
 
 

SCHOOL BOARD MEETING 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
www.minnetonkaschools.org 

  
October 1, 2026 

 
The mission of the Minnetonka School District, a community that transcends traditional definitions 
of excellence and where dreams set sail, is to ensure all students envision and pursue their 
highest aspirations while serving the greater good, through teaching and learning which  

• Value and nurture each individual,  
• Inspire in everyone a passion to excel with confidence and hope, and  
• Instill expectations that stimulate extraordinary achievement in the classroom and in life.   

 
(All times are approximate) 

 
 

 7:00 I. Call of Meeting to Order 
 
  II. Pledge to the Flag 
 
  III. Adoption of the Agenda 
 
  IV. Introduction of Student School Board Advisory Representatives 
 
  V. School Report:  Deephaven 
 
 7:15 VI. Community Comments 

Community Comments is an opportunity for the public to address 
the School Board on an item included in this agenda in accordance 
with the guidelines printed on the reverse. 
 

 7:20 VII. Adoption of Annual Report  
 
 7:35 VIII. Wellness/Social and Emotional Learning Update 
 
 7:55 IX. Attendance Procedures and Guidance Update 
 
 8:15 X. CONSENT AGENDA 

a. Minutes of September 10 Regular Meeting and Closed Session, and 
September 24 Special Meeting 

b. Study Session Summary of September 24 
c. Payment of Bills 
d. Recommended Personnel Items 
e. Gifts and Donations 
f. Electronic Fund Transfers 
g. FY28-FY31 Transportation Contract with First Student 

 
 
 
 

http://www.minnetonkaschools.org/


 
 
 
 
 8:15 XI. Board Reports 
 
 8:15 XII. Superintendent’s Report 
 
 8:20 XIII. Announcements 
 
 8:20 XIV. Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GUIDELINES FOR COMMUNITY COMMENTS 
Welcome to the Minnetonka Schools Board Meeting!  In the interest of open communications, the Minnetonka School District 
wishes to provide an opportunity for the public to address the School Board.  That opportunity is provided at every regular School 
Board meeting during Community Comments. 
1. Anyone indicating a desire to speak to an item included in the meeting agenda—except for the Consent Agenda and/or 

information that personally identifies or violates the privacy rights of an individual—during Community Comments will be 
acknowledged by the Board Chair.  When called upon to speak, please state your name, connection to the district, and 
topic.  All remarks shall be addressed to the Board as a whole, not to any specific member(s) or to any person who is not a 
member of the Board.   

2. If there are a number of individuals present to speak on the same topic, please designate a spokesperson who can 
summarize the issue.   

3. Please limit your comments to three minutes.  Longer time may be granted at the discretion of the Board Chair.  If you have 
written comments, the Board would like to have a copy, which will help them better understand, investigate and respond to 
your concern. 

4. During Community Comments the Board and administration listen to comments. Board members or the Superintendent 
may ask clarifying questions of you in order to gain a thorough understanding of your concern, suggestion or request. If 
there is any response or follow-up to your comment or suggestion, you will be contacted via email or phone by a member 
of the Board or administration in a timely manner. 

5. Please be aware that disrespectful comments or comments of a personal nature, directed at an individual either by name 
or inference, will not be allowed.  Personnel concerns should be directed first to a principal or executive director of the 
department, then to the Executive Director of Human Resources, then to the Superintendent and finally in writing to the 
Board. 

 
School Board meetings are rebroadcast via a local cable provider. 

Please visit the “District/Leadership/School Board” page on our website for a current schedule. 



 
 

REPORT 
 

SCHOOL BOARD 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

  
Board Agenda Item V. 

  
Title: School Report:  Deephaven        Date:  October 1, 2026  
______________________________________________________________________ 
  
 
Principal McGinley and members of his staff will present on the opening of school and 
their work on the Belonging goal.  They will also provide an update on the implementation 
of the new Spanish Literacy program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
       
Submitted by: ___________________________________________________ 
                                                     David Law, Superintendent 
 



ACTION 
SCHOOL BOARD 

Minnetonka I.S.D. # 276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item VII. 

 
Title: Adoption of 2025-26 Annual Report                   Date: October 1, 2026 
______________________________________________________________________ 
 
OVERVIEW: 
 
For accountability and transparency, the Minnetonka Public School District will publish its 
Annual Report for the 2025-26 school year in October 2026. Minnetonka uses its Annual 
Report as a primary tool to communicate District goals and results to parents and citizens 
of the District. Minnetonka’s Annual Report includes financial data, reports on innovative 
initiatives and programs, and student achievements beyond test scores.  
 
Per state guidelines, the report also includes elements required from the Comprehensive 
Achievement and Civic Readiness Report.     
 
The Board reviewed a draft of the Annual Report at its September Study Session and 
offered feedback on the draft. Once adopted by the School Board, the 2025-26 Annual 
Report will be mailed to every Minnetonka Public Schools parent and every District 
residence and distributed internally. It will also be posted as an online interactive 
publication, with additional multi-media to relay the incredible success stories of our 
students, staff and District. 
______________________________________________________________________ 
RECOMMENDATION/FUTURE DIRECTION: Recommend adoption of the 2025-26 
Annual Report. 
 
                                                            
Submitted by: ___________________________________________________ 
        JacQueline Getty, Executive Director of Communications 
 
 
 
Concurrence: ____________________________________________________ 
                             David Law, Superintendent 
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UPDATE 
 

SCHOOL BOARD 
Minnetonka I.S.D 276 

5621 County Road 101 
Minnetonka, Minnesota 

 
 Board Agenda Item VIII. 

 
Title: Wellness/Social and Emotional Learning Update      Date:  October 1, 2026 
______________________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
Belonging and Well-Being 
 
The District’s social and emotional learning (SEL) implementation directly supports its 
emphasis on fostering belonging and well-being for each student. When students learn a 
shared language for character, see that language reflected in their building’s norms, and 
experience consistent, caring adult responses when they struggle, they are more likely to 
feel known, valued and connected at school. Monthly themes will continue to connect to 
the Purposeful People and Character Strong curriculum, and each school’s belonging 
initiatives remain strategically aligned with SEL programming to create a cohesive, 
supportive environment across all grade levels.  
 
Minnetonka remains committed to deep implementation of a Multi-Tiered System of 
Supports (MTSS) Framework with fidelity across all programs. In striving for continuous 
school improvement, this process continues to evolve as the District focuses on 
consistently and systematically responding to the needs of students. 
 
Minnetonka Schools believes SEL and well-being go hand in hand, and that both are 
essential to every student’s sense of belonging. Following the selection of Character 
Strong’s Purposeful People curriculum and the continued partnership with Social Thinking 
at the conclusion of the 2024-2025 elementary pilot, the 2026-2027 school year marks 
Year 2 of Tier 1 SEL implementation across all six elementary schools. Social and 
emotional learning IS academic learning, and Year 2 moves the District from launching a 
new resource to implementing it consistently, measuring its impact, and refining the work 
based on what is learned. 
 
Character education in schools is a deliberate approach to teaching students core values 
and social-emotional skills, such as respect, responsibility, honesty, empathy, and 
perseverance, through curriculum, school culture, and everyday interactions. It aims to 
help students develop good judgment, care for others, and act on these principles in their 
personal and civic lives. Character Strong and Social Thinking, guided by culturally 
responsive practices, serve as the SEL component of character education at Tier 1. 
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Elementary Year 2 Areas of Focus 
 
The Year 2 plan is organized as a continuous improvement cycle with five areas of focus: 
 

●  Shared Clarity: Building clarity around SEL implementation and behavior 
response for all staff in all six elementary schools. 

●  Execute: Beginning Year 2 implementation of Social Thinking and Character 
Strong Tier 1 SEL. 

●  Fidelity: Implementing with fidelity, measured by two specific indicators: 
“complete” lessons and classroom look-fors. 

●  Learn: Launching the new Behavior Response Guide and analyzing data to gain 
insights and identify opportunities for improvement. 

●  Optimize: Refining the plan based on new knowledge and learning from Year 2, 
and restarting the cycle for Year 3. 

 
To ensure systematic implementation of the MTSS Tier 1 SEL framework, K-5 educators 
will adhere to a set of non-negotiables, or “What’s Tight,” across every elementary school: 
 

●      Curricular Resources: Character Strong and Social Thinking lessons delivered 
as the Tier 1 SEL core for all students. 

● Monthly Themes: Monthly character themes guide the life cycle of character 
education throughout the school year and ensure District-wide K-5 alignment. 

● Behavior Response Guide: Provides structure, clarity and guidance to support 
buildings in navigating student behavior on a daily basis. 

●  “When/Then” Think Sheets: Reflection tools tied to each building’s norms and 
expectations, written in the shared language of the Character Strong and Social 
Thinking curricula. 

● eduCLIMBER: Behavior incident data for K-5 will be tracked and monitored in 
eduCLIMBER. 

 
New Initiatives for Year 2 at Elementary 
 
Building on the foundation established in Year 1, the District is introducing several new 
initiatives designed to connect SEL instruction with how adults respond to student 
behavior, so that students experience the same expectations, language and support in 
every setting of the school day. 
 
Behavior Response Guide. A new District Behavior Response Guide, informed by the 
work of Dr. Clay Cook gives staff a common framework for responding to student 
behavior. The guide emphasizes proactive, relationship-centered responses that keep 
students connected to their classroom community and learning. 
 
Building-Specific Norms and “When/Then” Think Sheets. Each elementary school 
has aligned its building norms and expectations with Character Strong and Social 
Thinking language. “When/then” think sheets give students a structured opportunity to 
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reflect on their choices using the same vocabulary they learn in Tier 1 lessons, turning 
behavior moments into learning moments. 
 
eduCLIMBER Data Tracking. K-5 behavior incidents will now be tracked and monitored 
consistently through eduCLIMBER. Over time, this will help the District build threshold 
data as students progress through the system, allowing schools to identify students who 
may benefit from additional support earlier and more accurately. 
 
Fidelity Indicators. Year 2 introduces two specific measures of implementation fidelity: 
the completion of full lessons and a set of classroom look-fors. These indicators will help 
the District understand not only whether SEL is being taught, but how consistently and 
effectively it is reaching students. 
 
Middle School Year 2 Focus 
 
Minnetonka Middle School East and West are extending the District’s Year 2 SEL work 
through an intentional, year-long approach to character education. Both schools share 
the C.R.E.W. core values of Character, Responsible, Engaged and Welcoming, which 
give students and staff a common language for expectations in classrooms, common 
spaces and technology use. In Year 2, that shared language is paired with a mapped 
Crew Academy curriculum so that character development is taught deliberately, practiced 
consistently and revisited as students grow from sixth through eighth grade. 
 
Year 2 connects the three settings of Crew Academy, Advisory and All Classes around 
the same monthly themes, with each setting serving a distinct purpose: 
 

●      Crew Academy (Explicitly Teach): Students learn the skill, including what it is, why 
it matters and how to use it. 

●    Advisory (Connect & Practice): Students experience the skill by practicing with 
peers, discussing and reflecting, and strengthening belonging. 

●    All Classes (Apply & Reinforce): Students use the skill in real situations, with 
different adults, and when it matters most. 

 
The guiding principle for this work is “Same themes. Different purpose. One shared 
language.” A strategy introduced in Crew Academy is discussed with peers in advisory 
and then prompted by teachers across content areas, so that students hear the same 
expectations and vocabulary throughout the school day. This repetition across settings is 
what turns a lesson into a lasting habit. 
 
Seven themes guide the life cycle of middle school character education. Each theme is 
anchored by an essential question and a set of core skills: 
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Timeframe Theme Essential Question Core Skills 

Sept – Mid-Oct Belonging & 
Becoming 

How do I become a successful, 
connected member of this 
community? 

Identity, belonging, school 
success habits, relationships, 
self-awareness 

Mid-Oct – Nov Managing Yourself How do I manage emotions, 
responsibilities, and choices? 

Self-control, mood monitoring, 
responsibility, productivity, 
emotional regulation, 
organization 

Dec – Jan Growth Through 
Challenge 

How do I respond when things 
become difficult? 

Perseverance, growth 
mindset, resilience, reflection, 
goal adjustment 

February Future Planning & 
Pathways 

How do my choices today 
connect to my future 
opportunities? 

Registration planning, course 
selection, career exploration, 
strengths and interests, 
transition conversations 

Feb – 
Mid-March 

Relationships & 
Empathy 

How do we build healthy 
relationships and understand 
others? 

Empathy, perspective-taking, 
inclusion, support, respect 

Mid-March – 
April 

Communication & 
Conflict 

How do I communicate clearly 
and handle conflict respectfully? 

Communication, active 
listening, conflict resolution, 
self-advocacy, considerate 
conduct 

May – June Leadership & Impact How do my actions positively 
impact others and my 
community? 

Civic engagement, leadership, 
responsibility, integrity, 
contribution 

 
 
The sequence is intentional. The year opens with belonging, because students who feel 
connected to their school are ready to learn. It then builds the self-management and 
resilience skills students need as academic demands increase through the winter, turns 
toward the future during course registration in February, deepens relationship and 
communication skills in the spring, and closes with leadership and contribution as 
students prepare for their next step. 
 
Same Theme, Different Experience. Each theme is developmentally sequenced so that 
students revisit the same big idea with greater depth each year. Using Belonging & 
Becoming as an example: 
 

● Grade 6, “How do I find my place?”: Transition to middle school, learning routines, 
friendship foundations and understanding supports. 

●    Grade 7, “Who am I becoming?”: Peer identity and confidence, independence, 
social dynamics and self-advocacy. 
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●    Grade 8, “Who do I want to become?”: Leadership identity, preparing for high 
school, mentorship and ownership. 

 
The same progression carries through every theme. In Managing Yourself, sixth graders 
focus on recognizing emotions and basic organization, seventh graders on managing 
peer and social stress and time management, and eighth graders on balancing 
responsibilities and long-term planning. In Relationships & Empathy, students move from 
friendship skills and kindness in sixth grade, to navigating peer conflict and belonging in 
seventh grade, to healthy, supportive leadership and mentoring others in eighth grade. 
By the end of middle school, students have practiced each core skill three times, at 
increasing levels of independence. 
 
Social-Emotional and Executive Functioning Skills. During back-to-school 
professional learning, staff reflected on which SEL and executive functioning skills middle 
schoolers tend to overestimate in themselves. Rather than assuming skills such as 
organization, time management and self-monitoring are already in place, the Year 2 plan 
teaches them directly within the monthly themes and reinforces them through daily 
routines. 
 
The Minnetonka Middle School student planner puts this into daily practice. Each weekly 
page includes a Question of the Week and a progress update where students record what 
they need to do, missing assignments, upcoming assessments and projects, and current 
grades, alongside a daily plan for every class period. Consistent use of the planner gives 
students structured, repeated practice with the planning and self-monitoring skills taught 
in the Managing Yourself and Growth Through Challenge themes, and gives advisors a 
concrete tool for checking in with each student about their experiences.  
 
Minnetonka High School Year 2 Focus 
 
Minnetonka High School continues with their Well-Being and Belonging work through their 
All Aboard lessons at the beginning of the school year and semester course changes, 
along with their four pillars for student success: Be Respectful, Be Present, Be 
Connected, Be Prepared. In addition to these four pillars, Principal Jeff Erickson and his 
staff continue to lean heavily into the Developmental Relationships framework, adding on 
Expanding Possibilities in addition to the two previous areas of focus of Express Care 
and Challenge Growth. During professional learning in August, MHS dug deeply into  their 
five years of Developmental Relationships data, celebrated areas of growth, and 
highlighted the impact of relationship-centered practices on student belonging and 
achievement. Teachers then had time to reflect individually on their own data, identify 
trends, and develop actionable next steps. 
 
Counselors continue to utilize eduCLIMBER thresholds around attendance, discipline and 
grades to intervene when a student is experiencing challenges in any of these areas. 
Counselors and support staff continue to implement Tier 2 and 3 SEL interventions 
utilizing the curricular resources of Character Strong and EmpowerU.  
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District-wide Success Indicators 
 
With intentional Tier 1 SEL implemented with fidelity, the District expects to see growth 
across four success indicators: 
 

● Reduction in Referrals: Each school, and the District as a whole, should see a 
reduction in formal referrals and office visits for minor and major incidents, resulting 
in more time participating in academic instruction. 

● Increased Academic Success: SEL improves academic performance by 
enhancing students’ self-awareness, emotional regulation and social skills, with 
research showing gains of 11 to 17 percentile points in achievement. 

● Movement of Early Warning Indicators: Schools should see increased 
attendance, decreased discipline referrals and reduced risk scores on SAEBRS 
and mySAEBRS, all components of the District’s early warning system. 

● Developmental Relationship Data: Growth will be evident across the five pillars 
of the Developmental Relationships Framework: Express Care, Challenge Growth, 
Provide Support, Share Power and Expand Possibilities. 

 
In Year 2, the District's SEL work moves from launch to consistent, measurable 
implementation at every level. Elementary Tier 1 instruction, the middle school Crew 
Academy and Advisory models, and the high school's relationship-centered practices 
together form an aligned E-12 system that strengthens student belonging, well-being and 
academic success. 
______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
This report is submitted for the School Board’s information. 
 
 

 
Submitted by: ___________________________________________________ 
                          Christine Breen,  Assistant Superintendent of Student Services 
 
 
 
 
Concurrence: ____________________________________________________ 
                       David Law, Superintendent 
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UPDATE 

 
SCHOOL BOARD 

Minnetonka I.S.D 276 
5621 County Road 101 
Minnetonka, Minnesota 

 
 Board Agenda Item IX. 

 
Title: Attendance Procedures and Guidance Update          Date: October 1, 2026 
______________________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
Regular attendance remains one of the strongest predictors of student success. Even 
when absences are excused, missing school can affect a student's learning experience. 
When absent, students miss classroom instruction, discussions, collaborative learning 
opportunities, and important social connections with peers and staff. Regular attendance 
helps students build academic skills, maintain routines, develop positive relationships, 
and feel connected to their school community. 
 
Chronic absenteeism, commonly defined as missing 10% or more of enrolled school days 
for any reason, excused or unexcused, can quickly translate into learning loss and 
disengagement if it is not identified and addressed early. To respond to this, the district 
has refined how attendance data is monitored and how families are informed and 
engaged at each stage of concern. 
 
Minnetonka’s attendance team is working to build a comprehensive framework utilizing 
an MTSS model to guide communication, intervention, and wrap-around supports for 
families.  
 
The updates enclosed build on the district's existing attendance policy and align 
monitoring practices across all buildings by using eduCLIMBER as the central platform 
for tracking, flagging, and communicating attendance concerns. 
 
eduCLIMBER Attendance Thresholds and Automated Parent Notification Letters 
 
The district has implemented defined absence thresholds, aligned to current policy and 
statute, within eduCLIMBER that automatically flag students as they accumulate excused 
and unexcused absences. When a student crosses a threshold, eduCLIMBER now 
generates a corresponding parent/guardian notification letter automatically, ensuring that 
families receive timely, consistent, and accurate communication regardless of building or 
grade level.  
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Separate thresholds are configured for excused and unexcused absences, reflecting the 
different legal and procedural requirements for each. Letters are generated and routed 
automatically once a threshold is met, reducing manual tracking by building staff and 
eliminating delays in family notification. Letter content, thresholds, and escalation 
language are standardized across the district so that every family receives the same 
message at the same point in the pattern of absence, regardless of school. The resulting 
letters create a clear, documented communication record that supports the district in 
meeting state attendance reporting and due-process requirements. 
 
Tier 1 Notification by Classroom Teachers  
 
In addition to automated letters generated at defined thresholds, the district has 
introduced a Tier 1 notification step in which classroom teachers reach out directly to 
families at the first sign of an emerging attendance concern. This early, personal outreach 
is intended to happen before a student reaches a formal notification threshold. 
 
Teachers are best positioned to notice early patterns, such as repeated Monday 
absences or a student who has recently begun missing class, and to make a direct, 
relationship-based connection with the family. Tier 1 contact is informal (phone call, email, 
or written note) and is intended to open a supportive conversation, identify barriers to 
attendance, and connect families with school-based resources before concerns escalate. 
Tier 1 outreach complements, rather than replaces, the formal eduCLIMBER-generated 
letters and creates an early layer of support ahead of any formal notification. 
 
Monthly Principal Newsletters 
 
Building principals will include an attendance section in their monthly family newsletters. 
This recurring communication is intended to keep attendance visible as a shared priority 
throughout the school year, not only when a family receives an individual notification. 
 
Monthly updates will remind families of the connection between consistent attendance 
and academic growth. Newsletters will reinforce key procedures, including how excused 
and unexcused absences are defined, how to report an absence, and who to contact with 
questions or concerns. This consistent, recurring message is intended to normalize 
attendance as an ongoing conversation between home and school, rather than something 
families hear about only after a problem has developed. 
 
Tier 2 and Tier 3 Attendance Interventions  
 
Because attendance is one of the strongest predictors of academic success, it's essential 
that school personnel understand the barriers a family or student may be facing and 
respond with the appropriate level of intervention. The District's SEL curricular resource, 
Character Strong, provides intentional Tier 2 and Tier 3 attendance interventions that can 
be implemented across settings and tailored to each situation. Whether through a check-
in/check-out system, an attendance or behavior contract, or connecting a family to 
financial resources to help stabilize their home situation as a preventative measure, 
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school personnel are equipped to intervene effectively at any point along the attendance 
continuum. 
 
Attendance Webpage on District Website 
 
The district is working to finalize a centralized attendance webpage, accessible from the 
district website, to serve as a single, reliable source of information for families and staff. 
The page consolidates attendance policy, procedures for reporting and excusing 
absences, the excused/unexcused absence threshold structure, and frequently asked 
questions. It also provides direct contact information for building attendance staff and 
outlines the supports available to families experiencing attendance challenges. 
 
A single district-wide resource reduces confusion, ensures consistent messaging across 
buildings, and gives families an easy reference point at any time during the school year, 
not only when they receive a letter. 
 
Summary 
 
Together, these updates create a layered system of support: early, personal outreach 
from teachers at Tier 1; consistent, automatically generated formal notifications tied to 
clear thresholds in eduCLIMBER; recurring building-level reinforcement through monthly 
principal newsletters; and a centralized, always-available resource for families via the 
district attendance webpage. The shared goal across all four components is to help every 
student and family understand, in a clear and consistent way, why being in school every 
day matters; and to ensure that when attendance concerns arise, families are informed 
early, supported directly, and connected to help before patterns become chronic. 
______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
This report is submitted for the School Board’s information. 
 
 

 
Submitted by: ___________________________________________________ 
                           Christine Breen, Assistant Superintendent of Student Services 
 
 
 
Concurrence: ____________________________________________________ 
                     David Law, Superintendent 



 
 

CONSENT 
 

SCHOOL BOARD 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item X. 

 
Title: Resolution Pertaining to Consent Agenda                  Date:  October 1, 2026 
______________________________________________________________________ 
 
OVERVIEW: 
 
The School Board formally adopted the Consent Agenda concept on March 1, 1979.  For 
the Consent Agenda to work efficiently, Board members should call staff prior to the 
meeting regarding any questions they may have on the following items.  If a member 
wishes to discuss any matter on the Consent Agenda, he/she should request, at the 
beginning of the meeting, that the item be placed on the regular agenda (during Agenda 
Item III:  Adoption of the Agenda). 
 
The following are the recommendations included within the Consent Agenda for October 
1, 2026: 
 

a. Minutes of September 10 Regular Meeting and Closed Session, and 
September 24 Special Meeting  

b. Study Session Summary of September 24 
c. Payment of Bills 
d. Recommended Personnel Items 
e. Gifts and Donations 
f. Electronic Fund Transfers 
g. FY28-FY31 Transportation Contract with First Student 

______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approve all recommendations included within 
the Consent Agenda items. 

 
 
 

Submitted by:  ________________________________________________ 
                                                           David Law, Superintendent 
 
 
 



CONSENT 
 

SCHOOL BOARD 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item X. a 

 
 

Title: Meeting Minutes                                                  Date:  October 1, 2026 
_____________________________________________________________________ 
 
OVERVIEW: 
 
The minutes of the proceedings of the Minnetonka School Board’s following special 
meeting are attached: 
 

• September 10 regular meeting 
• September 10 closed session 
• September 24 special meeting 

 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approve these minutes, as presented. 
 
 

 
 

Submitted by:  ________________________________________ 
                          Carrie Voeltz, Executive Assistant 

                        to the Superintendent and School Board 
 

 
 



MINNETONKA INDEPENDENT SCHOOL DISTRICT #276 
District Service Center 
5621 County Road 101 
Minnetonka, Minnesota 

 
Minutes of September 10, 2026 School Board Meeting 

 
The School Board of Minnetonka Independent School District #276 met in regular session at 
7:00 p.m. on Thursday, September 10, 2026 in the Community Room at the District Service 
Center, 5621 County Road 101, Minnetonka, Minnesota.  Chairperson Kemerie Foss presided.  
Other Board members present were:  Sally Browne, Karen Jordan, Taunya Kolbinger, Dan 
Olson, Michael Remucal, Meghan Selinger and Superintendent David Law, ex officio.  Student 
School Board representative Micah Lazarus was also present. The meeting was livestreamed 
on the District’s YouTube channel.  
 
Chairperson Foss then called the meeting to order and asked that everyone stand and recite 
the Pledge of Allegiance to the Flag.  
 
1. AGENDA 
 

Olson moved, Jordan seconded, that the School Board approve the agenda, as presented.  
Upon vote being taken thereon, the motion carried unanimously. 

 
2. COMMUNITY COMMENTS 
 

Chairperson Foss noted that this opportunity for comment was available to community 
members who wished to address the Board on any item on that night’s agenda.  No one 
responded to this invitation to speak. 

 
3. PRESENTATION ON PERMANENT SCHOOL FUND 
 

At the Minnesota Constitutional Convention in St. Paul, Minnesota Territory, on August 27, 
1857, the delegates approved the Constitution for the future State of Minnesota so that it 
could be voted on by the citizens of the Minnesota Territory. In part, it established a uniform 
system of public schools as being essential to the successful operation of the democracy 
of the future State of Minnesota. It also established a Permanent Schools Trust Fund with 
assets of one acre per township across the future state with which to provide income for 
the operation of schools from the sale of crops or natural resources from the land, or the 
sale of the land itself.  
  
The Permanent Schools Trust Fund is still in operation today delivering $68 million in 
revenue or approximately $69 per pupil to the school districts of Minnesota in 2025. The 
methodology of distributions to schools was determined in the Constitution in 1857.  Funds 
from earnings on the assets or interest earned on the assets are to be distributed, but the 
assets themselves, including the land or any investment capital appreciation generated with 
investments from the proceeds of land sales, are to remain in perpetuity in the Permanent 
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Schools Trust Fund.  The Permanent Schools Trust Fund has grown to a value of $2.3 
billion as of the end of 2025. 
  
The 2026 Legislature has approved a referendum question to be put on the General 
Election ballot on November 3, 2026, to change the distribution method for the Permanent 
Schools Trust Fund from earnings produced from the land and interest earnings on assets 
to 4.5% of prior 3-year average of all assets of the Permanent Schools Trust Fund. This 
methodology is estimated to boost the annual distribution by approximately $33 per pupil 
to school districts across the State, increasing it from $69 per pupil to $102 per pupil. As 
Executive Director of Finance and Operations Paul Bourgeois explained, the purpose of 
presenting this information is for the public’s awareness of it and to help people understand 
the ballot question so they can make an informed choice. 
 
Vice Chair Olson asked whether a non-vote would be a no vote. Mr. Bourgeois said yes he 
believes that is the case. Board Chair Foss asked whether there have been distributions 
from this fund in the past. Mr. Bourgeois said yes, but this ballot question would increase 
the amount that would be distributed.  
 

4. APPROVAL OF COLLECTIVE BARGAINING AGREEMENT WITH MISA EMPLOYEES 
 

General Counsel and Executive Director of Human Resources Anjie Flowers presented the 
next two items to the Board.  She noted that district representatives and the Minnetonka 
Information Systems Association (technology staff) met and negotiated on the terms and 
conditions of employment for the 2026-2028 collective bargaining agreement.  MISA 
members voted and approved the parameters of the contract on August 31, 2026.   
 
The financial settlement includes step movement each year and an additional 2.43% in 
year one, and 2.4% increase in year two, added to the salary schedule. In addition, MISA 
employees will also receive increases to insurance contributions.  
  
Ms. Flowers acknowledged the work of both negotiating teams and recommended that the 
Board approve the agreement. 
 
Browne moved, Remucal seconded, that the Board approve the collective bargaining 
agreement between the District and MISA employees, as presented.  Upon vote being 
taken thereon, the motion carried unanimously. 
 

5. APPROVAL OF COLLECTIVE BARGAINING AGREEMENT WITH NUTRITION 
SERVICES EMPLOYEES 

 
District representatives and the Nutrition representatives met and negotiated on the terms 
and conditions of employment for the 2026-2028 collective bargaining agreement.  Nutrition 
Services employees voted and approved the terms and conditions of the new agreement 
on September 2, 2026. 
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The Nutrition Services Employees salary step structure has been removed; therefore, their 
salary increases will be added to their current pay rates. They will receive a $1.00 per hour 
increase to wages in year one, and $0.75 per hour increase to wages in year two. They will 
also receive increases to insurance contributions. 
  
Ms. Flowers acknowledged the work of both negotiating teams and recommended that the 
Board approve the agreement. 
 
Kolbinger moved, Jordan seconded, that the Board approve the collective bargaining 
agreement between the District and Nutrition Services employees, as presented.  Upon 
vote being taken thereon, the motion carried unanimously. 
  

6. APPROVAL OF SALE OF 2026D GENERAL OBLIGATION LONG-TERM FACILITIES 
MAINTENANCE BONDS 

 
Paul Bourgeois presented the next five items to the Board.  He noted that the District has 
a rolling Ten-Year Plan for Long-Term Facilities Maintenance. As part of that plan, a total 
of $13,535,000 in long-term facilities maintenance projects have been planned for Fiscal 
Year 2028 with work on the projects to commence in June 2027. These projects have been 
approved both by the School Board and the Minnesota Department of Education.  
 
On May 7, 2026, the School Board authorized the sale of $13,535,000 2026D General 
Obligation Facilities Maintenance Bonds.  The bonds were sold August 26, 2026, at a 
3.63% interest rate.  Mr. Bourgeois recommended that the Board approve the sale 
resolution as prepared by the District’s bond counsel Dorsey & Whitney. 
 
Olson moved, Remucal seconded, that the Board approve the bond resolution as 
presented.  Upon vote being taken thereon, the motion carried unanimously. 
 

7. APPROVAL OF SALE OF 2026E GENERAL OBLIGATION SCHOOL BUILDING BONDS 
 

At the General Election of November 4, 2025, the voters of the District approved the sale 
of $85 million in General Obligation School Building Bonds to be used for various projects 
in the District by a vote of 69% in favor and 31% opposed. 
 
The District has a plan to phase in the issuance of the bonds in multiple tranches over 8 
months so that new general obligation bond payments come onto the property tax levy as 
other general obligation bonds are paid off, so that there is no net overall increase in the 
general obligation bond levy of the District for general obligation school building bonds. 
 
On May 7, 2026, the School Board authorized the sale of $30,000,000 2026E General 
Obligation School Building Bonds. The bonds were sold August 26, 2026, at a 5.07% 
interest rate.  Mr. Bourgeois recommended that the Board approve the sale resolution as 
prepared by the District’s bond counsel Dorsey & Whitney. 
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Jordan moved, Olson seconded, that the Board approve the bond resolution as presented.  
Upon vote being taken thereon, the motion carried unanimously. 
 

8. APPROVAL OF BID FOR MMW CONSTRUCTION 
 

As part of the $85 million in projects In the Building Bond Referendum approved by the 
community at the November 4, 2025 election, four new science rooms, a gymnasium with 
performance space, small group rooms, and staff restrooms are scheduled to be 
constructed at Minnetonka Middle School West starting in the fall of 2026 with completion 
by December 31, 2027. 
 
The budget estimate for this construction component of the total project is $15,607,089.  
Bids were opened at 2:00 PM on Thursday, August 20, 2026.  Five bids were received for 
the project as follows: 
 
Rochon Corporation       $13,810,000.00 
BCI Construction, Inc.       $13,868,000.00 
Shaw-Lundquist Associates, Inc.     $14,189,600.00 
Jorgenson Construction, Inc.      $14,297,000.00 
CM Construction Company, Inc.     $14,997,000.00 
 
The low bid of Rochon Corporation is $1,797,089 below the amount budgeted for this 
component of construction of the MMW project.  Mr. Bourgeois recommended that the 
Board approve the low bid. 
 
Selinger moved, Remucal seconded, that the Board approve the following motion: 
 
BE IT RESOLVED that the School Board of Minnetonka Independent School District 276 
does hereby accept the low bid of Rochon Corporation in the amount of $13,810,000.00 for 
construction of four science classrooms, a gymnasium with performance space, small 
group rooms and staff restrooms at Minnetonka Middle School West. 
 
Upon vote being taken thereon, the motion carried unanimously. 
 

9. APPROVAL OF BID FOR MME CONSTRUCTION 
 

As part of the $85 million in projects In the Building Bond Referendum approved by the 
community at the November 4, 2025, election, four new science rooms, a gymnasium with 
performance space, small group rooms, staff restrooms, a bus corral, and a relocated 
baseball field are scheduled to be constructed at Minnetonka Middle School East starting 
in the fall of 2026 with completion by December 31, 2027. 
 
The budget estimate for this construction component of the total project is $23,501,190.  
Bids were opened at 2:00 PM on Tuesday, August 25, 2026. Seven bids were received for 
the project as follows: 



 
 
 
 

5 

 
Jorgenson Construction, Inc.      $15,789,000.00 
Stahl Construction       $15,850,000.00 
CM Construction Company, Inc.     $15,860,000.00 
Rochon Corporation       $15,885,000.00 
BCI Construction, Inc.       $15,915,000.00 
Shaw-Lundquist Associates, Inc.     $16,537,000.00 
Met-Con Construction, Inc.      $17,900,000.00 
 
The low bid of Jorgenson Construction, Inc., is $7,712,190 below the amount budgeted for 
this component of construction of the MME project.  Mr. Bourgeois recommended that the 
Board approve the low bid. 
 
Jordan moved, Kolbinger seconded, that the Board approve the following motion: 
 
BE IT RESOLVED that the School Board of Minnetonka Independent School District 276 
does hereby accept the low bid of Jorgenson Construction, Inc., in the amount of 
$15,789,000.00 for construction of four new science rooms, a gymnasium with performance 
space, small group rooms, staff restrooms, a bus corral, and a relocated baseball field at 
Minnetonka Middle School East. 
 
Upon vote being taken thereon, the motion carried unanimously. 
 

10. APPROVAL OF PERPETUAL ENDOWMENT TRUST FUND DOCUMENT 
 

At the School Board Meeting of May 28, 2026, the School Board approved the 
establishment of a Perpetual Endowment Trust Fund for the District.  As part of the process 
of getting the Perpetual Endowment Trust Fund into operation, the District employed the 
services of the Trust Department at the law firm of Dorsey & Whitney to draft the Perpetual 
Endowment Trust Fund Document to ensure compliance with all Federal regulations 
regarding trust funds.  
  
As Mr. Bourgeois explained, a Perpetual Endowment Trust Fund document was prepared 
by Dorsey & Whitney for the School Board’s approval to be the governing document of the 
Perpetual Endowment Trust Fund.  
 
Jordan moved, Selinger seconded, that the Board approve the document as presented.  In 
the discussion that followed, Board member Browne thanked Mr. Bourgeois for his 
inspiration to create this and for all of the work he did to make it happen.  Board member 
Jordan shared that information about the fund is on the website, and that the District is 
accepting donations. School Board Director Meghan Selinger asked if the website 
information is up, and Mr. Bourgeois shared that it is.  
 
Upon vote being taken on the foregoing motion, the motion carried unanimously. 
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11. CONSENT AGENDA 
 

Remucal moved, Olson seconded, that the Board approve the recommendations included 
within the following Consent Agenda items: 
 

• Minutes of August 6 regular meeting 
• Study Session Summary of August 20, 2026 
• Payment of Bills  
• Recommended Personnel Items 
• Gifts and Donations:  $150.00 from Dr. Dennis Peterson to be placed in the Dr. 

Dennis Peterson Scholarship Fund for Graduating Seniors.  $85.00 from the 
Blackbaud Giving Fund to be placed in the MHS Principals’ Discretionary Fund.  
$5.60 from the Blackbaud Giving Fund to be placed in the MMW Principal’s 
Discretionary Fund.  $1,000.00 from Donald C. Mark, Jr. to be placed in the MHS 
Class of 1965 Scholarship Fund for Graduating Seniors.  $115.00 from Rebecca 
Weaver to be placed in the Minnewashta Elementary Principal’s Discretionary Fund.  
$1,000.00 from the Lake Minnetonka-Excelsior Morning Rotary to be placed in the 
MHS Interact Club Fund.  $3,000.00 from the Minnetonka Boys Volleyball Booster 
Club to be placed in the MHS Boys Volleyball Team Fund.  Total Gifts and Donations 
thus far for 2025-26:  $237,929.20.  

• Electronic Fund Transfers 
• Policies 735, 736, 737 
• Update of 403(b) Plan Document 

 
Upon vote being taken on the foregoing Consent Agenda items, the motion carried 
unanimously. 
 

12. BOARD REPORTS 
 
Board member Jordan shared the Community Action for Student Education (CASE) 
Committee had recently met, and district leadership is meeting with local legislative 
candidates next week.  This election is an important one, as all legislative seats are up for 
election. Board member Browne reminded people they can join CASE if they are interested 
in helping to advocate for student funding. She said the volume of people we have involved 
certainly has made an impression on our legislators, so the more people involved, the 
better.  More information can be found on the district website. 
 

13. SUPERINTENDENT’S REPORT 
 

Superintendent Law said the school year is off to a great start. We continue to work at 
improving efficiency with drop-off and pick-up lines and processes, particularly for MME 
and for MMW. At MME, things are moving more quickly at drop-off and pick-up, and at 
MMW, with the temporary addition of a stoplight at County Road 41, due to US Highway 
212 construction work, there has been an improvement with traffic control. Additionally, 
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work on a new 40-stall parking lot at MHS is almost complete.  He invited all to go out and 
see our students in action – they are amazing.  
 

14. ANNOUNCEMENTS 
 
None. 
 

15. ADJOURNMENT 
 
Selinger moved, Kolbinger seconded, adjournment to closed session at 7:34 p.m.  Upon 
vote being taken thereon, the motion carried unanimously. 
 

 
 
 

_______________________________________ 
 Michael Remucal, Clerk 

 
 
 

 



MINNETONKA INDEPENDENT SCHOOL DISTRICT #276 
Service Center 

5621 County Road 101 
Minnetonka, Minnesota 

 
Minutes of September 10, 2026 Closed Session 

 
The School Board of Minnetonka Independent School District #276 met in closed session 
at 7:40 p.m. on Thursday, September 10 in the Community Room at the District Service 
Center, 5621 County Road 101, Minnetonka, Minnesota.  Chairperson Kemerie Foss 
presided.  Other Board members present were Sally Browne, Karen Jordan, Taunya 
Kolbinger, Dan Olson, Mike Remucal, Meghan Selinger and Superintendent David Law, 
ex officio.   
 
Also present in the room were General Counsel and Executive Director of Human 
Resources Anjie Flowers and Executive Director of Finance and Operations Paul 
Bourgeois. 
 
Chairperson Foss called the meeting to order and announced that in accordance with 
Minnesota Statute 13D.03, the meeting would be closed to the public in order to discuss 
the status of negotiations with a bargaining group in the district.  Chairperson Foss said 
that in keeping with District Policy #205: Open and Closed Meetings, the proceedings 
would be recorded. 
 
At 7:54 p.m., Remucal moved, Kolbinger seconded, that the School Board adjourn the 
closed session.  Upon vote being taken thereon, the motion carried unanimously. 

 
 
 

_______________________________________ 
 Michael Remucal, Clerk 

 
 
 
 

 



 MINNETONKA INDEPENDENT SCHOOL DISTRICT #276 
District Service Center 
5621 County Road 101 
Minnetonka, Minnesota 

 
Minutes of September 24, 2026 Special School Board Meeting 

 
The School Board of Minnetonka Independent School District #276 met in special session 
at 7:55 p.m. on Thursday, September 24, 2026 in the Community Room at the District 
Service Center, 5621 County Road 101, Minnetonka, Minnesota.  Chairperson Kemerie 
Foss presided.  Other Board members present were Sally Browne, Karen Jordan, Taunya 
Kolbinger, Dan Olson, Mike Remucal, Meghan Selinger and Superintendent David Law, 
ex officio. Student School Board representatives Aneeqa Sameer and Drew Errickson 
were also present.  The meeting was also livestreamed on the district’s YouTube channel.  
 
Chairperson Foss called the special meeting to order and asked that everyone stand and 
recite the Pledge of Allegiance to the Flag. 
 
1. AGENDA 

 
Selinger moved, Olson seconded, that the School Board approve the agenda as 
presented.  Upon vote being taken thereon, the motion carried unanimously. 

 
2. APPROVAL OF COLLECTIVE BARGAINING AGREEMENT WITH MINNETONKA 

ASSOCIATION OF PRINCIPALS (MAP) EMPLOYEES 
 

General Counsel and Executive Director of Human Resources Anjie Flowers 
presented this item to the Board.  She noted that district representatives and the 
Minnetonka Association of Principals (MAP) met and negotiated on the terms and 
conditions of employment for the 2026-2028 collective bargaining agreement.  
Principals voted on the parameters of the contract on September 17, 2026. 
 
Principals will receive any eligible step movement in both years and a 3.15% salary 
schedule increase in year one and a 3.00% salary schedule increase in year two, in 
addition to increases to insurance fringe benefit allocations.   
 
We would like to acknowledge the work of both teams. The MAP team members 
included Jeff Erickson, Andrew Gilbertson, and Gina Magnuson. The District team 
members included Anjie Flowers, Amy Hillstrom (administrative support), Robyn 
Klinker, Dr. Amy LaDue, and Ash Muni. 
 
Remucal moved, Jordan seconded, that the Board approve the collective bargaining 
agreement between the District and the Minnetonka Association of Principals (MAP) 
employees as presented.  Upon vote being taken thereon, the motion carried 
unanimously. 
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3. CERTIFICATION OF 2026 PAY 2027 PRELIMINARY LEVY 
 

Executive Director of Finance and Operations Paul Bourgeois presented this item to 
the Board.  He explained that Minnesota Statutes require that each school district 
certify a preliminary property tax levy by September 30 of the calendar year. 
 
The property tax levy set at the preliminary is the maximum amount that the school 
district can levy when it certifies its final levy in December of the calendar year. 
Adjustments to the preliminary levy amount can only be made downward after the 
preliminary levy is certified. School Districts must work with the Minnesota Department 
of Education (MDE) to calculate the levies allowed under the various statutes utilizing 
the MDE computerized levy system. The Certified Preliminary Levy must be physically 
received by the home county auditor no later than September 30, 2026. 
 
The total levy is made up of several dozen individual levy amounts that are calculated 
based on formulas set in Minnesota Statute by the Legislature. Many of the levies are 
levies that provide partial revenue for a particular program with the remaining amount 
coming as a match from the State of Minnesota, and it is a requirement for the full 
local share to be levied in order to receive the State contribution. A reduction in those 
levies will result in a proportional reduction in State aid. Other levies including the 
Operating Referendum and Technology Levies are voter approved and determined 
based on the number of enrolled pupils or the value of property in the District. Finally, 
debt service levies are required to be calculated at 105% of debt service in order to 
ensure that District bond payments are met even if there are some property tax 
delinquencies. 
 
The dollar amount of the Certified Preliminary Levy approved by the School Board 
prior to September 30 of each year becomes the highest amount of the levy - the final 
levy approved in December can be no greater that the preliminary amount certified by 
September 30. The only exception to this rule is if an Operating Referendum or Capital 
Projects Referendum is approved by the voters of the School District at the November 
election. 
 
As of today, the 2026 Pay 2027 Preliminary Levy is $73,937,711.89 which is an 
increase of $201,598.53 or 0.27% over the 2025 Pay 2026 Levy of $73,736,113.36. 
 
Mr. Bourgeois presented on various levy categories, including the Operating 
Referendum Revenue, Local Optional Revenue, Technology Referendum Revenue, 
Equity, Q Comp, Operating Capital, Instructional Facilities, Debt Service, and OPEB 
levies.  He also shared the estimated tax impact on a $300,000, $500,000, $700,000 
and $900,000 home. 
 
Jordan moved, Remucal seconded, that the Board approve the following motion: 
 
BE IT RESOLVED, that the School Board of Minnetonka Independent School District 
276 does hereby certify the Preliminary 2026 Payable 2027 Property Tax Levy at the 
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maximum amount authorized by statute, which as of September 24, 2026, totals 
$73,937,711.89 and authorizes administration to file the Certified 2026 Pay 2027 
Preliminary Levy with the Hennepin County Auditor no later than September 30, 2026. 
 
Upon vote being taken on the foregoing motion, the motion carried unanimously. 
 

4. ADJOURNMENT 
 
Olson moved, Jordan seconded, adjournment at 8:05 p.m.   Upon vote being taken 
thereon, the motion carried unanimously.  
 
 
 

_______________________________________ 
 Michael Remucal, Clerk 
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SCHOOL BOARD 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item X. b 

 
   

Title: Study Session Summary                                    Date:  October 1, 2026 
_____________________________________________________________________ 
 
OVERVIEW: 
 
The summary of the proceedings of the Minnetonka School Board’s September 24, 2026 
Study Session is attached.  
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approve this summary as presented. 
 
 
 

 
 

Submitted by:  ________________________________________ 
                        Carrie Voeltz, Executive Assistant 

                        to the Superintendent and School Board 
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MINNETONKA INDEPENDENT SCHOOL DISTRICT #276 
District Service Center 
5621 County Road 101 
Minnetonka, Minnesota 

 
Summary of September 24, 2026 Study Session 

 
The School Board of Minnetonka Independent School District #276 met in study session 
at 6:00 p.m. on Thursday, September 24, 2026 in the Community Room at the District 
Service Center, 5621 County Road 101, Minnetonka, Minnesota. Board Chairperson 
Kemerie Foss presided. Board members present were Sally Browne, Karen Jordan, 
Taunya Kolbinger, Dan Olson, Mike Remucal, Meghan Selinger and Superintendent David 
Law, ex officio.  Student School Board representatives in attendance were Aneeqa 
Sameer and Drew Errickson.  The Study Session was livestreamed on the District’s 
YouTube channel. 
 
CITIZEN INPUT 
 
Chairperson Foss extended an invitation to members of the audience who wished to 
address the Board on any topic.  She also read the guidelines for Citizen Input, for those 
who wished to speak. 
 
District parent Josh Pratt asked the Board to reconsider the policy on student-owned 
laptops at the high school, noting that many students prefer them over iPads. 
 
District parent Kristin Cole spoke about the importance and benefits of recess and asked 
the Board to consider increasing the amount of time for recess at the elementary level.   
 
PROFESSIONAL LEARNING UPDATE 
 
Associate Superintendent Amy LaDue and Director of Learning, Development and 
Educator Effectiveness Sara White presented this item to the Board.  They began by 
noting that the district had provided comprehensive professional learning to all 900+ 
district teachers in August 2026, organized in two intentional phases. New teacher 
orientation (August 10-20) grounded educators new to the district in foundational 
practices, systems, and relationships. Workshop week (August 24-28) brought all 
educators together around shared commitment to belonging, well-being, and instructional 
excellence, with highly differentiated learning designed by level and role. 
 
The week of learning was anchored by Dr. Anton Treuer, whose keynote on creating 
cultures of belonging through Indigenous perspectives and relational teaching unified all 
three school levels. Across all levels, educators engaged with three central questions: How 
do students see themselves represented in what we teach? What safe, relational 
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conditions do we create? What skills do we explicitly teach to support their success? The 
answers to these questions shaped the month's learning and will drive instruction all year. 
 
Professional learning in Minnetonka is grounded in research and aligned to School Board 
goals. The two days of professional learning in August directly supports the Board's 
commitment to Well-being and Belonging, addressing the strategic priorities that students 
have a strong feeling of positive connection, acceptance, and importance as members of 
Minnetonka Schools' diverse community. The professional learning represents two of the 
three full district professional learning days provided to staff annually, embedded in the 
school calendar to allow sustained, job-embedded learning that educators immediately 
apply in their classrooms and buildings. 
 
Identified Needs for 2026-27 
 
At the conclusion of the final professional learning day of 2025-26, educators were asked 
to identify professional learning needs for the 2026-27school year. They prioritized: 
 

● Student engagement instructional strategies 
● Structured literacy and disciplinary literacy  
● Curriculum implementation 
● Culturally responsive practices 
● Social and emotional learning 
● Support for potential middle level programming shifts  
● Tier 1 instruction, extension, and intervention 

 
The experiences provided in August align with these identified needs. 
 
Elementary Professional Learning 
 
Elementary professional learning was organized around a single, powerful idea: create 
conditions where every student feels they belong AND has the skills to succeed. This 
required three things working together. 
 
August 24 began with three foundational frameworks. Dr. Treuer addressed the 
importance of inclusive representation and psychologically safe learning environments. 
Teachers explored how all students navigate different social contexts and may adjust their 
language, communication style, or behavior depending on their setting.  Teachers 
recognized that curriculum and classroom culture send powerful messages. When 
students consistently see themselves and their experiences reflected in what is taught, 
they develop stronger connections to learning and to school. Inclusive representation 
strengthens belonging for all students. 
 
Dr. Clay Cook reframed behavior as communication about unmet needs, not defiance. He 
introduced the STOP framework (Safe, Teach, Observe, Prompt) as a practical tool for 
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responding consistently. Teachers committed to understanding that "educators have 
control over the conditions we create for students," and that building relationships is 
foundational: "Build the relationship first. That is what matters most." 
 
Dr. Kristin Jacobsen taught that executive functioning skills like planning, time awareness, 
task initiation, self-regulation, and organization are not personality traits but teachable 
skills. Elementary is the ideal time to explicitly teach these. Teachers left understanding 
that "tiny tweaks in routines and instruction can make huge differences in student 
independence and success," and that visual supports, predictable routines, and explicit 
teaching of planning reduce prompt dependence and build independence. 
 
These three frameworks work together: safe spaces where students see themselves in 
curriculum and classroom culture (Treuer) plus predictable conditions and consistent adult 
responses (Cook) plus explicit teaching of foundational skills (Jacobsen) equals students 
who feel they belong and who have tools to succeed. 
 
August 27 brought high differentiation. Twenty specialized tracks served different roles 
and disciplines. English classroom teachers in K-2 and 3-5 continued their implementation 
work with the updated District literacy curriculum with the Arts and Letters resource, 
focusing on learning how to use built-in scaffolds strategically to meet diverse learner 
needs. Language immersion teachers (Spanish K-2, Spanish 3-5, and Chinese) 
participated in curriculum-specific professional learning focused on increasing their 
knowledge to support Tier 1, literacy foundational skills and assessment. Reading 
intervention, math intervention, and special education roles attended sessions on Fast and 
eduCLIMBER assessment administration and progress monitoring protocols, building 
shared language around how data informs intervention decisions. 
 
Specialists brought the foundational frameworks to their disciplines. Music teachers 
integrated Native American standards and culturally responsive curriculum. PE teachers 
connected standards to literacy and READ Act implementation. Media specialists 
integrated literacy into information literacy instruction. EL/ML teachers worked with data 
analysis consultants on student growth. A grief support group attended Brighter Days 
training, learning that "grief is not a linear healing journey" and that educators' role is to 
hold space and support students experiencing loss. Advanced learning and reading 
intervention specialists explored AI as a tool for teacher planning and differentiation. This 
level of differentiation honors the expertise and unique instructional context of each 
educator role while building collective commitment to belonging and well-being. 
 
Middle School Professional Learning 
 
Middle school professional learning was organized around one central idea: middle school 
students thrive when they belong. This requires two things: students need to see 
themselves reflected in what we teach, and students need to experience consistent 
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relational structures where they feel supported and comfortable to be and become the best 
version of themselves.  
 
Monday, August 24, all middle school educators heard Dr. Treuer's keynote on 
representation and indigenous perspectives. His core message was direct: students of 
color, particularly indigenous students, operate under multiple code-switching burdens. 
Teachers committed to auditing curriculum for authentic representation while avoiding 
tokenism, integrating indigenous and culturally diverse perspectives into subject-specific 
teaching, identifying one meaningful unit per discipline where indigenous voices are 
central, and building genuine relationships grounded in understanding students' lived 
experiences. 
 
Tuesday, August 25, middle school educators participated in differentiated learning. 
Cohort A (content classroom teachers, specialists, advanced learning, interventionists) 
and Cohort B (special education, counselors, social workers, facilitators) each received 
tailored professional learning. Cohort A explored how to embed executive function 
strategies into content instruction and leverage literacy routines for spaced retrieval. 
Cohort B went deeper into intensive executive function interventions and literacy strategies 
for students with identified needs. Both cohorts were grounded in Dr. Kristen Jacobsen's 
framework that success in middle school requires far more than academic knowledge; it 
requires executive function skills that allow students to navigate multiple teachers, longer 
class periods, and increasing independence. 
 
Thursday, August 27, brought all middle school educators together for Chris Balme's 
keynote, Finding the Magic in Middle School. Balme reframed middle school as a 
developmental opportunity. Using the white-water rafting metaphor, he helped teachers 
understand that middle schoolers are in turbulent rapids of brain development, where 
social connection is primary and they're figuring out belonging and how their role in 
contributing to their school community. The response from educators was energized. 
Teachers recognized that they need to "slow down and create space for student-driven 
conversation" rather than rushing through curriculum, and that they must "be vulnerable 
and authentic" to create the conditions for belonging. Balme introduced three 
developmental questions (Who am I? How do I connect? What do I contribute?) as a 
framework for understanding behavior and designing classroom experiences. Teachers 
saw that "middle schoolers are wired for social, social, social" and that their role is to 
facilitate rather than instruct. Throughout the day Dr. Balme continued to work with 
educators opposite their breakout sessions specifically on developing powerful advisories, 
both for students and adults. 
 
Following the keynote, middle school educators alternated in role-specific sessions with 
learning with Dr. Balme. CREW teachers attended sessions focused on their specialized 
support role. Embedded support specialists worked with Dr. Martina Wagner on intensive 
intervention practices. Content-area teachers participated in Universal Access training 
focused on Tier 1 accommodations. Additionally, curriculum and assessment updating and 
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planning time was afforded to like courses across departments and schools. All educators 
had significant time for building-directed planning, collaboration, and application of their 
learning to their home schools. 
 
High School Professional Learning 
 
High school professional learning centered on two essential practices: educators must be 
deliberate about relationships and cultural responsiveness, and educators must be 
intentional about learning goals and instructional design. These two commitments create 
the conditions where students show their thinking, take risks, and see themselves in the 
curriculum. 
 
August 24-25, all high school educators heard Dr. Treuer's keynote on Indigenous 
perspectives and creating cultures of belonging. His message gave teachers permission 
and language to center student identity and indigenous perspectives in curriculum, not as 
add-ons but as core content. Teachers were struck by his framing that "systemic inequity 
can be unintentional but still harmful" and his insistence on nuance: "Two things can be 
true at once." The response moved beyond appreciation to action. Math teachers 
committed to using wild rice harvesting as data sets. Art teachers committed to grounding 
units in contemporary Native artists. English teachers revised poetry units to include 
diverse voices. Spanish teachers explored indigenous language connections. Teachers 
were making specific, subject-area commitments to curriculum redesign, not adding 
diversity as a token gesture. 
 
Teachers also recognized that relationships are central to all of this work. One educator 
captured what many felt: "My biggest takeaway across the week is the incredible power of 
relationships. I love building connections with my kiddos, and this week made my passion 
grow and grow." Teachers committed to specific practices: greeting students at the door 
in week one, learning individual details about each student, tracking one-on-one 
connections, and using mixed seating and random grouping from day one. They 
understood that "clear, explicitly taught routines reduce anxiety and create the conditions 
for learning and belonging" and that norms taught as "shared power" rather than top-down 
rules help students feel respected and understood. 
 
August 27 brought a second focus: intentional pedagogy. Teachers engaged with Tyler 
Moberg's Intentional Intelligence Scale, a 4-level framework for AI use that many 
described as the missing piece they needed. The scale removes yes/no gatekeeping and 
replaces it with nuance, making expectations clear to students while protecting cognitive 
load. Teachers recognized that "the 4-tier intentional intelligence scale" gave them 
language to discuss AI ethically without fear, and they committed to posting the scale and 
explicitly naming which level applies to each assignment. 
 
Alongside AI, teachers embraced thinking classrooms. Vertical whiteboards, random 
grouping, low-stakes collaboration, and movement shift classrooms from compliance 
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culture (checking boxes) to learning culture (actual thinking). Teachers saw this as a 
pedagogical complement to their work on belonging: "Shift from Compliant Culture to 
Learning Culture." When students collaborate and build comfort across peer groups, when 
their thinking is valued, belonging increases. 
 
A third and essential thread throughout all high school professional learning was 
intentionality and transparency about learning goals. Teachers committed to putting the 
learning goal on every assignment, not assuming students understand why they're doing 
something. This simple practice directly counters compliance culture and gives students 
agency. As one teacher noted, "I plan to give students a list of skills they are developing 
through completing an assignment so that when they ask why they can't use AI, I can 
reference the list of things they need to learn instead of just 'You have to write it yourself.'" 
By making purpose explicit, teachers reduce behavior and engagement issues because 
students understand the point of the work. 
 
Teachers also explored disciplinary literacy, recognizing that reading and vocabulary 
instruction should be integral to their content, not a separate skill. Using a three-tier 
vocabulary framework, teachers identified domain-specific words where they had 
expertise and committed to teaching vocabulary explicitly. They understood that "students 
who struggle with literacy feel excluded" and that explicit teaching of vocabulary means 
more students can access content and feel successful. 
 
Beyond pedagogy, high school educators responsible for social and emotional learning - 
school counselors, social workers, psychologists - engaged with grief-informed care. They 
recognized that "no two people grieve the same, grief shows up differently for everyone 
and it is not our job to fix their pain but to walk alongside them." This work grounds 
everything else: relationships, intentionality, and learning goals—none of it works if 
students are grieving and unsupported.  
 
High school educators also engaged with embedded support and co-teaching models, 
recognizing that both teachers actively support all students, not one teaching and one 
supporting from the side. This requires intentional planning, clear role definition, shared 
responsibility, and regular communication about who teaches what and who assesses 
what. 
 
New Teacher Onboarding 
 
Before workshop week, the district welcomed over 80 new teachers to Minnetonka with a 
comprehensive four- to eight-day orientation (August 10-20) designed by role and school 
level. New teacher orientation grounded educators in foundational practices, district 
systems, and the essential relationships that support educator success. 
 
Elementary new teachers engaged in an integrated orientation focused on the 
foundational approaches that define Minnetonka elementary practice: Responsive 
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Classroom practices, Social Thinking with grade-level differentiation, the connection 
between classroom conditions and Multi-Tiered Systems of Support, and introduction to 
Minnetonka's structured literacy approach aligned to the science of reading. 
 
Secondary new teachers joined their elementary counterparts the following week. All 
professional learning this second week was differentiated by role and level. They received 
system-wide learning together, including school orientation with principals, a luncheon with 
administrators and school board members, district overview, technology essentials for 
student iPad management, M-GEM and Q-Comp overview, and mentorship launch. 
Content teachers focused additionally on student engagement, grading, and anti-bullying. 
Student support services educators received specialized training on the systems and 
practices unique to special education in Minnetonka. Elementary educators were 
introduced to their math and science curriculum as well.  
 
New teacher orientation set the stage for workshop week. Educators arrived at workshop 
week with foundational knowledge of district systems and approaches, allowing them to 
engage deeply with the more expansive professional learning that followed. 
 
Professional Learning Days for Paraprofessionals 
 
Paraprofessionals have similar professional learning needs as teachers. For 2026-27, the 
same priorities for learning were identified: literacy and well-being, connection and 
belonging. Learning for paraprofessionals was also differentiated based on their roles. 
Paraprofessionals by contract are provided 8 hours of professional learning. Given the 
needs, an additional 4 hours were included in 2026-27. 
 
Social and Emotional Learning 
 
Dr. Clay Cook delivered a three-hour keynote for our paraprofessional staff titled "Creating 
the Conditions for Student Success: Teaching Relational, Proactive and Responsive 
Practices." His central message was that connection does not happen by accident; student 
success grows from the mindsets adults bring to their work paired with evidence-based 
practices. Paraprofessionals left with a clear understanding of how to change the 
environment and conditions students experience, how to lean into what they can control 
as a way to influence student behavior, and how to model and reward expected behaviors 
across all school settings.  
 
Two additional professional learning opportunities have been organized for 
paraprofessionals. On Friday, October 9, Dr. Joshua Stein, Child and Adolescent 
Psychiatrist and Chief of Medical Staff at Prairie Care will provide a keynote on educating 
the perfectionistic child. Following the keynote, paraeducators will select from breakout 
sessions. On Monday, January 25, 2027, paraprofessionals will have the opportunity to 
learn from Dr. Anton Treuer, ensuring that each adult working with students in the 
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Minnetonka Public School system will have an opportunity to build understanding in 
culturally responsive practices.  
 
August’s professional learning demonstrates Minnetonka's commitment to providing 
sustained, high-quality learning that translates into improved practice. Across all three 
school levels, educators engaged with research-based frameworks about belonging, well-
being, and intentional instruction. By bringing all educators together around Dr. Treuer's 
work on culturally responsive practices and belonging, while strategically differentiating 
learning by level and role, the district ensures both coherence and relevance. Every 
educator in Minnetonka Public Schools now shares common language and commitment 
to creating cultures of belonging. At the same time, classroom teachers, specialists, 
support staff, and leaders in each level have the specific knowledge and tools they need 
for their unique contexts. 
 
At the elementary level, teachers will build safe spaces where students see themselves, 
create predictable conditions, and explicitly teach foundational skills. At the middle school, 
teachers will create relational structures, especially through advisory, where students 
develop strong connections with adults and peers, explore who they are as a learner and 
a person, and build a sense of belonging as an important member of the school 
community. Teachers will ensure the curriculum reflects the diversity of student 
experiences and perspectives. Finally, at the high school, teachers will build strong 
relationships, be transparent about learning goals, and design intentional instruction with 
clear purpose. 
 
One additional full day of professional learning experience is planned for this school year, 
continuing to align with district goals around well-being, belonging, and instructional 
excellence. This day along with school-embedded learning throughout the second 
semester will include continued support for literacy implementation across elementary, 
deepening disciplinary literacy at the secondary, initial professional learning in support of 
mathematics program shifts, and intensifying Tier 1 instructional responses. Additionally, 
the District and schools will continue to partner to emphasize areas of focus from fall 
workshop, including culturally responsive practices, developmental relationships at the 
teacher level, ongoing support for implementation of social and emotional instruction, and 
deepening intentional efforts with executive functioning.  
 
In the discussion that followed, Board members thanked Ms. LaDue and Ms. White for the 
informative report.  Board member Kolbinger noted that she had attended Dr. Treuer’s 
middle school presentation and it was wonderful.  Student Board representative Aneeqa 
Sameer said she appreciated the teachers greeting students at the doors of classrooms 
during the first week of school.  She also asked questions regarding how literacy is 
incorporated into elementary physical education classes and the four tiers of artificial 
intelligence.  Board member Selinger thanked the presenters for the focus on shared 
vocabulary across all sites, noting its importance.  Board Treasurer Browne noted that the 
City of Minnetonka is also engaging with Dr. Treuer.  Board Vice Chair Olson said the 



9 

 

 

 

depth and breadth of the professional development offered during Workshop Week was 
very impressive, and asked leadership to make sure that foundation is part of everyday 
practice across the District. 
 
REVIEW OF ANNUAL REPORT 
 
For accountability and transparency, the Minnetonka Public School District will publish its 
Annual Report for the 2025-2026 school year in October 2026. Minnetonka uses its Annual 
Report as a primary tool to communicate District goals and results to parents and citizens 
of the District. Minnetonka’s Annual Report includes financial data, reports on innovative 
academic initiatives and student achievement well beyond test scores alone.  
 
Per state guidelines, the report also includes elements required for the annual 
Comprehensive Achievement & Civic Readiness Report, formerly named the World’s Best 
Workforce Report.  Each district must report on progress toward the following five state 
goals: 
 

1. All children are ready for school 
2. All racial and economic achievement gaps between students are closed 
3. All students are ready for career and college 
4. All students graduate from high school 
5. Prepare students to be lifelong learners 

 
The full Comprehensive Achievement & Civic Readiness Report will be available on the 
District website in mid-December 2026. 
 
Executive Director of Communications JacQui Getty and members of her team then 
presented the outline, content and key messages of the 2025-26 Annual Report to the 
School Board for its input.  The Board suggested minor editorial changes. 
 
Superintendent Law noted that the report would be brought back to the October 1 board 
meeting for approval.  
 
UPDATE ON MATHEMATICS STANDARDS 
 
Associate Superintendent Amy LaDue and Director of Academic Programs presented this 
item to the Board.  They shared the following information with the Board prior to tonight’s 
meeting: 
 
Minnetonka Public Schools’ curriculum provides teachers with a framework for achieving 
world-class excellence by developing rigorous curriculum, instructional strategies, 
resources, and assessments that aligns to state standards, as outlined in School Board 
Policy #603. The District is committed to a research-based, systematic curriculum review 
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process that ensures District curriculum and instructional practices remain aligned with 
state expectations and current best practices in teaching and learning. 
 
This report provides the School Board with an overview of the 2022 Minnesota K–12 
Academic Standards in Mathematics, required under Minnesota Statutes, section 
120B.021. The revisions represent the most significant shifts to mathematics at the state 
level since 2007. This report summarizes what has changed, why it matters, and what it 
means for instruction, professional learning and for students. 
 
Review and Improvement Process 
 
Minnetonka Public Schools maintains a comprehensive curriculum review process to 
continuously update and strengthen instruction while ensuring alignment with district 
priorities and state standards. As new state standards are adopted, a District Mathematics 
Curriculum Review Committee including Expanded Chairs representing each grade level. 
This committee engages in a structured alignment process: reviewing current curriculum, 
identifying essential learnings, prioritizing standards, and planning for professional 
learning and instructional resources. 
 
The District Mathematics Curriculum Review Committee, composed of K–12 teacher 
leaders, began this work in winter 2026. Its initial focus has been building shared 
understanding of what has changed from the prior standards, identifying the instructional 
shifts math will require, and surfacing the questions school and district leaders should be 
prepared to answer as implementation moves forward. 
 
Mathematics:  2022 MN K-12 Academic Programs 
 
Minnesota adopted the 2022 K–12 Academic Standards in Mathematics, replacing the 
2007 standards, which were reviewed and reaffirmed in 2011. The 2022 standards 
represent the most significant update to Minnesota’s mathematics expectations in more 
than 15 years. The Minnesota Department of Education review committee includes K–12 
teachers, administrators, and college faculty, and was guided by current research, other 
states’ recently revised standards, and public feedback. 
 
In Minnetonka the District Mathematics Curriculum Review Committee is actively engaged 
in alignment work. The team consists of teacher leaders across the entire system 
representing each grade level, all schools, and English and Immersion programming. K–
12 implementation will begin during the 2027–28 school year, with the new MCA IV 
assessments being completed by students in spring 2028. 
 
How the Standards Are Organized 
 
The standards are organized into three strands, consistent across all grade levels from 
Kindergarten through Grade 11: Data and Probability, Spatial Reasoning, and Patterns 
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and Relationships. Within each grade level, these strands are organized into seven anchor 
standards that also remain consistent K–11: Data Sciences, Chance and Uncertainty, 
Measurement, Geometry, Number Relationships, Equivalence and Relational Thinking, 
and Patterns and Relationships. 
 
Two additional dimensions are embedded directly in every benchmark: (1) the eight 
Standards for Mathematical Practice, describing how mathematically proficient students 
think and behave, and (2) five Benchmark Contexts that serve as a lens to teach and learn 
math. 
 
Notable Shifts from the 2007 Standards 
 
FROM (2007 standards) TO (2022 standards) 

Data mostly reserved for students on 
advanced pathways (AP Statistics, etc.) 

Statistics & data science is one of three 
strands at every grade, K–11, and 
includes financial literacy and computer 
science skills for every student 

Rigor left undefined, often equated with 
difficulty or harder problems 

Rigor is formally defined as equal intensity 
of conceptual understanding, application, 
and procedural skill & fluency, with 
conceptual understanding built first 

Mathematical practices referenced but not 
embedded in benchmarks 

Eight Standards for Mathematical Practice 
are embedded directly in every 
benchmark and are now assessable on 
the MCA 

Cultural and real-world context 
inconsistent across benchmarks 

Five Benchmark Contexts: Minnesota 
Tribal Nations, Financial Literacy, 
Computer Science, Modeling, and Real-
world are embedded directly into 
benchmarks, including the statutorily 
required Tribal Nations context 

Source: 2022 Minnesota K–12 Academic Standards in Mathematics (updated April 
2025); Minnesota Statutes, section 120B.021. 
 
Guaranteed and Viable Curriculum 
 
Consistent with School Board Policy #603, the District Mathematics Curriculum Review 
Committee uses the Understanding by Design (UbD) framework to guide curriculum 
development and ensure a guaranteed and viable curriculum. The UbD model organizes 
curriculum development into three stages: (1) Identify Desired Results: analyzing 



12 

 

 

 

standards to determine essential learnings and priority skills; (2) Determine Acceptable 
Evidence: developing common assessments and performance tasks; and (3) Plan 
Learning Experiences: designing instructional sequences and selecting resources. 
 
The team is in the early stages of this process which entails prioritizing standards, 
identifying essential learnings using a process that considers endurance, leverage, and 
readiness across grade levels, and completing vertical alignment K–12. 
 
At the November Study Session, the School Board will review high school course 
proposals for review that will be based on the shifts in the 2022 Minnesota Mathematic 
Standards. This will be followed by a request for School Board to approve these new 
courses as a part of the annual process in December. Once approved, new courses and 
updated pathways will be included in the Skipper Log for student registration for the 2027-
28 school year.  
 
The District Mathematics Curriculum Review Committee will continue the curriculum 
review process and alignment work throughout the 2026–27 school year, with an update 
and any resource adoption requests in late spring or early summer. 
 
Ms. Ladue and Ms. Kane also shared the following information with the Board at the study 
session: 
 
Statistics and Data Science for Every Student 
 

• One of three strands at every grade 
• Data skills including financial literacy and computer science skills 
• Expectations grow across the grades 
• Grades K-5:  Collect and describe data 
• Grades 6-8:  Sample and draw inferences 
• Grades 9-12:  Model data and probability 

 
Rigor:  Equal Intensity of Three Things (3-legged stool) 
 

• Conceptual understanding – the how and why behind the math 
• Application – using math in real, meaningful, and messy situations 
• Procedural skill and fluency – accurate, efficient, flexible computation 

 
Dimension 1:  Eight Mathematical Practices 
 

• Make sense of problems and persevere 
• Reason abstractly and quantitatively 
• Construct and critique arguments 
• Model with mathematics 
• Use tools strategically 
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• Attend to precision 
• Look for and use structure 
• Use patterns in repeated reasoning 

 
Dimension 2:  Five Benchmark Contexts that Connect Math to Life 
 

• Minnesota Tribal Nations 
• Financial Literacy 
• Computer Science 
• Modeling 
• Real-world Applications 

 
What This Means for our Students 
 

• Data literacy for everyone 
• Money skills for life 
• Math that connects 
• Understanding, not just answers 

 
In the discussion that followed, Board member Selinger said she appreciated the emphasis 
on “understanding by design.”  She also asked about the general sentiment among the 
teachers regarding the changes to the standards.  Ms. Kane said the excitement level is 
high, and there is a high level of engagement in the classrooms already.  Student Board 
representative Drew Errickson said he’s noticed the increased use of whiteboards in the 
classroom and while it takes some getting used to, he is a fan of it.  
 
REVIEW OF 2026 PAY 2027 PRELIMINARY LEVY 
 
Executive Director of Finance and Operations Paul Bourgeois presented this item to the 
Board.  He noted that Minnesota Statutes require that each school district certify a 
preliminary property tax levy by September 30 of the calendar year. 
 
The property tax levy set at the preliminary is the maximum amount that the school district 
can levy when it certifies its final levy in December of the calendar year. Adjustments to 
the preliminary levy amount can only be made downward after the preliminary levy is 
certified. School Districts must work with the Minnesota Department of Education (MDE) 
to calculate the levies allowed under the various statutes utilizing the MDE computerized 
levy system. The Certified Preliminary Levy must be physically received by the home 
county auditor no later than September 30, 2026. 
 
The total levy is made up of several dozen individual levy amounts that are calculated 
based on formulas set in Minnesota Statute by the Legislature. Many of the levies are 
levies that provide partial revenue for a particular program with the remaining amount 
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coming as a match from the State of Minnesota, and it is a requirement for the full local 
share to be levied in order to receive the State contribution. A reduction in those levies will 
result in a proportional reduction in State aid. Other levies including the Operating 
Referendum and Technology Levies are voter approved and determined based on the 
number of enrolled pupils or the value of property in the District. Finally, debt service levies 
are required to be calculated at 105% of debt service in order to ensure that District bond 
payments are met even if there are some property tax delinquencies. 
 
The dollar amount of the Certified Preliminary Levy approved by the School Board prior to 
September 30 of each year becomes the highest amount of the levy - the final levy 
approved in December can be no greater that the preliminary amount certified by 
September 30. The only exception to this rule is if an Operating Referendum or Capital 
Projects Referendum is approved by the voters of the School District at the November 
election. 
 
As of the date of this School Board Study Session of September 24, 2026, the 2026 Pay 
2027 Preliminary Levy is $73,937,711.89, which is an increase of $201,598.53 or 0.27% 
over the 2025 Pay 2026 Levy of $73,736,113.36. 
 
Mr. Bourgeois then presented on various levy categories, including the Operating 
Referendum Revenue, Local Optional Revenue, Technology Referendum Revenue, 
Equity, Q Comp, Operating Capital, Instructional Facilities, Debt Service, and OPEB 
levies.  He also shared the estimated tax impact on a $300,000, $500,000, $700,000 and 
$900,000 home. 
 
Superintendent Law noted that the levy would be certified at the special meeting of the 
Board later this evening. 
 
ADJOURNMENT 
 
The Board adjourned the study session at 7:50 p.m.  A special meeting of the Board 
followed. 
 
 
 
 
 
 
 
 
 



 
 

CONSENT 
 

SCHOOL BOARD 
Minnetonka I.S.D. # 276 
5621 County Road 101 
Minnetonka, Minnesota 

 
 

Board Agenda Item X. c 
 
Title: Payment of Bills                                                             Date:  October 1, 2026 
______________________________________________________________________ 
 
OVERVIEW: 
 
Presented for Board approval are the monthly disbursement totals by fund for 
Minnetonka Public Schools for the month of August 2026. 
 
______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the Board approve the disbursements as presented for the 
month of August 2026. 
______________________________________________________________________ 
     
   

                

                                      
 Submitted by:  _____________________________________________ 

                           Peyton Zivkovich 
                         Coordinator of Accounting 

 
 
             

 
Approved by:    ______________________________________________ 

                            Paul Bourgeois 
                           Executive Director of Finance & Operations  

 
 
                                                              

Concurrence:  ______________________________________________ 
                          David Law 

                          Superintendent of Schools 
 
 

 
 



 
 

MINNETONKA DISTRICT #276 
 
TO: David Law 
 
FROM: Peyton Zivkovich 
 
RE: Payment of Bills – August 2026 
 Board Meeting Date October 1, 2026 
 
The following disbursements are submitted for the month of August: 
 
Recommend the payment of bills in the sum of $11,172,413.66 by check #496933 - 
#497246 and ACH #9000000671 - #900000880, and wire transactions #202501976-  
#202501999, #202502024 - #202502036, #202502048- #20250251, #202502065 -
#202502082 as follows:   
  

 
 

                       
 _________________________                               October 01, 2026 
       Peyton Zivkovich                                                Date 



CONSENT 
 

 

 

SCHOOL BOARD 
MINNETONKA I.S.D. #276 

5621 County Rd. 101 
Minnetonka, MN 

Community Room 
 

Board Agenda Item X. d. 
 

 

TITLE:    Recommended Personnel Items                                            DATE:  October 1, 2026 
 
BACKGROUND: Under the authorization of district policy, the General Counsel and Executive Director of Human 
Resources makes recommendations for employment, leaves, employee status changes, and resignations and/or 
release from contracts. 
 

These recommendations are attached. This section includes routine changes affecting an employee’s terms and 
conditions and new hires.  
 
 
 
 
FUTURE ACTION/RECOMMENDATION: 
The administration recommends approval of all attached personnel changes. 
___________________________________________________________________________________ 
 
 
 
                   Submitted by:           Concurrence by: 
               
 

           

    

                     Anjie Flowers                                          David Law 
      General Counsel                Superintendent 

    and  
Executive Director of Human Resources                



Minnetonka Public Schools    
 Agenda IX. d.  

Minnetonka, MN    
 October 1, 2026 

Human Resources Personnel Recommendations 
  

Licensed Employment 

Last Name First Name Position Building Salary FTE Start Date 
End Date (if 
applicable) 

NONE        

        
Non-Licensed Employment 

Last Name First Name Position Building Salary FTE Start Date 
End Date (if 
applicable) 

ANDERSON ERIN YOUTH PROGRAMS OFFICE ASSISTANT MCEC $26.58  1.00 09/14/2026  

DAVIS JAMES ASSISTANT SWIM CLUB COACH AQUATICS $22.00  0.10 09/02/2026  

DE ZEE WILLA JR EXPLORERS STUDENT ASSISTANT MCEC $12.77  0.3125 09/09/2026  

FOSTER LANA LUNCHROOM/PLAYGROUND PARA GROVELAND $22.85  0.375 09/14/2026  

HARRIS KAYLA EXPLORERS BEHAVIOR ASSISTANT DEEPHAVEN $22.60  0.7125 09/08/2026  

HAY ANABEL EXPLORERS STUDENT ASSISTANT CLEAR SPRINGS $12.77  0.125 08/24/2026  

HEFNY AZZA SPECIAL EDUCATION PARA EXCELSIOR $24.87  0.40625 09/08/2026  

HENDRICKSON CORA EXPLORERS STUDENT ASSISTANT SCENIC HEIGHTS $12.77  0.1875 09/14/2026  

JONES-WEST ANNA EXPLORERS BEHAVIOR ASSISTANT MINNEWASHTA $22.60  0.35 09/08/2026  

KELLER HALO EXPLORERS STUDENT ASSISTANT SCENIC HEIGHTS $12.77  0.3125 09/14/2026  

LEE JACKY EXPLORERS PROGRAM ASSISTANT EXCELSIOR $19.62  0.50 08/31/2026  

LETO ISABELLA EXPLORERS BEHAVIOR ASSISTANT MINNEWASHTA $22.82  0.3125 08/31/2026  

NELSON AVA SPECIAL EDUCATION PARA DEEPHAVEN $24.31  0.8125 09/01/2026  

PETERSON TAYLOR LUNCHROOM/PLAYGROUND PARA EXCELSIOR $22.85  0.375 08/25/2026  

SHAFFER ISABELLE SPECIAL EDUCATION PARA MHS $24.31  0.8125 09/08/2026  

TRAN MY SPECIAL EDUCATION PARA GROVELAND $25.75  0.8125 09/03/2026  

TRAUGER NOAH SPECIAL EDUCATION PARA DEEPHAVEN $25.75  0.375 09/03/2026  

TRAUGER NOAH LUNCHROOM/PLAYGROUND PARA DEEPHAVEN $22.09  0.375 09/03/2026  

        
Assignment Changes 

Last Name First Name Modification Building   FTE Effective Date 
End Date (if 
applicable) 



ANDERSON PATRICK LANGUAGE ARTS LTS TEACHER MHS  1.00 09/01/2026 10/23/2026 

DVORAK AUBRI ADD: LUNCHROOM/PLAYGROUND PARA GROVELAND  0.375 09/01/2026  

FUNK ELLERY PROGRAM MANAGER YOUTH RECREATION MCEC  1.00 09/21/2026  

FURR DILLON SCIENCE LTS TEACHER MMW  1.00 08/24/2026 06/09/2027 

GONDECK-BECKER DAVID SPECIAL ED TEMPORARY TEACHER MMW  1.00 09/01/2026 10/14/2026 

GUST DAWN MIDDLE SCHOOL CLIMATE PARA MME  1.00 09/02/2026  

HANSON LAUREN GRADE 4 LTS TEACHER EXCELSIOR  1.00 11/20/2026 03/25/2027 

HEFNY AZZA SPECIAL EDUCATION PARA EXCELSIOR  0.75 09/08/2026  

HOUSE MEGHAN HEALTH PARA MCEC  0.7875 09/02/2026  

KARASON NASH-LUKE LUNCHROOM/PLAYGROUND PARA SCENIC HEIGHTS  0.28125 09/14/2026  

KLAERS AMY GRADE 1 LONG TERM SUB TEACHER GROVELAND  1.00 10/12/2026 11/24/2026 

LANGLAS MARY ESL TEACHER MMW/E LEARNING ELEMENTARY 1.00 08/24/2026  

LAU RAELYN ESL TEACHER MME/E LEARNING ELEMENTARY 1.00 08/24/2026  

LEMOND ALLISON SPECIAL EDUCATION PARA SCENIC HEIGHTS  0.8125 09/01/2026  

LEWIS HEATHER ESL TEACHER CLEAR SPRINGS/EXCELSIOR 1.00 08/24/2026  

MARSH MONICA ADD: READING LTS TEACHER CLEAR SPRINGS  0.18 08/24/2026 12/22/2026 

MLEKODAY MEGAN ESL TEACHER CLEAR SPRINGS/SCENIC HEIGHTS 0.95 08/24/2026 06/09/2027 

PATTERSON JOSEPH LUNCHROOM/PLAYGROUND PARA DEEPHAVEN  0.375 09/01/2026  

PINT HEATHER LUNCHROOM/PLAYGROUND PARA DEEPHAVEN  0.3125 09/01/2026  

RAHN SARAH ADD: READING LTS TEACHER CLEAR SPRINGS  0.22 08/24/2026 12/22/2026 

SVIHEL ELIZABETH CLASSROOM PARA FOR ASL MHS  0.75 09/01/2026  

WATERHOUSE KYLEEN NURSE MCEC/SAIL  1.00 08/17/2026  

WIPF LAURA PRINT SHOP PARA DSC  0.625 09/04/2026  

        
Leave of Absence 

Last Name First Name Position Building   FTE Leave Start Leave End 

AHLGREN BETH SCIENCE TEACHER MMW  1.00 01/04/2027 06/09/2027 

CLYBORNE KEIRA EXPLORERS ASST SITE SUPERVISOR CLEAR SPRINGS  0.925 09/05/2026 11/04/2026 

JURADO MARISSA GRADE 3 TEACHER SPANISH MINNEWASHTA  1.00 02/11/2027 06/09/2027 

KOTTOM ERIK SOCIAL STUDIES TEACHER, SOCIAL STUDIES CHINESE IMM TEACHER MHS  1.00 01/04/2027 03/25/2027 

LELAND LISA NAVIGATOR TEACHER SCENIC HEIGHTS  1.00 11/20/2026 12/11/2026 

MAYERLE SCOTT SOCIAL STUDIES TEACHER MHS  1.00 10/05/2026 10/14/2026 



MEZA MALDONADO SAVANNAH KINDERGARTEN TEACHER SPANISH MINNEWASHTA  1.00 12/24/2026 04/30/2027 

MLEKODAY MEGAN ENGLISH AS SECOND LANG TEACHER CLEAR SPRINGS/SCENIC HEIGHTS 0.05 08/24/2026 06/09/2027 

TILAHUN TIEGIST CUSTODIAN MME  1.00 07/13/2026 08/31/2026 

ZHANG EMILY SPECIAL EDUCATION TEACHER EXCELSIOR  1.00 01/24/2027 04/16/2027 

ZHANG TIANYI MUSIC TEACHER EXCELSIOR  1.00 01/25/2027 02/12/2027 

ZHANG TIANYI MUSIC TEACHER EXCELSIOR  1.00 04/19/2027 06/09/2027 

        
Resignations, Retirements, Terminations, Non-Renewals 

Last Name First Name Position Building     Effective Date   

ARMAGOST REBECCA DEPARTMENT SUPPORT OFFICE ASSISTANT MHS   09/04/2026  

CHAMBARGE MANJUSHRI EXPLORERS PROGRAM ASSISTANT MCEC   09/21/2026  

COLEMAN LINDA ADVANCED LEARNING TEACHER DEEPHAVEN   10/02/2026  

FAIRFIELD-JOHNSON ALEX YOUTH RECREATION PROGRAM MANAGER MCEC   09/18/2026  

GOETTSCHE CHAD CUSTODIAN MME   09/13/2026  

GONZALEZ BURELO MIRNA JR EXPLORERS PROGRAM ASSISTANT MCEC   12/18/2026  

JOHNSON JULIA EXPLORERS BEHAVIOR ASSISTANT GROVELAND   09/18/2026  

KLINKER ROBYN DIRECTOR OF HUMAN RESOURCES DSC   06/30/2027  

KRIDER KASHONNA EXPLORERS PROGRAM ASSISTANT GROVELAND   09/10/2026  

MCGILL SUSAN SPECIAL EDUCATION TEACHER MHS   12/22/2026  

MOGELSON MARLEE COOK HELPER CLEAR SPRINGS   09/07/2026  

PEACOCK JEFF CUSTODIAN MHS   11/06/2026  

RHEIN REX CUSTODIAN EXCELSIOR   11/01/2026  

ROBERTS DOUGLAS NETWORK ENGINEER FOR THE TECH DEPARTMENT DISTRICT TECHNOLOGY CENTER  10/30/2026  

SNYDER ELLA SWIM INSTRUCTOR AQUATICS   09/16/2026  

SPEEDLING AVA JR EXPLORERS PROGRAM AIDE MCEC   08/28/2026  

SUTLIFF REBECCA STUDENT ACCOUNTING ENROLLMENT OFFICE ASSISTANT DSC   09/11/2026  

        
In-District Appointments 

Last Name First Name Position Building   Start Date 
End Date (if 
applicable) 

ABELSEN SARAH MUSIC CLASSROOM K-8 DEPARTMENT CHAIR MINNEWASHTA   09/01/2026 06/09/2027 

ABRAHAM JUSTIN DEBATE ASSISTANT COACH MHS   09/01/2026 01/29/2027 

ADAMS MARCELLA FALL SIDELINE CHEER ASSISTANT COACH MHS   08/17/2026 10/23/2026 



ADAMS TARYN ADAPTED SOCCER ASSISTANT COACH MHS   09/08/2026 11/23/2026 

ALEXANDER KAYLENE SCIENCE 6-8 MMW DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

ALTO BETH-ANN WORLD LANGUAGE 6-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

ANDERSON MOLLIE YEARBOOK ADVISOR MMW   09/14/2026 03/22/2027 

ANDERSON CHRISTA FALL MUSICAL CHOREOGRAPHER MMW   09/18/2026 11/02/2026 

ANDRUSKIEWICZ TONYA UNIFIED CO-HEAD/CO-ASSISTANT COACH MHS   09/01/2026 05/28/2027 

ANDRUSKIEWICZ TONYA ASSISTANT GIRLS CROSS COUNTRY COACH MME   09/01/2026 10/23/2026 

AUGUSTINE ALEXANDER DEBATE ASSISTANT COACH MHS   09/01/2026 01/29/2027 

BAHR NICHOLAS COMPUTER SCIENCE 6-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

BAKKE JOSHUA PHYSICAL EDUCATION 6-12 CO-CHAIR MME   09/01/2026 06/09/2027 

BALA DHIPAK ROBOTICS CO-HEAD/CO-ASSISTANT ADVISOR MHS   08/17/2026 05/07/2027 

BALLOY CHRISTINA PHYSICAL EDUCATION 6-12 CO-CHAIR MHS   09/01/2026 06/09/2027 

BARKER ALEX HEAD GIRLS TENNIS COACH MMW   09/01/2026 10/23/2026 

BARTHELEMY TYLER GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

BAUMER ALYSSA YEARBOOK HEAD ADVISOR MHS   09/01/2026 05/28/2027 

BEARE CAROL HEAD GIRLS CROSS COUNTRY COACH MMW   08/17/2026 10/27/2026 

BECKER MEGHAN SPECIAL EDUCATION 6-8 DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

BELL JASON FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

BERG DEMI SOCIAL STUDIES 6-8 MMW DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

BERLIN KYLE ASSISTANT VOLLEYBALL COACH MMW   09/08/2026 10/22/2026 

BIEBER AMY SPECIAL EDUCATION 9-12 OPERATIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

BIELSKI SARA GIRLS SWIM AND DIVE ASSISTANT COACH MHS   08/17/2026 11/20/2026 

BIELSKI DANIEL GIRLS SWIM & DIVE ASSISTANT COACH MHS   08/17/2026 11/20/2026 

BIERLY DAVID FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

BJORLIN PETER HEAD VOLLEYBALL COACH MMW   09/02/2026 10/23/2026 

BOEGEL DAVID FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

BOIKE JESSICA GIRLS TENNIS HEAD COACH MHS   08/17/2026 10/30/2026 

BOULTER KARL ROBOTICS ASSISTANT ADVISOR MHS   09/14/2026 05/07/2027 

BOYUM TRENT DRAMA-FALL MUSICAL DIRECTOR MHS   09/08/2026 11/23/2026 

BOYUM TRENT ONE ACT PLAY DIRECTOR MHS   12/14/2026 02/04/2027 

BOYUM TRENT SPRING MUSICAL DIRECTOR MHS   02/22/2027 05/10/2027 

BRADLEY JOHN GIRLS SWIM & DIVE HEAD COACH MHS   08/17/2026 11/20/2026 



BRAUSEN BETHANY GIRLS CROSS COUNTRY ASSISTANT COACH MHS   08/17/2026 11/09/2026 

BREIDENBACH JENIFER KNOWLEDGE BOWL ADVISOR MHS   10/01/2026 04/02/2027 

BREWER ANDRE CHEER HEAD COACH MHS   08/17/2026 10/23/2026 

BROWN TERRY MEN OF COLOR CO-ASSISTANT ADVISOR MHS   09/01/2026 05/28/2027 

BUISMAN KERI ELT 3-5 DEPARTMENT CHAIR GROVELAND   09/01/2026 06/09/2027 

BURFEIND MITCHELL TECH ED 6-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

BURFEIND MITCHELL ARCHITECTURAL ENGINEERING TEAM ADVISOR MHS   09/01/2026 05/28/2027 

BURFEIND MITCHELL SUPERMILEAGE ADVISOR MHS   09/01/2026 05/28/2027 

BURNS MARGARET ASSISTANT GIRLS CROSS COUNTRY COACH MMW   08/17/2026 10/27/2026 

CADA JAMES WINTER PLAY DIRECTOR MHS   12/14/2026 02/22/2027 

CARCAMO ERIN FALL MUSICAL PRODUCTION MMW   09/18/2026 11/02/2026 

CARTER TRISTAN HEAD GOLF COACH MME   09/01/2026 10/23/2026 

CASTILLO SHANIA WOMEN OF COLOR LEAD ADVISOR MHS   09/01/2026 05/28/2027 

CASTILLO SHANIA ACADEMIC ANCHORS ADVISOR, SEMESTER 1 MHS   09/01/2026 01/25/2027 

CASTILLO SHANIA ACADEMIC ANCHORS ADVISOR, SEMESTER 2 MHS   01/26/2027 06/08/2027 

CRIST JENNIFER DRAMA-FALL-CHOREOGRAPHER MHS   09/08/2026 11/28/2026 

CROYLE JOHN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

CUSHING JORDAN LANGUAGE ARTS 9-12 OPERATIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

CUTSHALL SUZANNE SCIENCE K-5 DEPARTMENT CHAIR GROVELAND   09/01/2026 06/09/2027 

DAHL EMMA CHEERLEADING SPARKLERS CO-ASSISTANT COACH MHS   08/17/2026 11/20/2026 

DAHL EMMA BEST BUDDIES CO-HEAD ADVISOR MHS   09/01/2026 05/28/2027 

DAMMANN BRYAN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

DICKINSEN BRENNAN ACTIVITIES DIRECTOR MMW   09/01/2026 06/08/2027 

DICKINSEN BRENNAN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

DILL RACHEL GIRLS VOLLEYBALL ASSISTANT COACH MHS   08/17/2026 11/16/2026 

DOBLE NICHOLAS FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

DROBINSKI JACK FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

DURKEE RUSSELL ASTRONOMY CLUB ADVISOR MHS   09/01/2026 05/14/2027 

EICHLER ELIZABETH STUDENT GOVERNMENT ASSISTANT ADVISOR MHS   09/01/2026 05/28/2027 

ESTERBERG JACOB MARCHING BAND ASSISTANT DIRECTOR MHS   08/17/2026 10/30/2026 

FALCONER ALEXANDER ASSISTANT BOYS' CROSS-COUNTRY COACH MME   09/01/2026 10/23/2026 

FISHER KELLY READING K-5 DEPARTMENT CHAIR EXCELSIOR   09/01/2026 06/09/2027 



FRANCOIS RODNEY FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

FREITAS SAMANTHA GIRLS SWIM AND DIVE ASSISTANT COACH MHS   08/17/2026 11/20/2026 

GEISLER JEFFERY DRAMA-FALL-SOUND DESIGN MHS   09/08/2026 11/28/2026 

GEMEDA MERGA BOYS CROSS COUNTRY ASSISTANT COACH MHS   08/17/2026 11/09/2026 

GILHOUSEN EMMA PERFORMANCE DANCE ASSISTANT COACH MHS   08/17/2026 10/23/2026 

GILHOUSEN EMMA BEST BUDDIES CO-HEAD ADVISOR MHS   09/01/2026 05/28/2027 

GOMER CONNOR MATH 9-12 OPERATIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

GONDECK-BECKER DAVID VOLLEYBALL ASSISTANT COACH MMW   09/02/2026 10/23/2026 

GORECKI MADISON GIRLS TENNIS ASSISTANT COACH MHS   08/17/2026 10/30/2026 

GORMAN MATHEW FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

GOTZ JOEL DRAMA-FALL MUSICAL VOICE DIRECTOR MHS   09/08/2026 11/23/2026 

GREEN EVAN ASSISTANT BOYS CROSS COUNTRY COACH MMW   08/17/2026 10/27/2026 

GRIFFITH ALEXANDER LANGUAGE ARTS 6-8 MMW DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

GRIFFITH ALEXANDER FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

GURLEY CAREINO FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

GURLEY CAREINO MEN OF COLOR HEAD ADVISOR MMW   09/17/2025 06/10/2026 

GURLEY CAREINO MEN OF COLOR LEAD ADVISOR MHS   09/01/2026 05/28/2027 

HANSON KELLI ADAPTED SOCCER ASSISTANT COACH MHS   09/08/2026 11/23/2026 

HANZAL JADON FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

HARLEY RUHLAND CLAIRE VANTAGE 9-12 OPERATIONAL DEPARTMENT CHAIR 
VANTAGE 
MOMENTUM   09/01/2026 06/09/2027 

HARLEY RUHLAND CLAIRE MODEL UN ADVISOR MHS   09/01/2026 03/12/2027 

HAYDEN NATHANIEL FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

HEGNA KINSEY ADAPTED SOCCER HEAD COACH MHS   09/08/2026 11/23/2026 

HEGNA KINSEY ADAPTED SPORTS COORDINATOR MHS   08/17/2026 05/21/2027 

HENDRICKSON GRANT SOCIAL STUDIES 9-12 OPERATIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

HERBERT SAVANNAH FALL CHEER ASSISTANT COACH MHS   08/17/2026 10/23/2026 

HERBST LAURA AP/IB COORDINATOR, SUMMER WORK MHS   07/01/2026 08/21/2026 

HILL MEGAN MATH K-5 DEPARTMENT CHAIR GROVELAND   09/01/2026 06/09/2027 

HOEFT CARSON HEAD CROSS-COUNTRY COACH - BOYS MME   09/01/2026 10/23/2026 

HOLTE TANNER MATH TEAM HEAD ADVISOR MHS   12/01/2026 05/28/2027 

HOPKINS JEFFERY GIRLS SOCCER HEAD COACH MHS   08/17/2026 11/09/2026 

HOWARD ANDREW ASSISTANT GOLF COACH MME   09/01/2026 10/23/2026 



JOHNSEN LAUREN ECFE/ECSE (EARLY CHILDHOOD) BIRTH-K DEPARTMENT CHAIR MCEC   09/01/2026 06/09/2027 

JOHNSON ALEXANDER BOYS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

JOHNSON ROON BOYS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

JOHNSON REBECCA STUDENT GOVERNMENT LEAD ADVISOR MHS   09/01/2026 05/28/2027 

JOHNSON ALEXANDER NATIONAL HONOR SOCIETY (NHS) ADVISOR MHS   09/01/2026 05/28/2027 

KAHLMEYER PAIGE GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

KARON ISMAIL FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

KARON ISMAIL MEN OF COLOR CO-ASSISTANT ADVISOR MHS   09/01/2026 05/28/2027 

KATZENBERGER KARL GIRLS VOLLEYBALL HEAD COACH MHS   08/17/2026 11/16/2026 

KELII BARBARA BEST BUDDIES HEAD ADVISOR SAIL   09/01/2026 05/28/2027 

KERN SEAN LANGUAGE ARTS 9-12 INSTRUCTIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

KING JARED VANTAGE 9-12 INSTRUCTIONAL DEPARTMENT CHAIR 
VANTAGE 
MOMENTUM   09/01/2026 06/09/2027 

KLEIN CASSANDRA GIRLS CROSS COUNTRY ASSISTANT COACH MHS   08/17/2026 11/09/2026 

KLEIN CASSANDRA NATIONAL TESTING COORDINATOR MHS   09/01/2026 06/09/2027 

KLEINDL KEVIN JAZZ BAND DIRECTOR MHS   09/01/2026 05/28/2027 

KLEINDL KEVIN MARCHING BAND DIRECTOR MHS   08/17/2026 10/30/2026 

KOENITZER MARY NATIONAL ART CLUB CO-ADVISOR MHS   09/01/2026 05/28/2027 

KOHOUT CHRISTINE PHYSICAL EDUCATION K-5 DEPARTMENT CHAIR SCENIC HEIGHTS   09/01/2026 06/09/2027 

KOLNBERGER LOGAN PERFORMANCE DANCE ASSISTANT COACH MHS   08/17/2026 10/23/2026 

KOTTKE TAMRA YEARBOOK ASSISTANT ADVISOR MHS   09/01/2026 05/28/2027 

KOTTOM ERIK SOCIAL STUDIES 9-12 INSTRUCTIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

KRENIK LAURA GIRLS TENNIS ASSISTANT COACH MHS   08/17/2026 10/30/2026 

LACASSE RYAN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

LEWIS KELLY HEAD BOYS CROSS COUNTRY COACH MMW   08/17/2026 10/27/2026 

LEWIS KELLY MATHEMATICS 6-8 MMW DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

LEWIS LISA DEBATE ASSISTANT COACH MHS   09/01/2026 01/29/2027 

LITTMANN CHRISTINE ASSISTANT VOLLEYBALL COACH MME   09/01/2026 10/23/2026 

LOCHNER KAITLIN MOCK TRIAL ASSISTANT ADVISOR MHS   09/01/2026 03/05/2027 

LOLICH STEPHANIE BUSINESS 9-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

MAGER KARLEY GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

MAGER KARLEY QUIZ BOWL ASSISTANT MHS   09/14/2026 06/11/2027 

MAKI JONATHAN NATIONAL ART CLUB CO-ADVISOR MHS   09/01/2026 05/28/2027 



MARKS REBECCA INTERACT ADVISOR MHS   09/01/2026 05/28/2027 

MARTINSON SARA MEDIA/TECHNOLOGY K-12 CO-CHAIR MHS   09/01/2026 06/09/2027 

MASTELLER CHET QUIZ BOWL HEAD ADVISOR MHS   09/01/2026 06/11/2027 

MCDEVITT FRANCIS HEALTH 6-8 DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

MCGLASSON CYNTHIA MATHEMATICS 6-8 MME DEPARTMENT CHAIR MME   09/01/2026 06/09/2027 

MCWHIRTER CAITLIN MODEL UN ASSISTANT ADVISOR MHS   09/01/2026 03/12/2027 

MEEHAN KIMBERLY MOCK TRIAL HEAD ADVISOR MHS   09/01/2026 03/05/2027 

MEEHAN KIMBERLY YOUTH IN GOVERNMENT ADVISOR MHS   09/01/2026 01/15/2027 

MENKE JENA MUSIC VOCAL 6-12 DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

MENKE JENA SELECT CHOIR (HONOR CHOIR) ADVISOR MMW   10/02/2026 05/28/2027 

MONA CHELSEY ROBOTICS CO-HEAD ADVISOR MHS   08/17/2026 05/07/2027 

MONAGHAN KIERAN ACTIVITIES COORDINATOR MME   09/01/2026 06/08/2027 

MOON TAYLOR COACH WINTER STRENGTH & CONDITIONING MHS   11/30/2026 03/26/2027 

MOON TAYLOR HEAD COACH SPRING STRENGTH & CONDITIONING MHS   03/30/2027 06/12/2027 

MOON TAYLOR HEAD COACH FALL STRENGTH & CONDITIONING MHS   08/30/2026 11/27/2026 

MOORE MICHAEL FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

MORTENSEN MILES INSTRUMENTAL MUSIC 4-12 DEPARTMENT CHAIR DEEPHAVEN   09/01/2026 06/09/2027 

MOSIMAN KELLEY BREEZES NEWSPAPER HEAD ADVISOR MHS   09/01/2026 05/28/2027 

MOZINGO MELANIE ART K-5 DEPARTMENT CHAIR MINNEWASHTA   09/01/2026 06/09/2027 

MUELLER MATTHEW FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

MURPHY DANIEL INTERACT ADVISOR MHS   09/01/2026 05/28/2027 

NANDAKUMAR BHUVANA SCIENCE 9-12 INSTRUCTIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

NELSON JESSE FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

NELSON STEPHANIE HOSA CO-HEAD/CO-ASSISTANT ADVISOR MHS   10/01/2026 05/28/2027 

NEWMAN JOEL FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

NEWMAN JOEL IMMERSION SPANISH 6-8 DEPARTMENT CHAIR MME   09/01/2026 06/09/2027 

NORTHWAY RENEE ASSISTANT VOLLEYBALL CO-COACH MME   09/01/2026 10/23/2026 

NUGENT STEVEN GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

OLSON PAUL GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

OLSON MALORIE DECA CO-HEAD/CO-ASSISTANT ADVISOR MHS   09/01/2026 04/30/2027 

OLSON STACIE HEAD CROSS-COUNTRY COACH GIRLS MME   09/01/2026 10/23/2026 

O'NEILL AMY HIGH POTENTIAL K-5 DEPARTMENT CHAIR EXCELSIOR   09/01/2026 06/09/2027 



OPSAL JASON FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

OPSAL JASON HEALTH 9-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

OVERLID KATHRYN DECA CO-HEAD/CO-ASSISTANT ADVISOR MHS   09/01/2026 04/30/2027 

PAULSON ERIK DRAMA-FALL-SET/SCENIC DESIGN MHS   07/01/2026 09/25/2026 

PETERS JENNIFER LANGUAGE ARTS K-5 DEPARTMENT CHAIR DEEPHAVEN   09/01/2026 06/09/2027 

PETERSON ALISON SCIENCE 9-12 OPERATIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

PETERSON JACOB BOYS CROSS COUNTRY ASSISTANT COACH MHS   08/17/2026 11/09/2026 

PETERSON ALISON FIELD BIOLOGY CLUB ADVISOR MHS   09/01/2026 05/28/2027 

PHILLIPS KELLY SPECIAL EDUCATION K-5 DEPARTMENT CHAIR CLEAR SPRINGS   09/01/2026 06/09/2027 

PICHA TAMMY FACS 6-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

PIERCE JOHN GIRLS VOLLEYBALL ASSISTANT COACH MHS   08/17/2026 11/16/2026 

RAFFERTY JAYNA ELL E-12 DEPARTMENT CHAIR EXCELSIOR   09/01/2026 06/09/2027 

REED LISA STUDENT GOVERNMENT CO ADVISOR MMW   09/15/2026 01/12/2027 

RICHARDS DANIEL GIRLS TENNIS ASSISTANT COACH MHS   08/17/2026 10/30/2026 

ROELS RENEE ART 6-8 CO-CHAIR MME   09/01/2026 06/09/2027 

ROJAS INJANTE JESSICA IMMERSION SPANISH K-5 DEPARTMENT CHAIR MINNEWASHTA   09/01/2026 06/11/2027 

ROSATI LAURA STUDENT GOVERNMENT CO ADVISOR MMW   09/15/2026 01/12/2027 

SALCEDO JUAN BOYS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

SALCEDO JUAN EARTH CLUB ADVISOR MHS   09/01/2026 05/28/2027 

SAMSAL NICHOLAS BOYS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

SCHOENEBERGER ANNA ASSISTANT BOYS CROSS-COUNTRY COACH MME   09/01/2026 10/23/2026 

SEVERSON DANA FIRST MATES LEAD ADVISOR 2025-2026 MHS   08/01/2025 06/11/2026 

SHERRY JOSEPH FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

SHOEMAKER DAVID FOOTBALL EQUIPMENT MANAGER MHS   08/17/2026 11/28/2026 

SHOEMAKER DAVID FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

SMALL JULIA LANGUAGE ARTS 6-8 MME DEPARTMENT CHAIR MME   09/01/2026 06/09/2027 

SMITH ANDY VIDEO PRODUCTION CLUB ADVISOR MHS   09/01/2026 05/28/2027 

STAUDER JACQULIN FALL MUSICAL SET DESIGN MMW   09/18/2026 11/02/2026 

STEPHEN JAMES GIRLS VOLLEYBALL ASSISTANT COACH MHS   08/17/2026 11/16/2026 

STILES THOMAS SCIENCE 6-8 MME DEPARTMENT CHAIR MME   09/01/2026 06/09/2027 

STORLIE SCOTT GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

STORLIEN DANIEL BOYS SOCCER HEAD COACH MHS   08/17/2026 11/09/2026 



STROM TYLER GIRLS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

SUAREZ CAROLYN SOCIAL STUDIES K-5 DEPARTMENT CHAIR MINNEWASHTA   09/01/2026 06/09/2027 

SUN YI IMMERSION CHINESE K-5 DEPARTMENT CHAIR EXCELSIOR   09/01/2026 06/09/2027 

SWAGEL EMILY ART 6-8 CO-CHAIR MMW   09/01/2026 06/09/2027 

TAYLOR CHRISTINA PERFORMANCE DANCE ASSISTANT COACH MHS   08/17/2026 10/23/2026 

TESDAHL BRYCE FALL STRENGTH, CONDITIONING & WEIGHT TRAINING SUPERVISOR MHS   09/01/2026 11/13/2026 

TOLLBERG LORI GIRLS TENNIS ASSISTANT COACH MME   09/01/2026 10/23/2026 

TUTHILL STEVEN HIGH SCHOOL EQUIPMENT MANAGER MHS   08/17/2026 06/17/2027 

UNGERMAN HANNAH SPECIAL EDUCATION 9-12 INSTRUCTIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

VANBENSCHOTEN MATTHEW BOYS SOCCER ASSISTANT COACH MHS   08/17/2026 11/09/2026 

VANCE ANDREW DRAMA-FALL-LIGHT DESIGN MHS   09/08/2026 11/07/2026 

VENNES STEPHENIE GIRLS SWIM AND DIVE ASSISTANT COACH MHS   08/17/2026 11/20/2026 

WATRAS MARY JEAN DECA ASSISTANT ADVISOR MHS   09/01/2026 04/30/2027 

WAVRIN MATTHEW GIRLS VOLLEYBALL ASSISTANT COACH MHS   08/17/2026 11/16/2026 

WAVRIN AMANDA COUNSELING K-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

WEAVER DANIEL FALL SIDELINE CHEER ASSISTANT COACH MHS   08/17/2026 10/23/2026 

WERNER DOUGLAS SOCIAL STUDIES 6-8 MME DEPARTMENT CHAIR MME   09/01/2026 06/09/2027 

WERNER ANDREW DECA CO-HEAD/CO-ASSISTANT ADVISOR MHS   09/01/2026 04/30/2027 

WESTMEYER JONATHAN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

WHEATON DANIEL GIRLS TENNIS ASSISTANT COACH MHS   08/19/2026 10/30/2026 

WHEATON BENJAMIN GIRLS TENNIS ASSISTANT COACH MHS   08/17/2026 10/30/2026 

WHITCOMB BENJAMIN MATH 9-12 INSTRUCTIONAL DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

WHITESIDE KELLI MEDIA/TECHNOLOGY K-12 CO-CHAIR DSC   09/01/2026 06/09/2027 

WIENS KAYLEE CHEERLEADING SPARKLERS CO-ASSISTANT COACH MHS   08/17/2026 11/20/2026 

WOLFE ETHAN FOOTBALL ASSISTANT COACH MHS   08/17/2026 11/30/2026 

WOODRUFF REILLY GIRLS ASSISTANT TENNIS COACH MMW   09/08/2026 10/23/2026 

YOUNG SARAH ART 9-12 DEPARTMENT CHAIR MHS   09/01/2026 06/09/2027 

ZIMPRICH BAILEY GIRLS VOLLEYBALL ASSISTANT COACH MHS   08/17/2026 11/16/2026 

ZINS MICHELLE READING 6-12 DEPARTMENT CHAIR MMW   09/01/2026 06/09/2027 

        
Human Resources Personnel Recommendations - End of document 
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Title:  Gifts and Donations                                                                  Date:  October 1, 2026 
 
EXECUTIVE SUMMARY: 
In accordance with Minnetonka School District Policy #706, the Minnetonka School District encourages gifts and donations to 
enhance quality education to both students and residents. The School Board makes the final determination on the 
acceptability of a gift or donation. All gifts and donations become District No. 276 property under the complete authority of 
the Minnetonka School Board. 
 
  

     
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the 
Minnetonka High School Principal’s Discretionary Fund: 
 
Charities Aid Foundation America      $60.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the           
Minnetonka Family Collaborative Fund: 
 
Deephaven Elementary School PTA      $400.00 
       
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the              
Clear Springs Elementary Principal’s Discretionary Fund: 
 
Julie McClure         $250.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the              
Clear Springs Elementary School Outdoor Classroom Construction Fund: 
 
Jeffers Foundation        $2500.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the              
Clear Springs Elementary School In-House Monarch Field Trip Fund: 
 
Jeffers Foundation        $125.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the              
Clear Springs Elementary School Field Trip Fund: 
 
Clear Springs Elementary School PTO      $3000.00 
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RECOMMENDATION:  That the School Board accepts the following donations to the Scenic Heights 
Elementary School Orchestra Department: 
 
Judy Zier         Euphonium 
Linlin Wang         2 Violins 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the               
Dr. Dennis Peterson Scholarship Fund for Graduating Seniors: 
 
Dr. Dennis Peterson        $150.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in the           
Minnetonka Middle School West Principal’s Discretionary Fund: 
 
The Blackbaud Giving Fund       $8.40 
 
 
 
 
 

 
TOTAL GIFTS AND DONATIONS FOR 2025-2026*                                     =$244,422.60 
 
*Total amount reflects gifts & donations submitted for board approval in 2025-2026 

 
 

 
 
Submitted by: ____________________________________________________ 

                                                    Paul Bourgeois, Executive Director of Finance & Operations 



          
 
 

         CONSENT 
 

SCHOOL BOARD 
Minnetonka I.S.D  #276 
5621 County Road 101 

     Minnetonka, Minnesota 
 

Board Agenda Item X. f 
 
 
Title: Electronic Fund Transfers      Date: October 1, 2026 
_______________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
Minnesota Statute 471.38 requires that a list of electronic fund transfers be 
submitted to the School Board each month for approval.   
 
________________________________________________________________ 
 
RECOMMENDATION: 
 
It is recommended that the School Board approve the attached automatic 
withdrawals and investments from the General Fund for August 2026. 
 
________________________________________________________________ 
 
 
 
 
 
Submitted by: ________________________________________________ 

    Paul Bourgeois, Executive Director of Finance & Operations 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

 



CONSENT 
 

SCHOOL BOARD 
Minnetonka I.S.D #276 
5621 County Road 101 

Minnetonka, Minnesota 
 

 
Board Agenda Item X. g 

 
Title: Approval of Transportation Contract for   Date: October 1, 2026 
 FY2028 through FY2031 
____________________________________________________________________________ 
 
EXECUTIVE SUMMARY 
 
The four-year contract with First Student for regular transportation and special education 
transportation expires on June 30, 2027. 
 
Minnesota Statutes 123B.52 Subdivision 3 allows for the contracting for the transportation of 
school children by direct negotiations. 
 
Administration has been in direct negotiation with First Student for transportation of District 
students over the past several months for transportation services from FY2028 through FY2031. 
 
An agreement has been reached for all aspects of the current contract to continue forward, with 
adjustments to the rates per bus route to increase at the following levels: 
 
FY2028 4.50% 
FY2029 3.00% 
FY2030 3.00% 
FY2031 3.00% 
 
The rate increase proposed for FY2028 is at an amount that would allow First Student to offer new 
drivers a $30.00 per hour pay rate. This amount is necessary to allow First Student to compete for 
sufficient employees to staff all routes in a very competitive labor market. 
 
The rates for FY2029 through FY2031 reflect the average annual Consumer Price Index increase 
over the past 114 years since 1912 as tracked by the Minneapolis Federal Reserve Bank. 
_____________________________________________________________________________ ο 
ATTACHMENTS 
 
FY2028-FY2031 First Student Transportation Proposal Summary 
Regular and Special Education Transportation Rates Per Route FY2028-FY2031 
Contract For Student Transportation Services Fiscal Years 2028 Through 3031 
 
 



 
 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approved the contract with First Student of Tonka Bay, 
MN for student transportation services for Fiscal Years 2028 through 2031 and authorize 
administration to execute and administer the contract. 
 

RECOMMENDED RESOLUTION 
 
BE IT RESOLVED, that the School Board of Minnetonka Independent School District 276 
does hereby approve a contract with First Student of Tonka Bay, MN, for transportation 
services for Fiscal Years 2028 through 2031, with rate increases per route of 4.50% for 
FY2028, 3.00% for FY2029, 3.00% for FY2030, and 3.00% for FY2031, and authorizes 
administration to execute and administer the contract. 
 
 
 
 Submitted by: ________________________________________________ 
       Paul Bourgeois, Executive Director of Finance & Operations 
 
 
 
 Concurrence: __________________________________________________ 
                   David Law, Superintendent 
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