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LISA ACADEMY
AT-WILL EMPLOYMENT AGREEMENT

PARTIES:
LISA ACADEMY . an Arkansas, public open-enrollment charter school

(hereafter “Employer”; _ DR, FAT(R BOGAEK  (hereafter “Employee™), agrees as
follows:

EMPLOYMENT:

"The party of the first part - L'SA  ACAPEMY " agrees
toemploy PA. FATIH RCepREK - “the party of the second part” on the
following conditions:

SERVICE:

The party of the first part agrees to employ the party of the second part on the following conditions:

Position: CE O / SVWERINTENPENT

Duties subject to stipend: See Salary Calculation Table

Additional Duties:
Duty (1) Meet Your Teacher included in the contract
Duty (2) Parent Info Night included in the contract
Duty (3) One more school or District Event (Such as: Saturday Science
Fair, Math Tournament, Fall Fest, Spring Fest, Halloween Party...)

included in the contract

TIME:

Subject to at-will termination of this Agreement by either party, the time period covered by this
Agreement is: 2026-2027 school year. The 2026-2027 school year is scheduled for 215
days, from_0) 7| O?} 2026 to__ 0¢ /’DS’/ 2027 subject to change by Employer.

COMPENSATION FOR SERVICES: &
Annual total compensation under this agreement is “’:9’, qgo-odto be paid in biweekly installments.




OTHER TERMS AND CONDITIONS:

1. Employee acknowledges and agrees that s/he is an employee at-will under this Agreement. As an at-will
employee, Employee may resign his/her employment at any time, for any reason. Likewise, Employer may terminate
Employee at any time for any reason or for no reason, with or without cause. The parties understand and agree that
the assignment of Employee to a position with a stated wage or salary paid per week, month or year does not create a
contract or entitlement for a fixed term or for wages during this Agreement, or any period thereafter. During the period
of this Agreement, Employee shall work, as assigned by Employer, according to the hours and dates set by the School
Calendar, or adopted by Employer for the school year, and subject to additional assignments from time to time made
by Employer.

2. Exempt employees will be paid on a monthly basis. An exempt employee’s salary as stated herein or as
described in the adopted salary range is considered to include consideration and compensation for in-
service days, meetings, training, conferences, any additional duties, responsibilities, tasks, and assignments as
assigned or directed. Exempt employees shall have no right to any additional or supplemental compensation or
stipend for work for additional duties, responsibilities, tasks, or assignments.

3. If the job position to which Employee is assigned or reassigned is an exempt position under the Fair Labor
Standards Act, Employee may be required to work more than 40 hours in a work week without receiving additional
compensation. The nature of Employee’s position may also necessitate work on the weekends, in the evening, and/or
at off-campus locations. During the Term of Agreement, unless terminated by either Party as set forth below,
Employee shall be entitled to leave and benefits in accordance with Employer’s policies, as may be amended from
time to time.

4. Employee shall be employed subject to assighment, reassignment, additional duties, and changes in
responsibilities, transfers or reclassifications of positions or duties at the sole discretion of Employer or Employer’s
designee, at any time. '

5. Employee shall work to the best of his/her skill and ability and shall discharge the duties required or
assigned by his/her supervisors and by Employer’s policies, rules, administrative directives, regulations, state and
federal law, and job description(s), as are in effect at the inception of this Agreement, or as may be amended or
adopted by Employer from time to time during the term of this Agreement at Employer’s discretion. Employee
shall exemplify the highest standards of professional conduct and commitment at all times.

6. Employer has not adopted any policy, rule, regulation, law, or practice providing for tenure or continued
employment. No right of tenure, right of renewal, employment obligation, other expectancy, including but not
limited to a right of continued employment, or a claim of entitlement, is intended or created by this at-will
Agreement.

7. Except as otherwise required by law, if Employee resigns or abandons the performance of his/her
duties, s'he shall not receive his/her last salary payment until all reports, records, school equipment, or other
required items, the property of Employer, are properly submitted or returned to Employer.

8. Employee is responsible for providing background information and work history, service records,
teaching credentials, and/or other records required by Employer as a condition of employment or by law. A
false statement in the employment application or in information provided by Employee and/or
misrepresentations, or omissions of requested information, may result in Employee’s immediate termination,
which may be considered misconduct connected with the work and grounds for termination.

9. Employee understands that state law requires criminal history background checks be performed for
employment with Employer. To this end, employment is contingent upon Employee having executed a
separate background check authorization and the completion of a satisfactory background and criminal record
check under applicable state law, and as determined by Employer. Employee understands and further
authorizes background and criminal history checks to be conducted and/or updated by Employer at

. Employer’s discretion. Employee understands and agrees that employment is conditioned on Employee
executing Employer’s required employment forms and acknowledgments.

10. This Agreement supersedes all prior agreements and representations concerning employment of



Employee. Neither this Agreement nor amendments to this Agreement shall be binding unless authorized by
Employer in writing and signed by both parties.

1. If additional page(s) is/are attached to this agreement, such as a job description, improvement plan,
list of expectations, etc... by the principal, it/they will be considered as part of this Agreement and may be
changed unilaterally by Employer at any time.

12. LISA Academy Arkansas Hybrid School staff may be required to travel to satellite or campus
learning centers regularly or based on the needs. Travel costs will be paid based on the regulations set forth by
Employer.

113 LISA Academy Arkansas Hybrid School staff may be required to work one hour from 7:00 PM to
8:00 PM from home 3 days a week. Detailed work hours can be found in staff handbook.

14. Employee acknowledges that Employer reserves the right to revise the compensation listed herein in
accordance with LISA Academy’s salary schedule.

15, Anticipated leave (PTO) cannot be used in the following days except in extenuating circumstances as
determined by the Superintendent, Director or Principal:

® The day before a school holiday.

The day after a school holiday.

Days scheduled for end-of-semester or end-of-year exams.
Days scheduled for state mandated tests.

District norm-reference testing days.

Professional or staff development days.

The last two weeks of the academic year.
*District Office employees may be exempted from these circumstances except professional
and staff development days.

I have read this Agreement, understand it and agree to abide by its terms and conditions:

Employee’s Name-Printed . DR, FATYR ROGAEK

Employee’s Signature i %
Date : d "7// ’1"’/ A0 &£

Employer’s Name-Printed/Title : CYNTHIA S. DAWSON, PRESIDENT OF THE BoARD

Employer’s Signature %ﬂ%ﬂémw
Date : ga_,ﬁté/u 32, IO




