IMPORTANT INFO

Transcripts for licenses must be from a regionally accredited institution: Most transcripts will state their accreditation (if
held) on the back of the transcript. Regional Accrediting Bodies include:
« Middle States Association of Colleges and Schools
+ New England Association of Schools and Colleges
o Higher Learning Commission (North Central Association of colleges and Schools)
* Northwest Commission on Colleges and Universities
¢ Southern Association of Colleges and Schools
* Western Association of Colleges and Schools
¢ Accrediting Commission for Community and Junior Colleges

*

Board Credit: An employee who participates in district-sponsored professional development beyond contractual hours,
pre-approved by central office administration, and provided and/or supported by district personnel shall receive Board
credit on the salary schedule based on the following parameters:

o Eight (8) clock hours is equivalent to one (1) Board Credit.

¢ One (1) Board Credit is equal to one (1) hour of movement on the salary schedule.

» Board Credit also counts towards CPDUs/continuing education credit on ELIS.

* Board Credit can be used in addition to or in combination with college credit for lane movement.

o Board credit from another district will not be accepted.

o Teachers are responsible for submitting board credit documentation to the Central Office to substantiate lane
movement on the salary schedule by the first day of school for the applicable school year. Lane movement only occurs
at the beginning of each school year not mid-year.

¢ Previously accrued board credit not yet submitted to Central Office for lane movement will be calculated at the new
rate of 8 clock hours per 1 board credit.

Years of Experience and Coursework Verification for New Hire: Teachers are responsible for ensuring prior years of
qualifying teaching and coursework (official transcripts) are submitted to the Central Office by September 1 of year hired or
within three weeks of hire date in order to receive credit on the salary schedule. These forms must be completed, signed
and submitted by previous employers only. In the event the Sept 1 (or three weeks from hire date) is missed, the employee
must contact the superintendent within the first week of school (or 1st week of work) for an approved extension.
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BUILDING COMMUNITY.
EDUCATING STUDENTS.

Rantoul City Schools exists to
build a stronger fﬁmunity by

educating oursstudents.

@RantoulCitySchools137

www.rcsl137.org
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WHO WE ARE COMPREHENSIVE

Comprehensive Benefits Plan - 2026
Vision: Vision 1s an optional coverage that you may choose at the employee’s own expense, and 1s paid via payroll deduction. The
Board does not cover premiums for vision. The following premiums are per month. The following chart lists coverage levels and

premiums.
Coverage Monthly Rate
== 1 Our Mission Emplovee Only $9.68
I \ e : : : Employee & Spouse £18.52
BEEEER 2 L Rantoul City Schools exists to build a stronger 3 P] Y % CI;'M S167¢
%@“‘Y fe | AEY community by educating our students. F?n?i; TEE ild{ren) $25 02
A S - o . -
. ' ¢ Guiding Principles
o To fulfill our mission, RCS will: Dental: The District shall contnbute 100% of the single employee dental insurance coverage per month. The employee has the option
e Collaborate with the community, families, and to add dependents to the plan at their own expense. Premiums for adding dependents will be paid via payroll deduction. The following
other stakeholders. chart lists coverage levels and premiums.
eps . Coverage Monthly Rate
» Encourage students Wl".lO are critical th1n1.<ers, Employee Only $0 - Board paid if coverage selocted
leaders, and global navigators, grounded in Emploves & Spouse $1] .88
equity and cultural understanding, Employee & Child(ren) $45.36
« Provide a school environment where all learners Family $28.56
feel free to embrace challenges and practice . o ) ) ) S
i Mediecal: Medical insurance is an optional coverage that you may choose. The Board covers 91% of the base plan of the individual
resiience, e employee's premium. The employee has the option to add dependents to their plan at their own expense. The premium for employee
* Ensure students’ individual needs are met, only coverage and/or dependent coverage 15 paid via payroll deduction. The following chart lists coverage levels and premiums.
» Combat social and racial inequities, and Base Plan - POS 2500/100%
» Expect excellence from all learners and —— $2.300 (*Board FIRA)
. eductible s oar
Looking for educators who are stakeholders both in the classroom and Family $8.400 (*Board HRA)
. throughout our school community. 3 . - 1
excited to take on the challenge of & Y Out Of Pocket Mﬂ’“m"m_ $2,800
making a positive change in our Family) 58,400
- "
wonderfully diverse schools. Why ET;“::_"T;C c 53;3;';_}{'
. Visit/Spec. Copay ;
choose RCS?
1.0ur Stud o Hospitalization Deductible then 7%
’ hur tu entsil lnce y}?u nlleet (Outpatient Procedure Deductible then 0%
them, you will love them! MRLI/CT Deductible then 0%
2.Small Classes. We pride KIDS ARE Urgent Care $75
ourselves on our very small OUR Emergency Room 300
class sizes (15-20 per class). ER Transportation $200
3.Professional Support. Our PASSION Pharmacy S15/50/95/50%
schools have Instructional Non-preferred Pharmacy F25/60/105/50%
Coaches, Tech Integration Coverage Level Monthly I""'::D“ﬂ;_lifft; %_‘“Id E I""':”“ﬂ'lé .
Premium ontribution | Employee Cos
Specialists, Reading and Math ——
Specialists, Counselors and Employee Only 88100 £801.72 £79.28
) ’ Employee & Spouse $1.851.00 $801.72 $1.049.28
Social Workers--all to support Employee & Child(ren) $1,798.00 $801.72 $996.28
you and your students. Family $2.071.00 $801.72 $1.269.28
Two RCS Employee/Family]  $2.071.00 $1,603.44 $467.56
*The board HRA will reimburse the last $250 of deductible expenses.




WAGE SCALE

Certified/Teaching Staff Salary Schedule

WAGE SCALE

Non Certified Staff, Covered by the RCESPA Collective Bargaining Agreement, 2025-2028

I BA l BA1S | MA, [ MATS l MA30 | MA4S | MABD ] | a3A BA1S B Mal1s I MAZD l Mads MaG0 2&26‘202 )
Base 0 5625000 &7375.00 5852250 6027818 6268930 6456998 658613817 6150821 6273765 6462062 6683168 6955840 7268834 T6321.56
TRS 506250 5,163.75 5,267.03 542504 5,642.04 5.811.30 5.927.52 5533.74 5,646,39 561586 6,019.35 6,260.26 654185 628894 TA lI'I'.I|l .AEEEIC . Tlﬁl. W||I Bach.
Basa-TRS 51,187.50 52211.25 5325548 5485314 5704726 OG5B758.68 5993388 5697247 ST081.26 58.604.76 6086233 6320815 6614630 6045262 U R UH
Base 1 5668000 5781360 5B969.87 60,736.97 63,168.53 6506358 663648518 6273760 6399338 6501265 GE218.70 T0S4035 7414063 TTO4T.72 Hﬁad TA 1.|'.I'.|' 1 2 Bﬂard TA wll' 24 Bﬁard
TRS 5.101.20 5.203.22 5,307.29 5466.51 5,685.17 585572 587284 5E4G.30 5,759.40 5,832,114 §,139.68 638544 667288 T.006.29 Et&p E USth I.El'l Custﬂdian TA W-"Para |: radlts I: FEd“E
Base-TRS 5157880 5261038 5366258 5527246 GS748336 5920786 6039202 5709126 5823393 5988051 EZ079.10 6456391 67AGTET T0841.42
Base 2| 5700BB2 5818406 5935950 61.12288 8406124 6582440 G6H5083 18 8399338 6527290 67232323 6958470 T236783 V562421 THADSAT D $ 1 BJET 31 T- 54 $‘1 B . E_I'|I $1 g .Eﬂ 32[}. Ea
TRS 5.130.78 523657 5,342 36 5.501.04 5,T65.51 54524.20 6.029.99 5,759.40 5.874.56 6.050.%0 826262 65131 680618 714847 1 $13_B1 $-1 ?T? 51831 $-1 Q_EE $zn_gﬂ_
Base-TRS 5187785 5204750 S401715 5562162 5820573 59900.20 6096985 5823308 503%B34 6118133 6332207 6585473 6G3E1803 7225871
Basa 3| 5714600 58324237 5050253 6126094 6421561 6598301 6716128 20 6578371 6710078 69,1139 7153151 7430353 7774130 B1,62994 2 $1g-ﬂ? 51502 $IQDE $2013 3211?
TRS 5,143,114 524918 5,355.23 551429 5,779.40 593847 6,044 51 592053 B,039.07 6.220.26 ©437.84 B,895.42 6.996.72  7,34669 3 $ 1 9_ 33 $-1 B'. EB $1 g . aﬁ $En‘4ﬁ $2.1 . 45
Basa-TRS 5200286 5307508 5414731 5575564 5843620 6004454 6111676 5986317 61,061.71 6280370 6509368 67.608.11 7074450 T4283.24
Basa 4 57ZB370 5846487 5564581 6141757 6437034 6614200 673231 21 6710078 6644289 7048488 7296252 7588212 7929750 B3.261.25 4 $19'59 $1 355 51964 $ED'EQ $21 Ta
TRS 5.155.5 5.261.83 5,368.13 552758 5,793.33 5952.78 6.059.08 6,038.07 6,159.86 6,344 54 &,566 63 6,829.39 713678 T493.51 5 $ 1 Q_EE $-‘| B EE 51 E E.E $zu E?’ $22 : u-‘l
Basa-TRS 5212817 5320297 54277.78 5588099 S8577.01 6018922 61.264.03 81,061.71 6228303 6415034 8639589 E905273 7216073 THIEV.74
Base 6| 5742690 5861097 5979503 6157112 8453127 6630735 674014222 6844289 6981130 7190585 7442232 773599527 80BE251 B4.92638 E $EG'14 $1 9.:]9 5‘20-21 $21 -zﬁ $22-3[}
TRS 516842 5.274.99 5,381.55 5,541.40 5,807 81 5,967 66 607423 §,159.86 6,283.02 647153  6698.01 6,965.96 727943 TB4307 T $Eﬂ_41 $'1 g 3? sgn . 51 $21 _55 $22 En.
Basa-TRS 5225848 5333508 5441347 5602072 5872346 6033969 6141719 62,233.03 63,528.28 6543433 ©772431 T043356 TI603.08 728301
Basa 6 5757048 5875750 5094452 6172505 6469250 6647313 6766015 23 6G9E11.30 T120726 Ti344.38 THOM0.02 TEH4695 8250005 B6624.06 3 $2n-Eg 51 g ES 520 + E'EI $21 35 522 ¥ ag
TRS 5,181.34 528817 539501 555525 582233 598258 6,089.41 6,283.02 B,40E.85 66009 &831.08 7,105.23 742500 T.79E1T Q $EGEE $1 9.93 521 _ 1 1 $221 5 $23.2U’
Base-TRS 52,380.14 5346932 5454951 5616079 S8870.26 60490.55 61,570.73 6352828 64, 7HEG0 6674338 6507803 T1.841.72 7507505 TEBA27.89
Basa T 677441 5890435 6009438 6187936 6485433 6663931 67E20.30 24 7120726 T26832.00 T4E1043 7742831 BOS2570 8414851 BEI5E.04 1{] $E1 '2? szn 22 521 41 $22'4E sza 5D
TRS 5.164.30 5,301.40 5,408.49 556014 583680 549497 54 6,104 84 6,408.65 6,536.88 673284 968 55 TaT 757340 788222
Baso-TRS 52,520.11 5360300 5463588 5631022 53901744 GOB41.77 6172465 6479860 6608512 6307749 7045977 TIATE3A TG657551 BD405.82
Basa B| 5785869 5905165 6024461 6203405 6501647 6680591 EGTOOBEY |25 7Vi20MM 64 7466521 7690498 7959798 B278050 8650512 9083068
TRS 5.207.28 5,314 65 542202 5,583,068 585148 6,012.53 6,119.90 £,588.15 6, 719.87 B5.921.45 7,163,682 745025 778545 B 174.76
Base-TRS 5265141 S53,737.00 5482260 5645099 59164.090 6079337 6167897 6661340 6794534 6908354 TEA3416 7533026 TAT10.86 B2655.92
Base 8 5800334 5519927 6039522 6218014 ©5179.00 6697293 6816B.86|26 7525113 TETS56.00 7844386 8118924 B443686 8523660 92,547.30
TRS 522030 5.327.03 5,435.57 5,507.02 5,866.11 6,027 .56 613520 &,772.60 6. 908.04 7,050.93 T,307.03 7,580.32 704120  BI3B2E
Basa-TRS 5278304 5387134 5495565 5659212 S531285 6094536 62033867 GR4TEEY 6584796 T138373 7188221 TEAITS4 8029531 8430504
Baso 10| 58,14834 5834727 60546.21 6234482 6534185 6714035 6833029 27 75251.1F TETSE.00 V44366 8118924 BE12452 9000063 9450047
TRS 523335 5.341.26 544516 5,611.02 5.880.TE 604263 6.150.54 §772.60 6.908.04 7.059.93 7.307.03 17512 810006 650513
Basa-TRS 5201499 54006802 55097.05 56, 735680 5946117 8109772 621BB.76 BRATASS 6984796 T13B3.73 Y3B3A221 TBAFIZZ 8190057 B599634
Base 11| 5820371 5949564 6069758 6250048 6550531 6730820 6351014|28 7525113 7675600 Vad4d366 8118924 8784723 9160097 9639195
TRS 5.246.43 5,354 61 5,462,768 562504 5.69548 6,057, 74 616591 877260 6.908,04 7.059.93 T.307.03 7.906,25 826208 BETS.2E
Basa-TRS 53,047.28 5414104 5523479 5687644 5960983 6125047 6234422 6247853 6984796 7128373 7388221 7994093 8353888 BT.716.68
Basa 12| 5843545 5564438 6084532 6265673 6566907 6747647 GAOETSD 28| 7525113 TETSE.00 To443.86 8118924 B9605.01 9363636 9631599
TRS 5.250.55 536790 547644 5,639.11 591022 6,072.88 6.208.88 &6,772.60 6.908.04 7.055.93 T.307.03 8,064 45 842727  BB4B8.80
Base-TRS 5317990 5427630 5537288 5701763 59.758.B5 6140359 6277863 6847853 6084796 V138373 7388221 B1.54056 8520009 8547119
Base 13| 5858555 5979350 6100145 6281337 6583324 6764516 696760930 7525113 7TE756.00 744366 8118924 9211396 9625924 101,071.83
TRS 527270 538141 549013 565320 5,924,959 6,088,086 6.270.85 6,772.60 6590804 7.059.93 T.307.03 8,290.26 B6G333 909646
Basa-TRS 5331285 5441208 5551132 5716017 5990825 6155710 6340524 6847855 6984796 7138373 7383221 B3 82370 8750501 9197536
Base 14| 5873201 S9942.08 6115394 6207040 650997E3 6781428 TOITIA8| 31| 7525113 TETHE.00 TA443.66 8118924 OS4.04826 9328118 103,183.92
TRS 5,285,848 5,394 BT 5,503.85 566734 5,939.60 6,103.28 6,333.50 677260 E,908.04 7.050.93 T.307.03 B,464,34 8.845.31 028745
Basa-TRS 5344613 5454811 55650090 5730306 6005802 61.711.00 6403669 6847853 6984796 7138373 7388221 B558392 8943587 9350847
Basa 15| 59.12069 6038644 62,111.66 6428509 6685664 6986513 TI35035|32 7525113 TETHE.00 V44386 8118924 S6IT.TT 10044208 10548375
TRS 532086 543478 5,590.05 5,765.66 6,017.10 6,287.86 6.602.35 677260 6,5908.04 7.059.93 7.307.03 B8.650.60 903978 9491.74
Base-TRS 5379083 5405166 5652161 5849043 60839.54 GISTT.2T 6675705 GBATA53 6084796 VI.3B3TI TIEA221 EBTAETAT 9140230 8597202
Base 16| 6030257 6150821 6335362 65560682 6819375 7126234 74825458 833 7525113 TEVSE00 78443856 8118924 0B 32BY6 102,751,898 107.890.08
TRS 542723 5.535.74 5701.83 5.901.27 B,137.44 6413681 6.734.29 BIT2.60 6.908.04 7.059.93 7.307.03 8,849 59 924768 970N
Base-TRS 54 87534 5597247 57651.80 5966835 6205631 6484873 6800117 G8478.55 69,847.96 7138373 7388221 BOATOAT  93.,504.30 9B179.97




OTHER WAGE SCALES

Elementary | Junior High Secretary/ Secretary/ Junior
STEP Cook Cook Health Clerk LPN RN COTA Clerical Bookkeeper | High Secretary
180 Days 180 Days 190 Days 185 Days 185 Days 180 Days 190/200 Days | 190/200 Days 244 Days

0 16.51 16.79 19.18 27.55 36.73 29.17 18.16 18.99 19.42
1 16.68 16.96 19.37 27.83 37.10 29.47 18.35 19.18 19.62
2 16.85 17.13 19.57 28.10 3747 29.76 18.53 19.38 19.81
3 16.96 17.24 19.68 2R.78 3837 30.06 18.65 19.49 20.21
4 17.07 17.35 20.37 29.47 39.29 30.36 18.76 19.60 20.61
5 1721 17.50 2119 30.18 40.23 30.67 18.87 19.86 21.03
G 17.50 17.84 22.04 30.90 41.20 30.98 18.96 20.15 21.44
7 17.79 1818 22.69 3l.o4 42.19 31.29 19.04 20.44 21.87
8 18.08 18.70 23.35 32.40 43.20 31.59 19.43 20.73 22.31
9 1838 18.90 24.03 33.18 44.24 31.91 19.81 21.03 22.76
10 18.67 19.47 24.65 33.84 45.12 32.23 20.21 21.32 23.22

SUBSTITUTE TEACHING

Substitute Teacher...........ccovvvviiiiiniinnn, $179.40 full day/$89.70 half day
e Consistency Incentives.

o]

(o]

For every five consecutive days worked (when you are called on to substitute) earn a $100
bonus. If we don't need you to substitute, you won't lose your consecutive days. May be earned
up to four times per school year.
m Example: You earn $179.40/day. If you work five consecutive days, you will earn
$897.00 for subbing plus a $100 bonus. You can do this up to four times.
After you have subbed for 25 school days in a school year, your daily rate will increase by $5,
and you will receive a one-time $100 bonus. This increase does not apply to long-term
assignments.
m Example: Once you have worked a total of 25 school days in a year, you will earn a $100
bonus and your daily rate increases from $179.40/day to $184.40 moving forward. You
could earn up to $4,985.00 in 25 days.

e [long-Term Assignment.

o]

When a substitute teacher assumes full teacher responsibilities (planning, grading, family
communications, participating in teacher and faculty meetings, etc.) for a teacher for five or
more school days, typically in cases such as a leave of absence or other family leave, this
substitute teacher will earn $243.36/day.

Permanent Substitute Teacher

[e]

o]

$194 .48/day plus benefits. Permanent substitutes are not eligible for other incentives.

When a permanent substitute teacher assumes full teacher responsibilities (planning, grading,
family communications, participating in teacher and faculty meetings, etc.) for a teacher for five
or more school days, this substitute teacher will earn $243.36/day plus benefits during the time
the substitute is covering the extended teacher's absence. This situation would typically apply to
coverage of teacher leaves of absences and when there is an unfilled teacher vacancy. When
there is an unfilled teacher vacancy, the district will make every effort to fill the vacancy with a
fully qualified teacher.

Retired Teacher Substitute

o]

$184.08/day. Retired Teacher Substitutes are eligible for consistency incentives. After 25 school
days in a year, the daily rate would increase to $189.08.

ABOUT US

Location: Champaign County ten miles

north of Champaign-Urbana and 120 miles §

south of Chicago, on Interstate 57.

District Enrollment:
Early Childhood (PreK)-8th Grade of
approximately 1,700 students.

Schools:
e Early Childhood Center; PreK
e Broadmeadow Elementary; 3-5
e Eastlawn Elementary; 3-5
¢ Northview Elementary; K-2
e Pleasant Acres Elementary; K-2
e JW Eater Junior High; 6-8
e RISE Academy; 5-8

Village of Rantoul and
Surrounding Community

e Colleges - Champaign-Urbana: Parkland
College and University of Illinois

¢ Retail - Rantoul: Wal-Mart, Rantoul
Downtown area, including a variety of
shops and eateries; Champaign: Market
Place Mall along with many other large
retail stores - Best Buy, Meijer,
Menards, Costco, and Target.

¢ Recreation - Rantoul Family Sports
Complex, Rantoul Forum Fitness Center,
Rantoul Park District, Willow Pond Golf
Course, Brook Hill Golf Course.

e Industry - Conair, Vista Outdoors, Jeld-
Wen Windows and Doors, Rantoul
Airport, Rantoul Business Incubator,
Rantoul Foods, and Taylor Studios

¢ Mass Transit - C-CARTS/Eagle Express:
A fixed rate Public Mass Transit system
serving Rantoul and into Champaign

Benefits:

Sick and Personal Leave: Teachers/Licensed
Staff 15 sick days, 3 personal days, and 3
bereavement days per year. Teaching Assistants
and Custodians: 12 sick days, 3 personal days,
and 3 bereavement days per year. Personal
leave can accumulate up to 6 days, but no more
than 3 consecutive days can be used at a time.
The personal days rollover into sick leave the
following year.

Life Insurance: The district carries a $25,000 life
insurance policy on each employee and
additional coverage may be picked up at the
employee’s expense.TAX SHELTERED
ANNUITIES: Employees may choose to have
funds deducted from their payroll and be paid
towards a 403(b) or similar account. RCS is
partnered with The Omni Group to provide
403(b) information and participation

Cancer Indemnity and Hospital Intensive Care:
Employees may choose to purchase
supplemental insurance through AFLAC.

TRS (Licensed Staff Only): 9% TRS is paid by the
employee and is deducted from his/her payroll.
IMRF (All Education Support Personnel - ESP):
4.5% IMRF paid by employee and the employer
cost is paid by district.

Payroll: Direct deposit is mandatory for all
employees covered by the Collective Bargaining
Agreement (Teachers/ Licensed Employees,
Teaching Assistants and Custodians). For 24
pays the first paycheck is the first payroll in
September.
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