
Papillion La Vista Community Schools #27 
420 South Washington Street ~ Papillion, NE 68046 ~ Phone: 402-537-6200 ~ Webpage: www.plcschools.org 

Agenda for the Board of Education Meeting 
Following the Budget Hearing 

September 14, 2026 at 6:00pm 

Nebraska Open Meetings Law: Posted at entrance to room. 

Notes Regarding Agenda: The Board will generally follow the sequence of the published agenda but may change the order of items 
when appropriate and may elect to act on any of the items listed. 

I. Call to Order

A. Pledge of Allegiance
B. Roll Call
C. Excused Absences (Motion Needed)

II. Communications (Reports and Celebrations)

A. Student Council - PLHS
B. Reports

1. Superintendent’s Report

2. Board Member Reports

C. Committee Reports
1. Buildings, Grounds, & Finance
2. Human Resources & Student Services
3. Curriculum & Americanism

        Public Comment for Items on the Agenda* 
          Requests to speak to items on the agenda will be heard when the agenda item is presented for discussion 

III. Action Items (Motion Needed)

A. Action by Consent
1. Approval of Meeting Agenda
2. Finance
3. Out-of-State Travel
4. Personnel
5. Board Meeting Minutes of August 24, 2026

B. Review Policy 8000 – Board Organization and Operation (General Operations)

IV. Discussion/Information Items
A. 2026-2027 PLCS District Goals (General Operations)

B. Superintendent 2026/27 Performance Goals (General Operations)

C. Voluntary Separation Application

V. Public Comment for Items Not on the Agenda*
During this time the Board will listen only to all comments and will not answer questions or engage the speaker as required by the Nebraska 
Open Meetings Law.

VI. Future Board Calendar
September 14, 2026 Board of Education Meeting @ 6:00 p.m. –  Central Office 
September 15, 2026 Liaison Lunch @ Parkview Heights w/ Lodes @ 11:30 a.m. 
September 22, 2026 Liaison Lunch @ PLHS w/Witt @ 11:30 a.m. 
September 28, 2026 Board of Education Meeting @ 6:00 p.m. – Central Office 

VII. Adjournment

*Public Comment Categories: Items on the Agenda and Items Not on the Agenda: Comments may take place as provided on this agenda.
Individuals wishing to address the Board must complete the appropriate Guidelines for Public Comment Form with the date, topic, name, address 
and organization representation (if appropriate) and give it to the Board Clerk prior to the initial Call to Order. When called upon by the presiding 
officer, the individual shall proceed to the podium and state their name and address. An individual may not exceed three (3) minutes and total time 
for all individuals who want to speak shall not exceed 30 minutes per category unless a majority vote of the Board approves extending allocated 
time. This time for public comment shall not be used to address specific individual student discipline or employee performance issues. Complaint 
and grievance processes are in place to deal with issues of this nature. 
Information may also be shared with the Board through email. Contact information is located on the district webpage: https://www.plcschools.org

http://www.plcschools.org/
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PAPILLION - LA VISTA SCHOOL DISTRICT
BUILDING/CONSTRUCTION BILL LISTING
SEPT 2026

AMAZON ($ 923.96)

APPLE INC ($ 219.00)

ARCADIA CONSTRUCTION INC ($ 5,000.00)

BERINGER CIACCIO DENNELL MABREY ($ 51,765.26)             

BOYD JONES CONSTRUCTION ($ 712,978.11)           

CDW GOVERNMENT ($ 68,846.99)             

D.R. ANDERSON CONSTRUCTORS ($ 294,092.57)           

ELECTRO MEDICAL EQUIPMENT ($ 2,210.00)

FS.COM ($ 1,147.00)

GENESIS CONTRACTING GROUP ($ 89,535.58)             

HOICH IRRIGATION ($ 21,800.00)             

LAMP RYNEARSON ($ 26,850.00)             

LIFEGUARD MD ($ 2,107.80)

MOTOROLA SOLUTIONS ($ 7,128.78)

NEBRASKA FURNITURE MART ($ 3,695.53)

OUTBACK FENCE ($ 17,414.38)             

PRIME COMMUNICATIONS ($ 14,731.73)             

SAMPSON CONSTRUCTION ($ 1,875,898.38)        

SCHOOL HEALTH ($ 1,644.28)

SUN VALLEY LANDSCAPING ($ 12,755.00)             

THE PROPHET CORPORATION ($ 1,496.59)

THIELE GEOTECH ($ 5,157.00)

TJ CABLE & UNDERGROUND ($ 5,820.00)

ULINE INC ($ 811.07)

$3,224,029.01

 RETURN TO AGENDA 
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Prepared By:  Kristin Retzlaff

PAPILLION-LA VISTA SCHOOL DISTRICT #27
DISBURSEMENT REPORT

AUG 2026

PAYROLL 

Net Payroll Expense ($ 5,284,550.01)      
P/R Taxes ($ 1,877,906.17)      
Retirement  ACH ($ 1,087,108.70)      
HSA Transfer ($ 39,373.52)           

 ----------------------- 
Payroll Expenses ($ 8,288,938.40)      

ACCOUNTS PAYABLE

Vendor Checks ($ 4,426,948.38)      
Mileage/Reimbursements paid to Staff ($ - )

 ------------------------ 
Total Accounts Payable Checks ($ 4,426,948.38)      

TOTAL GENERAL FUND ($ 12,715,886.78)    
 ============= 

 RETURN TO AGENDA 
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Check Number Date Payee Amount

166007 8/31/2026 US BANK NATIONAL ASSOCIATION $1,450.00

166006 8/28/2026 LVNV FUNDING LLC $799.77

166005 8/28/2026 LVNV FUNDING LLC $610.26

166004 8/28/2026 UNITED PARCEL SERVICE INC. $49.43

166003 8/28/2026 PAPILLION SANITATION $1,731.64

166002 8/28/2026 METROPOLITAN UTILITIES DISTRICT $2,030.10

166001 8/28/2026 ACCESS SYSTEMS LEASING - MN $10,716.27

166000 8/27/2026 THE READING LEAGUE INC $3,596.00

165999 8/27/2026 ROCKWELL ELEMENTARY $50.00

165998 8/27/2026 BARNES NOBLE BOOKSELLERS, INC $1,383.60

165997 8/21/2026 UNITED PARCEL SERVICE INC. $191.60

165996 8/21/2026 PITNEY BOWES BANK INC PURCHASE POWER $3,315.00

165995 8/21/2026 METROPOLITAN UTILITIES DISTRICT $6,194.31

165994 8/21/2026 FIRST STUDENT $474,887.45

165993 8/21/2026 ACCESS SYSTEMS LEASING - MN $10,716.27

165992 8/20/2026 PAPILLION LA VISTA COMMUNITY SCHOOL $1,003,384.14

165991 8/20/2026 PINNACLE BANK - VISA $922.88

165990 8/20/2026 BARNES NOBLE BOOKSELLERS, INC $746.89

165989 8/18/2026 MTSS INNOVATIONS LLC $102,620.00

165988 8/18/2026 MADDOX ALLEN $60.00

165987 8/18/2026 IMPLEMENTATION CONSULTING GROUP LLC $64,800.00

165986 8/17/2026 MIDWEST BUILDING GROUP L.L.C. $3,500.00

165985 8/14/2026 MADISON NATIONAL LIFE $35,406.80

165984 8/14/2026 BLUE CROSS BLUE SHIELD OF NE $1,942,882.07

165983 8/14/2026 AMERITAS LIFE INSURANCE CORP $13,425.96

165982 8/14/2026 PAPILLION SANITATION $128.00

165981 8/14/2026 WOODRIVER ENERGY, LLC $26,284.44

165980 8/14/2026 UNITED PARCEL SERVICE INC. $172.91

165979 8/14/2026 PAPILLION SANITATION $12,636.48

165978 8/14/2026 NEBRASKA STATE FIRE MARSHAL $1,264.00

165977 8/14/2026 NASB ALICAP $4,674.00

165976 8/14/2026 METROPOLITAN UTILITIES DISTRICT $3,462.19

165974 8/14/2026 CATALYST PUBLIC AFFAIRS, INC $3,250.00

165973 8/14/2026 AFP CORP. $1,723.00

165972 8/14/2026 ACCESS SYSTEMS LEASING - MN $10,716.27

165971 8/14/2026 ACCESS SYSTEMS $13,819.60

165970 8/13/2026 PINNACLE BANK - VISA $36,535.45

165969 8/13/2026 SAM'S CLUB MC/SYNCB $120.94

165968 8/13/2026 PAPILLION-LAVISTA FOUNDATION $9,746.00

165967 8/13/2026 NEBRASKA METHODISTHEALTH SYSTEM INC $1,170.00

165966 8/13/2026 ASHLEY NICOLE ERICKSON $132.00

165965 8/12/2026 UNITED STATES DEPT OF THE TREASURY $3,829.98

165964 8/11/2026 TSA CONSULTING GROUP-REMITTANCE $100.00

165950 8/7/2026 PAPILLION SANITATION $4,083.49

165949 8/7/2026 OMAHA PUBLIC POWER DISTRICT $220,731.93

165948 8/7/2026 FOLLETT CORPORATION $11,933.89

165947 8/7/2026 CITY OF PAPILLION - WATER $24,064.46



165946 8/7/2026 ALLO HOLDING LLC $16,089.79

165945 8/6/2026 ONE SOURCE THE BACKGROUND CHECK CO $4,118.55

165944 8/6/2026 MTSS INNOVATIONS LLC $101,520.00

165943 8/6/2026 MARZANO RESEARCH LABORATORY LLC $2,248.75

165942 8/6/2026 JUDY ELLIOTT $224,600.00

165941 8/6/2026 ATHLETICO EXCEL NEBRASKA LLC $1,395.00

165940 8/3/2026 ALYSSA EMSICK $926.82

$4,426,948.38
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PAPILLION LA VISTA COMMUNITY SCHOOLS #27 
MONTHLY STAFF TRAVEL REQUEST 

BOARD OF EDUCATION 
September 14, 2026 

Expenses are estimated until travel is completed and bills submitted. ​Return to Agenda 

(D) District   (G) Grant    (A) Activity    (O) Other

STAFF 
MEMBER 

DATE AND 
DESTINATION 

CONFERENCE / 
WORKSHOP 

ESTIMATED 
REGISTRATION / 

TRANSPORTATION / 
LODGING / MEALS 

ESTIMATED 
SUB COST 

Matthew Rom  
December 16 - 

18, 2026 
Chicago, IL  

Midwest International 
Band and Orchestra 

Clinic  
$0.00 $540.00 (D) 

Kristine Wolfe 
November 4 - 11, 

2026         
Richmond, VA  

AOSA Professional 
Development  $0.00 $540.00 (D) 

Andrew Rikli 

February 09 -   
12, 2026 

 Rancho Mirage, 
CA  

ERDI  $0.00 $0.00 

Angela Wright, 
Megan 

Schumacher & Jen 
Carson  

October 21 - 22, 
2026 

Chicago, IL  

Otus Community 
Summit  $2,434.00 (D) $0.00 

OUT-OF STATE TRAVEL FOR STUDENTS AND STAFF 
Estimated General Fund Expenditures 

Megan Seeley, 
Josie Doxzon, 

Jaisa Thomas & 
13 students 

January 23, 2027 
Denver, CO 

UDA Rocky Mountain 
Regional  $1,946.00 (A) $0.00 

Megan Seeley, 
Josie Doxzon, 
Jaisa Thomas, 

Adrienne Zahnow, 
Dwight Zahnow & 

13 Students 

February 4 - 7, 
2027 

Orlando, FL 

UDA National Dance 
Team Championship  $0.00 $0.00 

Tom Horton, Sara 
Dunn, Ryan Neel 

& 20 students   

September 24 - 
26, 2026 

Liberty, MO  

September Slam Softball 
tournament  $9,543.00 (A) $540.00 (A) 

Curtis Miller, 
Trent McAuliff, 

Nate Morris & 14 
Students  

December 5, 
2026  

Sioux City, IA  
SBL Varsity Tournament  $334.40 (A) $0.00 

Jenna Grennwood, 
& 17 students  

November  6 - 7, 
2026          

Riverside, MO 

UCA Regionals - 
Missouri Regional  $1,722.60 (A)  $180.00 (A) 

Raymond Keller, 
Shannon Stenger, 

Erika Lewis, Andy 

November 4, 
2026            

Kansas City, MO  
WWI Museum Trip  $4,560.00 (D) $720.00 (D) 



Expenses are estimated until travel is completed and bills submitted. ​Return to Agenda 

(D) District   (G) Grant    (A) Activity    (O) Other

Gerlecz & 48 
students  

Adam Schlismann 
& 7 students   

October 9 - 10, 
2026  

Bentonville, AR  

NJROTC Brains, Brawn 
& Drones competition  $718.20 (A)  $0.00 

Adam Schlismann 
& 6 students   

October 30 - 31, 
2026            

Willard, MO 
NJROTC Drones Meet $620.00 (A) $0.00 



PAPILLION LA VISTA COMMUNITY SCHOOLS #27 
PERSONNEL ACTIONS 

BOARD OF EDUCATION 
September 14, 2026 

Resignations  
Laura Hagin Special Education​ ​ ​ ​ Tara Heights
Brett Richards Assistant Superintendent of Business Finance    ​ Papillion La Vista Community Schools  

New Contracts 

RETURN TO AGENDARETURN TO AGENDA
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PAPILLION LA VISTA COMMUNITY SCHOOL DISTRICT #27 
Board of Education Proceedings 

August 24, 2026 

The Board of Education of the School District of Papillion La Vista, in the County of Sarpy, in the State of 
Nebraska, met in open and public session at 6:00p.m., Monday, August 24, 2026.  The meeting was held at the 
Papillion La Vista Community Schools Administration Office, 420 South Washington Street, Papillion, Nebraska. 

Notice of the meeting was provided in advance by publication in the Sarpy Times, August 19, 2026.  Notice of the 
meeting was simultaneously given to all members of the Board of Education.  Their acknowledgment of receipt 
of the agenda is maintained at the Papillion La Vista Community Schools Administration Office.  The proceedings, 
hereafter shown, were taken while the convened meeting was open to the attendance of the public. 

Call to Order 
Board President Brian Lodes called the meeting to order and publicly stated a copy of the Nebraska Open 

Meetings Law is posted at the entrance to the Board Room.  Mr. Lodes led the group in the Pledge of Allegiance. 

Roll call was taken.  Board members present were:  Ms. Elizabeth Butler, Mr. Marcus Madler, Mr. Brian Lodes, Ms. 

Lisa Wood, Mr. Skip Bailey and Ms. SuAnn Witt.  

Recognition
Dr. Rikli recognized the Papillion La Vista South High School and Papillion La Vista High School track and field 
programs for their achievements at last year's state meet, noting the recognition had been carried over from 
May due to end-of-year scheduling. From Papillion La Vista South High School, the Class A state championship 
team was recognized. Individual state champions recognized were Emily Hegge, Kasi Johnson, and Finley Moone. 
From Papillion La Vista High School, individual and relay state champions recognized were Alexis Chadek and the 
4x800-meter relay team of Alexis Chadek, Annie Finneron, Avery Skradski, and Gracie Suppes. 

Military Advisory
Colonel Russell introduced Lieutenant Colonel Nevarez- Samshair, the new Force Support Squadron Commander 
at Offutt Air Force Base, and Chief Master Sergeant Crystal Cruz, the squadron's new senior enlisted leader. 
Colonel Russell noted that Lieutenant Colonel Joseph Andersen has returned from deployment and will continue 
to attend periodically, with Lieutenant Colonel Samshair taking on a more regular role at future meetings. 
Colonel Russell reported that the district's School Liaison Officers are partnering with the Military Family Life 
Counseling Center to provide virtual professional development for teachers on the challenges of military 
deployment. Families experiencing military-related struggles were encouraged to contact the School Liaison 
Officers for connection to base resources. Colonel Russell thanked the district for including base staff in the 
district's welcome-back event and reported that this year's air show drew an estimated 65,000 attendees over 
two days. 

Superintendent’s Report 
Dr. Rikli welcomed everyone to the first official Board of Education meeting of the 2026-2027 school year. Dr. 
Rikli thanked the community for its patience during the first weeks of school, particularly with transportation 
challenges, and thanked Dr. Villarreal, Mr. Richards, and Ms. Jackie Vote for managing the volume of related calls.  



Dr. Rikli also recognized Mr. Richards and Mr. Kauk’s team for preparing the district's buildings for the start of the 
school year. Dr. Rikli reported that he is in the process of visiting all 22 district schools and programs, and has 
visited several buildings with new principals this year, including Hickory Hill Elementary and Prairie Queen 
Elementary. Dr. Rikli also shared that he recently toured Papillion La Vista High School with Captain Dreiling, Chief 
of Staff to Congressman Don Bacon and a Papillion La Vista High School graduate, along with two visiting interns 
from Ukraine, who commented on the quality of the district's facilities. Dr. Rikli reviewed upcoming activities, 
including the season's first volleyball matches; the first home football game against Elkhorn South; the rivalry 
game between the Monarchs and Titans at Foundation Field; a softball game on August 27 at La Vista City Fields 
honoring the jersey retirements of Peaches James and Jordy Frahm. The district's first Community Closet event of 
the year will be on August 29 at La Vista Middle School. 

Board Comments 
Board President Lodes thanked Board members and former Board member Val Fischer for attending the PLCS 
Foundation Gala, and thanked Mr. Denker and Foundation staff for hosting the event. 

Committee Reports 

● Building & Grounds & Finance:  Mr. Madler stated the committee had not met.
● HR & Student Services Committee:  Ms. Wood shared the committee had not met.
● Curriculum and Instruction Committee:  Mr. Bailey reported the committee will meet on Tuesday.

Communication 
No Public testifiers testified. 

Action Items  
A motion was made by Mr. Bailey and seconded by Mr. Madler to approve the Action by Consent Items: The 
meeting agenda, finance, out of state travel, the Amend 2025-26 Budget Hearing and Board meeting minutes of 
August 10, 2026.  There were no comments from the Board or audience.  Roll call vote was taken.  Ayes: Madler, 
Lodes, Wood, Bailey, Witt, and Butler.  Nays: None.  The motion carried. 

A motion was made by Mr. Madler and seconded by Ms. Butler to adopt Policy 7003- Bidding for Construction 

Remodeling Repair or Related Projects Financed with Federal Funds and acknowledge review of the 7000 policy 

series. There were no comments from the Board or audience.  Roll call vote was taken.  Ayes:  Lodes, Wood, 

Bailey, Witt, Butler and Madler. Nays: None.  The motion carried. 

A motion was made by Mr. Madler and seconded by Ms. Wood to approve the attached resolution authorizing 

the district to increase its base growth percentage revenue up to 4% to determine its property tax request 

authority for the 2026-27 fiscal year. Board members discussed the distinction between budget and revenue caps 

and noted that the district has lowered its levy in each of the past eight years. Roll call vote was taken.  Ayes:  

Lodes, Wood, Bailey, Witt, Butler and Madler. Nays: None.  The motion carried. 

Discussion/Information Items 
Mr. Lee Denker, Executive Director of the Papillion La Vista Schools Foundation, and Mr. Seth Hiveley, Kids Club 
Program Director, provided the Foundation's annual update. Mr. Denker noted the Foundation is celebrating its 
40th year of partnership with the district in 2026, and reintroduced the Foundation's mission to grow resources 
that expand opportunities for PLCS students.  Mr. Denker clarified that Foundation staff, while close partners 
with the district, are employed separately by the Foundation. Mr. Hiveley reported that Kids Club served 732 
children across 10 elementary sites this summer, a slight decrease from last year attributed to 
construction-related closures, and welcomed 23 students through the Jump Start program. The summer program 
employed 130 staff members, including many PLCS high school students gaining their first work experience. For 
the current school year, Kids Club is now operating in all 17 elementary buildings, with 1,237 students currently 



enrolled. Mr. Denker reviewed several Foundation-funded programs supporting district students and staff. Mr. 
Denker reported that the Foundation's Back to School Soiree Gala raised approximately $165,000 and that the 
Swing for Kids golf outing at Tiburon Golf Course was the Foundation's largest outing to date, with proceeds from 
both events supporting the Community Engagement Center. Mr. Denker provided an update on the Growing Up 
Greater campaign to fund construction of the Community Engagement Center. Mr. Denker reported that design 
work with BCDM Architects and environmental testing of the property are underway, with construction 
anticipated to begin later in 2026 . Mr. Denker thanked the Board and Mr. Richards for their partnership in 
relocating district facilities to accommodate the project, and reported that the Foundation received gifts from 
more than 2,000 donors last year, its highest total to date. Board members thanked Mr. Denker and Mr. Hiveley 
for the Foundation's continued partnership and support of district students, families, and staff. 

Dr. Rikli reported that Dr. Settles has not received any recommended revisions to the 8000 policy series (Board 
Organization and Operation) following the Board's comprehensive review last year, and indicated the series 
would be brought back for acknowledgment of receipt at the September 14 Board meeting. Ms. Witt requested 
that the Board's Code of Conduct be reviewed for consistency with the code of conduct language referenced in 
Policy 7003. Dr. Rikli agreed to refer the item to the Student Services Committee for review. 

Dr. Bell provided a preliminary student enrollment and staffing update ahead of the official October 1 count. 

Enrollment as of the update was reported as follows: PreK, 373 students; Elementary, 5,924 students; Middle 

School, 1,936 students; and High School/IDEAL/YATP, 4,009 students; for a district total of 12,242 students. Dr. 

Bell noted this represents the district's strongest enrollment growth since before the pandemic, when the district 

historically averaged approximately 2.3% annual growth. Dr. Bell reported that none of the district's general 

education growth positions and one of two special education growth positions have been used to date. All 

classroom teacher and special education teacher positions have been filled with the exception of a school 

psychologist position, which has been addressed through internal reassignment. Dr. Bell reported ongoing 

recruitment for classified positions — particularly paraprofessionals, special education paraprofessionals, and 

van drivers and riders — and noted continued strong turnout at the district's Walk-In Wednesday hiring events. 

Communication 
No Public testifiers testified. 

Board President Lodes reviewed the future board calendar. 
Board President Lodes adjourned the meeting at 6:54pm. 

Skip Bailey, Secretary 
Papillion La Vista Community School District 
Board of Education 

RETURN TO AGENDARETURN TO AGENDA
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AGENDA SUMMARY SHEET Attachment-None 

Subject:  Policy Review 8000 Series- Board Organization and Operation 

Meeting Date:  August 24, 2026 

Prior Meeting Discussion Date:​ August 10, 2026 and August 24, 2026 Board Meeting 

Department:     

Action Desired:  Approval         X​ Discussion       ​ Information Only

Background: 
The Series 8000-Board Organization and Operation have been reviewed during the month of August.  There are 
no changes recommended.  

Recommendation:  Motion to acknowledge the review of Series 8000-Board Organization and Operation. 

Responsible Person:  Dr. Kati Settles  

Superintendent’s Approval
Signature 

RETURN TO AGENDA



AGENDA SUMMARY SHEET Attachment –None  

Subject:  2026-2027 PLCS District Goals 

Meeting Date:  September  14, 2026 

Prior Meeting Discussion Date: Americanism Sub-Committee Meeting  

Department:  Curriculum 

Action Desired:  Approval         ​ Discussion        Information X

Background:  
On an annual basis student achievement data is analyzed along with the review of the District’s Essential Core 
Practices.  As a result of that process two District SMART Goals are identified.  One goal focuses on improvement in 
student achievement and one goal is created to strengthen and improve a system of essential practice.  The District 
Goals for 2026-2027 will be shared at the meeting for information only. 

Recommendation:  For information only 

Responsible Person:  Shureen Seery 

Superintendent’s Approval
Signature 

RETURN TO AGENDA 



AGENDA SUMMARY SHEET Attachment –3 pages  

Subject:  Superintendent’s Performance Goals Update, 2026-27 

Meeting Date:  September 14, 2026  

Prior Meeting Discussion Date:   

Department:  Administration   

Action Desired:  Approval         ​ Discussion        X Information Only

Background: 
The Papillion La Vista Schools Board of Education, working in collaboration with the Superintendent, developed 
several goals for the 2026-27 school year. The attached summary outlines each of the goals. 

Five new goals were proposed for the Superintendent to implement during the 2026-27 school year. These goals 
serve as the foundation for Dr. Rikli’s annual Superintendent evaluation by the Board of Education during the 
2026-27 school year. Dr. Rikli typically provides the Board a mid-year update on his progress in November or 
December. The Board will be presented with a final summary of his progress at the conclusion of the 2026-27 
school year in May. 

1. Implement Board-adopted District Strategic Plan Action Steps
2. Implement enhanced communication and engagement strategies for District staff, students, and
residents
3. Implement updated Curriculum, Instruction, Assessment and Technology priorities
4. Expand District Staff Recruitment, Retention, and Succession Planning Strategies
5. Implement operational, facility, and building safety projects

Recommendation:  None 

Responsible Person:  Dr. Andy Rikli 

Superintendent’s Approval
Signature 

RETURN TO AGENDA 



Papillion La Vista Community Schools 
Superintendent Goals, 2026-27 
September 14, 2026 
DRAFT 

These draft goals have been approved by the PLCS Board of Education. The goals are based on feedback from the 
2025-26 BOE Superintendent Evaluation, the 2025-26 Superintendent Survey, 2025-26 Staff Survey, and the 
adopted District Strategic Planning Goals. 

Superintendent Goals, 2026-27 

1. Implement Board-adopted District Strategic Plan
Action Steps

● Continue Action Planning Team and Implementation Team processes with the adoption of the
five-year plan and the six goal areas

● Provide periodic Strategic Plan updates to the Board and the Community Advisory group as
needed

● Utilize Superintendent’s Student Advisory Committee increase involvement of student body in
the Strategic Plan goal areas

● Develop community engagement and communication strategies to involve District stakeholders
in the implementation process

● Deploy Districtwide Pulse Surveys to measure the impact of the Strategic Planning process
● Identify strategies to more closely align branding and the annual District Theme of “The PLCS

Mixtape” with the five-year Strategic Plan
● Implement recommendations from the District’s Accreditation and Rule 10 visits into the plan

2. Implement enhanced communication and engagement strategies for District staff, students, and
residents
Action Steps

● Implement changes to District Pulse Surveys including a new annual instrument to broadly
measure growth and evaluate district effectiveness with both staff and parents.

● Review the recommendations from the external District Communication Audit and implement
any necessary changes

● Deploy updated tri-annual District Reports to all PLCS stakeholders throughout the school year
● Review and communicate data from recent District surveys including the Welcome Back survey

and District Pulse surveys
● Evaluate the effectiveness of recent changes to districtwide celebrations including the Welcome

Back event at The La Vista Astro and the Employee Retirement/Years of Service event at
Beardmore Event Center

● Emphasize Superintendent’s visibility at District and community events and through regular
communication updates including the Rikli Recap

● Continue Bond Communication Plan including the Bond Squad series and signage at work sites
● Review annual Superintendent Evaluation survey data with the admin team and Board of

Education
● Review the structure of all internal and external District advisory committees including a new

two-year eligibility standard for Certified and Classified Staff to assure new perspectives and
membership.

● Continue community outreach efforts including the District’s Community Empowerment
initiative

● Continue Season Three of District podcast “Mindshift” with an emphasis on issues relating to
staff, parents, and taxpayers

● Evaluate the effectiveness of the updates to the PLCS Pick Me Up and staff recognition programs
including Moments That Matter 



● Continue active involvement by the Superintendent in the legislative process including
participation in GNSA, participation in the Commissioner’s Superintendent Advisory, and
meetings with Governor Pillen

3. Implement updated Curriculum, Instruction, Assessment, and Technology priorities
Action Steps

● Implement District Strategic Plan including the deployment of the six Implementation Teams and
ongoing communication to all stakeholders

● Monitor student achievement data and make necessary steps to support lower performing
schools and student subgroups identified through State and District accountability measures

● Continue implementation of K-12 districtwide English Language Arts curriculum adoption
● Begin pilot process for K-12 districtwide Mathematics curriculum adoption
● Collaborate with local law enforcement agencies to enhance police presence and visibility on

school campuses with the elimination of DARE
● Monitor implementation of updated Skills for Success program including new implementation at

high school level
● Onboard new Director of Secondary Education and Curriculum Facilitators positions
● Collaborate with the PLCS Foundation on the rollout of a new Teacher Grant program more

closely aligned with the District’s Strategic Plan
● Adopt plans for year three of state-level CLSD (Comprehensive Literacy State Development) grant

to support K-12 literacy efforts
● Evaluate effectiveness of Learning Community 2.0 grants including the use of floater subs and

attendance specialists
● Monitor special education costs particularly in special education substitute teachers and out of

district Level 3 placements
● Implement plans for IDEAL School program guidelines and admission criteria
● Continue monitoring District student behavior support programs including the Strive 360

program and registered behavior techs
● Adopt recommendations from the Districtwide HAL (High Ability Learner) and Early Childhood

program reviews

4. Expand District Staff Recruitment, Retention, and Succession Planning strategies
Action Steps

● Develop enhanced strategies in difficult to fill positions such as paraeducators, food service, and
specialized teaching positions

● Evaluate effectiveness of staffing at all levels with an emphasis on class sizes and para supports
● Monitor operations at new Lincoln View Elementary and provide support as needed
● Onboard new SRO Sergeant/SRO Supervisor position and re-organize DIMT team as needed
● Onboard and support new Principal positions including the Principals at Hickory Hill, Prairie

Queen, Trumble Park, and Lincoln View
● Onboard and support new administrative positions including PLSHS Asst AD Kyle Moore and GSH

Asst Principal Rachel Stephens
● Hire and onboard new HR Office Manager position and cross-train positions as necessary to

enhance redundancy
● Evaluate effectiveness of the compensation model for Student Teachers and the staff

retention/recruitment stipends
● Expand pathways and partnerships such as Teacher Ladder and the Education Academy to grow

our own teachers and paraeducators
● Re-launch the Retired Teacher/Retired Admin Advisory group
● Review employee recruitment and retention strategies to enhance greater staff diversity
● Continue comprehensive leadership succession planning priorities including the PLCS Leadership

Cohort and participation in the Midstates Superintendent Academy for identified future leaders



● Review statewide salary study of district level and building level administrators to determine
appropriateness of staff compensation

● Expand implementation of Frontline Pay Flex system to allow employees increased flexibility
with pay periods

● Continue implementation of twice a year Para Conference to train, develop, and support
districtwide paraeducators

5. Implement operational, facility, and building safety projects
Action Steps

● Monitor annual budget cycle to emphasize re-building the District’s cash reserve
● Leverage Depreciation Fund to finance future purchases such as technology, band

instruments/uniforms, athletic fields, and other large capital purchases
● Continue the prioritization of bond projects and construction timelines with the Board of

Education including renovations at Walnut, Rumsey, Portal, Patriot, LVMS, PMS, and Print Shop
● Develop onboarding and succession plans for new Asst Supt, Director of Business, and other

business office support positions
● Explore possible enrollment boundary updates for elementary schools including areas around

Rumsey Station, Bell, and Ashbury
● Collaborate with ESU, HR Team, and Tech Team to begin the transition from Tyler to E-Finance

Plus ERP system
● Finalize plans to complete land purchase for possible fourth middle school
● Collaborate with the PLCS Foundation on the proposed Community Engagement Center to

include possible purchase of current Foundation headquarters building
● Collaborate with RSP Associates to develop recommendations to establish long-term plan to

balance student enrollment at both high schools
● Monitor the effectiveness of the current transportation provider including the possibility of new

pay-to-ride options for families
● Continue to monitor the effectiveness of the new SRO supervisor position
● Implement recommendations of District Radio Committee with an emphasis on standardized

radio deployments and appropriate use standards
● Collaborate with law enforcement and District leadership on DIMT safety team priorities

including regular communication with new SRO Supervisor Brian Svajgl
● Implement updated school safety measures including controlled access entryways, new fencing,

security film, enhanced communications system, and door monitoring software.
● Update District crisis, safety, and threat assessment protocols and training for staff
● Continue collaboration with area law enforcement agencies including threat assessment and

tabletop exercises, and implementation of new LeoSight camera access system
● Develop a plan to support staff and students with mental health needs including expanded EAP

visits for staff, Safe to Help Hotline, and embedded mental health therapists in our high schools
● Develop long-term facility needs plan for all Districts facilities in the next 5-10 years
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AGENDA SUMMARY SHEET Attachment-10 pages 

Subject:  Voluntary Separation Application  

Meeting Date:  September 14, 2026 

Prior Meeting Discussion Date:​ September 8, 2026 HR/SS Subcommittee  

Department:  Human Resources   

Action Desired:  Approval         ​ Discussion       X Information Only

Background: 

Policy 4143 Temporary Early Retirement Incentive Policy is reviewed annually. Dates are updated in procedure 
and it’s suggested to change the year to “current” in the first paragraph of policy. There are no other 
recommended changes.  

This year 81 staff members are eligible this year.   

Recommendation:  

Responsible Person:  Dr. Kati Settles 

Superintendent’s Approval
Signature 
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​5 Series Name: 4000 – Personnel​
​Topic: 4100 – Certificated Employees​
​Policy: 4143 – Temporary Early Retirement Incentive Policy​

​The Board may adopt a Temporary Early Retirement Incentive Program ("TERIP") to encourage​
​eligible certificated employees who are considering an early-leaving decision to accelerate their​
​retirement plans effective at the end of the​​current​​2025-26​​school year.   Objectives include, but are not​
​limited to, the following:​

​1. ​To offer financial incentives that will assist long-term employees considering early
​retirement or early leaving decisions to complete such decisions.

​2. ​To reduce costs to Papillion La Vista Community Schools (“School District”) by
​replacing employees with lesser salaried employees or by eliminating positions.

​3. ​To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and in
​effect, make payments to secure the release of unexpired contracts of employment in
​exchange for permanent certificated employees giving up their constitutional and
​contractual rights to tenure and relinquishing such tenure rights.

​4. ​To provide a better balance of staff experience.

​Procedure 4143 - Temporary Early Retirement Incentive Program​

​A. ​QUALIFICATIONS:

​1. ​Permanent Certificated Employee​​:​ ​To be a participant​​a person must be employed by
​the School District, as of date of acceptance of the person’s application, in a position requiring that the​
​employee have a certificate issued by the Nebraska Department of Education.  Employees on an approved​
​leave of absence and who meet all other criteria will be eligible, however, the time on leave will not be​
​considered creditable service unless required by law (e.g., military leave).  Employees in administrative​
​positions are not eligible.​

​2. ​Full-Time Equivalency​​:​ ​To be a participant a person​​must be employed at least
​half-time (0.5 F.T.E.) with the School District in a position requiring that the employee have a certificate​
​issued by the Nebraska Department of Education.​

​3. ​Minimum and Maximum Age and Creditable Service​​:​ ​To be a participant a person
​must be at least fifty-five (55) years of age and have completed at least fifteen (15) years of credited​
​service to School District.   The minimum and maximum age and years of service are to be determined as​
​of August 31, 2026. A participant may not be a person who would have been ineligible under the terms of​
​the former Policy 4142.​

​Credited service shall include the employee's final year of service.  Years of service with the​
​School District need not be consecutive.  Military service, or other leave required to be granted according​
​to law, shall be included as credited years of service.  Part-time employment of less than 1.0 F.T.E will be​
​prorated when determining years of credited service with the School District.​

​4. ​Terminated Employee’s Ineligibility​​:​ ​An employee​​who has received written notice of
​possible cancellation, termination or non-renewal for reasons other than reduction in force shall not be​
​eligible and may not participate in this program, unless after a hearing before the Board of Education it is​
​determined that the employee’s contract should not be cancelled, non-renewed or terminated.  An​
​employee who has received written notice of possible termination for reason of a reduction in force shall​
​be eligible and may participate in this program if, but only if, said employee expressly waives all rights to​
​which he or she may be entitled under the reduction in force law including, without limitation, substantive​
​and procedural rights, staff development assistance and retirement incentive plan benefits, and recall​
​rights.​
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​B.​ ​B. ENROLLMENT REQUIREMENTS:​

​1. ​Resignation:​​Employee participants in the program​​shall resign their employment and
​teaching positions with the School District effective at the close of the​​2026-2027​​2025-2026​​school year,​
​in consideration for the benefits outlined in paragraph “D” below.  The certificated employee participating​
​in this program may be re-employed by the School District. The certificated employee may be employed​
​for other non-certificated employee duties with compensation determined by the established pay rates for​
​persons performing that duty.  If re-employed in a certificated position at 0.5 F.T.E or greater, the​
​employee’s educational experience (degree/hours) may be used for salary schedule placement, however,​
​the employee’s years of experience shall not include any years of experience that occurred prior to​
​approval of a Temporary Early Retirement Agreement or a Voluntary Separation Agreement with​
​Papillion La Vista Community Schools.  This provision shall not apply to substitute teaching or​
​consulting for the School District on a per diem or hourly basis.  The employee will not be eligible for a​
​subsequent early retirement incentive program.​

​2. ​Application and Agreement:​ ​Each eligible employee​​who wishes to participate in the
​TERIP must properly complete, execute, and submit an Application and Agreement Form to the Assistant​
​Superintendent of Human Resources on or before​​December 1, 202​​6​​5​​.  Failure to submit the application​
​and agreement within the time frame specified shall result in the rejection of such application or​
​agreement.​

​The Assistant Superintendent of Human Resources shall review the employee’s record to​
​determine eligibility.  If eligible, the Board of Education shall approve the Application and Agreement,​
​except as may be otherwise provided herein, at such time as deemed appropriate.​

​3. ​Acceptance or Rejection of Applications:​ ​The Board​​of Education of the School
​District, in its sole and absolute discretion, reserves the right to accept or reject any or all applications​
​based on financial exigencies, availability of funds, budget, expenses, revenue, and other school finance​
​issues.  The Board of Education may grant preferences if numerous applications are filed based on: (1)​
​length of service with the School District, (2) salary levels of the applicants (3) programs to be offered,​
​(4) areas of certification and endorsement, (5) state and federal regulations which may mandate certain
​employment practices, (6) special qualifications which may require specific training and/or experience,
​(7) contributions to activity programs, (8) qualifications based on past performance and competence as
​determined by the Assistant Superintendent of Human Resources through employee evaluation
​procedures and review of any prior disciplinary action of incidents, and (9) the organizational and
​educational impact created by multiple part time certificated employees. The Board will approve up to
​fifteen (15) applications​​for the​​2026-27​​2025-26​​school year.

​C. ​BENEFITS:

​1. ​Severance Benefit​​:   A qualified certificated employee​​who has requested and been
​accepted for participation in the TERIP shall receive a severance benefit equal to Thirty-five Thousand​
​Dollars ($35,000.00).​

​2. ​Payment of Severance Benefit:​ ​The severance benefit​​shall be payable in the form of a
​non-elective contribution​​to a 403(b) custodial account​​selected by the District.  The severance benefit​
​payment shall be paid on or about September 15,​​2027​​2026​​.​

​The non-elective contribution described herein will not exceed any Internal Revenue Code or​
​other limit imposed by law at the time the contribution is made.  If the School District determines that a​
​contribution, together with any other contributions on behalf of the Certificated Employee, would cause​
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​the Certificated Employee to exceed the maximum allowed by law, the excess shall be paid to the​
​Certificated Employee in cash, less required withholding.​

​3. ​Source of Funds:​​The School District shall pay the entire cost of the plan.

​4. ​Administration:​​This Plan shall be administered​​by the Board of Education by and
​through the administration of the school district.​

​Policy and Procedure Revision History: ​​(Adopted 08/14/2017)​​(Revised 6/10/2019) (Revised​
​10/12/2020) (Revised 10/7/2025)​​(Revised 9/28/26)​
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​PAPILLION LA VISTA COMMUNITY SCHOOLS​
​TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM​

​APPLICATION AND AGREEMENT​

​NOTE:  THIS APPLICATION AND AGREEMENT MUST BE SUBMITTED TO THE​
​ASSISTANT SUPERINTENDENT OF HUMAN RESOURCES ON OR BEFORE DECEMBER​
​01, 202​​6​​5​​.​

​This Temporary Early Retirement Incentive Program (“TERIP”) Application and Agreement is​
​offered and made by Sarpy County School District 0027, a/k/a Papillion La Vista Community Schools​
​(“School District”), and​

_______________________________________ (“Certificated Employee Name”)​

_______________________________________ (Address)​

_______________________________________ Nebraska ______(Zip Code)​

_______________________________________ (Phone)​

​WHEREAS​​, the School District has established a TERIP to be offered during the​
​2026-2027​​2025-2026​​school year only, for the purpose of encouraging eligible certificated employees​
​who are considering an early leave decision to accelerate their retirement plans: and,​

​WHEREAS​​, the Certificated Employee is desirous of​​voluntarily participating in the TERIP and​
​voluntarily resigning from employment; and,​

​WHEREAS​​, the Certificated Employee affirms as a condition​​of this Application that the​
​Certificated Employee is eligible for the TERIP and specifically meets each of the following conditions​
​for eligibility:​

​1. ​the Certificated Employee is employed by the School District, as of date of acceptance of
​the application, in a half-time (0.5 F.T.E. or more) position requiring that the employee
​have a certificate issued by the Nebraska Department of Education and not in an
​administrative position;

​2. ​the Certificated Employee is at least fifty-five (55) years of age as of August 31,
​2027​​2026​​and has completed at least fifteen (15) years of credited service to School
​District as of August 31,​​2027​​2026​​;

​3. ​the Certificated Employee is less than sixty-six (66) years of age as of August 31,
​2027​​2025​​; and

​4. ​the Certificated Employee has not received written notice of possible cancellation,
​termination, or non-renewal for reasons other than reduction in force.

​WHEREAS​​, the Certificated Employee acknowledges that:​
​1. ​forty-five​ ​(45)​ ​or​ ​more​ ​days​ ​prior​ ​to​ ​the​ ​Certificated​ ​Employee’s​ ​execution​ ​of​ ​this

​Application​ ​and​ ​Agreement,​ ​the​ ​Certificated​ ​Employee​ ​received​ ​the​ ​TERIP​​Policy​​and
​Application​ ​Form​ ​and​ ​a​ ​Memorandum​ ​from​ ​the​ ​Assistant​ ​Superintendent​ ​of​ ​Human
​Resources,​ ​which​ ​provided​ ​the​ ​Certificated​ ​Employee​ ​with​ ​information​ ​as​ ​to​​the​​class,
​unit,​ ​or​ ​group​ ​of​​individuals​​covered​​by​​the​​TERIP​​program,​​eligibility​​factors​​for​​such
​program,​​time​​limits​​applicable​​to​​such​​program;​​the​​job​​titles​​and​​ages​​of​​all​​individuals
​eligible​ ​or​ ​selected​ ​for​ ​the​ ​program,​ ​and​ ​the​ ​ages​ ​of​ ​all​ ​individuals​ ​in​ ​the​ ​same​ ​job
​classification or organizational unit who are not eligible or selected for the program;
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​2. ​the Certificated Employee has been advised in writing to consult with an attorney prior to
​executing this Application and Agreement:

​3. ​the Certificated Employee has had 45 or more days to consider participation in the
​TERIP;

​4. ​the Certificated Employee understands that the Certificated Employee has the right, for a
​period of at least seven days following the execution of the TERIP Application and
​Agreement, to revoke the Agreement, and that the TERIP Application and Agreement
​does not become effective or enforceable until the revocation period has expired; and

​5. ​the Certificated Employee's participation in the TERIP is knowing and voluntary and the
​Certificated Employee was not coerced in any manner to participate in the TERIP.

​NOW, THEREFORE​​, in consideration of the mutual covenants,​​conditions, and stipulations set​
​forth in this Application and Agreement, the Certificated Employee and the School District hereby agree​
​as follows:​

​1. ​CERTIFICATED EMPLOYEE’S RESIGNATION:​ ​The Certificated​​Employee, by
​signing this Application and Agreement, hereby voluntarily, unconditionally, and irrevocably resigns from​
​the Certificated Employee’s employment with the School District effective at the end of the​
​2026-2027​​2025-2026​​school year.  The Certificated Employee waives any and all notice of action by the​
​Board of Education to accept the resignation and to terminate the Certificated Employee’s continuing​
​contract and employment with the School District. The Certificated Employee waives any and all rights​
​the Certificated Employee may have under Neb. Rev. Stat. Section 79-824 to 79-839 (the teacher tenure​
​law), or other laws as they now exist or as they may be amended in the future relating to continued​
​employment.  The Certificated Employee authorizes the School District to advertise for, and contract​
​with, a replacement certificated employee, if deemed appropriate, for the​​2026-2027​​2025-2026​​school​
​year.   The Certificated Employee authorizes the School District to approve and accept this Application​
​and Agreement immediately upon its submission.​

​The School District, by approving and signing this Application and Agreement, hereby​
​unconditionally and irrevocably accepts the Certificated Employee’s resignation, ending all employment​
​relations between the School District and the Certificated Employee effective at the end of the​
​2026-2027​​2025-2026​​school year.​

​2. ​EARLY RETIREMENT BENEFITS:​ ​In consideration of​​the Certificated Employee’s
​resignation, and of other covenants and conditions set forth in this Application and Agreement, the​
​Certificated Employee shall receive the following benefits and payments:​

​(a) ​Severance Benefit:​ ​Certificated Employee shall​​be paid the sum of Thirty-five
​Thousand Dollars ($35,000.00).

​(b) ​Payment of Severance Benefit:​ ​The severance​​benefit shall be payable in the
​form of a non-elective contribution to a 403(b) annuity as established by the School
​District.  The severance benefit payment shall be paid on or about September 15,
​2027​​2026​​.

​3. ​WAIVER AND RELEASE OF CLAIMS:​ ​By entering into​​this Agreement the
​Certificated Employee hereby releases, waives, acquits, and forever discharges the School District, all​
​past, present, and future members of the Board of Education of such School District in their official and​
​individual capacities, the Administrators, and all other officers, agents, and employees of the School​
​District, in their official and individual capacities, from any and all claims, however characterized,​
​whether for damages, costs, expenses, compensation, penalties, wages, benefits, reinstatement, attorneys’​
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​fees, or attorneys’ fees under 42 U.S.C.​​'​​1988, or the like, with respect to, arising out of, or in relation to​
​the Certificated Employee’s employment with the School District, including,​​but not limited to​​, claims or​
​rights:​

​1. ​under the Age Discrimination in Employment Act (ADEA), the Older Workers Benefit
​Protection Act (OWBPA) (29 U.S.C.​​'​​621 et seq.), and​​the Nebraska Age Discrimination
​in Employment Act (Neb. Rev. Stat.​​'​​48-1001 et seq.);

​2. ​under the Employee Retirement Income Security Act of 1974 (ERISA) (29 U.S.C.​​'​​1001
​et seq.)

​3. ​under Title VI (42 U.S.C. § 2000d et seq.; 34 CFR §100 et seq.), Title VII (42 U.S.C.
​§2000e, et seq.) and Title IX of the Civil Rights Act of 1964 (20 U.S.C §1681; 34 CFR
​106.1 et seq.);

​4. ​under the Civil Rights Act of 1866 and 1871 (42 U.S.C.​​'​​1981, through and including 42
​U.S.C.​​'​​1988);

​5. ​under the Americans with Disabilities Act (42 U.S.C. §12101 et seq.; 28 CFR §35.101 et
​seq.), Section 504 of the Rehabilitation Act (29 U.S.C. §791, et seq.; 34 CFR §104, et
​seq.), and the Family Medical Leave Act of 1993 (29 U.S.C.​​'​​2601 et seq.);

​6. ​under the Nebraska Fair Employment Practices Act (Neb. Rev. Stat. §48-1101 et seq.);
​the Nebraska Equal Opportunity in Education Act (Neb. Rev. Stat. §79-2,116 et seq.), the
​Industrial Relations Act, including unfair labor practices claims under that Act (Neb. Rev.
​Stat. §48-801 et seq.), and civil rights claims under Neb. Rev. Stat. § 20-148 and other
​state and local laws;

​7. ​under the Wage Payment and Collection Act (Neb. Rev. Stat. §48-1228 et seq.), including
​claims or rights to be paid for any unused leave, but excluding rights to salary earned and
​unpaid for the final year of employment;

​8. ​of or relating to discrimination on the basis of sex, disability, race, color, religion, veteran
​status, national or ethnic origin, age, marital status, pregnancy, childbirth or related
​medical condition, or other protected status, free speech, and unlawful retaliation, before
​the state or federal EEOC or NEOC, or any other agency or department or state or federal
​courts under any state or federal constitution, law, rule, or regulation;

​9. ​for breach of contract or tort, including but not limited to negligence, libel, slander, and
​breach of confidentiality or privacy;

​10. ​of whatsoever nature arising under any other state, federal, or local constitution, statute,
​regulation, or ordinance arising out of the Certificated Employee’s employment with the
​School District, this Application and Agreement, the TERIP, or the Certificated
​Employee’s resignation from such employment.
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​This waiver and release is given in exchange for good and valuable consideration (the TERIP severance​
​benefit) beyond that to which the Certificated Employee is otherwise entitled pursuant to law or​
​agreement.  Notwithstanding any of the foregoing, nothing in this Agreement prevents the Certificated​
​Employee from filing a claim with or participating in investigations initiated by any government agency​
​charged with enforcement of any law.  As stated above, the Certificated Employee has waived the right to​
​recover monetary damages or other individual relief in connection with any such charge, claim or​
​investigation.​

​4. ​LEGAL NOTICES
​(a) ​Consult Attorney​​. The Certificated Employee is advised​​to consult with an attorney

​before entering into the TERIP by signing this Application and Agreement.

​(b) ​Time to Consider​​.  The Certificated Employee is given​​a period of at least 45 days within
​which to consider the TERIP policy and the Application and Agreement. The Certificated
​Employee acknowledges that the Certificated Employee has had sufficient time to
​consider the waiver and release of claims and all other matters contained in this
​Application and Agreement.

​In the event the Certificated Employee signs this Application and Agreement prior to the
​45 day time period, the Certificated Employee hereby states and affirms that: (1) the
​Certificated Employee’s decision to accept such shortening of time is knowing and
​voluntary; (2) the Certificated Employee’s decision to accept such shortening of time was
​not induced by the School District through fraud or misrepresentation, and (3) the
​Certificated Employee’s decision to accept such shortening of time was not induced by
​the School District through a threat to withdraw or alter the offer prior to the expiration of
​the 45 day time period, or by providing different terms to employees who sign the release
​prior to the expiration of such time period.

​(c) ​Right to Revoke​​. The Certificated Employee has the​​right, for a period of seven (7) days
​following the execution of this Application and Agreement, to revoke this Application
​and Agreement. This Application and Agreement shall not become effective or
​enforceable until the revocation period has expired.

​_____________________________________​
​Certificated Employee​ ​Date​

​Acceptance​
​The above Temporary Early Retirement Incentive Program Application and Agreement is hereby​

​accepted and approved by Sarpy County School District 0027; a/k/a Papillion La Vista Community​
​Schools.​

​DATED​​this​​7​​8​​th day of December​​2026​​2025​​.​

​SARPY COUNTY SCHOOL DISTRICT 0027,​
​A/K/A PAPILLION LA VISTA COMMUNITY​
​SCHOOLS​

​BY:​ ​__________________________________________​
​President or Other Duly Authorized School Official​
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​ACKNOWLEDGMENT OF RECEIPT​
​OF PAPILLION LA VISTA COMMUNITY SCHOOLS​

​TEMPORARY EARLY RETIREMENT INCENTIVE POLICY​
​APPLICATION AND AGREEMENT​

​The undersigned hereby acknowledges receipt of a copy of the Memo entitled​​NOTICE OF​

​PROGRAM AND ADEA INFORMATION​​, along with the listing​​of numbers of ages of eligible and​

​non-eligible employees and the Temporary Early Retirement Incentive Policy (TERIP) and the TERIP​

​Application and Agreement this​ ​day of​​_________________​​,​​2026​​2025​​.​

​__________________________________________​
​Certificated Employee​
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​PAPILLION LA VISTA COMMUNITY SCHOOLS​
​Temporary Early Retirement Incentive Program​

​NOTICE OF PROGRAM AND ADEA INFORMATION​

​To:​ ​All Eligible Certificated Employees​

​From:​ ​Assistant Superintendent of Human Resources​
​Papillion La Vista Community Schools​

​Date:​ ​October, 2026​

​Re:​ ​Important information concerning the Temporary Early Retirement Program​

​(A) ​Eligibility Requirements​​: The eligibility requirements​​for participation in the program
​are set forth in the policy and application form.  Copies of the policy and application form are attached to​
​this memo.​

​(B) ​Enrollment Requirements​​:  All persons​​who are eligible and wish to apply for
​participation in the Papillion La Vista Community Schools Early Retirement Program must sign the​
​agreement and return it to the Human Resources Office within forty-five (45) days after application forms​
​for participation in the Plan are made available to eligible employees and within the deadline specified in​
​the TERIP Policy. Once the signed application is returned to the Human Resources Office, the employee​
​has seven (7) days to revoke the waiver agreement.  All persons are advised to consult with an attorney​
​before entering into the TERIP or signing the Application and Agreement.​

​(C) ​ADEA Age Information​​:   The ADEA​​requires that information be provided on the ages
​of those eligible and of those not eligible, by position.  Attached is a listing of the ages and job title​
​(“certificated employee”) of the employees who are or may be eligible to participate in this early​
​retirement program, and who are not eligible to participate in the Temporary Early Retirement Program.​
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