September 22, 2026
2026-28 Behavior Interventionist Negotiations
District Proposal #1

Key:
Additions: blue / bold / italics / underlined
Petetions: blue / strikethrough

Tentative Agreements as of September 22, 2026

2.

Art. VI, Sec 4 (“Holiday”)

There shall be eight+{8} nine (9) paid holidays for all employees covered under this Agreement:
Labor Day; Thanksgiving Day; Day after Thanksgiving; Christmas Eve Day; Christmas Day; New
Year’s Day; Presidents’ Day; Good Friday; and Memorial Day. Employees that work year-round
will receive Juneteenth as a Holiday.

District Response to Union Proposals of September 22, 2026

1.
Art. VII, Sec 3 (“Paid Lunch”):
The District prefers to follow the applicable Minn. Stat. 177.253 (“Mandatory Work Breaks”).

3.
Art. VIII, Sec 1 (“Sick Leave”):
The District is consistent across all school-year employee contracts in providing ten (10) sick

days annually.

4.

Art. VI, Sec 2, Subd 1 (“Personal Leave”):

The District is consistent across all school-year employee contracts in providing an additional
Personal Day beginning of the twentieth (20th) year of employment.



5.
Art. VIlI, Sec 2, Subd 3 (“Personal Leave”):
The District prefers to maintain the current language in this subdivision.

6.

Art. VI, Sec 5 (“FMLA"):

The District has been consistent across all units in implementing FMLA standards as defined by
federal guidelines.

7.

Art. X, Sec 1 (“Retiree Benefit”):

The District is consistent across all school-year employee contracts in providing $2,500 to HRA
accounts for those employees in years eleven (11) through twenty (20).

8.

Art. X|, Sec 2, Subd 2 (“Long-Term Disability Insurance”):

The waiting period for benefits is subject to the plan agreement and the District recognizes that
the length of the waiting period is not unilaterally in our control. Therefore, the District does not
believe that it would be prudent to alter this language.

9.

Art. Xl, Sec 3, Subd 2 (“Dental Insurance”):

The District is consistent across all school-year employee contracts in providing $90/mo towards
the premium.

10.

Art. X11, Sec 1 (“Eligibility”):

The District is open to modifying the minimum years of service required for the 403b match.
However, an increase in this area would be cost against the total package. To that extent, the
District has put available dollars on the salary matrix in this proposal.

11.
Schedule A/ B
See District financial proposal (separate document).



12,

Sick Leave Bank

The District is not interested in adding a Sick Leave Bank at this time and believes that the
recent additions of ESST and MPL by the State of Minnesota adequately address employee leave
options.

District Proposals of September 22, 2026
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

13.

MoA re Personal Property Damage Reimbursement

The current MoA has expired. In addition, the spirit of this MoA is addressed by Minn. Stat.
176.135 (“Treatment; Appliances; Supplies”). Please see shared communication from the MN
Dept of Labor and Industry.






Phone and email scam alert. | Safeguarding tax dollars is our priority. Report
suspicious activity.

WORK COMP: MEDICAL BENEFITS -- ALL

Benefits

The Minnesota workers' compensation statutes entitle an
injured employee to reasonable and necessary medical
treatment or supplies to cure or relieve the effects of the
work injury. The employer is required to furnish medical
treatment as described by Minnesota Statutes 176.135,
subd. 1, including psychological, chiropractic, podiatric,
surgical and hospital treatment.

In cases of permanent total disability, payment for the
reasonable value of nursing services by a member of the
employee's family is allowed under Minnesota Statutes
176135

The employer is also responsible for the repair or
replacement of artificial members, glasses, dentures or
artificial teeth, hearing aids, canes, crutches or
wheelchairs damaged by reason of an injury that is
compensable.

All reasonable expenses incurred by or on behalf of an
employee in providing treatment must be paid. This
includes travel costs, copying charges, costs of medical
reports and, in some cases, attorney fees that are directly
related to the treatment that is requested by the
employee.

An employer may require treatment and supplies, in
whole or part, be provided by a certified managed care
plan. Exceptions and certified managed care plans are
discussed in more detail later in this section.

More information about medical benefits

Second surgical opinions, non-emergency



Certified managed care plans
Medical fee schedule
Treatment parameters

= Model patient/provider contract for long-term
treatment with opioid medication (May 1, 2016)

= PTSD treatment rule checklist
Payment of medical expenses

Statutes and rules

New medical records billing language in Minnesota
Statutes 176.135, subdivision 7

Minnesota Statutes that govern medical benefits:

= Minnesota Statutes 176.135 Treatment; Appliance;
Supplies;

= Minnesota Statutes 176.1351 Managed Care; and

= Minnesota Statutes 176.136 Medical Fee Review.
Minnesota Rules Part 5221 covers:

» fees for medical services;

= health care provider reporting and assistance with
return-to-work planning;

= change of doctor rules; and

= treatment parameters.
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