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ARTICLE I: PURPOSE

Section 1. Parties: This agreement, entered into between Independent School District No. 2448, Sherburn, Minnesota, hereinafter

referred to as the School District, and the Education Minnesota Martin County West Educational Support Professionals, hereinafter
referred to as the Exclusive Representative, pursuant to and in compliance with the Public Employment Labor Relations Act of

1971, as amended, hereinafter referred to as the P.E.L.R.A., to provide the terms and conditions of employment for Education
Support Professional employees during the duration of this agreement.

ARTICLE II: RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1: In accordance with the P.E.L.R.A., the School District recognizes the Education Minnesota Martin County West

Educational Support Professionals as the exclusive representative for Education Support Professionals employed by the School

District, which exclusive representative shall have those rights and duties as prescribed by the P.E.L.R.A., of 1971, and as

described in the provisions of this agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all non-licensed education support personnel employed
by the School District, as contained in the Certification of the Exclusive Representative order by the Commissioner of the Bureau

of Mediation Services and further modified through BMS Case No. 25PCL0239 to include all food service works on September

16, 2024.

ARTICLE III: DEFINITIONS

Section 1. Terms and Conditions of Employment: Shall mean the hours of employment, the compensation therefore, including
fringe benefits and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Units: For purposes of this agreement, the term, education support professional, shall mean

all non-licensed support personnel employed by the Independent School District No. 2448, Sherburn, Minnesota, whose

employment service exceeds the less of fourteen (14) hours per week or thirty-five (35) percent of the normal work week and

more than sixty-seven (67) work days per year, excluding supervisory and confidential employees.

Section 3. School District: For purposes of administering this Agreement, the term, "School District", shall mean the School
Board or its designated representative.

Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings as defined by the P.E.L.R.A.

ARTICLE IV: EMPLOYEE RIGHTS

Section 1. Right to Views: Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any

employee or his/her representative to the expression or communication of a view, grievance, complaint or opinion on any matter

related to the conditions or compensation of public employment or their betterment, so long as the same is not designed to and

does not interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the

exclusive representative.

Section 2. Right to Join: Employees shall have the right to form and join labor or employee organizations and shall have the right

not to form and join such organizations. Employees shall have the right to request and be allowed dues check off pursuant to

P.E.L.R.A. Upon receipt of properly executed authorization of  the employee involved, the school district will deduct from the
employee's paycheck the dues that the employee has agreed to pay to the employee organization during the period provided in
said authorization. Deductions shall be made each pay period and deductions so made shall be transmitted to the exclusive

representative together with a list of names of the employees from whom deductions were made.

Section 3. Contract Administration: The Exclusive Representative shall be permitted to transact necessary business for the
maintenance of this Agreement with the School District administration on school property and at a reasonable time, provided that

this shall not interfere with or interrupt normal school operations.

Section 4. Facility Usage: The Exclusive Representative may utilize School District facilities in accordance with School District

policy.

Section 5. Exclusive Representative Leave:

Subd. 1. Statutory Leave: Pursuant to M.S. 1 79A.07, subd.  6, the School District shall afford reasonable time off to




























