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Social Media Insights -

e Views and reach have grown
significantly, with no ad spend.

Views breakdown

e Content viewed 5.6 times (avg)-

192,811
repeated exposure rather than T
one-off, passive scrolling. 192,811
e 20 Fb posts during this time frame = Z°:/ads
9,640 views/post, and about 113 Aug 29 Sep3 .
interactions (likes, comments) per — Fromorganic Somsiic Viewers @

34,351
post.

@) Top content by views Boost content See all content

e Using a Meta Business Suite “Business
Comparison Benchmarking” feature,
relative to peer accounts of a similar
size and category, account
interactions are running 47% above
the typical benchmark, placing

pe rformance SO|IC||y ahead Of First day back HJH First Day of School The countdown is In remembrance of %/\ This is what
. . and Hadley students... Smiles! Lots of ha ... over!™ Our Institut... September 11th, 7th... school spirit looks lik...
comparable organizations (122, 157¢, ¥ i e P P
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Social Media Insights -

56,777 views and 7148 accounts
reached (no paid posts)

Content viewed 7.9 times (avg)-
repeated exposure rather than
one-off, passive scrolling.

Content interactions totaled 1,386,
with an engagement rate of about
19.4% relative to reach, which is
notably higher than Facebook'’s
rate for the same period of time.

The account gained 96 new
followers in this window.

Thanks to Ms. Liz Carrero, our Public
Relations Coordinator for her work in this!

() Top content by views

First day back a HJH

and Hadley students...

Wed Aug 19, 8:00pm

© 8.5K 9201
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Aug 24 Aug 29

== Views

Inremembrance of

September 11th, 7th...

Fri Sep 11, 4:00pm
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== From organic

Sep3

From ads

Q' Thisis what
school spirit looks lik...

Wed Sep 9, 6:00pm
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%, X 2nd place team

trophy for our Boys...

Sun Aug 23, 9:23pm
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Views breakdown
Aug 19 1
Total

56,777

From organic

56,777

From ads
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e Busride, day one!
Teachers at Gooding...

Fri Aug 21, 4:00pm
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Strategic Plan Update - HUMAN RESOURCES (Goals 1&2)

/Goal 2: District Cultyre g Climate

e GOAL 1- Provide competitive salaries and high quality benefits -
aligned with market standards for all staff Cg:”l,p]e'::;: “gtment Retention g,
n
o Certified Negotiations have begun oo acompeny

high-quaity stafe U NISUStainable tog

o  Market analysis of certified wages and benefits underway [ e | oty

al Saary (Tools,
r-suu.f.:' Asst Supt foe ‘:m,.,g = - ‘B-T'ms.
202

fucta u,,.y

MEWOrk 0 attract an re etain

\\"o) “yj‘
e GOAL 2 - Solicit and act on staff feedback to foster a positive
and organizational climate and culture
o  Climate & Culture survey
s [0 be administered in Oct
s Based on educational research in wanting to make
sure the data is research based, actionable and
relevant
m  Principals and Department Heads reviewed
categories and questions this past month
Safety & Environment
Relationships & Belonging
Engagement & Participation
Targeted Open-Ended Questions

(Oun:em,)



Enrollment: 26-27 Update

26-27 Projections

(No Pre-K)
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- Storﬁ 561 copies of the Summer/Fall 2026 edition
O I

mailed home!

A few headlining stories: "
Academic successes at H

National Gold Star award - Hidlsly
New playground at Young Scho
Mustang Teams at State S
Also available at each of 9ur bui ng(]j oot
other public offices/entities (HG a

village halls & libraries)

O

O

A publication of Homer 33C Su'mmer/Fay‘.' 2025 |

Onnections

Homer Junjor High’s Roag to Greatness

Homerjunior High (HJH) eMmbraced 3 Powerful theme this p,
3r: "Road 1o Greatness ~ The theme &Ncouraged every sp dent,
" Member, ang family to embrace Erowth academicalb', socially,
emotionally, ang personally.

Studen: achievement remained 3 central focys throughout the year,
with Students demons:ra:in_e Significane gsins on NWEA map test
scores from last fall to spring. Seventh 8raders grey from 71st to
81st Percentile in math, while eighth 8raders climbeg from 76th to
85th Percentile. On the PreACT, 58 percent of eighth Sraders earneg
Nationa| recognition, inc!uding 40 Students who ranked among the
top three Percent of Students nationwide.

That Erowth extended beyond the classroom. Students also took an
3ctive role in building 3 positive schoo| COMmMunity, developing eam-
bui!ding activities to Strengthen rslationships with their Peers. For
the thirg Yearin a roy HJH was designated 3 “No Place For Hate ~
school, 5 Program thar €mpowers Students ang Staff to work
together 1o address bullying a¢ all levels. s Part of thar work,
Students developc—d anice cream theme, | school-wide lsssons,
and in Every studen: and stafF member o pledge thejr
€Ommitment in 3 prominent lunch room mursl (pictureg below).

The Roag t0 Greatness was 3iso made Possible by ou:s:andin_z
educators and supporr staff, who Serve students €ach day with
pro‘essionalism, Patience, positi and COmMpassion. This Year, two
HJH te, chers earneq Nationa| Boarg Ceniﬁcation, one of the most
respected Professiong) Credentials in education.

The accomplishments of the Past schogl year reflect 5 &
€ommunity effort. The Partnership of 33C families Plays 5 significant
rolein helping every student continue along their road to Breatness,

§ Schoppe
Superintendere
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