
 
VACANCY ANNOUNCEMENT 

Clark County School District #161 is seeking qualified candidates for a  
Paraprofessional 

for the 2026-2027 School Year 
 

We are looking for an individual to be part of a team that works with a small group of students or in a 1 
to 1 situation. This individual will work four days a week, M-TH approximately 1:00 to 4:00. 
 
JOB DESCRIPTION: 

• Job location is at Lindy Ross Elementary School, 526 S Oakley, Dubois, Idaho. 
• Classroom support and 1 to 1 aide with a student as a para-professional. 
• Support student needs in their learning environment. 
• Work in conjunction with classroom teacher on student goals and learning. 
• Ability to create engaging displays with minimal supervision. 
• Takes initiative to identify tasks and activities to maintain continuous productivity. 
• Ability to be precise and accurate in data entry. 

 
QUALIFICATIONS: 

• Able to pass background check.  Fingerprints and background check are at the expense of the 
applicant. 

• Excellent public relations and communications skills. 
• Works well with students, staff and the public. 
• Ability to be flexible while meeting deadlines. 
• Proactive problem-solving attitude. 
• Self-motivated and ability to complete projects independently with minimal supervision. 
• Confidentiality. 

 
APPLICATION DEADLINE: Open until filled 
 
POSITION BEGINS:  Immediately 
 
SALARY:     Depends upon training and experience. Minimum $12.74 per hour. 
 
APPLY TO:    Clark County School District 
     PO Box 237 

43 West 2nd South  
     Dubois, Idaho 83423 
     208-374-5215 
An application may be obtained online at the Clark County District website: www.clarkcountyschools161.org 
 

FINGERPRINTING/CRIMINAL BACKGROUND CHECK REQUIRED 
Compliance with Clark County School District #161 Drug Free work policy is required. 

Equal Opportunity Employer 
Clark County School District is committed to maintaining a work and learning environment free from discrimination on the 
basis of race, color, religion, national origin, pregnancy, gender identity, sexual orientation, marital/civil union status, ancestry, 
place of birth, age, citizenship status, veteran status, political affiliation, genetic information or disability as defined and 
required by state and federal laws. Additionally, we prohibit retaliation against individuals who oppose such discrimination 
and harassment or who participate in an equal opportunity investigation. 


