeks of vacation.

Subd. 2. Application for vacation is to be done in a reasonable time. Vacations of
one (1) or two (2) days will be scheduled with a minimum of three (3) day notice.
Vacations of three (3) days and longer require a minimum of two (2) weeks notice
prior to the desired vacation, submitted to the Director of Technology for approval.
The Director of Technology reserves the right to deny a vacation request.

Subd. 3. No vacation will be taken three (3) weeks prior to the start of the school
year and two (2) weeks following the close of the school year.

Subd. 4. Accrued vacation days must be taken within six (6) months after the year it
was earned.

Subd. 5. All earned vacation days not taken will be paid out upon retirement or
resignation. Vacation leave will be prorated for retirement or resignation mid-year
and any vacation leave taken beyond the prorated amount of leave will be deducted
from the employee’s final paycheck. With proper notice of resignation or
retirement, vacation leave, earned but not taken will be paid out upon separation.

Subd. 6. Non-Duty Days
1. Employees serving in a full-time (1.0FTE) capacity shall be provided four (4)
non-duty days annually to be used the first four (4) non-Holiday business days

in July.




District Proposals of September 30, 2026
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

(none)
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