MEMORANDUM OF AGREEMENT

BY AND BETWEEN the Superintendent of Schools and Board of Education of the
Dobbs Ferry Union Free School District, hereinafter referred to as “The District,” and the Dobbs
Ferry Administrators’ Association, hereinafter referred to as “The Association”;

WHEREBY, the District and the Association agree to revise and incorporate the
provisions of the Collectively Negotiated Agreement between them that expired on June 30,
2026, into a successor agreement effective July 1, 2026 and terminating on June 30, 2029, except
as modified by the provisions set forth on the attached document.

SO AGREED this _\ day o 2026, subject to ratification by the parties’
respective constituencies.

THE DISTRICT

——

BY:

KENNETH-SL.ENTZ
SUPERINTENDENT OF SCHOOLS

¥

BY: fM%é—)

PATRICK MUSSOLINI
ASSOCIATION PRESIDENT

THE ASSOCIA’ 0)\1 7 /




DFAA Contract Negotiations
For Successor Agreement to the 2023-2026 CBA

(Updated 06/22/26)
Content Contract Area District DFAA Current Status

Recognition Article | Incorporate members | Incorporate members | Agreed
from MOA from MOA

Compensation Article VII Accepted: Maintain Requested: Maintain | Tentatively Agreed
current language on current language on pending finalization of
evaluation and evaluation and full CBA.
associated percent associated percent
increases increases

Compensation Article VII - NEW Requested: Accepted: Tentatively Agreed
Administrative Project | Administrative Project | pending finalization of
Plan with hours and Plan with hours and full CBA.
$116/hr stipend $116/hr stipend

Compensation Article VIl - NEW Accepted. Requested: Tentatively Agreed to
Year 5: $1,000 Longevity pay for district's
Year 10: $1,750 years 5 ($1,500 counterproposal

Year 15: $2,500
Year 20: $3,250

annually), 10 ($2,500
annually), 15 ($3,500
annually), and 20
($5,000 annually)
milestones for years
of service in the
district. Pay would be
annual and not added
to base.

pending finalization of

full CBA.

e Annual allocation

¢ Not added to base

e Years calculated
based on July 1

Evaluation: Language

Article VII - NEW

Requested: Remove
reference to assistant
superintendent. Add
language that
principals will
evaluate assistant
principals.

Accepted: Principal
will recommend
evaluation, and the
superintendent will
make the final
decision that will
adhere to agreed to

Tentatively Agreed,
pending finalization of
full CBA.




principal APPR rules
(per state-approved
plan)

Evaluation:
Professional

Article VII - NEW

Requested: Add
language to recognize

Accepted: Add
language to recognize

Tentatively Agreed
pending finalization of

Performance Review the PPR and the PPR and full CBA.
associated associated
evaluations evaluations, and

review rubric after one
year of
implementation.

Health Insurance Article VIII (A)(2) Requested: Proposal: DFAA Tentatively Agreed to
Adherence to current | provided draft DFAA’s counter of
language for language to support a | 30% and the district’s
members with 30% enhanced rate revised verification
available health and a verification and eligibility

insurance through
spouse, OR the
proposed alternative
language that
balances what the
district has been
paying that is not in
line with contractual
language.

process.

language pending
finalization of full
CBA.

Health Insurance in
Retirement

Article VIII (A)(9)

Accepted: The
district’s proposed
model that parallels
DFUT.
]

7-15 years in District
= The District will pay
50% of the premium
cost of an individual,
two-person, or family
plan,

e 16-20 years in District
= The District will pay

Requested.:
Decreasing the
amount of employee
contribution in
retirement.

Tentatively Agreed to
district’'s proposal
pending finalization of
full CBA.




75% of the premium
cost of an individual,
two-person, or family
plan

e 21 years or more in
District = The District
will pay the same
percentage of the
premium cost of an
individual,
two-person, or family
plan as during
full-time employment.

Vacation Buy-Back Article VIII (K) Accepted: District Requested: Tentatively Agreed
offered 3 days (up Additional days that pending finalization of
from 2) are in line with other | full CBA.

administrators (asst
supt (4) and supt.(5)

Payment for Article X Requested.: Increase | Accepted: Increase Agreed

Accumulated Sick payout to 403(b) to 4 | payout to 403(b) to 4

Leave Upon years (from 3 years). | years (from 3 years).

Retirement
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