
UNDERSTANDING 
YOUR PAYCHECK

How to understand the SVEA Salary 
Schedule, your Skyward Assignment 

Screen and your electronic pay stub.



Salary Schedule Tips:

➢ Items in Yellow are paid on contract and 

divided over 12 months (Sept. – Aug.) These 

are the assignments that you can review in 

Skyward Employee Access (instructions 

below). 

➢ Optional pay lines are verified by either 

timesheet or sign-in sheet. 

➢ The Total line is the sum of all pay lines for 

that year. 



Salary Schedule Tips:

➢ The salary schedule table shows the 

individual values for your lane and step 

ABOVE the Total line. For example, a new 

teacher with a bachelor’s degree (BA) and 

zero years’ experience would look at the 

salary schedule as indicated by the red box. 



Skyward Assignment Details:

➢ Log into Skyward Employee Access.

➢ Select Employee Information tab.

➢ Select Personal Information.

➢ Within the Personnel section, select Assignments. Each assignment will be listed separately. Please 

ensure you're viewing the correct Assignment Year via the drop-down menu.

➢ Per the SVEA CBA, Article 25, there are some positions that receive stipends for specific duties and 

responsibilities. If your position is eligible, you will see the pay line listed here. 

➢ Some teachers will also receive a supplemental stipend for coaching or activities. If you are eligible for 

a coaching or activity stipend, you will see the pay line listed here. 



Sample Basic Teaching Assignment:



Sample Complex Teaching Assignment:



Paystub Tips:

1. Basic information about 

your check

2. Taxable Wage 

Information

3. Pay lines which should 

match your Skyward 

assignment lines. 

4. Deductions and 

Benefits totals. 



Class Coverage Sample Pay Stub:

Occasionally you 

may sub for another 

teacher on your 

prep period. These 

hours are submitted 

on a hot pink 

timesheet and will 

appear as Extra Pay 

on your time sheet. 



SVEA Compensation List

The following 4 pay lines apply to all SVEA members. 

Base Pay Paid on contract, divided by 12

Extra Days Paid on contract, divided by 12

Responsibility Paid on contract, divided by 12

Technology Stipend Paid on contract, divided by 12

The following pay categories will vary by your job assignment. 

Extended Days of Work (Appendix D) Paid on contract, divided by 12

IEP Case Manager Responsibility Stipend (Section 
25.6.1) Paid on contract, divided by 12

504 Case Manager Stipend (Section 25.7) Paid on contract, divided by 12

Coaching/Activities Assignments
Paid on contract, pay frequency based on 
assignment


