








 

maintain a signed authorization from the employee for whom deductions will be 
made. A valid signed authorization includes, but is not limited to, an electronically 
signed authorization. The District may require a copy of the signed authorization 
form only if a dispute arises about the existence or terms of the authorization. The 
dues deduction authorization remains in effect until the District receives notice from 
the Union that an employee has changed or canceled their authorization in writing in 
accordance with the terms of the original authorizing document.​
 

Subd. 2 ​ The check-off dues shall be made each month and transmitted to the 
Union together with a list of names of the employees from whom 
deductions were made. ​
 

Subd. 3​ The Union hereby warrants and covenants that it will defend, indemnify 
and hold the School Board harmless from any and all actions, suits, 
claims, damages, judgments and executions or other forms of liability, 
liquidated or un-liquidated, which any person may have or claim to have, 
now or in the future, arising out of or by reason of the dues deduction 
specified by the Union as provided herein.   

Section 4 Union Orientation and Access to Information. 

Subd. 1​ Within twenty (20) calendar days from the date of hire of an employee, the District 
will provide the following contact information to the Union: name, job title, worksite 
location (including location within a facility when appropriate), home address, work 
telephone number, home and personal cell phone numbers on file with the District, 
date of hire, work email address, personal email address on file with the District, 
wage, number of hours normally scheduled in a day, number of duty days contracted 
for, and whether the position is a nine (9) month, ten and one half (10.5) month, or 
twelve (12) month assignment. The District will provide this information to the 
Union in a format acceptable to the Union. The district shall inform the union 
representative(s) and steward(s) of all new hires immediately upon hire. The Union 
steward and or business agent will be given an opportunity to address employees 
regarding membership in the collective bargaining unit for thirty (30) minutes within 
thirty (30) calendar days from the date of hire, during new employee orientations or 
(if the District does not conduct new employee orientations) at individual or group 
meetings. All employees participating in these meetings will be in paid status. The 
District will make every reasonable effort to provide at least five days’ notice in 
advance of an orientation. Meetings may be held virtually or for longer than 30 
minutes only by mutual agreement of the District and the Union.  

Subd. 2 ​ The District will allow the Union to communicate with bargaining unit 
members using their employer-issued email addresses regarding collective 
bargaining, the administration of the collective bargaining agreement, the 
investigation of grievances, other workplace-related complaints and issues, 
and internal matters involving the governance of business of the Union, 
consistent with the District’s generally applicable technology use policies. 
The District will allow the Union to meet with bargaining unit members in 
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