COLLECTIVE BARGAINING AGREEMENT
BY AND BETWEEN
THE
BOARD OF COOPERATIVE
EDUCATIONAL SERVICES
FIRST SUPERVISORY
DISTRICT OF SUFFOLK COUNTY

EASTERN SUFFOLK BOCES

and the

BOCES 1, Unit # 8768-01
SUFFOLK EDUCATIONAL LOCAL 870
OF THE
CIVIL SERVICE EMPLOYEES
ASSOCIATION, LOCAL 1000
AFSCME, AFL-CIO

July 1, 2025 - June 30, 2030




TABLE OF CONTENTS

PAGE
PREAMBLE ...............ooireceeinsenstes st ssssssssssasssssssssesssesses oo oo .1
DURATION OF CONTRACT ....cc.ccuremmrrrrranransssssssnnssessesmssesssssssessenesssssssssesessssesseseeeeseeeesesses 1
ARTICLE 1 RECOGNITION CLAUSE............c.oueeeeeeeeeemeeeeessssensesssesssssoss oo seeeeeees oo seeeeeeene 1
ARTICLE 2 CONDITIONS OF EMPLOYMENT .......o...comeeeeeemereeereees oo 1
Section 1 PRESENT CONDITIONS OF EMPLOYMENT:..................... 1
Section 2 WORK LOAD:.............coccomermmrinnremnresressseenessenssssesssessiesse s sssssesssss 1
Section 3 SENIORITY..................... tesresesenesnianinasiae ssstsnsntesennessnsssrerranene 2
Section 4 PERSONNEL FILE REVIEW.:...............cooesuueeeemmmeersemsresreresssesssssons 2
Section § ADULT EDUCATION PROGRAM: ..., 2
ARTICLE 3 GRIEVANCE PROCEDURE...............comeeeoreneemmeeeeemessmesssrssoseess e seeoen 2
Section 1 DIRECTOR AND ASSOCIATE SUPERINTENDENT:.................. 2
Section 2 CHIEF OPERATING OFFICER: ..o, 3
Section 3 ADVISORY ARBITRATION:...... T o M e e 3
Section 4 BOARD OF COOPERATIVE EDUCATIONAL SERVICES: .......... 3
ARTICLE 4 SALARY AND OTHER PAY ..........ooooivueirmeeeeeeseessresresseseoss oo eeeeeeeseeeessnn 4
Section 1 SALARY LEVELS/INCREASES: ................oooonoemrsrnrenn.. 4
Section 2 ANNIVERSARY DATE: All employees’ anniversary date is
the annual occurrence of the employee’s date of hire. ..................... 4
Section 3 OVERTIME/DIFFERENTIALS: ..............oovooeemmmmemreeeeeeeererosnon, 5
Section 4 WORK DAY/EMPLOYMENT PERIOD: ..., 5
Section § PAYDAY ON HOLIDAY: .........oooveererrereemeeeeeeeeeseeeesces e ees e 5
Section 6 LONGEVITY........oorntereeerececrssnseseesessssessessenens o 6
Section 7 UNUSED VACATION TIME PAY: ..., 6
Section 8 PROMOTIONS WITHIN UNIT:...........ooooimeeeeeeeseemeeeee oo, 6
Section 9 PROMOTIONS BETWEEN UNITS: .............ooooooemeenrersreerern, 6
Section 10 APPOINTMENT FROM LIST/PROVISIONAL
APPOINTMENTS: ...ttt eeneeseessessesses s eseess e 6
Section 11  ALL EMPLOYEES SHALL BE PAID BY DIRECT
ELECTRONIC DEPOSIT. .............ocooernereceeeeeeeeereseesee oo e, 7
ARTICLE 5 HOLIDAYS ..........cciminninnssesuessssissasssssesmmsemnsensssessssssssssssss e s seseseesessesn 7
Section 1 NUMBER OF HOLIDAYS:..............ooooovimieeoneemeeeeeeesressee s, 7



TABLE OF CONTENTS

(CONTINUED)

PAGE
ARTICLE 6 SUMMER SCHEDULE................... ctseeastsasasanastensaessnasaes 7
Section 1 SUMMER CALENDAR: ... .7
Section 2 SUMMER WORK HOURS:...............ooooiiecueteeneeeeeeeesresses oo 7
Section 3 HOLIDAY WEEK WORK HOURS: ..............ooovooeeeeeeeeeenrrsresrsreone 7
ARTICLE 7 INSURANCE..........cocoemrtrrsererernernesaressessssssssssasssecnssnsssssssessssssssssssssessenessomens e 8

Section 1 NEW YORK STATE EMPLOYEES’ RETIREMENT
SYSTEME:......ooiieercnernriesnnenessesessssssssssssssessssssssssssssesssssssssssssssesees 8
Section 2 GROUP HEALTH INSURANCE: " .8
Section 3 HEALTH INSURANCE WAIVER: .............oooooooeeeeeeeeeeeeeeseeeesson 9
Section 4 GROUP LIFE INSURANCE.:.... Pr T .~ . sl B 10
Section 5§ TAX-SHELTERED ANNUITY: .........coooouiemeeeeececeeesnesssesssssssensens 11
Section 6 DENTAL PLAN :.........ooinmrnneereenesetsesetscseeesssessessssssressesssssesseenes 11
Section 7 CREDIT UNION: .. N —— 11
Section 8 DISABILITY INSURANCE:.............ooeireeeeeemreeeseresreesesseessssssses 11
Section 9 OPTICAL PLAN: .. S e, Joveren._ Bt 11
Section 10 FLEXIBLE BENEFIT ACCOUNT :.........ocoooooomomeommmeeeeeeeeeeesan 11
ARTICLE 8 JURY DUT Y ......ccvnmeurirmunerersnnnsenssessesessesnsssenossecnssssenssssssssnssssssssssssmsssesseseesensenseees s 12
ARTICLE 9 LEAVE ALLOWANC E .........oooctemurteteeneeesenaesenseessessiessassessssesosessseessen oo 12
Section 1 SICK/PERSONAL/TERMINAL LEAVE:.........oereooerean. 12
Section 2 EMERGENCY LEAVE - BEREAVEMENT: ..............ooooooevean.. 13
Section 3 EXCESSED POSITIONS: ..........oooeeeeeeececeeseeesneeseseessessessessessesses 14
Section 4 SICKLEAVE BANKG:...........eeeeeececieeeeeeeesesssessessessses s es 14
ARTICLE 10 VACATION TIME ......cooururrertnencneeeeneseesemesessessessesssssesssosesssseseseemssesees e een s 17
Section 1 VACATION LENGTHE: ..........etecnccneeseeenssssensensssessessessssns 17
Section 2 VACATION: .........omieineccrrtneenisnsssessessessesessssessssessesssssssesesssesssenes 17
Section 3 MAXIMUM ACCRUALS: ............oeeeeeeceneeseeeeseseses e s 17
ARTICLE 11 VACANCIES AND PROMOTIONS ........oouieeeneeeeeeeeresee oo 17
Section 1 NOTIFICATION OF VACANCIES: ... 17
Section 2 UPGRADING OF POSITIONS: ............ccoveeireeeeeeenrererreeersesseesena 18
ARTICLE 12 JOB DESCRIPTION.........coocoueeueeumiarrcencsereseesessessesssssesessssssssses s e eessesseesns 18

~i.



TABLE OF CONTENTS

(CONTINUED)

PAGE

Section 1 NEW POSITIONS: .....coccooeooeeeoesoeeoe oo 18
ARTICLE 13 LEAVE WITH PAY oo oo 18
ARTICLE 14 TUITION REIMBURSEMENT ... oo 18
Section1  REIMBURSEMENT OF TUITION COSTS: ... 18
Section2  VOLUNTARY RESIGNATIONS:..........ooooooooooeoooooooooooooo 19
Section3  EDUCATIONAL ASSISTANCE PRIORTO 1990: ...................... 19
Section4  TRAINING REIMBURSEMENT TO ESBOCES: .......... 19
ARTICLE 15 CHILD REARING LEAVE i e e w 19
Section]  LENGTH OF LEAVE:....oo.oooooooooooeooeoeooeooeooooeooooooooooo 19
Section2 ~ REQUESTS FOR LEAVE:.........ooo.oooooooooooooooooooooooooo 20
Section3  LETTER OF RESIGNATION: ool o T 20
Sectiond ~ LEAVE WITHOUT PAY: ...oooooooooooeoooooeooooooooooooeoooooo 20
Section 5§ NYS AND FEDERAL LAW: SIS .20
ARTICLE 16 NON-DISCRIMINATION .......ocooeersrsesrss s 20
ARTICLE 17 USE OF PERSONAL AUTO .....oo.oooooooeooooooooooooo : 20
Section1  MILEAGE REIMBURSEMENT:........ . 20
Section2  TRAVEL EXPENSES:........oooooooooooooooooooooooooo 21
ARTICLE 18 SUB CONTRACTING -..cvrveeeeeee oo oo 21
Section]l ~ SUBCONTRACTING PERMITTED:.............oooooooooooooooooo 21
Section2  WRITTEN NOTICE: N e B 21
Section3  EXCLUSIVITY: ..o 22
Section 4  TRAINING:.....ooooeeoooeeeeeeoeeoeeeoeee oo 22
Section 5§ RE-EVALUATION: ..........ooeeeeeeteereseeeesesesssessessssssesssssen e e 22
Section6  SCHOOL DISTRICT NETWORKING:........o.oooooooooooooo 2
ARTICLE 19 LEGISLATIVE ACTION.........oooocooooeooeoooeoooooooo R 22
ARTICLE 20 REMOTE WORK ..o oo oo oo 22
ARTICLE 21 MISCELLANEOUS «...ocoeeee oo oo eoee oo 23
APPENDERA o oo oo e o e e 24
PN 353) )54 : SO .26
FN2:2513)0) o, oS 27



TABLE OF CONTENTS

(CONTINUED)
PAGE
APPENDIX D........ooiireeereneaneeesetensnnss s sssnssssssssssecssemsssssssesss s sesssesssss s eseseseess e eeese 28
APPENDIXE ........oiteccsenssiensiesssees s e s s s sassssesenssssessssssesssssssossseses s 29
APPENDIX F.........ooiirieiieecsensssisnsssss s sssssassasstssosessnsssasss e s s e e ssesss e sen e e 30
APPENDIX G......oovertticisiainienessessessssssssses s sessssssssssssnesssssnssssssassnsasssesmssssessssss s oo oo 31

-—iv.



PREAMBLE

In order to effectuate the provisions of Chapter 392 of the Laws of 1967, Public Employees' Fair
Employment Law, Article 14 of the Civil Service Law, and to encourage and abet effective and
harmonious working relationships between the BOARD OF COOPERATIVE EDUCATIONAL
SERVICES of the First Supervisory District of Suffolk County (hereinafter referred to as
“ESBOCES”) and the SUFFOLK EDUCATIONAL LOCAL 870 OF THE CIVIL SERVICE
EMPLOYEES ASSOCIATION (hereinafter referred to as the “Union™), the following Contract
will be entered into:

DURATION OF CONTRACT

This Agreement shall become effective on July 1, 2025, and shall continue in full force and effect
until June 30, 2030. '

IN WITNESS THEREOF, the parties have executed this document by their duly authorized
representatives this day of ,20_.

ARTICLE 1
RE NITION CLAUSE

ESBOCES recognizes the Civil Service Employees Association, Suffolk Educational Local 870,
as the sole and exclusive representative for collective negotiations with respect to salaries, wages,
hours, and other terms and conditions of employment for all employees whose titles appear in
Appendix B of the Contract. Part-time employees (those who work less than 50% of the time
worked by regular full-time employees in that same job title) are excluded from the bargaining

unit.
ARTICLE
CONDITIONS OF EMPLOYMENT

Section 1 PRESENT CONDITIONS OF EMPLOYMENT:

Any terms or conditions of employment currently in effect that are more beneficial
to the employees will remain in effect for the duration of this Agreement unless
changed by mutual agreement.

Section 2 WORK LOAD:

It is agreed that if ESBOCES wishes to expand the work load of a Unit Member it
may do so, provided however, that if ESBOCES also wishes to provide such
employee with a greater salary than presently in effect, then the Union will be
notified, and agreement will be made on such new salary.

1



Section 3

Section 4

Section §

SENIORITY:

For the purposes of determining preference in vacation scheduling and benefit
entitlements, seniority shall be defined as length of continuous service from the
original date of permanent appointment. In cases of layoffs and recalls, the Suffolk
County Civil Service Rules and Regulations shall apply.

PERSONNEL FILE REVIEW:

Unit members shall retain the right to examine their personnel file upon providing
reasonable notice.

ADULT EDUCATION PROGRAM:

Unit members shall be eligible to enroll in ESBOCES Adult Education Program
courses on a space available basis at one-half the normal tuition.

TICLE 3
GRIEVANCE PROCEDURE

Any disputes arising conceming the interpretation or application of the terms of the grievance
contract or the rights claimed to exist thereunder shall be the subject of a grievance and shall be
processed and resolved in accordance with the following:

A grievance must be filed within thirty (30) working days of its occurrence or within thirty (30)
working days of the employee's knowledge of its occurrence.

Section 1

DIRECTOR AND ASSOCIATE SUPERINTENDENT:

(A) An employee having a grievance will discuss it with the immediate
supervisor or director, if there be one, either directly or through a representative,
with the objective of resolving the matter informally. If the immediate supervisor
is a member of the bargaining unit, the grievance shall be discussed with the next
level of supervision.

(B)  The immediate supervisor or director will discuss the matter with all parties
concerned and inform the employee or employee’s representative of the decision.
If the matter is not resolved to the employee’s satisfaction, the employee wil file a
written grievance to their supervisor.

(C)  The immediate supervisor or the director will answer the initial grievance
within ten (10) working days. In the event such grievance is not satisfactorily
adjusted, an appeal may be made in writing within ten (10) working days of the
answer to the Associate Superintendent for Management Services and/or Assistant
Superintendent for Human Resources. The Associate Superintendent for
Management Services and/or Assistant Superintendent for Human Resources will

2



Section 2

Section 3

Section 4

be given all information related to the grievance and will render a decision within
ten (10) additional working days.

CHIEF OPERATING OFFICER:

(A) If the employee is not satisfied with the written decision of the Associate
Superintendent for Management Services and/or Assistant Superintendent for
Human Resources, the employee may, within ten (10) days, present the grievance
to the Chief Operating Officer together with copies of the written decision.

(B)  Within ten (10) working days of its presentation, the Chief Operating
Officer shall hold a meeting with the employee or representative and other parties.

(C) The Chief Operating Officer will make a decision, in writing, to the
employee within ten (10) working days after the conclusion of the meeting.

(D)  In the event such discussion fails to resolve the grievance, the party, within
a period of ten (10) working days, may submit a demand for arbitration to the
Suffolk County Department of Labor Arbitration Service.

ADVISORY ARBITRATION:

(A)  The arbitrator shall have the power to summon, question and examine any

employee and to require production of books, papers or other evidence as may be
deemed necessary.

(B) The arbitrator shall meet with the parties as soon as possible after
appointment as arbitrator.

(C) The arbitrator shall provide advice and suggestions on all matters of
procedure in a mediatory manner.

(D)  The advice and suggestions shall be transmitted to the Association, the
Chief Operating Officer and to the Board. The Chief Operating Officer will render
a decision upon receipt of the arbitrator’s recommendations.

BOARD OF COOPERATIVE EDUCATIONAL SERVICES:

(A) If the grievance is not resolved, the grievance shall be presented to the
Board of Cooperative Educational Services within fifteen (15) working days after
receiving the decision of the Chief Operating Officer. The Board will then hold a
meeting.

(B)  Within ten (10) working days after the meeting, the Board shall submit a
decision on the grievance in writing.



Section 1

Section 2

ARTICLE 4
SALARY AND OTHER PAY

SALARY LEVELS/INCREASES:

(A)  The minimum and maximum salary schedules referenced in Appendix B-G
shall be increased as of January 1, 2026 as set forth below. Such increases shall also
apply to unit members employed on or before December 31, 2025 and shall be
prorated for the period January 1 through June 30, 2026.

Media Development Coordinator - $4,000
Senior Office Applications Specialist - $5,000
Computer Programmer - $3,000

Data Control Specialist - $5,000

Principal Office Applications Specialist - $5,000
Data Control Specialist II - $5,000

Network & Systems Specialist I - $2,000
Network & Systems Specialist I - $3,500
Network & Systems Administrator - $4,000
Network & Systems Coordinator - $6,000
Cyber Security Analyst I - $4,000

Cyber Security Analyst II - $6,000

(B)  Minimum and maximum salaries as set forth in the CBA shall increase by
3% annually ($1000 not applied).

(C)  "Tenmonth" employees will receive a prorated portion of the annual salary
listed for their position in Appendices B -F.

(D)  Eachunit member on the ESBOCES payroll as of July 1, 2025, July 1, 2026,
July 1, 2027, July 1, 2028, and, July 1, 2029, respectively, shall be entitled to the
following base salary increases: :

Effective July 1, 2025 — $1000 to base plus 3%
Effective July 1, 2026 - $1000 to base plus 3%
Effective July 1, 2027 — $1000 to base plus 3%
Effective July 1, 2028 — $1000 to base plus 3%
Effective July 1, 2029 — $1000 to base plus 3%

ANNIVERSARY DATE: All employees’ anniversary date is the annual
occurrence of the employee’s date of hire.



Section 3

Section 4

Section §

OVERTIME/DIFFERENTIALS:

(A) The work day is calculated as eight (8) hours inclusive of one (1) hour
unpaid lunch break and two (2) paid fifteen minute breaks, resulting in seven (7)
hours worked per day and thirty-five (35) hours worked per week.

(B)  Time and one-half to be paid to part-time employees after first eight (8)
working hours on a work day. Double time to be paid to full-time employees for
Sundays and holidays when such days are outside of the employees’ regular work
week. Time and one-half shall be paid after an employee has worked thirty-five
(35) hours in a week.

(C)  Overtime will be granted in compensatory time or in cash. Although an
employee may elect the time option, it is management’s prerogative to deny the
time and advise the employee that the overtime request must be in cash. If an
employee elects and is granted compensatory time, it must be taken within the
immediate or subsequent pay period unless additional time to take compensatory
time is approved at the supervisor’s discretion.

(D)  Employees shall receive a shift differential pay rate equal to ten percent
(10%) above the normal hourly rate for all regularly scheduled hours of work
performed.:

¢ On Saturdays
After 4:00 PM Monday through Friday
e After 3:00 PM Monday through Friday during periods of “Summer Hours.”

(E)  Employees who are called into work on an emergency basis beyond their
regularly scheduled hours shall receive a minimum of two (2) hours pay.

WORK DAY/EMPLOYMENT PERIOD:

(A)  For employees hired after July 1, 1994, management has the right to set an
employee’s week, workday or shift assignment, as long as the shift is not more than
five days per week and eight hours per day. Except as set forth in Article 4, Section
3(D) working such alternative shifts will not entitle an employee to shift
differential. Shift change prerogatives of management, as set forth in Article 12
shall remain standing.

PAYDAY ON HOLIDAY:

When a holiday falls on a payday, all checks will be dated as of the last working
day prior to the holiday.



Section 6

Section 7

Section 8

Section 9

Section 10

LONGEVITY:

(A)  Employees shall be entitled to longevity increments after 5, 10, 15, 20, 25
and 30 years.

(B)  Effective July 1, 2025, noncumulative longevity increments will be as
follows:

5 years $ 1,500
10 years $2,750
15 years $ 3,850
20 years $5,250
25 years $ 7,400
30 years $ 7,450

(C) Longevity is paid yearly on July 1*. Example: An employee hired
October 15, 2005 reaches 10 years with ESBOCES on October 15,2015 and would
receive the longevity payment on July 1, 2016.

UNUSED VACATION TIME PAY:

Employees ceasing employment with the ESBOCES shall receive a lump sum
payment for unused vacation time except if the employee is terminated for causes
related to disciplinary matters.

PROMOTIONS WITHIN UNIT:

For promotions within the bargaining unit, the salary increase will be the difference
between the minimum salaries for the two titles, but not more than 15% of the
employee’s base pay, unless a greater percentage increase would be needed to bring
the employee to the minimum starting salary, in which case, the minimum shall be
paid.

PROMOTIONS BETWEEN UNITS:

For employees promoted into the bargaining unit from another unit in ESBOCES,
the following guidelines shall apply. The difference between the starting salaries
would be reviewed. An employee would be given this difference, but this
difference could not be greater than an increase of 20% of their base, unless a
greater percentage increase would be needed to bring the employee to the minimum
starting salary for the position.

APPOINTMENT FROM LIST/PROVISIONAL APPOINTMENTS:

In the event that an employee shall be appointed from the eligible list or be
provisionally appointed by ESBOCES as a promotion to a new grade, the employee



Section 11

Section 1

Section 1

Section 2

Section 3

shall receive an annual salary increase according to Appendices B-F of this
Agreement.

ALL EMPLOYEES SHALL BE PAID BY DIRECT ELECTRONIC
DEPOSIT.

ARTICLE §
HOLIDAYS
NUMBER OF HOLIDAYS:

Sixteen (16) days will be set aside as holidays. The Chief Operating Officer will
determine the schedule with advice from administrative and CSEA representatives.

ARTICLE 6
SUMMER SCHEDULE

SUMMER CALENDAR:

The summer schedule shall start on the first day after the last day of school in June
and end August 31.

SUMMER WORK HOURS:

The summer day and week shall consist of a total of seven and one-quarter hours
(7.25) per day and thirty-six and one-quarter hours (36.25) per week. Employees
will be entitled daily to one (1) fifteen (15) minute break and a forty-five (45)
minute lunch period.

HOLIDAY WEEK WORK HOURS:

During the Christmas, mid-winter and Easter/Passover recess periods, employees
shall work the summer hours stated above.



Section 1

Section 2

TICLE 7
INSURANCE

NEW YORK STATE EMPLOYEES’ RETIREMENT SYSTEM:

(A) Employees are enrolled in the New York State Employees’ Retirement
System. Benefits of 75i of the New York State Employees’ Retirement System will
be effective for Tier 1 and Tier 2 members.

GROUP HEALTH INSURANCE:
(A) Eligibility

(1) Employees working 0.8 FTE or above shall be entitled to receive
health insurance through NYSHIP or East End Health Plan provided they
do not receive comparable coverage from another source. Comparability
shall be decided by the ninety percent (90%) rule governing benefits and
member costs.

(2)  Employees who lose coverage from the other source shall be entitled
to inclusion in NYSHIP or East End Health Plan effective the first day of
the following month in accordance with and to the extent permitted by the
terms of the Plans. (There shall be no exclusion for pre-existing conditions.)

(3)  An employee who gains alternative coverage during employment
(i.e., through marriage or other circumstances) shall not be eligible for
NYSHIP or East End Health Plan coverage, provided such coverage meets
the ninety (90%) percent comparability rule.

(4)  The intent of Article 7, Section 2 (A) is to provide unit members
with health insurance coverage but not to encourage dual coverage.

(5) A review committee comprised of two (2) unit members and two (2)
management appointees will be created solely for the purpose of reviewing
comparability on a case-by-case basis.

(B)  In the event that during the term of this Agreement, any healthcare option
or coverage offered by ESBOCES under this Agreement becomes insufficient or
deficient pursuant to any federal, state or local healthcare legislation or any other
regulation then in effect requiring a modification of the options or coverage,
ESBOCES shall have the option to do any of the following: (1) correct any
insufficiency or deficiency without impacting the contribution levels of employees;
(2) cease offering non-complying coverage options; (3) pay any legislated or
regulated penalties in lieu of adopting compliant coverage, and/or (4) reopen
negotiations with regard to this Article of this Agreement.



Section 3

(C)  During the term of this contract, members shall contribute 21% towards
individual and family health insurance.

(D)  Health Insurance into Retirement

(1)  Inorder to be eligible for this benefit, retirement from the NYSERS
must immediately follow active service to ESBOCES. Retirees will receive
an individual contract for this coverage when the individual retires.

(2)  For employees hired on or before June 30, 2004, the full cost of
individual or family, whichever is applicable, shall be paid by the
ESBOCES. All other eligible employees shall be required to contribute the
same contribution level in retirement as the unit member paid on his/her last
day in active service.

Effective July 1, 2025, all employees regardless of hire date are
required to render ten (10) years of continuous service in a full-time
benefit eligible position with ESBOCES for individual health
insurance into retirement, and fifteen (15) years of continuous
service in a full-time benefit eligible position with ESBOCES for
family health insurance into retirement.

(3)  The health care insurance offered in retirement shall be the same
insurance plan offered to active employees.

(E) ESBOCES has the unilateral right to change health insurance carriers
provided there is no diminution of benefits. The Union shall be consulted and agree
with the comparability of any new insurance plan.

HEALTH INSURANCE WAIVER:

(A)  An option to waive health insurance coverage shall be offered to all unit
members who are eligible for coverage.

(B) . Any eligible member electing to waive health insurance coverage shall

complete an appropriate form and shall be compensated at the following rate:
Family Individual

Effective July 1, 2025 $2,500 $2,500

The payment for the above option shall be incorporated into the annual salary.

The election option will be presented on an annual basis in the month of

November, with the effective date of the change to be the beginning of the
calendar year following the election.

(C)  If not prohibited by law, effective January 1st immediately following the
ratification of this Agreement, the waiver/buyout program shall be available only

9



Section 4

to unit members who are eligible for coverage and have employer-sponsored
coverage other than through the New York State Health Insurance Plan
(NYSHIP). The buyout period shall run from January 1st through December 31st
of each year. The option to elect the buyout shall be presented on an annual
basis in the month of November.

(D)  Anemployee who elects the buyout will not be allowed to enroll in NYSHIP
for the entire buyout period, unless the employee experiences a qualifying event as
defined by Section 125 of the Internal Revenue Code. To the extent that an
employee who has elected the buyout experiences a qualifying event and wishes to
enroll in NYSHIP before the end of the buyout period, the employee must provide
ESBOCES with documentation, the adequacy of which shall be in the sole
discretion of ESBOCES, demonstrating that a qualifying event has occurred.

(E) An employee who has submitted a Retirement Notification (Form
8004F.15) and who receives the health insurance waiver (cash compensation in
lieu of health insurance) may change this option prior to retirement on a date that
is mutually agreed upon with ESBOCES and that is consistent with the
requirements of the health insurance plan then being provided.

GROUP LIFE INSURANCE:

(A) By joining the Civil Service Employees Association, employees may
participate in a group life insurance plan with a payroll deduction for this purpose.
This is a contributory plan offered by the union with a contractual entitlement
expressly subject to the terms of the insurance plan separate from the policy
described in Subsection B below.

(B)  ESBOCES shall pay 100% of a one hundred thousand dollar ($100,000)
term life insurance policy for active employees. The employee has the option to
continue life insurance into retirement at his/her own expense.

(C). Employees may purchase $15,000 of additional insurance at their own cost.

10
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Section 6

Section 7

Section 8

ection 9
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TAX-SHELTERED ANNUITY:

Employees may participate in a tax-sheltered annuity plan through a payroll
deduction.

DENTAL PLAN:

ESBOCES shall pay 100% of a full-time employee’s individual premium cost.

ESBOCES will also pay 50% of the cost for dependents and the employee will pay
50%.

CREDIT UNION:

Employees may participate in the program of the Suffolk County Teachers' Federal
Credit Union through payroll deduction.

DISABILITY INSURANCE:

A long-term disability insurance policy will be provided and paid for by ESBOCES
for all fulltime members, which will pay up to 66 %/3 % of the current salary to a
maximum of $7,000 per month (inclusive of any other benefits) until the employee
qualifies for retirement. (Some exceptions may present themselves for certain types
of illness such as psychological disorders as determined by the policy.) There shall
be a waiting period of 90 days, or at the exhaustion of the accumulated
sick/vacation/personal time, whichever is greater.

OPTICAL PLAN:

An optical plan offered by the CSEA Employee Benefit Fund will be made
available to all fulltime unit members. ESBOCES shall contribute $250 to CSEA’s
Optical Gold Plan per enrolled member.. Eligible employees shall pay the
remaining cost for the optical plan. ESBOCES shall have the sole discretion to
choose which available CSEA optical plan it offers to employees.

FLEXIBLE BENEFIT ACCOUNT:

A Flexible Benefit plan for health, dependent care and/or insurance premiums will
be established for each member of the bargaining unit in accordance with the
language incorporated in the Internal Revenue Service Regulations. The Flexible
Benefit account will be administered by an agency contracted by ESBOCES. The
cost of the administration will be borne by ESBOCES.

11



ARTICLE 8
JURY DUTY

Employees are given leave with pay for jury duty. The fees received by the employee, except
expense reimbursements, must be paid to ESBOCES

Section 1

ARTICLE 9
LEAVE ALLOWANCE

SICK/PERSONAL/TERMINAL LEAVE:

(A)  AlF12 month employees will be provided with one and one-quarter (1.25)
days of sick/family sick leave per month. This sick/family sick leave is cumulative
to two hundred (200) days. Five (5) personal leave days (two [2] with reason and
three [3] without reason) will be granted each year on July 1. Utilization of each
of these days must receive prior approval of the employee’s supervisor. Unused
personal days will be added to accumulated sick/family sick leave on July 1.

(B)  In case of any absence of more than two (2) consecutive working days, or
three (3) non-consecutive working days within a week, it is the right of the
supervisor and/or Chief Operating Officer or a representative to require a
physician's note. Failure to produce this physician's note may mean the loss of one
(1) day's pay for each day beyond the two (2) consecutive working days or three
(3) non-consecutive working days within a week.

(C) It is the right of the supervisor and/or Chief Operating Officer or a
representative to require a physician's note for absences the working day prior to,
or the working day following, a long weekend or vacation period. Failure to

produce this note when required may result in the loss of one day's pay for each day
indicated above.

(D)  ESBOCES will deduct (1/2) day sick leave for each day of absence due to
a Workers' Compensation claim. Upon exhaustion of accumulated leave days, the
employee may apply for a leave of absence and all salary payments will cease.

(E)  An employee who experiences serious illness of a family member or other
extraordinary and/or unusual events, may make application to the Assistant
Superintendent of Human Resources for the conversion of accumulated sick leave
to personal days to be used during the aforementioned circumstance with the
approval of the Chief Operating Officer. Prior to making application, the employee
must have exhausted his/her current supply of personal days.

(F)  Any employee eligible for terminal leave must exercise this option within
five (5) years from the date the employee'became eligible to retire without penalty
from the Employees Retirement System. Payment for terminal leave shall be
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Section 2

considered the employer contribution and payment shall be made to a non-elective
403(b).

(G) Employees hired between July 1, 1979 and June 30, 1997 are entitled to the
first 100 accumulated leave days at 1/2 x '/260™ of annual salary, plus second
hundred days at '/260™ of annual salary during the year of retirement,.

(H)  Terminal leave is not available to employees hired on or after July 1, 1997.

()] Effective with the 2026-27 school year, following accumulation of ninety
(90) sick days, a member of the bargaining unit shall have the option to be
compensated at the rate of $85 per day for up to fifteen (15) unused sick days. Such
compensation shall be treated as a non-elective contribution to the individual’s
403(b) account. (See Appendix A). All days for which the bargaining unit member
receives compensation to the individual’s 403(b) account will be considered used
and not reflected thereafter in the individual’s leave accumulation totals. In order
to be eligible for payment of the up to fifteen (15) days in a school year, the unit
member must be employed through June 30 of that year and must submit a
“Contract Sell-Back Days Request Form” to the Assistant Superintendent for
Human Resources no later than May 1 of that year.

EMERGENCY LEAVE - BEREAVEMENT:

(A)  Up to five (5) consecutive days in the event of death of an employee's
spouse, legal partner, child, parent, mother-in-law, father-in-law, brother, sister,
grandchild, step-parent, step-sibling, step-child, son-in-law and daughter-in-law,
and any relative who lives in the employee's domicile.

(B)  Up to three (3) consecutive days in the event of death of close relatives shall
be granted if needed. Close relatives are defined as a grandparent, aunt, uncle,
niece, nephew, sister-in-law, or brother-in-law.

(C)  There may be some occasions where there is a delay of wake/funeral, or
other form of services (e.g., reasons due to a religious nature, inquiry of death,
holding of body, travel of family members) when an employee requests delayed
bereavement leave or non-consecutive days. In these instances, the employee shall,
upon ESBOCES request, provide ESBOCES with documentation to support said
delay or reason for non-consecutive days. Delayed bereavement leave shall be
defined as bereavement leave commencing more than one week after the death of
a family member and shall be approved at ESBOCES discretion. Non-consecutive
days of bereavement leave shall be approved at ESBOCES discretion.

(D)  The parties agree that bereavement leave is time to bereave the death of a
relative and does not represent accrued days for future use.
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Section 3

Section 4

EXCESSED POSITIONS:

In a situation where a staff member is excessed due to the abolition of a position
and no other position is available, a maximum of 45 days of sick leave that the staff
member has accumulated may be used for eligible paid leave. Upon completion of
the 45-day maximum, the staff member's compensation will be eliminated. In
instances where the staff member has accumulated less than 45 sick days, the total
number of accumulated days will be used in lieu of the 45-day maximum. In case

of employment of the person, all payments will cease. Excessed staff members
who obtain other employment shall notify the ESBOCES immediately.

SICK LEAVE BANK:

The Sick Leave Bank shall be established by each voluntarily participating full-
time member donating one day from accumulated sick leave. The use of the Bank
shall, at all times, be restricted to the number of days actually accumulated and
remaining available in the Bank at the time an application is made by an eligible
member to draw upon the Bank. In the event that the Bank is reduced by use thereof
to less than 40 days, then at the commencement of the school year immediately
following this event, or sooner if determined necessary by the Standing Committee,
a deduction of one sick day from the accumulated sick leave of each participating
member, who wishes to remain in the Bank, shall be made and donated to the Bank.

(A) Level of Benefits
There will be two levels of benefits for Sick Leave Bank Participants:

LEVEL A: Should the Standing Committee determine that the nature of the illness
or injury is critical/catastrophic, the following guidelines apply:

(1)  Member must use up all accumulated sick/personal leave before accessing
the Bank. The member has the option of using accumulated vacation days.

(2)  Ifa bargaining unit employee does not join at the initial opportunity, there
will be a one year waiting period to access the Bank.

(3)  Members do not have to be ill beyond 20 days to access the Bank.

(4 The committee will reserve the right to determine if the member must pay
back sick leave borrowed based on individual circumstances.

(5)  Sick Bank Leave will terminate once eligible for disability benefits.
LEVEL B: In all other instances, the following guidelines will apply:

(1)  Member must use up all accumulated sick leave before accessing the Bank.
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There will be pay back of time borrowed at the rate of 30% of accrued sick
leave each school year, until the time is fully paid. An employee borrowing
sick leave from the sick bank shall pay back such time at the rate of one (1)
day per month from each immediate month following the employee’s return
to work until the employee has fulfilled the payback requirement of 30% of
the employee’s annual accrual. (i.c., An employee borrowing thirty (30)
days and required to pay back 4.5 days per annum (30% of 15 accrued days)
shall pay back such days during the first 4.5 months of return. One (1) day
per month of accrual.)

Sick Bank Leave will terminate once eligible for disability benefits.
Membership

(1) Any unit member may join the Sick Bank by contributing one sick
day. Unit members may join the Bank within the first two calendar months
of becoming members of the unit. If, however, a unit member chooses to
join the Bank after that time, there will be a one year waiting period before
the member is eligible to use the Bank. If during the waiting period the
Bank needs additional days from members, those waiting members will not
have to contribute.

(2)  Once a person becomes a member of the Sick Leave Bank, and
contributes one day to the Bank, the day becomes part of the Sick Leave

Bank and the member no longer has claim to the day, other than as outlined
herein.

(3)  Ifnecessary to deduct a sick day from the accumulated sick leave of
each participating member during the school year, and if the member does
not have any accumulated sick leave, the Chief Operating Officer will give
approval to convert a personal day to a sick day so that the member may
continue to participate. The member will be notified of this action. If the
member does not have any personal days left, a sick day will be deducted
from the member’s account at the beginning of the following school year.
This will be a one-time procedure to make it possible for the member to
remain in the Sick Leave Bank. Should the situation occur a second time
and sick or personal days are not available, the member will be dropped
from the Sick Leave Bank until sick days are available, and reapplication to
join the Sick Leave Bank is made. The member will be notified of this
action.

Administration of the Sick Leave Bank

Request for use of days from the Sick Leave Bank must be made through the Chief
Operating Officer or his/her designee. A Standing Committee to advise the Chief
Operating Officer on the operation of the Sick Leave Bank shall consist of two unit
members and two administrators. The Union will provide the names of two
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members of its bargaining unit to serve on the committee, and the Chief Operating
Officer shall appoint the two administrators.

(D)

(E)

Use of the Sick Leave B:

(1)  Any participating member may submit a request to borrow days
from the Sick Leave Bank because of a prolonged illness or injury and lack
of available sick leave days. Prolonged illness or injury is defined, for the
purpose of these guidelines, as that period of time covering any single
sickness or injury extending beyond 20 working days.

(2)  No use of the Sick Leave Bank will be allowed after an individual
is eligible for disability benefits under the disability policy provided by
ESBOCES. After use of existing sick leave, a member may be granted
additional sick leave to offset the calendar day waiting period for the
existing disability policy to take effect. All persons using the Sick Leave
Bank must first use whatever accrued sick days they may have. Approved
sick leave from the Bank will not begin coverage until the individual’s
accumulated sick leave is exhausted or the twenty-first working day,
whichever occurs later.

(3)  An approved request for sick bank time is terminated when the
authorized time is used or when the person returns to full-time employment,
whichever should occur first. An additional request for sick bank time will
be considered an initial request, that is, a new request, and must comply
with the existing provisions of these guidelines. Full-time employment is
considered as being on the job in an equivalent capacity as when the sick
leave commenced.

(4)  All requests for sick leave from the Sick Leave Bank must be
submitted in writing and must include a written statement from the
attending physician indicating the diagnosis, the date of the onset of the
condition, estimated time the' condition will last and the starting date of the
absence. The Chief Operating Officer may require that the individual,
granted the sick leave, obtain additional medical statements from the
attending physician at thirty day intervals to maintain eligibility for use of
the Sick Leave Bank. Failure to comply with this request may result in
termination of any approved sick leave from the Sick Leave Bank. The
information provided by the applicant will remain confidential at all times.

Termination of the Sick Leave Bank

If at any time the Sick Leave Bank is terminated, any sick days in the Bank will be
distributed evenly to all current members of the Bank, after meeting any prior
commitments for approved sick leave requests.
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Section 1

Section 2

Section 3

ection 1

ARTICLE 10
VACATION TIME

VACATION LENGTH:

Vacation time is encouraged to be taken five (5) or ten (10) working days at a time.
VACATION:

Vacation time will be provided according to the following schedule and applied on

the employee’s anniversary date with the exception of the additional day in the
20™year which is applied on the July 1 following employee’s anniversary date:

1* of the month
following
anniversary Days Per Month Total
1* year 1 12
2" year 11/4 15
3" year 11/4 15
4" year 112 18
5" year 1172 18
6" year 112 18
7 year 13/4 21
10% year 2 24
20" year 2 (plus one 25
additional day awarded
on July 1 following anniversary date)
MAXIMUM ACCRUALS:

The maximum number of vacation days that can be accrued shall be 35. If
administration refused to schedule an employee's request for vacation time so that
it can be reduced to 35 days, the employee shall receive payment for such excess
time.

ARTICLE 11
VACANCIES AND PROMOTIONS

NOTIFICATION OF VACANCIES:
Notification of vacancies and promotional positions shall be posted via e-mail. All

employees shall receive consideration for positions, if qualified, provided they
apply for same.
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Section 2

Section 1

UPGRADING OF POSITIONS:

If the Board feels a position warrants upgrading, and Civil Service approves the
classification, the new position shall be advertised. Any employee who is qualified
and has passed the appropriate-exam may apply. Appointment shall be made at the
Board's discretion in accordance with Civil Service Rules and Regulations. Once
the Board acts, the successful applicant shall automatically receive the upgraded
title and appropriate salary increase.

ARTICLE 12
JOB DESCRIPTION

NEW POSITIONS:

When new positions are created or the duties of existing positions are revised by
the Board, the Board shall prepare a job description for such new or revised
positions. Each job description shall indicate what work is done on the job, and, in
general, what equipment is to be used. Each employee shall, upon request, be
furnished with a copy of his/her job description. Should a dispute arise as to
whether or not the job description properly describes the job, the employee may
request a desk audit.

ARTICLE 13
LEAVE WITH PAY

Officers of the Board of Cooperative Educational Services Unit # 8768-01 may be given leave
with pay to attend CSEA Conferences, if necessary. Such leave may be extended to no more than
two (2) officers at one time, not to exceed a peri&d of four (4) days per year.

Section 1

ARTICLE 14
ION REIMB NT

REIMBURSEMENT OF TUITION COSTS:

ESBOCES shall reimburse unit members 100% tuition cost for all management
pre-approved relevant course work completed with a minimum grade of "B."
Reimbursement shall be paid upon ESBOCES receipt of an official transcript and
receipt of payment for the coursework. All courses required for matriculation in an
area approved by the Program Manager or Operational Manager, as applicable.
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Section 3

Section 4

Section 1

VOLUNTARY RESIGNATIONS:

An employee who voluntarily resigns within five years of receiving a tuition
reimbursement will repay ESBOCES as follows:

Less than two years: 100%
Two - three years: 75%
Three - four years: 50%
Four - five years: 25%
After five years: No reimbursement required

The calculations will be based on course completion dates.

Reimbursement will be withheld from final compensation. If sufficient funds are
not available, any monies due shall be paid by the employee to ESBOCES.

EDUCATIONAL ASSISTANCE PRIOR TO 1990:

Unit members who have been awarded a stipend for Educational Assistance prior
to July 1, 1990 will have this additional money save harmless.

TRAINING REIMBURSEMENT TO ESBOCES:

Any ESBOCES-provided training costing ESBOCES tuition in excess of $5,000
per three year period of time will be reimbursed to ESBOCES on a sliding scale if
the employee resigns or is terminated within three years. The reimbursement period
shall be calculated beginning the date the training was completed. The
reimbursement rate is as follows:

Within one year 100%
One to two years 75%
Two to three years  50%

Reimbursement will be witliheld from final compensation. If sufficient funds are
not available, any monies due shall be paid by the employee to ESBOCES.
Reimbursement pursuant to this Section will be authorized for computer-based,
remote learning, and/or in-person courses.
ARTICLE 15
HILD REARING LEAVE

LENGTH OF LEAVE:

An employee will be granted, upon written request, a child rearing leave of up to
two (2) years.
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ection 2 REQUESTS FOR LEAVE:

Requests for child bearing/rearing/adoption leave shall be made at least sixty (60)
calendar days before the commencement of the leave. An employee on leave shall

notify the Chief Operating Officer, in writing, at least two (2) months prior to the
end of the leave regarding the intentions of retuming to a position with ESBOCES.
Failure to so notify the Chief Operating Officer shall constitute abandonment of
position.

Section 3 LETTER OF RESIGNATION:

If it is the intent of the employee to not return upon the completion of the leave,
then the employee will submit a letter of resignation. The resignation date will be
effective on the date the leave ends.

Section 4 LEAVE WITHOUT PAY:
All child rearing leaves shall be without pay.

Section § NYS AND FEDERAL LAW:

The preceding child rearing leave provisions shall be consistent with New York

State and Federal Law.
ARTICLE 16
NON-DIS ATION

Eastern Suffolk BOCES does not discriminate against any employee on the basis of sex, gender,
race, color, religion or creed, age, weight, national origin, marital status, disability, sexual
orientation, gender identity or expression, transgender status, military or veteran status, domestic
violence victim status, genetic predisposition or carrier status, union status, or any other
classification protected by Federal, State, or local law. In order to comply with the State, Federal

and local laws, it is understood that any general reference in the contract applies equally to male
and female employees.

ARTICLE 17
USE OF PERSONAL AUTO

Section 1 MILEAGE REIMBURSEMENT:

Unit members will be compensated for the use of their personal vehicles on Board
business at the per mile rate currently allowed by the IRS. If a unit member suffers
a monetary loss as a result of automobile damage while on official business which
can be documented, ESBOCES shall reimburse the employee for the amount of
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Section 1

ection 2

uninsured loss up to $500. Claims must be accompanied by a police report
documenting the incident.

TRAVEL EXPENSES:
(A) Employees will be reimbursed for work-related travel as follows:

(1)  An employee assigned to work in more than one regular location
will not receive a mileage reimbursement for commuting to the first
assignment of .the day or home. from the last assignment of the day. A
“regular location” is defined as an assignment for one (1) year or more.

(2) An employee assigned to a temporary work location will be
reimbursed for his/her daily round trip mileage less his/her daily deduct.
The daily deduct for the month is the round trip mileage from the
employee’s home to the employee’s closest work assignment for the month.
A “work assignment” is defined as an assignment where the employee
functions in his/her job capacity. A “temporary work location” is defined
as an assignment for less than one (1) year in duration.

(3)  Employees using their own vehicles to travel to another facility for
business related purposes shall be reimbursed for mileage costs at the
current Board established mileage rate.

(B) ESBOCES employees shall not be reimbursed for travel expenses to the
following annual conferences, conventions and workshops:

Superintendent’s Conference Day
First Day of School Meeting
Last Day of School Meeting

ARTICLE 18
SUB C CTING

SUBCONTRACTING PERMITTED:

ESBOCES shall be permitted to subcontract work or use consultants to do work
performed by members of the bargaining unit, within the parameters stipulated
below, provided however, no members employed as of July 1, 2000 shall be
excessed as a result of actions in this regard during the period of the work. After 12

months, the Union has the right to request that the position be filled by a unit
member.

WRITTEN NOTICE:
In such circumstances of using outside contractors or consultants, ESBOCES shall
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Section 3

Section 4

Section 5

Section 6

provide written notice to the CSEA and the Board of Suffolk Educational Local
ESBOCES Unit # 8768-01 Technical, of its intent to outsource or consult and the
duration of time such outsourcing shall be in effect; provided that the anticipated

duration of outsourcing is for more than six (6) months or consulting for 12 months
or more.

EXCLUSIVITY:

Any use of an outside contractor or consultant pursuant to this provision shall not

be cited by ESBOCES as evidence that it diminishes the exclusivity of the CSEA
work.

TRAINING:

ESBOCES shall provide training to unit members requesting it in areas where
outsource contracting or consulting would be provided.

RE-EVALUATION:

Any use of a contractor or consultant shall be re-evaluated in the forum of a Labor-
Management meeting every six months.

SCHOOL DISTRICT NETWORKING:

Management and CSEA members will collaborate to develop a plan to create in-
house talent/skills to support school district networking.

ARTICLE 19
LEGISLATIVE ACTION

It is agreed by and between the parties that any provisions of this Agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds
therefor, shall not become effective until the appropriate legislative body has given approval.

ARTICLE 20
REMOTE WORK

ESBOCES shall allow unit members to work authorized overtime outside of their normal work

location when it is necessary to provide support services outside of normal ESBOCES hours or
any time as designated by their direct supervisor.
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ARTICLE 21
MISCELLANEOUS

Retroactive wage payments as a result of execution of this Agreement shall be paid only to
employees who are active or retired members of the Unit at the time of execution of this
Agreement. All salary increases will be retroactive to July 1, 2025, all overtime worked will be
retroactive to July 1, 2025 and all longevity will be retractive to July 1, 2025.
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Appendix A

403(b) Non-Elective Contribution

(1)  No Cash Option. No employee may receive cash in lieu of or as an alternative to
any of the Employer’s Non-elective Contribution(s) described herein.

(2) _ Contribution Limitations. In any applicable year, the maximum Employer
Contribution shall not cause an employee’s 403(b) account to exceed the applicable
contribution limit under Section 415(c)(1) of the Code, as adjusted for cost-of-living
increases. For Employer Non-elective Contributions made post-employment to former
employees’ 403(b) account, the Contribution Limit shall be based on the employee’s
compensation, as determined under Section 403(b)(3) of the Code and in any event, no
Employer Non-elective Contribution shall be made on behalf of such former employee
after the fifth taxable year following the taxable year in which that employee terminated
employment.

(3) In the event that the calculation of the Employer Non-elective Contribution

referenced in any of the preceding paragraphs exceed the applicable Contribution Limits,
the excess amount shall be handled by the Employer as follows:

(A)  For all members in the New York State and Local Employees’ Retirement
System (“ERS”) with a membership date before June 17, 1971, the Employer shall first
make an Employer Non-elective Contribution up to the Contribution Limit of the Internal
Revenue Code and then pay any excess amount as compensation directly to the Employee
in the calendar year of retirement. In no instance shall the Employee have any rights to,
including the ability to receive, any excess amount as compensation unless and until the
Contribution Limit of the Internal Revenue Code are fully met through payment of the
Employer’s Non-Elective Contribution; and

(B)  For all members in the ERS with a membership date in the ERS on or after
June 17, 1971, the Employer shall first make an Employer Non-elective Contribution up to
the Contribution Limit of the Internal Revenue Cod§ in the calendar year of retirement.

(4)  The final average salary of all other members of the ERS (i.e. all ERS members
with a membership date on or after June 17, 1971) may not include any form of
Termination Pay; therefore, the Employer’s post-retirement payment into the employee’s
403(b) account of that portion of the Employer Non-elective Contribution, which is in
excess of the maximum Contribution Limits of IRC § 415, is more advantageous for those
members.”

(5) To the extent that the Employer Non-elective Contribution exceeds the
Contribution Limit in the year of retirement, such excess shall be reallocated to the
Employee the following calendar year as an Employer Non-elective Contribution.

(6)  Inthe event that the Non-elective Contribution made in the calendar year following
retirement exceeds the Contribution Limit, the Employer agrees to pay any excess amount
as compensation directly to the Employee. In no instance shall the Employee have any
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rights to, including the ability to receive any excess amount as compensation unless and
until the Contribution Limit of the Internal Revenue Code are fully met through payment
of the Employer’s Non-Elective Contribution. Such contribution and excess compensation
scheduled for the year following retirement are to be made no later than the 3 1st of January.

(7)  403(b) Accounts. Employer contributions shall be deposited into the 403(b)
account selected by the Employee. If the Employee does not designate a 403(b) account to
receive Employer’s contributions then the Employer shall deposit contributions, in the
name of the employee, into any approved vendor under the Employer’s written plan.

(8)  Tier I Adjustments. For Tier I members with membership dates prior to June 17,
1971, Employer Non-elective Contribution hereunder will be reported as non-regular
compensation to the ERS.

(9) Both the Employer and Employee are responsible for providing accurate
information to the 403(b) Provider. This information includes both Elective and Employer
Non Elective Contributions and the amount of the participant's Includible Compensation.

(10)  All payments due under Article IX the CBA as amended herein shall be made as an
Employer Non-elective Contribution to the 403(b) account of each covered employee in
accordance with the terms and conditions of this Agreement.

(11)  Death Benefit Language. Should a retired member die prior to actual completion
of contributions to the 403(b) account by the Employer, the Employer shall nevertheless
be required to make such Employer Non-elective Contributions attributable to the
Retirement Leave in Article IX of the CBA. Such contributions shall be made to the
deceased member’s 403(b) account, subject to the limitations of Code Section 415(c) as
prescribed by Treasury Regulation Section 1.403(b)-4(d)(1) and (2), Example 3. If any
portion of the Employer Non-elective Contribution cannot be contributed to the deceased
member’s 403(b) account due to the limitations of Code Section 415(c), such amount of
the 403(b) contribution shall be forfeited and shall not be contributed to the 403(b) plan.
However, in such event, a separate death benefit shall be paid to the estate of the deceased
member as soon as practicable in an amount equal to the amount of such forfeited 403(b)
contribution.

(12) Hold Harmless. The 403(b) Provider shall provide the Employer with a hold
harmless agreement, which shall be attached and incorporated herein by reference.

(13) No Guarantee. The Employer makes no representation that the Employer Non-
elective Contribution referred to herein will have any effect upon any employee’s final
average salary or ultimate retirement pension.
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Appendix B
CSEA #8768-01
MINIMUM AND MAXIMUM SALARY LEVELS
7/1/2025 - 12/31/2025

Computer Operator | $47,026 $111,042
Audio Visual Technician $48,651 $112,932
Computer Operator || $50,275 $114,824
School Communications Technician $50,431 $114,985
Computer Operator lil $55,152 $120,501
Telecommunications Technician $55,152 $120,501
Microcomputer Repair Technician $56,775 $122,395
Technical Coordinator | $56,775 $122,395
Audio Visual Specialist $58,401 $124,288
Computer Operator IV $61,653 $128,072
Technical Coordinator Il $61,653 $128,072
Telecommunications Specialist $61,653 $128,072
Senior Microcomputer Repair Technician $63,280 $129,964
Technical Support Aide $64,782 $131,060
Senior Office Applications Specialist $65,588 $132,572
Computer Programmer $68,192 | $134,370
Network Communications Specialist $69,781 $137,530
Data Control Specialist $71,402 $139,423
Principal Office Applications Specialist $71,402 $139,423
Network & Systems Technician $72,789 $139,723
Senior Computer Programmer $74,535 | $141,756
Website Manager $75,780 | $145,205
Network & Systems Specialist | $75,965 $143,416
Data Control Specialist II $77,906 $146,991
Data Base Coordinator $80,105 $150,175
Network & Systems Specialist II $82,301 $150,801
Media Development Coordinator $88,183 $157,640
Network & Systems Administrator $90,233 $160,029

ber Security Analyst | $95,423 $167,420
Network & Systems Coordinator $96,575 $167,416
Cyber Security Analyst || $104,850 | $178,795
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Appendix C
CSEA #8768-01

MINIMUM AND MAXIMUM SALARY LEVELS

1/1/2026 - 6/30/26

Computer Operator | $47,026 | $111,042
Audio Visual Technician $48,651 $112,932
Computer Operator I $50,275 $114,824
School Communications Technician $50,431 $114,985
Computer Operator ili $55,152 $120,501
Telecommunications Technician $55,152 $120,501
Microcomputer Repair Technician $56,775 $122,395
Technical Coordinator | $56,775 $122,395
Audio Visual Specialist $58,401 $124,288
Computer Operator IV $61,653 $128,072
Technical Coordinator II $61,653 $128,072
Telecommunications Specialist $61,653 $128,072
Senior Microcomputer Repair Technician $63,280 $129,964
Technical Support Aide 564,782 $131,060
Network Communications Specialist $69,781 $137,530
Senior Office Applications Specialist $70,588 $137,572
Computer Programmer $71,192 $137,370
Network & Systems Technician $72,789 $139,723
Senior Computer Programmer $74,535 | $141,756
Website Manager $75,780 $145,205
Data Control Specialist $76,402 $144,423
Principal Office Applications Specialist $76,402 $144,423
Network & Systems Specialist | $77,965 $145,416
Data Base Coordinator $80,105 | $150,175
Data Control Specialist || $82,906 | $151,991
Network & Systems Specialist Ii $85,801 $154,301
Media Development Coordinator $92,183 $161,640
Network & Systems Administrator $94,233 $164,029
Cyber Security Analyst | $99,423 $171,420
Network & Systems Coordinator $102,575 | $173,416
Cyber Security Analyst || $110,850 | $184,795

27




Appendix D
CSEA #8768-01
MINIMUM AND MAXIMUM SALARY LEVELS
7/1/2026 - 6/30/2027

Computer Operator | $48,437 | $114,373
Audio Visual Technician $50,111 $116,320
Computer Operator |l $51,783 $118,269
School Communications Technician $51,944 $118,435
Computer Operator il $56,807 | $124,116
Telecommunications Technician $56,807 $124,116
Microcomputer Repair Technician $58,478 $126,067
Technical Coordinator | $58,478 $126,067
Audio Visual Specialist $60,153 $128,017
Computer Operator IV $63,503 $131,914
Technical Coordinator || $63,503 $131,914
Telecommunications Specialist $63,503 $131,914
Senior Microcomputer Repair Technician $65,178 $133,863
Technical Support Aide $66,725 $134,992
Network Communications Specialist $71,874 $141,656
Senior Office Applications Specialist $72,706 $141,699
Computer Programmer $73,328 $141,491
Network & Systems Technician $74,973 $143,915
Senior Computer Programmer $76,771 | $146,009
Website Manager $78,053 $149,561
Data Control Specialist $78,694 $148,756
Principal Office Applications Specialist $78,694 $148,756
Network & Systems Specialist | $80,304 $149,778
Data Base Coordinator $82,508 $154,680
Data Control Specialist |1 $85,393 $156,551
Network & Systems Specialist || $88,375 $158,930
Media Development Coordinator $94,948 | $166,489
Network & Systems Administrator $97,060 $168,950
Cyber Security Analyst | $102,406 | $176,563
Network & Systems Coordinator $105,652 | $178,618
Cyber Security Analyst || $114,176 | $190,339
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Appendix E
CSEA #8768-01
MINIMUM AND MAXIMUM SALARY LEVELS
7/1/2027 - 6/30/2028

Computer Operator | $49,890 $117,804

Audio Visual Technician $51,614 $119,810
Computer Operator Il $53,336 $121,817
School Communications Technician $53,502 $121,988
Computer Operator Il $58,511 $127,839
Telecommunications Technician $58,511 | $127,839
Microcomputer Repair Technician $60,232 $129,849
Technical Coordinator | $60,232 $129,849
Audio Visual Specialist $61,958 $131,858
Computer Operator IV $65,408 $135,871
Technical Coordinator Il $65,408 $135,871
Telecommunications Specialist $65,408 $135,871
Senior Microcomputer Repair Technician $67,133 $137,879
Technical Support Aide $68,727 $139,042
Network Communications Specialist $74,030 | $145,906
Senior Office Applications Specialist $74,887 | $145,950
Computer Programmer $75,528 | $145,736
Network & Systems Technician $77,222 $148,232
Senior Computer Programmer $79,074 | $150,389
Website Manager $80,395 | $154,048
Data Control Specialist $81,055 $153,219
Principal Office Applications Specialist $81,055 $153,219
Network & Systems Specialist | $82,713 $154,271
Data Base Coordinator $84,983 $159,320
Data Control Specialist Il $87,955 $161,248
Network & Systems Specialist Il $91,026 $163,698
Media Development Coordinator $97,796 $171,484
Network & Systems Administrator $99,972 $174,019
Cyber Security Analyst | $105,478 | $181,860
Network & Systems Coordinator $108,822 | $183,977
Cyber Security Analyst |1 $117,601 | $196,049
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Appendix F
CSEA #8768-01
MINIMUM AND MAXIMUM SALARY LEVELS
7/1/2028 - 6/30/2029

Computer Operator | $51,387 $121,338
Audio Visual Technician $53,162 $123,404
Computer Operator || $54,936 $125,472
School Communications Technician $55,107 $125,648
Computer Operator lli $60,266 $131,674
Telecommunications Technician $60,266 $131,674
Microcomputer Repair Technician $62,039 $133,744
Technical Coordinator | $62,039 $133,744
Audio Visual Specialist $63,817 $135,814
Computer Operator IV $67,370 $139,947
Technical Coordinator || $67,370 $139,947
Telecommunications Specialist $67,370 $139,947
Senior Microcomputer Repair Technician $69,147 $142,015
Technical Support Aide $70,789 $143,213
Network Communications Specialist $76,251 $150,283
Senior Office Applications Specialist $77,134 $150,329
Computer Programmer $77,794 | $150,108
Network & Systems Technician $79,539 $152,679
Senior Computer Programmer $81,446 $154,901
Website Manager $82,807 $158,669
Data Control Specialist $83,487 $157,816
Principal Office Applications Specialist $83,487 $157,816
Network & Systems Specialist | $85,194 $158,899
Data Base Coordinator $87,532 $164,100
Data Control Specialist Il $90,594 $166,085
Network & Systems Specialist II $93,757 $168,609
Media Development Coordinator $100,730 | $176,629
Network & Systems Administrator $102,971 | $179,240
Cyber Security Analyst | $108,642 | $187,316
Network & Systems Coordinator $112,087 | $189,496
Cyber Security Analyst Il $121,129 | $201,930
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Appendix G
CSEA #8768-01

MINIMUM AND MAXIMUM SALARY LEVELS
7/1/2029 - 6/30/2030

Computer Operator | $52,929 $124,978
Audio Visual Technician $54,757 | $127,106
Computer Operator I $56,584 $129,236
School Communications Technician $56,760 $129,417
Computer Operator i| $62,074 $135,624
Telecommunications Technician $62,074 $135,624
Microcomputer Repair Technician $63,900 $137,756
Technical Coordinator | $63,900 $137,756
Audio Visual Specialist $65,732 $139,888
Computer Operator IV $69,391 $144,145
Technical Coordinator Il $69,391 | $144,145
Telecommunications Specialist $69,391 | $144,145
Senior Microcomputer Repair Technician $71,221 | $146,275
Technical Support Aide $72,913 $147,509
Network Communications Specialist $78,539 $154,791
Senior Office Applications Specialist $79,448 | $154,839
Computer Programmer $80,128 | $154,611
Network & Systems Technician $81,925 | $157,259
Senior Computer Programmer $83,889 | $159,548
Website Manager $85,291 | $163,429
Data Control Specialist $85,992 $162,550
Principal Office Applications Specialist $85,992 $162,550
Network & Systems Specialist | $87,750 | $163,666
Data Base Coordinator $90,158 | $169,023
Data Control Specialist II $93,312 | $171,068
Network & Systems Specialist || $96,570 | $173,667
Media Development Coordinator $103,752 | $181,928
| Network & Systems Administrator $106,060 | $184,617
Cyber Security Analyst | $111,901 | $192,935
Network & Systems Coordinator $115,450 | $195,181
Cyber Security Analyst Il $124,763 | $207,988
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