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WAGE SCHEDULE A 29

ARTICLE 1 - PREAMBLE

Section 1. Parties and Duration. This agreement is made and entered into this 1st

day of July, 2022 by and between Martin County West Independent School District

#2448, hereinafter referred to as the Employer, and Local 70 of the International

Union of Operating Engineers, hereinafter referred to as the Union.

Section 2. Purpose. The Employer and the Union recognize the need to promote

orderly and constructive relationships and that unresolved disputes between the

Employer and its employees are injurious to the public as well as the parties

involved - therefore, this Agreement has as its purpose the promotion of

harmonious relationships between the parties; the establishment of an equitable
and peaceful procedure for the resolution of differences; and the establishment of

rates of pay, hours of work and other conditions of employment.

ARTICLE 2 - RECOGNITION

Section 1. Recognition. The Employer recognizes the Union as the exclusive

bargaining representative for all custodial employees within the appropriate

bargaining unit.

Section 2, Appropriate Unit. The Union shall represent all custodial

employees employed by the Employer who are employed fourteen (14) hours
per week or thirty-five percent (35%) of the normal work week in the

classification of the unit. Supervisory employees as determined by the Bureau

of Mediation Services shall be excluded from the unit.

Section 3. Unit Clarification, Disputes which may occur over the inclusion or

exclusion of new or changed job positions or classifications shall be referred

to the State Bureau of Mediation Services for expedient resolution. The

decision of the State Bureau of Mediation Services shall prevail during or
pending any appeal(s) from such decision.

Section 4. Exclusivity The Employer shall not meet and negotiate or meet and
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confer with any employee or group of employees who are at the time

designated as a member or part of the unit except through the certified Union.
ARTICLE 3 - SCHOOL BOARD RIGHTS

Section 1. Inherent Managerial Rights. The exclusive representative

recognizes that the School Board is not required to meet and negotiate on

matters of inherent managerial policy, which includes, but are not limited to,

such areas of discretion or policy as the functions and programs of the

employer, its overall budget, utilization of technology, the organizational
structure and selection, direction and number of personnel.

Section 2. Management Responsibilities. The exclusive representative

recognizes the right and obligation of the School Board to efficiently manage

and conduct the operation of the school district within its legal limitations and

with its primary obligation to provide educational opportunity for the
students of the school district.

Section 3. Effect of Laws, Rules and Regulations. The exclusive representative

recognizes that all employees covered by this Agreement shall perform the

services and duties prescribed by the School Board and shall be governed by

the laws of the State of Minnesota, and by School Board rules, regulations,
directive and others, issued by properly designated officials of the school

district. The exclusive representative also recognizes the right, obligation and

duty of the School Board and its duly designated officials to promulgate rules,

regulations, directives and orders from time to time as deemed necessary by

the School Board insofar as such rules, regulations, directives and orders are

not inconsistent with the terms of the Agreement and recognizes that the

School Board, all employees covered by the Agreement and all provisions of

the Agreement found to be in violation of any such laws, rules, regulations,
directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights, The foregoing enumeration of
board rights and duties shall not be deemed to exclude other inherent

management rights and management functions not expressly delegated in this
Agreement are reserved to the School Board.
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