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Forward 
The Genesee Intermediate School District Board of Education and the Genesee Intermediate Education 
Association take pride in the continued Win-Win spirit utilized in negotiating this Agreement. This 
Agreement represents a commitment to excellence in education for the students and the constituent 
school districts in our service area. 
 
As we continue to move forward, we recognize the many hours of personal time that have been devoted 
by the members of the Association and the Board team. We look forward to continuing our positive 
working relationship through the Contract Administration and Problem-Solving Committee that is charged 
with the responsibility of effectively implementing this Agreement. A special thank you is extended to the 
employees and all of the Win-Win negotiations team members for an excellent job. 
 
We jointly salute the district administrators and members of the Genesee Intermediate Education 
Association for their competence, diligence, and dedication to meeting the mission and goals of the 
Genesee Intermediate School District. 

Steven W. Tunnicliff, Ph.D., Superintendent 
Genesee Intermediate School District 

 
Melissa Biazza, Vice President (2026 – Present) 

Genesee Intermediate Education Association 
 

Genesee Intermediate School District Board of Education 
Richard E. Hill, President 

DesRae A. Joubran, Vice President 
Janis D. Bugbee, Secretary 

Salvatore A. Ausiello, Treasurer 
Rafael C. Turner, Trustee 
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GISD Board of Education/GIEA Negotiations Team 

Genesee Intermediate School District Board of Education Representatives (2026) 
Jeffrey D. Adams, Executive Director of Human Resources 
Jason Carlisle, Principal, Genesee Career Institute 
Paula Greenwood, Principal, Marion Crouse Instructional Center 
Tricia L. Hill, Deputy Superintendent 
Nicole Jason, Director of Center Programs and Special Education Services 
Britt M. Patterson, Assistant Superintendent for Business Services, Business Services 
Steven P. Polega, Assistant Superintendent of Special Education Services 
 
Genesee Intermediate Education Association Representatives (2026) 
Melissa Biazza, Consultant for Behavior Support, Special Education Services 
Rhyannon Burns, School Nurse, Transition Center 
Laura Henry, Teacher Consultant for Instruction and Behavior, Elmer Knopf Learning Center 
Bruce Jordan, MEA UniServ Director 
Mattie Pearson, School Nurse, Early On Programs and Services 
Dean M. Roberts, Placement Specialist, Genesee Career Institute 
Heather Schafer, Teacher, Transition Center 
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Agreement between the GISD Board of Education and the GIEA 

This Agreement entered into on this 15th day of June 2026 by and between the Board of Education of 
the Genesee Intermediate School District in the County of Genesee, Michigan, hereinafter called the 
"Board", and the Genesee Intermediate Education Association, hereinafter called the "Association." 
 
WITNESSETH 
WHEREAS the Board and the Association recognize and declare that providing a quality education for 
the students of the Genesee Intermediate School District is their mutual aim and that the character of 
such education depends predominantly upon the quality and morale of all parties concerned, and 
 
WHEREAS the members of the teaching profession are particularly qualified to assist in formulating 
policies and programs designed to improve educational standards, and 
 
WHEREAS the Board and the Association have statutory obligations, pursuant to Act 379 of the 
Michigan Public Acts of 1965, as amended, to bargain in good faith with respect to hours, wages, terms 
and conditions of employment, and 
 
WHEREAS the parties, following extended and deliberate professional negotiations, have reached 
certain understandings which they desire to memorialize, 
 
In consideration of the following mutual covenants, it is hereby agreed: 
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Article I - Recognition 

A. The Board hereby recognizes the Association as the exclusive bargaining representative for all 
certificated, state approved, and/or licensed personnel under contract or on leave including, but not 
limited to: 
 
Adaptive Physical Education Teachers 
Consultants (both subject and service area) 
Coordinators, Curriculum and Instruction 
Genesee Career Institute Instructors 
Genesee Career Institute Counselors 
Genesee Career Institute Placement Specialists 
Genesee Early College Counselors 
Genesee Early College Teachers 
Instructors for Army Junior Reserve Officer Training Corps 
Integrated Arts Education Teacher 
Literacy Coordinator for Children Birth to Age Five 
Mott Middle College Counselors 
Mott Middle College Curriculum Coordinator/Teachers 
Mott Middle College Teachers 
Music Therapists 
Occupational Therapists 
Orientation and Mobility Specialists 
Physical Therapists 
Project SEARCH Teacher 
School Nurses 
School Psychologists 
School Social Workers 
Senior Instructor for Army Junior Reserve Officer Training Corps 
Speech and Language Pathologists/Therapists 
Teacher Consultants 
Teacher Specialist 
Teachers, Early Childhood Special Education 
Teachers for the Deaf and Hard of Hearing 
Teachers of Students with Autism Spectrum Disorders 
Teachers of Students with Cognitive Impairments 
Teacher of Students with Disabilities 
Teachers of Students with Emotional Impairment 
Teachers of Students with Visual Impairments 
Teachers of Students with Severe Multiple Impairments 
Teachers of Students with Severe Cognitive Impairments 
Transition Coordinators 

 
Such representation shall cover personnel assigned to these existing and newly created positions, 
excluding per diem, substitutes, supervisory, and administrative personnel. The term "employee" when 
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used hereinafter in the Agreement, shall refer to all personnel represented by the Association in the 
bargaining unit as defined above. 
 
B. The Board agrees not to negotiate with any employee organization other than the Association for the 

duration of this agreement. 
 
C. Nothing contained herein shall be construed to deny or restrict the rights of any employee under the 

Michigan or Federal laws and regulations. The rights granted to employees hereunder shall be 
deemed to be in addition to those provided elsewhere. 

 
D. Temporary, limited duration grant-funded, and/or consortium-funded positions which the Genesee 

Intermediate School District develops may be placed in the Association with all rights and privileges 
under job classifications in Section A above, or the Board may post the position outside the 
bargaining unit. 

 
E. Positions posted outside the bargaining unit as specified in Section D above will be periodically 

reviewed by the Contract Administration and Problem-Solving Committee to determine the following: 
 

1. Whether or not the position should be placed in the unit within an existing job classification or a 
new job classification with all rights and privileges as specified in the master Agreement. 

 
2. Whether or not the position should be placed in the unit within an existing job classification or a 

new job classification with partial rights and privileges, such as a different salary schedule, work 
year, fringe benefits, sick and personal leave provision, etc. 

 
3. Whether or not the position should continue to remain outside the unit. 

 
F. The Board and Association agree that the language developed under Sections D and E above is 

developed as a means for the Board and Association to work together to address the changing role 
of Genesee Intermediate School District. Participation in the process shall neither expressly nor by 
implication be deemed to be a waiver of either party's rights pursuant to the provisions of the Public 
Employment Relations Act. 

 
G. Employees identified in Section A above as Coordinators, Curriculum and Instruction, shall remain as 

direct employees of the Genesee Intermediate School District represented by the Genesee 
Intermediate Education Association. Employees hired after March 14, 2018 to fill newly created 
positions in this capacity, or to replace persons who terminate employment, may be hired as non-
bargaining unit employees or hired through a third-party organization. (Memorandum of 
Understanding, Posting Positions for Coordinators, Curriculum and Instruction, March 14, 2018, on 
file in Human Resources) 
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Article II – Responsibilities and Rights 

A. The Association recognizes that the Board has the responsibility and authority to manage and direct, 
on behalf of the public, all the operations and activities of the school district to the full extent 
authorized by law, subject to the provisions of this Agreement. 

 
B. Pursuant to Act 379 of the Public Acts of 1965, as amended, the Board hereby agrees that every 

employee of the Board shall have the right to freely organize, join, and support the Association for the 
purpose of engaging in collective bargaining and other concerted activities for mutual aid and 
protection. As a duly elected body exercising governmental power under the law of the State of 
Michigan, the Board undertakes and agrees that it will not directly or indirectly discourage or deprive 
or coerce any employee in the enjoyment of any rights conferred by Act 379 or other laws of 
Michigan or the Constitutions of Michigan and the United States, that it will not discriminate against 
any employee with respect to hours, wages, or any terms or conditions of employment by reason of 
membership in the Association, participation in any activities of the Association or collective 
bargaining with the Board, or the institution of any grievance, complaint, or proceeding under this 
Agreement or otherwise with respect to any terms or conditions of employment. 

 
C. The Association shall have the privilege of using Genesee Intermediate School District building 

facilities during business hours by arrangement with the Superintendent or representative, subject to 
the Board policy of building utilization. No employee shall be prevented from wearing insignia, pins, 
or other identification of membership in the Association either on or off district premises. A bulletin 
board of approximately 3 feet by 4 feet shall be made available in each building for the use of the 
Association. 

 
D. In response to reasonable written requests, the Board agrees to provide the Association copies of 

existing reports concerning the financial status of the district and may charge a cost of eight (8) cents 
per page. 

 
E. The Board recognizes that para-educators are an integral part of the programs at, but not limited to, 

the Elmer A. Knopf Learning Center, Marion D. Crouse Instructional Center, RESET, Early Childhood 
Programs and Services, Early On Program, Transition Center, and Project SEARCH and RIISE 
classrooms; therefore, whenever a para-educator is absent, the Board will make every effort to 
provide a replacement. 

 
F. Ancillary staff (non-certificated) shall have a probationary period of four (4) or five (5) years, unless 

they have previously completed a probationary period at another Michigan public school district. In 
that case, the probationary period is two (2) years.  
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Article III – Professional Compensation and Payroll Deductions 

A. The salaries of employees covered by this Agreement are set forth in the salary schedules which are 
attached to and incorporated in this Agreement as Article XII, Salary Schedules. 

 
B. Compensation on the salary schedule is based on job accomplishments and job performance as 

measured by the year end evaluation rating, in which student growth and assessment data is a 
significant factor. Beginning the 2020-2021 school year, employees shall not advance on the salary 
schedule, step or lane, if they received a year end evaluation rating of Minimally Effective or 
Ineffective in each of the two most recent years. 

 
C. The salary schedules are based upon a 186-day base work year and a 7.0 hour workday. 

 
D. Full-time employees in academic calendar programs will work a minimum of 35 hours per week, and 

those in balanced calendar programs will work a minimum of seven (7) hours per day and four (4) 
days per week.  
 
Part-time employees working less than the hours stated above will be considered part-time 
employees, and shall be paid in accordance with Article XII, Salary Schedules, prorated to the time 
worked unless otherwise specified under Article I, Sections D and E, of this Agreement. 
 

E. Employees working less than one-half of the days identified in the program calendar will not be 
eligible for a step increase the following year. 

 
F. Employee work schedules will be developed in accordance with Article XI, Calendar Guidelines, and 

in accordance with Article VI, Employee Hours and Calendar, of this Agreement. 
 

G. Release time shall be provided to the Association’s negotiating committee to permit the parties to 
alternately meet both during and after regular school hours.  
 
The Board shall not make MPSERS contributions on wages paid for Association release time unless 
the affected teacher(s) agree to promptly reimburse the Board for such costs, but in no event, shall 
the reimbursement be later than the end of the District’s fiscal year in which the services were 
rendered. 
 

H. Employees shall be paid in twenty-six (26) equal pays. The Board and the Association recognize that 
utilizing a twenty-six (26) pay cycle may result in employees being paid for a full biweekly pay when 
they have actually worked two (2) or three (3) days during a pay period. When this is expected to 
occur, CAPSC will review pay cycles; and the employees paid in 26 pays will be notified 
electronically by June 1 that the district will utilize a twenty-seven (27) pay cycle for the following 
school year. 
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I. Graduate Course Work  

When an employee completes a program for state certification or graduate course work that entitles 
that employee to a higher rate of pay according to the schedule, the employee's pay shall be 
adjusted as follows: 
 
1. When an employee completes course work prior to July 1 of the contract year, pay will be at the 

higher rate for the full year if evidence of such achievement is submitted within sixty (60) days. 
 

2. Course work completed after July 1 and prior to January 1 will entitle the employee to be paid at 
the higher rate from January 1 of the contract year, providing evidence of achievement is 
submitted sixty (60) days after course work completion. 
 

3. An employee that completes course work by July 1, but does not submit evidence of completion 
within the sixty (60) day period, will be paid at the new rate effective January 1 of the next year. 
 

4. An employee working on the less than BA salary schedule at Genesee Career Institute that 
completes the course work for the BA degree may apply for reclassification immediately upon 
completion of the degree.  When official proof of degree conferment is provided to the district, the 
employee will be compensated at the new rate effective the date of submission upon verification 
by the district. 
 

5. Acknowledgement of Master Credit Hours for Speech and Language Pathologists (SLPs) and 
Occupational Therapists (OTs) as follows: 
 
a. SLP and OT Master’s degrees with 45-59 credits shall be placed on the MA+15 salary 

schedule beginning in the 2025-26 school year. 

b. SLP and OT Master’s degrees with 60 or more credits shall be placed on the MA+30 salary 
schedule beginning in the 2025-26 school year.  

c. For current GIEA employees who meet the above criteria, beginning in the 2025-26 school 
year, these employees shall advance to the appropriate lane, and step.  

Example: OT/SLP with 56 degree credits currently placed on MA lane, step 6, advances to 
MA+15 lane, step 7 for the 2025-26 school year. 

d. Staff who are placed on the MA+15 scale based on their credits must complete an additional 
15 credits to advance to the MA+30 lane, as defined by the current collective bargaining 
agreement. 

J. Longevity 

Eligible employees on the BA, BA+18, MA, MA+15, and MA+30 classifications of the salary schedule 
will receive longevity for their years of experience in the bargaining unit at the Genesee Intermediate 
School District as follows: 15 years of experience $2,000, 20 years of experience $2,700, 25 years of 
experience $3,400, and 30 years of experience $4,100. 

 
Employees eligible for longevity under this agreement who resign from the district prior to the end of 
the school year for the purpose of retirement (through the Michigan Office of Retirement Services) 
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will receive the remaining amount of their longevity pay in their final paycheck. This amount will be 
determined by taking the original amount minus the amount already paid to the employee. 

 
Employees eligible for longevity under this agreement who resign from the district prior to the end of 
the school year for reasons other than retirement shall have their longevity prorated based on the 
number of days worked. These employees will not be eligible to receive the entire longevity amount. 
(Memorandum of Understanding, Longevity Pay for Retirees, December 4, 2017, on file in Human 
Resources) 
 
Current GCI Employees that were previous employees of the Flint Community Schools and were 
employed on August 26, 2013 by the GISD will receive a one-time credit of up to ten (10) years of 
longevity credit for previous service provided to the Genesee Area Skill Center.  
 

K. An employee's daily rate shall be determined by dividing his/her contractual salary (without longevity) 
by 186 workdays; the hourly rate shall be determined by dividing the daily rate by 7.0 hours. Legal 
holidays are not to be considered paid holidays. Extra work beyond 186 workdays will be paid at the 
employee's hourly rate subject to Article VI, Employee Hours and Calendar, Section D, Extended 
Schedules. 

 
L. Salary deductions for unpaid days will include a prorated fringe benefit cost unless said day would 

qualify for payment under Article VII, Absences and Leaves. Employees working an extended 
schedule (Article VI, Section D) who take a scheduled day without pay shall not be charged the cost 
of fringe benefits for that day. 

 
M. Association Dues 

 
1. The Board will deduct Association dues and fees from an employee's paycheck, provided that: 

 
a. The employee voluntarily signs and submits a payroll deduction authorization form, supplied by 

the Association, to Human Resources. 
 

b. No later than August 15, the Association will provide the Superintendent or designee with a list 
of employees and the amount of dues and fees to be deducted from each paycheck. 
 

c. The deduction does not violate the Michigan Payment of Wages and Fringe Benefits Act, 
Michigan Campaign Finance Act, Michigan Employment Relations Act, or any other applicable 
law. 

 
2. By submitting a payroll deduction authorization form, an employee commits to payroll deduction as 

their method of payment for the entire school year. 
 
a. Notwithstanding anything to the contrary in this Article, if the Board receives a written request 

to cease deductions, it will stop deducting Association dues and fees beginning with the first 
pay deduction in September. 
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3. Employees employed at the start of the school year may enroll in payroll deduction until the 
second Friday in August. Those hired after the start of the school year have thirty (30) days from 
their hire date to enroll. 
 

4. Deductions will be made in substantially equal amounts over twenty-one (21) or twenty-two (22) 
pay periods, beginning with the first paycheck after the authorization form is received and 
continuing through the last pay in June. 
 

5. Employees hired during the school year who enroll in payroll deduction will have a prorated dues 
amount deducted in substantially equal amounts over the remaining pay periods in the school 
year. 
 

6. The District will remit withheld dues and fees to the Association within ten (10) business days of 
each paycheck deduction, along with a report identifying the amount attributable to each 
employee. 
 

7. In the event any individual or entity files any complaint or claim against the Board (including its 
agents, employees, and officers), the Association agrees to indemnify, defend, and hold the Board 
harmless from all costs, claims, demands, suits, or other liability arising from the Board's 
compliance with this Article. The Board shall further be held harmless for the assessment and 
collection of union dues and any penalties related to an employee's non-payment of membership 
dues. The Board may select its own legal counsel and may compromise or settle any claim 
brought against it. 
 

H. Employees who use privately owned automobiles in pursuit of their duties shall be reimbursed at the 
current rate allowed by the Internal Revenue Service. 

 
I. All employees shall submit a current copy of the employee's automobile insurance certificate to 

Business Services. Automobile insurance is required to receive mileage reimbursement and to be 
eligible to drive district vehicles. 

 
J. All employees are required to use direct deposit for pay and any district-provided reimbursements. 
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Article IV – Negotiation Procedures 

A. This Agreement incorporates the entire understanding of the parties on all issues which were or 
could have been subject to negotiation. During the term of this Agreement, neither party shall be 
required to negotiate with respect to any such matter whether or not covered by this Agreement nor 
whether or not within the knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

 
B. At least sixty (60) days prior to the expiration of this Agreement, the parties will begin negotiations for 

a new agreement covering wages, hours, terms, and conditions of employment for represented 
employees. 

 
C. In any negotiations described in this Article, neither party shall have any control over the selection of 

the negotiating or bargaining representatives of the other party. Each party may select its 
representatives from within or outside the school district.  

 
D. It is recognized that no final agreement between the parties may be executed without ratification by a 

majority of the Board and the membership of the Association, but the parties mutually pledge that 
representatives selected by each shall have all necessary power and authority to make proposals, 
consider proposals, and make concessions in the course of negotiations or bargaining, subject only 
to such ultimate ratification by both parties. 

  
  



14 
 

Article V – Grievance Procedure 

A. Any employee, or group of employees, believing that there has been a violation, misinterpretation, or 
misapplication of any provision of this Agreement or any existing rule, order or regulation of the 
Board, except a statute specifically establishing a procedure for redress, relating to wages, hours, 
terms or conditions of employment, may individually or through the Association file a written 
grievance with the Board or its designated representative unless prohibited by law. Such grievance 
shall specify the remedy desired, the specific section of the contract or policy that has been violated, 
and must be signed by the employee or the Association representative in the case of a grievance 
which pertains to general contract interpretation. 

 
B. A grievance must be filed within thirty (30) days of the occurrence or reasonable knowledge thereof. 
 
C. The primary purpose of this procedure is to secure, at the lowest level possible, equitable solutions to 

the problems of the parties. Nothing contained herein shall be construed to prevent any individual 
employee from presenting a grievance and having the grievance adjusted without intervention of the 
Association, if the adjustment is not inconsistent with the terms of this Agreement, provided that the 
Association has been given opportunity to be present at such adjustment. 

 
D. Level One 

An employee with a grievance shall submit it in writing to his immediate supervisor, principal, or other 
designated administrator, individually, together with his Association representative or through the 
Association representative if authorized by the employee. The supervisor and the grievant shall have 
ten (10) days to meet and resolve the grievance. If the grievance is not resolved, the supervisor shall 
have ten (10) days to answer the grievance in writing. 

 
E. Level Two 

In the event the grievance is not satisfactorily resolved at Level One, written notice of intent to 
proceed to Level Two shall be given to the Superintendent or designee within ten (10) days of receipt 
of the written decision at Level One. 
 
If the Association gives notice to proceed with the grievance, a meeting shall be held between a 
representative, the Association and the Superintendent or designee, within ten (10) days of receipt of 
notification that the grievance is being pursued. 
 
A written answer shall be returned to the Association within ten (10) days of said meeting. 

 
F. Level Three 

In the event the grievance is not satisfactorily resolved at Level Two, written notice of intent to 
proceed to Level Three shall be given to the Board within ten (10) days of receipt of the written 
decision at Level Two. 
Within fifteen (15) working days from receipt of the grievance, the Board shall pass upon the 
grievance. The Board may hold a hearing thereon, may designate one or more of its members to 
hold a hearing thereon, or otherwise investigate the grievance, or prescribe such procedure as it may 
deem appropriate for consideration of the grievance provided; however, that in no event, except with 
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express written consent of the Association, shall final determination of the grievance be made by the 
Board more than twenty-five (25) days after its submission to the Board. 

 
G. Level Four 

If the decision of the Board is not satisfactory to the Association, the grievance may be submitted to 
arbitration within thirty (30) working days of the receipt of the written answer at Level Three. Said 
letter of intent to proceed to arbitration shall be submitted to the Superintendent. 
 
The parties will attempt to select an arbitrator by mutual agreement. If they cannot agree on an 
arbitrator within five (5) days after notice is given, the Association shall submit the grievance to the 
American Arbitration Association and the arbitrator shall be selected by the American Arbitration 
Association in accordance with its rules which shall likewise govern the arbitration hearing. Neither 
party shall be permitted to assert in such arbitration proceedings any charge or rely on any evidence 
not previously disclosed to the other party. The arbitrator shall have no power to alter, add to or 
subtract from the terms of this Agreement. Both parties agree to be bound by the award of the 
arbitrator. 
 
The dismissal of a probationary employee shall not be subject to arbitration. 

 
H. The fees and expenses of the arbitrator under this Article shall be jointly shared by the Board and the 

Association. Any other expenses, such as costs involved in presenting witnesses, etc., shall be borne 
by the party incurring such expenses. 

 
I. If a grievance arises from an action of authority higher than the supervisor or involves more than one 

program, the Association may present such grievance at Level Two of the grievance procedure. The 
Superintendent or his designated representative may request that said grievance be returned to 
Level One for disposition. 

 
J. For administrative convenience, the Board may cause complaints which may be the subject of 

grievances under this Article first to be presented to a department director, or other designated 
administrative employee, for informal processing, in an effort to reduce the number of formal 
grievances handled under the professional grievance procedure herein established. The parties shall 
mutually work out procedures for such informal processing upon request, but exhaustion of such 
informal procedures shall not be required as a condition precedent to invoking the grievance 
procedure, nor shall the participation of department directors, principals, assistant principals, or other 
employees in such informal procedures be deemed to be a supervisory or executive function. 

 
K. If any employee for whom a grievance is sustained shall be found to have been unjustly discharged, 

the employee shall be reinstated with reimbursement of compensation lost. If the employee shall 
have been found to have been improperly deprived of any compensation or advantage, the same or 
its equivalent in money shall be paid to the employee. 

 
L. Working days will be considered as days other than Saturdays, Sundays, holidays, and days the 

district may be closed to the public. 
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Article VI – Employee Evaluation  

The parties recognize the “GISD Professional Staff Evaluation Process Handbook” as the mutually 
developed and negotiated framework governing professional staff evaluations for bargaining unit 
members. The handbook shall include, but not be limited to, evaluation procedures, timelines, 
observation requirements, professional goals, assessment practices, and student growth methodologies 
and calculations. Evaluations shall be conducted consistent with the handbook, applicable law, and this 
Agreement. Any substantive changes to evaluation procedures or student growth measures shall be 
subject to negotiations between the parties prior to implementation. 
 
Article VII - Employee Hours and Calendar 

A. Employee Hours 
 

1. Full-time employees in academic calendar programs will work a minimum of 35 hours per week, 
and those in balanced calendar programs will work a minimum of seven (7) hours per day and 
four (4) days per week. Employees working less than the hours outlined in this section shall be 
considered part-time employees. 
 

2. Specific working hours and starting and ending times for employees shall be primarily determined 
by the nature and demands of the position to which the employee is assigned. 

 
3. Flexibility to accommodate varied work schedules and the needs of the constituent school 

districts may be granted under the supervision of the Superintendent/designee. 
 

4. Employees with classroom assignments, including those employees assigned to least restrictive 
environment classrooms located in other school districts or facilities, shall have a daily work 
schedule which includes the following whenever possible: 
 
a. Daily student contact time/schedule will be determined by the program administrator and will, 

at a minimum, conform to state requirements. 
 
b. Five hours (5.0) per week of planning/nonstudent contact time. Weeks with less than five (5) 

workdays, will have the planning periods adjusted accordingly.  
 

c. Planning/nonstudent contact time will be used in a relevant manner towards improving 
instructional programs. It is intended that preparation time is not to be used for administration-
initiated meetings or conferences (excluding up to one (1) hour per month that may be used 
for staff meeting(s), without the consent of the teacher, unless deemed absolutely essential 
due to a timely or an emergency nature.  
 

d. Planning/nonstudent contact time may be used for the following categories, which includes 
but is not limited to: 

 
i. Planning for and preparing for upcoming instruction and/or activities that directly impact 

students.  
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ii. Researching curriculum specifics for timely updating of material for future instruction.  

iii. Working on assignments due through the District’s Evaluation Plan for Professional Staff.  

iv. Attending a meeting that is directly related to a student in his/her charge.  

v. Conferring and collaborating with other faculty members (i.e. COPs, committee work, 
department work, etc.).  

vi. Conferencing with Supervisor for (Pre or Post) observation for evaluation purposes.   

vii. Up to one (1) hour per month may be used for staff meeting(s).  

 
5. Timekeeping and Leave Accounting  

 
In accordance with the Workforce Opportunity Wage Act (Act 138) and Michigan Administrative 
Rules (R408.702), and to ensure consistent timekeeping practices, sick leave and personal 
business leave shall be used and recorded in six (6) minute increments which equates to one-
tenth (1/10) of an hour.  
 

Leave deducted for partial-day absences shall be calculated in one-tenth (1/10) hour increments 
based on the employee’s approved daily work schedule. 

 
6. Elmer Knopf Learning Center (EKLC) Planning Time 

 
Certificated classroom teachers assigned to Elmer Knopf Learning Center (EKLC) shall be 
eligible to participate in a voluntary extended day, designed to provide thirty (30) minutes of daily 
planning/nonstudent contact time in accordance with contractual planning time requirements.  
Eligible employees shall have the opportunity to opt in or opt out of participation twice annually. 
An employee’s participation status shall remain in effect unless changed by written notification to 
Human Resources, in accordance with District procedures, by June 1 for changes effective July 
1, or by December 1 for changes effective January 1. 
 
Participating Employees shall:  

a. work a regular schedule of 7:30 a.m. to 3:00 p.m. totaling 7.5 hours per day. 
Planning/nonstudent contact time shall occur from 7:30 a.m. to 8:00 a.m. at the beginning 
of the workday. 

b. be compensated for the additional thirty (30) minutes at their regular hourly rate of pay. 
Compensation for the additional time shall be included in the calculation of annual wages.  

c. receive an additional 2.5 hours of annual sick leave accrual. Sick leave accruals shall be 
prorated based on the employee’s level of participation. Unused sick leave shall 
accumulate in accordance with Article VII.A.7. 

7. RIISE, RESET or other non-center student hours of attendance shall be coterminous with the 
host school district student hours, whenever possible. 

 
8. Whether scheduled inside or outside of the workday, Genesee Career Institute Instructors are 

required to attend/participate in the following activities without additional compensation: 
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a. Plan and facilitate a minimum of two advisory committee meetings per year. 

b. Genesee Career Institute Open House. 

c. Student recognition events (to be held within the workday). 

B. Lunch Schedule 
 

1. Employees assigned as classroom teachers will have a working (paid) lunch, unless modified by 
paragraphs 2, 3 or 4 below. 

 
2. If employees at RIISE, RESET, and Project SEARCH locations are required to have a duty-free 

(unpaid) lunch, then a minimum of thirty (30) consecutive minutes will be provided for district 
employees. 

 
3. Employees assigned to Mott Middle College, Genesee Early College, and Genesee Career 

Institute will have an uninterrupted thirty (30) minute duty-free (unpaid) lunch. 
 

4. All other employees shall submit an annual daily schedule to be approved by the program 
administrator. Within two (2) weeks of the program starting date, the schedule will be submitted 
on a form provided by the administrator and shall include: 

 
a. Starting and ending times. 

b. Lunch [working, duty-free thirty (30) minutes, or sixty (60) minutes unpaid] to be determined 

by program needs and administrative approval. 

c. Location of service. 

C. Calendars 
 

1. Annual district calendars for employees assigned to a specific program shall adhere to the 
following: 

 
a. Be developed with staff involvement and submitted to program staff by the program 

administrator by April 1 of the preceding year. 
 

b. Be consistent with Article XI, Calendar Guidelines, and in accordance with the Genesee 
County Schools Common Calendar. 

 
c. Consist of a minimum of 186 workdays, one of which will be a teacher records day. District 

calendar for employees assigned to MCIC shall consist of a minimum of 206 workdays, one of 
which will be a teacher records day. 

 
2. Annual calendars for employees assigned to local districts, RIISE or RESET classrooms will 

follow the local district calendar as closely as possible but shall include a minimum of 186 
workdays, one of which will be a teacher records day. 
 



19 
 

3. Employees who provide services to local districts and are not assigned to classrooms shall 
submit an individual annual calendar for approval by the program administrator and department 
director (and assistant superintendent when applicable). The calendar shall include a minimum of 
186, one of which will be a teacher records day. Coordinators assigned to the Education and 
Learning department shall have an annual calendar of 186 workdays. 
 

4. Employees scheduled to work beyond their approved calendar will be scheduled and 
compensated in accordance with Section D below. 
 

5. Every effort will be made to develop a mutually agreed upon school year calendar. 
Disagreements on calendars shall be submitted to the Contract Administration and Problem-
Solving Committee (CAPSC) for resolution. 

 
6. The Contract Administration and Problem-Solving Committee (CAPSC) will meet and review the 

calendar and hours and may make adjustments in the calendar and student/teacher hours if 
necessary to comply with the school law. 

 
7. The parties agree to meet and discuss changes in the calendars if state funding is provided for 

professional development days in such a way that changing the calendars would increase funding 
to the district. 

 
8. The district may implement a balanced school calendar for any or all programs. 

 
9. Inclement Weather and Emergency Closures 

 
Student safety shall be the primary consideration, with every reasonable effort made to ensure 
continuity of services. This section shall not supersede state requirements regarding minimum 
instructional days or hours. Any required make-up days or hours necessary to comply with 
Michigan law shall be scheduled by the District.  

 
A. When the Genesee Intermediate School District (GISD) is closed due to inclement weather all 

programs and services shall also be closed. Employees shall not be required to report to work 
and shall not suffer any loss of pay. 
 

B. Building Specific Closures:  
 

a. If work is called off prior to the start of the workday for a specific building or work location, 
and the District subsequently recalls employees assigned to that location to work the 
same day, employees will be required to report only if the recall notification occurs at least 
one (1) hour prior to the employee’s originally scheduled start time.  
 

b. When a specific building or work location is closed, the District retains the right to 
temporarily reassign employees to another building, location, or department that remains 
open.  
 



20 
 

c. In the event of inclement weather or other emergency circumstances requiring early 
student dismissal at a specific building or work location, students must be dismissed first. 
Employees may leave only after all student supervision responsibilities have been fully 
completed and staff have been dismissed by a supervisor. Employees shall not suffer any 
loss of pay. 

 
D. Extended Schedules 

 

1. Pre-approved work beyond an employee's daily hours and/or calendar days within their current 
job description; or in a position identified in Article I (Recognition) for which the employee is 
qualified to perform will be paid at the employee's current contract hourly rate. 

 
2. All extended schedule assignments are voluntary. 

 
3. Employees working an extended schedule will be able to use accumulated sick and personal 

business time in accordance with this Agreement, board policy, and district administrative 
guidelines. 

 
4. Employees working an extended schedule who take a scheduled day without pay shall not be 

charged the cost of fringe benefits for that day. 
 

5. New employees hired for extended schedule assignments will not receive fringe benefits as 
provided in Article VIII, Insurance Protection, or seniority as provided in Article X, Miscellaneous 
Provisions. 
 

E. Curriculum Rate 
 

1. Pre-approved curriculum development on non-workday/time or participating in committee work 
beyond the employee's daily hours and/or calendar days, shall be compensated at BA/Step 1 of 
the current year salary schedule. 
 

2. All curriculum rate assignments are voluntary. 
 

F. It is the policy of the Board to grant compensatory time or flex time in accordance with 
administrative guidelines with the requirement that requests to work beyond the normal workday or 
work year be approved by the department director prior to the request. 

 
G. All employees of the Genesee Intermediate School District are expected to serve the constituent 

districts with dedication and energy. 
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Article VII - Absences and Leaves 

A. Sick leave shall be defined as the absence of an employee from work because of personal illness or 
disability. Sick leave may be taken because of personal illness or disability of an employee and/or 
illness or disability of an employee's immediate family member, as defined in Section B of this Article, 
which necessitates the presence of the employee. Sick leave days may be used up to the maximum 
accumulated in accordance with the following provisions: 

 
1. On the first day of the contract year each employee shall be credited with sick leave allowance 

based on the employee’s program year as follows:  
 

Workdays Sick Leave 
 186 – 199 13 days

200 – 219 14 days

2. Employees working the mandatory calendar at the Marion D. Crouse Instructional Center (MCIC) 
shall have additional eligible sick days posted in accordance with numbers 1 and 2 above. No 
additional sick days shall be posted for other extended schedule work. 

 
3. If the employee resigns or leaves the Genesee Intermediate School District prior to fulfillment of 

that employee's individual contract year, the sick leave entitlement will be prorated only for the 
portion of the year worked. Days utilized beyond the prorated sick leave shall be billed back to the 
individual. 

 
4. Three (3) of the posted sick leave days above may be used for personal business with a 

minimum of forty-eight (48) hours approval.  
 

a. Personal business days cannot be used to extend a district break, recess period, and/or 
holiday. 

b. In the event there is an unforeseen circumstance, the employee must contact his/her 
administrator/supervisor with a reason requesting immediate approval. 

c. Personal business days cannot be used for other employment. 

 
5. Notwithstanding any contrary agreement language if the Michigan Earned Sick Time Act (ESTA) 

is in effect, the first 72 hours of paid sick leave may be used for any ESTA purpose each ESTA 
year (i.e., each school year), with those 72 leave hours subject to ESTA conditions.  
 

6. Part-time employees shall have their sick and personal business time posted in proportion to the 
time worked unless otherwise specified under Article I, Sections D and E, of this Agreement. 

 
7. Sick leave days may be cumulative not to exceed ninety (90) days. Sick leave days do not 

accumulate while an employee is on long-term disability. Should the leave extend into the 
following school year, upon return, sick days will be prorated based on the remaining workdays. 
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8. Reimbursement for eligible sick leave days: 
 

a. Sick leave days in excess of 90 shall be automatically reimbursed in the last pay of June at a 
rate of $100 per day. 

 
b. Sick leave days in excess of 60 through 90 may be traded for reimbursement at a rate of 

$50.00 per day. To be eligible, the employee must notify Human Resources in writing or e-
mail by June 1 of each year of the number of sick leave days to be traded for reimbursement. 

 
c. Upon retirement, employees will be automatically reimbursed in their last pay for eligible sick 

leave days in excess of 60 through 90 at $50.00 per day and $100 per day for eligible days in 
excess of 90. 

  
d. Employees retiring with 30 years of service time with the Genesee Intermediate School 

District, will automatically be reimbursed in their last pay for eligible sick leave days in excess 
of 60 at the rate of $100 per day. 

 
9. Sick leave days in excess of 90 days may be converted at the rate of two (2) sick days for one (1) 

paid time off (PTO) day, not to exceed three (3) PTO days per year. PTO days must be posted 
before use. Unused PTO days will automatically convert back to sick days at the end of the fiscal 
year. 

 
10. New employees shall become eligible for leave benefits after the employee has completed one 

(1) full day of employment. Sick leave days shall be prorated from the date of hire. 
 

11. The Board and the Association recognize that chronic/excessive absenteeism should not be 
condoned with respect to the parties' obligations and responsibility to the workplace. 

 
12. Employees are responsible for reporting absences in a timely fashion pursuant to 

building/program/department procedures. 
 

13. When the district requests/requires an employee to seek medical attention due to work-related 
accident/injury or communicable disease, such as head lice or conjunctivitis, the employee will 
not be charged sick time in the following instances: 

 
a. For the balance of the day on which the initial visit occurred. 

b. For time spent at the clinic for follow-up visits as directed by representatives from the District 
or clinic, including occupational therapy, physical therapy, and other medical services. 

c. For time spent at the clinic to obtain permission to return to work. 

All other time missed will be charged to the employee’s sick time.  

14. Work-related injuries require immediate and accurate reporting. Worker’s compensation cases 
are technical. Employees and administrators need to proceed carefully and in full communication 
with Human Resources staff. 
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a. Employees will seek or coordinate approval for clinic/medical visits from their immediate 
supervisor/administrator and participate in following the procedure for reporting a work-related 
injury in a timely manner, whenever possible. 
 

b. Employees will notify the supervisor/administrator if the doctor’s statement clears the 
employee to return to work or puts the employee off work. Employees will continue to keep 
the immediate supervisor/administrator advised of their work status. 
 

c. Always submit the doctor’s statement/report to Human Resources immediately following the 
initial clinic/medical visit and after any subsequent visits, if required. Human Resources staff 
will initial and date all doctor statements and Physician Visit Reports to acknowledge receipt.  
 

d. Human Resources will communicate any work restrictions to the supervisor/administrator and 
advise the supervisor/administrator of the employee’s status after the initial and subsequent 
visits to the clinic or doctor. 

  
15. Workers’ Compensation Leave  

The District shall provide up to two (2) paid days of leave to a bargaining unit member who is 
medically excused from work by a licensed healthcare provider through a District affiliated 
occupational health clinic, due to an injury arising out of and in the course of employment, where 
the injury results in whole or in part from the member's work with students. 
 
For purposes of this provision, "work with students" includes, but is not limited to, assisting, 
intervening with, or responding to student behavior or movement, and applies to injuries 
connected to such interaction, including those involving student movement, redirection, physical 
assistance, or behavioral response, but not to injuries resulting solely from general workplace 
conditions unrelated to student interaction. 
 
The leave provided under this section shall not be charged against the member's accrued sick 
leave and shall be available regardless of the status or outcome of any claim under the Michigan 
Workers' Disability Compensation Act. 
 

16. Any employee whose personal illness extends beyond the period compensated under Section A 
above may be granted a leave of absence without pay for such time as is necessary for complete 
recovery from such illness. Insurance premiums will be paid in accordance with Article VIII, 
Insurance Protection, Section O, and in accordance with administrative guidelines. Upon return 
from an authorized leave, the employee shall be assigned to the same position or a substantially 
equivalent position with regard to pay, responsibility, and status. 

 
17. Employees working less than one-half of the days identified in the program calendar will not be 

eligible for a step increase the following year. 
 
18. Sick and personal business time are aligned with the actual length of the workday with these 

conditions: 
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a. Applies to an agreed calendar in place at the start of the year/beginning of the program. 

b. Applies only to annual calendars, not temporary changes in employee schedules. 

c. Alignment applies only to the hours per day, not extended days in a calendar. Customary 
hours are 7.0 hours per day with 13 to 14 sick days (3 of which are personal business) or 7.5 
hours per day for staff assigned to RESET, RIISE or Project SEARCH classrooms. 

d. Alignment of the day applies to sick time, personal business time, benefits reductions, time 
taken without pay, long-term disability and other payroll calculations. 

2. Annual and accumulated leave days may be used as follows: 
 
1. For illness or disability in the immediate family. Family member is defined as: 

 

a. Child – biological, adopted, foster, step, legal ward or child of domestic partner 

b. Parent – biological, foster parent, stepparent, or adoptive parent 

c. Individual to whom employee is legally married to or a domestic partner 

d. Grandparent 

e. Grandchild 

f. Sibling (biological, foster or adopted) 

g. An individual related by blood to the employee 

h. An individual whose close association with the employee is equivalent of a family relationship 
 

2. A doctor's statement will be submitted to Human Resources when an employee and/or immediate 
family member's illness or disability requires the employee's presence for five (5) or more 
consecutive workdays. 

 
C. Bereavement Leave 

 
Bereavement leave is provided to support employees during the grieving process and to facilitate the 
planning or attendance at a funeral or memorial service. 

1. Bereavement Leave 

a. Annual Allotment: Employees are entitled to three (3) days of paid bereavement leave per 
school year for the death of an immediate family member as defined in Section B1 above). 

b. Multiple Occurrences: Should an employee experience the loss of more than one immediate 
family member within the same school year, an additional three (3) days shall be granted. 

c. Supplemental Leave: Following the exhaustion of the initial three-day allotment, employees 
may utilize up to two (2) additional days from their existing accruals (sick leave, personal 
business). 

2. Usage and Limitations  

a. Accrual Impact: Primary bereavement leave is independent of, and not deducted from, the 
employee's accrued sick leave. 
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b. Scheduling and Timing: Bereavement leave is intended to be taken on scheduled workdays 
within five (5) calendar days of the passing; however, employees may split or defer these 
days to accommodate a later memorial service or celebration of life, provided such 
deferment is approved in communication with Human Resources. 

3.   Documentation and Verification 

a. Human Resources may request documentation of the passing and/or attendance at a 
service. Acceptable forms of verification may include a formal notice of death, an obituary, or 
funeral home documentation. 

b. For bereavement purposes, a family member is defined as: 

i. Spouse 

ii. Child, including foster child and stepchild 

iii. Brother or brother of spouse (including step) 

iv. Sister or sister of spouse (including step) 

v. Parent or parent of spouse (including step) 

vi. Grandparent or grandparent of spouse (including step) 

vii. Son-in-law 

viii. Daughter-in-law 

ix. Grandchild (including step) 

D. Personal Leaves of Absence 
 

1. Employees may be granted short-term/long-term unpaid leaves of absence. Short-term unpaid 
leaves will be for more than one (1) day but less than twenty (20) working days.  In extenuating 
circumstances, short-term leaves may be extended five (5) additional days. Long-term leaves will 
be for more than twenty (20) working days. 

 
2. The Superintendent will review and act on short-term leaves. Long-term leaves will be reviewed 

and forwarded to the Board for action. One (1) day or less may be approved by the department 
director/program administrator. 

 
3. When short-term leaves of absence are approved, employees shall be required to use their 

accumulated leave/paid time in the following order: 

a. Compensatory time 

b. Sick time 

c. Personal business 

 Should an employee have insufficient accumulated leave/paid time to cover the entire short-term 
leave of absence, any time not covered by paid accumulated leave/paid time shall be unpaid. 
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4. Employees on leave less than twenty-five (25) working days shall have their fringe benefits paid 
by the Board in accordance with the annual Compensation Reduction Agreement signed by the 
employee (see Article VIII, Insurance Protection, Section A). 

 
5. Employees on unpaid leave in excess of twenty-five (25) working days may elect to maintain their 

insurance coverage within the provisions of the district carrier at their own expense. 
 

6. In considering leave requests, the following criteria will be reviewed: 
 

a. Leave of absence does not reduce ability of the district/department to accomplish its mission. 

b. Satisfactory substitute can be obtained if necessary. 

c. Leave will not cause the district additional expense. 

d. Attendance and work performance of the employee are satisfactory. 

 
7. Long-term leaves may be granted for a period of up to one year. The district may, at its discretion, 

extend the leave for one additional year upon request. No seniority will accrue during this period. 
Employees who are unable to return to work following the end of their approved leave of absence 
shall be considered to have terminated their employment with the district. 

 
8. Employees will: 

 
a. Make application in writing to their immediate supervisor/program administrator for short-term 

leave and complete the Request for Unpaid Leave of Absence form at least five (5) workdays 
prior to the commencement of the leave, except in case of emergency. 

 
b. Make application for long-term leave in writing at least sixty (60) calendar days prior to 

commencement of leave, except in case of emergency. 
 

c. Notify Human Resources in writing or electronically sixty (60) calendar days prior to returning 
to work from a long-term leave. 

 
d. Report to Human Resources upon return from long-term leave to review/update 

payroll/benefits information. 
 
E. Child Care Leave 
 

1. A leave of absence up to one (1) year without pay shall be granted to any employee for the 
purpose of child care. The child of the leave must be a newborn infant, or a newly adopted child. 

 
2. Request for such leave shall be made in writing, with written verification of pregnancy from a 

physician or verification of custody from the appropriate agency or court. 
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3. The Superintendent may approve the use of three (3) additional days in Section A, number 5, 
above to be used as personal business for adoption. Personal business days for adoption may be 
approved for use immediately before or after a recess period. 

 
4. In order to provide continuity of program, the employee shall notify the Superintendent in writing 

at least three (3) months in advance of the anticipated leave date or as soon thereafter as the 
employee is aware of such need. 

 
5. The specific beginning and ending leave date shall be determined by mutual agreement of the 

employee and the Superintendent, at least thirty (30) days prior to the anticipated 
commencement of the leave with primary consideration given to the written medical statement 
provided by the employee's physician, which may be supplemented as provided in Section K of 
this Article. 

 
6. The employee may request a renewal of said child care leave beyond the term allowed in number 

1 above up to an additional year subject to board approval. The employee shall notify the 
Superintendent of this request in writing at least sixty (60) days prior to the termination of the 
original leave. 

 
7. An employee may make written or electronic application to the Superintendent for reinstatement 

prior to the expiration of the leave; however, accelerated return from leave shall be at the 
discretion of the Board. 

 
8. The employee shall be given credit on the salary schedule for a full semester for the semester in 

which the leave was taken, provided over one-half (1/2) the semester was worked. Upon return 
from leave, the employee shall be restored to the appropriate position on the salary schedule. 

 
F. Released time for Association business, not including negotiations or grievance processing, shall be 

provided in the amount of six (6) days during the school year. The Association will pay substitute 
cost. Application for released time shall be made on forms provided by the District. 

 
The Superintendent may approve additional days for employees to attend MEA-sponsored 
conferences such as Win-Win training, leadership training, and summer conferences. The Board and 
Association agree that requests and documentation for such conference participation will be 
approved by the Association President and reviewed with the Deputy Superintendent prior to 
submitting the request to the Superintendent. 

 
G. A military leave of absence shall be granted to any employee who shall be inducted or shall enlist for 

military service in any branch of the armed forces of the United States. Employees on military leave 
shall be given the benefit of any annual salary increments and sick leave allowances which would 
have been credited to them had they remained in active service to the District. Employees on military 
leave of absence shall return to work in accordance with applicable state and federal laws. 

 
H. The Board shall grant a leave of absence without pay and benefits to any employee to campaign for 

or serve in a public office. Said leave shall be granted for up to two (2) years.  Any extension beyond 
two (2) years will be at the discretion of the Board. Employees on a leave of absence for the purpose 
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of campaigning for or serving in a public office shall not be given benefit of any salary increments, 
sick time, or seniority credit. Employees shall return from a leave of absence for the purpose of 
campaigning for or serving in a public office. 

 
I. Religious holidays other than specified in the calendars will be granted to employees. Prior 

arrangement must be made with the Superintendent. Such days may be covered by the following: 
 

1. Personal business leave. 
 

2. Work on days when the office is open when instructional staff is on recess. 
 
J. Jury Duty 

 
Upon receipt of a notice to report for jury duty, the employee will submit a copy of their jury summons 
to their immediate supervisor prior to the commencement of jury duty. Employees must maintain 
communication with their immediate supervisor regarding their jury duty schedule and submit their 
absence(s) in accordance with district procedures. 
 
A paid leave of absence shall be granted for such duty so long as the employee provides the District 
with verification of jury duty attendance from the appropriate court. 
 
If the employee is temporarily excused from jury service for a period of one-half (1/2) day or more, 
the employee shall report to work during such periods, unless Human Resources grants an exception 
for jury duty service due to travel time outside of Genesee County. 
 
Employees shall retain any compensation received from the court for jury duty service or travel 
expenses. 

 
For a court appearance as a subpoenaed witness in any case connected with the employee's 
employment with the Genesee Intermediate School District, the employee shall be granted a leave of 
absence with pay for the time required for such court appearance. 

 
K. The Board may grant full pay to an employee for approved visitation to any other school or for 

attending educational conferences or conventions. All employees, regardless of assignment, shall be 
considered for conference attendance. 

  
L. The Board may require that an employee have and report the results of a physical or mental 

examination by an appropriate specialist selected by the Board at the Board's expense if probable 
cause exists. On the basis of the results of such examination, the Board may require that the 
employee take a leave of absence without pay or increment for a period not to exceed one (1) year. 

 
An employee has the privilege of engaging a specialist at the employee's expense to conduct a 
physical or mental examination on behalf of the employee. If the specialists do not concur, a third 
specialist, mutually acceptable to both parties, will be consulted with fees to be divided between the 
Board and the employee. 
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Article VIII - Insurance Protection 

Pursuant to the authority set forth in Section 632 of the School Code of 1976 as amended, the Board 
agrees to offer to all employees the following insurance protection unless otherwise specified under 
Article I, Sections D and E, and Article VIII, Insurance Protection, Sections C and N of this Agreement. 
 
Effective July 1, 1996, the Board and the Association agreed that options for employees through the 
development of a Section 125 Plan in accordance with the Internal Revenue Service Code may be 
advantageous for the employees and the District. Therefore, the Board and the Association implemented 
a Section 125 Plan with an effective date of September 1, 1996 that allows employees to elect health 
insurance or a cash option. GIEA/Board Contract Administration and Problem Solving Committee 
(CAPSC) will continue to explore other options. The Section 125 Plan may be expanded to include 
dependent care, medical reimbursement accounts, and/or other programs as allowed under the IRS 
Code.  Any future expansion of the Section 125 Plan must be recommended by the CAPSC and 
approved by the GIEA Governing Board and the GISD Board of Education prior to implementation. 
 
A. For the medical benefit plan year beginning on January 1, 2026, the following amounts shall 

constitute the District Hard Cap: 
 

1. $7,942.09 toward single person coverage, 

2. $16,609.38 toward individual-and-spouse coverage or individual-plus-one non-spouse dependent 
coverage, and 

3. $21,660.30 toward family coverage. 

For the medical benefit plan year beginning on January 1, 2027, the District Hard Cap shall be 
increased by three percent (3%) from the hard cap amounts in effect for the 2026 medical benefit 
plan year. 

 
The District Hard Cap is a mandatory subject of bargaining and shall survive the expiration of this 
Agreement and remain in full force until the conclusion of the 2027 calendar year unless a successor 
agreement is executed. 

 
The employee is responsible for the balance of the health care premium not paid for by the board, 
and will be paid through payroll deduction with pre-tax dollars from January 1 through December 31 
of each year, excluding July and August. Employees will sign a Compensation Reduction Agreement 
annually as part of open enrollment to qualify for pre-tax payments of health premiums above the 
Board-paid amount. 

 
B. The Administration and the Association agree that all parties using the Win-Win process will work 

together annually through the CAPSC process to review the current health insurance plan offerings 
and to explore other health care options to reduce the overall cost of benefits to the Board and to the 
employees. 

 
C. Health insurance benefits shall be available to all employees unless they are covered by another 

program. Employees, spouses, and dependents may not be dual enrolled in health insurance. 
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D. Employees hired prior to June 30, 2018 not electing health insurance coverage under Section A 
above shall receive a cash payment in the amount of $3,200 payable in 10 payments September 
through June at $320 per month. New hires as of July 1, 2018 will not receive the cash option 
payment if they waive their health insurance benefits. The cash option is available to the eligible 
employees upon receipt of a Fringe Benefit Waiver when covered by other medical insurance outside 
the District and is subject to applicable federal, state, local, and social security (FICA) taxes.  

 
E. The Board shall provide all employees group term life insurance protection in the amount of $40,000 

effective with double indemnity for accidental death and dismemberment. 
  
F. The Board shall provide all employees covered under this bargaining unit agreement for the duration 

of this contract dental insurance at the coverage limits and carrier agreed upon through the CAPSC 
joint committee process with co-pay Class I/II/III/IV, 90/90/90/90, or internal/external coordination of 
benefits, co-pay Class I/II/III/IV, 50/50/50/50. The benefit period is January 1 through December 31 of 
each year. The annual maximum benefit is $2,000 per person. The orthodontic life time maximum 
benefit for eligible dependents 19 years of age or less is $1,500. 

 
G. The Board shall provide all employees covered under this bargaining unit agreement vision insurance 

at the coverage limits and carrier agreed upon through the CAPSC joint committee process. The 
benefit period is January 1 through December 31 of each year.  
 

H. The premium cost for dental and vision insurance will be paid in full by the Board. 
 
I. Employees are responsible for submitting the necessary documentation to Human Resources and 

Operations for the selection of health insurance or the cash option, life, dental, and vision insurance 
within 30 days of initial employment or during the annual open enrollment period in the month of 
November of each school year, provided such enrollment does not result in dual enrollment for health 
insurance as it applies in Section C above. 

 
The annual open enrollment period will be held in November for the January to December calendar 
year. The board shall post a notice each year for the November open enrollment period. The open 
enrollment period will remain unchanged unless a special open enrollment is scheduled if new 
options for benefits are developed. 

 
Employees with changes in marital/dependent status or other changes that affect their health 
insurance/cash option, life, dental, or vision insurance coverage must notify Human Resources within 
30 calendar days of the occurrence, providing appropriate evidence, if necessary, and document the 
changes. Any other changes may be made during the normal open enrollment period, which is during 
the month of November for the January to December calendar year. 

 
Employees who do not meet the deadlines (within 30 calendar days of occurrence/initial employment 
or month of November open enrollment period) forfeit their right to change/add their coverage until 
the next November open enrollment period. 

 
J. The premium year for health benefit coverage shall be January 1 through December 31. 
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K. Employees shall be eligible to elect salary reduction for an approved annuity of their choice.  The 
employee is responsible for contacting a representative from an approved investment company and 
submitting the necessary documentation to Human Resources. Forms and guidelines for salary 
reduction are available in Human Resources or Business Services. 

 
L. Disability insurance protection (subject to the limitations of the carrier) will be provided each 

employee as outlined. 
 

1. Coverage will commence on the thirty-first (31st) calendar day after beginning of disability or 
upon exhaustion of the employee's accumulated sick leave, whichever is later, subject to the 
discretion of the employee. 

 
2. Coverage equals sixty-six and two-thirds (66-2/3) percent of the employee's salary per diem rate 

for the first (1st) year and sixty-six and two-thirds (66-2/3) percent of the annual rate thereafter. 
 

3. Payments continue until termination of disability or up to a maximum of five (5) years for 
employees with less than three (3) consecutive years of service. 

 
4. Disability benefits will continue for those employees who have been employed full time for a 

period of over three (3) consecutive years according to the following schedule: 
 

Age on Date the Period of Disability 
Commences 

Maximum Benefit Period

Less than 60 years old To age 65, but not less than five years

At least 60 years old but less than 65 
years of age 

Five years of benefits

At least 65 years old but less than 70 
years of age 

To age 70 but not less than one year of 
benefits

Seventy years of age or older  One year of benefits

 
5. Disability payments shall be limited to a maximum of sixty-six and two-thirds (66-2/3) of the 

employee's monthly salary and shall include a social security freeze. 
 
M. The Board will offer flexible spending accounts for medical reimbursement and dependent care 

expenses. Funds designated for an employee’s flexible spending account are pre-tax dollars. The 
maximum annual contribution and reimbursement will comply with Internal Revenue Service 
guidelines. The plan year will be January 1 through December 31 each year. 

 
N. Insurance benefits become effective after the employee has completed one (1) full day of work. 
 
O. Employees on medical/disability/worker’s compensation leave shall be eligible for board-paid health, 

dental, vision, life, and disability insurance for four (4) months. 
 



32 
 

1. Effective July 1, 2018, employees shall be eligible for board paid benefits in accordance with the 
Family and Medical Leave Act (FMLA) plus one (1) additional month. The employee cannot 
exceed four (4) months of district paid benefits in a contract year while on leave. The four (4)-
month count date shall begin on the first day the employee is absent from work for the 
medical/disability/worker’s compensation leave. When an employee’s injury/illness requires them 
to be absent from work for ten (10) or more consecutive workdays, and the employee is not 
eligible for FMLA, the employee shall be eligible for a total of four (4) months of board-paid 
benefits for that contract year. All leaves must be approved by Human Resources. 

  
2. At the end of four (4) months, no contractual benefits shall accrue except for payments as 

provided by the disability/worker’s compensation insurance carrier. 
 

3. The employees may elect to maintain their health, dental and/or vision insurance coverage within 
the provisions of the district carrier(s) at their own expense as provided by the Consolidated 
Omnibus Budget Reconciliation Act (COBRA). 
 

P. Prior to returning to active status, an employee who has been receiving medical/disability/ worker’s 
compensation benefits shall be required to provide the District with a doctor’s statement, which may 
be supplemented as provided in Article VII, Absences and Leaves, Section K, of this Agreement. 
 

Q. For employees who become unable to work during the standard summer recess and are eligible for 
medical/disability/worker’s compensation leave, the four (4)-month count for board-paid health, 
dental, vision, life, and disability insurance begins on September 1 of the next contract year.  
Thereafter, the employees may elect to maintain their insurance coverage within the provisions of the 
district carrier(s) at their own expense. 
 

R. Insurance benefits terminate when the employee resigns or leaves the Genesee Intermediate School 
District prior to fulfillment of that employee's current contract year. 
 

S. Employees working more than one-half (1/2) time but less than full time shall receive fringe benefits 
in relation to time worked. The employee’s portion of the premiums shall be paid through payroll 
deduction in accordance with a signed Compensation Reduction Agreement. The above provisions 
are subject to the provisions of the various requirements of insurance carriers. 
 

T. The Board and the Association agree that the cost of providing worker's compensation coverage for 
employees has increased over the last several years. The parties agree that during the term of this 
Agreement, employee assistance/work-related injury committees will be maintained in each program 
area under the direction and guidelines determined by the Contract Administration and Problem 
Solving Committee to study work-related injuries and implement programs to reduce on-the-job 
injuries. 
 

U. The Board and the Association agree that during the term of the Agreement, the Contract 
Administration and Problem Solving Committee will maintain a GIEA/Board Finance Committee to 
address the rising cost of health insurance and explore options for controlling or reducing health 
insurance costs in the future. 
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Article IX - Contract Administration and Problem-Solving Committee 

A. The Board and the Association support the concept of Win-Win Negotiations and will work as a team 
to resolve mutual concerns and problems. 
 

B. In order to facilitate communications between the Board and the Association, a Contract 
Administration and Problem Solving Committee (CAPSC) comprised of representatives from the 
Association and the Board will meet on a regular basis, usually monthly, to discuss topics and 
resolve issues and problems. 
 

C. The CAPSC will attempt to resolve issues and problems prior to implementing the grievance 
procedure or referring them to the negotiations process. However, an issue or problem may be 
referred by the CAPSC, the Association, the Board, or an employee to the grievance procedure or 
negotiations process if it is deemed that the CAPSC is not the appropriate committee to meet and 
resolve the issue or problem. 
 

D. A problem may be taken through the grievance procedure and/or through the CAPSC at the same 
time or separately. 
 

E. Employees, immediate supervisors/administrators, and building representatives should share their 
problems and concerns at the program/building level so that the problem or concern can be 
researched, discussed, and resolved at the lowest possible level. 
 

F. Problems and concerns that cannot be resolved at the program/building level may be referred to the 
CAPSC by the employee, Association representative, and/or immediate supervisor. 
 

G. Nothing in this Article shall be construed to prevent the employee or the Association from filing a 
grievance, or to prevent either party from making a negotiations proposal. However, the 30-day 
grievance filing deadline in Article V, Section B, of this Agreement is delayed whenever a contract 
issue or problem is being addressed by the CAPSC. 
 

H. It is the responsibility of the Board and the Association to select representatives to serve on the 
CAPSC. The number of representatives may vary depending on the topics, issues, and problems on 
the agenda. 
 

I. A representative from the Association or the Board will be identified at the beginning of each meeting 
to summarize the minutes of the meeting and distribute the minutes and tentative agenda for the next 
meeting to the members of the CAPSC. 
 

J. The Association President and the Deputy Superintendent are responsible for the distribution of 
information to the individuals they represent regarding the activities of the CAPSC. 
 

K. The CAPSC shall review and discuss activities related to the development and implementation of 
least restrictive environment programs. The Board shall assure that the Association will be a 
participant in the planning process relating to the review and revision of the Genesee Intermediate 



34 
 

School District Special Education Mandatory Plan. Such participation shall neither expressly nor by 
implication be deemed to be a waiver of either party's right to bargain any working condition. 
 

L. The parties agree that representatives of the Board will continue to work together with GIEA 
representatives to utilize the Win-Win collaborative model to solve problems and address concerns. 
GIEA CAPSC will continue to train GIEA employees in the utilization of the Win-Win collaborative 
model. 
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Article X – Placement, Reduction in Staff, Recall and Transfers  

A. Placement  
 

1. The Superintendent or designee decides placement decisions, when a vacancy exists and when 
a posting is made. A “vacancy” shall be defined as an unassigned, open position or a newly 
created position which the District intends to fill. 
 

B. Reduction in Staff 
 
1. The Superintendent is responsible for establishing the number and nature of assignments to 

implement the approved curriculum. If the Superintendent determines that insufficient funds are 
budgeted for existing staff or that a reduction in staff is necessary due to a program, curricular, or 
other operational consideration(s), the Superintendent will recommend to the Board the positions 
to be reduced. 

 
2. The district shall provide written notice of layoff to the affected employee and association. 

 
3. Employees placed on layoff will continue to receive all insurance benefits until the end of the 

month following the layoff notice. Employees wishing to continue insurance beyond that point 
may do so on their own by purchasing COBRA continuation coverage. Employees returning from 
layoff will be considered active employees upon receiving notice.  

 
4. The Superintendent or designee has discretion to place, transfer, or layoff or recall an employee 

into a position for which they are certified and qualified for, for a reason that is not arbitrary or 
capricious including, but not limited to, the following clear and transparent factors:  
 
a. Compliance with applicable state or federal regulatory standards, including standards 

established as a condition to receipt of foundation, grant, or categorical funding; 

b. Credentials needed for District, school, or program accreditation; 

c. Relevant special training, other than professional development or continuing education as 

required by state or federal law, and integration of that training into instruction in a meaningful 

way; 

d. Disciplinary record, if any; 

e. Length of service in grade level(s) or subject area(s); 

f. Recency of relevant and comparable teaching assignments; 

g. Previous effectiveness ratings; 

h. Punctuality and habitual use of unpaid days not protected by FMLA, ADA, or other state or 

federal law;  

i. Compliance with state and federal law.  

j. Overall district seniority shall be considered as a tiebreaker if a placement or reduction/recall 

decision involves two or more employees and all other distinguishing factors are equal. 

C. Recall 
 

1. An employee is eligible for recall for twelve (12) months from the date of layoff.  
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2. Notice of recall shall be sent to the employee’s last known address by certified mail and may 

also be sent electronically to the employee’s last known email address. A copy of the recall 
notice shall be provided to the Association. 

 
3. Upon receipt of certified mailing, the employee must contact GISD Human Resources to accept 

recall within five (5) business days during the school year, or ten (10) calendar days during the 
summer break. Should the employee fail to notify GISD Human Resources or refuse recall they 
shall be deemed to have voluntarily resigned. 

 
D. Involuntary Transfers 

 
1. An involuntary reassignment of an employee may occur when necessitated by the needs of the 

program or the District.  
 

2. An involuntary transfer is defined as a reassignment initiated by the District. Involuntary transfers 
may include but are not limited to classroom closure, classroom move to another building, 
program redesign, etc. 
 

3. Prior to implementing an involuntary transfer, the employee and association shall be informed of 
the reason for the transfer. If an involuntary transfer becomes necessary, the District shall utilize 
the following protocols based on position availability: 

 
a. Vacancy Availability: If a vacancy exists for which the affected employee is qualified, the 

District shall implement the transfer according to the procedures outlined below: 
 
i. If and when applicable, the District may solicit interest from appropriately certified and 

qualified employees for the assignment when administratively feasible. Nothing herein 
shall require the District to solicit volunteers, select a volunteer, or limit the District’s 
authority to make transfer decisions based on student, program, operational, or 
educational needs.  
 

ii. Employees whose positions are eliminated are given first preference for any vacant 
position for which they are qualified, even if the vacancy has different hours, days, 
calendar, or location.  
 

iii. Employees have (5) five working days from the date of the meeting to request a transfer 
into a vacant position.  
 

iv. The affected employee shall meet with the receiving principal/program administrator. 
 
b. Absence of Vacancies: If no vacancy exists for which the affected employee is qualified, the 

District shall initiate the layoff protocol in accordance with Article X, Section B, of this 
agreement. 
 

E. Voluntary Transfers  
 

1. Posting of Vacancies  

Whenever a vacancy arises, an electronic notice of a vacancy shall be sent to all employees. 
Vacancies will be open for no less than five (5) working days before the position is filled.  

2. Application Process 
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Employees may apply for posted vacancies through the District’s application system within the 
posted timeline. 

3. Consideration of Internal Candidates 

Employees who apply for a vacancy shall be given consideration in the selection process. 
 

4. Selection Criteria and Process 

Selection decisions shall be based on the candidate who is determined to be the best fit and most 
qualified for the position, taking into consideration factors outlined in Section B.4 above.   
 
In making this determination, the District may review personnel records and conduct interviews, 
and may utilize selection teams, as appropriate. 
 
Probationary employees cannot grieve any aspect of this Article.  
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Article XI - Miscellaneous Provisions  

A. No polygraph or lie detector device shall be used in any investigation of any individual. 
 

B. This Agreement shall supersede any rules, regulations or practices of the Board, which shall be 
contrary to or inconsistent with its terms. It shall likewise supersede any contrary or inconsistent 
terms contained in any individual employee contracts heretofore in effect. 

 
All future individual employee contracts shall be made expressly subject to the terms of this 
Agreement or any subsequent agreement covering the same school year as the individual employee 
contracts designate. The provisions of this Agreement shall be incorporated into and be considered 
part of the established policies of the Board. 

 
C. In accordance with Board Policy #3122, Nondiscrimination and Equal Employment Opportunity, and 

Anti-Harassment the Genesee Intermediate School District (GISD) does not discriminate on the basis 
of race, color, national origin, sex (including pregnancy, childbirth, and related medical conditions;  
sexual orientation and gender identity), disability, age, religion, height, weight, marital or family 
status, military status, ancestry, genetic information or any other legally protected category, 
(collectively, “Protected Classes”), in its programs and activities, including employment opportunities. 
The person designated to handle inquiries regarding the nondiscrimination policies of GISD or to 
address any complaint of discrimination is the District Compliance Officer, Human Resources, 2413 
West Maple Avenue, Flint, Michigan 48507-3493. 
 

D. This Agreement shall be available in electronic format on the GISD website. 
 

E. If any provisions of this Agreement or any application of the Agreement to any employee or group of 
employees shall be found contrary to law, then such provision or application shall not be deemed 
valid and subsisting except to the extent permitted by law, but all other provisions or applications 
shall continue in full force and effect.  

 
F. Corrective Action  

 
No employee shall be subject to corrective action, demoted, or discharged for reason(s) that are 
arbitrary or capricious. The District subscribes to the concept of Progressive Discipline, and the 
process of discipline is outlined in further detail in Board Policy and Administrative Guideline 3139. 
 
The corrective action, dismissal, or non-renewal of a probationary employee shall be excluded from 
the Grievance Procedure. Employees not subject to the Teacher Tenure Act may grieve corrective 
action pursuant to the Grievance Procedure. 
 
Employees subject to the Teacher Tenure Act may grieve corrective action pursuant to the Grievance 
Procedure, with the exception of demotion or discharge as defined by the Teacher Tenure Act. 
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G. A seniority list shall be prepared by the Board and verified by the Association. 
 

1. Last date of hire shall be defined as that date which the employee commences the employment 
obligation. 

2. Employees scheduled to work less than full time will be granted seniority in proportion to time 
worked. 

3. An employee who first worked in the bargaining unit and then became an administrator in the 
Genesee Intermediate School District shall retain any seniority accrued as an employee upon 
return to the bargaining unit. 

4. Leaves of absence shall not be considered as terminations (subject to Article VII, Section C.7); 
however, seniority shall not accrue during said leave unless so specified. 

5. Seniority shall accrue on a semester basis. One semester seniority credit shall be earned 
provided over one-half (1/2) the semester is worked in the employee's scheduled work year. 

H. Employees working in programs or whose assignment requires proof of freedom from communicable 
disease (negative test for TB) shall provide evidence every three years that will be kept on file. TB 
tests for these employees shall be available at no cost from nurses assigned to center-based 
programs. 

 
I. Employees are expected to maintain a current address and telephone number with Human 

Resources. 
 
J. The Board may reimburse an employee who suffers damage to personal property caused by the 

actions of a student, providing there is no negligence on the part of the employee.  The employee 
shall provide the Superintendent proof to substantiate the employee's loss. 

 
K. Employees will generally be notified at least twenty-four (24) hours in advance of all staff meetings. 
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Article XII - Calendar Guidelines 

School year calendars are developed with employees in accordance with Article VI, Employee Hours and 
Calendar, of this Agreement and in accordance with the Genesee County Schools Common Calendar 
adopted by the Board pursuant to Section 1284a of the Revised School Code. The basic work year is 
186 workdays and a seven (7.0) hour workday. The 186 workday annual school calendar for classroom 
employees may include a total of 7.0 hours outside the regular school day.  
 
Department directors/program administrators are responsible for working with employees who are in 
positions that require a valid Michigan teacher certificate to ensure that these employees are involved in 
staff development and training activities in accordance with state law. The following excerpts from the 
Genesee County Schools Common Calendar will be utilized in the development of employee, building 
and/or program calendars. 
 
A. Traditional academic year students report to school in accordance with Michigan law. 
 
 Labor Day First Student Day 
 2026-2027 Monday, September 7, 2026 Tuesday, September 8, 2026 

B. Winter Break: 

  Winter Break Begins Classes Resume 
 2026-2027 Monday, December 21, 2026 Monday, January 4, 2027

C. Martin Luther King Day (third Monday in January) no students and optional duty day for staff: 
 
 Monday 
2026-2027 January 18, 2027 
 

D. President’s Day (third Monday in February). If a four-day weekend is planned, it is recommended that 
the Friday before President’s Day be the additional day off. 

 
  Friday Monday 
 2026-2027 February 12, 2027 February 15, 2027 
 
E. Spring Break will occur in accordance with the Genesee County Schools Common Calendar. 
 
  Spring Break Begins/Thru Classes Resume  Good Friday** 
 2026-2027 March 29 through April 2, 2027 Monday, April 5, 2027 March 26, 2027 
 

 
**Good Friday is a non-workday when it falls outside of Spring Break. 

 
Marking period and semester end dates identified in the Genesee County Schools Common Calendar 
(available on the GISD website at www.geneseeisd.org) may be utilized by the department 
directors/program administrators/employees as calendars are developed for each year. 
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Article XIII - Salary Schedules 

The salary schedule for 2026-2027 is based on 186 workdays and a seven (7.0)-hour workday. Any days 
worked beyond the 186 days will be paid at the employee’s daily rate (but subject to RIISE guidelines 
developed by CAPSC and in accordance with Article VII, Employee Hours and Calendar, Section D, 1-5).  
 
Reclassifications based on completion of educational requirements will remain in place through the entire 
life of the contract, i.e., advancing from <BA to BA, BA to BA+18, BA+18 to MA, and so forth (see Article 
III, Professional Compensation and Payroll Deductions, Section I, 1-5). 
 
It is agreed that a single, unified salary schedule shall be used for all employees covered by this 
collective bargaining agreement. GISD administration may maintain separate internal salary references 
for administrative purposes, but these shall not constitute separate salary schedules for publication in the 
collective bargaining agreement. 
 
2026-2027 Salary Schedule at 2% Increase on Schedule 

 
Steps 

<BA 
(GCI Only) 

 
BA 

 
BA+18 

 
MA 

 
MA+15 

 
MA+30 

1 39,139.00 47,532.00 49,713.00 52,400.00 55,140.00 58,011.00 
2 40,586.00 49,374.00 51,488.00 54,344.00 57,175.00 60,151.00 
3 42,093.00 51,289.00 53,327.00 56,349.00 59,282.00 62,368.00 
4 43,653.00 53,274.00 55,232.00 58,427.00 61,467.00 64,666.00 
5 45,275.00 55,341.00 57,205.00 60,581.00 63,735.00 67,051.00 
6 47,947.00 57,486.00 59,249.00 62,813.00 66,085.00 69,524.00 
7 49,807.00 59,713.00 61,365.00 65,131.00 68,521.00 72,087.00 
8 51,737.00 -- 63,556.00 67,534.00 71,047.00 74,745.00 
9 53,742.00 -- 65,828.00 70,023.00 73,666.00 77,500.00 
10 55,747.00 -- 68,179.00 72,604.00 76,383.00 80,357.00 
11 57,824.00 -- 70,614.00 75,284.00 79,198.00 83,321.00 
12 -- -- 73,137.00 78,059.00 82,119.00 86,392.00 
13 -- -- 74,610.00 80,939.00 85,146.00 89,577.00 
14 -- -- 75,729.00 82,568.00 86,863.00 91,383.00 
15 -- -- -- 83,807.00 88,166.00 92,753.00 

 
The 2026-2027 salary schedule is calculated based on 186 days.  
 
An additional 2% increase for special education staff as described below will be added to the current 
year’s salary schedule. 
 
For purposes of this increase, “special education staff” includes special education teachers and ancillary 
staff whose primary positions are funded at least 80% through dedicated special education funds. 
 
Staff whose positions are funded less than 80% through dedicated special education funds, will receive a 
prorated increase based on the average time spent providing special education services.  
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Special education staff includes the positions listed below, as well as any newly created position(s) 
funded through dedicated special education funds consistent with the definition above. 
 
Dedicated Special Education Funding Other Funding 
Center-based Certificated and Licensed Staff K-12 Staff 
Early On Staff (Ages Birth – 3) GCI Certificated and Licensed Staff 
SES Certificated and Licensed Staff GEC Certificated and Licensed Staff 
Music Therapist MMC Certificated and Licensed Staff 
Orientation and Mobility Specialist Early On Intervening Services Staff (Ages 3-5) 
Special Education Career Pathways Teacher 
Project SEARCH Teacher       
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Article XIIV – Master/Mentor Teacher Program 

A. Definitions 

1. Master Teacher Program (MTP) is defined as an organized program designed to support the 
orderly passage of the beginning teacher through the first three years he/she is in the classroom, 
pursuant to Section 1526 of the School Code of 1976. This process shall be supportive and 
instructive rather than evaluative. It is important that the Administration and Association work 
together to achieve this end.  

 
2. Beginning teacher/mentee/probationary teacher is an individual who is in his/her first three years 

as a classroom teacher. Each probationary teacher in his/her first three years in the classroom 
shall be assigned a mentor by the Administration.  

 
3. Master/mentor teacher is an experienced educator with proven success in the classroom and/or a 

specialty area. The mentor teacher should be a tenured teacher. 
 
B. Purpose 

Each probationary teacher in his/her first three years in the classroom shall be assigned a mentor by 
the Administration. The mentor shall be available to provide professional support, instruction, and 
guidance to the probationary teacher. The purpose of the mentor is to provide the probationary 
teacher with a person who can offer assistance, resources, and information in a non-threatening and 
collegial fashion. The parties recognize that it is difficult for a new employee to become acclimated 
and meet the high standards required for the teaching profession and, therefore, pledge their mutual 
support of the mentor concept. The relationship between the mentor and mentee is one of assistance 
and not evaluative.  

 
C. Mentor Selection 

1. The Genesee Intermediate School District shall develop and train a pool of mentors. The 
Administration, mentors, and mentees shall work together to make teacher/mentor matches.  

 
2. Participation as a mentor shall be voluntary.  

 
3. Mentors do not need to work in the same building or program as the Mentee.  

 
D. Roles and Responsibilities of Mentors 

The roles and responsibilities of the mentor shall include, but not be limited to, the following:  
 
1. The mentor shall be available to provide professional support and guidance to the 
 probationary teacher.  

2. The mentor is to provide the probationary teacher with assistance, resources, and information in 
a non-threatening and collegial fashion. 

3. Demonstrate effective instruction to the probationary teacher. 

4. Meet regularly with the probationary teacher to provide assistance in the following areas:  
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• Curriculum and instructional strategies  

• Organizational skills  

• Classroom organization and management techniques  
• Diagnosing learner needs and differences  
• Assessing student progress, and  
• School operations  
 

E. Mentor and Mentee Release 

A mentor/mentee may request that he/she be released from his/her mentor/mentee relationship and 
the request may be granted.  

 
F. Mentor Stipends 

1. A stipend will be paid annually to mentor teachers.  

• First year probationary (mentee) teacher $500.  

• Second year probationary (mentee) teacher $300.  

• Third year probationary (mentee) teacher $100.  

2. Every effort will be made to assign one mentee for every mentor; however, in the event we need 
to assign multiple mentees to one mentor the following will be considered:  

• No more than three mentees for any one mentor. 

• Vary the years of service of the mentee if more than one is assigned if possible. 

• Or if in the same year consider proximity and area of teaching to maximize the expertise and 
time of the mentor. 

• If a mentor has more than one mentee assigned the mentor will be paid for each mentor at 
the rate listed above.  

3. The stipend will be paid in the last pay of June. Payment will be prorated based on the months 
served as mentor if assignment started after the beginning of the new school year or the 
assignment ended early for any reason.  

G. Program Evaluation 

Administrators, mentors, mentees, and coaches will be asked to complete an annual evaluation 
regarding the program. The data from the evaluation will be considered and inform improvements to 
the program. 
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Article XV – Additional Roles and Responsibilities 

Additional Roles and Responsibilities 
 
These are additional roles which are not a part of a teacher's regular responsibilities as defined by the 
employee's current job description.  These positions shall be paid according to the Additional Roles and 
Responsibilities chart. 
 
On occasion there are opportunities for assignments that are considered as additional roles and 
responsibilities. Those assignments are identified below. The positions are meant to add value to the 
profession and/or student's experience and in some cases are a required position for the program they 
are connected to. Expectations of the roles will be defined in a job description and will be receive an 
annual evaluation that is separate from the annual teacher evaluation. 
 
Stipend amounts for each position: 

Additional Roles and Responsibilities    Stipend Amount 
Lead Advisor for HOSA      $1,000 
Lead Advisor for BPA       $1,000 
Lead Advisor for FFA       $1,000 
Lead Advisor for Skills USA      $1,000 
Lead Advisor for DECA      $1,000 
Lead Advisor for JROTC      $1,000 
Steel Drum Band Advisor      $1,000 
NTHS Chair        $ 250 
E-Sports Coach       $1,000 
National Honor Society Advisor     $ 500 
Key Club Advisor       $ 500 
Student Government Advisor      $ 250 
Early College Department Chair     $ 250 
Promoting Positive School Culture Building Lead   $ 250 
Genesee Early College Online Mentor    $ 250 
Michigan Early Middle College Association (MEMCA)   $ 250 
Student Leadership Coordinator  
Robotics Coach       $1,500* 
Gay Straight Alliance (GSA) Advisor     $2,250* 
 
 
*These positions are required grant funded positions. The stipend is defined in the grant and paid for with 
grant funds. The position and stipends would be reviewed if the grant is non-funded. 
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Article XVI - Duration of Agreement 

This Agreement for 2026-2027 as ratified by the Genesee Intermediate School District Board of 
Education on June 15, 2026 shall be effective for the period of July 1, 2026 through June 30, 2027. This 
Agreement shall not be extended orally, and it is expressly understood that it shall expire on the date 
indicated. 
 
Genesee Intermediate School District 
Board of Education 
 
 Richard E. Hill, President 
 
 Steven W. Tunnicliff, Ph.D., Superintendent 
 
Genesee Intermediate Education Association 
Education Association 
 
 Melissa Biazza, Vice President 
 
 Bruce Jordan, MEA UniServ Director 
 
This document with original signatures is available in Human Resources and Operations, Genesee 
Intermediate School District, 2413 West Maple Avenue, Flint MI. 
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Appendix A 
 
School funds may be expended on food and/or beverages for activities only when there is clear "public 
purpose". In collective bargaining agreements, there is a need for reference to the purpose for any food 
and/or beverages being provided by the Board for employees at various activities. Activities may include 
beginning-of-school-year/end-of school-year meetings and instructional-related staff development. 
 
The Genesee Intermediate School District and the Genesee Intermediate Education agree to the 
following: 
 

1. The Board may provide coffee, tea and water for staff during designated hours during the 
workday to enhance the work environment and increase productivity. 

2. The Board may provide coffee, tea and water for assigned staff development training and 
school improvement activities where goals support the mission of the GISD. If these meetings 
are held during traditional meal times and staff are not given adequate time to have a meal on 
their own, the Board may provide an appropriate meal. 
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