ANSONIA BOARD OF EDUCATION
Special Meeting
AGENDA
September 16, 2026

42 Grove Street
6:30 P.M.

Robert E. Zuraw Administrative Office Building, DTL
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A. Pledge of Allegiance
B. Roll Call

Moment of Silence for Teacher and Math Specialist Jessica Holohan and

Para-Professional for over 20 years Norma McLain
IR PUBLIC SESSION
. ACTION ITEMS, CONSIDERATION OF APPROVING . ..

Pt

A. Ansonia Board of Education meeting minutes dated June 10, 2026, July 1, 2026

(special), July 8, 2026 (special)
B. Approval of Administrator's Contract
C. Policy Update

1. Repeal/Replace 5010 Admission to Public School at Age Five

2.  First Read Policy: 9500 Officers
IV. INFORMATION ITEMS

Assistant Superintendent’s Report
Special Education Director's Report
Technology Report
School Business Administrator Financials
1. 20286-2027 Year-to-Date
2. Grants and Other Income
Food Service Director’s Report
Athietic Director's Report
Enrollment
Youth Family Qutreach Summary
Facilities Director's Report
Superintendent’s Report
Additional; Administration or Board of Education
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V. EXECUTIVE SESSION to review document protected by attorney/client privilege

VL. ADJOURNMENT

NOTICE TO PUBLIC
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To insure complets access by the public to alf Board of Education meelings, the Ansonia Public Schools requesls that ihose requining specisl assistance contact
Shella McCarihy, the Board’s ADA coordinator, at (203) 736-5095 or via e-mail, smocanhviPansongom,. af least 48 hours prior lo the meeling. Speacial
assisiance includes disabilites including but not fimited fo visual disabilfly, hearing disabilly, ambulalory disabifity, elc., as well as those who are non-English

speaking and require an interpreter



ANSONIA PUBLIC SCHOOLS
BOARD OF EDUCATION

PLACE: Meeting held at Mead School Cafeteria, 75 Ford Street, Ansonia, CT 06401
DATE: June 10, 2026

TIME: 6:30 p.m.

MEETING CALLED TO ORDER BY: Mr. Phipps, President.

L OPENING
A. Pledge of Allegiance
B. Roll Call — Mr. Phipps called the meeting to order and confirmed a quorum

MEMBERS OF THE BOARD PRESENT ABSENT LATE

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

Slisitaite

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ X (6:45)

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

Sl e

TOTAL

II. PUBLIC SESSION

Mrs. Anne Lynch (15 Birchwood Dr., Alder and Liaison for the Board of Education) acknowledged the boys' baseball team
playing in the state championship game this Saturday. She noted it is the team's first state championship appearance since
1996. Ben Brejwo, a member of the baseball team, is also the valedictorian. He spoke at the Assumption School graduation
ceremony, sharing how the AHS staff prepared him for college and future success. Mrs. Lynch complimented the students
and Mrs. Snider for their hard work on the recent Prendergast Spring Concert. She emphasized that education is not always
about test scores, but also about helping students become good, successful members of society. She congratulated a high
school student for winning the Excellence in Character Award, noting that character, integrity, and kindness serve students
throughout their lives. She thanked everyone who makes this possible. Finally, she noted that the Moving Up Ceremony was
happening at the Middle School alongside the High School Graduation Ceremony, and wished everyone a happy, healthy,
and enjoyable summer.

Mr. Bob Lisi (11 Lombardi Dr., Derby, and Ansonia Youth and Family Outreach) stated he was at the recent town’s Budget
Meeting and heard the word accountability for education mentioned more than once. He said the divisive rhetoric the city
shows for education will continue to divide what the schools are trying to accomplish. He said publicly making statements
like this is not the forum in his opinion. Mr. Lisi said there is a lot to do to move forward and it will not happen if this
continues and he will challenge anyone about this.

Anne Lynch asked if she can comment about what Mr. Lisi said. She said her mom was an educator in the town, all of her
family has been through our school system, and she believes in this town. She said she was unhappy about the comments
being made at the meeting and she briefly spoke to the mayor. She said she also asked Havi, the mayor’s Chief of Staff to set
up a meeting with Dr. DiBacco sooner rather than later on this important matter. She said she will work her hardest to make
this happen.

1. ACTION ITEMS AND CONSIDERATION OF APPROVAL OF THE FOLLOWING ITEMS:

A. Ansonia Board of Education Special meeting minutes dated May 20, 2026

Dr. Adamowski asked to mention a couple minor things regarding the meeting minutes. He pointed out the total in “YES”
column was not correct. He also pointed out it was not mentioned there was talk about Superintendent DiBacco and Vincent
Pastore looking into the request to record or stream Board of Ed meetings.

*note-The information regarding looking into streaming meetings was in the meeting minutes and shown to Dr. Adamowski
after the meeting.




MOTION: To accept meeting minutes dated May 20, 2026
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MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP X

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

N I e e Tl

TOTAL

B. Motion to skip summer meetings and grant permission to Superintendent to hire certified staff in the summer.

Mr. Bshara made the motion, but with any new hire information to be mailed to all Board members just like in the past.

Dr. Adamowski said he wanted to address this and has a couple of issues. He said he fully concurs knowing it is standard
practice to give the Superintendent the ability to hire during the summer. He said most Boards would have a meeting late
August for that purpose. He told the Board it still has to be approved and we are in the middle of a teacher shortage and
teachers may be reluctant to come without Boards approval. He said that is why most Boards do this in August before school
starts. Dr. Adamowski said he also wanted to highlight most Boards in the state have some type of retreat where time is
spent reviewing the upcoming year’s goals as well as the superintendent’s evaluation. He said he has been on both sides for
many years and it is the Board’s obligation. He said he isn’t sure September is a good time and there can be a block of about
six weeks of no meetings for staff to take vacation.

Mr. Phipps thanked him and said it will be considered and he will say the evaluation and goal review does happen end of
June or early July. He said it may not be a retreat but these things are done. Mr. Phipps told Dr. Adamowski he speaks for
our district and the hiring process has never been slow or delayed due to lack of approval. He said Dr. Adamowski may
speak for other districts but that is not his experience here. Mr. Phipps said they have given approval before hand to hire. He
said all Board members receive new hire packages prior if there should ever be a question there is plenty of time to inquire.

MOTION: To accept the request to skip summer meetings and grant permission to Superintendent DiBacco to hire certified
staff in the summer.
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MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA X

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

i el el Ll ke

TOTAL

1. Certified Staff Resignations
i. William Izzo — Retire
ii. Thomas Kennedy — Retire
iii. Paula McMellon — Retire
iv. Jonah Paone — 4.24.2026
v. Emma jabs - 6.15.2026
vi. Ryan Utzler — 6.15.2026
vii. Mallory Emmons — 6.30.2026
viii. Sherri Marquardt — 6.30.2026

Superintendent DiBacco said he is asking the Board to accept the resignations listed above. He congratulated Ms. Mallory
Emmons who was in attendance. He said it is very bitter sweet but she was a great asset and will be missed. He wished her
well in her new position as principal in the Portland School District.

Dr. Adamowski asked if they can go through the positions of the staff members. Superintendent DiBacco told him Mr. Izzo
is Middle School history, Mr. Kennedy is high school math, Ms. McMellon reading specialist, Ms. Paone is a special ed
teacher at the Middle School, Ms. Jabs is an art teacher, Mr. Utzler teaches business at the middle school, Ms. Emmons is
vice principal at Mead School, and Ms. Marquardt is Extended Day Programs.

MOTION: To accept resignations of certified staff.




William Izzo
Thomas Kennedy
Paula McMellon
Jonah Paone
Emma jabs

Ryan Utzler
Mallory Emmons
Sherri Marquardt
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MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA X

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

S el el el el el el e

TOTAL

C. Non-Union Contract Extensions and Salary Increases

Mr. Marriott went over the handout regarding unaffiliated staff. He said they budgeted for 3% next year. He said last year
was 2.5%.

Dr. Adamowski said we have some very low paid people that should be getting the maximum increase that was budgeted for.
He said in terms of individual contracts, he will assume these are the top 18 positions and the Superintendent should have the
ability to award the percentage of increase based on performance and assessment. He said he would like to see the budgeted
amount of $72,256.68 given to the Superintendent to disburse although the Board should approve the total amount.

MOTION: To accept the increase of $72,256 (3%) on non-union salary increases and contract extensions. Also, going
forward to give discretion to the Superintendent on the increases.
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MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE X

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

N B E Pl Bl ke

TOTAL

D. Ansonia Board of Education 2026-2027 Budget.

Mr. Marriott said he adjusted the handouts to reflect additional revenue as well as the summary reflecting the new 0%
increase. He said he doesn’t know if the Board needs to approve since the city did.

Mr. Bshara said he can see where the reductions were taken and he will approve the $38,612,089 budget.

MOTION: To accept the Ansonia Board of Education 2026-2027 Budget.

MEMBERS OF THE BOARD MOTION YES NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA X

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

3[R DR K PR X

TOTAL




Dr. Adamowski asked if they can review the chrome book situation. He said he knows it was in the budget report for the
city. He said he can see from the report of the IT Director 400 chrome books will be purchased through grant funds. He
asked if the purchase is through grant funding and then the city funding.

Superintendent DiBacco confirmed it was included in the capital request to the city.

Dr. Adamowski asked if any action was taken on the city’s side, or was there no action and this is the way it is being handled.
Mr. Marriott said there was no action taken from the city and this is how it has to be handled.

Dr. Adamowski asked Mr. Marriott to explain where the Special Education costs are shown in the budget since they
discussed this at the Finance Committee Meeting. Mr. Marriot explained how the reimbursement is subtracted from the costs
and where it reflects on the budget worksheet.

Dr. Adamowski asked if the amount they are approving is consistent and will be the amount that is sent to the city or if there
are adjustments.

Mr. Marriott explained there were no adjustments. He also spoke about the over budget health insurance line. He told the
Board the actual from this year to next will be about a 12-15% increase. He said an increase was not entered into the past
year’s budget making the increase appear to be 20%.

Dr. Adamowski said looking at the amount before adjustments made it appear that the cost was worth looking into due to the
large increase. He said it now shows the plan is the most economical and the increase will be 12% and no need to go on
looking for different health insurance.

Mr. Marriott said deficits were accounted for in the fund balance and the budgeted fund balance should be approximately
$5,000. He said they are coming in tight and there won’t be much left this year. He said there may be additional transfers
after the audit.

There was discussion regarding removal of two tanks located at the high school and the middle school and the grant funding
that will be used to partially cover the cost. Bob Evans said he has never had an instance where the city paid for any capital
improvements in the district. Discussion continued regarding security upgrades that will also take place through the School
Security Grant and funds beyond 76% will have to be applied. Mr. Evans said $102,000 is needed to complete the project.
Dr. Adamowski said as far as the capital budget goes with the city, it is not only state law but the charter requires a capital
budget. He said the cities fund those the same way they fund contributions to the school board. He said there is a history of
not doing that in the city but this can become the norm once again. He said these would be capital improvements.

IV. INFORMATIONAL ITEMS:

A. Assistant Superintendent’s Report

Mr. Bergin said his report in the packet contains details and he will briefly outline. He told the Board there are many major
projects the district has been managing to accomplish with much success. He talked about The Vision of a Graduate, District
Assessment Team, District Improvement Team, School Improvement Plan, SEL, and PEDAC. Mr. Bergin said most districts
would implement these initiatives over a number of years. He said our district has done an amazing job with them basically
all at once. Mr. Bergin said all the improvements are coming together in a cohesive manner and the hard work is starting to
show. He said the collaboration with teachers and administrators has been incredible and he commends the dedication. Mr.
Bergin said for a long time the district was out of compliance and they have been able to get back in compliance in a short
time frame.

B. Special Education Director

Ms. Fenech greeted the Board. She gave the special education numbers mentioning they have fluctuated a bit. She said our
district is responsible for Assumption School and when a student is recommended they will confirm eligibility. She said if
they are eligible, our district will give the choice to enter into our public school or the parent can opt out and stay in private.
Ms. Fenech said if they opt to remain in private school, a portion of our grant funding will go to the school for resources
making sure the student receives accommodations. She said there is a consultation each year and Assumption School has
been wonderful. She thanked Principal Rachel Sosnovich for a great partnership. Ms. Fenech talked about the SEED Grant
which will assist the department in expanding their in-district program. She said Bridget Calabrese was able to help secure
funds that will provide needs to maintain students who might otherwise require out placement.

Dr. Adamowski asked the amount of the grant. He also asked if there will be opportunity to renew this grant.

She said the grant was approximately $247,000. She said she is not certain if the grant is renewable. She said the plan is to
use the funds for more supplies instead of salaries.

C. Technology Report

Mr. Pastore gave his report. He said the year is winding down and they are collecting chrome books for repair. He said
working with Bridget Calabrese he was able to secure grant funding from the state for the purchase of 426 new chrome
books. He talked about the approval of E-Rate category I items. He said it will cover the internet service provider and fiber
connections. Mr. Pastore said the visit to Cheshire high school regarding streaming Board meetings was very informative.
He said they have purchased a very elaborate and expensive system. Mr. Pastore said he is going to gather more information
and the Board can look into which way they would like to pursue.



Superintendent DiBacco said the visit to Cheshire was really interesting and impressive. He said the one room that is used
has equipment costing $100,000 or more. He said Cheshire used the PEGPETIA Grant for several years to secure some of
the funding for this room.

Mr. Phipps suggest to secure something temporary for now and when the new Middle School is built consider incorporating a
room dedicated for this purpose.

D. School Business Administrator Financials

Mr. Marriott referred to his report and said they received the second payment from the Special Ed Cost Grant. He said the
transfers will now show the funds reflecting that. He said he has balanced the line items. To answer one of Dr.
Adamowski’s questions, Mr. Marriott presented the March transfers by object. He noted that he has been working with
Bridget to secure grants and ensure they maintain a zero balance. Dr. Adamowski asked if there are any other anticipated
adjustments.

Mr. Marriott said there very well may be others based on the audit.

MOTION: To accept the recommendation as presented by Mr. Marriott regarding budget transfers.

MEMBERS OF THE BOARD MOTION YES NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA X

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

S it tal el kel e

TOTAL

Dr. Adamowski said there is a legal obligation to approve these and asked when the deadline is. He also asked when they will
begin to work on the audit.

Mr. Bshara said closing the books can take two to four weeks after July 1. He said to get all purchase orders, receivables, and
the Fund 20 will take a good month to be complete correctly.

Dr. Adamowski asked when the Board needs to approve the final transfers to close out the 25-26 school year in order to start
the audit.

Mr. Marriott said to be honest he wouldn’t know right now what needed to be fixed from the audit.

Mr. Bshara said for the past four years he has been actively working with the city’s Finance, [Visions, and the Board of Ed
line items. He said he will be leaving the city shortly. Mr. Bshara said if the Board will approve giving him read only access
he will be able to help through the audit process because Mr. Marriott has not really been through a full year of the budget
process. He said he would have to get the permission of the Board to be in IVisions and run reports to work with Erich.

Ms. LaBerge said she would like to make a motion to give Mr. Bshara read-only access to [Visions to assist with the budget
process. Ms. Voroschak second the motion.

Dr. Adamowski said he would have to think about this. He said he is not sure about a Board member getting access to the
financial system.

Mr. Bshara said it would be read-only there are no changes that could be made.

Dr. Adamowski asked Mr. Marriott if he feels he would need the assistance.

Mr. Marriott said he absolutely would like the help to have our books align with the city. He said the assets and liabilities
that are on the city side need to be rectified and may require further analysis. He said additionally, the city has been late with
their audit and it is a team effort to get that back on track.

Dr. Adamowski said the city responsibility falls on their finance director. He asked Mr. Marriott if he sees this as a
temporary situation.

Mr. Marriott confirmed it would be temporary.

Superintendent DiBacco added the Board has been bringing back JoAnn Cegan as a paid consultant to assist.

Mr. Phipps said this is read-only access and he would like to thank Rich for offering to help.

Dr. Adamowski thanked Mr. Bshara for his offer and said he is not questioning his lack of knowledge, but not sure of the
propriety of the subject and he will abstain.




MOTION: To give Mr. Bshara read-only access to IVisions assisting with the budget process.

MEMBERS OF THE BOARD MOTION YES NO ABSTAIN

DR. STEVEN ADAMOWSKI X

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE X

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

CNEI I E P

TOTAL

E. Food Service Director’s Report

Mr. Benham reviewed his report. He said there is about $100,000 in equipment that will be replaced this summer. He said
the summer free breakfast and lunch program will begin June 16 and run until the start of school. Mr. Benham said this is
open to any person under the age of 18 living in Ansonia.

F. Athletic Director’s Report.

Mr. Phipps said the report is attached and again wanted to congratulate the baseball team for making it to the finals since
1996.

Mr. Bshara said he wants to thank this Board for being the one that put Middle School sports back. He said as a feeder
program you see some of the benefits and he would like to add even more Middle School sports.

Discussion continued about expanding the athletic departments within the school system as well as the city.

G. Enrollment
Enrollment numbers were discussed, there were no questions.

H. Youth Family Outreach Summary
Mr. Lisi reviewed his report. He talked about residency checks during the month.

I. Facilities Director’s Report

Bob Evans shared details regarding his monthly report. He said deep cleaning begins Tuesday, all custodians will be
working the day shift and work orders and projects will be taking place. He said the department will be getting ready for the
new school year.

Dr. Adamowski thanked Mr. Evans for his excellent reports.

J. Director of Communications & Community Outreach Report
Dr. Morales was not present. Mr. Phipps asked to refer to his report in the packet.

K Superintendent’s Report

Superintendent DiBacco said everyone knows the Top Ten is his favorite event this district puts on, but he also loves the
Teacher of the Year. He said this year Lynn Frager deserved the title. He said she is an amazing teacher who loves her job
and takes it very seriously.

Superintendent DiBacco said Jo Rappa who won Paraprofessional of the Year is also amazing at what she does. He
congratulated both women. He said as the year winds down he wanted to mention there were 930 college credits given to our
high school students. He said the savings for this is $350,000. Superintendent DiBacco said the staff gets certified to teach
these courses that give a tremendous advantage to our students. He said this year there was $3.6 million worth of
scholarships and 42 out of 153 students were accepted into UCONN. He read a long list of colleges that our students will be
attending and said students have also gotten internships at Sikorsky, Butterfly, Androski Law Firm, Microboard, and Farrell
Corp. He invited everyone to graduation this Saturday at 9:00 a.m.

Mr. Knapp thanked everyone in attendance for all they do for our students.
Ms. Ocasio-Gonzalez thanked Superintendent DiBacco and said Ms. Frager is a great choice for Teacher of the Year.

L. Additional; Administration or Board of Education




V. PUBLIC COMMENT:

Mrs. Nina Phipps said private schools still do not accept the credits, her son graduated with many credits and his university
did not accept them. She said he was going to get his CPA and they required a certain number of credit hours and instead of

having to receive his Master’s he was able to use those college credits.

Ms. Diane Stroman said being an Ansonia resident her whole life she can say this has been the best few years we have seen
in our district. She said any resident should be proud of where we have come from and what has been accomplished. He said
people want to talk about our numbers and sometimes it is not only about numbers but what has been accomplished. Ms.
Stroman said we are moving toward our goal and we are very successful. She said our kids are excelling. She said some of

our students also have challenges and everyone will do the work to help them succeed.

V1. EXECUTIVE SESSION
a. Expulsion
b. Discuss the performance review of the Superintendent.

MOTION: To enter into Executive Session regarding Expulsions at 7:58 P.M.
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MEMBERS OF THE BOARD MOTION NO

ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP X

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK
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TOTAL

Return to regular meeting.

VII.LACTION, as needed, as a result of Executive Session:

MOTION: To accept the recommendations as presented by the Superintendent regarding expulsions.
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MEMBERS OF THE BOARD MOTION NO

ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE X

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK
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TOTAL




VIII. ADJOURNMENT:

MOTION: To adjourn the meeting at 8:49pm

MEMBERS OF THE BOARD

MOTION
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NO

ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

X

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

TOTAL
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Respectfully submitted,

Cassie Venson

Cassie Venson
Recording Secretary
Date: 6/15/2026




ANSONIA BOARD OF EDUCATION
SPECIAL MEETING AGENDA

DATE: July 1,2026 TIME: 6:30 p.m.

L OPENING
A. Pledge of Allegiance
B. Roll Call — Chris Phipps called a quorum.

MEMBERS OF THE BOARD

PRESENT

ABSENT

LATE

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

TOTAL
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II. Public Session
There was no one from the public who wished to speak.

111 Executive Session
A. Superintendent’s Evaluation

MOTION: To enter into Executive Session at 6:35 p.m. to discuss the Superintendent’s Evaluation.

MEMBERS OF THE BOARD

MOTION
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NO

ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

TOTAL
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Return to regular meeting.
Iv. Action, as needed, as a result of Executive Session:

1. Extend contract 1 year

2. Increase salary 26-27 in line with increase for non-union admin.




MOTION: To Extend Superintendent’s contract 1 year. To increase Superintendent’s salary 26-27 school year in line with increase for
non-union admin.

MEMBERS OF THE BOARD MOTION
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NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK X
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TOTAL

V. ADJOURNMENT:

MOTION: To adjourn the meeting at 7:44p.m.
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MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP X

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

L L E P P Pl e

TOTAL

Respectfully submitted,

Cassie Venson
Recording Secretary
Date: 7/5/2026



ANSONIA PUBLIC SCHOOLS

BOARD OF EDUCATION

PLACE: Meeting held via ZOOM
DATE: July 8, 2026 TIME: 6:00 p.m.

MEETING CALLED TO ORDER BY: Mr. Phipps, President.

I OPENING
A. Pledge of Allegiance
B. Roll Call — Mr. Phipps called a quorum

MEMBERS OF THE BOARD

PRESENT

ABSENT

LATE

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

Sltalkadlte

STEPHANIE OCASIO-GONZALEZ

X(6:15p.m.)

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

TOTAL
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II. PUBLIC COMMENTS

There was no one from the public who wished to address the Board.

I11. ACTION ITEMS and consideration of approving the following items:
A. Approval of Food Service Contract

-Dr. Adamowski noted that the contract was not attached to the agenda. He stated he believed either Mr. Phipps or Superintendent DiBacco
had emailed it out previously, and asked if it could be displayed on a split screen. Superintendent DiBacco stated he did not have a copy
available at that moment. He clarified that there were no language changes, only wage adjustments.

-Superintendent DiBacco noted that one personal day was added, along with a total 3% raise spread over 4 years. He added that there was

an increase in healthcare cost-sharing, and noted that the Food Service Contract does not affect the local budget.
-Dr. Adamowski summarized the changes shared by Superintendent DiBacco and asked for confirmation.

Mr. Phipps then requested a motion to approve the contract.

MOTION: To approve the Food Service Contract as presented.

MEMBERS OF THE BOARD

MOTION

YES

NO

ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

<<

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK

TOTAL

S P

B. Approval of Custodian Contract.

-Mr. Phipps asked Superintendent DiBacco to explain the contract changes to the Board. Superintendent DiBacco stated this is a five-year
contract. The changes include a 2.75% wage increase in the first year, followed by a 3% raise each year thereafter. He also noted the
addition of a part-time maintenance/custodian contract position and an increase in the employee healthcare cost-share.

-Superintendent DiBacco explained the cost structure of the Teamsters Union healthcare plan. Mr. Marriott confirmed that members will
pay an increased cost-share of 3.5% for the first three years, and 2.75% for the remaining two years. Dr. Adamowski noted that it is a very
lucrative medical insurance plan.

-Superintendent DiBacco shared that this plan costs roughly half as much as the district's other insurance options. He noted the district's
standard insurance plan costs approximately $45,000, whereas the Teamsters plan is approximately $20,000, adding that family plans cost
the same as single member plans.
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-Dr. Adamowski asked for a second explanation. Mr. Marriott detailed the exact pricing and increases, referencing Page 9 of the contract.
Mr. Bshara broke down the costs in comparison to other plans offered by the district. Discussion continued regarding employee and district
cost-sharing.

-Dr. Adamowski asked if there was a history of long contracts, given this one spans five years. Mr. Bshara responded that because the rate
is highly favorable to the district, it is beneficial to lock it in for a longer duration. Mr. Marriott stated the wage increase was compared to
surrounding towns and similar District Reference Groups (DRGs), noting the rates favor the district.

-Dr. Adamowski pointed out that no Board members were involved in negotiations and asked if the Board Attorney objected to the long
contract. Mr. Marriott stated the previous contract was also five years and the attorney had signed off on the agreement.

-Superintendent DiBacco noted there were no other changes besides specific language updates to align with the Connecticut Paid Leave
Act. Dr. Adamowski observed that wage increases are hovering around 3% for this contract, 3% for the Food Service Contract, and 3.5%
for administrators this year, asking if this is comparable to other districts. Superintendent DiBacco confirmed that it is.

-Mr. Phipps asked for a motion to approve the contract.

MOTION: To approve the Custodial Contract as presented.

=
=
72

MEMBERS OF THE BOARD MOTION NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK X

Rl iteltalialtaltadls

TOTAL

VI. ADJOURNMENT:

MOTION: To adjourn the meeting at 6:19pm

MEMBERS OF THE BOARD MOTION YES NO ABSTAIN

DR. STEVEN ADAMOWSKI

MR. RICH BSHARA

MR. DAVID KNAPP

MS. BETH LABERGE

STEPHANIE OCASIO-GONZALEZ

MR. CHRIS PHIPPS

MS. SHARON VOROSCHAK X

P E I P P

TOTAL

Respectfully submitted,

Cassie Venson
Recording Secretary
Date: 7/15/2026
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Series 5000
Students Policy 5010

ADMISSION TO THE PUBLIC SCHOOLS AT OR BEFORE AGE FIVE

The Ansonia Board of Education (the “Board”) complies with its legal obligation to
cause each child five years of age and over and under eighteen years of age who is not a high
school graduate and is residing within the Board’s jurisdiction to attend school in accordance
with Connecticut General Statutes § 10-184.

The Ansonia_Public Schools (the “District”) shall be open to resident children five years
of age and over who reach age five on or before the first day of September of any school year.
For children who will not reach the age of five on or before the first day of September of the
school year, the child’s parent or guardian may submit a written request to the principal of the
school in which the child would be enrolled based on District residency and attendance area
requirements seeking early admission to the District. Upon receipt of such a written request, the
principal and an appropriate certified staff member shall assess such a child to determine whether
admitting the child is developmentally appropriate. For decisions relating to early admission to
the District, the decision of the principal and appropriate certified staff shall be final.

The Superintendent or designee shall be responsible for developing administrative
regulations in furtherance of this policy. Such regulations shall identify procedures for the receipt
and processing of requests for early admission to the District and for assessing whether early
admission of a child is developmentally appropriate.

Legal Reference:
Connecticut General Statutes

10-15¢ Discrimination by public schools prohibited. School attendance for
five-year-olds

10-220 Duties of boards of education

10-221 Board of education to prescribe rules, policies, and procedures

10-184 Duties of parents. School attendance age requirements

Public Act 23-208, “An Act Making Certain Revisions to the Education Statutes.”

ADOPTED:

ANSONIA PUBLIC SCHOOLS
Ansonia, CT
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Series 5000

Students Regulation 5010
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ADMINISTRATIVE REGULATIONS REGARDING EARLY ADMISSION TO
KINDERGARTEN

In accordance with state law, the Ansonia Public Schools (the “District™) are open to all
children five years of age and over who reach age five on or before September 1 of any school
year. A child who has not reached the age of five on or before September 1 of the school year
may be admitted to kindergarten only (1) upon a written request by the parent or guardian of the
child to the principal of the school in which the child would be enrolled based on District
residency and attendance area requirements, and (2) following an assessment of the child,
conducted by the principal of the school and an appropriate certified staff member of the school,
to ensure that admitting the child is developmentally appropriate (“Early Admission Process”).
The Early Admission Process shall be available only for a child who will reach the age of five on
or after September 2 and before January 1 of the school year.

I. Assessment

A. The District will assess a child who does not meet the statutory age requirement if
admission of such child is requested in writing by a child’s parent or guardian. Such
request must be sent by electronic mail to the principal of the school in which the child
would be enrolled based on District residency and attendance area requirements (the
“Building Principal”) and must be received by the Building Principal no later than
December 31* of the previous year,

B. The Building Principal and an appropriate certified staff member of the school
(together, the “Assessment Team”) will conduct an assessment of the child to gather
information pertaining to the question of whether admitting the child is developmentally
appropriate.

C. The Assessment Team will take a holistic approach to assess a child’s developmentat
level in a variety of developmental domains (e.g. cognitive, social-emotional, physical
development and health, etc.).

D. The Assessment Team will obtain information from the parent or guardian as part of
the assessment.

E. The Assessment Team will gather and consider relevant information from the child’s
preschool teacher/early care provider, if available, as part of the assessment.

F. The Assessment Team will conduct the assessment in a manner that is designed to be
culturally and linguistically appropriate.

G. The Assessment Team will assess children whose parents request early admission
before December 31* of the previous school year. Screenings will occur in January and
March. All requests for early admission must be submitted by December 31* of the
previous school year. Students can only be screened once. An individual screener may
be scheduled for a student of a new resident of Ansonia if residency occurs after the

ANSONIA PUBLIC SCHOOLS
Ansonia, CT
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Series 5000

Students Regulation 5010
e e e e SR

II.

III.

January and March dates. In this case, new residency must be demonstrated through the
district registrar by either a new lease or real estate closing documentation.

. The Early Admission Process will be administered universally across all schools in the

District that operate kindergarten classrooms.

Children with Disabilities

. All parents and guardians, including those of children with disabilities, may request

early entry to kindergarten pursuant to the Early Admission Process in Section I.

. For a child with an Individualized Education Programs (IEPs), the Early Admission

Process will be individualized and in alignment with the documented IEP
accommodations/modifications in Section 5 (Supplementary Aids and Services) and
Section 11 (District and State Testing).

. For a child with a Section 504 plan, the Early Admission Process will be individualized

and in alignment with the accommodations documented in the child’s 504 plan.
Notification

The District will strive to notify parents and guardians who have requested their child
be granted early admission to kindergarten as soon as possible.

Legal Reference:
e e e e e ——

ANSONIA PUBLIC SCHOOLS
Ansonia, CT
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Series 5000

Students Regulation 5010
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Conn. Gen. Stat. § 10-15¢  Discrimination by public schools prohibited. School
attendance for five-year-olds

Conn. Gen. Stat. § 10-220  Duties of boards of education

Conn. Gen. Stat. § 10-221  Board of education to prescribe rules, policies, and
procedures

Conn. Gen. Stat. § 10-184  Duties of parents. School attendance age requirements
Public Act 23-208, “An Act Making Certain Revisions to the Education Statutes.”

Connecticut State Department of Education, New Entry Age for Kindergarten: Considerations
Jor Connecticut Schools, October 23, 2023.

L e e e A ———— e e AT R I | et P e

ANSONIA PUBLIC SCHOOLS
Ansonia, CT
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Series 9000
Bylaws Policy 9500

OFFICERS

1. The Ansonia Board of Education (the “Board”) shall, not later than one month after the
date on which newly elected members take office, elect from its own members a
Chairperson, a Vice-Chairperson, and a Secretary.

2. The votes of each member cast in such election shall be reduced to writing and made
available for public inspection within forty-eight hours, excluding Saturday, Sunday, or
legal holidays, and shall also be recorded in the minutes of such meeting at which taken,
which minutes shall be available for inspection at all reasonable times.

L3 If such officers are not chosen after one month from the date on which newly elected
members take office because of a tie vote of the members, the town council, or, if there is
no town council, the selectmen of the town shall choose such officers from the

membership of the Board.

4, Officers shall hold their respective offices for four years, and until their successors are
duly elected.

3, Should a vacancy arise in an office of the Board during the term of a Board officer’s

service, the members of the Board (including, if applicable, the member vacating a Board
office) shall elect a successor to fill the office until the next regular election for Board
officers. Such votes shall be reduced to writing, recorded, and made available for public
inspection as described in Section 2, above.

Legal Reference:

Connecticut General Statutes
10-218  Officers. Meetings.

ADOPTED:

ANSONIA PUBLIC SCHOOLS
Ansonia, CT



TO: Ansonia Board of Education
FROM: Steve Bergin

DATE: September 9, 2026

RE: Assistant Superintendent’s Report

Positive Opening to the 2026-2027 School Year

Ansonia Public Schools experienced a very positive and smooth opening to the 2026-2027 school year. The
preparation and coordination that took place throughout the summer were evident as students returned, with
our schools fully prepared, staff ready to welcome students, and no significant issues during the opening days.

Transportation was particularly successful, with bus routes operating smoothly and very few concerns as
students and families transitioned back to school. This reflects the strong coordination among district staff,
school administrators, our transportation provider, and families leading up to the first day.

Most importantly, there has been a positive energy throughout our schools. Students have heen happy to
return, reconnect with their teachers and classmates, and settle into their new routines. Administrators have
been highly visible, staff have created welcoming environments, and classrooms have quickly transitioned into
teaching and learning.

A successful opening requires the collective efforts of many people across the district. We appreciate the work
of our administrators, teachers, paraprofessionals, secretaries, custodians, nurses, security personnel, food
service, transportation, technology, and district staff who contributed to such a successful start. The smooth
transition has allowed us to quickly turn our attention to the work ahead and our continued focus on student
achievement.

Focus Areas for the 2026-2027 School Year

As we begin the year, raising student achievement in literacy and mathematics remains a primary focus. We will
continue to strengthen the use of student data, collaborative data teams, targeted instructional supports, and
timely interventions to address learning gaps and accelerate growth. Ensuring that all students have access to
rigorous coursework, enrichment opportunities, and extracurricular experiences will also remain an important
part of our commitment to equity and opportunity.

Supporting the instructional growth of our staff will continue through professional learning communities,
instructional coaching, collaboration, and leadership development. Our goal is to continue building capacity
within our schools while providing teachers and administrators with the support necessary to strengthen
classroom instruction.

Restorative Practices will also remain an important districtwide priority. Building upon the implementation
already established in grades K—8, Restorative Practices will expand to Ansonia High School this year. This work
will provide a consistent K=12 approach focused on strengthening relationships, increasing student
accountability, reducing disciplinary concerns, and creating positive and supportive school environments.

We will continue to advance the Ansonia Public Schools Vision of the Graduate, with an increased emphasis on

embedding the identified skills and competencies into classroom instruction and the overall student experience.

District and school improvement teams will use achievement data, climate informaticn, and identified goals to
guide improvement efforts, while each school continues implementation of its school climate plan.

Finally, strengthening partnerships with our families and community will remain an important part of our work.
We will continue to expand communication, increase opportunities for family engagement, and build upon
partnerships with community organizations that support our students and schools.

————————
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We are extremely pleased with the opening of the school year and the positive atmosphere evident throughout
the district. The strong start provides an excellent foundation for the work ahead. We look forward to

| maintaining this momentum while keeping our focus on high-quality instruction, positive relationships, and
improved outcomes for all Ansonia students.

ANSONIA PUBLIC SCHOOL HIGHLIGHTS:

Our schools continue to work in a positive and collaborative manner. It is my hope that the information shared
below will continue to bring to light the positive culture and community that is in each of our schools as well as
the successful beginning of the school year.

Ansonia High School:

¢ Ansonia High School welcomed two new math teachers: Mr. Poveromo and Mr. Turner.

¢ Twelve AHS graduates participated in a Construction / Energy Training Program sponsored by the Workplace. All
12 students received the following credentials, a $1,000 stipend, and job search and placement support: OSHA
10 {Worksite Safety), Hazwoper (Hazardous Waste Operations and Emergency Response), and BPI BSP {(Energy
Efficiency and Building Performance}. Mr. Tait, AHS Technology Education Teacher, acted as Summer
Construction Program Coordinator to oversee the program.

* Two Business Pathway students participated in a summer internship at Microboard working in Supply Chain.

¢ Two Business Pathway students participated in a summer internship at Budderfly working in Customer Care and
Marketing. One Engineering Pathway student also interned at Budderfly working in IT.

o Two Advanced Manufacturing students interned at Sikorsky. One student will be returning next year to
complete his two-year internship and one student has been hired as a full-time employee.

e One Law and First Responders Pathway student participated in the 2026 NERLEEA Cadet Police Academy (her
squad won the Basic Program Marching Competition.)

e One Business Pathway, Class of 2026, student is serving on the Student Pathways Advisory Board for the CBIA
and attends monthly meetings.

e Global Scholars began fundraising for their April 2027 trip to Portugal by hosting a Double Good Popcorn
fundraiser and a Give Back Night at Emma’s Pizzeria in Ansonia. The Boys and Girls Soccer Team held a
fundraiser at the Big Dipper Ice Cream of Seymour.

¢ The CTE Lead Teacher met with the Senior Education Manager of Junior Achievement to plan programs for
Ansonia High School Students for the 2026-2027 school year. These programs include job shadow opportunities
and guest speakers, the Connecticut Stock Market Challenge, the Lead for Change: Empowering Women Panel
event, High School Heroes, and JA City - a new interactive Financial Reality Fair.

e Math and science teachers revised curriculum.

e The School Climate Committee met three times over the summer to develop SEL lesson plans for extended
advisory periods. Committee members worked in upperclassmen and underclassmen teams to revise the
lessons and incorporate Ansonia’s Vision of the Graduate competencies.

e Two Class of 2026 graduates, Mikayla Jean and Micaella Pierre-Jean, participated in the CT HBCU Alumni
Network HBCU Send-off Celebration which took place in July on the SCSU campus. The send-off celebrated
students as they embark on their incredible journeys to Historically Black Colleges and Universities. Both
graduates received a $100 stipend, and Home Depot provided honorees with a complete dorm room setup,
including essential items like refrigerators and bedding.

* One Business Pathway, Class of 2026, student is serving on the Student Pathways Advisory Board for the CBIA
and attends monthly meetings.

Ansonia Middle School:

This past month, we welcomed 527 students to Ansonia Middle School. Of those students,190 were incoming
6th graders. Students are adjusting quite well. Qur guidance team will he presenting 6th graders with lessons
focused on adjusting to middle school over the next few weeks.

Teachers took part in three full days of professional development. Professional development topics included




Restorative Practices, Amplify Science training, Building Thinking Classrooms, 1-Ready and data analysis.

At AMS, we piloted a digital hall pass system called Minga.

e Minga’s digital hall pass system is a school-based tool that allows students to request permission to leave
class electronically. Teachers can approve or deny requests, while school staff can monitor active passes,
track students’ departure and return times, and review pass activity. It is designed to replace traditional
paper hall passes and improve student accountability, safety, and organization.

s Teachers received training in Minga led by school administrators.

e The program is receiving positive reviews for both students and teachers.

We are looking forward to meeting all families on September 21st for our Back to School Night.

Mead School:

Mead students began settling into their classrooms, ready for a wonderful year ahead!
Our teachers are working hard to build strong classroom communities and embed social-emotional learning
(SEL) from day one. Students are learning classroom expectations, practicing how to work together, and getting

to know new friends along the way! It's already shaping up to be a great start at Mead! §
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Mead students rolled out the red carpet for the first day of schooll &3 §
Students had the chance to “dress up” for the occasion or show off their favorite Koala spirit wear. Our students
and teacher brought their excitement and enthusiasm as they kicked off a brand-new school year!




I Prendergast School:

Prendergast Staff is Sparkling Into a New Year

We had a great time Sparkling Into a New Year with our first Town Hall Assembly. It was a fun way to welcome
staff and students back to school.

Teachers were excited and welcomed all students to their classrooms and a great first week of school!




In addition, we welcomed new Kindergarten students during our Annual Kindergarten canvas

Upcoming Events:

9/15 Pre-K-2 Back to School Night

9/16 Grades 3-5 Back to School Night




September

Math & Science PD

=

Math & Science Updates

We kicked off the 202627 school year with three days of professional development focused on
strengthening instruction across the district. In math and science, we continued to provide K-8
staff with training and support around our core curricula, Ready Math and Amplify Science. At

the high school level, we formally launched Building Thinking Classrooms (BTC) in mathematics

for grades 9-12, with an emphasis on increasing student engagement, collaboration, and
problem-solving. Staff at each level also spent time analyzing student achievement and growth
data to identify areas of strength and need and to help guide instructional decisions for the
2026-27 school year.

Elementary Math or Science PD
Date | Staff Topic Presenter
8/26 | Special Education teachers | i-RCL Math Programming Brittany Levenduski
Ready Math
8/26 | K-5teachers, coaches, and | Trends, Takeaways, & Targets | Jamie Drezek
MTSS specialists Math Data Analysis Stacey Huzi
Alexis Johnson
Middle/High School Math or Science PD
Date | Staff Topic Presenter
8/25 | 6-12 Math teachers, Building Thinking Classrooms John LaRovera
coach, and MTSS (BTC) Alison Heery
specialist Laura Coronis
8/25 | 6-8 Science teachers Amplify - Enhancing science Jamie Drezek
practices Stacey Huzi
Alexis Johnson
8/26 | 6-8 Math/Science Trends, Takeaways, & Targets Alison Heery
teachers, coach, and Math Data Analysis
MTSS specialist
8/26 | 6-8 Special Education i-RCL Math Programming Brittany Levenduski
teachers Ready Math
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Kindergarten Canvas

On August 21, teams of teachers, support staff, and administrators (32 members) participated
in our annual Kindergarten Canvas book drop-off event.We were happy to have seen far more
families in person than in year's past. Students and families were very excited to meet our staff.
We look forward to a wonderful school year!
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New Hires - Math & Science

Here are the new math & science hires. We welcome them to Ansonia Public
Schools and wish them well on a successful school year!

Math teacher at AHS - Caleb Turner

Math teacher at AHS - Joseph Poveromo

Math teacher at AMS - Cole Begin

Science teacher at AMS - Shannon Nolan
Business teacher at AMS - Andrew Fredericksen

Tech Trep advisor (non-union) - Kiah Sanders
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Board of Education
Ansonia Public Schools
Special Education Child Count by Grade
Date of Report: September 2, 2026

PreK 25

K 27

1st 28

2nd 21

3rd 30

4th 28

5th 25

6th 24

7th 34

8th 34

9th 23

10th 32

11th 21

12th 12

PACE 6

ATP (18-22 Transition Services) 20

Magnet School 15
Charter School 3
VoAg School 1

APSEP/Approved Special Education Programs 62

{Outplacements)
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Special Education Updates from Nicole Fenech, Director of Pupil Services

Child Count

At the time of this report, 471 students from Ansonia are receiving special education services.
Sixty-two of these students are outplaced to private special education schools. There are twelve
students that have been referred to special education since the start of the school year.

New Special Education Staff

The special services department welcomed five new special education teachers and one new
speech pathologist this school year. Alt new staff members are coming to Ansonia with previous
experiences from other public school districts and are able to contribute to ongoing efforts to
improve special education service delivery in the district.

Support Staff Shortages

The school year began with support staff vacancies that are in the process of being filled. Cutside
vendors are utilized to provide support professionals that are specially trained to address
behaviors and to support the acquisition of life skills. Multiple vendors have been engagedin an
attempt to fill these vacancies with immediacy.

Special Education Staff Trainings

All pupil service providers participated in training regarding special education and 504 processes
and procedures. Ongoing training will continue to be provided for pupil service providers to
ensure understanding and compliance with state and federal mandates. Training this year will
also focus on application, implementation and progress monitoring.
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Ansonia Public Schools

Department of Information Technology

Ansonia Board of Education

Technology Report — September 2026
Respectfully Submitted by Vincent Pastore

At the end of last school year, we were able to purchase 426 Chromebooks with
grant funds. These devices were provisioned, named, labeled, and deployed over
the summer. These devices replaced 426 devices that were 5 years or older.

Each summer the IT staff goes through all of the Chromebook carts throughout
the district, they check every device, clean them, check to make sure they are all
in working order, repair any that are not working, as well as repair any damaged
devices. They went through over 3,000 devices and all were ready for the start of
the school year. We also go through and refresh all desktop computers and
laptops throughout the district and make sure all technology is ready for the start
of the school year.

Over the summer we were notified of our Erate funding. We received funding to
replace our Palo Alto firewall with the latest model including the subscriptions for
advanced web filtering, threat protection, advanced wildfire, DNS security, and
advanced SD-WAN and device security. Our funding for this was reduced from
what we submitted due to items they reduced or deemed ineligible. Still, we will
pay only 15% of the cost. The firewall was installed over the summer and is up
and running.

Also, in our Erate funding we were awarded funds to upgrade our Wi-Fi and
access points. This project is in process; we received funding notification late this
summer. We were able to order all of the equipment, and we have received all of
the equipment. We are now in the process of project planning followed by
installation. This is a nearly $182,000 project which again, we will pay 15% of the
cost.
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Ansonia Board of Education

Fund 10 Expenditures by Object

Fiscal Year: 2025-2026

] subtotal by Collapse Mask

From Date:

71172025

To Date:

6/30/2026

[4 Include pre encumbrance [ Print accounts with zero balance [ Filter Encumbrance Detail by Date Range

[ Exclude Inactive Accounts with zero balance

[J Include Al Encumbrances

JAccount Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5111.1000.01.21300 Teachers - AHS $3,977,540.25 $3,978,199.04 $3,978,199.04 ($658.79) $0.00 (5658.79) -0.02%
£10.5111.1000,01,21302 Teacher Stipends - AHS '$72,716.00 $72.715.00 $72,715.00 $0.00 $0.00 $0.00 0.00%
10.5111,1000.02.21300 Teachers - AMS $2,113,296.00 $2.111,501.58 $2,111,501.58 $1794.42 $0.00 $1,794.42 0.08%
10.5111.1000.02.21302 Teacher Stipends - AMS $48,345,00 $43,919.17 $43,819.17 $4,425.83 $0.00 $4,425.83 9.15%
10.5111.1000.03.21300 Teachers - Mead $1:485/868.00 $1,465,254.55 $1.465,254.55 $613.45 $0.00 $613.45 0.04%
10.5111.1000.03.21302 Teacher Stipands - Maad $1 900,00 $0.00 $0.00 $1,900.00 $0.00 $1,900.00  100.00%
10.5111,1000.04.21300 Teachers - Prendergast $1,325,109.00 $1 324,807.27 $1,324,807.27 $301.73 $0.00 $301.73 0.02%
10.5111.10G0.04.21302 Teadher Stipends - Prendergast ' $1,820.00 $0,00 $0.00 $1,820,00 $0.00 $1,82000 100.00%
10.5111.1000.08.21301 Currizulum Writing/Revision $10,000.00 $3,328.50 $3,328.50 $6,671.50 $0.00 $6,671.50  66.72%
10.5111.1260.07.21340 Teachers - SpEd $1,763,051.00 $1,750,672.14 $1.750,672.14 $12,378.86 $0.00 $12,378.86 0.70%
10,5111.1200.08.21360 Homebound - System-wide $85200.00 $93,677.20 $93,677 20 ($8,477.20) $0.00 {$8,477.20) -9,95%
10.5111.2100.02.41030 Socigl Workers - Middle School $64.580.00 $64,550,30 $64,580.30 ($0.30) $0.00 ($0.20) 0.00%
10.5111.2100.03.41030 School Social Workers - Mead $66.,517.00 $66,516.92 $66,516.92 $0.08 $0.00 $0.08 0.00%
10.5111.2100.04.41030 Social Workers - Prendergast $83'538.00 $83,538.00 $83,538.00 $0.00 $0.00 $0.00 0.00%
10.5111.2100.07.21420 School Psychologists $356'017.00 $356,017.00 $356,017.00 $0.00 $0.00 $0.00 0.00%
10.5111.2100.08.41030 Social Workers - System Wide $14,773.00 $14 773.16 $14 773.16 ($0.16) $0.00 ($0.16) 000%
10.5111.2300.08.11000 Administration - Central Offic $335,562.45 $353,036 10 $353,036.10 ($17.472.65) $0.00 (817 473 65) -521%
10.5111.2300.08.11010 Administration - Business Off $94,302.00 $105,136.71 $105,136.71 ($10.814.71) $0.00 ($10,834.71)  -11.49%
10.5111,2400.01.21100 Administration - AHS $482,933.00 $493,250.45 $493,250.45 ($10 317.45) $0.00 {$10°317.45) -2.14%
10.5111.2400.02.21100 Administration - AMS $307,383.00 $313728.10 $313 728.10 (56 345.10) $0.00 ($6,345.10} -2.06%
10.5111,2400,03.21100 Administration - Mead $304,444.00 $210 751,23 $316751.23 (86 307.23) $0.00 (36,307.23) -2.07%
10.5111.2400.04.21100 Administration - Prendergast $306,175.00 $311 249,82 $311,249.82 ($5074,82) $0.00 ($5.074.82) -1.66%
10.5111.2800.07.21200 Administration - Special Educa $281,904.00 $198 583,11 $198,583,11 $83320.89 $0.00 $83320.89  28.56%
Object: SALARIES - CERTIFIED - 5111 $13,562)97270  $§13,515235.35 $13,516,235.35 $47 737.35 $0.00 $47 737.35 0.35%
10.5112.1000.02.21605 Aides - AMS $13,080.00 $10748.67 $10,748.67 $2,341.33 $0.00 $2,341.33 17.89%
10.5112.1000.03.21600 Aides - Mead $62,060.00 $66,379.57 $66,379.57 $2,680.43 $0.00 $2,680.43 3.68%
10.5112.1000.04,21600 Audes - Prendergast $175,704.00 $84,439.91 $84,439.81 $91.264.09 $0.00 $91,264.08  51.94%
10,5112.1200.07.21435 Behavior Analysts °$27.250.00 $0.00 $0.00 $27,250.00 $0,00 $27,250.00  100.00%
10.§112.1200.07.21610 Paraprofessionals - SpEd $489,144,00 $533,956.50 $532 956,50 (344,812.50) $0.00 (844,812.50) -8.16%
10.5112,1200.07.21815 Aides - SpEd $222,454.00 $226 734,44 $226,734.44 ($4,280,44) $0.00 ($4,280.44) -1.92%
10.5112.2100.01,11040 Security - AHS $69,664.00 $71792.00 $71792.00 {$2,128.00) $0,00 (52 128 00) -3.05%
10.5112.2100.01.21500 Secretary - Guidance - AHS $54,945.00 $55,313.10 $55313.10 ($368.10) $0.00 ($368.10) -0 67%
10,5112,2100.01.41011 Nurse AHS $59,520,00 $60 473.95 $60.473.95 ($953.95 $0.00 ($953 95) -160%
10.5112.2100.01.41021 Substitule Nurse - AHS $5,131.00 $10176.35 $10176.35 (85,045 35) $0.00 (55 045.35)  -98.33%
10.5112.2100.02.11040 Security - AMS $109,381.00 $113,083.61 $113,083.61 (3 702.61 $0.00 ($3 702.61 -3 39%
10.5112.2100.02.41012 Nurse AMS $60,711.74 $64 122,98 $64 12298 ($3 411.24 $0 00 ($3.411.24 -562%
10,5112.2100.02.41022 Substitute Nurse - AMS $3,083.00 $7624.05 $7 624,05 ($4 541.05 $0.00 $4541.05 -147.29%
10.5112.2100.03.11040 Security - Mead $40,268.00 $42102.55 $42,102.55 ($1 834.55) $0.00 {81 834.55) -4,56%
10,5112.2100.03.41010 Nurse - Mead $81,840.74 $79,576.39 $79,576 3¢ $2264.35 $0.00 $2264.35 2.77%
10.5112.2100.03.41020 Substitute Nurse - Mead $1,500.00 $3089 35 $3089.35 {51 589.35) $0.00 {($1589.35) -105.96%
10,5112,2100,04.11040 Security - Prendargast $40,199.00 $39,356.69 $39,356.69 $842.31 $0 00 $842.31 2.10%
10.5112.2100.04.41010 Nurse - Prendergast $59,781.74 $61,317.46 $61,317.46 (81,535.72) $0.00 {$1,536.72) -257%
10.5112,2100.04.41020 Substitute Nurse - Prendergast $1,519.00 $4 B0 75 $4,803.75 ($3,284.75) $0.00 (83,284 75) -216.24
10.5112.2100.07.21520 Secretaries - SpEd $117.144.00 $108732 96 $108,732 96 $8,411.04 $0 00 $8,411.04 718%
10.5112.2100.08.11040 Security - District-wide $9,700.00 $5 000.00 $5.000,00 $4700.00 $0.00 $4700.00  48.45
10.5112.2100,08.21500 BOE Recording Secretary $5.000.00 $0,00 $0.00 $5 000.00 $0 00 $5,000.00 100 00%
10.5112.2300.08.11000 Retiree Severance Payout - Sys $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
10.5112.2300.08.11010 Central Office Secretaries $373,072.86 $394,281.80 $394,281.80 ($21,208.94) $000 {$21 208.94) -5.68%
10.5112.2300,08.11020 Chemical Hygiene Officer $3,000.00 $3,000,00 $3.000.00 $0.00 $0.00 $0.00 0.00%
10.5112.2300.08.11021 Asbestos Fian MGR, $2,000.00 $2,000.00 $2,000.00 $0.00 $0.00 $0.00 0.00%
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10.5112.2400.01.21500 Secrelaries - AHS $146,564.00 $152,182.81 $152,182.61 (35.618.61) $0.00 (§5.618.61) -3.83%
10.5112,2400,02.21505 Secrelaries - AMS $104,30%.00 $105,318.32 $105,316.32 ($1,013.32) $0.00 ($1.013.32) -0.97%
10.5112,2400.03.21510 Secretaries - Mead $93,182.00 $91.300,39 $91,306.39 $1,881.61 $2,061.12 ($179.51) -0,19%
10,5112.2400.04.21510 Secretaries - Prendergast $68,825.00 $98.858.75 $99,958.75 ($1.133.75) $0.00 (51,133.75) -1.15%
10.5112.36060.09.11030 Director of Facilities $117,876.00 $127,885.60 $127,685.60 ($10,009.60) $0.00 {$10,009.60) -8.49%
10.5112,2600.09.60999 Maintenance Workers - Distric $234,596.00 $228,909.48 $228,909.48 $5,686.52 $0.00 $5,686.52 2.42%
10.5112,2600.09.6 1000 Custodians - Mead $167,538.00 $169.039.73 $169,039.73 $1,501.73) $0.00 (81,501.73) -0,90%
10.5112,2600.00.61002 Custodians - Prendergast $209,015,00 $180,463.71 $180,463.71 $28.561.29 $0.00 $28,551.20 13.66%
10,5112.2600.09.61005 Custodians - AMS $301,193.00 $296,740.48 $256,740.48 $4,452.52 $0.00 $4,45252 1.48%
10.8112.2600,09.61070 Custodians - AHS $193,4868.00 $242,130.87 $242,130.87 ($48,844.87) $0.00 $46,644.87)  -25.14%
10.5112.2800.10.11024 Girector of IT $111,280.00 $113,842.81 $113.642.61 ($2,362.61) $0.00 {$2,362.61) 212%
10.5112.2800.10.11025 Data / Technology Coordinator $179,039.30 $188,151.04 $188,151.04 ($9.111.74) $0.00 {59,111.74) -5.00%
10.5112.2800.10.11026 Technclegy Technicians $102.567.00 $90,048.05 $80,948.05 $11,818.95 $0.00 $11,818.95 11.33%
Object: SALARIES - NON-CERTIFIED - 5112 $4,162,627.38 $4,134,775.72 $4,134 775,72 $28,851.66 $2,061.12 $28,790.54 0.64%
10.5120.1000.02.21400 Intramural Sports - AMS $4,305.00 $0.00 $0,00 $4,305.00 $0.00 $4,305.00  100.00%
10.5120.1000.08.21391 Crossing Guards $62,950.00 $55,071.63 $55071.63 $7.878.37 $0.00 §7.878.37 12.52%
10,5120.2300.08.21280 Severance & Other Pay $6,409.00 $9,713.30 $9,713.30 ($3.304.30) $0.00 (53,304.30)  -51.56%
10.5120.2800.10.61070 Summer Help Technology $15,000.00 $9,260.54 $9,260.54 $5.739.48 $0.00 $5,739.46 38.26%
10.5120.3200,03,91010 (INTRAMURALS - MEAD $5,800.00 $0.00 $0.00 $5.800.00 $0.00 $5.800,00  100.00%
10,5120.3200.04.91010 INTRAMURALS - PREND $5,150.00 $0.00 $0.00 $5,150.00 $0.00 $5150.00  100.00%
10.5120,3200.11.81010 Appandix C - Coaching Stipends $187,000.00 $224,953.09 $224,953.09 ($37.953.09) $0.00 ($37,953.09)  -20,30%
10.5120.3705.08.81161 Salary-Nurse-Non-Public $58,870.54 $66,079.05 $66,079.05 ($7.208.51) $0.00 ($7,208.51)  -12.24%
Object: SALARIES - OTHER - 5120 $345,484.54 $365,077.61 $365,077.61 ($19,593.07) $0.00 ($19,593.07) -5.67%
10.5130,2600.09.61030 Cusiodian OT - Mead $8,000.00 $5,746.75 $5.746.75 $2,253.25 $0.00 $2,253.25 28.17%
10.5130,2600.09.61031 Custodian OT - AHS $10,000.00 $13.226.88 $13,226.688 ($3.226.88) $0.00 ($3226.88)  -32.27%
10.5130.2600.09.71010 Custodian OT - Prendergast $11,000.00 $12.402.43 $12.402.43 ($1,402.43) $0.00 ($1,402.43)  -12.75%
10.5130.2600.08.71012 Custodian OT - AMS $13,000.00 $11.331.39 $11,331.29 $1,668.61 $0.00 $1,668.561 12,84%
10.5130,2600.09.71013 Maintenance OT - Systemwide $10,000.00 $13,770.76 513,770.76 {$3,770.76) $0.00 ($3.770.78)  -37.71%
Object: SALARIES - OVERTIME - 5130 $52,000.00 $56,478.21 $56,478.21 ($4,478.21) $0.00 ($4,478.21) -8.61%
10.5200.1200.07.82005 Health Insurance - SPED $571,568.00 $560,031.63 $560,031.83 $11,536.37 $0.00 §11,536.37 2.02%
10,5200.1200.07.82015 Life tnsurance - SPED $3,360.00 $5.408.56 $5.408.56 {$2,048.56) $0.00 (52,048.56]  -B0.97%
10.5200.1200.07.82080 Social Security/Medicare - SPE $113,581.00 $99,681.93 $99.881.93 $13 699.07 $0.00 $13,699.07 12.06%
10,5200.2300.08.82005 Health Insurance $4,330,887.00 $4,616,386.05 $4.616,386.05 ($285.489.05) $0.00 ($285,489.05) -6.59%
10.6200.2300.08.82015 Life Insuranca $46,204.00 $44 908.64 $44 908,34 $1,295.18 $0.00 $1.285.16 2.80%
10.5200.2300.08,82025 TSA $67.480.47 $64 725.75 $64,726.75 $2.754.72 $0.00 $2754.72 4.08%
10.5200.2300.08.82050 Pension $210,000.00 $206.953.18 $206,953.18 $3.046 82 $0.00 $3.046 82 1.45%
10.5200.2300.08.82080 Social Security/ Medicare $486,610.00 $647,630.53 $647,630.53 ($161.020.53) $0.00 [$161.020.53) -33.09%
10.5200.2300.08.82005 Unemployment Comp. $20,000.00 $14,053.38 $14,053,38 $5.546 62 $0.00 $584662  20.73%
10,5200,2300.08.82098 Workers Comp $180,000.00 $180,000.00 $180,000.00 $0.00 $0.00 $0.00 0.00%
Object: EMPLOYEE BENEFITS - 5200 $6,029,700.47 $6.439.979.85 $6,439,979.85 ($410.279.38) $0.00 ($410.279.38) -6.80%
10,5322.2210.01.25040 Professional Development - AHS $9.000,00 $2.804.65 $2,804.65 $6.195,35 $0.00 $6,19535  68.84%
10.5322,2210,01.25045 Student Assessment AHS $6,000.00 $4.976.92 $4.976.92 $1.023.08 $0.00 $1,023.08 17.05%
10.5322,2210.02.25040 Professional Development - AMS $2,500.00 $674.94 $574.94 $1,825.08 $0.00 $1,825.08  73.00%
10,5322.2210.03.25040 Professional Development - Mea $2,000.00 $1.371.83 $1.371.83 $628.17 $0.00 $62817  31.41%
10.5322.2210.03.25041 Parent / Student Program - Mea $3.000.00 $0.00 $0.00 $3.,000.00 $0.00 $3.00000 100.00%
10.5322.2210,03.25045 Student Assessment - Mead $2.500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5322.2210.04.25040 Profassional Development - Pre $3,000.00 $10.808.19 $10,809.1¢ ($7,809.19) $0.00 ($7.809.19)  -260.31%
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10.5322,2210,04.25041 Parent/ Student Pragram- Prend $2,200.00 $211.40 $211.40 $1,988.60 $0.00 $1,98880  90.39%
10.6322.2210.04.25045 Student Assessmeant - Prenderg $1,000.00 $0.00 $0.00 $1,000,00 $0.00 $1,000.00  100.00%
10.5322.2210,07,25040 Professional Development - SPE $6,500.00 $4,057.35 $4,057.35 $2,442 65 $0.00 $2,442.85 37.58%
10.5322.2210,08,25040 Professional Development - Dis $60,661.00 $73,858.00 $73,958.00 ($13,297.00) $0.00 ($13297.00)  -21.92%
10,5322.3200,1%.25040 Professional Development - Ath $750.00 $0.00 $0.00 $750.00 $0.00 $750.00  100.00%
Object INSTRUCTIONAL PROGRAM IMPROVEMENT - 5322 $89,111,00 $98.864.28 $08,864.28 $246.72 $0.00 $246.72 0.25%
10.5330.1200.07.13130 Professional & Technical Serv . $5,000.00 $319.80 $319.60 $4,680.20 $0.00 $4,680.20  93.60%
10 5330 1200.07.30010 Related Services - SPED $1029,245.00 $1,049,966.02 $1,049,966.02 {$20,721.02} $0.00 ($20,721.02) -2.01%
10 5330 1200,07.30030 Psychalogical Servicas = SPED $0.00 $2.780.00 $2,790.00 {$2,790.00) $0.00 {$2.790.00) 0.00%
1..5330.1200.07 41500 Legal - SPED $20,000.00 $36,042.63 $36,042.63 ($16,042.63) $0.00 ($16,042.63)  -80.21%
10 5330.2100.08 41000 Physician’ $14,500.00 $14,500.00 $14,500.00 $0.00 $0.00 $0.00 0.00%
0 5330,2210.10 24054 ITAM Service $3 500 00 $0.00 $0.00 $3,500.00 $0.00 $3.500.00  100.00%
.5330.2210.10.24055 Web Hosting Servuco $13,500.00 $13,486.00 $13,466.00 $34.00 $0.00 $34.00 0.25%
10.5330.2300.08.12400 Audit $17.000.00 $7.020.00 $7,020.00 $9.980.00 $0.00 $9.980.00  58.71%
10.5330.230Q 08,13120 Professional Services $31 740,00 $26,634.15 $26,634.15 $5,105.85 $0.00 $5,105.85 16.09%
10.6330.2300 08.41500 Legal $75 000.00 $64 665.76 $64,665.76 $10,334.24 $0.00 $10,334.24 13.78%
10 5330.2300 10.24056 internat Access Fees $22 464,00 $98,343 20 $6,343.20 $13,120.80 $0.00 $13,120.80  58.41%
1l. 5330 2300.10.24057 E-Rate Cat 2 $32 000.00 $29,303.29 $29,303.3¢9 $2,606.61 $0.00 $2,696.61 8.43%
0 5330 2300.10.24060 Parent Notification System $15 500.00 $15,336.46 $15,336.48 $163.54 $0.00 $163.54 1.06%
10 5330.2500.08.12200 Payroll/HR/Financial Software $31 145,00 $26,283.10 $26,283.10 $4,861,90 $0.00 $4,861,90 15.61%
110.5330,2600,09,30000 Professional Techrucal Servi $22,000.00 $15,965,52 $15,985.52 $6,034.48 $0.00 $6,03448  27.43%
1 .5330.2600.09.30040 Traihing $4 500.00 $780.00 $760.00 $2,740,00 $0.00 $3,74000  83.11%
1(0.5330.3200.11.24060 Officials $15 500.00 $25,388.00 $25,388.00 ($9,888.00) $0.00 ($9,888.00)  -63.79%
.5330,3200 11.24061 Athietic Traner ., $7500.00 $27,270,00 $27,270.00 (§19,770.00) $0.00 ($19,770.00) -263.60%
omea PROFESSIONAUTECHNICAL SERVICES - 5330 $1 360 084 00 $1,365,054.03 $1,365,054.03 ($4.960.03) $0.00 ($4.960.03) 0.36%
o,

10, 5340.1000.01.21321 Substitutes - High School $110,000.00 $68,582.92 $88.582.92 $21,417.08 $0,60 $21,417.08 19.47%
1, 5340 1000.02.21322 Substitutes - Middle School $100.000 00 $104,280.16 $104,280,16 ($4,280.16) $0.00 {84,280.16) -4.28%
105340 1000.03.21321 Substriutes - Mead School $85 073.00 $82,541.46 $62,541.46 $2,631.54 $0.00 $2,531.54 2.98%
10 5340 1000.04 21320 Substutes - Prendergast Sche $9§ 845.00 $118,496,76 $118,406.76 {$18,651.76) $0.00 ($18,651.76)  -18.68%
.5340.1000.08 21320 Substitutes - Disinct Wide $30 000.00 $12,773.76 $12.773.7% $17,226.25 $0.00 $17,228.25°  57.42%
10.5340.1200.07.21320 Substitutes - Special Educatio $0.00 $2,387.81 $2,367.81 ($2,367.81 $0.00 ($2,367.81) 0.00%
Object SUBSTITUTES - 5340 $424,918.00 $408,042.86 $400,042.85 $15,875.14 $0,00 $15,875.14 3.74%
10.5410.2600.09.64005 Electricity $960,000.00 $861,230.20 $861,230,20 $98,769.80 $0.00 $56.769.80 10.29%
10.5410.2600.09.64020 Water $60,775.00 $49,925.04 $49,925.04 $10,849.96 $0.00 $10,849.96 17.85%
10.5410.2600.09.64050 Sawer Usage $43,000.00 $28 877.77 $29,877.77 $13,122.23 $0.00 $13,122.23  30.52%
Object: UTILITIES - 5410 $1,063,775.00 $941,033.01 $941,033.01 $122,741.99 $0.00 $122,741.99 11.54%
10.5420.2600.09,65001 Field Maintenance $5,350,00 $595.00 $585.00 $4,755.00 $0.00 $4,75500  88,88%
Object: FIELD MAINTENANCE - 5420 $5,350,00 $595.00 $595.00 $4 755,00 $0.00 $4755.00  08.88%
10.5430.1000.01.72020 Maintenance Contracts AHS $65,915.80 $51,711.10 $51,711.10 $14,204,50 $0.00 $14,204.50  21.55%
10.8430.1000.02.72030 Maintenance Contracts - AMS $44,197.25 $31.308.76 $31,308.76 $12,888.40 $0.00 $12,880.49  26.16%
10.5430.1000.03.72010 Maintanance Contracts - Mead $39,021.20 $32,642,17 $32,642.17 $6.376.03 $0.00 $6,379.03 16.35%
10,5430,1000,04.72010 Maintenance Contracts - Prende $42,862.76 $32,701,09 $32,701.09 $10,161.67 $0.00 $10,16187  23.71%
10.5430.1000.07,72020 Maintenance Contracts - SPED $4,870.07 $6,651.61 $6,651.61 ($1,681.54) $0.00 ($1.881,54)  -33.83%
10,5430.1000,10.72000 Maintenance Contracts - |T $134,790.00 $134,580,89 $134,580.89 $209.11 $0.00 $209.11 0.16%
10.5430.1000,10.72022 Technology Repairs $25,000.00 $19827.56 $19,827.55 $5,172.45 $0.00 $517245  20.69%
10,5430,2100.07.42010 Audiemeter Service $500.00 $510.99 $518.99 {$18.99) $0,00 ($18.99) -3.80%
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10.5430.2600.08.72000 Maintenance Contracts - System $19,183.12 $14,580.43 §14,580.43 $4,602.69 $0.00 $460269  23.99%
10.5430.2600.09.43010 Medical Waste Disposal - Faci) $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1.000.00 100.00%
10.5430.2600.09.65001 Maintenance Contracts - Facili $381,609.07 $340,290.20 $340,280.20 $41,318.87 $0.00 $41,318.87 10.83%
10.5430.2600.09.65010 Vehicle Maintenance - Faciliti $19,800.00 $20,593.72 $20.593.72 (8793.72) $0.00 (§793.72) 4.01%
Object: MAINTENANCE CONTRACTS - 5430 $778,849.07 $685,406,51 $685,406.51 $93,442.56 $0.00 $93,442.56  12,00%
10.5440.2600.09,45000 Rental Maintenance Uniforms Sy $9,500,00 $9,162.15 $9.162.15 $337.85 $0.00 $337.85 3.56%
10.5440.2600.09.45001 Mop/Rug Rentals $8,500.00 $9,383.02 $9,383.02 {$883.02) $0.00 (5883.02)  -10,39%
Object; RENTALS - 5440 $18,000.00 $18,545.17 $18.545.17 ($545.17) $0.00 ($545.17) -3.03%
10.5490.1000,01,62000 Purchased Services AHS $7,500.00 $5.425.04 $5.425.84 §2,074.16 $0.00 $2.074.16  27.66%
10.5490.1000.02.62000 Purchasad Sarvices AMS $275.00 $509.74 $500.74 ($234.74) $0.00 ($234.74)  -85.36%
10.5490.1000.03.62000 Purchased Services - Mead $4,500.00 $4.096.02 $4,096.02 $403.98 $0.00 $403.98 8.98%
10.5490.1000.04.62000 Purchased Services - Prenderga $3,000.00 $15,492.50 $15,492.59 {812,492.58) $0.00 ($12492.59) -416.42%
10.5490.1200.07.62003 Purchasad Services - SPED $1,141,494.65 $1.,179.974.89 $1,179.974.89 ($38 480.24) $0.00 {$38,480.24) -3.37%
10.5490.2300.08.62011 Data Management Services - Sys $13,000,00 $23,510.47 $23,510.47 {$10.510.47) $0.00 ($10,510.47)  -80.85%
10.5490.2600.09,62000 Purchased Services - Facilitie $10,000.00 $3.224.00 $3,224.00 $6,776.00 $0.00 $6,776.00  67.76%
10,5490.2800.08.62000 Purchased Services $14,550.00 $0.00 $0.00 $14,550.00 $0.00 $14,550.00  100.00%
10.5490.3200.11.62000 Purchased Sarvices - Athletics $23,500.00 $37,811.56 $37.911.56 ($14,411,56) $0.00 ($1441156)  -61.33%
Object: PURCHASED SERVICES - 5460 $1,217,819.65 $1.270.145.11 $1,270,145.11 ($52,325.46) $0.00 ($52,325,48) -4.30%
10.5510.2555.07.52022 Transportation SPED In Distric $523,559.00 $540,369.70 $540,369.70 ($16,810.70} $0.00 ($16,810.70) -3.21%
10.5510.2555.07.52030 Transportation SPED Outside Di $1,858.761.00 $1,830,077.81 $1.830.077.81 $26.683.19 $0.00 $29,683.18 1.80%
10.5510,2565.08.52010 Transportation -Regular $950,000.00 $034,618.25 $934,618.25 $15,381.75 $0.00 $15,381.75 1.62%
10.5510.2555.08.52011 Transportation-Late Buses $12,000.00 $7,935.12 $7.935.12 $4,064.89 $0.00 $4,084.88  33.87%
10.5510.2555.08.52012 Transporiation Other $112,075.00 $112,925.00 $112.925,00 ($850.00} $0.00 ($850.00) -0.76%
Object: STUDENT TRANSPORTATION - 5510 $3,457,395.00 $3,425,925.88 $3,425,925.88 $31,4690,12 $0.00 $31,469.12 0.91%
10.5511.2555.08.52019 Transportation Em. O'Brien $52.500.00 $54,368.73 $54,368.73 {$1,868.73) $0.00 ($1,868.73) -3.56%
10.5511.2555.08.52020 Transportation Platt $52,500.00 $54,368.74 $54,368.74 ($1,868.74) $0.00 ($1,868.74) -3.56%
40.5511.2555.08.52021 Transportation VO-AG $63,750.00 $26,022.36 $26.022,36 $37,727.64 $0,00 $37,727.64  59.18%
10.5511.3708.08,52010 Transportation-Parochial $98,400.00 $99,942.50 $99,842.50 ($1,542.50) $0.00 {81,542 50) -1.57%
Cbject: OTHER STUDENT TRANSPORTATION - 5511 $267,150.00 $234,702.33 $234,702.33 $32,447.67 $0.00 $32.44767  12.15%
10.5520.2300.08.13150 Liability Insurance $192,637.00 $192,637.00 $192,637.00 50,00 $0.00 $0.00 0.00%
Object: LIABILITY INSURANCE - 5520 $192,637.00 $192,637.00 $192,637.00 $0.00 $0.00 $0.00 0.00%
10.5530.1000.01.13140 Printing - AHS $500.00 $379.00 $379.00 $121.00 $0.00 $121.00 24.20%
10.5530.1000.02.13140 Printing - AMS $850,00 $0.00 $0.00 $850.00 $0.00 $850.00  100.00%
10.5530.1000.03.13140 Printing - Mead $500.00 $0.00 $0.00 $500.00 $0.00 $500,00  100.00%
10.5530.1000.04.13140 Printing - Prendergast $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00  100.00%
10.5530.2300.08.13140 Printing - Systemwide $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100,00%
Cbject: PRINTING - 5530 $3,850.00 $379.00 $379.00 $3,471.00 $0.00 $3.471.00 90.16%
10.5531,1000.01.13105 Postage - AHS $1,000.00 $156.00 $156.00 $644.00 $0.00 $844.00  84.40%
10.5531,1000,02.13105 Postage- AMS $500.00 $0.00 $0.00 $500,00 $0.00 $500.00  100.00%
10,5531.1000.04.13105 Postage - Prendergast $500.00 $156.00 $156.00 $344.00 $0.00 $344.00 68.30%
10.5531.2300.08.13105 Postage - Systemwide $1,100.00 $1,508.48 $1.509.48 ($409.48) $0.00 ($409.48)  .37.23%
Object: POSTAGE - 5531 $3,100,00 $1,821.48 $1,821.48 $1,278.52 $0.00 $1,27852  41.24%
10.5540.2300.08.12600 Advertising $1.000.00 $0,00 $0.00 $1,000,00 $0.00 $1,000.00  100.00%
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Ansonia Board of Education

Fund 10 Expenditures by Object From Date:  7/1/2025 ToDate:  6/30/2026
Fiscal Year: 2025-2026 [ Subtotal by Collapse Mask Include pre encumbrance [[] Print accounts with zero balance §7] Fitter Encumbrance Detail by Date Range
O Exclude Inactive Accounts with zero balance O Include All Encumbrances

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
Object; ADVERTISING - 5540 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5560.6110.07.91411 Tuition - SPED Public $2,829,539.00 $2,833,631.87 $2,833,631.87 ($4,092.87) $0.00 (84,092.87) -0.14%
10.5560.6110.08.91410 Tuition VoAg $40,000,00 $61,058.03 $61,958.03 ($21,958.03) $0.00 (521958.03)  -54.90%
10.5560.6110.08.91413 Tuition - Third Party Non SPE $10,000.00 $3,089.50 $3,060.50 $6,930,50 $0.00 $6,930.50  69.31%
10.5560.6110.08,91415 Tuition-Magnet School $125,225.00 $105,341.28 $105,341.28 $23,883.72 $0.00 $23,883.72  1B.48%
10.5560.6130.07 81411 Tuition SPED Private $1,066,777.00 $1,108,019.87 $1,100,019.87 ($42,242.87) $0.00 ($42,242.87) -3.96%
Object: TUITION - 5560 $4,075,541.00 $4,113,020.55 $4,113,020.55 ($37,479.55) $0.00 ($37,479.55) -0.92%
10.5580.1000.01.25000 Field Trips - AHS $6,000.00 $656.40 §558.40 $5,443.60 $0.00 $544380  90.73%
10.5580.1000,02. 25000 Field Trips - AMS $8,700.00 $4,173.00 $4,173.00 $4,527.00 $0.00 $4.527.00  52.03%
10.5580.1000.03.25020 Travel ! Field Trips $2,000.00 $331,90 $331.90 $1,668.10 $0.00 $1,668.10  83.41%
10.5580.1000.04.25000 Field Trips - Prendergast $3,000.00 $331.90 $331.90 $2,668.10 $0.00 $2,668.10  88.94%
10.5580.7000.04.26020 Travel - Prendergast $500.00 $90.00 $90.00 $410.00 $0.00 $410.00  82.00%
10.5580.1200.07.25000 Field Trips - Sp Ed $5,000.00 $256.80 $256.80 $4,743.20 $0.00 $4,74320  94.86%
10,5580.2300.07.13120 Travel - Special Education $1.000.00 $0.00 $0.00 $1,000,00 $0.00 $1,00000  100.00%
10.5580,2300,08,13120 Travel - Central Office $15,700.00 $16,915.40 §16.915.40 ($1,215.40) $0.00 ($1,215.40) -7.74%
10.6580.2565.11.52010 Transporiation - Athletics $70,000.00 $63,162.03 $83,162.03 ($13,162.03) $0.00 ($13,162.03)  -18.80%
10.5580.2600.09.25020 Travel - Facifities $4,200.00 $4,613.92 $4,613.92 ($413.92) $0.00 (3413.92) -9.86%
Object: TRAVELFIELD TRIPS - 5580 $116,100.00 $110,431.35 $110,431.35 $5.668.65 $0,00 $5,668.65 4.88%
10.5590.2210.10.12400 Telephone - Technology $1,000.60 $551.67 $551.57 $448.43 $0.00 $448.43 44.84%
10.5590.2600.08.12500 Telephone - Systemwide $22.897.60 $21,645.40 $21,645.40 $1,252.20 $0.00 $1,252.20 5.47%
10.5590.2600.09,12400 Telsphone - Facilities $1,000.00 $551.57 $551,57 $448.43 $0.00 $44843 44.84%
Object: TELEPHONE - 5590 $24,897.60 $22,748.54 $22,748.54 $2,149.06 $0.00 $2,145.08 8.63%
10.5611.1000.01,24500 Instructional Supplies - AHS $40,571.29 $36,066.73 $38,066.73 $2.504.56 $0.00 $2,504 56 6.17%
10.5611.1000.02.24500 Instructional Supplies - AMS $14,696.30 $8,607.68 $6,607.88 $6.088.42 $0.00 §6,08842  41.43%
10.5611.1000.63.24500 Instructional Supplies - Mead $18,880.00 $15,862.04 $15,862.04 $3.017.96 $0.00 $3,017.96  15.98%
10.6611.1000.04.24500 Instructional Supplies - Prend $31880.00 $13,843.89 $13.843.89 $18,036.11 $0.00 $18,038.11 56.58%
10.5611.1000.08.24004 Instructional Supplies - Syste T§710.00 $0.00 $0.00 $710.00 $0.00 $710.00 100.00%
10.5611.1000.08.24045 ESL Supplies $10,000.00 $2,144.00 $2,144,00 $7,856.00 $0.00 $7.856.00  78.56%
10.5611.1200.07.24007 Instructional Supplies - SPED $16,000.00 $538.21 $639.21 $15,460.79 $0.00 $15.460.7¢  96.63%
Object: INSTRUCTIONAL SUPPLIES - 5611 $132,737.59 $79,063.75 $78,063.75 $53,673.84 $0.00 $53,673.84  40.44%
10.5613.2600.09.65000 Malntenance Suppies - Distric $149,000.00 $123,726.56 $123,726.56 $25.273.44 $0.00 $25273.44  16.96%
Object: CUSTODIALMAINTENANCE SUPPLIES - 5613 $149,000.00 $123,726.56 $123,726.56 $25,273.44 $0.00 $26.273.44  16.96%
10,5620,2600.09.63000 oil $1,500.00 $1,098.56 $1,096.86 $401,14 $0.00 $401.14  26.74%
10.5620.2600.09.63010 Gas $428,139.00 $482,070.29 $482,070.29 ($53,931.29) $0.00 (8$53,931.28)  -12.80%
Object: HEAT ENERGY - 5620 $420,638.00 $483,188.15 $483,168.15 ($53,530.15) $0.00 ($53,530.15)  -12.46%
10.5641.1000.02.22005 Textbooks - AMS $1,200.00 $1,155.38 $1,155.36 $44.84 $0.00 $44.84 372%
10.5641.1000.08.22000 Textbooks - Systemwide $2,475.00 $0,00 $0.00 $2,475.00 $0.00 $2.47500 100.00%
Object: TEXTBOOKS - 5641 $3,875.00 $1,155.36 $1,155.36 $2,519.64 $0.00 $2,51984  68.56%
10.5642.2220.01.24029 Periodicals - AHS $2,000.00 $7.92 $7.92 $1,892.08 $0.00 $1,992.08  99.60%
Object: PERIODICALS - 5642 $2,000,00 $7.92 §7.92 $1,992.08 $0.00 $1992.08  99.60%
10.5643.2220.01.23020 Library Books - AMS $24,700.00 $14,925.45 $14,925.46 $9,774.54 $0.00 $9,774.54  39.57%
Object: LIBRARY BOOKS - 5643 $24,700.00 $14,925.46 $14,925.46 $9,774.54 $0.00 $9.774.54  38.57%
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10.5689.1000.10.24060 Technology Supphies-Systemwide $5,000.00 $12,659.02 $12,859.02 {$7.655.02) $0.00 (57,859.02) -153.18%
Object: TECHNOLOGY SUPPLIES - 5689 $5,000.00 $12,659.02 $12,650,02 ($7.659.02) $0.00 ($7.659.02) -153,18%
10,5690,1000,01.25010 Non Instructional- Supplies - $14,500.00 $11.556.73 $11,556.73 $2.943.27 $0.00 $2,04327  20.30%
10.5690.1000.01.25030 Graduation - AHS $5,200.00 $5.114.89 $5,114.89 $85.1% $0.00 $85.11 1.64%
10.5690.1000.01,25070 Guidance Supplies - AHS $1,500.00 $1.210.25 $1.270.25 $289.75 $0.00 $289.75 19.32%
10.5690.1000.02.25010 Non instructional Supplies - A $4,000,00 $3.345.32 $3,345 42 $654.58 $0.00 $654.58 16.36%
10.5690.1000.02.25070 Studant Event Supplies - AMS $5,000.00 $1,860,24 $1.,860.24 $3,135776 $0.00 $3.139.76  62.80%
10.5690,1000.03.25010 Nen Instructional Supplies - $12,000.00 $6.040.44 $6,040.44 $5.959.56 $0.00 $5.959.56  49.66%
10.5690.1000.04.25010 Non Instructional Supplies - P $22,000.00 $15,865.71 $15.865.71 $6.134.29 $0.00 $6.1342¢  27.88%
10.5690.1000.04.25070 Student Event Supplies - Prend $3,000.00 $970.41 $970.41 $2,029.59 $0.00 $202959  67.65%
10,5600,1100,10,30020 Database Support $5,000.00 $385.00 $385.00 $4.615.00 $0.00 $4615.00  92.30%
10.5690.2100.01.42000 Nurse Supplies - AHS $3,100.00 $2,466.08 $2,466.08 $633.92 $0.00 $633.92 2045%
10.5690.2100.02.42000 Nurse Supplies - AMS $4.500.00 $3,397.28 $3.397.28 $1,102.72 $0.00 $1,102.72 24.50%
10.5690.2100,03.42000 Nurse Supplies - Mead $2.500.00 $2,402,25 $2,402.25 $97.75 $0.00 $97.75 3.91%
10.5690.2100.04.42000 Nurses’ Supplies - Prendergast $3,500.00 $1,957.69 $1.957.69 $1,542.31 $0.00 $1,542.31 44.07%
10,5690.2220.01.23021 Media Supglies - AHS $1,065.00 $1.042.60 $1,042.60 $22.40 $0.00 $22.40 2.10%
10.5680.2220.04,23021 Media Supplies - Prendergast $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5690.2300.07.13100 Non Instructional Supplies - S $7.000.00 $3.514.86 $3,514.86 $3,485.14 $0.00 $3.485.14  49.79%
10,5680.2300.08.13100 Non Instructional Supplies - C $18,363.00 $8,889.37 $8,889.37 $9,473.63 $0.00 $0.47363  51.59%
10.560.2800.08.91040 Nen Instructional Supplies Sys $10,000.00 $3.09514 $3,095.14 $6,904.86 $0.00 $6,904.86  69.05%
10,5690.3200.02.25010 Athletic Supplies - AMS $4,707.00 $1,811.97 $1,811.97 $2,895.03 $0.00 $2,895.03  61.50%
10.5690,3200.04,25010 Athletic Supplies - Prendergas $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
10.5690.3200.11.25010 Non Instructional Supplies - A $20,000.00 $19,189.23 $19,189.23 $810.77 $0.00 $810.77 4.05%
10.5690.3705.08.42000 Nurse Supplies-Non Public $1.500.00 $995.92 $955.92 $504.08 $0.00 $504.08  3361%
Object: NON-INSTRUCTIONAL SUPPLIES - 5690 $154.435,00 $95.111.48 $95.111.48 $59,323.52 $0.00 $58,32352  38.41%
10.5730.1000.01.81000 Instructional Equipment - AHS $395.00 $208.78 $208.78 $186.22 $0.00 $186.22  47.14%
10.5730.1000.03.81000 Instructional Equipment - Mead $1.400.00 $1,067.57 $1.067.57 $332.43 $0.00 $33243 23.75%
10.5730.1000.08.91000 Instructional Equipment - Syst $2.000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
10.5730.2600.09.81000 Instructional Equipment - Faci $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5730.3200,11,81000 Instructional Equipment - Athl $3,000.00 $2,884.61 $2,884,81 $115.39 $0.00 $115.39 3.85%
Object: INSTRUCTIONAL EQUIPMENT - 5730 $9.295.00 $4,160.96 $4.160.96 $5,134.04 $0.00 $5.134,04  65.23%
10.5731.1000.01.91100 Non Instructional Equipment - $1,000.00 $562.30 $582,30 $417.70 $0.00 $417.70 41.77%
10.5731.1000.02.91100 Non Instructional Equipment - $6.000.00 $4,316.03 $4.316.03 $1.683.87 $0.00 $168397  28.07%
10.5731.1000.03.91100 Non Instructional Equipment - §5.000.00 $0.00 $0.00 $5,000.00 $0.00 $5.00000 100.00%
10.5731.1000.04,91100 Non Instructional Equipment - $10.000.00 $7.042.29 $7,042,29 $2,957.71 $0.00 $2.957.71 29.58%
10.5731.1000.08.91100 Non Instructional Equipment - $2.500,00 $0.00 $0.00 5$2.500.00 $0.00 $2,500.00  100.00%
10.5731.2600.09.91100 Non tnstructional Equipment - $2,500.00 $818.98 $518.98 $1.681.02 $0.00 $1,681.02  67.24%
10.5731.3200.11.91100 Non Instructional Equipment - $9,000.00 $8,587.28 $B,587.28 $412.72 $0.00 $412.72 4.59%
Cbject: NON INSTRUCTIONAL EQUIPMENT - 5731 $36,000.00 $21,346.88 $21,346.88 $14,653.12 $0.00 $14,656312  40.70%
10.5733.1000.09.91200 Technology Software - Faciliti $6.580.00 $4,720.55 $4,720.55 $1.859.45 $0.00 $1850.45  28.26%
Object: TECHNOLOGY SOFTWARE - 5733 $6,580.00 $4,720.55 $4,720.55 $1,859.45 $0.00 $1.85045  28.26%
10.5734.2600.08.91200 Capital Maintenance - AHS $62,000.00 $78,011.38 §79,011.38 $2.9088.62 $0.00 $2.688.62 3.64%
10,56734,2600.09.81201 Capital Maintenance - AMS $15,000.00 $8.698.49 $8,698.49 $6.301.51 $0.00 $6.301.51 42,01%
10.5734.2600.09.91202 Capital Maintenance - Prenderg $25,000.00 $4,425.00 $4,425.00 $20,575.00 $0.00 $20575.00  B82.30%
10.5734.2600.09.91203 Capital Maintenance - Mead $35.000.00 $17.371.72 $17.371.72 $17,628.28 $0.00 $17628.28  50.37%
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10.5734.2600.09.91204 Capital Maintenance - System-w $9,250.00 $0,247.84 $9.247 84 $2.16 $0.00 $2.16 0.02%
Object: CAPITAL MAINTENANCE - 5734 $166,250.00 $118,754.43 $118,754.43 $47,495.57 $0.00 $47,495.57  28.57%
10.5810.2210.01.25060 Membership/Duss - AHS $0.00 $4,220.00 $4,220.00 ($4,220,00} $0.00 ($4,220.00) 0.00%
10.5810,2210,02.25060 Membership/Dues - AMS $1,400.00 $0,00 $0.00 $1,400,00 $0.00 $1,400.00  100.00%
10.5810.2210.04.25060 Membership/Oues - Prendergast $1,800.00 $289.00 $289.00 $1.511.00 $0.00 $1,511.00 83.84%
10.5810,2210,09. 25060 Membership/Dues - Facilities $350.00 $300,00 $300.00 $50.00 $0.00 $50.00 14.38%
10.5810.2300,07.13110 Membership/Oues - SPED $400.00 $250.00 $250.00 $150,00 $0.00 $150.00  37.50%
10.5810.2300,08.13110 Mermbership/Dues - Administrati $21,207.00 $6,762.00 $9.762.00 $11,445,00 $0.00 $11,445.00 53.97%
10.5810.3200.11.25060 Membership/Dues - Athletics $5,320.00 $7,495.00 $7.495.00 {$2,165.00) $0,00 {$2,185.00)  —40.62%
Object: MEMBERSHIPS/DUESIFEES - 5810 $30,487.00 $22.316.00 $22,316.00 $8,171.00 $0.00 $8,171.00 26.80%

10.5890.3900.08.91412 Tuition - Adult Education $198,918.00 $81,934.00 $81,934,00 $116,984.00 $0.00 $116,884.00 58.81%
Object: TUITION - ADULT EDUCATION - 5890 $198,918.00 $81.934.00 $81,934.00 $116,984.00 $0.00 $116,984.00 $8.81%
10.5891.2400.01.30000 High School Accreditation $0.00 $2,563.74 $2,563.74 ($2.563.74) $0.00 ($2,563,74) 0.00%
Object: Accreditation - NEASC - 5881 $0.00 $2,563.74 $2.563.74 (52,563.74) $0.00 ($2,563.74) 0.00%
Grand Total: $38,612,0890.00  $38467.514.10 $38.467,514.10 $144,574.90 $2,061.12 $142.512.78 0.37%

End of Report
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10.5111.1000.01,21300 Teachers - AHS $3,049,525.95 $800.00 $800.00 $3,948,725.95 $3,968,905.08 ($20,179.13) -0.51%
10,5111.1000.01.21302 Teacher Stipends - AHS $62,778.31 $0.00 $0.00 $62,778.31 $35,443.30 $27,335.01 43.54%
10.5111.1000.02.21300 Teachers - AMS $2,076,657.00 $0.00 $0,00 $2,076,657.00 $2,113,992 60 (537.335.60) -1.80%
10.5111.1000.02.21302 Teacher Stipends - AMS $45,340.01 $0.00 $0.00 $45,340.01 $44,604.57 $735.44 1.62%
10.5111.1000.03.21300 Teachers - Mead $1.481,915.92 $5,452.50 $5.452.50 $1,476,463.42 $1,537,728.30 ($61.264.58) -4.13%
10.5111,1000,03.21302 Teacher Stipends - Mead $1,470.00 $0.00 $0.00 $1,470.00 $0.00 $1.470.00  100.00%
10.5111.1000.04.21300 Teachers - Prendergast $1,311,154.50 $0.00 $0.00 $1.311,154.50 $1,387,955.50 ($76,801.00) -5.86%
10.5111,1000.08.21301 Cumiculum Writing/Revision $6,000,00 $4,322.50 $4,322.50 $4 677.50 $8,260.00 ($3,582.50) -39.81%
10.5111.1200.07.21340 Teachers - SpEd $2,045,338.56 $18,634.00 $18,634.00 $2,026.704.56 $1,902,971.08 $123,733.48 6.05%
10.5111,1200.08.21360 Homebound - System-wide $151,248.37 $0.00 $0.00 $151,248.37 $1,538.46 $149,709.91 98.98%
10.5111,2100,02.41030 Social Workers - Middle School $72.060.00 $0.00 $0.00 $72.060.00 $72,060.00 $0.00 0.00%
10.5111.2100.03.41030 School Social Workers - Mead $74,222,00 $0.00 $0.00 $74.222.00 $154.743.32 ($80,521,32) -108.49%
10.5111,2100.04.41030 Social Workers - Prendergast $56,044.00 $0.00 $0.00 $66,044,00 $86,044.00 $0.00 0.00%
10,5111.2100,07.21420 School Psychologists $366,697.00 $1.524.72 §1.52472 $366,172.28 $366 697.00 {$1,624.72) -0.42%
10.5111.2100.08.41030 Social Workers - System Wide $16,484.44 $1,980.00 $1,980.00 $14,504.44 $0.00 $14,504.44 87.99%
10,5111.2300.08. 11000 Administration - Central Offic $339,286 44 $48,173.24 $48.172.24 $291,113.20 $299 882 16 {$9.768.96) -2.58%
10.5111.2300.08.11010 Administration - Business Off $95.280.97 $14,729.77 $14.729.77 $80,551.20 $81.013.73 {$462.63) -0.49%
10.5111.2400.01.21100 Administration - AHS $499 285 39 $76.456.96 $76 466,96 $422.818.43 $421,318,36 $1,500.07 0.30%
10,5111.2400.02.21100 Administrafion - AMS $317.655.66 $48,716.24 $48.716.24 $268,939.42 $267.939,32 $1,000.10 031%
12.5111.2400.03,21100 Administration - Mead $314.817.66 $48,125.76 $48125.76 $266,691.50 $266,191.80 $500.10 0.16%
10.5111.2400 04.21100 Administration - Prendergast $315.067.66 $48,125.76 $48125.76 $266,841.90 $265,441.80 $1.500.10 0.48%
10.5111.2800.07. 21200 Admimistrafion - Special Educa $173 544.00 $26,961,68 $26,961.68 $146,582,32 $147,014,32 ($432.00) -0.25%
Object SALARIES - CERTIFIED - 5111 $13.804.873.84 $344,013.13 $344,013.13 $13,460,860.71  $13,428 744,70 $31,116.01 0.23%
10.5112.1000.02.21605 Aides - AMS $13.982.87 $0.00 $0.00 $13,982,87 $26,737.76 ($12,754.89)  -91.22%
10.5112,1000.03.21600 Aides - Mead $70,554,09 $0.00 $0.00 $70,564.00 $71,953.43 ($1,399.34) -1,98%
10.,5112.1000,04.21600 Aides - Prendergast $93,362.96 $0.00 $0.00 $93.362.96 $92,599.16 $763.80 0.82%
10.5112.1200.07.21435 Behavior Analysts $100,000.00 $0.00 $0.00 $100,000,00 $85,123.43 $14,876.57 14.88%
10,5112,1200.07.21610 Paraprofassionals - SpEd $460,757.92 $4,964,90 $4,964.90 $455,793.02 $527,160.10 ($71.367.08)  -15.49%
10.5112.1200,07.21615 Aldes - SpEd $257.902.63 $0.00 $0.00 $257,902.63 $242.436.67 $15,465.96 6.00%
10,5112,2100.01.11040 Security - AHS $98,861.76 $0.00 $0.00 $98,861.76 $65,149.68 $33.712.08 34.10%
10.5112.2100.01.21500 Secretary - Guidance - AHS $56,602.00 $8,708.00 $8,708.00 $47,894.00 $48,111.70 (8217.70) -0.38%
10.5112.2100.01.41011 Nurse AHS $60.599.49 $30149 $301.49 $60,298.00 $117,936.43 (357.638.43) .95.11%
10.5112.2100.01.41021 Substitute Nurse - AHS $5,000.00 $0.00 $0.00 $5.000.00 $0.00 $5.000.00 100.00%
10.5112.2100.02. 11040 Security - AMS $104.169.60 $0.00 $0.00 $104,169.60 $107,857.05 ($3,687.45) -3.54%
10.5112.2100.02.41012 Nurse AMS $60,599.49 $5,071.48 $5,071.49 $55,528.00 $60,599.49 ($5.071.49) -8.37%
10,5112.2100.02.41022 Substitute Nurse - AMS $450.00 $0.00 $0.00 $450.00 $250.00 $200.00 44.44%
10.5112.2100.03. 11040 Security - Mead $40,313.38 $0.00 $0.00 $40,313.38 $41,328.00 ($1.014.62) -2.52%
10.5112.2100.03.41010 Nurse - Mead $73.895.04 $1,808.94 $1,808.94 $72,086.10 $71.729.85 $356.25 0.48%
10.5112.2100,03.41020 Substitute Nurse - Mead $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $250000 100.00%
10.5112.2100.04.11040 Secunty - Prendergast $39,340.80 $0.00 $0.00 $39,340.80 $40,761.00 ($1,420.20) -3.61%
10.5112.2100.04.41010 Nurse - Prendergast $60.599.49 $1.512.83 $1,512.83 $59.086.66 $58,790.55 $286.11 0.49%
10.5112.2100.04.41620 Substitute Nurse - Prendergast $2,500,00 $0.00 $0.00 $2.500.00 $0.00 $2,500.00  100.00%
10.5112.2100.07. 21520 Secretaries - SpEd $106,602.20 $17,416.00 $17.416.00 $89,186.20 $96,223.40 {$7.037.20) 6.60%
10,5112,2100,08,11040 Security - Distnct-wide $5,000.00 $0.00 $0.00 $5,000.00 $5,000.00 $0.00 0.00%
10.5112.2300.08.11010 Central Office Secretares $320,782.76 $62,622.11 $62,823.11 $266,959.65 $344,238.50 ($77,278.85) -23.43%
10.5112.2300.08.11020 Chemical Hygiene Officer $3,000.00 $0.00 $0.00 $3,000.00 $3,000.00 $0.00 0.00%
10.5112.2300,058.11021 Asbestos Plan MGR. $2 000,00 $0.00 $0.00 $2.000.00 $2.000.00 $0.00 0.00%
10.5112.2400,01.21500 Secretaries - AHS $156,576.00 $12726.12 $12,726.12 $143,849.68 $146 734,31 ($1,884.43) -1.20%
10.5112.2400.02.21505 Secretaries - AMS $107.452.80 $16.531.20 $18.531.20 $60,92160 $91,357.02 {$435.42) -0.41%
10.5112.2400.03.21510 Secretaries - Mead $103,474.50 $18.813.41 $18,813.41 $84,661.08 $134,111.30 ($49.450.21)  47.79%
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10.5112.2400.04.21510 Secretaries - Prendergast $102,238.05 $11,343.64 $11,343.64 $90,894.41 $86,320.64 $4,573.77 4.47%
10°5112.2600.09. 110 Director of Facilities $125,773.03 $18.588.16 $18,588.16 $107,184.87 $103,734.87 $3,450.00 2.74%
10.5112.2600.09.60999 Maintenance Workers - Distric $225,153.60 $33,092.16 $33,092.16 $192,061.44 $199.443.36 ($7.381.92) -3.28%
10.5112.2600.09.61000 Custodians - Mead $176,860.80 $25.617.41 $25.617.41 $151,243.39 $159 658,54 ($8,415.15) -4.76%
10.5112.2600.09.61002 Custodians - Prendergast $222,672.40 $31,949.14 $31.949.14 $190,723.26 $193.120.09 {$2,396.83) -1.08%
10.5112,2600.09.61005 Custodians - AMS $313,755.20 $37,048.08 $37.048.08 $276,707.12 $269,531.91 $7,175.21 2.29%
10.5112.2600.09.61010 Custodians - AHS $260,504.80 $37,988.56 T$37,988.56 $222,516.24 $223,521.73 ($1.005.49) -0.39%
10.5112.2800.10.11024 Diractor of IT $114,062.13 $17,548.01 $17.548.01 $96,514.12 $96,514.12 $0.00 0.00%
10.5112.2800.10.11025 Data / Technology Coordinator $191,835.63 $29.840.88 $29.840.88 $161,994.75 $164,624.88 '($2.630.13) -1.37%
10.5112.2800.10.11026 Technology Technicians $92,991.75 $14,306.41 $14,306.41 $78.685.34 $78.685.34 $0.00 0.00%
Object: SALARIES - NON-CERTIFI ED- 6112 $4,241,727.17 $407,999.94 $407.999.94 $3.833,727.23 $4,055.344.31 {$221.617.08) -5.22%
10.5113.1000.01.21320 Salaries - Substitutes High Sc¢ $0.00 $0.00 $0.00 $0.00 $139,050.00 {$139.050.00) 0.00%
10.5113.1000.02.21320 Salaries - Substitutes AMS $0.00 $0.00 $0.00 $0.00 $96,255.00 ($96.255.00) 0.00%
10.5113.1000.03.21320 —Salarieg . Substitutes Mead $0.00 $0.00 $0.00 $0.00 $20.705 00 ($70,705.00) 0.00%
10.5113.1000.04.21320 Salaries - Substitutes Prender $06.00 $0.00 $0.00 $0.00 $144,946.80 ($144,946.80)  0.00%
Obj ect: SALARI ES -SUBSTITUTES - §113 $0.00 $0.00 $0.00 $0.00 $450,956.80 ($450,956.80) 0.00%
10.5120.1000.08 21391 Crossing Guards $66.,764.38 $0.00 7$0.00 $66.764.38 $85,369.71 ($18,605.33)  -27.87%
10.5120.2300.08.21380 Severance & Other Pay $19,495.50 $14.333.22 $14,333.22 $5.162.28 $1.021.25 $4,141.03 21.24%
10.5120.2800.10.61070 Summer Help Technology $9.996.00 $7.445.13 $7.445.13 $2,550.87 $2.371.60 $179.27 1.79%
10.5120.3200.03.91010 INTRAMURALS - MEAD $3,750.00 $0.00 $0.00 $3,750.00 $0.00 $3,750.00  100.00%
10.5120.3200.04.91010 INTRAMURALS = PREND "7 $3.750.00 $0.00 $0.00 $3,750.00 7$0.00 $3,750.00 100.00%
10.5120.3200.11.91010 Appendix C - Coaching Stipends $215,849.93 $4,054.92 $4,054.92 $211,795,01 $76.787.05 $135,007.96 62.55%
10.5120.3705.08.91161 Salary-Nurse-Non-Public $60,599.49 $2,110.43 $2.11043 $58,489.06 $60.599.49 ($2.110.43) -3.48%
Obj ect: SALARIES - OTHER - 5120 $380,205.30 $27,943.70 $27.943.70 $352,261.60 $226.149.10 $126,112.50 33.17%
10.5130.2600.09.61030 Custodian OT - Mead $4,500.00 $600.50 $600.50 $3,899.50 $347.05 $3.552.45 78.94%
10.5130.2600.09.61031 Custodian OT - AHS $86,000.00 ($724.27) ($724.27) $6.724.27 $88.98 3663529 110 89%
10.5130.2600.09.71010 Custodian OT - Prendergast $10,000.00 $1,925.59 $1.925.59 $8,074.41 $1,019.47 7$7.054.94  70.55%
10.5130.2600.09.71012 Custodian OT - AMS $9.000.00 $0.00 $0.00 $2.000.00 $1,271.84 $7.728.16 85.87%
10.5130.2600.09.71013 Maintenance OT - Systemwide $6.000.00 $494.61 $494.61 $5,505.39 $156.38 $5.349 01 89.15%
Object. SALARIES - OVERTIME - 5130 $35.500.00 $2,296.43 $2,296.43 $33,203.57 $2,883.72 $30,319.85 85.41%
10.5200.1200.07.82005 Heatth Insurance - SPED $676,018.00 $74,644.29 $74,644.29 $601,373.71 $0.00 $601,373.71 88.96%
10.5200.1200.07,82015 Life Insurance - SPED $5,750.00 $659.25 $659.25 $5,090.75 $1.977.75 $3113.00 54.14%
10.5200.1200,07-52090 Social Security/Medicare - SPE $103,891.87 $2,338.88 7'$2,338.88 $101,552.99 $5.54554 $96,007.45  92.41%
10.5200.2300.08 82005 Health Insurance $4,816,063.32 $597,231.52 $597.231,52 $4,218,831.80 $689,835.32 $3,528,996.48 73.28%
10.5200.2300.08.82015 Life Insurance $46,204.00 $4,093.77 $4,093.77 $42,110.23 $12,281.31 $29,828.92 64,56%
10.5200.2300.08.82025 TSA $68,672.00 $22,135.68 $22,135.68 $46,536.32 $38,135.56 $8.400.76 12.23%
10.5200,2300.08.82050 Pension $207,500.00 $956.31 $956.31 $206,543.69 $508.61 $20603508  99.29%
10.5200.2300.08.82090 Social Security! Medicare $500,849.84 $37,401.89 $37.401.89 $463,447.95 $32,147.75 $431,300.20 86.11%
10,5200.2300.08.82095 Unemployment Comp. $25,000.00 $1.717.00 $1.717.00 $23,283.00 $2,625.00 $20.658.00 82.63%
10,5200.2300.08.82098 Workers Comp $180,000.00 $0.00 $0.00 $180,000.00 $0.00 $180 00000 100 00%
Object: EMPLOYEE BENEFITS - 5200 $6,629,949.03 $741,178.59 $741,178.59 $5.888,770.44 $783,056.84 $5,105,713.60 77.01%
10.5322,2210.01.25040 Professional Development - AHS $9,000.00 $0.00 $0.00 $9,000.00 $498.72 $8,501.28 94.46%
10,5322 2210.01.25045 Student-Assessment-AHS—— $6,000.00 $1,814.40 $1.814.40 $4,185.60 $0.00 $4,185.60 69.76%
70.5322,2210.02.25040 Professiona! Development - AMS $2,500.00 $0.00 $0.00 $2,500.00 $750.00 $1.750.00 70.00%
10,5322.2210.03.25040 Professional Development - Mea $1.000.00 $0,00 $0.00 $1,000.00 $285.48 $714.52 71.45%
10.6322.2210.03.25041 Parent / Student Program - Mea $1.500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00  100.00%
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10.5322.2210.03.25045 Student Assessment - Mead $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10,5322.2210.04.25040 Professional Development - Pre $3,500.00 $0.00 $0.00 $3,500.00 $0.00 $3,500.00  100.00%
10.5322.2210,04.25041 Parent/ Student Program- Prend $500.00 $0.00 $0.00 $500.00 $62.45 $407.55 81.51%
10.5322.2210.04,25045 Student Assessment - Prenderg $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2.000.00 100.00%
10.5322,2210.07.25040 Profassional Development - SPE $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5322.2210.068.25040 Professional Development - Dis $66,200.00 $5,568.00 $5,568.00 $80,632.00 $515.00 $80,117.00  92.94%
Object: INSTRUCTIONAL PROGRAM IMPROVEMENT - 5322 $117,200.00 $7,382.40 $7.382.40 $109,817.60 $2,141,65 $107,675.95 91.87%
10.5330.1200.07.13130 Professional & Technical Servi §6,500.00 $0.00 $0.00 $6,500.00 $0.00 $6,500.00  100.00%
10.5330.1200.07.30010 Related Services - SPED $569,453.00 $0.00 $0.00 $569.453.00 $153,336.98 $416,116,02 73.07%
10.5330.1200.07.41500 Legal - SPED $12,700,00 $2,786.50 $2,786.50 $9,913.50 $2,738.20 $7.175.30 56.50%
10.5330.2100.08.41000 Physician $14,500,00 $0.00 $0.00 $14,500.00 $0.00 $14,500.00  100,00%
10.5330,2210.10.24054 ITAM Service $3,500,00 $0.00 $0.00 $3.500.00 $0.00 $3,500.00 100.00%
10.5330.2210.10.24055 Web Hosting Service $13,500.00 $0.00 $0.00 $13,500.00 $0.00 $13,500.00  100.00%
10.5330.2300,08,12400 Audit $17,000.00 $0.00 $0.00 $17,000.00 $0.00 $17.000.00 100.00%
10.5330.2300.08.13130 Professional Services $26,000.00 $11,865.56 $11,865.56 $23,134.44 $1,650.00 $21484.44  61.38%
10.5330.2300.08.41500 Legal $80,000.00 $2,780,00 $2,780.00 $77.220.00 $0.00 $7722000  96.53%
10.5330,2300,10.24056 Internet Access Fees $22,464.00 $1,217.20 $1,217.20 $21,246.80 $5,086.00 $15160,80  67.49%
10,5330,2300,10.24057 E-Rate Cat 2 $34,750.00 $16,145.75 $16,145.75 $18,604.25 $17.779.32 $824.93 237%
10.5330.2300,10.24060 Parent Netification System $15,500.00 $0.00 $0.00 $15,500.00 $12,292.77 $3,207.23  20.65%
10.5330.2500.08.12200 PayrollfHR/Financial Scftware $32,253.00 $0,00 50.00 $32,253.00 $0.00 $32253.00 100.00%
10.5330.2600.09.30000 Professional / Technical Servi $15,925.00 $1,050,38 $1,050.38 $14,874.62 $9,251.90 $5,622.72 35.31%
10,5330.2600.09.30040 Training $2,405.00 $0,00 $0,00 $2,405.00 $0.00 $2.405.00  100.00%
10,5330.3200.11.24060 Officials $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00  100.00%
10.5330.3200.11.24061 Athletic Trainer §7.500.00 $0.00 $0.00 $7,500.00 $0.00 $7.500.00  100.00%
Object: PROFESSIONAL/TECHNICAL SERVICES - 5330 $907.950.00 $35,845.39 $35,845,39 $872,104.61 $203,135.17 $668,969.44  73.68%
10.5340.1000.01.21321 Substitutes - High School $94,425.00 $0.00 $0.00 $94.425,00 $0.00 $84,42500  100.00%
10.5340.1000.02,21322 Substitutes - Middle School $112.700,00 $0.00 $0.00 $112.700.00 $0.00 $112,700.00 100.00%
10.5340.1000.03.21321 Substitutes - Mead School $100,575.00 $125.00 $125.00 $100,450.00 $0.00 $100,450,00 99.88%
10.5340.1000,04.21320 Substitutes - Prendergast Scho $121,310.72 $0.00 $0.00 $121,310,72 $0.00 $121310.72  100,00%
10.5340,1000.08,21320 Substitutes - District Wide $10.000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
10.5340.1200.07.21320 Substitules - Special Educatio $0.00 $0.00 $0.00 $0.00 $3,000.00 ($3,000.00} 0.00%
Object: SUBSTITUTES - 5340 $439,010,72 $125.00 $125.00 $438.885.72 $3,000.00 $43588572  99.29%
10.5410.2600.09.64005 Electricity $964,264 50 $97,833.17 $97,833.17 $866,431.33 $804,301.66 $62.120.67 6.44%
10,5410,2600,09.64020 Water $66,850,00 $0.00 $0.00 $66 850,00 $55,000.00 $11.850.00 17.73%
10,5410.2600.09.64050 Sewer Usage $31,526.00 $0.00 $0.00 $31.526.00 $31,526.00 50,00 0.00%
Object: UTILITIES - 5410 $1,062,640.50 $97.833.17 $97.833.17 $964,807,33 $890,827.66 $73.979.67 6.96%
10,5420.2600.09.65001 Field Mainfenance $5,500.00 $0.00 $0.00 $5,500.00 $645.00 $4.85500  88.27%
Object: FIELD MAINTENANCE - 5420 $5,500.00 $0.00 $0.00 $5,500.00 $645.00 $4,855.00  88.27%
10,5430.1000.01.72020 Maintenance Coptracts AHS $45,283.27 $7,540.68 $7.540.68 $37,742,69 $37.702.40 $39.29 0.09%
10.5430,1000.01.72021 Media Repairs AHS $400.00 $0.00 $0.00 $400.00 $0.00 $400.00  100.00%
10.5430.1000.02.720230 Maintenance Contracts - AMS $27.321.31 $4,549.60 $4,549.60 $22,771.M1 $22,748.00 $23.71 0.09%
10.5430.1000.03.72010 Maintenance Contracts - Mead $25,923.29 $4,316.80 $4.316.80 $21,606.49 $21,584.00 $22.49 0.09%
10.5430.1000.04.72010 Maintenance Contracts - Prende $28.933.33 $4,818.04 $4,818.04 $24,115.29 $24,090.20 $25.09 0.09%
10.5430.1000.07.72020 Maintenance Contracts - SPED $7.902.85 $1,316.00 $1,316.00 $6,586.85 $6,580.00 $5.85 0.08%
10.5430.1000.10.72000 Maintenance Contracts - IT $146.533.00 $68 994,92 $68.994.92 $77.538.08 $55,963.12 $21,574.96 14.72%
10.5430.1000.10.72022 Technology Repairs $22,000.00 $11,000.00 $11,000,00 $11,000.00 $4,925.28 $6.074.72  27.61%
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10.5430,2600,08.72000 Maintenance Contracts - System $13,023.40 $1,458.88 $1,458.88 $11,564.52 $7.294.40 $4.27012  32.79%
10.5430.2600,09.43010 Medical Waste Disposal - Facil $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,00000  100.00%
10,5430.2600.09.65001 Mairtenance Contracts - Facili $366,507.00 $79,947.39 $79,947.39 $286,559.61 $162,240.65 $12431896  33.92%
10.5430.2600.09.65010 Vehicle Maintenance - Faciliti $17.500.00 $0.00 $0.00 $17,500.00 $8,500.00 $9,000.00  51.43%
Object: MAINTENANCE CONTRACTS - 5430 $702,327.55 $183,942.31 $183,942.31 $518,385.24 $351,629.05 $166,756.19 23.74%
10.5440.2100.01.45001 Graduation Rentals $5,200,00 $0.00 $0.00 $5.200.00 $0.00 $5,200.00  100.00%
10.5440.2600.09,45000 Rental Maintenance Uniforms Sy $8,500.00 $1,078.28 $1,078.28 $8.421.72 $6,931.80 $1,488.92 15.68%
10.5440.2600.09.45001 Mop/Rug Rentals $8.200.00 $602.54 $602.54 $8,597.46 $8,597.46 $0.00 0.00%
Object: RENTALS - 5440 $23,800.00 $1,680.82 $1,680.82 $22,219.18 $15,529.26 $6,689.92 27.99%
10.5490.1000.01.62000 Purchased Services AHS $7.500.00 $0.00 $0.00 $7.500.00 $0.00 $7.500.00 100.00%
10.5490.1000.02.62000 Purchased Services AMS $2.500.00 $0.00 $0.00 $2,500.00 $0.00 $2.500.00 100.00%
10.5490.1000.03.62000 Purchased Services - Mead $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3.00000  100.00%
10.5490.1000,04,62000 Purchased Services - Prenderga $3.000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000,00  100.00%
10.5490.1200.07.62003 Purchased Services - SPED $575,751.45 $1.004.25 $1,004.25 $574,747.20 $8,995.75 $565,761.45 98.26%
10,5480.2300.08.62011 Data Management Services - Sys $0.00 $4,900.14 $3.990.14 ($2.990,13) $9,905.86 {$13,900.00) 0.00%
10.5480.2600.09.62000 Purchased Services - Facilitie $8,500.00 $255.00 $255.00 $8,245.00 $3,229.00 $5,016.00 59.01%
10.5480.3200.11.62000 Purchased Services - Athletics $25,000.00 $0,00 $0.00 $25,000.00 $0.00 $25,000.00  100.00%
Object: PURCHASED SERVICES - 5480 $625,251.45 $5,240,38 $5,249.39 $620,002.06 $22,134.81 $597,867.45  95.62%
10,5510,2565,07.52022 Transportation SPED In Distric $551.410.32 $104,152.45 $104,162.45 $447.257.87 $377.753.37 $69,504.50 12.60%
10.5510,2555,07.52030 Transportation SPED Qutside Di $1,723,073.00 $22,300.00 $22,300.00 $1,700,773.00 $350,460.00 $1,340,313.00 77.79%
10.5510.2555,08.52010 Transportation -Regular $1.071,118.68 $319,665.07 $319,665.07 $751,453.81 $684,146.75 $67,306,86 6.25%
10.5510.2555.08.52011 Transportation-Late Buses $12,000.00 $0,00 $0.00 $12,000.00 $10,593.67 $1,406.33 11.72%
10,5510.2555.08.52012 Transportation Other $134,930.00 $0.00 $0.00 $134,930.00 $88,907.50 $46,022.50  34.11%
Object: STUDENT TRANSPORTATION - 5510 $3,492,532.00 $446,117.52 $446,117.52 $3,046,414.48 $1,521,861.29 $1,524553.18  4365%
10.5511.2555.08.52019 Transportation Em. O'Brien $78,578.50 $17.485.87 $17.485.87 $61,092.63 $41,016.24 $20,076.39  25.55%
10.5511.2555.08.52020 Transportation Platt $78,578.50 $17.485.88 $17.485.88 $61,09262 $41,016.26 $20,076.36 25,55%
10.5511,2555.08.52021 Transportation VO-AG $14,014.00 $4,64567 $4,645.67 $9,368.33 $23,306.33 ($13,937.00)  -99.45%
10.5511,3708.08.52010 Transportation-Parochial $87,144.00 $34.971.75 $34.971.75 $62,172.25 $72,965.75 ($10,793.50)  -11.11%
Object: OTHER STUDENT TRANSPORTATION - 5511 $266,315.00 $74,589.17 $74,589,17 $193,725.83 $178,303.58 $15.422.25 5.75%
10.5520.2300.08.13150 Liability Insurance $155,000.00 $0.00 $0.00 $155,000.00 $0.00 $155,000.00  100.00%
Object: LIABILITY INSURANCE - 5520 $156,000.00 $0.00 $0.00 $155,000.00 $0.00 $155,000.00  100.00%
10.5530.1000.01.13140 Printing - AHS $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5530.1000.02.13140 Printing - AMS $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1.000.00  100.00%
10.5530.1000.03.13140 Printing - Mead $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5530.1000.04.13140 Printing - Prendergast $600.00 $120.00 $120.00 $480.00 $0.00 $480.00 80.00%
Object: PRINTING - 5530 $2,600.00 $120.00 $120.00 $2,480.00 $0.00 $2,480.00 95.38%
10.5531,1000.01,13105 Postage - AHS $1,000.00 $1,164.00 $1,164,00 {$164.00) $0.00 ($164.00) -16.40%
10.5531.1000,02.13105 Postage- AMS $1,000.00 $500.00 $500.00 $500.00 $0.00 $500.00 50.00%
10.5531.1000.03.13105 Postage - Mead $300,00 $582.00 $582.00 ($282.00) $0.00 ($282.00)  -94.00%
10,5531.1000.04.13105 Postage - Prendergast $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
10.5531.2300.08.13105 Postage - Systemwide $0.00 $1.000.00 $1,000.00 ($1,000.00) $0.00 {$1,000.00) 0.00%
Object: POSTAGE - 5531 $2,800.00 $3,246.00 $3,246,00 ($446.00) $0.00 ($446.00)  -15.93%
10.5560.6110.07.81411 Tuition - SPED Public $2,097,096.62 $0.00 $0.00 $2,097,086.82 $0.00 $2,097,096.82  100.00%
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10.5560.6110.08.91410 Tuition VoAg $12,000.00 $0.00 $0.00 $12,000.00 $0.00 $12,000,00 100.00%
10.5560.6110.08.91413 Tuition - Third Party Non SPE $5.000.00 $0.00 $0.00 $5,000.00 $0.00 $5.000.00  100.00%
10.5560.6110.08.91415 Tuition-Magnet School $129,590,00 $0.00 $0.00 $129,590.00 $14,388.64 $115201,36  88.90%
10,5560.6130.07.91411 Tuition SPED Private $1,623,283.08 $0.00 $0.00 $1.623,283.08 $1,840,302.60 ($217,01952)  -13.37%
Object: TUITION - 5560 $3,866,969.80 $0.00 $0.00 $3,866,969.90 $1,854,691.24 $2,012278.66  52.04%
10,5580.1000.01.25000 Field Trips - AHS $€.000.00 $1.250,00 $1,250.00 $4,750.00 $0.00 $4,75000 79.17%
10.5580.1000.02.25000 Field Trips - AMS $8,500.00 $0.60 $0.00 $8,500.00 $0.00 $8,500,00  100.00%
10.5580.1000.03.25020 Travel / Field Trips $2,000.00 $0,00 $0.00 $2,000.00 $92.45 $1,907.55  95.38%
10.5580.1000.04.25000 Field Trips - Prendergast $3,500.00 $0.00 $0.00 $3,500,00 $0.00 $3.500.00 100.00%
10.5580.1200.07,25000 Field Trips - Sp Ed $3,500.00 $0.00 $0.00 $2,500.00 $0.00 $3,500.00 100.00%
10.5580.2300.07.13120 Travel - Special Education $150.00 $0,00 $0.00 $150.00 $0.00 $150.00 100.00%
10.5580.2300.08.13120 Travel - Central Office $17.056.00 $2,600.00 $2,600.00 $14,450.00 $13,000,00 $1,450.00 8.50%
10.5580.2555.11.52010 Transporiation - Athlstics $87,827.50 $0.00 $0.00 $87,827.50 $75,000.00 $12,827.50 14.61%
10,5580.2600,09.25020 Travel - Facilities $4,100.00 $0,00 $0.00 $4,100.00 $3.000,00 $1,100.00 26.83%
Object; TRAVELFIELD TRIPS - 5580 $132,627.50 $3,850.00 $3,850.00 $128,777.50 $91,092.45 $37.685.05 26.41%
10.5590.2210.10.12400 Telephone - Technology ~ 50.00 $46.36 $46,36 ($48.36) $513.64 {$560.00) 0.00%
10.5580.2600.08.12500 Telephone - Systemwide $37.000.00 $3,026.95 $3.026.95 $33,973.05 $23.026.05 $10,947.00 28.59%
10.5590.2600.09, 12400 Telephone - Faciliies $1,000.00 $46.26 $46.36 $953.64 $513.64 $440.00  44.00%
Object: TELEPHONE - 5590 $38,000.00 $3,119.67 $3,119.67 $34,880.33 $24,053.33 $10,827.00 28.49%
10.5611.1000.01.24500 Instructional Supplies - AHS $45,511.00 $4,112.37 $4.112.37 $41,398.63 $7.981.11 $33.417.52 73.43%
10.5611.1000,02,24500 Instructional Supplies - AMS $10,000.00 $0.00 $0.00 $10,000.00 $9.008.15 $991.85 9.92%
10.5611.1000.03.24500 Instructional Supplies - Mead $30,000.00 $1.168.66 $1,168.66 $28.831.34 $19,544.62 $9,286.72 30.96%
10.5611.1000.04.24500 Instructional Supplies - Prend $35,000.00 $1.385.87 $1,395.87 $33,604.13 $17,166.28 $16,437.85  46.97%
10,5611,1000,08,24004 Instructional Supplies - Syste $70,243.22 50.00 $0.00 $70,243.22 $0.00 $70,243.22 100.00%
10.5611.1000.08.24020 CURRICULUM $138,612.82 $0.00 $0.00 $138,612.82 $0.00 $138612.82  100.00%
10.5611.1000,08.24045 ESL Supplies $2.500.00 50.00 $0.00 $2.500.00 $0.00 $2.500.00  100.00%
10.5611.1200.07.24007 Instructional Suppliss - SPED $15,000.00 $0.00 $0.00 $15.000,60 $8,817.55 $6,18245  41.22%
Object: INSTRUCTIONAL SUPPLIES - 5611 $346,867.04 $6.676.90 $6.676.90 $340,180.14 $62,517.71 $277.872.43  BO.05%
10,5613.2600,09.65000 Maintenance Supplies - Distric $149,000.00 $21.437.98 $21,437.98 $127,562,02 $101,181.61 $26,380.41 17.70%
Object; CUSTODIAUMAINTENANCE SUPPLIES - 5613 $149,000.00 $21,437.08 $21,437.98 $127.562.02 $101,181.61 $26,380.41 17.70%
10.5620,2600,09.63000 Oil $600.00 $0.00 $0.00 $600.00 $0.00 $600.00  100.00%
10.5620.2600.09.63010 Gas $396,203.00 $14,203,00 $14,203.00 $382,000.00 $389,797.00 ($7,797.00) -1.97%
Object: HEAT ENERGY - 5620 $396,803.00 $14,203.00 $14,203.00 $382,600,00 $389,767.00 ($7,197.00) -1.81%
10,5641.1000.02.22005 Texibooks - AMS $3,600.00 £0.00 $0.00 $3,600.00 $0.00 $3,60000 100.00%
10.5641.1000,03.22000 Taxtbooks - Mead $1,000,00 $0.00 $0.00 $1,000.00 $0.00 $1,000,00  100.00%
10,5641,1000.08.22000 Textbooks - Systemwide $5,504.00 $0.00 $0.00 $5.504.00 $0.00 $5504.00  100.00%
Object; TEXTBOOKS - 5641 $10,104.00 $0.00 $0.00 $10,104.00 $0.00 $10,104.00  100.00%
10.5642,2220.01.24028 Periodicals - AHS $5,000.00 $0.00 $0.00 $5,000.00 $0,00 $5,000.00  100.00%
Object: PERIODICALS - 5642 $5.,000,00 $0.00 $0.00 $5,000.00 $0.00 $5.000.00  100.00%
10,5643.2220.01.23020 Library Books - AHS $10,000.00 $0.00 $0.00 $10,000.00 $5,355.00 $4,645.00 45.45%
Object: LIBRARY BOCKS - 5643 $10,000.00 $0.00 $0.00 $10,000.00 $5,355.00 $4,645.00 45.45%
10.5689.1000.10.24060 Technology Supplies-Systemwide $25,000.00 $287.29 $287.29 $24712.1 $1,091.89 $23,620.62 94.48%
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Object; TECHNOLOGY SUPPLIES - 5683 $25,000.00 $287.29 $287.29 $24.712.71 $1,091.80 $23,620.82  04.48%
10.6690.1000,01.25010 Non Instructional- Suppliss - $19,500.00 $3,180.25 $3,180.25 $16.319.75 $715.85 $15603,90  80.02%
10.5680.1000.01.25030 Graduation - AHS $5,200.00 $0.00 $0.00 $5,200.00 $0,00 $5,200.00  100.00%
10.5690.1000.01.25070 Guidance Supplies - AHS $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
10.5620.1000.02.25010 Non Instructional Supplies - A $4,000.00 $0.00 $0.00 $4,000.00 $3.421.98 $578.02 14.45%
10.5690.1000.02.250230 Graduation $1,000.00 $0.00 $0.00 $1,000.00 $0,00 $1,000.00  100.00%
10.5690,1000.02.25070 Student Event Supplies - AMS $2,500.00 $0.00 $0.00 $2,500,00 $0.00 $2,500.00 100.00%
10.5690.1000.03,25010 Non Instructional Supplies - $12,000.00 $548.01 $549.01 $11,450.99 $3,799.20 $7651.79  63.76%
10.5690.1000.04.25010 Non Instructional Supplies - P $35,000.00 $2,600.95 $2.500.85 $32399.05 $1.076.76 $31,382.29  89.66%
10.5690.1000.04,25070 Student Event Supplies - Prend $6,000.00 $0.00 $0.00 $6,000.00 $206.81 $5793.19  96.55%
10.5690.1100.10.30020 Database Support $5,250.00 $2,950.00 $2,950.00 $2,300.00 $0.00 $2,30000  43.81%
10,5690.2100.01.42000 Nurse Supplies - AHS $2,500.00 $1,550.87 $1,550,87 $040.13 $0.00 $84913  37.97%
10.5690.2100.02.42000 Nurse Supplies - AMS $4,500.00 $0.00 $0.00 $4,500.00 $1,778.66 $2.721.34  60.47%
10.5690.2100.03.42000 Nurse Supplies - Mead $2.500.00 $1,697.14 $1.697.14 $802.86 $16.72 $786.14 31.45%
10.5690.2100.04.42000 Nurses' Supplies - Prendergast $4,000.00 $0.00 $0.00 $4,000.00 $1,043.00 $2,957.00  73.93%
10,5690.2220.01.23021 Media Supplies - AHS $5,765.00 $0.00 50,00 $5,765.00 $267.50 $5497.50  95.26%
10.5690.2220.04.23021 Media Supplies - Prendergast $1.000.00 $0.00 $0.00 $1,000.00 $427.79 $572.29 57.22%
10.5690.2300.07.13100 Non Instructional Supplies - S $4.500.00 $0.00 $0.00 $4,500.00 $720.00 $3,780.00  84.00%
10,5690.2300.08.13100 Non Instructional Supplies - C $10,000.00 $657.15 $657.15 $9,342.85 $1,997.07 $7.34578 73.46%
10.5690.2800.08.91040 Non Instructional Supplies Sys $5.000.00 $0.00 $0.00 $5,000,00 $160.00 $4,840.00  96.80%
10.5690.3200,02.25010 Athistic Supplies - AMS $4,500.00 $0,00 $0.00 $4,500.00 $0.00 $4,500.00  100.00%
10,5690.3200.02.25010 Athletic Supplies - Mead $500,00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
10.5690.3200.04.25010 Athletic Supplies - Prendergas $5.000.00 $0.00 $0.00 $5.000.00 $0.00 $5,000,00  100.00%
10.5680.3200.11.25010 Non Instructional Supplies - A $35000,00 $0.00 $0.00 §35,000.00 $3.882.27 $31,117.73 88,91%
10.5690,3705,08.42000 Nurse Supplies-Non Public $0.00 $0.00 $0.00 $0.00 $1.027.77 ($1,027.77) 0.00%
Object: NON-INSTRUCTIONAL SUPPLIES - 5690 $176.215.00 $13,185.37 $13,185.37 $163,029.63 $20,481.38 $142,548.25  80.89%
10.5730.1000.01.91000 Instructional Equipment - AHS $895.00 $0.00 $0.00 $885.00 $0.00 $895.00  100.00%
10.5730.1000.03,81000 Instructional Equipment - Mead $1.400.00 $0.00 $0.00 $1,400.00 $064.10 $43590  31.14%
10.5730.2600.09.91000 Instructional Equipment - Faci $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3.000.00 100.00%
10.5730.3200.11.91000 Instructional Equipment - Athl $3,000.00 $2,500.00 $2,500.00 $500.00 $0.00 $500.00 16.67%
Object: INSTRUCTIONAL EQUIPMENT - §730 $8,285,00 $2,500.00 $2,500.00 $5,795.00 $864.10 $4,83090  58.24%
10.5731.1000,01.81100 Non Instructional Equipment - $1,000.00 $0.00 $0,00 $1.000.00 $0.00 $1,000.00  100.00%
10.5731.1000.02.91100 Non Instructional Equipment - $5,000.00 $0.00 $0.00 $5,000,00 $2,874.93 $2,125.01 42.50%
10,5731.1000.03.91100 Non Instructional Equipment - $5,000.00 $0.00 $0.00 $5,000.00 $717.41 $4,28259  85.65%
10.5731.1000.04.91100 Non Instructional Equipment - $10,000.00 $0.00 $0,00 $10,000.00 $154.62 $9,84538  98.45%
10.5731.1000.08.91100 Non Instructional Equipment - $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5731.2600,09.91100 Non Instructional Equipment - $1,500.00 $0.00 50.00 $1,500.00 $0.00 $1,500.00 100.00%
10.5731.3200.11.91100 Non Instructional Equipment - $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
Object: NON INSTRUCTIONAL EQUIPMENT - 5731 $35,000.00 $0.00 $0.00 $35,000.00 $3,747.02 $31,25298  89.29%
10.5732.1000,10.91200 Technology-Equipment $50,000.00 $1,619.99 $1619.99 $88,380.01 $18,064.56 $7031545  78.13%
Object: TECHNOLOGY EQUIPMENT - 5732 $90,000.00 $1,619.99 $1,619.99 $88,380.01 $18,064.56 $70315.45  78.13%
10.6733.1000.03.91200 Technology Software - Mead $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00  100.00%
10.5733.1000.09.81200 Technology Software - Faciliti $3.995.00 $3,800.55 $3.800.55 $194.45 $800.00 ($605.55)  -15.16%
Object: TECHNOLOGY SOFTWARE - 5733 $5.485.00 $3,800.55 $3,800.55 $1,604.45 $600.00 $894.45 16.28%
10.5734.2600.09.91200 Capital Maintenance - AHS $52,500.00 $0.00 $0.00 $52,500.00 $8.661,00 $43,839.00  83.50%
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10.5734.2600.0.91201 Capital Maintenance - AMS $58 900.00 $22.08 $22.06 $56,877.94 $48,287.94 $10,590.00 17.98%
10.5734.2600 09,91202 Capital Maintenanca - Prenderg $45 000,00 $0.00 $0.00 $45,000 00 $19 500,00 $25 500 00 56.67%
10 5734.2600.09.91203 Capital Maintenance - Mead $24 737.00 $0.00 $0.00 $24,737.00 $14,250.00 $10487.00  4239%
Object: CAPITAL MAINTENANCE - 5734 $181,137 00 $22 06 $22.06 $181 114,94 $90 698,94 $90416.00  48.92%
1 : . ; [ LI %

0.5810 2210.01.25060 Mambership/Dues - AHS $5,000.00 $5 846,00 $5,846.00 {$846,00) $0 00 $84600) -16.92
10.5810.2210,02.25060 Membership/Dues - AMS $1000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5810.2210.04.25060 Membership/Dues - Prendergast $500.00 $289.00 $299.00 $201.00 $0.00 $201.00  40.20%
.5810.2210.09.25060 Membership/Dues - Facilities $300.00 $300.00 $300.00 $0.00 $0.00 . $0.00 0.00%
10.5810.2300.08.13110 Membership/Dues - Adminstrat $25,080.00 $23,606.00 $23 ,606.00 $1,474.00 $234.00 $1 240,00 4.94%
05810 3200 11.25060 ‘Membership/Dues - Athletics $7.495.00 $6.784.85 $6,784.85 $710.15 $0.00 $710.15 9.47%
Object MEMBERSHIPS/DUES/FEES - 5810 $39 375.00 $36 835.85 $36 835.85 $2,539 15 $234 00 $2 30515 5.85%
yEo ; " i : . ) %
© 5820,3800.08 91412 " Turhion - Adutt Education $198 918.00 $198,918.00 $198 918 00 $0.00 $0 00 $0°00 0.00°%

Object: TUITION - ADULT EDUCATION - 5890 $198,918 00 $196 918.00 $198 918 00 $0.00 $0.00 $0.00 0.00
. L . . . i %

Grand Total: $38 612 089.00 $2 686 019.62 $2 686 019.62 $35026,060.38  $24 802 112,97 $1112395%6 41 28.81

End of Report
Printed: 09/11/2026 9:24:42 AM CST Report:  rptGLGenRpt 2026.3.05 Page 7
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Ansonia Board of Education

Grants - Expenditures by Location

Fiscal Year: 2025-2026

[ Subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:
(4] Include pre encumbrance [ Print accounts with zero balance (] Filter Encumbrance Detail by Date Range
[ Include All Encumbrances

7172025

To Date:

6/30/2026

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
20.5100.1100,30.21300 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300,1100.30.21600 PROFESSIONALTECHNICAL SERVICE $1.000.00 $1,736,00 $1,726.00 ($726.00) $0.00 ($738.00)  -73.60%
20.5600.1100.30,10000 SUPPLIES §0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600.1100.30.24002 Supplies $3,152.79 $2,187.32 $2,187.32 $965.47 $0.00 $965.47 30.62%
Location; BHcare - 6/2026 - 30 $4,152.78 $3,923.32 $3,923.32 $229.47 $0.00 $229.47 5.53%
20.5100.1100.31.21300 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5112.1100.31.21300 Salaries - Non Instructional $3,000.00 $1,349.80 $1,349.80 $1,650.20 $0.00 $1,650.20  55.01%
20.5300.1100.31.10000 PROFESSIONAL/TECHNICAL SERVICE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.31.21600 Purchased Services $1,500.00 $6,372.87 $6,372.87 (34.872.87) $0.00 ($4.872.87) -324.86%
20.5510.1100.31.91411 Transportation $1,500.00 $0.00 $0.00 $1.500.00 $0.00 $1.50000  100.00%
20.5600.1100.31.24002 Supplies $4,000.00 $2.277.33 $2,277.33 $1,72267 $0.00 $1,72267  43.07%
Location: It Gets Better Project - 6/2026 - 31 $10,000,00 $10,000.00 $10,000.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.32.21300 Salaries - Certified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500,1100,32.91411 Other Purchased Services $1,003.00 $1.002.00 $1,003.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100,32.21600 SUPPLIES - $0.00 $0.00 $0.00 $0.00 $0.00 50.00 0.00%
Location: QU Data Science Summer Program - 32 $1,003.00 $1,003.00 $1,003.00 $0.00 $0.00 $0.00 0.00%
20,5111,1100.33.11000 Salaries $2.494.00 $2,046.07 $2,046.07 $447,93 $0.00 $447.93 17.96%
20.5111.1100.33.1100N NP Salaries -Non Instructional $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.33.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.60 $0.00 0.00%
20.5300.1100.33.21600 Purchased Prof Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.33.24002 PROFESSIONALTECHNICAL SERVIGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500.1100.33.91411 Transportation $500.00 $376.49 $876.49 ($376.49) $0.00 ($376.49)  -75.30%
20.5600.1100.33.24002 Supplies $776.00 $847.44 $847.44 ($71.44) $0.00 ($71.44) -9.21%
Location; Ready/CT First Rookie Grant - 6/2026 - 33 $3,770.00 $3,770.00 $3,770.00 $0.00 $0,00 $0.00 0.00%
20,5100.1100.34.21300 Salaries $69.962.00 $69,962.00 $69,962.00 $0.00 $0.00 $0.00 0,60%
20.5200.1100.34.82005 Benefits $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5300,1100,34.21600 Professional / Technical Servi $14,038.00 $14,038.00 $14,038.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.34.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.34.24000 expenses $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: School Mental Health Y3 - 2025-26 - 34 $84,000.00 $84,000.00 $84,000.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.35.21300 Salaries - Certified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.35.21300 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200,1100,35.82005 Benefits 516,802.19 $16,802.19 $16,802.19 $0.00 $0.00 50.00 0.00%
20,5300,1100.35.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5322.1100,35.21600 In Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500,1100.35.91411 OTHER SERVICES - GRANTS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100,35.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: School Mental Health Y2 - 2024-25 - 35 $16,802.19 $16,802.19 $16,802.19 $0.00 $0.00 $0.00 0.00%
20.5100.1100,36.21300 Salanies $70,265.00 $66,790.60 $66,790.60 $3.474.40 $0.60 $3,474.40 4.94%
20.5200.1100.36.82005 Benefits $8.935.00 $8,935.00 $8.935.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.36.10000 axpanses $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5300.1100.36.21600 Professional/Technical Service $20,800.00 $20,500.00 $20,500.00 $300.00 $0.00 $300.00 1.44%
Location; School Improvement Grant - 6/2026 - 36 $100.000.00 $96,225.60 $96,225.60 $3,774.40 $0,00 $3,774.40 3.77%
20.5100.1100.37.21300 Salanies - Cerlified $24,224.00 $24,224.00 $24.224.00 $0.00 $0.00 $0.00 0.00%
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Ansonia Board of Education

Grants - Expenditures by Location

Fiscal Year: 2025-2026

[0 subtotal by Collapse Mask
([ Exclude Inactive Accounts with zero balance
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3 Include All Encumbrances

71112025

To Date:
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20.5112.1100.37.21300 Salaries - Non-Certified $36,800.00 $36,800.00 $36,800.00 $0,00 $0.00 $0.00 0.00%
20:5200.11060,37.82005 Benefits $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300,1100.37.21600 Purchased Services $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20.5500.1100.37.91411 Cther Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100,37.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
Location® Alliance Educator Diversity Grant - 6/2026 - 37 $61,024.00 $61,024.00 $61,024,00 50,00 $0.00 $0.00 0.00%
20 5100 1100.38.21300 Salaries - Certified $20,558.48 $19,478.92 $19,478.62 $1,072.56 $0.00 $1,079.56 5.25%
20,5111.1100.38.11000 Salanes - Admin $10,000,00 $10,000.00 $10,000.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.38 21600 Purchased/Technical Senices $18,164.00 $18,164.00 $18,164.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.38.91411 Othr Purch Srvcs $0 00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.38.24002 Supples $16,277.52 $17.357.08 $17,357.08 ($1.079.56) $0.00 (81.079.56) -6.63%
Location 21st CCLC Supplemental Grant - 5/2026 - 38 $65,000,00 $65,000.00 $65,000.00 $0.00 $0.00 $0.00 0.00%
20.5111.1100 40.11000 Title | Salaries Admin $34 742.80 $34,742.80 $34,742.80 $0.00 $0.00 $0.00 0.00%
20,5111.1100.40,1100A Title | Salanes Non Cert Adm $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20 5111 1100.40.21300 Title | Certified Salaries $600.18 $600.18 $600.18 $0.00 $0.00 $0.00 0.00%
20-5112,1100.40.21300 Title | Non-Certified Salanes $27 203.49 $27.203.49 $27.203.49 $0,00 $0.00 $0.00 0.00%
20,5119.1100.40.2165N Titie | NP Tutors $13,560.32 $13,560.32 $13,560.32 $0.00 $0.00 $0.00 0.00%
20.5200.1100.40.2160N Benefits - NP $1037.37 $1,037.37 $1,037.37 $0.00 $0.00 $0.00 0.00%
20.5200,1100,40.82005 Benefits $91382.75 $9,382.75 $9.382.75 $0.00 $0.00 $0.00 0.00%
20,5300,1100.40.21800 Professional/Technical Service $1789.09 $1,789.99 $1,789.99 $0.00 $0.00 $0,00 0.00%
20.5590.1100.40.914117 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.40.24002 Supplies $6,586.29 $6,586.29 $6,586.29 $0.00 $0.00 $0.00 0.00%
20.5611.1100.40.2500N Supplies - NP $218.51 $218.51 $218.51 $0.00 $0.00 $0.00 0.00%
Location Title | 2024-2026 C/O - 40 $95 121.70 $85,121.70 $95,121.70 $0.00 $0.00 $0.00 0.00%
20,5111.1100.41.11000 Title | Salaries-Admin $88,293.05 $56,688.44 $56,685.44 $31,604.61 $0.00 $31,604.61 35.80%
20.5111 1100.41.1100A Title | Salanes Non Cert Admi $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5111.1100.41 21300 Title | Certified Salaries $822'804.00 $753,085.18 $753,086.18 $69,718.82 $0.00 $69.718.82 8.47%
20.5112,1100.41,21300 Title | Non-Certified Salanes $105 968213 $33,289.09 $33,299.00 $72,683.04 $0.00 $72.683.04  68.58%
20.5119.1100.41 2165N Title | NP Tutors $20,800,00 $4,668.76 $4,668.76 $16,131.24 $0.00 $16,131.24  77.55%
20.5200.1100.41.2160N Benefita - NP $1,591.20 $0.00 $0.00 $1,591.20 $0.00 $1,681.20 100.00%
20,5200.1100.41,82005 Benefits $10,000.00 $0.00 $0.00 $10.000.00 $0.00 $10,000.00 100.00%
20.5300.1100.41.21600 Professional/Technical Service $11,813.34 $8,110.01 $6,110.01 $3,703.33 $0.00 $3,703.33 31,35%
20.5500.1100.41,91411 Other Purchased Services $10,000.00 $10,000.00 $10,000,00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.41.24002 Supplies $37.495.34 $9,376.53 $9,376.53 $28,118.81 $0.00 $28,118.81 74,99%
20.5600.1100.41,2400N Supplies - NP $327.94 $261.44 $261.44 $66.50 $0.00 $66.50  20.28%
Location: Title | 2025-2027 C/Y - 41 $1,109,107.00 $875 489,45 $875,489.45 $233617 55 $0.00 $23361756  21.06%
20.5111.1100.42.21300 Certified Salaries $8,402.98 $8402.98 $8.402.98 $0 00 $0 00 $0.00 0.00%
20.5111.1100.42.2130N Salaries - NP $3,410.52 $3 410,52 $3.410.52 $0.00 $0 00 $0.00 0.00%
20,5112,1100.42.21300 Non-Certified Salaries $0.00 $0.00 $0.00 $0.00 $0 00 $0 00 0.00%
20.5200.1100.42.2160N Benefits - NP $303.74 $303.74 $303.74 $0.00 $000 $0.00 0.00%
20.5300.1100.42.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20,5600.1100.42.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.42.2400N Supplies - NP $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
Location: Title | 2024-2026 C/0 - 42 $12.117.24 $12,117.24 $12,117 24 $0.00 $0.00 $0.00 0:00%
20.5111.1100.43.21300 Salaries Certified $110,377.70 $102 185.17 $102,185.17 $8,192.53 $0.00 $8,192.53 7.42%
20.5111,1100.43.2130N Non-Certified NP Salaries $7.280.00 $3.455 48 $3 455.48 $3,824.52 $0.00 $3.824.52 52.53%
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20.5200.1100.43.2160N Benefits NP $569,30 $0.00 $0.00 $569,30 $0.00 $569.30  100.00%
20.5300.1100.43.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600.1100.43.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100,43.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.43.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Tile Il 2025-2027 C/Y - 43 $118,227.00 $105,840,65 $105.640.65 $12,586.35 $0,00 $12,586.35 10.65%
20.5100.1100.44.21300 Salaries $13,091.00 $13.091.00 $13,091.00 $0.00 $0.00 $0.00 0.00%
Location: Bilingual Education 2025-26 - 44 $12,001.00 $13,091.00 $13,081.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.45.21300 Salaries §22,827.00 $22,827.00 $22,827.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.45.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600.1100.45.24002 Supplies $0,00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Tile lll 2025-2027 CfY - 45 $22,827.00 $22,827.00 $22,827.00 $0.00 $0.00 $0.00 0.60%
20,5160,1100.46,21300 Salariss $11.697.72 $11,697.72 $11,697.72 $0.00 $0.00 $0.00 0.00%
20.5200,1100.45.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500,1100,46.91411 Student Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20,5600.1100.46.24002 Supplies $0.00 $0.00 $6.00 $0.00 $0.00 $0.00 0.00%
Location: Title 1l 2024-2026 CIO - 46 $11,897.72 $11,607.72 $11,687.72 $0.00 $0.00 $0.00 0.00%
20.5111.1100.47.21300 Salanes $3,490.00 $3,490.00 $3.490.00 $0.00 $0.00 $0.00 0.00%
20.5111,1100,47 21300 SALARIES - NP $0.00 $0,00 $0.00 $0,00 $0.00 $0.00 0.00%
20.5300.1100,47.21600 PROFESSIONAL/TECHNICAL SERVICE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300,1100.47.2160N PROFESSIONALTECHNICAL SERVICE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.47.2400N SUPPLIES - GRANTS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.47.24002 Prop/Equipment $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.47.2400N PROPERTY/EQUIPMENT NP - GRANTS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Talent Development -TEAM - 47 $3.490.00 $3.490.00 $3,490.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.48.21300 Cenlified Salaries $4,952. 436,16 $4,951,630.59 $4,951,630,59 $805.57 $0.00 $805.57 0.02%
20.5111.1100.48.21300 HR Director $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5112.1100.48,21300 Non-Certified Salaries $155,046,79 $155,310.57 $155,310.57 ($263.78) $0.00 ($263.78) -0.17%
20.5200.1100.48.82005 Benefits $430,000.00 $430.000.00 $430,000.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.48.21600 Professional/Technical Service $282,554.95 $277,363.02 $277,363.02 $5,191.93 $0.00 $5.191.93 1,84%
20.5500,1100.48,91411 Other Purchased Services $4,000,00 $4,000.00 $4,000.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.48.24002 Supplies $282,650.96 $288,384.68 $288,384.68 (85.733.72) $0.00 ($6.733.72) -2.03%
20.5700.1100.48.24002 Property/Equipment $193,996.14 $193,896.14 $193,996.14 $0,00 $0.00 $0.00 0.00%
Location: Alliance District Grant 2025-2026 - 48 $6,300,685.00 $6,300.685.00 $6,300,685.00 $0,00 $0.00 $0,00 0.00%
20.5100.1100.49.21300 Salaries - Certified $198,136.82 $202.527,74 $202,527.74 ($4,390.92) $0.00 (84,390.92) -2.22%
20,5111.1100.48.21300 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5111.1100.49.2130N TITLE IV C/Y SALARIES - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5112,1100.48.21300 Salaries - Non-Certified $52,704.51 $52.752.23 §52,752.23 ($47.72) $0,00 ($47.72) -0.09%
20.5200,1100.48.82005 Benefits $105,765.24 $105,765.24 $105,765.24 $0.00 $0.00 $0.00 0.00%
20,5300.1100.49.21600 Professional/Technical Service $106,475.00 $106,475.00 $106.475.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100,49,2160N PROFESSIONALTECHNICAL SERVICE $0.00 $0,00 $0.00 $0,00 $0.00 $0.00 0.00%
20.5600.1100.49.24002 Supplies $158,532.43 $154,093.79 $154.093.79 $4,433.64 $0.00 $4,438.64 2.80%
20.5600.1100.49.2400N SUPPLIES NP- GRANTS $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.49.24002 Property/Equipment $1.600.00 $1,600.00 $1.600,00 $0.00 $0.00 $0.00 0.00%
Location: Commissioners Network YR1 - §/2026 - 48 $623,214.00 $623,214.00 $623,214.00 $0.00 $0.00 $0.00 0.00%

Printed: 09/11/2026 9:57:11 AM CST Report: rptGLGenRpt 2026.3.05 Page: 3

46



Ansonia Board of Education

Grants - Expenditures by Location

Fiscal Year: 2025-2026

[ subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:
{4 Include pre encumbrance [7] Print accounts with zero balance (7] Fitter Encumbrance Detail by Date Range
[ tnclude All Encumbrances

71/2025

To Date:

6/30/2026

Account Number Description GL Budget Range To Date ¥YTD Balance Encumbrance Budget Balance % Bud
20,5111.1100.50.21300 Salaries $18,310.71 $18.310.71 $18,310.71 $0.00 $0.00 $0.00 0.00%
20.5111.1100.50.2130N Salaries - NP $910.09 $910.09 $910.09 $0.00 $0.00 $0.00 0.00%
20.5200.1100.50,2400N Benefits - NP $69.67 $69.67 $69.67 $0.00 $0.00 $0.00 0.00%
20.5200.1100.50.82005 Benefits $611.04 $611.04 $611.04 $0.00 $0.00 $0.00 0.00%
20.5300.1100.50.21600 Purchased Services $4,012,00 $4,012,00 $4.012,00 $0,00 $0.00 $0.00 0.00%
20.5300.1100,50,2160N Purchased Services NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500,1100.50.81411 Transportation $3.145.71 $3,145.71 $3,145.71 $0.00 $0,00 50.00 0.00%
20.5600.1100.50.24002 Supplies $18,235.74 $18,23574 $18,235.74 $0.00 $0.00 $0.00 0.00%
20.5600.1100.50.2400N Supplies NP $2,000,00 $2,000.00 $2,000.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.50.24002 Property/Equipment $609.00 $509.00 $608.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.50.2400N Property/Equipment - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Title IV Part A 2024-26 C/O - 50 $47,903.96 $47.903.96 $47,903.96 $0.00 $0.00 $0.00 0.00%
20.5100,1100.51.21300 Salaries $41,963.00 $3.206.43 $3.296.43 $38,666.57 $0.00 $38.666.57  92.14%
20.5111.1100.51.2130N Salaries - NP $4.614.73 $663.91 $663.01 $3,950.82 $0.00 $3,950.82  8561%
20,5200.1100.51.2400N Benefits - NP $360.00 $0.00 $0.00 $360.00 $0.00 $360.00  160.00%
20.5200,1100.51.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5300.1100.51.21600 Purchased/Technical Services $8,215.82 $7,675.40 $7.675.40 $540.42 $0.00 $540.42 6.58%
20.5300.1100.51.2160N Purchased/Technical Services - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500,1100,51.914114 Transportation $2,520.00 $0.00 $0.00 $2,520.00 $0.00 $2,520.00  100.00%
20.5500.1100.51.9141N Transporiation - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.51.24002 Supplies $16,474.45 $4,674.99 $4.674.99 $11,799.46 $0.00 $11,799.46 71.62%
20,5600,1100.51,2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0,00%
20.5700.1100.51.24002 Property/Equipment $782.00 $782.00 $782.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.51.2400N Property/Equipment - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location; Title IV Part A 2025-2027 CfY - 51 $74,930.00 $17.092.73 $17.092.73 $57,837.27 $0.00 $57,837.27 77.19%
20.5100.1100.52.21300 Salaries $319,296.00 $319,296.00 $319.286.00 $0.00 $0.00 $0.00 0.00%
20.5112,1100.52.21300 Non-Certified Salaries $377,865,03 $382,611.21 $382,611.21 (34.746.18) $0.00 ($4.746.18) -1.26%
20.5200.1100.52.82005 Benefits $47,535,36 $47,535.26 $47.535.36 $0.00 50,00 $0.00 0.00%
20.5300.1100.52.21600 Professional/Technical Service $27,959.94 $27,959.94 $27,959.94 50.00 $0.00 $0.00 0.00%
20.5500.1100.52.91411 Cther Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.52.24002 Supplies $55,053 67 $50,307.49 $50.307.49 $4.746.18 $0.00 $4.74618 8.62%
20.5700.1100,52,24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location; Priority Schoo! District 2025-2026 - 52 $627,710.00 $827.710.00 $827,710.00 $0.00 $0.00 $0.00 0.00%
20,5100.1100.53.21650 Salaries $7,795.15 $7.795.15 $7,795.15 $0.00 $0.00 $0.00 0.00%
20.5200.1100.53.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.53.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.53.81411 Other Purchased Services $36,267.85 $36,267.85 $36,267.85 $0.00 $0.00 $0.00 0.00%
20.5600.1100.53,24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Extendsd School Hours 2025-2026 - 53 $44,063.00 $44.063.00 $44,063.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.54.21650 Sataries $19,051.85 $19.051.85 $18,051.85 $0.00 $0.00 $0,00 0.00%
20.5200,1100.54.82005 Benefits $1,038.00 $1.039.00 $1.039.00 $0.00 $0.00 $0.00 0.00%
20,5300,1100.54,21600 Professional/Technical Service $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100,54.91411 Other Purchased Services $29,548.15 $29.548.15 $29,548.15 $0.00 $0,00 $0.00 0.00%
20.56800.1100.54.24002 Supplies $2,260.00 $2,260.00 $2,260.00 $0.00 $0.00 $0.00 0.00%
Location: PSD Summer School 2025-2026 - 54 $51,899.00 $51,899.00 $51,899.00 $0.00 $0.00 $0.00 0.00%
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20.5111.1100.56.11000 Salaries Non-Instructional $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5111,1100.56.1100A Salaries - Admin $0.00 $0.00 $0.00 $0.00 $0.00 50,00 0.00%
20.5111.1100.56.21300 Salaries - Instructional $0.00 $0,00 $0.00 $0,00 $0.00 $0.00 0.00%
20.5200.1100.56.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5320.1100.56.21300 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5325.1100.56.24002 Parent Activities $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.56.91411 Other Purchased Services $2,200.00 $2,200.00 $2,200.00 $0.00 $0.00 $0.00 0.00%
20.5580.1100.56.25020 Field Trips $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5590,1100.56.91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5611.1100.56.24002 Instructional Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.569(0.1100.56,24002 Non-Instructional Supplies $0,00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.56.24002 Property/Equipment $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
Location: PostSecendary Readiness Assessment Grant - engs- $2,200.00 $2.200.00 $2,200.00 $0.00 $0.00 $0.00 0.00%
20.5111.1000.59,21650 Salaries - Instructional $61,750.00 $61,750.00 $61,750.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.59.82005 Benefits $12,861.00 $12,861.00 $12,861.00 $0.00 $0.00 $0.00 0.00%
20.5325.1100.59.24002 Parent Activities $389.00 $389.00 $389.00 $0.00 $0.00 $0.00 0.00%
20.5510,1100,59.91411 Pupil Transportation $0.00 $0.00 $0.00 $0,00 $0.00 $0.00 0.00%
20.5600.1100.59.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.59.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location; Sman Start 2025-2026 - 58 $75,000.00 $75,000.00 $75,000.00 $0.00 $0.00 $0,00 0.00%
20.5100.1100.60.91411 SALARIES $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5111,1100.60.11000 Non-Instructional $2,800.00 $2,800,00 $2,800.00 $0.00 $0.00 $0.00 0,00%
20.5111.1100.60.21650 Instructional $9,357.00 $9,357.00 $9,357.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.60.82005 Benefits $303.00 $303.00 $303.00 $0.00 $0,00 $0.00 0.00%
20,5320.1100.60.21300 ProfessionaliTechnical Service $332.00 $332.00 $332.00 $0.00 $0.00 $0.00 0.00%
20,5322.1100.60.21600 In Service $5,200,00 $5,200.00 $5,200.00 $0.00 $0.00 $0.00 0.00%
20.5330.1100.60.21600 Employee Training $460.00 $460.00 $460.00 $0.00 $0.00 $0.00 0.00%
20.5510.1100.60.81411 Student Transportation $8,392.00 $8,392.20 $8,392.20 $0.80 $0.00 $0.80 0.01%
20,5580,1100.60.25020 Travel $179.00 $178.00 $178.00 $1.00 $0.00 $1.00 0.56%
20.5600.1100.60.24002 Supplies $19,620.00 $19,621.80 $19.621.80 ($1.80) $0.00 ($1.80) -0.01%
20.5700.1100.60,24002 Property/Equipment $14,783.00 $14,783.00 $14.783.00 $0.00 $0.00 $0.00 0.00%
Location; Perking 2025-2026 - 60 $61,427.00 $61,427.00 $61,427.00 $0.00 $0.00 $0.00 0.60%
20.5111.1100.65.21300 SALARIES $0,00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.65.91411 Othr Purch Srvs $8,950.00 $9,950.00 $9,950,00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.65.24002 SUPPLIES $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.65.24002 PROPERTY/EQUIPMENT $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
Location: McKinney Vento Homeless Assistance - 6/2026 - 65 $9,950.00 $9.950.00 $9,950.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.70.21300 Supplies $0.00 $0.00 $0.00 $0,00 $0.00 $0.00 0.00%
20.5500.1100.70.91411 OTHER SERVICES - GRANTS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100,70.24002 Supplies $3,000.00 $84.96 $84,96 52,915.04 $0.00 $2,915.04  97.17%
Location: Open Choice 2026 - 70 $3,000.00 $84.96 $84.96 $2,915.04 $0.00 $2,915.04 97.17%
20.5111,1100.80.11000 Non Instructional - Admin $15812.76 $15.812.76 $15.812.76 $0.00 $0.00 $0.00 0.00%
20.5111,1100.80.21300 Instructional $55.914.68 $55,914.68 $55,914 68 $0.00 $0.00 $0.00 0.00%
20.5112.1100.80.2130N Instructional - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.80.2160N NP BENEFITS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5200,1100.80,82005 Benefits $10,299.63 $10,299.63 $10,299.63 $0.00 $0,00 50.00 0.00%
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20.5200.1100.80.8200N Benefits NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5322,1100,80.21600 In Service $950.00 $950.00 $950.00 $0.00 $0.00 $0.00 0.00%
20.5323.1100.80.11010 Pupil Services $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5510.1100.80.52010 Transportation $6,998.03 $6,998.03 $6,998.03 $0.00 $0.00 $0.00 0.00%
20.5580.1100.80,25020 TravelField Trips $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5580.1100.80.81411 TraveVField Trips $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20.5600.1100.80.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.80.2400N Supplies - NP $196.55 $196.55 $156.55 $0.00 $0.00 $0.00 0.00%
20.5734.1100.80,24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: IDEA 611 2024-26 C/O - 80 $90.171.65 $90,171.65 $90,171.65 $0.00 $0.00 $0.00 0.00%
20.5111.1100.81,11000 Non Instructional - Admin $22.829.89 $7.962.95 $7.062.95 514,866.94 $0.00 $14.866.94  65.12%
20.5111.1100.81.21300 instructional $571,833.11 $520,859.72 $520,859.72 $50,873.3% $0.00 $50,973.39 8.91%
20.5112.1100.81,2130N Salaries - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.60 0.00%
20.5200.1100.81.2160N Benefits - NP $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.81,82005 Benefils $53.141.00 $53,141.00 $53,141.00 $0.00 $0.00 $0.00 0.00%
20.5322.1100.81.21600 In-Service $987.50 $0.00 $0.00 $987.50 $0.00 $987.50  100.00%
20,5323.1100.81.11010 Pupil Services $61,186.88 $62,351,67 $62,351.97 ($1,165.09) $0.00 ($1,165.09) -1.90%
20.5510.1100.81.52010 Student Transportation $15,000.00 $15,000.00 $15,000.00 $0.00 $0.00 $0.00 0.00%
20.5580.1100.81.81411 Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600,1100,81,24002 Supplies $8,141.83 $6,000.00 $6,000.00 $2,141.83 $0.00 $2,141.83 26,31%
20.5600.1100.81.2400N Supplies - NP $1,542.79 $0.00 $0.00 $1,542.79 $0.00 $1,542.78  100.00%
20.5734.1100.81,24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20.5734.1100.81.2400N Property/Equipment - NP $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5735.1100.81.2400N NP Technology Software $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: IDEA 611 2025-27 CfY - 81 $734,663.00 $665,315.64 $665,315.64 $69,347.36 $0.00 $69,347.36 9.44%
20.5411,1100.82.21300 Salaries $4,265.72 $4,265.72 $4,265.72 $0.00 $0.00 $0.00 0.00%
20.5111.1100.82.2130N Salaries - NP 50.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.82.82005 Banefits $61.50 $61.50 $61.50 $0.00 $0.00 $0.00 0.00%
20.5600,1100,82.24002 Supplies $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.82.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: IDEA Pari B Sec 619 2024-26 C/O - 82 $4,327.22 $4,327.22 $4,327.22 $0.00 $0.00 $0.00 0.00%
20.5111.1100.83.21300 Salaries $9,124.00 $5,596.25 $5.596.25 $3,527.75 $0.00 $3,527.75 38.66%
20.5111.1100.83.2130N Salaries - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5200.1100.83.82005 Benefils $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.83.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: IDEA Part B Sec 619 2025-27 C/Y - 83 $9,124.00 $5,596.25 $5,596.25 $3,527.75 $0.00 $3,527.7% 38.66%
20.5111.1100,84,11000 Child Care Non Instructional $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5111.1100.84.21300 Salaries $123,757.76 $123,767.76 $123.757.76 $0.00 $0.00 $0,00 0.00%
20.5200.1100.84.82005 Employee Benefits $31,882.48 $31,882.48 $31,802.48 $0.00 $0.00 $0.00 0.00%
20.5322.1100.84,21600 Purch Proff Tech Serv $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5323.1100.84.11010 Pupil Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5324,1100.84.40000 Field Trips $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5325,1100.84.40000 Parent Activities $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5340,1100.54.21600 Other Purf Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500.1100.84.81411 Other Sarvices -Ansonia $0.00 $0.00 $0.00 $0.00 30.00 $0.00 0.00%
20.5590.1100.84,81411 Other Purch Services $0.00 $0.00 $0.00 $0,00 $0.00 $0.00 0.00%
20,5600,1100,84,24002 Supplies $96,653.76 $96.655.62 $96,655.62 ($1.86) $0.00 ($1.88) 0.00%
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20.5611.1100.84.24002 Inst Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.84,24002 Equipment/Property $5188.00 $5.186.14 $5.186.14 $1.86 $0.00 51.86 0.04%
Location: SEED Grant - 6/2026 - 84 $257,482.00 $257,482.00 $257,482.00 $0.00 $0.00 $0.00 0.00%
Grand Total: $10949,18047  $10565345.28  $10.565,345.26 $383.835.19 $0.00 $30383519  351%
End of Report
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20.5100.1100.30.21300 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100,30,20311 ProfTach Service - BH Care - $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20,5300.1100.30.20811 Prof/Tech Service - BH Care - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.30.21600 PROFESSIONALTECHNICAL SERVICE $1,000.60 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
20.5300.1100.30.25111 ProffTech Service - BH Care - $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.30.26111 PrafiTech Service - BH Care - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.60%
20.5600.1100.20.20311 Supplies - BH Care - Mead $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.30.20811 Supplies - BH Care - Prenderga $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100,30,24002 Supplies $3,152.79 $0.00 $0.00 $3,152.79 $1,635.26 $1,517.53 48.13%
20,5600.1100.30.25111 Supplies - BH Care - Middle $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.30.26111 Supplies -~ BH Care - AHS $0,00 50.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: BHcare - 6/2026 - 30 $4,152,79 $0.00 $0.00 $4,152.79 $1.635.26 $2,517.53 60.62%
20,5112.1100.31.21300 Salaries - Non Instructional $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.31.21600 Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20,5510.1100.31.81411 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600.1100.31.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: It Gets Better Project - 6/2026 - 31 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.32.21300 Salaries - Certified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.32.91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: QU Data Science Summer Program - 32 $0.00 $0.00 $0.00 $0.00 $0.60 $0.00 0.00%
20.5111.1100.33,11000 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500.1100.33.91411 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 50.00 0.00%
20.5600.1100.33.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Ready/CT First Rookie Grant - 6/2026 - 33 $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20,5100.1100.34.21300 Salaries $72.060.00 $0.00 $0.00 $72.060.00 $72,060.00 $0.00 0.00%
20.5200.1100.34,82005 Benefits $0.00 $0.00 $0.00 $0,00 $0.00 $0,00 0.00%
20.5300.1100.34.21600 Professional / Technical Servi $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: School Mental Healfth Y3 - 2025-26 - 34 $72,060.00 $0.00 $0.00 $72,060.00 $72,060.00 $0.00 0.00%
20.5100.1100.35.21300 Sataries - Certified $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200,1100,35.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.35.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: School Mental Health Y2 - 2024-25 - 35 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.36.21300 Salaries $0.00 $0.00 $0.00 $0.00 $89,971.19 ($89,971.19) 0.00%
20.5200.1100.36.82005 Benefits $0.00 $0.00 $0.60 $0.00 $0.00 $0.00 0.00%
20.5300.1100.26.21600 Professional/Technica Service 50.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
Location: School Improvement Grant - 6/2026 - 36 $0.00 $0.00 $0.00 $0.00 $89,971.19 ($89,971.19) 0.00%
20.5100,1100.37.21300 Salaries - Certified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5112.1100.37.21300 Salaries - Non-Centified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Alliance Educator Diversity Grant - 6/2026 - 37 $0.00 $0.00 50.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100.38.21300 Salaries - Certified $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5111,1100,38,110C0 Salaries - Admin $0.00 $0.00 $0.00 $0,00 $0.00 $0,00 0.00%
20.5300.1100.38.21600 Purchased/Technical Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100,38.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
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Ansonia Board of Education

Grants - Expenditures by Location

Fiscal Year: 2026-2027

(O subtotal by Collapse Mask
() Exclude Inactive Accounts with zero balance

From Date:
] Include pre encumbrance 7] Print accounts with zero balance Filter Encumbrance Detail by Date Range

7172026

To Date:

O Include All Encumbrances

8/31/2026

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
Location: 21st CCLC Supplemental Grant - 5/2026 - 38 $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5111.1100.40. 11000 Title | Salaries Admin $32,855.51 $0.00 $0.00 $32.655.51 $0.00 $32,85551  100.00%
20.5111.1100.40,21300 Title | Cerlified Salaries $0.00 $0,00 $0,00 $0.00 $0.00 $0.00 0.00%
20,5112.1100.40.21300 Titls | Non-Centified Salaries §22,640,80 $3,483.20 $3,483.20 $19,157.60 $19,244.68 ($87.08) -0.38%
20.5119.1100.40.2165N Title | NP Tutors $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.40.2160N Benefits - NP $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20,5200.1100.40.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100,40.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5590.1100.40.91411 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.40.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5611.1100.40.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Title | 2024-2026 C/O - 40 $55,496.31 $3,483.20 $3,483.20 $52,013.11 $19,244.68 $32,768.43 59.05%
20,5111.1160.41.11000 Title | Salanes Admin $58,001.02 $5.079.24 $5.079.24 $54.011.78 $28,685.83 $2532595  42.86%
20.5114.1100.41.21300 Title | Certified Salaries $852,194.91 $0.00 $0.00 $852,184.91 $761.031.35 $91,163.58 10.70%
20.5112.1100.41.21300 Title | Non-Certified Salaries $84,761.78 $0.00 $0.00 $84.761.78 $0.00 $84,761.78  100.00%
20,5119,1100.41.2165N Title | NP Tutors $0.00 $0,00 $0.00 $0.00 $324.00 ($324.00) 0.00%
20.5200.1100.41.2160N Benefits - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5200,1100.41,82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5300.1100.41.21600 Professional/Technical Sarvice $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20,5500,1100.41,91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.41.24002 Suppties $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.41.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location; Tite | 2025-2027 CFY - 41 $996.047.71 $5,079.24 $5.079,24 $950,968.47 $780,041.18 $200,027.29 20.17%
#0.5111.1100.42.21300 Cerlified Salanes $27.861.57 $0.00 $0.00 $27,861.57 $0.00 $27,861.57 100.00%
20.5111.1100.42.2130N Salaries - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5200.1100.42.2160N Benefits - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Locstion: Tile ) 2024-2026 C/O - 42 $27.861.57 $0.00 $0.00 $27.861.57 $0.00 $27.881.57  100.00%
20.5111,1100.43.21300 Salaries Certified $86.044.00 $0.00 $0.00 $86,044.00 $120,383.59 ($24,319.50)  -39,80%
20.5111.1100.43.2130N Non-Certified NP Salaries $8,454.24 $0.00 $0.00 $8.454.24 $14,832.00 ($6,377.76)  -75.44%
20.5200.1100.43.2160N Benefils NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5300.1100.43.21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0,00 0.00%
20,5600.1100.43.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
30,56010.1100.43.2400N Supplies - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.43.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Title Il 2025-2027 C/fY - 43 $94,498.24 $0.00 $0.00 $94,498.24 $135,195.59 ($40,607.35)  -43.07%
20.5100.1100.44.21300 Salaries $15,171.08 $0.00 $0.00 $15.171.00 $16.402.65 ($1,231.56} -8,12%
Location; Bifingusl Education 2025-26 - 44 $15,171.09 $0.00 $0.00 $15.171.09 $16.402.65 ($1,231.56) -8.12%
20.5100.1100.45.21300 Sataries $0.00 $0.00 $0.00 $0.00 $56.639,30 {$56,639.30) 0.00%
20,5200,1100,45.62005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5600.1100.45.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Title Il 2025-2027 C/Y - 45 $0.00 $0.00 $0.00 $0.00 $56,639,30 {$56,639.30) 0.00%
20.5100.1100.46.21300 Salaries $0.00 $0.00 $0.00 $0.00 $4,964,70 {$4,964.70) 0.00%
20.5200.1100.46 82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.46.91411 Student Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
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Ansonia Board of Education

Grants - Expenditures by Location

Fiscal Year: 2026-2027

(O Subtotal by Collapse Mask

4] Exclude Inactive Accounts with zero balance

From Date:
] Include pre encumbrance Print accounts with zero balance Filter Encumbrance Detail by Date Range

711/2026

To Date;

O Include All Engumbrances

8/31/2026

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
Location: Title Il 2024-2026 C/O - 46 $0.00 $0.00 $0.00 $0.00 $4,964.70 ($4,964.70) 0.00%
20.5111.1100.47.21300 Salaries $0.00 $0.00 $0.00 $0.00 $3,222.00 ($3,222.00) 0.00%
Location: Talent Development -TEAM - 47 $0.00 $0.00 $0.00 $0.00 $3,222.00 ($3.222.00) 0.00%
20.5100.1100.48,21300 Cenified Salaries $5,189,447 65 $75,521.44 $75,521.44 $5,113,926.21 $4,357,482.61 $758,443.60 14.58%
20.5112.1100.48.21300 Non-Certified Salaries $206,307.74 $8,446.00 $8,446.00 $197,861.74 $112,285.47 $85576.27  41.48%
20,5200.1100.48,82005 Benefits $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20.5300,1100.48.21600 Professional/Technical Service $0.00 $38,646.70 $38,646,70 ($38,646.70) $58,898.77 ($107.645.47) 0.00%
20.6500.1100.48,91411 Other Purchased Services $0,00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100,48,24002 Supplies $0.00 $0.00 $0,00 $0.00 $3,805.00 ($3.805.00) 0.00%
20.5700.7100.48.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Alliance District Grant 2025-2026 - 48 $5,395,755.39 $122,614.14 $122,614.14 $5,273,141.25 $4,542,571.85 $730,569.40 13.54%
20,5100.1160.49.27300 Salaries - Certified $279,254,00 $0.00 $0.00 $229,254,00 $290,902.84 {$61,648,84)  -26.89%
20.5112,1100.49.21360 Salaries - Non-Certified $66,821.25 $0.00 $0,00 $66,821.25 $71.294.11 {54,472.86) -6.69%
20.5200.1100.49.820065 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.,00 0.00%
20.5300,1160.49,27600 Professional/Technical Service $0,00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.,1100.49.24002 Supplies $0.00 $0,00 $0.00 $0,00 $96.861.20 ($96.861.20) 0.00%
20,5700.1100.49.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Commissioners Network YR1 - 6/2026 - 48 $296,075.25 $0.00 $0.00 $296,075.25 $459,058.15 ($162,982.30)  -55.05%
20.5111,1100,50.21300 Salaries $2,627.00 $0.00 $0.00 $2,627.00 $4,127.00 ($1.500.00)  -57.10%
20,5111.1100.50.2130N Satanes - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5200.1100.50.2400N Banefits - NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5200,1100.50.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5300,1100.50.21800 Purchased Senices $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.50.91411 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.50.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.50.2400N Supplies NP $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5700.1100.50.24002 Property/Equipment $0.00 $0,00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Title IV Part A 2024-26 C/O - 50 $2.627.00 $0.00 $0.00 $2,627.00 $4,127.00 ($1,500.00)  -57.10%
20.5100,1100.51.21300 Salaries $1.500.00 $4,865.00 $4.865.00 {$3,365.00) $0.00 {$3,965.00) -224.33%
20,5111.1100.51.2130N Salaries - NP $6.,377.76 $0.00 $0.00 $6,377.76 $0,00 $6,377.76 100.00%
20.5200.1100.51.2400N Benefits - NP 50.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
20.5300.1100.51.21600 Purchased/Technical Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500,1100.51.91411 Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600.1100.51.24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.51.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Tille IV Part A 2025-2027 C/Y - 51 $7.877.76 $4,865.00 $4.865 00 $3.012.76 $0.00 $3,012.76 38.24%
20.5100.1100.52.21300 Salaries $328 676.00 $0.00 $0,00 $328,876.00 $297.775.00 $31,101.00 9.46%
20.5111.1100,52.21300 TEACHERS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5112.1100.52.21300 Non-Certified Salaries $355,656.95 $0.00 $0.00 $355,956.95 $262,731.89 $93,225.06 26.19%
20.5200.1100.52.82005 Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5300.1100.52,21600 Professional/Technical Service $0.00 $12,273.04 $12.273.04 ($12,273.04) §3.032.14 ($15,305.18) 0.00%
20.5600.1100.52.24002 Supplies $0.00 $0.00 $0.00 $0.00 $482,05 [$482.05) 0.00%
Location; Priority School District 2025-2026 - 52 $684,822,95 $12,273.04 $12.273.04 $672,569.91 $564,021.08 $108.538.83 15.85%
20.5100.1100.53.21650 Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
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Ansonia Board of Education
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[0 subtotal by Collapse Mask
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From Date:
4 Include pre encumbrance (4 Print accounts with zero balance 4] Filter Encumbrance Detail by Date Range

71112026
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20.5300.1100.53,21600 Professional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500,1100.53.91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Extended School Hours 2025-2026 - 53 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5100.1100,54.21650 Salaries $0.00 $35,398.34 $35,398.34 {535,398.34) $0.00 (535,398.34) 0.00%
20.5200,1100,54.82005 Banefits $0.00 $0.00 $0.00 $0.60 $0.00 $0.00 0.00%
20,5300,1100.54.21600 Profassional/Technical Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100,54.91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100,54,24002 Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: PSD Summer School 2025-2026 - 54 $0.00 $35,308,34 $36,398.34 ($35,308,34) $0.00 ($35,398.34) 0.00%
20.5500,1100.56.91411 Qther Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: PosiSacondary Readiness Assessment Grant - 6/2026 - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
58
20.5320.1100.57.21300 Professional Ed Senvices $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5322,1100.57.21300 In Service $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5500.1100.57.91411 Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20.5600,1100.57,24002 Supplies $0,00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
20,5700.1100.57.24002 Property/Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Location: Quality Enhancement 2025-2026 - 57 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
20,5500.1100.65.91411 Othr Purch Srvs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.,00%
Location: McKinney Vento Homeless Assistance - 6/2026 - 65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Grand Total: $7,652,456.06 $183.712.96 $183,712.96 $7,468,743.10 $6.759.154.63 $709,588.47 9.27%
End of Report
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Ansonia Board of Education

Expenditures by Object - 11 Athletics

Fiscal Year: 2025-2026

[ Exciude Inactive Accounts with zero balance

From Date:
|:] Subtotal by Collapse Mask @ Include pre encumbrance Print accounts with zero balance Filter Encumbrance Detail by Date Range

7172025

To Date:
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6/30/2026

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5322.3200.11.25040 Professional Development - Ath $750.00 $0.00 $0.00 $750.00 $0.00 $750.00 100.00%
Object: INSTRUCTIONAL PROGRAM IMPROVEMENT - 5322 $750.00 $0.00 $0.00 $750.00 $0.00 $750.00  100.00%
10.5330.3200.11.24060 Officials $15,500.00 $25,388.00 $25,288.00 ($9,868.00) $0.00 ($9.888.00)  -63.79%
10.5330.3200.11.24061 Athletic Trainer $7.500.00 $27,270.00 $27,270.00 ($19,770.00} $0.00 ($19,770.00) -263.60%
Object: PROFESSIONAL/TECHNICAL SERVICES - 5330 $23,000.00 $52,658.00 $52,658.00 {$29,658.00) $0.00 ($29,656.00) -128.95%
10.5430.1000.11.65000 Maintenance Contracts - Athlet $0.00 $0.00 $0.00 $6.00 $0.00 $0.00 0.00%
Object: MAINTENANCE CONTRACTS - 5430 $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
10.5440.3200.11.91050 Rental Equipment - Athletics $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: RENTALS - 5440 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5490.3200,11.62000 Purchased Services - Athletics $23.500.00 $37.911.56 $37,911.56 ($14,411.56) $0.00 ($14.411.56)  -61.33%
Object: PURCHASED SERVICES - 5490 $23,500,00 $37,911.56 $37.911.56 ($14,411,56) $0.00 ($14.411.56)  61.33%
10.5520.3200.11.82000 Athletic Full Excess Insurance $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: LIABILITY INSURANCE - 5520 $0.00 $0.00 $0.00 $0,00 $0.00 $0.00 0.00%
10.5530.3200.11.13140 Printing $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: PRINTING - 5530 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5531.1000.11.13105 Postage $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: POSTAGE - 5531 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10,5580.2555.11.52010 Transportation - Athletics $70,000.00 $83,162.03 $83.162.05 ($13,162.03) $0.00 ($13162.03)  -18.80%
10.5580.3200.11.52015 Travel - Athletics $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: TRAVELFIELD TRIPS - 5580 $70,000.00 $83,162.03 $83,162.03 ($13,162.03) $0.00 ($13,162.03)  -18.80%
10,5590.2600.11,12400 Telephone - Athletics $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object; TELEPHONE - 5590 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5613.3200.11.65000 Maintenance Supplies - Athleti $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object; CUSTODIAL/MAINTENANCE SUPPLIES - 5613 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5690.3200.11.25010 Nen Instructional Suppties - A $20,000.00 $19,189.23 $19,189.23 $810.77 $0.00 $810.77 4.05%
Object: NON-INSTRUCTIONAL SUPPLIES - 5630 $20,000.00 $19,189.23 $19,189.23 $810.77 $0.00 $810.77 4.05%
10.5730.3200.11.91000 Instructional Equipment - Athl $3,000.00 $2.884.61 $2,884.61 $115.29 $0.00 $115,39 3.85%
Object: INSTRUCTIONAL EQUIPMENT - 5730 $3,000.00 $2.884 61 $2,884.61 $115.39 $0.00 $115.39 3.85%
10.5731.3200.11.91100 Non Instructional Equipment - $9,000.00 $8,587.28 $8,587.28 $412.72 $0.00 $412.72 4.55%
Object: NON INSTRUCTIONAL EQUIPMENT - 5731 $9,000.00 $8,567.28 $8,587.28 $412.72 $0.00 $412.72 4.59%
10.5810,3200.11.25060 Mambership/Dues - Athletics $5,330.00 $7.495.00 $7.495.00 {52,165.00) $0.00 ($2,165.00)  -40.62%
Object: MEMBERSHIPS/DUES/FEES - 5810 $5,330,00 $7,495.00 $7.495.00 ($2,165.00) $0.00 ($2165.00)  -40.52%
Grand Total: $154,580.00 $211,887.79 $211,887.71 (857.307.71) $0.00 (§57.307.71)  -37.07%
End of Report
Printed: 09/11/2026 10:00:42 AM CST  Report: ptGLGenRpt 2026.3.05 Page: 1
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Ansonia Board of Education

Expenditures by Object - 11 Athletics

Fiscal Year: 2026-2027

O Exclude Inactive Accounts with zero balance

From Date:
[ Subtotal by Collapse Mask [ Include pre encumbrance [ Print accounts with zero balance [ Filter Encumbrance Detail by Date Range

7172026

To Date:

[J Include ANl Encumbrances

8/31/2026

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5322.3200.11.25040 Professional Development - Ath $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: INSTRUCTIONAL PROGRAM IMPROVEMENT - 5322 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5330.3200,11,24060 Officials $25,000.00 $0.00 §0.00 $25,000.00 $0.00 $25,00000  100.00%
10.5330,3200.11.24067 Athletic Trainer $7.500.00 $0.00 $0.00 $7,500.00 $0,00 $7.500.00 100.00%
Object: PROFESSIONAL/TECHNICAL SERVICES - 5330 $32,500.00 $0.00 $0.00 $32.500.00 $0.00 $32,500.00  100.00%
10,5430.1000.11,65000 Maintenance Contracts - Athlet $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: MAINTENANCE CONTRACTS - 5430 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5440,3200.11,91050 Rental Equipment - Athletics $0,00 $0.00 $0.00 $0.00 $0.00 50.00 0.00%
Object: RENTALS - 5440 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5490,3200,11,62000 Purchased Services - Athletics $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25.000.00  100.00%
Object: PURCHASED SERVICES - 5490 $25,000,00 $0.00 $0.00 $25,000.00 $0.00 $25000.00  100.00%
10.5520.3200.11.82000 Athletic Full Excess Insurance $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: LIABILITY INSURANCE - 5520 $0,00 $0.00 $0.00 $0.00 $0.00 50,00 0.00%
10.5530.3200.11.13140 Printing $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: PRINTING - 5530 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5531,1000.11.13105 Postage $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: POSTAGE - 5531 $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
16,5580.2555.11.52010 Transportation - Athietics $87,827.50 $0.00 $0.00 $87,827.50 $75.000.00 $12,827.50 14.61%
10.5580.3200.11,52015 Travei - Athletics $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
Object: TRAVEL/FIELD TRIPS - 5580 $87.827.50 $0.00 $0.00 $87,827.50 $75.000.00 $12,827.50 14.61%
10,5590.2600.11.12400 Telephone - Athletics $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Object: TELEPHONE - 5580 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
10.5613.3200.11,65000 Maintenance Supplies - Athleti $0.00 $0.00 $0,00 $0.00 $0.00 $0.00 0.00%
Object: CUSTODIAL/MAINTENANCE SUPPLIES - 5613 $0.00 $0.00 $0.00 $0.00 $0,00 $0.00 0.00%
10.5690.3200.11.25010 Non Instructional Suppiies - A $35,000,00 $0.00 $0.00 $35,000.00 $3.88227 $31,117.73  88.91%
Object: NON-INSTRUCTIONAL SUPPLIES - 5690 $35,000,00 $0.00 $0,00 $35,000.00 $3,882.27 $31,117.73  BB.91%
10.5730.3200.11.91000 Instructional Equipment - Athl $3,000.00 $2,500.00 $2,500.00 $500.00 $0.00 $500.00 16.67%
Object: INSTRUCTIONAL EQUIPMENT - 5730 $3,000.00 $2,500.00 $2,500.00 $500.00 $0.00 $500.00 16.67%
10.5731.3200.11.91100 Non Instructional Equipment - $10,000,00 $0.00 $0.00 $10,000,00 $0.00 $10,000.00  100.00%
Object: NON INSTRUCTIONAL EQUIPMENT - 5731 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000,00  100.00%
10.5810.3200.11.25050 Membership/Dues - Athletics $7,495.00 $6,784.85 $6,784.85 $710.15 $0.00 $710.15 9.47%
Object: MEMBERSHIPS/DUES/FEES - 5810 $7.495.00 $6,784.85 $6,784.85 $710.15 $0.00 $710.15 9.47%
Grand Total: $200,822.50 $5,284.85 $9,284.85 $191,537.65 $78,882.27 $112,655.38  56.10%
End of Report
Printed: 09/11/2026 9:35:41 AM CST Report:  rptGLGenRpt 2026.3.05 Page: 1
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Ansonia High School
Athletic Department
20 Pulaski Highway
Ansonia, CT 06401

Phone (203) 736-5060 FAX (203) 736-5068

September 2026

The fall sports season for Ansonia High School is officially underway. Our coaching staffs, student-
athletes, and athletic department personnel have worked very hard over the summer to prepare for
a successful, safe, and competitive year.

We are incredibly proud to report that student engagement is very high this season. We have achieved
a full complement of student-athletes across the following fall sports programs:

Football (Froshmore and Varsity)
Boys and Girls Varsity Soccer

Girls Volleyball (Freshman, Junior Varsity and Varsity)

Total student participation for the fall season has reached 153 athtetes. This turnout underscores
the vital role that education-based athletics plays in the physical, social, and emotional
development of our students.

Fall teams begin competition the week of September 7th.

The student-athletes appreciate your support and would love to see you at these games.

Thank you for your ongoing commitment to our athletic programs and the students we serve.

Respectfully submitted,

Thomas Brockett
Athletic Director
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Schoal specific sports pages and moblle apps are herel Your schoct, your teams, your schedules and resulis!

Click here to go to the Ansonia school specific site.

Football - Boys

.}

Ansonla
Coach: Shane Kingsley

'f‘\r Assistands: John Sponheimer, Robert Usi, Kevin Rowley, Josaph Berubs, Nick Johnson ,
A John Mihalko
Regular Season Record: 1-0 (1.000)
TEAM SCHEDULE
 Dote | Tmo Teomlewel  Type Stakw Mo Home/Away  Opponent  Rest Scoro Defal| T e T

IWED8/26 300PM  Vasity scrimmoge Nomal | Home “INorh Haven T Nokin Feld-Ansonia - Football Field o
SATB/29 900AM jVarsty |Scimmage Nommal ‘Away |Nofre Dome-West Haven ) " Notte Dome High School - Side Turf -
mu 9/ S00PM [Vomity Scimmage Nommal! Home |Siatford - i  Nolan Field-Ansonia - Football Fleld ;
THU OI 10 b'w PM !:fc‘rs:t;r“ _I_-e_cgue T l:k_;rin_a:l_: .Awoy ,Seymour R iWln &0 | Seymour High School - turf field o __..:..—::. “i—::ﬁ:
:FRI 9/18 bOOPM varsity :Non—Lecxgue “_Noimal 3 _Ho_me_ Weaver/Hortford Pl.fb_ﬁ_ciClosslcol ! ! Nolan Reld-Ansonia - Football Feld o ]
THU 9/24 500 PM VSrsrty league  Nomal  Home  |WCA : Nolon Fietd-Ansonia - Footboll Feld '
FRIT02 600PM Vosty leogue  Nomd  Away Tominglon P E To-r;'l:'t-gton High School - Fleld #1 Robert Frost Sports Complex Stadium Field |
FR! ID/Q 6 30 PM chrsi*y Leogue Nomal Away ,Hoty Cross ; Mumcipcl Sladium South Held Ray Snyder Sr. Turf Feld .
FRI0/23 6 00 PM Vorsny T L-sggae_ _ﬁo}rr{ét" Home  Woodiand o | ¥ I\T&cn field-Ansonia - Football Field j
!‘5!31— Blw- -.6.) :00 PM Varsiiy P Lecgue Norrnol AW_ " \ 5;«3::1 - ) I Oxtord H[gh School OHS Wo!vertne Fleld 'Turf} N - !_M
THU 1S 600 PM  Varsity 'Leogue - Nomnol ‘Home  Watetown 1 Nolan Field Ansomcl Footbal Feld |
FRINI/13 600PM Versty ‘leogue  Nomnal, |Home  |Dey B . Nolan Field-Ansonia - Footbol Field N
THU 11726 10:00AM  Vorsty :Leogue Nom&&l' T Tawoy | |Nougotuck o : 'Nougatuck High Schoo! - Veterans eld
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School specific sporis pages and mobile apps are here! Your school, your teams, your schedules and resutisl

Click here to go to the Ansonia school specific site.

Soccer - Boys

:‘ Ansonia
Coach: Ryan Sonto

’? Jb%‘\' Regular Season Record: 0-0-1 0.500)
TEAM SCHEDULE

Date __mT -Teunte_vei_""fyp; T stos 'ﬂ'ﬂa Home/Away ciEpEn'eBT_ Result Score Detalls T Ste T Transportation
FRIB/28  600PM Varsity Scrirnmage INomnal  Away  West Haven | West Haven F ngh School - Ken § Sfrong Stodium E
WED9/2  600PM Varstty .Scimmoge Nomml Away i  Bassick High Schoo - Knight Stadium UB o s
TUE9/8  330PM Vonity 'Leagus  Noimal  Home  Woodland  Ted 00 Ansonia High Schoo - Nolan Field -
MONO9/14 600PM Varsly league  Normal  Home  Kennedy  Amsonio High School - Nolon Field R e
WED9/16 7:00PM Varsity league  Nomal  Awoy  Waterown Watertown High - John J Mills Complex @ Watertown HS
SATQ/19  1230PM Varsty Nonleague Nomal  Away  Polond Portiond High Schook - Varsity Soccer Fleid o
MON9/21 600PM Varsty League  Nomal  Home  Naugohuck Ansoria High School - Nolan Field
WED9/25  3:45PM  Varstty teqgue  Nomal  Home Wiy ' Ansonia High School - Nokan Field TEET
FRI 9/2'5—~ ~u:';OOF'M Vcrslly league k Normql- “A-\;rc; Crosby o T mm(—:rgsb_yhl%h §c6"o<§i‘ EHS Jlmrny Lee Stoctium (‘I'n;ﬂ B AT
MON9/28 330PM Varsty league  Nommal  Home  Oxford ~ Ansonia High School - Nolan Field B
WED9/30  6:00 PM erQn;" Lecé?__ﬁc?n;&fm " Away St. Paul cmhonc St. Panl Ccnholic HS-McPheeField
MON ]0/5 -3:30 PM Vc:rsny Non-teague Normat '*ﬁgrne OBnen Tech i ) ,Nolan Fleld—Ansonla-Soccer Fleld . m‘!-_-_:? :'
WED 10/7 ODOPM Vcrsty League Nemnat Away WOlcoﬂ Wolcoft High School - Turt Field
FRI10/9 1600 PM varsty League Nomnal  Home  Holy Cross. . ~ Ansonia High School - Nolan Field -
2% 10713 6 m_Ph-d Varsity :Léa"g_;e fNo:mor“ Away* ,WCA~ ST Municlpcl Stadium - Rcy Snyder Sr. Turf Fleld __—:'—_ e
WEE>‘IOIN2T 6DOPM Varsity  League Nomal _;-lome De—r-t;y o — T Ansonlo nghScl:{Sbl Nolan Field : & 2
?IFRI 161;23— ‘ ,‘6:['.0 PM :"V;.lrsﬁ\} ;i—e_ch:gae—.g— NoFma! m:;.woy -:t';ml:.gion 5N Tornngfon High School - Robeﬂ Frost Sporfs Complex - o
M—a\l 10/26 1;3:00 oM Vorsity fl_eogue Nc;r;no_[ Away Se\;;;our -é-eny—mow High Schoo! - turf ﬁeld a
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School specific sports pages and mobile apps are here! Your school, your teams, your schedules and resulis!

Click here to go to the Ansonia school specific site.

Soccer - Girls

‘3 ‘- Ansonia
Coach: Staphen Kish
Py,

","\w Assistants: Kelly Matute
A Regular Season Record: 0-2 (3.000)

TEAM SCHEDULE

‘Date Tme  Teamlevel  Type | Stots Tl Home/Away Opponani Resutt Score Detals S&e_ ~ Tronsporation.
WED9/2  400PM |Vomity Scrimmage 'Nomal Home | Strotford - : Nolan field-Ansonio - Soccer Field i :
TRI9M  400PM  Vorsty Scimmage Nomdl | Away 'E?id_gEbEf_EemT ~ Bidgeport Cenfral High School - Kennedly Stadium Tut
WED9/9  700PM  Varsty leagus  Nomal | Away . Watertown loss 14  Watertown ngh John J Mills Complex@Wcterrown HS
FRI9/\  400PM  Vasity league  Normol Home  HolyCross  Llos 09  NolonFeld-Ansonia-Soccerfield
SATO/12  1230PM Varsty  Non-Leogue Nomal Awoy  Shefton ~ sheftonHighSchool-FinnStadium
TESNS  330PM  Varsty Leogue " Nomal Home  Naugoluck "~ NolanField-Ansonia - Soccerfleld ' -
THU9/17  3:30PM  Varty leogue  Nommal Awey  Oxford ' ~ Oxford High School - OHS Wolverine Field (fur)
SAT .9119“ .Céﬁéeiéd Vorsi?y Non-Leogue anceled . H_c-;m;a” .ér;e:ﬂc.m B ) . Nolcn FIeId-Ansonia Soc;:e.r.FieId
TUES/22  '630PM  Vasity League Normal Away St Paul Catholic  5t.Paul Catholic HS - McPhee Field
MONG9/28 |330PM Vorsty Leogue  Nomol Home ' Watertown  NolnRelt-Ansonia-Soccer field e
WED 9/35"_—5635\} Vosty leogue  Nomal  Home  Tomngton  Nolan Fel-Ansonia - Soccer Field R
FRII0/2  600PM  Vasity League  Nomal - Home Woodond | NolanFleld-Ansonla - Soccer Field ' B .
MON10/5 &00PM  Vorsty League  Nomol  Away .Seymou-r_” T T seymourHigh Scr:oa“f_uarf_ﬁgg_mn '
WED /7 i3:45PM Vcrsﬁy- ) IEG_QEM h}‘;“rmcl e Ijl::v-r_n-éu—_—,.s—f?éul_(:;ﬁ\ol|c Nolon Feld-Ansomc Soccer Feld o A
TUE10/13 [600PM  Varsty Lleague Nomal Away  'Wolcot _ ‘WolcoftHighSchool-Tuffield T
THU I‘D‘;‘l‘g ‘-;3- 36‘;_@— RIOI’SH‘V L‘e;aa_e“““—N"Sf“n_‘Ql- _ch_;/m--—;ia;é-r(;ss o Tk HOIY Cross - Alumni F‘eld i A G h“h“mm--_““____;
SATI/17 TO0AM Vorsty Nonleague Nomal  Away  Canton o | ContonHghSchool-CantonHS.Tut
MON 10/19 "ﬁEﬁEX“ Vanity league | iNomal " Home  DewyEOB . . NolonFeld-Amsonia-foobolFed
'MON 10/26 |6:00 PM \Vorsty league  Nomal - Away | Woodiond “ . WoodiandHighSchool - Woodiond - T Fleld
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School specific sports pages and moblle apps are herel Your school, your teams, your schedules and results!

Click here to go to the Ansonia school specific site.

Volleyball - Girls

19 ™  Ansonia
Coach: Brian Casey
? JO%'\' Assistants: Erika Poremba

Regular Season Record: G-1 (0.000)

TEAM SCHEDULE

— s e s 'ﬁn_e—“ — . op;a:n?_____.
TUE o A—O_OE Varsity "Scnmmcge ; Normcl ' 'Home Siratford v
«THJ 973-“_ ;3.30 PM \_/a;slw“ ) Lécgue Normcl ) Echy- West—gzxven T
THU9/3  '500PM Junior Varsty League “Nomal | Away  WestHaven
WED9/9  430PM JunorVarsly league  Nomal  Away  Watedown
WED9/9  6:00PM Varsity league  Nomol  Away  Waterfown

TUE 9/15 i OIJ"(J'!;'M \}c:sl;;l League Normal Home W:)lgo;thi o
TUE9N5  430PM JunlorVarsty League  Nomal  Home  Wolcoft
THUO/17  6:00PM Vcrsuty ' Lecg_ue " Nomnol  Home  Crosby

THU N7 4:30 Pt\_A Juntor\/orsdy Leogue o "Ko;n;oi . Home Crosby

'Fr_al 9/18 4:45PM  Junior Varsity League Normal Away Woodiand
FRI®/18 Aé:m_PM Varsity League Nomal Away Wooélond
FRIG/8  330PM Freshmon  Lleogue  Nomal  Away  Woodlond

TUE 9/22 A:SOPM Junior Vorsity_ League '_ESF}TQI ' Home Kehnedy

TUE 9/22 bOOI_DM Varsity i I'.eo;,;_L-xe'm_ Normcl %5 Hdn;e Kennedy
THU9/24  S15PM Varsity League Nomal  Awoy Wby
THU9/24  400PM JuniorVorsty League  Normal  Awoy  Wiby
FRI9/25  445PM Junior Varsity Lecgue  Normal  Away St Poui Calholic
FRI9MZ5  &:15PM Varslty league  Nomal  Away St Paul Catholic
fHU 101 . 6:66 PK/I ‘Vaisity Leogue Nomal Hom_e Ncugcnuck

THU 10/1 “'430 PM Junior Varsity Lecgue Normal Hofne -‘Nougotuck
TUE—16/6 AI‘AZSW_J_ur;or Vor-sity League = Normal Away Torrington
TUE10/6 &00PM Vamly  league  Nomal  Away  Tomngton

TUE 10/6 3:30PM Fleshmon . Ce;a;— Normol Av;cy Torrington

!

Result Score ' Detols ' Ste

| L;ﬁrn'sl:mru-t-ngh School - Gym

;V}Iest Haven High School - Gym
West Haven Righ School - Gym

Win 2-

Woterfown ngh Robert B Cook Memona[ Gym

Wotertown ngh Robeﬁ B Cook Memorial Gym

Ansomc Hugh School -Gym
Ar\sonlc ngh School - Gym
Ansomc High School - Gym
Ansonta High School - Gym
Wood|ond Hngh School -Gym
WOOdIcnd High School Gym
Woodlcnd }-hgh Schoo! - Gym
Ansomc High School - Gym
Ansomo High School - Gym

B nWIby ngh School - George Tirado Floof @ The Reggle O'Brien Gymnostum
Wlby Hugh School - George Tirodo Floor @ The Reggie O Bden Gymnosium
St Paul Cothohc HS - Rev Bnon Monnerot Gymnasium

81 Paul Cathohc HS - Rev Bncn Monnerot Gymnasium

| Ansonia High School - Gym

|Amania.HIgb.$chmi;G¥m

TorrIngton ngh School - Conn!e Donohue Gymncsnum

Tomington High Schoo! - Connne Donchue Gymnasium
Tomington High School - Connie Donahue Gymnasium
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WED 10/7

WED 10/7  6:00 PM Vorsiw League
THU 10/8 600 PM Varsty league
“THU 10/8 14:30 i’l;;;l_-.]ﬁr:alor \}aréf_\;_ i.eugue
TUE10/13 (600PM Vorsty  League
TTJ;E-] 67 13 7 4_30 ;M_ Tw_‘l}ot Vc:rs;ty Leogue

WED 10/14 4 600 PM Varsﬂy
WED 10114 4 30 PM Junlor Varslty Lec:gue

430PM Jumor Vorsrty Lecgue

Nomal

Normcl

NO]’I‘ﬂOl

No:rncl

Lecgue

THU 10/15 AOOPM Junloerrsuy Leogue

THU]OI]S 530PM Vars:fy
MON 10/19 600PM chrs:fv

THUY 10[22 6'00 PM Vcrsr'ry

League

Normal
" Nommat
Norrnui
Normol
Norma I

Norrncl

Non-Lecgue Namal
MON 10/‘19 430PM Junloermrv Non-League Normut

League

THU ‘10/22 445PM JunlorVorsrfy League

THU IUIZ2 3 15 PM Freshmcn
\3:30PM Freshman
'4 45 PM Junior Vcrsm/ LeogT
 16:00PM Varsity gue

FRI ]0/23
FRI 10/23
FRI 10/23

MON 10726 :3:30 PM _freshman

MON 10/26 & 15PM Vars“y

TUE 10727
TUE 10/27
THU 10/29
THU 10729

Léague
Leogue

Lecgue

MON 10!26 4OOPM JuniorVarstry League

Lecgue

430 PM JumorVumfy Leclgue

6:00PM Varsity o
4:30 PM ' Junior Varsity  League
600PM Varsity o

Loogue

Leugué

Normal

N orma[

Norrnal
Norma!

Normal
Normol
Normnal

Normnal

Normal

Homé
Hom;
Home
_ FIome

Home

Horne

Horme
Awcry
Away

HO me

Home

Home
Away
Away
~ Away
< A\;.r.cy
-i ﬁ-\wcy
f’.’=»€\i¥é=v

chy.r
Home

Home

Horne

Home

Holy Cross

Wotertown )

Woterrown

Derby

‘OBdenTach
(o) Brlen Tech

S_eymour
Seymour

Seymour -

wiby
Wﬂby
Derby
Derby

Ansonlc H:gh Schoot - Gym
Ansonlc High School Gym
. Ansonua ngh.School Gym
Ansonlc High School - Gym
 Ansonla High School - Gym.
;\a_"ls;:\nia High School Gym
Anscmc ngh Schoo Gym
7 Ansonia High Schol - Gym
Derty High School - DHS Vitello Gym
 Derby High School - DHS Vitello Gym
Ansoma H|gh School Gym .
 Ansonia High School - Gym
_ SeymourHighSchool-Gym
Seymour H|gh School - Gym
\ Seymour ngh Sdnbol .Gym
Crosby High SChool CHS Augelli Court

.Ctosby ngh School - CHS - Augell: Court
'Crosby ngh School CHS Augellu Couﬂ
‘Waterbury Ccreer Accdemy Gyrnncslum

wmerburv Ccreer Academy Gymncslum

'wmerbuw Career Acodemy Gymncslum
* Ansonia High School - -Gym '
Ansonia High Schoo! -Gym
. Ansonia High School - Gym
f\nso__r;u.ic High SCM -Gym
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ANSONIA PUBLIC SCHOOLS

ENROLLMENT

As of Seﬁember 14, 2026

Prek 3 25

PreK 4 39

Kindergarten 68

1 75

Prendergast 2 =3
3 86

4 85

5 89

School Total 533

PreK 3 12

PreK 4 19

Kindergarten 66

1 82

Mead 2 2

3 86

4 84

5 90

School Total 501

6 191

Ansonia Middle School 7 175
8 164
School Total 530

) 155
10 169
11 158
Ansonia High School 2 136
PACE 38

Ansonia Transition Program 18
School Total 674

[District Tota!

2235)
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CHRONIC ABSENTEE REPORT
SUMMARY
2025 - 2026

Ansonia High School — 658/134 = 20.4%

(includes all programs)
Ansonia Middle School —534/117 = 21.9%
Mead School - 505/77 = 15.3%
Prendergast School — 69/509 = 13.6%

District — 397/2206 = 18.2%
(2024-25) 516/2249 =23.1%

Special Circumstances — 51 students (ex. medical, mental

health, DCF) 2206/346 = 15.7% UACATION) *
) 2200/ out-oF counsy

New registered students - 205
205/56 = 27.3%
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CHONIC ABSENTEEISM
25 — 26 SCHOOL YEAR
District - 18.2

State -
24 - 25 SCHOOL YEAR
District - 23.1

State—-17.2
23 - 24 SCHOOL YEAR
District - 22.3

State-17.7
22 — 23 School Year

District - 21.9
State - 21.8
21 - 22 School Year

District - 25.1
State — 23.7
20 -21 School Year

District — 35.0
State -19.0
19 — 20 School Year

District - 15.7
State—-12.2
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18 — 19 School Year

District — 14.5
State-10.4
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ANSONIA SCHOOLS SYSTEM
2025 - 2026

Enrollment Information — New Registrations

New Students Registered — 205/2286 = .09% (gr. 1-12)

District Reference Group (DRG)
Students from the same or lower DRG

118/205 = 57.6% (gr. 1-12)

Students requiring special education,504, or ESL services

63/205 = 30.7% (gr. K-12)

Ansonia High School — 81/205 = 39.5% (gr. 1-12)
Ansonia Middle School — 44/205 = 21.5% (gr. 1-12)
Mead School —27/205 = 13.2% (gr. 1-12)
Prendergast School —53/205 = 25.9% (gr. 1-12)

Note: 8 new students coming from 4 different countries
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YOUTH/FAMILY OUTREACH SUMMARY
2025-2026

Number of parent/guardian contacts to investigate residency, truancy,
chronic absenteeism, Department of Children and Families, and
student welfare concerns:

Home visits — 103
Number of verified students no longer residing
at Ansonia residence — 10

Additional 5 apartments found to be vacant

Additional Investigations included:
Residency verification
Required special education sighatures
Anonymous telephone calls received concerning student residence
Pupil Personnel or teacher requests for student welfare concerns
Numerous visits made with school social workers/guidance
counselors to address absenteeism
Collaboration with other Valley school districts for residency

verification
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ANSONIA BUREAU OF YOUTH SERVICES

LOWER NAUGATUCK VALLEY JUVENILE REVIEW BOARD

SUMMARY-JULY 2025 thru JUNE 2026

The Ansonia Juvenile Review Board works in coordination with the
Waterbury Juvenile Court, Local Police Departments, and Local
Educational Personnel to divert appropriate cases from the Juvenile
Court System to other community resources for the purpose of
developing alternative remediation.

The JRB membership consists of representatives from the Local Police
Departments, the Local Youth Services Bureau, the Local School
Systems, Mental Health Professionals, Business Leaders, Local
Government, and Juvenile Court Personnel.

» Number of cases reviewed for JRB intervention — 19

» Number of cases brought before the full Board for review — 19
» No cases terminated by JRB — referred to Juvenile Court

» Successfully completed JRB cases — 19

Reasons for referral include: larceny, breach of peace, assault,
disorderly conduct, violation of school rules, criminal trespass,

69



harassment, threatening, criminal mischief, interfering, motor
vehicle violations

The diversion program requirements as set forth by the Juvenile Review
Board has consisted of but not limited to:

e Community service hours ranging between 5 - 32 hours
e Essay writing/reflective questions

e Counseling services

e Restitution

¢ Educational programs:

Conflict Resolution Social Media Safety (with parents)
Anger Management Healthy Relationships
Decision Making Letters of Apology

Peer Pressure

The following sites were utilized by JRB participants to complete the
community service requirement:

Christ Church Food Pantry
AM Warriors (Officer Barry)
Ansonia Middle School pm program

Landscaping
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OFFENDER SUMMARY

Gender
Male -9
Female — 10
Age
9-15-14
16-18 -5
Education

K-8 (grade) —2

High School (9-12) - 17

Note: Parent survey responses (available) have indicated an
overwhelming support for the Juvenile Review Board process.
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ANSONIA PUBLIC SCHOOLS

20 PULASKI HIGHWAY
Ansonia, Connecticut 06401
2610

%%‘; TEL - (203) 736-5060 Ext.

Robert Evans
Director of Facilities bevansi@ansonia.org
[ P e

Summer 2026 Facilities & Capital Projects
Report

The maintenance and custodial department worked very hard over the course of the summer
recess to get as much work done as possible in preparation for the upcoming 2026-2027 school
year. The custodial crew did an exceptional job in getting the buildings ready for occupation by
staff on August 19" for room prep. This is a bit early given the length of the summer recess
along with all the classes being held throughout the summer.

Below is a list of projects that have been compiled this summer before school staff arrived. on
August 24th™

District-Wide Maintenance & Operations

The following maintenance, beautification, and compliance items were completed across the entire school
district during the summer of 2026 to prepare facilities for the new school year:

+ HVAC Maintenance: Completed HVAC filter changes across district buildings to ensure optimal indoor air
quality for the return of students and staff.

« Pavement & Curbing: Hired outside contractors to reline all district parking lots. Replaced 300 linear feet of
deteriorated curbing across multiple properties.

» Landscaping & Grounds: Mulched all flower beds and handled various landscaping items to ensure a
clean, professional look for opening day.

+ Environmental Services: Contracted with Republic Services to remove and properly dispose of district-wide
chemical waste, scheduled for completion during the first week of September 2026.

« Security Upgrades: Finalized part of the district-wide security plan by reprogramming two-way radios for
the final two campuses (Mead School and Prendergast School).

+ General Facilities: Routine ceiling tile replacements were executed across all district schools prior to the
return of students.
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Ansonia High School

» Oil Tank Removal: Underground oil tank successfully removed by Republic Services in July. Closed out via
the State of Connecticut "EZ File' system, fulfiling the state compliance schedule. Funded using DRIP
grants.

* Interior Painting: Refreshed 5 classrooms, the central railing system, fire doors, the auditorium center
lobby, seating walls, columns across all three floors, and 4 trophy case frames.

- Appliance & Mechanical Repairs: Repaired commercial freezers in both the Foods room and the Life Skills
room.

* Floor Restoration: Repaired and replaced rotted flooring adjacent to an exterior door in the PACE room
area.

« Roofing Maintenance: Contracted roofers inspected and isolated a small number of active leaks. A
comprehensive roof repair project is planned immediately following the removal of the high school solar
paneis.

* Plumbing & Sewer Investigation: Replaced a sanitary pipe in the boys' locker room and conducted a
smoke test to identify the source of a sewer odor in the gymnasium. Investigation remains ongoing with staff
following localized reports on the 3rd and 4th days of school.

» Ceiling Infrastructure: Installed extensive ceiling tile replacements, primarily addressing areas impacted by
historic roof leaks.

Ansonia Middie School

+ Oil Tank Removal: Underground oil tank successfully removed by Republic Services in July. Formal
closeout processed via the State of Connecticut 'EZ File' system to maintain state compliance. Funded
through DRIP grants.

» Space Renovation: Completed administrative space reconfigurations, transforming a former conference
room into a fully functional classroom, and converting a smaller space into a new conference room.

= Elevator Mechanical Overhaul: Completely replaced the elevator's hydraulic mechanical power unit. The
elevator was successfully returned to full service following a formal state inspection on August 31, 2026.

« Asphalt Walkways: Excavated and replaced compromised courtyard walkways where tree roots had
penetrated and cracked the asphalt surface, eliminating a prominent trip hazard.

» Interior Painting: Detailed painting completed across 7 classrooms, along with 4 doors and frames.

+ Exterior Power Washing: Power washed the building exterior facade and surrounding sidewalks to
enhance curb appeal.

Mead School

« Parking Lot Infrastructure: Inspected, excavated, filled, and repaved a significant sinkhole in the main
parking lot. Additionally, replaced a section of the rear asphalt driveway.

» Grounds: Cut down the over growth perimeter guard rails and cleaned out the retention pond in front of the
school. Redesigned landscaping in front of school by removing select shrubs and a trees to improve
sightlines.

« Interior Painting: Painted 4 rooms, 27 door frames, and 4 railings.

» Security Integration: Successfully reprogrammed all campus two-way radios to match updated district
safety specs.
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Prendergast School

+ Media Center Demolition: Maintenance staff completed the clean demo of the existing Media Center to
pave the way for a new workspace under the Commissioners' Network framework. (Flooring and wall
additions are scheduled for the Christmas recess).

» Courtyard & Play Area: Cleaned out the internal courtyard, cleared and secured the perimeter fence line,
and refreshed the playground area with new safety mulch.

+ Awning Repairs: Replaced deteriorated structural wood on the Pre-K exterior entrance awning.

* Roofing Inspection: Roofing contractors isolated and repaired a few active leaks during summer
inspections.

» Interior Painting: Painted 6 classrooms along with the entire second-floor hallway.

« Security Integration: Successfully reprogrammed all campus two-way radios to match updated district
safety specs.

Looking Ahead: The facilities department has several additional capital improvement projects currently moving
through the active planning stages. While | risk sounding repetitive, it is critical to emphasize that the maintenance
department continues to work diligently to keep the town’s 2001 - $50.5 mitlion education infrastructure
investment operating at peak performance. This vital work is carried out by a very qualified and licensed
maintenance staff of just three personnel.

Unfortunately, | must stress to both the Board and the town that we have reached a critical operational turning
point. As we move further away from the original 2001 school construction project, our buildings’ critical
mechanical components are failing at a rapidly accelerating rate. Simply put, this essential infrastructure has
outlived its engineered lifecycle.

This month marks 27 years since the opening of the new Ansonia High School, and 26 years since the extensive
renovations and additions at both Prendergast and Mead Elementary Schools. Consequently, the district is now in
a position where virtually all original, core facility components are 26+ years old.

As | prepare the FY 2027-2028 Facilities Department budget, | will be requesting a substantial increase in both
Capital Maintenance and my Repair & Maintenance contract funding accounts. | receive roughly $250 less in
funding in my 26-27 Capital Maintenance and my Repair & Maintenance contract funding accounts combined.
Securing these resources is no longer optional; it is a necessity to aggressively repair and replace failing
infrastructure before it impacts daily school operations.
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Ansonia Public Schools
42 Grove Street Ansonia, CT 06401

Report from Dr. Joseph DiBacco, Superintendent of Schools
August 24t 2026 to September 11th, 2026

Monday, August 24th, 2026

Convocation was an exciting and meaningful day for the entire Ansonia Public Schools community as we
welcomed staff back for the start of the 2026-2027 school year, This annual gathering provides an
important opportunity to bring our faculty and staff together, celebrate the work accomplished during the
previous school year, and establish a shared sense of purpose and direction for the year ahead. As a
district, we recognize that the success of Ansonia Public Schools is directly connected to the dedication,
professionalism, and commitment of our employees. Convocation allows us to recognize that commitment
while reinforcing our collective responsibility to provide our students with an excellent education and a safe,
supportive, and inclusive school environment.

It was a pleasure to hear from Mayor Tyszka, whose participation reflects the importance of the partnership
between the City of Ansonia and Ansonia Public Schools. Strong municipal and school district relationships
are essential as we continue to advocate for our students, families, and the resources necessary to support
our schools. We also had the opportunity to honor our Teacher of the Year, Lynn Frager, and Paraeducator
of the Year, Josephine Rappa, recognizing two individuals who exemplify the dedication and care that
define our staff. Our 2026 Teacher of the Year addressed the district and shared her perspective on, and
commitment to, the work we do on behalf of students. Her recognition is a reminder of the important role




our teachers and paraeducators play in student achievement, school culture, and the daily operations of
our schools.

In addition to our district convocation activities, | participated in a meeting with Connecticut superintendents
and Attomey General William Tong. The Attomey General spoke about federal-level funding and the
implications of federal decisions for Connecticut's public schools. These conversations are particulary
important as school districts continue to navigate fiscal uncertainty, changing funding priorities, and the
need to protect educational opportunities for students. As Superintendent, | will continue to monitor these
developments, advocate for Ansonia Public Schools, and work to ensure that our district is prepared to
respond to changes that may affect our budget, programs, staffing, and services.

Tuesday, August 25, 2026

| spent time with Director of Finance and Human Resources Erich Marriott reviewing the proposed increase
to our ParentSquare contract. ParentSquare is an important communication platform for Ansonia Public
Schools, supporting communication between our schools, staff, students, and families. Effective
communication is an essential component of district operations, particularly as we work to ensure that
families receive timely and consistent information regarding school events, attendance, emergencies,
transportation, and other important matters.

While we recognize the value of the pfatform and the services it provides, | expressed concern regarding
the timing and magnitude of the proposed contract increase. Receiving a significant increase approximately
one month before the start of the school year, after district budgets and spending plans have already been
developed, creates challenges for responsible fiscal management. School districts must plan carefully,
prioritize expenditures, and make difficult decisions to ensure that available resources are directed toward
the highest-priority needs of our students. Unexpected increases in contracted services can place
additional pressure on an already constrained budget and may require the district to reevaluate other
planned expenditures.

Erich and | discussed the importance of reviewing the proposed increase carefully, understanding the basis
for the additional costs, and determining whether the district has opportunities to negotiate more favorable
terms. As a district, we must remain good stewards of taxpayer and state funding while ensuring that our
operational decisions are financially responsible. | will continue to work with our finance team to evaluate
the contract and identify the most appropriate course of action for Ansonia Public Schools.

Additionally, Assistant Superintendent Steve Bergin and | spent time visiting schools throughout the district
to check in on professional learning and training activities taking place in preparation for the opening of
school. These visits provided an opportunity to connect with staff, observe the work being completed, and
ensure that our schools were prepared to welcome students. Districtwide training and professional learning
are important components of our angoing efforts to strengthen instruction, improve school climate, and
ensure that staff members have the knowledge and resources necessary to meet the needs of our
students. Maintaining a visible administrative presence in our schools is also important to fostering
communication, collaboration, and a strong sense of teamwork across the district.
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Wednesday, August 26%, 2026

The district received a proposal to extend the existing solar panel agreement at Ansonia High School. The
current solar agreement expired in July, and the district has been evaluating the appropriate next steps
regarding the panels and the future of the high school roof. Given the significant facilities needs at Ansonia
High School, this matter requires carefu! consideration from both a fiscal and operational perspective.

Following consultation with our construction attorney, the district has been advised not to move forward
with the proposed extension for several important reasons. First, the solar panels need to be removed from
the roof so that the district can properly address existing roof penetrations, holes, and leaks and prepare
the building for the anticipated roof replacement project. It is essential that the roof be evaluated and
repaired appropriately before a new roofing system is installed. Leaving the solar panels in place could
complicate the work, affect the project schedule, and create additional challenges for the disfrict and our
construction team.

The second and most important consideration involves the legal and procurement requirements associated
with extending the agreement. Based on the advice received from our construction attorney, the district
cannot simply extend the existing contract under the proposed terms. Any future agreement would need to
be addressed through the appropriate competitive procurement process. The district must ensure that it
complies with applicable bidding requirements and protects the interests of Ansonia Public Schools.

This matter is particularly important as we move forward with the Ansonia High School roofing project. The
district must coordinate the removal of the solar panels, the necessary roof work, and the broader
construction schedule in a manner that minimizes disruption to the educational environment and protects
the long-term integrity of the building. | will continue to work with our Facilities Department, the School
Building Committee, our architect, owner’s representative, and legal counsel to ensure that the project
moves forward in a responsible and timely manner. Our priority is to address the building's needs, maintain
fiscal accountability, and ensure that the district's facilities support the educational mission of Ansonia
Public Schools.

Thursday, August 27th, 2026

®&& The first day of school for students in Ansonia was an exciting and important
milestone for Ansonia Public Schools. Assistant Superintendent Steve

§ Bergin and | spent the day visiting all of our schools to check in with staff

§ and students and to observe the opening-day operations, including student

§ drop-off and pick-up. These visits provided an opportunity to see our
schools in action, support our administrators and staff, and ensure that the

81 first day of school was proceeding as smoothly as possible.

= The opening of school requires an extraordinary amount of planning and
® coordination among building administrators, teachers, paraeducators,
a0 custodial staff, transportation personnel, office staff, and district
s g & administrators. Our goal Is to ensure that students arrive safely, classrooms
are prepared, and our schools are ready to provide a positive learning environment from the first day




forward. Steve and | appreciated the opportunity to be present in each building, connect with staff, and
identify any issues requiring attention as we began the new school year.

While visiting Mead School, Steve and | were present when Principal Cosciello addressed her staff
regarding the health of an ailing staff member. This was a meaningful reminder of the strong relationships
that exist within our schools and the importance of supporting one another as a school community. Ansonia
Public Schools is a district where Chargers take care of one another, and our staff continue to demonstrate
the care, compassion, and professionalism that make our schools special. Supporting our employees and
maintaining a strong school culture remain important priorities as we move forward.

Later in the day, | attended a meeting of the School Building Committee, where we discussed the Ansonia
High School roofing project. During the meeting, our architect and owner’s representative emphasized that
the project timeline is extremely fight and that the district needs to move quickly to remain on schedule.
This is an important matter for the district, as the roof project represents a significant investment in the
future of Ansonia High School and the long-term maintenance of our facilities.

The School Building Committee will continue to work closely with the architect, owner's representative,
Facilities Department, and other project partners to identify the necessary next steps and maintain
momentum. Timely decision-making, effective communication, and close coordination will be essential as
we navigate the project schedule, procurement requirements, and construction planning. | will continue to
keep the Board of Education informed as this work progresses and will advocate for decisions that protect
the district's interests, maintain fiscal responsibility, and support the continued operation of Ansonia High
School.

Friday, August 28t 2026

| spent time consulting with district attorneys regarding potential litigation and other legal matters affecting
Ansonia Public Schools. These conversations are an important component of the Superintendent’s
responsibilities, as we must ensure that the district is making informed decisions, protecting the interests of
our students and staff, and fulfiling our legal and fiduciary obligations. The district continues to work closely
with legal counsel to evaluate potential issues, understand the implications of any legal action, and
determine the most appropriate course of action.

As Superintendent, | recognize the importance of being proactive in legal matters while also ensuring that
the district’s resources are used responsibly. Our legal decisions must be guided by the best interests of
Ansonia Public Schools, our students, our employees, and the community we serve. | will continue to work
with the Board of Education and our attomeys, as appropriate, to address these matters and ensure that
the district remains positioned to meet its obligations and protect its educational mission.

In addition to these legal discussions, | had the opportunity to speak with former United States Secretary of
Education Miguel Cardona. Secretary Cardona expressed interest in visiting Ansonia Public Schools and
speaking with our career pathway students. This is an exciting opportunity for our district and a reflection of
the work we are doing to expand meaningful career-connected learning opportunities for students.

Ansonia Public Schools continues to place a strong emphasis on preparing students for college, career,
and life beyond high school. Our career pathways provide students with opportunities to explore their
interests, develop technical and employability skills, and connect their classroom experiences to future
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educational and employment opportunities. A visit from Secretary Cardona would provide our students with
the opportunity to engage with an individual who has significant experience in education at the state and
national levels and who understands the importance of preparing students for success after graduation.

I look forward to exploring this opportunity further and working with our administrators, career pathway staff,
and community partners to identify a meaningful experience for our students. We will continue to seek
opportunities to highlight the accomplishments of our students, strengthen partnerships, and ensure that
Ansonia graduates are prepared to pursue their goals and contribute positively to their communities.

Monday, August 31st, 2026

I resubmitted Ansonia Public Schools’ reimbursement request to the Office of Grants Administration related
to the purchase of the property on Pulaski Highway. This reimbursement is an important component of the
district's ongoing efforts to ensure that eligible project expenditures are properly documented and that the
City of Ansonia receives the funding to which it is entitled. The acquisition of this property represents a
significant step in the planning and development of the district’s future facilities, and securing the
appropriate reimbursement is essential to maintaining sound financial stewardship of this project.

The district remains hopeful that the reimbursement will be processed and released in a timely manner.
The receipt of these funds would provide meaningful financial relief to the City of Ansonia and support the
broader financial considerations associated with the property acquisition and future school construction
planning. As Superintendent, | will continue to monitor the status of the submission, work with the
appropriate state offices, and ensure that the necessary documentation is available to support the
reimbursement process. It is important that we remain persistent in advocating for the district and the City
while ensuring that all grant and reimbursement requirements are satisfied.

Additionally, the district communicated with staff, students, and families regarding the closure of Mead
Elementary School on September 3, the day services were to be held for our late staff member. Providing
timely and accurate communication regarding school closures during a difficult time is essential to
maintaining the confidence of our families and ensuring that appropriate arrangements can be made for
students, parents, and staff. The district's responsibility is to ensure that any operational disruption is
communicated clearly and that the safety and well-being of our school community remain at the forefront of
our decision-making.

| also spent time working with Facilities Director Bobby Evans regarding the billing and operational
considerations associated with the solar panels at Ansonia High School. With the existing solar agreement
having ended, the district must carefully review the next steps related to the panels, the building’s energy
needs, and the financial implications of any continued solar-related expenses. This work requires
coordination between the Facilities Department, finance staff, legal counsel, and the district's construction
team to ensure that we are making fiscally responsible decisions while also preparing the high school for its
anticipated roofing project. We will continue to evaluate the billing and contractual matters associated with
the solar panel system and ensure that future decisions are consistent with the district's legal obligations,
procurement requirements, and long-term facilities plan.




Tuesday, September 15, 2026

| attended the Connecticut Manufacturing and Innovation Forum in Hartford with Dennis Proto. Ansonia
Public Schools was one of only three comprehensive high schools represented at this event, which
provided a valuable opportunity to highlight our district's commitment to career-connected leaming and the
development of meaningful opportunities for students beyond the traditional classroom setting. Our
participation in this forum reflects the importance of ensuring that Ansonia students are prepared not only
for college, but also for the workforce, technical careers, and the wide range of opportunities available in
Connecticut's manufacturing and innovation industries.

The forum was attended by Governor Ned Lamont and Senator Richard Blumenthal, among other leaders
in education, business, government, and industry. The presence of these leaders underscored the
importance being placed on workforce development, economic growth, and the preparation of
Connecticut's students for the jobs of the future. As Superintendent, i believe that schoot districts must be
active participants in these conversations. We have a responsibility to ensure that our students understand
the connection between their education and future employment opportunities, and that they have access to
experiences that allow them to explore careers, develop skills, and establish relationships with potential
employers.

During our first breakout session, participants were asked to brainstorm with representatives from other
educational institutions regarding ways fo increase workforce opportunities for students. The discussion
focused on the importance of building stronger partnerships between schools, colleges, employers, and
other community organizations. These partnerships are essential to developing internships, work-based
learning experiences, mentorship opportunities, and career pathways that provide students with a clearer
understanding of the skills and expectations associated with various industries.

It became apparent throughout the forum that Governor Lamont has placed a strong emphasis on
expanding workforce development and internship opportunities for students across Connecticut. This
statewide focus presents an important opportunity for Ansonia Public Schools to continue strengthening its
career pathway offerings and building partnerships with local and regional employers. We must remain
proactive in identifying opportunities for our students to gain practical experience, explore high-demand
careers, and develop the technical and employability skills necessary to succeed after graduation.

Our participation in this forum also reinforces the importance of continuing to expand career-connected
opportunities at Ansonia High School. As we look toward the future, we should continue to explore
opportunities that connect students with local businesses, manufacturing organizations, colleges, and
training providers. Our students should graduate with a strong academic foundation, an understanding of
their career options, and the confidence to pursue their goals. | look forward to continuing these
conversations and identifying ways that Ansonia Public Schoals can position itself as a strong partner in
Connecticut’s workforce development efforts.




Wednesday, September 219, 2026

| attended a legislative update provided by Shipman & Goodwin, which offered an overview of recent
legislative activity and developments affecting Connecticut's public schools. Although this was a short
legislative session, it was clear from the presentation that legislators addressed a wide range of issues with
significant implications for school districts. These updates are important for Ansonia Public Schools
because legislative decisions can directly affect our operations, staffing, special education responsibilities,
curriculum, student services, and financial planning.

Shipman & Goodwin organized the presentation into several categories, with the most significant areas of
legislative activity pertaining to students, employment, special education, and curriculum. Each of these
areas has a direct impact on the responsibilities of the district and the work of our administrators and staff.
Changes in student-related legislation may affect district policies, student rights, discipline, attendance, and
school climate. Employment-related legislation can influence our obligations to employees, labor relations,
and personnel practices. Special education legislation is particularly important given the district's
responsibility to provide appropriate services and comply with state and federal requirements. Curriculum-
related legislation may also affect instructional planning, graduation requirements, and the educational
opportunities available to our students,

As Superintendent, | recognize the importance of remaining informed regarding legislative developments
and ensuring that our district is prepared to respond to changes in the law. Our administrative team must
continue to work closely with legal counsel and our policy partners to review the implications of new
legislation and determine whether updates to district policies, procedures, or practices are necessary. This
is particularly important as we continue our broader policy review and seek to ensure that our policies
remain current, legally compliant, and aligned with the needs of Ansonia Public Schools.

In addition to the legislative update, | attended a meeting with Facilities Director Bobby Evans and Attorney
Stephen Lapp to discuss several important matters related to our facilities and construction projects. The
meeting included discussions regarding the solar power agreement at Ansonia High School, the roofing
project request for proposals, the request for proposals for the construction manager, and the request for
proposals for the commissioning agent. Each of these matters represents an important step in the district's
efforts to address the long-term needs of our facilities and ensure that our construction projects are
managed appropriately.

The roofing RFP and the procurement of a construction manager are particularly important as we move
forward with the Ansonia High School roofing project. The commissioning agent will also play an important
role in ensuring that the completed project and its systems perform as intended and that the district
receives the benefit of the investment being made. These discussions require careful coordination between
our Facilities Department, legal counsel, architects, owner's representatives, and the School Building
Committee. We must ensure that all procurement processes are conducted appropriately, that contracts
protect the interests of the district, and that our projects remain aligned with established timelines and
budgetary considerations.
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| will continue to work closely with Bobby Evans, Attorney Lapp, and our construction partners to move
these projects forward. Our goal is to ensure that Ansonia Public Schools maintains strong oversight of its
facilities work while making informed decisions that support the safety, functionality, and long-term
sustainability of our school buildings.

Thursday, September 314, 2026

On September 3, Assistant Superintendent Steve Bergin and | attended the services for Jessica Hollohan,
a math specialist at Mead Elementary School. Jessica was a valued member of the Ansonia Public Schools
community who dedicated her professional life to supporting students and staff. Her work as a math
specialist was an important part of our district's efforts to strengthen mathematics instruction and ensure
that students received the support necessary to succeed academically.

Jessica courageously battled cancer, and her passing was a tremendous loss to her family, friends,
colleagues, and the students and staff she served. Attending her services provided Steve and me with an
opportunity to pay our respects and represent Ansonia Public Schools during this difficult time. It was a
reminder of the meaningful relationships that exist within our schools and the profound impact that
educators have on the lives of children and their colteagues.

As a school district, we recognize that our staff members are more than employees. They are teachers,
mentors, colleagues, and important members of the Ansonia community. Jessica’s contributions to Mead
Elementary School and to our district will be remembered by those who had the opportunity to work with
her. Our thoughts remain with her family, friends, and all members of the Mead School community who
continue to grieve her loss.

Ansonia Public Schools remains committed to supporting our staff and school communities during times of
difficufty. We understand the importance of compassion, understanding, and caring for one another.
Jessica's passing reinforces the importance of our district's commitment to ensuring that Chargers take
care of one another, both in times of celebration and in times of loss.

Friday, September 4, 2026

| attended the weekly school construction meeting hosted by Justin Hopkins from Tecton Associates.
These Friday meetings provide the district with a consistent opportunity to receive updates regarding the
progress of our school construction planning, review outstanding items, and coordinate with the various
stakeholders involved in the project. Maintaining a regular meeting schedule is important as we work
through the many details associated with the development of the new Ansonia Middle School.

During these meetings, we receive status updates regarding the project and discuss the work that needs to
be completed to maintain progress. The development of a new school requires extensive coordination
among the district, architect, owner’s representative, School Building Committee, city officials, educational
staff, and other project partners. Our objective is to ensure that the educational needs of our students and
staff remain central to the planning process while also maintaining appropriate oversight of the project's
schedule, budget, and scope.

As we move forward, the district will work with various stakeholders to review the educational specifications
for the new middle school. Educational specifications are an important component of the planning process
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because they help define the educational vision for the building, the programs and services it will support,
and the spaces and resources necessary for students and staff to be successful. These discussions must
reflect the needs of our middle school students, the instructional practices of our teachers, the operational
needs of our administrators, and the long-term goals of Ansonia Public Schools.

| will also work with the building principal to establish work groups that can participate in virtual meetings
and provide input into the planning of the new middle schaol. It is important that the people who will
ultimately use the building have a meaningful voice in its design. Teachers, administrators, support staff,
and other stakeholders can provide valuable insight into classroom layouts, instructional spaces, student
support areas, technology, safety, circulation, storage, and the overall functionality of the school. The
inclusion of these perspectives will help ensure that the new facility is designed to support effective
teaching and learning.

In addition to the ongoing work groups and weekly construction meetings, we have established September
30 at 6:30 p.m. for a think tank session. This session will provide an opportunity for a broader group of
stakeholders to participate in the planning process, share ideas, and offer feedback regarding the vision for
the new Ansonia Middle School. Engaging our community in this work is important because the
construction of a new school is a significant investment in the future of Ansonia and its students, We want
this process to be transparent, collaborative, and informed by the needs of the community we serve.

As Superintendent, | look forward to continuing this work with our staff, administrators, students, families,
city partners, and the School Building Committee. The development of a new middle school is an important
opportunity to create a modern learning environment that supports academic achievement, student well-
being, and the future needs of Ansonia Public Schools. Through thoughtful planning, collaboration, and
responsible oversight, we will work to ensure that this project reflects the educational vision and long-term
goals of our district.

Monday, September 7th, 2026

No school in observance of Labor Day.

Tuesday, September 8t, 2026

As a representative of the Valley United Way, | attended a meeting of the Valley Council for Health and
Human Services to discuss anticipated changes to SNAP and HUSKY benefits and the potential impact
these changes may have on families throughout the Valley, including families in Ansonia. These
conversations are particularly important for Ansonia Public Schools because the financial stability and
overall well-being of our families have a direct impact on student attendance, readiness to learn, and the
ability of parents and caregivers to support their children’s educational needs. As a school district, we
recognize that our responsibility extends beyond the classroom. We must continue to work with community
partners to identify resources and support systems that help families navigate challenges and ensure that
students have the opportunity to succeed.

During the meeting, we discussed the anticipated changes to benefit eligibility and work requirements,
including the potential impact on families receiving HUSKY and SNAP assistance. It was discussed that,
beginning January 1, 2027, certain HUSKY recipients may be subject to new work or community
engagement requirements in order to maintain eligibility. These requirements and their applicability to
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individual families will need to be carefully reviewed as the implementation process moves forward. It is
important that families receive accurate, timely, and accessible information regarding any changes that may
affect their health coverage, nutritional assistance, or household financial stabiiity.

The potential impact of these changes on Ansonia families cannot be understated. Many of our students
rely on the stability and support provided by programs such as SNAP and HUSKY. Any changes to
eligibility, enroliment, or compliance requirements may create additional challenges for families who are
already balancing employment, childcare, transportation, and other responsibilities. From the perspective of
Ansonia Public Schools, it is essential that we remain informed about these developments and continue to
connect families with trusted community organizations that can provide assistance, dlarification, and
appropriate referrals.

The Valley United Way and the Valley Council for Health and Human Services, in collaboration with TEAM,
are working on a platform designed to record and document volunteer and community service hours for
families who may be required to demonstrate participation in qualifying activities. This is a meaningful
initiative because one of the greatest challenges families face when navigating public benefit requirements
is understanding what documentation is necessary and how to maintain records. A centralized platform
could heip streamline this process and make it easier for families to track their participation and access the
appropriate support. The district's role in this work is to remain informed, help share accurate information,
and support communication efforts that connect families with available resources.

| also participated in a follow-up meeting regarding the materials needed for the upcoming think tank
session and a fiyer that will be distributed to the public. The development of clear, accessible, and
informative materials is essential to ensuring that community members understand the purpose of the
event, the resources available to them, and the opportunities to participate. We will continue to work with
our community partners to ensure that information is communicated effectively and that families have
access to the support and services available throughout the Valley.

As Superintendent, | remain committed to strengthening the relationship between Ansonia Public Schools
and the community organizations that serve our families. We must continue to recognize that student
success is connected to the health, stability, and well-being of the entire family. Through collaboration with
the Valley United Way, TEAM, the Valley Council for Health and Human Services, and other community
partners, we can help ensure that Ansonia families are informed, supported, and connected to the
resources they need.

Wednesday, September 9, 2026
Out Sick
Thursday, September 10%, 2026

I had the opportunity to meet with Dennis Proto and Al Subbloie from Budderfly. | wanted to take the time to
thank Al and his team for their continued support of Ansonia Public Schools and, in particular, for providing
summer internship opportunities for our students. These opportunities are extremely valuable because they
allow students to gain practical experience, develop professional skills, and better understand the
expectations and responsibilities associated with the workplace. Career-connected leaming is an important
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component of our district's commitment to preparing students for college, career, and life beyond high
school.

Al Subbloie has proven to be a tremendous partner to Ansonia Public Schools. His willingness to support
our students and engage with the district demonstrates the importance of strong relationships between our
schools and the business community. Partnerships such as this provide opportunities for students to learn
from professionals, explore potential career interests, and understand how the knowledge and skills they
develop in school translate into real-world settings. | appreciate Al's commitment to our students and his
continued interest in helping Ansonia Public Schools expand its network of industry partnerships.

During our conversation, Al also expressed his willingness to introduce me to additional industry partners
who may be interested in providing opportunities for Ansonia students. This is an exciting prospect as we
continue to expand our career pathway offerings and identify meaningful internship, mentorship, and work-
based learning experiences. Our goal should be to ensure that students have access to a variety of career
opportunities, including those in technology, manufacturing, business, healthcare, and other high-demand
fields. Building a broader network of employers will help us provide students with greater exposure to the
workforce and create opportunities that may lead to future employment, postsecondary education, or
technical training.

| also met with members of our Technology Department to discuss improvements to the Ansonia Public
Schools website. The district website is an important communication tool for our families, staff, students,
and community members. It serves as a central location for information regarding schools, calendars,
announcements, transportation, policies, programs, registration, and other district resources. As we
continue to improve communication across the district, it is important that our website be organized,
accessible, and responsive to the needs of the people we serve,

During the meeting, we discussed updating the website and identifying additional information and
resources that should be included. This work will focus on making it easier for families to focate important
information and ensuring that our website reflects the services and opportunities available throughout
Ansonia Public Schools. We want our website to be a reliable resource for parents and guardians,
particularly when they are seeking information about school programs, student services, enrollment, special
education, and district communications. | look forward to working with our Technology Department to
identify improvements that will strengthen communication and enhance the overall experience for our
families.

Lastly, | met with the staff at Ansonia Middle School to discuss the importance of their input in the planning
and development of the new Ansonia Middle School. This is a critical component of the school construction
process. The staff who work with our students each day have valuable insight into the instructional,
operational, and educational needs of a modern middie school. Their experiences and perspectives should
help inform the design of a facility that supports effective teaching and learning.

We discussed the importance of creating opportunities for staff members to share their ideas and provide
feedback throughout the planning process. This includes discussions regarding classroom design,
instructional spaces, student support areas, technology, safety, storage, and the overall functionality of the
building. Meaningful staff participation will help ensure that the new middle school reflects the educational
vision of Ansonia Public Schools and meets the needs of our students and educators.




As Superintendent, | believe that the development of a new middle school is an opportunity to bring our
community together around a shared vision for the future of Ansonia Public Schools. The input of our staff
will be essential as we work with the architect, owner’s representative, School Building Committee, and
other stakeholders. We want the new facility to be more than a new building; we want it to be a modern
learning environment that supports academic achievement, student well-being, collaboration, and the
continued growth of our students.

Friday, September 11t, 2026

| attended a meeting with staff from ACES and members of our Ansonia Public Schools Special Education
Department to discuss opportunities to strengthen our special education preschool programming. Early
childhood education is a critical component of a child's educational journey, and providing appropriate
services at a young age can have a meaningful impact on a student's development, learning, and long-term
success. As a district, we have an important responsibility to ensure that our youngest learners receive the
support, instruction, and services necessary to build a strong foundation for future academic and social
development.

The meeting focused on strengthening our special education pre-kindergarten programming in Ansonia and
exploring ways to improve the services and opportunities available to our students and families.
Collaboration with ACES provides an opportunity to examine our current practices, identify areas for
improvement, and discuss strategies that will enhance the educational experience for children receiving
special education services. It is important that our programming be responsive to the individual needs of
each child and that we continue to provide an environment that supports development, inclusion, and
meaningful engagement.

Our work in early childhood special education must remain focused on the whole child. This includes
considering academic readiness, communication, social-emotional development, physical development,
and the individual supports necessary for students to participate successfully in the school environment. By
strengthening our preschool programming, we can better position students for a successful transition into
kindergarten and the elementary grades. We must also ensure that families are active partners in the
educational process and that communication between the district, parents, and service providers remains
strong.

| appreciate the opportunity to coliaborate with ACES and our Special Education Department on this
important work. Partnerships with arganizations that have expertise in early childhood and special
education can help us identify effective practices, strengthen our programming, and ensure that our
students receive the services to which they are entitled. We will continue to review our preschool offerings
and explore opportunities to improve the quality and effectiveness of our special education programming in
Ansonia.

Atnoon, | attended the weekly Tecton meeting regarding the construction of the new Ansonia Middle
School. During this meeting, we continued to work through the planning and preparation necessary to move
the project forward. The development of a new middle school requires extensive coordination among the
district, architect, owner’s representative, School Building Committee, city officials, staff, and other
stakeholders. These meetings provide an opportunity to review the status of the project, identify
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outstanding items, and ensure that the work remains aligned with the district's educational and operational
goals.

| also worked on the agenda for the upcoming construction meeting. Developing a clear and focused
agenda is important because it ensures that the appropriate topics are addressed, decisions are identified,
and stakeholders have the information necessary to participate effectively. As we move forward with this
project, we must remain organized and attentive to the many details associated with educational
specifications, design development, procurement, scheduling, and construction planning.

The new Ansonia Middle School represents a significant investment in the future of our students and our
community. | remain committed to ensuring that the planning process is collaborative, transparent, and
grounded in the educational needs of our students and staff. Through continued coordination with our
project partners and the School Building Committee, we will work to advance the project responsibly and
ensure that the new facility supports the long-term vision of Ansonia Public Schools.




Employee

School

Subject

Date

Broadbent, Trevor

AHS

Tesol

6.15.26

Grai, Sierra AHS Math 6.15.26

Wesolowski, Kiersten AHS English 10.16.25
Biedke, Mark AMS Math 6.15.26
Colaccino, Pete AMS Principal 6.30.26
Goodman, Jillian AMS English 9.19.25

Jabs, Emma AMS ART 6.15.26
Paone, Jonah AMS Special Ed 4.24.26
Tanguay, Megan AMS PE/Health 4.29.26
Utzler, Ryan AMS Business 6.15.26
Wolak, Carrie AMS Science 7.24.26
Jarrin, Kayla District wide Administrator 6.30.26
Marquardt, Sherri District wide Administrator 6.30.26
Applegate, Cristin Mead 3rd Grade 12.16.25
Ebersold, Thomas Mead Special Ed 11.25.25
Emmons, Mallory Mead Assistant Principal | 6.30.26
Fowlin, Jordana Mead Social Worker 6.15.26
Franco, Wendy Mead Special Ed 11.1.25
Holohan, Jessica Mead Math Coach 8.27.26
Mee, Caraline Mead SLP 1.19.26
Proto, Amanda Mead Special Ed 9.24.26
Schmitt, Erin Mead SLP 1.19.26
Holmes, Lanita Mead Special Ed 4.30.26
Ferrer, Ashley Prendergast Special Ed 4.3.26
Horowitz, Jaime Prendergast Special Ed 1.22.26

Unan,Rosemerry

Prendergast

Special Ed

MacLennon, Corei Prendergast SLP 6.15.26

3.1.26

Wilcox, Rachel

Prendergast

Kindergarten

6.15.26

staff attrition.

30 certified staff left district in 2025-26 school year. We had 3 retirements (highlighted in
Blue) 2 Administrators that were RIF'd (highlighted in green); retirements represent 10%
of our attrition. Retirements were included in building attrition percentages as desired by
state reporting requirements. Ansonia High School had 4 staff leave which represents
13%; both Ansonia Middle School (28.5%) and Mead school (28.5%) had 9 staff leave
district in total was 57%; Prendergast had 6 staff leave district which accounts for 20% of
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Workforce Partnerships
2025-2026 School Year

Internships

Microboard - Internships for students interested in Business and Engineering
Budderfly, Inc - Internships for students interested in Business and Engineering
Sikorsky (Teamsters) - Internships for students interested in Manufacturing

Androski Law Firm — Internship for a student interested in Law

Certificate Programs

The Workplace / Griffin Hospital - PCT and Phlebotomy Certification

The Workplace — OSHA 10, HAZWOPER, BPI Certifications (Summer Program at AHS)
The Workplace / SCSU — CompTia A+ IT Certification (class offered at AHS)

ServSafe / Food Handler Certification (class offered at AHS)

CareerSafe / OSHA 10 Certification (class offered at AHS)

Solidworks / Solidwork Certification (class offered at AHS)

CompTia / Office Pro Certification (class offered at AHS)

Extracurricular Activities:

Mock Trial Team - Nancy Marini, Esq. (Teacher: Patricia Lees)

Microboard Electronics Team - Chris Bishop (Teacher: Robert Mitchell)

Social Media Marketing Team - Brianna Walston (Teachers: Mrs. Phipps and Mr. Proto)
Beacon Falls Cadets - Officer Alicia Olivero

South Korean Research Team (Teachers: Mrs. Marsh and Ms. Craven)

DECA / Marketing Club (Teachers: Mrs. Phipps and Mrs. Calabrese)

FBLA / Entrepreneurship and Business Club (Teachers: Mrs. Mastroni and Mr. Kingsley)
Future Educators (Teachers: Mrs. Davis and Mrs. Naro)

Charger Creative (Teacher: Mrs. Cianciolo and Ms. Feliconio)

Student Pathways Advisory Board (Teachers: Mr. Proto and Mrs. Phipps)

National Honor Society (Teachers: Mrs. Davis and Mrs. DiLisio)
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National Math Honor Society (Teachers: Mr. Ostner and Mrs. Coronis)

National Business Honor Society (Teacher: Mrs. Phipps)

Global Scholars (Teachers: Mrs. Davis and Mrs. Phipps)

Student Government (Teachers: Mrs. Davis and Mr. Kerton)
Best Buddies (Teachers: Mrs. Askew-Hart and Mrs. Mason)

Spirit Club (Teachers: Ms. Chin and Mrs. Kingsley)

Minds Over Tumors (Teacher: Mr. Schwartz)
Wrestling Club (Teacher: Mr. Merenda)

Bucket Drumming Club (Teacher: Ms. Tangredi)

Gay Straight Alliance (Teacher: Ms. Craven)

Garden Club (Teachers: Mrs. Fasciano and Mrs. Marsh)
Debate Club (Teachers: Mr. Mihalko and Mr. Rotteck)
Yearbook (Teachers: Mrs. Mudry and Mrs. Calabrese)
NAACP Jr (Teacher: Mrs. Abraham)

Drama Club (Teacher: Mrs. DiLisio)

Ski / SnowBoarding Club (Teacher: Mr. Pansa)
Nintendo Club (Teacher: Mr. Ostner)

Other:

Junior Achievement of Greater Fairfield County provides guest speakers, job shadow
opportunities, and hands-on experiences including:

High School Heroes Program for Education Pathway Students (Teacher Mrs.
Davis)

Stock Market Challenge for Business Pathway Students (Teacher Mrs. Phipps)
Empowered for Change: Women in Business Event (Teachers: Mrs. Phipps and
Mrs. Davis)

Eversource Job Shadow (Teacher: Dr. Cruz)

LinkedIn Training (Teachers: Mrs. Mastroni and Mrs. Phipps)

Sikorsky Credit Union, in partnership with the AHS Business Teachers (Mr. Kingsley,
Mrs. Calabrese, Mrs. Mastroni, Mrs. Phipps, and Mrs. Crooks), host a Financial Reality
Fair for the Senior Class.

The University of New Haven sponsors an Engineering Day / Women in Engineering
Day and visits AHS to work with small groups of students on engineering activities
(Teachers: Mr. Mitchell and Dr. Cruz)
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Manufacturing students attend Aerospace Alley sponsored by The Aerospace
Components Manufacturers (Teachers: Mr. Tait and Mr. Mitchell) and attend a
manufacturing trade show sponsored by State Representative Kara Rochelle (Teachers:
Mr. Tait, Mr. Mitchell, and Mr. Proto)

Housatonic Community College sponsors a Manufacturing Day and provides
manufacturing guest speakers (Teachers: Mrs. Cianciolo and Mr. Tait)

The University of Bridgeport STEM on Wheels Bus visited AHS and meet with
Engineering Pathway Students (Teachers: Mr. Mitchell and Dr. Cruz)

Victoria Ortega (alumna), CEO and Owner of Drover Labs, zoomed with Engineering
Students (Teacher: Mr. Mitchell)

Christopher Winters (alumnus), Clifford Hoyle (alumnus), and Christopher Lisi (alumnus)
meet with Law and First Responder Pathway Students (Teacher: Mrs. Phipps)

Jimmy Tickey, politician and author of “Organizing to Win” meet with Business Pathway
Students (Teacher: Mrs. Mastroni)

Kara Rochelle, State Representative, met with the Student Pathways Advisory Board
(SPAB). Alderwoman Jackie Daniels (alumna) also met with the SPAB (Teachers: Mrs.
Phipps and Mr. Proto). Additionally, Danielle Cloud the policy director covering
workforce and transportation issues for CBIA, attended two SPAB meetings. Two AHS
students have been asked to join the CBIA;s Student Advisory Board.

Jeanette Manning, Attorney General and Chief of NAAG Training and Research, met
with Law and First Responder Pathway Students (Teacher: Mr. Proto)

Members of the National Guard provided a panel presentation “Cool Careers with the
National Guard (Teachers: Mr. Proto and Mrs. Phipps)

Members of the Ansonia Police Department, including alumni James Frolish, Mark
Clifford, and Peter Lovermi spoke with Law and First Responder Pathway Students
(Teachers: Mr. Proto and Mrs. Phipps). Detective Mark Clifford (alumni) returned to talk
to students interested in Cybercrime (Teacher: Mrs. Calabrese)

The Sikorsky Teamsters meet with Manufacturing Pathway Students (Teacher: Mr. Tait).
Students took part in a guided tour of Sikorsky and learned about the Sikorsky
Internship Program (Teachers: Mr. Mitchell and Mr. Proto)

Ashmal Baig (alumna), a financial advisor from Wells Fargo met with Business Pathway
Students (Teacher: Mr. Kingsley)

JP Morgan Broker, Doug Wardlaw, meet with the Stock Market Challenge Team
(Teacher: Mrs. Phipps)

John Marro (alumnus), medical sales consultant from DePuy Synthes met with
Business Pathway Students (Teacher: Mrs. Calabrese) and Allied Health Students
(Teacher: Dr. Cruz)




The Mock Trial Team took a tour of Derby Superior Court, Bridgeport Federal Court, and
visited the American Museum of Torte Law (Teachers: Mrs. Lees and Mr. Hashemian)

History students observed the Great Debate at Yale University (Teachers: Mr. Rotteck
and Mr. Schwartz)

Manufacturing Pathway students attended Construction Careers Day (Teachers: Mr. Tait
and Mr. Mitchell)

Manufacturing and Engineering Pathway students visited the Intrepid Museum (Mr.
Mihalko, Mr. Mitchell, and Mrs. Small)

Business and Manufacturing Pathway students visited Hickory Hill Farm to learn about
food manufacturing and the agriculture business (Mrs. Anastasia and Mrs. Mastroni)

Students interested in allied health, manufacturing, and engineering were able to demo
The DaVinci Surgical Robot. Students also met with Dr. Soto from Griffin Hospital.
(Teachers: Mrs. Phipps, Dr. Cruz, and Mr. Mitchell)

The CEO of Budderfly, Al Subbloie, met with Business Pathway Students (Teacher: Mr.
Proto)

Students interested in manufacturing and engineering visited Microboard and attended
a meeting with CEO Nicole Russo (Teachers: Mr. Mitchell and Mr. Proto)

Allied Health students heard from variety of health professionals including nursing
students Addy Izzo (alumna) and Kendall Evans (alumna), EMT Matt Pinto (alumnus)
and EMT Shelby Douglas (alumna), PCT Matt Hurley (alumnus), Athletic Trainer Amy
Foster (alumna), Optometry Technician Mickayla Quinn (alumna), psychologist Austin
Schloemer (alumnus), Speech Pathologist Sarah Ahearn (alumna), Public Health
Emergency Preparedness Coordinator Emilija Griceviciute (alumna), a dental hygienist,
a social worker, a pharmacist, a dental assistant, a nurse, and an optometrist.

Community Based Organizations — Providing support Services

We partnered with BHCare to provide additional services to students and families. The
program provided additional social work services the entire school year. BHCare

serviced 18 middle school students (three days a week).
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