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About This Report 

The Central Susquehanna LPN Career Center (CSLPNCC) prepares this Annual Security Report (ASR) in accordance with the Jeanne Clery Campus Safety 
Act and applicable U.S. Department of Education requirements. The report provides information about campus safety policies, crime reporting 
procedures, emergency response, prevention programs, and Clery crime statistics for calendar years 2023, 2024, and 2025. 

CSLPNCC is located at 15 Lawton Lane, Milton, Pennsylvania 17847. Classroom and laboratory instruction are provided at the LPN Career Center. Clinical 
experiences are provided at affiliated health-care and community sites. 

Emergency: Call 911. Local law enforcement: Pennsylvania State Police, Milton Barracks, 50 Lawton Lane, 
Milton, PA 17847, 570-524-2662 (non-emergency). 

 

Annual Distribution and Availability 

By October 1 each year, CSLPNCC distributes notice of the availability of this report to all currently enrolled students and current employees. The report is 
also made available to prospective students and prospective employees on the CSLPNCC website, www.csiu.org/lpn. A paper copy is available upon 
request from the LPN Career Center. 

Clery Geography 

For Clery Act reporting, campus geography includes the buildings and property that meet the federal definition of campus, applicable public property 
immediately adjacent to and accessible from campus, and any qualifying noncampus buildings or property owned or controlled by the institution and 
frequently used by students. 

CSLPNCC does not provide on-campus student housing. Therefore, on-campus student housing statistics and the separate annual fire safety report 
requirements applicable to institutions with on-campus student housing are not included in this report. 

Reporting Crimes and Emergencies 

Students, employees, and visitors are encouraged to report all crimes, suspicious activity, safety concerns, and emergencies promptly and accurately. 
Crimes and other reportable incidents should be reported promptly to Dr. Ashlee Bower, Director of Operations, who serves as the designated institutional 
contact for such reports. In an emergency, call 911. Reports may also be made to the Pennsylvania State Police, Milton Barracks, or to designated 
CSLPNCC officials. 

Voluntary or Confidential Reporting 

CSLPNCC encourages victims and witnesses to report crimes. Reports may be made to Dr. Ashlee Bower, Director of Operations. Personally identifying 
information is handled in accordance with applicable law and institutional policy. Clery statistical reporting does not require disclosure of a victim’s 
personally identifying information. 
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Preparation of Annual Crime Statistics 

Each year, CSLPNCC compiles Clery crime statistics from reports made to campus security authorities and applicable local law enforcement agencies for 
locations within the institution’s Clery geography. The institution requests crime information from law enforcement agencies with jurisdiction over 
applicable Clery locations and includes reportable crimes known to institutional campus security authorities. Statistics are classified and reported in 
accordance with federal Clery Act definitions and reporting rules. 

A crime is included when it is reported to a campus security authority or local law enforcement and meets the applicable Clery offense and geography 
requirements. The absence of an arrest, prosecution, or conviction does not by itself remove an otherwise reportable crime from Clery statistics. 

Timely Warnings 

When a Clery-reportable crime is reported and CSLPNCC determines that the incident may pose a serious or continuing threat to students or employees, 
the school will issue a timely warning through Blackboard. Warnings will be issued in a manner intended to aid in the prevention of similar crimes while 
protecting the confidentiality of victims and other personally identifying information as required by law. 

Emergency Response and Evacuation 

CSLPNCC maintains procedures for responding to a significant emergency or dangerous situation that poses an immediate threat to the health or safety of 
students or employees. Because CSLPNCC operates from a single building, emergency notifications will generally be provided to the entire school 
community. Dr. Ashlee Bower, Director of Operations, is the designated school official responsible for confirming an emergency, determining the 
appropriate content of the notification, and initiating the notification without delay. Notification may be delayed only when doing so is necessary to assist a 
victim or to contain, respond to, or otherwise mitigate the emergency. 

Emergency Testing 

CSLPNCC tests its emergency response and evacuation procedures at least annually. Tests may be announced or unannounced. The institution 
documents each test, including a description of the exercise, the date and time, and whether it was announced or unannounced, and publicizes its 
emergency response and evacuation procedures in conjunction with at least one test each calendar year. 

Security of and Access to Campus Facilities 

CSLPNCC seeks to maintain facilities in a manner that supports campus safety. Access to instructional and administrative areas is limited consistent with 
scheduled classes, operations, and authorized use. Students and employees are expected to promptly report unsafe conditions, damaged locks, lighting 
concerns, suspicious activity, or other security and safety concerns to Dr. Ashlee Bower, Director of Operations. 

Campus Law Enforcement 

CSLPNCC does not operate a sworn campus police department. Criminal matters are referred to the law enforcement agency with jurisdiction, including 
the Pennsylvania State Police, Milton Barracks. Students and employees are encouraged to report crimes accurately and promptly to law enforcement and 
appropriate school officials. 
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Security Awareness and Crime Prevention 

Campus safety is a shared responsibility. CSLPNCC provides students and employees with information intended to promote awareness of safety 
procedures, reporting options, crime prevention, and personal responsibility for security. 

Off-Campus Student Organizations 

CSLPNCC does not officially recognize student organizations with off-campus housing facilities and therefore has no such locations to monitor for Clery 
purposes. 

Alcohol and Illegal Drugs 

CSLPNCC prohibits unlawful possession, use, sale, or distribution of alcohol or illegal drugs on school property or as part of school activities, consistent 
with institutional policy and applicable federal and Pennsylvania law. Violations may result in disciplinary action and may be referred to law enforcement 
as appropriate. 

Information concerning standards of conduct, legal sanctions, and disciplinary sanctions can be found in the Student Handbook. 

 

Dating Violence, Domestic Violence, Sexual Assault, and Stalking 

CSLPNCC is committed to providing an educational and working environment that addresses dating violence, domestic violence, sexual assault, and 
stalking. The institution provides prevention and awareness information and responds to reports in accordance with applicable law and institutional policy. 

If an Incident Occurs 

• Get to a safe location and call 911 when immediate assistance is needed. 
• Consider seeking prompt medical attention. Preserving evidence may be important for a criminal investigation, protection order, or institutional 

proceeding. 
• A victim may report to law enforcement and/or appropriate school officials, may request assistance from the school in contacting law enforcement, or 

may decline to notify law enforcement. 
• The institution will provide written information to a reporting student or employee concerning rights, options, and available services. 
• Public Clery records and disclosures are completed without including personally identifying information about the victim. 

Supportive Measures and Services 

As applicable and reasonably available, CSLPNCC will provide information about academic, working, transportation, and other protective measures or 
accommodations. The institution will also provide the Community Resource Guide which contains information about available community resources, 
including medical care, counseling, victim advocacy, legal assistance, and other services appropriate to the circumstances. 



Central Susquehanna LPN Career Center | 2026 Annual Security Report | Page 5 

Disciplinary Procedures 

Institutional disciplinary proceedings involving allegations of dating violence, domestic violence, sexual assault, or stalking will be conducted in 
accordance with the school’s applicable conduct and grievance procedures and federal requirements, including requirements concerning notice, 
impartiality, advisor participation where applicable, and simultaneous written notice of results as required by law. 

Registered Sex Offender Information 

Information concerning registered sex offenders in Pennsylvania is available through the Pennsylvania State Police Megan’s Law public website. Members 
of the campus community may also contact the Pennsylvania State Police for information concerning applicable sex-offender registration resources. 

Hazing Policy, Reporting, and Prevention 

Hazing is prohibited. For Clery Act purposes, hazing includes intentional, knowing, or reckless conduct committed against a person, regardless of that 
person's willingness to participate, that occurs in connection with initiation into, affiliation with, or maintenance of membership in a student organization 
and causes or creates a risk of physical or psychological injury above the reasonable risk encountered in the institution or organization. 
CSLPNCC does not currently recognize or sponsor any student organizations. Nevertheless, CSLPNCC prohibits hazing in connection with any school-
related group or activity. 
Any suspected incidents of hazing should be reported promptly to Dr. Ashlee Bower, Director of Operations, and, when criminal conduct or an emergency 
is involved, to law enforcement or 911. Reports will be reviewed and investigated as appropriate in accordance with school policy and applicable law. 
 

Hazing Prevention and Awareness 

CSLPNCC provides students, faculty, and staff with hazing prevention and awareness information. This information addresses the school's prohibition 
against hazing, how to recognize and report suspected hazing, applicable law, and strategies intended to prevent hazing before it occurs. Prevention 
strategies may include bystander intervention, ethical decision-making, and promoting positive group interactions without hazing. 
CSLPNCC reports hazing statistics as required under the Clery Act. CSLPNCC currently has no student organizations and has had no student organizations 
found responsible for a hazing violation. 
 

Campus Hazing Transparency Report 

If CSLPNCC makes a finding of responsibility that a student organization violated the institution’s standards of conduct related to hazing, the institution will 
publish and update a Campus Hazing Transparency Report as required by federal law. If no such finding exists, no update is required solely for the purpose 
of reporting zero findings. 



Central Susquehanna LPN Career Center | 2026 Annual Security Report | Page 6 

Missing Students / Fire Safety 

CSLPNCC does not provide on-campus student housing. Accordingly, the Clery Act missing-student notification requirements and the annual fire safety 
report requirements that apply specifically to institutions with on-campus student housing facilities are not applicable to CSLPNCC. 

  



Central Susquehanna LPN Career Center | 2026 Annual Security Report | Page 7 

Clery Crime Statistics: 2023-2025 

The following statistics reflect reportable Clery crimes reported for the institution’s applicable Clery geography. CSLPNCC reported zero occurrences in 
each listed category for calendar years 2023, 2024, and 2025, based on the information provided for preparation of this report. 

Criminal Offenses and VAWA Offenses - On Campus 

Offense 2023 2024 2025 

Murder / Non-negligent Manslaughter 0 0 0 

Manslaughter by Negligence 0 0 0 

Rape 0 0 0 

Fondling 0 0 0 

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

Dating Violence 0 0 0 

Domestic Violence 0 0 0 

Stalking 0 0 0 
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Criminal Offenses and VAWA Offenses - Public Property 

Offense 2023 2024 2025 

Murder / Non-negligent Manslaughter 0 0 0 

Manslaughter by Negligence 0 0 0 

Rape 0 0 0 

Fondling 0 0 0 

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

Dating Violence 0 0 0 

Domestic Violence 0 0 0 

Stalking 0 0 0 
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Arrests and Disciplinary Referrals 

Category 2023 2024 2025 

Weapons: arrests 0 0 0 

Weapons: disciplinary 
referrals 

0 0 0 

Drug law violations: 
arrests 

0 0 0 

Drug law violations: 
disciplinary referrals 

0 0 0 

Liquor law violations: 
arrests 

0 0 0 

Liquor law violations: 
disciplinary referrals 

0 0 0 

Hate Crimes 

There were zero reported hate crimes for 2023, 2024, and 2025 for the applicable Clery geography. This includes reportable hate-crime categories involving 
bias based on race, religion, gender, gender identity, sexual orientation, ethnicity, national origin, or disability. 

Unfounded Crimes 

There were zero crime reports classified as unfounded and removed from Clery crime statistics for 2023, 2024, and 2025. 

Hazing Statistics 

Category 2023 2024 2025 

Hazing incidents N/A* N/A* 0 

*Hazing became a newly required Clery reporting category under the Stop Campus Hazing Act. Confirm the presentation of pre-implementation years against the school’s final 2026 
Campus Safety and Security Survey instructions and institutional records before publication. 
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Regulatory References 

• Federal Student Aid Handbook, 2026-2027, Volume 2, Chapter 6 - Consumer Information and School Reporting. 
• 34 CFR 668.41(e) - Annual security and fire safety reports. 
• 34 CFR 668.46 - Institutional security policies and crime statistics. 
• 20 U.S.C. 1092(f) - Jeanne Clery Campus Safety Act, as amended. 
• Stop Campus Hazing Act of 2024. 

Institution Contact 

Central Susquehanna LPN Career Center 
15 Lawton Lane 
Milton, PA 17847 
570-523-1155 
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CENTRAL SUSQUEHANNA LPN CAREER CENTER 

ANTI-HAZING AWARENESS & PREVENTION NOTICE 

For Students, Faculty, and Staff 

CSLPNCC does not currently recognize or sponsor any student organizations. However, hazing is prohibited in 
connection with any school-related group or activity, whether on or off school property. Every member of the 
school community has a role in preventing and reporting hazing. 

What is hazing? 
Hazing generally includes intentional, knowing, or reckless conduct connected with joining, affiliating with, or maintaining membership in a student group 
or organization when the conduct causes or creates a risk of physical or psychological injury. A person’s willingness to participate does not necessarily 
make the conduct acceptable or lawful. 

Examples of conduct that may be hazing 
• Forcing or pressuring someone to consume alcohol, drugs, food, or other substances. 
• Requiring dangerous, degrading, humiliating, or physically exhausting activities. 
• Creating unreasonable sleep deprivation, isolation, intimidation, or psychological distress. 
• Requiring conduct that violates school policy or the law as a condition of belonging to a group. 

Help prevent hazing 
Use safe, respectful ways to build teamwork and belonging. Do not participate in, encourage, or ignore conduct that humiliates, pressures, isolates, 
threatens, or endangers another person. If it is safe to do so, speak up, interrupt the behavior, get help from another person, and report the concern. Group 
activities should promote respect, inclusion, teamwork, and safety without coercion or humiliation. 

How to report suspected hazing 

Report suspected hazing promptly to: Dr. Ashlee Bower, Director of Operations 
If there is an immediate threat to health or safety, call 911 first. Reports will be reviewed and investigated as 
appropriate under school policy and applicable law. 

Pennsylvania law 
Pennsylvania’s Timothy J. Piazza Antihazing Law (18 Pa. C.S. Chapter 28) prohibits hazing and related offenses. Violations may result in school disciplinary 
action and may also carry criminal or civil consequences under Pennsylvania law. 

Remember 
Belonging should never require humiliation, coercion, danger, or harm. When in doubt, report the concern. 

References: 2026–27 Federal Student Aid Handbook, Vol. 2, Ch. 6 (Stop Campus Hazing Act requirements); 18 Pa. C.S. Ch. 28 (Timothy J. Piazza Antihazing Law). 
Keep this notice for your records and contact Dr. Bower with questions or concerns 


