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an open invitation to the Public School Employees (PSE) representative, to meet with the Executive
Director for Human Resources and/or designated representative.

Section 6.3. Meeting Schedule.
The joint meeting between the Association and the District staff shall be held monthly or on an agreed
upon basis.

An Association and District staff member shall select the appropriate day and time for such meetings.

ARTICLE VII
DEFINITIONS

Section 7.1. Twelve (12) Month Employee.
An employee who is on a regular scheduled basis, eight (8) hours or less, on a twelve (12) month basis.

Section 7.2. School Term Employee.
An employee who is on a regular scheduled basis, eight (8) hours or less with work days established with
the school calendar.

Section 7.2.1. Food and Nutrition Extra Work.
Includes, however, is not limited to: catering, school functions requiring Food and Nutrition
employees and Summer Meals Program.

Section 7.3. Substitute Employee.
An employee hired on an interim basis, usually to fill in for the absence of a regularly scheduled
employee.

Section 7.4. Transportation Specialist.
An employee who is a regular or special ed school bus driver. An employee who regularly drives a
school bus route.

Section 7.4.1. Relief Driver.

An employee who is assigned a scheduled shift daily, to be available to drive AM-PM school
bus routes/and other duties. This position will be considered a regular position and receive a
DAT.

A Relief Transportation Specialist is an authorized School Bus Driver, who will be guaranteed
a 6-hour DAT, and receive benefits, whose duty and responsibility is to take any assignments
from the Dispatchers on a School District needed basis. This is a Home to School, School to
Home position that can be assigned any route or route piece at the discretion of the District.
This employee can attain as many as 40 hours of work a week.

e These employees can bid on Trips, and daily vacant Mid-days based on PSE Seniority
Roster. However, the Trips cannot interfere with the Home to School assignments.
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e Once a Driver is offered one of these positions, they must stay in the position for 45 days or
until the next scheduled Incentive Quarterly period.
e These home to school assignments will be between the hours of 5:30 AM and 6:30 PM.

Section 7.4.2 — Van Drivers

An employee who is assigned a scheduled shift daily will be available to drive an AM-PM school route
in a van. This position will be considered a regular position and receive a DAT. If the driver is an
authorized School Bus Driver, they will be assigned a seniority date and remain within the PSE
Seniority Roster.

Van Drivers can bid on trips and mid-day routes only after regular school bus drivers in straight
time and Substitute drivers in straight time have bid first. However, trips and mid-day routes
cannot interfere with home to school assignments.

Section 7.5. Vacant Position.

Any newly created position to be filled or any previously existing or continuing position to be filled to
which no incumbent will be assigned by the District. A vacant position for drivers is a run or route which
has been regularly transported for thirty (30) days with no re-employment rights of an employee to that
run or route. If qualified relief drivers are available, such positions shall be filled by seniority from the
pool of relief drivers.

Section 7.6. Assignment.
The classification, location, and hours of work into which an employee is placed by the District.

Section 7.7. Reassignment.
An employer or employee-initiated action seeking to change the employee's location and/or hours of

work in accordance with available locations or hours posted under Section 8.1.2.

Section 7.8. Transfer.
An employer-initiated action to change an employee's location or hours of work or both.

Section 7.9. Promotion.
An employer-initiated action which raises an employee to a position within the general job classification,
with a higher salary scale.

Section 7.10. Accumulated Sick Leave.
Sick leave not used during the work year in which it is earned and carried forward to the following years.

Section 7.11. Route/Package.
A route/package is a combination of all of the transportation specialist's daily/weekly work assignment.

Section 7.12. Basic/Base Route.
The basic/base route is the combination of a regularly assigned A.M. run or set of runs, a midday run or
set of runs, and a regularly assigned P.M. run or set of runs. Regular or special education.

Section 7.13. Run.
A run is a portion of a route.
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Section 8.2.4. Additional Hours

The District will evaluate open positions and assignment of additional hours to employees. If
the District believes the duration of additional hours assigned to the employee will exceed sixty
(60) workdays, the employee will be granted additional leave benefits for the period of time
working the additional hours.

When additional time up to two (2) hours is available within a school, the District will follow
this process to assign hours:

1. Offer the available time to the most senior employee in the same position in the school who:
a. Isavailable at the District specified time; and
b. Has the qualifications, performance, and ability; and
c. Will not exceed eight (8) hours per day.
2. If'time is turned down by the senior employee, that time may then be offered to the next
senior employee in the same position in the school.
3. If no employee within the school is available or accepts the additional time, the District may
post the time.

Section 8.2.5. Minimum Time for Duty Calls.

Employees will be paid a minimum of two (2) hours at the appropriate rate for all duty calls.
The District will make every reasonable effort to call back in seniority rotation order employees
who have completed their shift.

Section 8.3. Transportation Specialists

Section 8.3.1. Daily Assigned Time.
Annually, the District will review the student needs for transportation services. Runs will be
established to meet these needs.

Transportation specialists will be paid a two (2) hour minimum for each regularly assigned
A.M./P.M. basic route. During scheduled early release days transportation specialists who
return to work during the regularly scheduled take home PM shift to do one or more of the
regularly assigned PM route, will claim a two (2) hour minimum. Other duties may be assigned
to fill the two-hour minimum. Management will determine when time will continue between
runs. Whenever there is less than one-half (1/2) hour between runs, time will continue.

During early release, some transportation specialists who do not normally work between the
hours of 9:30 a.m. and 1:30 p.m. will be expected to report during this time frame. Employees
will work their regular DAT as they would on non-early release days.

Decisions whether to carry forward basic routes to the following year will be made in
consultation with PSE. During the course of the contract, management has the right to make
assignment and adjustment changes as is appropriate. Special needs routes will be bid annually
by seniority by the employees who provided special needs basic route service at the end of the
previous year. Seniority bidding rights shall apply when newly created special needs and/or
basic routes become available.
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DAT. The Leave of Absence employee will be allowed to bid on an open position for the
upcoming school year based upon their new position on the seniority schedule.

Section 10.5.3.

The employee will retain accrued sick leave and seniority rights while on leave of absence.
Seniority shall accrue while in paid status. When an employee is in unpaid status due to sick or
medical leave, seniority shall accrue for a maximum of six months. During other leaves, seniority
shall not accrue, except as outlined in Section 11.6. For leaves granted for which seniority does
not accrue, the District shall adjust the employee’s seniority date by the same number of days as
in unpaid status. Employees and the Association will be provided notice in writing whenever
their seniority date is changed by the District.

Section 10.5.4. Leave Without Pay.
Leave of absence, without pay, can be requested through the Human Resources department as
outlined below:

1. Leave without pay may only be taken in accordance with the following conditions and
based on individual needs:

a. The reason for leave must have been suddenly precipitated, or must be of such
nature that pre-planning is not possible, or where pre-planning could not relieve
the necessity of the absence.

b. The reason for leave cannot be one of minor importance or of mere convenience
but must be of a serious nature.

2. Leave without pay will not be granted for reasons where the employee has other leave
available under provisions contained in this agreement or district policies.

3. Itis not the intent of this leave without pay provision to be utilized for vacations,
holidays, weekends, or other types of leaves.

4. Employees who take leave for reasons not valid under the above definitions will be
subject to appropriate discipline action.

5. Human Resources will process any other leave request as required by law.

10.5.4.1 Unapproved Unpaid Leave

When a bus driver accumulates five (5) or more days of unapproved unpaid leave, the
employee’s route may be reopened for bid and the employee would revert to Relief
Driver status. Once a driver is moved to relief status under this section, the employee
would become eligible to bid a route again when they restore a positive leave balance.

Section 10.6. Personal Leave.
Employees covered in this Agreement shall be entitled to four (4) days personal leave per year. Unused
leave earned under this agreement shall accumulate up to a maximum of six (6) days.

The leave is to be used for employee personal and business uses which cannot be scheduled outside
regular employment hours. Said leave shall not be deducted from the employee’s sick leave nor
combined with leave without pay. All unused personal leave may be cashed out in June, or at the time of
separation from the District, at the employee’s regular rate of pay if requested by the employee in writing
no later than June 10™. The request will include the number of hours the employee is requesting to have
cashed out.
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Section 11.4. Retention of Seniority by Transfer.
Employees who change job classifications shall retain their hire dates but gain a new seniority date
within the new classification.

Section 11.5. Actions to Lose Seniority.
The seniority rights of an employee shall be lost for the following reasons:

Resignation,

Discharge for justifiable cause, or
Retirement.

. Change in classification.

L

Section 11.6. Actions Not Affecting Seniority.
Seniority rights shall not be lost for the following reasons:

1. Time lost by reason of industrial accident, industrial illness, or judicial leave,

2. Time on leave of absence granted for the purpose of serving in the Armed Forces of the United
States, or

3. Time spent on other authorized leaves, subject to the provisions of Section 10.5.3.

Section 11.7. Posting of Seniority List.
The District will post in each job location a seniority list of employees within the classification. Such lists
are to be posted in November or upon request of the PSE President.

Section 11.8. Probationary Status.

Each new hire shall remain in a probationary status for a period of ninety (90) working days following
the hire date. Employees shall be reviewed on job performance with their supervisor at or before ninety
(90) days of employment. Probationary employees may request a meeting to receive feedback regarding
their performance from their supervisor during this period. During this probationary period, the District
may discharge such employee at its discretion.

Section 11.9. Layoff Re-employment List.

In the event of layoff, employees so affected are to be placed on a re-employment list maintained by the
District according to layoff ranking. Such employees are to have priority in filling an opening in the
classification held immediately prior to layoff, except as provided in Section 11.2.1. Prior to recalling
employees on the list, a bid process will be run on any vacancies and remaining positions will be
available for recall. Names shall remain on the re-employment list for eighteen (18) calendar months.
The eighteen (18) month period for employees who were laid off at the end of the school year will begin
September 1.

Section 11.10. Filing of Addresses.
Employees on layoff status shall file their addresses in writing with the Human Resources office of the
District and shall thereafter promptly advise the District in writing of any change of address.

Section 11.11. Forfeiture of Re-employment.

An employee shall forfeit rights to re-employment as provided in Section 11.9, if the employee does not
comply with the requirements of Section 11.10, or if the employee does not respond to the offer of re-
employment within five (5) working days.
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Section 15.1. Grievances or Complaints.

Grievances or complaints arising between the District and its employees within the bargaining unit
defined in Article XV herein, with respect to matters dealing with the interpretation or application of the
Terms and Conditions of this Agreement, shall be resolved in strict compliance with this Article. Every
effort shall be made to resolve the grievance or complaint at the earliest level possible.

Section 15.1.1.
All references to days are workdays.

Section 15.2. Grievance Steps.

Section 15.2.1. Step One.

Employee shall first discuss the grievance with their immediate supervisor or the administrator
effecting the action to be grieved within twenty (20) days of the action which gave rise to the
grievance. The employee(s) may be accompanied by an Association representative at
subsequent discussions. The parties shall have 10 days to reach a resolution. Should the
informal process fail to satisty the employee, then a grievance may be processed through the
following steps.

Section 15.2.2. Step Two.

If the grievance is not resolved to the employee's satisfaction in accordance with the preceding
subsection, the employee shall reduce to writing, and submit to the supervisor within twenty
(20) days of the supervisor’s step one decision, a statement of the grievance containing the
following:

1. The facts on which the grievance is based;
2. A reference to the provisions in this Agreement which have been allegedly violated; and
3. The remedy sought.

The employee shall submit the written statement of grievance to the immediate supervisor for
reconsideration and shall submit a copy to the official in the administration, responsible for
personnel. The parties will have ten (10) working days from submission of the written statement
of grievance to resolve it by indicating on the statement of grievance, the disposition. If an
agreeable disposition is made, all parties to the grievance shall sign it. A meeting of the
grievant(s) and supervisors is not required at this step.

Section 15.2.3. Step Three.

If no settlement has been reached within the ten (10) days referred to in the preceding subsection,
and the Association believes the grievance to be valid, a written statement of grievance shall be
submitted within twenty (20) working days to the Executive Director or designee of Human
Resources. After such submission, the parties will have ten (10) working days from submission
of the written statement of grievance, to resolve it by indicating on the statement of grievance, the
disposition.

If an agreeable disposition is made, all parties to the grievance shall sign it.
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Section 15.2.4. Step Four.

If no settlement has been reached within the ten (10) days referred to in the preceding
subsection, and the Association believes the grievance to be valid, the employee may demand
arbitration of the grievance for all contract interpretation and application disputes. Any dispute,
claim, or grievance arising out of or relating to the interpretation or the application of this
Agreement, shall then be submitted to arbitration under the Voluntary Labor Arbitration Rules
of the American Arbitration Association (AAA). The parties further agree to accept the
arbitrator's award as final and binding upon them, unless otherwise agreed to by the District and
the Association. The AAA shall be requested to provide the arbitration services. Each party
shall bear the costs of arbitration, except the normal fees and charges of the arbitrator shall be
shared equally by the parties.

Section 15.2.5. Timeline Extension
At any step of the procedure the time limits may be extended by mutual agreement of the
District and the Union.

Section 15.3. Non-Discrimination.
The employer shall not discriminate against any individual employee or the Association for taking action
under this Article.

ARTICLE XVI
SALARIES AND EMPLOYEE COMPENSATION

Section 16.1. Employvee Compensation.

Employees shall be compensated in accordance with the provisions of this Agreement for all hours
worked based on a minimum of 184 work days. This includes a reduction from the 2025-2026 calendar
of one district professional development (PD) day and four conference week professional development
days.

Section 16.1.1.

A retired PSE member may return to their previous position as a substitute and be compensated
at the pay rate on the current salary schedule that corresponds to the years of service credit the
employee had at the time of their retirement. If the retired PSE member was a Transportation
Specialist, the above language applies only if they are willing to substitute primarily on a Home
to School or School to Home route.

Section 16.2. Salaries on Schedule A.
Salaries for employees subject to this Agreement, during the term of this Agreement, are contained in
Schedule A, attached hereto, and by this reference incorporated herein.

a. The salary schedule (Exhibit A) shall be increased by a District contribution of the State funded
IPD for 2026-2027 over the pay rates for 2025-2026. This reflects the State funded IPD of 2.6%
for all positions.

b. The salary schedule (Exhibit A) shall be increased by a District contribution of the State Funded
IPD for the 2027-2028 and 2028-2029 contract years.

c. For the term of the agreement, SNA premiums will be $0.53, $.63, $.73, $.93 for step 1-4.
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SCHEDULE A
SALARY SCHEDULE
NORTH THURSTON PSE
September 1, 2026 — August 31, 2029

Position Base 1 3 6 9 12 15 18
Food and Nutrition

Kitchen Manager Secondary 28.85 | 29.43 | 30.02 | 30.62 | 31.23 | 31.85| 32.49 | 33.14
Kitchen Manager Central 28.85 | 29.43 | 30.02 | 30.62 | 31.23 | 31.85| 32.49 | 33.14
Cook 25.66 | 26.17 | 26.69 | 27.22 | 27.76 | 28.32 | 28.89 | 29.47
Cook Helper 21.28 | 21.71 | 2214 | 22.58 | 23.03 | 23.49 | 23.96 | 24.44
Upon completion of Certification

SNA Certification Level 1 0.53

SNA Certification Level 2 0.63

SNA Certification Level 3 0.73

SNA Certification Level 4 0.93

Substitute-Cook Helper 19.15

Transportation

Specialist 30.76 | 31.38 | 32.01 | 32.65| 33.30 | 33.97 | 34.65| 35.34
Van Driver 23.07 | 23.54 | 24.01 | 2449 | 2498 | 25.48 | 25.99 | 26.51
Driver Trainer 33.26 | 33.88 | 34.51 | 35.15| 35.80 | 36.47 | 37.15| 37.84
Lead Driver Trainer 35.26 | 35.88 | 36.51 | 37.15| 37.80 | 38.47 | 39.15| 39.84
Dispatcher 3545 | 36.16 | 36.88 | 37.62 | 38.37 | 39.14 | 39.92 | 40.72
Lead Dispatcher 3745 | 38.16 | 38.88 | 39.62 | 40.37 | 4114 | 41.92 | 42.72
Sub Transportation Specialist 27.68

Warehouse

Warehouse Delivery 3231 | 3296 | 33.62 | 34.29 | 3498 | 35.68 | 36.39 | 37.12
Lead Warehouse Delivery 3431 | 3496 | 35.62 | 36.29 | 36.98 | 37.68 | 38.39 | 39.12
Upon completion of Certification

SNA Certification Level 1 0.53

SNA Certification Level 2 0.63

SNA Certification Level 3 0.73

SNA Certification Level 4 0.93

Substitute Warehouse Delivery 29.08

Substitute Rates are at 90% of base
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SHEDULE B

MECHANIC MATRIX
NORTH THURSTON PSE

September 1, 2026 — August 31, 2029

START 1 5 10 15 18 20 25
MECHANIC ASSISTANT | 32.52 35.44 | 36.15 | 36.87 37.61 38.36 39.13 39.91
MECHANIC TECH 39.34 40.13 | 40.93 | 41.75 42.59 43.44 44.31 45.20
SPECIALIST 1 46.65
SPECIALIST 2 48.07
SCHOOL BUS MASTER
TECH 49.53
LEAD MECHANIC
ADDITIONAL PER
HOUR 2.00
SUBSTITUTE 32.52

2026-27: Increase by 2.6% IPD

2027-28: Increase by IPD
2028-29: Increase by IPD
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